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U.S. Senate shows partisan divide on EFCA
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)-The stark partisan differences
that accompanied House passage of the Employee Free
Choice Act earlier this year

stayed the same March 27 at
the Senate Labor Committee’s
hearing on the bill. The measure is designed to help level the
playing field between workers
and bosses in both organizing
and bargaining.
Democrats, including panel

An Injury to One is an Injury to All! Labor targets Sen. Coleman
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the fight for the Employee Free Choice Act moves to the
VOL. 112 U.S.AsSenate,
supporters of the measure, first introduced by Sen.
NO. 19 Paul Wellstone, are preparing to blitz unsupportive senators dur-

Carpenters Local 361’s Randy Tuura was among the 125
union construction workers who attended the 15th Annual
Associated General Contractors Construction Safety Day at
the DECC March 29. He stopped by the Laborers’ District
Council exhibit to have his blood pressure checked by
Nicole Napoli. HIPPA will not allow us to divulge his
results. Dwight Engen, Construction Marketing Director
for the MN Laborers Employers Cooperation & Education
Trust, staffed the exhibit with Laborers Local 1091 staffers.

Pawlenty signs RHC trust
On Monday Governor Tim Pawlenty signed the bill that will
allow the City of Duluth to create an irrevocable trust fund for
financing the city’s retiree health care (RHC) balance. The fund
would be managed by the State Board of Investment, which will
result in a higher rate of return that could reduce the city’s liability by one third. It’s currently figured to be $309 million.
The Senate passed the final version last Thursday by a 63-0
vote while the House passed the final version 124-8. It cannot
take effect until it is approved by the Duluth City Council, which
should not be a problem.
“We’ve been working on it since the last legislative session
started,” said Ken Loeffler-Kemp, an AFSCME Council 5 representative. “It’s the first real step at working the 14 recommendations of the Retiree Health Care Task Force.” He said at the
negotiating table all the city bargaining units have said they’ll do
their part but they need all the recommendations to go forward.
“Establishing the trust fund does nothing for us if the city
doesn’t put anything in it and this administration doesn’t appear
to be inclined to do so,” Loeffler-Kemp said. “Taxpayers and
city employees will only benefit to the extent the city government fully funds the liability, otherwise it’s an empty, paperwork
account.” He said if the trust is funded and the liability can be
reduced from $309 million to $200 million or so, it makes implementing the rest of the task force’s plan manageable.
“The City Council approved funding an audit but Mayor
Bergson didn’t, and the importing of prescription drugs as a cost
saving hasn’t been realized either,” Loeffler-Kemp said. He said
the December 2005 recommendations of the task force had
everyone’s approval including the city council, city unions, the
Chamber of Commerce, and even Bergson’s verbally in his 2006
State of the City Address.
The trust bill failed last year because it wasn’t a priority of the
city’s. It won’t matter now, either, without funding.

ing this recess. Minnesota’s Republican Senator Norm Coleman,
who “won” Wellstone’s seat after he died in a campaign airplane
crash just weeks before the 2002 election will be targeted.
Today, a delegation of labor officials will go to Coleman’s
office to ask him to co-sponsor EFCA. In addition, labor communities around the state are taking specific weeks to lobby
Coleman with calls and letters.
“The calls to Coleman and other senators around the country
will go on for over a month,” said North East Area Labor Council President Alan Netland. “Our region is scheduled for April 9
through 13 and we invite everyone who believes in unions to call
Coleman.” Netland said EFCA is the most important piece of
labor legislation in 70 years and has passed the U.S. House.
“It’s all about workers having the freedom to join into unions
if they want to without fearing for their jobs,” Netland said.
“That in turn will give them the freedom to bargain for better
wages, benefits, and working conditions. It will rebuild the middle class and make this a better country for everyone.”
There are a number of ways to contact Coleman. A system
has been set up on the web at http://www.unionvoice.org/ campaign/EFCA_senate_now, but emails are not effective contact.
Call 1-800-774-8941 and use this sample script:
Hi, My name is _______ from (city/town). I am calling to ask
Senator Coleman to co-sponsor the Employee Free Choice Act,
Senate Bill 1041. This bill is very important to working families
like mine because as a union member, I know a fair bargaining
process protects wages, working conditions, and benefits. Please
ask the Senator to support the Employee Free Choice Act.
Coleman’s website, http://coleman.senate.gov, lists offices at:
320 Senate Hart Office Blding, Washington DC 20510
(202) 224-5641, Fax: 202-224-1152
2550 University Ave W, Suite 100N, St. Paul, 55114
1-800-642-6041, Fax: 651-645-3110
12 Civic Center Plaza, Suite 2167, Mankato, 56001
507-625-6800, Fax: 507-625-9427
200 Northbank Center 206B, Northeast 3rd Street
Grand Rapids, 55744, 218-327-9333, Fax: 218-327-8637
810 4th Avenue South, Suite 203, Moorhead, MN 56560
(Lists no phone numbers)
Learn more about the Employee Free Choice Act and see
videos of workers at the AFL-CIO’s Employee Free Choice Act
website: http://www.aflcio.org/joinaunion/voiceatwork/efca

chairman--and chief Senate
sponsor--Edward M. Kennedy
(D-Mass.) and presidential
hopefuls Hillary Clinton (DN.Y.) and Barack Obama (DIll.), either asked witnesses
about what workers go through
in organizing and bargaining,
or connected the decline of the
middle class and the decline of
unions to the rabid anti-worker
tactics by firms and union
busters.
“This connection’s too often
missed,” Clinton said. “Too
often we get into this pro-union
pro-employer conflict and the
question of ‘Whose side are
you on?’ We’re all on the
American side here,” she said.
Clinton is one of its 46 Senate
co-sponsors that include
Minnesota’s new Democratic
Senator Amy Klobuchar.
Meanwhile, the committee’s Republicans stuck to waving the flag of having only
National Labor Relations
Board-run elections decide
whether unions can gain recognition to represent workers.
The GOP either ignored, or
dismissed,
the
massive
amounts of firings, intimidation, threats, and other antiworker tactics employers use in
NLRB election campaigns.
One Republican, from Oklahoma, called one witness, law
professor Cynthia Estlund, a
liar--though he did not use that
word--for discussing employer
violations of labor law.
Senators and witnesses
spent much of their time focusing on two sections of the
Employee Free Choice Act
(HR 800, S. 1041). One would
write into law card-check
recognition of unions that
achieve an absolute majority of
signed and verified NLRB
cards.
The other would mandate
arbitration in case employers
See EFCA...page 7

