Judge tosses Bush plan for DHS workers
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By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)-Using some of the most
scathing language ever seen in
a federal court ruling, a federal
appellate court panel tossed
out the Bush administration’s
personnel plan covering
VOL. 112 185,000 workers at the
NO. 2 Homeland Security Department (DHS).
The June 27 decision by the
3-judge panel of the U.S.
Court of Appeals for the
District of Columbia left Bush
0-for-3 in federal court rulings
on his schemes to virtually
abolish collective bargaining,
eliminate whistleblower protections, dump workers’ union
rights and institute pay plans
where salaries would be left up
to bosses.
“These (personnel) regulations subordinate all collective
bargaining agreements to the
prerogatives of management,”
the judges wrote. Under the
law establishing DHS, they
added, that’s illegal. The Bush
rules also “defy common
sense” and the definition of
collective bargaining, they
said.
The unions that challenged
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the DHS plan, led by the
National Treasury Employees
Union, hailed the ruling and
hoped it would convince Bush
to stop battling them and
instead bargain in good faith
over new personnel rules for
the DHS workers.
Bush lost the DHS case in
U.S. District Court last Aug.
12. He lost a similar case, covering 700,000 civilian Defense
Department workers, in that
court, too, several months ago,
to a coalition led by the
American Federation of Government Employees. Bush
wants to extend his personnel
rules to all 2 million-plus federal workers, but the court rulings may give him second
thoughts.
“The ruling holding the
labor relations provisions
entirely illegal should effectively end DHS’ effort to
impose these unjust and
unnecessary rules that would
constrict employees’ workplace rights, deny them fair
treatment and further erode
their morale,” said NTEU
President Colleen M. Kelley.
“The bottom line is that working against the best interests of
your employees is never a
winning strategy. With this

landmark victory, it should
now be clear that any effort to
strip a meaningful workplace
voice from federal employees
will fail.”
The law setting up DHS
said the agency must “ensure
employees may bargain collectively,” but Bush’s rules
“fail to do that,” the judges
said.
“The department’s
attempt to reserve to itself the
right to unilaterally abrogate
lawfully negotiated and executed agreements is plainly
unlawful…The agency cannot
‘ensure’ collective bargaining
without affording employees
the right to negotiate binding
agreements.”
The judges also blasted the
DHS rules for limiting bargaining “to employee-specific
personnel matters.” That kills
“all meaningful bargaining
over fundamental working
conditions, thereby committing the bulk of decisions concerning conditions of employment to the department’s
exclusive discretion. In no
sense can such a limited scope
of bargaining be viewed as
consistent with…collective
bargaining rights,” for workers, they added.

Hey Duluth, are you ready to be sweatfree?

Duluth AFL-CIO Central Body Secretary Ellen Hanson
gets pointers on staining playground equipment during the
United Way of Greater Duluth’s Day of Caring June 28.
The “Iron Six” (Laura Laaksonen, Yvonne Harvey, Alan
Netland, Lori Doucette, Ellen, and her husband, Paul)
again volunteered to help a needy non-profit.

Mikael Sundin named
NEALC political director
The AFL-CIO’s Area Labor Council initiative has been a
work in progress for decades some say. In Minne-sota the federation’s implementation of the program has been going on for
just a few years and hasn’t gotten far.
That will change in the Northeast ALC with the naming of
Mikael “Mike” Sundin as this region’s program director for
Labor 2006, the AFL-CIO’s political program for the fall elections. His first day of work as a staffer with the Minnesota AFLCIO was July 3. His position is being funded by the Minnesota
AFL-CIO through the November 7 General Election.
“We were hoping all along that we’d get someone from
northeast Minnesota for the job and we couldn’t have done better than Mike,” said Alan Netland, the NEALC’s representative
to the Minnesota AFL-CIO’s Executive Board. “He’s from
See Sundin to lead Labor 2006...page 8

An effort is underway to
make Duluth a sweatfree community. As strange as it may
seem in a town where the
weather generally tops the list
of small talk subjects, this isn’t
small talk.
“Sweatfree” is an international effort being undertaken
by organizations, individuals,
schools and whole communities committed to only purchasing products and services
provided by workers who are
organized into democratic
unions, worker-owned cooperatives and/or are treated fairly
and humanely by their
employer.
Lyn Clark Pegg, a Witness
for Peace activist, and Dianna
Van Rabenau, owner of the
Green Mercantile, are organizing the campaign in Duluth.
“We’re all on a learning
curve on how to become a
sweatfree community,” says
Clark Pegg, “but we are looking forward to this movement
toward justice.” She said those
interested
can
visit
www.sweatfree.org to find out
more.
“If you go to that website
and click on progress being
made in Berkeley, California,
you’d get an idea where we
could be heading,” she said.
On June 28, Berkeley
became the third city in the
U.S. - joining Los Angeles and
San Francisco - to allocate

funding for a Sweatfree
Ordinance that would prohibit
city government from purchasing any and all goods produced in sweatshops. A
diverse coalition of over 30
labor, faith-based, student, and
community
groups
in
Berkeley pushed for ordinance
funding. The City Council
approved $25,000 for initial
funding and vowed to revisit
the issue again in December
during their budget review.
Important aspects of sweatfree include healthy and safe
working conditions, wages
and benefits sufficient to support a family’s basic needs,
workers being treated with
respect, dignity and justice,
and the freedom to organize,
bargain collectively and
decide workplace policies.
Shehzia Valiulla of Sweat
Free Communities is interested in contacting public sector
unions in this region that wear
government-purchased uniforms. Among those unions
are
SEIU,
AFSCME,
Teamsters, IAFF, NALC, ATU
and NAPO.
“I would really appreciate
names and contact numbers of
appropriate people, either the
President or Business Agent,
from largest public services
locals and district councils in
Duluth,
Minnesota
and
Wisconsin, Valiulla said.
“Grassroots sweatfree cam-

paigns are growing in many
states and cities, and we wanted to reach out to their public
workers.”
Valiulla can be reached at
207-990-1729
or
shehzia@sweatfree.org.
Clark Pegg says a kick-off
for the Duluth campaign is
being scheduled for August 4
and 5 at LaFayette Square on
Park Point that will tie-in with
a Witness for Peace fundraiser.
“We’ll planning a lot of
activities including the film
"Maquilaopolis" on Friday
night and the film "Venezuela
Bolivariana: People and
Struggle of the Fourth World
War" on Saturday night, she
said. “We’ll have food and
music too.”
She can be reached at 2723770 or carolynpegg@yahoo.
com.

