(ISSN 0023-6667)

Labor Day, 2007

An Injury to One is an Injury to All!
WEDNESDAY
AUGUST 29, 2007

VOL. 113
NO. 5

Denise Osterholm, President of UMD’s AFSCME Local
3801, addresses a Twin Cities rally of UM employees last
week, who voted to strike Sept. 4, the first day of classes.
(Photo by Barb Kucera, Editor of www.workdayminnesota.org)

UM workers authorize strike
Four AFSCME locals representing 3,500 University of
Minnesota campus workers in Duluth, Minneapolis, St. Paul,
and Crookston voted Thursday, August 23 to authorize a strike
over negotiations on their contract which expired June 30.
“An overwhelming 72 percent of our clerical, health care and
technical workers who voted on the University’s last offer rejected it,” said Denise Osterholm, President of UMD’s AFSCME
Local 3801, that represents 320 workers. “No one wants to go on
strike but the University is trying to take something away from
those least able to give it up. Our members said, ‘no, this is it, if
you can’t come up with something better we’ll be on strike.’”
The union filed its intent to strike Friday morning at the
Bureau of Mediation Services, the state agency that provides
oversight of public employee bargaining. A walkout could start
the first day of fall semester classes on Sept. 4.
Osterholm said that no negotiation sessions had been scheduled as of Monday morning but the 10 day BMS notice requires
See AFSCME set to strike...page 7
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49er Greg Jolstad, last bridge victim, found
On Monday, August 20, the
body of Greg “Jolly” Jolstad,
45, a member of the Operating
Engineers Local 49, was found
in the Mississippi River under
debris from the August 1 collapse of the I-35W bridge in
Minneapolis. He was the 13th
victim of the collapse whose
body has been recovered.
Authorities feel the recovery of bodies is now over and
the next phase of removing
debris can begin in earnest.
Hennepin County Sheriff
Rick Stanek, whose department directed the recovery,
said, “There aren’t a lot of
smiles here tonight. We all
have very heavy hearts. It
weighed on a lot of people,
both personally and professionally.”
Jolstad, who lived in St.
Cloud, was one of 18 construction workers employed by
Progressive Contractors, Inc
(known to workers as PCI) and
other contractors on a resurfacing and lighting project on the
bridge. He was a skid steer
(Bobcat) driver. All other
workers, including state
inspectors, survived the 60foot drop into the river.
Known as Bridge 9340, the
I-35W bridge was the most
studied bridge in Minnesota
because of problems that had
been found. Engineers had
warned just last December that
structural problems with steel

reinforcing plates could result
in it collapsing. Governor Tim
Pawlenty’s Lieutenant Governor Carol Molnau is the
Commissioner of the Minnesota Department of Transportation, which squashed the
repair work, saying it could
result in further weakening the
8-lane, 2,000-foot freeway
bridge.
Now officials are battling
over the construction of a new
bridge as Jolstad’s family, and
a dozen more, mourn the victims.
Glen D. Johnson, Business
Manager of the International
Union of Operating Engineers,
Local 49, said, “We understand
more than anyone what a
tragedy this was—we lost one
of our own, so this hits home
for us very hard. We are working with our employee assistance program to lend support
to the family in their time of
mourning. Our thoughts and
prayers go out to all the families whose lives have been
affected by this unexpected
collapse. Our organization represents the men and women
who work to build and maintain our state’s highway and
transportation system. It is
unfortunate that it takes a catastrophe of this magnitude to
draw attention to the issue of
investing in our infrastructure.”
A fund has been established
to help Jolstad’s family.

Donations to the Greg Jolstad
Memorial Fund can be mailed
to Operating Engineers Local
49, 2829 Anthony Lane South,
Minneapolis, MN 55418.