Fundraiser set for Shelby Adolphson
Shelby Adolphson, a member of United Steelworkers
Local 9460 employed at the
Duluth Clinic-Superior, was
shot March 21 by her estranged
husband in the clinic parking
lot as she returned from lunch.
She remains in critical condition at St. Mary’s Hospital in
Duluth from a single .30-30
shot to the head.
Adolphson had called 911
and was heard begging someone not to shoot her. A coworker witnessed the shooting.
Her estranged husband David
Adolphson later killed himself
when police approached his
vehicle in Poplar.
They have two young children who attend Poplar

schools, which were locked
down while police officers
searched for David Adolphson.
The clinic where Shelby
Adolphson worked was also
locked down during the search.
Kevin Nendick, President of
USW Local 9460, said a fund
and fundraiser to help
Adolphson and her children are
being planned.
“We will sponsor a spaghetti meal at the Billings Park
Civic Club from 1:00 to 5:00
p.m. on Sunday, April 22nd,”
Nendick said. The Club is at
3903 North 18th in Superior.
Cost is $7 per person, $3.50 for
ages 7 and under.
Nendick said the union is
working on setting up a fund at

a local banking institution to
help the Adolphson family. For
now, donations made out to
USW Local 9460 with “Shelby
Adolphson Fund” in the memo
line can be mailed to USW
Local 9460, 2002 London
Road, Suite 202, Duluth, MN
55812.

Sign up NOW! Camp Wellstone coming here Wellstone Action is national
The nationally successful
Camp Wellstone program will
be making an appearance in
Duluth May 18 through May
20. With registration opening
this week, you might want to
make sure you get in by signing up at www.wellstone.org.
Camp Wellstone is a training program that teaches progressives how to win on issues
and elect good candidates.
They use an approach to politics based on Paul Wellstone’s
success at integrating grassroots organizing, electoral
organizing, progressive public

policy and ethical leadership.
The training is highly interactive, combining exercises,
lectures, and simulations over
the course of 2.5 days. Camp
runs Friday from 2:00pm9:00pm,
Saturday
from
9:00am-6:00pm, and Sunday
from 9:00am-3:00pm. You’ll
stay busy the whole time and
make some great networks!
Camp Wellstone is divided
into three tracks:
• Candidate track. This is
for people who have made the
decision to run for office.
•Campaign track.
This

track focuses on how to be an
effective staff or volunteer
member of a winning progressive campaign.
•Citizen activist track. For
people interested in citizen lobbying, issue advocacy, and
community organizing, this
track provides skills in how to
win on issues.
The cost is $100 or just $50
for students, low-income, or
unemployed participants.
They do not guarantee your
space for the the camp unless
payment is received 2 weeks
prior to the starting date.

UAW to rally at Eichorn Motors in Rapids
As United Auto Workers
Local 349 prepares to go back
to court April 24 with Eichorn
Motors of Grand Rapids, the
union and supporters of its
three fired workers at the GM
dealership will hold a rally
Saturday, April 21 from 9 a.m.
to 1 p.m.
“We’re still out there with

our informational banners,”
Local 349 President Tim
Thompson of Eveleth said.
“One of our members was able
to get unemployment (insurance), but the other two don’t
have anything. We want to get
their jobs back.”
The
National
Labor
Relations Board recently ruled

Free Democracy coming soon!
The Free Democracy Summit, Art of Peace and the American
Indian Arts and Music Festival will be held the weekend of April
13-15 at Duluth’s Harbor City International School and the
College of Saint Scholastica. FDS is a weekend of art, education,
and inspiration. Through the expressions of artists, academics
and activists, FDS is dedicated to using the tools at the root of
our democracy to unite individuals and organizations with a
variety of goals, but similar values, in a cooperative effort to
explore, define, and celebrate our democracy.
For their 4th Summit FDS has teamed up with the Art of
Peace and the CSS Indigenous Student Alliance to present a
weekend to explore issues of global warming, healthcare, poverty, American trade policy, global labor, peaceful solutions to
global conflicts, Native American issues and much more.
Music will be offered from the Anishinaabe Youth Chorus,
the Peace Choir and Trampled by Turtles. Local artists will be
displaying art throughout the weekend.
Headlining FDS for 2007 will be artist, musician, and people’s poet John Trudell, a champion of indigenous issues
(www.johntrudell.com) and former state senator Becky Lourey,
who is as busy as ever trying to improve people’s lives. They will
inspire through music, ideas and energy to take collective action
on issues that matter.
Visit www.freedemocracysummit.org for more information.
The Duluth AFL-CIO Central Labor Body continued its
annual support of FDS with another generous donation this year

A New Hotel Is Opening
And We Need Good Jobs
The Sheraton will be opening in Downtown Duluth in
May. They are now hiring staff for their full service
hotel. UNITE HERE, the Hotel and Restaurant workers’ union, will be asking the hotel to allow their workers
to freely and openly choose to become union members.
To apply for a job at the Sheraton go to the MN
Workforce Center, 320 W. 2nd St., Suite 205, Duluth.
Keep in mind union members have average wages and
benefits 33% greater than their non-union counterparts.
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Workers Memorial Day

Solidarity
Breakfast

Mon., April 23
7-9am
Duluth Labor Temple
218-728-6861
~FREE~
www.unitehere.org

UNITE
HERE!
Duluth
2027 W. Superior St.

staff@unitehere99.com

for the Eichorns on successorship language that was in the
contract when they bought the
Swanson Motors dealership
last May.
“The old owner said that
language wasn’t supposed to
be in the contract so the judge
ruled
for
them,”
said
Thompson. “Then he told the
Eichorns to ‘cease and desist’
from threatening or interrogating employees over their union
affiliation.” He said there is “a
long list of stuff” that will be
heard in the April 24 hearing at
the Itasca County Courthouse.
Bob Anderson,
Dave
Cogger, and Jim Ossefoort
were fired by Mitch and Justin
Eichorn and General Manager
Mike Coombe for supposedly
low customer satisfaction
indexes (CSI) in January after
saying they were going to be a
non-union shop. The firings
left the dealership with no GM
technicians. Thompson said the
Eichorns have hired a couple of
auto mechanic students from
Hibbing Vo-Tech to service
vehicles.
The Eichorns own Glen’s
Army/Navy, laundromats and
apartments in Grand Rapids
and are willing to suffer the
lack of business at their auto
dealership in order to bust the
union. Thompson said they are
selling and servicing few vehicles.
A fund has been established
to help the fired workers.
Donations can be sent to: UAW
Local 239, 3990 Miller Trunk
Road, Eveleth, MN 55734. Put
“Eichorn Motors Workers” in
the memo line.

