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Judge Sumi stands tough with Walker TRO
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AFSCME 66’s David Leonzal reminded those who attended
the We Are One rally Monday, that Martin Luther King was
in Memphis in 1968 in support of striking public employees
when he was assassinated. “Our struggle didn’t end 43 years
ago,” Leonzal said on the anniversary of King’s murder.

Dane County Circuit Judge
Maryann Sumi laid down the
law again on Wisconsin
Republicans’ effort to implement Gov. Scott Walker’s
“budget repair bill.”
On March 18 Sumi had
issued a temporary restraining
order (TRO) blocking the
implementation of Walker’s
bill that strips hundreds of
thousands of public employees
of collective bargaining rights,
among many egregious offenses against Wisconsin’s middle
class. But Republican Senate
Majority
Leader
Scott
Fitzgerald and his allies tried
another end-around the process
that makes a bill become a law.
Because Democratic Secretary
of State Doug LaFollette would
not publish the bill against
Sumi’s TRO, Republicans got
Walker’s top aide, Mike
Huebsch, Secretary of the Department of Administration, to
post
the
bill
on-line.
Republicans then tried to say
the bill was now in effect.
On March 31 Judge Sumi,
obviously
perturbed
at
Republicans disrespect for the
law, told them emphatically
that the law was not in effect.
Republicans contend she is
inserting the judiciary into the
legislative process, but Walker
and company acquiesced and
apparently will wait for their
day with the Wisconsin State

Supreme Court over the issue.
The court is a 5-4 conservative
majority but an important race
for one of the seats that concluded last night will have
much to say about how voters
feel and about the future of the
state.
Republicans have stated
they will not try to usher the
same bill back through the legislature. Walker stated it’s only
a matter of time before his bill
becomes law.
He had gone so far as to

have state computers prepared
to deduct provisions of the bill
from state workers’ paychecks
as of the April 21 pay period.
The cuts would average about
an 8% drop in income for
workers, but many other measures in the bill would effectively destroy their unions.
Other lawsuits over the bill
and the method by which
Republicans passed it beyond
the one Sumi issued her TRO
on are also pending.

1st GOP recall whizzes thru

On Friday, April Fool’s Day the first recall petition was filed
in Wisconsin on behalf of voters against a senator who ignored
their pleas and sided with Republican Gov. Scott Walker against
working families.
“In just under half the allotted time, our supporters gathered
far more than enough signatures to force Senator Dan Kapanke
to face the voters and explain his vote to deny workers their
rights,” said Wisconsin State AFL-CIO President Phil Neuenfeldt.
All the signatures will need to be checked to make sure they
are accurate, that there are no duplicates, and the required number of valid signatures (15,588) was reached. The effort had until
May 2, 2011 to hit their mark.
You can follow the action against the eight eligible
Republicans at http://www.recalltherepublican8.com.
The LaCrosse Tribune reported that Kapanke could face an
election on the sixth Tuesday after the state says the recall petition is valid. If there are multiple challengers that would be a primary election, with a general election four weeks later.
There are also recalls against 8 eligible Democratic Senators,
who were part of the Fab 14 that left the state rather than submit
to Walker’s mainlining of his “budget repair bill.”
A website has started the process of recalling Gov. Walker.
Actual recall petitions cannot be circulated until November, but
www.unitedwisconsin.com is up and has links to other sites.
There is an official state website for keeping track of what’s
Stacy Spexet, President of
USW Local 9460, a healthcare happening at http://gab.wi.gov/elections-voting/recall.
union, asked if those present
would fight alone “or join to
form an unstoppable moveAs this issue goes off to press, the polls in
ment” to take on the battles that Wisconsin were still going to be open for eight hours
are being forced upon us. She on their election day, Tuesday, April 5. We regret not
got a resounding “We Are
being able to get election results in this issue.
One!”
The rallies were a call for an
end to the attacks on working
By Mark Gruenberg, PAI Staff Writer
people in state legislatures and
governors’ mansions and calls
WASHINGTON—The U.S. Supreme Court’s decision on the
to focus on creating jobs and world’s largest sex-discrimination case, pitting 1.6 million prespassing a budget that protects ent and former female workers against retail monster Wal-Mart,
middle class families.
has high stakes for all workers, preview panel participants said.
Claudie Washington, PresiThe justices heard oral arguments on the case, which has been
dent of the Duluth NAACP, kicking around lower courts for a decade, on March 29. At issue
said he remembered the One is whether the women can sue Wal-Mart – known for its alwaysNation rally last year that had a low wages, always-high-cost health care plan and always- virusimilar message.
lent and often-illegal anti-unionism – as a class.
“Civil rights and labor have
The women, half still at the retail monster, say they can sue
parallel organizations and as a class. Wal-Mart says they can’t, under federal court rules
we’re stronger for that,” Wash- governing class action suits. It wants them to sue it one by one.
ington said.
Panelists assembled by the American Constitution Society on
That evening a silent march March 25 agreed “class certification” to let the case proceed on
by 125 from the Clayton its merits in the lower courts is the key issue the justices must
Jackson McGhie Memorial decide. Several asserted the court’s ruling could have wide ramproceeded to a vigil at the Civic ifications for other workers at companies large and small.
Center. Marchers were greeted
“This involves whether or not the nation’s anti-discrimination
by a recording of Dr. King’s laws will have the full force and effect Congress intended when
“mountaintop” speech and it passed them,” said Marcia Greenberger of the National
when it was over it was diffi- Women’s Law Center who was heavily involved in Lilly
See Wal-Mart ...page 6
See We Are One..page 8

