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Workers Memorial Day observances
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Retired AFT member Katie Boyle and retired Carpenter
361’s Bill Andersen were among those who attended the
anti-war rally April 15 in Duluth. Between them is Coleen
Rowley, the retired FBI agent who blew the whistle after 911 on the FBI’s failure to follow up on terrorism information. She was the guest speaker.

The Superior Federation of
Labor will join the Duluth
AFL-CIO Central Labor Body
and trade unionists across the
U.S. and Canada to observance
Workers’ Memorial Day next
week.
The Superior Federation
will observe their first Workers
Memorial Day on the actual
date, Wednesday, April 28,
with a 9:00 a.m. tree planting at
Bear Creek Park, located at the
intersection of Highways 2 and
53 and Moccasin Mike Road.
Workers Memorial Day has
been observed in the U.S. and
Canada on April 28 since 1989
to mark the anniversary of the
Occupational Safety & Health
Administration. It was created
by Congress under the
Occupational Safety and
Health Act, which was signed
into law by Republican
President Richard M. Nixon,
on December 29, 1970. The
OSH Act of 1970 was passed to
assure safe and healthful working conditions through standards, enforcement, research,
information, education, and
training. OSHA (Occupational
Safety and Health Administration) is a government agency
under the U.S. Department of

Rally asks to “Bring our war dollars home”
Delegates to the April 8
Duluth AFL-CIO Central
Labor Body meeting voted
unanimously to support a
“Bring Our War Dollars
Home” march and rally on Tax
Day, April 15.
Joel Kilgour, a peace
activist and member of the
Northland Anti-War Coalition
(NAWC), told delegates that
the military is the largest part
of the supplemental federal
budget.
“The United States will
spend more than $1 trillion on
war next year, with none of that
going to the interest on our war
debt,” said Kilgour.
On top of that the Pentagon

is asking for $33 billion more
in back door funding for the
wars in Iraq, Afghanistan, and
Pakistan.
Delegates were urged to call
Congressman Jim Oberstar’s
office at 727-7474 and ask him
to vote “no” on the $33 billion
war supplemental budget.
NAWC says out-of-control
military spending bankrupts
our communities and kills jobs.
It’s flyer says “With the $360.2
million already paid by Twin
Ports taxpayers for the wars in
Afghanistan & Iraq, we could
have...
• Funded Pell Grants for
68,521 college students, or
• Provided health care for
153,300 children, or
• Hired 8,369 public safety
officers.
Kilgour said Republicans
continue to say military spending is good for jobs but rather
than fund endless war he says
we should be investing that
money to create healthy communities. For example he said
$1 billion can create 19,000
mass transit jobs, or 17,000
more jobs in education, while
that amount creates only 8,500
military jobs.
Cental Body President Dan

Labor that aims to help
employers reduce workplace
injuries, illnesses, and deaths.
The Duluth Central Labor
Body observes Workers Memorial Day on the Monday closest to April 28 so its
Community Services Committee and other volunteers can
have time to do the prep work
for their observance. On
Monday, April 26 they host a
free Solidarity Breakfast beginning at 7:00 a.m. in the lower
level of the Duluth Labor
Temple, 2002 London Road.
You can enter the building via
the South Street entrance and
be ushered in for Todd
Erickson’s (Workers United
Local 99) famous pancakes
from scratch, sausage, juice
and coffee.
Following the breakfast it is
hoped that everyone will stay
for the 9:15 observance of
Workers Memorial Day off the
back parking lot between the
Labor Temple and 21st Avenue
East. Each year a tree is planted in memory of those who lost
their lives in the past year on
the job or in military service to
their country.
This year among those to be
remembered are:
•
Randy Robertson,
51, a 23-year member of SEIU
Firemen & Oilers Local 956
employed by the Duluth Public
Schools, who died at work of a
heart attack on Sept. 8, 2009.
He was from Superior.
• Robert Gotschall Jr., 31,
died from a fall at the Texas
Roadhouse, Oct. 31, 2009, on a
Saturday evening. He was a
non-union
painter
from
Mentor, Ohio.
• Marine Corps Staff Sgt.
Aaron Taylor, 27, died Oct. 9,
2009 from wounds suffered

supporting combat operations
in Helmand, Afghanistan. A
Duluth native, he grew up in
Bovey and graduated from
Greenway Coleraine High
School in 2002.
•
Spc. George Cauley,
24, Walker, MN, a member of
the Minnesota Army National
Guard assigned to the 114th
Transportation Company in
Duluth, died Oct. 10, 2009 at
Bagram Air Field Afghanistan
after being struck by an improvised explosive device.
• 29 Upper Big Ranch
Coal Miners, who died this
month in Montcoal, WVA at a
non-union Massey Mine in a
methane gas explosion will be
remembered.
•
5 USW Local 12-591
petroleum
workers
in
Anacortes, WA, died in an
April 2, 2010 explosion and
fire and they will be remembered.
Unions and their allies have
fought hard to make the OSH
Act’s promise of the right to a
safe job for all workers a reality. Protections have been won
that have saved hundreds of
thousands of lives. Nonetheless, the toll of workplace
injuries, illnesses and deaths
remains enormous. Each year,
thousands of workers are
killed, and millions more are
injured or diseased because of
their jobs. The OSH Act may
finally be modified after 20
years (see page 18.)
The theme of “Good Jobs.
Safe Jobs. NOW” will resonate
again this year as the unions of
the AFL-CIO remember fallen
workers on April 28, Workers
Memorial Day. Trade unionists
around the world now mark
April 28 as an International
Day of Mourning.

O'Neill attended the rally and
march. “We don’t want to see
our children and grandchildren
come into this world where war
is a way of life,” he said. “We
need to get behind President
Obama and push to end the
wars we’re in.”
The featured speaker, FBI
whistleblower Coleen Rowley,
said our entire social safety net
is in jeopardy if we don’t end
war. She said 53 cents out of
every tax dollar goes to war,
which forces us to give up our
own prosperity and freedom.
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Trades’ DADS Golf to celebrate 20 years
The Duluth Building &
Construction Trades Council
(DBCTC) will host their 20th
Annual
Dollars Against
Diabetes (DADS) Golf Outing
Saturday, June 12 at Lester
Park Golf Course. Rain or
shine the event will be a shotgun start at 9:00 a.m. so get
there early enough to be at your
starting hole on time.
“The shotgun start and having everyone eat at the same
time at the end of the event
with an awards ceremony
worked out well last year in our

first try,” said Jim Stebe,
Tournament Chairman.
Since 1986, Trades Councils across the country have
raised over $40 million in the
fight against diabetes. Last year
brought in over $1 million.
Locally about $9,000 is raised
every year, part of which is
donated to the United Way of
Greater Duluth. The DADS
committee and the Community
Services Program work with
UWGD to make sure the donation ends up where it is most
needed. This year the need is

Citizens Fed dinner April 29
The Citizens Federation is holding its annual Spaghetti
Dinner & Silent Auction on Thursday, April 29 at the West
Duluth American Legion, 5814 Grand Avenue. It starts at 5:00
p.m. and goes until 7:00 p.m.
You get a great meal for $8 ($4 for kids), and there's a silent
auction, door prizes and a bake sale. Proceeds help the group's
efforts to fight for affordable health care for everyone, and other
economic justice issues that make the Citizens Federation such a
strong community partner of the Duluth AFL-CIO Central Labor
Body. For tickets or information call 727-0207.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, May 11, 2010, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, May 4, 1:00 p.m.
LeBistro (Superior)
Heat & Frost Insulators Local 49
Committee nomina tio ns, E-Bo ard electio n
At our next regular meeting, Friday, May 14, we will
be accepting nominations for two positions on the
Joint Apprenticeship Committee, and one Audit
Committee position. An election for the Executive
Board will also take place at this meeting.
~Dick Webber, Business Manager

greater than ever with high
unemployment and working
families struggling.
Nationally, DADS money
was used to build the Diabetes
Research Institute at the
University of Miami (Florida).
Proceeds are now being used to
retire the debt for the project
and to fund diabetes research.
“We’re happy to carry on
the tradition of the DADS Golf
Outing to help find a cure for
diabetes which affects so many
of our members and friends,”
Stebe said. “It’s always been a
special event and we like the
new social aspect of participants being able to mingle
together at the end. The golf
outing is always a great way to
make an important contribution
to a worthy cause and see old
friends.”
Cost of the tournament this
year is $125 per individual,
$500 per team. Individuals are
encouraged to sign up and will
be grouped in 4-person scramble teams. Golf carts, greens
fees and the bar-b-que that follows golf are included in the
entry fee.
Car pooling to Lester is a
good idea for teams so as to cut
back on traffic and parking
congestion before the tournament gets underway.
If you are unable to attend
the June 12 event a donation
for the cause would be greatly
appreciated. Donating door
prizes for contestants is another
fine way to be involved. Hole
sponsorships at $150 each are
also available.
Make checks payable to
Duluth Building and Construction Trades, DADS Day
Event, and mail them to
DADS Day Event, Duluth
Building & Construction
Trades Council, 2002 London
Road, Room 106, Duluth, MN
55812
“We encourage everyone,
teams and individuals, to register
early,”
said
Dana
Marciniak, Tournament CoChair. For more information
call her at 218-724-6466.

IBEW 31 & 242
Retirees’
Luncheon
Tues., April 27
1:00 p.m.

Ground Round
Members & Their
Guests Welcome!
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Dana Marciniak and Jim Stebe (on left) figure out winners
at last year’s DADS Golf Outing while others party on.

