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An Injury to One is an Injury to All!

Nurses march and make progress
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Lawsuit challenging PLAs
is voluntarily dismissed

ABOVE: MNA members and their supporters grab signs and T-shirts before the noon
step-off for the informational picket in front of St. Luke’s. BELOW: MNA members and
supporters march in front of Essentia.
Hundreds of union nurses
and their supporters took to the
streets last week to get the two
hospitals in Duluth to take their
contract proposals seriously.
Within 24 hours, Minnesota
Nurses Association members
reached a tentative contract
agreement with Essentia
Health.
“Essentia Health apparently
saw the public supports nurses'
efforts to negotiate a fair contract that helps nurses provide
the care all our patients need,”
said Chris Rubesch, an MNA
negotiating team member at
Essentia. A vote is expected in
the coming weeks, although no
date has been set.
In the meantime, nurses at

St. Luke’s say they don’t have
further bargaining meetings
scheduled.
The informational picket
saw nurses walking the sidewalks at both hospital properties, as well as members of the
public, other union members,
city and state representatives
and candidates. At any given
time throughout the hours-long
picket, hundreds of people
were out with signs and chants.
“Nurses appreciate the hundreds of elected officials, union
members, and allies who
walked the picket line, made
videos and shared messages on
social media,” Rubesch said.
“Voicing our concerns about
our short staffing crisis with the
public showed Essentia that
nurses would not give up the
fight for fair compensation and
measures to recruit and retain
more nurses to address staffing
issues.”
Those issues are the biggest
ones facing hospitals systems
in Duluth as well as across the
country. As the population ages
and because more people have
access to health insurance
because of the Affordable Care
Act
(also
known
as
Obamacare), demand on the

By Filiberto Nolasco Gomez
Workday Minnesota
A lawsuit filed in March
2019 by the Minnesota-North
Dakota Chapter of Associated
Builders and Contractors (MN
ABC) challenging Project
Labor Agreements (PLAs) was
quietly and voluntarily dismissed.
“This lawsuit was yet
another failed attempt by the
MN ABC to intimidate school
districts, which are increasingly using Project Labor
Agreements to help keep construction projects on time and
on budget while maximizing
benefits to local families,” Dan
McConnell, the Minneapolis
Building and Construction
Trades Council’s business
manager.
PLAs have been upheld
numerous times in venues
across the United States.
PLAs determine the terms
and conditions of employment

for all craft workers on a construction project, whether they
belong to a union or not.
PLAs often establish goals
or requirements for the inclusion of small businesses,
minority contractors and businesses that meet disability
requirements as well. By
including local workforce
development goals, PLAs can
be tools that encourage diverse
workforces.
ABC is a national trade
association representing the
non-union construction industry. The Minnesota chapter of
ABC was joined in this litigation by the Pacific Legal
Foundation (PLF), a conservative nonprofit legal organization that has participated in
anti-union litigation around the
country. Founded in 1973,
PLF is the oldest conservative
public interest law firm in the
United States.
See PLA...page 4
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healthcare system has gone up.
Rather than hire more people,
though, some systems have
looked for ways for their current employees to take on
heavier loads.
“The time is now for them
to put their money where their
mouth is,” said Pete Boyechko,
MNA member and co-chair of
the bargaining unit at St.
Luke’s, before the informational picket began. He said this
past year has been the most
profitable St. Luke’s has seen,
and that the nurses are not asking for anything beyond what
See MNA...page 4
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Retiree Council prepares for 2020 election
“2020: Eyes on the
Election” is the theme of the
First Annual Conference and
Election of Board Members
and Officers of the Minnesota
State Retiree Council, AFLCIO. The Conference is set for
Wednesday, September 25 at
the Sheet Metal Workers Local
10 Hall, 1681 Cope Avenue in
Maplewood.
Registration
begins at 9 a.m. and the program starts at 10 a.m.
The goal of the Conference
is to provide information and
motivation to make the Retiree
Council’s contribution to the
Labor 2020 campaign the “best

ever”. There will be booths on
Social Security, Health Care
Issues, the 2020 Census-- and
more-- with people present to
answer questions.
The agenda will cover:
•What’s at stake in the 2020
elections.
•Information on senior
issues with a chance for discussion on each of the issues.
•The revised presidential
primary/precinct caucus calendar and functions.
•An outline of the Labor
2020 timetable and goals.
•Discussion on how union
retirees fit into this picture.

At 2 p.m. the Conference
will adjourn to have the
Election of Officers and Board
members. Because these official actions are to be taken at
this get-together, credentials
have been provided to every
Retiree Council affiliate so
they can register their voting
delegates.
Non-affiliated
groups and individuals are
welcome to attend. For registration information, contact
651 227 7647, ext. 121.
This will be an exciting
launch into the 2020 campaign
effort. We cannot start too
soon!

See you at
the Cloquet Parade!
Representative

Mike Sundin
Minnesota House
District 11A

Paid for by Sundin Volunteer Committee,
PO Box 193, Esko, MN 55733

16th

Musolf sworn in; endorsed city candidates advance
Keith Musolf, an organizer
with Ironworkers 512, won the
special election for county
commissioner in St. Louis
County’s fifth district. He fills
the spot that was empty after
Pete Stauber was elected to the
U.S. House.
Musolf has jumped right in
to his duties, attending the
signing of a construction PLA
for Twin Metals last week.
During his swearing in ceremony earlier this week, he
said, “I’m going to stick to my
word, stick to my guns and do
the best I can for my district.”
Musolf beat Hermantown
Mayor Wayne Boucher, 994905. Because of the shortened
term, he will need to run again
in 18 months, which he already
said he plans on doing.
Craig Olson, president of
the Duluth Building and
Construction Trades Council,
said it was an important
achievement to get a fellow
tradesman elected and it was a

special day for Labor to get
Musolf sworn in.
Labor-endorsed candidates
will advance after the primary
election for city seats. In the
Third
District,
Theresa
O’Halloran-Johnson
will

advance, and in the at-large
races, Noah Hobbs and Arik
Forsman advanced.
Mayor Emily Larson, also a
Labor-endorsed candidate,
also advanced overwhelmingly.

Monday
September 2
Noon to 4 p.m.
Olcott Park, Virginia
9th Ave W/7th St N

We’re celebrating on Labor Day!
Free Food & Music, Everyone’s Welcome!

*Kids Entertainment and Bounce House
*Live Music: Cowboy Angel Blue
*Political Speakers at 12:30
*Big Raffle Ticket Drawing at 4 p.m.
Donations are gratefully accepted!
For information call Tom Cvar (218) 728-5174
PLEASE MENTION THIS LABOR WORLD AD

Happy Labor
Day, Friends!

Standing with Labor
for Strong Public
Schools for our
students, our staﬀ and
our community.

Rosie

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Thursday Sept. 12, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)

Loeﬄer-Kemp

Dave Monsour, Business Manager, (651) 646-4566

Duluth
School
Board

Sheet Metal Workers’ Local 10

District 1
Paid for by
Friends of
Rosie
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Retirees’ Luncheon

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

Tuesday, Sept. 3, 1:00 p.m.
Tavern 105, 1811 Central Ave.
Superior
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Hit the road
on Labor Day
By Catherine Conlan
I grew up in Nebraska,
which has a different labor history than Minnesota does, and
the idea of Labor Day picnics
and parades is an unfamiliar
one. To now live in an area that
has not one but three Labor
Day celebrations is a reminder
to me of the deep and rich history Labor has in the area, but
also the current strength of
Labor — and how important it
is to keep that going.
If you haven’t gone to all
three area Labor Day celebrations before, I highly recommend it. Before I got this job,
my family and I would regularly go down to the free picnic at
Bayfront as part of the preparation for going back to school
and ending the summer.
Last year, however, as part
of my job, I walked with the
Labor contingent in the Twin
Ports Pride Parade on Sunday,
and on Monday went to the
Cloquet parade, Iron Range
celebration in Virginia and then
the Duluth picnic at the end of
the day.
It was a whirlwind celebration, but such a great opportunity to see the wide variety of
people and perspectives who
are working hard to keep
Organized Labor strong in the
Northland.

LABOR WORLD
(ISSN#0023-6667) is published
semi-monthly except one issue in
April, June, December (21 issues).
The known office of publication is
Labor World, 2002 London Road,
Room 110, Duluth, MN 55812.

Periodicals postage is paid at
Duluth MN 55806.
POSTMASTER:
Send address changes to:
Labor World, 2002 London Rd.,
Room 110, Duluth, MN 55812
TWIN

CITIES

S-70

7

DULUTH

(218) 728-4469
FAX: (218) 724-1413
laborworld@qwestoffice.net
www.laborworld.org
~ ESTABLISHED 1896 ~
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body

Subscriptions: $25 Annually
Catherine Conlan Editor/Manager
Deborah Skoglund Bookkeeper

No more quick fixes for slavery

It’s not for the faint of heart
or vehicles with low gas
mileage! And you do have to
come to terms with missing
some things. But you can do
almost all of it with a little bit
of planning.
Get to Cloquet before the
parade at 11 a.m. and walk the
lineup route to greet old
friends and get a preview
before heaing north to the Iron
Range.
Grab a brat and rest in the
shade a bit once you hit Olcott
Park in Virginia, and check out
who shows up to see and be
seen on the Iron Range.
Don’t tarry too long,
though, as you need to get back
to Duluth in time to catch the
sing-alongs at Bayfront.
(Route may vary depending
on where you start, of course.)

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services

Use Notice
~NOTICE~ Fair
The Labor World may contain

Labor World next issues:
Sept. 11, 25; Oct. 9, 30;
Nov. 13, 26 (early for
Thanksgiving);
Dec. 18 (holiday issue).

Board of Directors
Pres/Treas Al LaFrenier, Workers
United; VP Stacy Spexet, UFCW
1189; Sec Kathleen Adee,
Education MN; Mikael Sundin,
Painters & Allied Trades 106;
Adam Ritscher, USW 9460; Vance
Anderson, Roofers 96;
Steve Risacher, Carpenters 361;
Scott Dulas, NALC 114

Three Labor Day celebrations are a testament to those
who worked hard to get us
where we are, and keeping the
celebrations going is a
reminder of the role Labor
plays in everyone’s lives today.
Every celebration needs
support, of course, and if you
enjoy your time at one or all of
the events on Labor Day, every
little bit helps keep them going.
In the meantime, enjoy the
time off you have, whether on
Labor Day or in lieu. Labor has
had some recent local victories
— endorsed candidates making
it through the primaries, union
nurses marching and getting
lots of local support, and union
brother Keith Musolf winning
his election for county commissioner. There’s always
more work to be done!

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

LABOR WORLD NEWS, WEDNESDAY, AUGUST 28, 2019

copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

By Jessicah Pierre
Four hundred years ago this
month, the first enslaved people from Africa arrived in
Virginia.
Slavery is often reduced to
a crime of America’s long-ago
past. But enslaved labor created the backbone for America’s
capitalistic economy, allowing
it to grow into — and remain
— the world’s leading economy today.
The effects of this reliance
on unpaid African slave labor
is still felt in America’s current
racial wealth divide. Today the
racial wealth divide is greater
than it was nearly four decades
ago, and trends point to its continued widening.
Although slavery officially
ended in 1865, the unequal
treatment
of
African
Americans continued through
Jim Crow, red lining, and mass
incarceration, among many
public policies. Our country’s
historic racial wealth disparities continue to be perpetuated
and increased by the trend
towards extreme inequality in
the United States.
To further paint a dire picture, a report released earlier
this year by the Institute for
Policy Studies found that
between 1983 and 2016, the
median black family saw their
wealth drop by more than half,
compared to a 33 percent
increase for the median white
household.
Our economy is still thriving off the backs of African
Americans and other poor people. While black wealth plummets, the number of households with $10 million or more
skyrocketed by 856 percent
during those years.
On the other end, 37 percent of black families have
zero or “negative” wealth,
meaning their debts exceed the
value of their assets. Just 15
percent of white families are in
the same position.
The racial wealth divide is
an issue that affects all
Americans — and the overall
health of our economy.
As the black population
increases, low levels of black
wealth play a key factor in the
overall decline in American
median household wealth —
from $84,111 in 1983 to
$81,704 in 2016. Across all
races, the number of households experiencing negative
wealth has increased from one
in six in 1983 to one in five
households today.
Many conversations around

the depletion of black wealth
point towards false narratives
about the work ethic of African
Americans.
This is a myth — studies
show that college-educated
black families have less wealth
than high school-educated
white families. And single-parent white families are twice as
wealthy as two-parent black
families.
The Institute for Policy
Studies concludes that these
outcomes are not the result of
individual behavior, but the
result of black Americans having fewer resources to begin
with — resources they’ve been
denied for 400 years, ever
since the first slaves were kidnapped from Africa and
brought to America to provide
free, strenuous, and valuable
labor.
Employment,
income,
homeownership, stock ownership, entrepreneurship, and virtually all other economic indicators show stark divides
around race. To truly overcome
these divides, we need a massive, targeted investment similar to the massive, targeted
investments that historically
appropriated wealth to white
communities.
It’ll take bold structural
reform and the political will to
finally achieve economic justice for African Americans,
because clearly ending slavery
wasn’t enough.
By creating a formal commission to study the issue, lawmakers can take a serious look
at what reparations for descendants of enslaved Africans in
America could look like.
Inaction — or worse, repeating
the same mistakes that led to
this situation — will simply
widen the divide and create
greater economic instability
for the country at large.
Four hundred years later,
it’s time to stop putting a temporary bandage on the painful
and relevant history of
American slavery. It’s time to
heal the deep wounds of
racism and inequity once and
for all.
Not only to finally provide
African Americans with the
economic equity they deserve,
but to ensure the health of our
economy for generations to
come.
Jessicah Pierre is the
inequality media specialist at
the Institute for Policy
Studies. Distributed by
OtherWords.org.
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MNA...from p. 1

