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Unanimous endorsements for candidates
An Injury to One is an Injury to All! in every contest in this fall’s local elections
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Appeals Court grants minimum
wage, OT to home care workers

It must have been the heat.
At their August 13 meeting
over 40 delegates to the Duluth
AFL-CIO Central Labor Body
meeting unanimously endorsed
candidates in every contest to
be on the ballot in this fall’s
elections. Local elections have
historically seen rather contentious battles within the labor
movement. Not this year.
Most surprising of the unanimous endorsements is the fact
that nine of the ten candidates
are running for their jobs as
newcomers for open seats. The
only exception is Joel Sipress
running unopposed for his City
Council District 2 seat. Emily
Larson’s bid to be Duluth’s
next mayor does bring with it
her Labor-endorsement as the
current president of the Duluth
City Council as well.
But even the ballot question
for the General Election Nov. 3
seeking to bring ranked choice
voting to Duluth was unanimously unendorsed with a
“VOTE NO”
designation.
(Story on page 14)
The only flaw in the monolith that is now apparently
Duluth Labor was one vote
against bringing liquor to
Lakeside/Lester Park. That
non-binding question will be
on the citywide ballot Nov. 3.
MAYOR: EMILY LARSON
Emily Larson has seven
opponents in the race for the

open seat as Duluth’s next
mayor. Not one of them
showed up for the Central
Body screening. She did.
Larson announced last
December that she would seek
the mayor’s job and has been
running hard since. As a fouryear city councilor she is very
aware of where the city is at.
“I’m running because I fear
some people are being left
behind,” Larson said of what
some would call a boom period
in the city. “I fear some neighborhoods aren’t getting what
they need. I want kids and families to feel safe and know the
city is working for them and
with them. I want city staff to
know they have someone
working for and with them.”
Larson had answers for all
the questions delegates threw

her way in the last screening of
candidates after an hour and a
half over the dinner hour.
She said her top priorities
were working with the city’s
state legislators to help them do
their jobs for the city, stabilizing the zoo, getting a waterline
to Spirit Mountain, and addressing
housing
issues,
See Endorsements...page 12

Home care workers across the United States can now start
catching up to Minnesota’s 27,000 people who toil in that occupation. The U.S. Court of Appeals on August 21 granted the federal minimum wage and overtime protections to America’s two
million home care workers, reversing decades of exclusion from
those basic labor protections for them.
On July 1 a contract went into effect between SEIU
Healthcare Minnesota and the State of Minnesota that covers
those 27,000 workers here who provide home care to people
with disabilities and seniors.
The August 21 decision was handed down from the United
States Court of Appeals for the District of Columbia Circuit in
the case Home Care Association, et al. v. Weil, et al., a lawsuit
brought by for-profit home care associations against a new
Department of Labor rule that would grant home care workers
the right to minimum wage and overtime protections.
Workers, home care consumers, family caregivers, and advocates highlighted why granting minimum wage and overtime
protections to home care workers is not only the right thing to do,
City of Duluth
it is also essential if they are to meet the needs of the U.S.’s rapidly aging population and people with disabilities who rely on
aides to live independently at home.
Emily Larson
On January 14, 2015, in a lawsuit brought by home care
industry groups, a U.S. District Court judge in Washington,
D.C., struck down the United States Department of Labor's (US
DOL) revised definition of exempt “companionship services.”
At-Large
This ruling followed one in late December 2014 invalidating
Elissa Hansen
DOL’s decision to exclude third-party employers from the
Noah Hobbs
exemption. The DOL’s efforts were meant to finally bring home
District 1
care workers under basic federal labor protections.
US DOL appealed the judge’s ruling and oral arguments were
Gary Anderson
heard May 7, 2015. In ruling on the case the DC Circuit found
District 2
the US DOL had acted within its authority in issuing the home
Joel
Sipress
care rule.
Emily Larson was endorsed
Home care is one of the fastest-growing occupations in the
District 3
in her campaign to be
country, and is projected to add one million new jobs over the
Duluth’s first female mayor.
Em
Westerlund
next decade. Yet despite the increasing demand and critical servDistrict 5
ices healthcare professionals provide, they earn poverty wages.
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Superior Fed will join Labor Day celebrations with breakfast this year
Many Labor Day
options in region
The Superior Federation of
Labor will join trade unionists
across the northland in celebrating Labor Day this year.
They’re inviting everyone
to “Start Labor Day the
Superior Way” with a breakfast
at the Longshoreman’s Union
Hall on 5th and Tower (across
from the Anchor Bar). Muffins,
donuts and a fruit tray will be
washed down with coffee,
juice, and water.
Following breakfast in

Superior you can head up I-35
to Cloquet for one of the
nation’s longest running, fullblown Labor Day Parades, now
in its 96th year! But wait!
There’s more!
The Carlton County Labor
Day Celebration actually starts
the day before on Sunday, Sept.
6. with an Old Timers’ Banquet
and a 5K run/walk (see ad 9).
On Labor Day in Cloquet
there is much more happening
before and after the parade as
well including a picnic, car
show, even a carnival (see ad).
If you’re done after the
Cloquet parade you can chase

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Sept. 1, 1:00 p.m.
Spirits Restaurant(Hwy 210@I-35)

Sheet Metal Workers
Northern Area

many elected officials up Hwy.
33, then Hwy 53 to Virginia
and the Iron Range Labor
Assembly’s 12th Labor Day
observance in Olcott Park from
noon to 4:00 p.m.
Turnout has increased considerably in Virginia so get
there early for the fine food and
fiery speeches (see ad 7).
You’ll have to be quick and
leave early to get to Duluth’s
Bayfront Festival Park for the
Duluth AFL-CIO’s 124th
Labor Day Picnic from noon to
4 p.m. (see ad 4).
The food, drinks, parking
and just about everything else
is free thanks to the many sponsors who support the all volunteer, all donation event. The
only thing you’d need money
for is to buy raffle tickets or for
kids’ games.
Volunteers are always needed to make it a pleasurable
event for the thousands who
attend. Feel free to just jump in
and help where needed.
If you’re near Brainerd for a
picnic in Baxter Park. In St.
Cloud Riverside Park usually
has some Labor Day action.
Bovey has worked up a parade

Ironworker Retirees
Monthly Breakfast
Thursday, Sept. 17
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

in the recent past. In Eau Claire
Phoenix Park has been hoping
on Labor Day.
You don’t need to wait for
Labor Day to celebrate the
American worker this Labor
Day weekend though!
The Minnesota State Fair
will run through Labor Day
and the Minnesota AFL-CIO
Labor Pavilion has had a full
schedule of events since the

fair opened. Located at the corner of Dan Patch and Cooper
Avenues, near the Snelling
Avenue entrance to the fairgrounds, a wide range of activities has been going on. Stop in
and say hello at any number of
kiosks staffed by various
unions. Visit mnaflcio.org to
find out the schedule if you’re
heading down for the fair’s last
weekend.

Robinson to address retirees
The umbrella organization of Minnesota union retiree groups
will hold its 19th annual convention Weds., Sept. 23, 10:30 a.m.
to 3 p.m., at Sheet Metal Workers Local 10, 1681 Cope Avenue
in Maplewood. Delegates representing labor retiree associations,
clubs and councils around the state, will deliberate how to
strengthen Social Security and Medicare, consider resolutions,
elect state retiree council officers and board members and celebrate award winners.
Featured speaker will be Duluth-based Buddy Robinson, staff
director for the Minnesota Citizens Federation – Northeast. He
will engage delegates and guests in an interactive discussion on
how to grow the movement to strengthen Social Security and
Medicare, now and for coming generations.
Union retiree groups not yet affiliated can do so at any time,
including the day of the convention. Credential forms are available at mnaflcio.org/about/state-retiree-council.
Registration fee is $25. Credentials need to received by Fri.,
Sept. 4 to make sure all who attend get lunch. Guests are welcome free of charge, unless they want lunch which requires preregister as a guest and sending a registration fee by September 4.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Sept. 8, 2015, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

~PICNIC~
Games-Prizes-Pop-Beer

Saturday
August 29
Noon – 3 p.m.
Sheet Metal
Training Center
6279 Industrial Rd.
Saginaw, MN 55779
Luke Thibault will be roasting a hog!

JUST COME & ENJOY!
All active and retired members and their
families are invited. Please bring your lawn chair.
Health screenings will be held Noon to 4 p.m.

e appreciate area
workers, your
commitment to this
region and share your
dedication to quality!

W

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating

We’ll be serving
the corn!
40

114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211

~Doug Christy, Business Representative
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Dr. Frances Oldham Kelsey:
The Value of Public Service
By Donald Cohen, Executive Director, In The Public Interest
“Lunch with the History
People” at the Depot often
draws me in because I like history and its free. You don’t
know what you’re going to get
from a presenter, but Education
Minnesota’s Megan Marsnik
packed them in August 20.
The Biwabik native said she
took Toni Morrison’s idea to
heart: If there’s a book you
want to read and it’s not available – write it. So Marsnik took
a year off teaching to research
and write her debut novel
“Under Ground,” which the
Star Tribune has been serializing. The novel is about the Iron
Range and union organizing in
the mines. Her “Lunch” topic
focused on the role of women
in the union organizing and
strikes on the Iron Range.
“The strikes were important
enough to allow the women to
let their kids go hungry,”
Marsnik said. She spoke of the
importance of mid-wives,
women who ran boarding
houses, and teachers.
In her family if you weren’t
going to be a priest or a nun,
you’d become a teacher she

said. “Public education is the
way out of poverty. You can
judge a nation by how the
poorest are treated,” she said.
But in turning to writing she
chose an historical novel rather
than writing history.
“I’m a story teller, not a historian,” Marsnik said.
But why did she go the serializing route rather than a book
she was asked. As far as she
can tell, she’s had over 26,000
readers of her effort, which
makes her feel good. In book
form she may never have sold
but a few even if she could
have found a publisher for a
sympathetic, fiction book
about unions on the Range.
After a gruesome editing
process complete with lawyers
looking over her work, she
Labor World 2015 issues: won’t make much money in
Sept. 16, 30; Oct. 14, 28; serializing her book. She hopes
Nov. 11, 24;
Dec. 16 someday to get the rights to her
work back and have it become
LABOR WORLD
a play or a movie.
(ISSN#0023-6667) is published
She said she learned a lot
semi-monthly except one issue in
April, June, December (21 issues). along the way during research
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Country: Rich Ore, Rich
Lives,” and a trip to Slovenia.
During her writing she said she
was taken with the struggle of
the locked out American
Crystal Sugar Grain Millers
and striking Crosby-Ironton
school teachers at the time.
Her book is about the 1916
strike on the Iron Range. While
it is often characterized as one
man looking at his paycheck
and walking out in disgust,
Marsnik said it was all planned
out before hand. She said it was
like Rosa Parks standing up on
a bus and refusing to take a
back seat. That was all planned
too. Do you think cameras
would have been there otherwise she asked?
“The strike wasn’t won, but
the right to strike mattered,”
Marsnik told the gathering. The
strikers were able to shutdown
United States Steel, they established a sense of solidarity
nationwide, and companies
started raising wages to avoid
being shut down too, win or
lose. She said in three years the
wage demands of the strikers
on the Range were met.
We won’t suffer that much
any more. It’s good to hear of
people who did, especially
around Labor Day when we
should be thankful for those
who came before us in labor.

We hear so much about ‘big government’ burdening ‘job creators’ with excessive ‘red tape’ and ‘bureaucracy,’ but that rhetoric isn’t new. Even in the decades after the New Deal, when
workers had more power than they do today, and the government
was seen as society’s protector, private profit too often conflicted with the public interest.
Take the sleeping drug thalidomide, which caused thousands
of infant deaths and birth deformities across Europe in the early
1960s. Before being linked to those defects, the drug reached the
desk of Dr. Frances Oldham Kelsey, a medical officer at the U.S.
Food and Drug Administration. Dr. Kelsey saw something odd
in the drug trials performed by the pharmaceutical company that
manufactured thalidomide, and requested more tests. The company, with profits at stake, bullied her to approve the drug, even
threatening a lawsuit.
Meanwhile, evidence from Europe began to pour in that
thalidomide was toxic if taken during pregnancy. Thanks to Dr.
Kelsey, thousands of U.S. babies avoided tragedy.
See Value of Public Service...page 24
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Happy Labor Day!
Representing Media &
Communications workers in
Minnesota for 82 years.

Members of the North Wisconsin Building Trades Council, Carpenters Local 361, and
the community picketed the construction of the Dunkin’ Donuts on Tower Avenue in
Superior after owner Brian Weidendorf went back on his word and used non-union labor

The members of the MN Newspaper
& Communications Guild stand in
solidarity with their brothers and
sisters in the Labor Movement.