Wellstone Action’s winter/spring 2007 schedule includes at
least 16 trainings in 12 states from California to Kentucky. A
national center for political training and leader development,
Wellstone Action is building on its 2006 success when they
trained over 2,000 progressive candidates, campaign workers,
and activists. Successful graduates include a newly-elected congressman, secretary of state, state auditor, and dozens of state
legislators, school board members, and other office holders.
This spring will find five Camp Wellstones (Seattle, Denver,
Kentucky, New England, and Minnesota), six Campus Camp
Wellstones (from St. Louis to North Carolina), two Camp Sheila
Wellstones for domestic violence prevention advocates, and
three trainings with unions and their members.
For a complete list of trainings visit wellstone.org.

2nd Sunday to hear of Islam
State Rep. Bill and Laurie Hilty will present Hesham
Hussein, president of the Muslim American Society of
Minnesota, on Sunday, April 8 at 4:00 at the J. M. Paine
Memorial Presbyterian Church in Carlton as their Second
Sunday offering for April. In “Muslims in America,” Hesham
will discuss the basics of Islam, the situation of Muslims in the
U.S., and the Muslim view on the Middle East.
The event is free. Doors open at 3:30 for coffee and conversation. Hesham will speak at 4:00 with discussion to follow.
Hesham Hussein is the Imam of Masjid Ummat Muhammad.
He founded and serves as the Chairman of Tarek ibn Ziyad
Academy, an elementary charter school in Inver Grove Heights.
Hesham has delivered hundreds of presentations to increase
understanding between Muslims and other faiths.
He is a board member of the Minnesota News Council, a non
partisan media self monitoring ombudsman organization. He
has tirelessly advocated for the defense of civil liberties and has
met numerous local and federal law enforcement officials on
civil liberties issues. Hesham is a member of the Minneapolis
Federal Reserve Bank’s round table on Islamic Finance &
Banking. He has served as chair of a low-income housing plan.

Spanish II for Bldg. Trades
UM-Labor Education Service is offering a 6-session class,
“Spanish II for the Building Trades.” It will be offered from 9 to
11 a.m. on Tuesdays starting April 10 and run through May 15.
Classes will be held at Operating Engineers Local 49, 2829
Anthony Lane S., Minneapolis. The course fee is $135. The
teaching method will focus on the fundamentals so Spanish I is
not a pre-requisite and all skill levels are welcome.
To register or for information, contact Tony DeAngelis, 612624-1602 or email tdeangelis @csom.umn.edu

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, April 10, 2007, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566
7th Senate District DFL proudly presents:

The Solon-Munger Dinner
Saturday, May 12
Lake Superior College

With Special Guest
Speaker Al Franken
Silent Auction 6:00 p.m.
Dinner, Program follow

RSVP ASAP to:

Terri Griffiths
525-3809
tjgriffiths@charter.net
Paid for by 7th Senate District DFL
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Eichorn
Furniture built rat
Editor:
Quite a few of us up here on the Iron Range were confused
by the correction in a recent Labor World that said Eichorn
Furniture had used union labor for their construction projects. It
is true that Jeff Eichorn used a union contractor, Max Gray, for
remodeling his store. That only happened after much pressure
was brought to bear.
However, he built a huge pole building alongside his furniture
store using all non-union labor. He poured the slab on the quick
on a Saturday and was off and running. Jeff Eichorn passed himself off as a friend of union labor in your correction but some of
us that live up here know that’s not quite true.
Mike Syversrud, Virginia, MN
Cement Masons, Plasterers, and Shophands Local 633

Okay, okay it’s over. I’m
better now. As you can see by
the letters on this page I’ve
been a little off my rocker. But
Monday night the NCAA
Men’s Basketball Tournament
ended with my pick, Florida,
winning it all for the second
year in a row.
I get a little consumed by
the event for three weeks so I
apologize to Ms. Suckup, Mr.
Syversrud and everyone else
whom I offended with my low
productivity and ignorance
since the field of 65 was drawn
March 11. I promise to be just
as bad next year, or worse, if
my new coach Tubby Smith
can bring my Golden Gophers
to the promised land. I’d better
take a look at how next year’s
calendar plays out.
When I got her letter I
thought she must work for
Twin Ports People since she
soukuped to business so nicely.
I don’t know what’s wrong
with me. Business people
should be able to do anything
they want since they’re the
ones making all the money.
Isn’t that why America’s great?

Recently a friend lost a parent. In trying to close out
accounts with AOL, CellOne,
and Charter, my friend had
nothing but trouble. Since millions of people die every year,
companies must make the cancellation process confusing and
difficult for survivors to draw it
out into the next month and
thus make one last billing on an
account that wasn’t used. She
signed checks to them to finally end the fight. Think how
much they make by getting an
extra month out of, excuse me,
but, “dead peasants.” Remember that life insurance scam
employers took out on employees to cash in on them? That
was just a sound business pracNext issues of Labor World tice when it was decided upon
across a mahogany table in a
are April 18; May 9, 23;
board room. How could it posJune 6, 27; July 11, 25;
sibly be wrong? It helped
Aug. 8, 29; Sept. 12, 26;
shareholders.
Oct. 10, 31; Nov. 14, 28;
It’s not easy to go through
Dec. 19
life this jaded about business. I
prefer not doing business.
LABOR WORLD
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invoice to cancel as they said I
would. My next credit card bill
had a $120 charge on it. It’s
probably still on there after
hours of trying to talk to my
card card people and the company they’re in cahoots with,
some TLC Privacy Guard or
something. “Customer service”
at my credit card member services, if you can get through the
phone tree they call customer
service, understood my concerns and has heard it before
about that relationship but “you
really need to call that company to resolve your concerns.”
What’s the story about IBM
and the Nazis?
I might as well give you my
card number I’m dead meat in
the business game. Born to be
fleeced.
Have you heard that ad for
another privacy guarding company where the CEO gives his
Social Security number to
prove how fireproof their wall
is? Here’s a Social Security
number...488-39-7801. Go find
out who it belongs to and you
too can be on your way to making millions the easy way.
Business is good.
Makes me feel good to drift
off into the fantasy world of
sports. Better yet when I read
stories about the $1.2 billion in
lost productivity employers
experience because of workers
paying attention to the NCAA
basketball tournament. Estimates by serious three name
consulting firms say workers
will spend an average of 13.5
minutes on college basketball
websites over the 3-week tournament. Pikers, I say, don’t
they have TVs at work? This is
a big week with the Twins and
the Masters on tap. See ya.

