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Minnesota minimum wage
workers finally get a raise
Minnesota went from one of the worst states to one of the best
in its minimum wage standard with a stroke of Governor Mark
Dayton’s pen Monday. It didn’t come easy over two legislative
sessions in spite of the entire state government controlled by his
Democratic Farmer Labor Party.
The bill, HF2091/SF1775, is the first raise in Minnesota’s
minimum wage since 2005. At $6.15 per hour Minnesota had
one of the lowest minimum wages in the nation with the likes of
Wyoming, Arkansas, and Georgia, which are the only ones lower
than the federal $7.25 per hour. Minnesota was much lower than
neighbors Wisconsin, Iowa, North and South Dakota.
In signing the raise, Gov. Dayton said, “Raising the minimum
wage to $9.50 per hour will put an estimated $472 million in
additional wages in the pockets of Minnesota’s lowest-wage
workers each year. Many economists agree that when minimum
wage workers get a raise, they often spend those new wages on
basic necessities, goods, and services. That increase in consumer
spending is expected to help local businesses in communities
across our state, and provide another boost to Minnesota’s growing economy.”
The House of Representatives passed almost the same bill
last year but the Senate balked, hurting low wage poverty-stricken workers for another year. Senators even tried this year to stall
it again by suggesting it be put on November’s ballot for voters
to decide. In the end it got done but it still has been pushed down
the road. If not for all the pressure from the public, senators may
have still turned their back on making work pay for minimum
wage workers.
“It’s a great week for all Minnesotans, but especially the
357,000 working Minnesotans who
make less than $9.50 per hour,”
Minnesota AFL-CIO President Shar
Knutson said. The federation is part
of the Raise the Wage Coalition that
says the new wage will help
137,000 children of low wage parents also.
• Minnesota’s minimum wage
goes from the current $6.15 an hour
to $9.50 an hour for businesses with
gross sales over $500,000 by 2016.
• There will be a minimum wage
of $7.75 in 2016 ($6.50 in August 2014, $7.25 in August 2015)
for employees of small businesses (under $500,000).
• The $7.75 rate applies for large businesses in these circumstances: 90 day training wage
for 18 and 19 year olds, all 16
and 17 year olds and employees working under a J1 visa.
• There is no tip penalty for
wait staff.
• The minimum wage can
be adjusted with the cost of living, up to 2.5 percent annually
starting Jan. 1, 2018. The
Commissioner
of
the
Department of Labor and
Industry can suspend inflationadjusted increases if the economy warrants.

The Duluth Central Labor
Body will join the national
observance of Workers Memorial Day on Monday, April 28.
This year Brian A. Stoltz, a
26-year member of Laborers
Local 1091, will be remembered. He died of a heart attack
while at work July 29, 2013 at
the age of 47.
That Monday begins at 7:00
a.m. with a free Solidarity
Breakfast in the Labor Temple’s Freeman and Wellstone
halls. The full breakfast of coffee, juice, homemade pancakes
and sausage is served until 9:00
a.m. thanks to the Community
Services Program members.
At 9:15 a.m. a tree planting
will be held outside the Labor
Temple to remember Stoltz.
Every year on April 28, the
unions of the AFL-CIO
observe Workers Memorial
Day to remember those who
have suffered and died on the
job. It renews labor’s call for
safer workplaces. This year the
struggle continues to create
good jobs in this country that
are safe and healthy and to
ensure the freedom of workers
to form unions and, through
their unions, to speak out and
bargain for respect and a better
future. It’s time for America to
fulfill the promise of safe jobs.
On April 28, 1970, Congress passed the Occupational
Safety and Health Act, promising every worker the right to a
safe job. Unions and allies
have fought hard to make that
promise a reality—winning
protections that have made jobs
safer, saved hundreds of thousands of lives and prevented
millions of workplace injuries
and illnesses.
The work is not done. Many
job hazards are unregulated
and
uncontrolled.
Some
employers cut corners and violate the law, putting workers in
serious danger and costing
lives. Workers who report job
hazards or job injuries are fired
or disciplined. Many workers
don’t report their injuries out of
fear for their jobs.
Employers contract out dangerous work to try to avoid
responsibility. As a result, each
year thousands of workers are
killed and millions more
injured or diseased because of
their jobs. Many employers
never report injuries.
The Obama administration
has moved forward to strengthen protections with tougher
enforcement and a focus on
workers’ rights. Much-needed
safeguards on silica and other
workplace hazards, stalled for
several years due to fierce busi-

ness and Republican opposition, are moving forward.
Efforts to make sure these safeguards are finalized and put in
place must be redoubled. It is
time to organize, take action
and speak out for safe jobs for
workers, including:
• Defending safety and
health protections and rights
from industry attacks.
• Requiring employers to
find and fix hazards and implement a worksite safety and
health program, with full worker participation, to prevent
injuries, illnesses and deaths.
• Winning new workplace
safeguards for silica, combustible dust and infectious
diseases.

• Strengthening protections
for miners, including tighter
standards for coal dust.
• Prohibiting employer policies and practices that discourage reporting of injuries.
• Increasing attention to the
safety and health of Latino and
immigrant workers who are at
much greater risk.
• Passing the Protecting
America’s Workers Act to provide OSHA protection for all
workers, stronger criminal and
civil penalties for companies
that seriously violate job safety
laws and improved anti-retaliation protections for workers
who raise job safety concerns.

Superior remembers April 30

The Superior Federation of Labor, the City of Superior and
the United Way of Superior will sponsor a Workers Memorial
Day observance there on Wednesday, April 30. The day will
begin with a free breakfast starting at 7:30 a.m. at the Superior
Moose Lodge, 66 East 5th St. A Workers’ Memorial Tree planting will take place in Central Park, 717-6th Ave. E., at 9:00 a.m.
This year three workers will be remembered in Superior after
deaths on the job in 2013.
Brian Stoltz, 47, will be remembered in Superior as well as in
Duluth’s observance. A member of Laborers Local 1091 he was
from Foxboro, WI, but died July 29 of a heart attack while working in Minnesota for Reuben Johnson & Sons.
David M. Clink, 30, died in Superior on May 21, 2013 when
he got caught in a conveyor belt at White Cedar Shingles and
Lumber Co. and was asphyxiated. He was working alone.
Terence Rodney Luukkonen, 46, was shot to death in the
Genesis parking lot in Superior on May 23, 2013. He was a
Cloquet native living in Duluth at the time.
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Carlton Co. CLB to host open house
In the early 1900s, miners
went on strike in northeastern
Minnesota. At the Cloquet
paper mill, workers walked off
the job in solidarity with their
striking brothers and sisters.
They realized the value of
standing together. About 100
years later, the Carlton County
Central Labor Body is keeping
the flame of solidarity in Carlton and Pine Counties alive.
The Carlton County Central
Labor Body (CCCLB) will
host a solidarity open house
with free food and drink.
The event is Monday, May
5, 5:30 p.m. – 8:00 p.m. at the
Cloquet Labor Temple, 1403
Avenue C. The monthly meeting of that Central Body will
take place from 7-8 pm, with
the Carlton County Labor Day
Celebration committee meeting at 8 pm.

“Labor is at a critical juncture in its history,” President
Tamara Jones says. “After
years of disinterest in unions,
there is a groundswell of grassroots movements to give power
back to the working class.
Either labor gets on board the
groundswell, or we will fail.
CCCLB has no intention of
failing, and we want you to
stand in solidarity with us.”
Secretary Treasurer Jim
Delanghe said they hope trade
unionists will come “and find
out what the CCCLB is all
about, perhaps take a chance
and get involved, and make a
difference on a local and state
level on issues important to
working families.”
If you can’t make it to the
open house feel free to send
delegates to their meetings,
which are the first Monday of

Movie Night: American Winter

every month (except August
last Monday) and September
(no meeting)) at 7:00 p.m.
upstairs in the Cloquet Labor
Temple.
Delegate credentials letters
should be brought to the meeting and must contain a signature of an officer of the local.
If you are wondering how
many delegates you can have,
contact Tamara Jones at
tjones@ufcw1189.org or 218391-2733, or Zach Sias, Field
Director, North East Area
Labor Council, 218-409-9246
or zach@nealc.org.

The North East Area Labor Council is partnering with
CHUM and Community Action Duluth for Labor Movie Night
on the growing problem of income inequality and the impacts of
it that working families are experiencing.
On Wednesday, April 30 at 7 p.m. the 2013 documentary
“American Winter” will be shown at Teatro Zuccone in the
Zeitgeist Arts Building, 222 E Superior St. The showing will be
free with panel discussions.
The documentary feature film follows the personal stories of
families struggling in the aftermath of the worst economic crisis
since the Great Depression. Filmed over the course of one winter in one American city, the film presents an intimate snapshot
of the state of the nation’s economy as it is playing out for millions of American families, and highlights the human consequences of the decline of the middle class and the fracturing of
the American Dream.

