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Unions cheer as Supreme Court ties
4–4 on key Friedrichs labor case
By Mark Gruenberg
PAI Staff Writer
WASHINGTON—Union
leaders cheered as the U.S.
Supreme Court tied, 4-4, on a
key labor case, Friedrichs v.
California Teachers Association et al, on March 29. The tie
VOL. 122 upholds lower court rulings for
NO. 19 the teachers and for unions’
right to collect agency fees.
Unions appeared headed for
a 5-4 loss in the High Court
after the Jan. 11 argument of
the case. But Justice Antonin
Scalia, leader of the court’s
conservative bloc, all named by
Republican presidents, died a
month later, and no successor
has been confirmed.
The justices’ one-sentence
order only said they tied on
Friedrichs. It did not say what
they would do when a ninth
justice is seated.
The Friedrichs case is
important to workers nationwide because the anti-union,

An Injury to One is an Injury to All!
WEDNESDAY
APRIL 13, 2016

Workers’ Memorial Day observances
remember victims of work accidents, illness
Labor will stop in the
United States and Canada to
remember victims of the workplace in Workers’ Memorial
Day observances the last week
of April. The actual date is
April 28, the date the
Occupational Safety and
Health Administration was created in 1971.
The Duluth Central Labor
Body will hold its Workers’
Memorial Day Breakfast and
Observance at the Labor
Temple on Monday, April 25,
which gives the Community
Services Committee a chance
to prepare the night before.
The free breakfast of homemade pancakes and fixings
starts begins at 7:00 a.m. until 9
a.m. Another tree will planted
outside the Labor Temple as
they have been since the early
1990s.
The Superior Federation of

Labor has their Workers'
Memorial Breakfast and Tree
Planting on Wednesday, April
27. Breakfast is prepared and
served by Superior Water Light
& Power and Minnesota Power
employees at 7 a.m. at Pilgrim
Lutheran Church, 820 Belknap
across from the Blaine Center.
A tree planting is at 9 a.m. at
Hammond Park, 18th and
Hammond.
Long before OSHA was
created unions fought for safer
workplaces. Since 1971 and
OSHA huge improvements
have been made in job safety
including in the number of
workplace deaths.
Many worksites are still
very dangerous as the death of
Kelsey Hagenson, 18, last
September 21 on the Bong
Bridge reconstruction project
showed. And on Dec. 31, Scott
Thomas was killed near Cook,
MN in a logging accident.
Decades of struggle by
working people and their
unions have improved working
conditions and made jobs safer.
Just last month a final rule was
finally given on silica after a
struggle that goes back to the
1930s (see page 20).
But business groups continue their all-out assault on working people, seeking to turn
back the clock and block all
workplace progress in the
name of greater profits.
Organized labor, fighting

for all workers, must push forward and continue the fight to:
• defend safety and health
protections and workers’ rights
from industry attacks;
• win new workplace standards for silica, combustible
dust and infectious diseases;
• prohibit employer policies
and practices that discourage
reporting
of
workplace
injuries;
• increase attention to the
safety and health of Latino and
immigrant workers who are at
much greater risk of death and
injury;
• pass the Protecting
America’s Workers Act to provide OSHA protection for the
millions of workers without it,
stronger criminal and civil
penalties for companies that
seriously violate job safety
laws, and improved anti-retaliation protections for workers
who raise job safety concerns;
• ensure workers’ right to
have a voice on the job, and to
freely choose to form a union
without employer interference
or intimidation; and
• demand higher wages for
workers through mobilizing,
organizing, collective bargaining and legislative action.
You can help draw attention
to workplace safety and
Workers’ Memorial Day by
holding a moment of silence at
your workplace on April 28.

anti-worker National Right to
Work (RTW) Committee funded the dissenting California
teachers who sued.
Those dissenters claimed
that even “agency fees” – fees
that non-members of bargaining units, called “free riders” –
pay to cover required union
services like contract bargaining and grievances violated
their free speech rights. They
sued to overturn the fees.
Had the RTW committee,
Rebecca Friedrichs and the
other complainers won, every
state and local worker would
potentially be a free rider,
depriving unions of millions of
dollars they need to defend all
workers. Lower federal courts
sided with the teachers association.
The RTW committee’s ultimate aim is to destroy the
nation’s unions by defunding
them, thus abolishing union
opposition to their right wing
agenda, a point their lawyer,
Michael Carvin, evaded when
the justices questioned him in
January. The RTW group had
no comment.
“Labor unions victorious as
the U.S. Supreme Court’s tie
vote affirms lower court decision in favor of CTA,” the
California Teachers Association headlined its breaking
news story on the case. The
state of California, defending
its own law, had joined with
CTA and other unions in
opposing the RTW group and
its Friedrichs case.
California Labor Federation
Executive Secretary-Treasurer
Art Pulaski agreed, but warned
the battle isn’t over yet.
“Today’s Supreme Court
decision...upholding
lower

court rulings that educators and
other public servants have the
right to a strong union in the
workplace, is a momentous
victory for working people,”
Pulaski said. “The court rightly
upheld 40 years of precedent,
rejecting the attacks by deeppocketed corporate special
interests that were the driving
force behind the Friedrichs
case. While this is an important
win for workers, we know the
fight isn’t over. Unions will
continue to the important work
of organizing and mobilizing to
beat back these attacks while
aggressively pursuing real,
lasting gains for workers that
open up a path to the American
dream for everyone.”
AFL-CIO
President
Richard Trumka said, “Today,
working people have persevered in the face of another
attack on our rights. All over
the country working people are
showing that we won’t allow
wealthy special interests or
their politicians to stand in our
way to join collectively and
make workplaces better all
across America. In the face of
these attacks we are more committed than ever to ensuring
that everyone has the right to
speak up together for a better
life.”
“The Supreme Court today
rejected a political ploy to
silence public employees like
teachers, school bus drivers,
cafeteria workers, higher education faculty and other educators to work together to shape
their profession,” said National
Education Association President Lily Eskelsen-García,
whose union includes the California Teachers Association.
See Friedrichs...page 14
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Volunteers sought for Labor Temple cleanup
Winter leaves a mess for all
of us and the large building and
grounds of the Duluth Labor
Temple are no different. But
also at the end of April at the
House of Labor the annual
Workers’ Memorial Day obser-

vance is held and many folks,
even television stations, attend
the solemn event. It’s nice to
have the area looking good for
that too.
To tidy things up for another glorious blossoming of the

Trades Golf Fundraiser
June 11 seeks support
The Duluth Building & Construction Trades Council will
hold their 26th Annual Golf Fundraiser Saturday, June 11 and
they could use some help to continue their great success. The
event raises about $12,000 a year for this area’s Community
Service Program’s Member Assistance Program, which helps
families in need. Over the quarter century of the event over a
quarter million dollars has been donated to diabetes research,
United Way, and Member Assistance.
Contributions from unions, contractors, suppliers, and other
friends of labor are what makes the event such a success. If you
wish to donate a prize and/or cash to help the golf fundraiser
please mail it to Duluth Building Trades Golf Event, Room 106,
2002 London Road, Duluth, MN 55812. You can make arrangements to drop off, or pick up, contributions by contacting Dana
at 218-724-7466. Being a hole sponsor for $150 will get your
name out there to all golfers. All prize contributors are recognized for their support.
If you would like to participate in the 4-person scamble it will
be held rain or shine at 9:00 a.m. with a shotgun start, Saturday,
June 11 at Lester Park Golf Course. Cost is $150 per person,
$500 for a 4-person team. Call Dana 218-724-6466.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, May 10, 2016, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, April 26, 1:00 p.m.
Dry Dock (w/IBEW Retirees)

This nation has a terrible history of death,
injury and illness in the workplace.
All working Americans owe a debt of
gratitude to Unions for their efforts
in making work safer and more bearable.

Andrew & Bransky, PA
Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802
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trees planted in honor of
Workers’ Memorial Day, the
Labor Temple Association is
seeking volunteers to help on
Spring
Clean-Up
Day,
Saturday, April 23 beginning at
8:00 a.m. Weather permitting
of course.
“Our Labor Temple can
mean many things to each of
us,” said Labor Temple
Association President Stan
Paczynski of Bricklayers &
Allied Crafts Local 1. “For
some it’s a place of employment or a place to find work,
it’s a meeting place, a place to
conduct business, and a hub of
community and political activity. But our association that
keeps the building and grounds
in sound shape is done with
volunteers and spring clean up
is no different.”
He said the LTA is able to
keep costs low for the building’s nearly three dozen tenants
because so much of the needed
maintenance to the building
and grounds is by volunteers. It
was union volunteers that
turned the former Coca-Cola
Bottling plant into the Labor
Temple in 1969. Jerry
Freeman, Business Manager of
Laborers Local 1091 at the
time, died while volunteering
during the remodel.
Paczynski said if the weather is right, and enough volunteers show up, clean-up can be
over by noon when lunch will
be served.
“We’ll have a wide variety
of projects and if folks can
bring rakes, shovels, and
brooms, it’ll go even quicker
and make it a fun day too,”
Paczynski said. “And we can
all get home early enough for
our chores at home.”

Ironworker Retirees
Monthly Breakfast
Thursday, April 21
9:00 a.m.

Scott Dulas, Shawn Hansen, Joel Tracey, and Zach Erickson, all members of National Association of Letter Carriers
Zenith Branch 114 Merged, got a bellyful before the start
of the successful UCAN training March 24.

Polymet permit meeting 4/19
The Minnesota Department of Natural Resources has scheduled a pre-application public information meeting before
Polymet can apply for permits to build their Northmet mine.
The meeting will be held Tuesday, April 19 at Mesabi East
High School, 601 North 1st St. West, in Aurora. It begins at 6:00
with a formal presentation at 6:30. An open house will be available throughout the meeting, which lasts until 8:30.
The presentation will give an overview of the proposed mining project and the process for securing more permits needed to
start construction.
PolyMet’s Final Environmental Impact Statement has been
validated by the State of Minnesota and cleared the way for the
additional permit applications needed for construction to begin.
The April 19 meeting is required by law to inform the public
about the permitting process.

Thank
You!
...to everyone who makes
safety their top priority.

Proud to be a union contractor

LAKEHEAD Painting Co.
“Serving the upper midwest since 1965!”
FREE ESTIMATES!

Superior, Wisconsin (715) 394-5799

All your safety needs under one roof

Bridgeman’s (Mall)
Mt. Shadow Drive

IBEW 31 & 242
Retirees’
Luncheon
Tues., April 26 VIKING INDUSTRIAL NORTH
1:00 p.m.

Dry Dock

With the Sheet Metal
Local 10 Retirees

4730 Grand Avenue
Duluth, Minnesota 55807
(218)624-4851
Toll Free 800-232-1367
FAX (218)624-4788 info@vikingindustrialnorth.com
www.vikingindustrialnorth.com
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My memory may not
always be correct but it goes
back a long way and I think
when the Head of the Lakes
United Way recognizes Dan
Leslie with its Live United
Award April 27 it will be the
first time they’ve put a union
member at the top of their volunteer list. Dan, President of
the Labor World Board, Treasurer of his union IBEW Local
31, and President of the Animal
Allies Board, has a long history
of service to the United Way
and our Community Services
Committee.
Dan said when he is given
his 10 minutes of fame including a video and a speech, during the luncheon, he wants to
recognize how important his
work as a trade unionist has
been to him. That will be good
to hear in that setting and will
be appreciated by many in

attendance. There will be some
who will squirm in their seats
because of it too probably.
There have been many leaders of our local United Way in
my time. Almost all of them
have not been friendly to
unions. Current Head of the
Lakes United Way President
Matt Hunter is a rare exception.
Unions are always recognized at the luncheon for their
efforts at sustaining the United
Way and well they should be.
There are many efforts individual unions are involved in to

help others in the community.
We try to always give them
publicity in the Labor World
because there are no other
media outlets locally that generally care about unions and
their members’ activities.
That’s why Labor World was
started 120 years ago.
Save the date and register to
attend the lunch at the DECC
Wednesday, April 27, 11:30 to
1:30. You can do that at
Hlunitedway.org or call 7264775. You’ll feel good for
going/seeing labor recognized.

We all need to stop
and remember on

Workers
Memorial Day
those who have paid
far too dear a price
for their jobs.

