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Three to Remember April 27th
The Duluth AFL-CIO
Central Labor Body’s observance of Workers’ Memorial
Day in 2008 was a gut-wrenching affair with no less than 13
workers from the region to be
remembered after having lost
their lives at work in the previous year. One death is hard
enough and this year three
VOL. 114 workers will be remembered
NO. 20 when the CLB holds its annual
Workers Memorial Day breakfast and observance on
Monday, April 27.
Among those to be remembered at the 9:15 a.m. tree
planting between the Duluth
Labor Temple and 21st Avenue
East are:
*
Roberto Pearson, 24,
a Boilermakers Local 647
apprentice, died from a fall in
an industrial accident at Big
Stone Power Plant in Big
Stone, ND, on Memorial Day,
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2008. He was from rural
Douglas County.
*
Duane Jensen, 28,
was electrocuted when his
boom truck came in contact
with an overhead power line
while removing trees June 27,
2008. He was from Buyck,
Minnesota.
*
Chief
Warrant
Officer Philip E. Windorski,
Jr., 35, of Grand Rapids, MN
died from wounds suffered
when two OH-58D Kiowa
Warrior helicopters crashed
Jan. 26, 2009, in Kirkuk, Iraq.
Workers Memorial Day is
observed in the U.S. and
Canada on April 28 to mark the
anniversary of the Occupational Safety & Health
Administration. It was created
by Congress under the
Occupational Safety and
Health Act, which was signed
into law by Republican

President Richard M. Nixon,
on December 29, 1970. Its mission is to prevent work-related
injuries, illnesses, and deaths
by issuing and enforcing rules
(called standards) for workplace safety and health.
In Duluth, the observance to
“Fight for the Living, As We
Remember the Dead” is held
on the Monday closest to April
28 so the Community Services
Committee and other volunteers can have time to do the
prep work for the Solidarity
Breakfast that precedes the
9:15 observance.
Beginning at 7:00 a.m. in
the Labor Temple’s Freeman
and Wellstone halls, the free,
full breakfast allows for solidarity prior to the 9:15 observance. Pancakes made from
scratch, sausage, orange juice
and coffee will get your day off
right.

AFL-CIO has nine points to improve safety
More than three decades
ago, Congress passed the
Occupational Safety and
North East Area Labor Council President Alan Netland, Health Act, promising every
Sen. Yvonne Prettner Solon, and Erik Peterson pour over worker the right to a safe job.
the minutia of federal stimulus money for Minnesota at a Unions and our allies have
working lunch during an NEALC Retreat April 9.
fought hard to make that prom-

Unity Convention makes NEALC official
By Chad McKenna
Field Organizer, North East
Area Labor Council
On March 31, delegates to
the Area Labor Council gathered in the Duluth Labor
Temple’s Wellstone Hall for a
special meeting to ratify the
unification of labor bodies
within the North East Area
Labor Council.
The meeting marked the
end of the first stage of the
AFL-CIO’s New Alliance
process that began in
Minnesota five years ago. It is
the first major restructuring of
the labor federation since it was
formed in 1955.
Stymied by ever shrinking
membership numbers, labor
leaders through out the country
initiated the New Alliance
process to rethink how affiliates work together to build
power for working families.

In Minnesota, we broke the
state up into 6 regions – our
region in the North East
encompassing Carlton, Cook,
Itasca, Koochiching, Lake, and
St. Louis counties.
The first stage of this
process culminated in the
March 31st meeting where the
ALC delegate body ratified a
new constitution for the ALC
and elected general officers –
Alan Netland (AFSCME 66)
was re-elected president, Brent
Pykkonen (IUOE 49) was
elected
Executive
Vice
President, and John Rebrovich
(USW 2705) was elected
Financial-Recording Secretary.
A week later on April 9th,
labor leaders from International Falls to Cloquet and everywhere in between met for a
strategic planning session.
Erik Peterson, Labor Program Director for Wellstone
Action, facilitated this daylong discussion about the
future of the labor movement
in northeastern Minnesota.
The group discussed the opportunities we have with the new
Obama Administration and
Congress in Washington, the
impact of the Employee Free
Choice Act, and many other
topics. Central in the discussion was how the ALC can help
build power for working people by coordinating efforts in
politics, organizing, and issue
advocacy.

Among the ideas generated
were the creation of working
groups in places like Grand
Rapids, Two Harbors, and
International Falls where the
potential for increased activity
and coordination is most likely.
Ideas and strategies developed
during the session are being
compiled and put into a work
plan for the ALC - and the three
Assemblies within it - for the
next year. The assemblies
include central bodies from
Duluth, Carlton County, and
the Iron Range.
During the lunch hour,
Senator Yvonne Prettner Solon
(DFL-Duluth) – who chairs the
Senate Energy, Utilities,
Technology, and Communication committee – joined the
participants of the strategy session. She outlined the federal
stimulus package, its potential
impact
on
northeastern
Minnesota, and highlighted
specifics.
Minnesota usually receives
about $10 million from the federal government for weatherization of homes. That money
is dispersed to agencies such as
Arrowhead
Economic
Opportunity Agency (AEOA)
and
Community
Action
Duluth. Those agencies will
have $132 million dollars to
work with this year – a 1300%
increase. The kicker is that all
See NEALC...page 2

ise a reality - winning protections that have saved hundreds
of thousands of lives and prevented millions of workplace
injuries. Nonetheless, the toll
of workplace injuries, illnesses
and deaths remains enormous.
In 2007, more than four million
workers were injured and
5,488 workers were killed due
to job hazards, and 50,000 died
from occupational diseases.
After eight years of neglect
and inaction by the Bush
Administration, the challenges
are great. The economy is in
shambles, major hazards
remain unaddressed, and many
workers lack basic protections
and rights. But now with a new
Administration that is on workers’ side, we must organize,
take action and fight for:
• Full OSHA Coverage for
All Workers – More than 8.8
million state and local public
employees, flight attendants
and other workers have no pro-

tection under OSHA. Legislation is needed to provide
them the same job safety rights
and protections as others.
• Stronger Criminal and
Civil Penalties for Violations
– The average penalty for a
serious OSHA violation continues to be woefully low –
only $960. The median penalty
in enforcement cases involving
a worker’s death was only
$3,675. Criminal penalties
under OSHA are weaker than
all other safety and health laws,
limited to those cases where a
willful violation results in the
death of a worker, and even
then is but a misdemeanor. The
OSHAct needs to be strengthened so there are serious consequences for companies that put
workers in danger and repeatedly break safety laws.
• New Workplace Safety
and Health Standards – In 38
years, OSHA has set standards
See AFL-CIO...page 10
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Letter Carriers Food Drive set for May 9
The National Association of
Letter Carriers Annual Food
Drive for area food shelves will
be held Saturday, May 9. Yes,
that’s the Minnesota fishing
opener and Mothers’ Day
weekend, but the date is set
nationally.
The NALC is looking to
beat last year’s national record
of 73.1 million pounds of nonperishable food collected,
which put collected food totals
over the one billion pound
mark. The 16-year effort is the
largest one-day volunteer event
in the nation.
“Millions and millions of
families are suffering -- struggling to make ends meet and
put food on the table,” said
NALC President William
Young. “More than ever food
banks, pantries and shelters
need our help this year. As

families count on them for support, they’re counting on us
and we must not back off on
our commitment.”
Food in each of over 10,000
communities nationwide that
participate goes to local food
banks, pantries and shelters
nationwide.
This
area’s
numbers
include donations received in
Duluth, Proctor, Superior,
Cloquet, Two Harbors and
Silver Bay. Last year, area
food shelves in those areas
received 158,254 pounds of
food from the NALC Food
Drive. That was over three tons
more than 2007, and 10 tons
more than 2006.
That’s a lot of food and a lot
of weight to ask letter carriers
to tote while they’re also hauling the mail. This year finds as
many as 20 fewer carriers

NEALC has unity...from page 1
the money needs to be spent very quickly with the goal of
putting people back to work as soon as possible.
Prettner Solon also told the group of 40 labor leaders that $55
million is also coming in the form of state energy program fund
grants for “green start-ups.”
In addition, $37 million will come to Minnesota in the form
of Community Development Block grants with St. Louis County
and Duluth receiving $450,000 and $850,000, respectively.
These monies can be allocated for various uses such as creating
affordable housing for low-moderate income folks or to provide
economic opportunities. Increasing the efficiency of public
buildings is also a priority, added Prettner Solon.
Folks from International Falls came away from the planning
session ready to hit the ground running. We will be working to
get an ALC chapter going there in the near future.
The next meeting of the ALC is May 4th in Cloquet. Stay
tuned for more developments in the New Alliance process.

In Remembrance

of Fallen Workers
Please Work safely
Wilson-McShane proudly provides
third-party administration services for
Taft-Hartley negotiated benefit funds.

Wilson-McShane
Corporation
Matt Winkel - President
Bloomington, MN 1-800-535-6373
Duluth, MN 1-800-570-1012
Kansas City, MO
Omaha, NE
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Louisville, KY
Des Moines, IA

working in the region as well.
Volunteers have always been
critical to the drive’s success.
Robert Marshall, President
of NALC Zenith Branch 114
Merged of Duluth, Two
Harbors and Silver Bay, wrote
in Zenith Branch News, “Most
of you do not realize the impact
you have for this community
by participating in this event.
Our one day drive provides the
food shelves with about 20% of
their total intake of food for the
year. This is an incredible feat
and you should take as much
satisfaction and pride in this
effort as I do.”
Marshall said he has been
told that food shelf demand is
up 40 percent and 40 percent of
those needing food shelves are
children.
Community
Services
Director Yvonne Harvey helps
coordinate the many volunteers
that are needed. “Volunteers
are needed the day of the drive
to help load, sort and unload
food at the main post offices in
Duluth and Superior. Volunteers are also needed to go with
carriers on their routes to help
collect the food from the door
steps. We welcome anyone
who would like to volunteer.
There are no special training
requirements and we have a
great Bernie’s Bar-B-Que
thanks to the Paul Schweiger
and the Sieben law firm after.”
If you are willing to help
sort food or pick food up with
the carriers please contact
Yvonne Harvey at 728-1779.
Only children 14 and over are
allowed on post office docks.
“It really is unbelievable
when you watch that much
food, that much weight, just
keep coming in on one day,”
said Harvey. “Summer may not
seem like a critical time for
food shelves but it is because
so many children are no longer
getting meals at school.”
If you can’t volunteer please
leave non-perishable food
items in a strong bag out for
your letter carrier on Saturday,
May 9. Help the letter carriers
STAMP OUT HUNGER! The
fish can wait, and you can see
Mom on Sunday.

IBEW 31 & 242
Retirees’
Luncheon
Tues., April 28
1:00 p.m.

Sunset

Members & Their
Guests Welcome!

A Prayer for the Fallen

By Reverend Ian Lawton

We remember those we have lost with great fondness.
They gave much to the world; as individuals, family
members, friends and work colleagues.
We remember their families in their
enormous sadness.
For those who have died at work building a
better place for the rest of us.
Those who died while constructing our buildings and
expressways, hospitals and schools.
For those who have died young and innocent, victims
of avoidable accidents
May we learn from this loss, honour the memory
of those lost
And work towards a safer work place for all people
Where the rights and dignity of all workers are upheld
above all else.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, May 12, 2009, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, May 5, 1:00 p.m.
Blackwoods, London Road
ATTENTION INSULATORS
LOCAL 49 MEMBERS!!!
At our regular meeting of Friday, May 8, 2009 we
will be taking nominations for one (1) member of the
audit committee. At our regular meeting of Friday,
June 12, 2009 we will hold an election for that committee member.
~Dick Webber, Business Manager

Safety doesn't have to mean ugly

The look of dress eyewear while
exceeding OSHA requirements.