“Quote, Unquote”
"(U)nless the American democracy figures out
how to control the Presidency in war and peace...our
system of government will face grave troubles."

You can stick your Bluesfest
earplugs somewhere else
Editor:
We’re all entitled to our opinion but I thought your Bluesfest
rant was pretty damn dumb.
Sure, Bergson has a right to an audit, but the front page news
grandstanding of suggestions of a “city run” blues festival were
uncalled for. Mackey didn’t saunter in and out of town, as you
have implied--he had a good push from an arrogant, ignorant city
administration.
And how dare you blame the Bayfront Blues Festival for
“tainting” the atmosphere here for those good Salvation Army
Christians? Maybe it was the same anti-business attitude that
almost drove the Bluesfest out of Duluth.
As for your comments about Jim Stauber getting on
Bergson’s case for soliciting free tickets for “the needy”--screw
you. So--he’s asking for freebies--illegal in itself--and now he’s
asking Mackey for a $3 fee for the city on every comp ticket he
gives out, or in this case, donates. This fee is, apparently, retroactive. Bergson is a hypocrite and as a former cop he should have
known better.
Finally--I am a hardworking, dues paying member of
AFSCME (15 years), who doesn’t always feel my union is sticking up for me. You know...increase my dues, tell to vote for
democrats and let’s all pray for change. I recently attended the
AFSCME “Day on the Hill.” Interesting, but productive? I wonder.
You can dis the Bayfront Blues Festival, but I’ll tell you this
much--Lois Paulucci donated $3.5 million bucks to improve
Bayfront Park--that must have been a good shot in the arm for all
those good paying union jobs--and then there’s the annual $8
million coming to the hospitality industry, which, at the very
least, can mean lots of tips to those of us who’ve waited tables
during this event.
So Mr. Sillanpa--let’s hope you can get some “freebies” and
have something good to say about a homegrown, hometown, $8
million enterprise that benefits a whole lot of the union workers
you supposedly represent, or you can stick your earplugs somewhere else.
Jane L. Soukup, AFSCME Local 66, Two Harbors

This Day In History from www.workdayminnesota.org
April 4, 1907
The first issue of The Labor Review, a "weekly magazine for
organized workers," was published in Minneapolis.The Labor
Review has published continuously since then and is now a
monthly.The paper is archived at www.minneapolisunions.org
click on the link to the Labor Review Archive Project.

April 4, 1968
The R ev. M a rtin Luther King, J r. , was assassinated
while in Memphis supporting striking AFSCME sanitation
workers.

April 4, 1989

The United Mine Workers scored one of the few wins for
the labor movement in the 1980s. Some 1,700 UMWA miners employed a plant occupation, mass picketing, civil disobedience, a corporate campaign, and other tactics to achieve a
~The late historian Arthur M. Schlesinger, Jr. in his 1973 major victory in a 9-month strike against contract
book The Imperial Presidency (www.washingtonspectator.com) concessions proposed by Pittston Coal Co.
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AMO pickets follow 1000-footer Stewart Cort to Indiana, back to Superior
The saga of the 1000-footer
Stewart J. Cort continues for its
former officers even though the
vessel left Superior March 28
for Burns Harbor, Indiana with
a load of taconite. It returned
yesterday
to
Burlington
Northern Sante Fe Taconite
Dock Number 5 in Superior for
another load.
Members of the American
Maritime Officers union followed the vessel to Burns
Harbor to picket the Cort’s
arrival there and were back in
Superior yesterday at BNSF 5.
“Nothing really happened
down there or up here again,
but we’ll keep following her
until we get some answers,”
said AMO Field Representative Stan Barnes.
AMO had represented 10
officers on the Cort until its
owner James Barker of
Interlake Steamship Company,
who operates vessels as
Interlake Leasing III, decided
he wouldn’t negotiate with
AMO on their expired contract
anymore. He told them he
wanted them to join the Marine
Engineers Beneficial Association. They refused and were
fired. He had offered them
$10,000 bonuses to switch
unions but David Weathers of
Galveston, Texas said it would
amount to a 20 percent pay cut.

AMO began picketing the
Cort, which was laid up in
Duluth for the winter, on
March 11. IBEW and Boilermaker union members fitting
the vessel out for the season
honored the picket. Interlake
brought in workers from
around the country to get it
ready for sailing.
The Cort was expected to
leave Duluth March 23 to be at
the Soo Locks when they
opened. The pickets delayed
her departure by six days.
“It took them three and half
hours to move the Cort from
Duluth to Superior’s Dock 5,”
said Brian Krus, who was picketing with Weathers last week
in Superior. “We were there at
11 the night before and union
railroad workers refused to
cross our picket so BN made
the ones that were working
stay.”
BNSF threatened legal
action if the pickets didn’t
leave their employees’ gate.
AMO members were told to
move to a secondary gate at
37th Avenue and Itasca St. in
Superior that hasn’t been used
in years. They complied to
avoid legal action and that’s
where they’ll be when the Cort
returns for loading each trip.
The Cort has generally run
between Superior and Burns