Free Democracy Summit here
The Free Democracy Summit that has been run by UMD’s
MPIRG chapter for the past 6 years will add a new partner in this
year’s 7th annual event with the Twin Ports Action Coalition. It
continues to be generously supported by the Duluth AFL-CIO
Central Labor Body.
Events run from Sunday, April 25 through Saturday, May 1,
when a May Day Picnic, Rally and Concert will be held at the
Central Hillside Community Center (CHCC).
Sunday, April 25 a panel on faith takes place beginning at 4
p.m. at the Unitarian Church with dinner and a play to follow.
Monday, April 26 at 5 p.m. at CHCC a panel will discuss
Second Chance for Ex-Prisoners with a simulation to follow.
Tuesday, April 27 Harrison Center will host an online tools
panel at 5 p.m, and a 6:30 panel on the economy’s effect on local
democracy.
Wednesday, April 28 will be documentary night at Zinema 2-at 5:15 (The New San Marco) and 7:15 (Shouting Fire).
Thursday, April 29 at 4 p.m. a UMD Kirby Lounge panel will
discuss higher education, and a 6 p.m. a Holy Family Church
meeting will discuss crime prevention.
Friday, April 30 happy hour hits Zinema 2 at 5 p.m. followed
by a 7 p.m. poetry slam and open mic at Amazing Grace.
Saturday, May 1 starts with a breakfast with elected officials
at Radisson Great Hall followed at 4:30 with the May Day fun.
A lunch with city councilors series (dutch treat) goes Monday
through Friday at noon at various locations: Mon. Sharla
Gardner, Burrito Union; Tues. Kerry Gauthier, Sammy’s downtown; Weds. Tony Cuneo, Zeitgeist Arts Cafe; Thurs. Todd
Fedora, Blackwoods London Rd.; Fri. Dan Hartman & Jeff
Anderson, Pizza Luce.
For information visit http://freedemocracy7.blogspot.com/ or
contact TPAction at 336-1034, tpac@damianocenter.org,

Re-Elect Jeff Daveau

Business Manager/Financial Secretary

Plumbers & Steamfitters Local 11

I will continue to expand on our accomplishments
as we make improvements to the services the Union
Hall provides to our members. I got into office just before the
worst economic times we’ve seen since the 1980s and we still
managed to keep Local 11 in the black financially in my first
term. I have strived to make sure someone is in the office from 7
am to 4:30 pm, including lunchtime, to answer your questions
or to help with your issues. Moving forward during these hard
economic times will require someone who is willing to go the
extra mile and be a strong presence in our Labor Movement.
I vow to do that. Please support me in my bid for re-election
because honesty, transparency, and hard work is what I bring to
the table. Please mark and mail your ballot before Wednesday,
May 12, 2010 for “Jeff Daveau.”
T HANK YOU!
LABOR WORLD NEWS, WEDNESDAY, APRIL 21, 2010

Letter Carriers Food Drive May 8 to help fill area food shelves for summer
Mothers’ Day weekend, but the
Do you know about
CHUM’s Food Shelf for date is set nationally so we just
with it here.
workers on Mondays? liveLetter
Carriers and volun-

The National Association of
Letter Carriers Annual Food
Drive that fills food shelves for
the summer will be held
Saturday, May 8. Yes, that’s the
Minnesota fishing opener and

teers in Duluth, Proctor, Superior, Cloquet, Two Harbors and
Silver Bay join 10,000 communities nationwide in filling food
shelves that are seeing a 20 to
25% increase in visitors during

this recession and time of high
unemployment. Those numbers are on top of last year’s
40% increase. All food collected stays in the community in
which it was collected.
Children comprise almost
half of the people needing the
goods provided by food
shelves. Summer months are
especially critical for children
because they no longer receive
food from school programs.
“Working families are finding the need to visit food
shelves too,” said Community
Services
Director
Beth
Peterson. “CHUM, in fact,
opens their food shelf specifically for workers on Mondays
from 3:30 to 6:30 p.m.”
Sharon Kirtley, CHUM
Food Shelf coordinator, said

This Workers’ Memorial Day we remember...
Randy Robertson (SEIU 956), Robert Gotschall Jr., Staff Sgt.
Aaron Taylor, Spc. George Cauley, too many other U.S.
Military Personnel, 29 miners in Montcoal, WVA, and 5 USW
Local 12-591 petroleum workers in Anacortes, WA

and their families.
As we remember all
workers who have been
victimized by their
employment, we renew
our fight for strong
workplace safety and
health protections, and
world peace, so nations’
resources can be used to
help people.

Unions lead the
struggle for safer
working conditions,
dignity, and respect on
the job for all workers.

they set up the hours and environment to make workers feel
comfortable at the food shelf.
“We’re on 1st Avenue West
above 1st Street and we can
help workers who are laid off
or between jobs,” Kirtley said
at the April 8 Central Body
meeting. “Maybe by saving
some of the money they’d be
using to buy food, workers will
have a little more money for
their other needs.”
But first the food shelves
need donations. The NALC
Food Drive is the largest single
volunteer event in America
each year. In the first 15 years,
the event collected over 800
million pounds of food to feed
the hungry. Annually the
amount has now grown to over
70 million pounds.
In this region about 150,000
pounds of food are collected on
the second Saturday every
May. On that Saturday whether
you’ll be home or not, place
non-perishable items (no glass
please!) in good plastic bags at
your mailbox for your Letter
Carrier and volunteers to collect. That’s a lot of weight!
This year the Duluth Labor
Temple will be added to Super
One stores as a collection site.
You can bring your donations
through the 20th Avenue East
entrance and place them in the
area under the stairs directly
inside the doors.
A number of times in this
article the word “volunteers”
has been referenced and that’s
another way you can help.
“Volunteers are needed the
day of the drive to help load,
sort and unload food at the

main post offices in Duluth and
Superior,” said Peterson. “Volunteers are also needed to go
with Carriers on their routes to
help collect the food from the
door steps. Carriers are already
lugging the mail and really
appreciate volunteers working
with them to bring the food
back. We welcome anyone who
would like to volunteer, and we
can use a lot of trucks.”
Call Beth Peterson at 7281779 if you would like to volunteer, but only children 14 and
over are allowed on post office
docks if you’re making it a
family effort.
When the day is over everyone that helped is treated to
Bernie’s Bar-B-Que which is
held behind Duluth’s main post
office
thanks
to
Paul
Schweiger and the Sieben
Grose Von Holtum & Carey
law firm.
If you can, please volunteer,
and please leave non-perishable food items in a strong bag
out for your letter carrier on
Saturday, May 8. Help the letter carriers STAMP OUT
HUNGER!

What’s needed?
CHUM’s Sharon Kirtley
said these items are currently
low on food shelves and would
be good to donate to the NALC
Food Drive Saturday, May 8:
Spaghetti sauce in cans
Canned fruit
Fruit juice
Vegetable & cream soups
Tuna
Spam
Whole corn

Workers
Memorial Day
2010

Organize/Mobilize
For Safe Jobs!

Join us for a free breakfast 7 a.m. to 9 a.m., Monday,
April 26, in the Duluth Labor Temple's Wellstone Hall.
A Memorial Ceremony at 9:15 a.m. will remember all our
brothers and sisters who have lost their lives, been injured
and/or fallen victim to disease as a result of workplace
hazards or the Iraq war. We’ll call on Congress to not jeopardize workers’ lives by destroying our workplace safety rights.

Duluth AFL-CIO Central Labor Body
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This month’s fatal refinery, mine blasts sadden, outrage unions
By Mark Gruenberg
PAI Staff Writer
Fatal explosions at a refinery in Washington state and a
coal mine in West Virginia saddened and outraged unions,
which sent help for hurting
families and investigative
teams to the sites while criticizing the companies involved for
putting profits before people.
The first explosion and fire

occurred on April 2 at the
Tesoro petroleum refinery in
Anacortes, Wash. It killed five
Steelworkers: Matthew C.
Bowen, 31, Darrin J. Hoines,
43, Daniel J. Aldridge, 50,
Kathryn Powell, 29, and Donna
Van Dreumel, 36. All were
members of Local 12-591, a
former Oil, Chemical and
Atomic Workers local.
The second explosion, on

April 6 at the non-union
Massey Coal Co., mine in
Whitesville, W. Va., killed 29.
Both the United Steelworkers and the United Mine Workers dispatched investigative
teams to the sites, even though
Massey’s management is
aggressively anti-union and the
Upper Big Branch mine in
West Virginia is non-union.
An angry President Obama
noted that the West Virginia
blast caused the most fatalities
in 25 years, (See page 20.)
“It is obvious this industry
still has not learned from other
refinery disasters and nearmisses,” said USW Vice
President Gary Beevers. “They
are more concerned with their
image than taking appropriate
action on safety.” His comments were prompted by industry lobbies citing the oil firms’
safety record.
“The hearts and prayers of
all UMWA members are with
the families of those lost at
Upper Big Branch. We are all
brothers and sisters in the coalfields at times like this,”

Increasing workplace safety
will improve all of our lives
ZENITH ADMINISTRATORS, INC.
2520 Pilot Knob Road, Suite 325
Mendota Heights, MN 55120
651-256-1900
750 Torrey Building
Duluth, MN 55802
218-727-6668

In the U.S. in 2006, 1,239 construction workers died on the job,
far outdistancing the transportation/warehousing industry,
which was second with 860 fatalities. Construction deaths
accounted for 21% of the 5,840 total number of fatalities that
year. Every one of our members knows how dangerous their job
is and expects their union to do all it can to make their jobs
safer. It's the most important thing we can do for their families.

Safe working conditions are our chief concern.
In Memory Of Our Fallen Brothers And Sisters

explained Mine Workers
President Cecil Roberts.
Massey was fined just last
year for inadequate ventilation
and safety equipment at Upper
Big Branch. It’s been fined
1,342 times since 2005 for
safety violations at its 65
mines, but appealed many
fines, which total $1.89 million
Last year, the Mine Safety
and Health Administration proposed $382,000 in fines against
Massey mines -- a small percentage of Massey’s $2.69 billion in 2009 revenue and
$297.5 million in gross profits.
“This incident isn't just a
matter of happenstance, but
rather the inevitable result of a
profit-driven system and reckless corporate conduct,”said
AFL-CIO President Richard L.
Trumka, a former Mine
Workers president. “Massey
Mine, and its CEO, Don
Blankenship, have been cited
for over 450 safety violations
in this mine. Massey paid over
$1 million in fines in the past
year alone -– and failed to pay
hundreds of thousands of dollars more in fines it is contesting. Blankenship's attitude
towards workers is showcased
in a memo addressing safety
concerns...He told his superintendents to put coal production
first because, ‘This memo is
necessary only because we
seem not to understand that the
coal pays the bills.’”
The USW had sharp words
for Tesoro’s safety lapses.
The National Petrochemical
and Refiners Association
“brags the industry has a lower
injury rate than the U.S. manufacturing sector as a whole,”
USW noted. “It’s incredible
this industry brags about its
safety record just after five
people were killed in a refinery
explosion. The recordable
injury rates OSHA collects” --

and that refiners cite -- “measure items like slips, falls,
sprains and fractures, not poor
safety practices that lead to
explosions and fires. There’s a
difference between a sprained
ankle and an explosion that
kills five people,” USW
President Leo Gerard said.
Steelworkers refinery safety
expert Kim Nibarger added he
“sat on a committee with representatives from the oil companies for months and we all
agreed that OSHA injury rates
were not a measure of refinery
safety and that data should not
be used, yet the American
Petroleum Institute keeps publicly bringing up these injury
rates whenever there is an accident. It makes me think they
are more concerned with the
industry’s image than they are
with fixing the problems.”
The chair of the independent
U.S. Chemical Safety Board,
John Bresland, also criticized
the safety record of the entire
oil industry. “The CSB has 18
ongoing investigations. Of
those, seven occurred at
refineries. This is a significant
and disturbing trend the refining industry needs to address
immediately.” He remembered
the March 23, 2005 explosion
at BP’s Texas City, Texas,
refinery that killed 15 people
and injured 170. It led to a 2year CSB investigation which
uncovered numerous safety
problems in the refining industry. “Refinery accidents at other
companies continue to occur
with dismaying frequency.
...have also taken lives, disrupted communities, and threatened
the nation’s flow of gasoline
and other refined oil products.
These accidents will only stop
when every refinery has made
the financial and human commitment to sound process safety management.”