Dunkin’ Donuts pickets up in Superior
It took Dunkin’ Donuts
owner Brian Weidendorf less
than five months to prove he’s
a liar.
On April 1 the Duluth
Building and Construction
Trades Council started picketing the non-union construction
of this area’s first Dunkin’
Donuts shop on Central
Entrance. Weidendorf decided
he’d made a mistake and said
in the future he’d use union
labor for his projects. The pickets were pulled in good faith.
Weidendorf has a plan to
build as many as 19 more
Dunkin’ Donuts in the upper
midwest including five in the

Twin Ports and on the Iron
Range.
On August 12 the Northern
Wisconsin Building Trades
Council and Carpenters Local
361 were back picketing a
Weidendorf Dunkin’ Donuts
build in Superior at 3110
Tower Avenue.
With a background of honking horns for their huge sign,
NWBT members handed out
flyers shaming Weidendorf for
eroding area standards by
employing contractors and subcontractors that pay substandard wages, and don’t fully pay
for healthcare and pensions.
“They should not be

allowed to insulate themselves
behind so called independent
contractors,” said NWBT
Secretary-Treasurer Chris Hill.
He urged everyone to call
Brian Weidendorf at 320-3846488 and ask him to see that
area labor standards are met for
his construction projects as he
said they would.
Much of the project has
been turned around to union
contractors but Carpenters
Local 361 objects to non-union
carpenters being used onsite.
Weidendorf also owns a
number of McDonald’s franchises south of Cloquet.

The second
Guild Local
Chartered
in 1933.

1-612-789-0044

www.mnguild.org

newspaperguild@mnguild.org
Proud to represent the
Labor World editor since 1989

To All Our Affiliated Union Members:

Come enjoy your Labor Day Picnic with your
f a m i l y a t B a y f r o n t Fe s t i v a l Pa r k

Monday, Sept. 7, Noon-4

The Duluth AFL-CIO
Ce n t r a l L a b o r B o d y

The September 15 Primary Election is critical for many of our endorsed candidates. Please vote for
them and help get them through to the Tuesday, Nov. 3 General Election. Bring someone with you to
the polls, especially a child, and show them how important and easy voting is! Call your city clerk
(Duluth, 723-3340) or county auditor (St. Louis Co., 726-2385) for voting requirements & locations.
Politics begin at your dinner table, at your worksite, and in your neighborhood.
Help others realize how important politics and voting are in the lives of working families.
These Duluth candidates have earned our endorsement because they understand labor’s issues.

Emily Larson
Mayor
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Elissa Hansen
Noah Hobbs Gary Anderson Joel Sipress Em Westerlund Janet Kennedy Renee Van Nett David Kirby
Nora Sandstad
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New SEC rule will tell whether CEO to worker pay ratio is balanced
By Kenneth Quinnell
AFL-CIO Blog
AFL-CIO President Richard Trumka released the following statement after the U.S.
Securities and Exchange Commission finalized the implementation of a rule requiring
companies to reveal the pay of
their CEOs:
We are pleased that the SEC
took action and recognized the
difficult task the commission
undertook as it came under
numerous attacks by corporate
interests. The rule will provide
important information about
companies’ compensation strategies and allow shareholders
to determine whether CEO pay
is out of balance in comparison
to what a company pays its
workers. We believe investors
deserve transparency. We hope
this rule will help investors
make sound decisions when
they vote on executive compensation packages. However, we
are concerned that it contains
weaknesses that could be
exploited to allow companies
to avoid reporting the median
income of all workers. The
Dodd-Frank Act was meant to
protect investors and ensure

Happy
Labor Day
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Wishing you
& your family
a safe and
happy
Labor Day!
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that our economy works for all.
We hope the SEC moves quickly to finalize the outstanding
regulations mandated by
Congress under Dodd-Frank.
Trumka wrote an op-ed for
CNN and said the first step
toward improving the situation
is to reduce the secrecy around
what these big corporations are
doing. He goes on:

So when the landmark
Dodd-Frank Wall Street Reform and Consumer Protection
Act of 2010 was passed to rein
in Wall Street greed, it included
a provision mandating that the
Securities and Exchange
Commission require corporations to disclose their CEO-toworker pay ratio.
Seems
straightforward

www.rooferslocal96.com

simple. Employers should
already have this information
on the books. Dodd-Frank asks
companies to do some simple
calculations, not put a man on
Mars.
http://www.cnn.com/2015/0
8/04/opinions/trumka-executive-pay/index.html

LEGAL NOTICE

Power Plant Employees
and Contractors
If you or a family member ever worked at a power
plant, you could have been exposed to asbestos.
To keep your right to compensation if you become ill in the future (or have
asbestos-related illness today), you must submit a claim by
December 14, 2015, at 5:00 p.m., prevailing Eastern Time.
Energy Future Holdings Corp., Ebasco Services, Inc.,
EECI, Inc. and certain subsidiaries (“EFH”) owned, operated,
maintained, or built certain power plants across the United
States and in other countries where asbestos was present.
Workers at these power plants (and family members and
others who came into contact with these workers) may have
been exposed to asbestos.
Anyone who has a claim today against EFH for asbestosrelated illness or who may develop an asbestos-related illness
in the future, must submit a claim by December 14, 2015,
at 5:00 p.m., prevailing Eastern Time to be eligible for
compensation now or in the future.

What is asbestos?
Asbestos is a ﬁber which was used as insulation in walls,
wires, pipes, boilers, generators, steam traps, pumps, valves,
electrical boards, gaskets, packing material, turbines,
compressors, cement and cement pipes. Workers responsible
for building and maintaining power plants and equipment also
wore insulated clothing or gear that may have contained asbestos.
Virtually all power plants built before 1980 used or contained
asbestos-containing products.
Asbestos-related illnesses can be very serious or fatal and
include diseases such as mesothelioma, lung cancer, laryngeal
cancer, esophageal cancer, pharyngeal cancer, stomach cancer
and asbestosis. Even if your exposure to asbestos was many
years ago and you are not sick today, this notice could affect
you. Asbestos-related illness can occur decades and even 50
years after the exposure to asbestos that caused the illness.

Which power plants are included?

from Roofers &
Waterproofers
Local 96

enough, right?
Unfortunately, Wall Street is
much better at doling out lavish
compensation packages than
disclosing them. The business
community is claiming it
would cost more than $185,000
and almost 1,000 hours of staff
time per company to calculate
the CEO-to-worker pay figure.
This is nonsense, plain and

You or a family member could have been exposed at any
of the power plants related to EFH. These power plants were
located across the United States and some in foreign countries.
For a list of the included power plants, visit the website below
or call 1-877-276-7311.

How could this affect me?
You could have been exposed to asbestos if you or a family
member worked at any of the included power plants as an
employee, a contractor, or in any other role. You also could
have been exposed by coming in contact with another person
who worked at a power plant (for example, if asbestos was
brought home on your spouse or parent’s clothing). You may
also ﬁle a claim on behalf of a deceased family member.

What do I do now?
If you believe that you or a family member may have
been exposed to asbestos at an included plant, submit a
claim by December 14, 2015, at 5:00 p.m., prevailing
Eastern Time. Go to www.EFHAsbestosClaims.com to
submit your claim online. To get a paper claim form, visit the
website or call 1-877-276-7311. Submitting a claim preserves
your right to ask for money if you develop asbestos-related
illness in the future.
You can submit a claim yourself or you can ask a lawyer to
help you. If you are not ill today, completing a claim takes
about ﬁve minutes.

What if I do nothing?
If you do not submit a claim and later develop asbestosrelated disease, you will not be eligible for compensation
from EFH. Even if you have not been diagnosed with disease
or experienced symptoms, you must make a claim to preserve
your right to compensation if you develop an asbestos-related
illness in the future.

File a Claim Now
Go to www.EFHAsbestosClaims.com to ﬁle a claim online
or call 1-877-276-7311 to request a claim form be sent to you.

1-877-276-7311  www.EFHAsbestosClaims.com
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USW rally on Iron Range for fair contract
The timing can’t be coincidence. Just when the U.S. steel
and ore mining industries are
down, contracts for United
Steelworker’s unions are up
and workers rally. On August
20 hundreds did that in Virginia
in an action from Miners
Memorial to Olcott Park to
fight for their livlihoods.
This summer more than
30,000 Steelworkers across the
country, including about 2,000
in Minnesota, are bargaining
labor agreements with U.S.
Steel, Cliffs Natural Resources,

and ArcelorMittal. Management is attempting to use a
temporary downturn in the
domestic steel market as an
excuse to permanently gut
workers’ contract language and
benefits. Members of the
United Steelworkers are organizing and mobilizing to stand
up for a fair contract and to
secure good jobs for the next
generation of Steelworkers.
In the final countdown to
contract expiration Sept. 1,
Steelworkers and community
supporters at U.S. Steel, Cliffs,

and ArcelorMittal facilities
across the country are taking
action to show management
that they’re strong and united
and ready to do whatever it
takes to win a fair contract.
“I’ve been through all this
before,” said Wayne Dunder, a
member of USW Local 1938 at
MinnTac who once worked at
ME Global foundry in Duluth.
“Once they get away with taking away your benefits, including huge health care cuts, it’s
hell to ever get them back. We
can’t let it happen.”

Trade deficit led to all factory job losses
(PAI)—The huge U.S. trade
deficit, especially in manufactured goods, led to the loss of
all U.S. factory jobs that have
disappeared since 2000, an
Economic Policy Institute
analysis says.
Analyst Robert Scott’s issue
paper says productivity gains
in factories were responsible

for virtually none of the losses,
counter to prevailing mainstream economists’ claims.
U.S. factories lost just over
5 million jobs since 2000,
when factories employed 17
million-18 million people.
They fell to 11.5 million during
the Great Recession, and
recovered 800,000 jobs since.

You gotta love
Labor Day!
See you at the
Cloquet Parade!
Representative

Mike Sundin

Minnesota House District 11A
Paid for by Sundin Volunteer Committee, PO Box 193, Esko, MN 55733

But productivity rose at least
3.7 percent yearly through
2007, and 1.7 percent since
then. The reason for so small a
factory recovery is the trade
deficit, Scott says.
“The leading cause of growing U.S. trade deficits is currency manipulation, which distorts trade flows by artificially
lowering the cost of imports
and raising the cost of exports.
More than 20 countries, led by
China, have been spending
about $1 trillion per year buying foreign assets to artificially
suppress the value of their currencies. Ending currency
manipulation
can
create
between 2.3 million and 5.8
million jobs for working
Americans, and about 40 percent of those jobs -- between
891,500 and 2.3 million -would be in manufacturing.

Rep. David Dill

1955–2015

Minnesota District 3A DFL Representative David Dill of Crane Lake passed
away August, 8 from cancer. He had struggled with health issues for many years,
including diabetes and heart trouble. He
received a kidney transplant in 2010.
After a slow but successful start in electoral politics in 2002, Dill won most of his
recent elections with at least two-thirds of
the vote. He ran unopposed in 2006.
Dill, 60, had represented northeast
Minnesota’s huge District 3A (formerly
6A) that includes all of Lake, Cook, Koochiching, and a huge
piece of St. Louis, counties. He was the DFL lead on the Mining
and Outdoor Recreation Policy committee, served on
Agriculture Finance, Environment and Natural Resources Policy
and Finance, and Greater Minnesota Economic and Workforce
Development Policy.
Dill was a bulldog on natural resource issues, including mining, logging, hunting, and fishing. When the legislature was
debating having its first ever grey wolf hunting season, Dill told
reluctant legislators they should try it and they’d find out, like he
had in Canada where he owned a flight service and resort, how
difficult it is. He was a lead author on the successful bill.
Dill was on the conservative side of his DFL Party. At Rep.
Tom Rukavina’s 10th retirement party and roast in Mt. Iron Nov.
19, 2012, Dill told the crowd of 500 that Rukavina always
referred to him as a Republican and a pack sacker. Dill said he
never had his name said so many times with the “F” word in
front of it as when Rukavina spoke about him. “Some people
thought it was my first name,” Dill said to great laughter.
Dill is survived by his wife, Tucky, and son, Drake.

3A Special Election set
Filings to fill the House 3A seat will be accepted at St. Louis
County Auditor offices or through the Secretary of State until
5:00 p.m., Monday, Aug. 31. A Primary Election is set for
Tuesday, Sept. 29 and a Special Election for Tuesday, Dec. 8.
Three candidates have announced already: Koochiching
County Commissioner Rob Ecklund, a member of USW #159 at
Boise in International Falls, Ely City Councilor Heidi Omerza,
and Bill Hansen of Sawbill Canoe Outfitters. All are DFLers.
3A labor endorsements are by Iron Range Labor Assembly.
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Nolan reintroduces universal “Buy American Steel” for pipeline projects
Citing thousands of lost
jobs due to illegal dumping of
foreign steel into U.S. markets,
and continued environmental
threats from unsafe pipelines
built with foreign steel, U.S
Rep. Rick Nolan (D-MN)
August 7 announced introduction of The American Pipeline
Jobs & Safety Act of 2015.
H.R. 3385 – an extension of
legislation introduced last year
– would require virtually all
energy pipelines built and federally permitted in the U.S.

contain 100% American steel –
and iron ore mined, processed
or reprocessed in America.
“Foreign imports of steel
pipeline have more than doubled since 2010. Our national
interest requires us to take bold
action. We can not rebuild
America’s economy and infrastructure with foreign steel,”
Nolan said.
“When constructed with
tough, top-quality American
iron ore and steel, pipelines are
the safest, most efficient way

Labor Day: Let’s Celebrate the Worker!