City of Duluth

Mayor
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www.gilbertformayor.com

City Council
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Tony Cuneo
www.tonycuneo.com

District 1
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www.johnsonforcouncil.org

District 3
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Oberstar lays out bridge plan

NOTE: More endorseOn August 6 President Bush signed into law H.R. 3311, ments, including Duluth
School Board, will be
Congressman Jim Oberstar’s bill to authorize $250 million in
addressed Sept. 13.
emergency transportation aid and $5 million in transit reimbursement assistance to Minnesota in the aftermath of the I-35W
bridge collapse in Minneapolis August 1.
The ink wasn’t dry on Public Law 110-56 when Oberstar
announced his “National Bridge Plan” to deal with that portion
of this nation’s long-ignored infrastructure.
Oberstar, who chairs the House Committee on Transportation
and Infrastructure, announced the plan in Minneapolis after visiting the site of the bridge tragedy.
“One week ago, a routine commute after a day of work,
school, or shopping turned to horror, shock, and tears,” Oberstar
said. “Today, as the recovery effort continues, we ask ourselves
if such a tragic failure can happen elsewhere. How many structurally deficient bridges are out there? How many more collapses are waiting to happen?”
Oberstar pointed out that there are 73,784 bridges in the
country rated “structurally deficient” by the U.S. Department of
Transportation. He said a major these bridges are not repaired,
rehabilitated, or replaced can be attributed to a “tombstone mentality” in the federal government and in the states.
“We react to tragedy, when lives are lost, but we fail to take
preemptive action that could prevent these tragic events,”
Oberstar said.
See Oberstar...page 9

Please Vote
in Tuesday,
September 11’s
Primary Election
and Tuesday,
November 6’s
General Election

Voting information for the Sept. 11 Primary:
If you are unable to make it
to your polling place to vote in
Tuesday, Sept. 11’s Primary
Election take advantage of an
absentee ballot to perform your
civic duty. Your city clerk’s
office can help you with the
quick, painless process that
will take only 15 minutes
depending on waiting lines.
In Duluth absentee ballots
are available at the City Clerk’s
Office in City Hall, Room 330
(phone 730-5500), which is
open Monday through Friday,
8 a.m. to 4:30 p.m. It will be
open Saturday, Sept. 8 from 10
a.m. to 3 p.m. and Monday,
Sept. 10, 8 a.m. to 5 p.m.
Individuals voting by
absentee ballot or on election
day who are not already registered or need to change their

address, must, at the time of
voting, present one of:
• A valid Minnesota driver’s
license, learner’s permit, identification card, or receipt for
one, with your current address
in the precinct;
• Tribal ID that contains the
name, address in the precinct,
signature and picture.
• If the Minnesota license,
Tribal ID, or Minnesota State
ID has a former address, you
may bring it AND a recent utility bill*
• U.S. passport AND a utility bill*
• U.S. military photo ID
AND a utility bill*
• Prior registration listed on
the precinct roster at a former
address in the precinct
• Notice of late registration

Sunday
September 2
Noon to 5:00 p.m.
Olcott Park, Virginia

Yes, it’s the day before Labor Day!

FREE FOOD & MUSIC!

*Kids Entertainment: The Amazing Charles, Space Walk
*Cash Bar *Raffle Drawing at 4:00 p.m. for:
1st Prize: $500 Cash
2nd Prize: Weber Genesis Platinum Stainless Steel Gas
Grill (Union-made in USA-$700 Value; Thanks, L&M Supply)
3rd Prize: Wool & Leather Jacket (Union-made in USADonated by All American Imprints-Wyoming, MN)

For information call Gerry Knaeble, (218) 741-0508
or Ida Rukavina, (218) 235-0029

GILBERT FOR MAY OR

Workers who are eligible voters have a right to be absent from
work to vote on Election Day morning without loss of pay. Minnesota Statutes 1999 204C.04 protects this right and prohibits
employers from interfering with it. Call the the Secretary of State’s
office (651-215-1440) if you have questions.
You cannot vote if you are: a convicted felon without
your civil rights; • under guardianship of another person;
legally incompetent.