It’s time everyone realized the contributions and
sacriﬁces labor makes every day to
make our lives better. As we
remember the sacriﬁces of workers
here in the Northland, and those of
all our military personnel, special
condolences go out to the families
of the 29 miners who tragically
died at work in West Virginia.

Carpenters
Sharla GARDNER
Local
361
3rd District City Council
Hermantown, Minnesota

Paid for by Sharla Gardner on her own behalf
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This looks like the “death
and taxes” issue. The phrase
got stuck in my head after listening to Coleen Rowley, the
retired FBI whistleblower, at
the anti-war, tax day rally April
15. It was covered a little bit by
our cub reporter on page 1.
Before you hit me with your
tea bag full of Acorns I understand the “nothing is certain
but death and taxes” line is
from Benjamin Franklin. My
goodness how tea baggers are
reading us our Constitutional
history while they deride gummit. (Rep. Michele Bachmann
at Mr. D’s was asked if
Congress was going to get the
same health care as the rest of
us. Her answer was no, VP Joe
Biden and President Obama
and their staffs wouldn’t. She
didn’t realize they’re not
Members of Congress and
never answered the question
that would actually affect her.)
Rowley spoke about how
our Constitution’s system of

~NOTICE~
Next issues of Labor World:
May 5, 19;
June 2, 23;
July 7, 21;
Aug. 4, 18;
Sept. 1, 22;
Oct. 6, 27;
Nov. 10, 23;
Dec. 15.
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checks and balances is lost.
Congress is supposed to
declare war but allows presidents to do it. Congress can
defund war but doesn’t until
the American people are sick of
it, as happened with Vietnam.
If my memory is correct the
longest period of peace on this
planet was the Pax Romana,
200+ years. Our current
Middle East war period, at 20
years, is the longest in our history Frank Boyle told us. Big
differences.
It’s our taxes that are paying
for war and death, military and
civilian, and it’s time it ended.
Rowley talked about the
Vietnam War ending in a
Walter Cronkite moment when
the anchor on the CBS Evening
News in 1968 declared that the
United States was mired in a
stalemate in Vietnam. The war
lasted long after that. Now we
have so many news outlets and
other ways of getting information and propaganda that we
feel we can’t trust anyone anymore. In 1968 there weren’t
many TV stations and we trusted Uncle Walter.
Many are afraid we’ve
developed a war cycle that
won’t end. Eisenhower’s fear
of the military industrial complex has come home to roost.
The military defense industry
has been joined by contractors
with para-military personnel on
the ground in our war zones.
Money to be made. Oil seems
to be playing a large part now.
We haven’t even started fighting over water yet. Or food. Or
clean air. War’s a poor methodology for population control.
Over half our federal budget 53% goes to the military and
war. That’s sick and we’re sick
for it. War has changed. They
don’t seem to be winnable anymore. We pay to fight them,
then we pay to clean up the
mess we made over there, and
we can’t afford to sweep

around our own back doors,
and clean up our homefront.
You want a tax revolt? We
should have a line on our tax
forms we could check that says
we don’t want to fund war no
more. I suppose tea baggers
would want their list too, but at
53%, war seems to be a good
category to start with.
I get hit harder by taxes than
most. Nothing to claim in my
simple life, too honest to cheat.
I appreciate the necessities that
my taxes can bring...the price
of a civilized society as Oliver
Wendall Holmes said.
America came to be by people who didn’t like paying their
taxes without having a say
about it. We have a say--we
elect people to represent us.
Sometimes we like them,
sometimes we don’t. I’ll be
happy to have taxes pay for
national health care, schools,
mass transit, social security,
unemployment insurance and
the like. But I still hate tax day,
feeling like we’re getting
screwed. That’s human nature.
Mark Twain said, “The only
difference between a tax man
and a taxidermist is that the
taxidermist leaves the skin.”
Will Rogers said, “The difference between death and
taxes is death doesn't get worse
every time Congress meets.”
That would really be true if
Congress would decide to
defund our wars. Obama says
he wants out but we’re waiting
longer than we did even after
Walter Cronkite’s moment.
Unfortunately we seem to
becoming immune to our war
lifestyle. Fewer people show
up to protest it anymore, even
when we have an administration that says it wants out too.
We’re all paying the price of
it at home but it isn’t itemized
on our tax statements. It should
be. We’d have had enough
already.

Board of Directors

Pres./Treas. Mikael Sundin,
Painters & Allied Trades 106;
V.P. Paul Iversen, BMWED
1710; Sec. Larry Anderson,
Laborers 1091; Al LaFrenier,
Workers’ United Midwest Bd;
Mike Kuitu, Operating Engineers 49; Rick McDonald,
IBEW 31; Jayme McKenna,
AFSCME 66; Dan O’Neill,
Plumbers & Steamfitters 11;
Steve Risacher, Carpenters 361

"...actually the safety movement in this country
did not begin until workmen’s compensation laws
were passed and began to pinch the (employer’s)
pocketbook nerve." ~U.S. Senate Subcommittee on Health
of the Committee on Labor and Public Welfare hearings in 1952.

This Day In History from www.workdayminnesota.org
April 21, 1948-American naturalist Aldo Leopold died.
He said, "When we see the land as a community to which
we belong, we may begin to use it with love and respect."
Considered by many as the father of wildlife management
and of the United States' wilderness system, Leopold was a
conservationist, forester, philosopher, educator, writer, and
outdoor enthusiast. For more see ttp://www.aldoleopold.org

Identifying risks to your safety and
health is the first step in reducing the
large number of avoidable workplace
deaths and injuries that occur.

WORK SMART
STAY SAFE

Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body

Subscriptions: $22 Annually
Larry Sillanpa, Editor/Manager
Deborah Skoglund, Bookkeeper

“Quote, Unquote”

Duluth City Council~District 4

AFL-CIO & DFL Endorsed
In remembrance of all Duluth Fireﬁghters, Police
Oﬃcers, and other city workers who lost their lives
in service to their community. Let us honor them
by committing ourselves to ensure every worker
has the safest work environment possible.

“Committed to Serving People First”
Paid for by Gauthier Volunteer Committee, Keith Haugan, Treasurer
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SAPPI employing undocumented workers
Cloquet’s South African
Pulp and Paper Industries
(SAPPI) plant’s maintenance
shutdown may take longer than
expected as one of its contractors, Southern Maintenance
Contractors
of
Griffin,
Georgia, has been employing a
dozen undocumented workers
who were picked up in a van in
Cloquet on April 13. The workers are in now in the custody of
the federal Immigration and
Customs Enforcement.
As many as 400 contractor
employees may be at the
Cloquet plant during the shutdown. Union business agents
are not allowed on the property,
however, to check contractors.
When it was owned by Potlatch
union agents had full access to
the property.
Craig Olson, President of
the Duluth Building & Construction Trades Council is in
Washington DC this week.
“I’m letting our elected officials know that this is one of
the reasons our fair union
employers are at such a great

disadvantage and the Trades
need enforcement now! These
are the types of crimes our corporations are committing,
keeping hard working, tax paying Americans from the jobs
they desperately need. These
contractors and companies
should be prosecuted!”
Carlton County Central
Body President Mike Kuitu
said they “ will proceed with a
campaign urging prosecution
of Southern Maintenance
Contractors for hiring the
twelve illegal aliens to work at
Cloquet.” Kuitu said the workers were known to be doing
welding on a debarking drum
and cleaning a cooling tower.
“What they were doing is
either the work of SAPPI’s
workers, who are represented
by unions, or its shutdown
work that should be performed
by Building Trades workers,”
Kuitu said. “Unfortunately, this
isn’t the first time this has happened. We’ve heard that the
illegals have been there off and
on for three years. In the past it

may have only been one or two
illegals at a time. Area labor
needs to sit down with SAPPI
and come to a Project Labor
Agreement. These 12 examples of disregard of American
law imply that SAPPI is complicit in this affair and should
at least be investigated. If evidence bears this out they
should be prosecuted also.
Unless employers are penalized for hiring undocumented
workers this practice will continue. We’ve got too many people out of work to allow it to
continue.”
In a statement SAPPI said it
complies fully with immigration laws and expects that its
contractors do also.
USW Local 11-63 has been
without a contract with SAPPI
for eleven months. The company has an adversarial relationship with labor throughout its
empire.
South African Pulp and
Paper Industries was founded
in 1936 and is headquartered in
Johannesburg, South Africa.

Our members work
in an unsafe industry!

We Remember
with Sorrow and Pride this

Workers’ Memorial Day
Our City of Duluth
Employees who have
Died in the Line of Duty.
Mayor Don Ness
and City Councilors
Jeff Anderson, President
Patrick Boyle, Tony Cuneo,
Todd Fedora, Jay Fosle,
Sharla Gardner, Kerry Gauthier
Dan Hartman, Jim Stauber
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We need the right to refuse
unsafe work and protection
from discrimination for
reporting injuries, illnesses
and unsafe conditions!
We need a system of oversight
and coordination on
multi-employer projects!
We need an Office of
Construction Safety, Health
and Education at OSHA!

Duluth Building & Construction Trades Council
Boilermakers Lodge 647 ~ 724-6999
Bricklayers & Allied Craftworkers
Local 1 ~ 724-8374
Cement Masons, Plasterers &
Shophands Local 633 ~ 724-2323
Electrical Workers Local 242
~ 728-6895
Elevator Constructors Local 9
~ (612) 379-2709
Insulators Local 49 ~ 724-3223
Iron Workers Local 512 ~ 724-5073
Laborers Local 1091 ~ 728-5151

Operating Engineers Local 49
~ 724-3840
Painters & Allied Trades Local 106
~ 724-6466
Plumbers & Steamfitters Local 11
~ 727-2199
Roofers, Waterproofers Local 96
~ 218-644-1096
Sheet Metal Workers Local 10
~ 724-6873
Sprinkler Fitters Local 669
~ (507) 493-5671
Teamsters Local 346 ~~ 628-1034
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University of Wisconsin Superior faculty have historic union vote in May
Gloria Toivola has been
teaching political science at the
University of Wisconsin-Superior since 1970. During those
40 years she has been working
non-stop to get a real union for

faculty and staff there. That
could finally happen in May.
“For me this is real excitement after working at it for so
long,” Toivola said. “If it happens then I can retire.”

Seabrook teacher of year finalist
Education Minnesota has trimmed its list of finalists for
Teacher of the Year to ten with one of them being a former
Duluthian who has her parents busting their buttons. Regina
Seabrook is currently teaching history at Woodbury High
School. She is the daughter of Richard and Helena Seabrook.
Richard is a 31-year member of IBEW Local 242.
“Richard and I are so proud of our daughter,” said Helena
Seabrook. She said Regina received a Bachelors Degree in
Sociology from Hamline University, a teaching degree from
UMD, and her Masters Degree in Education at Hamline.
The winner will be named May 2 from the field of 107.

