NLRB “supervisor” ruling will bar
millions from labor law coverage
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September 26 was declared “Judge Gerald Heaney Day” in
Minnesota by Attorney General Mike Hatch. Recently
retired from the U.S. 8th Circuit Court of Appeals, Judge
Heaney, center, was also that day presented with a lifetime
membership in the International Brotherhood of Electrical
Workers for his efforts in establishing fringe benefit funds
for Locals 31 and 242. He was presented the award by
IBEW International Representative Jim Dahlberg, and his
son, Bill, Legislative Rep. for the IBEW State Council.

By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)--By
a 3-2 vote on party lines, the
Bush-appointed GOP majority
on the National Labor Relations Board expanded the definition of who is a “supervisor,”
throwing millions of workers
out from under labor law coverage.
The Kentucky River cases
ruling on Oct. 3 were widely
awaited by unions and management. The AFL-CIO led a
protest march to the board’s
offices earlier this year, urging
its members not to deprive
workers--union and non-union
--of their labor law rights.
Federation president John J.
Sweeney and other leaders
blasted the rulings, while the
California Nurses Association
said 30,000 of its members had
signed strike authorization
cards should their hospitals try
to impose the rulings on them,
stripping their right to unionize
and declaring them supervisors.
“While
the
Supreme
Court’s (Kentucky River) decision cracks open the door to a
redefinition of who is a supervisor, the decision by the
NLRB virtually kicks it in,”

Stover brings card check/neutrality back
UNITE HERE Local 99 is
taking another run at a labor
peace ordinance, also called
card check/neutrality (CC/N),
in the City of Duluth.
Councilor Russ Stover is
carrying the ordinance that
says if a developer wants to ask
the city for taxpayers’ financial
assistance for a project, then
employees of the completed
project must be allowed to
make a decision about whether
or not they want to unionize by
a simple card signing measure.
“It’s really a matter of
choice,” said UNITE HERE 99
President Todd Erickson. “If an
employer chooses to take government money, they should
give their employees the
choice of joining a union.”
Some would call it bringing
a sense of fairness to the corporate welfare that has benefited
the rich and business interests

here, but has left low-wage
workers out of the picture.
Most of the tax increment
financing (TIF) money from
the city’s economic development coffers has gone toward
low-wage, tourist industry
developments like hotels and
restaurants.
CC/N is a tenet in the Employees Free Choice Act that is
moving in Congress. It has
about half the House and
Senate co-sponsoring it.
In many communities
throughout the country CC/N
has been used effectively to
bypass the employer-biased
National Labor Relations
Board union election process.
The NLRB and employers
have made union busting a
huge business in this country.
Business employs them to
hammer on employees in captive audience meetings to scare

CC/N rally Mon., Oct. 23
A Workers’ Rights Rally in support of the card
check/neutrality (CC/N), or labor peace, ordinance, has
been scheduled for noon, Monday, Oct. 23 in the Civic
Center. The Duluth City Council is expected to vote on a
CC/N ordinance that evening.
“We hope our friends in labor, our community partners,
and politicians will join us for the rally and in City Council
chambers that evening at 7:00,” said UNITE HERE Local
99 President Todd Erickson. “It’s important that we show
support at noon and fill chambers in the evening so councilors can vote to help low-wage workers who are being
left out of the economic development picture.”

them from voting for a union.
CC/N allows workers to
make their decision free of
intimidation and uses an independent third party to count
cards.
When Duluth was working
on its living wage ordinance in
1999, the council passed it
with CC/N, but Mayor Gary
Doty vetoes it. He signed the
ordinance when the CC/N language was removed.
Mayor Herb Bergson has
stated publically that he is in
favor of CC/N.
“We’ve had a lot of meetings with councilors and had a
very good response,” said
Erickson. “Stover, Greg
Gilbert, Laurie Johnson, Russ
Stewart, and Roger Reinert are
supportive. Garry Krause said
if it is legal he would vote for
it so that depends on the opinion of City Attorney Brian
Brown, I guess. We’ve met
with Don Ness also, whose
boss, Congressman Jim
Oberstar supports EFCA.”
Erickson said the former
owner of the India Palace and
Will Munger of the Munger
Inn had signed CC/N agreements with UNITE HERE.
“Employees of the Munger
Inn had voted 3 to 2 against
having a union, and we respect
their choice,” said Erickson.

Sweeney said of the main ruling, Oakwood Healthcare Inc.
vs. UAW. Calculations of the
number of workers deprived of
rights range from 8 million to
34 million.
Quoting the dissenters,
Sweeney added the Bushnamed majority’s rulings
“threaten to create a new class
of workers under labor law:
Workers who have neither genuine prerogatives of management, nor the statutory rights of
ordinary employees. In that
category may fall most professionals--among many other
workers--who by 2012 could
number almost 34 million,
accounting for 23.3 percent of
the workforce.”
Union leaders blamed not
just the board, but the antiworker GOP president also
David Cohen, an AFL-CIO
Department for Professional
Employees attorney who
worked on the cases, cited that
34 million number and told
Press Associates: “Professionals usually vote. When
they vote this November, they
should remember who appointed the people who made this
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Management anticipated a
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Frustrated city bargaining units offer huge
concessions, but still forced to mediation
Unions have always refrained from negotiating their
contracts in public, but three
City of Duluth bargaining units
have been forced into doing
just that out of frustration.
Well, it should be added
that their health care packages
have been targeted and negotiating sessions have actually
been attended by the media.
But yesterday, AFSCME
Local 66, Fire Fighters Local
101, and the Duluth Police
Union, called a press conference in City Hall to say they
have exceeded the health care
concessions that have been
asked of their members and
still not gotten anywhere at the
bargaining table on contracts
that expire at the end of the
year.
They’ve filed for mediation. Firefighters filed Friday.
AFSCME filed Monday.
The City of Duluth negotiated in good faith to provide
retiree health care insurance
but never set money aside to