NALC Food Drive: 70.5M pounds for needy
(PAI)--The Letter Carriers’
annual food drive garnered
almost 70.5 million pounds of
food for the poor this year,
National Association of Letter
Carriers President William
Young said. It was the third
straight year donations passed
the 70-million pound mark.
In this region Carriers and
other volunteers helped Stamp
Out Hunger May 13 with their
13th NALC Food Drive in
Duluth, Superior, Hermantown, Proctor, Cloquet, Two
Harbors and Silver Bay. They
collected 138,287 pounds of

food for local food shelves
from postal patrons and bins at
collection sites. The total was
6,000 pounds more than last
year and almost 32% higher
than the average from the past
twelve years.
The Letter Carriers Food
Drive is the nation’s largest
one-day food drive and comes
at a time when food shelves
are seeing unprecedented use
both locally and across the
country. The effort is especially important because it comes
at the time of year when many
children will no longer get

meals at school as the year
ends for summer vacation.
“Once again the American
people have come through
with an amazing display of
generosity,” Young said.
“Hunger is a critical day-today issue for far too many
families in our nation–including working Americans, children and the elderly–and
Letter Carriers are proud to
deliver donations from our
customers to restock their
community food banks and
pantries.”

Get info from union before you book hotels

Painters & Allied Trades Local 106 members volunteered
in June to help improve the Duluth Downtown Water-front
District. A fresh coat of paint for Lakewalk light poles and
updating signage improved the look and will aid tourists.
Diamond Vogel Paint donated supplies so (clockwise from
top left) Scott Murphy, Craig Olson, Lynne Henderson
(apprentice), and Mikael Sundin could do the work. (Photos
by Kristi Stokes of Greater Downtown Council)

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, August 8, 2006, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

Sheet Metal Workers
Northern Area

~PICNIC~
Games Prizes
Pop Beer

Saturday
July 29, Noon
Pike Lake
Auto Club, Duluth
Jim Guyer Bar-B-Que
(chicken & pork)

WASHINGTON (PAI)-Building on lessons it learned
from bargaining and confrontations with hotels and
their chains, UNITE HERE
has sponsored an information
service to let unions, associations and organizations know
which convention hotels and
chains treat their workers
right--and which don’t.
In turn, says union Hospitality Industries President
John Wilhelm, those groups
can use the data from the
INMEX (Informed Meeting
Exchange, www.inmex.org)
project to bargain for better
contracts for their conclaves
and to avoid situations where
they unknowingly wind up at a
hostelry that mistreats its
workers, breaks labor law,
forces workers to strike or all
of the above.
Eventually, Wilhelm hopes
that those groups’ economic
decisions--in a $200 millionper-year market for conventions that hotels cultivate--will
make hotel chains realize it is
to their advantage to cooperate
with UNITE HERE, let workers unionize and gain livable
wages and better working conditions.
Wilhelm said the need for
INMEX was apparent when
75 workers at the Los Angeles
Hilton protested the firing of a
colleague. The 74 Latinos and
one African-American were
all suspended without pay-and groups using the Hilton
for conferences were uncomfortably caught in the middle.
A similar situation is occurring at Chicago’s, the Congress, on Michigan Avenue.
Management forced UNITE

IBEW 31 & 242

GOLF TOURNAMENT
(Contact Dick Barlage, 218-879-8914)

Retirees’
Luncheon

JUST COME & ENJOY!

Tues., July 25

All active & retired members
and their families are invited.

Le Grande
Members & Their
Guests Welcome!

~Dennis J. Marchetti, Business Representative
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HERE Local 1 workers to
strike June 15, 2003, by
demanding a wage freeze and
no health care benefits. The
strike continues, but many
groups don’t know it.
“We discovered” the lack
of knowledge “in response to
the globalization of the hotel

industry” where “one-sided”
contracts for conventions were
taken out of the hands of local
hotel managers and centralized in corporate headquarters,
Wilhelm said. INMEX will
provide convention groups
with data to bargain on a
more-equal playing field.

Need Help?
Concerned about personal relationships, emotional
difficulties, alcohol or drug abuse, or other problems?
The Community Services Program sponsored by the
Duluth AFL-CIO Central Labor Body and the United Way of
Greater Duluth can help. If you need to talk Call 728-1779.

Community Services Program
Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director

2nd Annual Union
Family Solidarity Picnic

Saturday, Sept. 23, Noon – 6 pm
Buffalo House (near I-35/Midway Rd.)
All our Union Sisters & Brothers are invited to
AFSCME’s 2nd Annual Pig Roast! This picnic brings
together union families for solidarity, fun & food.
Families can participate in kid’s games, volleyball,
door prizes, DJ, & cash bar. Camping is available.*
We are looking for cash donations, door prizes, and
volunteers. All donations go towards this picnic.