PLA: ‘Anyone can bid’...from p. 1

nurses in other cities are getting.
Many nursing leaders take
issue with the hospitals’ claim
that it’s hard to find candidates
when there are four nursing
schools in the area.
The union has offered to
work with the employers to
identify what some of the most
successful and effective
recruiting and retention perks
could be, but have been
rebuffed.
Employment levels can
also affect patient safety, nurses said. “We need to protect
our patients,” Rubesch said.
“We protect our patients at the
bedside, and we need employers to take that seriously.”
Nurses on the informational picket stressed that they
were also elevating the voices
of those who were not able to
join them, who were still
working inside the properties.
Rose Roach, executive
director of MNA, quoted a
sign seen at the march: “When
nurses are outside, there’s
trouble inside,” she said. She
told the nurses they were making a difference with their
actions. “You’re standing

MN ABC did not respond
to a request for comment. PLF
responded to say it had no
comment. MN ABC and
Pacifica argued that the district is violating free speech
and due process by hiring
only union workers.
“While the plaintiffs are
not commenting about their
reasons for withdrawing this
lawsuit, it appears the Pacific
Legal Foundation pulled out
once they saw the information
the Minneapolis School
District and Minneapolis
Building Trades put together
on the process and the benefits of PLAs, realizing the
claims made by Laketown

Electric and the MN Chapter
of the ABC are without merit
and decided to stop throwing
good money after bad.
“Anyone can bid on these
jobs under a PLA, both union
and non-union,” McConnell
said earlier this year in
response. “It ensures projects
are done with safe and skilled
labor. Most high profile jobs
in the state and around the
country are done under PLAs
and for good reason because
they ensure the quality of
labor you need and they help
to ensure the work gets done
on time and on or under budget. We help build communities
and grow our economy.”

MNA members and their supporters march earlier this
week on an informational picket.
strong against corporate
healthcare,” she said. “The
more they become corporate
under the guise of being nonprofits, the more nurses stand
up.”
Hospitals must value their
nurses by showing it, and
that’s not happening, Roach

said. She said projects such as
Essentia’s Vision Northland
represent a significant investment in Duluth and the surrounding areas, but it’s much
more than a building project,
and the working environment
of nurses must be considered,
she said.

We Stood Together

Thank you Duluth-area brothers and sisters for standing with Essentia and St. Luke’s Nurses.

Together, our message is louder and stronger.
Come to the Labor Picnic on Labor Day at Bayfront Festival Park to celebrate our
solidarity and support nurses without a contract.
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AFSCME joins campaign to raise awareness around abortion restrictions
AFSCME
Council
5
announced recently that it is
partnering with the public education campaign UnRestrict
Minnesota to raise awareness
of current abortion restrictions,
and the risk they pose to
Minnesotans’ health and fundamental rights.
“Unions have a proud histo-

ry of fighting for the rights of
all working people, and health
care - including safe, legal and
affordable abortion care - is
fundamental to those rights,”
said AFSCME Council 5
Treasurer and Local 753 Vice
President Destiny Dusosky.
“So when the opportunity
arose to join the the UnRestrict

Minnesota campaign, we didn’t hesitate. AFSCME leaders
from across the state voted
overwhelmingly in favor of
joining this effort, and advancing economic, racial and gender
justice
for
all
Minnesotans.”
Several
organizations,
including Gender Justice and
The Lawyering Project, filed a
complaint
in
May
in
Minnesota’s Second Judicial
District on behalf of two healthcare providers and the First
Unitarian Society. The lawsuit
challenges current state restrictions on abortion access no the
grounds that they violate the
Minnesots State Constitution,
which protects Minnesotans’
right to have an abortion as well
as to decide whether to have
one without government interference or bias.
Gender Justice Advocacy
Director Erin Maye Quade
recently facilitated a panel discussion, livestreamed on
Facebook, with AFSCME
members who talked about why
it was important their union got
involved in the project.
“AFSCME means I have an
opportunity to show my family
how we continue to live the

morals that we abide by in our
house every day,” said Field
Representative Erica Kantola.
“We fight for the working
class, for families, for a better
life for everyone. It allows me
to show my children to use
their voice to advocate for
themselves and their friends
and people around them.”
As a chief steward with
Local 2829, Theresa St. Aoro
said she finds that people come
to her in distress. “I like to help
them, and I like to see them
advocate for themselves.
There’s safety in unity.”
Quade asked the members
of the panel about whether they
discussed their decisions to
become parents with their state
representatives.
“When I found out I was
pregnant, it was a happy time,”
Kantola said. “We were building that life for ourselves, but I
was blessed because I had
extended family around that
could help. No matter what,
this is your choice, and whatever you feel is the right thing
for you guys to do.”
“Did you call your state
rep?” Quade asked.
“No, I called my mother,
and that was the extent of it,”

Kantola said to laughter.
The point of the question
was to highlight that the state
should not have a role in
whether people decide to be
parents.
“Having access to quality
healthcare means I make the
decisions that are right for me,”
said Council 5 Vice President
Carmen Brown. “I don’t have
to worry about hiding or doing
something potentially harmful
for me.”
Members of the panel said
they were proud of the union’s
decision to support UnRestrict
Minnesota. “We’re fighting for
our members and fundamental
rights,” said Council 5
Secretary Cherrene Horazuk.
“I’m extremely proud to be
a part of a union that stands up
for women,” Kantola said.
“The front of this fight is
where we need to be.”
AFSCME expects to have a
presence with UnRestrict
Minnesota at upcoming events
around the state, including the
State Fair and the Bayfront
Pride Festival in Duluth on
August 31.
For more information about
UnRestrict Minnesota, visit
unrestrictmn.org.

When you look close, your
union beneﬁts are clear
Criminal Defense & Family Law
Serious Personal Injury
Workers’ Compensation
Social Security Disability

www.northlandlawyers.com
800-535-1665 • 218-727-5384
Free Consultation • No Recovery, No Fee
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We bill for your union beneﬁts
Eye exams for you and your family
Glasses, safety glasses, contacts
Be — and be seen

Brand names: Oakley, Wiley X, and more!

Aurora | Cloquet | Duluth Kenwood | Grand Rapids | Hinckley | Moose Lake | North Branch | Superior | Two Harbors | West Duluth

visionprooptical.com
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Shell subcontractor tells union workers: Attend Trump rally or don’t get paid
BEAVER COUNTY, Pa.
(PAI)—If this happened during
a union organizing drive, you’d
call it a YUGE “captive audience” meeting.
Instead, it was an official
presidential speech which
GOP Oval Office occupant
Donald Trump turned into a
campaign-style event on
August 13 at an under-construction Shell natural gas
plant in Monaca, Pa., in Beaver
County north of Pittsburgh.
And a Shell subcontractor
ordered the workers to show up
there or don’t get paid. Not
only that, but they had to be in
line at 7 am, have their ID cards
scanned and then wait for hours
– through lunchtime but with
no lunch break – for Trump to
talk. “No scan, no pay,” was the
memo’s message.
Sounds like a captive audience meeting to us, complete
with retribution threat. So
5,000 did so and became props
for a presidential campaign
extravaganza.

In Solidarity

The memo from the subcontractor on the plant site,
obtained by the Pittsburgh
Post-Gazette and CNN, said in
part: “Your attendance is not
mandatory. This will be considered an excused absence.
However, those who are NOT
in attendance will not receive
overtime pay.”
If the workers wanted to get
paid – straight time only – they
had to put in for a paid off day
ahead of time, Shell said. The
overtime pay point is important
because the workers, many of
them from the building trades,
are toiling up to 16 hours a
week of OT, on top of their

regular 40 hours, to build the
plant. Shell said it didn’t write
the threatening memo.
The unidentified subcontractor’s memo also warned the
workers not to protest. But it
didn’t stop protests outside the
plant site, from environmentalists and others concerned the
petrochemical plant would further foul Beaver County’s air,
damage their health and contribute to global warming. The
plant will process natural gas
obtained from fracking and
cracking.
The captive audience meeting wasn’t the only problem
with Trump’s speech at the

Beaver County plant.
Trump flew there on Air
Force One, photos showed,
taking Energy Secretary Rick
Perry and his current

Environmental
Protection
Administrator with him. He
designated it an official presidential trip to discuss energy
and the economy.

Have a
Safe
Labor
Day
Holiday!
A great Labor Day
Holiday to all.
We’ve earned it!

Teamsters Local 346
~Minnesota and Wisconsin~
Roderick Alstead

from

Secretary-Treasurer

USW Local 1028
Serving:
ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
North American Salt
Township of Duluth (Police)

Zak Radzak

Les Kundo

President

Vice President

Jeff Oveson

Chad Ward

Recording Secretary

Business Agent / Trustee

Gary Bauers

Jon Ellegard

Trustee

Trustee

September 4, 2017

Have a Safe
and
Happy Holiday...

And Enjoy It!
International
Association of

Heat & Frost
Insulators
& Allied
Workers

LOCAL 49

HAPP Y L ABOR DA Y!

Celebrations honoring the American Worker are happening all over
the 7-county region of the NEALC. Attend one in your community!

Nor th East Area
Labor Council

Representing Unions and
their Members in
Cook, Lake, Koochiching, Itasca, St.
Louis, Carlton, & Pine counties
We appreciate the work of our affiliates
in the Koochiching (President Joe
Schwartz), Iron Range (President Tom
Cvar), Carlton County (President Joe
Kneisel), and Duluth (President Beth
McCuskey) Labor Assemblies.

NEALC FIELD COORDINATOR
KATIE HUMPHREY – Duluth, MN
218-370-0187
katie@nealc.org

Chartered in 1937
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Labor Day: A time for reflection and vigilance
By Commissioner Nancy
Leppink
Minnesota Department of
Labor and Industry
As we recognize Labor
Day this year, we are reminded to stand our ground on
what has been achieved to
protect the progress that has
been made for workers.
We also need to stay vigilant and “lean in” on these
issues because the drivers of
change – such as technology,
globalization, climate, and
demographics – challenge the
foundations of decent work.
For all Minnesotans to
share in the prosperity of our
state’s vibrant and diverse
economy, we must ensure
Laborers Local 1091 is targeting A.J.’s Landscape who is prosperity is built on the founperforming work at the SuperOne parking lot in Cloquet, dation of decent work that
right next to the grocery store. Look for Scabby the Rat on pays a fair wage, is safe and
Wednesday, and give them a honk!
supports health, is inclusive
and equitable, and provides
needed protections, such as a
fair and balanced workers’
compensation system and paid
family and medical leave.
We must stand our ground
on the significant historical
achievements of registered
apprenticeship that successfully built pathways to decent
jobs in the construction sector.
We must also to lean in to
ensure registered apprenticeship is valued as a viable
model today for meeting the
3433 Broadway Street NE, Suite 315
workforce needs of the future
in industries such as advanced
Minneapolis, MN 55413

Ongoing picket

Labor Day: Let’s Celebrate the Worker!

United Steelworkers District 11

manufacturing, agriculture, health
care
and
information
technology.
We also
need to stand
our ground on
w o r k p l a c e Commissioner
safety
and Leppink
health. It is
crucial we double down to
address the known and deadly
hazards that continue to regularly injure and kill workers,
such as falls, being struck by
machinery, musculoskeletal
disorders
and exposure to chemicals.
We must lean in to see
whether future work has or
will have a positive impact or
not. It is no longer acceptable
to have a “wait and see” attitude about what the safety or
health impact of the future of
work will be. In the data-rich
world we live in, we must use
that data to predict and prevent the impact the changes in
work will have on worker
safety and health. We need to
hold accountable the futurework creators and ensure they
value the safety and health of
workers as much as productivity and profit.
Another growing need is to
stand our ground on leave
laws so workers can exercise
their rights and attend to med-

ical and family needs without
risk of losing their jobs. Here
also, we need to lean in
because workers need to be
able to take time from work
without losing the income
needed to support their families and themselves.
Finally, we need to stand
our ground on the core principle of decent work: That a fair
day’s work should receive a
fair day’s pay.
During this past legislative
session, a coalition of leaders
leaned in on the growing problem of wage theft and passed
Minnesota’s new wage theft
law that created additional
protections for workers, added
criminal penalties for employers that commit wage theft and
leveled the playing field for
employers that play by the
rules and pay a fair wage.
During the next year, our
agency will put together its
new wage theft enforcement
program. We will add and
train staff members to perform
strategic and targeted workplace enforcement and conduct outreach and education
for employers, workers and
their communities.
On this Labor Day, we are
reminded we need to stand our
ground and lean in on these
issues because the future of
work should still be about dignity, respect and common
decency.