pay for it. It’s been portrayed
as the unions’ and retirees’
fault ever since. An unfunded
liability for retirees’ coverage
is estimated at $300 million,
which has allowed the city to
negotiate in public as citizens
are threatened with utility rate
increases and even the city’s
bankruptcy to fund it.
The city created a Retirees
Health Care Task Force that
came up with 14 recommendations last December. Many of
those recommendations had
been offered up by the unions
in the past and the recommendations have been embraced by
them.
At Tuesday’s press conference, Ken Loeffler-Kemp, an
AFSCME Council 5 field representative, said three unions
have far exceeded health care
concessions asked of them.
“Police, Firefighters and
AFSCME have presented a
proposal, that, according to
Van Iwaarden, the City’s actuarial firm, provides more than

twice the amount of concessions,” said Loeffler-Kemp.
“That’s a reduction in the liability of $88.8 million dollars
compared to the $43 million
requested by the Task Force.”
In addition the unions
offered health care cost reductions through employees and
retirees sharing in the cost of
premiums and increased outof-pocket costs including
deductibles and co-pays.
Retirees have stated that no
bargaining units have the right
to do any negotiating for them.
Any changes would probably
be time sensitive for when current employees retire, or for
future hires.
The two other bargaining
units are the Supervisors and
the five-member Confidential
unit. Supervisors have an
agreement.
Because of the slow pace of
negotiations and stalling tactics by city administrators,
negotiations will now be handled by the state’s Bureau of
Mediation Services. There is
no cost for the sessions and
they will undoubtedly be handled in private now.
The three unions have
offered to have one health plan
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Save Nov. 10
This poster at Tuesday’s press conference made the point.

Nominate your favorite teacher
Everyone remembers their favorite teacher or the teacher that
was so important in the development of their child. That teacher
motivated and inspired students for a lifetime and should be
nominated for Minnesota Teacher of the Year.
Nominations are now open and will be accepted until Nov.
15. A form is available at www.educationminnesota.org.
Teachers can work public or non-public Pre-K through 12th
grade. They must hold a baccalaureate degree and a Minnesota
teaching license. They must have completed three years of
teaching and intend to teach during the 2007-2008 school year.
The 2007 Teacher of the Year will be announced May 6 and
be eligible for National Teacher of the Year. Minnesota is second behind California with four National Teachers of the Year.

I.U.O.E. Local 70

A publication party for the
release of a new book, “By the
Ore Docks: A Working
People’s History of Duluth” by
Dr. Richard Hudelson and Carl
Ross is being planned for
Friday, Nov. 10 at 7:00 p.m. in
the Labor Temple.
The Sampo Brass Band,
poet Bart Sutter, a slide show,
and refreshments will precede
a discussion of the book.
For more visit http://www.
upress.umn.edu/Books/H/
hudelson_by.html.

Labor World Pages from our Past
Sept. 26, 1936--The largest convention in the history of the
MN State Federation of Labor, since it was organized in
1890, opened in Cloquet with 420 delegates registered.
Sept. 26, 1946--Carpenters #361 voted to fine any member
$50 if he or any member of his family is found guilty of
entering the Glass Block during the strike.
Sept. 27, 1966--The Piedmont Heights postal station was
closed on directions from Washington.
Oct. 7, 1976--UAW #241’s strike against Duluth auto dealers is in it’s 22nd week. Only 24 people showed up for a
show of 1977 models, where a shoving match between Roger
Emerson (Olds) and mechanic Richard Christian occurred.

• HEALTH CARE —Tony Lourey will work to find solutions to the
skyrocketing costs of health care, so all Minnesotans can get the
health care they need.

Need Help?

• JOBS —As a business-owner, Tony Lourey knows we must
strengthen our local economy so businesses thrive and workers
can find good-paying jobs.

Concerned about personal relationships, emotional
difficulties, alcohol or drug abuse, or other problems?

Lourey

DFL/Labor
Endorsed
DFL/Labor
Endorsed

Tony

The Community Services Program sponsored by the
Duluth AFL-CIO Central Labor Body and the United Way of
Greater Duluth can help. If you need to talk Call 728-1779.
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Just in time for the fall election and a boost to voter turnout,
St. Paul’s History Theatre held a premiere for the play
“Wellstone!” Oct. 7th.
Written by Mark Rosenwinkel with music and lyrics by
Minnesota folksinger Larry Long, the play brings the passion of
the late U.S. Senator to the stage. The play is not a musical, but
a play with music. Long was a dear friend of the Wellstones
since the 1970s, when they met in support of central Minnesota
farmers fighting a high voltage powerline. Wellstone quoted
Long’s songs in his book, “Powerline.” Long co-wrote
Wellstone’s campaign song, “Stand Up, Keep Fighting.”
Kris L. Nelson, whose credits include many Guthrie Theatre
productions, plays the lead role. Amy McDonald plays Sheila
Wellstone, and Philip L. Callen plays The Man, all other male
roles including Paul’s father, Rudy Boschwitz, and Norm
Coleman.
Performances run through Sunday, Nov. 5 at the downtown
St. Paul History Theatre, 30 E. Tenth St. Tickets are $25 to $32.
For information or to reserve tickets, call 651-292-4323, or visit
www.historytheatre.org.

• EDUCATION —Tony Lourey will fight for the support our schools
deserve, so students can have small class sizes and first-rate
programs—without shifting the burden on to property taxes.

Dick Lally, Business Manager (651) 646-4566

Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director

See “Wellstone!” the play

Vote Tony Lourey # Vote DFL

Monthly Arrowhead Regional Meeting
Tuesday, Nov. 14, 2006, 5:00 P.M.
Duluth Labor Center, Hall B

Community Services Program

Members of three of the City of Duluth’s five bargaining
units addressed the media yesterday to talk about frustrations with negotiations on their contracts that expire at the
end of the year. Jon Haataja, far left, of the Police Union,
Erik Simonson, next to him, of the Fire Fighters, and at the
podium, Ken Loeffler-Kemp, an AFSCME rep., said at the
negotiating table the unions have far exceeded what has
been asked of them by the city’s Retiree Health Care Task
Force. In fact they’ve submitted a proposal with twice the
amount of concessions that had been asked of them.