Please make Checks Payable to:
Union Family Solidarity Picnic ‘06, mail to same
c/o AFSCME Local 1092, Attn: Alvin Langhorst,
PO Box 488, Moose Lake, MN 55767
For questions, or to volunteer to help, please call
Lynn Whipple at (218) 485-8353 or 485-5300
* Camping is available at the Buffalo House. Space is
limited so reserve a site early by calling (218) 624-9901.
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Say no to hot tub strategy
It’s time to come to the aid
of one of our own, someone
who has helped so many of us.
Our Duluth AFL-CIO Central Labor Body/United Way
of Greater Duluth Community
Services Program Director
Yvonne Harvey lost her home
and virtually everything she
owns in a house fire July 2nd.
Thankfully Yvonne and her
15-year old grand daughter,
Kalie, who she is raising, were
not home when the fire struck.
Yvonne was
in Iowa for
the Fourth of
July weekend visiting
her mother.
Her precious
dogs were
with her and
her cats got
out safely.
What a
terrible ride
Yvonne Harvey that had to
be
from
Iowa to Amnicon Lake after
getting the news.
Leslie Evans, administrative assistant for AFSCME
Council 5’s Duluth office,
lives near Yvonne. On her way
to work Monday, July 3rd she
drove by Yvonne’s home and
was sickened by what she saw.

“There was just one wall
left standing,” Leslie said.
“Where do you begin to recover after something like that?
Everything you have is gone.”
Yvonne has been visited by
hard times many times in her
life. She said when she’s lost
loved ones she could go back
to the comfort and security of
her home. Now she’s living in
motels until the insurance
company figures things out.
In her job she is constantly
dealing with people that are in
similar dire situations. She’s
found others lodging in motels
so they too would have a roof
their heads. Before she
become Community Services
Director in 2002, Yvonne had
worked for St. Louis County
Social Services, another job
where you deal with families
in difficult situations. She’s
having difficulty dealing with
this personal tragedy.
As a labor movement, this
Next issues of Labor World is when we’re at our best
are July 26, Aug. 9 & 30, coming to the aid of our sisters
Sept. 13 & 27, Oct. 11
and brothers. We don’t have to
know who they are, because
LABOR WORLD
we know we’re all too close to
Known office of publication
2002 London Road, Room 110 being in a similar situation.
Fire investigators have told
Duluth, MN 55812
(218) 728-4469
Yvonne that they will probably
FAX: (218) 724-1413
never know the cause of the
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blaze because it was so hot and
consumed nearly everything.
All she’s left with is what she
took with her to Iowa...a
weekend bag.
Leslie Evans and the
AFSCME Council 5 office in
Duluth is collecting donations
to help Yvonne, a long time
AFSCME Local 66 member
and now a AFSCME Local
3558 member and treasurer.
Donations to help Yvonne
Harvey through this most difficult time should be made out
in her name and mailed to:
AFSCME Council 5
Yvonne Harvey Fund
211 West 2nd Street
Duluth, MN 55802
A fundraiser noon lunch is
planned for Weds. Aug. 2 at
the United Way (more later).
Let’s help someone who
has devoted her life to helping
others.

Tony Lourey is best choice for MN S.D. 8

Editor:
As a Democrat I have
always believed that there are
problems in this world far
greater than my own selfish
needs. I have always believed
in the common good, a far
reaching concept that pushes
us to fight against inequality,
for social justice, and
This Day In History fight
leave this world a better place
www.workdayminnesota.org than we found it. These prinJuly 12, 1842
ciples go much farther than
William Wallis Erwin was politics; they reach back to the
values we all learned as chilborn in Erwin, New York.
dren, and try to live out today.
"Tall Pine" Erwin was a
Politics can be a divisive
lawyer and contemporary of
Clarence Darrow. He moved and messy business, on both
sides of the aisle. Partisan
to St. Paul in 1870, living
there for over 30 years.The bickering often comes at the
expense of those of us that
fiery orator joined Darrow
reside in the middle, those of
in defending Eugene Debs
us that scrape by, trying to
and other leaders of the
Ameri-can Railway Union on raise a family and make ends
meet. As our social and ecotrial for leading the 1894
nomic situation sinks deeper
Pullman strike.The St. Paul
and deeper in debt in our great
Trades and Labor Assembly
raised money to send Erwin state, we look for someone to
to Homestead, PA, where he represent our interests and our
needs at the state capital.
became chief counsel for
We look for a family orientthose strikers. "One thing is
necessary to preserve com- ed person, someone that
understands the needs of our
mon and equal rights," he
children. And the importance
said, "and that is that every
man fall in line and belong to of a strong public school system, K-12 and what comes
a trades union."
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Editor:
Karl Rove is nothing more than a two-bit bully with a big
mouth and a backside to match. Just because he barely escaped
indictment by a federal prosecutor, Rove thinks he can make
speeches about “staying the course.” Well, the only course this
guy has stayed is sitting on his butt in an air-conditioned office
or making speeches to millionaires asking them for money. Any
guess what that makes him? A member of the world’s oldest
profession? Not hardly, at least they earn their money.
Rove doesn’t hold a candle to Jack Murtha. Hell, Murtha
could kick Rove’s butt on his worse day. Fifty-plus years ago he
volunteered to serve in Korea as a Marine, and he did. Rove was
probably on bottle training. Then came Vietnam and again
Murtha volunteered to serve as a Marine. Where was Rove?
Maybe he didn’t want to cut & run on his baby bottle.
Can’t you just see Rove, Bush and Cheney sitting in their
plush offices talking about how brave they are, then go outside
and brave the elements in a hot tub to discuss national security?
W. would know something about that. He spent his time with
the National Guard. This is the same guy who asked not to be
sent overseas, and spent some of his time playing water volleyball. These guys sure know how to protect their country.
Just because Rove escaped indictment doesn’t make him
squeaky clean, far from it. All it means is that some other gutless member/ex-member of the Bush team probable didn’t have
the nerve to tell all. It’s the Rove & Co. attack & smear tactic.
If Rove had any fortitude or integrity, he’d go to Iraq and
look for those WMDs; he could also take those other country
club Napoleons with him, Bush and Cheney. One has to wonder
how long they’d last. Let them take a real tour of Iraq. Prove to
us they really believe progress is being made. Or they can continue to sit on what they’ve always been sitting on, just like they
did forty years ago.
Jack Murtha sure didn’t.
And while I’m at it, isn’t it time the Democrats go after those
clowns? It sure is. Time to take the gloves off and stop playing
nice. Go after those chicken hypocrites and expose them for
what they are. Those Democrats who do will get support, lots of
it. But don’t leave Murtha standing out there by himself. It’s
happened once too often.
John DeRosier, Eau Claire, DALU #24111