Substitute
teacher social

Friday, August 31 thru Labor Day

Substitute teachers in the
Duluth School District are
invited to a potluck picnic to
socialize and discuss their
work environment. Those
teachers are not members of
the Duluth Federation of
Teachers so if you are a DFT
member let your substitutes
know about the event.
The All-Sub Picnic will be
held Saturday, Sept. 8, 5 PM
until whenever, rain or shine, at
Fairmont Park (behind the
Lake Superior Zoo). Bring a
potluck dish to share and a
guest if you’d like.
A website has just been
launched to help with the effort
at www.subsunited.org.

"Come
one
come
all!"
And meet
Al Franken

Help elect a Friend of Labor-- Carlton County
“FunRaiser”
make a contribution today at DFL
Live Milkbone music,

www.gilbertformayor.com
Endorsed By:

Picnic food, beverages

Saturday, Sept. 1
1:00 to 5:00 p.m.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Sept. 11, 2007, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Sept. 4, 1:00 p.m.
Lighthouse (5730 Homestead Rd)
Carlton County Central Labor Body
88th Labor Day Celebration

Carnival

Dunlap Island Park, Friday-Monday

Fireworks Sunday, 9 pm Veterans Park
Parade Labor Day, 11 am Cloquet Ave.
Free Picnic After Parade @Labor Temple
Classic Car Show Monday, Noon to
3 pm Labor Temple, Call Mike Tillman, 218-727-7797

See You In
Carlton
County!
For information call
Tom Beltt (218)
879-7148 or 590-9522, or Bob Oswold, 879-9242

The Labor Day Holiday...
Another one of those great improvements
in all workers’ lives, like the 8-hour day,
overtime pay, and vacations to name a few,
brought to us by the Labor movement.

Andrew & Bransky PA

Rain or Shine @

Tim Andrew ~ Aaron Bransky

Larry the Laborer's

Representing Unions and their Members

Duluth AFL-CIO Central Labor Body,
Duluth Building & Construction
Trades Council, AFSCME,
Duluth Firefighters, UNITE-HERE

Info? 428-2722, 391-5911

Paid for by Duluth AFL-CIO Central Body COPE

Free to MN political contribution
refunders, $20 donations accepted
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Take time to vote

postcard
• Oath of a registered voter
in the same precinct (vouching)
• Students can use their student ID, registration, or fee
statement with their current
address, a student photo ID
with a utility bill*, a student ID
if they are on a student housing
list on file at the polling place,
or a registered voter in the
precinct who will vouch for
their residence.
*Electric, water, natural
gas, solid waste, telephone or
cable television with a due date
within 30 days of election day
that contains the voter’s name
and current address
Basic requirements to vote
in the General Election:
—must be 18 years of age
on or before Sept. 11, 2007.
—must have lived in Minnesota for 20 days prior to the
election (Aug. 23, 2007)
—must have been a citizen
for three months prior to the
election (June 11, 2007).

97 E. Palkie Rd, Esko

302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764
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City Council easily passes Trades’ Project Labor Agreement ordinance
A two year campaign by the
Duluth Building & Construction Trades Council and its 17
affiliated unions finally bore
fruit Monday night when the
Duluth City Council passed a
Project Labor Agreement

(PLA) Ordinance on a 6-2 vote.
“We had great support for
the ordinance that Garry
Krause carried,” said DBCTC
President Craig Olson “We’ve
done our homework, educated
others, and it was an easy sell

All our Superior and Douglas
County Sisters & Brothers are
invited to the Free
Labor Day Picnic
at Duluth’s
Bayfront Park,
Noon to 4 p.m.