“We Are One!” rallies heard around U.S.
Across America Monday,
including locally in Duluth and
Virginia, more than 1,000 solidarity events in all 50 states
and several foreign countries
were held to fight for regaining
the country for the people. In
St. Paul over 5,000 attended.
Labor was joined by allies
in communities of color and
the environmental movement
to say the right wing agenda
has gone too far in destroying
what the people hold dear.
The events took place on the
43rd anniversary of the murder
of Dr. Martin Luther King, Jr.,
which AFSCME Local 66’s
David Leonzal remembered at

a noon rally by 150 in Duluth.
Leonzal is a city employee
who told the gathering King
was assassinated in Memphis,
where he had gone in 1968 in
support of striking AFSCME
sanitation workers, who were
in a struggle for collective bargaining rights. Those workers,
all African-Americans were so
poorly paid that they qualified
for welfare as full time workers. The night before his death,
King gave his famous "I have
been to the mountain top"
speech to those sanitation
workers and civil rights
activists.
“Our labor movement is
stronger when we work for
each other, from the days of the
“I AM A MAN” fight in
Memphis,” Leonzal said in
addressing the crowd. “Our
struggle didn’t end 43 years
ago. We’re in a fight for fundamental human rights” against
governors in many states that
are trying to take them away.”
In the theme of all the rallies
Leonzal asked “if we will rise
to the occasion” and he said
labor and its allies will because
“We Are One!”

No Wisconsin election results

Wal-Mart case is high stakes

“Silkwood” will be Labor Movie Night feature for Workers’ Memorial Day
April’s Labor Movie Night
falls on the official date for
Workers’ Memorial Day and
the featured film is a perfect fit.
“Silkwood” will be shown
Thursday, April 28, 6:00 p.m.
in Wellstone Hall of the Duluth
Labor Temple, 2002 London
Road (enter via lowest level,
facing Lake Superior on South
St.). It is free and open to the
public. Refreshments and child
care are available.
The 1983 film is about

Karen Silkwood, a Oil,
Chemical & Atomic Worker’s
union (since merged with the
United Steelworkers) member
who was metallurgy worker at
an Oklahoma Kerr-McGee plutonium processing plant. She
discovered bad welds but was
blown off when she reported
them, and later was purposefully contaminated and psychologically tortured. Her level of
contamination from radiation
was 40 times the safe limit and

Joint Finance Committee
budget hearing @ Wessman
Wisconsin’s Joint Committee on Finance will hold a public
hearing on Gov. Walker’s “budget repair bill” at Wessman Arena
in Superior Friday, April 8 from 10 a.m. to 5 p.m. The meeting
was moved from Minong because of the interest generated.
Sen. Bob Jauch is a member of the committee and reps. Nick
Milroy and Janet Bewley will join committee members.
The event is open to the public and concerned citizens are
strongly encouraged to attend. A few days after Walker first
unveiled his state budget proposal on Feb. 11, citizens descended on Madison to testify before a session of that committee but
were cut off by Republican leaders who claimed they were only
there to engage in a “citizen filibuster.” Jauch and other
Democrats have been holding town hall meetings across the state
as listening sessions due to the incredible amount of interest.

Heat & Frost Insulators Local 49

she actually set off radiation
alarms. Fearing for her life she
scheduled a meeting with a
reporter to tell her story but
never made that meeting.
Many people are convinced she
was murdered as her car was
forced off the road enroute to
prevent her from exposing blatant worker safety violations at
the plant. She died November
13, 1974 at the age of 28.

LECET scholarships, grants
Minnesota Laborers-Employers Cooperation & Education
Trust provides financial assistance programs to help individuals
working in or seeking a career in the construction industry.
LECET’s $1,000 Academic Scholarship Program is open to
applicants in their second year or more at an approved institution who have a declared major in a construction program.
Applicants must be either a Minnesota Laborers Union member
or immediate family member, or a signatory contractor employee or immediate family member.
LECET’s $1,000 Leadership Grant Program requires applicants to use grant assistance to further leadership development
training through academic course work relating to construction
management, leadership development and more. Applicants
must be a current Minnesota Laborers Union member.
Information and applications are available at each Minnesota
Laborers Local Union, the Laborers Training Center and at preapproved institutions. Application deadline is July 15, 2011.
For more program information visit www.mnlecet.org or contact Minnesota LECET at 651-429-1600.

May Meeting Date Changed

The regularly scheduled union meeting for May has
been changed to a week earlier. We will meet Friday,
May 6, 2011 at 7:00 p.m. in the Duluth Labor Temple.
Apprenticeship school is Friday, May 6 also.
~ Dick Webber, Business Manager

Directed by Mike Nichols
from the writing of Nora
Ephron and Alice Arlen, the
film was nominated for five
Oscars. It stars Meryl Streep,
Kurt Russell and Cher. The
film covers Silkwood’s story
fairly accurately but her real
life story is even more gut
wrenching than the film.
She went to work at the
plant as a young divorced

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, April 12, 2011, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566
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Area’s climate
change forum
The League of Women
Voters Duluth and co-sponsors
will present “Climate Change
in the Arrowhead - What’s
Ahead?” Thursday, April 14, 7
-9 p.m., St. Luke's Auditorium2nd Floor, 915 E. 1st Street.
The forum on what climate
change means for Minnesota
and Lake Superior has guest
speakers J. Drake Hamilton,
Science Policy Director, Fresh
Energy, Michael G Cashin P.E.,
Environmental Policy Manager, Minnesota Power/Allete,
and Jay Austin, Associate
Professor,
Large
Lakes
Observatory, UMD
Free parking is available at
the Northland Ramp.