after, someone that understands our health care needs,
and realizes that the “for-profit” sector has left us with
expensive premiums and no
health care. We look for someone that can rise above partisan gridlock, build strong relationships, and coalitions willing to put aside selfish interest
for the common good.
And with all my heart I
know that person is Tony
Lourey. I was fortunate
enough to be part of the strong
field of candidates vying for
the DFL endorsement to run in
our 8th District. That experience has led me to have the
utmost respect for anyone that
has offered their life to public
service. During that endorsement race I got to know Tony
for the first time, and had the
opportunity to spend time with
his family as we raced through
the caucuses and events.
Tony Lourey is a family
man, an insightful, intelligent
leader, a warm, personable
guy that has dedicated his life
to public service. And I firmly
believe that he will continue
that life by serving as our next
state senator.
Tony Lourey has a record

that speaks for itself; a life
active in local government and
local issues, a small family
farm, work for a successful
company that helps states and
counties obtain and utilize federal funding for programs pertaining to health care, foster
care, and juvenile justice, and
prevention programs, and
above all this a dedicated
father and husband.
As a candidate it is easy to
feel the frustration of election
and endorsement, but the
breadth of this discussion goes
so much deeper than the argument at hand. I can tell you
why I did not challenge Tony’s
endorsement, because I
believe in concepts much
greater than my own agenda. I
believe my party has always
stood for selflessness, not selfishness. My party believes in
reaching out to those that need
it most, leaving no person
behind. I believe in the common good, just as Tony
Lourey believes in the common good, and that is why I
give my full support to our
Democratic endorsed candidate, and our next State
Senator for District 8.
Blake Chaffee, Hinckley
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Iron Range, 1916: “We’ve been robbed long enough! It’s time to strike!”
By Jeff Pilacinski
Twin Cities IWW
On Saturday, June 3 the
valiant struggle of over 15,000
workers was remembered at a
public event in the old Virginia
Socialist Hall. That date
marked the 90th anniversary
of the great mine workers’
strike on Minnesota’s Mesabi,
Cuyuna, and Vermillion Iron
Ranges that was headquartered in the Socialist Hall.
It was a strike that threatened the economic grip of the
U.S. Steel war profiteers and
strained relations between several prominent Wobbly organizers and the union’s general
headquarters.
In 1907 a large uprising
was crushed with the help of
immigrant strike breakers, but
nine years later Minnesota
mine workers were poised to
confront the steel trust again.
The appeal from one
Minnesota miner in the May
13, 1916 issue of the Industrial
Worker summarized the workers’ discontent as “the spirit of
revolt is growing among the
workers on the Iron Range,”
and that there was a need for
“workers who have an understanding of the tactics and
methods of the IWW and who
would go on the job, and agitate and organize on the job.”
Less than a month later, an
Italian worker at the St. James

underground mine in Aurora
opened his pay envelope and
raged over his meager earnings under the contract system,
where wages were based upon
the load of ore dug and supplies used, not hours worked.
By the time other miners
arrived for the night shift, production was halted. All pits in
Aurora were soon shut down
as strikers proclaimed, “We’ve
been robbed long enough. It’s
time to strike.”
Forty striking workers from
Aurora and their families
marched through other communities on the Iron Range as
discontent spread like wild
fire. By month’s end, almost
10,000 mine workers were out
on strike. Frustrated by previous experience with Western
Federation of Miners and having been ignored by the
Minnesota State Federation of
Labor, the strikers appealed to
the Industrial Workers of the
World for assistance. Wobbly
organizers, including Carlo
Tresca, Joe Schmidt, Frank
Little, and later Joe Ettor and
Elizabeth Gurley Flynn,
arrived to help strike leaders.
IWW membership in the
Metal Mine Workers’ Industrial Union swelled amongst
strikers. They demanded an 8
hour day timed from entering
the mine until they were back
outside, pay scales based upon
the day worked, pay days
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twice a month, immediate
back-pay for hours worked
upon severance, abolition of
Saturday night’s shift and the
contract system.
With a majority of strikers
being non-English speaking
immigrants, IWW and local
leaders conversed in Polish,
German, Croatian, Finnish
and Italian. This commitment
to engaging workers in the language of their homeland was
sustained through IWW publications and the Work Peoples
College well into the 1970s.
Without asking for union
recognition or IWW affiliation, strikers closed the mines
that shipped vast quantities of
iron ore to plants producing
the highly profitable materials
of the great European war –
iron and steel. This direct
threat to wartime profits
forced the employing class to
mount an all-out attack against
the striking workers. USSteel
deputized 1,000 special mine
guards and strike breakers to
keep picket lines open. Bloodshed soon followed.
In Virginia armed company
thugs confronted a group of
pickets holding signs of “One
Big Union, One Big Enemy”
and opened fire on them.
When the smoke cleared, John
Alar, a Slovenian striker, was
dead from gunshots. Despite
city bans against mass marches, several thousand mourning
workers marched from Virginia to Hibbing’s fairgrounds
where speeches in many languages urged strikers to fight
back against company repression. This show of boldness,
made USS bulls strike back.
They raided the Biwabik home
of a Montenegrin miner in
search of a “blind pig” or illegal alcohol still. Violence
ensued, leaving one deputized
strike breaker and a bystander
dead. Philip Masonovich and
his wife were arrested along
with three immigrant boarders
in their home. Within a day of
the incident, a number of
IWW organizers (who were at
strike headquarters in Virginia
during the scuffle) were jailed
on the grounds that they were
accessories to murder. It was
claimed their impassioned
speeches encouraged chaos.