United Steelworkers District #11
2929 University Avenue SE, Suite #150
Minneapolis, MN 55414

we transport oil and gas to meet
our nation’s growing energy
needs. Foreign steel just can’t
cut it. During my years in business as an export trader in the
oil regions of the Middle East,
it was a commonly accepted
fact that American steel
pipeline is superior. U.S.
pipeline manufacturers reconfirmed that view during recent
hearing held by our Subcommittee on Railroads, Pipelines
and Hazardous Materials.”
The bill marks the first time
American “iron ore and
taconite” workers and mines
are included in the federal
“Buy American” steel provisions. And the first time private
transactions are subject to
American preference laws.
Because pipeline construction
relies on eminent domain, and
because they lie under U.S.
schools, homes and communities, as well as under U.S.
farms, rivers, and wetland
areas, Nolan said the public has
a right to insist that higher public safety standards be required.
His bill requires the Sec-

Enjoy a safe, well-deserved holiday from your labors,
but get yourself prepared to vote in this fall’s elections

from your friends in the 18 affiliates of the

Iron Range Building & Trades Council
Call us, we’ll direct you to high quality
contractors who use skilled, area workers
President Mike Syversrud, 1-218-741-2482
Recording Secretary Dan Hendrickson
Financial-Secretary Doug Christy, 107 S. 15th Ave. W., Virginia, MN. 55792

retary of Transportation and
Pipeline and Hazardous Materials Safety Administration
(PHMSA) responsible for
pipeline construction approval
to improve minimum safety
standards for steel pipe used in
the U.S.. including mandated
use of steel produced in the
U.S. that originates from iron
ore and taconite mined and
processed here. Recycled steel
would be permitted, provided it
includes U.S. iron ore or
taconite. Waivers for foreign
steel would be permitted only
to the extent U.S. capacity is
not adequate to meet demand.
Nolan explained PHMSA
has the regulatory authority to
permit pipeline construction,
but is severely hampered by
inability to inspect foreign steel
pipe manufacturing operations,
or to independently verify
engineering data to assure that
all pipe laid within U.S. borders is truly safe. To help rem-

edy that situation, the bill
authorizes up to $10 million
annually for PHMSA to randomly pull and independently
test pipeline from stockpiles to
be used in the USA, rather than
be forced to simply accept
manufacturers safety documentation.
“Make no mistake,” Nolan
added. “We will continue
working to put a stop to trade
agreements like the TransPacific
Partnership
and
NAFTA that have allowed our
so-called “partners” to dump
hundreds of millions of tons of
their subsidized steel into our
marketplace. And we will continue to insist that the
Administration toughen weak
and ineffective trade enforcement processes that allow horrific economic damage to occur
before remedial steps can be
taken. Our national security is
at stake here. These are tough
fights we’ve got to win.”

12th
Monday
September 7
Noon to 4:00 pm
Olcott Park, Virginia
9th Ave W/7th St N

We’re celebrating on Labor Day!
Free Food & Music, Everyone’s Welcome!

*Live Music by The Circle of Friends
*Political Speakers at 12:30

*Buy Raffle Tickets for Drawing at 4:00 p.m.
Donations are gratefully accepted!
For information call Tom Cvar (218) 728-5174

Iron Range Solidarity Forever!
Thanks, Labor, for recognizing all workers this Labor
Day. See you in Virginia’s Olcott Park Monday, Sept. 7!

Sen. David TOMASSONI
Rep. Tom ANZELC
Rep. Carly MELIN
Rep. Jason METSA
Pa i d fo r by : To m a s s o n i C a m p a i g n , P. O. B ox 2 9 , C h i s h o l m , M N 5 5 7 1 9
M e l i n fo r R e p r e s e n t a t i v e , 2 9 0 5 - 4 t h Av e nu e E a s t , H i b b i n g , M N 5 5 7 4 6
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Senators to visit NE MN on bonding tour
The Minnesota Senate
Capital Investment Committee
has set an aggressive schedule
for touring the state and looking at state-owned facilities for
possible bonding improvements in the next legislative
session. Their six weeks of
bonding tours will feature more
than a dozen stops starting
across northeast Minnesota.
The tour starts Tues. Sept.
15 in Rush City and moves to
Moose Lake. At least seven
sites will be visited in Duluth
before the tour heads to Two
Harbors and the Iron Range.
Sen. LeRoy Stumpf (DFLPlummer) says the tours are
priceless in how much mem-

bers learn, and this year they
are sharing their tour with the
public through their website.
The tour schedule is there at
build.mn/tour/agenda-north
east-minnesota-tour/
“These tours are so influential because we get out into
communities – from tiny towns
to our biggest cities, and we get
a feel for each individual communities’ needs. We use these
experiences to help inform our
decisions about how to invest
state dollars,” said Stumpf.
Bonding is a process in
which the state invests money
into state-owned infrastructure
projects. The state sells
General Obligation bonds for

the cost of capital projects with
legislative approval. The bonds
are sold to investors who
receive their money back, plus
interest.
Build.MN has new features,
including:
• Journal section: will feature daily posts and pictures
from senators.
• Photos section: will fully
document each day of the
tours, serves as a great resource
to reporters and the public as
they follow along on the tours.
• Social media suite
• twitter/MNSenCap Invest
• facebook/mnsencap invest
• Instagram: ‘BuildMN’
• hashtag #BuildMN.

ON DIGNITY

The Labor Day Holiday...
Another one of those great improvements
in all workers’ lives, like the 8-hour day,
overtime pay, and vacations to name a few,
brought to us by the Labor movement.

Andrew & Bransky PA
Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

Labor Day's significance lies in one word. Dignity. Without
question, it is the single most important accomplishment trade unionism
has brought forth onto American’s work culture. Dignity is realized in
better wages, and in livable, safe working conditions... in an attitude that
is better suited to cope with retirement or ill health. Regardless of one's
station in life—worker, manager or boss, union or non-union—each
individual and family lives a better life because of American trade
unions. By organizing and uniting, we've set standards, wages and
conditions that we are continually improving. By insuring the
survivability of collective bargaining, we've spread America's wealth to
a broader populace which, in turn, has provided more purchasing power,
allowing industry opportunities to also thrive and prosper.

Duluth Building & Construction
Trades Council
Affiliates
Boilermakers Lodge 647 Laborers Local 1091 ~ 218-728-5151
218-326-2522
Millwrights & Machinery
Erectors Local 1348
Bricklayers & Allied Crafts
218-741-6314
Local 1 ~ 218-724-8374
Operating Engineers Local 49
Carpenters Local 361
218-724-3840
218-724-3297
Painters & Allied Trades
Cement Masons, Plasterers
Local 106 ~ 218-724-6466
& Shophands Local 633
218-724-2323
Plumbers & Steamfitters
Local 11 ~ 218-727-2199
Electrical Workers
Local 242 ~ 218-728-6895 Roofers, Waterproofers Local 96
218-644-1096
Elevator Constructors
Local 9
Sheet Metal Workers Local 10
651-287-0817
218-724-6873
Insulators Local 49
Sprinkler Fitters Local 669
218-724-3223
507-493-5671
Iron Workers Local 512
Teamsters Local 346
218-724-5073
218-628-1034







   

Call Us When You’re Thinking Construction!

Craig Olson, President, 1-218-724-6466
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A Happy & Safe Labor Day To All Workers

Monday - Friday
9 am - 5:30 pm

From your Labor-endorsed, progressive Superior City Councilors

I

I

Dan Olson
District 1

Warren Bender
District 3

I

I

2002 London Road • 218.728.2863

Graham Garfield
District 6

F
F
F
F
F

Doctor On Site
Convenient Parking
Located in the Duluth Labor Temple
European Style Glasses
Contact Lenses

Paid for by the councilors on their own behalf

WOR RS’
COMPENSATION
If you’ve been injured on the job and aren’t getting
the help you deserve, call us for a free consultation.
Our experienced team can guide you through ﬁling
your claim, help with wage loss beneﬁts, getting
your medical bills paid and much more.

s

218-727-5384

s

Coffee, muffins, donuts,
juice, fruit tray, & water

S UPERIOR
F EDERATION
of L ABOR
Meets the first Wednesday of each month (except
July) at 6:30 p.m., at the Superior Public Library

President Janice Terry, 715-394-2896

Our success is no accident.

800-535-1665

Start Labor Day the Superior Way
with the Superior Federation of
Labor Monday, Sept. 7, 8 am to
10 am, ILA Hall, 5th & Tower

130 W. Superior St., Duluth

s

duluthinjury.com

A Great Holiday To All Who Labor!
from your friends in the

Northern Wisconsin

96th Annual Carlton County
Labor Day Celebration
S UNDAY, S EPTEMBER 6
Old Timer’s Banquet Noon, Cloquet

National Guard Armory, Free to 10+ year residents
of Carlton County, age 62 and up
Light up the Night Glow Stick 5K 8 pm Washington Elem. Register: lightupthenight5K.weebly.com

B u i l d i n g & C o n s t r u c t i o n Tr a d e s C o u n c i l

L ABOR D AY E VENTS , M ONDAY, S EPT. 7

President Norm Voorhees, Ironworkers Local 512, (218) 724-5073

Blue House Orphanage Benefit Run

Vice President Jeff Daveau
Boilermakers Lodge 107~(262) 754-3167
Bricklayers Local 2~(715) 579-9602
Carpenters Local 361~(218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633-- (218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Elevator Constructors Local 9
(651) 287-0817
Insulators Local 49
(218) 724-3223
Iron Workers Local 512
(218) 724-5073

Secretary-Treasurer Chris Hill
Laborers Local 1091~(218) 728-5151
Millwrights & Machinery Erectors
Locals 1348-- (218) 741-6314
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346
(218) 628-1034
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8:30 am, Pine Valley, Register bluehouse.org
Classic Car Show 10am–3pm, Ave C/12-14th
Parade 11 am Cloquet Avenue
Free Picnic Noon–2 pm, Cloquet Labor Temple
Carnival Noon to 5:00 pm, Veterans’ Park
Petting zoo, Amusements, Face Painting, Singing &
Dancing! Fire Dept. demonstrations!

Come see one
of the nation’s
longest running
Labor Day
Parades !
To Join In or for information contact Mike Kuitu
(218) 391-6367, mikekuitu@msn.com
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LABOR DAY: Thinking of our
Sisters & Brothers on the clock

Local
9460
Health
Care
Workers

A great Labor Day
Holiday to all.
We’ve earned it!

Have a Safe Labor Day
2520 Pilot Knob Road
Suite 325
Mendota Heights, MN 55120
651-256-1900

from

USW Local 1028
Serving:
ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
North American Salt
Township of Duluth (Police)

Labor Day
Greetings

to our Brothers & Sisters
in the Labor Movement!

HUNEGS, LENEAVE & KVAS
Attorneys at Law

Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

The Great American Labor Force
has been the vital sector in making
the good life even better for all of us.

Building America...
Of Counsel
Dinsmore
& Associates

HUNEGS, LENEAVE & KVAS
1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511
1-800-328-4340
Clyde Larson
Director of Field Operations
Duluth, MN
218-348-3091
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with all the skill and energy characteristic of America Labor.
We salute the men and women who make up our task force
for progress, who work today for a better tomorrow for all.

Laborers
Local
1091
Duluth, MN/Superior, WI
and Surrounding Counties

Dan Olson
Business Manager/Financial Secretary-Treasurer

Chris Thacker

Kyle Koller

President

Vice President

Randy Fitch

Bill Cox

Sgt.-at-Arms

Recording Secretary

Curt Davey
Zac Hanson
Darrell Patterson

Paul Cardinal
Ed Pfankuch
John Schneider

Auditors

Executive Board
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Working For & Building A Better America

Have A Great
Labor Day Holiday
The Members of

IRON
WORKERS
LOCAL 512

3752 Midway Road, Hermantown, MN 55810

www.ironworkers512.com

AUTO ACCIDENTS  MEDICAL MALPRACTICE  WORKERS’ COMPENSATION  OTHER INJURIES

Like Woody Guthrie wrote and like
Tony Rubin sings for the Labor Day Picnic
at Bayfront, “Wherever women and men
are ﬁghting for their rights, that’s where
I’m a-gonna be.”

Scott Willis started a “Fill the Boot” shift for the Fire
Fighters Muscular Dystrophy Association fundraiser in
over 90 degree heat August 13 on Grand & Central.
Willis is a 26-year member of Fire Fighters Local 101 and
the Duluth Fire Department so he can take the heat better
than the rest of us. FF101 President Pete Johnson said the
3-day effort raised $39,464.17 thanks to the generous public! “That was with responding to all the emergency runs
in the city,” Johnson said. “We also had an Air National
Guard fire rig come and help out this year.”