It says a lot about some employers
when unions can only get a safety
committee through the collective
bargaining process. Their grieving
comes because of more paperwork and
hearings. Ours is for workers killed,
injured, or made sick by their jobs.

USW Local 1028

Affiliated with:

ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
Cutler-Magner (Salt)
Township of Duluth (Police)

Until last year the Wisconsin statute that gave public
employees the right to collectively bargain specifically
excluded UW System faculty
and academic staff. Clerical
and maintenance staff have
been allowed to organize and
are represented by AFSCME
and Operating Engineers.
Every year that Toivola can
remember a bill would be
introduced at the legislature to
change the law and allow faculty to unionize. Last year it
finally happened by being
entered into the budget bill.
Democratic Governor Jim
Doyle was happy to finally
sign the law that gave UW faculty real bargaining rights.
“UW faculty have had a
union since 1915,” said Toivola. “The Association of University of Wisconsin Professionals has been a statewide
organization that has undergone name changes over the
years. In the early 1970s we
affiliated with the American
Federation of Teachers.”
Toivola was TAUWP president for six years in the 1990s
but longed for a real union. It
was a union without teeth.
“We have always been
allowed ‘governance’ but we
could be overruled by administration,” Toivola said. “The

Our Best Interests Are Best Protected By Safe Worksites

Training Is The Key To Safety

Twin Ports-Arrowhead Chapter of the

NATIONAL ELECTRICAL
CONTRACTORS ASSOCIATION
APi Electric
Hibbing, MN

Duluth Electrical
Contracting Inc.

M. J. Electric

Duluth, MN

Iron Mountain, MI

Duluth, MN

Electric Systems

APi Technologies

Duluth, MN

North Country
Electrical Services

APi Electric

Laporte, MN

Duluth, MN

Electrical Systems

Agate Electric

Brainerd, MN

Nylund Electric

Two Harbors, MN

Energy & Air Systems

Duluth, MN

B & B Electrical
Contractors

Superior, WI

Polyphase Electric

Hart Electric

Duluth, MN

Iron Mountain, MI

Hibbing, MN

Range Electric

Belknap Electric

Hoffmann Electric

Virginia MN

Superior, WI

Brainerd, MN

Seppala Electric

Belknap Tel-Com

Holden Electric

Hibbing, MN

Superior, WI

Baxter, MN

Service Electric

Benson Electric

Kantor Electric

Superior, WI

Superior, WI

International Falls, MN

Town & Country
Electric

Bergstrom Electric
Superior, WI

Laveau Electric
Wrenshall, MN
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Virginia, MN

only way we could get salary
increases was by lobbying.”
That could all change when
100 UWS faculty vote May 13
and 14. In March, 75 percent of
those faculty members signed
cards with the Wisconsin Employee Relations Commission
saying they wanted an election.
The only other UW campus
that has taken similar action is
the one in Eau Claire, which is
substantially larger than UWS.
“They had about 70 percent
of their faculty sign cards and
are voting a week after us,”
said Toivola.
With those levels of success
with signed cards both campuses seem likely to vote union.
No is getting ahead of the
vote count but one sticky problem exists besides how to transition from TAUWP.
In the UW system there is a
classification called academic
staff that includes faculty members and workers in other settings such as financial aid,
advisement, registration and so
on. They are outside the
AFSCME clerical unit and are
not included as faculty even
though many are instructors.
They number 150 people at
UWS but will not be part of the

vote in May.
“If we had our way we wish
all of them could be faculty but
this is the dish we’ve been
handed,” said Toivola.
None of the academic staff
can get tenure. They are classified as being under rolling term
employment or indefinite
appointment. They are supposed to have some due
process rights but administration never gives them those
rights. Toivola said elsewhere
in the United States an effort is
under way to turn those type of
academic staffers into nontenured track faculty. Recognizing the value and rights of
such a large group of academic
staffers will undoubtedly be the
next battle in the UW system.
Toivola said Gov. Doyle has
appointed many good people to
the UW Board of Regents,
which makes her optimistic for
faculty and academic staff.
“We don’t want to have separate units, we want everyone
combined legally, even within
all the campuses,” Toivola said.
That may be someone else’s
fight. Things look good for
Toivola being retired by then.
(See page 8 for Dr. Richard
Hudelson’s view on this issue.)

Superior Fed wins 6 of 7 races
The Superior Federation of Labor (SFL) came through their
local elections with flying colors April 6. They won all but one
of the seven races they had made endorsements in. Granted,
three of the contests, Douglas County Board of Supervisors
District 2, where Terry White won, Superior School Board victor Dr. Patrick Dorin, and Superior City Council District 7
incumbent Bob Finsland, were unopposed. But just two years
ago Mick MacKenzie won in Superior City Council District 9 as
a write-in candidate against an incumbent. SFL-endorsed
MacKenzie won again this time against the same opponent.
Also winning in their city council re-election bids beside
Finsland and MacKenzie were Dan Olson (District 1) and
Warren Bender (District 3).
The only loss was SFL-endorsed incumbent Ed Anderson
being defeated by newcomer Denise McDonald 224 to 179.
Only 21% of voters cast the 1,706 ballots in the council races.

Not Even One Family
should suffer the tragedy of a loved
one not coming home safely from work.
Please join us Weds., April 28 @ 9 a.m. for a
tree planting ceremony at Bear Creek Park
(Hwys 2/53 & Moccasin Mike Rd.)
to honor soldiers and workers
who have lost their lives in the
line of duty or on the job.

The Superior
Federation of Labor

Meets 1st Wednesdays (except July) 6:30 p.m. Superior Library

President Janice Terry, 394-2896
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University unions have improved the lives of instructors, but some left out
This fall, the union will take
By Dr. Richard Hudelson, issues than any particular higher education institutions) demic staff. The organizing
UWS Philosophy Dept., recent issue or outrage. In my who are not regular faculty. At committee is unanimous in a second step in the organizing
All things considered, university professors have it pretty
good. There is no boss looking
over your shoulder. The work
is inherently interesting. The
pay is reasonably good. And, if
you make it past the 6 year probationary period, you have
pretty good job security.
That said, there have been
attempts to unionize university
teachers for 40 years or more,
some successful and some not.
Pressure to unionize tends to
come from campuses like
UWS that are not at the top of
the academic pecking order. At
such campuses pay is less,
workload is more, and the general institutional climate begins
to approximate the industrial
model in the private sector.
The upcoming vote at UWS
reflects more these long term

own view the current administration has been pretty good-better than management I have
experienced in higher education in the past. The underlying desire to unionize stems
from the long term issues--erosion of pay, increasing workload, occasional unilateral
decisions that undermine traditional faculty governance, and
occasional outrages in personnel decisions that indicate the
need for a grievance process
backed by collective bargaining. The recent “furloughs”
imposed on employees at UWS
have stirred up some anger
over the lack of consultation,
although I have to say that
these pay cuts are minor compared to what lots of other
working families are facing.
There is a large group of
employees at UWS (and other

This nation has a terrible history of death,
injury and illness in the workplace.
All working Americans owe a debt of
gratitude to Unions for their efforts
in making work safer and more bearable.

Andrew & Bransky, PA
Tim Andrew ~ Aaron Bransky
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

UWS they are called academic
staff. A significant number of
them are “teaching academic
staff.” These are people who
teach classes just like regular
faculty. However, they are
paid less, have higher teaching
loads, have NO job security,
and are often hired on a part
time basis that leaves them
without benefits.
In my own opinion, these
academic staff need a union
even more than the regular faculty. I was in such a position at
the University of Minnesota
Duluth for 10-15 years and it is
definitely not a good position
to be in. Pay was miserable,
workload was insane, benefits
were nil, and I was without
adequate protection from arbitrary and unjustified management decisions.
After I left UMD, that faculty union (University Education
Association Duluth) brought in
teachers who did not have regular (tenure track) status. The
union has worked hard to
improve conditions for such
folks and has achieved a lot.
Conditions are much better.
Non-regular faculty have also
been brought into the leadership of the union and continue
to play leadership roles alongside regular faculty. The UMD
experience is evidence for what
a union has done for nontenure track teachers and evidence for how the union at
UWS can make a real improvement in the working conditions
for academic staff at UWS.
At UWS the union organizing committee includes regular
faculty, teaching academic
staff, and non-teaching aca-

W

e never believed we'd have to be so vigilant about
safety in academic environments. As society changes it
forces all of us to reassess our beliefs and practices. At the end
of the day we want to believe we've done a good job of preparing
our students for a better tomorrow, for as the cycle continues, that
is precisely what they will be doing in the future.

wanting to bring academic staff
into the AFT/TAUWP local for
purposes of collective bargaining. The constitution of the
local, recently revised to reflect
changed legal conditions and
current circumstances, has specific provisions aimed at insuring that teaching and nonteaching academic staff have
positions within the local union
that will enable them to promote the specific interests of
their constituencies.



drive with a campaign to bring
academic staff into the union. I
really hope we can win this
second step.
Hudelson is the author of
“By The Ore Docks, A Working
People’s History of Duluth.”
He said he has played a minor
role on the organizing committee, crediting Gloria Toivola
(see page 7) for laboring long
and hard to keep the union
flame burning at UWS.

     




 
      
  
   
        

  

 
     

WORKERS’
MEMORIAL
D AY

In memory of the deceased members of the
Duluth Federation of Teachers, Local 692

We have all benefited by their
contributions to the union,
to education
and to the community.

Duluth
Federation of Teachers
Local 692

-DULUTH

UNIVERSITY EDUCATION ASSOCIATION
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Executive PayWatch catalogs CEO pay, efforts against financial reform
After triggering a financial
meltdown that caused historic
job losses and required a taxpayer bailout, big banks said
they had learned their lesson.
Instead, they paid out $145 billion in total 2009 compensation, spent millions of dollars
lobbying against meaningful
financial reform and have cut
back on lending to consumers
and small businesses, according to a new online database
and case studies released two
weeks ago by the AFL-CIO.
AFL-CIO 2010 Executive
PayWatch exposes the egre-

Auto Accidents

gious compensation and lobbying against reform from the
‘big 6’ banks: Bank of America, Wells Fargo, JP Morgan
Chase,
Goldman
Sachs,
Morgan Stanley and Citigroup.
“This report makes clear
that Wall Street has still not
gotten the message: Hardworking Americans will not be
their ATMs,” said Richard
Trumka, president of the 11.5
million-member AFL-CIO.
“Bank executives who took
massive taxpayer bailouts are
now pouring money into lobbying on financial reform. It’s

Medical Malpractice

time for Congress to enact real
financial regulatory reform and
make Wall Street pay to create
the jobs they destroyed.”
Wielding more lobbyists
than there are members of the
U.S. House of Representatives,
the banking industry spent a
total of $50 million lobbying
Congress in 2009. The ‘big 6’
banks profiled in PayWatch
spent nearly half of that.
Bank of America Corp., the
nation’s largest bank, received
$45 billion in Troubled Asset
Relief Program bailout money.
Less than a year later BoA

Workers’ Compensation

Wrongful Death

workers,
or sure
surviving
of
"Injured
If injured,
make
you family
know members
your
The Holidays
are
workers
killed
job,about
find out tradition.
quickly how
rights
--give
uson
a the
call."