Despite violent repression
and with their leaders locked
up, miners’ pressed forward.
Mining companies refused
to recognize any of the strikers’ demands and red-baited
the workers by calling them
IWW revolutionaries and vile
anarchists in the newspapers.
After futile negotiations
between USS and local businessmen/public officials in
support of the strikers, the
workers looked to the federal
government to mediate. But
mediation broke down, and
with winter approaching, the
Iron Range locals of the IWW
voted to end their strike
September 17, 1916. Though
called a defeat for the workers,
their bold confrontation struck
fear in the companies, who by
mid-October granted a few of
the strikers’ primary demands.
In November, two months
after the strike’s end, large
wage increases were introduced by all companies. Bosses claimed increases were
meant for workers to benefit
from wartime prosperity, but
the IWW and even the otherwise hostile local papers realized what prompted the action.
The Duluth News Tribune said
concessions by the bosses
were an “answer to the threat
of a renewed IWW strike on
the ranges next spring.”
Attentions then turned to
defending those still in jail
from the Biwabik episode. A
large defense campaign was
mounted, with support coming
from the IWW’s AWO office
in Minneapolis and workers
from around the country,

Wobblies in front of the Socialist Hall in Virginia, MN ca.
1916 – Photo Courtesy Iron Range Historical Society
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including Eugene Debs.
Shortly before the murder trials were to begin, a settlement
was reached between prosecutors and attorneys speaking on
behalf of the IWW whereby
Masonovich and two of his
immigrant boarders would
plead guilty to manslaughter,
and all others would be
released. Masonovich and the
two immigrants accepted the
offer with the understanding
that they’d serve one year.
However, the three were handed terms up to twenty years
with parole eligibility after one
year served. This outcome
angered Bill Haywood, the
IWW’s General SecretaryTreasurer for what he saw as a
betrayal of the workers in
exchange for the freedom of
the Wobbly organizers. Haywood lashed out at Gurley
Flynn and Ettor, who in turn
criticized the IWW’s leader of
withholding much needed
defense funds for the case
while transforming the organization into a top-heavy
bureaucracy. Some say this
tension led Tresca, Ettor, and
Gurley Flynn to withdraw
from IWW involvement.
Whatever the organizational
fallout from the legal settlement, the workers on Minnesota’s iron ranges continued to
participate in IWW agitation,
with many of the 1916 strikers
involving themselves in the
great lumber workers struggle
the following year.

GROUP

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN
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Big media’s pursuit of profits reduces quality journalism, public info
dump--rules on how many
newspapers, broadcast stations, cable channels and other
media one conglomerate may
own. In response, TNG, the
AFL-CIO and others launched
their own campaign and
www.stopbigmedia.com.
An effort to rewrite the
rules several years ago was
derailed by Guild-led protests.
The GOP-run FCC was deluged with 3 million letters and
petitions and the GOP-run
Congress rebelled. A federal
appellate court in Philadelphia
ruled the agency did not follow its own rules on the issue.
The FCC wanted to make it
easier for one media mogul to
own multiple outlets, in the
same market, which would let
each mogul control information. But now the media landscape is changing, panelists
said, with major newspaper
chains being broken up at the

By Mark Gruenberg
WASHINGTON (PAI)-Media cartels and the pursuit
of 30 percent profit margins
reduce quality journalism--in
print, broadcast, cable and
elsewhere--and the quality of
information available to the
public, a panel assembled by
The Newspaper Guild says. It
offered principles for solutions
and panelists said the public,
once aware, gets involved.
“We need to have a voice in
the general media,” Newspaper Guild President Linda
Foley said. “Unless we have
some influence over that, we’ll
never have free and open discourse” as envisioned by the
framers of the U.S. Constitution and Bill of Rights.
The June 29 session came
the day after the Federal Communications Commission began a new effort to rewrite--or

demands of Wall Street, which
is only interested in 30 percent
profit margins.
“The key here is to make
sure that the ownership” of
media firms is opened away
from the cartels “to all different types of groups,” said
TNG President Linda Foley.
“At a minimum, you have to
get in the game” and have bidders for media outlets from
sources other than the moguls.
That’s what TNG did when
Wall Street investors forced
the 32-newspaper KnightRidder chain to dissolve due to
profits that were under financial expectations. K-R sold its
papers to McClatchy, which in
turn put 12 of them on the
block--11 because it felt
growth would be too slow and
the 12th, in St. Paul, Minn., for
anti-trust reasons.
TNG and its partner, the
California-based
Yucaipa

Oregon has official Working Families Party
June 27, a new minor political part, the Oregon Working
Families Party (OWFP), was
brought to life by labor and
community groups. It’s meant
to steer politics back to breadbasket issues. Supporters
turned in about 28,000 signatures in mid-June, exceeding
the 18,908 signatures required.
OWFP can run its own candidates in statewide and legislative races as early as this
November, but it’s unlikely to
do so this year. The party’s
game plan was never to be a
“spoiler,” running candidates
that might siphon votes from
“lesser-of-two-evils.”
Working Families has been
wedded to bringing “fusion
voting” to Oregon, either in
the Legislature or by ballot
measure. Under fusion voting,
parties can use their ballot line
to endorse other parties’ candidates. If votes on the Working
Families ballot line are greater
than the margin of victory, and

help elect a candidate, the victor would have to remember
working families while in
office. Or so the thinking goes.
Fusion voting used to be
the norm everywhere. It
remains the law in New York
and several other states.
OWFP is modeled on a unionbacked New York party of the
same name. Union leaders in
the state of Washington are
also trying to form a Working
Families party, and are working for fusion voting.
OWFP may end up mobilizing for candidates this year.
Who and what to support, the
new party’s structure, leadership, platform and priorities,
will be determined at a founding convention in August.
Union volunteers gathered
many of the signatures needed
to qualify, but the biggest
share was collected by doorto-door canvassers who were
already in the field working
for ACORN and Working