Nellie Stone Johnson minority
Tay l o r J o n e s scholarship deadline is May 1

UFCW 1189 Fundraiser

Applications for the Nellie Stone Johnson Scholarship must
be received by Thursday, May 1. To be eligible, a scholarship
applicant must be a racial minority and a union member or be the
child, grandchild, or spouse of a union member. Applicants must
be attending or planning to attend one of the 31 technical colLive music, spag dinner, leges, community colleges and/or state universities in MNSCU.
silent auction, cash bar Scholarships range from $500 $2,000 and can be renewed
depending on the program or degree being pursued.
Applications and additional information about the scholarThe Minnesota AFL-CIO is accepting nominations for its
ship are available on line at http://www.nelliestone.org or by
community service awards until May 30. You can find applicacalling toll free 1-866-738-5238.
tions at mnaflcio.org/news/2014-community-services-awards.
Hard work gets ’er done
Ironworker Retirees
The Bea Kersten Community Services Project Award honors
groups that have made unique contributions to their communities
Monthly Breakfast
through volunteer service. The Terrel D. Merriman Community
Services Award honors individuals who make unique contribuThursday, May 15
tions to their communities through volunteer service. The Youth
9:00 a.m.
Volunteer Award honors young union members or dependents of
union members (ages 17-21) who made unique contributions to
their community through volunteer service.
9:00 a.m. Saturday, Twig Bakery & Cafe

MN fed taking community
service award nominations

S a t . , M ay 3 , 4 – 1 1
Cloquet Nat’l Guard
Armory, 801 Hwy. 33

Moving Property
or Concrete–

GET your team
together and
SAVE THis DATE!

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, May 13, 2014, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

June 14, Lester Park

24th Building
IBEW 31 & 242
Trades
Golf
Event
PAT TRUMAN
Retirees’
20 years Laborers #1091
15 years a Realtor©

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, May 6, 1:00 p.m.
Midi (Fitger’s)

EAST WEST
REALTY

$500=4-person team
Register with Dana,
218-724-6466

Last year’s event
raised $12,000 for
Community Services

218-393-2328

(More in next issue)

Hey, Building Trades Retirees we
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Luncheon
Tues., April 29
1:00 p.m.

Dry Dock

Members & Their
Guests Welcome!

Buy1– G
Get
e1
et
FREE*

WHAT NO INTEREST?
aren’ t getting much of a response for
our idea of having a lunch for us old
farts for perhaps June in the Labor
Temple. For planning purposes we need
to know if there’s interest and if so, how
many would show up. Call your local
union and tell them you want on the list.
If they don’ t know what you’ re talking
about tell them to start a list, please.

3930 E. Calvary Rd.

*Second pair from our Select Collection.
Collecttion.
Some exclusions apply
apply.. Cannot be
combined
bi d with
ith any other
th offer.
offer
ff .

WE BILL FOR YOUR UNION BENEFITS

Aurora l Cloquet l Duluth l Grand
G
Rapids
Hinckley l Moose Lake l Sandstone
Superior l Tw
Two Harbors

visionprooptical.com
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In Remembrance

If I knew anything about the
legislative process you’d see
more ads in this issue there are
77 from more area legislators
because I’d be kissing all their
asses over the fact that they
finally cared enuf about low
wage workers who can’t afford
to buy gas to drive to work and
so they take the bus if they’re
lucky enough to have a home
and job near a bus line but they
probably are saving their campaign treasuries to buy GOP
votes they lost with the minimum wage increase but everyone wants us to kiss their butts
with those social media posts
they don’t read thanking them
for doing such a great job but I
ain’t cuz’ they should have
done it last year and so cost
those poor workers another
thousand or so they could have
used to help feed their families
yes all the activity this year to
raise the wage has been great
but it should have happened
last year evidently because low
wage workers still have to wait
a while sometimes a few more
years for their largesse to kick
in because senators may want

of Our Fallen
Brothers & Sisters

businesses to be able to have
time to hide their revenues or
buy technology to replace
workers or move to a neighboring state or file for bankruptcy
or buy a yacht or maybe the last
goddamn socialist will die

It is important for all of us to stop and
remember those who have lost their lives,
been disabled, or become ill because of their
employment. That is part of the healing process and
it helps us make sure we are
working to reduce those sad
numbers each year.

Tha nks La bor,
for helping
us remember.
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before they have to start paying
their workers more who they
may think are going to just put
the friggin’ increase in a 401(k)
so they can retire earlier or
some other WTF idea! Have a
nice day for punctuation’s sake.

Carlton County Central
Labor Body, AFL-CIO
Remembering our
fallen workers...

If you’re injured at work and
worried about your job, call
us for a free consultation.
We can help with wage
loss beneﬁts, getting your
medical bills paid and a
whole lot more. Our success
is no accident.

800-535-1665

s

218-727-5384

s

From www.IFJ.org

The International Federation of
Journalists reports that in the past 20
years 2,000 journalists have been killed
worldwide. In 2013 there were 123 killed.
The Committee to Protect Journalists says
over half of those killed were targeted for
assassination.
Far too many
are still in
prisons for
doing their jobs.

Defend the
freedom of
the press!

130 W. Superior St., Duluth
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duluthinjury.com

1-612-789-0044
newspaperguild@mnguild.org
www.mnguild.org
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Construction workers die from work-related illnesses
and injury 8 to 12 years earlier than white-collar workers.

We’re working to change that as we...
NWBCTC

Fight For The Living!
Northern Wisconsin Building
& Construction Trades Council

President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Jeff Daveau

Secretary-Treasurer Chris Hill

Boilermakers Lodge 107~(262) 754-3167
Bricklayers Local 2~(715) 579-9602
Carpenters Local 361~(218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633~(218) 724-2323
Electrical Workers Local 14~
(715) 878-4068
Electrical Workers Local 242~
(218) 728-6895
Elevator Constructors Local 9~
(651) 287-0817
Insulators Local 49~(218) 724-3223
Iron Workers Local 512~(218) 724-5073

Laborers Local 1091~(218) 728-5151
Millwrights & Machinery Erectors
Local 1348~ (218) 741-6314
Operating Engineers Local 139~
(715) 838-0139
Painters & Allied Trades Local 106~
(218) 724-6466
Plumbers & Steamfitters Local 11~
(218) 727-2199
Roofers, Waterproofers Local 96~
(218) 644-1096
Sheet Metal Workers Local 10~
(218) 724-6873
Teamsters Local 346~(218) 628-1034

This Workers’ Memorial Day we vow to keep
the promise alive: SAFE JOBS SAVE LIVES!
As we remember all
workers who have been
victimized by their
employment, we renew
our fight for strong
workplace safety and
health protections, and
world peace, so nations’
resources can be used to
help people.

Unions lead the
struggle for safer
working conditions,
dignity, and respect on
the job for all workers.

Workers
Memorial Day
2014

Organize/Mobilize
For Safe Jobs!

Join us for a free breakfast 7 a.m. to 9 a.m., Monday,
April 28, in the Duluth Labor Temple's Wellstone Hall.
A Memorial Ceremony at 9:15 a.m. will remember all our
brothers and sisters who have lost their lives, been injured
and/or fallen victim to disease as a result of workplace
hazards or wars. We’ll call on Congress to not jeopardize
workers’ lives by destroying our workplace safety rights.

Drugged driver gets 6 years in
deaths of Gamache, Lingren
At last year’s Workers’ Memorial Day observance in Duluth
among those remembered were Teamster Local 346 members
Zach Gamache and Mitch Lingren. Gamache, 25, and Lingren,
29, were killed in a vehicle accident on Highway 210 near
Cromwell on Oct. 1, 2012. They were driving to a jobsite in a
Carlton County vehicle as members of the survey crew.
Charges were filed against the driver of the other vehicle,
which crossed the centerline and struck their truck. Vanessa
Brigan, 28 of Cloquet, was charged with two counts of criminal
vehicular homicide. He pled guilty just last month and received
two, three year sentences to be served consecutively for a total
of six years in prison with credit for time served.
Brigan admitted she was driving home from a Brainerd
methodone clinic and had taken a double dose of the prescription
drug to get high on the ride home. Methodone users are warned
not to drive under the influence of the drug.

minnesota department of

labor & industry
Ensuring Minnesota’s work and living
environments are equitable, healthy and safe

ZZZGOLPQJRY
:RUNHUV¶&RPSHQVDWLRQ (651) 284-5005

'XOXWKRI¿FH (218) 733-7810
0LQQHVRWD26+$&RPSOLDQFH (651) 284-5050

'XOXWKRI¿FH (218) 733-7830
:RUNSODFH6DIHW\&RQVXOWDWLRQ (651) 284-5060
/DERU6WDQGDUGV (651) 284-5070
FKLOGODERUZDJHVRYHUWLPHSUHYDLOLQJZDJH
$SSUHQWLFHVKLS (651) 284-5090
&RQVWUXFWLRQ&RGHVDQG/LFHQVLQJ (651) 284-5012

EXLOGLQJFRGHVVWDQGDUGVSOXPELQJHOHFWULFDOERLOHUV

KLJKSUHVVXUHSLSLQJUHVLGHQWLDOEXLOGLQJFRQWUDFWRUV

T
E
Have a
A
SAFE
M
Memorial S
T
Day
E
R
S

L
O
C
A
L
3
4
6

Duluth AFL-CIO Central Labor Body
PAGE 4

LABOR WORLD NEWS, WEDNESDAY, APRIL 16, 2014

LABOR WORLD NEWS, WEDNESDAY, APRIL 16, 2014

PAGE 5

W

e never believed we'd have to be so vigilant about
safety in academic environments. As society changes it
forces all of us to reassess our beliefs and practices. At the end
of the day we want to believe we've done a good job of preparing
our students for a better tomorrow, for as the cycle continues, that
g f what they will be doing
p pin the future.
f
f
is precisely

Mary and I
stand with
Labor in
Remembering
and Protecting
America’s
Workers and
Their Families.

