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Workers Memorial Day observances
to be held next week in Twin Ports
Organized labor in Duluth and Superior will
be joined by the Head of the Lakes United Way
and other community partners in observing
Workers’ Memorial Day next week.
On April 28, the unions of the AFL-CIO
observe Workers Memorial Day nationally to
remember fallen workers. Each year, thousands of workers are killed and millions more
VOL. 124 suffer injury or illness because of their jobs.
Memorial Day brings a call to renew
NO. 19 Workers
the fight for safe jobs.
On April 28, 1970 the Occupational Safety
& Health Act was passed by Congress, promising every worker the right to a safe job.
Duluth will hold their observance on
Monday, April 23, which allows Community
Service and United Way volunteers to prepare
the Sunday prior.

An Injury to One is an Injury to All!
WEDNESDAY
APRIL 18, 2018

A free, complete Solidarity Breakfast will be
held in the Duluth Labor Temple’s Wellstone
and Freeman halls from 7:00 a.m. to 9:00 a.m.
All are welcome.
At about 9:15 a ceremony and tree planting
will be held outside the building with the mayors of Duluth, Superior, Proctor, and Cloquet in
attendance.
Superior will hold their observance on
Wednesday, April 25 with a free breakfast
served by Superior Water Light & Power and
Minnesota Power employees beginning at 8:00
a.m. at Pilgrim Lutheran Church, 820 Belknap
(in front of the UWS campus so be careful
about not parking in UWS lots).
At 9:15 a.m. a tree planting will be held at
18th and Oakes. A short program will take place
at both events.

No DFL endorsement for Nolan’s 8 CD seat

Solomon Wilhelm is a member of the UFCW Local 1189
contract negotiation’s committee that is recommending
approval of a tentative agreement with Whole Foods Co-op.
(Photo by UFCW 1189’s Ellie Egan)

Whole Foods Co-op workers
vote Friday on a 1st contract
United Food & Commercial Workers Local 1189 members
and Whole Foods Co-op reached a tentative agreement on
Monday, April 9.
Negotiations started this time last year and although the 12month process seemed lengthy and there was some heated discussion, both sides negotiated fairly and in good faith.
The agreement, which is a three-year deal, will be voted on
by the members on Friday, April 20 from 10 a.m. to noon at the
Denfeld location, and from 1 p.m. to 3 p.m. at the Hillside store.
The tentative agreement comes with recommendation for ratification from the full UFCW negotiation’s committee.
If approved and ratified, the agreement will provide improved
wages, benefits, and working conditions for members as well as
improvements to seniority language, more frequent pay periods,
improved job bidding/promotion language, and a voice in the
workplace.
“I am very pleased with the agreement reached between
Whole Foods Co-op and our union,” said Solomon Wilhelm, a
produce clerk and bargaining
committee member at the Coop’s Denfeld location. “I believe
we have installed a framework
for equitable wages and a just
work environment. With better
seniority and job bidding language, members who want to
create and follow a career path
at the Co-op will have a better
opportunity to do so.”
A voting document and highlight sheet will be made available to workers prior to the vote.
(From UFCW1189.org)

Many political wonks were
correct in predicting that the
8th Congressional District DFL
convention in Duluth on
Saturday would result in none
of the five candidates having
enough support to gain the 60
percent in delegate voting to
gain the endorsement. They
were correct with many predicting there would be a DFL
Primary Election for the seat
being vacated by retiring
Congressman Rick Nolan.
They were correct again: With
the Minnesota DFL convention
set for the first weekend of
June, an August 14 primary for
the seat, and maybe a DFL
gubernatorial primary as well,
seems all but certain.
After 10 ballots and a very
long day, delegates in the
Holiday Inn ballroom could not
decide on a candidate. Along
the way, Jason Metsa and
Kirsten Kennedy both bowed
out of the race for a lack of support at the convention. But
when no endorsement came
about, they both jumped back
into the contest on Sunday.
Thank you to 8 CD DFL
delegates, many who traveled a
long way to get to blustery
Duluth, but everything is
where it was at before the convention convened.
On the first endorsement
ballot, North Branch Mayor
Kennedy and former Twin
Ports TV news anchor
Michelle Lee failed the five
percent viability threshold.
Kennedy said she would drop
out of the race. Amid boos
from the overflow crowd, Lee
said she was staying in and
would go to the primary. One
delegate referred to her
announcement and behavior as
“horrible.” Media reports
called her “defiant.”
In that first ballot, Leah
Phifer, who entered the contest

to challenge Nolan before he
dropped out Feb. 9, took 44
percent, Joe Radinovich got
26.5 percent, and Jason Metsa
took 20 percent of the vote.
As balloting continued,
Metsa, a favorite of many
union delegates (see page 19),
was no longer viable and he
dropped out. Metsa told delegates his campaign was not
moving forward and he was
out. But Sunday morning, after
the convention did not endorse

a candidate, Metsa issued the
following statement:
“I joined this race to fight
for working families, fair
wages, and a government that
serves all Americans. With no
result from the DFL endorsement process, I have chosen to
continue my campaign to be
the DFL nominee for Congress
in the the 8th Congressional
District. The best way to identify the strongest candidate to
See 8 CD...page 7
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Volunteers needed for legislative phone bank
By Katie Humphrey
NEALC Field Coordinator
The North East Area Labor
Council has two more phone
bank opportunities coming up.
With Republicans controlling
both houses of the state legislature many bills attacking working people are on the agenda
for the remainder of this
Minnesota legislative session.
We will be reaching out to
fellow union members and
union households to talk about
what is at stake if these bills are
passed.
Food and refreshments and
a full training will be provided.
Please don't hesitate to reach
out to me with any questions at

katie@nealc.org or 370-0187.
The remaining phone banks
will be:
• Thursday, April 26, 5:30
pm - 8:00 pm at the Duluth
Labor Temple, 2002 London
Road (NEALC office, Room
99)
• Thursday, May 3, 5:30 pm
- 8:00pm at the Duluth Labor
Temple, 2002 London Road
(NEALC office, Room 99)
Similar phone banks will be
held in Mankato, Minneapolis,
Rochester, Red Wing, St.
Cloud,
St.
Paul,
and
Worthington because the need
is so great to try to influence
legislators to not pass these terrible anti-worker bills.

PLEASE MENTION THIS LABOR WORLD AD

Some items on their unfinished agenda include:
• Making Minnesota a socalled “Right-to-Work” state
• Restricting local control
by taking away wage and benefit increases in cities and town
across the state.
• Taking away public sector
workers’ freedom to pay union
dues directly from their paycheck,
aka
Paycheck
Deception
• Undermining professional
licensure standards for educa- UFCW 1189’s Ellie Egan and Katie Humphrey got legislators, nurses, electricians, and tive phone banking to union members kicked off April 5.
other professions.

Citizens Fed’s Medicare blog

On April 2 the Minnesota Citizens Federation Northeast started a weekly blog called the Medicare Consumer Blog. CF
Workers’ Memorial Day Director Buddy Robinson, who knows more about the delivery
of health care than just about anyone in our region is the blogger.
Duluth Mon., April 23
To read it, go to www.citizensfed.org, and click on the
Superior Weds., April 25 “Medicare Consumer Blog” button in the upper-right corner.
“The idea is to give a lot of information that consumers need
LIVE UNITED Luncheon to understand and deal with Medicare, in terms of insurance
Tuesday, May 8
companies, hospitals, prescription drugs, nursing homes, and a
lot more,” said Robinson. He says the blog will give a lot of
Letter Carriers Food Drive explanation of how and why Medicare works the way it does,
and public policy issues regarding Medicare’s operation and its
Saturday, May 12
future. He writes in a down-to-earth, understandable way,
Building Trades Golf
instead of the bureaucratic jargon that we too often get. Readers
Fundraiser Sat., June 9 can post comments and questions.
All of the published posts will be available to read anytime.

Save these dates!

Duluth Central Body
screening Thurs., June 14
Primary Election
Tuesday, August 14

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

IBEW 31 & 242
Retirees’
Luncheon
Tues., April 24
1:00 p.m.

Sunset Bar/Grill
4483 Martin Road

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, May 1, 1:00 p.m.
Hugo’s 1313 Commonwealth

The struggle for
workplace safety
saves lives!

Members & Their
Guests Welcome!

Don’t let Larry get the last word!
Come celebrate a career of rabblerousing, muckraking and wordsmithing
as Larry Sillanpa emerges from
The Ditch and starts his retirement.

Thursday, May 10, 5-7 p.m.
Freeman Hall (Hall B)/Wellstone Hall
Labor Temple, 2002 London Rd., Duluth
Bring your stories to share and we’ll celebrate Larry’s
many years of covering labor’s side.
Not paid for by the Larry Sillanpa for Larry Sillanpa Campaign, nor did he have knowledge of this prior to publication, nor does he feel the need to get the last word in, but
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Demand a U.S. Postal SERVICE!
National Association of Letter Carriers
Branch 114 Merged
Duluth, Two Harbors & Silver Bay

Please join us Saturday, May 12
for our 26th NALC Food Drive!
Call Scott Van Daele, 727-2391, to volunteer, and
leave non-perishables near your mailbox May 12.
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Community Services

News From Your Partnership Program
Rachel Loeffler-Kemp , Director

Save Wednesday, May 8 for
the LIVE UNITED luncheon

USPS doesn’t affect taxes
Editor:

Tax Day reminds us there is one place no tax dollars are spent
– on the United States Postal Service (USPS).
While providing universal service at uniformly reasonable
rates to 157 million addresses, our national treasure runs its operation on funds received from postage, products and services.
Letter volume is decreasing but there is still lots of mail with
almost 500 million pieces processed and delivered daily.
Package volume is rapidly increasing. With the e-commerce
revolution, the USPS is as vital as ever, delivering some 40% of
Amazon packages and a host of small business products.
Not surprisingly, the Postal Service, with its trained and dedicated workforce, consistently rates as the most trusted government agency, including among young adults.
The current USPS financial challenges were largely manufactured by a 2006 congressional action mandating the USPS to
pre-fund retiree healthcare costs 75 years into the future. No
other company or agency faces this crushing financial burden. It
has led to short staffing, diminished services, and slower mail.
There are common sense bi-partisan “Postal Reform” bills
pending in both the U.S. House and Senate. Congress should fix
the pre-funding problem they created and ensure a vibrant public Postal Service for generations to come.
Todd Fawcett, Greater Northland Area Local, American
Postal Workers Union