Fighting
for
youris.rights
isyour
ours.
important
legal
counsel
We know
rights.,
~Paul
Schweiger
Injury
and
Attorney
-Paul Schweiger,
Personal
Injury
andMedical
Medical Malpractice
Malpractice
Attorney
~Paul Schweiger
,Personal
Personal
Injury
and
Medical
Malpractice
Attorney
Managing
Partner,
Duluth
office
of
Sieben,
Grose,
Von
Holtum
&
Carey
Managing
ManagingPartner,
Partner,Duluth
Duluthoffice
officeofofSieben,
Sieben,Grose,
Grose,Von
VonHoltum
Holtum&&Carey
Carey
For over 50 years, our
attorneys have worked
together to fight for lost
wages and fair compensation
for injured Minnesotans.
After all, we know that
nothing is more important
than knowing your rights…
and fighting for them.

began lobbying on new regulations - spending $3,680,000 in
2009. Thomas Montag, president of global banking and
markets, received $30 million
in 2009 compensation while
retiring CEO Ken Lewis stands
to collect about $83 million.
Goldman Sachs freed itself
of government oversight by
repaying $10 billion to TARP,
only to pay out more than $16
billion in 2009 compensation
and benefits - about $500,000
per employee. Goldman Sachs
has 29 lobbyists, and spent
$2,830,000 in 2009 alone.
Citigroup Inc. received $45
billion in TARP, and the U.S.
government is its largest shareholder. It employs 46 lobbyists,
and spent $5,560,000 for lobbying expenses in 2009.
Morgan Stanley paid out
$14.4 billion in 2009 compensation and benefits, and its lobbying expenses increased 15
percent, $2.88 million in 2009.
JP Morgan Chase Chair and
CEO Jamie Dimon oppose the
creation of a separate agency
devoted to consumer financial
protection and believes that a
systemic risk regulator should
be controlled by the Federal
Reserve. In 2009 JP Morgan
Chase boosted its lobbying
expenses 13% to $6.2 million enough to pay for 30 lobbyists.
Wells Fargo & Co. paid off
$25 billion in TARP loans to
end government oversight of
its executive compensation and
then paid its CEO $21.3 million - the highest of any financial
industry
executive.
Lobbying expenses increased
27O% to $2.9 million in 2009.
The AFL-CIO and its community affiliate Working

America are part of an April
29th event when more than
10,000 people are expected to
converge on Wall Street for a
major protest.
Working America recently
launched an “I am not your
ATM” (www.notyouratm.com)
campaign to fight for financial
reform.

AFSCME Council 5 lead
organizer Jeff Sabin was part
of a Wall St. protest in
Duluth March 26.

Next door to the
Labor Temple!
Wade Smith
(218) 724-4507

8 hours for work...
8 hours for rest...
8 hours for what we will...

• Free Consultation
• No recovery/No Fee

That doesn’t seem unreasonable does it?
Duluth Technology Village
11 East Superior Street
Duluth, MN 55802

218-722-6848
www.knowyourrights.com

Duluth • Minneapolis • Fairfax • Lakeville
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In Northern Minnesota we know too many
lives that have had those last two “8 hours”
cut short or ruined by those first “8 hours.”
Mesothelioma and other
terrible diseases are found
here at much higher rates
than elsewhere,
killing workers and
destroying families.

Why are answers so hard to come by?
PAGE 9

AFSCME asks “Are you tired of paying more so the rich can pay less?”
Last minute tax filers were offices in Duluth, Bemidji, from 4:00 to 6:30 p.m.
greeted by members of Minneapolis, Rochester and
Union volunteers asked taxAFSCME Council 5 at post Willmar on Tax Day, April 15 payers the simple question,
“Are you tired of paying more
so the rich can pay less?”
You wouldn’t find many
people mailing their own taxes
in on the last day who wouldn’t
answer “yes.” They’re not
alone. That’s why AFSCME
led the Tax Day blitz to make
revenue part of Minnesota’s
budget solution.
AFSCME says tax breaks
for the rich cost Minnesota
more than $1 billion a year in
badly needed revenue. The
richest Minnesotans have been
AFSCME 1092’s Deb Mohelski, her husband Cory, and enjoying tax breaks for more
AFSCME 3802’s Kelly Byrnes were among those who took than a decade.
part in a statewide Tax the Rich leafletting at post offices on
Even though the average
April 15, tax day. They said the common reaction, such as income of the richest
from this driver, was “Why don’t we know this?” when told Minnesotans is going up, their
the rich pay a lower percentage in taxes than everyone else. tax burden is going down. For
the middle class, however, it’s
just the opposite: Income is
going down while our tax burden is going up.
The richest Minnesotans are
paying less than 9 percent of
their income in state and local
taxes. Meanwhile, the rest of us
are paying more than 12 percent.
It’s time for the rich to pay
Wilson-McShane proudly provides
their fair share. It’s the fairest
to fix the budget and
third-party administration services for way
invest in a better future for
Taft-Hartley negotiated benefit funds. everyone.
“Working families pay their

In Remembrance

of Fallen Workers
Please Work safely

Wilson-McShane
Corporation
Matt Winkel - President
Bloomington, MN 1-800-535-6373
Duluth, MN 1-800-570-1012

taxes,” said Eliot Seide, director of AFSCME Council 5.
“We think it’s time for the richest Minnesotans to pay their
fair share, too. It’s the fairest
way to fix the budget and
invest in a better future for
everyone. It’s simply wrong to

cut education, health care, and
public safety in order to protect
the rich.”
AFSCME Council 5 took its
“Tax the Rich” message to the
radio and TV ads last week as
well. You can learn more at
www.TaxTheRichest.com.

Estimated 2011 Minnesota State & Local Taxes
Household Income
2011 Tax Rate
Under $11,202
22.1%
$11,202–$18-454
11.2%
$18-455–$26,461
11.1%
$26,462–$35,169
11.7%
$35,170–$45,349
12.8%
$45,350–$58,040
12.5%
$58,041–$74,595
12.5%
$74,596–$96,681
12.1%
$96,682–$136,954
11.9%
$136,955 & Over (Top 10%)
10.1%
$193,687–$481,439 (Top 5%)
9.7%
Over $481,439 (Top 1%)
8.8%
Average of All Households
11.4%
Source: MN Dept. of Revenue 2009 Tax Incidence Study

Railroad Workers...
On Workers’ Memorial Day
We honor and remember our Brothers
and Sisters in Rail Labor who have lost
their lives or suffered serious injuries.

They Shall Not Be Forgotten!
Senators 1-888-234-1112
House Reps 1-800-657-3550

Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

Kansas City, MO
Louisville, KY
Omaha, NE
Des Moines, IA
Las Vegas, NV

Toughing It Out In Tough
Times

HUNEGS, LENEAVE & KVAS
Attorneys at Law

900 Second Avenue South, Suite 1650
Minneapolis, MN 55402
A confidential counseling service representing the needs of union
members and their families since 1987. Our purpose is to assist you in
improving the quality of your life both on and off the job.

You can reach T.E.A.M. 24 hours a day at:
(651) 642-0182
(800) 634-7710
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612-339-4511

1-800-328-4340

~Investigators~

Arnie Flagstad
Superior, WI.
715-394-5876

Clyde Larson
Duluth, MN
218-348-3091
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April 15 has come and gone, but it’ll be back in a year and you can be grateful
By Eliot Seide, Executive
Director, AFSCME Council 5
Today is the day that the
IRS created. The deadline for
filing income tax provokes a
visceral response in most of us.
Just feel the stress in your
chest, stomach and shoulders.
No wonder Americans hate
paying taxes. Our tax code is
so horrendously complicated
that we have to pay accountants to examine our income,
expenses and record keeping.
Then, along comes the government to take away a chunk of
our hard earned money.
But don’t rush to a Tea Party
protest. Stop and relax a
minute. Take 60 seconds to
release some of the negative

emotions taxes stir up. Instead,
think about the benefits you
enjoy that are paid for by your
taxes.
My anxiety was swept away
by thoughts of things that I’m
truly grateful for. I started my
day with a warm shower and
I’m thankful for clean water
and indoor plumbing. For
much of the world, that’s a luxury. But not here, where we
pay taxes.
I enjoy driving on smooth
highways. The lines and lights
keep me and other drivers safe.
I also like to leave the car in the
garage and ride the train to a
ball game.
I’m grateful for the teacher
who taught my sons to read

We Appreciate Your
Patronage!
The only Reef
worth steering
into has
Happy Hour 4-7 p.m.
7 Days a week

Tuesday is karaoke night
Live bands Friday & Saturday,
9 to 1 a.m., and...

The largest game room in town!
We can set-up small employee parties

THE REEF

In the Labor Temple, 2002 London Road, Duluth

“Where the Wild Things Are”
and for the bus driver who got
them to school safely each day.
I appreciate the lunch lady who
filled their tummies with broccoli and the coach who boosted
their confidence.
I love the library workers
who help minds soar. They
open the doors to a world of
information that helps us learn,
prosper and have fun. Where
else can you get free and equal
access to knowledge?
I treasure our state parks for
affordable family vacations.
Nothing can match a campfire
along the North Shore or a hike
on a well-groomed nature trail.
Rent a canoe, and if you’re
lucky, you might even catch a
walleye stocked in a lake by
your tax dollars.
Whatever you think about
the war in Iraq, I’m grateful for
our soldiers and a strong military that can fight for peace. I
also deeply appreciate the caregivers who heal the veterans
who risked everything to serve
our country.
I’m grateful that our society

provides a safety net, however
imperfect, for those less fortunate than me.
Finally, I’m blessed with a
good job that I enjoy. Without
work, there are no taxes. This
year, there are 212,000 unemployed Minnesotans who cannot pay taxes. Those of us who
can pay should consider ourselves lucky.
It’s okay to recognize that
our tax system isn’t fair. It’s
even better to work to change
what you see is wrong.
Minnesota needs fair, progressive taxes based on a person’s
income and ability to pay. If
everyone pays their fair share

of income taxes, we can fix our
state budget and invest in a better future for everyone. That
means protecting the essential
public services we need most
during tough times.
As Justice Oliver Wendell
Holmes observed in 1927,
“Taxes are what we pay for a
civilized society.” This April
15, don’t just pay taxes. See
the abundance all around you
and say thanks to the soldiers,
firefighters, teachers, librarians, nurses, mail carriers,
garbage collectors, plow drivers, and all the other workers
who make this a better
Minnesota.