Ironworker Retirees
Monthly Breakfast
Thursday, April 21
9:00 a.m.
Duluth Grill
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mother in 1972. Three months
later OCAW went on strike at
the plant and Silkwood became
a union activist.
Much has been written
about her but one of the best
accounts comes from Tony
Mazzocchi, an OCAW official
who had been counseling
Silkwood on how to proceed
with her concerns. Les Leopold
wrote an incredible biography
of him: The Man Who Hated
Work and Loved Labor: The
Life and Times of Tony
Mazzocchi.
Just weeks after Silkwood’s
death in her car, Mazzocchi
had a similar unexplainable
“car accident” but survived.
Many give him credit for
almost single-handedly getting
the federal government to create the Occupational Safety
and Health Administration on
April 28, 1970, which is why
that date was selected for
Workers’ Memorial Day.

PAUL & HANLEY LLP
250 EAST WISCONSIN AVE., SUITE 1800
MILWAUKEE, WI 53202
   s   
BadgerStateAsbestos.com

ATTORNEY ADVERTISEMENT

IBEW 31 & 242
Retirees’
Luncheon
Tues., April 26
1:00 p.m.

Upper Deck
(Superior Airport)
Members & Their
Guests Welcome!
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It’s time to rally
You might remember I’m a
dog-loving union man from the
Brian Ryks dead dog incident
surrounding his claims against
UNITE HERE and his unionbusting at his airport cafe.
Gov. Mark Dayton, a huge
dog lover who, like me, is partial to German Shepherds, just
signed a bill that makes it a
felony for anyone who injures
or kills a police or other public
safety dog. That’s all good but
it still bugged a delegate to the
March Central Body meeting,
who shall go nameless so none
of you Weimaraners bite her.
She got me to scratching my
fleas. She’s an EMOR RN who
has been assaulted at work
severely enough to require surgery. Know what the penalty is
for assaulting a nurse? Fifth
degree assault. Gov. Dayton
needs to become a huge nurse
lover too. Petting a dog will
lower your blood pressure but a
nurse can save your life too.

~NOTICE~
Next issues of Labor World:
April 27 (Workers Memorial;
May 11, 25;
June 8, 22;
July 6, 20;
Aug. 3, 31;
Sept. 14, 28;
Oct. 19;
Nov. 2, 16, 30;
Dec. 21
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• A lot of people get warm
and fuzzy about Mitch Albom’s
writings. Now you can too on a
weekly basis with the Duluth
News Tribune’s “Mondays with
Mitch” on their Opinion page.
“You cried when you read his
book, ‘Tuesdays with Morrie’”
is how the DNT promo opens
for him. I remember him as a
sports writer I enjoyed quite a
long time ago.
Albom writes and talks a
good game and has even stood
up for workers in his writings,
but what I remember about him
is he scabbed on his union
brothers and sisters and crossed
his own picket line when
Gannett’s Detroit News and
Knight-Ridder’s Detroit Free
Press had a joint operating
agreement and locked out their
workers who had gone on
strike in July 1995. Those
newspapers used lots of scab
replacements to effectively win
that huge fight. Shed a tear
with Mitch, I won’t. If I’m
wrong someone set me straight
and maybe I’ll take down the
“NO News or Free Press
Wanted Here” sign on my
office wall from Detroit.
• KUWS’s Mike Simonson
got a lot of great play out of his
April Fool’s story that Wisconsin Assembly Democrats were
running off to Duluth in a fit of
“senate envy.” He quoted Rep.
Nick Milroy and Duluth Mayor
Don Ness, both of whom Mike
had notified about his “story.”
“Those were their actual
The non-profit Labor World, Inc.
is the official publication of the
Duluth AFL-CIO Central Labor
Body. It is an educational, advocacy newspaper for workers and
unions. The views and opinions
submitted and expressed in the
Labor World do not necessarily
reflect the views of the paper, its
Board of Directors or staff, the
Duluth AFL-CIO Central Labor
Body, its affiliated unions, their
officers, or staff.
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quotes,” Mike said.
Quite a few red-faced social
media giddy-ups got taken in
and forwarded it. Mike’s a
funny guy and that is a situation that can use the humor he
provided. Better than loosening
the top of a salt shaker.
• Some serious folks show
up on Mondays at noon for a
laughing session at the foot of
the flag in the Duluth Civic
Center. I wouldn’t know where
to call that up from inside me. I
could lay a wicked smile on
them like the extroverted Finn
that stares at your shoes when
he talks to you.
• I am interested in that progressive politics group that
meets Tuesdays at a local pub
to share a pint and discuss
things, but I get buzzed so
quick I’d ruin their meetings.
End up in Hazelden restoring
my life with Republicans, in
lockdown, thirsty, remorseful,
lonesome for my Husky-something. And The Wife, of course.
even though she doesn’t always lower my blood pressure.

This Day In History
from

www.workdayminnesota.org

April 6, 1712
The first slave revolt in New
York City took place, just
north of Wall Street on
Maiden Lane. A slave market
had been established for
several years in the area on
Wall Street at the East River.
Twenty-one blacks were executed for killing nine whites.
New York responded to the
revolt by strengthening its
slave codes.

April 6, 1970
The Rev. Jesse Jackson, writing in Time magazine, said,
“When blacks are unemployed, they are considered
lazy and apathetic. When
whites are unemployed, it’s
considered a depression.”