The Head of the Lakes United Way will be holding our annual luncheon on Tuesday, May 8 in the Harbor Side Ballroom at
the DECC. Each year, we are amazed by the outpouring of support in our community through partnerships with Head of the
Lakes United Way. From advocating to volunteering, donations
S-70
7
to sponsorships, we live in a community that cares.
Each year, we recognize those who LIVE UNITED at our
(218) 728-4469
celebration luncheon. The theme, a carry-over from our annual
FAX: (218) 724-1413
community campaign, is “United we fight. United we win.” We
laborworld@qwestoffice.net
www.laborworld.org
are thrilled to welcome Mayor Jim Paine from the City of
~ ESTABLISHED 1896 ~
Superior as our keynote speaker and Jennifer Austin from
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body KBJR6 News as our MC.
You can purchase individual tickets or a table by visiting
Subscriptions: $25 Annually
Larry Sillanpa Editor/Manager www.hlunitedway.org. Mark your calendars! Together we will
Catherine Conlan Editor/Manager celebrate all of those who LIVE UNITED!
Since 1957, the Duluth AFL-CIO and United Way have jointDeborah Skoglund Bookkeeper
ly committed resources and support to local programs that create
Board of Directors
real and lasting change for union members and their families.
Pres/Treas Al LaFrenier, Workers
Editor:
For more information on the community services partnership
United; VP Stacy Spexet, USW
and
opportunities
to
get
involved,
please
contact
Rachel
In April, the United States Postal Service will promote
9460; Sec Kathleen Adee,
Education MN; Mikael Sundin, Loeffler-Kemp at rloeffler-kemp@hlunitedway.org or 218-726- National Dog Bite Prevention Week. I am writing to ask our cus4775.
tomers to extend their efforts and help make this “National Dog
Painters & Allied Trades 106;
Bite Prevention Year.” Pet owners’ efforts are critical when you
Dan O’Neill, Plumbers &
Steamfitters 11;
consider the number of postal service employees attacked by
Dan Leslie, IBEW 31;
dogs in 2016 reached 6,755 – more than 200 higher than the year
Steve Risacher, Carpenters 361;
before. In Duluth there have been many dog attacks this year.
Tom Cvar, UFCW 1189
My concern is not only for our co-workers, but with the genScott Dulas, NALC 114
eral population as well. Here are critical points to remember:
• If a letter carrier delivers mail or packages to your front
door, place your dog in a separate room and close that door
before opening the front door. Dogs have been known to burst
through screen doors or plate-glass windows to attack visitors.
Dog owners should keep the family pet secured.
• Parents should remind their children and other family members not to take mail directly from letter carriers in the presence
the family pet, as the dog may view the letter carrier handing
“Serving the upper midwest since 1965!” of
mail to a family member as a threatening gesture.
•The postal service places the safety of its employees as a top
FREE ESTIMATES! Superior, Wisconsin (715) 394-5799
priority. If a letter carrier feels threatened by a dog, or if a dog is
loose or unleashed, the owner may be asked to pick up mail at a
post office until the letter carrier is assured the pet has been
restrained. If the dog is roaming the neighborhood, the pet
owner’s neighbors also may be asked to pick up their mail at the
area’s post office.
I am asking everyone to become a responsible pet owner during the coming summer in order to ensure the safety of all of our
citizens. Together, we can safeguard all from unnecessary and
potentially devastating dog attacks. Thank you for your help!
Sheila Fawcett, National Association of Letter Carriers
Zenith Branch 114 Merged Safety & Health Committee
TWIN

CITIES

DULUTH

Protect your Letter Carrier
from your dog and dog bites

Thank You!

In Memory...
Of our many
members who
have died
because of
their jobs

International
Association of Heat
& Frost Insulators
and Allied Workers

...to everyone who makes
safety their top priority.

Proud to be a union contractor

LAKEHEAD Painting Co.

We mourn the
loss of workers
past and present and vow
to make worksites safer! Donʼt know where to turn?

United Steelworkers
Health Care Local 9460

Local 49
Duluth, MN
Chartered 1937
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Suite 202
2002 London Road
Duluth, MN 55812

(218)
724-5223

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org

Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services
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Decline in workplace deaths one of the greatest public health stories
pril 28 is Workers 1970.
Memorial Day, meant
A
Statistically, that 530 perto remember those who were cent decline in workplace death
killed at work and to advocate
for improved worker safety and
health. The day is also a useful
reminder that elected representatives don’t need to be locked
in acrimony and positional politics and that they can help.
Though the pain is great
with each on-the-job death, we
can take consolation in the fact
that there are a lot fewer workplace deaths today than in
1970, when the Occupational
Safety and Health Administration (OSHA) was created after
long Congressional negotiations and give-and-take.
Deaths due to workplace
injuries and illnesses have
dropped from 14,000 in 1970
to 4,831 in 2015, despite a doubling in the size of the U.S.
workforce. When you consider
workforce size, 3.4 workers per
100,000 died in 2015 compared to 18 per 100,000 in

rates is one of the greatest public health stories of the past
half-century. For comparison,
during the same time period,
deaths from heart disease
dropped 68 percent, while the
death rates from cancer
dropped 18 percent, according
to the Centers for Disease
Control and Prevention.
Of course, OSHA is not the
only cause of fewer workplace
deaths and injuries. Improved
technology has made work in
industries such as manufacturing, logging and construction
much safer and healthier today
than in the past. Many employers are also more aware of the
emotional and financial costs
of
unsafe
workplaces.
Consequently, they emphasize
safety and health, even sometimes at the cost of decreased
production.

By Ken Peterson
Commissioner
Minnesota Department of
Labor & Industry
Still, enactment of the
Williams-Steiger Act in 1970
creating OSHA marks the turning point for safer and healthier
workplaces.
Since
then,
through regulatory enforcement and safety training and

SPEAK OUT FOR SAFE JOBS!
As we remember all
workers who have been
victimized by their
employment, we renew
our fight for strong
workplace safety and
health protections.

Unions lead
the struggle for
safer working
conditions, dignity,
and respect on
the job for
all workers.

Workers
Memorial Day
2018

and he had a young intern
named Dick Cheney on his
staff.
Steiger’s bill, similar to
Nixon’s, was backed by the
U.S. Chamber of Commerce
and passed the House. The two
differing bills were sent to a
conference committee made up
of representatives from both
houses. Though they disagreed
on exactly how to do so, the
conservative Steiger and the
liberal Williams went into the
conference believing action
needed to be taken to reduce
workplace accidents and illnesses. They talked, argued,
wrangled and, most importantly, listened to each other and
their bills’ respective backers.
Finally, a compromise was
worked out, acceptable to both
business and labor, led by the
AFL-CIO.
When President Nixon
signed the compromise measure a few days later, he said
that despite disagreeing with
some provisions, he believed
the Williams-Steiger bill
reached “the goal we all want
to achieve, the protection of
Americans on the job.” Since
then,
Republican
and
Democratic presidents alike
have supported OSHA, as have
all of Minnesota’s governors.
In 1970, Sen. Williams,
Rep. Steiger, other members of
Congress and the president
could have simply refused to
negotiate and hoped the next
election would give their side
more votes so they could get
their way.
Instead, they created OSHA
and helped save hundreds of
thousands of lives and avoid
millions of injuries.
They deserve our respect
and thanks.

Organize/Mobilize
For Safe Jobs!

Join us for a free breakfast 7 a.m. to 9 a.m., Monday,
April 23, in the Duluth Labor Temple's Wellstone Hall.
A Memorial Ceremony at 9:15 a.m. will remember all our
brothers and sisters who have lost their lives, been injured
and/or fallen victim to disease as a result of workplace
hazards or wars. We’ll call on Congress to not jeopardize
workers’ lives by destroying our workplace safety rights.

Duluth AFL-CIO Central Labor Body
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advice, OSHA has led in driving down the number of onthe-job injuries and fatalities.
However, winning passage of
the Act was not easy, taking
three years of fighting for and
then compromising on the best
way for government to help
reduce injuries and death.
Almost 400,000 workers
lost their lives in post-WWII
America from 1945 to 1970. In
response to a national outcry,
Republican President Richard
Nixon proposed a workplace
safety bill in 1969 backed by
the
U.S.
Chamber
of
Commerce. In response, the
U.S. Senate in 1970, led by the
veteran Labor Committee
chairman, Democratic Sen.
Harrison Williams of New
Jersey, passed a version
favored by labor unions; it was
based on a proposal by Nixon’s
predecessor,
Democratic
President Lyndon Johnson.
Williams was assisted by a fellow Democratic committee
member, Sen. Walter Mondale
of Minnesota.
Though the House of
Representatives, like the
Senate, was nominally controlled by Democrats, real
power was in a coalition of
mostly southern conservative
Democrats and Republicans.
Their leader on workplace
safety was a talented, young,
conservative Republican Rep.
William
Steiger
from
Wisconsin.
Steiger was no RINO (or
Republican in name only). He
was the first to propose cutting
taxes to promote prosperity in
the form of what later came to
be called the Laffer curve; his
best friend in Congress was
another young member, Rep.
Donald Rumsfeld of Illinois;

Ensuring Minnesota’s work and living
environments are equitable, healthy and safe
1-800-342-5354 • www.dli.mn.gov
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50 years later we remember Dr. King’s last stand for economic justice
By Jennifer Munt
Workday Minnesota
April 4, 2018
Fifty years ago today, Rev.
Martin Luther King Jr. was
gunned down while standing
on the balcony outside his
room at the Lorraine Motel in
Memphis.
Our nation remembers the
heartbreaking assassination,
but few know Dr. King took his
last breath in the midst of a
struggle for the right to belong
to a union.
The tragic deaths of two
sanitation workers, Echol Cole
and Robert Walker, brought Dr.
King to Memphis. These black
men were fatally crushed in the
compactor of an obsolete
garbage truck where they
sought shelter from the rain.
Their deaths sparked the walkout of 1,300 fellow sanitation
workers.
In 1968, no one needed a
union more than sanitation
workers who were treated like
trash. Racist supervisors told
proud black men that they
couldn’t use the restroom in
their own workplace. They
faced starvation wages and
deadly working conditions, but
still these workers had a dream.
They fought for dignity and
respect – and their freedom to
join together in a strong union.
“All labor has dignity,” Dr.
King told a crowd of strikers at
the Mason Temple. “You are
reminding not only Memphis,
but you are reminding the
nation that it is a crime for people to live in this rich nation
and receive starvation wages.”
Dr. King recognized that
civil rights and worker rights

are inextricably connected. He
discovered that there can be no
racial justice without economic
justice and no economic justice
without racial justice. He wisely noted that it isn’t enough to
integrate lunch counters if people can’t afford the meal. He
often said the best anti-poverty
program is a union.
Today, with a shrinking
middle class and a growing gap
between the rich and everyone
else, the last thing America
needs is an assault on the freedom of working people to form
strong unions.
When labor unions do well,
everyone does well. When
unions are under attack, the
result is greater wealth inequality. People concerned about
the record level of inequality in
the United States need to know
about the Janus v. AFSCME
Supreme Court case. Janus is
the latest attempt to undermine
the labor movement in
America.
Over the past 50 years, the
share of wealth going to workers has dropped, while the
share going to wealthy elites is
at its highest point ever.
Billionaires, like the Koch
brothers, try to accelerate that
trend. That’s what happened in
Wisconsin where Koch-backed
Scott Walker and Tea Party
Republicans gutted public-sector unions. Teachers, firefighters, sanitation workers and
government employees lost
their ability to effectively bargain for fair wages and benefits. The results speak for
themselves. Wisconsin is in a
severe slowdown. Wages for
workers in the state are declin-

ing.
Now the Republicans are
attempting to do what they did
to Wisconsin at the federal
level in Janus v. AFSCME.
This is a case that has been
bankrolled all the way to the
U.S. Supreme Court by Kochbacked groups like the Rightto-Work Foundation. They
want the court to help them
with their scheme to bankrupt
unions by eliminating the fairshare principle and encouraging workers to forgo paying for
union representation. Unions
are required to and want to
fight for all their workers and
the fair share contributions are
what allow unions to do that.
When a boss mistreats a worker, the union will fight for the

worker. That’s what the Koch
brothers and their allies don’t
want to happen.
Remember the year-long
anti-constitutional
stonewalling of Merrick Garland, President Obama’s nominee to the U.S. Supreme
Court’s vacant seat? Republicans wanted to stack the
Supreme Court bench with
right-wing ideologues for cases
like Janus – and they did. Soon
after President Trump was
elected, he filled that seat with
the notably anti-union, antiworker Neil Gorsuch.
Now the billionaires are
hoping Justice Gorsuch can
swing the court with an antiworker ruling in the Janus case.
Their so-called “right-to-work”

INJURED at Work?

laws have their origins in Jim
Crow. Dr. King even spoke out
against them, saying “We must
guard against being fooled by
false slogans, such as right-towork. It is a law to rob us of
our civil rights and job rights.”
It is absolutely imperative at
this moment of rising income
inequality, when hate and bigotry are gaining a platform in
our government, that we reinvigorate the labor movement.
“The labor movement,” Dr.
King said, “was the principal
force that transformed misery
and despair into hope and
progress.” That holds true for
all American workers today.
It’s why we must all fight to
keep unions and Dr. King’s
dream alive.

STOCKMAN

Lost Wages?
LAW OFFICE
Medical Bills?
Office 218.576.8599
Permanency? Anytime 218.393.5239
QRC? stockmaninjurylaw@gmail.com
Return to Work?
www.stockmaninjurylaw.com Louis A. Stockman
Attorney
All Questions?