Workers Memorial Day 2013

Patrick BOYLE
St. Louis County Board, District 2

Paid for by
Patrick Boyle

~NOTICE~

Labor World 2016 issues:
May 4, 25;
June 22
120th Anniversary issue!
July 6, 20;
Aug. 3, 24
Labor Day issue;
Sept. 14, 28; Oct. 12, 26
General Election issue;
Nov. 16, 30;
Dec. 14
Holiday issue.
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IN
MEMORIAM...
To our Brothers of Iron Workers Local 512,
whose deaths occurred while on the job
Winston Churchill, White Pine, MI
Leo Podvin, U.S.Steel, Duluth Works
Orlen Rehbein, Ironwood, MI
Hank Shields, White Pine, MI
Leroy LeClaire, Cooley (MN) Taconite
Ron Wiski, Silver Bay, MN
Bob Weideman, Blatnik Bridge, Duluth
Reino Hendrickson, Eveleth Taconite
Guy Axtell, Grand Rapids, MN, Blandin
Kenneth Maki, Hibbing, MN
Joe Parendo, Hibbing, MN
Len Pistilli, Mt. Iron, MN
John Puttonen, Hoyt Lakes, MN
Johnny Carlson, Soo Locks
Charles Sarasin, Quinnisec, MI
John Casper, Aurora, MN
Darryl Roe, Duluth, MN
John Zager, Duluth, MN
Roy Salo, Grand Rapids, MN
Robin Sutter, Minneapolis, MN
Arne Fliginger, Minneapolis, MN
Mike Rathjen, Two Harbors, MN
Robert Wilkens, St. Louis Park, MN

Iron
Workers
Local 512
Hermantown, MN.
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AFL-CIO report says 150
killed on the job every day
According to the most recent report released April 29, 2015
by the AFL-CIO, 4,585 workers were killed in the United States
during 2013 due to workplace injuries. An additional estimated
50,000 died from occupational diseases, resulting in a loss of
nearly 150 workers each day from preventable work conditions.
“America’s workers shouldn’t have to choose between earning a livelihood and risking their life, yet every day too many end
up on the wrong end of that choice,” said AFL-CIO President
Richard Trumka. “Corporations are prospering while working
people suffer because of corporate negligence and insufficient
government oversight. We must go beyond mourning those
we’ve lost, and take bold, decisive action to ensure that a day’s
work brings opportunity, not the risk of death or injury.”
The report, Death on the Job: The Toll of Neglect, marks the
24th year the AFL-CIO has produced its findings on safety and
health protections for workers in the United States. The report
shows the highest workplace fatality rates were found in North
Dakota, Alaska, Wyoming, West Virginia, and New Mexico.
While workplace deaths and injuries were high in many private sector industries, such as oil and gas extraction, the injury
rate for public sector workers was 58 percent higher than for private sector workers. In fact, 8 million state and local public
employees lack any OSHA protections. OSHA oversight and
enforcement remains weak.
Federal OSHA has the resources and staff to inspect workplaces on average only once every 140 years. The average penalty for serious violations was only $1,895, and the median penalty for worker deaths was only $5,050.
Other report highlights include the startling rise of Latino
worker deaths, which are 18 percent greater than the overall rate,
and the urgent need to update OSHA silica safety standards
based on near-century old research (see page 20).
Death on the Job: The Toll of Neglect was released after
numerous Workers Memorial Day vigils, rallies, and actions
were held across the country.
View the full report at aflcio.org/death-on-the-job
(Death on the Job 2016 will be released in a couple weeks by
the AFL-CIO.)

It says a lot about some employers when
unions can only get a safety committee
through collective bargaining.
Employer’s grieving comes too often
because of paperwork and hearings.
Ours is for workers killed, injured,
or made sick by their jobs.

USW Local 1028
Affiliated with:

ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
North American Salt
Township of Duluth (Police)
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Workplaces are much safer but at times it took disasters to force change
By
Commissioner
Ken Peterson
Minnesota
Department of
Labor and
Industry
Workers Memorial Day is
observed each April 28 because
President Richard Nixon
signed the OSHA law on that
date in 1970. He called it the
most significant legislation for
working people enacted in
American history. The new
workplace safety law was the
culmination of decades of work
by unions and safety advocates
to reduce on-the-job deaths and
injuries of American workers.
Every workplace death and
injury is one too many.
Nevertheless, there is a lot less
pain and death today than there
was in 1970. Since then,

despite a doubling of the U.S.
workforce, workplace deaths
have dropped from 13,800 to
4,679 in 2014. In 1970, there
were 18 fatalities for every
100,000 workers in the U.S.
There were 3.3 in 2014.
Minnesota has even fewer
— 2.6 fatalities for every
100,000. There has been a similar decline in on-the-job
injuries and illnesses as well.
In addition to OSHA
enforcement and advice, the
decrease in deaths and injuries
is due to factors like the growth
of the service economy and the
decline in manufacturing, as
well as better use of technology
in fields as diverse as meatpacking and logging.
Pressure from unions and
their own enlightened selfinterest in cutting workers’
compensation costs and maintaining a skilled workforce has
also led many employers to
adopt better safety practices.
There’s no question that

Minnesota has a large number
of employers that care a great
deal about worker safety.
However, improvement in
overall job safety doesn’t mean
much if you or a loved one is ill
because of exposure to hazardous materials or is hurt
because of sloppy safety practices on the job. If all else fails,
it is Minnesota OSHA’s
(MNOSHA’s) job to make sure
employers provide safe workplaces to their employees.
Much of MNOSHA’s work
is aimed at reducing threats
from safety and environmental
hazards, using two unique
Minnesota laws.
The most frequent citation
for employers is not providing
training under the “Right-toKnow” (handling hazardous
materials) law.
The third most common
citation is failure to involve
employees in A Workplace
Accident and Injury Reduction
(AWAIR) program. When

SPEAK OUT FOR SAFE JOBS!
As we remember all
workers who have been
victimized by their
employment, we renew
our fight for strong
workplace safety and
health protections.

Unions lead
the struggle for
safer working
conditions, dignity,
and respect on
the job for
all workers.

Workers
Memorial Day
2016

As with other developing
world garment makers, the
Bangladesh workers’ employers had very short production
deadlines to meet the “fast
fashion” requirements of their
giant retail customers. These
retailers’ supply chain business
models are based on maximizing speed to market to combine
low-wage employees and fastturnaround production with
tight inventory controls. That
way, the latest designs can be
moved quickly from fashion
catwalks in Paris or Milan to
retailers’ shelves with relatively low prices for their ultimate
customers.
Although these low prices
are key to producing fast fashion, the Rana Plaza example
shows there was little priority
for employee safety.
Since the publicity surrounding the Rana Plaza building’s collapse, its owner has
been charged with murder and
retailers and the government
say they have improved safety
requirements. Hopefully, law
changes have made it easier to
organize labor unions to advocate for worker safety. Clearly,
much more needs to be done
both in Bangladesh and internationally.
We can never forget that
every workplace death and
injury in Bangladesh or any
other developing nation causes
the same anguish, loss and pain
as one does in Minnesota. A
family member with all their
dreams, love and responsibilities is either gone forever or
seriously hurt.
All of us need to continue to
advocate for safer workplaces
throughout Minnesota, the
United States and around the
world.

Organize/Mobilize
For Safe Jobs!

Join us for a free breakfast 7 a.m. to 9 a.m., Monday,
April 25, in the Duluth Labor Temple's Wellstone Hall.
A Memorial Ceremony at 9:15 a.m. will remember all our
brothers and sisters who have lost their lives, been injured
and/or fallen victim to disease as a result of workplace
hazards or wars. We’ll call on Congress to not jeopardize
workers’ lives by destroying our workplace safety rights.

Duluth AFL-CIO Central Labor Body
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implemented, compliance with
both
right-to-know
and
AWAIR have been shown to
reduce workplace injuries and
illnesses.
The second most common
MNOSHA citation is failure of
construction contractors to provide employees adequate protection from falls. Residential
roofers are frequently cited by
MNOSHA for not having
workers tie-off workers or otherwise protect them from falls.
Citations are also commonly
given for unsafe scaffolds and
ladders, as well as failure to
provide fall protection from
elevated platforms. These
charges are necessary since
every year too many people are
killed from falls in construction
projects. In fact, six out of 10
non transportation construction
fatalities are due to falls.
At one time, injuries and
deaths were an acceptable part
of the American workplace.
Today, that’s not the case
because conditions and attitudes have both changed.
Sadly, at times it has taken
workplace disasters to force
change. For example, New
York City’s Triangle Shirtwaist
factory fire in 1911 killing 146
workers provided impetus for
workers’ compensation laws
and cracking down on unsafe
buildings.
Another disaster that should
be remembered is the 2013 collapse of the Rana Plaza building in Dhaka, Bangladesh, that
killed 1,113 and injured 2,500
workers. Even though cracks
appeared the day before the
building collapsed, employees
were ordered to come to work
the next day or lose their $43-amonth jobs making clothes for
American and European retailers.

Ensuring Minnesota’s work and living
environments are equitable, healthy and safe
1-800-DIAL-DLI • www.dli.mn.gov
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Wisconsin votes for Sanders, Cruz; Superior school referendum passes
Wisconsin voters were
strong for Democrat Bernie
Sanders and Republican Ted
Cruz in their Presidential
Primary April 5. Both candidates campaigns were buoyed
by the results as they continued
to make advances on party
front-runners.
Sanders has been on a winning roll to fight off Hillary
Clinton achieving enough delegates to win the Democratic
endorsement. His 55% to 45%
winning margin in Douglas
County was about where he
ended up statewide.
Cruz, who had been
endorsed by Governor Scott
Walker, threw cold water on
Donald Trump with his victory
statewide. Walker told voters if
you like what I’ve done, vote
for Cruz.
Douglas County GOP voters liked Trump better at a 55%
to 31% margin. Trump held a
rally at the Superior airport the
day before the election, draw-

ing about 1,000 supporters,
many with Minnesota license
plates.
Voters were required to
declare their party preference
for the April 5 Primary. In
Douglas County 56% (7,291)
said they were Democrats,
44% (5,699) said they were
Republicans.
Wisconsin State
Supreme Court
Walker’s control over
Wisconsin continued in the
contest for the state Supreme
Court. He appointed Rebecca
Bradley to fill an open seat last
October and the staunch conservative defeated Wisconsin
AFL-CIO-endorsed JoAnne
Kloppenburg 52.3% to 47.7%
for a 10-year term. The state
court preserved its 5-2 conservative majority.
Kloppenburg ran for the
Supreme Court in 2011 losing
to David Prosser. She was
elected in 2012 to the District 4
Appeals Court in Madison.

In Douglas County Kloppenburg defeated Bradley 55 to
45%.
Douglas County Board
The Superior Federation of
Labor made two endorsements
in Douglas County Board of
Supervisors contests.
In District 15 SFL-endorsed
Jerry Paine lost 318 to 422 for
Susan Hendrickson.
In District 20 SFL-endorsed
David Conley won with 61%.
Superior City Council
The Superior Federation of
Labor has an endorsed candidate in all five of the odd-numbered districts up for election
April 5.
Incumbents Dan Olson
(District 1), Business Manager
of Laborers Local 1091, and
Warren Bender (District 3), a
retired member of the Duluth
Federation of Teachers, both
won running unopposed.
In District 5 SFL-endorsed
Denise McDonald was defeated by Brent Fennessey 470 to

Buy1– Get 1
FREE*

*Second pair from our Select Collection.
Collect
Some exclusions apply. Cannot be
combined with any other offer.

494.
In District 7 SFL-endorsed
Ruth Ludwig defeated 15-year
incumbent Bob Finsland 277 to
257. Both are retired as teachers in Superior schools.
In District 9 SFL-endorsed
Keith Kern defeated incumbent
Dennis Dalbec with 68% of the
vote.
Superior School Board
The Superior Federation of
Labor endorsed Christina
Kintop and Rob Morehouse for
school board and both were
unopposed.
School Referendums
The Superior Federation of
Labor endorsed school referendums for Superior and Solon

Springs school districts and
both passed.
Superior’s $92.5 million
bond referendum was pushed
hard by supporters, including
the
Northern
Wisconsin
Building & Construction
Trades Council which has a
Project Labor Agreement for
the construction of a new
Cooper Elementary and a
major renovation of the high
school. Voters favored the referendum, which will raise their
property taxes, 55 to 45%
In Solon Springs the
$500,000 recurring referendum
to cover operating costs
received 75% of the vote.

Not Even One Family
Should suffer the tragedy of a loved
one not coming home safely from work.
Proud to be part of Superior’s observance of
Workers’ Memorial Day Wednesday, April 27
with a 8:00 a.m. breakfast at Pilgrim Lutheran
and a 9 a.m. tree planting in Hammond Park to
remember workers who lost their lives on the job.