Representing
atUMD
UMD
since
Representingfaculty
faculty at
since
19801980

IN MEMORY...
Of our departed members, who have
died as a result of work-related
accidents, injuries or illnesses.

...In Their Honor
This Workers’ Memorial Day

Plumbers & Steamfitters Local 11
PAGE 6

Workers’ Memorial Day:

Such a sad observance,
but such an important one
to help improve the work lives
of our city employees
and all workers worldwide.

Your friends at the
Duluth City Council

Zack
Filipovich

Sharla
Gardner

Howie
Hanson

Joel
Sipress
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Unions continue 40 year fight with OSHA over silica standards
By Mark Gruenberg
PAI Staff Writer
Unions are still asking the
Occupational Safety and
Health Administration to cut
worker exposure to silica.
While they praise OSHA’s proposal to cut exposure in half,
some say it isn’t enough. Testimony came during three weeks
of public hearings ending April
4 – a key stage before OSHA
gets to work on finally drafting
a rule to cut worker exposure to
the cancer-causing substance.
The controversy over exposure to silica started with a federal study in 1974, though a
Labor Dept. publication warned of silica’s hazards in 1936.
Silica exposure leads to
renal disease, silicosis and lung
cancer. OSHA wants to cut lifetime worker exposure to crystalline silica to 50 micrograms
per cubic meter of air.
Even the 50% cut leaves a
risk of 94 excess deaths per

1000 exposed workers, said
Charles Gordon, the DOL’s
former lead attorney on regulating toxic chemicals. He said
the risk of a worker dying from
silica-related diseases would be
higher than the death risk U.S.
soldiers faced in Afghanistan.
The cut still leaves exposure
too high, said AFL-CIO Safety
and Health Director Peg Seminario. It’s based on 1968 data
and technology. Measurements
and technology to prevent
exposure are vastly improved
since then but data show silicarelated disease occurs with
much smaller exposures.
The impact of exposure to
silica is not just workers in construction and factories.
“Whether it is fixing a roadway or sidewalk, repairing or
installing water and sewer
lines, or performing maintenance on a bridge, AFSCME
members are engaged in activities that risk exposure to sili-

As a Fire Fighter I’ve seen how
devastating work injuries are to
those injured and their families.
As a State Representative
I’ll continue to do all I can to
make work places safer.

Rep. Erik Simonson
MN House of Representatives • District 7B

ca,” their health/safety specialist Diane Matthew Brown said.
Steelworker Local 593’s
Alan White, a disabled foundry
worker from Buffalo, told
OSHA what it’s like, after 16
years on the job, to learn your
job made you sick from silicosis. “I worked with or around
silica-containing
products
without knowing the dangers
or any precautions to make a
safer environment for myself,”
he said. “I learned that a dust
mask was hardly, if ever, needed to do most jobs there...
Watching your wife and other
loved ones cry as they figure
out what silicosis is was a big
hit...”
Had White’s foundry not
been unionized, with USW to
go to bat for him and get him a
transfer to another decent job
there, White would have been
fired, he added.
Other witnesses and experts
from the Bricklayers, Operating Engineers, Laborers,
AFSCME, AFGE and the
UAW told similar stories:
•“It’s been four decades.
Four decades. Workers are still
getting sick and dying from silicosis and there is no denying it
anymore. Enough is enough.
Workers in the construction
trades are counting on us to
enact the new standards. They
need protection.
NOW,”
Bricklayers President James
Boland testified.
•John A. Adams, president

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.

engineering and work practice
controls – not masks and respirators – to curb silica exposure
and that employers must provide for medical examination
of vulnerable workers.
Business witnesses and a
mass letter-writing campaign
they organized, argued for
more delay in the rule – and no
change. OSHA got 1,665 written comments before hearings.
“It is tragic that it (the silica rule) was delayed by the
administration for more than
two years. Workers paid for
that delay in death and disability,” USW’s Wright responded.
“We can‘t get those two
years back. But we can move
quickly forward to get this rule
in place and to lift the burden
of silicosis and all the other
health effects of silica from
workers. We urge OSHA to
complete its work as rapidly as
possible, and the administration to promulgate the final
standard without delay.”

It says a lot about some employers
when unions can only get a safety
committee through the collective
bargaining process. Their grieving
comes because of more paperwork and
hearings. Ours is for workers killed,
injured, or made sick by their jobs.

USW Local 1028

Affiliated with:

ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
North American Salt
Township of Duluth (Police)

MOURN FOR THE DEAD,
FIGHT FOR THE LIVING,
AND STAY ALERT!

SAFETY must be FIRST!

(414)226--0241

Cement
Masons,
Plasterers &
Shophands
Local 633

or

1-218-724-2323

- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

Michael P. Cascino, Esq.

of AFGE Local 2778 in
Atlanta, told OSHA that silica
exposure occurs in the dental
lab in the Atlanta VA hospital
which employs his members.
•“Silica dust is a killer. It
causes silicosis, a disabling
lung disease that literally suffocates workers to death,” the
United Auto Workers testified.
“If finalized (OSHA’s) rule
would help protect more than
two million workers exposed to
this deadly dust and save hundreds of workers lives each
year...Simply enforcing the
current rule, as some in industry have called for, won’t protect workers.”
Seminario said the final silica rule should establish regulated work areas to limit the
number of exposed workers,
and firms must create a written
compliance/exposure control
plan. She said there should be
a stronger standard about
which workers are exposed to
silica dust, another to require

(800)783--0081
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Allen D. Vaughan, Esq.

America’s Oldest Building Trades Union • Est. 1864
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Protecting our Members
and All Workers...

United Steelworkers District #11
2929 University Avenue SE, Suite #150
Minneapolis, MN 55414

Increasing workplace safety
will improve all of our lives

2520 Pilot Knob Road, Suite 325
Mendota Heights, MN 55120
651-256-1900

Every line of work has its perils.

This nation has a terrible history of death, Make sure you’re working safely
injury and illness in the workplace.
All working Americans owe a debt of
gratitude to Unions for their efforts
in making work safer and more bearable.

Andrew & Bransky, PA

and using all protective gear.

Frank JEWELL

St. Louis County Commissioner • District 1

Paid for by Frank Jewell

Tim Andrew ~ Aaron Bransky
Tom Andrew ~ Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

We Appreciate Your
Patronage!
The only Reef
worth steering
into has
Happy Hour 4-7 p.m.
7 Days a week

Local 1189

2002 London Road, Suite 211 Duluth, MN 55812
1-218-728-5174
1-800-942-3546
Don Seaquist, President

Tuesday is karaoke night
Live bands Friday & Saturday,
9 to 1 a.m., and...

The largest game room in town!
We can set-up small employee parties

THE REEF

In the Labor Temple, 2002 London Road, Duluth
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Superior Federation wins 7 of 8 in elections

The mature size and location of trees can have a direct effect
on the reliability of your electric service. It’s important to avoid
planting trees where they will grow into power lines. Find help
on selecting and siting trees in the Right Tree brochure.
For a free copy, see mnpower.com/treebook
or call 800-228-4966.

For more safety tips:
mnpower.com/safet
mnpower.com/safety
w
/s ty

Candidates endorsed by the
Superior Federation of Labor
did well in April 1 local elections in northwest Wisconsin.
For Douglas County Board
only four of the 21 open seats
had contested elections. The
Superior Federation endorsed
in all four and won three.
SFL-endorsed incumbents
Larry Quam (District 10, 94-44
margin) and Kay Johnson
(District 16, 136 to 70 margin)
won re-election. SFL-endorsed
Rae Ann Anderson (District
18) defeated incumbent Dan
Corbin by a 183 to 50 count.
SFL-endorsed
Roger
LeTourneau (District 14) was
the one loss, to incumbent Pat
Ryan by a 156 to 78 margin.
For City Council there were
no contested elections in the six
districts that were up. SFL
endorsed incumbents Dan
Olson (District 1) and Warren
Bender (District 3) were reelected. Also elected were
incumbents Bob Finsland
(District 7) and Denise
McDonald (District 5). Esther

Our members work in an unsafe industry!
We need the right to refuse
unsafe work and protection
from discrimination for
reporting injuries, illnesses
and unsafe conditions!
We need a system of oversight
and coordination on
multi-employer projects!
We need an Office of
Construction Safety, Health
and Education at OSHA!

Duluth Building & Construction Trades Council
Craig Olson, President, (218) 724-6466
Boilermakers Lodge 647 ~ (218) 326-2522

Millwrights Local 1348 ~ (218) 741-6314

Bricklayers & Allied Craftworkers
Local 1 ~ (218) 724-8374

Operating Engineers Local 49 ~
(218) 724-3840

Carpenters Local 361 ~ (218) 724-3297

Painters & Allied Trades Local 106 ~
(218) 724-6466
Cement Masons, Plasterers & Shophands
Local 633 ~ (218) 724-2323
Plumbers & Steamfitters Local 11 ~
(218) 727-2199
Electrical Workers Local 242 ~
(218) 728-6895
Elevator Constructors Local 9 ~
(651) 287-0817
Insulators Local 49 ~ (218) 724-3223
Iron Workers Local 512 ~ (218) 724-5073
Laborers Local 1091 ~ (218) 728-5151

Roofers, Waterproofers Local 96 ~
(218) 644-1096
Sheet Metal Workers Local 10 ~
(218) 724-6873
Sprinkler Fitters Local 669 ~
(507) 493-5671
Teamsters Local 346 ~ (218) 628-1034
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Dalbec (District 10) and
Dennis Dalbec (District 9),
both former councilors, were
also elected.
Esther Dalbec had lost her
seat to Bob Browne, a former
Boilermakers Lodge 647 representative, by one vote in 2011.
He passed away August 1,
2013.