Free Consultation • No Recovery, No Fee

When you look close, your
union benefits are clear
It’s nearly year-end – use your union eye care benefits
We bill for your union benefits
Eye exams for you and your family
Glasses, safety glasses, contacts
Be — and be seen

Firefighters Local 101’s Dan Smith (at mic) and Marcie
Thole (right) were among the 50 people at City Hall April 4
who read quotes from Martin Luther King on the 50th Anniversary of his assassination. One quote was “All labor that
uplifts humanity has dignity and importance and should be
undertaken with painstaking excellence.”
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Brand names: Oakley, Wiley X, and more!

Aurora | Cloquet | Duluth Kenwood | Grand Rapids | Hinckley | Moose Lake | Superior | Two Harbors | West Duluth

visionprooptical.com
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50 years after OSHAct public employees still aren’t covered in 24 states
WILL WE EVER
KNOW HOW RICKEY
NOMBRANO DIED?

By Jordan Barab
Editor, Confined Space
Ricky Nombrano, part of
the Ballinger, Texas, city work
crew, was killed in September
“while operating heavy equipment.” We know nothing about
what caused Nombrano’s

All year long
Unions fight for
safer jobs and
workplaces.
On Workers’
Memorial Day
we understand
why we do that.

~~~

AFSCME
Local 3801
UMD Clerical &
Technical Employees

death, except that it was not
due to natural causes.
What’s so special about
Nombrano’s death when 12 of
his co-workers somewhere in
the country also died that day?
Nombrano was a public
employee. A public employee
in Texas. Texas is one of 24
states in the country where
OSHA does not cover public
employees like Nombrano.
That means almost 50 years
after the Occupational Safety
and Health Act was passed,
eight million public employees
in this country still do not have
the right to a safe workplace.
Doesn’t matter if you work
with heavy equipment on highways, or in mental health institutions or in prisons or in
wastewater treatment plants.
Doesn’t matter that public
employees in many sectors
have higher injury and illness
rates than private sector
employees doing the same job.
You’re just out of luck.
You’re a second-class citizen
without the basic human right
to come home healthy and
alive at the end of the work day.
Ballinger City Manager
Bryan Grimes said in a news
release that “The city of
Ballinger is heartbroken by this
tragic loss, and our deepest
sympathies go out to his family
and friends, including the
many people he worked with

here at the city.”
I don’t doubt it. But will
there be a thorough investigation of Nombrano’s death? Will
we ever know what the causes
were, whether it was preventable, whether there were any
OSHA standards violated? I’m
not holding my breath.
Because the problem with
public employees not being
covered by OSHA is that not
only that no one will be cited
for violations that may have led
to Nombrano’s death, but there
probably won’t even be a full
investigation. Just one of those
things. Accidents happen. Very
sad. Now move on and pray to
God something like that won’t
happen again. Pray to God,
because without any OSHA
coverage, God is about all you
have.
Reading between the lines,
you may have sensed a bit of
anger and frustration on my
part. I’m not really coming
down on the city of Ballinger.
It’s a small town with only
about 3,800 residents. They
probably don’t have the budget
for a safety manager. OSHA
coverage might make them
more aware of the hazards,
might encourage them to get
some training for employees
and managers, might encourage them to get some free
OSHA-funded on-site consultation.

The thing that really pisses
me off is that despite the fact
the Occupational Safety and
Health Act didn’t cover public
employees when it was passed
in 1970, it did give states
options for providing coverage.
The 21 state plans that cover
private sector employees are
required to also cover public
employees in their states.
States that don’t have state
plans also have the option of
adopting a “public employee
only” OSHA plan, where the
feds would cover the private
sector and states would cover
the public sector. Funding for
the public sector coverage

would be matched by federal
OSHA.
Only five states have taken
advantage of this option over
the past 50 years: Maine,
Connecticut, New York, New
Jersey and Illinois. The other
24 states? Public employees
remain second-class citizens —
public servants like Ricky
Nombrano, left to die for their
city.
Jordan Barab, former
deputy OSHA administrator
during the Obama administration and a former union safety
and health director, edits
Confined Space, a blog/column
on job safety and health issues.

Work Shouldn’t Hurt
We remember and honor
Workers’ Memorial Day

ON WORKERS
MEMORIAL DA Y!
We all know someone devastated, even
killed, by a work accident. That’s why
unions are the driving force to make
workplaces safer. Make your workplace
safer by SPEAKING OUT!

Nor th East Area Labor Council

Serving Cook, Lake, Koochiching, Itasca, St. Louis, Carlton, and Pine counties
NEALC FIELD COORDINATORS
We appreciate the work of our affiliates in the Koochiching
JASON METSA – Eveleth, MN
(President Mark Thorpe), Iron Range (President Tom Cvar),
218-290-1527 jason@nealc.org
Carlton County (President Tamara Jones), and
KATIE HUMPHREY – Duluth, MN
Duluth (President Beth McCuskey) Labor Assemblies.
218-370-01887
katie@nealc.org
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SFL-endorsed did well
Superior Federation of Labor candidates swept all but one
contest in the April 3 non-partisan local elections.
A statewide contest for an open seat on the Wisconsin
Supreme Court had labor and Democrats feeling good as well as
their candidate defeated a well-funded conservative. Milwaukee
County Judge Rebecca Dallet soundly defeated Sauk County
Judge Michael Screnock, who received more campaign contributions than anyone ever in a state supreme court race. A third
candidate, who was ousted in a primary election had campaigned
as an unabashed liberal but was soundly defeated.
In Superior City Council contests SFL-endorsed incumbents
Dan Olson (District 1), Warren Bender (District 3), and Ruth
Ludwig (District 7) were all unopposed. In District 6 SFL
endorsed Tylor Elm won as did Keith Kern in District 9.
In School Board SFL-endorsed incumbent Len Albrecht won
as did SFL-endorsed Mike Meyer as a write-in candidate.
For Douglas County Board SFL-endorsed incumbent Dan
Corbin was defeated in District 18, the only labor loss.

ISD 318 voters say yes to
buildings, no to athletics
Grand Rapids area Independent School District 318 voters
passed referendum question #1 and voted down question 2 in
their April 10 election.
Question 1 passed by 62 votes, 3,249 to 3,187, to spend $68.9
million to build two new elementary schools in Grand Rapids. A
remodel/expansion the Cohasset elementary is also part of that
plan and will include a community center with the new school.
The city of Cohasset is entirely funding the community center.
Question 2 asked for $5 million to improve athletic/activity
facilities in Grand Rapids and Bigfork. That measure was defeated by voters 3,532 to 2,883, a 649 vote defeat.
Question 1’s elementary facilities plan can go forward and
has a Project Labor Agreement with the Iron Range Building &
Construction Trades Council.

8CD: No endorsement...from page 1
win in November is through a primary campaign. I look forward to running a robust grassroots campaign focused on our
shared values of fairness and responsibility.”
But Saturday, the ones left standing with the “defiant” Lee
included Phifer, the former FBI and ICE agent and now a college
professor, and Radinovich, a former state legislator, Nolan campaign manager, and recently chief of staff for newly elected
Minneapolis Mayor Jacob Frey.
Nolan apparently threw his support to Radinovich with delegates learning of it when Frey stood on a chair announcing it
with a sign. No official endorsement has been issued by Nolan.
Radinovich, of Crosby, Nolan’s back yard, has had three family
members either retired or active members of IBEW Local 242.
When the worn out delegates finally went to bed Saturday
night they may have thought they knew a little bit better what
would transpire on the way to the election. Sunday they were
back to square one.

Work causes mental health issues for 60%
By Joe Tidy
Sky News Correspondent
According to the Mental
Health at Work 2017 report, a
survey of 3,000 workers for the
U.K. charity Business in the
Community found that 60% of
people questioned said they
had experienced mental health
issues because of work. Some
15% said they repercussions if
they talked to their bosses
about the issues they faced.
Just over one in ten felt they
could tell their line manager
about a mental health issue.
The report says that half of
line managers would welcome
training on mental health conditions–less than 24% received
any training– and 35% say they
do not have support in the
workplace for employees mental wellbeing.
Louise Aston, of Business
in the Community, said: “This
report is an urgent call to action
for collective leadership from
employers to end this injustice
and provide better support. It is
time to challenge the myth that
having a mental health issue
equates to poor performance.”
Matthew Streuli suffered
from depression and anxiety,
partly because of his job at a
large multi-national company
which, he says, offered him no
help and forced him to resign.
He told Sky News: “[My
work] made it a lot worse to the
point where a small incident in
the workplace, where I stood
up for a temporary member of
staff, and that weekend, something snapped and I tried to kill
myself. I asked for help and at
one point I was given a website
to log on to with some basic
articles – not something you
would expect from a large
multinational manufacturer.”
Matthew is now working as
a teaching assistant and is
happy and healthy after winning an out-of-court settlement

with the company that he says
drove him to illness.
Responding to the issue, a
government spokesperson said:
“We are determined to ensure
people with mental health conditions are not held back in the
workplace.
“We are giving employers
the tools they need to recruit,
retain and support people with
mental health issues through
our Disability Confident

scheme, and any employees
can get additional advice and
support through our dedicated
Mental
Health
Support
Service.
“But we are committed to
go even further, which is why
we consulted on these issues
through our Work, Health and
Disability Green Paper and
we've commissioned an independent review into mental
health and employment.”

Women in the Workforce
By Roberta Lynch, October 1979, The Progressive
If anyone ever undertook a serious study, I suspect it would
show that the most common occupational diseases of clerical
workers do not stem from typing posture or photocopying
fumes; rather, they would turn out to be blinding headaches and
digestive problems caused by years of swallowing anger,
repressing normal human responses, becoming not just efficient
workers but pleasant, efficient workers, smiling on schedule,
speaking on cue.

Notice for the Boss
You’d better not forget
Administrative Professional’s
Day (Secretary’s Day to you,
deadbeat) April 25 or your life
could get worse than it is. You
may even find yourself having
to do some work–OMG! If this
notice is on your desk you are
being given a warning by your
staff ’s martial arts teammates.
Prepared and paid for by Bad Ass "Don’t
make me come over there" Brunhilde

This is not Brunhilde and flowers may not cut it.

Workers’ Memorial Day
“Safe and healthy
workplaces are a priority.”
--Representative Jen Schultz
Prepared and paid for by the Jennifer Schultz Volunteer Committee
P.O. Box 3218, Duluth, MN 55803

Every line of work has its perils.
Make sure you’re working safely
and using all protective gear.

Frank JEWELL

St. Louis County Commissioner • District 1
Paid for by Frank Jewell for County Commissioner, Bill Burns Treasurer
LABOR WORLD NEWS, WEDNESDAY, APRIL 18, 2018

PAGE 7

We all need to keep pressing city councilors on earned sick and safe time
By Katie Humphrey, Field
Coordinator, North East
Area Labor Council
Our nation continues to trail