By Frank Wanner, President
Duluth Federation of Teachers
I am a teacher unionist and
very proud to be one. I have been
proud to be a part of the American Federation of Teachers,
working on committees and
attending AFT Quest, the top
education conference in the
country. I am proud to have
served as a Vice President of the
old Minnesota Federation of
Teachers and on the Governing
Board of Education Minnesota.
As a teacher I know how
much has been done by the
teacher unions to improve teaching and education. As a History
teacher I know of the many conFrank Wanner
tributions made by labor unions
at
Duluth’s
Feb. 24 rally
to public education and to the
for
Wisconsin
workers.
growth of the middle class.
A few years ago I attended a national labor-management conference at which a speaker from the U.S. State Department told
us “there are no functional democracies in the world today which
do not have both a strong system of public education and a free
labor movement.” She went on to explain the importance of
both in a free and democratic society.
Today, in our increasingly less democratic America, both are
under attack. These attacks are intentional and well planned. In
Shakespeare’s Henry VI, a group of villainous scoundrels meets
to plot to seize the throne for one of their own. An evil killer,
“Dick the Butcher” famously states “The first thing we do, let’s
kill all the lawyers.”
Today groups of villainous scoundrels called Republicans
meet at State Houses across the land and announce, ”The first
thing we do, let’s kill the unions.” They would strip teachers of
tenure. They would strip unions of the right to organize and collectively bargain. They would destroy public employee health
insurance and pensions. They would destroy the American middle class to benefit the billionaires. Never again would unions
be able to raise the amounts of money necessary to elect candidates and present the positions of working people. America
would be governed by politicians purchased by the corporations
and the rich. Wikipedia defines a nation organized according to
corporatist perspectives, values, and systems, including the political system and the economy as Fascism.
If indeed a functional Democracy requires both a strong system of public education and a free labor union movement, then
we can easily guess at the real motives of those who attack both.
In 1971-72 Teacher unions and public employee unions won
the right to organize and bargain contracts. It was a time of optimism. After a while we began to take these hard won rights for
granted. We are about to lose them. All that we have accomplished is under attack. Public education is under attack. Unions
are under attack. The middle class is under attack. Now is the
time to stand up and be heard. Now is the time to rally together.
This is a fight which we cannot afford to lose.

“Quote, Unquote”
“Investing in education might be one of the best
economic development tools we have. I’m very concerned about education. I grew up on the Iron Range
… in the ’50s, it didn’t make any difference if you went
to school in Eveleth or Edina. It’s not that way now.
It’s your ZIP code that determines what kind of quality
education you get. Something’s wrong in Minnesota.”
~Minnesota Department of Employment and Economic
Development Commissioner Mark Phillips at a March 25,
2011 meeting with the Minnesota Chamber of Commerce.
~from http://www.minnpost.com
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Just go ahead and say it, “We all do better when we all do better!”
By Erik Peterson
The rallying cry of the labor
movement is “an injury to one
is an injury to all.” The bible
teaches us that “I am my brother’s
keeper.”
Benjamin
Franklin implored fellow delegates to sign the Declaration of
Independence saying “we must
hang together or most assuredly we will all hang separately.”
And Paul Wellstone used to
always say “we all do better
when we all do better.”
(Editor’s note: He probably got
that from Jim Hightower, who
said his Daddy always said it.)
What is happening in Wisconsin, Minnesota and across
the country is not a battle to
balance budgets. It is a battle
between two very different stories and visions of society.
On one side is a progressive
story of community, collective

Flood Insurance?
Now’s the time to
think about it.
Wade Smith
(218) 724-4507

rights and responsibilities.
On the other side is a conservative story of competition,
winners and losers, and individual choice and risk. This
conservative story says “you’re
on your own, good luck.
You’re alone – make it work.”
The conservative’s story
tries to convince us that free
markets, deregulation, limited
government, no unions, no
taxes, and turning a blind eye
and deaf ear to those unemployed or less fortunate (or
blaming them for bad life
choices) will solve our problems.
It says the most fortunate –
the wealthiest individuals and
corporations – deserve their
enormous wealth even if it
means so many others go with
less, for we are told that is what
competition and free markets
are all about.
This conservative story pits
one group of workers against
another. It demonizes immigrants, Muslims, and any opinion that challenges free market
fundamentalism.
It says if I have been hurt,
you should hurt as well.
So when Governor Scott
Walker from Wisconsin refuses
to accept public worker con-

cessions until they also give up
their collective voice and rights
– or when media commentators
ask “why should public sector
workers enjoy rights and protections that other workers do
not?” – we hear the same conservative story, a story that
drives our politics and community life to the lowest dominator.
But there is also a progressive story which says all workers deserve a right to join
together for mutual aid and
benefit – whether private sector
workers or public sector workers, whether through a union, a
co-op, or an association.
This right is the law of our
land, enshrined in the National
Labor Relations Act, passed in
1935, which protects the right
of “concerted activity” – the
right to act collectively as
workers to negotiate in good
faith and secure decent wages,
benefits and working conditions without fear of reprisal.
This is not a “union right,” but
rather the right to create a
union.
Over the past 50 years,
many
states,
including
Minnesota and Wisconsin have
extended this collective right to
public employees. Now sever-

al radical conservative governors and legislatures are trying
to strip this fundamental right
away.
The progressive story says
we all have collective responsibility for one another and must
share the burden in times of
distress and challenge.
Budgets should not be balanced on the backs of workers,
the middle class, or those who
are most vulnerable when the
most fortunate contribute little
or nothing.
The wealthiest corporations
are sitting on over two trillion
dollars in cash reserves, are
earning record breaking profits,
and are still not hiring
American workers. Forbes
magazine recently reported that
many of the largest US corporations paid little or no taxes,
including General Electric with
profits of $10.3 billion and
Exxon Mobil with $45.2 billion. The wealthiest Americans
– the multi-billionaires and
millionaires – pay a smaller
percentage of their income in
taxes than the teachers, firefighters, janitors and snow
plow drivers now under attack.
Progressives believe those
who are blessed with so much

also need to share the burden.
Progressives believe in
respect for the dignity of all
people and that all children
matter.
We should be able to love
who we want, freely worship
the God of our faith, and be
able to pursue the American
Dream regardless of where we
come from without being told
that if you are gay or Muslim or
an immigrant you and your
human rights do not matter.
The choice we face in these
“budget battles” is whether we
will look out for the least of
these my brethren, or if we
only aspire to look out after
ourselves.
I remain hopeful that we
will reach higher. That we will
tell that age old story that each
of us matters, live by the golden rule to do unto others what
we would want done unto us,
and remind the world and each
other that indeed “we all do
better when we all do better.”
Erik Peterson is an
AFSCME Local 66 member,
longtime progressive political
activist and Director of Education and Labor Programs
for Wellstone Action,
www.wellstone.org.