KOLAR
AUTOMOTIVE

GROUP

Harbor. The AMO pickets say
they’ll follow the vessel until
they get a ruling on their case,
which is in the courts.
Because AMO and MEBA
are both AFL-CIO affiliates,
AMO has filed Article XX
“raiding” charges against
MEBA with the federation.
Two such charges have been
filed, one for the Cort and
another was filed last year over
another vessel, the Pathfinder,
where a similar case arose of
AMO officers being replaced
by MEBA.
AMO says the AFL-CIO
has directed MEBA to abandon
its claim of representing officers on Interlake’s Dorothy
Ann/Pathfinder by April 16.
An AFL-CIO official would
not confirm that, however, saying the federation does not talk
about Article XX charges
because they are internal disputes between affiliates.
AMO says they had been
the exclusive collective bargaining agent for ship officers
and stewards working aboard
vessels operated by Interlake
Steamship Co. until 2003. At
that time, AMO contends,
Barker and the president of
MEBA, Ron Davis, secretly
signed a contract to replace
AMO members with officers
represented by MEBA and

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN

Check out SGI at 4911 Matterhorn Drive!
When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
are a large part of our expanding business.
RESIDENTIAL~~Thermopane Replacement~ Storm Sash/
Screen Repair ~Patio Doors ~Glass Tub Enclosures/Shower
Doors ~Tables/Desktops ~Glass Beveling ~Mirrors
~Entrance Doors ~Vinyl Replacement Windows
~H-Windows ~Glass Handrails/Replacement

COMMERCIAL~~Store Front Design/Fabrication
~Besam Entrance Doors ~Automated Door Systems

Serving the area for over 60 years!
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Nate Kiminski
Painters & Allied
Trades Local 106

SGI

SUPERIOR GLASS INC.
4911 Matterhorn Drive,Duluth
823 Belknap, Superior

722-7400 F 394-5588
1-888-899-6369

removed the captains and stewards from the collective bargaining agreement.
The Interlake Steamship
contract with MEBA was
signed before the company’s
collective bargaining agreement with AMO had expired
and is now the subject of ongo-

ing lawsuits in Ohio charging
MEBA with tortious interference. Efforts by MEBA to have
the case delayed were denied
last week. AMO has also filed a
class action lawsuit over the
Cort affair.
You can find out more at
www.amo-union.org.

David Weathers and Brian Krus were among American
Maritime Officers members picketing the BNSF Taconite
Dock Number 5 at 37th and Itasca in Superior last week.

All Thrifty White and White Drug
Pharmacies are participating pharmacies
for your prescription health plan.
We can fill your 90 day supply and for convenience we offer
our Ready refill™ program for automated refills. We can fill
your medication order in 3 or 4 days instead of 10 to 14 as
you are accustomed to seeing using traditional mail order.

WE ALSO OFFER:
• Free mail out service
• Free in town delivery
• 30 day private charge accounts
• Free blood pressure checks
• Order your prescriptions by
phone, 24 hours a day
Pharmacists Lowell Jaques and
• Many convenient locations in Cindy Doe and Manager Debbie
Isakson are ready to help.
Minnesota and North Dakota
• 122 years of pharmacy service in the upper Midwest

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.
For a listing of all locations visit www.thriftywhite.com

Pinetree Plaza
Inside Super One Foods
Cloquet, MN
218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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MN Senate invests in education, transportation and property tax relief
On Tuesday Minnesota state
senators completed work on all
major appropriations bills in
record time. The new laws
provide investment in education, transportation and property tax relief. The Senate also
passed bills that will strengthen
the state’s Rainy Day Fund and
help protect workers’ health
and the environment.
“These bills provide the
kind of positive changes we

need to make if Minnesota is
going to regain its leadership
position,” said Senate Majority
Leader Larry Pogemiller.
The State Senate passed
major education funding bills
that restore the state’s commitment to quality public education. The first bill provides
$502 million to fill the gap
between what school districts
have received to fund special
education and what they actu-

ally have to pay. Special education funding increases were
capped in 2003, an action that
put school districts into the red
and hurt the quality of public
education in Minnesota.
“An honest budget requires
we meet our commitments
rather than shove them off on
the local school districts,” Sen.
Pogemiller said.
The Senate also passed a
bill that provides help to educa-

Bill would reverse NLRB “supervisor” rule
By Mark Gruenberg
PAI Staff Writer
In a move to protect millions of workers from being
arbitrarily deprived of their
rights, three lawmakers introduced a bill March 23 to overturn last year’s National Labor
Relations Board’s “workers are
supervisors” ruling.
The short bill by House
Employer-Employee Relations
Subcommittee
Chairman
Robert Andrews (D-N.J.), Rep.
Don Young (R-Alaska) and
Sen. Christopher J. Dodd (DConn.) would order a worker
cannot be a supervisor unless
“for a majority of the working
time” he or she is “acting in the
interest of the employer” in hiring, firing, disciplining or otherwise managing workers.
It says a worker cannot be
named a supervisor just for
assigning other people to tasks
or just for being responsible for

directing them occasionally.
The legislation is designed
to nullify last year’s NLRB ruling in the Kentucky River
cases, named after a nursing
home which took the whole
workers-as-supervisors issue to
the Supreme Court years ago.
The justices ruled the
NLRB had to clarify which
workers, under labor law, are
supervisors and thus not covered. Supervisors must follow
management orders and can be
hired or fired at will--and used
in union-busting campaigns.
The Bush-named majority
on the board used that High
Court order to rule last
September, in a case involving
the Oakwood Nursing Home,
that millions of workers,
including 843,000 registered
nurses nationwide, could be
deemed supervisors, because
they spent small portions of
their time--as little as 10 per-

Need Help?
Concerned about personal relationships, emotional
difficulties, alcohol or drug abuse, or other problems?
The Community Services Program sponsored by the
Duluth AFL-CIO Central Labor Body and the United Way of
Greater Duluth can help. If you need to talk Call 728-1779.