America, the AFL-CIO’s individual affiliate program.
Sponsors of the Oregon
Working Families Party say it
will focus on a short list of
pocketbook issues that affect
the family budgets of all
Oregonians, including affordable health care, family wage
jobs, better schools, wider
access to community colleges,
universities and job training
programs, and secure retirement benefits.
One of OWFP’s leaders,
Tim Nesbitt, former president
of the Oregon AFL-CIO, said
a statewide poll conducted in
February found that 72 percent
of Oregon voters find the idea
of a Working Families Party
appealing, while 20 percent
find it unappealing. “Our
issues have broad appeal,” he
said, “and the major parties
would be wise to work with us
to solve the problems that are
squeezing family budgets.”

Companies, a worker-friendly
investment firm, bid for eight
of the 12 papers--those that are
unionized--but lost out to other
bidders. But TNG SecretaryTreasurer Bernie Lunzer says
that as part of the union’s campaign against the media conglomerates, the TNG-Yucaipa
alliance will look for and bid
for other papers for sale.
Other panelists said major
media--particularly papers-must rethink their ad-based
business model.That’s because
the Internet is cutting into customer bases and potential ad
revenues for traditional media.
It’s also because the traditional model envisioned fewer
papers and more concentration
of ownership, with control by
moguls. But Wall Street’s
demands for higher profits are
challenging such concentrations, the panelists added.
Wall Street doesn’t care
about quality, said Joseph
Torres of the National Association of Hispanic Journalists.
He quoted a financial analyst,
who told the NAHJ in Seattle
about eight factors that determine a newspaper’s value to
investors. “Quality doesn’t fit
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in, he said….That means
diversity also doesn’t fit in,”
Torres said.
To raise profits in response
to Wall Street demands, newspaper owners slash payrolls
and coverage, other panelists
noted. That cuts quality.
Carl Sessions Stepp, a former reporter now at the University of Maryland, said “we
have an incompetent and overcautious press facing an
extremist
administration”
which demonizes newspapers.
He said we should “establish
that social responsibility is the
equivalent of fiscal responsibility.” Investors’ present reading of “fiduciary responsibility
puts citizenship duties on the
back burner,” he said.
He advocated a return to
family ownership of major
media firms, though he admitted “it is not a panacea.”
Family ownership, he pointed
out, would make the media
more immune to the Wall
Street demands.
And he advocated creating
an incentive system to reward
top media managers for creating quality and investing in
improving their products over
the long term. “We should
have more investment in quality long-range economic
health” of mass media firms.
“If you make the product good
enough, people won’t resist
it,” Stepp said.
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With Karl Rove, it’s never a case of bad timing no matter the issue
By Molly Ivins
Austin, TX, June 27

-- And then along
comes Cut’n’Run
Casey. We spend all
last week listening
to cut’n’run Democrats talking about their
cut’n’run strategy for Iraq, and
the only issue is whether they
want to cut’n’run by the end of
this year or to cut’n’run by the
end of next year, and oh, by
the way, did I mention that
Republicans had been choreographed to refer to the Democrats’ plans as cut’n’run?
As Vice President Dick
(“Last Throes”) Cheney said
Thursday, redeployment of our
troops would be “the worst
possible thing we could do. ...
No matter how you carve it -you can call it anything you
want -- but basically it is packing it in, going home, persuading and convincing and validating the theory that the
Americans don’t have the
stomach for this fight.”
Then right in the middle of
Cut’n’Run Week, the top
American commander in Iraq,
Gen. George W. Casey Jr.,
held a classified briefing at the
Pentagon and revealed his
plan to reduce the 14 combat
brigades now in Iraq to five or
six. And here’s the best part:
Rather than wait ‘til the end of
this year or, heaven forefend,
next year, Casey wants to start
moving those troops out in
September, just before what-

ever it is that happens in early
November. They don’t call
him George W. Jr. for nothing.
One has to admit, the party
never ends with the Bush
administration. The only question about Cut’n’Run Week is
whether they meant to punctuate a week-long festival of
referring to Democrats as the
party of “retreat” and “the
white flag” with this rather
abrupt announcement of their
own cut’n’run program. Was it
an error of timing?
I say no. I say Karl Rove
doesn’t make timing mistakes.
This administration thoroughly believes the media and the
people have a collective recollection of no more than one
day. Five days of cut’n’run,
one day off and BAM, you get
your own cut’n’run plan out
there.
Republicans have, in fact, a
well-developed sense of aesthetics. Regard the superb
pairing of the decision NOT to
raise the minimum wage with
the continued push to repeal
the estate tax. House Republicans had almost opened their
marble hearts and raised the
minimum, now at $5.15 an
hour, to a whopping $7.25 an
hour by 2009. (Since 1997,
when they last raised it, members of Congress have hiked
their own pay by $31,000 a
year.)
This might have gone well
with their decision to reduce
the estate tax yet again, so that
only the top half a percent of

estates will pay it, while it will
cost the treasury $602 billion
over the first 10 years -- but
even better, NO increase in the
minimum wage to match the
vote to decrease taxes on the
very, very, very richest. Is that
suave or what?
Also, very slick move on
the Voting Rights Act extension. No amendments, no exemptions, the South rose again
and blocked the whole deal.
Which Southern state do you
think will be the first to pass

laws to hold down the black
vote? My money is on ‘Bama-for sentimental reasons.
And now, on to flag burning. What flag burning, you
may well ask. Just because
something doesn’t happen is
no reason not to outlaw it. Or,
for that matter, not to amend
the Constitution of the United
States.
I am considering introducing an amendment to require
everyone in the audience at
“Peter Pan” to clap for