2002
LONDON
ROAD
DULUTH
728-2863

$25 On Complete Eyewear
OFF COUPON

NO OTHER DISCOUNTS APPLY
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Proudly make it in the USA
On page 18 there’s a story
about how federal OSHA
worked under Pres. GW Bush.
It sounds similar to how MN’s
Dept. of Labor and Industry,
and our state OSHA, are running under Republican Gov.
Tim Pawlenty and his DLI
Commissioner Steve Sviggum.
Business comes first in departments charged with protecting
workers. Say the words out
loud--Occupational, Safety,
Health. How did things get so
twisted in favor of business?
President Obama has been
in office for only three months
and already the culture has
changed at DOL and its OSHA.
His OSHA has ordered Southern Air to pay $7.9 million in
damages to 9 whistleblowers
who exposed Southern’s bad
job safety, and ordered company lawsuits against the fired
whistleblowers dropped.
Labor Secretary Hilda Solis
said April 7th that Southern
Air’s retaliation and lawsuit
against the whistleblowers
broke air safety laws.
"This order sends a strong
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and clear message that these
and other workers have the
right to raise safety issues with
their employers and regulatory
agencies without fear of retaliation and intimidation. The
Labor Department will vigorously investigate such allegations and, where merited, order
appropriate remedies for workers," she added. Her DOL
ordered the cargo carrier to:
• Pay the workers $6 million
for lost future earnings, $1.8
million in compensatory damages and almost $130,000 for
their legal fees.
• Erase “all warnings, reprimands or derogatory references
resulting from protected
whistleblower activity” from
the workers’ personnel files.
• Give copies of the FAA’s
Whistleblower
Protection
Program poster and OSHA's
notice to every Southern Air
worker, and to post the notices
in “each Southern Air facility.”
Southern Air can appeal.
Meanwhile two MNOSHA
whistleblowers from northern
Minnesota are out of work for
their activity and have filed
lawsuits. Terry Swanson won
an appeal of his case, Doug
Crosby is awaiting a verdict on
his appeal.
Their cases came to light in
a Feb. 25 hearing before Sen.
David Tomassoni’s Minnesota
Senate Economic Development and Housing Budget
Division committee. The two
testified that MNOSHA has
been altering field reports of
inspectors, documents have
disappeared, and inspectors
have been told to look the other
way on violations against
MNSTAR companies. Those
companies have been designated as “special” for going
beyond OSHA standards.
Crosby’s lawsuit actually
includes Patricia Todd, who
oversees MNOSHA, and
Jeffrey Isakson, who had that
job before her.
On March 5 Tomassoni
wrote to Michael Connors of
federal OSHA for a clarifica-
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tion on the whistleblowers’ testimony. On April 15 Tomassoni
received a letter from Connors
stating that investigations by
OSHA’s Eau Claire office on
March 3 and 11 found no problems with MNOSHA in spite
of whistleblowers’ allegations.
Tomassoni has also asked
MN Legislative Auditor Jim
Nobles, who has a good reputation for thoroughness, to look
into the case. Congressman
Colin Peterson (MN-7) has
been asking for answers.
Where things go from here will
be influenced by Connors’
findings and letter undoubtedly
Nothing has been heard
from Pawlenty, little from
Sviggum, as the whistleblowers wait for their days in court.
This covering up for companies over workers, including
injuries and perhaps a fatality,
has been going on for years the
whistleblowers allege. Upon
completion of their court cases
they may be able to be a little
more forthcoming and hopefully their efforts will make
Minnesota jobsites safer.
It will be interesting to see if
Obama’s DOL holds those
charged with government
inspections to the same standards Southern Air was held to.
Meanwhile Sviggum, who
as Republican Speaker of the
MN House of Representatives
tore workers’ comp law apart
for injured workers, says he is
“thrilled” to be holding a June
17-18 workers’ compensation
reform conference in Brainerd.
Injured workers won’t be
thrilled in his proposals that
come out of the conference.

This Day In History
www.workdayminnesota.org

April 22, 1970
During the first "Earth Day,"
hundreds of thousands of
Americans demonstrated
their concern for the environment. Wisconsin Senator
Gaylord Nelson played a key
role in launching Earth Day.
For more on Earth Day, visit
http://earthday.envirolink.org/

Editor:
My membership in IBEW Local 242 is something I am very
proud of. I learned more from the years I was an active member
than I have in any other work environment. I learned patriotism,
work ethic, knowledge, skill, attitude, and other traits from the
brethren. I recently responded to an editorial in the The Dickinson Press (N.D.). It’s my hometown and where I live. I wrote it
with Kerry “Spike” Carpenter, an IBEW Local 160 member who
I worked with at Mesaba Electric, as my inspiration:
I would hope that the premise behind the weekly editorial is
to cajole readers to respond. I am referring to the preposterous
slant you put on the North Dakota Senate bill to prohibit selling
imported flags (in N.D.). Your argument is we should be free to
buy U.S. flags no matter where they are manufactured.
...If a product is not Made in the USA, it is most likely made
in China. China is a country run by a Communist regime and is
North Korea’s closest ally. It is also a country where almost half
of its population lives on less than $2 a day...
...I do realize all products cannot be Made in the USA. But the
fact remains, the flag is the symbol of freedom. Aren’t we doing
a disservice to what it stands for by allowing it to be manufactured by children and other severely overworked and underpaid
civilians in appalling working conditions?
...I would like to pay homage to our lawmakers for bringing
this issue to light and especially to Tracy Potter for attaching the
amendment to this legislation in which state and local government flags must be made by domestic manufacturers.
The issue here is a question of ethics, not free choice as it was
construed to be in Sunday’s editorial. The underlying issue is
simple: should The Star Spangled Banner, our symbol of independence, be manufactured by Americans who treasure and
honor it, or should it be manufactured by sweatshops with
deplorable working conditions?
As for the Dickinson Press Editorial Board, I would like to
suggest that you try to present the issues you discuss in a more
consensual manner. The editorials often seem very one-sided
and therefore alienate the other side. I can tell you that I feel you
are flying at half-staff on this issue.
Mitch Feininger, South Heart, North Dakota

Too many of our members have had
their lives cut short, or the quality
of their lives severely affected, by
the materials they use and conditions they work under every day.

We take
Safety
and
Workers’
Memorial
Day
very
seriously.
Painters & Allied
Trades Local 106
Leading the Way to Safety thru Training
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Labor does well in Wisconsin elections
Circuit Court Judge. Douglas
County District Attorney Dan
Blank was defeated by his
Assistant District Attorney
Kelly Thimm for the seat by
4,690 to 4,390. They were
vying for a seat that opened
with the retirement of Judge
Michael Lucci.
“We feel really bad about
Dan losing after 18 years of
serving Douglas County so
well,” said Warren Bender,
Corresponding Secretary for
the Superior Federation of
Labor and a member of the
City Council.
Thimm may have come
across as tougher on crime,
thus winning the support of
many law enforcement personnel and their organizations.
Two labor-endorsed newcomers won election to the
Superior City Council April 7.
Greg Mertzig in District 4 will
fill the seat that had been held

by Nick Milroy, who is now in
the State Assembly. Mike
Herrick, a member of UFCW
Local 1116, will represent
District 8.
“We’ve got some more help
for working families on the
council,” said Laborers Local
1091 Business Manager Dan
Olson, who, like Bender, is
serving his first term on the
City Council.
All council races were tight,
with Mertzig beating an antiunion incumbent by 15 votes.
SFL-endorsed Justin Bisted
lost in his first try for office to
incumbent Esther Dalbec in
District 10 by 100 votes.
All three SFL-endorsed
candidates for the Superior
School Board were elected.
Len Albrecht and Bonnie
Baker won re-election, and
Josh Christie won for his first
time for the third vacant seat.
All seats are at-large.

This Workers’ Memorial Day we remember...
Roberto Pearson (Douglas Co.), Duane Earl Jensen (Bucyk,
MN), Chief Warrant Officer Philip Windorski (Grand Rapids),
and far too many other U.S. Military Personnel

and their families.
As we remember all
workers who have been
victimized by their
employment, we renew
our fight for strong
workplace safety and
health protections, and
world peace, so nations’
resources can be used to
help people.

Unions lead the
struggle for safer
working conditions,
dignity, and respect on
the job for all workers.

Workers
Memorial Day
2009

Organize/Mobilize Is the NFL Draft a meat market?
come on, you know you’re excited about the NFL
For Safe Jobs! Oh,
Draft Saturday. Who’ll the Vikes get? Stop in to see

Join us for a free breakfast 7 a.m. to 9 a.m., Monday,
April 27, in the Duluth Labor Temple's Wellstone Hall.
A Memorial Ceremony at 9:15 a.m. will remember all our
brothers and sisters who have lost their lives, been injured
and/or fallen victim to disease as a result of workplace
hazards or the Iraq war. We’ll call on Congress to not jeopardize workers’ lives by destroying our workplace safety rights.

Duluth AFL-CIO Central Labor Body
PAGE 4

Nobody said organizing was quick and easy. The inaugural meeting to form a chapter of retirees for the Duluth
AFL-CIO Central Labor Body proved it April 2, but these
aren’t folks that are easily deterred. They know their work
is important. Nine people showed up for the meeting and
decided that they will continue to try to improve the lives
of all Americans.
“The first thing we have to do is to contact all the union
retiree groups in the region and try to get an audience with
them,” said Deb Bloom, an AFSCME Retiree, who founded the effort with George Sundstrom, a Sheet Metal
Workers Retiree.
Ideas and action plans were hashed over at the meeting
that brought hope for future events. Sundstrom said he will
start by staffing a table for retirees at the Workers Memorial
Day Solidarity Breakfast April 27 at the Duluth Labor
Temple. “There are always a lot of good, committed
retirees who attend that breakfast, so we might as well talk
to as many as we can then,” Sundstrom said.
Discussions at the April 2 meeting started from
Sundstrom’s opening “why are we here and where do we
want to go.”
“It’s hard for me to focus because I’m living better than
ever before as a retiree, even though our pension fund is in
trouble, like everyone’s,” Sundstrom said. “But for me the
most important thing is funding K-12 education and the
Minnesota university system.”
Concerns for youth and society as a whole was a common theme in the meeting.
“We’re investing in the future every time we do something to help kids,” said Kathy Stevens, an AFSCME
Retiree.
Discussions focused on retirees’ issues like pensions and
health care, with all its nuances like supplemental prescription plans.
“There will be a crossover point where people will want
to work on specific issues, but there is a whole range of
issues for families and children,” said Buddy Robinson of
the Citizen’s Federation. “Just look at taxes.”
Attendees bemoaned the American Dream falling apart
for families just like the nation’s infrastructure. It’s time to
get active and rebuild and turn around America, and bring
about a new Minnesota Miracle was the group’s consensus.
“We have to build power to fight back,” said Bloom.
As they do more organizing and build numbers, the
group will bring representatives of strong retiree groups in
the Metro area to talk about their work.
The group set their next meeting for Thursday, May 14
at 3:00 p.m. in the Labor Temple’s Wellstone Hall.
You can contact Deb Bloom at 729-7318, or email
dbloom2595@aol.com with questions and/or suggestions.

it and we’ll serve up some real cold drafts and the
best meat on a bun in town. Hey, it’s football season!