behind too many others in
labor law and workplace protections. While more than 163
countries have laws that guarantee paid sick leave, in the
U.S. an employer can dock pay,
or even fire a sick worker, for
staying home to recover.
The Center for Economic
and Policy Research finds the
U.S. is the only one of 22 rich
countries that fails to guarantee
workers some type of paid sick
leave. That is why it is up to
municipalities to take up the
issue. In Duluth, roughly 46%
of workers lack access to
earned sick and safe time

(ESST) which disproportionately has a negative impact on
low-wage workers, women,
people of color, and indigenous
people. These workers cannot
afford to wait for a statewide or
national policy to be enacted.
Workers’ inability to access
ESST is directly linked to higher costs for business due to
turnover and loss of productivity, as well as negative impacts
on public health that affect
businesses and communities.
For the past three years, our
Vision Duluth coalition has
been working to pass a strong,
worker-led, earned sick and
safe time policy in Duluth. Our
coalition is made up of nine
community
organizations:
AFSCME Council 5, AICHO,
CHUM, Community Action

In Remembrance of our
fallen Brothers and Sisters.
Sadly, we all have had friends and
co-workers who have died on the job or
had their lives tragically impacted by work
accidents or job-related illnesses.

Carlton County Central
Labor Body, AFL-CIO

In Honor Of Workers’
Memorial Day
Thank you City of Duluth
Employees for serving the
public with courage,
dedication and compassion,
and thank you to all workers
across the city and region.

Mayor Emily Larson
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Duluth, Education Minnesota,
North East Area Labor
Council, PAVSA, SOAR
Career Solutions, TakeAction
Minne-sota and the YWCA.
People living in poverty,
near the poverty line and many
middle class families are struggling in their daily lives to
make ends meet. We heard
from countless Duluthians, that
a major added stress on these
families is deciding between
caring for themselves or a
loved one, or losing a day’s pay
when they are sick or facing a
domestic or sexual violence situation. Unfortunately, if this
ordinance passes as currently
drafted, it would be among the
weakest in the entire country.
The current draft is a step back.
With the worst sick time access
rates in the state, Duluth needs
a big step forward. There have
been several amendments that
have passed already to
strengthen the ordinance, but
significant amendments are
still needed to be passed to
make this ordinance stronger
and more enforceable.
Vision Duluth supports the
amended language that was
originally brought forward by
councilors Filipovich, VanNett,
and Westerlund weeks ago but
was then pulled off the table.
We feel that this amended language provides the most protection for workers, clarifies
definitions, and identifies
enforcement mechanisms.
At the April 12 meeting delegates to the Duluth Central
Labor Body meeting unanimously passed a resolution
asking councilors to reconsider
an exemption for collective
bargaining agreements, including in the construction industry
in regards to prevailing and
apprentice wage rates, for an
ESST ordinance.
The campaign is unsure of
the current status of the amended language and when it will be
re-introduced. It’s safe to say
that one of our biggest barriers
to getting this passed has been
faulty communication with city
councilors.
Throughout history, passing
labor laws is always met with
some level of resistance from
employers—we are seeing that
first hand here in Duluth. It is
our job to advocate for the
voices of the workers who are
directly impacted and are
counting on us to advocate for
an ordinance that does the most
good, for the most people.
Please reach out to your
Duluth City Councilors and to

Mayor Larson to urge them to
support amendments which
allow for a stronger ordinance
that is closer in line with the
task force recommendations.
Please join us at City
Council Chambers at 7:00 p.m.

on Monday, April 23 to speak
out in support of ESST. The
majority of community members are in support of passing a
strong, progressive ESST ordinance—please let your elected
leaders know where you stand.

Formerly

218-729-7733
www.centricity.org
in

How can it not be in
everyone’s best interest?
It is unbelievable that
after all we’ve learned
we continue to have to
mourn lives lost in the
workplace, and workers
falling victim to job
related illnesses. Rest
assured, I will do all I
can at the State Capitol
to reduce the number of
workplace fatalities.

Senator

Tony Lourey
Minnesota Senate

u

District 11

AFL-CIO & DFL Endorsed
Paid for by Tony Lourey for Senate,
Tony Bundschuh, Treasurer, Bruno, MN 55712
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Vehicle collisions #1 work related fatality, work zone safety everyone’s job
Vehicle collisions are the
number-one cause of workrelated fatalities. More than
140 workers were fatally
injured in crashes at roadway
worksites in 2016. Every seven
seconds someone is injured in a
car crash and every 15 minutes
someone is killed in one.
The National Safety Council designates April as Distracted Driving Awareness
Month and offers a free Safe
Driving Kit that can be ordered
at http://safety.nsc.org/safedriving-kit.
The Minnesota Department
of Transportation observes
National Work Zone Awareness Week in April to encour-

age safe driving through highway work zones. It coincides
with the start of road construction season which kicked off
April 4, although many projects started earlier.
More than 250 active work
zones are scheduled throughout
Minnesota this year. Work
zones are identified by warning
signs, signals, barriers, pavement markings and flaggers.
Each year in the U.S., a
work zone crash occurs once
every 5.4 minutes. Every day,
70 work zone crashes occur
that result in at least one injury.
Every week, 12 work zone
crashes occur that result in at
least one fatality.

In Minnesota in the past
four years, an average of seven
people died in work zone
crashes and more than 1,700
fatal or serious injury crashes
occurred each year.
“Drivers and passengers are
more likely to be killed in work
zones than workers, but maintenance and construction crew
workers have also lost their
lives, been injured or had close
calls,” said Jay Hietpas, Office
of Traffic, Safety and
Technology director. “Rear-end
crashes are the most common
type of work zone crash. Most
of these crashes occur because
of driver inattention and speeding, both behaviors we can

change. These work zones exist
because we’re making roads
better and safer. We’re asking
that people look for the work
zones, slow down and put
down their cellphones and
other distractions.”
Visit www.mndot.gov for

more
information
on
MnDOT’s 253 state road and
bridge projects for 2018.
Check 511mn.org for up-todate information about road
closures, detours, traffic incidents and flow, and road conditions.

Any workplace death
or injury is one too many.
Your local Know Your Rights Attorneys™
will ﬁght for you.

ERIC BEYER

TONY RUBIN

Personal Injury & Workers’
Compensation Attorney

Personal Injury & Medical
Malpractice Attorney

Here
with you.
Here for you.• Construction Accidents
• Workers’
Compensation
• Auto Accidents
• Wrongful
Death
Dog Bites
• Wrongful
Death
• Product
Liability
•• Third
Party Claims
• Workers’ Compensation • Product Liability
• Construction Accidents
• Auto Accidents
• Medical Malpractice
• Medical Malpractice

• Third-Party Claims

• Boat Accidents

Everyone expects to return
home
safely
from
work.
Sadly,
not
everyone
Laborers Local 1091 members plant a tree
does.
every year on Workers Memorial Day.
Please help us by watching
for our members as you
travel through
work zones.

Thank You!
KNOWYOURRIGHTS.COM

218-722-6848

Duluth Technology Village
11 East Superior Street, Suite 240 | Duluth, MN 55802
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From the Officers and Members of

LABORERS Local 1091

Duluth, MN/Superior, WI & surrounding counties
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BLS: Fatal job injuries rose 7% in 2016
(PAI)—More than 5,000
U.S. workers – 14 every day -were fatally injured on the job
in 2016, a seven percent
increase from the year before,
the Bureau of Labor Statistics
reported. The 5,190 deaths in
2016 were up from 4,836 the
year before and the injury rate
rose, too, to 3.6 deaths per
100,000 full-time workers, up
from 3.4/100,000 in 2015.
“For many groups of workers in this country, work is
becoming more dangerous and
deadly,” said Peg Seminario,
AFL-CIO director of Occupational Safety and Health.
The number of dead is the
most since 2008 and the highest rate since 2010, she said.
But Seminario also noted
there is a big split in the numbers. Where the federal
Occupational Safety and
Health Administration (OSHA)
concentrates money, staff and
inspections, death rates stayed
stable or dropped. But growing
economic sectors “which
receive little attention and
oversight,” such as health care

and food services, saw jumps
in death rates on the job.
“The same is true for groups
of workers that lack OSHA
protection, including state and
local government employees
and many agriculture workers,” she noted.
Health care, food services
and state and local government
are all majority-female occupations. And agriculture, especially among farm workers,
also has a high female share.
There was a 40 percent rise
in fatal occupational injuries in
bars and restaurants – again, a
majority-female occupation –
along with a 20 percent hike
among state government workers and a 13 percent increase in
local government job-related
deaths. The bar and restaurant
figures included a 64 percent
hike in deaths among food preparers and servers.
Overall, 387 women suffered fatal on-the-job injuries
in 2016, 12.5 percent more
than the 344 the year before.
That’s almost double the percentage hike (6.9) for men. Job

injuries killed 4,803 men in
2016, up from 4,492 in 2015.
One reason for the increases, Seminario reiterated, is
OSHA lacks enough inspectors
to really do its job.
“Federal OSHA now has
fewer than 800 inspectors and
can inspect workplaces on
average only once every 159
years. OSHA’s budget has
declined since 2010 and been
frozen for years. House
Republicans are now seeking
big cuts for 2018. Fewer
resources and less oversight
will mean more injuries and The 8th Congressional District DFL Convention Saturday
workplace deaths. Workers was loaded with labor delegates and a fire marshall’s
need more safety and health nightmare with no endorsement for Congress.
protection, not less,” she said.
Transportation accidents
took 40 percent (2,083) of all
workers fatally injured in 2016.
991 construction workers died
from on-the-job injuries, up 54
(5.8 percent) from the year
before. Most (849) fell to their
deaths last year. That was up 6
percent from 2015, and deaths
from falls rose by 25 percent
from 2011-16, BLS said.

Our members work in an unsafe industry!
We need the right to refuse
unsafe work and protection
from discrimination for
reporting injuries, illnesses
and unsafe conditions!
We need a system of oversight
and coordination on
multi-employer projects!
We need an Office of
Construction Safety, Health
and Education at OSHA!

This nation has a terrible history of death,
injury and illness in the workplace.
All working Americans owe a debt of
gratitude to Unions for their efforts
in making work safer and more bearable.

Andrew, Bransky & Poole, P.A.
Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

We value our workers’ safety more
than the excellent quality of their work

Duluth Building & Construction Trades Council

Th ank s For
Wor k in g S af ely !

Craig Olson, President, (218) 724-6466
Boilermakers Lodge 647 ~ (218) 326-2522

Millwrights Local 1348 ~ (218) 741-6314

Bricklayers & Allied Craftworkers
Local 1 ~ (218) 724-8374

Operating Engineers Local 49 ~
(218) 724-3840

Carpenters Local 361 ~ (218) 724-3297

Painters & Allied Trades Local 106 ~
(218) 724-6466
Cement Masons, Plasterers & Shophands
Local 633 ~ (218) 724-2323
Plumbers & Steamfitters Local 11 ~
(218) 727-2199
Electrical Workers Local 242 ~
(218) 728-6895
Elevator Constructors Local 9 ~
(651) 287-0817