Community Services Program
Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director

cent-15 percent--in such
“supervisory” duties as telling
orderlies to change bedpans.
It opened the way for
employers to contend that construction workers, newspaper
reporters, kindergarten teachers, airplane pilots and physical
therapists, could be ruled as
supervisors and thus evicted
from labor law. That would
also make them unorganizable.
Estimates of the number of
workers hit by the Oakwood
ruling range from 8 million by
the Economic Policy Institute
to 34 million by the NLRB’s
two dissenters.
EPI computations, using
Labor Department data, show
that 45.9 percent of all pilots,
34.8 percent of all registered
nurses, 19 percent (49,500)
kindergarten teachers and 12
percent (24,100) of all
reporters would be affected.
That shows the impact of
Kentucky River on white-collar as well as blue-collar or
pink-collar occupations. The
occupation that would get hit
the worst, EPI calculated, is
physicians’ assistants: 62.5 percent, or 53,700, would be
declared “supervisors.”
AFL-CIO President John J.
Sweeney said the new bill “will
right a wrong done to millions
of Americans when the Bushdominated labor board stripped
away their right to bargain...”

tion at all levels in Minnesota
starting with quality prekindergarten education.
“Studies show that quality
early education leads to education success later,” said
Assistant Majority Leader Sen.
Clark. “Restoring early childhood family education to 2003
levels and providing over $50
million for pre-K education
allowances will help parents
across the state and start to
close the achievement gap.”
In addition, the bill provides
$292 million for the general
education funding formula,
giving schools about $100 per
student per year. The local
districts can decide what their
greatest needs are, whether
lower class sizes, textbooks or
enhanced technology.
For Duluth, those education
increases would mean a total of
$8.4 million for classrooms, or
about $915 per student.
The bill provides $93 million in additional dollars to
help hold down tuition at both
the University of Minnesota
and the Minnesota State Colleges and Universities system.
Finally, the bill provides
$110 million in property tax
relief to Minnesotans. In addition to that direct property tax
relief, the Senate has expanded
residential and agricultural
credits and increases homeowners’ property tax refunds.
Large cuts to local government
are also reversed by this bill.
“The reductions in local
government aid (LGA) in 2003
had a dramatic effect on our
cities, counties and townships,”
Sen. Clark said. “The result:
steep property tax increases or
cuts in local police, fire and
library services or both.

Something needed to be done.”
Under terms of the bill,
Minnesota homeowners with
homes valued at $150,000
would see an average 6.2 percent reduction in their net property tax bills through aids and
credits, paying about $89 less
than they are today.
“On the first day of this legislative session, we announced
that delivering meaningful
property tax relief for homeowners would be a top priority,” Sen. Tom Bakk said “This
bill accomplishes that goal. It
gives direct tax relief to those
who need it most - homeowners. (It) restores the commitment the state made to fund
local governments, allowing
them to stabilize their budgets
and stem future property tax
increases.”
The Senate also passed a
comprehensive transportation
funding package that will
address the needs of state road,
highway, and transit systems.
Studies show Minnesota drivers pay an estimated $700 congestion tax in lost time and
money.
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I want to help
you save money.

(218) 728-6803
Call me today!
You may qualify for
money-saving auto
insurance discounts.

Jerome E Siljendahl Agency
2002 London Rd Ste 200
(218) 728-6803 Bus
Duluth, MN 55812

© 2000 American Family Mutual Insurance Company and its Subsidiaries

Home Office - Madison, WI 53783 z www.amfam.com
NA -16942

USED CAR LOANS AT
NEW CAR RATES

Now Open in the Labor Temple

UNION BARBERS

Stop in to see our beautiful, new Barber
Shop! We feature a full-range of family cuts,
and even hot shaves! Grab a chair!
$$$COUPON$$$

$2
Off
Your Next Haircut
With This Ad!

$$$COUPON$$$

Union Barbers
2002 London Road
Use 20th Avenue East
entrance, left down hall

728-0336

SHOP HOURS: G i f t C e r t i f i c a t e s A v a i l a b l e !

Tues.-Fri. 9-6 / Sat. 9-1

Master Barber/Stylists
Marcy and Robert will
give you the cut you
want! Ask Community
Services Director
Yvonne Harvey.

By appointment or Walk-in
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• 1997 and newer vehicles • As low as 5.95% APR*
• 48-month term • Ask about 1996 and older financing.

Your neighborhood credit union

Hermantown: 218-729-7733 • Duluth: 218-728-3850
www.hermantownfcu.org
* A.P.R = annual percentage rate, rates based on past credit history, includes HFCU Auto Pay Discount.
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“How about a year in jail for every illegal immigrant you employ?”
by Froma Harrop
MARCH 22, 2007
Iowa Republicans are
peppering their presidential hopefuls with pointed
questions about illegal
immigration.
Media reports tend to
characterize these discussions as a Republican-base
thing, but the reality is otherwise -- as careful positioning
by Democratic candidates
would suggest. The immigration free-for-all is driving nearly everyone crazy.
New Bedford, Mass., is
worlds away from Iowa, particularly its Republican strongholds. It is ocean-blue Democratic and votes every two
years for liberal Rep. Barney
Frank.

But when federal immigration
agents raided a
local plant and
took away 361
illegal workers,
Frank didn’t get
up and give the
speech about illegals doing work
Americans won’t
do.
You don’t say that in New
Bedford, a depressed factory
and fishing town with a magnificent work ethic and an
unemployment rate of 9.4 percent,
the
highest
in
Massachusetts. (The day of the
raid, the copper company
founded by Paul Revere in
1801 added to the misery by
announcing plans to leave
town.)

For the city’s beaten-up
working class, factory jobs are
diamonds. After the raid, 400
people immediately applied for
the openings.
Frank blasted the Defense
Department for awarding over
$100 million in contracts to
Michael Bianco Inc., which, it
appears, was flagrantly employing illegal workers to sew
military backpacks and other
gear. Frank also quoted a
Michael Bianco competitor
who called him after the raid,
saying, “Now I understand
how they kept outbidding me.”
This is hardly an anti-immigrant town. Up to 40 percent of
New Bedford’s 100,000 residents are foreign-born, the
great majority here legally. And
while there’s sympathy for the
arrested workers -- mostly
women from Central America - there is also widespread disgust at what was allegedly
going on at Michael Bianco
and the lenient treatment of its
owner, Francesco Insolia.
Where to start? The pay was
minimum wage, no benefits.
Employees said that Insolia
would fine them $20 if they
used too much toilet paper or
were a minute late. He charged
them 25 cents for a Tylenol.