In Superior School Board
races, which are all at-large
seats, SFL-endorsed candidates
Sheila Keup (33 percent) and
Steve Stupak (26 percent), both
newcomers, won in a 4-way
contest for two seats.
Voter turnout in the nonpartisan contests was below 10
percent in all jurisdictions.

Burke endorsed for governor

By Phil Neuenfeldt, President, and
Stephanie Bloomingdale, Secretary-Treasurer
Wisconsin State AFL-CIO
After a collaborative and democratic process involving workers and leaders across the state, the Wisconsin State AFL-CIO
has endorsed Democratic gubernatorial candidate Mary Burke
for Wisconsin Governor in the 2014 November election.
Gov. Walker has attacked workers’ wages, protections and
collective bargaining rights, dismantled voting rights, enacted
hyper-partisan redistricting lines, and failed to create good jobs
for hard-working Wisconsinites. Wisconsin ranks an unacceptable 35th in the nation in private sector job creation. In March,
Wisconsin ranked #2 in the nation in job losses. It is blatantly
clear that Wisconsin needs new leadership to get our economy
back on track and put Wisconsinites back to work.
Mary Burke has a proven track
record of creating good jobs with family-supporting benefits for Wisconsin
workers. Burke knows that respecting
workers’ rights to organize in both the
public and private sector is good for
the economy and good for workers.
We need a Governor that will stand
with workers and fight to raise wages
so that we can grow our economy
from the bottom-up and middle-out.
By investing in workforce education,
training and development and working with local manufacturers in imporMary Burke
tant economic sectors like paper, agriculture and fresh water, Mary Burke can grow business and create jobs while respecting workers’ rights.
The pressing issues for Wisconsinites this election is crippling income inequality and a lack of access to good jobs.
Income inequality is destroying the American Dream. Gov.
Walker is doing nothing to stop and everything to exacerbate the
problem. Mary Burke is ready to go to bat for the middle class.
She is ready to put Wisconsinites, not the Koch Brothers, first.
What workers have seen proposed by Burke -- focusing on good
job creation, raising the minimum wage, supporting citizen
access to the polls, and investing in public education -- is the
Wisconsin way forward.

Not Even One Family
Should suffer the tragedy of a loved
one not coming home safely from work.
Proud to be part of Superior’s observance of
Workers’ Memorial Day Wednesday, April 30
with a 7:30 a.m. breakfast at the Moose Lodge
and a 9 a.m. tree planting in Central Park to
remember workers who lost their lives on the job.

The Superior
Federation of Labor
Meets 1st Wednesdays (except July)
6:30 p.m. Superior Public Library

President Janice Terry, 715-394-2896
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Job Safety and Workers Memorial Day

By Ken
Peterson
Commissioner
Minnesota
Department
of Labor and
Industry
Work should be less dangerous. Fewer people should die
or be injured at work. That’s
why Canadian labor unions
started the first Workers
Memorial Day in 1985. They
picked April 28 because it was
the date Canada’s first workers’ compensation law was
passed in 1914.
Recognizing the significance of what the Canadians
had begun, U.S. unions marked
April 28 as Workers Memorial
Day in 1989. By historical
coincidence, it is the same date
federal OSHA opened its doors
in 1971. Today, more than 20
countries recognize the day to
remember those who have died

or been injured at work and to
commit to the health and safety
of today’s workplaces.
In 1989, as the Minnesota
Department of Labor and
Industry commissioner under
Governor Rudy Perpich, I
attended the first St. Paul
Trades and Labor Federation
Workers Memorial Day event
in St. Paul. That year, to save
budget dollars, some legislators were trying to do away
with
Minnesota
OSHA
(MNOSHA). The event’s main
speaker Steve Dress, then head
of the federation, brought us to
our feet by condemning those
who would endanger workers’
lives by cutting dollars meant
to protect their safety and
health.
Like 26 other states,
Minnesota runs its own OSHA
program, funded with both federal and state dollars. The program enforces safety and
health standards and offers

8QLYHUVLW\RI0LQQHVRWD

/DERU(GXFDWLRQ6HUYLFH
7HDFKLQJWHOHFRPPXQLFDWLRQVDQGRWKHU
VHUYLFHVIRUZRUNHUVDQGXQLRQVVLQFH
ZZZFDUOVRQVFKRROXPQHGXODERUHGXFDWLRQVHUYLFH



advice about how to maintain
safe, healthy workplaces.
Thanks to leaders like Steve,
MNOSHA’s program wasn’t
eliminated then and still
remains dedicated to protecting
the safety and health of
Minnesota’s workers.
On average, Minnesota
workplaces are safer today than
in 1989. Although today’s state
workforce is almost one-third
larger, both fatalities and workers’ compensation claims
dropped by about a third
between 1989 and 2012.
In 1989, a worker’s chance
of getting hurt or sick on the
job was 8.2 percent. In 2012, it
dropped to 3.9 percent – less
than half the odds in 1989.
Still, improvement in overall job safety doesn’t mean
much if you or a loved one is
hurt because of sloppy safety
practices or becomes ill due to
exposure to hazardous materials.
Much of MNOSHA’s work
is aimed at reducing threats
from such safety and health
hazards. The most common
citation for employers is not
providing training under the
“Right-to-Know” (handling
hazardous materials) law. The
third most common citation is
failure to involve employees in
the employer’s required “A
Workplace Accident and Injury
Reduction” (AWAIR) program.
When implemented, both
Right-to-Know and AWAIR
have been shown to reduce
workplace injuries and illnesses.
Falls in construction are
another big problem and focal

Thanks, Republic Bank, for using Union Labor!

We take the stress out of construction plans!

The Twin Ports Construction Liaison Committee
meets regularly to ensure that customers who use our services are
getting the best bang for their construction dollar. Call us at 218-727-2199
if you have a project in mind and we’ll take the stress out of your plans!
TPCLC MEMBERS:

• Amendola Builders • Associated General Contractors of MN • Bricklayers #1

• Cement Masons #633 • Chris Jensen & Son • Duluth Builders Exchange • Four Star • IBEW #242
• Iron Workers #512 • Jamar • J.R. Jensen • Johnson-Wilson • Kraus-Anderson • Laborers #1091
• Lakehead Constructors • Minnesota LECET • NECA Twin Ports Arrowhead • Northern
Mechanical/Plumbing Contractors • Northland Constructors
• Operating Engineers #49 • Operating Engineers #139 • Oscar J. Boldt
• Painters #106 • Plumbers & Steamfitters #11 • Ray Riihiluoma • Sheet
Metal Workers #10 • Swanson & Youngdale • Teamsters #346 • Veit

point for MNOSHA.
Nationally, 289 of 775 construction fatalities were due to
falls in 2012.
In Minnesota, in 2012, six
of 10 nontransportation construction fatalities were due to
falls. Our agency is particularly
concerned about smaller companies, those with fewer than
10 employees, which often
experience a higher number of
injuries and fatalities.
MNOSHA is joining with
federal OSHA, the Minnesota
Safety Council, and other
employee and employer groups
to promote the “2014 National
Fall Prevention Safety Standdown” during June 2 through
6, 2014, to raise awareness

about preventing fall hazards in
construction.
During
this
week,
MNOSHA
encourages
employers to stop work to talk
about safety topics such as fall
protection, ladder safety or
proper scaffolding. View
MNOSHA’s Web page at
www.dli.mn.gov/osha/falls.asp
for information about how to
participate.
The great 19th century labor
organizer, Mary “Mother”
Harris Jones, would tell audiences to “Mourn the dead and
fight for the living.” This
Workers Memorial Day, all of
us should remember those who
have been killed or hurt on the
job and focus on ways to
reduce workplace deaths and
injuries.

Lakehead Constructors Ryan Nelson is shown here with
their 2013 LECET Safety Driven Award of Excellence as
one of 39 contractors receiving safety recognition on March
21. Left to Right: John Kittleson – Bituminous Roadways
Inc. (LECET Board member), Nelson, Martha Henrickson
of AGC Minnesota (LECET Board Member), Mark Ryan –
Carl Bolander & Sons Inc. (LECET Board member) and
Dave Borst – Laborers Local 405 Business Manager
(LECET Board member). (Photo by Dwight Engen, LECET
Construction Marketing Director)

We value our workers’ safety more
than the excellent quality of their work

Thanks For
Working Safely!

LAKEHEAD
CONSTRUCTORS INC.
Twin Ports
Iron Range

98 Years
of Service!
1916 - 2014

Call us at 218-727-2199 – you’ll be glad you did!
The Cost Is Less When You Use the Best!
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General Contractors, Engineers
and Equipment Rental Specialists
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Representatives of Building
Trades unions and
AFSCME Local 66 members
employed at Duluth’s
Minnesota WorkForce
Center listen to a presentation on opportunities in the
construction industry March
31 with a packed room of
interested individuals. Later
the trades’ reps staffed
tables to answer questions
about their line of work.