Insulators Local 49 ~ (218) 724-3223
Iron Workers Local 512 ~ (218) 724-5073
Laborers Local 1091 ~ (218) 728-5151
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Roofers, Waterproofers Local 96 ~
(218) 644-1096
Sheet Metal Workers Local 10 ~
(218) 724-6873
Sprinkler Fitters Local 669 ~
(507) 493-5671
Teamsters Local 346 ~ (218) 628-1034

Twin Ports
Iron Range

Over 100

Years of
Service!
1916 - 2018
General Contractors and
Equipment Rental Specialists
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Minnesota fatal work injuries increased

A Duluth Central Labor Body tradition is the swearing-in of
new delegates, who take an oath to vote and patronize
union shops. They then tell their fellow delegates a little
about themselves. Plumbers & Steamfitters Local 11’s
Business Manager Andy Campeau and Anthony Fisher
were new delegates from their local April 12. Thanks for
being willing to serve guys!

We all need to stop
and remember on

Workers
Memorial Day
those who have paid
far too dear a price
for their jobs.

Workers Memorial Day 2013

Patrick BOYLE

18132

St. Louis County Board, District 2

Paid for by
Patrick Boyle

mnpower.com/safety
mnpowe
r.com/ssafety

swlp.com/safety
swlp.com/
/safe
f ty
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A total of 92 fatal workinjuries were recorded in
Minnesota in 2016, an increase
from the 74 in 2015 and 62 in
2014. The 92 is the highest
total number of fatal workrelated injuries since 1996. The
2016 total is 32 percent above
the average of 67 cases a year
for 2011 through 2015.
These and other workplace
fatality statistics come from the
Census of Fatal Occupational
Injuries (CFOI), conducted by
the Bureau of Labor Statistics,
U.S. Department of Labor.
The CFOI also provided the
following
statistics
for
Minnesota's workplace fatalities during 2016:
INDUSTRIES
Agriculture, forestry, fishing and hunting recorded the
highest number of worker
fatalities, with 23 cases, the
same number as in 2015.
Construction had the second-highest number of fatalities, with 15 cases, compared
to 9 cases in 2015.
Transportation and warehousing saw an increase from
six fatalities in 2015 to 11 in
2016.
TYPES OF INCIDENTS
Transportation incidents
accounted for 46 fatalities, the
most for any incident type, up
from 31 transportation related
incidents in 2015 and 24 in
2014. Transportation incidents
were spread across many types
of industries. Ten of these fatal
transportation events occurred
in the agriculture, forestry, fishing and hunting industry sector,
seven in construction and four
in the truck transportation
industry. Thirteen events in
2016 involved freight hauling
and utility trucks.
Exposure to harmful substances or environments was
the second most frequent fatal
work-related injury event in
2016, with 12 fatalities. In six
of these cases, the worker was
exposed to chemicals or chemical products, four of which
involved drugs (nonmedical)
and medicines. There were
three fatalities caused by exposure to harmful substances or
environments in 2015.
Eleven work-related fatalities in 2016 were due to falls,
down from 13 fatalities due to
falls in 2015.
There were 10 fatalities
resulting from violence or
intentional injury by persons or
animals in 2016, compared to
seven such fatalities in 2015
and eight fatalities in 2014. In
2016 there were six work-relat-

ed suicides, compared to three fatalities in the agriculture,
such incidents in 2015.
forestry, fishing and hunting
WORKER
industry.
CHARACTERISTICS
MNOSHA FATALITY
Men accounted for 84 of the
INVESTIGATIONS
92 fatally injured workers in
Minnesota
OSHA
2016. There were eight fatally- (MNOSHA) workplace fatality
injured female workers, down investigation statistics differ
from 2015 count of 14, the from CFOI. MNOSHA investihighest annual CFOI count in gates all employee deaths
Minnesota since the inception under its jurisdiction that result
of the program in 1992.
from an accident or illness
Workers age 55 and older caused by or related to a workaccounted for 48 fatalities, with place hazard. In 2016,
15 of these fatalities in the agri- MNOSHA investigated 16
culture, forestry, fishing and workplace fatalities. The CFOI
hunting industry sector. Of the numbers include Minnesota
20 fatal incidents that occurred workplace fatalities caused by
at a farm location, 11 of these traffic accidents, airplane
involved workers over age 55. crashes, mining accidents, farm
Fatal work-related injuries accidents and accidents to the
among wage and salary work- self-employed, federal workers
ers increased from 37 in 2015 and railroad workers, none of
to 58 in 2016; self-employed which are covered by
workers accounted for 34 fatal- MNOSHA enforcement.
ities in 2016, the same as in
CFOI does not include
2015. Self-employed workers fatalities due to illnesses.
accounted for 21 of the 23
Here in the Arrowhead region and across the country
this year, we’ve heard and joined with our students
promoting school and workplace safety. We’re grateful
for their leadership and will continue to advocate for
policies ensuring that we have the highest safety standards
in place for our working women, men and families.

State Representative
District 3B

REMEMBER
Paid for by the Mary Murphy Volunteer Committee, 5180 Arrowhead Rd. Hermantown, MN 55811

Remembering our fallen
brothers and sisters

TEAMSTERS LOCAL 346
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“Forgotten” railroad life insurance benefit has netted $505,000 locally
Brotherhood of Maintenance of Way Employees 1710
Retirees Paul Iversen and Jeff
Sunde are still on their mission
to help deceased railroad workers’ widows, children, and
grandchildren collect $2,000 in
a life insurance benefit owed
them by Met Life. Since
September 2016 when they
started alerting fellow railroad
retiree and active members
they’ve helped recover about
$505,000.
“We still think there’s over a
million dollars out there that
should be paid to families,”
said Iversen. “There’s hun-

“We had one
dreds of widows and kids that
widow
who
don’t even know about it and
thought she was
they should try for it.”
going to get
He says other unions may
$2,000 and she
have the benefit in their congot
$20,000
tracts that is being ignored by
because her husinsurance companies because
band was still
families aren’t aware of it.
employed when
“Imagine how many families in the Twin Ports, Proctor, Paul Iversen he died,” Iversen
and Two Harbors had members said. “Another widow got
who worked on railroads in the $6,000. This has been a lot of
last hundred years,” Iversen fun helping families with a real
said. He said the same can be success story. It’s working
said for the Iron Range but lit- nationwide now.”
The benefit amount does
tle has been done there.
“We need some contacts on include interest for deceased
retirees’ beneficiaries.
the Range,” he said.
In Two Harbors where they
It says a lot about some employers when live it has become a community issue for Iversen and Sunde.
unions can only get a safety committee
“We’ve gotten a lot of help
through collective bargaining.
from non-railroad families,
Employer’s grieving comes too often
even families that aren’t part of
the labor movement, but who
because of paperwork and hearings.
have learned about and been
Ours is for workers killed, injured,
offended by the injustice of
or made sick by their jobs.
families not getting what is
owed them.”
Iversen said survivors of
railroad
workers should call
Affiliated with:
Met Life at 1-800-310-7770,
ME Electmetal and ask about the “Railroad
Lerch Bros. (Allouez) Employees National Health
Duluth Steel Fabricators and Welfare Plan, Group
North American Salt #1023000.
Be prepared to give your
Township of Duluth (Police) family
member’s name, social
security number, railroad
worked for, and the union they
Switching Operations Fatalities Analysis belonged to. You may also
need to know their date of
birth, date of death, date of
retirement (approximate) and

last known address. Most
information would be on a
death certificate.
“People need to ask Met
Life who is on their beneficiary form too because it could
be someone who has passed
away,” Iversen said. “Ask for
another beneficiary form,
update it, send it back, then
call them again to make sure
they got it.”
Like Iversen you may have
to be a bit of a bulldog, but
keep fighting he says.
“This may seem like a lot
of work but it bugs me that
unions fought to get this benefit for their workers and families and then it conveniently
got forgotten by insurance
companies,” he said. “It isn’t

forgotten any more.”
He is so committed to the
effort that he is helping families get the benefit in his retirement years.
“Tell people to call Paul
Iversen at (218) 834-5248.
he said. “That’s the only reason I keep my answering
machine on.”
Iversen said it isn’t just railroad unions that had such a
benefit in their contracts.
“Everyone should look into
their contracts and see if that
language was there,” he said.
“That’s an earned benefit that
belongs to survivors.” He said
active railroad employees need
to be up to speed on where their
benefits are at also.

USW Local 1028

Railroad Workers...
On Workers’ Memorial Day
We honor and remember our Brothers
and Sisters in Rail Labor who have lost
their lives or suffered serious injuries.

They Shall Not Be Forgot ten!

e appreciate area
workers, your
W
commitment to this

Representing Railway Labor and
their families for injuries on and
off the job for over 75 years!

region and share your
dedication to quality!
The Switching Operations Fatality Analysis (SOFA) Working Group is an established,
voluntary, non-regulatory workplace safety partnership. It was formed to look for
commonalities among the fatalities that occur during switching operations and to
develop findings and recommendations that will aid in preventing railroad employee
deaths. The group includes representatives from the Brotherhood of Locomotive
Engineers & Trainmen, the United Transportation Union-SMART-TD, the Association
of American Railroads, the American Short Line and Regional Railroad Association,
and the Federal Railroad Administration.

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
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HONORING DECEASED RAILROAD WORKERS

114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211

RAILROAD SAFETY FIRST!
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HUNEGS, LENEAVE & KVAS
1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511

1-800-328-4340
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Charges dropped against rail carrier for Lac Megantic catastrophe
By Jordan Barab
Editor, Confined Space
(PAI)--Criminal charges
have been dropped against
Montreal, Maine & Atlantic
Railway (MMA), according to
Quebec’s Director of Criminal
and Penal Prosecutions, for
causing the deaths of 47 people
when 73 cars of highly combustible crude oil derailed in
the small town of Lac-Mégantic in 2013, turning downtown
into a raging inferno.
For those of you who may
not have been following this
story, MMA locomotive engineer Tom Harding, 56, rail traffic controller Richard Labrie,
59, and operations manager

Jean Demaître, 53, were tried
on 47 counts of criminal negligence causing death — one
count for each of the victims of
the rail disaster. Harding and
Labrie are Steelworkers.
In January, a jury acquitted
the three MMA employees
after the defense successfully
argued the rail workers were
being blamed for a railroad
with a weak safety culture and
a clear failure of management
to establish and enforce safe
procedures.
Much of the case was based
on a 2014 Canada Transportation Safety Board report that
documented MMA’s “weak
safety culture” and faulted

24 HOUR
SERVICE

HOME &
BUSINESS
HEATING

INSTALLATION
&
SETUP

FREE
ESTIMATES

Harbor City Oil
& PROPANE

3020 West Superior Street

•

624-3633

Warming the Northland for over 40 years

Transport Canada for lax oversight of the carrier. MMA has
since declared bankruptcy.
The DPCP said it no longer
believes there is enough evidence to obtain a guilty verdict
against MMA, which operated
the train. Prosecutor Marie-Ève
Phaneuf said “With their verdict, the jurors sent a message
that, by their assessment, the
company’s agents had not
behaved in a manner that