REPRESENTATIVES

DISTRICT 3A & 3B REPRESENTATIVES

MARY MURPHY (3B) &
ROB
ECKLUND
&
ROB ECKLUND (3A)
MARY
MURPHY

AS School BeginS, we woulD liKe to
reminD DriverS to follow
theSe ruleS to helP KeeP our KiDS SAfe
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• D’ pass  
.
• Sp  S  bs b k s.
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Erotic dancers gain improved working conditions in Minneapolis clubs
By Filiberto Nolasco Gomez
Workday Minnesota
Following two years of
advocacy and organizing
Minneapolis erotic dancers
claimed a victory. Last Friday,
the Minneapolis City Council
unanimously passed an ordinance that will improve working conditions for adult entertainers.
Council Member Andrea
Jenkins saw the need to expand
the work encouraging the
assembled sex worker advocates to expand their outreach
to those, “that don’t work in
nightclubs.”
Sex Worker Outreach
Project organizer Ramona
Falls was ecstatic after the
ordinance passed.
“I am very moved, and I
was most excited about a couple of council member comments, particularly Jenkins
talking about this just being the
first step in decreasing stigma
and improving working conditions for all sex workers. I
thought that was really significant and I’m very excited
about that and excited that
we’ll hopefully have their support on future projects involving all kinds of sex workers.
Councilmember
Cam
Gordon initiated the multiyear
process at the City Council
level.
Gordon mentioned that the
ordinance represents a model
process for examining a difficult and challenging issue. The
two-year process, “really
helped us develop a much better ordinance,” Gordon said.
Councilmember
Linea
Palmisano echoed Gordon’s
sentiments, “I am really proud
that this has been an empowering experience for workers.”
It was also notable that
there was no visible opposition
in the room. “I think that
speaks a lot to what we were
asking for,” said SWOP organizer Andi Snow. “We are asking for really basic labor rights
protections and things that
everybody deserves. And it’d
be pretty hard to come against
it and say, no, you don’t
deserve.”
Hearings Drove Change
The build up to the hearing
of the proposed regulatory
ordinance of the Minneapolis
adult entertainment landscape
by the Public Health,
Environment, Civil Rights, and
Engagement Committee of the
Minneapolis City Council had
been bubbling for weeks.
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Erotic dancers improved working conditions by ordinance
through organizing in Minneapolis.
SWOP was pushing for
banning tipping of management and owners, contract
transparency, and health advocacy and health standards.
During hearings, erotic
dancers and their supporters
were asked to wear red and
pack the room. This proved to
be an effective strategy as the
presence of those wearing red
was in the majority and the
meeting was standing room
only. Many also held posters
stating “Minneapolis Supports
Strippers.”
In earlier hearings, Snow
testified that she had been
dancing for 16 years, most of
which
has
been
in
Minneapolis. She sees the ordinance as a “unique opportunity
to do something great.”
“My coworkers mean the
world to me and they are my
chosen family.” Snow said.
The passage of the ordinance is
“going to improve the lives of
people I care very deeply
about.”
University of Minnesota
graduate student Jayne Swift
commented that city government has historically contributed to labor problems in
the industry by regulating adult
entertainment as an obscenity,
zoning measure and social nuisance, “something to cover up,
contain and curb.”
In the past, the focus has
been on regulating the bodies
of dancers instead of scrutinizing management and ownership practices and holding
them accountable.
“When erotic dance is treated as a public embarrassment,
workers find very little help in
their struggles with an
exploitative pay structure,
racist management or harassment” Swift said. “Standing

with erotic dancers is a matter
of gender, racial, and economic justice.”
Fighting for Dignity
The recent hearing hearing
represented a first step in erotic dancers realizing a vision of
a more dignified workplace.
For those that have shaped
and formed the ordinance, this
represents a long process that
started in 2016 when concerns
over unsanitary conditions
were raised to the City Health
Department.
Inspections in February
2017 found “stains of concern”
at one club. The semen stains
revealed that both workers and
patrons in the club were
exposed to worrisome environmental health conditions.
Ramona, an organizer with
SWOP and an author of the
needs assessment survey
organized through Dr. Eric
Sprankle’s team at Minnesota
State University, Mankato
spoke at the hearing summariz-

ing the challenges in advocating for better policy for adult
entertainers.
Ramona explained that she
is “taking a sizable risk professionally and personally due to
stigma and unchecked retaliation from the club should I find
myself trying to get hired at a
Minneapolis club in the future.
As a white cis women I want to
acknowledge that these risks
will always be smaller for me.
It is for this reason that I am
able to be here today and others cannot.”
Ramona further explained
that “this industry exists as a
microcosm of greater society
and it is rife with structural
racism, misogyny and classism.” Many speakers testified
that tipping managers encourages a culture of favoritism
that benefits white women in
the club.
The process that led to the
writing of the ordinance also
included club owners and their
representatives. Their presence
at the hearing was minimal.
Brad Shafer represents Deja
Vu, Dream Girls and
Spearmint Rhino and went to
two meetings to give feedback
on the proposed ordinance. He
stated that he appreciated “listening to the input and were
making appropriate changes to
the ordinance.” His only concern was a timeline to make
construction changes and complying with what would be
new rules regarding furniture
fabric. In order to hold higher
standards for cleanliness the
ordinance requires fabric that
would make it easier to clean
bodily fluids.
Five workers of Downtown
Cabaret who identified themselves as representatives spoke

out against aspects of the ordinance and all repeated the
same sentiment: issues in strip
clubs “should be addressed
club by club.” They also spoke
in favor of tipping management. They testified that their
experience dancing had been
working in supportive environments and felt that harassment
happened more often in restaurant work.
Snow responded, “I hope
that all the people from
Downtown Cabaret who have
had such a privileged experience, and haven’t faced harm
or discrimination can want that
for the rest of us too.”
After listening to testimony,
Council Member and coauthor of the ordinance Cam
Gordon commented, “When I
ran for office I never expected
to regulate the adult entertainment industry.” He further stated, “I think we did this in an
incredible way.” For Godon,
passage of this ordinance “is
about social and economic justice.”
Council member and coauthor Linea Palmisano
echoed Gordon’s sentiments.
“Every worker in our city
deserves a safe environment,”
Palmisano said. “This workforce is marginalized and stigmatized and shouldn’t be.”
Committee Chair and council
member
Phillippe
Cunningham stated, “supporting workers rights is something that I am very committed
to.” He expressed that it is the
council’s responsibility to protect people.
A longer version of this
story, as well as related
coverage, can be found at
WorkdayMinnesota.org.
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This Labor Day, we’re thinking of our
Sisters and Brothers on the clock.

Local 9460
Health Care Workers

Labor Day 2019...a small reward
Working men and women are the greatest resource this country
has. They are the reason for the incredible progress America has
made. We’re working to see that they’re rewarded for their efforts.

from the membership of

IBEW
Local 31
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Proud to be celebrating over a century of supporting workers at:
Arrowhead Electric Cooperative
Lutsen, MN
Bayfield Electric Co-op
Iron River, Wl
City of Brainerd - Administrative Support
Brainerd, MN
City of Brainerd - Water & Light Dept.
Brainerd, MN
City of Hill City - Police Department
Hill City, MN
City of Moose - Lake Water & Light
Moose Lake, MN
City of Staples - Water & Light
Commission
Staples, MN
City of Two Harbors - Water & Light Dept.
Two Harbors, MN
City of Wadena - Electric Water Dept.
Wadena, MN
Cooperative Light & Power of Lake County
Two Harbors, MN

Crow Wing Cooperative Power & Light
Brainerd, MN
Itasca Mantrap Cooperative Electric Assn.
Park Rapids, MN
Lake Country Power
Grand Rapids, Kettle River & Virginia
Mille Lacs Energy Cooperative
(Inside Unit and Outside Unit)
Aitkin, MN
Minnesota Energy Resources
Cloquet, MN
Minnesota Power
Duluth, MN
Public Utility Commission of Proctor
Proctor, MN
Superior Water, Light & Power
Superior, WI
Todd-Wadena Electric Co-op
Wadena, MN
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Six years after Lac-Megantic,
Trump’s gas scheme draws ire
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Remember the Lac-Megantic
rail disaster in Quebec six
years ago? Donald Trump
apparently doesn’t, but rail
workers, citizens and lawmakers concerned about the danger
of a natural gas explosion do –
and that’s one big reason
they’re trying to stop a Trump
scheme to ship liquified natural gas by rail in its tracks, literally.
At issue is a plan from
Trump’s
Transportation
Department, specifically from
its Pipelines and Hazardous
Materials
Safety
Administration (PHMSA), to
let miles-long trains of tank
cars filled with liquified natural gas roll through towns and
cities.
In an executive order,
Trump told DOT on April 10 to
draft a rule to let those LNG
tank-car trains roll. Liquified
natural gas usually goes long
distances by pipelines. So does
crude oil, but it went by train in
Lac-Megantic.
Disaster
ensued.
On July 6, 2013, a 72-car
oil train’s brakes failed and it
started to roll seven miles
downhill from the siding
where it was parked until it
crashed, derailed, exploded,
and blew up downtown LacMegantic. The center of town
was destroyed and 47 people
died.
Liquified natural gas, also
known as methane, is more
dangerous, Railroad Workers
United – an organization of
rank-and-file union freight rail
workers nationally – told the
PHMSA. So did most of the
2,947 comments on the Trump
scheme, which one transportation publication said Trump
promulgated at the behest of
energy companies and the railroads.
So did Reps. Peter DeFazio,
D-Ore., chair of the House
Transportation
and
Infrastructure Committee, and
Tom Malinowski, D-N.J.,
whose district is crisscrossed
by rail freight lines. DeFazio
called Trump’s LNG shipment
scheme “beyond absurd.”
After Trump’s executive
order, where he compared
LNG to “cryogenic” cold liquids, PHMSA put out a 23page draft environmental
assessment advocating giving
a waiver to Energy Transport

Solutions, LLC, a natural gas
company, to let six 100-LNGtank-car trains roll. The tank
car train routes were not specified.
The kindest word the rail
workers, the citizens and the
lawmakers could find to
describe the environmental
assessment – which is not a
full-blown
environmental
impact statement the government usually requires for
major projects — was “inadequate.”
The unionists told PHMSA
that “rail shipments of LNG
would pose dramatic health,
safety, and environmental risks
to railroad workers and communities across the United
States.”
“LNG train derailments
could cause fires and ex-plosions, property damage, mass
injuries and fatalities -impacts that are largely
ignored in PHMSA’s cursory
23-page analysis.”
“As an organization of
working rank-and-file railroad
workers from all crafts and all
carriers, Railroad Workers
United is deeply concerned
about the casual attitude
towards shipping LNG by rail.
Over the course of the last six
years or so we have witnessed
the danger inherent in shipping
Bakken crude oil by rail with
limited oversight and regulation, a danger that continues to
this day. “
While their letter opposing
Trump’s planned waiver to
ship the liquified natural gas by
rail didn’t mention the LacMegantic explosion by name,
the unionists alluded to it.
“The proposal to ship LNG
by rail likewise is inherently
dangerous for train crews,
trackside communities and the
public at large if it is not
moved in a safe manner. Most
of the oil trains which have
crashed over the last six years
or so -- resulting in spills, fires,
and explosions -- were in fact
made up of DOT-113C120W
tank cars, ones of the type that
apparently are being proposed
now for LNG trains,” they
noted.
RWU also wants strong,
electrically controlled pneumatic brakes on all the tank
cars “as a means of possibly
preventing a disaster.” And
they want to limit the trains to
50 tank cars, not 100, and to
have two-person crews as a
safety measure.
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Jen Schultz

Representative, MN House 7A
UEA Union Member
Labor unions have done
so much for all of us.
Thank you!
Prepared/paid for by Jennifer Schultz Volunteer Committee, PO Box 3218, Duluth, MN 55803

It’s all just raw dirt, steel, wood,
brick, and concrete until it gets
shaped by skilled hands and minds.

Have a
Safe and
Enjoyable
Labor
Day
break!
LABORERS LOCAL 1097
IRON RANGE & NORTHERN MINNESOTA

Labor Day
Greetings

to our Brothers & Sisters
in the Labor Movement!

HUNEGS, LENEAVE & KVAS

ON DIGNITY

Labor Day’s significance lies in one word. Dignity. Without
question, it is the single most important accomplishment trade unionism
has brought forth onto America’s work culture. Dignity is realized in
better wages, and in livable, safe working conditions... in an attitude that
is better suited to cope with retirement or ill health. Regardless of one’s
station in life—worker, manager or boss, union or non-union—each
individual and family lives a better life because of American trade
unions. By organizing and uniting, we’ve set standards, wages and
conditions that we are continually improving. By insuring the
survivability of collective bargaining, we’ve spread America’s wealth to
a broader populace which, in turn, has provided more purchasing power,
allowing industry opportunities to also thrive and prosper.