Injuries, medical coverage key points in NLRB’s NCAA unionizing ruling
By Mark Gruenberg
PAI Staff Writer
National Labor Relations
Board Chicago Regional
Director Peter Sung Ohr ruled
March 26 that athletes at private universities nationwide –
such as Northwestern, where
the case occurred – are
employees of the institutions
and thus can unionize. Ohr said
Northwestern’s football players
can hold a board-sanctioned
election on whether to unionize
with the College Athletic
Players Association (CAPA), a
fledgling union whom the Steel
Workers back and provide
lawyers for.

If Ohr’s ruling stands, it
would be a landmark victory
for college athletes, whose
scholarships are awarded at the
whim of their institutions and
who have little or no protection
against on-the-job injuries or
aid to help them pay their way
through school and graduate
when scholarships end. Ohr’s
ruling would let them organize
and bargain for such gains.
CAPA and USW President
Leo Gerard hailed Ohr’s ruling
for those reasons. Both said it
would particularly aid football
and basketball players at big
Division I programs, such as
Northwestern’s, to demand better working conditions, espe-

Everyone expects to return
home
safely
from
work.
Sadly,
not
everyone
does.
Laborers Local 1091 members plant a tree
every year on Workers Memorial Day.
Please help us by watching
for our members as you
travel through
work zones.

Thank You!
From the Officers and Members of

LABORERS Local 1091

Duluth, MN/Superior, WI & surrounding counties
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cially in treating injuries on the
job and medical treatment for
permanent disabilities that
playing football causes.
“NCAA sports is professional,” CAPA President
Ramogi Huma, a former
UCLA player, told ABC News
the week before. “The players
are paid to play. They receive
at Northwestern a scholarship
that’s worth over $60,000 per
year, in return and on the condition they play football.
That’s an employee-employer
relationship.”
CAPA organized the players
around several key issues,
notably job-related injuries, led
by concussions. It says it
would bargain for guaranteed
medical coverage for injury
expenses and post-injury treatment, especially of traumatic
brain injury, as well as injury
prevention measures. It also
plans to bargain over establishing trust funds to help former
players pay tuition and expenses to complete their degrees
after their scholarships end.

Gerard called Ohr’s decision “a tremendous victory” for
all college athletes, who “generate tens of millions of dollars
each year for their institutions,
yet still are in constant danger
of being out on the street with
one accident or injury.” He too
said negotiating medical coverage was the key issue that led
to the unionization drive at
Northwestern.
“These athletes have a right
to expect the same fair treat-

ment that all Americans should
expect, and that when they
work hard and devote years of
their lives in service to an institution, they deserve certain
basic protections in return.
None of them should live in
fear of losing their scholarships
in an instant, nor should they
be left without health care after
debilitating injuries. Our union
has been proud to support these
players from day one, and we
See NCAA...page 16

Working in the construction
trades for three decades has
made me a strong advocate
for workplace safety. I will
be your advocate in St. Paul!

Rep. Mike

SUNDIN

Minnesota House District 11A
Paid for by Sundin Volunteer Committee, PO Box 193, Esko, MN 55733

The struggle for
workplace safety
saves lives!

e appreciate area
workers, your
commitment to this
region and share your
dedication to quality!

W

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211

SUPPORT 6-DAY DELIVERY
National Association of Letter Carriers
Branch 114 Merged
Duluth, Two Harbors & Silver Bay

Please join us Saturday, May 10
for our 22nd NALC Food Drive!
Call Meg Kearns at 727-2391 to volunteer, and
leave non-perishables near your mailbox May 10.
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Obama orders chemical plant safety help
A United Steelworkers
health and safety expert testified before the U.S. Senate
Committee on Environment
and Public Works March 6 to
support and offer recommendations on implementing President Obama’s executive order
to improve chemical facility
safety and security. Obama’s
order set up a Working Group
that is co-chaired by the
Department of Homeland
Security, the Environmental
Protection Agency and OSHA.
The order’s goals are to
improve operational coordination with state and local partners; enhance federal agency

coordination and information
sharing; modernize policies,
regulations and standards;
work with stakeholders to identify best practices; and implementation of the executive
order.
“The (order) is extremely
important for our members
because they suffer the consequences when employers and
regulations do not do enough to
prevent catastrophic releases
and explosions,” said USW VP
Carol Landry, who heads the
union’s chemical sector.
“Our members’ experiences
have demonstrated the importance of federal agency coordination and information shar-

We mourn the
loss of workers
past and present and vow
to make worksites safer!

United Steelworkers
Health Care Local 9460
Suite 202
2002 London Road
Duluth, MN 55812

(218)
724-5223

In Remembrance

ing,” James Frederick, of the
USW health, safety and environment department said. “At
one facility where the local
union identified health and
safety hazards, three agencies
were approached and each one
passed responsibility to the
next. It took much time and
effort for an adequate response,
which left the community at
risk far longer than was necessary if the agencies had collaborated.”
Frederick
urged
the
Working Group to develop and
promote the use of safer chemical processes and to involve
workers in a meaningful way to
plan for, prevent and respond to
an accidental release or incident.
“The recent chemical spill
in Charleston, W.Va., and the
massive chemical explosion in
West, Texas, illustrate how
important it is for the Working
Group to change the handling
of chemical hazards and
response to chemical accidents,” Landry said. “These
accidents needlessly cost lives,
injure people and damage
property. They all can be
avoided.”

Remembering
workers
that lost
their lives
on the job.

Plan Administrators for Taft-Hartley Trust Funds
Since our first client in 1969 our goal is to provide high
quality service to each and every individual we serve.

Locations:
• Bloomington, MN
• Des Moines, IA
• Las Vegas, NV

• Duluth, MN
• Kansas City, MO
• Omaha, NE

www.wilson-mcshane.com
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Please Work safely

sL
o cal 96

of Fallen Workers

terproo

f

Roofers &
Waterproofers
Local Union No. 96
www.rooferslocal96.com

24 HOUR
SERVICE

HOME &
BUSINESS
HEATING

INSTALLATION
&
SETUP

FREE
ESTIMATES

Harbor City Oil
& PROPANE

3020 West Superior Street

•

624-3633

Warming the Northland for over 40 years

Railroad Workers...
On Workers’ Memorial Day
We honor and remember our Brothers
and Sisters in Rail Labor who have lost
their lives or suffered serious injuries.

They Shall Not Be Forgot ten!

Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

Of Counsel
Dinsmore
& Associates

HUNEGS, LENEAVE & KVAS
1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511
1-800-328-4340
Nebraska Office: 1-800-342-3352
Clyde Larson
Director of Field Operations
Duluth, MN
218-348-3091
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Unions have fought hard for years to improve
working conditions for all American workers.
Our efforts have resulted in huge
improvements in safety since
OSHA became law in 1970.
Since then over 370,000 U.S.
workers have been killed on the
job, and every year attempts are
made to gut Minnesota and federal
OSHA to improve companies’ profit margins.

All your safety needs under one roof

VIKING INDUSTRIAL NORTH

4730 Grand Avenue
Duluth, Minnesota 55807
(218)624-4851
Toll Free 800-232-1367
FAX (218)624-4788 info@vikingindustrialnorth.com
www.vikingindustrialnorth.com

Mourn for the Dead
but continue to

Fight for the Living!
SHEET METAL WORKERS LOCAL 10
Workplace safety did not evolve by accident!

In Requiem for the Unknown Worker

Safety doesn't have to mean ugly

UTU–SMART–TD :

Safety First!
The look of dress eyewear while
exceeding OSHA requirements.

Missabe Road)

United Transportation Union Minnesota Legislative Board
UTU Transportation Division or Sheet Metal, Air, Rail and Transportation Union
Minnesota Legislative Board: 411 Main Street, Ste. 212, St. Paul, MN 55102
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2002
LONDON
ROAD
DULUTH
728-2863

$25 On Complete Eyewear
OFF COUPON

NO OTHER DISCOUNTS APPLY
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Here’s what you need to know about noise induced hearing loss
By Dr. Jonathan Gervais comfort levels in noisy envi- occur. Exposure to one loud When hearing loss goes undi- to loud noises.
Approximately 28 million
Americans have some form of
hearing loss and nearly one
third of those hearing losses are
due to loud noise exposure.
If you work in an environment that is noisy, you may be
at risk for work related noise
induced hearing loss.
Loud noise exposure can
come in many different forms,
from a one-time loud impact
noise or constant daily noise.
Because we all have different

ronments, it is important that
we are aware of the loudness
levels in our work environment. Thankfully we have a
very good understanding of
which loudness levels are damaging and which are not. The
measurements used to determine these levels, include both
loudness level and time of
exposure.
Our ears are very sensitive,
therefore, it does not take very
long for permanent damage to

impact sound has the ability to
cause significant irreversible
hearing loss. Other factors that
may contribute to noise
induced hearing loss include,
the loudness or pitch of the
sound, as well as length of time
exposed to the noise and if you
use hearing protection or not.
Hearing is one of the most
important senses for connecting us to our environment and
allowing us to function safely
in the work environment.