The Superior
Federation of Labor
Meets 1st Wednesdays (except July)
6:30 p.m. Superior Public Library

President Janice Terry, 715-394-2896
Aurora l Cloquet l Duluth
Grand Rapids | Hinckley l Moose Lake
Superior l Two
Tw Harbors
visionprooptical.com

When will all this paperwork end?
What information does Social Security really need?

What if I miss something?
What if my disability claim is denied?
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Would I be better off getting experienced help?
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counts. Enr
ollment in electr
onic
services
electronic
services (e.g.
(e.g. online banking and electr
onic statements)
statements) and log-ons may
may
be required
account’s
qualiﬁcations.
account
required to
to meet some of the ac
count’s qualiﬁca
tions. Limit 1 ac
count per
social security number.
service
charges
number. There
There are
are no rrecurring
ecurring monthly servic
e char
ges or
fees
fees to
to open or close this account.
account. Contact
Contact one of our credit
credit union service
service
representative
representative for
for additional information,
information, details, restrictions,
restrictions, processing
processing
limitations
Federally
by
limitations and enrollment
enrollment instructions.
instructions. F
ederally insured
insured b
y NCUA.
NCUA.

If you need answers,
there’s no question you should call.
800-535-1665 • 218-727-5384
130 W. Superior St., Duluth
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duluthinjury.com

Kasasa
Ltd.,
U.S.A.
Kasasa is a trademark
trademark of BancVue,
BancVue, L
td., rregistered
egistered in the U
.S.A.
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Hermantown’s Jill Hansen 1 of 11 finalists for Minnesota Teacher of Year
Jill Hansen, a Hermantown
Middle School science teacher,
is among eleven Minnesota
teachers named as a finalist in
Education Minnesota’s 2016
Teacher of the Year program.
An independent selection
panel of 23 leaders in the areas
of education, business, government and non-profits selected
the finalists from a group of 34
semifinalists. There were 115
Teacher of the Year candidates
for this program year.
“It was really a big honor
when I got the call,” said
Hansen. “So many teachers
work so hard every day so to be
a finalist makes me feel hon-

ored,” Hansen said last Friday.
She is a member of Hermantown Teachers Federation
Local 1096, and teaches physical science to grade 6 and life
science to grade 7. Hansen said
it was special that she was
nominated for Teacher of the
Year by a student.
Hansen has worked at
Hermantown for four years and
in Willow River schools for
four years before that.
“I drove to Willow River
every day so it was nice to be
closer to home too,” she said.
Jill Hansen
A Grand Forks native,
(Submitted photo)
Hansen received a Biology
degree from Gustavus Adol- phus and her Masters from the
College of St. Scholastica.
“I worked two years at the
Wolf Ridge Environmental
Learning Center and that’s
where I got the teaching bug,”
Hansen said. “I really loved it.”
Nominees for the award are
required to do a lot of work in
the application process after
being nominated. They’re
asked about their teaching philosophy, for answers on issues
in education, and for references
on their resumes among a number of items.
“When I was named a finalist, I was asked to make a three
minute video expressing my
education message,” Hansen
said. That’s done and now the
waiting game begins.
The selection panel meets
May 14 to conduct individual
interviews with each finalist
and to cast votes for the 2016
Minnesota Teacher of the Year.
The
2015
Minnesota
Teacher of the Year, Amy
Hewett-Olatunde of the St.

Remembering our fallen
brothers and sisters

Paul school district, will
announce this year’s honoree at
a banquet at the Radisson Blu
Mall of America May 15.
Education Minnesota, the
86,000-member statewide educators union, organizes and
underwrites the Teacher of the
Year program. Candidates
include
pre-kindergarten
through 12th-grade teachers
from public or private schools.
The Minnesota Teacher of
the Year Program also receives
support from: The SMARTer
Kids Foundation, the Radisson
Blu Mall of America, the

Harvard Club of Minnesota
Foundation, United Educators
Credit Union, McDonald’s
Restaurants of Minnesota,
Educators Lifetime Solutions,
EFS Advisors and Education
Minnesota ESI.
There have been only a few
Teachers of the Year from
northern Minnesota. Previous
winners include Glen Sorenson, Proctor in 2005, Neil
Witikko, Hermantown in 1997,
George Gillespie, Cloquet in
1978, and William Frey of
Crosby-Ironton, the first winner in 1964.

We mourn the
loss of workers
past and present and vow
to make worksites safer!

United Steelworkers
Health Care Local 9460
Suite 202
2002 London Road
Duluth, MN 55812

(218)
724-5223

TEAMSTERS LOCAL 346

International
Association of
Fire Fighters
Local 101

Paid for by the Duluth FirePAC

Remembering 210
Minnesota Fire
Fighters who have
lost their lives in the
line of duty since 1881.

The Professional Fireﬁghters of Duluth, Minnesota
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Circuit court judge declares Wisconsin right to work law unconstitutional
~from Wisconsin AFL-CIO
Wisconsin is no longer a
Right to Work state! Wisconsin
workers’ rights are being
restored with a circuit court ruling that Gov. Walker’s antiunion Right to Work law is
unconstitutional. On Friday,
April 8, 2016, the court put a
needed check on Scott

Walker’s attacks on working
families by ruling that
Wisconsin’s Right to Work law
is in violation of our state constitution.
Right to Work has always
been unjust, now it’s been
proven unconstitutional as
well. Right to Work goes
against the Wisconsin principles of fairness and democracy

From www.IFJ.org

The International Federation of
Journalists reports that 99 Journalists
and Media Staff were killed in 2015.
The Committee to Protect Journalists says
over half of those Journalists killed were
targeted for assassination. Far too many
are still in
prisons for
doing their jobs.

Defend the
freedom of
the press!
1-612-789-0044
newspaperguild@mnguild.org
www.mnguild.org

and hurts all of Wisconsin by
eroding the strength of our
middle class.
Restoring the full right of
working people to have a
meaningful voice in their union
to improve wages, better workplace conditions and lift up our
middle class is a victory for us
all.
The Wisconsin AFL-CIO,
together with the United
Steelworkers and the Machinists Union, filed a lawsuit to
challenge the constitutionality
of Wisconsin’s Right to Work
law last year. Our case was
argued and presented by
Frederick Perillo of the
Previant Law Firm. Fred’s
work, along with the entire
Previant Law Firm’s careful,
exceptional and thoughtful
legal expertise, gave working
people a victory.
This decision is the first
time in 70 years that a challenge to a statewide Right to
Work law has been sustained in
a court.
Judge Foust agreed with the
Unions that the Right to Work
law forces unions to provide
services to non-members who
are not required to pay anything for the costs of such representation. The Court calls
this situation “the free-rider
effect of Act 1 on Wisconsin
organized labor.” “Free rider”
captures the unfairness of letting some workers “ride the
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bus” without paying the fare—
in this case, their fair share of
the costs of their own representation.
We know Scott Walker and
his allies will file legal maneuvers to appeal the decision so
further litigation may ensue.
But make no mistake, we,

along with each and every one
of you, will continue to fight to
advance the rights of working
people to have a full and powerful voice in their union so
that everyone who gets up and
goes to work in the morning
can have a shot at the American
Dream.

MOURN FOR THE DEAD,
FIGHT FOR THE LIVING,
AND STAY ALERT!

SAFETY must be FIRST!

Cement
Masons,
Plasterers &
Shophands
Local 633
1-218-724-2323
America’s Oldest Building Trades Union • Est. 1864

WORKERS’
MEMORIAL
D AY
In memory of the deceased members of the
Duluth Federation of Teachers, Local 692

We have all benefited by their
contributions to the union,
to education
and to the community.

Duluth
Federation of Teachers
Local 692
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In first year of new OSHA reports most employers tried to fix hazards
In the first year of a new
reporting requirement, employers notified the U.S. Dept. of
Labor’s Occupational Safety
and Health Administration of
more than 10,000 severe workrelated injuries, creating the
opportunity for the agency to
work with employers to eliminate hazards and protect other
workers.
Since Jan. 1, 2015, employers have been required to report
any severe work-related injury
– defined as a hospitalization,
amputation or loss of an eye –
within 24 hours. The require-

ment that an employer report a
workplace fatality within eight
hours remains in force.
In the first full year of the
program, employers reported
10,388 severe injuries, including 7,636 hospitalizations and
2,644 amputations. In a majority of those cases, OSHA
responded by working with the
employer to identify and eliminate hazards, rather than conducting a worksite inspection.
“In case after case, the
prompt reporting of worker
injuries has created opportunities for us to work with

employers we wouldn’t have
had contact with otherwise,”
said Assistant Secretary of
Labor for Occupational Safety
and Health David Michaels,
who authored the report. “The
result is safer workplaces for
thousands of workers.”
OSHA found some employers exceeded the agency’s
requirements to protect workers from future incidents.
Unfortunately, a few responded
with callous disregard. One
manufacturer tried to hide an
entire room full of machinery
from OSHA inspectors.

In 2006 in the U.S. 1,239 construction workers died on the job.
Starting in 2007 those deaths dropped for five consecutive years.
In 2012 there were 775 construction deaths. OSHA data for 2013
shows 3,929 worker fatalities in private industry that year with 796
or 20.3% in construction ― that is, one in five worker deaths.
Every one of our members knows how dangerous their job is and
expects their union to do all it can to make their jobs safer.
It's the most important thing we can do for their families.

Safe working conditions are our chief concern.
In Memory Of Our Fallen Brothers And Sisters

Carpenters
Local
361
Hermantown, Minnesota
Construction workers die from work-related illnesses
and injury 8 to 12 years earlier than white-collar workers.

The evaluation of 2015
results, which breaks out the
top 25 reporting industries,
notes that by instituting the
requirement, the agency can
better target resources where
needed, and engage employers
in high-hazard industries to
identify and eliminate hazards.
The evaluation finds the reporting requirement is meeting
both goals.

“OSHA will continue to
evaluate the program and make
changes to improve its effectiveness,” Dr. Michaels wrote.
“We are also seeking new ways
to make sure that small
employers know about their
reporting obligations and the
resources available to them.”
www.osha.gov/report.html
has more information about
reporting injuries.

In Memorium

Bricklayers
andAllied
Allied
Bricklayers and
Bricklayers
and
Allied
Craftworkers
Local
1
Craftworkers
Local
Union1
Craftworkers
Local
Minnesota/North Dakota
#1,
Minnesota/North
Dakota
Minnesota/North
Dakota
2002
London Road • 724-8374

PLEASE MENTION THIS LABOR WORLD AD

We’re working to change that as we...
NWBCTC

Fight For The Living!
Northern Wisconsin Building
& Construction Trades Council

President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Jeff Daveau
Boilermakers Lodge 107~(262) 754-3167
Bricklayers Local 2~(715) 579-9602
Carpenters Local 361~(218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633~(218) 724-2323
Electrical Workers Local 14~
(715) 878-4068
Electrical Workers Local 242~
(218) 728-6895
Elevator Constructors Local 9~
(651) 287-0817
Insulators Local 49~(218) 724-3223
Iron Workers Local 512~(218) 724-5073
PAGE 8

Secretary-Treasurer Chris Hill
Laborers Local 1091~(218) 728-5151
Millwrights & Machinery Erectors
Local 1348~ (218) 741-6314
Operating Engineers Local 139~
(715) 838-0139
Painters & Allied Trades Local 106~
(218) 724-6466
Plumbers & Steamfitters Local 11~
(218) 727-2199
Roofers, Waterproofers Local 96~
(218) 644-1096
Sheet Metal Workers Local 10~
(218) 724-6873
Teamsters Local 346~(218) 628-1034

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS
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Help Letter Carriers Stamp Out Hunger® in their Food Drive May 14
The nation’s 175,000 Letter
Carriers serve their communities every day, six days a week,
just by doing their jobs, but
their commitment to service
extends far beyond walking
their mail routes.
The National Association of
Letter Carrier’s long-time commitment to community service
will be seen again on Saturday,
May 14 when they hold their
24th Annual Letter Carriers
Stamp Out Hunger® Food
Drive to fill food shelves in
their home areas.
NALC is the chief organizer
of the nation’s largest one-day
food drive in the nation. The

NALC effort is held annually
on the second Saturday in May
in 10,000 cities and towns in
every part of the country.
Residents put out non-perishable food donations on that
day, which letter carriers and
volunteer helpers collect as
they deliver mail along their
postal routes. The food is then
taken to local food banks. The
food drive has collected more
than 1.3 billion pounds of food
since the national drive began
in 1992. Last year was the 12th
consecutive year that NALC’s
drive collected more than 70
million pounds of food.
NALC President Fredric

Rolando says about 49 million
people in the U.S. – 1 of every
7 – go to bed daily hungry.
That includes about 16 million
children, senior citizens and
one in four families of military
members. For children the food
drive comes at a time when
many will no longer receive
meals at school because the
school year has ended. Their
families will rely on food
shelves to feed their kids.
In northwest Wisconsin and
northern Minnesota well over a
million pounds have been collected. Each year over 160,000
pounds are collected locally.
That’s almost 10% of a year’s

AUTO ACCIDENTS  MEDICAL MALPRACTICE  WORKERS’ COMPENSATION  OTHER INJURIES

Any workplace death or injury
is one too many. Let SiebenCarey
help you understand your rights.
Here with you. Here for you.
SiebenCarey has
represented more than
65,000 people since it
was founded in 1952
as Minnesota’s original
personal injury law ﬁrm.
We continue to bring that
experience, knowledge
and tradition of success to
every client we represent.
And that’s something you
can always count on.
s

Free consultation

s

No recovery/no fee

total distribution for area food
shelves. All food stays in the
community it was collected in.
Scott Dulas, President of
NALC Zenith Branch 114
Merged that serves Duluth,
Two Harbors and Silver Bay,
said carriers actually pick up
food Friday, Saturday, and
even Monday, May 16 around
that weekend.
A lot of volunteers are needed to help Letter Carriers as
they deliver the mail and collect food that patrons leave outside their mailboxes.
“We’re very proud of our
members’ efforts to feed the
hungry but we couldn’t do it
without the volunteers,” said
Dulas. “Some of those volunteers have been with us every
year – very impressive!”
Volunteers to travel routes
with Letter Carriers is critical
and those with pickup trucks
are especially helpful.