Have
a great
DAY!
 LABOR

We’ve all earned it.

     

Here with you. Here for you.
SiebenCarey has
represented more than
65,000 people since it
was founded in 1952
as Minnesota’s original
personal injury law ﬁrm.
We continue to bring that
experience, knowledge
and tradition of success to
every client we represent.
And that’s something you
can always count on.
s

Free consultation

s

No recovery/no fee

LAKEHEAD
 
 Painting

Serving
Midwest
 the
Upper
 

Safely, for more than 40 years!

     
Superior,
 WI.
(715)
!"#$ 394-5799
%&'#!&&

PAUL SCHWEIGER
Personal Injury and
Medical Malpractice
Attorney
Managing Partner,
Duluth ofﬁce of
SiebenCarey

TONY RUBIN
Personal Injury
and Medical
Malpractice
Attorney
Duluth ofﬁce of
SiebenCarey

Happy
Labor Day!
Our one holiday of the year
to celebrate the skill and
productivity of the American
worker finds us again asking
why they aren’t better
rewarded for their efforts in
making America great. One reason is they are
not respected enough on the state and federal
levels where laws are made to protect them.
The same can happen on the local level so
remember friends of labor when you go to
the polls Tuesday, November 3rd.

Tony Lourey

SENATOR

KNOWYOURRIGHTS.COM

218-722-6848

Duluth Technology Village  11 East Superior Street, Suite 240  Duluth, MN 55802

Minnesota Senate

u

District 11

AFL-CIO & DFL Endorsed
Paid for by Tony Lourey for Senate, Tony Bundschuh, Treasurer, Bruno, MN 55712
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Endorsements
...from page 1
including energy efficiency.
Larson said bringing more
good paying manufacturing
jobs to Duluth will be critical in
creating better opportunities
for all.
She opposes privatizing city
services, and wants to see the
main library stay downtown,
whether it is investing in the
current building or building a
new one. Admitting that there
is only so much revenue to
draw upon to provide services,
Larson said, “I want to see
more attention paid to the
(library) branches. I’d like to
see more services and longer
hours.”
She was told that Mayor
Don Ness hasn’t worked well,
or interacted well, with the
city’s bargaining units and was
asked what her approach would
be.
“I have seen a ‘want to’ for
a better relationship from the
units but not from the current
administration,” Larson said.
Again she said there won’t be a
lot of money to do new things
but staffing and overtime
issues need to be addressed so
staff feel like they’re being
heard she said.
Larson said she supports
Project Labor Agreements
(PLAs) and said she works
well with Building Trades
President Craig Olson.
On another labor question
she said she “absolutely supports” card check/neutrality
agreements for union organizing campaigns.
In closing Larson said she
was disappointed the other
mayoral candidates didn’t
attend the screening.
“I’ve worked hard to understand the issues. Voters deserve
a full field of candidates, not to
talk in sound bytes, but to share
their visions,” Larson said.
“Even without an endorsement
I will continue to do the work,
but I sincerely want this
endorsement.”
Larson will have a crowded
Primary Election on Sept. 15.
Learn more at her website
www.larsonforduluth.com
COUNCIL AT LARGE:
ELISSA HANSEN
NOAH HOBBS
Even though they are both
first time political candidates, it
was obvious that Elissa Hansen
and Noah Hobbs had done their
homework on labor issues.
Both understood all the questions directed at them and
answered correctly, which can
be said of few novice candiPAGE 12

Elissa Hansen and Noah Hobbs were endorsed for the two
Duluth City Council At Large seats that are open.
Duluth reduce its high level of
dates.
Hansen is a certified eco- poverty he said.
Like many young people
nomic development financial
consultant and understands Hobbs came to town to attend
PLAs and prevailing wages UMD and fell in love with the
city. Unlike many, however, he
from her work.
“I want to continue to part- has been an activist in his
ner with labor on what I have neighborhood and city on
been working on,” Hansen many different levels.
Learn more on their websaid. She said business needs to
be educated about what PLAs sites elissaforduluth.com and
are and their good features, and hobbsforduluth.com
needs to be educated about the COUNCIL DISTRICT 1:
many good qualities of unions.
GARY ANDERSON
If businesses seek public fundGary
Anderson is no
ing for development they
stranger
to
Duluth politics
should be expected to remain
although
he
has never held
neutral if their employees seek
public
office.
He
did run for the
to organize a union she said.
state
House
District
7A seat but
Working together is what it
dropped
out
when
Jennifer
will take to solve many of the
Schultz
received
the
DFL
cities problems including the
endorsement
and
she
went
on
affordable housing shortage
to
win.
and infrastructure needs.
In 2011 Anderson was the
“It takes the leverage of
lead
organizer in Duluth for
many organizations to work on
Minnesotans
United for All
getting funding” for housing
Families
which
eventually won
needs, and “a long term infrathe
freedom
to
marry for all
structure plan needs state and
state
residents.
federal partners,” Hansen said.
A retired NYCity UPS
Hobbs said he wouldn’t be
Teamster,
Anderson said he, his
here without his union card
family,
and
this country wouldcarrying family members. He
n’t
be
what
they are today with
is an AFSCME member and is
unions
and
he
wants to build on
working on doing more organthat
relationship.
izing at his employer. He
He supports “PLAs across
understands how employers
the
board” he said. He said the
use bullying tactics in organizdeveloper
who wanted to coning drives and that’s why he
vert
the
District
1 Rockridge
supports card check/neutrality
School
into
townhouses
made
he says.
it
sound
like
he
was
running
a
Good paying jobs with benscam.
efits are the key to helping

“He said he had to have
more units because he found
out he’d have to pay union
wages,” Anderson said. “He
didn’t know our community.”
He said his district has the
best quality of life in the city
but is also the most segregated.
He says working on building
better relationships, making
everyone more welcoming and
helping the entire community
thrive would be his focus if
elected.
It will be his focus even if
he wasn’t elected because
that’s how Anderson works.
You can find out more at
garyandersonforduluth.com
COUNCIL DISTRICT 2:
JOEL SIPRESS
As the only incumbent
seeking re-election, albeit to
finish the last two years of the
term he won in a special election, a true trade unionist and
labor historian, Joel Sipress
was a lock to be endorsed.
Although he is running unopposed it is unlikely that anyone
could have kept him from a
Labor-endorsement.
An American Federation of
Teachers member at UWSuperior, Sipress said he has
seen what being without bargaining rights is like after Gov.
Walker attacked public unions
in Wisconsin in 2010.
“I have made labor a priority in my year and half on the
council,” Sipress said. “If reelected I will work to raise up
all workers in our community.”
Sipress said whenever public subsidized projects come
before the council he is always
asking questions to see how
well they know how things are
done in Duluth. He guided the
Point of Rocks developer to sit
with Building Trades President
Craig Olson to learn how to get
a project done here he said.
Like his fellow councilor
Emily Larson, Sipress said a lot
of people are being left out of

this boom period in Duluth and
bringing them in is his top priority.
“The city can use its subsidy
policy for wage and labor guarantees,” Sipress told delegates.
He said the affordable housing shortage “has been nibbled
at” but more needs to be done.
“We’ll have a new mayor
and a new council that will do
great things to address those
issues,” Sipress predicted.
You can learn more at
sipressforduluth.com
COUNCIL DISTRICT 3:
EM WESTERLUND
Em Westerlund said she has
worked in the non-profit sector
and not been in a union. She
lives with a union member and
knows she shares labor’s values of rights and dignity and
that’s why she seeks a Labor
endorsement she said.
“We need a broader
approach so everyone can be
more successful,” she said.
PLAs are the best practice
for all projects using public
money and she’d like to see
them used more frequently.
She said District 3 is very
diverse with “a great economic
spread and competing interests.
So I’m going out to understand
residents concerns to understand their experiences, and
make sure their concerns are
heard,” Westerlund said.
Affordable housing issues
and “the entire portfolio of
affirmative action hiring are
tangible issues that stick out”
Westerlund told delegates.
Learn more at westerlund
forduluth.com
COUNCIL DISTRICT 5:
JANET KENNEDY
In seeking to represent
western Duluth’s huge District
5, Janet Kennedy has attended
Central Body meetings for
many months as a guest to
learn more. Though she’s not a
See Endorsements next page

Gary Anderson, Joel Sipress, Em Westerlund, and Janet Kennedy were endorsed in city council district races.
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Endorsements
...from page 12
union member she learned
labor values from her mother
as a child attending Labor Day
Picnics at Fairmont Park.
Kennedy learned the importance of card check/neutrality
organizing when she and coworkers were bullied by an
employer in their losing union
organizing drive.
Joining a union would be
very important for many residents of District 5 where onethird of the residents earn less
than $25,000 a year she said.
“I will work in the district
for labor values,” she said.
PLAs are one of the values she
supports because if the community is funding a project it
should return some of that
investment to those who are
paying for it. “Plus PLAs keep
costs down and quality up,” she
said.
She said she has been bringing a positive message to voters in the huge fifth district
about getting engaged and
excited about labor again.
“Many in the 5th don’t feel
like they’re being heard,”
Kennedy told delegates. “This
will be an exciting time for the
entire city to work together.”
Kennedy will have a
Primary Election on Sept. 15.
You can learn more at
kennedyforduluth.com
Endorsements for mayor
and city council were decided
with little discussion by delegates except for the at large
races. Duluth School Board
candidates needed a little more
talking about for delegates as
all are seeking office for the
first time. An underlying theme
of discussion was who have
candidates met with as they
seek election. After disrupting
the school board’s work for
years and pushing incumbents
into retirement Art Johnston
and Harry Welty have been
recruiting candidates. Delegates wanted no part of their
choices.
SCHOOL BOARD
AT LARGE:
RENEE VAN NETT
Like Janet Kennedy, Renee
Van Nett has been a visitor at a
number of recent Central Body
meetings. She said she born
into a labor family and grew up
with a labor belief system.
Alan Netland, NEALC
President, told delegates later
that Van Nett was the key to his
being able to organize a Native
American worksite years ago
when he was with of AFSCME

idea,” she said. “But you can’t to see how to do better after
use (bonuses or merit pay) losing resources to them.
across the board to have comA member of AFSCME
petition.”
Local 3761, Sandstad said she
Sandstad says cutting the was raised well in a union
achievement gap starts in early household, supports teachers,
childhood and models like that and will support labor.
being used at Myers-Wilkin
All candidates had been
Elementary that focuses on asked to complete a comprechildren in poverty and other- hensive 8-page questionnaire
wise disadvantaged being tar- on labor issues prior to the
geted for extra care along with screening. All who attended
their families is how to counter had done that. Copies of their
Duluth School Board endorsements went to Nora Sandstad, it.
questionnaires were available
left, in District 3 and Renee Van Nett for the at-large race.
She said public schools for delegates to take.
(Council 96). That pretty much tional background and is need to look at charter schools
made her a lock for that Labor retired as a family practice
endorsement.
physician. He has children in
Don’t forget to save your school supply receipts after shopOther delegates also pointed public schools.
to good work Van Nett has
Last month he came to the ping this year. Most supplies qualify for valuable K-12 tax benalready done and said she is Central Body to introduce him- efits. There are two tax benefits: the refundable K-12 education
someone who works issues and self to delegates. He’s did the credit (income limits apply) and the K-12 subtraction (no limits).
with others well.
same first with the Duluth Both programs reduce the tax parents pay and could provide a
Three educational issues Federation of Teachers Execu- larger refund when filing a 2015 Minnesota income tax return.
If you have 1 or 2 qualifying children in K-12 your household
that were addressed to all can- tive Board.
income
must be less than $37,500; for 3 children $39,500 is the
didates were charter schools
“I’m seeking the labor
with Edison planning a high endorsement because my val- income limit; 4 or more students adds $2,000 for each additionschool in Duluth, the achieve- ues are labor values,” Kirby al child. Even taxpayers who are not required to file an income
ment gap, and merit pay for told delegates. “The right to tax return should do so in order to claim a refund.
K-12 Education Subtraction: There are no income limits to
teachers.
organize is paramount and its
qualify for the education subtraction. Most parents qualify for
Van Nett says merit pay is under stress.”
an effort to pit people against
On charter schools Kirby the education subtraction.
Last year, more than 53,000 families received the K-12 edueach other, including teachers, said parents need to do what
different areas of town, and they think is right for their chil- cation credit, saving them an average of $272. Over 219,000
students. “It’s comes down to dren but he opposes those families received the K-12 education subtraction.
Check out the Revenue Dept. video on how the credit works
telling teachers ‘you can do schools because they divert
more!’” and that’s not the way money from public schools, at youtube.com/watch?v=MkdLO8WruE4&feature=youtube.
to improve education Van Nett most are non-union, and they
said. Every chance she gets she can limit who will attend their
says it’s all about the children, school.
which are our future.
He opposes merit pay
Van Nett feels charter because he said teachers’ jobs
schools are a choice parents are hard enough. Again, he
can legally make for their said, some cherry picking will
child’s learning style.
occur that teachers can’t conIt’s frustrating but the teach- trol. He feels peer review, stuers aren’t in a union, she said dent and administrative review
and charters take public money are better ways to make teacher
away from public schools.
assessments rather than merit
Van Nett feels the achieve- pay.
ment gap needs a cultural and
Kirby said getting more
holistic approach that has fam- public support for public
ilies interacting at the commu- schools and closing the
nity level with teachers.
achievement/opportunity gap
Van Nett will have a would be among his top prioriPrimary Election on Sept. 15. ties if elected.
SCHOOL BOARD DIST. 2: SCHOOL BOARD DIST. 3:
DAVID KIRBY
NORA SANDSTAD
David Kirby has an educaDuluth Federation of
Teachers President Bernie
Burnham told delegates that
Nora Sandstad is a well spoken
candidate who is her own person and will rise above the
divisions on the school board.
She also sought out DFT members who work in elementary
education to learn more
Burnham said.
Sandstad test scores are
already used too much in public education and would be a
poor way to rate teachers in a
merit pay system.
“If you need to retain great
David Kirby was endorsed teachers a bonus is a good
for School Board District 2.
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Save school shopping receipts

School opens the day
after Labor Day,

Please Drive Safely!