agnosed and untreated we see
an impact on an individual’s
ability to perform in their work
environment in a safe and efficient manner.
Other issues linked to
untreated hearing loss include,
depression, isolation, anxiety
and an increased risk of memory loss.
One of the most common
side effects of hearing loss is
tinnitus, noise that is present in
the ears in the absence of any
external noise. Tinnitus is
often described as a ringing,
hissing, or buzzing sound,
however, it can take many different forms. Often patients
are told that tinnitus is not
treatable, however, in the past
few years there have been
many new treatment methods
to help those who have tinnitus.
In the late 1980s the Occupational Safety and Health
Administration
(OSHA),
implemented guidelines for
allowable noise exposure in the
work environment.
These
guidelines required employers
with noisy work environments
to take measures to protect
their employees. These measures include knowing the loudness levels that employees are
exposed to, implementing
engineering solutions to minimize noise from equipment,
providing free hearing screening to employees and providing
hearing protection.
Unfortunately, there is a lot
of gray area in these laws,
which means that employees in
certain trades are still exposed

Let's all get home safely this construction season
Congratulations to these Twin Ports area Union Contractors on
their 2013 Minnesota LECET Safety Driven Contractor Awards:

The best thing that an
employee can do is to be aware
of their environment and be
sure to use adequate hearing
protection. Hearing protection
include either custom or foam
earplugs and sound protection
muffs. Hearing protection
should be replaced at regular
intervals, due to the fact that if
it is used on a regular basis it
will begin to lose its effectiveness.
Hearing protection should
also be used at home when
doing tasks such as lawn mowing, snow blowing and woodworking. It is never too late to
protect your hearing and by
doing so keep yourself connected to life.
Dr. Gervais is associated
with the Hearing Wellness
Center located at the Lakewalk
Center in Duluth, MN. The
Center offers a holistic
approach to the diagnosis and
treatment of hearing loss and
tinnitus. It offers industrial
hearing screening, noise
assessment and custom, as well
as non-custom, hearing protection. He can be reached at 218623-1045, or drgervais@hear
ingwellnessctr.com.
Visit
www.hearingwellnessctr.com
to find out more.

In Memory...
Of our many
members who
have died
because of
their jobs

Four Star Construction
J.R. Jensen Construction
Kraus Anderson Construction
Lakehead Constructors
Mavo Systems
Northland Constructors of Duluth
Oscar J. Boldt Construction Co.
Veit & Co. Inc.

mnlecet.org
651-429-1600
Heavy Highway Union Contractors and
Skilled Construction Craft Union Laborers

Proudly supporting the Twin Ports Construction Liaison Committee
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International
Association of Heat
& Frost Insulators
and Allied Workers

Local 49
Duluth, MN
Chartered 1937
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Survey: 1 of every 11 workers don’t report
injuries for fear of retaliation by employer

-(('*, 0'-* $'$ (!*%0

researcher Alex Cook. The
survey talked to 1,000 workers.
Some states also bar
employer retaliation against
workers who get workers’
comp benefits, Rahlfs said.
Nevertheless, she said,
workers are scared, and
employers put pressure on
them to not report injuries.
“The Occupational Safety and
Health Administration (OSHA)
may cite employers who offer
rate-based safety incentive programs – such as those that give
bonuses or prizes if no one
from a team is injured over a
given period of time – if that
program discourages workers

,3+ ,,*#( ", $'$

from reporting accidents or
injuries,” Rahlfs said. “But if a
worker is injured on the job,
they should immediately notify
a supervisor, and if appropriate,
a union safety representative.”
The Findlaw survey is in
line with anecdotal reports
from workers and data unions
compiled over the years about
workers being intimidated into
not reporting job injuries. That
underreporting is one reason
organized labor says OSHA’s
calculation of 3 million job
injuries annually is too low.
Indeed, the intimidation is
prevalent enough that 3% of
workers Cook surveyed reported concealing more than one
job injury for fear of retaliaThe other 6% concealed
Dial 2-1-1 or 1-800-543-7709 or visit tion.
just one injury, the workers told
www.211unitedway.org
the survey researchers.
Hispanic-named workers
Get connected to resources throughout Minnesota!
For services provided by the Community Services Program have often told unionists and
their allies they fear to report
sponsored by the Duluth AFL-CIO Central Labor Body and
on-the-job injuries because
the United Way of Greater Duluth...Call 218-726-4775
employers would retaliate by
Community Services Program
summoning
immigration
Lynette Swanberg, Director
inspectors to question and
424 West Superior Street
inspect the workers’ papers,
Suite 402, Duluth, MN 55802
even if the workers are legal.
Falls and slips accounted for
49% of the unreported on-thejob injuries, with repetitive
8QLRQ0HPEHU5HSUHVHQWDWLRQ
motion – ergonomic -- injuries
accounting for 22%.
Business lobbying, in the
first months of the George W.
Bush administration, led to
congressional repeal of an
Helping injured union members with OSHA rule, more than a
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims. decade in the making, to reguSteve Fields
Attorney
late the ergonomic injuries.
Free
Advice
–
No
Obligation
)UHH$GYLFH1R2EOLJDWLRQ The Obama administration has
refused to revive that effort,

despite labor lobbying for it.
ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com Toll Free 1-888-212-6820

EAGAN, MN. (PAI)—One
of every 11 workers, 9.2%, do
not report on-the-job injuries
fearing retaliation and harassment by supervisors, a new survey shows. The proportions
rise to one of every six – 15% - of Hispanic workers and one
of every seven, or 14%, of
workers with kids in the house.
The fear occurs even though
federal law bars firms “from
discriminating against an
employee because the employee reports an injury or illness,”
Stephanie Rahlfs, an attorney-editor at Findlaw.com, an
Eagan, Minn.-based legal
research service, told survey

Donʼt know where to turn?

INJURED AT WORK?
We Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?

218-824-0093

In 2006 in the U.S. 1,239 construction workers died on the job.
Since then construction deaths have dropped for five consecutive
years. Part of the reason for that is fewer hours worked because of
the recession, but our efforts at workplace safety are also paying
off. In 2012 there were still 775 construction deaths – far too many.
Every one of our members knows how dangerous their job is and
expects their union to do all it can to make their jobs safer.
It's the most important thing we can do for their families.

Safe working conditions are our chief concern.
In Memory Of Our Fallen Brothers And Sisters
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IN
MEMORIAM...
To our Brothers of Iron Workers Local 512,
whose deaths occurred while on the job
Winston Churchill, White Pine, MI
Leo Podvin, U.S.Steel, Duluth Works
Orlen Rehbein, Ironwood, MI
Hank Shields, White Pine, MI
Leroy LeClaire, Cooley (MN) Taconite
Ron Wiski, Silver Bay, MN
Bob Weideman, Blatnik Bridge, Duluth
Reino Hendrickson, Eveleth Taconite
Guy Axtell, Grand Rapids, MN, Blandin
Kenneth Maki, Hibbing, MN
Joe Parendo, Hibbing, MN
Len Pistilli, Mt. Iron, MN
John Puttonen, Hoyt Lakes, MN
Johnny Carlson, Soo Locks
Charles Sarasin, Quinnisec, MI
John Casper, Aurora, MN
Darryl Roe, Duluth, MN
John Zager, Duluth, MN
Roy Salo, Grand Rapids, MN
Robin Sutter, Minneapolis, MN
Arne Fliginger, Minneapolis, MN
Mike Rathjen, Two Harbors, MN
Robert Wilkens, St. Louis Park, MN

Carpenters W oI rrok ne r s
Local
361
Local 512
Hermantown, Minnesota
Hermantown, MN.
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MOURN FOR THE DEAD

USW Local 11-63

In honor of all
those who
VDFULÀFHWRPDNH
our lives better

AFSCME
Council 5
ZZZDIVFPHPQRUJ

In Memorium

Bricklayers
andAllied
Allied
Bricklayers and
Bricklayers
and
Allied
Craftworkers
Local
1
Craftworkers
Local
Union1
Craftworkers
Local
Minnesota/North Dakota
#1,
Minnesota/North
Dakota
Minnesota/North
Dakota
2002
London Road • 724-8374
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NCAA unions? Too many of our members have had
...from page 11

couldn’t be happier with the
result.”
Ohr said the players satisfied key legal points: That the
employer pays them for their
work, and the employer profits
from it. His ruling also gives
an idea of the scope of big-time
college athletics. Northwestern, which is known for its academics, gave full-ride scholarships to 85 of the 131 football
team members, and each scholarship is worth $61,000 yearly.
In return, the university earned
more than $30 million during
the football season and cleared
a profit on football of approximately $9 million, Ohr said.
Northwestern tried several
arguments to convince Ohr the
football players can’t unionize.
He bought none of them.
When it argued the players'
prime purpose is to attend
class, Ohr retorted they spent
more hours a week on football,
and that the employer could
arbitrarily fire them – though
Ohr didn’t use that word – by
yanking their scholarships.
The university argued the
players are temps, whose
scholarships last at most five
years. It compared them to
part-time student janitors at a
San Francisco art school several years ago. Ohr replied the
janitors – whom the board did
not allow to unionize – had
high turnover due to the fact
that their prime mission was
studying art.
And Northwestern said
players are like resident assistants and teaching assistants at
private colleges. The NLRB
has gone back and forth,
depending on which political
party has a majority of board
seats, on whether RAs and TAs
are employees and thus can
unionize.
“Unlike the graduate assistants, the facts here show the
employer never offers a scholarship to a prospective student
unless they intend to provide
an athletic service to the
employer. In fact, the players
can have their scholarships
immediately canceled if they
voluntarily withdraw from the
football team,” Ohr replied.
“Given the substantial
length of the players’ employment it is clear they cannot be
found to be temporary employees,” Ohr said.
“The employer’s (Northwestern’s) scholarship (football) players stand in stark contrast to those student janitors,”
he added.

their lives cut short, or the quality
of their lives severely affected, by
materials they use and conditions
they work under every day.