Almost all that food ends up
at the back of the main post
office in Duluth’s West End
and help is needed there for
unloading, sorting, and reloading. Dulas said volunteers are
needed until about 6:00 p.m. on
Saturday, May 14 there.
Meg Kearns of CHUM
(Churches United in Ministry)
does much of the coordinating
of volunteers. She can be
reached at 727-2391. Rachel
Loeffler-Kemp
of
the
Community Services Program
also helps with volunteer
organizing. Her number is 7264775 or email rloefflerkemp@hlunitedway.org
Anyone that can show up on
May 14 will be welcomed and
tasks are easy to find.
You can relax and enjoy
Bernie’s BBQ sponsored by the
SiebenCarey law firm behind
the main post office after your
good job of volunteering.

Workers Memorial Day
Safe and Healthy workplaces
for all workers is a priority for
Representative Jennifer Schultz.

PAUL SCHWEIGER
Personal Injury and
Medical Malpractice
Attorney
Managing Partner,
Duluth ofﬁce of
SiebenCarey

TONY RUBIN
Personal Injury
and Medical
Malpractice
Attorney
Duluth ofﬁce of
SiebenCarey

Prepared and paid for by the Jennifer Schultz Volunteer Committee
P.O. Box 3218, Duluth, MN 55803

The struggle for
workplace safety
saves lives!

Ask for a U.S. Postal SERVICE!
National Association of Letter Carriers
Branch 114 Merged
Duluth, Two Harbors & Silver Bay

Please join us Saturday, May 14
KNOWYOURRIGHTS.COM

218-722-6848

Duluth Technology Village  11 East Superior Street, Suite 240  Duluth, MN 55802
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for our 24th NALC Food Drive!
Call Meg Kearns at 727-2391 to volunteer, and
leave non-perishables near your mailbox May 14.
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National Safety Stand-Down highlights importance of preventing falls
The U.S. Dept. of Labor’s
Occupational Safety and
Health Administration and
other federal agencies have
designated May 2-6 for the
third annual National Safety
Stand-Down. The event is a
nationwide effort to remind
and educate employers and
workers of the serious dangers
of falls – the cause of the high-

est number of industry deaths
in the construction industry.
OSHA, the National Institute for Occupational Safety and
Health and the Center for
Construction Research and
Training are leading the effort
to encourage employers to
pause during their workday for
discussions, demonstrations,
and training on how to recog-

nize hazards and prevent falls.
Dr.
David
Michaels,
Assistant Secretary of Labor
for Occupational Safety and
Health, said, “While we regularly work with employers,
industry groups and worker
organizations on preventing
falls and saving lives, the
National Safety Stand-Down
encourages all employers –

OSHA to meet on construction safety/health
The federal Occupational
Safety and Health Administration will hold a special meeting
April 25-26 of the Advisory
Committee on Construction
Safety and Health to discuss a
draft construction version of
the agency’s Safety and Health
Program Management Guidelines. A public comment period
will be included.
ACCSH will meet from 1 –
5 p.m., Monday, April 25 and
from 9 a.m. – 5 p.m., Tuesday,
April 26. Both meetings will be
held in Room N-3437 A-C,
U.S. Department of Labor, 200
Constitution Ave., N.W.,

Washington, DC 20210.
The meetings are open to
the public. Persons interested
in submitting written comments or requests to speak may
do so electronically at
www.regulations.gov,
the
Federal eRulemaking Portal,
using Docket No. OSHA2016-0009. Submissions will
also be accepted via mail or
facsimile. Comments and
requests to speak are due by
April 15, 2016.
The committee, established
under the Contract Work Hours
and Safety Standards Act and
the Occupational Safety and

Health Act of 1970, advises the
secretary of labor and assistant
secretary of labor for occupational safety and health on construction standards and policy
matters.
Under the Occupational
Safety and Health Act of 1970,
employers are responsible for
providing safe and healthful
workplaces for their employees. OSHA’s role is to ensure
these conditions for America’s
working men and women by
setting and enforcing standards, and providing training,
education and assistance. For
more visit www.osha.gov.

Our members work in an unsafe industry!
We need the right to refuse
unsafe work and protection
from discrimination for
reporting injuries, illnesses
and unsafe conditions!
We need a system of oversight
and coordination on
multi-employer projects!
We need an Office of
Construction Safety, Health
and Education at OSHA!

from small businesses to large
companies operating at many
job sites – to be part of our
effort to ensure every worker
makes it to the end of their shift
safely.”
More than four million
workers participated in the
National Safety Stand-Downs
in 2014 and 2015. OSHA has
developed the official National
Safety Stand-Down web site
with information on conducting a successful event. After
their events, employers are
encouraged to provide feedback and receive a personalized certificate of participation.
“In many workplaces, falls
are a real and persistent hazard.
Given the nature of the work,
the construction industry sees
the highest frequency of fallrelated deaths and serious,
sometimes
debilitating
injuries,” said Dr. John

Howard, Director of NIOSH.
“Since the effort began in
2014, the National Safety
Stand-Down serves as an
important opportunity for both
employers and workers to stop
and take time in the workday to
identify existing fall hazards,
and then offer demonstrations
and training to emphasize how
to stay safe on the job.”
The National Safety StandDown is part of OSHA’s ongoing Fall Prevention Campaign,
which began in 2012.
http://www.osha.gov/Stop
FallsStandDown/
provides
details on how to conduct a
stand-down; receive a certificate of participation; and
access free education and training resources, fact sheets and
other outreach materials. To
learn more about preventing
falls in construction visit
http://www.osha.gov/stopfalls/.

Working in the construction
trades for three decades has
made me a strong advocate
for workplace safety. I am a
worker’s advocate in St. Paul!

Rep. Mike

SUNDIN
Minnesota House District 11A
Paid for by Sundin Volunteer Committee, PO Box 193, Esko, MN 55733

Duluth Building & Construction Trades Council
Boilermakers Lodge 647 ~ (218) 326-2522

Millwrights Local 1348 ~ (218) 741-6314

Bricklayers & Allied Craftworkers
Local 1 ~ (218) 724-8374

Operating Engineers Local 49 ~
(218) 724-3840

Carpenters Local 361 ~ (218) 724-3297

Painters & Allied Trades Local 106 ~
(218) 724-6466
Cement Masons, Plasterers & Shophands
Local 633 ~ (218) 724-2323
Plumbers & Steamfitters Local 11 ~
(218) 727-2199
Electrical Workers Local 242 ~
(218) 728-6895
Elevator Constructors Local 9 ~
(651) 287-0817
Insulators Local 49 ~ (218) 724-3223
Iron Workers Local 512 ~ (218) 724-5073
Laborers Local 1091 ~ (218) 728-5151
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14102

Craig Olson, President, (218) 724-6466

Roofers, Waterproofers Local 96 ~
(218) 644-1096
Sheet Metal Workers Local 10 ~
(218) 724-6873
Sprinkler Fitters Local 669 ~
(507) 493-5671

mnpower.com/safet
mnpower.com/safety
w
/s ty

Teamsters Local 346 ~ (218) 628-1034
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Lawmakers urged to keep Metro to Duluth NLX passenger rail on track
By Barb Kucera, Editor,
www.workdayminnesota.org
A small investment by state
lawmakers April 5 could move
passenger rail between the
Twin Cities and Duluth closer
to reality – and strengthen
Minnesota’s entire transportation system, unions and other
supporters say.
Measures before this year’s
Legislature (HF3428/SF3176)
would appropriate $4 million
in state bonding to complete
engineering of the Northern
Lights Express high-speed rail
project, with stops in
Minneapolis, Coon Rapids,
Cambridge, Hinckley, Duluth,
and Superior, Wisconsin.
Led by the United Transportation Union/SMART and
the Brotherhood of Locomotive Engineers and Trainmen/
IBT, unions are lining up
behind the plan, which would
create jobs, help the environment and provide a safe, reliable and enjoyable travel experience. They are urging lawmakers to act before the 2016
session ends on May 23.
“A considerable portion of

the state supports passenger
rail,” said Phil Qualy, UTUSMART Minnesota legislative
director, citing a 2015 survey.
“Northern Lights Express is
part of a comprehensive plan
that will help Minnesota attract
businesses and keep our state
competitive.”
NLX would run on existing
track operated by the Burlington Northern Santa Fe railroad,
with four trains per day in each
direction, operating up to 90
miles per hour. Planners estimate that about 750,000 people
will ride the train annually
starting in 2020, increasing to 1
million by 2040.
The two-and-a-half-hour
trip will be in state-of-the-art
passenger cars equipped with
wireless Internet access and
other amenities, including
space for business meetings,
notes Jill Brown, a consultant
on the project. “The train is
going to be stress-free and
comfortable. Passengers will
have productive time instead of
windshield time.”
That’s one difference
between NLX and the Duluth-

Everyone expects to return
home
safely
from
work.
Sadly,
not
everyone
Laborers Local 1091 members plant a tree
does.
every year on Workers Memorial Day.
Please help us by watching
for our members as you
travel through
work zones.

Thank You!
From the Officers and Members of

LABORERS Local 1091

Duluth, MN/Superior, WI & surrounding counties
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Twin Cities North Star line
operated by Amtrak from 1978
to 1985. Other differences are
the higher speed of the new
trains, lifestyle changes among
groups such as millennials and
seniors in favor of public transportation, and the fact that
highways such as Interstate 35
have gotten more congested.
Planners estimate that, over
40 years, the NLX will reduce
highway fatalities and crashes,
saving $165 million; lower carbon dioxide and other harmful
emissions, saving $47 million;
and save time and productivity
by avoiding highway congestion, saving $158 million.
The train also is estimated
to increase tourism revenue
$378 million and create $233
million in tourism-related
wages over 40 years. NLX is
projected to create $355 million in tax revenue from
increased economic activity.
The first economic boost
will be in construction, with
3,100 jobs created to install or
extend track sidings and build
stations and layover and maintenance facilities. Many skilled
tradespeople, including heavy
equipment operators, will be
needed, said Qualy.
The project can move
quickly because it already has
the approval of BNSF, which
owns the track, said Shawn
Monahan, legislative representative for UTU-SMART Local
911. “We already have the
lines,” he said. “We already
have the things we need to
push passenger rail regionally.”
The preliminary estimate of
the total cost to implement
NLX is between $500 million
and $600 million. Once
launched, it will cost $17.5 million per year on average to

Standing
with Labor,
Remembering
fallen workers

operate, with nearly $13 million of that covered by revenue
from fares.
Proponents are quick to
point out that NLX is not light
rail or commuter rail – it is a
railroad. That’s meaningful not
only from an operating standpoint, but in terms of funding.
While the federal government will match state or local
funding of a light rail project at
50 percent, for example, it will
match state or local funding of
a rail project at 80 percent.
So a $4 million investment
in engineering will leverage
considerably more money, proponents are telling lawmakers
– while preparing the NLX to
begin service on Jan. 1, 2020.
The NLX and other passenger lines under consideration –
such as high-speed service
between the Twin Cities and
Chicago – fit within the 2010
Comprehensive
Statewide
Freight and Passenger Rail
Plan developed by the state
Department of Transportation.
Other states are already
there, said Qualy. Illinois,
Missouri and Texas are among
the states moving ahead with
passenger lines between major
cities.