Notice for the boss
If you forgot Administrative
Professional’s Day (Secretary’s Day to
you, Deadbeat) April 21 your work life
could be hell. You may even find yourself having to work. If this is on your
desk you are being put on notice by
your staff ’s martial arts teammates.
Prepared and paid for by Bad Ass "Don’t make
This ain’t Brunhilde & it’s too late for flowers
me come over there" Brunhilde

In Remembrance of our
Obama cut taxes
cut for 98% here fallen Brothers and Sisters who
2009 federal income taxes
were cut for nearly all working
Americans, including citizens
at all income levels, by the
Recovery Act signed by
President Obama last year. No
legislation enacted during his
administration increased taxes
for 2009. More than one-third
of the Recovery Act is tax cuts
for the middle class, 98% of
working families and individuals in Minnesota benefitted
from at least one of the tax
cuts. Minnesotans averaged
$1,182 from these breaks.

continue to die unnecessarily on
the job, and for Bob Oswold
who fought for the living.

Carlton County Central
Labor Body, AFL-CIO
We value our workers’ safety more
than the excellent quality of their work

Thanks For
Working Safely!

LAKEHEAD
CONSTRUCTORS INC.

State Rep. David Dill is endorsed by:

4
Duluth
BuildingBuilding
and Construction
Trades Trades
Iron Range
& Construction
4
Iron
Range
Building
and
Construction
Duluth Building & Construction Trades
Trades
4 Iron Range Labor Assembly 4 USWA District 11
Iron Range Labor Assembly - MN AFL-CIO
4 Minnesota Association of Professional Employees
U.S. Steelworkers of America, District 11
4 Minnesota Farmers Union - PAC
Paid for by David Dill for 6A Committee; JoAnne Pagel, Treasurer, P.O. Box 293, Orr, MN 55771
4 DFL House
4 Associated Contract Loggers and Truckers
Caucus Endorsed
4 International Association of Machinists and Aerospace Workers 633
4 Minnesota School Board Association "House Legislator of Year 2004"
Paid for by the David Dill for 6A Committee, Terrie Hoff, Treasurer, P.O. Box 293, Orr, MN 55771
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Twin Ports
Twin Cities
Virginia, Minnesota

94 Years
of Service!
1916 - 2010
General Contractors, Engineers
and Equipment Rental Specialists
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BlueGreen Alliance praises Safe Chemicals Act to reform toxic substances
On April 15 the Safe Chemicals Act was introduced in the
U.S. Senate drawing the praise
of the BlueGreen Alliance Executive Director David Foster.
“We commend Senator
Lautenberg for introducing this
important piece of legislation, a
long overdue effort to reform
the Toxic Substances Control
Act,” said Foster. “Protecting
the health of workers and communities from toxic chemicals,
enhancing public health and
promoting safer alternatives
must be central elements of any

effort to update TSCA, and we
believe this legislation is well
on the way to achieving this
goal.”
The main law regulating
dangerous chemicals in the
U.S., the 1976 Toxic Substances Control Act (TSCA), is
woefully out of date and ineffective. When TSCA became
law in 1976, the U.S. Environmental Protection Agency
(EPA) was required to grandfather in the use of the 60,000
chemicals with no requirement
that they be tested and shown

In Memorium

to be safe. In the 34 years since ties for workers in these emerg- policy statement at www.blue
greenalliance.org/press_room/
its passage, the EPA has only ing areas.”
used TSCA to require testing
You can read BlueGreen’s publications?id=0036>
on 200 of the 80,000 chemicals
that are now produced and used
in the United States.
Only five chemicals have
been restricted under TSCA. In
1989, after spending ten years
studying the issue and developing a plan, EPA banned most
uses of asbestos — a known
human carcinogen. But a federal court overturned the ban in
1991, finding that EPA had
failed to establish that asbestos
posed an “unreasonable risk,”
and that it had chosen the “least
burdensome” method for
restricting use of the substance,
as required by TSCA. As a
result, asbestos is still in commercial use in the U.S., and
EPA has not tried again to ban National Association of Letter Carriers
a substance using TSCA.
Branch 114 Merged
“Requiring the chemical
industry to prove the safety of
Duluth, Two Harbors & Silver Bay
chemicals, and ensuring that
workers are notified if a safety
determination is not issued by
EPA, are important to ensuring for our National NALC Food Drive!
the health and safety of the
Call Beth Peterson at 728-1779 to volunteer, and
public and workers,” said
Foster. “Providing agencies leave non-perishables near your mailbox that day.
like the EPA with the tools it
needs to regulate toxic chemicals is essential to making our
workplaces, our communities
and our environment cleaner,
safer and more prosperous. We
also appreciate the steps taken
to significantly strengthen the
safer alternatives focus of the
bill while ensuring opportuni-

The struggle for
workplace safety
saves lives!

Please join us Saturday, May 8

Bricklayers and
Bricklayers
andAllied
Allied
Craftworkers
Local
Union1
Craftworkers
Local
#1,
Minnesota/NorthDakota
Dakota
Minnesota/North

bankruptcy
have
set$30
over
$30 dollars
billion to
dollars
pay toand
U.S.U.S.
bankruptcy
judgesjudges
have set
over
billion
pay toto
present
futureand
asbestos
In order to In
qualify
must
have been
present
futureclaimants.
asbestos claimants.
orderclaimants
to qualify
claimants
must
diagnosed
with
mesothelioma,
a
lung
cancer
or
lung
disease
after
1997*.
have been diagnosed with mesothelioma, a lung cancer or lung disease.
If you’ve worked with asbestos or taconite and you’ve developed a lung
If you’veyou
worked
with asbestos
or taconite
and you’ve
lung
condition,
may qualify
for financial
compensation.
If youdeveloped
would likeato
see if
condition,
you
may
qualify
for
financial
compensation.
you qualify for asbestos compensation, give us a call for a free, confidential
consultation.
If you would like to see if you
qualify for asbestos compensation,

give us a call for a free, confidential consultation.

*Good till only 1/2010, for example specifically Babcock & Wilcox,
under Bankruptcy Court rules.

Cascino Vaughan Law Offices, Ltd.
“Representing asbestos victims since 1986”

Toll Free: 1-800-783-0082
Local: 414-226-0241
www.dairylandlaw.com
Allen D. Vaughan, Esq., Michael P. Cascino, Esq.
1110 N Old World Third Street Suite 405
Milwaukee, WI 53203
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Everyone expects to return
home
safely
from
work.
Sadly,
not
everyone
Laborers Local 1091 members plant a tree
does.
every year on Workers Memorial Day.

Please help us by watching
for our members as you
travel through
work zones.

Thank You!
From the Officers and Members of

LABORERS Local 1091

Duluth, MN/Superior, WI & surrounding counties
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All your safety needs under one roof

low rates.
fast approvals.
no hassle
lending.

free hat with a
recreational loan

218-729-7733 • Hermantownfcu.org
Member eligibility required. Member NCUA.

In Memory...

VIKING INDUSTRIAL NORTH

4730 Grand Avenue
Duluth, Minnesota 55807
(218)624-4851
Toll Free 800-232-1367
FAX (218)624-4788 info@vikingindustrialnorth.com
www.vikingindustrialnorth.com

Of our departed members,
who have died as a result of workProtecting our Members
related accidents, injuries or illnesses.
and All Workers...
...In Their Honor
This Workers’ Memorial Day
United Steelworkers District #11
2929 University Avenue SE, Suite #150
Minneapolis, MN 55414

Plumbers & Steamfitters Local 11
Unions have fought hard for years to improve
working conditions for all American workers.
Our efforts have resulted in huge
improvements in safety since
OSHA became law in 1970.
Still, nearly 6,000 U.S. workers
a year are killed on the job, and
every year attempts are made to
gut Minnesota and federal OSHA to
improve companies’ profit margins.

Mourn for the Dead
but continue to

Fight for the Living!
SHEET METAL WORKERS LOCAL 10
Workplace safety did not evolve by accident!
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Too many of our members have had
their lives cut short, or the quality
of their lives severely affected, by
the materials they use and conditions they work under every day.

We take
Safety
and
Workers’
Memorial
Day
very
seriously.
Painters & Allied
Trades Local 106
Leading the Way to Safety thru Training
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Study: NYC Fire Fighters suffering permanent lung damage from 9-11
By Mark Gruenberg
PAI Staff Writer
New York’s unionized Fire
Fighters who rushed to the
World Trade Center in the Sept.
11, 2001, terrorist attacks -and who inhaled the toxic
fumes and hard particles from
the collapse of the destroyed
Twin Towers -- have suffered
permanent and significant lung
damage, results from a longterm study say.
The data, published April 7
in the prestigious New England
Journal of Medicine, covered
92% of the Fire Fighters and
emergency medical technicians. It showed -- after 7 years
of testing 11,868 Fire Fighters
and 2,086 EMTs -- permanent
declines in breathing capacity
averaging 13% for the Fire
Fighters and slightly less than
that, 11%, for EMTs, compared
to the general population.
The largest declines were
suffered by Fire Fighters who
got to “The Pile” in the first
hours after the Trade Center

collapsed that morning. The
declines were so great, a medical writer pointed out, that if
the affected Fire Fighters took
the New York Fire Department’s mandatory physical test
of lung capacity now, the average applicant would flunk.
The al-Qaeda terrorist
attack killed 343 New York
Fire Fighters and their priest,
members of Fire Fighters
Locals 94 and 854, among
2,751 total victims of the Twin
Towers’ collapse.
“Among workers who had
never smoked, the average total
decline” in lung capacity for
each breath “was 592 milliliters (ml) for firefighters and
504 ml for emergency medical
service workers,” the study
reported. “After the initial
decline in the first year among
lifelong nonsmokers, adjusted”
lung capacity “continued to
decline, with an annualized rate
of decline during the 6 years
between 2002 and 2008 of 26
ml per year...For EMS workers

who never smoked, the adjusted” lung capacity “continued to
decline by an average of 40
ml/year, a value that was significantly higher than that for
firefighters...We found similar
results among workers who
had histories as smokers.”
The federal government set
up the long-term study of the
Fire Fighters and EMTs who
responded to the attack, many
of whom have had to retire on
disability due to high incidence
of lung diseases, unusual cancers and other ailments.
The International Association of Fire Fighters lists benzene, asbestos and dioxin -along with particulates and corrosive dust -- as among the hazards those first responders
faced, and inhaled. The medical study notes many of the
first responders did not get adequate protective breathing
equipment. Use of pulmonary
masks “was minimal during the
first week” of work at the site.
“FDNY rescue workers

Our jobs are very important, but
nothing is more important than

who responded to the World
Trade Center site during collapse or the subsequent 10month rescue-and-recovery
operations had substantial loss
in pulmonary function during
the first year after the event,
more than 12 times the annual
age-associated rate.
The
largest decline was observed
among workers who arrived at
the site on the morning of
9/11,” the researchers reported.
By contrast, they added,
normal Fire Fighters suffer
lessened lung capacity from
smoke inhalation, even when
they wear respirators. But the
damage is much less (50 ml130 ml) and “full recovery
occurred within days or
weeks.” The New York Fire
Fighters have yet to recover

and probably never will, the
study reports.
“More than 8 years after the
attacks, persistent health problems -- including
respiratory, gastrointestinal and mental
health conditions -- continue to
be documented among the rescue and recovery workers,” an
IAFF fact sheet says.
“Given the serious health
problems experienced by
World Trade Center responders, continued funding for
existing monitoring and treatment programs must be
assured,” IAFF added. That
can come not through annual
money bills, but from a new,
dedicated entitlement program
limited to those first responders, the union says.