markedly deviated from the
standard of care that a reasonable person would have adopted under the same circumstances.”
This was rather ironic considering that the workers were
acquitted precisely for the reason that the company’s weak
safety culture and faulty procedures and practices were found
to be guilty of causing the
catastrophe.
This was the story not of
careless, lazy workers but of a
railroad carrying hazardous
cargo, supported by an extremely complicated, safety
sensitive procedures, that cut
corners on safety and maintenance wherever it could, had a
non-existent training program
and a government oversight
agency that failed in its mission
to protect workers and the public.
In other words, the compa-

Unions have fought hard for years to improve
working conditions for all American workers.
Our efforts have resulted in huge
improvements in safety since
OSHA became law in 1970.
Since then over 370,000 U.S.
workers have been killed on the
job, and every year attempts are
made to gut Minnesota and federal
OSHA to improve companies’ profit margins.

ny’s “agents” may not have
“deviated from the standard of
care,” but the company’s management certainly did.
For Tom Walsh, the lawyer
who represented acquitted
MMA locomotive engineer
Tom Harding, the DPCP’s
decision to skip the trial was a
predictable one that reflects the
reactive nature of cases such as
these. “The Crown (prosecution) should have gone after the
company first to prove that
they were serious in accusing
them in the first place,” Walsh
told CBC Breakaway’s Saroja
Coelho.
Walsh argued that if the
prosecutors were seriously
thinking about accountability,
they would have aimed their
criminal prosecutions at the
senior officers of the company
who made the decisions that
resulted in the tragedy. “It’s
been sort of traditional in situations like this that the guy
down at the end of the lad-

der...is held totally responsible
for the whole of the situation,”
Walsh said.
The three MMA employees
and some company executives
pled guilty of a lesser charge of
not testing the train’s handbrakes after they were applied
and they were fined $50,000.
Harding was instead sentenced
to six months, to be served in
the community.
The main successful charge
against the company was a $1
million fine for polluting
Rivière Chaudière and Lac
Mégantic under the Canadian
Fisheries Act. The money will
go toward cleaning up the lake
and river.
The 47 human victims were
not as lucky as the fish.
Jordan Barab, former
deputy director of the
Occupational Safety and
Health Administration and a
former union safety and health
director, edits Confined Spaces,
a job safety and health blog.

Protecting our Members
and All Workers...

United Steelworkers District 11
3433 Broadway Street NE, Suite 315
Minneapolis, MN 55413

MOURN FOR THE DEAD,
FIGHT FOR THE LIVING,
AND STAY ALERT!

SAFETY must be FIRST!

Fight for the Living!

Cement
Masons,
Plasterers &
Shophands
Local 633

SHEET METAL WORKERS LOCAL 10

1-218-724-2323

Mourn for the Dead
but continue to
Workplace safety did not evolve by accident!
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St. Cloud Electrolux plant close, costing 750 union jobs, moving non-union
facturer, says it will close the
More than 750 members of in late 2019 or early 2020.
Electrolux, a Sweden-based union shop and move producMachinists Local 623 in St.
Cloud will be losing their jobs freezer and refrigerator manu- tion to its non-union facility in
South Carolina.
All the St. Cloud union
As a Fire Fighter I’ve seen how
members could do was apdevastating work injuries are to
prove an effects agreement
March 28 with Electrolux outthose injured and their families.
lining new language, pay and
severance benefits, which they
voted overwhelmingly to
approve. Under federal labor
law, a unionized company has a
duty to engage in effects bargaining when shutting down.
The agreement includes
changes in language for the
Minnesota Senate • District 7
betterment of the hourly workforce until the plant closes. All
full-time employees will

As a State Senator, I’ll
continue to do all I can
to make work places safer.

Sen. Erik Simonson
sen.erik.simonson@senate.mn

IN MEMORY...
Of our departed members, who have
died as a result of work-related
accidents, injuries or illnesses.

...In Their Honor
This Workers’ Memorial Day

receive a severance package
based on years of service.
Workers will receive a $0.45
wage increase beginning
immediately, and another $0.40
increase one year after ratification. Employees will receive
three months of continued
medical benefits from their last
date of employment, along
with the ability to maintain
higher wage rates if forced to
lower wage positions. Also, the
company and union will work

together to secure government
assistance in helping the
employees obtain transition
assistance, tuition assistance,
training and other employment.
The IAMAW international
office provided support,
knowledge and assistance
throughout the negotiating
process. Union officials were
happy in being able to get what
they could for the workers who
will be displaced.

Remembering the workers
who lost their lives.

From www.IFJ.org

The International Federation of
Journalists reports that 82 Journalists
and Media Staff were killed in 2017.
The Committee to Protect Journalists says
over half of those Journalists killed were
targeted for assassination. Far too many
are still in
prisons for
doing their jobs.

Defend the
freedom of
the press!

Plumbers & Steamfitters Local 11
PAGE 14

1-612-789-0044
newspaperguild@mnguild.org
www.mnguild.org
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In New York City non-union construction worker deaths soaring
the clout they need to challenge
hazardous working conditions.
Without unions, workers in
construction regularly find
themselves both inadequately
trained and forced to labor in
situations that could – and do –
kill them. Of the 31 New York
construction workers who’ve
perished on the job over the last
two years, 29 have died work-

ing on non-union job sites.
In years past, local unions
could bargain with modestsized contractors and not feel
overmatched. Not anymore.
Unions know that if they challenge today’s construction
giants too strenuously on safety, construction work will flow
even faster to nonunion operations. And what about the

Francis Lightner

Donald King

John E. Somers

Hydro-Electric Operator
February 16, 1940

Utility Lineman
April 1, 1954

Utility Lineman
June 11, 1971

Louis Saelens
Maintenance & Construction Laborer
March 31, 1943

Robert Hinkley
Utility Lineman
November 12, 1959

Fred Griener

Tom Brown

Utility Lineman
June, 1943

Inside Wireman
August 13, l963

Kenneth L. Meints
Sr. Elect - Maint. & Construction
January 14, 1972

Teddy E. Burgraff
Utility Maintenance & Repairman
April 13, 1979

Roy Martini

Howard Bluhm

Joseph W. Stattelman

Utility Lineman
April 16, 1947

Head Utility Lineman
October 14, 1964

Utility Lineman
August 13, 1981

Walter S. Johnson
Utility Operator
December 20, 1948

Charles A. Erickson

Jeff Rowe

Maintenance & Construction
February 9, 1965

Utility Lineman
October 1, 1990

Roger Whiteside

Construction Lineman
August 20, 1965

Utility Lineman
October 1, 1990

Richard J. Adamson

Lowell Kramer

Kenneth W. Graves

Utility Lineman
April 5, 1951

Utility Lineman
November 25, 1968

Cable Splicer
September 19, 1997

Toivo Sillanpaa

Harlan W. Lehto

Leslie R. Beach

Utility Lineman
April 15, 1953

Maintenance & Construction
June 19, 1970

Linestaker
July 4, 1999

Dewey R. Harmon

Kenneth Hamren

Kerry Roe

Maintenance & Construction Helper
September l8, 1953

Utility Electrician
May 19, 1971

Sappi Maintenance Electrician
November 11, 2003

n
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Roy Paulson

Utility Lineman
June 28, 1950

Remembering
workers
that lost
their lives
on the job.

Ro

George E. Dion

Occupational Safety and
Health Administration, the federal agency that’s supposed to
protect the job safety of
America’s working people?
The anti-government and
anti-regulation hysteria of
recent decades has left OSHA
woefully understaffed. Chronic
budget squeezes trimmed the
ranks of OSHA job-site inspectors down to about 2,200 – or
approximately one compliance
officer for every 59,000
American workers.
What could turn this situation around? We need stronger
safety regulations, for starters,
and a stronger OSHA to
enforce them. We need public
policies that give all workers a
shot at gaining effective union
representation. We need, in
other words, everything the
new Trump administration isn’t
planning to deliver. Trump
already put the kibosh on any
new hires at OSHA and
announced plans to cut existing
federal regulations – on workplace safety and everything
else – by 75 percent.
More carnage is coming,
unless we start making attacks
on job safety politically unsafe.

sL
o cal 96

But New York hardly
counts as an isolated example.
In 2016, the latest year with
full stats, 991 construction
workers nationwide died from
fatal work injuries, a 3 percent
increase over the year before.
Construction unions traditionally run well-regarded safety training programs, and the
union gives individual workers

d
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er

By Sam Pizzigati, Too Much
How risky has construction
work in New York become?
Over the past two years, 31
construction workers in the city
have died. Between 2011 and
2015, the city’s Department of
Buildings reports, instances of
on-the-job construction injuries
climbed 250 percent.

terproo

f

Roofers &
Waterproofers
Local Union No. 96
www.rooferslocal96.com
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Trade Union Directory

“ The world is run by those who show up!”
AFSCME COUNCIL 5— President Judy
Wahlberg, Local 66; VP Mike Lindholt, Local
221; Sec. Mary Falk, Local 4001; Treas.
Jaqueline Terry, Local 22; Director John
Westmoreland; Area Office, 211 West 2nd
St., Duluth, MN 55802, 722-0577
AFSCME Co. 5—LOCAL 66—Meets 1st
Tues. at 7:00 p.m. in the AFSCME Hall,
Arrowhead Place, 211 West 2nd St.
Pres. Dennis Frazier; VP Dan Buckanaga;
Treas. Deb Strohm, Union office, 211 W.
2nd St., Duluth, MN 55802, 722-0577
AFSCME Co. 5—LOCAL 695 - Meets 4th
Tuesday of even numbered months at
Council 5 Duluth offices and odd numbered
months at Gampers in Moose Lake.
President Don Anderson, 722-7728

DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs., 7:00 p.m.,
Wellstone Hall, 2002 London Rd., (218)
724-1413, President Beth McCuskey, Duluth
Federation of Teachers; VP Chad McKenna,
AFSCME Co. 5; Sec./Treas. Todd
Gustafson, UFCW 1189; Reading Clerk
Larry Sillanpa, MN News Guild 37002
DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues, 3pm
Freeman Hall, Labor Temple. Pres. Craig
Olson, Painters & Allied Trades 106, 7246466; VP Darrell Godbout, Ironworkers 512;
Treas. Stan Paczynski, Bricklayers 1;
Rec. Sec. Dan Olson, Laborers 1091

IBEW LOCAL 31 (UTILITY WORKERS)—
Rm.105, Duluth Labor Temple, 728-4248.
Pres Dale Torma; VP Gary Hernesman; Rec
AFSCME Co. 5—LOCAL 1123—City of
Sec Brian Campbell; Treas Kevin Flaherty;
Two Harbors workers. Meets as needed.
Bus Mgr/Fin Sec Will Keyes
Pres. James Gilbert; VP Mariah Blettner;
Bus Rep Jordan Marquardt
Treas. Aaron Heim; Sec. Jodie Larson
1st Wednesday of each monthDuluth Labor Temple, Hall A, 6:00 p.m.;
AFSCME Co. 5—LOCAL 16812nd Tuesday of each monthFor-profit group home employees.
Gilbert
VFW, 6:00 p.m.;
Meets 3rd Tuesdays, 1:00 p.m..
2nd Wednesday of each month- Grand
AFSCME Hall, 211 W. 2nd St., Duluth
Rapids IBEW Local 160 Hall, 6:00 p.m.;
President Stephanie Markus;
3rd Wednesday of each month- All 6 p.m.
Jan- Brainerd; Feb- Park Rapids;
AFSCME Co. 5—LOCAL 1934—
March- Pequot Lakes; April- Little Falls;
St. Louis Co. Essential Jail Employees.
May- Crosby/Ironton; June- Brainerd;
Meets 3rd Wed., 3:15 at Foster’s Bar & Grill.
July- Park Rapids; Aug- Little Falls;
Pres. Nancy Mosack, 726-2345; VP John
Sept- Aitkin; Oct- Brainerd;
Wohlwend; Treas. Heather Ninefeldt;
Nov- Pequot Lakes; Dec- Wadena
Sec. Amanda Maruca
4th Tuesday of each monthAFSCME Co. 5—LOCAL 3558 - Non-profit
Superior- Shamrock Pizza- 5:30 p.m.
employees. Meets 3rd Tuesdays, 5:30 pm
Locations
AFSCME Hall, 211 W. 2nd St. Pres.
Duluth-Labor Temple-2002 London Rd.