“If you look at the national
rail network, Minnesota is
falling behind the rest of the
nation,” he said. “Very clearly,
if we fail to plan for rail in our
future, we’re going to lose out
to other areas of the country on
these opportunities for economic development and
improved quality of life.”

Working for you
Because of you!
simonsonforsenate.com

Railroad Workers...
On Workers’ Memorial Day
We honor and remember our Brothers
and Sisters in Rail Labor who have lost
their lives or suffered serious injuries.

They Shall Not Be Forgot ten!

Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

Of Counsel
Dinsmore
& Associates

UNEGS, LENEAVE & KVAS
David H
1000 Twelve Oaks Center Drive, Suite 101

Kirby
Duluth School
Board • District 2
Paid for by David Kirby

Wayzata, MN 55391-4704

612-339-4511
1-800-328-4340
Clyde Larson
Director of Field Operations
Duluth, MN
218-348-3091
PAGE 11

Federal Reserve can fund for infrastructure without tax or debt increases
By David Schimpf
For years there has been
wide recognition that roads
need to be rebuilt, usually with
better ones, and their bridges
need to be replaced, often with
better ones. The punishable
decisions that poisoned and
infected the population of Flint,
Michigan, recently brought
too-old public water systems to
center stage. Governor Dayton
has highlighted a need to
replace some of those water
systems in Minnesota. These
problems grew from failures by
elected officials to budget for
depreciation, unwillingness by
elected officials to raise the tax
revenue needed for upkeep,
and to no little extent from the
immediate political rewards
that can come from spending
instead on more visible new
“shiny object” structures.
So it should be of interest
that at the national level some
public physical infrastructure is
now being paid for not with
current tax intakes or debt, but

with money created by the
Federal Reserve.
The Fixing America’s Surface Transportation (FAST)
Act, enacted in Washington in
December 2015, includes $36
billion previously created by
the Federal Reserve for other
purposes. Is that legal?
The Constitution gives Congress the sole power to tax or
borrow, as well as the sole
power to make appropriations.
But it does not mandate that
only taxes or debt can be used
to fund appropriations. FAST
is the same legislation that now
allows log trucks to travel I-35
between London Road and
Scanlon, as well as I-39
between its north end and
Mosinee.
Many people believe that it
would be wrong to “create
money out of thin air.” That is
a superstition.
Commercial banks already
do it by extending loans totaling more than their reserves
(credit unions can’t legally do

this.) Many commercial banks
can get loans from the Federal
Reserve, which creates funds
for this strictly through bookkeeping. The Fed’s Board
expands the money supply at
an intended rate to enable the
economy to grow. If this seems
wrong, it’s because many of us
mistakenly think that a national
economy should work exactly
like our personal finances do.
After the national economic
meltdown in 2008, The Fed
created a few trillion dollars
beyond its usual expansion,
with which it bought financial
assets from the private sector.
It was pitched as a move that
would stimulate activity in the
economy broadly. This quantitative easing (QE) failed to
bring the nation back because
the QE dollars stayed largely in
the big financial sector, not
trickling down to the mass of
consumers where they were
most needed.
Some had
warned that such massive QE
would set off a bomb of infla-

tion. Did you notice that happen to consumer prices? Me
neither. The inflation happened
to stock prices, instead. QE is
separate from the bailout of the
big banks that started in 2008.
Redeploying some of The
Fed’s funds to pay for public
physical infrastructure moves
“thin air” dollars directly into
the real economy, which spurs
employment, generates tax revenue, and yields tangible products owned by and useful to
everybody. Think of it as QE
not for financiers, but for all of
society, which would be
stronger today if this had been
done when QE started in 2008.
Many have chided that government has a poor record of
“picking winners” to support
with public funds, but restoring
basic systems that everyone
relies on makes Juanita and
John Q. Public the winners.
FAST moves $19 billion
from the $29 billion “surplus

funds” at The Fed (they could
always create more with a few
keystrokes), and $17 billion by
trimming the sweetheart 6%
dividend that The Fed pays to
the 3000 commercial banks
that participate in the Federal
Reserve System. To-gether
these monies comprise about
12% of the $305 billion total
for FAST’s 5-year authorization. This injects $22 per person per year of “thin air” funds
into the real U. S. economy,
hardly an amount that is likely
to throw it gyrating out of control. How much repair and
replacement can we safely fund
directly via The Fed? $100 per
person per year? I don’t know,
and probably no one else does,
either. It would be good to
experiment to find out.
David Schimpf, Education
Minnesota – Retired, was a
leader in University Education
Association – Duluth.
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e never believed we'd have to be so vigilant about
safety in academic environments. As society changes it
forces all of us to reassess our beliefs and practices. At the end
of the day we want to believe we've done a good job of preparing
our students for a better tomorrow, for as the cycle continues, that
g f what they will be doing
p pin the future.
f
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UFCW 1189 has organizing wins at food co-op, Wisconsin group home
By Michael Moore, Editor
St. Paul Union Advocate
Workers at the Wedge voted
April 5 to ratify their first union
contract, making the Minneapolis grocer the state’s first
unionized co-op.

Wedge Community Co-op
workers voted last November
to join United Food and
Commercial Workers Local
1189, seeking higher wages, an
equitable process for dealing
with management and a voice

Protecting our Members
and All Workers...

United Steelworkers District #11
2929 University Avenue SE, Suite #150
Minneapolis, MN 55414

in decisions that affect the coop’s culture and working environment.
In negotiations described by
Local 1189 as “fairly smooth,”
Wedge workers made real
progress on those issues.
Organizing
Director
Abraham Wangnoo said the
new contract includes raises,
contract language to prevent
favoritism and elimination of a
cap on workers’ wages. And
having a collective voice, he
added, provides workers with a
“long-term solution in keeping
the core co-op values intact as
the industry adopts a more corporate model to stay competitive in the natural retail food
industry.”
Jennifer
Christensen,
UFCW Local 1189’s secretarytreasurer, helped negotiate the
agreement; she credited the
Wedge for coming to the table
with a genuine interest in set-

Local 1189

2002 London Road, Suite 211 Duluth, MN 55812
1-218-728-5174
1-800-942-3546
Don Seaquist, President

tling a fair contract.
“The Wedge’s willingness
to honor their workers’ desire
to have a union and a fair union
contract sets them apart from
all other co-ops in the state,”
Christensen said. “Sustainability is not just about the food
we eat, but also the workers
who provide that food to us.
“Unlike Whole Foods,
Trader Joe’s and their ilk, who
masquerade as conscientious
employers, the Wedge is the
real deal, and the union contract proves it. A local, ethical,
responsible employer, the
Wedge and its Union workers
deserve your support.”
The new contract covers
about 140 in-store workers; 76
percent of those casting ballots
voted to approve the agreement.
Local 1189 also represents
workers at the Wedge’s warehouse,
Co-op
Partners
Warehouse, who organized in
2012 and, by negotiating a neutrality agreement with their
employer, paved the way for
retail workers to follow suit last
November.

Luck, Wi. caregivers
ratify union contract
Workers at United Pioneer
Home, a long-term care facility
in Luck, Wis., have ratified
their first union contract,
United Food & Commercial
Workers
Local
1189
announced.
Employees voted for union
representation in March 2015,
the same day Wisconsin

Governor Scott Walker signed
so-called “right to work” legislation that limits worker rights.
Nonetheless, the workers continued their efforts to get a fair
contract, the union said.
“The braveness of the workers to stand up and demand
respect from their employer in
the face of such adversity is a
testament to the strength of
these new union members,”
said Jennifer Christensen, secretary-treasurer of Local 1189,
who helped negotiate the
agreement.
“We applaud the resolve of
these hardworking folks who
provide the most personal of
care to our most vulnerable
family members.
“The desire to attract and
retain permanent employees in
order to provide the best quality of care possible for their residents was always a focus for
the caregivers on the union
negotiating committee.
“The ability to improve
one’s workplace is a powerful
thing and will be a benefit not
only to the workers, but to the
people who call the facility
home.”
Key issues in the talks were
fair treatment, higher wages,
guaranteed wage progressions,
improved leave benefits and
dignity on the job, the union
said.
UFCW Local 1189 represents approximately 10,000
workers in retail, manufacturing, and healthcare industries.

All year long
Let's all get home safely this construction season
Unions fight for
Congratulations to these Twin Ports Area Union Contractors on their
2015 Minnesota LECET Safety Driven Contractor Award of Excellence:
safer jobs and
FOUR STAR Construction
workplaces.
JR JENSEN Construction
KRAUS ANDERSON Construction
On Workers’
LAKEHEAD Construction
MAVO SYSTEMS
Memorial Day
BOLDT COMPANY
we understand
VEIT & COMPANY
why we do that.
mnlecet.org
651-429-1600
Heavy Highway Union Contractors and
Skilled Construction Craft Union Laborers

Proudly supporting the Twin Ports Construction Liaison Committee
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“In Friedrichs, the court saw
through the political attacks on
the workplace rights of teachers, educators and other public
employees. This decision recognizes that stripping public
employees of their voices in
the workplace is not what our
country needs,” she added.
“The case was thinly veiled
attempt to weaken collective
bargaining and silence educators’ voices,” the NEA stated.

Friedrichs ruling cheered by unions...from page 1
In Minnesota AFSCME
Council 5 Executive Director
Elliot Seide said, “Today’s
decision is a defeat for wealthy
extremists who want to hijack
our economy and our democracy. It’s a victory for millions of
teachers, nurses, firefighters
and public service workers
nationwide.
“Minnesota’s communities

never rest. Streets need plowing.
Families need care.
Students deserve well-run
schools. Our neighborhoods
demand safety and everyone
deserves clean water. That’s
why public workers never quit.
We come together and we
speak up for better schools,
improved patient care, and
safer communities.

IN MEMORY...
Of our departed members, who have
died as a result of work-related
accidents, injuries or illnesses.

...In Their Honor
This Workers’ Memorial Day

“Wealthy extremists will
continue trying to use the
Supreme Court to advance
their right-wing political agenda. The best way to stop them
from taking away our rights is
to elect a pro-worker president
whose nominees will shape the
high court for decades.”
U.S. Department of Labor
Secretary Thomas E. Perez
also hailed the critical ruling.
“Today’s Supreme Court
ruling is an important victory
for public employees, for their
right to have a voice at work,
for their right to stand together
and speak up for the things that
matter to them, their families
and their communities. (The
decision) affirms longstanding
precedent that, for decades, has
enabled teachers, police officers, fire fighters, EMTs, social
workers and others to come
together and bargain collectively for better wages, benefits

and working conditions.
“Unions have enabled public sector employees to secure a
foothold in the middle class.
But those public servants have
faced a powerful headwind in
recent years. Despite a robust
economic recovery, government employment hasn’t
rebounded as private sector
jobs have.
“These are our friends and
neighbors. They do tough and
often thankless work – and
they aren’t getting rich doing it.
They do so much to give us
stronger schools, safer streets
and more vibrant communities.
In return for their heroic efforts
every day to support us, they
should be able to support their
own families.
“Today’s ruling will mean
greater economic stability for
millions of families. It’s a critical step toward creating shared
prosperity and a balanced
economy that works for everyone.”

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director

Plumbers & Steamfitters Local 11

424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services

ON WORKERS
MEMORIAL DA Y!
We all know someone devastated, even
killed, by a work accident. That’s why
unions are the driving force to make
workplaces safer. Make your workplace
safer by SPEAKING OUT!