Thank
You!
...to everyone who makes
safety their top priority.

Proud to be a union contractor

getting home to our families safely.

LAKEHEAD Painting Co.

I’ll work hard in the Senate on workplace

“Serving the upper midwest since 1965!”

safety issues for working families.

Senator Yvonne
Prettner Solon

Minnesota Senate District 7 F AFL-CIO & DFL Endorsed
Paid for by the Prettner Solon Volunteer Committee, Elaine Hansen, Treasurer

FREE ESTIMATES!

Superior, Wisconsin (715) 394-5799

How can it not be in
everyone’s best interest?
It is unbelievable that
after all we’ve learned
we continue to have to
mourn lives lost in the
workplace, and workers
falling victim to job
related illnesses. Rest
assured, I will do
everything I can at the
State Capitol to reduce
the number of workplace fatalities.

Senator

Tony Lourey

Minnesota Senate

u

District 8

AFL-CIO & DFL Endorsed
Paid for by Tony Lourey for Senate,
Tony Bundschuh, Treasurer, Bruno, MN 55712

PAGE 14

LABOR WORLD NEWS, WEDNESDAY, APRIL 21, 2010

Prevention

Please Patronize

the only
Unionized
locally
produced
and
distributed
Dairy
Products!

The best safety policy at work and at home

From the Blue Cross Organized Labor Department
(651) 662-1523
Blue Cross® and Blue Shield® of Minnesota is a nonproﬁt independent licensee of the Blue Cross and Blue Shield Association

TEAMSTERS
LO CA L 3 4 6

Our Members Thank You!

IN
MEMORIAM...
To our Brothers of Iron Workers Local 512,
whose deaths occurred while on the job

Construction workers die from work-related illnesses
and injury 8 to 12 years earlier than white-collar workers.

We’re working to change that as we...

Fight For The Living!
Northern Wisconsin Building
& Construction Trades Council
President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Dan Westlund, Jr.

Boilermakers Lodge 107
(262) 798-1267
Bricklayers Local 2
(715) 392-8708 or (715) 835-5164
Cement Masons, Plasterers &
Shophands Local 633-(218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Insulators Local 49
(218) 724-3223
Iron Workers Local 512
(218) 724-5073

Secretary-Treasurer Larry Anderson

Laborers Local 1091
(218) 728-5151
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346
(218) 628-1034
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Winston Churchill, White Pine, MI
Leo Podvin, U.S.Steel, Duluth Works
Orlen Rehbein, Ironwood, MI
Hank Shields, White Pine, MI
Leroy LeClaire, Cooley (MN) Taconite
Ron Wiski, Silver Bay, MN
Bob Weideman, Blatnik Bridge, Duluth
Reino Hendrickson, Eveleth Taconite
Guy Axtell, Grand Rapids, MN, Blandin
Kenneth Maki, Hibbing, MN
Joe Parendo, Hibbing, MN
Len Pistilli, Mt. Iron, MN
John Puttonen, Hoyt Lakes, MN
Johnny Carlson, Soo Locks
Charles Sarasin, Quinnisec, MI
John Casper, Aurora, MN
Darryl Roe, Duluth, MN
John Zager, Duluth, MN
Roy Salo, Grand Rapids, MN
Robin Sutter, Minneapolis, MN
Arne Fliginger, Minneapolis, MN
Mike Rathjen, Two Harbors, MN
Robert Wilkens, St. Louis Park, MN

Iron
Workers
Local 512
Hermantown, MN.
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Landmark “Minnesota At Work” program makes transition to the web
Visit http://workdayminnesota.org/index.php?article_1_130
By John See, UM-Labor half-a-dozen cable channels.
Over the next 26 years it
Education Service
became
the longest running,
In 1984 a groundbreaking
regularly
scheduled labor TV
television program appeared on
local cable channels in the program in the country and a
Twin Cities. Produced by the fixture on community access
Labor Education Service in stations around Minnesota. The
cooperation with the Minne- producers of this unique prosota AFL-CIO, “Minnesota gram created hundreds of
Labor ‘84” made its debut on shows about working people

and the labor movement.
Renamed “Minnesota at
Work” in 1988, it was both an
observer and an active participant in union events. Crews
would ‘embed’ themselves in
the action to record events and
get the best coverage.
“Minnesota at Work” has
now ended its run on cable TV
and moved to the Web. This

allows us more flexibility in
choosing our topics and provides ways for us to produce
with immediacy not possible
on cable. Our programs can
now be posted to the web within hours and are available for
viewing 24 hours a day.
“Minnesota at Work” provides a way for workers to tell
their stories without the filter of

Francis Lightner

Donald King

John E. Somers

Hydro-Electric Operator
February 16, 1940

Utility Lineman
April 1, 1954

Utility Lineman
June 11, 1971

Louis Saelens
Maintenance & Construction Laborer
March 31, 1943

Robert Hinkley
Utility Lineman
November 12, 1959

Fred Griener

Tom Brown

Utility Lineman
June, 1943

Inside Wireman
August 13, l963

Kenneth L. Meints
Sr. Elect - Maint. & Construction
January 14, 1972

Teddy E. Burgraff
Utility Maintenance & Repairman
April 13, 1979

Roy Martini

Howard Bluhm

Joseph W. Stattelman

Utility Lineman
April 16, 1947

Head Utility Lineman
October 14, 1964

Utility Lineman
August 13, 1981

Walter S. Johnson
Utility Operator
December 20, 1948

Charles A. Erickson

Jeff Rowe

Maintenance & Construction
February 9, 1965

Utility Lineman
October 1, 1990

George E. Dion

Roy Paulson

Roger Whiteside

Utility Lineman
June 28, 1950

Construction Lineman
August 20, 1965

Utility Lineman
October 1, 1990

Richard J. Adamson

Lowell Kramer

Kenneth W. Graves

Utility Lineman
April 5, 1951

Utility Lineman
November 25, 1968

Cable Splicer
September 19, 1997

Harlan W. Lehto

Leslie R. Beach

Toivo Sillanpaa
Utility Lineman
April 15, 1953

Maintenance & Construction
June 19, 1970

Dewey R. Harmon

Kenneth Hamren

Maintenance & Construction Helper
September l8, 1953

Utility Electrician
May 19, 1971

mainstream media bias. Then,
as now, labor’s message was
largely ignored or it was
manipulated to promote a corporate point of view that gave
short shrift to issues important
to workers. News coverage
would always portray disputes
as labor disputes- never management disputes, and refer to
labor leaders as labor bosses.
Rarely would there be a story
about a union or union member
doing good work in the community.
The work goes on. Now
“Minnesota at Work” is available on the Web. Our first Webonly
segments
feature
Minnesotans speaking out
about the Employee Free
Choice Act.
We also have posted two
programs that feature clips
from the first 20 years of
“Minnesota at Work.” Give
them a look. You’ll get a kick
out of some of the names and
faces and events that shaped
parts of the Minnesota labor
movement landscape. You’ll
find drama, humor, sadness,
celebrities (and politicians),
music and travel. “Minnesota
at Work” is privileged to have
been there to tell worker’s stories, and we hope to keep doing
it for as long as there are stories
to tell.

In Memory...
Of our many
members who
have died
because of
their jobs

Linestaker
July 4, 1999

Kerry Roe
Sappi Maintenance Electrician
November 11, 2003

International
Association of Heat
& Frost Insulators
and Allied Workers

Local 49
Duluth, MN
Chartered 1937

PAGE 16

LABOR WORLD NEWS, WEDNESDAY, APRIL 21, 2010

Remembering Working Families
wishing you the
best each work day

Workers’
Memorial
day...
renewing our
commitment
to safe jobs

Peg
Sweeney
St. Louis County Commissioner

F District
Paid for by Peg Sweeney Volunteer Committee

5

Safety doesn't have to mean ugly

The look of dress eyewear while
exceeding OSHA requirements.
2002
LONDON
ROAD
DULUTH
728-2863

COUPON
$25 OnOFF
Complete Eyewear
NO OTHER DISCOUNTS APPLY
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PAW Act would update, strengthen OSHA
Four decades ago, Congress
enacted the Occupational
Safety and Health Act of 1970,
promising American workers
the right to a safe job. While
progress has been made the toll
of workplace injuries, illnesses
and fatalities remains enormous. Each year thousands of
workers are killed and millions
more injured or diseased
because of their jobs. Unlike
most other federal safety and
health laws, the OSHAct has
never been updated and has
major gaps and weaknesses.
The Protecting America’s
Workers Act (PAWA) - H.R.
2067 and S. 1580 would update
and strengthen the OSH Act
and provide workers stronger
safety rights and protections.
• PAWA would extend the
OSH Act and existing job safety protections to all state and
local public employees, federal
workers and millions of other
workers inadequately covered
by laws. For state and local
public employees, states could
adopt a state OSHA plan, and if
not, federal OSHA would
apply. For federal workers,
PAWA would extend full
OSHA protections including
penalties for federal agencies
that violate the job safety law.
For flight attendants and other
workers whose safety and
health has fallen between the
cracks, the Secretary of Labor
could extend OSHA coverage.
• The bill would raise penalties for OSHA violations to
$12,000 for serious violations
and $120,00 for willful and
repeat violations. For violations resulting in worker
deaths, new higher penalties
would be set and include a
mandatory minimum, so fines
could not be reduced to a slap
on the wrist, as now is the case.
Criminal violations of the OSH
Act would be made a felony,
instead of a misdemeanor, and

INTERSTATE

SPUR

2700 W. Michigan St.

GAS - DIESEL
GROCERIES

You’ll really like
our car wash!
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be expanded to cover cases that
involve serious bodily injuries,
not just worker deaths.
• PAWA would ban the practice of issuing violations as
"unclassified" which employers have sought to keep from
having a record of serious,
willful and repeat OSHA violations which may count against
them in litigation or contract
awards. PAWA would also
require that employers correct
violations, even if they contest
citations or penalties, to make
sure that workers are protected
while the employer's contest is
reviewed, which is not required
under the current law.
• PAWA strengthens OSH
Act's anti-discrimination protections. It provides workers
the right to pursue their case if
OSHA fails to act in a timely
fashion and writes into the law
a worker's right to refuse
unsafe work. The bill says
employers cannot retaliate
against a worker for reporting a
job injury or illness and it
requires regulations to be
issued that prohibit the establishment of any employer policies or practices that discourage or discriminate against
workers for reporting injuries
and illnesses.
• PAWA requires workers be
paid for the time spent participating in OSHA inspections.
The bill expands workers' and
unions' rights in enforcement
proceedings by providing them
the right to contest the classification of violations and proposed penalties, not just the

abatement date, as is now the
case. Workers and unions are
given the right to object to
modifications of citations that
have been issued and to ask
OSHA and the Review Commission to review objections.
• PAWA would give workers
who have been injured or made
ill, the right to meet with
OSHA investigators, receive
copies of any citations and to
be heard before any settlements
are reached. In cases where a
worker is killed or incapacitated, the bill gives family members the right to participate.
What You Can Do
Contact your members of
Congress and urge them to support and co-sponsor the
Protecting America's Workers
Act (H.R. 2067, S.1580) to
provide all workers the safety
and health protections they
need and deserve.