Heat was frequently off in midwinter, and the emergency
back door chained.
Insolia worked all angles.
Upon landing a fat defense
contract in 2004, he trotted to
New Bedford City Hall for his
special tax break. The city
agreed to forgive $80,000 in
taxes over five years if he
retained 65 jobs and created 85
new ones, with preference
given to “qualified New
Bedford residents.”
Insolia himself lives in a
posh Boston suburb and has a
second home in Palm Beach.
The cost of providing services
for his illegal workforce, naturally, fell on the threadbare taxpayers of New Bedford.
Mayor Scott Lang is frustrated by a federal government
that ignored illegal immigration for 15 years but has not
reimbursed his city for its
costs. And he holds contempt
for employers who exploit the
vulnerable workers while
undercutting New Bedford’s
reputable manufacturers.
“How about a year in jail for
every illegal immigrant you
employ?” Lang said to me.
“That would drive them out
real fast.”
At the same time, Lang was

You Could Dig Up More
Than You Bargained For
nderground electric, natural gas and phone lines need
to be located at your work site before digging to avoid
utility line accidents. If you’re landscaping or gardening on
your property or clearing land at a construction
site, you must call Gopher State One Call before
you excavate.
They’re a state-wide center that notifies
utilities of your dig site. Utility personnel visit the site and
mark underground lines, wire or pipe with paint or flags.
You need to call 48 hours prior to the start of digging.
It’s a FREE SERVICE that can save you time, trouble and
perhaps your life.

U

shocked by the fed’s rough
handling of the illegal workers,
some of whom were temporarily separated from their children. “I asked Julie Myers
(who heads U.S. Immigration
and Customs Enforcement)
whether there were any humanitarian guidelines,” he said.
“There weren’t.”
Insolia and his managers
face felony charges, but unlike
the illegals being held in detention centers, they’re out on the
streets. A federal judge even
gave him permission to travel
to Puerto Rico on business.
It doesn’t matter what party
you affiliate with: This is not a
pretty picture. And anger over
the immigration mess is clearly
not just an Iowa-Republican
thing.
COPYRIGHT 2007 The Providence
Journal Co., Distributed by
Creators Syndicate, Inc.
www.creators.com

INTERSTATE
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2700 W. Michigan St.

GAS - DIESEL
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OPEN 24 HOURS
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Savings Are Clear!
Buy One

Get One

FREE!*
Purchase one pair
of Vision Pro
Glasses, get the
second pair FREE!

Single Vision • Bifocals
Trifocals • Rx Sunglasses
Even Progressive No-Line
and Flat Tops!

Greg Rindal
Minnesota Power Safety Manager

®
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Call Gopher State One Call before you DIG: 1-800-252-1166
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DULUTH • SUPERIOR • MOOSE LAKE
GRAND RAPIDS • CLOQUET • AURORA
*Must be of equal or lesser value: select from
special collection of frames and plastic lenses. Up
to a $258.95 value. See store for details.
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EFCA shows stark divide in U.S. Senate for support for workers....from page 1
and unions, after recognition,
fail to reach a first contract
within a set time period. The
arbitrator would write a 2-year
pact governing both sides.
Witness Earl Hohrein, of
Greeley, Colorado, a longtime
Boilermaker and middle-aged
Vietnam veteran, told Kennedy
he was fired immediately after
the Steel Workers won the election at the plant he helped
organize there, Front Range
Energy. Hohrein added that “it
could be years before I get my
job back” due to the company’s
appeal of the NLRB ruling that
it fired him illegally for organizing.

And when Hohrein does get
his job back, he’ll get back pay:
$3,800. “That minimal penalty
is not a real deterrent” to Front
Range and other labor law-

breakers, he added.
Present labor law calls for
giving an illegally fired worker
his or her job back, plus back
pay minus whatever other

Center for Union ‘Lies’ twisted
Predictably, the Center for Union ‘Facts’ dropped $250,000
on TV and print ads last week in Washington to spread lies on
the Employee Free Choice Act. The real news was the National
Labor Relations Board revealing the Center’s ‘facts’ are wrong.
In response to a bipartisan query from Senate staff, the NLRB
issued a statement challenging the Center’s claims that approximately two percent of union election campaigns involve the termination of a worker.
The NLRB is part of the Bush Department of Labor that has
been accused of getting into bed with the Center for Union Facts.
For more on why not to trust the Center for Union ‘Facts,’
visit www.americanrightsatwork.org/antiunionnetwork/.
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wages he or she earned while
awaiting reinstitution.
The sole GOP witness, former Clinton and Bush NLRB
member Peter Hurtgen, a management-side labor lawyer,
argued that “in the vast majority of cases, it (back pay) does”
deter employers from breaking
the law. He brushed aside
Kennedy’s data showing
31,000 workers were illegally
fired last year for organizing
their workplaces.
Instead, Hurtgen argued that
legalizing card-check recognition of unions, as EFCA proposes, would only lead to
longer and more drawn-out litigation. No senator asked him
who would be prolonging the
lawsuits. Present labor law,
Kennedy pointed out, is proemployer and encourages legal
delays.
Such delays also work in the
employers’ favor, Estlund told
Sen. Johnny Isakson (R-Ga.).
In the few cases where the
NLRB orders rerun elections
due to rampant employer labor
law-breaking, “It takes years
for the board to get around to
deciding the charges” that led
to the tilted initial vote. “And
by the time the rerun occurs,
the workers are long gone”
from the firm, she added. As a
result, unions lose 96 percent
of those few reruns.
“The employer is a potentate,” Hohrein reminded senators, noting that even if the
union wins a recognition vote,
the employer still has the
power of the paycheck to wield
over the workers. “They hold
all the controls.” And when
GOPers complained about
unions, under card check,
coercing workers to sign cards,

Hohrein shot back: “I’m an
example of union ‘coercion.’ I
ask them: ‘Would you like to
sign this card? Yes, or no.’
That’s it.”
Hurtgen admitted, to Sen.
Lamar Alexander (R-Tenn.)
that card check “has always
been lawful” under present
labor law. But the employer
needs to agree to the card
check, and few do. “It’s always
been a secondary method” of
union recognition, he said.
And Estlund pointed out
signed cards are used to
demand decertification elections. In such cases, the
employer may oust the union
by claiming it lost support of a
majority of workers.
The partisan wrangling
foreshadows future fights over
HR 800. That’s what happened
when the House approved it.
Only 15 Republicans voted for
it in that March 1 tally.
Kennedy said afterwards
the Senate committee will hold
a work session, called a
markup, on the bill “very
soon,” but did not set a date.
Sen. Bernie Sanders (Ind.Vt.) welcomed a fight. “If our
friends on the other side want
to filibuster”--try to talk it to
death--“let ‘em. It’s still time
to stand up for working people
in this country,” he declared.
Senators who are not EFCA
co-sponsors include Norm
Coleman, Susan Collins, Blanche Lincoln, Lisa Murkowski,
Ben Nelson, Mark Pryor, Ken
Salazar, Richard Shelby, Gordon Smith, Olympia Snowe,
Arlen Specter, Ted Stevens,
John Sununu, George Voinovich. (www.senate.gov/general/contact_information/senators_cfm.cfm)