Nor th East Area Labor Council

Serving Cook, Lake, Koochiching, Itasca, St. Louis, Carlton, and Pine counties

NEALC FIELD COORDINATORS
We appreciate the work of our affiliates in the Koochiching
JASON METSA – Eveleth, MN
(President Joe Schwartz), Iron Range (President Tom Cvar),
218-290-1527 jason@nealc.org
Carlton County (President Tamara Jones), and
KATIE HUMPHREY – Duluth, MN
Duluth (President Beth McCuskey) Labor Assemblies.
218-370-01887
katie@nealc.org
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New federal rule helps 401(k) fees from hurting retirement plans
As defined benefit pensions
go by the wayside in collective
bargaining more employees are
investing in their futures with
401(k) plans. Employees with
401(k)s assume responsibility
for their retirement income by
contributing part of their salary
and, in many cases, by directing their own investments.
The Department of Labor
cautions that if you are among
those who direct your investments, you will need to consider investment objectives, risk
and return characteristics, and
performance over time of each
investment option offered by
your plan in order to make
sound decisions. Fees and
expenses are one of the factors
that will affect your returns and

will impact your retirement
income. Fees and expenses
have been benefitting Wall
Street and hurting retirees.
A recent Economic Policy
Institute “How 401(k)s have
failed most American workers”
by Monique Morrissey defined
the problem. “Our retirement
system used to reduce inequality, but since the shift to
401(k)s it has only served to
magnify it,” said Morrissey.
Now a new DOL rule passed April 6 requires a plan’s
administrator (often your
employer) to provide plan,
investment, and fee information to you. As a result of these
new rules, you can determine
the reasonableness of the costs
you’re being charged to save

for retirement and compare the
costs associated with different
investments. The AFL-CIO
and their Alliance for Retired
Americans cheered the new
rule finally being put in place.
AFL-CIO President
Richard Trumka said, “We
applaud the Department of
Labor for getting the fiduciary
rule over the finish line after a
long and thorough rule-making
process that took into account a
multitude of stakeholders’
interests. While politicians on
both sides of the aisle acknowledge our retirement income crisis, very few are willing to do
anything meaningful about it.
With this rule, the Labor
Department is putting a stop to
business as usual. This means

Increasing workplace safety
will improve all of our lives

putting an end to the siphoning
off of hard-earned retirement
funds by salespeople masquerading as objective investment professionals. We know
that financial industry opponents of the rule will continue
their efforts to prevent it from
being enacted. The AFL-CIO
will be watching to see how
members of Congress respond
to their entreaties.”
ARA President Richard
Fiesta said, “By requiring
financial advisers to have a
‘fiduciary’ duty to their clients,
American workers can be more
confident that the advice they
receive is in their best interest,
not their financial adviser.

Retirement advice shouldn’t
enrich Wall Street at retirees’
expense.”
dol.gov/ebsa/publications/
understandingretirementfees.
html has a lot of good information to help workers understand
401(k)s, fees, disclosures, and
other tips to help them maximize their retirement savings.
If you have questions about
your 401(k) and the new fee
disclosures, contact an advisor
at askebsa.dol.gov or 866-4443272. For questions about
complying with the new fee
disclosure rule, contact EBSA’s
Office of Regulations and
Interpretations at 202-6938500.

As a Fire Fighter I’ve seen how
devastating work injuries are to
those injured and their families.
As a State Representative
I’ll continue to do all I can to
make work places safer.

Rep. Erik Simonson
MN House of Representatives • District 7B

2520 Pilot Knob Road, Suite 325
Mendota Heights, MN 55120
651-256-1900

Unions have fought hard for years to improve
working conditions for all American workers.
Our efforts have resulted in huge
improvements in safety since
OSHA became law in 1970.
Since then over 370,000 U.S.
workers have been killed on the
job, and every year attempts are
made to gut Minnesota and federal
OSHA to improve companies’ profit margins.

Mourn for the Dead
but continue to

Fight for the Living!
SHEET METAL WORKERS LOCAL 10
Workplace safety did not evolve by accident!
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simonsonforsenate.com

Too many of our members have had
their lives cut short, or the quality
of their lives severely affected, by
materials they use and conditions
they work under every day.

We take
Safety
and
Workers’
Memorial
Day
very
seriously.
Painters & Allied
Trades Local 106
Leading the way to Safety thru Training
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Trade Union Directory

“ The world is run by those who show up!”
AFSCME COUNCIL 5— President Judy
Wahlberg, Local 66; VP Mike Lindholt, Local
221; Sec. Mary Falk, Local 4001; Treas.
Nickson Nyankabaria, Local 3532; Director
Eliot Seide; Area Office, 211 West 2nd St.,
Duluth, MN 55802, 722-0577

DULUTH MAILERS UNION LOCAL ML-62
Meets 3rd Monday, Duluth Labor Temple,
2002 London Rd., Pres. Oscar Steinhilb:
Sec. Keith Delfosse, 218-628-3017

IBEW LOCAL 31 (UTILITY WORKERS)—
Rm.105, Duluth Labor Temple, 728-4248.
Pres Dale Torma; VP Paul Makowski;
Rec Sec Brian Campbell; Treas Dan Leslie;
Bus Mgr/Fin Sec Andy Chaffee,
Ass’t Bus Mgr Will Keyes
1st Wednesday of each monthDuluth Labor Temple, Hall A, 6:00 p.m.;
2nd Tuesday of each monthGilbert VFW, 6:00 p.m.;
AFSCME Co. 5 - LOCAL 1123—City of Two 2nd Wednesday of each month- Grand
Harbors workers. Meets 1st Wed. of each
Rapids IBEW Local 160 Hall, 6:00 p.m.;
month at 3:30 p.m. in City Hall, Two
3rd Wednesday of each month- All 6 p.m.
Harbors. Pres. Joni Brandt;
Jan- Brainerd; Feb- Park Rapids; MarchSec. Jodie Larson; Treas. Gayle Ostman
Nisswa; April- Little Falls; May- Crosby/
Ironton; June- Brainerd; July- Park
AFSCME Co. 5 - LOCAL 1934—
Rapids; Aug- Little Falls; Sept- Aitkin; OctSt. Louis Co. Essential Jail Employees.
Brainerd; Nov- Nisswa; Dec- Wadena
Meets 3rd Wed., 3:15 at Foster’s Bar & Grill.
4th
Tuesday of each monthPres. Nancy Mosack, 726-2345
Superior- Shamrock Pizza- 5:30 p.m.
VP John Wohlwend
Special Area Meetings~3rd Mondays,
Sec./Treas. Heather Ninefeldt
Jan. & July Schroeder Town Hall- 6 p.m.
Locations
AFSCME Co. 5 - LOCAL 3558 - Non-profit
employees. Meets 3rd Tuesdays, 5:30 p.m.. Duluth-Labor Temple-2002 London Rd.
Aitkin-40
Club,
950-2nd
St. NW
AFSCME Hall, 211 W. 2nd St. President
Brainerd-American Legion, 708 Front St.
Michelle Fremling ; VP Dale Minkkinen;
Crosby/Ironton-Ironton American Legion
Sec/Treas Alison Keaupuni
Gilbert-Gilbert VFW, 224 N. Broadway
AFSCME LOCAL 695 - Meets 4th Tuesday Grand Rapids-IBEW Local 160 Hall
300 SE 17th St.
of even numbered months at Council 5
Little Falls-Cabin Fever, 15331-183rd St.
Duluth offices and odd numbered months
Nisswa-Tasty Pizza North, Hwy 371S,
at Gampers in Moose Lake.
Pequot Lakes
President Don Anderson, 722-7728
Park Rapids-American Legion, 900 E. 1st
AFSCME LOCAL 3801 - UMD Clerical &
Schroeder-Town Hall, 124 Cramer Rd.
Technical employees, Room 106 Kirby Stu- Superior-Shamrock Pizza, 5825 Tower Ave
dent Center. Meets 4th Th., Noon, Room 6
Wadena-VFW, 213-1st St. SE
Solon Campus Ctr; Interim Pres/Chief
IBEW LOCAL 242 (CONST., R.T.V., MFG.,
Steward Kathee Abrahamson 726-6312
MAINT.)—Rm.111, Labor Temple, 728-6895.
AMERICAN POSTAL WORKERS UNION
Pres. Darik Carlson; Rec. Sec. Dave SolAFL-CIO Greater Northland Area Local— berg; Treas. Gary Erickson; Bus Mgr./Fin.
P.O. Box 16321, Duluth, MN 55816.
Sec. Donald J. Smith. Meeting 6 pm, 4th
Membership meetings held monthly in
Weds. every month, Duluth Labor Temple.
Duluth, quarterly on Iron Range,
Unit meetings - Brainerd, American
218-722-3350
Legion, 6:00 p.m., 1st Mon. each month
BRlCKLAYERS & ALLIED
INTL. BROTHERHOOD OF ELECTRICAL
CRAFTWORKERS LOCAL UNION 1—
WORKERS, LOCAL 294 - Meets 4th ThursChapter 3/Duluth & Hibbing meetings are
day, 7:30 p.m., Local 294 Building located at
listed in the Quarterly Update newsletter.
503 E. 16th St., Hibbing, MN. Business
Chairman/Field Rep. Stan Paczynski, (218) Manager Dan Hendrickson, (218) 263-6895,
724-8374, Recording Secretary, John
Bemidji Unit, meets 3rd Thursdays of the
Talarico, Sergeant-at-Arms, Jeff Ehlen
month at 7 p.m. in Carpenters Hall
BRIDGE, STRUCTURAL, ORNAMENTAL
INTL. BROTHERHOOD OF ELECTRICAL
AND REINFORCING IRON WORKERS
WORKERS, LOCAL 366—(Electrical, SigLOCAL 512—N. MN. office/training center, nal & Communication Workers of C/N) 3752 Midway Rd, Hermantown MN 55810,
Meets 3rd Thursdays, Proctor Moose Club.
(218) 724-5073, President Joe Tomjanovich, President/Local Chair Greg Arras,
B.M./F.S.-T. Barry Davies, B.A. Darrell God- 1519 Airport Rd., Cloquet, MN 55720;
bout, Rec. Sec. Kevin Fredrickson
VP Zach Swanstrom; Rec. Sec. Curt
Fernandez; Treas. Kurt Shaw
BUILDING & GENERAL LABORERS
LOCAL 1091—Meets 3rd Thursdays, 7 pm INTL. ASSOCIATION OF HEAT & FROST
Duluth Labor Temple, Wellstone Hall.
INSULATORS & ALLIED WORKERS
President Chris Thacker, V.P. Kyle Koller,
LOCAL NO. 49—Meets 2nd Fridays, 7 p.m.
Rec. Sec. William Cox, Bus.Mgr./Fin.Sec./ Duluth Labor Temple. Business Manager
Treas. Dan Olson; (218) 728-5151
Dave Cartwright, 2002 London Rd., Room
210, Duluth 55812, 724-3223
CARLTON COUNTY CENTRAL LABOR
BODY—Meets 1st Monday of month except Pres Dennis Howard; VP Tom Enger;
Fin Sec/Treas. Wayne Twight
Sept. which meets last Monday in August.
Meeting 7:00 pm 2nd floor of Labor Temple, NATIONAL ASSOCIATION OF LETTER
1403 Ave C, Cloquet 55720; Pres. Tamara
CARRIERS, BRANCH 114 MERGED—
Jones, 728-5174, VP Tim Ryan, Sec. Treas Meets 2nd Mondays, 7 p.m., Radisson,
Tamara Jones, Rec. Sec. Patty Harper,
Pres. Scott Dulas, 727-4327 (office), P.O.
NEALC Delegates Jones, Steve Risacher
Box 16583, Duluth 55816; VP Dave Mayou;
CARPENTERS LOCAL UNION NO. 361— Recording Secretary Sheila Fawcett
Financial Secretary Shawn Hansen
Meets 2nd Tues. of the month at 6:30 p.m.
Treasurer Mike Sylvester
at Training Center, 5238 Miller Trunk Hwy.,
724-3297. Pres. Chris Hill, VP Steve
NATIONAL CONF. FIREMEN & OILERS
Risacher, Rec. Sec. Matt Campanario, Fin. SEIU 956—Meets 4th Saturdays, 9 a.m. at
Sec. Mike Mattson; Treas. Donald Renne,
Denfeld High School. Pres. Sam Michelizzi,
Dir. of Field Reps. Chris Hill Field Reps.
628-2689; Treas. Dennis McDonald, 7208
Steve Risacher, Jeremy Browen
Ogden Ave., Superior, WI 54880, 628-4863;
Sec. Steve Lundberg, 8304 Grand Ave,
CEMENT MASONS, PLASTERERS &
SHOPHANDS LOCAL 633—Duluth & Iron Duluth 55807, 624-0915
Range Office: Mike Syversrud, 2002 London
Road, Room 112, Duluth 55812; 218-7242323; Meetings 1st Thursday each month,
5:00 p.m. Duluth Labor Temple
AFSCME Co. 5—LOCAL 66—Meets 1st
Tues. at 7:00 p.m. in the AFSCME Hall,
Arrowhead Place, 211 West 2nd St.
Pres. Dennis Frazier; VP Alex Livadaros;
Treas. Deb Strohm, Sgt@Arms Jim
Gaylord – Union office, 211 W. 2nd St.,
Duluth, MN 55802, 722-0577

DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs., 7:00 p.m., Wellstone Hall, 2002 London Rd., (218) 7241413, President Beth McCuskey, Duluth
Federation of Teachers; VP Chad McKenna,
AFSCME Co. 5; Rec. Sec. Terri Newman,
CWA 7214; Treas. Tamara Jones, UFCW
1189; Reading Clerk Larry Sillanpa, MN
News Guild 37002
DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues, 3pm
Freeman Hall, Labor Temple. Pres. Craig
Olson, Painters & Allied Trades 106, 7246466; VP Darrell Godbout, Ironworkers 512;
Treas. Jeff Daveau, Plumbers/‘Fitters 11;
Rec. Sec. Dan Olson, Laborers 1091
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NORTH EAST AREA LABOR COUNCIL,
AFL-CIO-President Alan Netland, Field
Coordinators Jason Metsa, 218-290-1527,
jason@nealc.org, Katie Humphrey, 218-3700187, katie@nealc.org, 2002 London Road,
Room 99, Duluth, MN 55812
NORTHERN WISCONSIN BUILDING &
CONSTRUCTION TRADES COUNCIL—
Meets the 3rd Wednesdays, 11am, Superior
Library. President Norm Voorhees, (218)
724-5073, 2002 London Rd., Room 117,
Duluth, MN 55812; VP Jeff Daveau,
Sec.-Treas. Chris Hill (218) 724-3297
OPERATING ENGINEERS LOCAL 49 —
Meets 1st Tues. of month at 7:30 p.m.,
Hall B, Duluth Labor Temple, 2002 London
Rd., Bus. Rep. Glen D. Johnson, 724-3840,
Room. 116, Duluth Labor Temple.
All members attend each meeting
OPERATING ENGINEERS LOCAL 70—
2722 County Road D East, White Bear
Lake, MN 55110, 651-646-4566. Bus. Mgr.
Dave Monsour. Meets 2nd Tues.,5 p.m.,
Duluth Labor Temple, 2002 London Rd.
PAINTERS & ALLIED TRADES LOCAL
106 Meets 1st Wed., 6:00 p.m., Duluth
Labor Temple. President Lee Carlson; VP
Gordon Smith; Rec. Sec. Mikael Sundin;
Fin. Sec. Tim Rooney; Treas. Jack Carlson
Bus. Rep. Craig Olson, Duluth Labor
Temple, Room 106, 2002 London Rd.
Duluth, MN 55812, 724-6466
PLUMBERS AND STEAMFITTERS
LOCAL 11, U.A.— Meets 1st Thursdays at
union hall, 4402 Airpark Blvd. (218) 7272199; President Scott Randall; VP Clayton
Childs; Rec. Sec. Butch Liebaert;
Bus. Mgr./Fin. Sec. Jeff Daveau,
Ass’t Bus. Mgr. Dave Carlson
SHEET METAL WORKERS LOCAL 10—
Bus. Mgr. Jim Bowman, 1681 E. Cope Ave.,
St Paul, MN 55109, 1-800-396-2903.
Duluth-Superior-lron Range-Bemidji area.
Bus. Rep. Doug Christy, 6279 Industrial Rd,
Saginaw, MN 55779, 218-724-6873
Duluth-Superior area meets 2nd Monday,
5:00 p.m. Sheet Metal Training Center, 6279
Industrial Road, Saginaw, MN 55779
Iron Range meets 2nd Tuesday, 7:00 p.m.
Hibbing Park Hotel, 1402 East Howard St.
Hibbing, MN 55746.
Bemidji area meets 3rd Thursday Jan.,
April, July & Oct., 6:00 pm, Carpenters Hall,
609 2nd St. South, Bemidji, MN 56601
SUPERIOR FEDERATION OF LABOR —
Meets 1st Weds, 6:30 p.m., Public Library,
Pres. Janice Terry, 715-394-2896, Treas.
Marlene Case, 715-399-8152, Rec. Sec.
Lee Sandok-Baker, 715-260-8231, Warren
Bender, Corresponding Sec., 715-394-7453,
PO Box 1246, Superior, WI 54880
TEAMSTERS LOCAL 346 — Meets 2nd
Wednesday of the month, 6:00 p.m., Union
Hall, 2802 West 1st St., Duluth 55806,
Sec-Treas Rod Alstead, 218-628-1034

Whistleblowers have OSHA
protection from being fired
By Darren Cohen and Elena Goldstein
A beauty salon should be a place you go to look good and feel
good. But when a receptionist at Salon Zoe, a Bronx hair salon,
started talking about the hazards of the salon’s formaldehydecontaining straightening products, things got very ugly. Days
after the receptionist gave her co-workers an Occupational
Safety and Health Administration fact sheet about formaldehyde
hazards, she was fired.
It’s OSHA’s job to keep workplaces safe and healthy, and
OSHA also protects the workers who raise concerns about safety and health hazards. In fact, OSHA enforces the whistleblower
provisions of the OSH Act and 21 other statutes protecting workers who report violations of numerous types.
So when this illegal firing took place at Salon Zoe, our
lawyers in the department’s Solicitor’s Office, working with
OSHA investigators, brought a lawsuit in federal court to fight
against the unlawful retaliation.
The evidence was clear and we were able to bring justice for
this worker, securing a settlement with Salon Zoe and owner
Kristina Veljovic before trial. Not only did the defendants pay
their former receptionist $65,000 in lost wages, they also agreed
to pay $100,000 in compensatory damages for emotional pain
and suffering. They also removed references to the termination
from her personnel records.
The beauty in this settlement is that we didn’t just help this
worker. We made sure that the salon won’t do this again to someone else. Salon Zoe agreed to permanently post an OSHA poster
in a prominent spot in the workplace and to distribute an OSHA
whistleblower fact sheet to current employees and new hires.
OSHA even went out to the salon during work hours so that a
statement of whistleblower rights could be read, including a
notice that the salon was under an injunction from the court to
follow the law.
It feels good when we’re able to protect whistleblowers.
Darren Cohen is the deputy regional solicitor in the department’s Office of the Solicitor in New York. Elena Goldstein is a
senior trial attorney in the same office who conducted the litigation in the federal district court.

If you believe you’ve been retaliated
against for raising safety concerns at
work, you can file a complaint or
request an investigation by OSHA at
www.whistleblowers.gov

UNITED AUTO WORKERS LOCAL 241 —
Meets Ist Tues. of month, 5:30 pm, Duluth
Labor Temple, 2002 London Rd., Pres. Del
Soiney, 591-5184; Fin. Officer Kevin Dooley,
73325 Co. Rd. A, Iron River, WI 54847
UNITED FOOD & COMMERCIAL
WORKERS LOCAL 1189—President Don
Seaquist; Sec. Treas. Jennifer Christensen
St. Paul Office: 266 Hardman Ave. N., South
St. Paul, MN 55075,
651-451-6240
Duluth Office: Labor Temple, 2002 London
Rd., Rm. 211, Duluth 55812. 218-728-5174
Retirees' Club meets 2nd Monday, 1:30
p.m., Duluth Labor Temple, Wellstone Hall
UNITED STEELWORKERS LOCAL 1028 Meets 2nd Tues., Room 212, 2002 London
Rd., Duluth 55812, 728-9534. Pres. Jayson
Grozdanich, VP Mike Connolly, Treas. Lee
Popovich, 624-2868, Fin. Sec. Mike Gerard,

Workers’ Memorial Day

April 28

UNITED STEELWORKERS LOCAL 9460Meets 3rd Tuesday each month, 5:00 pm,
Duluth Labor Temple, 2002 London Rd,
Suite 202, Duluth, MN 55812, (218) 7245223. Pres. Stacy Spexet, VP Deb Strange,
Treas. Lindajean Thompson,
Fin. Sec. Sue Pierce, Rec. Sec. Heidi Puhl
WORKERS UNITED LOCAL 99—Ex Board
meetings 2nd Mon. of month: 1:30 p.m. in
Mar., June, Oct., & Dec., 9:30 a.m. all others
Quarterly membership meetings held 2nd
Mon. Mar., June, Oct., & Dec. at 2:30 p.m.
Office, 350 Garfield Ave., Suite 2, Duluth,
MN 55802; Acting President Peggy
Vanderscheuren, 728-6861

!
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Tell Senate Leader McConnell
to hold hearing for Garland
Article 2 Section 2 of the U.S. Constitution states that the
President shall have the power to nominate judges to the
Supreme Court of the United States. The Constitution also stipulates that the Senate shall advise and provide consent for the
President’s nominations. But Senate Majority Leader Mitch
McConnell has directed his Republican Senators not to even
meet with President Obama’s nominee Judge Merrick Garland
McConnell is even making up rules to rationalize his claims
that the American people should have a vote in the selection of
the next Supreme Court Justice to the open Scalia seat, and that
we should wait until after the November Presidential election
and January swearing-in ceremony. Senator Elizabeth Warren
(D-MA) says the American people their choice when they elected President Obama in 2008 and again in 2012.
Some U.S. Senate Republicans are listening to pressure from
the public, are meeting with Garland, and want to hold a hearing
and vote on President Obama’s nominee, Judge Merrick
Garland. But McConnell says that won’t happen and he’s hoping
to ride out that input into the summer recess and avoid doing his
constitutional duty. He and other GOP leaders are being
besieged by phone calls to do their job, and 16 Republican senators say they’d be willing to meet with Garland, some have, and
a few others have called for hearings.
You can call 1-844-899-9913 to join a national push to
demand Republican senators do their job and move quickly to
hold hearings and a vote on President Obama’s Supreme Court
nominee.
You can also call Senator Mitch McConnell at 202-224-2541.
Tell him you want Chief Judge Garland to get a fair confirmation
hearing, the sooner the better. McConnell is the ringleader in
delaying the judicial appointment and he needs to hear from the
American people. His website is mcconnell.senate.gov/public/
which has an email contact application. His phone number is
(502) 582-6304.
If McConnell and his friends have their way, our Supreme
Court will essentially remain locked for over 300 days, and
major cases will either be put on hold or revert to lower court rulings in the event of a tie.

Every line of work has its perils.
Make sure you’re working safely
and using all protective gear.

Frank JEWELL

St. Louis County Commissioner • District 1

Paid for by Frank Jewell

In Honor Of

Workers’ Memorial Day
and our City Employees who
Serve the Public with Courage
and Dedication Every Day.
Mayor Emily Larson
and City Councilors
Zack Filipovich, Jay Fosle,
Howie Hanson, Barb Russ,
Joel Sipress, Elissa Hansen,
Noah Hobbs, Gary Anderson,
Em Westerlund
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April deadly month as idled mines re-open, but mine deaths down too
Assistant Secretary of
Labor for Mine Safety and
Health Joseph A. Main
announced the agency’s plan to
curb mining deaths in one of
the year’s deadliest months.
“Think, Plan, Train… Before
You Begin Work!” is a safety
alert initiative launched March
30 by the Mine Safety and
Health Administration and

aimed directly at the metal and
nonmetal mining industry.
Since 2000, 50 miners in the
metal and nonmetal mining
industry have died in workplace accidents in the month of
April, which signals the beginning of the spring season and
the startup of many mines idled
during the winter months.