16deathsperday.com working
for PAWA to protect workers

On average, 16 U.S. workers are killed a day because of reckless negligence by employers. Under existing laws, these
employers get a slap on the wrist, or walk away scot-free.
Meanwhile, workers who blow the whistle face threats and retaliation at the workplace. Last November Brave New Foundation
launched a campaign highlighting the weak enforcement mechanisms and poor deterrents in our worker safety laws.
“It is only a six month misdemeanor if [an employer] willfully commits a violation of worker safety laws. It is only considered a misdemeanor if a worker dies,” said David Uhlmann,
Professor and Director of Environmental Law and Policy
Programs at Michigan University .
Charles Jeffress, a former Assistant Secretary of Labor and
head of OSHA, said, “[The companies] consider OSHA a mosquito. They'd rather pay the fines than bring the plants into compliance [with the laws]. They think the law is so ineffective that
it's more profitable for them to take the risk by not having safety programs in place than to comply with the law.”
The goal of the 16 Deaths Per Day campaign is to strengthen
support for the Protecting America's Workers Act (H.R. 2067),
which aims at toughening both enforcement of the Occupational
Safety and Health Act and penalties for violating the law. If H.R.
2067 passes, it will be the first time work and safety laws are
strengthened in 20 years. Visit www.16deathsperday.com.

Unions have worked hard to improve jobsite safety.
As we’ve found out the hard way, politicians are able to
legislate it away. Know who it is that you’re voting for!
from your friends in the 17 affiliates of the

Iron Range Building

&

Trades Council

Contact us - we can direct you to high quality
contractors who use highly skilled, area workers.
President John Grahek, 1-218-741-2482
Recording Secretary Dennis Marchetti
Financial-Secretary Michael Syversrud, 107 S. 15th Ave. W., Virginia, MN. 55792

Let's all get home safely this construction season
Your Friends at Minnesota LECET
Skilled
Construction
Laborers
and
Union
Contractors
Working
Together

Contact us at 651-429-1600
www.mnlecet.org
Proudly supporting the Twin Ports Construction Liaison Committee
LABOR WORLD NEWS, WEDNESDAY, APRIL 21, 2010

Primary Election change affects filing periods, Central Body screenings
On March 3, Gov. Pawlenty
signed a bill into law (Chapter
184) that moves the Minnesota
Primary Election to the second
Tuesday in August, which this
year is the 10th. The law also
moved city primaries in state
general election years to the
same day.

The General Election will
still be held on the first
Tuesday in November, which
is the 2nd day of that month
this year.
Kris Fredson, political
director of the Minnesota AFLCIO, said part of the reason for
the change was to allow mili-

tary personnel and other
Minnesotans overseas adequate time to mail absentee
ballots in order to be counted
on Election Day.
Sen. Terri Bonoff, DFLMinnetonka, said the law S.F.
2251/H.F. 2552 besides moving the Primary up a month
earlier also expands the time

available for absentee voting
from 30 days to 45 days, and
changes the timing provided
for special elections for federal
office to allow for a 45-day
absentee balloting period.
The measure allows Minnesota to conform to federal legislation known as the Military
and Overseas Voter Empower-

“No vacation for you!”
-?@J GI@C 
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While some Americans plan for that trip to the beach, or a
stay-cation close to home, 1 of every 4 working Americans has
no paid vacation days at all. It’s not surprising, given that the
U.S. – alone among the major industrialized nations – has no
mandated paid leave. As the Economic Policy Institute’s Global
Policy Network organizer Tony Avirgan reported in a Snapshot
(www.epi.org/economic_snapshots/entry/snapshot_20090812),
workers in the European Union countries are legally entitled to
a minimum of 20 paid days off each year. Some American workers will eventually catch up with their European counterparts,
but it takes a union to do it.
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MOURN FOR THE DEAD,
FIGHT FOR THE LIVING,
AND STAY ALERT!

SAFETY must be FIRST!

Cement
Masons,
Plasterers &
Shophands
Local 633

ment (MOVE) Act signed by
President Obama last year.
One of the things that will
be affected by the Primary
change is the candidate filing
period. This year the candidate
filing period is Tuesday, May
18 to Tuesday, June 1.
At the April 8 meeting of
the Duluth AFL-CIO Central
Labor Body, discussion concerning the Primary’s move
addressed the need to move up
screenings for political candidates that fall under the body’s
jurisdiction from the Minnesota AFL-CIO. In order to
screen following the closing of
the filing period and before the
Primary, the best date open will
probably be the Thursday, June
10 meeting night.
If a race does not have a
Primary because only two candidates have filed, endorsements in that race will be considered after the Primary. The
Central Body meets two days
after the Primary on Thursday,
August 12, but would also have
September and October meetings to consider endorsements.
Besides all the U.S. House
of Representative seats up this
year, Minnesota has governor
and constitutional officers elections, and legislative races. On
the local level, some county
and municipal offices also have
elections.
Wisconsin has the U.S.
Senate seat of a strong friend of
Labor, Senator Russ Feingold,
up this year, as well as the races
listed for Minnesota.
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OPTICAL
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Lift, twist,

stack. Lift,

I N J U R Y

Sometimes it’s not just one accident. Sometimes it’s
just doing your job, over and over again, that causes
the pain. If your muscles and joints are protesting what

twist, stack. Lift, twist,

your mind is telling them to do, give us a call for a free

“unghh!” Lift, twist, stack.

medical coverage and retraining

Lift, twist, “eeergh!” Lift, twist,

Hop into
savings
i
this

consultation. We’ll tell you what you’re entitled to, such as

BUY ONE
GET ONE

benefits.

FREE

*

Purchase
Pur
chase One Pair of Fashion Frames
Frames from Vision Pro
Prro
and Get the Second Pair FREE!

With 40 years of trial experience
and a team approach to personal
injury cases, OUR SUCCESS IS
NO ACCIDENT.
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800-535-1665
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Mine disaster angers Obama, charges may come as many violators found
By Mark Gruenberg
PAI Staff Writer
Massey Energy’s Upper Big
Branch mine disaster, which
killed 29 West Virginia miners
April 5, has President Obama
mad. Federal figures show the
monster coal company isn’t the
only violator. There are dozens.
After meeting with Labor
Secretary Hilda Solis, Mine
Safety and Health Administrator Joe Main and MSHA official Kevin Stricklin April 15,
Obama said the disaster
showed flaws in the federal

system designed to protect coal
miners. He reserved his
sharpest words for mine operators, singling out Massey,
though not naming its CEO
Don Blankenship. Obama told
Solis to work with the Justice
Department on the investigation, implying there could be
criminal charges.
“This tragedy was triggered
by a failure at the Upper Big
Branch mine -- a failure first
and foremost of management,
but also a failure of oversight
and a failure of laws so riddled

with loopholes that they allow
unsafe conditions to continue,”
the president said.
“Owners responsible for
conditions in the Upper Big
Branch mine should be held
accountable for decisions they
made and preventive measures
they failed to take...Safety violators like Massey have still
been able to find ways to put
their bottom line before the
safety of their workers -- filing
endless appeals instead of paying fines and fixing safety
problems,” the president stated.

The endless appeals he cited
kept open 48 mines and related
enterprises that flunk MSHA
inspections, the agency says.
“But this isn’t just about a
single mine. It’s about all of
our mines...it’s clear...far too
many mines aren’t doing
enough to protect their workers’ safety,” the president said.
Obama’s statement cheered
Mine Workers President Cecil
Roberts. Upper Big Branch,
like other Massey mines, was
non-union. Blankenship is
notoriously anti-union.
“President Obama’s statement regarding mine safety is
an unprecedented public stance
for an American president to
take, and one that is good news
for all coal miners. His commitment to miners’ health and
safety is, in my experience,
unmatched by any previous
president. On behalf of the
members of the UMWA and all
coal miners and their families, I
thank him,” Roberts said. “But
we must go further and deal
with the larger issue of serial
‘safety violators like Massey’
that must be addressed,”
Roberts applauding Obama’s
determination that miners must
have the right to refuse to work

in unsafe conditions. He pointed out that “UMWA members
have that right written into our
contracts, but nonunion miners
do not” and can be fired for
refusing to work in life or
health threatening conditions.
Solis said one reason Upper
Big Branch stayed open despite
numerous safety violations and
MSHA citations was an error in
an MSHA computer program
tracking safety violations.
Another reason was that
mine owners can keep mines
going -- without changing anything -- by appealing MSHA’s
citations. That’s what Massey
did dozens of times.
The House Education and
Labor Committee identified
Upper Big Branch and 30 other
mines that stay open despite
many safety violations, due to
company appeals.
“Mine operators who game
the system to avoid tough
scrutiny by federal safety officials must be held accountable,” said committee chairman George Miller, D-Calif.
Obama
also
ordered
stepped-up MSHA enforcement. Solis promised Obama - and miners -- would get it.

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services
BOB FALSANI

JIM BALMER

JIM PETERSON

No other Minnesota law firm representing injured workers
had as many lawyers named to the Top 40 for 2010
Bob Falsani, Jim Balmer and Jim Peterson were selected
for this honor by their peers. The announcement appeared in the
February/March issue of the Minnesota Journal of Law and Politics.
The three were also chosen Super Lawyers by the same publication.
Each is a Civil Trial Specialist certified by the National Board of Trial
Advocacy and the Minnesota State Bar Association.
Falsani, Balmer, Peterson, Quinn & Beyer, has represented
more injured workers than any other Minnesota law firm.

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
3Personal service
3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings
3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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