Vote Nov. 7
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Paid for by Tony Lourey for Senate; Tony Bundschuh, Treas.; Bruno, MN 55712
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The Chamber of Commerce
and their “business first” allies
are howling about the new
effort to pass a card check/neutrality ordinance in Duluth (see
story page 1). “We’ve already
got laws that govern union
elections...No one will come to
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Duluth because it’s so antibusiness” they whine.
We say the Dept. of Labor
is really the Dept. of Business.
That this country has always
rolled over workers to accommodate the profit pullers.
Here’s more proof that the
people who should be working
on workers behalf are actually
cutting them in half: Arthur F.
Rosenfeld, the Director of the
Federal Mediation and Conciliation Service will be the featured speaker at the Upper
Midwest Labor Law Forum
Oct. 12 in Bloomington. He
was just confirmed for the post
by the U.S. Senate after being
General Counsel of the National Labor Relations Board.
Prior to that he was Senior
Labor Counsel of the Senate
Committee on Health, Education, Labor and Pensions.
The NLRB, where he had
been an attorney, is the body
that governs many union elections. The FMCS tries to
resolve many management/
labor disputes. Sounds good.
Trouble is the forum is
sponsored by Seaton, Beck &
Peters, P.A., “The Lawyers for
Employers” and their website,
www.seatonlaw.com, trumpets
Maybe Rosenfeld is going
there to tell them to be nice in
dealing with employees. Sorry,
but among the agenda items
for the forum is “Terminating
the Union Relationship”--union-busting to most of us.
Funny, but being union is supposed to be a democratic decision by the workers.
Rosenfeld hopefully isn’t
leading that discussion.
A few years back when
USWA Local 1028 was locked
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out at the Gary foundry by ME,
the company wanted to bring
in FMCS types. The union didn’t want to, feeling that the
scales would be tipped against
them. Some of the FMCS
types were very upset that I
wrote an article about the
flawed process. “Many of us
are former union members!” I
was told sharply. Very proud of
their past they are. I think
FMCS stands for Fast Means
to Corporate Servitude.
That’s the trouble with
labor law, it’s not geared to
labor, it’s geared to business.
And things have only gotten
worse under the Bush Administration. That incidentally is
the first agenda item of the
forum, under the title of
“Progress” in the Bush Era.
There are few strikes anymore because the deck is
stacked against workers. There
are many union organizing
elections that seek to bypass
the NLRB, because the process
is unfair. Hence card check/
neutrality efforts. Things don’t
work in our labor law system.
Next time you need help in
negotiations give the FMCS a
call. They’ll be glad you did. It
gets them invited to forums
where they can spill their guts
over martinis and laughter. I’m
sure he’d love to have an invitation to a business-busting
forum too. Oh, wait. We don’t
have those. It’s in our best
interest to keep business in
business. They run themselves
into the ground when it serves
their best interests, though.
Then resurface as new money
with a new name without pension or health care costs.
And this government thinks
that’s good. The only thing
good about it is we can change
our government. We can, can’t
we?

~NOTICE~

November 7: Judgement Day
by George J. Kourpias
I joined a union – the Machinists union – in 1952. It was one
of the best decisions I have ever made.
I’ve been fortunate to serve in a number of different positions
in labor and government over the years, but there is no title that
has ever meant more to me than being called “brother.”
The labor movement built the middle class in this country.
We have made great strides toward justice on the job and in our
communities. We have so much to be proud of.
But unfortunately, the story hasn’t been that good lately.
Union retirees are seeing what we built begin to crumble.
Good jobs sent overseas.
Pensions and health care vanish in the blink of an eye. Big
corporations walk away from their commitments to workers and
retirees – knowing that the government won’t stand in their way.
As retirees, we worry about what we are leaving behind for
our children and grandchildren.
On November 7, we can begin to change this. The entire
U.S. House of Representatives, one-third of the United States
Senate, and 36 of our governors must go before the voters.
November 7 shouldn’t be just Election Day. It should be
Judgment Day.
It was the politicians who got us into a lot of these messes,
and now we need some new ones to get us out of them.
Here are two reasons why each and every union retiree
should vote on November 7:
First, we need to save Social Security. President Bush and
Republicans in Congress say they want to “reform” Social
Security next year.
But here’s the problem: their privatization scheme would
gamble your Social Security on the whims of the stock market.
For you, it would be big risk. For those on Wall Street, it would
be big profit.
And second, we need to fix Medicare. Seven million seniors
are falling into what is known as the “donut hole” – where they
pay full price for their prescriptions, at the same time they pay
full monthly premiums. And meanwhile, the big drug companies and insurers keep making record profits from this new
Medicare law.
Congress created this Medicare mess, but they refuse to fix
it. We need leaders in Washington who will fill in the “donut
hole” and force Medicare to negotiate bulk discounts with the
drug companies so your prescriptions cost less and we save taxpayer dollars.
I realize I’ve painted a pretty bleak picture of where we are
today. But why do I have hope? What do I think we should do?
The answer, my brothers and sisters, is a four-letter word.
VOTE. On November 7, a retiree’s place is in the voting booth.
George J. Kourpias, a former International President of the
International Association of Machinists, is currently serving his
second term as President of the Alliance for Retired Americans,
an advocacy organization representing over three million
retirees from labor and community groups. For more information, visit www.retiredamericans.org or call 1-888-633-4435.

Next issues of Labor World
are Oct. 25, Nov. 8 & 21,

This Day In History
from

www.workdayminnesota.org

October 11, 1873
The Miners’ National
Association formed in
Youngstown, Ohio. Its president was Irish-born John
Siney, who sought to unite all
miners, regardless of skill or
ethnic background.The
Miners’ National Association
set the goal of organizing all
American mineworkers into
one industrial union.This
philosophy of inclusion was
echoed in the Knights of
Labor, the hugely successful
labor organization formed in
1869, and later by the United
Mine Workers, founded in
1890.