Oh yah, we deliver!

Elections in Wisconsin and
the City of Superior on April 7
put more working familyfriendly people into office.
At the top of the ticket was
Wisconsin AFL-CIO-endorsed
state Supreme Court Chief
Justice Shirley Abrahamson,
who easily won re-election.
She has been elected four times
to a 10-year term and would be
the state’s longest serving justice if she completes four years.
Abrahamson, 75, has been
chief justice since 1996.
Tony Evers also carried the
Wisconsin AFL-CIO endorsement to an easy win for superintendent of the Wisconsin Department of Public Instruction.
Evers has been deputy superintendent for Wisconsin schools
that past 8 years, with a total of
34 years in education.
The worst loss for AFLCIO-endorsed candidates came
in the race for Douglas County

Area AFL-CIO Retirees to
continue organizing efforts

2531
West
Superior St.

727-0020
Grill

Call for help in setting up your party!
Happy Hour M-F 3-6, $1 off drinks, 1/2 off apps
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New AFL-CIO Unemployment LifeLine:
One stop resource for nation’s jobless
By Mike Hall and Marc Laitin
http://www.unemploymentlifeline.com
The figures are staggering. Unemployment
at 8.5 percent. More than 600,000 people filing
unemployment claims a week. Only 37 percent
of unemployed workers collecting unemployment benefits.
Eye-popping as those numbers may be, they
are just numbers. The real stories are the individual ones. For every 600,000 people who file
for unemployment every week, there are
600,000 unique stories. Hardworking people,
struggling to get by. And too often, they don't
know where to turn for help. The AFL-CIO has
created the Unemployment LifeLine at
http://www.unemploymentlifeline.com as a
one-stop online guide that links workers to
local resources, from unemployment offices to
veterans' services to child care. It also offers the
opportunity to talk to others and share support
and lessons learned.
We're not stopping there, though. Today's
jobless workers need help now, and the
Unemployment LifeLine is there to connect
them with what they need. But if things are
going to get better for all workers, we need to
join together to push for more jobs, better jobs
and a stronger economy. The Unemployment
LifeLine offers regular opportunities for action,
empowering unemployed workers to make
America's economy work for all.
The AFL-CIO, along with Working
America, the Working America Education
Fund and the AFL-CIO's Community Services
staff, put the website together. With your help,
it can keep growing. If you know of a resource
that isn't on the site, we want to know about it,
to spread the word further.
But most importantly, tell your unemployed
(and underemployed) friends and family members about the Unemployment LifeLine. No
one should be without the help they need, and
no one should feel alone in a difficult time.
Everyday practical advice that can be hard
to find is available. It is exactly the void the
Unemployment LifeLine’s Break Room forum
hopes to fill—a place where workers—jobless
and employed—can share information and tips
on coping in this job-killing economy.
That is just one of the many features of the
just-launched Unemployment LifeLine. The
site can guide you to resources and services in

W

your area to help working families cope and
survive unemployment. The new online onestop resource center for jobless workers provides a ZIP code searchable database of more
than 50,000 resources.
But the Unemployment LifeLine also is
counting on workers around the country to
grow the list of resources. You are the experts
on your own towns and areas, and if you know
of another resource we should list, please submit them here.
The LifeLine also includes a Worker Wiki
you can contribute to and edit and a calendar of
workers’ events around the country.

Union training hits pirates
SOMEWHERE OFF SOMALIA (PAI)-Members of three U.S. maritime unions who
comprised the 20-person crew aboard the SS
Maersk Alabama seem to have used their
union-provided anti-terrorism training to drive
off four Somali pirates and retake the cargo
ship April 9 in the waters of the Indian Ocean.
Reports were sketchy of what the crew,
including 12 Seafarers International Union
members and members of the Marine
Engineers Beneficial Association and the
Mariners, Mates & Pilots, did. One report said
the crew turned the ship’s high-pressure fire
hoses on the pirates, scattering them.
The ship’s captain, accounts said, enabled
his crew to go free by voluntarily becoming a
hostage to the pirates, who escaped over the
side -- with him -- in a lifeboat. The lifeboat
subsequently ran out of fuel and was surrounded by U.S. Navy vessels and spy planes.
Snipers ended the pirate’s hostage taking.
Neither crew nor the captain were injured. The
pirates boarded the Alabama on April 8.
“SIU members aboard the Maersk Alabama
have undergone safety training at the unionaffiliated Paul Hall Center for Maritime
Training and Education,” in Piney Point, Md.,
SIU said. Courses they took there included
“anti-terrorism briefings to every student,
security awareness, vessel security officer
training, basic and advanced fire fighting,
chemical, biological and radiological defense,
vessel familiarization, small-arms training and
damage control.”
SIU set up a toll-free hotline for crew members’ families.

e never believed we'd have to be so vigilant about safety in academic environments. As society changes it
forces all of us to reassess our beliefs and practices. At the end
of the day we want to believe we've done a good job of preparing
our students for a better tomorrow, for as the cycle continues, that
is precisely what they will be doing in the future.

-DULUTH

UNIVERSITY EDUCATION ASSOCIATION
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We Appreciate Your
Patronage!
The only Reef
worth steering
into has
Happy Hour 4-7 p.m.
7 Days a week

Tuesday is karaoke night
Live bands Friday & Saturday,
9 to 1 a.m., and...

The largest game room in town!
We can set-up small employee parties

THE REEF

In the Labor Temple, 2002 London Road, Duluth

IN
MEMORIAM...
To our Brothers of Iron Workers Local 512,
whose deaths occurred while on the job
Winston Churchill, White Pine, MI
Leo Podvin, U.S.Steel, Duluth Works
Orlen Rehbein, Ironwood, MI
Hank Shields, White Pine, MI
Leroy LeClaire, Cooley (MN) Taconite
Ron Wiski, Silver Bay, MN
Bob Weideman, Blatnik Bridge, Duluth
Reino Hendrickson, Eveleth Taconite
Guy Axtell, Grand Rapids, MN, Blandin
Kenneth Maki, Hibbing, MN
Joe Parendo, Hibbing, MN
Len Pistilli, Mt. Iron, MN
John Puttonen, Hoyt Lakes, MN
Johnny Carlson, Soo Locks
Charles Sarasin, Quinnisec, MI
John Casper, Aurora, MN
Darryl Roe, Duluth, MN
John Zager, Duluth, MN
Roy Salo, Grand Rapids, MN
Robin Sutter, Minneapolis, MN
Arne Fliginger, Minneapolis, MN
Mike Rathjen, Two Harbors, MN
Robert Wilkens, St. Louis Park, MN

Iron
Workers
Local 512
Hermantown, MN.
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Acting OSHA chief a worker safety advocate
WASHINGTON - Health
and safety activist Jordan
Barab was appointed as the acting head of OSHA, the U.S.
Occupational Safety and
Health Administration. Barab,
a senior policy adviser for the
House Education and Labor
Committee, is widely known as
a strong advocate for health
and safety in the workplace.
Barab will lead the agency
until a permanent director is
chosen and then will become
OSHA’s deputy assistant secretary on a permanent basis.
Peg Seminario, the AFLCIO’s director for safety and
health, says Barab is an “excellent choice” for OSHA deputy
assistant secretary.

“He has decades of experience in safety and health working in the labor movement, at
OSHA and in the House of
Representatives on a broad
range of issues,” Seminario
said. “He has a deep commitment and dedication to protecting workers and will bring to
OSHA the kind of energy and
leadership that is sorely needed
to move the agency in a new
direction.”
Rep. George Miller, DCalif., chairman of the
Education
and
Labor
Committee, says Barab “will
bring a tremendous amount of
valuable health and safety
experience to an agency that
has been neglected for far too

long.”
Barab joined the House
Education
and
Labor
Committee staff in February
2007 as senior labor policy
adviser after four years at the
U.S. Chemical Safety and
Hazard Investigation Board.
He served as special assistant
to the assistant director of labor
for OSHA from 1998 to 2001.
He was a consultant to the
AFL-CIO Safety and Health
Department from 2001 to
2002, and directed the safety
and health program for
AFSCME from 1982 to 1998.
From 2003 to 2007, Barab
wrote an award-winning blog
about workplace health and
safety called Confined Space.

Shogren, MNA honored for health, safety

MIAMI - Her body of work
has saved thousands of bodies.
On March 30, Bettye Shogren
and the Minnesota Nurses
Association were honored for
contributions to the field of
caregiver health and safety.
They received Advocacy
Awards at the 9th Annual Safe
Patient Movement Conference
here. The honor is bestowed
upon individuals or organizations that advocate for caregiver safety and quality of life.

Because of Shogren’s devotion to workplace health and
safety, Minnesota is recognized
as a leader in addressing the
myriad health and safety issues
facing nurses in their work
environment. Many nurses in
acute care facilities across the
U.S. are spared debilitating
consequences from back
injuries, exposure to bloodborne pathogens, violence and
other factors thanks to her perseverance and skill.

National Labor Coordinating

Committee forms for solidarity
Organizations representing 16 million working people -affiliates of the AFL-CIO and Change to Win and the National
Education Association -- came together April 9th to create a new
National Labor Coordinating Committee to act nationally on
critical issues facing working families.
"...the American labor movement must unify to restore the
American dream for working families," said David Bonior, the
facilitator of the unification effort. Bonior serves as chair of
American Rights at Work. His is former congressman from
Michigan. "The Committee pledged to complete its consultations among affiliates and other work on unification plans over
the coming months. A unified labor movement is the way to
ensure that the vast majority of Americans who want a union are
able to join one."
The members of the NLCC are the presidents of AFL-CIO,
CTW, and NEA, AFSCME, AFT, CWA, IBEW, Teamsters,
Laborers, SEIU, Unite Here, UAW, UFCW, and USW.

In 1998, Shogren led MNA
members to initiate groundbreaking research that exposed
this formidable danger and,
after identifying the scope of
the problem, spearheaded
action to address it.
Since the late 1980s, MNA
has insisted on including health
and safety issues in contract
language. Ten years before it
gained national attention,
MNA members were working
with state and congressional
agencies about violence in the
workplace. MNA advanced
significant rule changes in
OSHA standards.
Shogren committed countless hours to educating MNA
members and others about the
importance of injury prevention. Her work helped the
organization gain inroads in
dealing with the aftermath of
injuries. Where nurses once
were shut out of insurance
when workers’ compensation
kicked in, language in many
Minnesota contracts now provides for continued economic
contributions to health insurance premiums for up to 24
months after the injury.

This nation has a terrible history of death,
injury and illness in the workplace.
All working Americans owe a debt of
gratitude to Unions for their efforts
in making work safer and more bearable.

Andrew & Bransky, PA
Tim Andrew ~ Aaron Bransky
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

Identifying risks to your safety and
health is the first step in reducing the
large number of avoidable workplace
deaths and injuries that occur.

WORK SMART
STAY SAFE

In Memorium

Our jobs are very important, but
nothing is more important than
getting home to our families safely.
I’ll work hard in the Senate on workplace
safety issues for working families.