Duluth Building & Construction
Trades Council
Affiliates
Boilermakers Lodge 647 Laborers Local 1091 ~ 218-728-5151
218-326-2522
Millwrights & Machinery
Erectors Local 1348
Bricklayers & Allied Crafts
218-741-6314
Local 1 ~ 218-724-8374
Operating Engineers Local 49
Carpenters Local 361
218-724-3840
218-724-3297
Painters & Allied Trades
Cement Masons, Plasterers
Local 106 ~ 218-724-6466
& Shophands Local 633
218-724-2323
Plumbers & Steamfitters
Local 11 ~ 218-727-2199
Electrical Workers
Local 242 ~ 218-728-6895 Roofers, Waterproofers Local 96
218-644-1096
Elevator Constructors
Local 9
Sheet Metal Workers Local 10
651-287-0817
218-724-6873
Insulators Local 49
Sprinkler Fitters Local 669
218-724-3223
507-493-5671
Iron Workers Local 512
Teamsters Local 346
218-724-5073
218-628-1034

Attorneys at Law

Call Us When You’re Thinking Construction!

Representing Railway Labor and
their families for injuries on and
off the job for over 75 years!

Craig Olson, President, 1-218-724-6466

Let no one diminish
the dignity of Labor!

HUNEGS, LENEAVE & KVAS
1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511
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1-800-328-4340

United Transportation Union ~ Progress Through Unity
UTU 832/CPR b UTU 1175/BNSF b UTU 1067/DW&P-CN b UTU 1292/DM&IR-CN
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All Workers are Entitled to a Fair and Just
Share of America’s Wealth for their Labor!
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Operating
Engineers
Local 49
Pulling Our Weight
www.local49.org

IBEW notches win in Idaho
About 3,000 employees at
DirecTV facilities across 13
states voted for IBEW representation and approved contracts in
2016, a major organizing win for
a telecommunications industry
that has weathered remarkable
change over the last decade.
For many local unions, however, the hard work was just
beginning. Five of the new bargaining units were in right-towork states, meaning that leaders like Boise, Idaho, Local 291
Business Manager Mark Zaleski
not only assumed additional
jurisdictional duties, but also
had to recruit the new members.
That’s where Jason Taylor, a
DirecTV installer, came in.
Zaleski hired him as a telecom
representative and organizer in
December 2016.
“Jason was the ringleader of
the organizing movement here
in Boise,” Zaleski said. “He really was the architect.”

As of late June, 43 of the 48
installers and technicians at the
garage are Local 291 members
(89.5 percent). About 300 of the
490 employees at the call center,
where there is a much higher
level of turnover among workers, are members (61.2 percent).
“If you had told me three
years ago we would be at 50 percent membership, I would have
said no way,” Zaleski said. “I
knew it was going to be a long
chore. I could not be happier
about the way it’s moved along.”
Taylor liked what he saw
from the IBEW and urged his
colleagues to seek representation for nearly two years prior to
the vote, taking IBEW organizing training classes himself. An
opening came in 2015, when
DirecTV was purchased by
AT&T. The IBEW has a longstanding relationship with the
telecom giant across the U.S.
— IBEW

Know
wY
Your
our
o Rights.
R
Helping clients understand their legal rights
when faced with complicated legal matters.

Robert Brabbit
is on your side
• Mesothelioma, asbestos
rrelated
elated injuries (one of only
thr
three
ee attor
attorneys
neys in Minnesota
who handles asbestos
workers’ compensation claims)

•
•
•
•
•

Personal injury
W
Workers’
orkers’ compensation
Auto accidents

Robert.Bra
abbit@knowyourrights.com

Wrongful
Wrongful death

612-333-9740

Medical malpractice

KNOWYOURRIGHTS.COM

1-800 4-RIGHTS
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Coal miners continue to block train in paycheck protest
By Filiberto Nolasco Gomez
Workday Minnesota
Appalachia coal country has
been the battleground for some
of the most militant labor battles in this US history. Harlan
County, Kentucky has a long
history of coal miners striking
for better conditions despite
intense backlash from coal
companies.
In 1921, 10,000 West
Virginia coal miners seeking
union recognition went to war
with the mine operators who
refused their right to organize.
The dispute culminated in an
armed five-day standoff in
which strikebreakers and local,
state, and federal authorities
faced off with the miners
This conflict became known
as the Battle of Blair
Mountain,, and the effect it had
on the region’s strong culture
of resistance continues. Miners
and West Virginia striking
teachers referenced those longago battles.
Coal miners continue their
standoff against Blackjewel.
Blackjewel declared bankruptcy and shuttered without warning in early July. The company
owes each of the miners about
$4,200 for back wages and
unpaid benefits, lawyers representing the miners told the
New York Times.
It is estimated that
Blackjewel owes $4.5 million
in backpay to hundreds of
workers. Blackjewel operated
four mines in Appalachia,
which employed more than a
thousand workers. While
Blackjewel hasn’t paid the
miners, it did pay back $52.8
million in loans to the company’s CEO before declaring
bankruptcy, according to the
Wall Street Journal.

“We done our protest peacefully, but in Harlan, Kentucky,
we stand up for what we
believe is right,” miner Chris
Lewis, who helped start the
protest, told NPR.
“That’s been embedded in
us from childhood up. You
know, coal miners is brotherhoods. And we got a whole lot
hanging in the balance here that
we won’t back down,” Lewis
said.
Blackjewel employees say
their last paychecks bounced,
leaving many with negative
bank accounts and no foreseeable options for paying bills
and buying groceries.
According to Teen Vogue,
“The community and local
churches have pitched in to
help, and a collective of local
trans anarchist activists are on
the ground providing mutual
aid, but many miners are still
struggling. The Blackjewel
mine was reportedly not unionized, but its former workers
have used the tried-and-true
union tactic of collective action
to fight for what they are
owed.”
Earlier this month, Working
People podcast spoke with Josh
Holbrook, “one of the
Kentucky coal miners currently
protesting coal companies
Black Jewel, Black Hawk, and
Revelation for stiffing him and
his coworkers on backpay after
going bankrupt.”
Southern non-profit community driven newsroom
Scalawag sent Filmmakers
Shaylan Clark and Oakley
Fugate profiled protesting miners. Their focus was on the
impact on their families and
communities.
“Bringing you more than a
soundbyte, their short docu-

All our Superior and Douglas
County Sisters & Brothers are
invited to the Free Labor Day
Picnic at Duluth’s
Bayfront Park,
Noon to 4 p.m.
S UPERIOR
F EDERATION
of L ABOR

mentary powerfully centers
miners voices, enabling those
outside the region to bear witness. Clark and Fugate are
alumni of the Appalachian
Media Institute, which trains
youth from across Central
Appalachia to explore their
home communities and address

local issues through placebased media-making.”
Democratic presidential
candidate Senator Bernie
Sanders and sent 18 pies from a
local Pizza hut for each day
they’ve been blocking the
Blackjewel train, according to
the local NBC affiliate.

Again this Labor Day we continue to be
worried about keeping the “Service” in
the U.S. Postal Service. We are as
frustrated as our customers with postal
management’s lack of concern for the
most trusted of all government agencies.
Contact your congressional representatives and tell them to support legislation
that will put the USPS back on track.

National
Association of
Letter
Carriers
Zenith Branch
114 Merged
Duluth, Two Harbors, Silver Bay

Labor
Day...
A chance for
ALL workers
to again

Thank
Unions!

This time for
a holiday.

Roofers
Local 96

AND TO ALL AMERICAN
MILITARY PERSONNEL!

SUPPORT OUR TROOPS!
Carpenters Local 361, serving northern Minnesota and
northwestern Wisconsin, salutes the working men and women
of America who have made this nation such a great one.
We also send our thanks to all U.S. Military Personnel and
their families who work so hard to perserve this Great Nation!

Carpenters Local 361
Carpenters, Millwrights, Pile Drivers, Floor Coverers

Meets the first Wednesday of each month (except
July) at 6:30 p.m., at the Superior Public Library

5238 Miller Trunk Highway, Hermantown, MN 55811

President Bryce Harp, 218-590-7406

1-218-724-3297
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The Great American Labor Force
has been the vital sector in making
the good life even better for all of us.

Building America...
with all the skill and energy characteristic of America Labor.
We salute the men and women who make up our task force
for progress, who work today for a better tomorrow for all.

Laborers
Local
1091

Duluth, MN/Superior, WI
and Surrounding Counties

Dan Olson
Business Manager/Financial Secretary-Treasurer

Chris Thacker

Curt Davey

President

Vice President

Tony Moselle

Derek Pederson

Sgt.-at-Arms

Recording Secretary

Herb Meyer
Eric Miller
Patrick Hill

John Schneider
Zac Hanson
Jeremy Wehr

Auditors

Executive Board

J A N E T

Happy
Labor Day!
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Address problems prompt
redo of News Guild elections
WASHINGTON (PAI)—
Rampant electoral chaos in its
Canadian local – its largest –
forced the News Guild’s elections and referendum committee to throw out the results of
its prior presidential election
and order a rerun late this
year. It announced its decision
August 12.
Like the first vote, the
rerun will pit incumbent
Bernie Lunzer against Jon
Schleuss, who helped organize the new unit – which has
yet to win a first contract – at
the notoriously and occasionally violently anti-union Loa
Angeles Times.
Lunzer won the prior election over Schleuss 1,2821,201. The News Guild, a
Communications
Workers
sector, is one of the few
unions – the Teamsters and
the Laborers are among the
others – that elects officers by
direct popular vote. The News
Guild represents the Labor
World editor.
TNG’s other officers were
unopposed and elected by
acclamation at its convention/sector conference early
this year.
But while Lunzer won the
tally, he was not sworn in with
the rest of the CWA Executive
Council at the parent union’s
convention in Las Vegas several weeks ago. Instead, he
holds the seat until results
from the rerun, which the
American
Arbitration
Association will handle, is
certified.
The big problem occurred
in the Canadian Media Guild,
a nationwide local. Local
President Kamala Rao challenged the outcome on May
26 – and in the process outlined how both CWA and her
local fouled up.
Following procedures in
the Guild’s constitution, the
Guild received, from its parent CWA, membership lists
for each local, with names and
last known addresses. It
passed those on to the locals,
and set a deadline for them to
send back corrections. Most
did.
But the Canadian Guild, by
Rao’s own letter, said it did
only a cursory check of the
name and address list it got
from CWA via the Guild. It

was after the vote totals for
Lunzer and Schleuss were
announced that the Canadian
Guild found the data was seriously flawed – so much so
that it called the whole election into question.
The elections and referendums committee, after its own
following
investigation,
agreed.
Rao told the committee
there was “an unacceptably
high level of errors” in
reviewing and verifying
names and addresses of its
members. It submitted only a
few, minor changes, Rao said.
But when it went back and
checked, after the results were
announced, CMG found 1,500
incorrect addresses, she said.
And in its own subsequent
probe, the committee discovered the problem was more
extensive.
“The Canadian Media
Guild provided deeply flawed
and unreliable membership
information” to The News
Guild before the presidential
vote, the committee reported.
The News Guild, relying on
that data, mailed out the ballots for the Lunzer-Schleuss
race.
The committee “found the
Canadian Media Guild provided more than 1,089 incorrect home addresses for members in good standing entitled
to vote prior to the election.”
And the Canadians also certified “942 eligible voters who
are not Guild members, but
who are known in Canada as
‘Rand formula dues payers.’
To be clear, Rand formula
dues payers have not signed
membership cards, are not
Guild members and therefore
are not entitled…to vote.”
The committee concluded
“it had no choice but to order”
the rerun.
Voting will start Nov. 12,
with only members in good
standing in June, July or
August, based on dues payments, eligible. And before
that, the locals will receive –
and must thoroughly go over –
new eligibility lists, the committee said.
Two other complaints
about the election, including
one from Schleuss, were dismissed for lack of evidence to
back them.