“Quote, Unquote”
"It's a good thing I had a bag of marijuana instead
of a bag of spinach. I'd be dead by now."
~Willie Nelson after being caught with marijuana.
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AFSCME, SEIU agree to join forces to improve childcare for MN families
Thousands of child care
providers in Minnesota are
joining together and forming
unions to make child care work
better for themselves and the
families they serve. A new
agreement will help providers
in Child Care Providers
Together/ AFSCME and SEIU
Kids First work together for a
stronger statewide voice.
Providers from both unions

are knocking on doors all over
Minnesota asking home-based
child care professionals to join.
Confusion over which union to
join was resolved in September
with a jurisdiction agreement
that allows AFSCME to organize providers in many of the
largest counties including
Hennepin, Ramsey, St. Louis,
Washington and Sherburne.
“With Child Care Providers

Early childhood forum Oct. 17
The Early Childhood Coalition of the Northland is holding a forum next week to find out where state legislative candidates stand on issues impacting our youngest citizens.
The event is Tuesday, October 17, 6:30--8:30 PM in the
UMD Library Rotunda (4th Floor). Child care is available by
calling Andy Hyser at 340-0056 by Friday, October 13.

Keep Judge Floerke
Judge Shaun Floerke
won 93% of the vote
in the MN Bar
Association poll of
attorneys in our district
when asked to
select which candidate
they believed was the
better choice.

Join these organizations and individuals in
their support of Judge Shaun Floerke for
6th Judicial District.
St. Louis County Deputy Sheriff’s Association
Iron Range Labor Assembly
International Brotherhood of Electrical Workers, Local 31
Duluth Firefighters Local 101
The Duluth Police Union
The Academy of Certified Trial Lawyers of Minnesota
Minnesota Women Lawyers
John DeSanto
Darrold Persson
Mark Rubin
Jeffrey Vlatkovich
Dr. Andrew Chiu
Martin Theobald
Daniel Perich

Kerry Gauthier Counselor
John Ongaro
Larry Stauber
FuChi Newland
Alana Friedman
James (Butch) Kuronen

Ross Litman St. Louis County Sheriff
Dave Rolland St. Louis County Deputy Sheriff
Kelly Lake Carlton County Sheriff
Mark Monacelli St. Louis County Recorder
Steve Peterson Lake County Sheriff
Mark R. Falk Cook County Sheriff
Mark E. Skelton Gilbert Chief of Police
Brian Lillis Eveleth Chief Of Police
Dana Waldron Virginia Chief Of Police
Scott Lyons Duluth Police Chief – Retired
Scott Erickson Chisholm Chief of Police
Tom Crossmon St. Louis County Rescue Squad
Gloria Pothast St. Louis Cty Court Administrator /Retired
Patty Miller Executive Director - First Witness
Wade Lamirande Cloquet Chief of Police
Ann Peterson UMD Police Chief of Police
Tom Cvar President Iron Range Labor Assembly
Jim Wright Duluth Police Deputy Chief – Retired

Don’t Forget to Vote November 7th

Together and Kids First joining
forces, providers will have a
united voice at the capitol,”
explained Eliot Seide, director
of AFSCME Council 5. “Our
common goal is affordable,
quality child care for working
families.”
“I’m a professional caregiver,” said Julie Schendzielos,
who cares for 10 children in
Clear Lake. “I’m teaching
astronauts, teachers, doctors,
nurses and construction workers – all the people it takes to
make a community.My profession needs a voice to improve
care for these children.”
Providers hope to gain a
voice in decisions that affect
them and the children in their
care, and the strength in numbers to stand up for working
families at the capitol. Both
parents and providers share
concerns about deep funding
cuts and low wages.
In
Minnesota, $140 million in
child care cuts has hurt
prospects for fairer wages and
quality care. Providers in
Minnesota earn an average of
$2.83 an hour per child.
“Higher pay for providers
will not come at the expense of
parents,” said Lisa Thompson,
a care provider and president
of Ramsey County Child Care
Providers Together. “Parents
can’t afford to pay more.
Instead the state needs to invest
in kids by increasing subsidies.”
Minnesota’s waiting list for
child care assistance has grown
to almost 5,000 families due to
state cuts. Many parents quit
their jobs to take care of their
children. Providers are working to reverse this trend by
raising awareness about the
value of child care and early
education as proven, costeffective investments. There is
a direct link between quality
child care and success in
school and later in life. In fact,
every dollar spent on early
childhood education yields $13
in public benefits, according to
a study by the Federal Reserve
Bank of Minneapolis.
Providers in Child Care
Providers Together/AFSCME
are already working in partnership with Hennepin and St.

Louis counties.
Providers and the counties
will work on advocacy at the
state and federal levels for
proper funding, training to help
providers, and support for
early care and education to prepare kids for kindergarten.
“This is a first – child care
providers in our state haven’t
joined together to form unions
before,” said Cathy Hietala,
child care provider and presi-

dent of Hennepin County
Child Care Providers Together.
“We’ve been isolated, we work
long hours for low pay, and our
schedules make it hard to
lobby lawmakers on issues that
affect us. Now we’ll have a
strong voice to make child care
work better.”
For information about joining Child Care Providers
Together, call 651-287-0581 or
visit www.afscmemn.org.

EdMN touts early education
Education Minnesota has recently released a white paper
“Minnesota Needs High-Quality Early Childhood Education.”
More than half of Minnesota children start kindergarten
without the skills they need to succeed in school. The report says
our youngest students require comprehensive, high-quality early
childhood education to help narrow the achievement gap.
Access the white paper at www.schoolsfirst.org/UserFiles/File/
EarlyChildhoodEducation_WhitePaper.pdf

Please Boycott
Como Oil & Propane

(Non-union, not locally owned)
Either
we hang
together
or we’ll
hang
alone!
Please Patronize Local Firms
That Employ Union Labor
• Advantage Energy Resources~(715) 394-5561
• Cap Trico~1-888-798-7426
• Ferrell Gas~(218) 749-8264
• Harbor City~(218) 624-3633
• ICO~(218) 728-3641
• Midland Services~(715) 682-5528
• Range Co-op~(218) 741-7393

Teamsters
Local 346

Minnesota and Wisconsin
Patrick Radzak, Secretary-Treasurer

Call us at (218) 628-1034
We’ll direct you to unionized firms for heating,
garbage service, bulk trucking...whatever your needs.