“Oftentimes, mines resume
operations with newly hired or
newly assigned employees,”
said Main. “Some miners may
be entirely new to the mining
environment, and others may
simply be performing unfamiliar tasks.”
The April safety initiative is
part of MSHA’s overall fatality

reduction plan, which includes
targeted safety alerts that mine
inspectors share with miners,
training representatives, and
mine operators.
In August 2015, MSHA
launched aggressive enforcement and outreach actions in
response to the events of Aug.
3, 2015 – a particularly deadly
day in mining – when three

Francis Lightner

Donald King

John E. Somers

Hydro-Electric Operator
February 16, 1940

Utility Lineman
April 1, 1954

Utility Lineman
June 11, 1971

Louis Saelens
Maintenance & Construction Laborer
March 31, 1943

Robert Hinkley
Utility Lineman
November 12, 1959

Fred Griener

Tom Brown

Utility Lineman
June, 1943

Inside Wireman
August 13, l963

Kenneth L. Meints
Sr. Elect - Maint. & Construction
January 14, 1972

Teddy E. Burgraff
Utility Maintenance & Repairman
April 13, 1979

Roy Martini

Howard Bluhm

Joseph W. Stattelman

Utility Lineman
April 16, 1947

Head Utility Lineman
October 14, 1964

Utility Lineman
August 13, 1981

Walter S. Johnson
Utility Operator
December 20, 1948

Charles A. Erickson

Jeff Rowe

Maintenance & Construction
February 9, 1965

Utility Lineman
October 1, 1990

George E. Dion

Roy Paulson

Roger Whiteside

Utility Lineman
June 28, 1950

Construction Lineman
August 20, 1965

Utility Lineman
October 1, 1990

Richard J. Adamson

Lowell Kramer

Kenneth W. Graves

Utility Lineman
April 5, 1951

Utility Lineman
November 25, 1968

Cable Splicer
September 19, 1997

Harlan W. Lehto

Leslie R. Beach

Toivo Sillanpaa
Utility Lineman
April 15, 1953

Maintenance & Construction
June 19, 1970

miners died in separate accidents at mines in Nevada,
North Dakota and Virginia.
The campaign reduced fatalities to an all-time low of three
in the next seven months.
“These kinds of actions
demonstrate that mining deaths
can be prevented,” said Main.
“Our ‘Think, Plan, Train…
Before You Begin Work!’ alert
will help make sure we all stay
laser focused on preventing the
deadly consequences that April
has historically brought.”
Worker deaths in coal and
non-coal mines hit a record low
last year, the MSHA reported.
MSHA Administrator Joe
Main, a former Mine Workers
health and safety official, said
28 miners died on the job last
year, the first time the toll
dropped below 30. That’s
down by 60 percent from the
2013 total of 45.
Coal mines accounted for
11 of the deaths, a new record
low. Six of the 11 were due to
powered haulage and machinery accidents, MSHA said. Left
unsaid: A century ago, an average of 1,500 coal miners alone
died yearly, with a high of
3,242 in 1907, MSHA data
show.
Press Associates Inc. contributed to this report

In Memory...
Of our many
members who
have died
because of
their jobs

Linestaker
July 4, 1999

Dewey R. Harmon

Kenneth Hamren

Kerry Roe

Maintenance & Construction Helper
September l8, 1953

Utility Electrician
May 19, 1971

Sappi Maintenance Electrician
November 11, 2003

International
Association of Heat
& Frost Insulators
and Allied Workers

Local 49
Duluth, MN
Chartered 1937
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“It’s about time” for unemployment insurance extensions for Iron Range
When the Minnesota Legislature’s Republicans finally
decided to do the right thing
and extend unemployment
benefits for laid-off workers on
the Iron Range, it drew a three
word response from representatives Tom Anzelc (DFLBalsam Township), Carly
Melin (DFL-Hibbing), Jason
Metsa (DFL-Virginia), and

Rob Ecklund (DFL-International Falls): “It’s about time.”
More than 2,000 taconite
workers and hundreds more
employed by vendors in the
industry have faced hard times
as foreign steel dumped in the
U.S. has ravaged American’s
steel and ore mining industries.
Minnesota’s House of
Representatives is controlled

Far too many of us know someone who has
died on the job. And we all, unfortunately,
have friends whose health has been
compromised by their employment.
Let’s remember them all on Workers’
Memorial Day, and every day, as we
increase our efforts to make workplaces safer.

Tom Rukavina
St. Louis County
Commissioner
District 4

by Republicans and their leader
Speaker Kurt Daudt, said
they’d take care of the unemployed workers on day one. It
took 16 days into the session
before an unemployment
extension bill for 26 more
weeks got to DFL Governor
Mark Dayton’s desk. He signed
it immediately.
Republicans held up the
needed legislation to lower the
taxes paid by employers to the
state’s Unemployment Insurance Trust Fund.
Senator David Tomassoni
(DFL-Chisholm), sponsor of
the bill, said, “I’m very pleased
we got this to the finish line.
Laid off Iron Range workers
and their families will be able
to breathe easier tonight. These
past few months have been
dark days on the Range, with
money drying up and food getting harder to put on the table
every day. The passage of 26
weeks of unemployment insurance is a much-needed life line
that families are grateful for. I
want to thank the House of
Representatives and my Senate
colleagues for putting Minne-

Unions have worked hard to improve jobsite safety.

sota families first and getting
this bill to the Governor for his
signature. And thank you to
the Governor for his steadfastness on this issue and his swift
action in signing this legislation into law. This Easter will
now be much happier for hundreds of families – and I can
guarantee you’ve just put a
smile on the faces of hundreds
of kids and their parents this
weekend.”
Dayton said, “I thank all of
the Range legislators for their
hard work to bring these
urgently needed benefits to
their constituents. I know they
share my frustration that it took
so long to accomplish. I support the reduction in unemployment taxes for Minnesota's
businesses, provided in the
other bill I have signed today,
although I disagree with the
tactics used to pass it...I hope
today’s results will show the

way to the resolution of future
legislative differences.”
By the time the legislation
was signed many of the laid off
workers, who were living off
food shelves, had been recalled
to work. Cliffs Natural
Resources re-opened its United
Taconite plant and mine in
Forbes and Eveleth and
recalled all 420 laid-off workers. The company said it would
re-open the Northshore Mining
Operations in Silver Bay and
Babbitt in May, recalling 540
workers. The company said the
taconite industry is starting to
recover as the federal government enforces trade regulations
against steel dumping by
China.
In China, where the government subsidizes the steel industry, massive lay-offs and labor
unrest are causing concerns
there in their inflated steel market.

Identifying risks to your safety and
health is the first step in reducing the
large number of avoidable workplace
deaths and injuries that occur.

WORK
S M A RT,
S TAY
SAFE,
MAKE IT
HOME!

As we’ve found out the hard way, politicians are able to
legislate it away. Know who it is that you’re voting for!

from your friends in the 18 affiliates of the

Iron Range Building

&

Trades Council

Contact us - we can direct you to high quality
contractors who use highly skilled, area workers.
President Michael Syversrud, 1-218-741-2482
Rec. Sec. Dan Hendrickson
Financial-Secretary Doug Christy, 107 S. 15th Ave. W., Virginia, MN. 55792

Iron Range/Northern Minnesota

Iron Range Solidarity Forever!
We will fight in St. Paul for safer workplaces as we
remember those who have been killed and injured on the job!

Sen. David TOMASSONI
Rep. Tom ANZELC
Rep. Carly MELIN
Rep. Jason METSA
Pa i d fo r by : To m a s s o n i C a m p a i g n , P. O. B ox 2 9 , C h i s h o l m , M N 5 5 7 1 9
M e l i n fo r R e p r e s e n t a t i v e , 2 9 0 5 - 4 t h Av e nu e E a s t , H i b b i n g , M N 5 5 7 4 6
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Finally after eight decades, OSHA creates meaningful rule on silica dust
The U.S. Department of
Labor’s Occupational Safety
and Health Administration
March 24 announced a final
rule to improve protections for
workers exposed to silica dust.
The rule will curb lung cancer,
silicosis, chronic obstructive
pulmonary disease and kidney
disease in America’s workers
by limiting their exposure to
respirable crystalline silica.
“More than 80 years ago,
Labor Secretary Frances Perkins identified silica dust as a
deadly hazard and called on
employers to fully protect
workers,” said U.S. Secretary
of Labor Thomas E. Perez.
“This rule will save lives. It
will enable workers to earn a
living without sacrificing their
health. It builds upon decades

of research and a lengthy stakeholder engagement process –
including the consideration of
thousands of public comments
– to finally give workers the
...protection they deserve....”
OSHA estimates that when
the final rule on Occupational
Exposure to Respirable Crystalline Silica becomes fully
effective, it will save more than
600 lives annually and prevent
more than 900 new cases of silicosis – an incurable and progressive disease – each year.
The agency estimates the final
rule will provide net benefits of
about $7.7 billion per year.
“The previous exposure
limits were outdated and did
not adequately protect workers,” said Assistant Secretary of
Labor for Occupational Safety

Early detection saves lives
By Dr. Robert Harrison
When I learned about the dangers of silica dust in medical
school in the 1970s, at the beginning of my career in occupational medicine, I thought silica dust was only of historical interest, or a hazard for just a few especially vulnerable workers with
unscrupulous employers. Unfortunately, after treating many
workers with occupational lung diseases for the past 30 years, I
have learned that the hazards of yesterday are still the hazards of
today – but they are entirely preventable going forward if
employers comply with the straightforward standards OSHA has
now established to protect workers’ health.
Silica dust ranks with asbestos and coal as one of the most
damaging lung particles that workers can breathe on the job, but
it is also entirely possible to prevent exposure to it. Tiny bits of
silica dust can lodge themselves deep in the lungs and cause permanent scarring − sometimes very rapidly, but usually over
many years. Silica dust is also a known lung carcinogen, and can
damage the immune system and the kidneys.
What’s worse, silica dust has been known for centuries to
cause lung disease, and yet there are still millions of workers
today who are exposed to products that contain it. Bricklayers,
construction workers, miners, foundry workers and highway
maintenance workers are among the occupational groups that we
have long known are at risk for silica dust exposure.
Additionally, silica has recently been added to engineered
stone in high concentrations, and is now the leading material for
kitchen countertops. Disabling lung disease has been identified
in workers who fabricate engineered stone in several countries,
and some of these workers have required lung transplants.
Fortunately, after decades of scientific consensus about the
dangers of silica dust exposure, there is a light at the end of the
tunnel. (March 24) OSHA issued a final rule that will protect
workers and prevent future cases of lung and other diseases. The
new OSHA standard will keep workers from breathing this deadly dust, and will require employers to offer medical testing for
lung damage using chest X-rays and breathing tests for highly
exposed workers.
Right now, doctors often diagnose silica lung disease only
after it is fairly advanced – too late to take preventive measures
and enable the workers to make changes so they can live out
their years without an oxygen tank. Many physicians may miss
the diagnosis of silica-related disease because the exposure happened years earlier, or detailed questions about work activities
aren’t asked. By requiring medical testing for lung damage, this
new standard will lead to earlier diagnoses and lives saved. With
earlier diagnoses, measures can be taken in the workplace to prevent further exposure to silica dust, and put an end to cases of
disabling silicosis in the 21st century.
Dr. Harrison is in the University of California, San Francisco
Division of Occupational and Environmental Medicine.
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and Health Dr. David
Michaels. “Every year, many
exposed workers not only lose
their ability to work, but also to
breathe. Today, we are taking
action to bring worker protections into the 21st century in
ways that are feasible and economical for employers to
implement.”
About 2.3 million workers
face exposure to silica dust,
including two million construction workers who drill and cut
concrete and stone, and
300,000 workers in brick manufacturing, foundries and
hydraulic fracturing. Most
employers can limit harmful
dust exposure by using equipment that is widely available –
generally using water to keep
dust from getting into the air or
a ventilation system to capture
dust where it is created. The
final rule will:

• Reduce permissible exposure limit for crystalline silica
to 50 micrograms per cubic
meter of air, averaged over an
eight-hour shift.
• Require employers to use
engineering controls and work
practices to limit exposure;
provide respiratory protection
when controls are not able to
limit exposures to the permissible level; limit access to high
exposure areas; train workers;
and provide medical exams to
highly exposed workers.
• Provide greater certainty
and ease of compliance to construction employers by including a table of specified controls
they can follow to be in compliance, without having to
monitor exposures.
• Stagger compliance dates
to ensure employers have sufficient time to meet the requirements, e.g., extra time for the

hydraulic fracturing (fracking)
industry to install new engineering controls and for all
general industry employers to
offer medical surveillance to
exposed employees.
The final rule is written as
two standards, one for construction and one for general
industry and maritime.
Employers covered by the
construction standard have
until June 23, 2017 to comply
with most requirements.
Employers covered by the general industry and maritime
standard have until June 23,
2018 to comply; additional
time is provided to offer medical exams to some workers
and for hydraulic fracturing
employers to install dust controls to meet the new exposure
limit.
More information is at
https://www.osha.gov/silica/

Thurs, April 14th ~ CRIMINAL LAW MODERATOR: Bob Falsani
PANELISTS: Victoria Wanta, Dan Lew and Judge John DeSanto (retired)
Thurs, April 21st ~ LEGAL ETHICS MODERATOR: Sean Quinn
PANELISTS: Eric Beyer, Megan Engelhardt and TBD
Thurs, April 28th ~ ESTATE PLANNING/PROBATE MODERATOR: Stephanie Balmer
PANELISTS: Jenny Carey, Mark Signorelli and Amy Kuronen
Thurs, May 5th ~ MEDIATION/ARBITRATION MODERATOR: Paula Polasky
PANELISTS: Bob Magie and Steve Reyelts
Thurs, May 12th ~ FAMILY LAW MODERATOR: Jim Peterson
PANELISTS: Cheryl Prince, Andrew Poole and Terri Trogdon
Thurs, May 19th ~ AUTOMOBILE COLLISIONS MODERATOR: Eric Beyer
PANELISTS: Bob Falsani, Jim Balmer and Rob Barnes
Thurs, May 26th ~ SOCIAL SECURITY MODERATOR: Paula Polasky
PANELISTS: Sean Quinn, Stephanie Balmer and TBD

LABOR WORLD NEWS, WEDNESDAY, APR1L 13, 2016