Happy Labor Day!
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Red states cut worker pay by $1.5 billion
By Negin Owliaei
Last month, the House
voted to incrementally raise
the minimum wage to $15 an
hour.
If the Senate passes the bill,
it would be the first federal
minimum wage increase in
more than a decade — far too
long for residents of the 21
states that don’t have their own
higher minimum wage.
Here’s another sad truth:
Plenty of cities in those states
have tried to raise their minimum wage, only to be stymied
by state lawmakers. That’s
thanks to state preemption
laws that keep localities from
adopting all kinds of policies,
from paid sick leave to local
fracking bans to wage increases.
Preemption laws have
exploded in recent years as
predominantly Republican
state legislatures, bolstered by
right-wing corporate groups
like the American Legislative
Exchange Council, look to
curb anything progressive that
comes out of city governments.
One particularly notorious
example took place in St.
Louis, which, after years of
organizing, passed an ordinance in 2015 to gradually
raise the city’s minimum wage
to a modest $11 an hour.
Business interests spent
months tying the wage
increase up in courts, but
workers finally won.
But just weeks after the
first wage raise went into
effect in 2017, Missouri’s
Republican legislature passed
a preemption law that nullified
any minimum wage that

exceeded state laws.
Workers in St. Louis who’d
been bumped up to $10 an
hour saw their pay cut almost
immediately.
A ballot initiative to raise
Missouri’s statewide minimum
wage overwhelmingly passed
in 2018, finally winning workers a raise. But the troubling
preemption law is still on the
books, which means cities and
counties still can’t set their
own wage floors.
Missourians aren’t the only
ones whose lawmakers are trying to deny them a raise. A
new report from the National
Employment Law Project
found that 25 states specifically preempt local minimum
wages.
Nearly 346,000 workers
have been affected by preempted minimum wages in 12
cities and counties. Those
workers are losing $4,100 each
on average — nearly $1.5 billion a year in total.
More than half of the workers affected by preemption in
those localities are women.
And in Birmingham, Miami
Beach, and St. Louis, which
were all preempted, workers of
color are the overwhelming
majority.
Most of these localities also
have poverty rates far higher
than the U.S. average.
States aren’t solely focused
on slapping down minimum
wage raises, a new report from
the Local Solutions Support
Center
and
the
State
Innovation Exchange finds.
Thanks to corporate lobbying,
23 states have blocked local
paid sick leave laws, 44 states
block local regulations for Lyft

and Uber, and 31 states don’t
allow local rent control.
State legislatures skew
strongly white and male, and
have a track record of preempting policies designed to
remove structural barriers for
marginalized communities.
Ban the Box laws, which
protect formerly incarcerated
people from employment discrimination, have been preempted in five states. At least
11 states preempt sanctuary
policies that would protect
undocumented people. And
there’s a trend of anti-LGBTQ
preemption laws that would
block protections passed by
local governments.
Fortunately, the report also
finds that the tides may be
turning.
For example, Colorado
passed a set of laws restoring
local democracy, including
one that (with some restrictions) repeals the state’s minimum wage preemption.
In Louisiana, a coalition of
labor, faith, and community
groups is pushing to restore
local control over wage and
paid leave policies. And crossissue coalitions in Florida and
Texas have beaten back preemptive legislation before it
even becomes law.
Freeing localities from this
specific stranglehold of corporate power will help local
communities figure out what’s
best for themselves.
Negin Owliaei is a
researcher and co-editor of
Inequality.org at the Institute
for Policy Studies. This op-ed
was distributed by
OtherWords.org.

Commemorating
Labor Day with You
Working relentlessly to create a fair and
just community is our shared heritage

Mark Rubin
St. Louis
County
Attorney

Prepared by Labor World, Paid for by the Mark Rubin Vol. Comm.

Have a Great Holiday!
From the members of

We’ll All Enjoy Our Labor Day Holiday!
Twin Ports-Arrowhead Chapter of the

NATIONAL ELECTRICAL
CONTRACTORS ASSOCIATION
Agate Electric

A Division of Holden Electric
Two Harbors, MN

Amptek Electrical
Contractors
Aurora, MN

BZ Electric Inc.
Cotton, MN

Belknap Electric
Superior, WI

Benson Electric
Superior, WI

Bergstrom Electric
Superior, WI
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Duluth Electrical
Contracting

North Country
Electrical Services

Electric Systems

Nylund Electric

Hart Electric

Parsons Electric

Holden Electric

Service Electric

IRC Electrical Contractors

Town & Country
Electric

Duluth, MN
Duluth, MN

Hibbing, MN

Brainerd, MN
Hibbing, MN

Kantor Electric

International Falls, MN

Laporte, MN
Duluth, MN
Duluth, MN

Superior, WI

Virginia, MN

Uhl Co.

Duluth, MN

International Brotherhood
of Electrical Workers

Local 242

Please Remember To Vote
Tuesdays, Nov. 5!
We need more friends in office!
“Bad officials are the ones elected
by good citizens who do not vote.”
~George Jean Nathan
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The Labor Day Holiday...
Another one of those great improvements
in all workers’ lives, like the 8-hour day,
overtime pay, and vacations to name a few,
brought to us by the Labor movement.

Andrew, Bransky & Poole, P.A.
Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

Victory! USW organizes Carnegie property
Workers at the Carnegie
Library of Pittsburgh voted
overwhelmingly to join the
United Steelworkers (USW)
union after launching their
organizing campaign in June.
They are seeking a collective
bargaining agreement that
would cover employees across
19 branches and the library
support center.
“We are honored to welcome these vital community
builders into our growing
union,”
said
USW
International
President
Thomas M. Conway. “This is a
big step toward making the
library more fair and equitable
for the workers that keep it
thriving.”
The
United
Library
Workers began discussing

Proud to be a part of Duluth’s Labor Day Heritage

Since 1887!

Have a safe and enjoyable
Labor Day weekend

CONGRATULATIONS
The Labor World 121st anniversary edition

And please buckle up.
From the Blue Cross and Blue Shield of
Minnesota Organized Labor Department
(651) 662-2528

Blue Cross® and Blue Shield® of Minnesota and Blue Plus® are nonprofit independent licensees of the Blue Cross and Blue Shield Association.
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unionization last summer in
hopes of gaining a voice when
it comes to making decisions
that affect the library, the people they serve, and their own
working environment.
“I am so excited for us to
start this next chapter and look
forward to working toward a
contract that we deserve,” said
Isabelle Toomey, a children’s
librarian at the Downtown and
Business branch.
“And I am proud of my fellow co-workers for coming
together and utilizing our right
to organize.”
The Teamsters and SEIU
currently
represent
the
Carnegie Library’s drivers and
environmental service workers. This new effort includes all
321 remaining eligible staff

who will join a growing number
of
white-collar
Steelworkers in Allegheny.
Andrew Carnegie was a
steel magnate in the late 19th
century. While he did end up
giving away most of his considerable riches, his Carnegie
Steel Co. was also the antagonist in several labor conflicts,
including the 1892 Homestead
Strike, which lasted almost
five months.
The strike resulted in a massacre of seven steelworkers
and seriously set back the
growing movement’s efforts to
organize Carnegie Steel. In
addition, it sparked a series of
deunionization efforts across
the Midwest. This USW victory brings some justice to that
bloody history.

NLRB rules Boeing’s acts
were retaliatory in IAM case
Five instances of company
discipline and unjust terminations of IAM members at
Boeing’s 787 Dreamliner
manufacturing facility in
North Charleston, S.C. have
been found to be acts of
unlawful retaliation against
employees for their support of
the union, a regional director
for the National Labor
Relations Board (NLRB) has
informed the IAM.
A group of 176 Flight Line
Inspectors and Technicians
voted nearly 2-to-1 in May
2018 to join the IAM.
Violating federal law, Boeing
has refused to bargain with
the IAM and resorted to
harassing and unjustly terminating six union supporters on
the Flight Line during the
2018 holiday season. The
IAM filed unfair labor practice charges (ULPs) against
Boeing alleging illegal retaliation for their open support
for the union and Boeing’s
refusal to bargain.
The Regional Director
found five of six termination
cases constituted unlawful
discrimination against union
supporters, including all three
of Boeing’s alleged “birdstrike” cases, in which the
company selectively and
without precedent used safety
inspection rules to unjustly
terminate IAM members. This
is the critical first step in an
NLRB process that should
lead to the return to work of
these unjustly terminated
workers.
Boeing is challenging the

May 2018 NLRB election
results despite the Regional
Director’s ruling that the collective bargaining group of
176 Flight Line workers
meets the requirements of an
appropriate unit under the
National Labor Relations Act.
Elected officials from
across the country have joined
the IAM in calling on Boeing
to negotiate with its Flight
Line workers and raised questions about Boeing’s repeated
practice of fabricating safety
violations to retaliate against
union supporters at its South
Carolina plant.
“This ruling is a landmark
first step to victory for workers
at
Boeing
South
Carolina,”
said
IAM
International President Robert
Martinez Jr. “Boeing has continuously and systematically
ignored the law and trampled
on the rights of its own
employees in South Carolina.
We call on Boeing to immediately reinstate our members,
sit down now to negotiate a
contract with its Flight Line
employees, end its scorchedEarth anti-union campaign
and get back to the business of
working with the IAM and
our members to build aircraft.”
“We applaud the NLRB
regional director for following the guidelines of federal
labor law and ruling in our
favor,” the group of unjustly
terminated workers said.
The IAM represents more
than 35,000 Boeing employees across the United States.
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Have a Safe and Happy Labor Day
from your friends at
to
o Ou
ur
Brothers and
APWU Lo ca l 1 42

Sisters in the
Twin Ports

Area
The Brotherhood
of Locomotive
Engineers &
Trainmen, Local Division 188

6$)(-2%6(YHU\ZRUNHU¶VULJKW

Greater Northland Area Local
American Postal Workers Union, AFL-CIO
Duluth, MN

Enjoy a safe, well-deserved holiday from your labors,
but get yourself prepared to vote in this fall’s elections.

From your friends in the 18 affiliates of the

Saluting
The Labor Movement...
Duluth, Superior, Northern
Minnesota, Northern Wisconsin

Iron Range Building & Trades Council

Call us, we’ll direct you to high quality
contractors who use skilled, area workers
President Mike Syversrud, 1-218-741-2482
Recording Secretary Dan Hendrickson
Financial-Secretary Doug Christy, 107 S. 15th Ave. W., Virginia, MN. 55792

Thanks for a PLA on the Board of Trade
Building renovation project!

The Twin Ports Construction Liaison Committee
We meet regularly to ensure that customers who use our
services are getting the best bang for their construction dollar.
A Project Labor Agreement is a great way to accomplish that!

PAINTERS, GLAZIERS and
DRYWALL FINISHERS
IUPAT LOCAL 106
Call
Painters & Allied Trades

Local 106 for a List of
Our Union Contractors
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• Amendola Builders

• Associated General Contractors of MN
• A.W. Kuettel
• Belknap Electric
• Bricklayers #1
• Carpenters #361
• Cement Masons #633
• Duluth Builders Exchange • Four Star • Holden Electric • Hunt Electric • IBEW #242
• Insulators #49
• Iron Workers #512
• Jamar
• J.R. Jensen
• Johnson-Wilson
• Kraus-Anderson
• Laborers #1091
• Lakehead Constructors
• Minnesota LECET
• NECA Twin Ports Arrowhead Chapter
• Northern Mechanical/Plumbing Contractors
• Northland Constructors
• Operating Engineers #49
• Operating Engineers #139
• Oscar J. Boldt
• Painters #106
• Parsons Electric
• Plumbers & Steamfitters #11
• Ray Riihiluoma
• Sheet Metal Workers #10
• Swanson & Youngdale
• Veit Disposal

If you have a project in mind, no matter how big
or small, we will take the stress out of it for you!
Call TPCLC, 218-728-6895, you’ll be glad you did!
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NALC leader uses USPS report to push reform

School opens the day
after Labor Day,

Please Drive Safely!

Labor Day Greetings
from the
Duluth
Fe d e r a t i o n
o f Te a c h e r s
Local 692
Have
a great LABOR DAY!
((((()*+,(*(-.,*/(
We’ve all earned it.

(((((((((0,1+,(*22(,*.3,4(5/6(

LAKEHEAD
Painting
(
 (
Serving
the Upper Midwest
((7,.+53-(/8,(9::,.(;54<,=/(
Safely, for more than 40 years!

 !"#$%(>?.(@?.,(/8*3(AB(C,*.=D(
Superior,
WI. (715) 394-5799
((7E:,.5?.F(0G6(HIJKL(MNAOKINN(

By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Letter Carriers President
Fredric Rolando is using the
Postal Service’s latest financial report to push again for
reforms to put the USPS on
sound financial ground.
That’s not the view of
Postal Service bosses, though.
Announcing a loss on paper of
$2.3 Billion from April
through June, Postmaster
General Megan Brennan’s
reaction was a 10-year USPS
financial plan full of cuts to
workers – including no pensions for new hires.
Rolando reiterated the
point, made for years by
postal unions and their congressional allies, that without
two big financial hits starting
in 2006, the USPS would have
been in the black and would
still be in the black, despite a
decline in first-class mail volume.
That’s because its package
service is booming, thanks to
the “last mile” service Letter
Carriers provide to every U.S.
household and address, even
for
packages
originally
shipped privately, ordered
over the Internet, or both.
But “external matters
beyond USPS control” shove
it into the red, Rolando said.
Those external matters are a
yearly $5 billion advance payment USPS must make to
cover future retirees’ health
care costs, and a $2 billion
yearly loss, which even
Brennan told Congress “can
never be recovered,” from a
2016 rollback of stamp prices.
The health care pre-pay-

ment “goes on the books as
red ink whether or not it’s
actually paid in a given year,”
and that accounts for most of
the red ink, Rolando said.
And the stamp price rollback “was the first since 1919
and it makes little financial
sense because USPS already
has the industrial world’s lowest rates,” Rolando said.
“Without the prefunding burden and the price roll-back,
the Postal Service would likely have reported an operating
profit through the first nine
months of the fiscal year,”
which ends Sept. 30.
While stamp prices rose
since 2016 – a first-class
stamp now costs 55 cents –
“Congress should address the
pre-funding burden it imposed
in 2006,” Rolando said. That
GOP-passed law 13 years ago
“requires USPS, alone among
all public and private entities,
to prefund future retiree
healthcare benefits decades
into the future. This produces
an onerous annual burden of
billions of dollars.”
“Addressing these external
financial burdens would allow
USPS, which is based in the
Constitution and which enjoys
broad public and political support, to continue providing
Americans and their businesses with the industrial world’s
most affordable delivery network.”
But union leaders’ protests
aren’t enough, so NALC has
set up a political hotline for its
members and their allies to
contact lawmakers about the
issue. Their objective is to
force leaders to pass HR2382,
the latest postal reform legis-