KOLAR
AUTOMOTIVE

GROUP

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN
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Wisconsin AFL-CIO endorses Rep. Conyer’s single payer bill, H.R. 676
The Wisconsin State AFLCIO has become the 12th state
labor federation to endorse legislation creating a national single payer health care system.
The federation endorsed
HR 676 at its La Crosse convention, Sept. 25-27. The convention also strongly endorsed
a state health care bill that the
federation had drafted.
HR 676, sponsored by
Congressman John Conyers,
D-Mich., would institute a single payer health care system in
the U.S. by expanding a great-

ly improved Medicare system
to every resident.
“The Wisconsin State AFLCIO endorsed and helped draft
a state-level single-payer bill
over 15 years ago,” said
President David Newby. “It
never got enough traction in
the Legislature, so we developed a new and unique model
(the Wisconsin Health Care
Partnership Plan) which provides comprehensive, qualitydriven, affordable health care
for all Wisconsin workers and
their families--financed by a

The legislation would cover
1,000 affiliated local unions
with 250,000 union members. every person in the United
According to the All States for all necessary medUnions Committee for Single ical care including prescription
Payer Health Care, based in drugs, hospital, surgical, outLouisville, Kentucky, HR 676 patient services, primary and
has been endorsed by 192 preventive care, emergency
union organizations including services, dental, mental health,
44 Central Labor Councils and home health, physical therapy,
Area Labor Federations and 12 rehabilitation (including for
state AFL-CIOs (Kentucky, substance abuse), vision care,
Pennsylvania, Connecticut, chiropractic and long term
Ohio,
Delaware,
North care. HR 676 ends deductibles
Dakota, Washington, South and co-payments and would
Carolina, Wyoming, Vermont, save billions of dollars annually by eliminating the high
Florida and Wisconsin).
HR 676 now has 77 con- overhead and profits of the prigressional co-sponsors in addi- vate health insurance industry
and HMOs.
declined for the fifth straight tion to John Conyers.
year in 2005.
The number of people withA year ago a 15-member, federally appointed commission,
out health insurance grew significantly for the fifth year in a including UFCW President Joe Hansen as a labor rep, was asked
row. Nearly 46.6 million to get input from citizens on ways to improve this nation’s
Americans were uninsured in health care system. The Citizens’ Health Care Working Group
2005—up almost 7 million (CHCWG) released its final recommendations two weeks ago.
AFL-CIO President John Sweeney said “the final report
since 2000….Over 3 million
fewer people of all ages had retains the recommendations developed earlier this year for pubemployer-provided insurance lic comment--recommendations that bring into sharp focus the
in 2005 than in 2000 as a result inaction of this Congress and administration and the inadequacy
of rising health costs coupled of their policies to address what Americans identify as the farreaching failings of our health system.”
with weak labor demand.
By mid-November we will get a report from the President on
The decline does not factor
in population growth. As the recommendations. Then sometime about New Year, five
many as 9 million more people congressional committees with health jurisdiction must hold at
would have had employer-pro- least one hearing on the recommendations and the President’s
vided health insurance in 2005 report. If you think you’ll have national health care by St.
if the coverage rate had Patrick’s Day, you’d better “beware the Ides of March.”
CHCWG thinks 2012 would be a good year for it to happen. Do
remained at the 2000 level.
This is one of the most not, we repeat, do not hold your breath.
You can find out more at www.citizenshealthcare.gov.
alarming trends in health care.
More and more of uninsured
families are also working families. In fact, most of our 9 million uninsured children live in
homes where at least one parent works full-time. In more
than one-quarter of the cases,
there are two working parents.
This trend will keep getting
worse with costs rising.
The Commonwealth Fund
even gave the U.S. health care
system a failing grade compared with other industrialized
nations—partly because so
0LQLPXP
many Americans lack access to
0LQLPXP
the most basic levels of care.

flat fee per worker paid by all
employers.
“We are developing significant support for this proposal
(now a bill with bi-partisan
support), and that support
includes employers as well as
unions and advocacy and community groups. But we’ve
never lost sight of the fundamental reality that we need
universal health care on a
national level. HR 676 embodies that goal, and we support it
enthusiastically.”
The Wisconsin fed has

More bad news about health care crisis
The U.S. Census Bureau
has pointed to an increase in
Americans without health coverage—more than 46 million
people were uninsured at some
point in 2004. Stephanie Taylor of the AFL-CIO’s Working
America, has pulled together
some recent reports.
Health care is the fastest rising cost for working families,
says a study by the Health
Research Educational Trust.
Since 2000, the cost of family
coverage has risen 87 percent.
Consumer prices have risen 18
percent. But workers’ pay has
increased just 20 percent.
The report finds the cost of
employee health care rose at
double the inflation rate last
year—and far faster than the

increase in worker pay.
Helen Darling, president of
the National Business Group
on Health, told a reporter from
The New York Times “workers
...continue to give their pay
raises to the health system.” Of
3,159 employers surveyed,
nearly half who offer health
benefits to employees say they
are very or somewhat likely to
increase the amount employees
pay. Another 6 percent say they
were considering dropping
health benefits altogether.
The survey was closely followed by a similar study from
the nonprofit Economic Policy
Institute
(EPI).
Health
Insurance Eroding for Working
Families reports health coverage provided by employers

And now, your recommendations
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THE EXPERIENCE & LEADERSHIP YOU DESERVE

Elect Mike Rydberg
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Business Manager
Plumbers