Tinkerbell. I believe 99.8 percent of them do, but that’s no
reason not to amend the
Constitution. I don’t believe
we should allow people to be
different. If someone wants to
burn a flag as symbolic political protest, I believe they
should be beheaded. Also, flipping the bird at George W.
should merit the same -- but
not flipping off Clinton, Bill or
Hillary.
© 2006 CREATORS SYNDICATE, INC.
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NWA attendants vote for CWA affiliation
MINNEAPOLIS (PAI)-By a 62 percent-38 percent
margin, the Association of
Flight Attendants-CWA, an
AFL-CIO affiliate, won the
union representation vote
among 9,115 flight attendants
at Northwest Airlines, unseating the incumbent independent
union, the Professional Flight
Attendants Association, the
National Mediation Board
announced on July 6.
But AFA President Pat
Friend will have little time to
celebrate her union’s victory,
which saw it garner 4,349
votes to 2,668 for PFAA and
27 scattered. AFA must prepare to mobilize its new members in anticipation of a July
17 bankruptcy court hearing
where their prior contract with
the carrier could be thrown out
in favor of the airline’s last
drastic bargaining table offer.
AFA-CWA must mobilize
its legal team to defend the

This is equipped.
You wouldn’t think of using just one tool to do every job.
Neither do we. At Blue Cross and Blue Shield of Minnesota we’re
constantly striving to improve your health care experience.
And whether it’s getting NCQA accreditation, creating
centers of excellence or applying a strict
credentialing process for doctors, you
can be sure we’re well-equipped
to bring you the highest quality
care available.

new members against that
plan. CWA spokeswoman
Candace Johnson said the
union already has legal and
mobilization plans in place.
The vote, by mail and electronic balloting, took a month
after the board, which oversees union-management relations in the airline industry,
called the election.
After NMB’s decision,
PFAA’s board voted to merge
its union into the Transport
Workers. That alliance is now
“a moot point,” as PFAA lost,
said TWU communications
director Jim Gannon. PFAA,
not the Transport Workers,
was on the ballot with AFA.
“Despite the many obstacles along the path, Northwest
flight attendants today took
control of their careers and
joined forces with the
strongest flight attendant
union in the world,” Friend
said in a statement.

“For the first time in a long
while, our sisters and brothers
at Northwest have hope. They
are hopeful that with AFACWA’s wealth of experience in
negotiating with airlines in
bankruptcy, their careers will
be protected,” she added.
AFA-CWA launched the
organizing campaign in
September 2005 after a coalition of Northwest flight attendants approached the union
seeking new representation.
AFA-CWA represents more
than 46,000 flight attendants at
20 airlines and is the world's
largest flight attendant union.
Last October the airline
declared bankruptcy and said
it would try to drastically cut
its workers’ pay. Friend said
NWA attendants led and did
the heavy lifting on the representation drive.
PFAA stated “While we are
disappointed by today’s
results, now is not the time for
anger or division. We must
unite behind our new union,
and together march forward to
make certain that our careers
at Northwest Airlines remain
safe and secure.”
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Minnesota AFL-CIO Retirees hook up with huge national senior alliance
By Barb Kucera, Editor,
www.workdayminnesota.org
“Educate, educate, educate” is the mantra of the new
Alliance for Retired Minnesotans, which combines the
power of retirees from
Minnesota AFL-CIO unions,
the Senior Federation and the

Farmers Union.
At a special convention in
Minneapolis June 19, Minnesota became the 26th state to
form a chapter of the national
Alliance for Retired Americans, a grassroots organization
of more than 3 million seniors
whose mission is “to advance

public policy that protects the
health and economic security
of older Americans.”
National Executive Director Ed Coyle welcomed
Minnesota’s involvement and
praised the state for having
many active retiree organizations. It’s important for seniors
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to organize now, he said, as the
over-65 population continues
to grow in the United States.
In 2002, for example, some
35 million Americans – about
12 percent of the U.S. population – were 65 or older. By
2030, those numbers will
swell to 71 million people –
nearly 20 percent of the population, Coyle said. This growth
“has huge implications for policy,” he said.
Through the Alliance, seniors are making their voices
heard on two very important
issues – Social Security and
Medicare, Coyle said. The
Bush administration made privatization of the Social
Security system a priority, but
backed off when opposition
built to his plan. However, the
Republican Party is still promoting privatization and
“we’ve got to keep vigilant on
that issue,” Coyle said.
Opponents,
including
organized labor, say Social
Security privatization would
destroy an important safety net
and line the pockets of Wall St.
stockbrokers who would earn
huge commissions for handling the privatized accounts.
The more immediate concern for most retirees, Coyle
said, is the new Medicare Part
D prescription drug plan that
took effect this year. Many
seniors had a difficult time
navigating the confusing array
of choices, which do nothing
to control escalating medication costs, the Alliance asserts.
Many seniors enrolled in
Medicare Part D also will fall
into what’s being called the
“doughnut hole” – a period of
several months during which

they will continue to pay premiums but will have no drug
coverage.
“The public has not been
very well-educated about
this,” Coyle noted. “Lots of
seniors don’t want to ask their
family for help.” Those who
can’t afford to pay for their
medications may cut pills in
half or simply go without –
actions that could have serious
consequences, he said.
The largest number of seniors is predicted to fall into the
“doughnut hole” this September and October, just before
the November elections.
Dan Mikel, newly elected
president of the Alliance for
Retired Minnesotans, said the
group’s first goal is to “educate, educate, educate” seniors
about issues such as Medicare
Part B and the positions of
candidates for state and federal office. The Alliance, which
will be housed in the offices of
the Minnesota Senior Federation, will elect a board and hire
a director to coordinate its
activities, he said.
Mikel, a retired South St.
Paul school teacher and
Education Minnesota member,
had been the president of the
Minnesota State Retiree
Council, AFL-CIO that works
out of Minnesota AFL-CIO
offices. Martha Johnson will
now be the president of that
group with Mikel having
moved to the ARA.
Martha Johnson can be
reached at 1-800-652-9004.
You can find out more at
www.retiredamericans.org and
www.mnaflcio.org/state_retire
e_council.htm.

www.IWPharmacy.com

Join us for Personal Service… Join us for a Lending Hand… Join us Because You Can !