LUMP SUM DISTRIBUTIONS
Are you planning for retirement income?
■ Pensions
■ Annuities
■ Rollovers

■ Distributions
■ Retirement Income
■ Self-employed

retirement plans
Your future depends on the decisions you make today.
If you need guidance—-we’re here to help

N`k__\cg#pflËi\lgkf.k`d\jdfi\c`b\cpkfhl`kjdfb`e^%
JfZfekXZkHL@KGC8EJ\im`Z\jkf[Xp]fi]i\\jlggfik%
($///$*,+$GC8E
hl`kgcXe%Zfd

LABOR WORLD NEWS, WEDNESDAY, APRIL 4, 2007

James H. Proctor, CFP®

Michele Wakefield

Senior Vice President and
Assistant Branch Manager –
Private Client Group
(218) 728-8402

Financial Consultant
(218) 728-8437

1420 London Road
Suite 201
Duluth, MN 55805

MEMBER NYSE/SIPC

© Copyright 2007 RBC Dain Rauscher Inc. All rights reserved.

PAGE 7

JOBS NOW Coalition research finds job gap still growing in NE MN
The new Minnesota Job Vacancy Survey shows almost no
change over the last year in job
openings in northeast Minnesota (Region 3-Aitkin, Carlton,
Cook, Itasca, Koochiching,
Lake and St. Louis counties).
But, the number of unemployed workers in the region
increased by 7% (www.deed.
state.mn.us/lmi/publications/
jobvacancy.htm)
In Region 3 there are 8,200
unemployed workers competing for only 2,900 unfilled
jobs. This means job seekers
outnumber unfilled jobs by
nearly three-to-one.
The survey shows that the
median (50th percentile) wage

unemployed workers fell 3%. $6.15 per hour, means a couple at least $16.55 per hour...61%
• 58% of job openings with two kids has to work 133 of the jobs pay less.
•For a single person with no
require no education or training hours a week for basic needs.
beyond high school; and the
• The average annual cost of dependents the average annual
median wage for these open- basic needs for a single person cost of meeting basic needs is
ings is $8.14 per hour.
with one child in Region 3 is about $20,400. To cover these
• Only 15% of job openings about $29,400—more than costs a person must earn at
require a 4-year college degree. $15,700 higher than the federal least $9.81 per hour...30% of
• Nearly four times as many poverty guideline. To cover the jobs pay less.
•At $6.15 per hour, the
openings for jobs requiring these costs a person must earn
nothing more than a high at least $14.15 per hour...52% state’s minimum wage has lost
half its value since the late
school degree as for jobs of the jobs pay less.
requiring 4-year college degree
• At the state minimum 1960s. If its value had kept
• The average annual cost of wage of $6.15 per hour, a sin- pace with inflation, it would
meeting basic needs for a fam- gle parent with one child in now be $9.27 per hour. More
ily of four with two workers is Region 3 would have to work than one-fourth (27%) of the
about $42,500, so each worker 92 hours per week to meet jobs pay less than the inflationadjusted minimum wage of
must earn at least $10.21 per basic needs.
hour to meet basic needs, but
•The average annual cost of $9.27 per hour (www.bls.gov
34% of the jobs pay less (wage meeting basic needs for a sin- /bls/inflation .htm)
• 17% of the jobs in Region
data compiled by Labor Market gle person with two children in
Information Office of the MN Region 3 is about $34,400, 3 pay less than $7.75 per hour.
Two important leaders in this region’s labor movement were Department of Employment which is twice the federal This wage is 50 cents per hour
and Economic Development.) poverty guideline. To cover below the federal poverty line
lost in the past week.
•The state minimum wage, these costs a person must earn for a family of three.
Dennis Setter died Sunday, April 1 in Duluth’s St. Luke’s
Hospital of heart failure. Setter, 63, was the president of Painters
& Allied Trades Local 106.
“Denny held every position our union
has,” said Local 106 Business Representative Craig Olson. “He was a business agent, an organizer for District
Council 82, on the apprenticeship committee, and a delegate to every union
body we are affiliated with. ‘Dancing
Bear’ will be missed by everyone.”
Setter’s funeral will be Saturday,
April 7, 1:00 p.m. at the Trinity Lutheran
Church in Cook, with visitation at noon.
Steve Chilton, 60, a past president of
the University Education Association at
Dennis Setter
the University of Minnesota Duluth died
at home of pulmonary embolism the
morning of March 28. He was Assistantf
Head and Associate Professor of the
UMD Political Science department. He
had taught at UMD since 1986.
Chilton graduated cum laude from
ou have one chance to get sufficient
Brown University in 1968 and received
his Ph.D from M.I.T. in 1977. You can
compensation for your on-the-job injuries.
access many of his published works from
his website, www.d.umn.edu/~schilton.
Make certain an experienced Workers’
“Steve was an active member of
Compensation attorney handles your claim.
UEA, a past President and most recently
was a delegate to the Education
Otherwise, it may go up in smoke.
Minnesota Representative Convention
Steve Chilton
At this law firm, we have helped thousands of injured workers
this March,” said UEA President
Melanie Shepard. “He will be greatly missed by the faculty at
receive fair compensation to cover pain, suffering, financial hardship,
UMD.”
and possible future complications. And we can help you.
A memorial service was to be held today at UMD.
for job openings in NE MN is
$9.31 per hour.
JOBS NOW’s updated
“Cost of Living” research
shows in NE MN for a family
of four with both parents working, each worker must earn an
average wage of at least $10.21
per hour to meet basic needs.
(Basic needs costs are from
2006 data compiled by the
JOBS NOW Coalition and will
be available in The Cost of
Living in Minnesota report at
www.jobsnowcoalition.org.
Other NE MN findings:
• During the last four years
the number of job openings in
the region fell by more than
40%, while the number of

Two Labor Leaders lost

INJURED ON-THE-JOB?
Don’t let an

inexperienced attorney

experiment

with your

claim!

Y

Our experience will ensure that your on-the-job injury
claim is not a case of trial and error.
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