Senator Yvonne
Prettner Solon

Minnesota Senate District 7 F AFL-CIO & DFL Endorsed

Bricklayers and
Bricklayers
andAllied
Allied
Craftworkers
Local
Union1
Craftworkers
Local
#1,
Minnesota/NorthDakota
Dakota
Minnesota/North

Paid for by the Prettner Solon Volunteer Committee, Elaine Hansen, Treasurer
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Lawmakers take aim at offshore tax havens
(PAI)--Prompted by the and a report showing up to $1
convergence of income tax day trillion over 10 years in U.S.
tax losses due to offshore corporate tax havens, lawmakers
are trying to ban the tax dodge.
Legislation by Sen. Carl
Levin (D-Mich) outlaws U.S.
corporate use of foreign registration of “dummy” corporations to par U.S.-generated revenues and spending to escape
the tax man, the U.S. Public Interest Research Group reports.
A 2008 Government Accountability Office study
showed 25% of U.S. corporations with more than $250 million in assets or $50 million in
sales paid no federal income
taxes in 2005, the most recent
data available, US PIRG said in
its report, “Tax Shell Game.”
“In this Congress, the Stop
Tax Haven Abuse Act was
again introduced, and its supporters urged President Obama
to include language in his
budget to address tax havens,
which he did,” US PIRG said.
UMD Clerical &
“Earlier this year, Treasury
Secretary
indicated to
Technical Employees the SenateGeithner
Finance Committee