Labor Day Greetings

from the
Duluth
Fe d e r a t i o n
o f Te a c h e r s
Local 692
PAGE 13

Ranked choice voting gets no! endorsement
Following a long discussion
at their August 13 meeting delegates to the Duluth Central
Labor Body meeting voted to
oppose the Ranked Choice
Voting (RCV) system that will
be a Duluth ballot question in
the Nov. 3 General Election.
A petition circulated in
Duluth received 2,036 valid
signatures to place RCV on the
ballot, with 1,606 signatures
the required number.
Duluth city councilors
debated long into the night
August 10 and again Friday,
August 14 to settle on the language for the question.
Councilor Sharla Gardner
said she has gone 180 degrees
on the issue after studying it.
She said some of the information councilors had received on
RCV wasn’t accurate. The system is problematic when there
are two candidates that will be

elected as in an at-large race
Gardner said.
RCV supporters say the
rounds of counting just continue until two seats are filled in
such races.
If RCV were to pass in
Duluth it would change the city
charter to use the system but
school board elections aren’t
covered by the charter so there
would be different systems in
play during the same election
Gardner said.
Councilor Joel Sipress has
studied voting systems for 25
years and he also was opposed
to RCV, which is usually called
instant run-off voting, because
of multiple winner races such
as at-large contests can be.
One of the points RCV
advocates make is that it will
end primary elections, which
will save money and increase
turnout. Those points were

Labor Day Greetings

To All Union Members and Area Contractors
from

Cement Masons
Plasterers
& Shophands
Local 633
Minnesota
North Dakota
Northwest Wisconsin
1-218-724-2323

America’s Oldest Building Trades Union uEst. 1864

questioned by delegates.
“I can’t find anyone in labor
who supports (RCV),” said
NEALC President Alan Netland. “We’ve done a fine job of
electing our candidates over
the years and until someone
can tell me how this would
help us I think we should
oppose it.”
That’s what delegates did
after a lengthy resolution on the
issue was read and voted on
opposing Ranked Choice
Voting. The resolution stated
Duluth’s plurality voting system isn’t broken. It stated that
local elections are held in odd
numbered years so they are not
distracted by state or federal
elections “thereby creating a
more informed electorate.” It
said adding RCV would create
three different voting systems
for two separate elections at the
same time, which would be
confusing for voters. It could
lower voting turnout because
of that a delegate stated.
Discussion also sought
answers to who was funding
the pro-RCV campaign but little is known about that other
than “some foundations.”
That raised red flags about
how RCV voting could be used
to ensure that conservative candidates would always get elected when their voters learn the
system. They could educate
their voters to achieve a 33%
plus one margin which would
be good enough to win if they
didn’t vote for any of the other
choices.
“The system can be used to
get your candidate elected,”
said Councilor Zach Filipovich.

My sincere
“Thank You”
for your
Central Labor
Body endorsement!
If elected I will be a strong advocate
for students, staﬀ, and working families
on the Duluth School Board.

I will appreciate your vote in Tuesday,
September 15’s Primary Election!

David KIRBY

Duluth School Board • District 2
Paid for by Duluth AFL-CIO Central Labor Body COPE

Thanks
Labor,
we’ll
enjoy
our
Labor
Day
Holiday
too!

Emily
Larson

Zack
Filipovich

Sharla
Gardner

Jennifer
Julsrud

Linda
Krug

Barb
Russ

Joel
Sipress

Your friends on the
Duluth City Council
Paid for by each councilor on their own behalf
PAGE 14
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Detroit czar to cut teachers’ health care
(PAI)--The unionist-bashing that started even before
Detroit went broke isn’t done
in the Motor City. Now its
financial overseer plans to cut
teachers’ health care benefits.
That’s led the American
Federation of Teachers, which
represents Detroit’s educators,
to start a petition demanding
that city financial czar Darnell
Early reverse course. He is the
second emergency manager to
run Detroit’s finances, under
legislation the majority-white
majority-Republican Michigan
legislature pushed through sev-

eral years ago to take over
“failing” local governments. A
prior emergency manager virtually fired the entire Detroit
teaching staff in an attempt to
rehire only those he wanted.
The Teachers are running
radio ads in the Detroit area
saying “Budget Cuts. Failed
Reforms. Detroit’s public
schools have seen it all in
recent years, and the results
have been devastating.Through
it all, however, Detroit’s teachers and support staff have
remained dedicated to educating our students. But now, the

emergency manager wants to
cut their health care benefits,
costing our teachers and staff
thousands more each year. For
many, this will make working
in Detroit’s public schools
completely unaffordable. We
don’t have to lose these great
teachers and staff. Sign the
petition today, and tell emergency manager Darnell Earley
that our community, our students and our educators can’t
afford these cuts.”
AFT is also enlisting unionists nationwide with a petition
on its website.

minnesota
minneso
ta depar
department
tment of

labor & iindustry
ndustr
ry

Have a Safe and Happy Labor Day
from your friends at

APWU Local 142

Greater Northland Area Local
American Postal Workers Union, AFL-CIO
Duluth, MN

Happy Labor Day from
Education Minnesota

Have a Great Holiday!
From the members of

Education Minnesota’s members from across
the state are proud to educate the next
generation of Minnesota workers.
We are looking forward to another
great year in the classroom with
the students of our great state!

International Brotherhood
of Electrical Workers

Local 242

Please Remember To VoteTuesdays, Sept. 15 & Nov. 3!
www.educationminnesota.org
Education Minnesota is an afﬁliate of the American
Federation of Teachers, the National Education
Association and AFL-CIO.

We need more friends in office!
“Bad officials are the ones elected
by good citizens who do not vote.”
~George Jean Nathan
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Nurses United endorses Bernie Sanders
By Mark Gruenberg
PAI Staff Writer
Before a cheering crowd of
jubilant nurses at a rally in
Oakland, Calif., plus a national
telephone hookup, Democratic
presidential hopeful Bernie
Sanders accepted the endorsement of National Nurses
United on August 10.
The Vermont Independent is
seeking the Democratic presidential nomination and gaining
on the front-runner, former
Sec. of State Hillary Clinton.
Sanders thanked the nurses
and pledged they have the
same goals of restoring the
economy and the country to
control of and benefit for the
middle class, and urged them to
join a mass movement to do
just that. Twice, he called it “a
revolution.”
NNU is the second AFLCIO union to break the federa-

tion’s request that unions not
endorse candidates yet. NNU
and the Teachers, whose board
endorsed Clinton, are majorityfemale and woman-led.
Speaking and answering
questions, Sanders hit the
themes he has pushed during a
25-year congressional career,
and reminded NNU he has a
stronger pro-worker voting
record – 98 percent agreement
according to AFL-CIO data –
than other hopefuls. His
themes include campaigning
against income inequality, for
single-payer government-run
national health care, for worker
rights and the Employee Free
Choice Act, and against joblosing “free trade” treaties,
including the looming TransPacific Partnership (TPP).
“And the Walkers and the
others,” he said of Gov. Scott
Walker, R-Wis., one of the 17
GOP presidential hopefuls,

“want to destroy unions. Given
the power of the Koch brothers
and the others like them, the
trade union movement is the
last line of defense for working
people.”
But Sanders warned that
electing him to the Oval Office
would not be enough. It would
take a mass grassroots movement, he said, to not only elevate him to the White House
but also to elect senators and
representatives next year to
enact such a progressive program.
The nurses responded
enthusiastically when NNU
Executive Director RoseAnn
DeMoro asked for volunteers
to help build such a grass-roots
drive. “The billionaires have
the dollars, but we’ve got the
people!” a beaming DeMoro
concluded at the end of the
rally.

Enjoy a Safe & Happy Labor Day!

Harkin backs Hillary
(PAI)—Former Senate Labor Committee Chair Tom Harkin,
D-Iowa, who had a 40-year congressional record of consistently
and strongly supporting workers, has endorsed former Secretary
of State Hillary Clinton (D) for president. In an August 14 op-ed
in the Des Moines Register, Iowa’s largest newspaper – and the
only one that circulates statewide -- Harkin said Clinton shares
the values he brought to the Labor panel, which he took over
after the death of longtime chairman Edward M. Kennedy.
Harkin’s endorsement is important in Iowa because it is the
first caucus state in the presidential nominating process and
because it has often been a bellwether for Democratic hopefuls.
Seven years ago, for example, then-Sen. Barack Obama, D-Ill.,
upset then-New York U.S. Sen. Clinton and former Democratic
vice presidential nominee John Edwards in Iowa.
Harkin did not endorse anyone in that three-way race.
Kennedy later backed Obama.
Harkin particularly lauded Clinton’s championship of children, women’s rights, economic opportunity and universal
health care. His statement did not mention workers’ rights. As
First Lady in 1993-94, Clinton chaired the task force that developed its own universal health care plan, but business lies and
expensive lobbying, plus a GOP filibuster, killed it.

Commemorating
Labor Day with You
Working relentlessly to create a fair and
just community is our shared heritage

Mark Rubin
St. Louis
County
Attorney

Prepared by Labor World, Paid for by the Mark Rubin Vol. Comm.

LABOR

DAY

2015

This Labor Day let us reflect on those who withheld their labor in order to win
an 8-hour work day for us, on those who demanded and won a Union Shop
contract, paid vacations, health care coverage, pensions, and improved safety.
This year’s General Election Tuesday, Nov. 3 matters to working families. Important decisions are made by city councils and school boards that affect us. We
know too well what happens when we don’t go to the polls. PLEASE VOTE!

Please Keep
your Labor Day
Holiday a Safe one

Wilson-McShane
Corporation
Plan Administrators for Taft-Hartley Trust Funds

"All that serves labor serves the Nation. All that harms is treason. If a man
tells you that he loves America, yet hates labor, he is a liar. If a man tells you
he trusts America, yet fears labor, he is a fool. There is no America without
labor, and to fleece the one is to rob the other."
~Abraham Lincoln

Since our first client in 1969 our goal is to provide high
quality service to each and every individual we serve.

We cannot allow those who wrap
themselves in the flag and say they love
this country, but vote against Labor on
issue after issue, to receive our vote.

Locations:
• Bloomington, MN
• Des Moines, IA
• Las Vegas, NV
• Omaha, NE

SHEET METAL WORKERS LOCAL 10
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• Duluth, MN
• Kansas City, MO
• Kansas City, KS

www.wilson-mcshane.com
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O’Malley, unions tell Trump to pay workers
(PAI)—As far as Nevada’s
unions are concerned, hotel
mogul-turned-Republican
presidential hopeful Donald
Trump should put his money
where his mouth is, and pay his
hotel’s workers in Las Vegas
fair and living wages. And recognize their union, too.

The 500-plus workers, who
seek to join Hotel Employees
and Restaurant Employees
Local 226, are battling Trump
management over recognition,
wages and working conditions.
They say management is
not only breaking labor law
but that they’re not following

Enjoy Labor Day
It’s brought to you by unionists
who had to fight to get it for you!

Bricklayers and
Allied Craftworkers
Local 1
Minnesota/North Dakota
2002 London Road • 724-8374

the boss’ campaign slogan of
“Make America Great Again!”
Workers took their campaign to the streets with a
march through downtown Las
Vegas, to Trump’s hotel, on
August 21. That came two days
after more than 100 of them
joined Democratic presidential
contender Martin O’Malley in
a pro-worker press conference.
O’Malley and the other top
two Democrats – Hillary
Clinton and Bernie Sanders –
were in town to address the
Nevada AFL-CIO convention.
Nevada is one of the more
heavily unionized states in the
U.S., and the site of the second
presidential caucus next year.
The struggle at Trump’s
hotel “is a big issue for us,”
Nevada AFL-CIO Executive
Secretary Danny Thompson
said. “...we’re not going to
walk away from this fight.”
Hotels and casinos on Las
Vegas’ strip are 95%unionized.
“There are a couple things
Donald Trump doesn’t understand,” O’Malley said. “#1, if
we want our economy to grow
we need to treat our workers
with dignity and respect, pay
them better and respect their
right to organize. Secondly, in
every
generation,
new
American immigrants have
made our economy stronger
and better."