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
BE INFORMED. TAKE ACTION.

3Personal service

Get tips from medical experts
Presentations both lifestyle and healthy living
Free health screenings
Discuss beneﬁts with your plan administrator

3Consulting at the pharmacy

LEARN FROM OTHERS. HAVE FUN.
Connect with others in hospitality areas
Over $50,000 in prizes
Kid friendly activities
Special guest Jesse Atkins from Biggest Loser!

SATURDAY
APRIL 9, 2011

7AM – 2PM

MINNEAPOLIS

Convention Center

Minnesota & North Dakota Bricklayers & Allied Craftworkers Health Fund · Minnesota Cement Masons Health
& Welfare Fund · Minnesota Laborers Health & Welfare Fund · Rochester Plumbers and Steamﬁtters Local 6
Health and Welfare Fund · St. Paul Electrical Workers · Twin Cities Pipe Trades Service Association · Medica

Find us on
FACEBOOK

www.LCHealthFair.com

Follow us on
TWITTER

3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings
3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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Want to expedite the race to the bottom? Enact right-to-work legislation
By Dan Mikel, Gopher
Retiree, publication of the
Minnesota AFL-CIO State
Retiree Council
IF YOU ARE IN A
HURRY, and do not have time
to read a whole article on pending “right to work” legislation

in Minnesota, just remember
these two items:
No rights are being given.
No work is being created.
IF YOU HAVE A FEW
MINUTES, here are some
additional thoughts:
 “Right to work” laws

The extensive remodeling being done to create a Vitta’s
Pizza in Canal Park is all being done by non-union contractors so the project is being picketed by many Building
Trades unions and their members, including Laborers
1091’s Bill Cox, IBEW 242’s Bob O’Connor, and Bricklayers
3’s Stan Paczynski. In a town that doesn’t need another
pizza joint, any place would be better to spend your money
than Vitta’s when it opens. Northern Lights Books/Gifts
had been a great local business forced out by technology.

Join your friends at the 9th
Annual Solon Munger Dinner
Friday, April 15
6:00 p.m.
Holiday Inn Duluth's
Great Lakes Ballroom
Come meet Minnesota’s new DFL
Party Chair, Ken Martin, who will
hopefully introduce our Invited
Keynote Speaker, Gov. Mark Dayton!
Tickets are $35 per plate
Send checks made out to "Senate District 7 DFL" to address below
Paid for by the Senate District 7 DFL, P.O. Box 3494, Duluth, MN 55803

were part of the infamous Taft
Hartley Act of 1947 vetoed by
President
Truman.
The
Republican Congress overrode
his veto and the bill became
law.
Under Section 14b, states
could enact laws granting government the right to step
between an employer and a
union and mandate that no one
could be required to join a
union. Employers who agreed
to such a union security provision in a contract had their
agreement nullified under 14b.
 “Right to work” laws
have been established in 22
states. The last state to enact
such
legislation
was
Oklahoma, a decade ago.
 “Right to work” laws
upset any semblance of balance
as companies and unions strive
to arrive at a contract. Imagine
during this basketball season of
“March Madness” that two
teams are competing against
each other and all of a sudden it
is one team plus referees
against another team. It is not
fair. There is no balance.
 “Right to work” laws
take away the natural check on
the power of corporate CEO’s
that unions provide. Corporate
CEO’s will be driving down a
one-way street. Their street.
 “Right to work” laws
seek to weaken or eliminate
union membership. Public
safety is endangered as unions
advocate for safe patient nurse
staffing ratios in hospitals, as
they promote full staffing of
police and fire departments, as
they advocate for good education conditions for children –
and our grandchildren/great
grandchildren. Union bridge
inspectors are needed so more
bridges do not collapse. Safe
working conditions for building trades workers are needed
and promoted by unions. The
list goes on.
 “Right to work” laws
take away the collective voices
of the middle class and replace
it with the voice of a corporate

CEO. Who will speak for a living wage?
Try to imagine a Minnesota
without unions. Who is speaking for working men and
women? Are CEO’s protecting
our pensions?
Corporate CEO’s and
organizations they control are
behind the drive to enhance
their power and their profits at
the expense of working men
and women. Minnesota is not
the only state where CEO’s are
seeking to undermine unions.
Attempted passage of “right to
work” legislation is underway
in many states.
IF YOU STILL HAVE
TIME, and want to learn more
about “right to work” laws,
spend thirty minutes watching

Go figure “Show Me” state
JEFFERSON CITY, Mo. —The Republican-controlled
Missouri senate ended its effort to enact a “right-to-work” bill
on March 14. Hooray! But then on April 2nd those same
Republicans dropped a bomb on 34,000 state residents as
Missouri became the first and only state to say “no” to the federal stimulus program that offers extended unemployment insurance benefits to the jobless. Missouri will lose out on $105 million in benefits to 10,000 people immediately, and another estimated 24,000 state residents who are projected to become eligible in the next nine month for unemployment benefits. That’s
$105 million that will not circulate in the Missouri economy.

BILL THOMPSON

Divorce • Child Custody
Child Support • Parenting Time

625.1847

low rates.
fast approvals.
no hassle
lending.

our
latest
“Voices
of
Experience” television program featuring Bernie Hesse of
UFCW and John Remington of
the University of Minnesota.
[Voices of Experience—and
other Retirees’ events, photos,
and stories—can be seen on the
new Minnesota State Retiree
Council, AFL-CIO Facebook
site http://tinyurl.com/ykq6jo4
You can also see excerpts
from Voices on YouTube at
http://www.youtube.com/user/
MNRetired.
Or go to mnaflcio.org, and
go to “Retiree Council.”]
Like what you see? Should
others see it? Call us and invite
us to come out to your local
retiree union and we can make
a presentation.