All year long
Unions fight for
safer jobs and
workplaces.
On Workers’
Memorial Day
we understand
why we do that.

~~~

AFSCME
Local 3801

the president would continue
this fight in his new role, by
using the budget to address the
use of offshore tax havens by
U.S. corporations and would
‘propose a series of legislative
and enforcement measures to
reduce such U.S. tax evasion
and avoidance,’” the report
said. While a Democratic senator from Illinois, Obama was a
lead co-sponsor of Levin’s
anti-tax-haven legislation.
Some of the biggest U.S.
corporations, including several
that have taken federal bailout
funds, are some of the biggest
users of the tax havens. They
include Citigroup, the Bank of
America and Morgan Stanley,
all of which registered dozens
of tax havens in just the
Cayman Islands. All three
have also taken billions of dollars in bank bailout funds.
The BofA’s CEO also used
the financial firm’s money to
help coordinate business lobbying against the Employee
Free Choice Act, labor’s top
legislative priority.

Unions have worked hard to improve jobsite safety.
As we’ve found out the hard way, politicians are able to
legislate it away. Know who it is that you’re voting for!
from your friends in the 17 affiliates of the

Iron Range Building

&

Trades Council

Contact us - we can direct you to high quality
contractors who use highly skilled, area workers.
President John Grahek, 1-218-741-2482
Recording Secretary Dennis Marchetti
Financial-Secretary Michael Syversrud, 107 S. 15th Ave. W., Virginia, MN. 55792
Prepared and paid for by the Mary Murphy Volunteer Committee; 5180 Arrowhead Rd, Hermantown, MN 55811

Working Together for
Safer Workplace Environments.

Remember.

NOW OPEN

Greek Cuisine
of GR LLC

Phone:

220 West Superior Street

Duluth, MN

4644027

Local Union Family Owned & Operated

8 hours for work...
8 hours for rest...
8 hours for what we will...

That doesn’t seem unreasonable does it?

In Northern Minnesota we know too many
lives that have had those last two “8 hours”
cut short or ruined by those first “8 hours.”
Mesothelioma and other
terrible diseases are found
here at much higher rates
than elsewhere,
killing workers and
destroying families.

Why are answers so hard to come by?

How can it not be in
everyone’s best interest?
It is unbelievable that in
this day and age we
continue to have to
mourn lives lost in the
workplace. Last year’s
number was really
tragic. Rest assured,
I will do everything
I can at the State
Capitol to reduce the
number of workplace fatalities.

Senator

Tony Lourey

Minnesota Senate

State Representative Mary Murphy, District 06B
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u

District 8

AFL-CIO & DFL Endorsed
Paid for by Tony Lourey for Senate,
Tony Bundschuh, Treasurer, Bruno, MN 55712
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Organizing Delta Airlines will be a huge campaign for labor in U.S., MN
By Barb Kucera, Editor
Workday Minnesota
BLOOMINGTON, MN.
(PAI)--Flanked by supporters
from organized labor and elected officials, the leaders of the
Machinists kicked off one of
the nation’s largest -- and possibly most vital -- organizing
drives in years on March 29,
when they vowed to unionize
what is now the world’s largest
air carrier, Delta Airlines.
At stake is not just the
future of workers at Delta, but
also the future of other airline
workers as well. Machinists
President Thomas Buffenbarger and, especially, Association of Flight Attendants-CWA

President Pat Friend have said
in the past that the outcome at
Delta could set the standards
for workers’ rights, wages, job
security and so much more at
virtually all U.S. airlines.
Union members gathered
for a solidarity rally here in
what promises to be a long and
difficult campaign to win representation for ground workers
at Delta, which has been nonunion except for its pilots. Late
last year, red-state Delta -- with
the acquiescence of the GOP
Bush government -- swallowed
blue-state Northwest Airlines,
where union contracts covered
nearly all 31,000 employees.
The “New Delta,” whose CEO

vows aggressively to keep it
non-union, employs 75,000
people. The Machinists are
just as determined that “New
Delta” will be unionized.
“We’re going to win this
campaign…and we’re going to
get justice for working people,”
Buffenbarger told the crowd.
“It’s important to understand
that this fight is a fight for
every transportation union in
America,” added Robert
Roach, IAM’s general vice
president for transportation.
But since the campaign
involves airline workers, IAM - and AFA-CWA, which is
again trying to organize flight
attendants at the carrier -- face

State Rep. David Dill is endorsed by:

4
Duluth
BuildingBuilding
and Construction
Trades Trades
Iron Range
& Construction
4
Iron
RangeBuilding
Building &
andConstruction
Construction Trades
Duluth
Trades
4 Iron Range Labor Assembly 4 USWA District 11
Iron Range Labor Assembly - MN AFL-CIO
4 Minnesota Association of Professional Employees
U.S. Steelworkers of America, District 11
4 Minnesota Farmers Union - PAC
Paid for by David Dill for 6A Committee; JoAnne Pagel, Treasurer, P.O. Box 293, Orr, MN 55771
4 DFL House
4 Associated Contract Loggers and Truckers
Caucus Endorsed
4 International Association of Machinists and Aerospace Workers 633
4 Minnesota School Board Association "House Legislator of Year 2004"
Paid for by the David Dill for 6A Committee, Terrie Hoff, Treasurer, P.O. Box 293, Orr, MN 55771

Construction workers die from work-related illnesses
and injury 8 to 12 years earlier than white-collar workers.

We’re working to change that as we...

Fight For The Living!
Northern Wisconsin Building
& Construction Trades Council
President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Dan Westlund, Jr.

Boilermakers Lodge 107
(262) 798-1267
Bricklayers Local 2
(715) 392-8708 or (715) 835-5164
Cement Masons, Plasterers &
Shophands Local 633-(218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Insulators Local 49
(218) 724-3223
Iron Workers Local 512
(218) 724-5073
PAGE 8

Secretary-Treasurer Larry Anderson

Laborers Local 1091
(218) 728-5151
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346
(218) 628-1034

an extra-high hurdle: Under the
federal Railway Labor Act, a
majority of the employees who
would be covered by a union
contract, not just a majority
who vote, is needed for the
union to win.
The Machinists face the
additional challenge of reaching workers spread out at airports nationwide, with many
Delta workers concentrated in
the union-hostile South.
Without unions, workers at
the newly merged airline will
have no voice in their pay, benefits or working conditions, the
labor leaders said. Roach
noted Delta CEO Richard
Anderson told Congress he
would eliminate the union pension plan, increase employee
health insurance premiums and
undermine the seniority system.
Flight attendant Rene Foss
– a member of AFA-CWA,
which also is organizing at
Delta – put it this way: “We can
stand together and keep our
unions and our rights or we can
stand alone and keep our fingers crossed.”
The Machinists have not
said when they will call for an
union election at the “new
Delta.” “We’re going to vote
when we’re ready to vote,”

Roach declared. But union
officials indicated it’s likely to
occur in late summer or early
fall.
Buffenbarger said the union
is not intimidated by the fact
that many Delta workers are
located in Atlanta and other
areas that have long been
regarded as tough to unionize.
The Machinists union, he
noted, was organized in Atlanta
in 1888.
“The union was born in the
South because railroad workers
had enough of the plantation
mentality that governed their
lives,” Buffenbarger said. “We
know we can take on this fight
– and we will win this fight.”
A bevy of Minnesota elected officials turned out to support the Machinists. They
included
Democrats
Al
Franken -- currently leading in
the vote count and the court
battle
over
who
won
Minnesota’s U.S. Senate seat
last fall -- U.S. Reps. Keith
Ellison and Betty McCollum,
gubernatorial candidate Mark
Dayton and state Reps. Frank
Hornstein and Leon Lillie. All
donned blue Machinists’ Tshirts emblazoned with “Union
Strong” in white letters on the
front.

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
3Personal service
3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings
3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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PREVENTION
The Best Safety Policy
At Work
and At Home
From the Blue Cross Organized Labor Department
( 651 ) 662-1523

IBEW 31’s Mark Glazer (4th from right) joined Local 949
picketers against City of Cross Lake and Crosslake Communications this week. (Bob O’Connor photo, IBEW Local 242)

IBEW picketing Cross Lake
Auto Accidents

Medical Malpractice

Workers’ Compensation

Wrongful Death

workers,
or sure
surviving
of
"Injured
If injured,
make
you family
know members
your
The
Holidays
are
about
tradition.
workers
killed
job, find out quickly how
rights
--give
uson
a the
call."

Fighting
for
youris.rights
isyour
ours.
important
legal
counsel
We know
rights.,
~Paul
Schweiger
Injury
and
Attorney
-Paul Schweiger,
Personal
Injury
andMedical
Medical Malpractice
Malpractice
Attorney
~Paul Schweiger
,Personal
Personal
Injury
and
Medical
Malpractice
Attorney
Managing
Partner,
Duluth
office
of
Sieben,
Grose,
Von
Holtum
&
Carey
Managing
ManagingPartner,
Partner,Duluth
Duluthoffice
officeofofSieben,
Sieben,Grose,
Grose,Von
VonHoltum
Holtum&&Carey
Carey
For over 50 years, our
attorneys have worked
together to fight for lost
wages and fair compensation

Citing differences over pay and health insurance, International Brotherhood of Electrical Workers Local 949 began conducting informational picketing of the City of Cross Lake and
Crosslake Communications on March 31. Negotiations have
been under way for over five months.
“The city’s cable communications company has offered wage
increases of less than 2 percent to union employees, and is asking for an even greater payment by employees for their health
insurance costs,” Local 949 said in a statement.
Non-union city employees and its cable communications
company received wage increases of more than 3 percent and
their health insurance premiums are 100 percent covered by the
city, the union said. Local 949 has had difficulty getting information about the pay of non-union workers – despite the fact that
this is public information – and has had difficulty scheduling
bargaining sessions with the city, union officials said.
These disputes come at a time when the City of Cross Lake
has seen tremendous growth in home values. Moreover, a 2007
financial audit showed that its cable communications company
was responsible for 90 percent of the city’s operating budget.
The audit also showed that much of its revenue came from the
operation of Crosslake Communications.
Bob O’Connor of IBEW Local 242 has been to Cross Lake to
support the picket. “They’re getting shut out by the local media
and can’t even buy advertising to publicize their dispute,” he said

for injured Minnesotans.
After all, we know that
nothing is more important
than knowing your rights…
and fighting for them.

We Remember
with Sorrow and Pride on

• Free Consultation
• No recovery/No Fee

Workers’ Memorial Day
Our City of Duluth
Employees who have Died
in the Line of Duty.

Duluth Technology Village

Mayor Don Ness

11 East Superior Street
Duluth, MN 55802

218-722-6848
www.knowyourrights.com

and City Councilors
Greg Gilbert, President
Jeff Anderson, Tony Cuneo,
Gary Eckenberg, Todd Fedora,
Jay Fosle, Sharla Gardner,
Garry Krause, Jim Stauber

Duluth • Minneapolis • Fairfax • Lakeville
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AFL-CIO has nine points to improve safety for workers...from page 1
for only 29 toxic substances; for many hazards standards are out of date or nonexistent. Under Bush, the
issuance of new regulations
and protections ground to a
halt. The only significant safety
and health rules issued were as
a result of court order or
Congressional action.
• Protections Against
Ergonomic
Hazards
–
Musculoskeletal
disorders
(MSDs), like back injuries and
carpal tunnel syndrome –
remain the biggest job safety

problem, responsible for 30
percent of all injuries. In 2001,
the Bush Administration joined
with business groups to repeal
OSHA’s ergonomics standard
and for eight years did little to
address the problem. Action is
needed to require employers to
identify musculoskeletal disorders on injury logs and to
enforce against ergonomic hazards. New federal OSHA standards must be developed for
crippling ergonomic injuries.
• Complete and Accurate
Reporting of Workplace

Injuries and Illnesses and
Prohibition on Practices that
Discourage Injury Reporting
– Recent studies have found
that workplace injury reports
may miss as many as two out
of three workplace injuries.
Increasingly workers are being
discouraged from reporting job
injuries, often facing discipline
or termination when they are
injured. OSHA must take
action to prohibit policies and
practices that discourage workers from reporting workplace
injuries and step up enforce-

Three dozen Boy Scouts took part in the American Labor Merit Badge training in Freeman
Hall Saturday. They learned about the construction trades from Painters & Allied Crafts
Local 106’s Mike Sundin, who showed them safety equipment he wears at work. They also
heard from (from left at the table) Marlene Hart (AFSCME 3801), Carl Nelson (MN
Nurses Assn.), Conrad Sunde (Fire Fighters 101), and (in back) LSALMA’s Tony Orman.

low rates.
fast approvals.
no hassle
lending.

free hat with a
recreational loan

ment on employer injury
recording and reporting.
• Improved Mine Safety
Protections – In 2006, as a
result of the Sago mine disaster
and other mining disasters, the
Congress enacted the Mine
Improvement and New Emergency Response (MINER)
Act. It required stricter standards on mine rescue teams,
communications and oxygen
availability and set mandatory
minimum penalties for egregious and repeated violations.
Further enhancements are
needed, including new coal
dust standards to prevent black
lung disease, which is rising.
• Worker Protections for
Pandemic Flu – In the event of
a pandemic flu outbreak, millions of healthcare workers and
other responders will be on the
front lines, and at increased
risk of infection, disease and
death. Current voluntary guidelines to protect workers are
inadequate and many healthcare facilities have taken no
action to prepare for a flu pandemic. In 2007, the Bush
Administration refused to issue
an emergency OSHA standard,
claiming that OSHA could not
act until a flu pandemic
occurred.
• Increased Funding for
OSHA, MSHA and NIOSH –
Over the years, funding for the
nation’s job safety programs
has greatly eroded. OSHA’s FY
2008 budget of $486 million –
compared to $7.5 billion for the
Environmental
Protection
Agency – amounts to only
$3.89 per worker. Federal
OSHA has 570 fewer inspec-

tors today than in 1980 and can
inspect workplaces on average
only once every 133 years.
While OSHA staff and
resources have significantly
declined, the U.S. workforce
has increased by 60 million
workers – more than 80 percent
– since 1980. The budget for
NIOSH - $274 million in FY
2008 – is smaller than any