SUPERIOR (Wisconsin)
FEDERATION of LABOR

after a good campaign.”
It didn’t hurt that Krause is a
licensed electrician and a member of IBEW Local 242, an
affiliate of the DBCTC. And it
didn’t hurt that labor has done a
good job of getting labor
friendly candidates elected.
Voting against the PLA
ordinance were Jim Stauber
and Russ Stewart. Stewart did
not speak against it and has
been a supporter of PLAs in the
past. Councilor Tim Little was
not at the meeting and probably
would have voted “no,” but it
didn’t matter with “yes” votes
from Krause, Greg Gilbert,
Laurie Johnson, Russ Stover,
Roger Reinert, and Don Ness.
Olson said Stauber invoked
the positions of Republicans
President George Bush and
Governor Tim Pawlenty to say
the ordinance was not in the
best interests of the city.
“Project Labor Agreements,

Davis-Bacon laws, and prevailing wages are all tied together
and actually came about by
Republican
congressmen
Davis and Bacon decades ago,”
said Olson. “They were trying
to protect their friends in the
construction industry who were
losing jobs to low bidding contractors from out of their area.”
He said PLAs also help taxpayers work on the projects they
are helping to pay for.
Duluth’s ordinance requires
a PLA for city projects that will
cost at least $150,000. Workers
on those projects would be paid
Duluth’s prevailing wages and
benefits for their trade. It
would not require contractors
to be unionized. Projects would
have written assurances that
there would be no work stoppages and there would be dispute resolution provisions
before work starts.
Olson said in a Committee

of the Whole meeting prior to
the council meeting Attorney
Tim Andrew was able to
answer all the legal questions
that councilors had on PLAs.
At the council meeting,
which was packed with
AFSCME and Building Trades
members, many construction
workers, including apprentices,
spoke in support of PLAs
“This is our opportunity to
raise the standards for our
jobs,” said District 1 Councilor
Laurie Johnson, an AFSCME
Council 5 representative.
Trades unions have been
picketing a $3.5 million City of
Duluth project on the Lakewalk that was awarded to nonunion contractor, Stabb, of
Marshfield, Wisconsin. Stabb
won the bid by $8,000 and
appears to be paying well
under area standards. They also
were awarded a bid by
WLSSD.

To All Our Affiliated Union Members:

Come enjoy your Labor Day Picnic with your
f a m i l y a t B a y f r o n t Fe s t i v a l Pa r k

Monday, Sept. 3, Noon-4

The Duluth AFL-CIO
Central Labor Body

Please remember to vote in the Sept. 11 Primary Election and the Nov. 6 General
Election. Bring someone with you to the polls, especially a child, and show them
how important and easy voting is! Call your city clerk (Duluth, 723-3340) or
county auditor (St. Louis Co., 726-2385) for voting requirements and locations.
Politics begin at your dinner table, in your neighborhood and at your worksite. Help
others realize how important politics and voting are in the lives of working families.
These are our endorsed candidates in Tuesday, September 11’s Primary Election:

Greg Gilbert
Mayor

Tony Cuneo
Council At-Large

Laurie Johnson
Council District 1

Sharla Gardner
Council District 3

Russ Stover
Council District 5

The graphic on page one can be a handy voting aide when you go to the polls.
LABOR WORLD NEWS, WEDNESDAY, AUGUST 29, 2007
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A Tale of Two Candidates: Gilbert actually supports workers, Ness doesn’t
By Eric Lehto
Organizing Director
AFSCME Council 5
With the Primary Election
quickly approaching, the citizens of Duluth have some difficult choices to make. For
workers, however, the choice is
clear for mayor. In the past 10
years there has been one councilor that has been there for
labor constantly and without
question. That councilor is
Greg Gilbert, labor’s candidate
for mayor.
There is another mayoral
candidate that has not been as
good for the workers of Duluth
and who has taken opposite
positions and votes from Mr.
Gilbert. That candidate is Don
Ness. Let’s just look at the
record for issues that affect
workers in Duluth and how
these two have voted.

er wages and health insurance
for the workers of the companies getting such massive tax
breaks. Greg Gilbert offered
the amendments. Some of the
more minor proposals were
adopted, but the wage and
health insurance proposals
failed. Councilors, Gilbert,
Johnson, Stover, and Stewart
voted in favor of the proposals,
but Councilors Ness, Little,
Stauber, Reinert, and Atkins
voted against them.
So if we look at the score
card on JOBZ the grades are
the following:
Greg Gilbert: “A” for offering the amendments
Don Ness: “D” he did vote
for the smaller amendments but
he did vote to lower the wages
of workers in these JOBZ
deals.