&

Steamfitters Local 11

I’ve been a member of Local 11 for over 29 years.
For over 20 of those years I have served our Union in
some capacity including being your current Assistant
Business Manager for five years, 12 years as a
Pension Board Trustee, and over 20 years as an
Executive Board member and/or Vice President.
I’d appreciate your vote so I can continue serving you and our Union.
Please make it to the Union Hall to vote on Sat., Oct. 28 from noon to 3.
Paid for by Mike Rydberg on his own behalf
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Where there’s war you’ll find Kissinger, Woodward, and Granny D(?)
By Molly Ivins
(Austin, TX, Oct. 10)
--The Old War Crim-

inal is back. I try not
to hold grudges, but
I must admit I have
never lost one ounce
of rancor toward Henry
Kissinger, that cynical, slithery, self-absorbed pathological
liar. He has all the loyalty and
principle of Charles Talleyrand,
whom
Napoleon
described as “a piece of dung
in a silk stocking.”
Come to think of it,
Talleyrand looks pretty good
compared to Kissinger, who
always aspired to be Metternich (a 19th century Austrian
diplomat). Just count the number of Americans and Vietnamese who died between 1969
and 1973, and see if you can

find any indication he ever
gave a damn.
As for Kissinger’s getting
the Nobel Peace Prize, it is a
thing so wrong it has come to
define wrongness -- as in, “As
weird as the time Henry
Kissinger got the Nobel Peace
Prize.”
Tom Lehrer, who was a
lovely political satirist, gave up
satire after that blow.
The War Criminal’s return
is the only piece of news I have
yet found in Bob Woodward’s
new book, and what amazes
me is the reaction to the work.
Gosh, gasp, imagine, Woodward says the war’s a disaster!
People who know a lot
more than Bob Woodward
have been saying the war’s a
disaster for years -- because
war is self-evidently a disaster.
Why this is greeted as an

Duluth Building Trades
Health & Welfare Fund Members
All Thrifty White and White Drug Pharmacies are participating pharmacies for your
new health plan. We can fill a 90 day supply for you and for convenience we offer our
Ready refill ™ program for automated refills. Our mail order takes three or four days
instead of 10 to 14 as you are accustomed to seeing!
We also offer:
• Many convenient locations in
Minnesota and North Dakota
• Free mail out service
• Free in town prescription delivery
• 30 day private charge accounts

• Order your prescriptions by phone,
24 hours a day
• Free daily blood pressure checks
• 122 years of pharmacy service
in the upper Midwest

All of our pharmacies are ready to fill all of your family’s prescription needs.

Pinetree Plaza • Inside Super One Foods • Cloquet, MN

218-879-6768 • 1-800-967-3421

This is balance.
For a listing of all locations visit www.thriftywhite.com

annunciation from on high just
because Woodward, the
world’s most establishment
reporter, now says so is a mystery to me.
I have read snippets here
and there suggesting the selfimportant chattering class of
Washington is massively
resistant to admitting they
were wrong about Iraq, and
that you only have credibility
as a critic of the war if you
were for it in the first place. I
missed a logical link there. I
know how vain the chattering
classes are, but the majority of
the American people has since
come to conclude they were
wrong about the war -- and
they say so without feeling disgraced.
What’s wrong with the
Washington press corps?
Speaking of people who have
trouble with the truth, here’s a
recent George W. line from
two weeks ago I particularly
prize: “There’s kind of an
urban
myth
here
in
Washington about how this
administration hasn’t stayed
focused on Osama bin Laden.
Forget it. It’s convenient
throwaway lines when people
say that.”

How do these urban myths
get started? Perhaps with
GWB on March 13, 2002: “I
don’t know where bin Laden
is. ... You know ... I just don’t
spend that much time on him.
... I’ll repeat what I said. I truly
am not that concerned about
him.”
Or as Gen. Richard Myers,
chairman of the Joint Chiefs of
Staff, said on April 6, 2002:
“The goal (in Afghanistan) has
never been to get bin Laden. ...
The goal there was never (to
go) after specific individuals.”
Donald Rumsfeld: Bin Laden
has been “neutralized.” And
Vice President Cheney: “Bin
Laden himself is not that big a
threat.”
And etc., etc. We got two
straight years of quotes from
officials all across the Bush
administration pushing the
idea that Osama bin Laden is
just a minor player, we’re not
hunting him, the war on terror
is a much larger deal, and so on
and so forth. You know, it’s
one thing to tell a whopper
yourself -- it’s adding insult to
injury to call the people who
point this out liars themselves.
A half-hour documentary
about Granny D (Doris Had-

“Quote, Unquote”
"They’re not political speeches...I seriously hope
that people wouldn’t politicize these issues." ~George
W. Bush, Aug. 30, referring to his cross country speaking tour
to promote his war agenda, castigate Democratic war critics,
and raise money for Republican congressional candidates.
(From Jim Hightower’s Lowdown, www.jimhightower.com)

dock) will be playing throughout October on various PBS
channels around the country.
Granny D, the crusader for
campaign finance reform, who
hiked across the country at age
90, is now 96, and the documentary of her work is inspiring.
She’s such an adorably
“sweet old lady” that one forgets how tough she has been
and how consistent she has
been. You want to know where
to get the strength, courage and
optimism to keep fighting for
change? Listen to Granny D.
More at www.grannyd.com.
(Editor’s Note: The PBS
station in Duluth, WDSE, does
not have “Granny D Goes to
Washington” scheduled at this
time. Program Director Ron
Anderson said it is outside the
normal offerings from PBS and
he has not received the film. He
said he will look into getting a
copy and perhaps airing the
documentary in November. He
can be reached at 724-8567.)
© 2006 CREATORS SYNDICATE, INC.

www.creators.com
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I want to help
you save money.

(218) 728-6803
Call me today!
You may qualify for
money-saving auto
insurance discounts.

Jerome E Siljendahl Agency
2002 London Rd Ste 200
(218) 728-6803 Bus
Duluth, MN 55812
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BUY ONE
GET ONE

*

FREE

Includes:
Bifocals
 Trifocals
 RX Sunglasses


Even No-Line & Flat Tops!
Purchase one pair of
Vision-Pro Glasses,
get the second pair FREE!*
(Save up to $258.95!)