Saluting
The Labor Movement...
Duluth, Superior, Northern
Minnesota, Northern Wisconsin

AND TO ALL AMERICAN
MILITARY PERSONNEL!

SUPPORT OUR TROOPS!
Carpenters Local 361, serving northern Minnesota and northwestern Wisconsin, salutes the working men and women of
America who have made this nation such a great one.
We also send our thanks to all U.S. Military Personnel and their
families who work so hard to perserve this Great Nation!

Carpenters Local 361
Carpenters, Millwrights, Pile Drivers, Floor Coverers
5238 Miller Trunk Highway, Hermantown, MN 55811

1-218-724-3297
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PAINTERS, GLAZIERS and
DRYWALL FINISHERS
IUPAT LOCAL 106
Call
Painters & Allied Trades

Local 106 for a List of
Our Union Contractors
(218) 724-6466
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Trade Union Directory

“ The world is run by those who show up!”
AFSCME COUNCIL 5— President Judy
Wahlberg, Local 66; VP Mike Lindholt, Local
221; Sec. Mary Falk, Local 4001; Treas.
Nickson Nyankabaria, Local 3532; Director
Eliot Seide; Area Office, 211 West 2nd St.,
Duluth, MN 55802, 722-0577

DULUTH MAILERS UNION LOCAL ML-62
Meets 3rd Monday, Duluth Labor Temple,
2002 London Rd., Pres. Oscar Steinhilb:
Sec. Keith Delfosse, 218-628-3017

IBEW LOCAL 31 (UTILITY WORKERS)—
Rm.105, Duluth Labor Temple, 728-4248.
Pres Dale Torma; VP Paul Makowski;
Rec Sec Brian Campbell; Treas Dan Leslie;
Bus Mgr/Fin Sec Andy Chaffee,
Ass’t Bus Mgr Will Keyes
1st Wednesday of each monthDuluth Labor Temple, Hall A, 6:00 p.m.;
2nd Tuesday of each monthGilbert VFW, 6:00 p.m.;
AFSCME Co. 5 - LOCAL 1123—City of Two 2nd Wednesday of each month- Grand
Harbors workers. Meets 1st Wed. of each
Rapids Blandin Workers Hall, 6:00 p.m.;
month at 3:30 p.m. in City Hall, Two
3rd Wednesday of each month- All 6 p.m.
Harbors. Pres. Willard Rueckert, 522-1st
Jan- Brainerd; Feb- Park Rapids; MarchAve., Two Harbors 55616;
Nisswa; April- Little Falls; May- Crosby/
Sec. Jodie Larson; Treas. Gayle Ostman
Ironton; June- Brainerd; July- Park
Rapids; Aug- Little Falls; Sept- Aitkin; OctAFSCME Co. 5 - LOCAL 1934—
Brainerd; Nov- Nisswa; Dec- Wadena
St. Louis Co. Essential Jail Employees.
4th
Tuesday of each monthMeets 3rd Wed., 3:15 at Foster’s Bar & Grill.
Superior- Shamrock Pizza- 5:30 p.m.
Pres. Dan Marchetti, 726-2345,
Special Area Meetings~3rd Mondays,
VP John Wohlwend, Sec. Nancy Mosack,
Jan. & July Schroeder Town Hall- 6 p.m.
Treas. Heather Ninefeldt
Locations
AFSCME Co. 5 - LOCAL 3558 - Non-profit Duluth-Labor Temple-2002 London Rd.
Aitkin-40
Club,
950-2nd
St. NW
employees. Meets 3rd Tuesdays, 5:30 p.m..
Brainerd-American Legion, 708 Front St.
AFSCME Hall, 211 W. 2nd St. President
Crosby/Ironton-Ironton American Legion
Michelle Fremling ; VP Dale Minkkinen;
Gilbert-Gilbert VFW, 224 N. Broadway
Sec/Treas Alison Keaupuni
Grand Rapids-Blandin Papermill Workers
Hall, 1005 NW 4th St.
AFSCME LOCAL 695 - Meets 4th Tuesday
Little Falls-American Legion, 108 1st St NE
of even numbered months at Council 5
Nisswa-Tasty Pizza North, Hwy 371S,
Duluth offices and odd numbered months
Pequot Lakes
at Gampers in Moose Lake.
Park Rapids-American Legion, 900 E. 1st
President Don Anderson, 722-7728
Schroeder-Town Hall, 124 Cramer Rd.
AFSCME LOCAL 3801 - UMD Clerical &
Superior-Shamrock Pizza, 5825 Tower Ave
Technical employees, Room 106 Kirby Stu- Wadena-VFW, 213-1st St. SE
dent Center. Meets 4th Th., Noon, Room 6
IBEW LOCAL 242 (CONST., R.T.V., MFG.,
Solon Campus Ctr; Interim Pres/Chief
MAINT.)—Rm.111, Labor Temple, 728-6895.
Steward Kathee Abrahamson 726-6312
Pres. Darik Carlson; Rec. Sec. Dave SolAMERICAN POSTAL WORKERS UNION
berg; Treas. Gary Erickson; Bus Mgr./Fin.
AFL-CIO Greater Northland Area Local— Sec. Donald J. Smith. Meeting 6 pm, 4th
P.O. Box 16321, Duluth, MN 55816.
Wed. every month at Duluth Labor Temple.
Membership meetings held monthly in
Unit meetings - Brainerd, American
Duluth, quarterly on Iron Range,
Legion, 7:30 p.m., 1st Wed. each month
218-722-3350
INTL. BROTHERHOOD OF ELECTRICAL
BRlCKLAYERS & ALLIED
WORKERS, LOCAL 294 - Meets 4th ThursCRAFTWORKERS LOCAL UNION 1—
day, 7:30 p.m., Local 294 Building located at
Chapter 3/Duluth & Hibbing meetings are
503 E. 16th St., Hibbing, MN. Business
listed in the Quarterly Update newsletter.
Manager Dan Hendrickson, (218) 263-6895,
Chairman/Field Rep. Stan Paczynski, (218) Bemidji Unit, meets 3rd Thursdays of the
724-8374, Recording Secretary, John
month at 7 p.m. in Carpenters Hall
Talarico, Sergeant-at-Arms, Jeff Ehlen
INTL. BROTHERHOOD OF ELECTRICAL
BRIDGE, STRUCTURAL, ORNAMENTAL
WORKERS, LOCAL 366—(Electrical, SigAND REINFORCING IRON WORKERS
nal & Communication Workers of C/N) LOCAL 512—Northern MN office/training
Meets 3rd Thursdays, Proctor Moose Club.
center, 3752 Midway Road, Hermantown
President/Local Chair Greg Arras,
MN 55810, (218) 724-5073, President Joe
1519 Airport Rd., Cloquet, MN 55720;
Tomjanovich, B.M./F.S.-T. Charlie Roberts,
VP Zach Swanstrom; Rec. Sec. Curt
B.A. Darrell Godbout, Rec. Sec. Bill Gerl
Fernandez; Treas. Kurt Shaw
BUILDING & GENERAL LABORERS
INTL. ASSOCIATION OF HEAT & FROST
LOCAL 1091—Meets 3rd Thursdays, 7 pm INSULATORS & ALLIED WORKERS
Duluth Labor Temple, Wellstone Hall.
LOCAL NO. 49—Meets 2nd Fridays, 7 p.m.
President Chris Thacker, V.P. Kyle Koller,
Duluth Labor Temple. Business Manager
Rec. Sec. William Cox, Bus.Mgr./Fin.Sec./ Dave Cartwright, 2002 London Rd., Room
Treas. Dan Olson; (218) 728-5151
210, Duluth 55812, 724-3223;
Pres Dennis Howard; VP Tom Enger;
CARLTON COUNTY CENTRAL LABOR
BODY—Meets 1st Monday of month except Fin Sec/Treas. Wayne Twight
Sept. which meets last Monday in August.
NATIONAL ASSOCIATION OF LETTER
Meeting 7:00 pm 2nd floor of Labor Temple, CARRIERS, BRANCH 114 MERGED—
1403 Ave C, Cloquet 55720; Pres. Tamara
Meets 2nd Mondays, 7 p.m., Radisson,
Jones, 728-5174, VP Tim Ryan, Sec. Treas Pres. Scott Dulas, 727-4327 (office), P.O.
Tamara Jones, Rec. Sec. Patty Harper,
Box 16583, Duluth 55816; VP Kevin WesterNEALC Delegates Jones, Steve Risacher
lund; Recording Secretary Sheila Fawcett;
CARPENTERS LOCAL UNION NO. 361— Financial Secretary Shawn Hansen;
Treasurer Mike Sylvester
Meets 2nd Tues. of the month at 6:30 p.m.
at Training Center, 5238 Miller Trunk Hwy.,
724-3297. Pres. Chris Hill, VP Steve
Risacher, Rec. Sec. Matt Campanario, Fin.
Sec. Mike Mattson; Treas. Donald Renne,
Dir. of Field Reps. Chris Hill Field Reps.
Steve Risacher, Jeremy Browen
AFSCME Co. 5—LOCAL 66—Meets 1st
Tues. at 7:00 p.m. in the AFSCME Hall,
Arrowhead Place, 211 West 2nd St.
Pres. Dennis Frazier; VP Alex Livadaros;
Treas. Deb Strohm, Sgt@Arms Jim
Gaylord – Union office, 211 W. 2nd St.,
Duluth, MN 55802, 722-0577

CEMENT MASONS, PLASTERERS &
SHOPHANDS LOCAL 633—Duluth & Iron
Range Area Office: Mike Syversrud, 2002
London Road, Room 112, Duluth 55812;
218-724-2323; Meetings to be announced
DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs., 7:00 p.m., Wellstone Hall, 2002 London Rd., (218) 7241413, President Dan O’Neill, Plumbers &
Steamfitters 11; VP Beth McCuskey, DFT;
Rec. Sec. Terri Newman, CWA 7214; Treas.
Sheldon Christopherson, Operating Eng. 70;
Reading Clerk Larry Sillanpa, MN News
Guild/Typographical 37002
DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues, 3pm
Freeman Hall, Labor Temple. Pres. Craig
Olson, Painters & Allied Trades 106, 7246466; VP Darrell Godbout, Ironworkers 512;
Treas. Jeff Daveau, Plumbers/‘Fitters 11;
Rec. Sec. Dan Olson, Laborers 1091
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NATIONAL CONF. FIREMEN & OILERS
SEIU 956—Meets 4th Saturdays, 9 a.m. at
Denfeld High School. Pres. Sam Michelizzi,
628-2689; Treas. Dennis McDonald, 7208
Ogden Ave., Superior, WI 54880, 628-4863;
Sec. Steve Lundberg, 8304 Grand Ave,
Duluth 55807, 624-0915
NORTH EAST AREA LABOR COUNCIL,
AFL-CIO-President Alan Netland, Field
Coordinators Jason Metsa, 218-290-1527,
jason@nealc.org, Zach Sias, 218-409-9246,
zach@nealc.org, 2002 London Road, Room
99, Duluth, MN 55812
NORTHERN WISCONSIN BUILDING &
CONSTRUCTION TRADES COUNCIL—
Meets the 3rd Wednesdays, 11am, Superior
Library. President Norm Voorhees, (218)
724-5073, 2002 London Rd., Room 117,
Duluth, MN 55812; VP Jeff Daveau,
Sec.-Treas. Chris Hill (218) 724-3297
OPERATING ENGINEERS LOCAL 49 —
Meets 2nd Tues. of month at 7:30 p.m.,
Hall B, Duluth Labor Temple, 2002 London
Rd., Bus. Rep. Glen D. Johnson, 724-3840,
Room. 116, Duluth Labor Temple.
All members attend each meeting
OPERATING ENGINEERS LOCAL 70—
2722 County Road D East, White Bear
Lake, MN 55110, 651-646-4566. Bus. Mgr.
Dave Monsour. Meets 2nd Tues.,5 p.m.,
Duluth Labor Temple, 2002 London Rd.
PAINTERS & ALLIED TRADES LOCAL
106 Meets 1st Wed., 6:00 p.m., Duluth
Labor Temple. President Lee Carlson; VP
Gordon Smith; Rec. Sec. Mikael Sundin;
Fin. Sec. Tim Rooney; Treas. Jack Carlson
Bus. Rep. Craig Olson, Duluth Labor
Temple, Room 106, 2002 London Rd.
Duluth, MN 55812, 724-6466

Happy Labor Day!
I’ve thoroughly enjoyed working in
St. Paul on issues that improve the
lives of working families. Thanks for
the opportunity to help people!