ANDY PIERCE

Felonies • DUI/DWI
Misdemeanors • OFPs/HROs

625.1846

free hat with a
recreational loan

218-729-7733 • Hermantownfcu.org
Member eligibility required. Member NCUA.
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Labor law still matters since it began in 1935 says NLRB Chair Liebman
By Barb Kucera, editor, workdayminnesota.org
While collective bargaining is under attack in
many parts of the country, it remains one of the few
effective ways to preserve the American middle class,
the chair of the National Labor Relations Board said.
The NLRB administers federal law safeguarding
the rights of private sector workers to organize unions
and bargain contracts. Wilma Liebman, with nearly
14 years on the board, is one of its longest serving
members. President Obama named her chair in 2009.
Liebman spoke March 31 at the University of
Minnesota Law School, where she discussed the history and role of the National Labor Relations Board.
Noting the turmoil that has erupted from Wisconsin
to New Hampshire over the question of worker
rights, she wished the debate “were less rancorous,”
but added, “It has brought [collective bargaining]
back into the public eye, the public discourse.”
While hundreds of thousands have mobilized for
rallies and other events sparked by the current debate,
the conflict over worker rights is nothing new,
Liebman said. “The NLRB is no stranger to controversy,” she said. “The law is the product of fierce battle, some of them quite bloody.”
In 1935, when Congress passed the National
Labor Relations Act and created the NLRB, most
workers had no right to a voice on the job. During the
worst economic depression in U.S. history, millions
marched in the streets, occupied factories and some
died in the struggle to win collective bargaining.

It’s worth remembering why Congress did what it
did. “The Act was seen as a means of restoring the
country to economic prosperity by restoring the purchasing power of wage-earners,” she said. “The law
really worked for the first few decades. Millions of
people achieved a middle class way of life through
collective bargaining in major industries.”
Workers’ ability to achieve gains began to unravel, however, first through Congressional action and
later through economic change. In 1947, Congress
passed the Taft-Hartley Act, weakening some of the
labor protections contained in the NLRA.
In recent decades, the growth of a global economy, overseas competition, new technology and deregulation have created new pressures, leading to
major drops in union membership and ramping up
employer opposition to unions.
Today, many types of workers, such as independent contractors, fall outside federal protection.
“It’s fair to say the law did not keep up with all
these changes,” Liebman said.
Despite efforts “to reinvigorate the law” in the
1970s and more recently through the Employee Free
Choice Act, it has not been amended since TaftHartley. Each attempt gets bogged down in partisan
and ideological division.
At times, the five-member NLRB has been nearly
immobilized as appointments were held up in
Congress or left unfilled. For 27 months during the
Bush administration, Liebman and one other board

member issued rulings and tried to carry on normal
business, despite three vacancies. The U.S. Supreme
Court later decided they did not have the authority to
act and the board – now with four members – has to
revisit many of those decisions.
Even though the National Labor Relations Act
states it is national policy to encourage the practice of
collective bargaining, “I don’t think there is really a
consensus of what the statute is all about,” Liebman
said. “There are still people in the business and legal
community who never accepted the legitimacy of this
law in the first place.”
In recent decades, many NLRB and related court
decisions have focused on individual – as opposed to
collective – rights, she said.
Despite being told that labor law is “dead, dying,
ossified, neutered,” Liebman holds out hope. “My
answer to it all is, ‘I’m not dead yet.’”
She said the board is making modest gains in
keeping the law “relevant and dynamic” by issuing a
new rule requiring all employers to post worker
rights notices in the workplace – something never
mandated before – and by making use of tools such
as injunctions to prevent the most serious abuses.
“I think that labor law still matters very much in
this country,” Liebman said. “The rights contained in
this statute are enduring values. They are now recognized around the world . . . [and are] critical to a fair
economy.”
For more information: www.nlrb.gov

Wal-Mart discrimination case against women has high stakes...from page 1
Ledbetter’s sexual pay discrimination case. The justices
ruled against Ledbetter 5-4,
limiting her right to sue, and
Greenberger helped draft the
law overturning that verdict.
Lawyers’ discovery motions
in the Wal-Mart case – which
hasn’t been tried on its merits
yet – show a pattern and prac-

tice of unlimited management
discretion, coupled with sexist
practices in pay and promotions. The abuses ranged from
lower pay for more-qualified
women to no notices of management openings, which then
arbitrarily awarded to men.
The women want back pay,
punitive damages and a court

injunction and declaration that
Wal-Mart’s practices are illegal
While it’s the biggest private
company in the world, it’s not
the only one that practices such
discrimination. Two similar
suits against retailers are pending in California.
Wal-Mart argues not just for
one-by-one suits, but that fed-

eral court rules “ban monetary
relief,” Catholic University law
professor Suzette Malvaux
noted. If the justices were to
agree, class action cases overall would become difficult if
not impossible to bring.
The panel’s dissenter, corporate attorney Andrew Trask,
admitted even a large money