We take
Safety
and
Workers’
Memorial
Day
very
seriously.
Painters & Allied
Trades Local 106
Leading the way to Safety thru Training

WORKERS’
MEMORIAL
D AY

In memory of the deceased members of the
Duluth Federation of Teachers, Local 692

We have all benefited by their
contributions to the union,
to education
and to the community.

Duluth
Federation of Teachers
Local 692
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Little success found three years into Colombia’s labor plan, 73 more dead
To mark the 3-year anniversary of Colombia’s Labor
Action Plan (LAP), the AFLCIO together with the most
important labor federations in
Colombia, and the largest labor
federations in the Americas,
issued a declaration April 7
criticizing the agreement and
the Colombian government for

its failure to protect workers’
rights and their safety. The
declaration asks both governments to make commitments to
guarantee that labor rights in
Colombia are respected.
The declaration titled
“Three Years of NonCompliance with the ObamaSantos Labor Action Plan”

describes the failures of the
current U.S. approach, and
issues recommendations on
what can be done to ensure
workers can safely and freely
exercise fundamental rights.
In addition to the joint declaration, the AFL-CIO released
the report titled “Making the
Colombia Labor Action Plan

Work for Workers,” which documents the ongoing violence in
Colombia against trade unionists. This report uses information from the Colombia’s
National Union School among
other well-documented research, to detail how the Labor
Action Plan has been flawed
from the beginning, and as a

Francis Lightner

Donald King

John E. Somers

Hydro-Electric Operator
February 16, 1940

Utility Lineman
April 1, 1954

Utility Lineman
June 11, 1971

Louis Saelens
Maintenance & Construction Laborer
March 31, 1943

Robert Hinkley
Utility Lineman
November 12, 1959

Fred Griener

Tom Brown

Utility Lineman
June, 1943

Inside Wireman
August 13, l963

Kenneth L. Meints
Sr. Elect - Maint. & Construction
January 14, 1972

Teddy E. Burgraff
Utility Maintenance & Repairman
April 13, 1979

Roy Martini

Howard Bluhm

Joseph W. Stattelman

Utility Lineman
April 16, 1947

Head Utility Lineman
October 14, 1964

Utility Lineman
August 13, 1981

Walter S. Johnson
Utility Operator
December 20, 1948

Charles A. Erickson

Jeff Rowe

Maintenance & Construction
February 9, 1965

Utility Lineman
October 1, 1990

George E. Dion

Roy Paulson

Roger Whiteside

Utility Lineman
June 28, 1950

Construction Lineman
August 20, 1965

Utility Lineman
October 1, 1990

Richard J. Adamson

Lowell Kramer

Kenneth W. Graves

Utility Lineman
April 5, 1951

Utility Lineman
November 25, 1968

Cable Splicer
September 19, 1997

Harlan W. Lehto

Leslie R. Beach

Toivo Sillanpaa
Utility Lineman
April 15, 1953

Maintenance & Construction
June 19, 1970

Linestaker
July 4, 1999

Dewey R. Harmon

Kenneth Hamren

Maintenance & Construction Helper
September l8, 1953

Kerry Roe

Utility Electrician
May 19, 1971

Sappi Maintenance Electrician
November 11, 2003

result, has failed to protect
even the most basic labor rights
in Colombia. The report confirms that the deadly violence
in Colombia against trade
unionists continues: in the
three years since the Labor
Action Plan was signed, 73
trade unionists have been murdered.
“The Plan made big promises but delivered few changes to
improving worker rights and
working conditions. Nowhere
should a worker live in danger,
or live in fear for his or her
family for organizing a union at
the workplace,” said Cathy
Feingold, AFL-CIO’s International Department director.
“Today, three years later, the
AFL-CIO joins Colombian
workers in saying: make the
labor action plan work for
workers. We will continue to
work until both governments
can guarantee that labor rights
are respected and there are no
more trade unionists murdered
in Colombia.”
On April 7, 2011 the governments of the United States
and Colombia launched the
Labor Action Plan. As a condition to passing the U.S.Colombia
Free
Trade
Agreement, the two countries
agreed to a series of reforms
intended to address decades of
systematic violence against
union activists and persistent
abusive practices by employers. However, the trade agreement was ratified without
meeting those commitments.