JOBZ

Labor law in the United
States is horribly broken.
Those of us who either have
gone through an organizing
campaign or seen one happen
with friends and family know
that the law is stacked towards
the employers. This last spring
UNITE HERE Local 99 was
working on and eventually got
passed an ordinance that would
protect the public treasury from
costly labor disputes, and
would keep our tax dollars
from being used to bust unions.
The ordinance was simple.
In exchange for accepting our
tax dollars in the forms of tax
subsidies of any kind, a hotel or
restaurant would have to agree
to recognize their employees’
union once a majority had
decided to form one. Pretty
simple you would think.
Sadly the story repeats
itself. Greg Gilbert voted for
the ordinance and spoke in
favor of it at the city council
meeting.
Don Ness voted
against it. Yes, he voted
against the ordinance despite
the fact that he had stated he
would support such a measure
during screenings with the
Duluth AFL-CIO Central
Labor Body! Don’s excuse for
going back on his word was
even worse. He stated at the

In 2003 the city council
looked at standards for
Duluth’s participation in Gov.
Pawlenty’s JOBZ program.
For those of you unfamiliar
with JOBZ, it is a state sponsored economic development
program that gives businesses a
15 year tax holiday. This
means exactly what it sounds
like; 15 years of no taxes at all.
That’s right zip, nothing.
Businesses get off totally scott
free from their commitments to
the broader community. This
includes property taxes for
schools, county, and city.
Many of us in the Labor
Community thought this was a
bad deal, unless we as a community got something back.
Many of us thought that requiring these companies (in
exchange for not paying any
taxes) to pay a living wage (a
wage that could support a family) and
requiring these
employers to provide health
insurance for their employees,
was a much better deal for the
community. The original proposal for Duluth’s JOBZ program from Mayor Bergson did
not include these requirements.
So we went to Greg Gilbert
to offer a series of amendments
that would have required high-

Labor Peace

City Council meeting that he
could not support such a measure because it silenced the
employers! It is troubling that
Councilor Ness, when seeking
endorsement from Labor will
say that he thinks it is horrendous that employers attack
workers for exercising their
fundamental human right to
join a union, yet when the time
comes and he can help change
that for workers, he states he is
worried about employers freedom of speech.
We ask
Councilor Ness: What business is it of the employer’s if
the workers they hire join a
union? The last time I checked
the employers don’t ask the
employees if they should join
the Chamber of Commerce.
The differences are stark.
Greg Gilbert supports workers
and their right to join a union.
Don Ness calls workers and
their unions special interests
and is interested in protecting
employer’s right to use our tax
dollars to prevent workers from
joining unions after a majority
say they want one.
The grades are similar here:
Greg Gilbert: “A” he voted in

favor of the ordinance and
spoke in favor of it.
Don Ness: “F” he voted
against the ordinance after
telling the Labor Community
that he would support it when
he was seeking endorsement.

Contracting Out/
Privatization
The contracting out of
union jobs to non-union (lower
wage) contractors has reared its
head in Duluth. Our golf courses, the zoo and many other city
services are now being considered for contracting out or outright privatization.
The consequences of these
decisions by the city will signal
a major change in Duluth if
they are allowed to continue.
That change will be: City government will side with some
businesses in their attempt to
lower worker’s wages so one
owner or a small group of owners can make more money.
These effects have already
started at the city golf courses.
Mayor Bergson pushed and got
passed a proposal to privatize
Enger and Lester golf courses.
Don Ness was one of the major

supporters of this effort. In
sharp contrast, labor’s candidate Greg Gilbert stood in
opposition to it. The effects of
this decision are clear. The city
is contracting out the work at
the golf courses that was performed by union workers that
were paid a family supporting
wage, and are now working
under a privatization scheme
where the workers don’t have a
union and get paid as little as
the contractor wants – down to
the minimum wage.
Here is the response Ness
gave on an AFSCME questionnaire on the issue:
2. What is your position on
the contracting out or privatization of public services?
Under what circumstances, if
any, would you support the privatization, contracting out of
services currently provided by
the city or the long term leasing
of city assets? Specifically, how
do you feel about the idea of
privatizing the city’s golf courses and the zoo?
Ness: “I think it is important
that the next mayor have all
options on the table as it relates
See Gilbert clear...page 8