When You Plant a Tree, Consider Its Future

T

he size and location of trees can have a direct
impact on your family’s safety and the reliability of
your electric service. It’s important to avoid planting
trees that will grow into power lines.
We’d like to send you a handy 16-page booklet that
provides guidance for homeowners, businesses and
other landowners on selection and placement of trees.
To receive a free copy of The Right Tree brochure,
call toll-free 1-800-228-4966. Or, visit our Web site:
www.mnpower.com/treebook.
Brian Asmus
Minnesota Power System Forester
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judgment against Wal-Mart –
the women are seeking $1 billion covering all 1.6 million
over years of work at its stores
– wouldn’t hurt Wal-Mart that
much.“It has 1 million employees, $170 billion in assets and
$384 billion in sales, so WalMart can take care of itself.”
“The question is ‘Can you
take a rule for Betty Dukes,’”
the present Wal-Mart greeter
who’s the lead plaintiff in the
case “and apply it to 1.6 million other people?” He contended the answer, under federal court rules on class actions,
may well be “no.”
The fourth panelist, plaintiffs’ class-action lawyer Adam
Klein added that’s “called
‘bridging the gap,’ and that’s
the issue the court will tackle.”
Back pay is critical to righting wrongs, Trask said, and the
Supreme Court has said so.
The question then becomes, he
added, whether the pay request
– the billion dollars – overshadows the injunction demand. If
it does, he said, the suit fails.
It was Greenberger, however, who had the last word. The
writers of both the court’s class
action rules and federal civil
rights laws had systemic discrimination and “systemic
change in mind,” Greenberger
said. “In a civil rights case,
when you’re dealing with the
nature of discrimination, that
goes far beyond the numbers,”
or that case alone.
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Someone has to repudiate Republicans big lies about how to create jobs
By Robert Reich
"And if all others accepted
the lie which the party imposed
-- if all records told the same
tale -- then the lie passed into
history and became the truth."
~ George Orwell, 1984 (published in 1949)
House Majority Leader Eric
Cantor was in town (March 21
specifically, at Stanford's
Hoover Institute where he
could surround himself with
sympathetic Republicans) to
tell this whopper: "Cutting the
federal deficit will create
jobs."
It's not true. Cutting the
deficit will create fewer jobs.
Less government spending
reduces overall demand. This is
particularly worrisome when,
as now, consumers and businesses are still holding back.
Fewer government workers
have paychecks to buy stuff
from other Americans, some of
whom in turn will lose their
jobs without enough customers.
But truth doesn't seem to
matter. Republicans figure if
their big lies are repeated often
enough, people will start to
believe them.
Unless, that is, those big lies
are repudiated -- and big truths
are told in their place.
What worries me almost as
much as the Republican's
repeated big lies about jobs is
the silence of President Obama

and Democratic leaders in the
face of them. Obama has the
bully pulpit. Republicans don't.
But if he doesn't use it the
Republican's big lies gain credibility.
Here are some other whoppers being repeated daily:
"Cutting taxes on the rich
creates jobs." Nope. Trickledown economics has been tried
for thirty years and hasn't
worked. After George W. Bush
cut taxes on the rich, far fewer
jobs were created than after
Bill Clinton raised them in the
1990s.
To his credit, President
Obama
argued
against
Republican demands for
extending the Bush tax credit
on those making more than a
quarter million. But as soon as
Republicans pushed back he
caved. And the president hasn't
even mentioned that the $61
billion
Republicans
are
demanding in budget cuts this
fiscal year is what richer
Americans would have paid in
taxes had he not caved.
"Cutting corporate income
taxes creates jobs." Baloney.
American corporations don't
need tax cuts. They're sitting on
over $1.5 trillion of cash right
now. They won't invest it in
additional capacity or jobs
because they don't see enough
customers out there with
enough money in their pockets
to buy what the additional

capacity would produce.
The president needs to point
this out -- not just in
Washington but across the
nation where Republican governors are slashing corporate
taxes and simultaneously cutting school budgets. President
Obama says he wants to invest
in American skills, but many
states are doing the opposite.
Florida Governor Rick Scott,
for example, says his proposed
corporate tax cuts "will give
Florida a competitive edge in
attracting jobs." They'll also
require education spending be
reduced by $3 billion. Florida
already ranks near the bottom
in per-pupil spending and has
one of nation's lowest graduation rates. If Scott's tax cuts
create jobs, most will pay
peanuts.
"Cuts in wages and benefits create jobs." Congressional Republicans and their state
counterparts repeat this lie
incessantly. It also lies behind
corporate America's incessant
demand for wage and benefit
concessions -- and corporate
and state battles against unions.
But it's dead wrong. Meager
wages and benefits are reducing the spending power of tens
of millions of American workers, which is prolonging the
jobs recession.
President Obama and
Democratic leaders should be
standing up for the wages and

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
(414)226--0241
or

(800)783--0081

LABOR WORLD NEWS, WEDNESDAY, APRIL 6, 2011

we've sadly witnessed. Here
again, we're hearing little from
the president or Democratic
leaders.
Look, the president can't be
everywhere, doing everything.
There's tumult in the Middle
East, we're suddenly at war in
Libya, Japan is struggling with
the aftermath of disaster, and
surely Latin America is an
important trading partner.
But nothing is more central
to average Americans than jobs
and wages. Unless the president
forcefully
rebuts
Republican's big lies, they'll
soon become conventional
wisdom.
Former Secretary of Labor
Robert Reich is the author of
Aftershock: The Next Economy
and America's Future, now in
bookstores. This appeared at
RobertReich.org.
©2011
TheHuffingtonPost.com, Inc.