other federal research agency.
• Health Care and
Compensation for World
Trade Center Responders –
Thousands of emergency
workers, construction workers
and others who rushed to the
World Trade Center (WTC) to
assist in rescue and recovery
operations are now seriously ill
as a result of toxic exposures.
Many are disabled and some
have died. Through the efforts
of the New York Congressional
delegation and the unions, temporary funding has been
secured for medical monitoring
and treatment for these workers. But a long-term, permanent solution is needed.
Legislation (H.R. 847) to provide ongoing medical care and
compensation for workers and
community members who are
now sick has been reintroduced
in the 111th Congress.
American workers need
stronger safety and health laws
and protections. With the election of President Obama and a
Congress that is on workers’
side, there is a real opportunity
to change the direction of the
country and to improve workers’ lives.
Visit www.aflcio.org/issues/
safety/memorial to learn more.

The struggle for
workplace safety
saves lives!

218-729-7733 • Hermantownfcu.org
Member eligibility required. Member NCUA.

Increasing workplace safety
will improve all of our lives
ZENITH ADMINISTRATORS, INC.
2520 Pilot Knob Road, Suite 325
Mendota Heights, MN 55120
651-256-1900
750 Torrey Building
Duluth, MN 55802
218-727-6668
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National Association of Letter Carriers
Branch 114 Merged
Duluth, Two Harbors & Silver Bay

Please join us Saturday, May 9
for our National NALC Food Drive!
Call Yvonne Harvey at 728-1779 to volunteer, and
leave non-perishables near your mailbox that day.
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MNDLI safety summary for 2006 improves
Following is information
from the Minnesota Department of Labor and Industry
Workplace Safety Report for
2006, the latest year for which
data has been collected.
Executive Summary
Minnesota’s occupational
injury and illness rate remained
at an all-time low in 2006,
although the number of injuries
and illnesses slightly increased.
The most recent injury and
illness figures show an estimated 107,100 recordable injury
and illness cases in 2006; about
27,700 cases involved one or
more days away from work.
There were 78 work-related
fatalities in 2006, down from
87 in 2005.
Workers’
compensation
costs in Minnesota approached
$1.66 billion in 2006, about the
same as in 2005. In 2004, the
average cost of an insured
claim was approximately
$7,100. There are other costs of
workplace injuries and illnesses that are more difficult to
measure, such as delayed production, hiring and training
replacement workers, and
those economic and non-economic losses to injured workers and their families that are
not covered by workers’ compensation.
Non-fatal Occupational
Injuries and Illnesses
• Minnesota’s total rate of

workplace injuries and illnesses was 5.1 cases per 100 full
time-equivalent (FTE) workers
in 2006, unchanged from 2005.
• The rate of cases with days
away from work, job transfer
or restriction was 2.4 cases per
100 FTE workers in 2006,
unchanged from 2005.
• The rate of cases with days
away from work (the most
severely injured workers) was
1.3 per 100 FTE workers in
2006 and 2005.
• Minnesota’s private-sector
total case rate and lost-workday case rate have been significantly above the U.S. rates
since 1996. For the private sector in 2006, the total case rate
was 5.0 for the state versus 4.4
for the nation.
• Minnesota’s rate of cases
with days away from work has
been roughly equal to the
national rate since 1996; in
2006, both Minnesota and the
nation had rates of 1.3 cases
per 100 FTE workers.
• Minnesota’s industry sectors with the highest total
injury and illness rates per 100
FTE workers were:
(1) agriculture, forestry,
fishing and hunting (8.1);
(2) construction (7.8);
(3) manufacturing (6.8); and
(4) health care and social
assistance (6.8).
• Four of the 10 industry
subsectors with the highest

Everyone expects to return
home safely from work.
Sadly,
not
everyone
does.
Please help us by watching
for our members as you
travel through
work zones.

Thank You!
From the Officers and Members of

LABORERS Local 1091
Duluth, MN/Superior, WI & surrounding counties
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total case rates were in the
manufacturing industry sector.
Worker and Injury
Characteristics
The following results refer
to injuries and illnesses occurring in 2006.
• Men accounted for 52 percent of the workers and for 63
percent of the injured workers.
• Workers age 35 to 44 and
45 to 54 years old were the
most common age groups, each
accounting for 25 percent of
the cases.
• The occupation group with
the most days away-from-work
cases was service workers,
with 25 percent of the cases.
The two most common specific occupations were laborers
and freight, stock and material
movers and nursing aides,
orderlies and attendants.
• Repetitive motion accounted for 4 percent of cases.
Fatal Occupational Injuries
The nationwide Census of
Fatal Occupational Injuries
covers all fatal work injuries in
the private and public sectors
regardless of program coverage; thus, it includes federal
workers and self-employed
workers. However, fatal illnesses are excluded.
• In 2006, 78 Minnesotans
were fatally injured on the job.
For 2002 through 2006,
Minnesota had an average of
80 fatal work injuries a year,
consisting of approximately 61
wage-and-salary workers and
19 selfemployed people.
• Among industry sectors,
the highest total numbers of
fatal injuries for 2006 were in:
(1) agriculture, forestry,
fishing and hunting (23);
(2) construction (13); and
(3) transportation and warehousing (7).
• The most frequent causes
of Minnesota’s fatal work
injuries for 2006 were:
(1) transportation accidents
(37 percent); and
(2) contact with objects and
equipment (35 percent).
MNOSHA Activities
During federal-fiscal-year
2007 MNOSHA:
• conducted 2,651 compliance inspections affecting
126,260 workers;
• found violations resulting
in the assessment of $3.9 million in penalties;
• conducted 924 worksite
consultations, which affected
92,150 workers and helped
employers avoid $5.4 million
in penalties; and
• conducted 693 worksite
training and intervention visits,
reaching more than 24,000 participants.

Earth Day: A Beginning
By Denis Hayes, April 1970, The Progressive
We can’t be bought, because we demand something the existing order can’t produce. We demand a lower productivity and a
wider distribution. We demand things which last, which can be
used and reused. We demand less arbitrary authority, and more
decentralization of power. We demand a fundamental respect for
nature, including man--even though this may sometimes result in
“inefficiency.”
Thousands of campuses and communities all across America
will be taking part in Earth Day. Each will focus its attention
upon the degradation of its local environment. Each will try to
develop a holistic strategy for improvement. Some local groups
are going to be reasonably moderate; others will be much more
militant. None has any illusions about turning America around in
one day, or one week, or one year. But it’s a beginning.
April 22 is a tool--something that can be used to focus the
attention of a society on where we are heading. It’s a rejection of
the silly idea that something bigger is better, and faster is better,
world without limit, amen.
The Progressive is celebrating 100 years of publishing from
Madison, Wisconsin this year. Visit www.progressive.org.

We value our workers’ safety more
than the excellent quality of their work

Thanks For
Working Safely!

LAKEHEAD
CONSTRUCTORS INC.

Twin Ports
Twin Cities
Virginia, Minnesota

93 Years
of Service!
1916 - 2009
General Contractors, Engineers
and Equipment Rental Specialists
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In
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Onthis
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Workers’Memorial
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we especially
especially
On
rememberJdimytai
JdimytaiDamour,
Damour,aaWal-mart
Wal-Martemployee,
employee,
remember
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tragicallylost
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hislife
life because
because of
of corporate
corporate
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irresponsibility,
thousands
of workers
irresponsibility,
andand
thethe
thousands
of workers
who
who lose their lives each year.
lose their lives each year.

Please do not patronize employers that do not
protect their workers!
workers!
Gary Morgan,
Morgan, President
Gary
President

United
CommercialWorkers
WorkersLocal
Local11161116
United Food
Food && Commercial

In the U.S. in 2006, 1,239 construction workers died on the job,
far outdistancing the transportation/warehousing industry,
which was second with 860 fatalities. Construction deaths
accounted for 21% of the 5,840 total number of fatalities that
year. Every one of our members knows how dangerous their job
is and expects their union to do all it can to make their jobs
safer. It's the most important thing we can do for their families.

WORKERS’
MEMORIAL
DAY
In memory of the deceased members of the
Duluth Federation of Teachers, Local 692

We have all benefited by their
contributions to the union,
to education
and to the community.

Duluth
Federation of Teachers
Local 692

Safe working conditions are our chief concern.
In Memory Of Our Fallen Brothers And Sisters

Carpenters
Local
361
Hermantown, Minnesota
Unions have fought hard for years to improve
working conditions for all American workers.
Our efforts have resulted in huge
improvements in safety since
OSHA became law in 1970. Still,
nearly 6,000 U.S. workers a year
are killed on the job, and every
year attempts are made to gut
Minnesota and federal OSHA to
improve companies’ profit margins.

Mourn for the Dead
but continue to

Fight for the Living!
SHEET METAL WORKERS LOCAL 10
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Dirty diesel fumes exposing millions
By Don McIntosh, Northwest Labor Press
PORTLAND (PAI)--Call it “dirty diesel.”
Diesel fuel is in the air we breathe. Its exhaust
contains at least 40 toxic air contaminants, plus
soot particles so small they bypass filters in the
human body. And it’s everywhere in urban air.
Millions of workers are exposed on the job
to diesel exhaust — truckers and loading dock
workers, obviously, but also longshore, maritime, and railroad workers, school and city bus
drivers, firefighters, construction workers, and
others who work near heavy equipment.
The good news is that new heavy-duty
trucks and buses have some of the cleanest
engines in the world, thanks to Environmental
Protection Agency rules that took effect in
2007. New engines are so clean the air coming
out the tailpipe is cleaner than the air that went
in-- in polluted cities like Los Angeles, anyway.
The “bad” news is diesel engines are incredibly durable. That means a “legacy fleet” of
dirty older-model diesel engines is likely to be
putting worker health at risk for decades to
come. There’s a tow boat on the Columbia
River, for example, that still runs on an engine
pulled out of a World War II submarine.
So it’s the job of one union member in
Portland—Kevin Downing—to persuade owners of diesel engines to take measures to reduce
exhaust. He coordinates the Oregon Clean
Diesel Initiative at the Department of Environ-

F

or all your office and
personal needs please
utilize the only unionized
paper suppliers in our area:

mental Quality (DEQ), and is a former president of AFSCME Local 3336. In his job, he’s
an expert on diesel. Medical evidence, he says,
is convincing.
“Diesels always have had a reputation for
being smoky and smelly. But now, what we’re
discovering through advances in medical
research is that particulates are more than a nuisance; they are a health concern. There’s
increased risk for lung cancer, cardiovascular
disease, asthma, bronchitis, and other health
effects,” he adds.
Part of the problem is carcinogenic chemicals produced when diesel fuel combusts in an
engine “stick” to the soot particles in exhaust.
The particles are small — 2.5 microns in diameter, one-hundredth the width of a human hair.
That’s so small they can’t be trapped by your
nose hair or swept out by cilia cells that line
your windpipe. They enter your lungs and go
directly into the bloodstream, where they affect
cell metabolism, causing inflammation and
blood clotting that can lead to heart attacks.
Non-road diesels are the dirtiest. In Oregon,
cleaner, low-sulfur diesel fuel is required for
diesel engines on the highways -- and on trucks
-- but not yet for off-road diesel engines like
heavy construction equipment. But the threat
hasn’t gotten much attention.
One hurdle is that it can cost $1,200 to
$12,000 per vehicle to install the filters and catalytic converters that reduce
diesel exhaust. There are federal grants available to help with Our Members Thank You!
that, Downing said, and the federal stimulus act included $300
million for “Clean Diesel” projects, mainly in the form of grants
to diesel fleet owners to pay part
of the cost of retrofitting.
Unions and local govern- On Workers’ Memorial Day
ments are getting ships, trains,
We honor and remember our Brothers
buses and trucks to turn off and Sisters in Rail Labor who have lost
engines when not in use -- often
their lives or suffered serious injuries.
under EPA pressure to clean up
air -- to reduce diesel emissions. They Shall Not Be Forgotten!
But there’s not much individual
workers can do to reduce risk.
Representing Railway Labor and
Ordinary dust masks don’t stop
the fine particles that are the their families for injuries on and off
problem.
the job for over a half century!
Downing said it’s a myth that
diesel engines must be kept running all the time. Anti-idling
campaigns aim to make turning
engines off a worker habit—and
workplace policy.

Duluth
Paper
Specialities
and
Duffy
Paper.

TEAMSTERS
LO CA L 3 4 6

Railroad Workers...

Our Families - Our Community - Our Future
A safe work environment means we
can get home safely to fulfill the most
important role we play in our lives....
Being Parents To Our Children.

Garry Krause

4th District, Duluth City Council
~Proud Member of IBEW Local 242~
Paid for by Garry Krause Volunteer Committee, 1220 Stanford Avenue, Duluth 55811
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HUNEGS, LENEAVE & KVAS
Attorneys at Law

900 Second Avenue South, Suite 1650
Minneapolis, MN 55402

612-339-4511

1-800-328-4340

~Investigators~

Arnie Flagstad
Superior, WI.
715-394-5876

Clyde Larson
Duluth, MN
218-348-3091
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It’s not hard to find bad CEO pay practices, but you’ll still be surprised
Despite the worst economic
slump in decades, companies
continue to heap millions of
dollars in pay, bonuses and
perquisites on CEOs for poor
performance, according to the
AFL-CIO’s 2009 Executive
PayWatch website at www.
paywatch.org. The site highlights 10 of these worst CEO
pay practices through case
studies and includes a comprehensive database of CEO pay.

AFL-CIO Secretary-Treasurer Richard Trumka said,
“After driving the economy