Michelle Fremling ; VP Dale Minkkinen;
Aitkin-40 Club, 950-2nd St. NW
Treas. Nicholas Deluca;
Brainerd-American Legion, 708 Front St.
Sec. Alison Keaupuni
Crosby/Ironton-Ironton American Legion
Gilbert-Gilbert VFW, 224 N. Broadway
AFSCME Co. 5—LOCAL 3801 - UMD Cler- Grand Rapids-IBEW Local 160 Hall
ical & Technical employees, 1049 University
300 SE 17th St.
Dr, 219 DAdB. Meets 4th Th., Noon, Room Little Falls-Cabin Fever, 15331-183rd St.
6 Solon Campus Ctr; President Andrea
Pequot Lakes-Tasty Pizza North, Hwy 371S
Sande-Harju 726-7534
Park Rapids-American Legion, 900 E. 1st
Superior-Shamrock Pizza, 5825 Tower Ave
AMERICAN POSTAL WORKERS UNION
Wadena-VFW, 213-1st St. SE
AFL-CIO Greater Northland Area Local—
P.O. Box 16321, Duluth, MN 55816.
IBEW LOCAL 242 (CONST., R.T.V., MFG.,
Membership meetings held monthly in
MAINT.)—Rm.111, Labor Temple, 728-6895.
Duluth, quarterly on Iron Range,
Pres. Darik Carlson; Rec. Sec. Brad Butler;
218-722-3350
Treas. Gary Erickson; Bus Mgr./Fin. Sec.
Donald J. Smith. Meeting 6 pm, 4th Weds.
BRlCKLAYERS & ALLIED
every month, Duluth Labor Temple.
CRAFTWORKERS LOCAL UNION 1—
Unit meeting - Brainerd, American
Chapter 3/Duluth & Hibbing meetings are
Legion, 6:00 p.m., 1st Mon. each month
listed in the Quarterly Update newsletter.
Chairman/Field Rep. Stan Paczynski, (218) INTL. BROTHERHOOD OF ELECTRICAL
724-8374, Recording Secretary, John
WORKERS, LOCAL 294 - Meets 4th ThursTalarico, Sergeant-at-Arms, Jeff Ehlen
day, 7:30 p.m., at 214 E. Howard St., Suite
1 Hibbing, MN. 55746
BRIDGE, STRUCTURAL, ORNAMENTAL Business Manager Dan Hendrickson, (218)
AND REINFORCING IRON WORKERS
263-6895, Bemidji Unit, meets 3rd ThursLOCAL 512—N. MN. office/training center, days, 7 p.m. in Carpenters Hall
3752 Midway Rd, Hermantown MN 55810,
(218) 724-5073, President Joe Tomjanovich, INTL. ASSOCIATION OF HEAT & FROST
B.M./F.S.-T. Barry Davies, B.A. Darrell
INSULATORS & ALLIED WORKERS
Godbout, Rec. Sec. Kevin Fredrickson
LOCAL NO. 49—Meets 2nd Fridays, 7 p.m.
Duluth Labor Temple. Business Manager
BUILDING & GENERAL LABORERS
Dave Cartwright, 2002 London Rd., Room
LOCAL 1091—Meets 3rd Thursdays, 7 pm 210, Duluth 55812, 724-3223
Duluth Labor Temple, Wellstone Hall.
Pres Dennis Howard; VP Tom Enger;
President Chris Thacker, V.P. Curt Davey,
Fin Sec/Treas. Wayne Twight
Rec. Sec. Derek Pederson, Business Mgr.Fin.Sec./Treas. Dan Olson; (218) 728-5151 NATIONAL ASSOCIATION OF LETTER
CARRIERS, BRANCH 114 MERGED—
CARLTON COUNTY CENTRAL LABOR
Meets 2nd Mondays, 7 p.m., Duluth Labor
BODY—Meets 1st Monday of month except Temple, Pres. Scott Dulas, 260-8976, P.O.
Sept. which meets last Monday in August.
Box 16583, Duluth 55816; VP Jason
Meeting 7:00 pm 2nd floor of Labor Temple, Lagergren; Recording Secretary Sheila
1403 Ave C, Cloquet 55720; Pres. Tamara
Fawcett; Financial Secretary Shawn Hansen
Jones, 728-5174, VP Tim Ryan, Sec. Treas Treasurer Mike Sylvester
Tamara Jones, Rec. Sec. Patty Harper,
NEALC Delegates Jones, Steve Risacher
NATIONAL CONF. FIREMEN & OILERS
SEIU 956—Meets 4th Saturdays, 9 a.m. at
CARPENTERS LOCAL UNION NO. 361— Denfeld High School. Pres. Sam Michelizzi,
Meets 2nd Tues. of the month at 6:30 p.m.
628-2689; Treas. Dennis McDonald, 7208
at Training Center, 5238 Miller Trunk Hwy.,
Ogden Ave., Superior, WI 54880, 628-4863;
724-3297. Pres. Chris Hill, VP Jeremy
Sec. Steve Lundberg, 8304 Grand Ave,
Browen, Rec. Sec. Matt Campanario, Fin.
Duluth 55807
Sec. Mike Mattson; Treas. Donald Renne,
Dir. of Organizing & Resource Management NORTH EAST AREA LABOR COUNCIL,
Chris Hill; Field Rep. Jeremy Browen
AFL-CIO-President Alan Netland, Field
Coordinators Jason Metsa, 218-290-1527,
CEMENT MASONS, PLASTERERS &
jason@nealc.org, Katie Humphrey, 218-370SHOPHANDS LOCAL 633—Duluth & Iron 0187, katie@nealc.org, 2002 London Road,
Range Office: Mike Syversrud, 2002 London Room 99, Duluth, MN 55812
Road, Room 112, Duluth 55812; 218-7242323; Meetings 1st Thursday each month,
5:00 p.m. Duluth Labor Temple

NORTHERN WISCONSIN BUILDING &
CONSTRUCTION TRADES COUNCIL—
Meets the 3rd Wednesdays, 11am, Superior
Library. President Norm Voorhees, (218)
724-5073, 2002 London Rd., Room 117,
Duluth, MN 55812; VP Casey Aronson,
Sec.-Treas. Chris Thacker
OPERATING ENGINEERS LOCAL 49 —
Meets 1st Tues. of month at 7:30 p.m.,
Hall B, Duluth Labor Temple, 2002 London
Rd., Bus. Rep. Glen D. Johnson, 724-3840,
Room. 116, Duluth Labor Temple.
All members attend each meeting
OPERATING ENGINEERS LOCAL 70—
2722 County Road D East, White Bear
Lake, MN 55110, 651-646-4566. Bus. Mgr.
Dave Monsour. Meets 2nd Tues.,5 p.m.,
Duluth Labor Temple, 2002 London Rd.
PAINTERS & ALLIED TRADES LOCAL
106 Meets 2nd Wed., 6:00 p.m., Duluth
Labor Temple. President Lee Carlson; VP
Gordon Smith; Rec. Sec. Mikael Sundin;
Fin. Sec. Tim Rooney; Treas. Jack Carlson
Bus. Rep. Craig Olson, Duluth Labor
Temple, Room 106, 2002 London Rd.
Duluth, MN 55812, 724-6466
PLUMBERS AND STEAMFITTERS
LOCAL 11, U.A.— Meets 1st Thursdays at
union hall, 4402 Airpark Blvd. (218) 7272199; President Scott Randall; VP Clayton
Childs; Rec. Sec. Butch Liebaert;
Bus. Mgr./Fin. Sec. Andy Campeau,
Ass’t Bus. Mgr. Dave Carlson
SHEET METAL WORKERS LOCAL 10—
Bus. Mgr. Jim Bowman, 1681 E. Cope Ave.,
St Paul, MN 55109, 1-800-396-2903.
Duluth-Superior-lron Range-Bemidji area.
Bus. Rep. Doug Christy, 6279 Industrial Rd,
Saginaw, MN 55779, 218-724-6873
Duluth-Superior area meets 2nd Monday,
5:00 p.m. Sheet Metal Training Center, 6279
Industrial Road, Saginaw, MN 55779
Iron Range meets 2nd Tuesday, 7:00 p.m.
Hibbing Park Hotel, 1402 East Howard St.
Hibbing, MN 55746.
Bemidji area meets 3rd Thursday Jan.,
April, July & Oct., 6:00 pm, Carpenters Hall,
609 2nd St. South, Bemidji, MN 56601
SUPERIOR FEDERATION OF LABOR —
Meets 1st Weds, 6:30 p.m., Superior Elks,
Pres. Warren Bender, 218-590-4464,
Vice President: Dan Olson 218-348-2346
Treas. Eric Barnard, 218-591-9398,
Rec. Sec. Ruth Ludwig 218-590-0440,
PO Box 1246, Superior, WI 54880
TEAMSTERS LOCAL 346 — Meets 2nd
Wednesday of the month, 6:00 p.m., Union
Hall, 2802 West 1st St., Duluth 55806,
Sec-Treas Rod Alstead, 218-628-1034
UNITED AUTO WORKERS LOCAL 241 —
Meets Ist Tuesdays, 5:30 pm, Duluth Labor
Temple, 2002 London Rd., Pres. David
Friske 218-626-7601; Fin. Officer Kevin
Dooley, P.O. Box 81, Iron River, WI 54865
UNITED FOOD & COMMERCIAL
WORKERS LOCAL 1189—President Jennifer Christensen; Sec. Treas. Jim Gleb
St. Paul Office: 266 Hardman Ave. N., South
St. Paul, MN 55075,
651-451-6240
Duluth Office: Labor Temple, 2002 London
Rd., Rm. 211, Duluth 55812. 218-728-5174
UNITED STEELWORKERS LOCAL 1028 Meets 2nd Tues., Room 212, 2002 London
Rd., Duluth 55812, 728-9534. Pres. Jayson
Grozdanich, VP Mike Connolly, Treas. Lee
Popovich, 624-2868, Fin. Sec. Mike Gerard,
UNITED STEELWORKERS LOCAL 9460Meets 3rd Tuesday each month, 5:30 pm,
Duluth Labor Temple, 2002 London Rd,
Suite 202, Duluth, MN 55812, (218) 7245223. President Stacy Spexet, VP Adam
Ritscher, Fin. Sec Tracy Osterhues, Treas.
Brenda Simon, Rec. Sec. Heidi Puhl
WORKERS UNITED LOCAL 99—Hotel and
hospitality workers, President Jon Ozzello,
VP Don Brewington, Secretary Treasurer
Lynette Sims, Representative Dave Skovholt
651-399-7256, Regular bi-monthly meetings
schedule is posted in shops.
www.facebook.com/Local99, www.cmrjb.org

Too many of our members have had
their lives cut short, or the quality
of their lives severely affected, by
materials they use and conditions
they work under every day.

We take
Safety
and
Workers’
Memorial
Day
very
seriously.
Painters & Allied
Trades Local 106
Leading the way to Safety thru Training

WORKERS’
MEMORIAL
D AY
In memory of the deceased members of the
Duluth Federation of Teachers, Local 692

We have all benefited by their
contributions to the union,
to education
and to the community.

Duluth
Federation of Teachers
Local 692

!
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Carpenters have paid maternity leave benefit Safety doesn't have to mean ugly
John Raines, executive secBy Filiberto Nolasco Gomez first child was born on
Workday Minnesota
Recently, North Central
States Regional Council of
Carpenters
(NCSRCC)
announced a new paid maternity leave benefit. Any female
members of the Carpenters and
Joiners Welfare Fund are entitled to benefits which would
give mothers $800/week under
the following three scenarios:
• Traditional delivery 6 weeks
• Cesarean, 8 weeks.
• Certain conditions during
pregnancy or post-delivery up
26 weeks.
Jess Venditto, a mother and
union carpenter of 4 years, is
looking forward to taking
advantage of the benefit. Her

February 22nd, and the benefit
gives her a “huge sense of
relief.”
Before hearing about the
benefit and after she found she
was pregnant, Venditto was
stressed out. Together, the couple had also just bought a
house. Her husband is a
mechanic and gets paid by the
job, which is irregular. Often it
can be, “one great check and
1,000 bucks two weeks later.”
For Venditto, the prospect
of the new benefit “literally
saved my husband and me.
Right now, you cannot buy formula diapers on 200 dollars a
week, struggling to feed myself
along with the kids.”

retary-treasurer for the NCSRCC, explained that “This benefit is long overdue. We want to
equip our women members
with the benefit they need to
both work in the construction
industry and to raise a family.”
Raines further explained, “This
will not only help us in the
retention of our members but
also in the recruitment of new
members to the Carpenters
Union.”
To other new mothers
Venditto would say, “Come in
and start a new career, it is
going to change your life. You
do not have to choose anymore
between having a family and a
career.”

In 2006 in the U.S. 1,239 construction workers died on the job.
Starting in 2007 those deaths dropped for five consecutive years.
In 2012 there were 775 construction deaths. OSHA data for 2013
shows 3,929 worker fatalities in private industry that year with 796
or 20.3% in construction ― that is, one in five worker deaths.
Every one of our members knows how dangerous their job is and
expects their union to do all it can to make their jobs safer.
It's the most important thing we can do for their families.

Safe working conditions are our chief concern.
In Memory Of Our Fallen Brothers And Sisters

Carpenters
Local
361
Hermantown, Minnesota
Our Best Interests Are Best Protected By Safe Worksites

Training Is The Key To Safety
Twin Ports-Arrowhead Chapter

NATIONAL ELECTRICAL
CONTRACTORS ASSOCIATION
Agate Electric
A Division of Holden Electric
Two Harbors, MN

Amptek Electrical
Contractors
Aurora, MN

Belknap Electric
Superior, WI

Benson Electric
Superior, WI

Bergstrom Electric
Superior, WI

We Appreciate...

The look of dress eyewear while
exceeding OSHA requirements.
2002
LONDON
ROAD
DULUTH
728-2863

COUPON
$25 OnOFF
Complete Eyewear
NO OTHER DISCOUNTS APPLY

IN
MEMORIAM...
To our Brothers of Iron Workers Local 512,
whose deaths occurred while on the job
Winston Churchill, White Pine, MI
Leo Podvin, U.S.Steel, Duluth Works
Orlen Rehbein, Ironwood, MI
Hank Shields, White Pine, MI
Leroy LeClaire, Cooley (MN) Taconite
Ron Wiski, Silver Bay, MN
Bob Weideman, Blatnik Bridge, Duluth
Reino Hendrickson, Eveleth Taconite
Guy Axtell, Grand Rapids, MN, Blandin
Kenneth Maki, Hibbing, MN
Joe Parendo, Hibbing, MN
Len Pistilli, Mt. Iron, MN
John Puttonen, Hoyt Lakes, MN
Johnny Carlson, Soo Locks
Charles Sarasin, Quinnisec, MI
John Casper, Aurora, MN
Darryl Roe, Duluth, MN
John Zager, Duluth, MN
Roy Salo, Grand Rapids, MN
Robin Sutter, Minneapolis, MN
Arne Fliginger, Minneapolis, MN
Mike Rathjen, Two Harbors, MN
Robert Wilkens, St. Louis Park, MN

Duluth Electrical
Contracting

North Country
Electrical Services

Electric Systems

Nylund Electric

Hart Electric

Parsons Electric

Holden Electric

Service Electric

IRC Electrical Contractors

Town & Country
Electric

Iron
Workers

...Your Business!

Hermantown, MN.

Duluth, MN
Duluth, MN

Hibbing, MN

Brainerd, MN
Hibbing, MN

Kantor Electric

International Falls, MN
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Laporte, MN
Duluth, MN
Duluth, MN

Superior, WI

Virginia, MN

Local 512
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Job deaths increasing among older workers
Maria Ines Zamudio and
Michelle Minkoff in The
Washington Post reported that