At least he’s honest when he lies
Discussing the future of Social Security, U.S. House Majority
Leader Eric Cantor (R-VA) told an NPR radio interviewer last
week, “We’re going to have to come to grips with the fact that
these programs cannot exist if we want America to be what we
want America to be.”
Alliance for Retired Americans Executive Director Edward F.
Coyle responded, “Eric Cantor and others are saying that Social
Security is to blame for our budget deficit. That’s pure fiction,
and a sleight of hand that makes no mention of tax cuts for the
wealthy or big corporations like GE that pay no taxes. It’s time
to stop the lies. It’s time to start telling current and future retirees
the truth. Thank you, Eric Cantor. Thank you for making it crystal clear just what the Republican Party thinks of Social Security
and the millions of Americans who count on it each month to
make ends meet.”
Last week Alliance members from around the country participated in a “call-in” day organized by the Social Security Works
campaign, producing over
6,000 calls into U.S. Senate
offices, urging lawmakers to
not cut Social Security benefits
for current and future retirees
OPTICAL
as the chamber prepares to consider legislation on federal
We carry affordably priced
spending.
March 28 Alliance members joined activists from
Americans United for Change,
Social Security Works, and the
National
Committee
to
like Dolce & Gabbana, Prada, Versace,
Oakley and more!
Preserve Social Security on
Capitol Hill at a rally to support
OR
Social Security.
Senate Majority Leader Get a pair of fashion frames that resemble
your favorite
Harry Reid (D-NV) hosted the
rally and re-affirmed his support for the program. “What
irritates me is we hear pundits
and politicians take the bait
that's been thrown to them by
these Republicans over those
last few decades. You throw it
than the designer price!
*
to them and they grab it. They
grab it and claim Social
$ULUTH s 3UPERIOR s !URORA s 4WO (ARBORS
Security is headed for bank- 'RAND
2APIDS s #LOQUET s -OOSE ,AKE s (INCKLEY
ruptcy. It is not!”
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Michael P. Cascino, Esq.

benefits
of
ordinary
Americans, standing up for
unions, and decrying the lie
that wage and benefit concessions are necessary to create
jobs. The president should be
traveling to the Midwest -- taking aim at Republican governors in the heartland who are
hell bent on destroying the purchasing power of American
workers. But he's doing nothing of the sort.
"Regulations kill jobs."
Congressional Republicans are
using this whopper to justify
their attempts to defund regulatory agencies. Regulations
whose costs to business exceed
their benefits to the public are
unwarranted, of course, but
reasonable regulation is necessary to avoid everything from
nuclear meltdowns to oil spills
to mine disasters to food contamination -- all of which

Allen D. Vaughan, Esq.
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Compared to private sector Minnesota public employees undercompensated
An Economic Policy Institute study released last month
finds that full-time state and
local government employees in
Minnesota are undercompensated by 11%, when compared
to otherwise similar privatesector workers. By using a
comprehensive database that is
updated monthly by the U.S.
Census Bureau and Bureau of
Labor Statistics, the study provides an accurate comparison
of public- and private-sector
compensation in Minnesota.
The analysis, Are Minnesota Public Employees Overcompensated? (http://www.epi.
org/publications/entry/6833)
by Labor and Employment
Relations Professor Jeffrey
Keefe of Rutgers University,
controls for education, experience, hours of work, organizational size, gender, race, ethnicity, experience, citizenship and
disability.
The study uses data collect-

ed primarily from the National
Compensation Survey, and in
accordance with standard survey practice, focuses on yearround, full-time public and private-sector employees.
Major findings of the study
include:
• On an annual basis, fulltime state and local employees
and school employees are
undercompensated by 11% in
Minnesota, in comparison to
otherwise similar private-sector workers. When comparisons are made for differences
in annual hours worked, the
gap remains, albeit at a smaller
percentage of 7.9%.
• Minnesota public-sector
workers are more highly educated than private-sector workers; 60% of full-time
Minnesota public-sector workers hold at least a four-year college degree, compared to 37%
of full-time private-sector
workers.

• Minnesota state and local
governments and school districts pay college-educated
workers on average 25% less
than do private employers.
• College-educated publicsector workers earn considerably less than private-sector
employees. On the other hand,
the less than 1% of public-sector workers without high
school diplomas tend to earn
more than their peers in the private sector because the public
sector sets a floor on earnings.
• In addition to having high-

er education levels, compared
to Minnesota private-sector
employees, Minnesota state
and local government employees on average are more experienced (23.4 years compared
to 20.1 years).
The study makes clear that
public employees—like every
other American worker—have
in fact been victims of the
worst recession since the Great
Depression. In fact, severe
financial problems as a result
of the Great Recession have
forced state, county and munic-

ipal elected officials across the
country to make massive cuts
in spending. As a result, tens of
thousands of public-sector
employees have been laid off
and thousands more have been
subject to forced furloughs, pay
freezes and cuts in benefits.
A similar study for Wisconsin public employees found
that they were twice as likely to
have 4-year degrees as their
private sector counterparts but
earned 14% less in pay, and 8%
less when pensions and health
care coverage were factored.

We Are One...from page 1
cult to find a dry eye.
Sara Thomsen and the Peace Choir
softened the mood with beautiful voices.
In Virginia a march by 175 from the
courthouse ended at the Servicemen's
Club where the North East Area Labor
Council and Iron Range Labor Assembly
held an evening teach-in on state budget
fights.
The Blue Green Alliance, which has a
strong presence from the USW, spoke
about their efforts to put people back to
work in clean energy jobs.
Local leaders spoke about their contract fights on the Iron Range. Ironically, Sara Thomsen
April 4 is also National Employee Benefits Day and most
employees are fighting to hold on to what they have as business
owners have finally bought enough politicians to undermine the
gains of the past for workers.

It can be quite a task to put everything back together after an
accidental injury. The pain, both physical and ﬁnancial, of the hurt
can block your enjoyment of life. To whom do you turn for help
putting what's broken back together?
As one of Minnesota's busiest and most successful injury
law ﬁrms, we've helped thousands of accident victims get fair
compensation for their injuries, pain and suﬀering.
After their legal problems are resolved, they begin to build a
better tomorrow.
Call our Experienced Team for a FREE consultation!
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When silent marchers arrived at the Civic Center Monday
evening they were greeted by Dr. King’s booming “mountaintop” speech from the night before he was murdered in
1968. A huge poster allowed them to sign in respect.
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