Your job, your home, your friends and family — you have a lot to balance in your
life. And you probably don’t think about your health plan except for how much it
costs and if you have good coverage. At Blue Cross and Blue Shield of Minnesota,
that’s our job. We’re continually negotiating with doctors and hospitals to balance
the highest quality care with the lowest possible cost. Bottom line? We’re trying
to help you keep more of your hard-earned money.
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Supervisor ruling affects millions...from page 1
ers possible, such as warehouse workers who tell lessexperienced colleagues that
heavy items go at the bottom
of a flatbed truck. But the
board majority split the difference, and said Oakwood’s
charge nurses who are in that
role full-time are supervisors,
while others incidentally in it
for short periods are not.
The case the board used to
expand the definition of supervisor was the Oakwood Heritage Hospital of Taylor, Mich.,
that UAW was organizing.
Hospital managers argued
the UAW could not include
“charge nurses” who do such
things as oversee patient care.
Oakwood has 12 fulltime
charge nurses, but most of its
181 registered nurses also
serve as charge nurses on occasion. Oakwood wanted 157 of
them to be named supervisors.
There was a union recognition

INTERSTATE

SPUR

2700 W. Michigan St.

GAS - DIESEL
GROCERIES
OPEN 24 HOURS

vote at the hospital, but the ballots were impounded until the
NLRB could decide the issue.
Had the board ruled that all
charge nurses are supervisors,
it would have opened the door
to declaring other lower-level
workers as supervisors, too-such as a worker who ordered
another to put heavy items at
the bottom of a flatbed truck,
according to former NLRB
General
Counsel
Fred
Feinstein.
The NLRB’s GOP majority
broadened who is a supervisor
by writing new definitions for
several terms labor law uses to
define “supervisors.”
One was to “assign” other
workers to various tasks. The
GOP majority said the duty of
assigning had to be more than
intermittent. The two dissenters said the board left the
word so open that virtually any
worker who gave an assignment to another at any time
could be a supervisor. This
“threatens to sweep almost all
staff nurses outside the
(National Labor Relations)
act’s protection,” the dissenters
said.
The second definition the
board majority broadened said
a supervisor was a worker with
the duty to “responsibly to
direct” others. That meant, in
plain English, the worker who
directed the others could be
held responsible for their
actions.
The third expanded definition said more workers who

exercise “independent judgment” on the job are now
supervisors and thus outside
labor law. It was that definition,
Department
for
Professional
Employees
President Paul Almeida told
Press Associates, that would
evict most professionals from
labor law coverage.
Almeida, a Professional and
Technical Engineer, explained
that in many professions-including his own but also
including construction--even
lower-level workers instruct
and monitor apprentices. “In
the trades, an electrician can be
a foreman on one job and a
journeyman (worker) on
another,” he noted. The board
did not say what would happen
to building trades workers who
shuttle between being foremen
and regular posts.
The board majority went to
some lengths to rebut charges
it is throwing millions of workers out from under labor law
coverage, leaving them open to
management whims. It said,
for example, that nurses exercising “independent judgment”
could be supervisors only if
their decisions “were not of a
routine nature.” And it said
workers who are supervisors
“part of the time” would still
be employees, protected by
labor law. But it then noted
that past rulings said a worker
who manages others as little as
10 percent-15 percent of the
time is a “supervisor” and not
protected by labor law.

Bergson: All must share pain
At a press conference just hours after three bargaining units
called one Tuesday, Mayor Herb Bergson said he didn’t know
what their event was about but he would answer questions.
On the unions’ numbers about savings from health care concessions he said, “It’s blue sky,” they’re just numbers and we
can’t even trust the numbers administration gets from their actuarial firm, but “If we don’t do something the city will go broke.”
He continually reverted to saying “the taxpayers can’t afford
it” when he addressed any union proposals, even without giving
numbers or specifics. Administrative Assistant and Bergson’s
lead negotiator John Hall admitted that AFSCME health care
proposals “would save money but they are speculative.”
Both Bergson and Hall said they did not want to negotiate in
public but their hand had been forced by the unions, and as Hall
put it the city is “obligated to provide information.”
Bergson said he was ready to give reporters copies of the city
proposal and the union proposal. Hall said he wasn’t ready to do
that. Bergson said, “Well I am.” Hall said they weren’t done.
The unions’ press conference only addressed concessions
they’d make to help the health care liability but Bergson and his
team, which was there in force, got into specifics on wages.
Mediation was a good idea they said, but Bergson added,
“Don’t think it will be a 50-50 split just because it’s mediated.
The taxpayers are fed up.”
Bergson said he doesn’t blame the unions but he is going to
solve the retiree health care problem before he leaves office and
he doesn’t expect to make any friends doing it.
“If we’re looking out for the taxpayers and trying to solve
health care that has been unfunded for twenty years, then I’m
guilty of a lack of progress,” he said of the unions charge that
negotiations were stalled.

Unions offer concessions...from page 2
cover all their workers, as
opposed to the four now in
place for current employees.
Retirees, however, are covered
by any number of plans.
The three unions offered as
long ago as last June to meet in
joint sessions.
There has been no city
counter offer to the latest union
proposals. Firefighters last met
with the city a couple of weeks
ago, AFSCME a week ago,

Attention~Plumbers & Steamfitters Local 11 Members

Scott
Javner
E
T
for
O
V
Assistant Business Manager
As a 17-year member of Plumbers & Steamfitters Local 11, I have
spent my career working in the field with the tools, both as a Plumber
and a Pipefitter. I have a strong, working knowledge of the Wisconsin
and Minnesota Plumbing Codes and the Minnesota High Pressure
Piping Code. I know what our union needs to do to help all our members.
I have served our Union on the Executive Board, the Negotiation Committee, and have
been an Apprenticeship Instructor for 15 years. I am aware of what needs to be done in terms
of upholding our contracts and agreements, and getting work for our members.

I will represent and work hard for YOU and OUR LOCAL UNION
for a Better Union and Worksite Today and a Stronger Tomorrow!