Rep. Erik Simonson
MN House of Representatives • District 7B

Again this Labor Day we continue to be
worried about keeping the “Service” in
the U.S. Postal Service. We are as
frustrated as our customers with postal
management’s lack of concern for the
most trusted of all government agencies.
Contact your congressional representatives and tell them to support legislation
that will put the USPS back on track.

National
Association of
Letter
Carriers
Zenith Branch
114 Merged

PLUMBERS AND STEAMFITTERS
LOCAL 11, U.A.— Meets 1st Thursdays at
union hall, 4402 Airpark Blvd. (218) 7272199; President Scott Randall; VP Clayton
Childs; Rec. Sec. Butch Liebaert;
Bus. Mgr./Fin. Sec. Jeff Daveau,
Ass’t Bus. Mgr. Dave Carlson
SHEET METAL WORKERS LOCAL 10—
Bus. Mgr. Jim Bowman, 1681 E. Cope Ave.,
St Paul, MN 55109, 1-800-396-2903.
Duluth-Superior-lron Range-Bemidji area.
Bus. Rep. Doug Christy, 6279 Industrial Rd,
Saginaw, MN 55779, 218-724-6873
Duluth-Superior area meets 2nd Monday,
5:00 p.m. Sheet Metal Training Center, 6279
Industrial Road, Saginaw, MN 55779
Iron Range meets 2nd Tuesday, 7:00 p.m.
Hibbing Park Hotel, 1402 East Howard St.
Hibbing, MN 55746.
Bemidji area meets 3rd Thursday Jan.,
April, July & Oct., 6:00 pm, Carpenters Hall,
609 2nd St. South, Bemidji, MN 56601
SUPERIOR FEDERATION OF LABOR —
Meets 1st Weds, 6:30 p.m., Public Library,
Pres. Janice Terry, 715-394-2896, Treas.
Marlene Case, 715-399-8152, Rec. Sec.
Lee Sandok-Baker, 715-260-8231, Warren
Bender, Corresponding Sec., 715-394-7453,
PO Box 1246, Superior, WI 54880
UNITED AUTO WORKERS LOCAL 241 —
Meets Ist Tues. of the month, 5:30 p.m.,
Duluth Labor Temple, 2002 London Rd.,
Pres. Del Soiney, 591-5184; Fin. Officer Dan
Hey, 104 Quince St., Duluth, MN 55811
UNITED FOOD & COMMERCIAL
WORKERS LOCAL 1189—President Don
Seaquist; Sec. Treas. Jennifer Christensen
St. Paul Office: 266 Hardman Ave. N., South
St. Paul, MN 55075,
612-281-8014
Duluth Office: Labor Temple, 2002 London
Rd., Rm. 211, Duluth 55812. 218-728-5174
Retirees' Club meets 2nd Monday, 1:30
p.m., Duluth Labor Temple, Wellstone Hall

Duluth, Two Harbors, Silver Bay

Have a
Great
Labor
Day
Holiday!

UNITED STEELWORKERS LOCAL 1028 Meets 2nd Tues., Room 212, 2002 London
Rd., Duluth 55812, 728-9534. Pres. Jayson
Grozdanich, VP Mike Connolly, Treas. Lee
Popovich, 624-2868, Fin. Sec. Mike Gerard,
Rec. Sec. Drew Bloomquist

Teamsters Local 346

UNITED STEELWORKERS LOCAL 9460Meets 3rd Tuesday each month, 5:00 pm,
Duluth Labor Temple, 2002 London Rd,
Suite 202, Duluth, MN 55812, (218) 7245223. Pres. Stacy Spexet, VP Deb Strange,
Treas. Lindajean Thompson,
Fin. Sec. Sue Pierce, Rec. Sec. Heidi Puhl

Secretary-Treasurer

WORKERS UNITED LOCAL 99—Ex Board
meetings 2nd Mon. of month: 1:30 p.m. in
Mar., June, Oct., & Dec., 9:30 a.m. all others
Quarterly membership meetings held 2nd
Mon. Mar., June, Oct., & Dec. at 2:30 p.m.
Office, 350 Garfield Ave., Suite 2, Duluth,
MN 55802; Acting President Peggy
Vanderscheuren, 728-6861

~Minnesota and Wisconsin~
Roderick Alstead
Zak Radzak

Les Kundo

President

Vice President

Jeff Oveson

Chad Ward

Recording Secretary

Business Agent

Gary Bauers
Trustee

Doug Dunsmoor Jon Ellegard
Trustee

Trustee
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UM Labor Education sets schedule for Labor Studies Skills Courses
The University of Minnesota Labor Education Service
has set its 2015-2016 schedule
of non-credit Labor Studies
Skills Courses. Classes are
open to all. Sessions are held
on the West Bank of the
Minneapolis campus. (Brochure at carlson school.umn.edu/faculty-research/laboreducation-service/programsand-courses/2015-16-laborstudies-skills-courses). To register, contact 612-624-5020 or
les.umn.edu

all workers. This course covers
how to identify workplace bullying and sexual harassment,
its impact on the workplace
and the roles unions can play in
prevention and responsiveness.
Tuition is $50. Registration &
payment deadline is Sept. 11.

Introduction to the Labor
Movement (Classroom)

Saturday, Oct. 24, 2015
9 a.m. – 4 p.m.
Introductory overview of
the labor movement--its successes and challenges--in a
global context. Learn the strucAddressing Workplace
ture, organization and evoluBullying and Sexual
tion of the movement while
Harassment
exploring the impact of union
Sat. Sept. 19, 2015
membership on workers and
9 a.m. – 4 p.m.
Respect and dignity on the discuss future directions for the
job is key for the well being of labor movement. Tuition is

$50. Registration & payment at times convenient to you. gaining including surveying
deadline is Oct. 16, 2015
Introductory overview of the members and conducting
labor movement--its successes research; bargaining at the
Social Media for
Organizing and Mobilizing and challenges--in a global table; and building power
context. Learn the structure, through member and commuSaturday, Nov. 7, 2015
organization and evolution of nity engagement. The second
9 a.m. – 4 p.m.
This class explores issues the movement while exploring session features a collective
around the use of new media the impact of union member- bargaining simulation that
and technologies in society, ship on workers and discuss allows participants to practice
and looks at issues that arose future directions for the labor the skills learned. Tuition is
with their use in organizing, movement. Tuition is $50. $50. Registration & payment
mobilizing, and communicat- Registration & payment dead- deadline is Jan. 15, 2016.
ing over the years. Emphasis line is Jan. 23, 2016. More Basic Steward Training
will be on modern develop- information on how to access
Saturday, Feb. 27, 2016
ments, particularly social the online course will be sent
9 a.m. – 4 p.m.
media, with practical applica- after registration.
Designed for the new stewtion and future possibilities. In Collective Bargaining (2) ard or member who wants to
the Carlson School Media Lab
Saturday, Jan. 23, 2016
become a steward. Emphasis
L-117. Tuition is $50.
Saturday, Jan. 30, 2016
will be placed on stewards’
Registration & payment dead9 a.m. – 4 p.m.
roles, rights, and duties; grievline is Oct. 30, 2015.
Two-session course for new ance investigation, writing,
People Power: Building bargaining committee mem- presentation; and day-to-day
Union Strength Through bers and unionists wanting to problem solving. Tuition is
understand bargaining a con- $50. Registration & payment
Member Engagement
tract. Covers preparing for bar- deadline is Feb. 19, 2016.
Saturday, Dec. 5, 2015
9 a.m. – 4 p.m.
For over two decades, the
8QLYHUVLW\RI0LQQHVRWD
labor movement has followed a
path from a “business model”
of unionism toward practices
embracing organizing, rela7HDFKLQJWHOHFRPPXQLFDWLRQVDQGRWKHU
tionship building, and member
VHUYLFHVIRUZRUNHUVDQGXQLRQVVLQFH
involvement. Trace the challenges faced on that journey
and practical lessons learned. ZZZFDUOVRQVFKRROXPQHGXODERUHGXFDWLRQVHUYLFH
This interactive session will

identify and explore effective
methods of organizing that can
build capacity and power.
Tuition is $50. Registration
deadline Nov. 27, 2015.

/DERU(GXFDWLRQ6HUYLFH

ONLINE Introduction to
the Labor Movement
Feb. 1 – 29, 2016
Participate from anywhere,

Proud to be a part of Duluth’s Labor Day Heritage

Since 1887!
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NLRB tosses Northwestern football players try to unionize, USW still in
By Mark Gruenberg
PAI Staff Writer
By a 5-0 vote, the National
Labor Relations Board August
17 tossed out Northwestern
University’s football players’
attempt to unionize. The players’ union leader, noting the
board dismissed the case for
technical reasons, vowed to
continue the fight. And the
NLRB itself said the issue
stays alive. “This decision is
narrowly focused to apply only
to the players in this case and
does not preclude reconsideration of this issue in the future,”
its announcement explained.
The Northwestern players’
campaign to unionize exposed

the exploitation of college athletes in the major men’s sports,
football
and
basketball.
Testimony showed the two
sports are highly profitable, but
players are barred from negotiating for a better share.
It also showed coaches have
virtual total control over wages
– scholarships and other financial aid or lack of it – and
working conditions, including
the players’ class schedules,
availability of medical care for
injuries, accommodations and
training schedules, as well as
the games themselves. Total
employer control of wages and
conditions are required for
workers to be “employees”

under labor law, and thus legally able to unionize.
Letting the players organize
“would not promote stability in
labor relations,” the NLRB
ruled, and that’s a key objective
of the original 1935 National
Labor Relations Act. The lack
of stability, the NLRB said,
comes from a lack of uniformity in top-level college football:
Northwestern is one of only 17
private universities, compared
to 108 government-sponsored
schools.
Otherwise, top-level college
football “does resemble a professional sport in a number of
relevant ways,” including making money for the colleges, the

“On this Labor Day, let’s remember
the struggles of the past—and the
work that remains to ensure dignity for all labor.”

NLRB said. “In other contexts,
assertion of jurisdiction helps
promote uniformity and stability, but in this case, asserting
jurisdiction would not have
that effect.” That’s because the
NLRB cannot rule on public
universities.
“While we are disappointed,
the USW remains as committed as ever to the idea that
scholarship athletes deserve the
same rights and protections
afforded to other Americans,”
said Steelworkers President
Leo Gerard, whose union funded CAPA. Eventually, he
added, college athletes will win
the right to collectively bargain. “Maybe it won’t happen

in 2015. But before today’s athletes send their children to college, every college scholarship
football player and every college scholarship basketball
player will be a proud union
member and no longer exploited on their jobs.”
CAPA President Ramogi
Huma said, “This is not a loss,
but it is a loss of time. It delays
players securing the leverage
they need to protect themselves
from traumatic brain injury,
sports-related medical expenses, and other gaps in protections.”
Both noted the publicity
over the case, as well as a lawsuit involving college basketball players on the West Coast,
forced changes in college athletics that already benefit players in those two sports. They
include
larger
stipends,
increased medical attention –
especially for football-caused
concussions – and, in some
cases, guaranteed scholarships.

In Solidarity

Joel Sipress
September 7, 2015

Bringing people together, getting the job done.

Have a Safe
and
Happy Holiday...

Sipress For Council | (218) 349-6630 | sipressforduluth.com
PREPARED AND PAID FOR BY SIPRESS FOR COUNCIL

LABOR DAY: You deserve a break today!
Minnesota Laborers Employers Cooperation & Education Trust

Skilled Labor and Union Contractors Working Together

Proudly supporting the Twin Ports Construction Liaison Committee
Please watch
out for our
members, and
your family,
as you drive
through
construction
zones this fall.

THANKS!

Contact Minnesota LECET at 651-429-1600 www.mnlecet.org
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And Enjoy It!
International
Association of

Heat & Frost
Insulators
& Allied
Workers

LOCAL 49
Chartered in 1937
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Sexual harassment settlement
contrasts with pay hike offer
By Barb Kucera, Editor, Workday Minnesota
MINNEAPOLIS (PAI)--The unfolding story of alleged sexual harassment by University of Minnesota Athletic Director
Norwood Teague -- and the hundreds of thousands of dollars it
likely will cost to settle the case --only sharpens the pain and
anger many employees feel over the school’s latest wage proposals, university workers’ unions say.
That's because while the institution is paying thousands to
settle the Teague case, it's offering less than a penny an hour raises to rank-and-file workers in contract talks.
Twitter was lit up on August 11 when the Minneapolis StarTribune reported that Minnesota and Virginia Commonwealth
University, Teague’s former employer, paid $300,000 to settle
claims of gender discrimination dating back to 2012, the year
Minnesota hired Teague.
Teague resigned on August 7 amid allegations of two recent
cases of sexual harassment involving employees. He earned
$422,000, the 12th highest salary at the University of Minnesota,
last year. University President Eric Kaler earned $626,450 in
2014. Gov. Mark Dayton, DFL-Minn., earned $352,600 in 2013,
the latest year available. Dayton, a millionaire department store
heir, got one-third of that -- $119,650 – as his state salary, records
show.
“The university can find $$$ to settle gender discrimination
claims but not to give workers a real raise," AFSCME Local
3800, the union representing clerical workers, tweeted following
the latest disclosures about Teague’s settlement.
Locals of AFSCME and the Teamsters are engaged in bargaining over a new contract covering the university’s frontline
workers: Clericals, technical employees, maintenance, food
service and others who are essential to the school's operation.
At the last bargaining session in early July, management proposed a 0.25 percent across-the-board wage increase. That’s onefourth of 1 percent per hour -- or an increase of 2.5 cents an hour
for someone earning $10.
“A 0.25 percent raise for our 1,621 clerical workers is worth
$158,311 a year, far less than the school paid one top administrator -- now resigned in disgrace -- and far less than the thousands apparently paid to settle earlier claims against him,” the
union noted.
Kaler sent an e-mail to employees on August 11 stating the
institution has “zero tolerance for sexual harassment” and “is
committed to ensuring a healthy learning, working, and living
environment.”
Frontline workers say they are not so sure.
Citing the need to “reduce administrative costs,” the university no longer holds an annual staff appreciation day on the Twin
Cities campus. So AFSCME Locals 3800, 3260, 3937 and
Teamsters Local 320 held their own: An ice cream social on Aug.
14.