into the ground and gambling
with the nation’s retirement
savings, these same corporations are giving out huge
bonuses for bad behavior.”
2009 PayWatch includes a
new section on pay practices at
companies which received taxpayer assistance under the
Troubled Asset Relief Program

(TARP).
PayWatch
also
includes companies which are
lobbying against workers’ ability to form unions and bargain
collectively for fair pay and
benefits. Featured are:
‘Super-Sized’
Stock
Options: SunTrust (STI)
received $4.9 billion in TARP
bailout funds and wants shareholders to approve $7.7 million
in stock options for CEO James
Wells even as investors have

lost billions of dollars.
Pay for Failure: Bank of
America Corp’s (BAC) board
subscribes to a philosophy that
rewards executives regardless
of performance, which encouraged CEO Ken Lewis to
acquire troubled Merrill Lynch
and Countrywide Financial.
Retention Bonuses: A.I.G.
(American
International
Group) has been kept afloat by
more than $170 billion in fed-

Francis Lightner

Donald King

John E. Somers

Hydro-Electric Operator
February 16, 1940

Utility Lineman
April 1, 1954

Utility Lineman
June 11, 1971

Louis Saelens
Maintenance & Construction Laborer
March 31, 1943

Robert Hinkley
Utility Lineman
November 12, 1959

Fred Griener

Tom Brown

Utility Lineman
June, 1943

Inside Wireman
August 13, l963

Kenneth L. Meints
Sr. Elect - Maint. & Construction
January 14, 1972

Teddy E. Burgraff
Utility Maintenance & Repairman
April 13, 1979

Roy Martini

Howard Bluhm

Joseph W. Stattelman

Utility Lineman
April 16, 1947

Head Utility Lineman
October 14, 1964

Utility Lineman
August 13, 1981

Walter S. Johnson
Utility Operator
December 20, 1948

Charles A. Erickson

Jeff Rowe

Maintenance & Construction
February 9, 1965

Utility Lineman
October 1, 1990

George E. Dion

Roy Paulson

Roger Whiteside

Utility Lineman
June 28, 1950

Construction Lineman
August 20, 1965

Utility Lineman
October 1, 1990

Richard J. Adamson

Lowell Kramer

Kenneth W. Graves

Utility Lineman
April 5, 1951

Utility Lineman
November 25, 1968

Cable Splicer
September 19, 1997

Harlan W. Lehto

Leslie R. Beach

Toivo Sillanpaa
Utility Lineman
April 15, 1953

Maintenance & Construction
June 19, 1970

eral assistance since September
- about $1,500 for every U.S.
household. But the giant insurer that nearly brought down the
global financial system paid
out more than $500 million in
salaries and bonuses to hundreds of senior employees as it
was being bailed out.
Executive Physicals: WalMart (WMT), the world’s
largest retailer, employees have
a strong incentive to stay
healthy. Only 48% are enrolled
in the health care plan, and
46% of Wal-Mart employees’
children are on Medicaid or
uninsured, while 11% of children in America were uninsured in 2007. Meanwhile, the
CEO and top executives
receive an annual paid “senior
executive physical.” Wal-Mart
doesn’t list the cost of the physicals but it’s listed as part of the
$431,446 received by former
CEO H. Lee Scott Jr. under “all
other compensation.”
Moving the Performance
Goalposts: Toll Brothers
(TOL), the nation’s largest luxury home-builder, benefited
from the housing bubble. As
the housing market cratered in
2007 and it became clear that
CEO Robert Toll would not
See PayWatch...next page

When was the
last time you
were on a roof?
Did you think
about getting
down safely?
That’s every
day at work
for us.

We’re
serious
about
SAFETY!

Linestaker
July 4, 1999

Dewey R. Harmon

Kenneth Hamren

Maintenance & Construction Helper
September l8, 1953

Kerry Roe

Utility Electrician
May 19, 1971

Sappi Maintenance Electrician
November 11, 2003

Roofers
Local 96
PAGE 14
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PayWatch website wows...from page 14
qualify for a bonus, instead of linking it to the company’s net
income, the new plan is tied to a percentage of the company’s
income before taxes and bonus, revenues of at least $1.5 billion,
and several squishy factors such as “management enhancement
and efficiencies, and financial market visibility and access.”
Job Security for the CEO, insecurity for workers: FedEx
Corp.’s (FDX) CEO Frederick Smith receives a generous
salary, assurance of a severance if the company gets bought,
perks and a traditional pension. Yet FedEx Ground classifies
drivers as independent contractors so it doesn’t have to provide
them basic benefits like overtime pay or expense reimbursements. Drivers are required to pay for their own trucks, insurance, repairs, gas and tires they need to do their jobs. By arguing drivers are independent contractors FedEx maintains they
can’t unionize. FedEx opposes the Employee Free Choice Act.
Lavish Perquisites: While most working Americans struggle
to file tax returns by April 15, Ray Irani, chief of Occidental
Petroleum (OXY), doesn’t worry about it. In 2008, the company provided Irani with more than $400,000 in tax preparation
and financial planning services. That’s nearly eight times the
$50,233 median U.S. household income in 2007, and more than
the $400,000 salary of the President of the United States.
‘Golden Coffin’ Death Benefits: Americans lost nearly onefifth of household wealth in the past year. But James Bernhard’s
heirs are well taken care of. When the Shaw Group (SGR)
CEO dies, the Baton Rouge construction giant will pay more
than $40 million to his heirs through “golden coffin” benefits,
including pay, stock awards, life insurance and health benefits.
‘Golden Parachute’ Severance Benefits: Workers laid off by
companies in these tough times are lucky if they receive more
than their last paycheck and their legal right to extend healthcare
benefits, but CEOs at many of America’s largest companies
often receive a “golden parachute,” or a generous severance
package, when they depart. Richard L. Bond, president and top
executive of Tyson Foods Inc. (TSN) until January 5, stood to
collect more than $14 million in severance.
Turbo-charged Pension Plan: Deere & Co. (DE) workers
and pensioners have good reason to fret over their retirement.
Deere expects to earn 8.3% on its pension plan investments in
fiscal 2009, but the stock market decline makes that highly
unlikely, jeopardizing the company’s $683 million pension surplus. Overall, the nation’s pension funds lost roughly $1 trillion
in assets by last summer alone. But CEO Robert Lane’s retirement income is secure: the value of his total pension benefits
increased $5.5 million in fiscal 2008 to $22.5 million - or about
$1.6 million annually. Lane and other senior executives participate in not one, but three different pension plans.
The AFL-CIO launched Executive PayWatch in 1997 to draw
attention to runaway CEO pay and the widening gap between the
compensation of CEOs and workers. In 1980, CEOs of large
U.S. companies made 42 times the wages of the average worker; by 2006 the gap was more than 364 times.

MOURN FOR THE DEAD,
FIGHT FOR THE LIVING,
AND STAY ALERT!

SAFETY must be FIRST!

Cement
Masons,
Plasterers &
Shophands
Local 633
1-218-724-2323

America’s Oldest Building Trades Union • Est. 1864
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Celebrating 27 Years
of Supporting Labor,
and Cooperative
Labor/Management
Safety Committees
LSALMA supports the safety of all workers
through Labor Management Safety Committees.
We send our condolences to the families who
have lost loved ones to workplace accidents.
L AKE S UPERIOR A REA L ABOR M ANAGEMENT A SSOCIATION, INC.

On Behalf of the Board of Directors of LSALMA

Visit us at www.lsalma.org or email tonyorman@lsalma.org

In Memory...

Of our departed members,
who have died as a result of workrelated accidents, injuries or illnesses.
...In Their Honor
This Workers’ Memorial Day

Plumbers & Steamfitters Local 11
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Frances Perkins pushed labor, New Deal legislation as price to join FDR
Worker safety laws
owe debt to Perkins
WASHINGTON (PAI)-The author of a new biography
of Frances Perkins, FDR’s
Secretary of Labor and the first
woman to hold that post, said
Perkins pushed pro-worker legislation -- and other key segments of the New Deal -- as her
price for joining the president’s
cabinet in early 1933.
In remarks March 25 at the
AFL-CIO on her new book,
Frances Perkins: The Woman
Behind The New Deal, author
Kirstin Downey, a former
Washington Post reporter and
Wa s h i n g t o n - B a l t i m o r e
Newspaper Guild member,
described the interview Perkins
had with FDR in the president’s Manhattan townhouse in
early 1933.
Perkins, then FDR’s New
York state commissioner of
industrial relations, pulled out a
list of measures she wanted the
president-elect to back once he
took office that March. They
included the 8-hour day, the

40-hour week, overtime pay,
the minimum wage, unemployment compensation, Social
Security, “revitalized public
employment services, and universal health insurance.”
“She was proposing a radical restructuring of American
society,” Downey said. FDR
looked at her “and said
‘Nothing like this has ever
been done in the U.S. before.
You know that, don’t you?’”
Perkins replied that she did,
and that she also realized, as
FDR warned, that she would be
heavily criticized for her platform even by some of his political allies. But presidential
backing of those plans was her
price for taking the Cabinet
job, Downey said.
“We know what happened:
Social Security, including the
unemployment compensation
system and what was then
called Aid to Families With
Dependent Children -- it was
aimed at taking care of the kids
-- was passed. The Fair Labor
Standards Act, with the minimum wage and the ban on

launched into workers’ causes together shoulder-to-shoulder.
first in Chicago, where she There were few workplace
worked at Jane Addams’ famed safety rules and what today
Hull House settlement center would be considered many
for immigrants on the near safety hazards. Oil dripped
West Side, but even more so by from the sewing machines onto
the fatal Triangle Shirtwaist the floor and there were rags
Factory fire on March 27, and scraps everywhere. People
1911. She was an eyewitness smoked in the factory, there
to the fire, and then led an were not enough fire escapes,
investigation into why 146 the doors were locked and the
workers -- virtually all of them elevators were inadequate,”
poor immigrants and mostly Downey said.
women -- died there.
As a result of her investiga“Triangle was on the top tions, Perkins became an
floor of a 10-story building” in activist for worker safety laws
lower Manhattan, across and other worker causes, and
Washington Square Park from lobbied them through the New
where Perkins was having York legislature. That program
Frances Perkins
lunch when the blaze broke out in turn became the blueprint for
child labor, and enactment of that day, “and the first bodies much of the New Deal,
overtime pay, followed.
started hitting the ground. Downey added. “Rules were
“She was a major supporter People were jumping.”
passed there that have since
of the Federal Housing
“The workers were jammed gone all over the world.”
Administration and the primary
We train the trainers in safety
initial advocate of the Civilian
Conservation Corps,” which
and many other workers’ issues
put jobless youths to work
building bridges, planting trees
and doing other public works,
Downey added.
Perkins
herself
was

Labor Day Greetings

University of
Minnesota
University
of Minnesota
Labor Education
Labor
Education Service
Service
“The state is our campus!”
“Thewww.les.csom.umn.edu
state is our campus”

.
3Training for unions and workers
.
3Labor Studies Certificate program
.
3Award-winning video production
.
3Minnesota at Work cable TV show
.
3Workday Minnesota website
Call 612-624-5020 for more information

From www.IFJ.org

The Committee to Protect Journalists
(www.cpj.org) reports that from Jan. 1,
1992 to Dec. 31, 2008 worldwide, 722
journalists have been killed on the job.
In 2009 eleven deaths have been confirmed
already. CPJ says over half of those killed
were targeted for assassination. Far too
many are still in prisons for doing their
jobs. Defend the freedom of the press!

1-612-789-0044
newspaperguild@mnguild.org
www.mnguild.org
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Our members work
in an unsafe industry!
We need the right to refuse
unsafe work and protection
from discrimination for
reporting injuries, illnesses
and unsafe conditions!
We need a system of oversight
and coordination on
multi-employer projects!
We need an Office of
Construction Safety, Health
and Education at OSHA!

Duluth Building & Construction Trades Council
Boilermakers Lodge 647 ~ 724-6999
Bricklayers & Allied Craftworkers
Local 1 ~ 724-8374
Cement Masons, Plasterers &
Shophands Local 633 ~ 724-2323
Electrical Workers Local 242
~ 728-6895
Elevator Constructors Local 9
~ (612) 379-2709
Insulators Local 49 ~ 724-3223
Iron Workers Local 512 ~ 724-5073
Laborers Local 1091 ~ 728-5151

Operating Engineers Local 49
~ 724-3840
Painters & Allied Trades Local 106
~ 724-6466
Plumbers & Steamfitters Local 11
~ 727-2199
Roofers, Waterproofers Local 96
~ 218-644-1096
Sheet Metal Workers Local 10
~ 724-6873
Sprinkler Fitters Local 669
~ (701) 281-1514
Teamsters Local 346 ~~ 628-1034

Yet another study says PLAs
are effective on all levels
(WASHINGTON, April 14)-- A new study commissioned by
the School of Industrial and Labor Relations at Cornell
University once again affirms the fact that Project Labor
Agreements (PLAs) do not discriminate against employers and
workers, do not limit the pool of bidders, and do not raise construction costs.
“Project Labor Agreements in New York State: In the Public
Interest,” was authored by Fred B. Kotler, Associate Director of
the Construction Industry Program at Cornell, and reviewed the
background and legal standards for the appropriate use of PLAs
on public works projects in New York City and State.
It also tests, and rejects, the validity of the claims made by
opponents of PLAs -- focusing on the studies conducted in
recent years by the Beacon Hill Institute.
The study states, in part, "A key point here is that there is no
evidence to support claims that project labor agreements either
limit the pool of bidders or drive up actual construction costs.
Such claims by opponents are based on inadequate data and
faulty methodology. PLAs -- in New York City and State and
elsewhere -- have instead proven very successful at saving costs
while respecting fair labor
standards."
Mark H. Ayers, President of
the Building and Construction
Trades Department, AFL-CIO,
concurred, "As we have known
for some time -- and which this
study re-affirms -- is that
Project Labor Agreements are
a valuable tool for ensuring a
quality return on construction
investments."
The Building and Construc- 2700 W. Michigan St.
tion Trades Department, AFLGAS - DIESEL
CIO is an association of 13
GROCERIES
national and international
unions representing 2.5 million
skilled craft men and women
in the U.S. and Canada. (Visit
www.buildingtrades.org)

INTERSTATE

SPUR

You’ll really like
our car wash!

Let's All Get Home From Work Safely This
Construction Season
Your Friends at Minnesota LECET
Contact us at 651-429-1600
www.minnesotalaborers.org
Skilled Construction
Laborers and
Union Contractors
Working Together