Labor Day Greetings
To All Union Members and Area Contractors
from

Cement Masons
Plasterers
& Shophands
Local 633
Minnesota
North Dakota
Northwest Wisconsin
1-218-724-2323

America’s Oldest Building Trades Union uEst. 1864
LABOR WORLD NEWS, WEDNESDAY, AUGUST 28, 2019

Union
Union Strong for
People, Planet and Prosperity
Endorsed by:

Prepared and paid for by Gary Anderson for Duluth
P.O.
P.
O. Box 3092, Duluth, MN 55803 Don Mattsson, Treasurer

lation.
The union’s Legislative
Action Center “gives members a powerful tool for contacting your representatives
and tracking legislation in
Congress,” NALC says.
Workers can use it via “the
government affairs section of
the NALC Member App or on
nalc.org
by
selecting
‘Government Affairs’ and then
‘Legislative Activities.’”
The center’s tool first lets
members find out the names
of their lawmakers, if they’re
cosponsors of HR2382 – and
then shows how to contact
them, especially if they aren’t.
That measure, pushed by
Rep. Stephen Lynch, D-Mass.,
a union member, would end
the health care pre-funding
requirement and also let the
USPS into other lines of business, such as postal banking
and providing notary public
services.
Supporters,
including
Senate
sponsor
Bernie
Sanders, Ind-Vt., note up to
one-quarter of U.S. residents
are “unbanked”: They lack
access to bank branches and
basic services, such as checking accounts. That forces
many to depend on shady
alternatives, such as pawn
shops and extortionate payday
lenders. Letting USPS enter
the banking business, using its
national network of branches,
would help those unbanked
people, postal reform backers
say.
Government Executive and
Huffington Post reported
Brennan’s reply to the red ink
was a draft 10-year management plan to – among other
things – force pension cuts on
present and prospective workers. New hires would get no
pensions at all, and current
workers would have to kick in
more money every year than
they do now.
Brennan also wants to
resume closing USPS big mail
distribution centers. Her predecessor started such closings,
and thus could fire their
unionized workers. But
uproar, off and on Capitol
Hill, halted that scheme.
That’s because the closings
forced mail even from one
part of a big city to another to
go to a distribution center tens
or hundreds of miles away,
slowing its delivery.
The Trump administration
wants to go even farther:
Privatize the USPS and trash
its unions and its contracts.
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Trump’s Justice Department looks for ways to dismantle judges’ union
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Anti-worker GOP President
Donald Trump, infamous for
hating federal workers and
their unions, has now taken the
next step. Not satisfied with
cutting back on workers’
rights, he’s scheming to literally obliterate the union sector
that represents federal immigration judges.
And when the union president spoke up to defend her
workers and her union, their
Trump-named boss responded
with anti-Semitic slurs from a
racist website. Neither of the
top two union leaders, both targets of the slurs, is Jewish.
But in the process, Trump’s
trashing immigrants, too – an
even higher political priority.
Trump’s Justice Department
filed papers with the Federal
Labor Relations Authority earlier this month seeking to declare
every single one of the nation’s
440 immigration judges a
“manager.” That means under
labor law, the judges, all members of the National Association
of Immigration Judges, a
Professional and Technical
Engineers sector, can’t be union
members.

“It’s absurd that anyone
would consider us managers,”
replies Ashley Tabaddor, an
immigration judge from Los
Angeles who’s NAIJ president.
“We don’t even have the
authority to order pencils.”
But there’s an even bigger
reason for Trump’s scheme to
make the immigration judges
“at will” managers whom his
Justice Department – their
agency employer – can fire on
a whim.
They’ve been raising
questions about the speedups
and
prejudgments
of
migrants’ cases Trump’s DOJ
is imposing. Its moves are
designed to guarantee rejection of the overwhelming
majority of migrants, and
reflect Trump’s hatred of
non-white migrants, including asylum seekers.
The judges, carrying out
immigration law as it is written
and supposed to be enforced,
anger Trump. And the mounting number of applicants at the
U.S.-Mexico border also
means a mounting backlog of
cases the 440 judges, who are
severely overworked, must
handle.
As a result, immigrants’
hearings are delayed. Until

Happy Labor Day!

last month, they could stay in
the U.S. – until Trump
changed that policy, too. Now
he wants new migrants to stay
in Mexico until the judges
can hear their cases. His
Acting Homeland Security
Secretary admitted on August

21 that non-detained migrants
– those already in the U.S. –
could wait years for the
immigration judges to hear
their pleas.
“We are trial court judges
who make decisions on the
basis of case specific facts and

the nation’s immigration laws.
We do not set policies, and we
don’t manage staff,” Tabbador
said.
Trump’s Attorney General,
now William Barr also has the
power to hire, fire and control
the immigration judges.

A Great Holiday To All Who Labor!
from your friends in the

Northern Wisconsin
B u i l d i n g & C o n s t r u c t i o n Tr a d e s C o u n c i l
President Kyle Bukovich, IBEW 242, (218) 591-0157
Vice President Casey Aronson
Boilermakers Lodge 107~(262) 754-3167
Bricklayers Local 2~(715) 579-9602
Carpenters Local 361~(218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633-- (218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Elevator Constructors Local 9
(651) 287-0817
Insulators Local 49
(218) 724-3223
Iron Workers Local 512
(218) 724-5073

Secretary-Treasurer Derek Pederson
Laborers Local 1091~(218) 728-5151
Millwrights & Machinery Erectors
Locals 1348-- (218) 741-6314
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346
(218) 628-1034

I’m thoroughly enjoying working in
St. Paul on issues that improve the lives
of all working families. Thanks for the
opportunity to help people!

Senator Erik

Simonson
Duluth’s 7th Senate District
Labor & DFL Endorsed

• Doctor On Site
• Convenient Parking
• Located in the Duluth Labor Temple
• European-Style Glasses
• Contact Lenses
2002 London Road • 218.728.2863
Monday - Friday
9 a.m. - 5:30 p.m.
Owners: Kim Bujold & Eric Saksa, O.D.
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Mural showing worker strength greets visitors at State Fair’s Labor Pavilion
By Steve Share
Labor Review editor
SAINT
PAUL
—
Minnesota State Fair visitors
walking south on Cooper St.
towards Dan Patch Ave. won’t
miss it: a giant, colorful new
mural representing workers.
The mural was commissioned by the Minnesota AFLCIO for the north wall of the
state labor federation’s Labor
Pavilion. “Recent renovations
at the fairgrounds have
exposed the building’s northfacing wall,” Minnesota AFLCIO president Bill McCarthy
explained in a fundraising letter to labor leaders. “This
newly available space presents

e appreciate area
workers, your
commitment to this
region and share your
dedication to quality!

W

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211

an opportunity to further
Labor’s visibility at the fair.”
“A mural this size is always
a bit challenging. It’s 13-feet
high by 50-60 feet long,” said
Matt Wells, one of the five
artists working on the mural.
The artists are part of Rogue
Citizen, a Minneapolis-based
collective. The founding group
of four artists first met years
ago while they were working
as security guards and were
members of SEIU Local 26.
“We have a long history with
Local 26,” Wells said, designing posters and other graphics
for the Minneapolis-based
union of janitorial workers,
security guards, airport workers and window washers.
In the 10 years since founding Rogue Citizen, the four
artists have gone on to other jobs
but they’ve continued to create
art not only for SEIU Local 26
but also for SEIU locals across
the country and for SEIU’s international convention.
The mural at the Labor
Pavilion features six giant
images of workers, who generally might be recognized as a
construction worker, a teacher,
a factory worker, a medical
worker, a chef, a postal
employee.
Given the scale of the
images — and working with
cans of spray paint — “it’s
hard… to get the figures to have
the right expression and
nuance,” said Wells, who
designed the mural with some
direction from Minnesota AFLCIO staff.
“For me, the challenge in
designing it is to really convey… a positive feeling,”
Wells said. “The figures have
to have a sense of power and
perhaps of confidence.”

ABOVE: The Minnesota
AFL-CIO commissioned a
new mural for the Labor
Pavilion at the State Fair.
The result is a vibrant, striking image representing a
variety of workers. RIGHT:
Mural artists included
(from left) Matt McGorry,
Goat Henke and Matt Wells.
Photos courtesy of the
Minnesota AFL-CIO and St.
Paul Union Advocate.
“Some of that power comes
across just from the scale,” Wells
said. “It’s a lot of color in a colorful space. It’s going to hit you in
the face. It’s going to grab people’s attention. It’s really loud.”
That said, Wells hoped the
images will be “intriguing and
welcoming” to fair-goers passing by who might have no
experience with labor unions.
“I just hope a lot of people
will engage with folks at the
Labor Pavilion in a way they
might not have otherwise.”
In addition to Wells, three

of the artists who worked on
the mural who are former
SEIU Local 26 members and
original members of the Rogue
Citizen collective are Shawn
Hennessey, Eric Mattheis, and
Matthew McGorry.
“Given the setting — the
State Fair — it’s not just a
mural on a street in St. Paul”
that someone might pass every
day, Wells said.“At the State
Fair, the average people might
walk by this building once,”
Wells said. “This time, they’re
going to remember it.”

For more photos of the
Labor Pavilion mural taking
shape at the fairgrounds, and
other work by Rogue Citizen,
visit
www.facebook.com
/roguecitizen.art.
The collective’s website,
roguecitizen.com,
declares,
“Rogue Citizen is a strong supporter of organized labor and has
been active in various justice
campaigns, regional galleries,
and the Twin Cities music scene.
We are currently accepting commissions to create wall murals,
original art and design.”

Iron R ange So lidarity Fo re ver!
Thanks, Labor, for recognizing all workers this Labor
Day. See you in Virginia’s Olcott Park Monday, Sept. 2!

Sen. David TOMASSONI
Rep. Dave LISLEGARD
Rep. Rob ECKLUND
Rep. Julie SANDSTEDE
Pa i d fo r by : To m a s s o n i C a m p a i g n , P. O. B ox 2 9 , C h i s h o l m , M N 5 5 7 1 9
Rob Ecklund for 3A Committee, 4647 Highway 11, International Falls, MN 56649
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RACE: Say ‘enough’ to racism...from page 24
Trump also visited El Paso
and Dayton on August 8, even
though El Paso’s mayor didn’t
want him and though Trump
still owes the city $569,000
for security costs for his prior
campaign rally there.
Trump angered the demonstrators in Lafayette Park, and
the speakers. Left unsaid, but
ironic: In back of them, and in
front of the White House,
Trump has erected a white
board wall. It isn’t quite as tall
as the one he wants on the
U.S.-Mexico border, but it’s
noticeable.
“Mass shootings have a
direct correlation with white
supremacy,”
said
Ben
Needham of the Human
Rights Campaign, the nation’s
leading gay rights group.
“Donald Trump’s racist
attacks empower those who
do us violence.” Added
MoveOn.org campaign director Emma Einhorn: “The murderer in El Paso took the president’s words to their natural
endpoint.”
“But this is also about the
100 people who die every single day who die from gun violence, which is especially
destructive to people of
color,” Needham added. “To
Mitch McConnell and the
Senate: Do your job” and
enact the House curbs on
guns. “To this White House”
occupant: “Do his job” and
sign it. Trump’s advisers are
telling him to veto the measures.
Another speaker was even
more
caustic
about
McConnell’s refusal to even let
the Senate consider gun control

Thank you,
Labor,
for all you do
in and for
our schools!

David
Kirby
Duluth
School
Board

District 2

Paid for by David Kirby
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bills. He labeled the majority
leader “Massacre Mitch.”
“This president started” his
2015-16 White House bid
“vilifying Latinos and we
heard that dog whistle,” said
Maria Teresa Kumar of Voto
Latino. “This president has
brought the fight to the Latino
community,” which will
respond, she declared, by registering “12 million-15 million” young Latinos between
now and November 2020, and
get them to the polls.
“Our message is clear,”
Sanchez said in the wrapup.
“All of us are here together to
say ‘enough’ to racism. All of
us are here together to say
‘enough’ to hate crimes. All of
us are here together to say
‘enough’ to historical white
supremacy. All of us are here
together to say ‘enough’ to
separating children from families” at the U.S.-Mexico border.
In an interview afterwards,
Sanchez said the resistance to
Trump
would
continue
beyond the August 6 protest
and candlelight vigils nationwide the next night. But he
also said institutions – and he
singled out both the union
movement
and
the
Democratic Party – must get
involved.
That means getting more
involved not just in voter registration and workers’ issues
but also in fighting voter suppression, he explained. And
Sanchez said the two groups
“did practically nothing on
registration of and getting out

the vote among Latinos” in
2016, when Trump beat
Democratic presidential nominee Hillary Clinton. Both
must increase their commitments and “their spending on
democracy,” he stated.
But Sanchez also had a
message for the crowd and for
Hispanic-named
people
nationwide: “We need to get a
commitment from all our voters to elect no more white
supremacists to the White
House. This has a direct
impact on people of color and
it’s clear we cannot stay
home.”
“We must organize, mobilize, resist and engage our
people all the way through the
next presidential election,”
Sanchez said.
Added Kumar: “I’ll see
you out in the streets – and at
the ballot box.”