Please Vote Scott Javner on Saturday, Oct. 28 from noon to 3:00
p.m. at the Election at the Union Hall, 4402 Airpark Boulevard
Paid for by Scott Javner on his own behalf
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and the Police last Thursday.
“No one has a greater interest in the city’s financial condition and the long-term stability
of the city’s health care fund
than city employees,” said
Loeffler-Kemp. “We know the
community wants a settlement
too, but whatever the settlement is in the end, we must all
ask the city to fully fund it so
no one has to go through this
again in ten or twenty years.
We all need a permanent, longterm solution.”
Loeffler-Kemp sent a letter
to Mayor Herb Bergson last
Wednesday that spelled out the
unions’ positions and questioned whether the city is interested in reaching an agreement
before year’s end, let alone
bargaining in good faith.
Loeffler-Kemp said BMS
mediated sessions will be
“extremely helpful” and the
free service is invaluable to
local government and the bargaining units.
Negotiations for the City of
Duluth are being handled by
City Administrator John Hall, a
retired member of the Duluth
Police Union, recently hired
Labor Relations Specialist
Steve Korby, who is the former
Executive Director of the Lake
Superior Area Labor Management Association, and two
members of the City Attorney’s office, Lisa Wilson and
Don Douglas.
Korby said the health care
issue is enormous for everyone
but there are many issues,
including wages, other benefits, and language, that make
for slow, difficult negotiations.
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Controversial transportation amendment on the ballot Tuesday, Nov. 7
There are two things
Minnesota state government is
constitutionally required to
supply to taxpayers. One is
public education, the other is
transportation. Some would
say we’re not being served on
both accounts.
On the transportation issue
citizens will be given the
opportunity to tell elected officials they think they need to
step up to the plate on funding
state transportation needs. On
the ballot this fall will be an
amendment that will see if voters want funds dedicated to
transportation. Elected officials have not had the courage
to do their job on the issue by
increasing the gas tax or other
remedies so now they want
voters to give them some
direction. But the amendment
is embroiled in controversy,
and a lawsuit, even after ballots have been printed and
absentee voting has started.
Here’s how the amendment:
Shall the Minnesota
Constitution be amended to
dedicate revenue from a tax
on the sale of new and used
motor vehicles over a fiveyear period, so that after June
30, 2011, all of the revenue is
dedicated at least 40 percent
for public transit assistance
and not more than 60 percent
for highway purposes?
The amendment is difficult
to read and even more difficult
to understand for the average
voter. Do the percentages
make sense to you?
You have been paying a
motor vehicle sales tax when
you purchase a new or used car
or truck in Minnesota since
1981. Proponents of the
amendment say that as much
as $6 billion of that transportation revenue has been siphoned

off to the state’s general fund.
The lawsuit that was filed
with the Minnesota Supreme
Court asks not to have the
measure count on the ballot.
Education Minnesota, the
teachers’ union, and outstate
legislators, including Rep.
Tom Rukavina, are against it.
Some feel that dedicating
the money will mean less for
the general revenue fund,
which will harm other services,
such as education. Rural interests including the Farmers
Union, fear metropolitan mass
transit issues will suck all the
funding at the expense of rural
roads.
Building Trades unions are
for the measure after years of
lobbying for gas tax increases
that haven’t happened for
almost 20 years.
Yet Sen. Tom Bakk, a
Carpenters Local 606 Business
Representative, told Duluth
AFL-CIO Central Labor Body
delegates August 10th that “if
the Transportation Amendment
passes it will leave a $300 million hole in the budget if we
don’t raise revenue. It will be a
big problem. Republicans have
been successful in downsizing
government and this will come
at the expense of schools and
nursing homes.”
The clinker is that if you
just ignore the measure on the
ballot it is the same as voting
“no.” The outcome will be
determined by the total number
of “yes” votes versus the total
number of voters. Constitutional amendments require a
majority of the total number of
voters to pass.
But confusion surrounds
the measure less than a month
from election day. On
Education Minnesota’s website Sunday, viewers were

Vote To Keep Judge Starr
~Working for Justice~
ENDORSED BY:

Iron Range Labor Assembly
Academy of Certified Trial Lawyers of Minnesota
Minnesota Women Lawyers (Qualified Candidate)
See www.keepjudgestarr.com for more information

Please vote to retain Judge Mark Starr Nov. 7

asked to vote on this question:
“Do you know enough about
the transportation constitutional amendment to vote on it in
November?” Of 216 responses
87, about 40 percent, said
“yes.” Almost 60 percent of
voters, 129, said “no.”
The Minnesota AFL-CIO,
which does much of labor’s
work at the State Capitol,
passed a resolution of support
for the amendment at their
convention in August. The resolution was a combination of
those put forth by The
Minnesota State Building and
Construction Trades Council,
the St. Paul Area Trades and
Labor Assembly and the
Minneapolis Central Labor
Union Council. The Duluth
Central Body has not taken a
position on the amendment.
“While labor generally
opposes dedicated funding
unless there is new money
involved, there is a valid argu-

ment to be made that the sales
tax on automobiles be used for
transportation purposes,” said
Brad Lehto, the federation’s
Legislative Director. “ Labor
supports the transportation
amendment. Whether this
amendment passes or not,
labor looks forward to working
with a newly elected, and
hopefully more favorable to
working families, state legisla-

ture. This amendment is only
the beginning of our work on
transportation. We intend to
work with the legislature in the
2007 session on a long term,
stable solution for the states’
transportation needs.”
A website in favor of the
amendment is http://www.
VOTEYESMN.ORG.
EdMN’s
website
is
www.educationminnesota.org.

Paid for by Duluth AFL-CIO Central Labor Body COPE

I n Minnesota, Workers’ Compensation laws are
very complex and are subject to frequent changes by the
legislature. Filing a claim requires you to follow exacting
procedures and may create large volumes of paperwork.
If you have a job-related injury or chronic illness
(such as lung disease), call our office for experienced legal
help. Because, before you can get your benefits, you have to
get through the Workers’ Compensation system.
We’ve helped thousands of injured workers find their way.
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