All year long
Unions fight for
safer jobs and
workplaces.
On Workers’
Memorial Day
we understand
why we do that.

~~~

AFSCME
Local 3801
UMD Clerical &
Technical Employees
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Your U.S. Supreme Court willing to destroy democracy to protect the rich
By Mark Gruenberg
PAI Staff Writer
The U.S. Supreme Court’s
latest ruling striking down yet
another campaign finance limit
– this one on how much, in
total, a big giver can funnel to

political party committees and
candidates – dismayed unionists and democracy activists.
Their first counter-measure
was rallies in 140 cities.
By a 5-4 vote on April 2, the
GOP-named majority of the

8 hours for work...
8 hours for rest...
8 hours for what we will...

That doesn’t seem unreasonable does it?

In Northern Minnesota we know too many
lives that have had those last two “8 hours”
cut short or ruined by those first “8 hours.”
Mesothelioma and other
terrible diseases are found
here at much higher rates
than elsewhere,
killing workers and
destroying families.

Why are answers so hard to come by?

court, in McCutcheon vs.
Federal Elections Commission, said an individual big
giver could donate an unlimited amount of money, in total, to
the party candidates and committees. A limit of $2,600 per
candidate and $10,400 per
party committee remains. But
there’s no limit on the total of
those donations.
It was
$123,200 before the ruling.
In practical terms, the court
let big givers donate milliondollar checks to party committees or political candidates.
Estimates of the overall maximum a big giver could funnel
to politicians ranged from $3.5
million to $6 million.
“The court made one of the
most undemocratic and corrosive decisions in history with
the Citizens United ruling”
four years ago, AFL-CIO
President Richard Trumka said.
“Today, it dangerously broadened its skewed view of money
in politics...the court further
tilted our political system in
favor of corporations and the
wealthy and against working

Unions have worked hard to improve jobsite safety.
As we’ve found out the hard way, politicians are able to
legislate it away. Know who it is that you’re voting for!

people. Our founding fathers
did not intend for our electoral
process to be the facade for
political auctions...The average, ordinary American should
have as strong a voice as the
Koch Brothers do in politics.”
Four of the five justices in
the majority said the aggregate
contribution limit violates the
U.S.
Constitution's
1st
Amendment right to free
speech. The fifth, Clarence
Thomas, agreed and repeated
his view that all campaign contribution and spending limits
are unconstitutional.
Newspaper Guild President
Bernie Lunzer, who joined a
protest outside the High Court
two hours after the decision
said the important point is that
“we are a coalition of groups,”
including unions, the NAACP,
environmental
groups,
Common Cause and citizens

groups “that are concerned
about this issue.
Speakers at the rally in D.C.
and on a conference call of
group leaders discussed next
moves. “The Supreme Court
has established a system of plutocratic rights, so we need solutions that strip away that system,” said Robert Weissman of
Public Citizen.
They mentioned a comprehensive presidential campaign
finance reform bill by Reps.
Chris Van Hollen, D-Md., and
David Price, D-N.C., as a well
as a constitutional amendment
to let Congress again regulate
campaign financing, overturning the court’s rulings. But
amending the constitution is
slow and uncertain. And the
Van Hollen-Price bill would
affect only presidential campaigns. The McCutcheon decision affects all elections.

Identifying risks to your safety and
health is the first step in reducing the
large number of avoidable workplace
deaths and injuries that occur.

WORK SMART
STAY SAFE

from your friends in the 18 affiliates of the

Iron Range Building

&

Trades Council

Contact us - we can direct you to high quality
contractors who use highly skilled, area workers.
President John Grahek, 1-218-741-2482
Recording Secretary Dan Hendrickson
Financial-Secretary Michael Syversrud, 107 S. 15th Ave. W., Virginia, MN. 55792

Iron Range Solidarity Forever!
We will fight in St. Paul for safer workplaces as we
remember those who have been killed and injured on the job!

Sen. David TOMASSONI
Rep. Tom ANZELC
Rep. Carly MELIN
Rep. Jason METSA
Pa i d fo r by : To m a s s o n i C a m p a i g n , P. O. B ox 2 9 , C h i s h o l m , M N 5 5 7 1 9
M e l i n fo r R e p r e s e n t a t i v e , 2 9 0 5 - 4 t h Av e nu e E a s t , H i b b i n g , M N 5 5 7 4 6
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Pe o p l e fo r A n z e l c , 4 4 2 0 5 B u r row s L a k e L a n e , B a l s a m Tow n s h i p , M N 5 5 7 0 9
M e t s a fo r H o u s e , 8 1 0 5 t h S t r e e t S o u t h , V i rg i n i a , M N 5 5 7 9 2
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Job stress got
you? Get out!
Liaison Program News

from Lynette Swanberg , Director
AFL-CIO Community Services and United Way Partnership
commservices@unitedwayduluth.org
218-726-4775

It’s Financial Literacy Month
Are you a student, young person just entering the workforce,
a Baby Boomer looking forward to retirement, or a seasoned
senior? It’s never too late to look into your finances, or become
aware of some of the schemes to rid you of your hard earned
money, and figure out how to find the resources to help.
The Minnesota Department of Commerce is a primary
resource for consumers to find information on financial related
issues. Check out mn.gov/commerce/consumers/financialliteracy and give your financial health a shot in the arm.
Consumer financial fraud is a crime often unreported due to
fear, shame, and lack of knowledge of where to go with a complaint. An example of scammers taking advantage of changes
in recent government programs, “Obamacare” gives an opportunity to convince you that you are at risk of losing your
Medicare or suffer a penalty for not having insurance. Often the
caller will demand a payment immediately through wire transfer, credit card, banking information, or Medicare number,
which is identical to your social security number. When it
comes to protecting yourself from a solicitation that feels
uncomfortable, confusing or personally or financially probing,
there is no such thing as being rude. Just hang up the phone and
end the conversation.
In a conference I attended last year, one of the stories I heard
was of a call to a woman who was told her grandson had been
in an accident, and money was needed for his care. The scammer walked the grandmother through the process to withdraw
the money from her bank account and to wire it through K Mart
or SuperOne. This grandmother filed for bankruptcy shortly
thereafter. Variations on this theme include the person being in
jail, their car being broken down, etc, in this or another state or
country.
Ponzi schemes, “senior investment specialists,” unlicensed
salespeople who sell securities, unregistered investments, and
free lunch/dinner seminars, which are usually financial sales
pitches in helping you invest your money, are all suspicious or
illegal financial schemes to help rid you of your hard earned
money. According to Commissioner Mike Rothman, Minnesota
Department of Commerce, 70% of the wealth is held by the
aged, making seniors perfect targets for fraud. With 80% of
fraud not reported, the schemes continue. Do your part in curbing fraud by reporting suspicious calls immediately to the
Department of Commerce at 1-800-657-3602 or email
consumer.protection@state.mn.us.
If you have questions or need additional references on financial matters, contact Community Services Director, Lynette
Swanberg, commservices@unitedwayduluth.org or 218-7264775. The AFL-CIO Community Services and United Way partnership program is here to offer guidance, help and support to
our union brothers and sisters and local agencies supported
through United Way.
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Every job has some level of
stress, but if your goal is to
keep stress as low as possible
and still have a rewarding
career, some jobs are much
more attractive than others.
“If your life is already filled
with stress, you might want to
consider a profession that
offers job security, a good hiring outlook and salary but few
physical demands, deadlines
and danger,” says Tony Lee,
publisher of CareerCast.com
that put out their 2014 report.
Jobs that require unpredictable conditions and highstakes situations -- firefighters
and airline pilots, for example - are among the most stressful
of 2014. Each fills a vital function to society, as their work
ensures the safety of others.
Audiologist, which scores
as the least stressful job, helps a
wide variety of patients with
hearing needs and can assist
them over their lifetime. Other
low-stress health care jobs also
bring the satisfaction of aiding
others. Landing a less-stressful
job often requires a higher level
of education. Of the 10 leaststressful jobs in the new Jobs
Rated report, half require at
least a bachelor’s degree.

CareerCast’s Least Stressful Jobs of 2014:
Profession
Median Salary
1.Audiologist
$69,720
2.Hair Stylist
$22,700
3.Jeweler
$35,350
4.University Professor (tenured) $64,290
5.Seamstress/Tailor
$26,280
6.Dietitian
$55,240
7.Medical Records Tech.
$34,160
8.Librarian
$55,370
9.Multimedia Artist
$61,370
10.Drill Press Operator
$35,580

Outlook
37%
14%
-5%
17%
1%
20%
21%
7%
8%
6%

CareerCast’s Most Stressful Jobs of 2014:
Profession
Median Salary
1.Enlisted Military Personnel
$28,840
2.Military General
$196,300
3.Firefighter
$45,250
4.Airline Pilot
$114,200
5.Event Coordinator
$45,810
6.Public Relations Executive
$54,170
7.Corporate Exec (Senior)
$168,140
8.Newspaper Reporter
$35,870
9.Police Officer
$55,270
10.Taxi Driver
$22,820

Outlook
N/A
N/A
9%
11%
44%
1%
5%
-6%
7%
20%

Thank
You!
...to everyone who makes
safety their top priority.

Proud to be a union contractor

LAKEHEAD Painting Co.

ORGANIZE WITH US:

“Serving the upper midwest since 1965!”

www.goiam.org

FREE ESTIMATES!

Superior, Wisconsin (715) 394-5799

PLEASE MENTION THIS LABOR WORLD AD

• Assemblers • Aviation
• Auto Technicians
• Health Care • Drivers
• Laborers • Machinists
• Marine Maintenance
• Millwrights • Welders

IAM District 165
Call 320-252-4654

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

PAGE 19

22nd annual Letter Carriers Food Drive will fill shelves Saturday, May 10
Preparations are under way
in this region, and in 10,000
other cities and towns nationwide, for the 22nd annual Letter Carriers’ Food Drive which
is Saturday, May 10.
Last year nationwide
74.4 million pounds
were collected in the
nation’s largest one day
food drive. Minnesota
contributed 1.63 million
pounds to that total,
while Wisconsin collected 2.5 million
pounds.
In the 21 days of the
drive in the past 21
years an astonishing 1.8
billion pounds of food
have been collected. In
northwest Wisconsin
and northern Minnesota
well over a million
pounds have been collected. Each year over

160,000 pounds are collected
locally. That’s almost 10% of
the year’s total distribution for
area food shelves. All food
stays in the community in

“I was at a motion hearing the other

which it was collected.
The success of the drive
comes from postal patrons
leaving non-perishable items in
sturdy bags for their Letter
Carriers and volunteers on the
second Saturday each May.
“Refilling food shelves is
really important as summer
approaches because kids aren’t
getting meals at school,” said
Scott Dulas, President of
NALC Zenith Branch 114
Merged. “We’ll actually pick
up food on Friday, Saturday,
and even Monday, May 12.”
Forty-nine million Americans are food insecure, meaning they live at risk of hunger
and may not know where their
next meal is coming from.
Nearly 16 million children are
living in food insecure households. That’s 1 in 6 Americans
and more than 1 in 5 children.
One in 7 Americans live at or

day. When the opposing attorney
from the Twin Cities went first, he
asked the the judge, ‘Your Honor, is it
okay if I sit down while I address the court?’
I just cringed. It was disrespectful. I knew the judge.
She wasn't going to like it and she didn't like it.
This was another example of why it is in your best interest to
have a local attorney, who knows
the local jury pool, who knows the
judges, who knows court
administration. It really makes
a difference.”

below the poverty level.
A lot of volunteers are needed to help Letter Carriers as
they deliver the mail and collect food that patrons leave outside their mailboxes. Volunteers to travel routes with
Letter Carriers is critical and
those with pickup trucks are
especially helpful.
Almost all that food ends up
at the back of the main post
office in Duluth’s West End
and help is needed there for
unloading, sorting, and reloading. Dulas said volunteers are
needed until about 6:00 p.m. on
Saturday, May 10 there.
Meg Kearns of CHUM
(Churches United in Ministry)
does much of the coordinating

of volunteers. She can be
reached at 727-2391. Lynette
Swanberg of the Community
Services Program also helps
with volunteer organizing. Her
number is 726-4775 or email
commservices@unitedway
duluth.org. Anyone that can
show up on May 10 will be
welcomed and tasks are easy to
find.
In this region sponsors
include Super One, Lakehead
Constructors, Paper Hog, and
the Sieben, Grose, Von Holtum
& Carey law firm. The Sieben
firm sponsors Bernie’s BBQ
for volunteers on the day of the
food drive behind Duluth’s
main post office, 2800 West
Michigan Street.

Here’s food that’s needed
As a postal customer you can help the Letter Carrier’s Food
Drive Saturday, May 10 by leaving non-perishable, non-breakable food items in sturdy bags at your mailbox for pickup. Please
don’t leave anything you wouldn’t eat yourself, or any items that
you hunted or harvested in any way.
Meg Kearns of the CHUM (Churches United in Ministry)
Food Shelf said food shelves are in need of the following items:
Pears, Fruit Cocktail, Pineapple, Mandarin oranges
Chicken Noodle & Cream of Mushroom soup
Peanut butter
Tuna & Spam
Spaghettios, chili, stew
Chunky soups
Spaghetti Sauce
Pasta sides, rice-a-roni & ramen
Cold cereal
Pork and beans
ITEMS NOT NEEDED DUE TO CURRENT SURPLUS:
Tomato soup, green beans, macaroni, and spaghetti.
Scott Dulas, President of NALC Zenith Branch 114 Merged,
said it would be nice if people could go to the grocery store and
shop for the items they’ll donate to the food drive. “We get a lot
of expired items, bulging cans, even opened containers, that people donate every year,” he said. “That’s not good. It makes collecting, sorting, and hauling a much tougher job. This isn’t a
‘clean out your cupboards food drive.’ If you can’t use it the food
shelves probably can’t either. Thanks for going to the store.”
“The need for donations is as great as ever,” said Dulas.
“Your donations help fill the food shelves for the summer, when
school lunches are not available for children.”

With our Sisters and
Brothers in Labor,
we remember on

Workers
Memorial Day

those who have paid
far too dear a price
for their jobs.

Emily Larson

Duluth City Council, At-Large

Patrick Boyle

St. Louis County Board, District 2
Paid for by Emily Larson and Patrick Boyle
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