Hector Sanchez, head of LCLAA, speaks at the anti-hate
rally outside the White House after the massacre in El
Paso, which is being investigated as domestic terrorism and
as a hate crime. “We are here to say ‘enough’” to hate
crimes, white supremacy, racism and terrorism, he said.
Photo by Mark Gruenberg of TNG-CWA Local 32035 for
PAI Photo Service.

Working For & Building A Better America

Have A Great
Labor Day Holiday
The Members of

IRON
WORKERS
LOCAL 512

3752 Midway Road, Hermantown, MN 55810

www.ironworkers512.com

LABOR DAY: You deserve a break today!
Minnesota Laborers Employers Cooperation & Education Trust

Skilled Labor and Union Contractors Working Together

Proudly supporting the Twin Ports Construction Liaison Committee

Please watch out for our members,
and your family, as you drive
through construction zones this fall.

THANK YOU!

www.mnlecet.org
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STRIKE: Decision from Trump admin will ‘hamstring’ workers...from page 24
at its Wheatland, Texas, store
whom it fired for striking on
Black Friday 2012. Walmart did
not contest that charge. But
Walmart contested everything
else, including sections of the

board’s administrative law
judge’s decision that sided with
the pro-worker employee group
OurWalmart.
The ALJ said the workers’
two 1-day strikes in 2012 – one

Enjoy Labor Day
It’s brought to you by unionists
who had to fight to get it for you!

involving 58 Los Angeles workers and the other involving 100130 nationwide on “Black
Friday” -- and another on Black
Friday 2013 were intermittent
strikes which labor law protects.
The judge also said workers
on OurWalmart’s Ride for
Respect bus caravan to the
retailer’s annual meeting in
Bentonville, Ark., in 2013 were
engaged in a traditional protected strike, as the trip took 5-6
days. The workers were, after
all, protesting low pay, bad conditions and other workplace ills.
Retaliating, Walmart fired 16
workers and disciplined dozens,
including all 29 who only took
the ride.
That discipline and the firings are illegal, the ALJ said.
GOPers Kaplan and Emanuel
said “no,” and that labor law

protects traditional strikes, not
intermittent ones, and that all
four, including the ride, are intermittent. McFerran hit the roof.
She added the pro-Walmart ruling would hurt other workers.
“Broadly stated, a genuine
involves
strike
economic
employees fully withholding
their labor in support of
demands regarding their terms
and conditions of employment
until their demands are satisfied
or they decide to abandon the
strike,” the Trump-named
majority said. “Striking and then
returning to work with the intention of striking again is simply
not the same.”
“Deciding later that circumstances warrant another strike is
fundamentally different than
planning a strategy to strike,
return to work, and strike again

Thank you, Labor, for your
endorsement and support.
Best wishes for a safe and
Happy Labor Day!
Paul Sandholm

Bricklayers and
Allied Craftworkers
Local 1
Minnesota/North Dakota

School Board District 3
Labor Endorsed

2002 London Road • 724-8374

Paid for by Duluth Central Labor Body

for a more damaging effect with
less risk.”
McFerran said the practical
impact is far worse, by taking a
weapon – the intermittent strike
– out of workers’ hands. “The
majority sharply cuts back on
the right of American workers
— including those who lack
unions — to protest their job
conditions by striking,” she
declared in a long dissent.
The majority’s rule “takes a
legitimate protest by unrepresented workers, dissatisfied with
the working conditions dictated
by a giant in the retail industry,
and classifies it as an unprotected ‘intermittent’ strike — even
though it was buffered by
months of strike inactivity, a tiny
percentage of the work force
participated, and no serious difficulties for store operations
resulted,” McFerran noted.
“The majority’s decision
ensures future protests at this
retail giant will run the risk of
being deemed unprotected under
its newly expanded view of the
intermittent-strike doctrine. It
will also hamstring other
nonunion workers who might
seek to use work stoppages to
raise awareness about their
wages and working conditions.
The majority’s view has no basis
in [NLRB] precedent.

To All Our Affiliated Union Members:

Come enjoy your Labor Day Picnic with your
f a m i l y a t B a y f r o n t Fe s t i v a l Pa r k

Monday, Sept. 2, Noon-4

The Duluth AFL-CIO
Ce n t r a l L a b o r B o d y

Be sure to vote on Tuesday, November 5. The AFL-CIO makes endorsements at the local level for candidates who give us the best chance for progress. Bring someone with you to the polls,
especially a child, and show them how important and easy voting is! Call your city clerk
(Duluth, 723-3340) or county auditor (St. Louis Co., 726-2385) for voting requirements & locations.
Politics begin at your dinner table, in your neighborhood, and at your worksite.
Help others realize how important politics and voting are in the lives of working families.
These candidates have earned labor’s endorsement because they understand labor’s issues.

Duluth Mayor: Emily Larson
Duluth City Council, Third District:
Theresa O’Halloran-Johnson
Duluth City Council, At Large:
Arik Forsman and Noah Hobbs
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Duluth School Board, District 2: David Kirby
Duluth School Board, District 3:
Paul Sandholm
Duluth School Board, At Large:
John Schwetman
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Trade Union Directory

“ The world is run by those who show up!”
AFSCME COUNCIL 5— President Judy
Wahlberg, Local 66; VP Mike Lindholt, Local
221; Sec. Mary Falk, Local 4001; Treas.
Jaqueline Terry, Local 22; Director John
Westmoreland; Area Office, 211 West 2nd
St., Duluth, MN 55802, 722-0577
AFSCME Co. 5—LOCAL 66—Meets 1st
Tues. at 6:00 p.m. Even months in the Duuth AFSCME Hall, Arrowhead Place, 211
West 2nd St. Odd months at the Serviceman’s Club, 227 Chestnut St., Virginia. Pres.
Dennis Frazier; VP Dan Buckanaga; Treas.
Deb Strohm, Sec. Wendy Wohlwend, Union
office, 211 W. 2nd St., Ste. 205, Duluth, MN
55802, 722-0577
AFSCME Co. 5—LOCAL 695 - Meets 4th
Tuesday of even numbered months at
Council 5 Duluth offices and odd numbered
months at Gampers in Moose Lake.
President Don Anderson, 722-7728
AFSCME Co. 5—LOCAL 1123—City of
Two Harbors workers. Meets as needed.
Pres. James Gilbert; VP Mariah Blettner;
Treas. Aaron Heim; Sec. Jodie Larson
AFSCME Co. 5—LOCAL 1681For-profit group home employees.
Meets 3rd Tuesdays, 1:00 p.m..
AFSCME Hall, 211 W. 2nd St., Ste. 205, Duluth, President Stephanie Markus
AFSCME Co. 5—LOCAL 1934—
St. Louis Co. Essential Jail Employees.
Meets 3rd Wed., 3:15 at Foster’s Bar & Grill.
Pres. Nancy Mosack, 726-2345; VP John
Wohlwend; Treas. Heather Ninefeldt;
AFSCME Co. 5—LOCAL 3558 - Non-profit
employees. Meets 3rd Tuesdays, 5:30 pm
AFSCME Hall, 211 W. 2nd St., Ste. 205.
Pres. Michelle Fremling ; VP Dale Minkkinen; Treas. Nicholas Deluca;
Sec. Alison Keaupuni
AFSCME Co. 5—LOCAL 3801 - UMD Clerical & Technical employees, 1049 University
Dr., Meets 4th Th., Noon, location varies;
President Andrea Sande-Harju 726-7534
AMERICAN POSTAL WORKERS UNION
AFL-CIO Greater Northland Area Local—
P.O. Box 16321, Duluth, MN 55816.
Membership meetings held monthly in
Duluth, quarterly on Iron Range,
218-722-3350
BRlCKLAYERS & ALLIED
CRAFTWORKERS LOCAL UNION 1—
Chapter 3/Duluth & Hibbing meetings are
listed in the Quarterly Update newsletter.
Vice President/Field Rep. Stan Paczynski,
(218) 724-8374, Chairman Brent Finifrock,
Rec. Sec. Anthony Welch, Sergeant-atArms, Mark Welch
BRIDGE, STRUCTURAL, ORNAMENTAL
AND REINFORCING IRON WORKERS
LOCAL 512—N. MN. office/training center,
3752 Midway Rd, Hermantown MN 55810,
(218) 724-5073, President Joe Tomjanovich,
B.M./F.S.-T. Barry Davies, B.A. Darrell
Godbout, Rec. Sec. Kevin Fredrickson
BUILDING & GENERAL LABORERS
LOCAL 1091—Meets 3rd Thursdays, 7 pm
Duluth Labor Temple, Wellstone Hall.
President Chris Thacker, V.P. Curt Davey,
Rec. Sec. Derek Pederson, Business Mgr.Fin.Sec./Treas. Dan Olson; (218) 728-5151
CARLTON COUNTY CENTRAL LABOR
BODY—Meets 1st Monday of month except
Sept. which meets last Monday in August.
Meeting 7:00 pm 2nd floor of Labor Temple,
1403 Ave C, Cloquet 55720; Pres. Tamara
Jones, 728-5174, VP Tim Ryan, Sec. Treas
Tamara Jones, Rec. Sec. Patty Harper,
NEALC Delegates Jones, Steve Risacher
CARPENTERS LOCAL UNION NO. 361—
Meets 2nd Tues. of the month at 6:30 p.m.
at Training Center, 5238 Miller Trunk Hwy.,
724-3297. Pres. Chris Hill, VP Jeremy
Browen, Rec. Sec. Cody Carroll, Fin. Sec.
Henry Wakefield, Treas. Donald Renne, Dir.
of Organizing & Resource Management
Chris Hill; Field Rep. Jeremy Browen, Field
Rep. Adam Johnson
CEMENT MASONS, PLASTERERS &
SHOPHANDS LOCAL 633—Duluth & Iron
Range Office: Mike Syversrud, 2002 London
Road, Room 112, Duluth 55812; 218-724-

2323; Meetings 1st Thursday each month,
5:00 p.m. Duluth Labor Temple

katie@nealc.org, 2002 London Road, Room
99, Duluth, MN 55812

DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs., 7:00 p.m.,
Wellstone Hall, 2002 London Rd., (218)
724-1413, President Beth McCuskey, Duluth
Federation of Teachers; VP Chad McKenna,
AFSCME Co. 5; Sec./Treas. Todd
Gustafson, UFCW 1189; Reading Clerk
Larry Sillanpa, MN News Guild 37002

NORTHERN WISCONSIN BUILDING &
CONSTRUCTION TRADES COUNCIL—
Meets the 3rd Wednesdays, 11am, Superior
Library. President Norm Voorhees, (218)
724-5073, 2002 London Rd., Room 117,
Duluth, MN 55812; VP Casey Aronson,
Sec.-Treas. Chris Thacker

DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues, 3pm
Freeman Hall, Labor Temple. Pres. Craig
Olson, Painters & Allied Trades 106, 7246466; VP Darrell Godbout, Ironworkers 512;
Treas. Stan Paczynski, Bricklayers 1;
Rec. Sec. Dan Olson, Laborers 1091

OPERATING ENGINEERS LOCAL 70—
2722 County Road D East, White Bear
Lake, MN 55110, 651-646-4566. Bus. Mgr.
Dave Monsour. Meets 2nd Tues.,5 p.m.,
Duluth Labor Temple, 2002 London Rd.