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DOL: Bush targeting of worst job safety and health violators a big flop
WASHINGTON (PAI)-The now-departed anti-worker
GOP G.W. Bush government’s
plan to have the Occupational
Safety and Health Administration target only the worst job
safety and health violators was
a flop, a new Labor Department report says. Workers may
have been injured or died as a
result of that failure, it adds.
“Proper enforcement might

have deterred and abated workplace hazards at the worksites
of 45 employers where 58 subsequent fatalities occurred,” the
scathing report from DOL’s
Inspector General said, but enforcement did not occur.
The agency’s findings dismayed -- but did not surprise -either the AFL-CIO or Change
To Win, both highly critical of
Bush OSHA’s inaction.

It says a lot about some employers
when unions can only get a safety
committee through the collective
bargaining process. Their grieving
comes because of more paperwork and
hearings. Ours is for workers killed,
injured, or made sick by their jobs.

USW Local 1028

Affiliated with:

ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
Cutler-Magner (Salt)
Township of Duluth (Police)

When Bush came into
office, he had OSHA and other
regulatory agencies shift to
being more business-friendly.
OSHA emphasized “consultation” with companies on job
safety, advisory brochures
about hazards, waivers of
enforcement for cooperating
companies and no new safety
standards. It wrote only two in
eight years -- and one was
forced by a USW lawsuit.
Instead, OSHA established
what it called its Enhanced
Enforcement Program (EEP),
pursuing the “worst of the
worst”--firms with the worst
safety records in those industries, such as construction, hospitals, and nursing homes, with
the worst safety records. But
the IG’s report said the EEP
program failed.
In 97% of cases the inspector general studied, OSHA’s
follow-up with the firms was
deficient, the report said.
Agency officials did not gather
needed data, had uneven
inspections, did not notice
when two company sub-

sidiaries were both on the
“worst of the worst” list, and
sometimes did not discover
repeated job safety deaths at
the same company because its
name was misspelled.
Then, last year, OSHA
changed the rules for which
firms made the “worst of the
worst” list, cutting the number
from 719 in fiscal 2007 to 475
in fiscal 2008, which ended last
Sept. 30.
AFL-CIO President John J.
Sweeney said the findings confirmed what the federation said
all along about Bush’s OSHA:
The report was “an indictment
of” the Bush government’s
“unwillingness to protect and
safeguard working men and
women...There is simply no
excuse for OSHA’s failure to
properly designate and inspect
dangerous worksites, conduct
follow-up inspections and
enforce enhanced settlement
provisions.”
Change To Win Health and
Safety Director Eric Frumin
agreed, but also pointed out the
Inspector General cited compa-

We will continue to fight for a safe
workplace as we remember those that
were killed or injured on the job!

David TOMASSONI
Tom RUKAVINA
Tony SERTICH

Paid for by the Rukavina Campaign Committee, 6930 Hwy 169, Virginia MN; the Citizens for Anthony “Tony” Sertich; Rich Puhek, Chair, 1210 NW 9th Avenue, Chisholm, MN 55710
and the Tomassoni Campaign; P.O. Box 29, Chisholm, MN 55719

nies’ failure to protect their
own workers, with or without
OSHA enforcement. Frumin
called on Congress to give the
agency more money, more
inspectors -- and more power
against violators.
“The report identifies huge
corporations like Wal-Mart and
Waste Management, Inc.,
which should have been designated” for the EEP. “These
companies – and others whose
workers have died, like Cintas
Corp. and McWane Corp. –
must be finally held accountable for their coldhearted disregard of their workers’ safety
and health,” he said.
While Frumin termed the
employers’ disregard for worker safety “outrageous,” he
added that “If anything can be
worse, it is that OSHA, under
Bush, failed to designate these
employers for strict action
under the EEP that was supposed to prevent further fatalities and serious injuries.”
With Bush’s “longstanding
record of failing to enforce
laws related to workers’ rights
or protections, we are not surprised by the Inspector
General’s horrific findings. We
know President Obama and
(Labor) Secretary (Hilda) Solis
share our dismay with this latest
account
of
the
Bush/Cheney/Chao years,”
Frumin concluded.

In Memory...
Of our many
members who
have died
because of
their jobs

[ work injury ]

It happens in an instant. One minute you’re
working—earning a wage. Next minute you’re
standing around wondering what to do next.
Statistics show that in Minnesota more than
150,000 workers are injured on the job each
year. And that’s only the ones we hear about. If
you’re injured on the job you need proven
statistics working for you. We have over 35
years of trial experience and a team approach
to personal injury cases. Fact is, OUR SUCCESS
IS NO ACCIDENT.
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Wal-Mart finally unionized in Canada

AFL-CIO Community Services and United Way Partnership

Liaison Program

by

Yvonne Harvey

Remembering & Helping

Workers and their unions have struggled for decades to
improve working conditions at worksites. However, workplace
injuries, illnesses and deaths still remain enormous.
This year Duluth AFL-CIO Central Labor Body will honor
three workers from northern Minnesota and Wisconsin whose
lives were taken while at work.
• Roberto Pearson, 24, a Boilermakers Local 647 apprentice, died from a fall from the fifth floor (70 feet) in an industrial accident at Big Stone Power Plant in Big Stone, ND, on
Memorial Day, 2008. Roberto was from Douglas County.
• Duane Jensen, 28, was part of a construction crew loading
tree removal debris. He was electrocuted when the truck's boom
came in contact with an overhead power line June 27, 2008.
Duane was from Buyck, Minnesota.
• Chief Warrant Officer Philip E. Windorski, Jr., 35, of
Grand Rapids, MN died from wounds suffered when two OH58D Kiowa Warrior helicopters crashed Jan. 26, 2009, in Kirkuk,
Iraq.
The Duluth AFL-CIO Central Labor Body, its Community
Services Committee and United Way of Greater Duluth will
observe Worker's Memorial Day and our honor our fallen workers Monday, April 27, 2009 with a free pancake/sausage breakfast from 7-9 am and a Memorial Service and a tree planting in
memory of all fallen workers at 9:15 A.M. at the Labor Temple,
2002 London Road (South Street entrance, facing lake).
Other upcoming events:
Labor Bowl for Kids-Too,
Saturday, May 2, at 5 P.M. until it’s
over at the Incline Station.
Participation cost is $25 per person
or $100 for four person team.
Included in cost are three games of
bowling, shoe rental, pizza & soda
and prizes. All profits are donated
to worthy children's programs in
the Twin Ports Area. Come join the
fun, contact Yvonne Harvey at 7281779 for more information.
NALC Annual Food Drive,
Saturday, May 9. Please put a bag
of nonperishable food by your
mail box by 9 A.M. to be picked
up either by your letter carrier or
a volunteer. All donations are
given to area food shelves and are
desperately needed during this
poor
economic
climate.
Volunteers are also needed please
contact Yvonne at 728-1779 if
you would like to volunteer that
day.

In Remembrance
of Our Fallen
Brothers & Sisters
Carlton County Central
Labor Body, AFL-CIO
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ST. HYACINTHE, Quebec
(PAI)--Some 180 workers at
the Wal-Mart store in Saint
Hyacinthe, Quebec, became
the first North American
employees of the monster antiunion retailer to achieve a
union contract, on April 8. The
firm legally had to accept a
contract with UFCW Canada
Local 501, implemented by a
neutral arbitrator.
The pact ended a 4-year
struggle by workers at the store
for their rights. It includes
“seniority rights, wage increases and a wage ladder free from
favouritism, and, for the first
time ever, a legally binding
grievance procedure that provides more stability, fairness,

and dignity in the workplace,”
the union said.
The 2-year pact gives the
workers an immediate 30cents-an-hour (Canadian) raise
and another 30-cents hike next
April, the arbitrator ruled. The
workers now earn between
$8.60 and $14.90 an hour.
"Our St-Hyacinthe members have a lot to be proud of,"
said UFCW Canada President
Wayne Hanley. "Because of
their determination, and
Québec's progressive labour
laws, the workers have made
history, but it was hard won.
It's been a long, difficult road
for the St-Hyacinthe members
and their families.”
In the U.S. it took almost

Thank
You!
...to everyone who makes
safety their top priority.

Proud to be a union contractor

LAKEHEAD Painting Co.
“Serving the upper midwest since 1965!”
FREE ESTIMATES!

Superior, Wisconsin (715) 394-5799

All your safety needs under one roof

VIKING INDUSTRIAL NORTH

nine years, a National Labor
Relations Board ruling and
several court orders, but WalMart has finally been forced to
bargain with its unionized meat
cutters in Jacksonville, Texas.
Talks opened there on March
12, UFCW reported. Wal-Mart
had shutdown all its U.S. meatcutting departments after its
Jacksonville workers voted to
have UFCW Local 540 represent them. They are not expected to negotiate in good faith.

DECC ground
broken...from pg 20

trusses that support the roof,
with each weighing 45 tons.
The arena, which will seat
8,500 for concerts and 6,600
for hockey, will have a contemporary design incorporating
Northern Minnesota's landscape and native materials. It
will be one of the first arenas in
the country to strive for LEED
Silver certification.
The arena is being designed
by Populous, formerly known
as HOK Sport + Venue +
Event. Duluth's SJA Architects
is the local architect. The
builder is Minneapolis-based
Mortenson
Construction,
which is also building the
Minnesota Twins' new Target
Field and the University of
Minnesota's
TCF
Bank
Stadium. Mortenson also built
Xcel Energy Center in St. Paul
and
Target
Center
in
Minneapolis.
Updates on arena construction will be available during the
coming
months
at
www.decc.org

Pick your style
this spring!

4730 Grand Avenue
Duluth, Minnesota 55807
(218)624-4851
Toll Free 800-232-1367
FAX (218)624-4788 info@vikingindustrialnorth.com
www.vikingindustrialnorth.com

Remembering Working Families
wishing you the
best each work day

Workers’
Memorial
day...
renewing our
commitment
to safe jobs
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and Get the Second Pair
FREE!
Top Name Brands:
Prada, Dolce & Gabbana, Gucci, Calvin Klein & More!

Sale Includes:
6LQJOH9LVLRQ%LIRFDOV7ULIRFDOV5[6XQJODVVHV
Progressive No-Line & Computer Glasses!

OPTICAL

Peg
Sweeney
St. Louis County Commissioner

Purchase One Pair of Vision Pro Glasses

5
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*With purchase of glasses. Up to a $258.95 value. Must be of
equal or lesser value: select from special collection of frames
and plastic lenses. Cannot be combined with any other offer
or prior purchase. See store for details.
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DECC groundbreaking a huge boost for entire region and unemployed
Standing inside a painted
outline in the DECC parking
lot, indicating where the new
hockey rink will be positioned,
Building Trades members and
other dignitaries turned dirt at
center ice - and shot a few
pucks into nets - to officially
begin construction of one of
the largest projects in the area.
During the next 20 months,
as many as 300 union construction workers will build the $57
million arena, which will open
with a UMD hockey game on
December 30, 2010.
"This is the day all of
Duluth, and the entire region,
have looked forward to for
years," said Mayor Don Ness.
"For nearly two years this site

DECC Executive Director
Dan Russell and Duluth
Building & Construction
Trades Council President
Craig Olson had a lot to
smile about April 13th at the
groundbreaking. (Sam Alvar,
Seaquest Photography photo)

will be bustling with hundreds
of Duluthians working to make
the DECC expansion a new
source of pride on our waterfront."
The project couldn’t come
at a better time for members of
the Duluth Building &
Construction Trades Council
who have 30 percent unemployment in most of the 15
affiliated unions.
“We’re really excited about
this project throughout our
ranks,” said DBCTC President
Craig Olson. “This is a great
early start on a major project
during a very stagnant construction season for all of us.
This is going to be a spectacular facility for our entire region,
not just Duluth.”
Sen. Yvonne Prettner Solon,
in her roles as both an elected
state official responsible for
bringing the project to fruition
and a DECC board member,
said: "The DECC has long
been a year 'round center for
sports, entertainment, conventions and many other activities.
This much-needed expansion
will now allow Duluth to greatly enhance its reputation as one
of the country's best locations
for major activities."
"It's a good day to think of
how important the activities in
this arena building have been
to our community since the
1960s," said Rep. Mary
Murphy. "It's a good day to celebrate this new investment in
our region. It's a good day to
begin new jobs in the
Northland."
DECC Board Chair Mark
Emmel said site excavation
will take place during April,

with driving of 611 drilled piles
for foundation and structure
support - the equivalent of 12.5
miles - taking place in May.
Structural steel erection will
begin in July, with the last
piece of steel put into place in
November and the arena fully
enclosed in March 2010.
"UMD is a proud partner in
this magnificent addition to
Duluth," said UMD Athletic

Director Bob Nielson. "UMD's
women's and men's teams will
soon play in one of the best
facilities in all of NCAA hockey...."
Emmel added that at the
same time as arena construction is under way, the parking
ramp construction will be nearing completion. He said that
until the ramp opens in
September, visitors to the

DECC will find additional
parking available in the adjacent Bayfront Festival Park,
with free buses shuttling visitors from there to the DECC.
Some 1,800 tons of steel
will make up the arena structure. If all structural steel
pieces were placed end to end,
they would span 10 miles.
There will be eight long span
See DECC...page 19

Injured on the job?

We’ll listen.
The art of listening is one of the qualities that is most important for
an effective Workers’ Comp attorney. That’s because every situation,
and every unfortunate injury, is unique. After hearing your whole
story, we then develop a plan to obtain the benefits to fairly
compensate you.
We will answer your questions or important concerns, such as
medical treatment options, the adverse medical exam or when you
should return to work.
If you’ve suffered a work related injury, call us. It costs you nothing
to meet with a good listener.

Members of Duluth Building Trades unions were joined at
the DECC groundbreaking by a great friend of labor, and a
UMD hockey season ticket holder since the program began.
Retired Judge Gerald Heaney wasn’t about to miss such a
huge event in his town. (Sam Alvar, Seaquest Photography photo)
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