Labor Day...
In celebration of

The American Worker
the creator of so much of
this nation’s strength,
prosperity and leadership.
Local 3801
UMD Clerical & Technical
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Labor Day 2015...a small reward

Working men and women are the greatest resource this country
has. They are the reason for the incredible progress America has
made. We’re working to see that they’re rewarded for their efforts.

from the
membership
of

IBEW
Local 31
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Proud to be celebrating over a century of supporting workers

Representing workers at:
Arrowhead Electric Cooperative
Lutsen, MN

Itasca Mantrap Cooperative Electric Assn.
Park Rapids, MN
Lake Country Power
Bayfield Electric Co-op
Grand
Rapids,
Kettle River & Virginia
Iron River, Wl
Mille Lacs Energy Cooperative
City of Brainerd - Administrative Support
(Inside Unit and Outside Unit)
Brainerd, MN
Aitkin, MN
City of Brainerd - Water & Light Dept.
Minnesota Energy Resources
Brainerd, MN
Cloquet, MN
City of Moose - Lake Water & Light
Minnesota Power
Moose Lake, MN
Duluth, MN
City of Staples - Water & Light Commission
Public Utility Commission of Aitkin
Staples, MN
Aitkin, MN
City of Two Harbors - Water & Light Dept.
Public Utility Commission of Proctor
Two Harbors, MN
Proctor, MN
City of Wadena - Electric Water Dept.
Superior Water, Light & Power
Wadena, MN
Superior, WI
Cooperative Light & Power of Lake County
Todd-Wadena Electric Co-op
Two Harbors, MN
Wadena, MN
Crow Wing Cooperative Power & Light
Brainerd, MN
Get active in your union!
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Birmingham becomes first Deep South city to set a local minimum wage
By Hugh Baran
The City Council in Birmingham, Alabama became the
first municipality in the Deep
South to enact a local minimum wage August 18, by a
vote of 7-0 (with one abstention). The Birmingham minimum wage will increase to
$8.50 an hour in July 2016 and
to $10.10 an hour in July 2017,
with annual cost-of-living

increases thereafter. Currently,
minimum wage in Alabama is
set at the federal minimum
wage of $7.25 an hour, as it is
one of 21 states where the minimum wage isn’t higher than
the federal minimum, and one
of just five states without its
own minimum wage law.
The National Employment
Law Project estimates that a
$10.10 minimum wage could
affect as many as 40,000 work-

ers and their families – 19% of
the city’s population. The estimated 5 percent of Alabamians
earning the federal minimum
wage have not received a pay
raise since 2009, when the federal wage floor was last
increased.
The victory is a triumph for
these workers as well as a sign
of how powerful and far-reaching the Raise the Wage movement has become. Over the

Paid for by the Duluth FirePAC

Enjoy Labor Day
our members will
have you covered!

past year, the nation has witnessed local minimum wage
increases passed in Los
Angeles, Portland (Maine),
Louisville, Kansas City and for
fast food workers in New York
state.
The
Birmingham
Council’s
near-unanimous
action to implement $10.10
demonstrates that support for
higher wages has spread to
nearly every corner of the
country.
Birmingham’s ability to
govern its own affairs and set a
local minimum wage, moreover, is a direct legacy of its
years at the epicenter of civil
rights battles in the fifties and
sixties, which culminated in the
adoption of a new MayorCouncil form of government
that dislodged notorious segregationist Bull Connor from
office and expanded the scope
of the city’s municipal powers.
Increasing the local minimum
wage is just the latest step in
the city’s civil rights history.

The Birmingham minimum
wage ordinance also, notably,
won support from a number of
small businesses in the city.
Danny Winter, owner and operator of two local restaurants,
Crestwood Coffee Company
and Buck Mulligan’s Irish Pub,
wrote that, “The $7.25 minimum wage that’s been in effect
since 2009 is bad for business
and bad for Birmingham. If
Birmingham had a $10.10 minimum wage, it would boost the
consumer spending that businesses depend on.”
“Most businesses have a lot
more customers than employees. When the minimum wage
is too low, like it is now, it
weakens the consumer demand
that drives sales and hiring. A
higher minimum wage will
strengthen business and our
local economy. Most small
business owners agree with me
that a higher minimum wage
makes good business sense.”

Have a Great Labor Day!

International Association of
Fire Fighters Local 101

The Professional Fireﬁghters of Duluth, Minnesota

This Labor Day, celebrate
the American Labor Movement,
and thank it for creating the
American middle class.

Jennifer Schultz

Representative, MN House 7A
Prepared/paid for by Jennifer Schultz Volunteer Committee, PO Box 3218, Duluth, MN 55803

L abor D ay . . .
A good time to reflect on how Unions have
improved the lives of all working Americans:
8-Hour Day...Higher Wages...Pensions...
Health Insurance...Overtime Pay...
Holidays...Safer Working Conditions...
Vacations...Family Medical Leave...

L
A
K
E
H
E
A
D
CONSTRUCTORS INC.
Twin Ports
Iron Range

Almost 100
Years of Service
1916 - 2015
General Contractors and
Equipment Rental Specialists
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Donʼt know where to turn?

SeaTac’s $15 minimum wage upheld by court

Last Thursday the Washington State Supreme Court ruled
that a voter-approved initiative
Get connected to resources in Minnesota and Wisconsin for a $15-per-hour minimum
For services provided by the Community Services Program wage can be enforced at
SeaTac airport, affirming wage
sponsored by the Duluth AFL-CIO Central Labor Body and
increases for 4,700 baggage
the Head of the Lakes United Way...Call 218-726-4775 handlers, cabin cleaners, and
Rachel Loeffler-Kemp, Director
other workers. In November
424 West Superior St.
2013, voters in that city
Suite 402
approved the minimum wage
Community Services hike for transportation and hosDuluth, MN 55802
pitality workers, along with
paid sick leave and other worker protections, but the law was
challenged by Alaska Airlines
and the restaurant association.
“Today, SeaTac airport
workers join with their counterparts at other West Coast airports, with fast-food workers in
New York, and all workers in
Los Angeles, to celebrate a

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org

AFL-CIO

huge victory. These and other
workers across the country are
saying ‘enough’ to wages that
keep them in poverty while the
CEOs that employ them live in
luxury,” said Rebecca Smith,
deputy director of the National
Employment Law Project.
“The airline industry’s profits
are soaring. The industry made
profits projected at $20 billion
in 2014 – a 50 percent increase
over 2013 estimates. But airport workers have not shared in
the riches. Nationally, real
average wages declined by
45% between 2002 and 2012.”
The decline in wages came
as airlines accelerated contracting out of jobs like baggage
handling and cabin cleaning.
Outsourcing of baggage-porter
jobs tripled between 2002 and

2012. Workers covered by the
SeaTac ordinance made an
average $11.03 per hour in
wages prior to the law.
But a broad movement to
raise wages is sweeping the
country, with five cities
approving a $15 minimum
wage in the last 18 months.
This month, city councils in
Kansas City, Missouri and
Birmingham, Alabama became
the latest to approve more substantial wage increases for all
workers.
Dozens of airport workers
and community supporters rallied Saturday to continue their
campaign for a $15 minimum
wage and the right to a union at
Minneapolis-St. Paul International Airport.

Thank you
for outstanding service
and commitment
to excellence.
You help make
Duluth a great place
to live and work.

THANK YOU,

LABOR!
Grateful for your partnership and
support. Ready to get to work!
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Gallup poll shows Americans continuing to have better opinion of unions
more – most in need of workplace protection. Millions of
those workers are unorganized,
or, under current law, unorganizable.
Federal data shows 11 percent of U.S. workers are unionists, including one of every 14
in private industry. Adding in
the “free riders” -- workers
whom right-to-work laws order
unions to represent without
requiring payment for their
services -- unions cover one of
every eight U.S. workers.
Some 17 percent of households
have unionists in them, the
Gallup poll says.
Gallup reported 58 percent
of all respondents have favorable views of organized labor,
the highest share since 2008,
when 59 percent approved. But
in a measure of the volatility of
such polling, the approval rating declined by 11 percentage

“Some think that victims of

• 58% now approve
of unions, up from
48% in 2009
• Slightly more want union
influence to strengthen
rather than weaken

And while two-thirds of
Eastern and Western residents
approve of unions, as do 59
percent of Midwesterners, only
45 percent of Southerners do
so. Gallup did not give regional disapproval rates. The poll of
1,011 adults has a plus-orminus 4 percentage point error.
The right-to-work survey,
taken a year ago in August, and
now re-posted on Gallup’s site,
shows a nine-percentage point
increase in backing for such
laws, which unions and their
allies call “right to work for
less” laws. The first survey, in
1957, showed 62 percent-27
percent support for RTW. The

latest, last year, was 71 percent-22 percent pro-RTW, with
a 74 percent-18 percent margin
among Republicans for the
union-busting legislation.
“The poll finds 82% agreeing ‘no American should be
required to join any private
organization, like a labor
union, against his will,’ a position advanced by right-to-work
proponents,” Gallup reported
last year. “By 64% to 32%,
Americans disagree workers
should ‘have to join and pay
dues to give the union financial
support’ because ‘all workers
share the gains won by the
union,’” it adds.

points from 2008-2009, to 48
percent, before rising. In 2009,
45 percent disapproved of
unions. Now 38 percent disapprove.
There are sharp partisan and
geographic breakdowns in the
latest numbers, Gallup’s poll
shows. While 79 percent of
Democrats approve of unions,
as do 52 percent of independents, only 42 percent of
Republicans do so. The GOP
from page 3
figure rose by 10 percentage
Last week (August 7), Dr. Kelsey passed away at the age of
points in one year: In 2014, 57
percent of Republicans disap- 101 after a life of shaping our modern laws regulating pharmaproved of unions, 32 percent ceuticals. Her story defies the rhetoric of our current politics of
austerity: that efficiency and speed are always best, and that priapproved.
vate profit is always compatible with the public interest. Against
the pharmaceutical company’s pressure, she studied the science
and demanded more testing. Lives were on the line, and she didn’t budge.
We deserve public workers and officials like Dr. Kelsey that
proudly take responsibility for the public good. ‘Red tape’ and
‘bureaucracy’ can save lives, especially in essential public services, like health, education, public safety, and infrastructure.
After stopping thalidomide, Dr. Kelsey could’ve walked
through the revolving door into a career with Big Pharma, but
she stayed at the FDA, retiring in 2005 at 90 years old. Now
that’s a life of public service.
“Her exceptional judgment in evaluating a new drug for
safety for human use has prevented a major tragedy of
birth deformities in the United States.” ~President John F.
Kennedy in presenting Dr. Kelsey with the President’s Award
for Distinguished Federal Civilian Service in 1962.

injury, such as the people we
represent, exaggerate how badly
hurt they are. In most cases the
opposite is true.
They tend to understate the scope of their injury and
minimize its effects. That's because they don't want to
give up their dignity by revealing how badly disabled the
accident has left them.
No matter the consequences,
often maintaining dignity and
self respect is of paramount
importance to the injured person.”

Value of Public Service...

14102

WASHINGTON (PAI)—
Gallup polls on Americans’
views about unions contain a
mixed message for workers
and their allies: Union favorability is at its highest in almost
a decade – and support for socalled “right to work” laws is
up, too.
The polls, released two
weeks before Labor Day, also
show the labor movement has
an education job to do, since
two-thirds of those surveyed
support RTW even when
they’re told that non-union
workers, too, benefit from
union-won gains.
The polls were released as
the labor movement continues
its campaign to turn itself into a
mass movement of workers,
especially for workers – port
truck drivers, fast food workers, retail workers, cabdrivers,
“independent contractors” and

mnpower.com/safet
mnpower.com/safety
w
/s ty
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