Working For & Building A Better America

Have A Great
Labor Day Holiday
The Members of

IRON
WORKERS
LOCAL 512

2002 London Road

Duluth, MN

O

n Labor Day as we honor working women and
men for the gains America has made, let us
remember that a quality workforce, well educated and
well trained, is what is needed to keep America
moving forward toward a prosperous future for all.

-Duluth
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Duluth’s mayoral primary is
a little scary two weeks out
from election day Sept. 11. I’m
amazed at how many union
members I’ve met on the street
who don’t know who to vote
for. Duluth residents, here’s a
tip Vote For GREG GILBERT!
As crowded as the field is
the two winners won’t receive
a lot of votes. It’s tough with
12 people trying to suck votes
out of a traditionally low
turnout election. It gives union
members a huge opportunity to
get Gilbert, by far the best candidate for working families, to
advance. If he doesn’t we’ll
have no one else to blame.
Labor’s no monolith and
individual members have different opinions about who
should be mayor, but unions
are solidly behind Gilbert for a
lot of good reasons. For one
thing you’d have someone in
the mayor’s office that you
could actually talk to.
It could take as few as 5,000
votes for a mayoral candidate
to advance to the General
Election. Duluth has the third
highest union density in the
nation and you wouldn’t think
5,000 should be difficult for
labor’s candidate. AFSCME

~NOTICE~
Next issues of Labor World
are Sept. 12, 26; Oct. 10, 31;
Nov. 14, 28; Dec. 19

LABOR WORLD
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December (23 issues).
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Room 110, Duluth, MN 55812.
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Subscriptions: $22 Annually
Larry Sillanpa, Editor/Manager
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alone has a few thousand members in town. Gilbert also has
support from a lot of folks that
aren’t part of the labor community but have come to appreciate his thoughtfulness and love
for Duluth in 10 years on the
city council. But nothing matters except that you get to the
polls on Tuesday, Sept. 11 and
vote for Greg Gilbert.
In the mayoral primary of
2003 here’s how the votes
went: Herb Bergson-4,912;
Charlie Bell-4,724; Gilbert4,420; Jim Stauber-3,520; Rep.
Tom Huntley-2,843; Vern
Latourneau-1,668; and the darling of the Republican Party,
Joanne Fay-877. Fay, as a
union member still holds down
the “worst appearance ever at a
Central Body screening” from
years ago. Somehow she’s
managed to get more infatuated
with herself over the years.
That was seven candidates.
Now there are 12, with one
being the incumbent mayor,
who will garner votes just for
sitting in the seat of power.
Gary Doty didn’t seek re-election in 2003. Bergson wasn’t
going to in 2007, which had
candidates coming out of the
woodwork.
It was a labor love-fest
when Bergson beat Bell in
November 2003. Even city
golfers were happy, but things
have fallen apart and Herb’s
lost a lot of trust. He still has
enough people who like him to
make to the General Election.
He’d wouldn’t if you could
vote yes for one candidate and
no for another. The black ball.
Don Ness is a mayoral candidate now and he got 13,585
votes in the council at-large
primary as a Central Body
endorsed candidate in 2003. A
lot of those votes won’t be
coming back to him but he still
probably has the support of a
lot of people who aren’t paying
attention. He has trouble finding friends in labor’s circles
now and a lot of other folks are
tired of him making decisions