PAINTERS & ALLIED TRADES LOCAL
106 Meets 2nd Wed., 6:00 p.m., Duluth
Labor Temple. President Lee Carlson; VP
IBEW LOCAL 31 (UTILITY WORKERS)— Gordon Smith; Rec. Sec. Mikael Sundin;
Fin. Sec. Tim Rooney; Treas. Jack Carlson
Rm.105, Duluth Labor Temple, 728-4248.
Pres Dale Torma; VP Steve Olson; Rec Sec Bus. Rep. Craig Olson, Duluth Labor
Brian Campbell; Treas Kevin Flaherty; Bus Temple, Room 106, 2002 London Rd.
Duluth, MN 55812, 724-6466
Mgr/Fin Sec Will Keyes
Bus Rep Jordan Marquardt
PLUMBERS AND STEAMFITTERS
1st Wednesday of each monthDuluth Labor Temple, Hall A, 6:00 p.m.; LOCAL 11, U.A.— Meets 1st Thursdays at
union hall, 4402 Airpark Blvd. (218) 7272nd Tuesday of each month2199; President Scott Randall; VP Clayton
Gilbert VFW, 6:00 p.m.;
Childs; Rec. Sec. Butch Liebaert;
2nd Wednesday of each month- Grand
Bus. Mgr./Fin. Sec. Andy Campeau,
Rapids IBEW Local 160 Hall, 6:00 p.m.;
3rd Wednesday of each month- All 6 p.m. Ass’t Bus. Mgr. Dave Carlson
Jan- Brainerd; Feb- Park Rapids;
SHEET METAL WORKERS LOCAL 10—
March- Pequot Lakes; April- Little Falls;
Bus. Mgr. Jim Bowman, 1681 E. Cope Ave.,
May- Crosby/Ironton; June- Brainerd;
St Paul, MN 55109, 1-800-396-2903.
July- Park Rapids; Aug- Little Falls;
Duluth-Superior-lron Range-Bemidji area.
Sept- Aitkin; Oct- Brainerd;
Bus. Rep. Doug Christy, 6279 Industrial Rd,
Nov- Pequot Lakes; Dec- Wadena
Saginaw, MN 55779, 218-724-6873
4th Tuesday of each monthDuluth-Superior area meets 2nd Monday,
Superior- Shamrock Pizza- 5:30 p.m.
5:00 p.m. Sheet Metal Training Center, 6279
Locations
Industrial Road, Saginaw, MN 55779
Duluth-Labor Temple-2002 London Rd.
Iron Range meets 2nd Tuesday, 7:00 p.m.
Aitkin-40 Club, 950-2nd St. NW
Hibbing Park Hotel, 1402 East Howard St.
Brainerd-American Legion, 708 Front St.
Hibbing, MN 55746.
Crosby/Ironton-Ironton American Legion
Bemidji area meets 3rd Thursday Jan.,
Gilbert-Gilbert VFW, 224 N. Broadway
April, July & Oct., 6:00 pm, Carpenters Hall,
Grand Rapids-IBEW Local 160 Hall
609 2nd St. South, Bemidji, MN 56601
300 SE 17th St.
Little Falls-Cabin Fever, 15331-183rd St.
SUPERIOR FEDERATION OF LABOR —
Pequot Lakes-Tasty Pizza North, Hwy 371S Meets 1st Weds, 6:30 p.m., Superior Elks,
Park Rapids-Rocky’s Pizza House, 102
Pres. Warren Bender, 218-590-4464,
Park Ave. N
Vice President: Dan Olson 218-348-2346
Superior-Shamrock Pizza, 5825 Tower Ave Treas. Eric Barnard, 218-591-9398,
Wadena-VFW, 213-1st St. SE
Rec. Sec. Ruth Ludwig 218-590-0440,
IBEW LOCAL 242 (CONST., R.T.V., MFG., PO Box 1246, Superior, WI 54880
MAINT.)—Rm.111, Labor Temple, 728-6895. TEAMSTERS LOCAL 346 — Meets 2nd
Pres. Darik Carlson; Rec. Sec. Brad Butler; Wednesday of the month, 6:00 p.m., Union
Treas. Gary Erickson; Bus Mgr./Fin. Sec.
Hall, 2802 West 1st St., Duluth 55806,
Donald J. Smith. Meeting 6 pm, 4th Weds.
Sec-Treas Rod Alstead, 218-628-1034
every month, Duluth Labor Temple.
UNITED AUTO WORKERS LOCAL 241 —
Unit meeting - Brainerd, American
Meets Ist Tuesdays, 5:30 pm, Duluth Labor
Legion, 6:00 p.m., 1st Mon. each month
Temple, 2002 London Rd., Pres. David
IBEW LOCAL 294 - Meets 4th Thursday,
Friske 218-626-7601; Fin. Officer Kevin
7:30 p.m., at 214 E. Howard St., Suite 1 Hi- Dooley, P.O. Box 81, Iron River, WI 54865
bbing, MN. 55746. Business Manager Dan
Hendrickson, (218) 263-6895, Bemidji Unit, UNITED FOOD & COMMERCIAL
meets 3rd Thursdays, 7 p.m. in Carpenters WORKERS LOCAL 1189—President Jennifer Christensen; Sec. Treas. Jim Gleb
Hall
St. Paul Office: 266 Hardman Ave. N., South
INTL. ASSOCIATION OF HEAT & FROST St. Paul, MN 55075,
651-451-6240
INSULATORS & ALLIED WORKERS
Duluth Office: Labor Temple, 2002 London
LOCAL NO. 49—Meets 2nd Fridays, 7 p.m. Rd., Rm. 211, Duluth 55812. 218-728-5174
Duluth Labor Temple. Business Manager
UNITED STEELWORKERS LOCAL 1028 Dave Cartwright, 2002 London Rd., Room
210, Duluth 55812, 724-3223. Pres Dennis Meets 2nd Tues., Room 212, 2002 London
Rd., Duluth 55812, 728-9534. Pres. Jayson
Howard; VP Tom Enger; Fin Sec/Treas.
Grozdanich, VP Mike Connolly, Treas. Lee
Wayne Twight
Popovich, 624-2868, Fin. Sec. Mike Gerard,
NATIONAL ASSOCIATION OF LETTER
Rec. Sec. Brandon Colt
CARRIERS, BRANCH 114 MERGED—
UNITED STEELWORKERS LOCAL 9460Meets 2nd Mondays, 7 p.m., Duluth Labor
Meets 3rd Tuesday each month, 5:30 pm,
Temple, Pres. Scott Dulas, 260-8976, P.O.
Duluth Labor Temple, 2002 London Rd,
Box 16583, Duluth 55816; VP Jason
Suite 202, Duluth, MN 55812, (218) 724Lagergren; Recording Secretary Sheila
Fawcett; Financial Secretary Shawn Hansen 5223. President Stacy Spexet, VP Adam
Ritscher, Fin. Sec Tracy Osterhues, Treas.
Treasurer Mike Sylvester
Brenda Simon, Rec. Sec. Jackie Leibel
NATIONAL CONF. FIREMEN & OILERS
SEIU 956—Meets 4th Saturdays, 9 a.m. at WORKERS UNITED LOCAL 99—Hotel and
Denfeld High School. Pres. Sam Michelizzi, hospitality workers, President Jon Ozzello,
VP Don Brewington, Secretary Treasurer
628-2689; Treas. Dennis McDonald, 7208
Ogden Ave., Superior, WI 54880, 628-4863; Lynette Sims, Representative Al LaFrenier,
218-340-0635. Regular bi-monthly meetings
Sec. Steve Lundberg, 8304 Grand Ave,
schedule is posted in shops.
Duluth 55807
www.facebook.com/Local99, www.cmrjb.org
NORTH EAST AREA LABOR COUNCIL,
AFL-CIO-President Alan Netland, Field
Coordinator Katie Humphrey, 218-370-0187,

USW Local 11-63

Labor Day...
In celebration of

The American Worker
the creator of so much of
this nation’s strength,
prosperity and leadership.
Local 3801
UMD Clerical & Technical

Happy Labor Day!
Representing Media &
Communications workers in
Minnesota for 86 years.
The members of the MN Newspaper
& Communications Guild stand in
solidarity with their brothers and
sisters in the Labor Movement.
The second
Guild Local
Chartered
in 1933.

1-612-789-0044

www.mnguild.org

!
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Have a great holiday
– the only one
dedicated to Labor for
making America great!

newspaperguild@mnguild.org
Proud to represent the
Labor World editor since 1989
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AFGE sues Trump and OSC
over ‘resistance’ language
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WASHINGTON (PAI)—
In another case of the biggest
federal workers’ union standing up to its tempestuous and
often tyrannical boss, the
Government Employees sued
anti-worker GOP President
Donald Trump and his Office
of Special Counsel over its
scheme to ban feds from
advocating, for or against,
“impeachment” of Trump and
“resistance” to his policies.
The suit, filed in U.S.
District Court in D.C. on
August 15, attempts to overturn OSC’s “guidance” issued
last Nov. 27 barring he
nation’s two million federal
workers, and specifically
workers in the National
Archives
and
Records
Administration, from discussing either topic – under
threat of suffering if they do.
Such bans violate the U.S.
Constitution and its 1st
Amendment guarantees of
free speech, AFGE and its
Local 2578, which represents
the archives’ workers, say.
“This suit is about protecting
federal employees from political retribution in the workplace,” said AFGE President
J. David Cox.
This Trump edict, like
most of his other moves,
applies to all federal workers
under the Hatch Act, AFGE
notes. Discipline for violating
the Hatch Act can include
fines, suspensions, reprimands, disbarment and a fiveyear ban from future federal
employment, the suit notes.
AFGE’s lawsuit against

Trump and his staffers is yet
another union counterthrust in
the war Trump is waging
against the nation’s two million federal workers, their
unions and their families. His
other edicts include mandatory hiring freezes and orders to
replace only one worker for
every two – or three – who
leave.
Trump also issued executive orders slamming worker
rights to due process in discipline, yanked practical needs
for union representation –
such as offices, fax machines,
computers and “lost time” to
handle grievances – and
changed firing procedures to
make them arbitrary.
And he’s moving two
Agriculture Department agencies out of D.C. to Kansas
City, moves the union
believes are in retaliation for
workers at the non-partisan
research agencies reporting
findings that do not comport
with right-wing dogma on
Trump’s tariffs and their
impact on farmers and with
the right’s disbelief in climate
change.
In those two cases, the
workers, most of them people
of color with homes and families, were given just a few
weeks – until this past July 15
– to decide whether to move,
quit or be fired. Most, who
had unionized with AFGE in
anticipation of the threat, are
leaving, to the cheers of
Trump’s chief of staff, former
right-wing congressman Mick
Mulvaney.

218-722-6848

Duluth T
Technology
echnology
e
V
Village
illage
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eet, Suite 240 | Duluth, MN 55802

Have a Safe Labor Day
2520 Pilot Knob Road
Suite 325
Mendota Heights, MN 55120
651-256-1900
LABOR WORLD NEWS, WEDNESDAY, AUGUST 28, 2019

PAGE 23

Unions join hundreds of protestors in calling out Trump’s racist remarks
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
With several unions backing
them, hundreds of protesters
upset by GOP President
Donald Trump’s weasel words
on white supremacy, racism
and the mass murders in El
Paso and Dayton gathered
opposite the White House on
August 6. They linked Trump
to those two cancerous characteristics of society and to
the massacres. And they
vowed continued campaign-

ing to get Congress to act,
plus retribution at the polls
next year for lawmakers and
Trump if they don’t.
The snap demonstration,
called by the New Poor
People’s Campaign, the
Teachers (AFT) and the
Service Employees, also drew
large contingents from the
AFL-CIO
and
Labor’s
Council for Latin American
Advancement
(LCLAA),
organized labor’s constituency group for Hispanic-named
people.

And all the speakers,
including LCLAA chief
Hector Sanchez, who closed
the program, promised Trump
– and Congress – that the
campaign would continue
until meaningful gun control
legislation is enacted and until
white supremacy is rooted
out.
The crowd was spurred by
Trump’s reaction, in a 10minute speech the day before,
to the massacre in El Paso by
an Hispanic-hating white
male Trumpite who posted an

anti-Mexican internet screed,
and later killings in Dayton.
The El Paso death toll is now
up to 22, while the Dayton
gunman killed nine people
before police killed him. Both
were armed with semi-automatic rifles. The El Paso killer
ranted against a Mexican
“invasion” of the U.S., almost
identical to Trump’s constant
claims.
Trump’s post-slaughter
response was meek. He didn’t
even mention gun control
measures the Democratic-run

House
passed.
Senate
Majority
Leader
Mitch
McConnell, R-Kent., is sitting
on them.
Instead, Trump blamed the
media and called the killings a
matter of mental health – the
usual Republican excuse for
inaction. He also ignored that
all but a few of the El Paso
dead were Hispanic-named,
including eight residents of
Mexico, just across the Rio
Grande.
See PROTEST...page 20

NLRB dissenter: Board says
Walmart case curbs right to strike
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
The Republican majority on the
National Labor Relations Board,
named by anti-worker, antiunion GOP President Donald
Trump, has used a high-profile
case where it gave the win to
anti-worker retail monster
Walmart to curb workers’ right
to strike, the dissenter in the 2-1
ruling says.
The board’s sole remaining
Democrat, Lauren McFerran,
didn’t attach party affiliations –
much less reminding readers
which president the majority –
to the decision she dissented
from. But Trump named both
board members who voted for
Walmart, Marvin Kaplan and
William Emanuel. Emanuel was
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a prominent anti-union labor
lawyer in Los Angeles before
joining the NLRB.
Those two basically outlawed intermittent strikes, where
workers walk off the job for a
day or so and then return,
McFerran said.
In their July 25 decision,
Kaplan and Emanuel gave
Walmart, known for its serial
labor law-breaking, its low pay,
bad benefits and mistreatment of
its workers, the usual labor law
slap on the wrist. The two
ordered the firm to post a notice
saying it promises to stop threatening workers they will be fired
if they go on strike. It did not
fine or sanction Walmart.
The majority also ordered
Walmart to reinstate one worker
See STRIKE...page 21

In 1995 the Minnesota State
Legislature capped temporary
partial benefits at 225 weeks.
This meant that a displaced
worker could receive two-thirds of
the difference between the
pre-injury wage and post-injury
wage for a period of 225 weeks.
After that, no differential would be
available even if the worker
continued to suffer a big gap
between pre- and post-injury
wages.
Last year State Legislators
reduced this hardship by lifting the
cap and expanding the differential to
275 weeks for injuries on and after
October 1, 2018. Unfortunately the
change did not apply to earlier
injuries.
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