61 years of Experience Now Available to all Northland Residents and Businesses

LABOR WORLD NEWS, WEDNESDAY, JULY 12, 2006

PAGE 7

Sundin to lead Labor 2006, AFL-CIO’s political program for NEALC
International Falls so he
knows the Iron Range well,
lives in Carlton County, is an
active Building Trades delegate to the Duluth AFL-CIO
Central Labor Body, and he
knows politics. How do you
do better than that?”
The NEALC is comprised
of Lake, Cook, Koochiching,
Itasca, Pine, Carlton and St.
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Louis counties. It is one of six
ALCs in Minnesota that will
work to bring union members
within the regions together to
further the interests of working
families.
The NEALC has three central labor councils in it,
Duluth, Carlton County, and
the Iron Range. In meetings
over the past few years, delegates to the NEALC have
agreed on what needs to be
done in the region to improve
workers’ lives. Having a staff
person to coordinate activities
was a prominent feature of the
wish list. How to fund the
position was the major hurdle.
In a Minnesota AFL-CIO
Special Convention May 19,
200 delegates voted to
increase the per capita tax to
the federation from 65 to 90
cents per member per month.
The addition revenue will be
used to hire full-time field staff
in the six ALCs to work on
mobilization and education

when the system is completely
up and running.
The AFL-CIO says it has
38,000 members living in the
seven counties of the NEALC.
Sundin is a 28-year member of Painters & Allied Trades
Local 106 and the recording
secretary for his local, while
working with his tools as a
taper. He is the President/
Treasurer of the Labor World
Board of Directors. His passion is politics and he is chair
of the Carlton County DFL.
“This should be fun
because we’re not going to be
sitting in meetings discussing
strategy,” Sundin said. “Sure
we have to do that too, but
most importantly we have to
get out and talk to voters.”
In his first week he has
been to parades in Moose
Lake, Finlayson, Hibbing and
Floodwood carrying a message board that lists AFL-CIOendorsed candidates under a
banner of “The Choice of

“I’m sorry.
You don’t have a claim.”

Working
Families.”
On
Monday he was in St. Paul for
training in technology.
Sundin says an NEALC
game plan will be determined
by those who have been
involved in creating it. In early
meetings everyone had the
same idea on what needs to be
done in the political arena.
“We’ll figure out how to
maintain the seats for friendly
elected officials, and target
those that aren’t,” he said simply. “It isn’t too hard to figure
out which seats might be at
risk for us, and seats we need
to capture that are held by people less than supportive of
labor. We’ll depend on our
members living in each area to
help us understand what’s
going on there, especially
when it comes to county and
other local elections.”
On specific races he said
getting Tony Lourey elected as
the new candidate in Senate
District 8 is critical. The
House 8B seat is the only
Republican-held seat in the
region and Judy Soderstrom
needs to be defeated. With Irv
Anderson retiring in House

3A’s post, Tom Anzelc is a first
time candidate who needs to
be elected Sundin said.
Lourey and Anzelc will
have Primary Election battles.
Lourey may have as many as
two DFL opponents.
Bob Anderson, Boise Cascade communications director,
has filed against Anzelc, who
can hit the ground running for
labor in St. Paul after being a
lobbyist for the Laborers.
“We’ll search for volunteers in every locale to help us
maintain the successes we’ve
had and win back government
for working families,” he said.
He’ll start amassing a volunteer list from local unions and
the three central bodies.
“I’m going to get to affiliates’ meetings and I look forward to seeing how many can
release staff or members to
assist with Labor 2006,” he
said. “We need people with a
lot of skills, including, data
entry, and, of course, foot soldiers for doorknocking.”
Sundin can be reached at
218-391-5911, or by emailing
mikesundin@msn.com.
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Mikael Sundin, right, of Painters & Allied Trades Local
106, has been appointed as the new AFL-CIO Northeast
Area Labor Council political coordinator. He started work
July 3 and is staff with the Minnesota AFL-CIO through
the November election. Al Netland, left, is the President of
the NEALC, which links union members in the region.

Camp Wellstone coming
America Votes is a coalition of organizations committed to
bringing a change to the direction in which this country is heading. The Minnesota chapter has 29 progressive groups among
its membership. The Duluth sector kicked off their issues-oriented doorknock at the same time as the Duluth AFL-CIO
Central Labor Body out of the Labor Temple June 20.
Tony Cuneo, area organizer for America Votes-MN has set a
schedule for July and August activities.
“We’re excited to be able to host a mini Camp Wellstone in
the Duluth Labor Temple on Tuesday, August 29,” Cuneo said.
Camp Wellstone will be from 5:30 - 8:30 p.m.
Here’s the rest of their schedule:
• Round Table Discussion - Duluth - Tuesday, July 18
Willard Munger Inn, 6:30 - 8 p.m.
• Round Table Discussion - Duluth - Wednesday, July 26
Chester Creek Cafe, 6:30 - 8 p.m.
• Round Table Discussion - Iron Range - Thursday, Aug. 3
6:30 - 8 p.m., Location TBA
• Round Table Discussion - North Shore - Tuesday, Aug. 22
6:30 - 8 p.m., Location TBA
Discussions will ask what is going on in the country and how
does it affect lives? What are we going to do about it? And,
what can we plan to do here, tonight? What are the next steps?
Contact Tony Cuneo to get involved at 218-341-6852 or
tcuneo@americavotes.org.
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