the number of older employees
fatally hurt on the job have
increased even while overall
workplace fatalities have
decreased. That trend is troubling given that more employees are continuing to work past

the traditional retirement age.
The authors cited an Associated Press analysis reporting
that in 2015, over 35% of
workplace fatalities were those
who were over 55 years old.
The workplace fatality rate
had decreased overall by 22%
between 2006 and 2015, but
the rate of older employees

dying was 50 to 65% higher
than other workers.
“The number of deaths
among all workers dropped
from 5,480 in 2005 to 4,836 in
2015,” Zamudio and Minkoff
wrote. “By contrast, on-the-job
fatalities among older workers
increased slightly, from 1,562
to 1,681, the analysis shows.
“During that time period,
the number of older people in
the workplace increased by 37
percent. That compares with a
6 percent rise in the population
of workers overall.”
The analysis did not include
natural deaths from heart attack
or stroke, which, if they occur
on the job, are considered to be
work-related to labor interests.
U.S government estimates
say that by 2024, 25% of the
labor market will be over 65.

Increasing workplace safety
will improve all of our lives

2520 Pilot Knob Road, Suite 325
Mendota Heights, MN 55120
651-256-1900

Construction workers die from work-related illnesses
and injury 8 to 12 years earlier than white-collar workers.

Far too many of us know someone who has
died on the job. And we all, unfortunately,
have friends whose health has been
compromised by their employment.
Let’s remember them all on Workers’
Memorial Day, and every day, as we
increase our efforts to make workplaces safer.

Tom Rukavina
St. Louis County
Commissioner
District 4

Identifying risks to your safety and
health is the first step in reducing the
large number of avoidable workplace
deaths and injuries that occur.

WORK
S M A RT,
S TAY
SAFE,
MAKE IT
HOME!
Iron Range/Northern Minnesota

We’re working to change that as we...
NWBCTC

Fight For The Living!

Northern Wisconsin Building
& Construction Trades Council

In Memorium

President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Casey Aronson

Secretary-Treasurer Chris Thacker

Boilermakers Lodge 107~(262) 754-3167
Bricklayers Local 2~(715) 579-9602
Carpenters Local 361~(218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633~(218) 724-2323
Electrical Workers Local 14~
(715) 878-4068
Electrical Workers Local 242~
(218) 728-6895
Elevator Constructors Local 9~
(651) 287-0817
Insulators Local 49~(218) 724-3223
Iron Workers Local 512~(218) 724-5073

Laborers Local 1091~(218) 728-5151
Millwrights & Machinery Erectors
Local 1348~ (218) 741-6314
Operating Engineers Local 139~
(715) 838-0139
Painters & Allied Trades Local 106~
(218) 724-6466
Plumbers & Steamfitters Local 11~
(218) 727-2199
Roofers, Waterproofers Local 96~
(218) 644-1096
Sheet Metal Workers Local 10~
(218) 724-6873
Teamsters Local 346~(218) 628-1034
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Bricklayers
andAllied
Allied
Bricklayers and
Bricklayers
and
Allied
Craftworkers
Local
1
Craftworkers
Local
Union1
Craftworkers
Local
Minnesota/North Dakota
#1,
Minnesota/North
Dakota
Minnesota/North
Dakota
2002
London Road • 724-8374
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Metsa gains union endorsements for CD 8
On March 28 when members of the Iron Range Building
and Construction Trades
Council voted unanimously to
endorse state Rep. Jason Metsa
for Congress they joined a
strong list of union backers for
the Virginia native. And while
it appeared Saturday he had
dropped out of the contest after
not receiving the DFL endorsement, on Sunday he said he’s
still in (page one story).
Metsa is now one of six
announced candidates seeking
to represent Minnesota’s huge
8th Congressional District in
Congress after Rep. Rick
Nolan said on Feb. 9 that he
would not seek reelection.
Filings don’t close until June 5
but four Democrats, one
Republican,
and
one
Independent are in.
“Jason has fought for working Minnesotans at the
Minnesota Capitol, and we

know he’ll have our backs in
Washington,” said IRBCTC
President Michael Syversrud.
“We’re very proud to endorse
him.”
The council represents 18
construction unions in CD 8. In
making the decision, Building
Trades members cited Metsa’s
experience serving in the legislature, and his tireless efforts
supporting working families
across the region.
Besides the IRBCTC Metsa
has been endorsed by the
United Steelworkers, United
Food and Commercial Workers
Local 1189, International
Brotherhood of Electrical
Workers Local 294, Boilermakers Local 647, and Virginia
Firefighters Local 390.
Last Friday Metsa filed his
first quarter fundraising report
with the Federal Elections
Commission and announced
that his campaign raised more

8 hours for work...
8 hours for rest...
8 hours for what we will!
That doesn’t seem unreasonable does it?
In Northern Minnesota we know too many
lives that have had those last two “8 hours”
cut short or ruined by those first “8 hours.”
Mesothelioma and other
terrible cancers and
diseases are found here at
much higher rates than
elsewhere, killing workers
and destroying families.

than $132,000 from almost 400
individual donors since it
began in March, leading the
DFL candidates in fundraising.
His campaign has more than
$116,000 cash on hand.
While serving in the legislature, Metsa takes a leave of
absence as a field coordinator
for the seven county North East
Area Labor Council. If elected
to Congress he would vacate
that position.
A fifth generation Iron Ranger Metsa represents House
District 6B, which includes
Virginia, Aurora, Eveleth, and
Mountain Iron. He is and lives
in Virginia with his wife,
Amanda, and their son, Josiah.
For more information visit
www.jasonmetsa.com.
The North East Area Labor
Council will host a candidate
forum some time in June for
CD 8. The district also includes
the St. Paul and East Central
ALCs. That forum would forward any endorsement recommendation to the Minnesota
AFL-CIO, which has jurisdiction in state contests.

Rep. Jason Metsa, center, spoke with Minnesota Farmers
Union Government Relations Director Thom Petersen,
left, and Carlton County farmer Mark Thell prior to the
House District 11A DFL’s forum for candidates in the
Congressional District 8 race in Cloquet April 4.

Working in the construction
trades for three decades has
made me a strong advocate
for workplace safety. I am a
worker’s advocate in St. Paul!

Rep. Mike

SUNDIN
Minnesota House District 11A
Paid for by Sundin Volunteer Committee, PO Box 193, Esko, MN 55733

Unions have worked hard to improve jobsite safety.
As we’ve found out the hard way, politicians are able to
legislate it away. Know who it is that you’re voting for!

from your friends in the 18 affiliates of the

Iron Range Building

Why are answers so hard to come by?

&

Trades Council

Contact us - we can direct you to high quality
contractors who use highly skilled, area workers.
President Michael Syversrud, 1-218-741-2482
Rec. Sec. Dan Hendrickson
Financial-Secretary Doug Christy, 107 S. 15th Ave. W., Virginia, MN. 55792

Iron Range Solidarity Forever!
We will fight in St. Paul for safer workplaces as we
remember those who have been killed and injured on the job!

Sen. David TOMASSONI
Rep. Jason METSA
Rep. Rob ECKLUND
Rep. Julie SANDSTEDE
Pa i d fo r by : To m a s s o n i C a m p a i g n , P. O. B ox 2 9 , C h i s h o l m , M N 5 5 7 1 9
Rob Ecklund for 3A Committee, 4647 Highway 11, International Falls, MN 56649
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M e t s a fo r H o u s e , 8 1 0 5 t h S t r e e t S o u t h , V i rg i n i a , M N 5 5 7 9 2
S a n d s t e d e fo r H o u s e 6 A , 1 4 2 8 – 1 6 t h Av e nu e E a s t , H i b b i n g , M N 5 5 7 4 6
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1. Wait until 4 p.m. to bring
me jobs you could have
brought me in the morning.
The challenge of a deadline is
refreshing.
2. If it's really a rush job, run
in and interrupt me every 10
minutes to inquire how it's
going. That helps. Even better, hover behind me, and
advise me.
3. Always leave without
telling me where you're
going. It lets me be creative
when someone asks where
you are.
4. If my arms are full of
papers, boxes, books, or supplies, don't open the door for
me. I need to learn how to
function with no arms in case

Work Rules for managers and suckups
I should ever be injured or
lose limbs.
5. If you give me more than
one job to do, don't tell me
which is the priority. I am
psychic.
6. Do your best to keep me
late. I adore this office and
have nowhere to go or anything to do. Work is my life.
7. If a job I do pleases you,
keep it a secret. If that gets
out, it could mean a promotion.
8. If you don't like my work,
tell everyone. I like my name
to be popular in conversations. I was born to be
whipped.

Top 10 clues an OSHA inspection
is going badly for your business
10. OSHA sets up temporary housing in your parking lot.
9. The compliance officer mutters, “This is unbelievable”
each time he or she enters a different department.
8. OSHA calls in a professional film crew to document conditions in the plant. A reporter from “60 Minutes” tags along.
7. The compliance officer insists on wearing a moon suit supplied with a self-contained breathing apparatus, while your
employees work in jeans and tennis shoes.
6. The Congressperson you called for help won’t return your
call but does return your campaign contribution.
5. The compliance officer begins the opening conference with
“You have the right to remain silent...”
4. The compliance officer asks you a specific question about a
report in your files, but you haven’t turned over any files.
3. The compliance officer knows each of your employees by
their first name.
2. The compliance officer is a former employee you fired.
1. The director of OSHA conducts the closing conference.

9. If you have special instructions for a job, don't write
them down. In fact, save them
until the job is almost done.
No use confusing me with
useful information.
10. Never introduce me to the
people you're with. I have no
right to know. In the corporate food chain, I am plankton. When you refer to them
later, my shrewd deductions
will identify them.
11. Be nice to me only when
the job I'm doing for you
could really change your life
and send you to manager's
hell.
12. Tell me all your little
problems. No one else has
any and it's nice to know
someone is less fortunate. I
especially like the story about
having to pay so many taxes
on the bonus check you

received for being such a
good manager.
13. Wait until my yearly
review and THEN tell me
what my goals SHOULD

have been. Give me a
mediocre performance rating
with a cost of living increase.
I'm not here for the money
anyway.
14. Oh, and remember to
have a nice day, really.

See if you can find any safety violations in this welding a
gas tank photo, but give credit for the spotter (shadow)
who can step in to help if he isn’t blown away.

Thurs, April 12th ~ Automobile Injuries MODERATOR: Sean Quinn
PANELISTS: Jim Balmer and Bob Falsani
Thurs, April 19th ~ Social Security
MODERATOR: Bob Falsani • PANELIST: Stephanie Balmer
Thurs, April 26th ~ Premises Liability Claims
MODERATOR: Jennifer McEwen • PANELISTS: Jim Balmer and Steve Reyelts
Thurs, May 3rd ~ Family Law MODERATOR: Jim Peterson
PANELISTS: Cheryl Prince, Diana Dodge and Matt Beaumier
Thurs, May 10th ~ Small Business Start-Up
MODERATOR: Stephanie Balmer • PANELIST: Steve Nys
Thurs, May 17th ~ Estate Planning MODERATOR: Sean Quinn
PANELISTS: Mark Signorelli and Yvonne Novak
Thurs, May 24th ~ How Does a Civil Trial Go? MODERATOR: Jim Peterson
PANELISTS: Bob Falsani, Jim Balmer and Sara Nachtman

• US News & World Report Best Law Firm • Best Lawyers in America • Leading American Attorneys
• Super Lawyer Recognition • Rising Star Recognition • National College of Worker’s Compensation Attorneys
• American Board of Trial Advocacy • Board Certiﬁed Trial Specialists by National Board of Trial Advocacy
• Volunteer Law Firm of the Year 2007, 2008 and 2012 • Minnesota Association of Justice Lifetime Achievement Award
• 2009 Joe Wiesinger Award for Community Service (United Way/AFL-CIO)
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