based on the political winds
rather than principles. He still
will get a lot of Primary votes.
Charlie Bell spent about
$100 a vote in 2003, but as a
second time candidate with a
more
polished
political
machine, he probably will get a
few more votes unless people
find out retired Operating
Engineer Local 49’s Buck
Stover is supporting him. That
should be the kiss of death.
There’s a lot to be said about it
taking more than one run to
gather strength and Bell has
had the deep pockets to be successful in a second bid.
Meg Bye will garner some
labor votes this year and will
far out distance Fay, the only
other woman in the race.
Neither will bust down the
good old boys fort however.
Don’t waste your votes on
“the other guys”--Sunny Helbacka may just take some West
Duluth votes and a ping pong
vote or two out east, Jim Pratt
will get some business votes
and seems a reasonable guy, I
refereed with John Socha and
can say don’t vote for him,
don’t know from Todd
Gremmels or Robert Wagner.
Sheet Metal Workers Local
10’s Reiner Nelson is a candidate too, but get real with your
trip to the polls. Ole Savior
fans...he’s not running.
Whether you know who to
vote for or not, take my word
for it as someone who hasn’t
lived in the city limits for
almost 35 years: Greg Gilbert
is the best choice for the city
that stirs the drink in this
region. He’ll make a great
mayor and good decisions.
There’s my character assassinations but I’m not sure who
will advance. A lot of folks are
in the “anyone but career politicians” camp but it’d be hard to
vote against Gilbert and Ness
advancing.
Get to the polls and take
your eligible family members
with you. This is a labor town,
we need to keep proving it.

24 HOUR
SERVICE

HOME &
BUSINESS
HEATING

INSTALLATION
&
SETUP

FREE
ESTIMATES

Board of Directors
President/Treas. Mikael Sundin,
Painters & Allied Trades 106;
V.P. Paul Iversen, BMWED 1710;
Sec. Marlys Wisch, CWA 7214;
Tom Selinski, IBEW 242;
Laurie Johnson, AFSCME Co. 5;
Lynette Swanberg, MN Nurses;
Mike Kuitu, Operating Engineers
49; Al LaFrenier, UNITE HERE!
Shane Sweeney, BCTWGM 167G

Harbor City Oil
& PROPANE

3020 West Superior Street

•

624-3633

Warming the Northland for over 40 years
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Jeff Anderson deserves votes
Editor:
While we are very glad the Duluth AFL-CIO Central Labor
Body endorsed Tony Cuneo for City Council At-Large, we
would like to speak in favor of Jeff Anderson, another very good
candidate for City Council At-Large.
Jeff Anderson stands with us on our issues. Jeff Anderson:
• Supports Project Labor Agreements.
• Opposes contracting out
public employee jobs.
This Day In History
• Supports requiring card
from
check neutrality agreements www.workdayminnesota.org
when taxpayer dollars are spent.
August 29, 2000
• Believes ALL workers
deserve fair wages and benefits. www.workdayminnesota.or
In the Tuesday, September g was launched at the
11 primary, we will be support- Minnesota AFL-CIO coning Tony Cuneo and Jeff vention in Rochester.The
Anderson for City Council At- online labor news service
helps link union members
Large.
Laurie Johnson, Sarah and other working people
across the state.
Lewerenz, Marsh Stenersen
Todd Erickson, President
August 29, 1879
UNITE HERE Local 99
Nova Scotia miners formed
Craig Olson, President of Canada's first labor union -Duluth Building & Construc- the Provincial
tion Trades Council
Workingmen's Association.

Sharla

GARDNER
3rd District City Council

A Progressive
Voice for Labor
“As your councilor
I will continue to
fight for jobs,
justice, and dignity
for all working
people, as I have
my whole life.”
DFL Endorsed
Labor Endorsed

Prepared and Paid for by Gardner for Council 1428 East Tenth Street, Duluth, MN 55805
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Superior’s labor movement to be chronicled in exhibit
Exhibits on Superior’s labor
history continue Tuesday, Sept.
11 at the Douglas County Historical Society, 1101 John Ave.
On May Day “All We Ask is
$2 a Day” opened, funded by
the Superior Federation of
Labor and the Wisconsin Labor
History Society. That exhibit
and forum addressed 1890s
laborers’ strikes, the mayor’s
unpopular decision to call in
the militia, and railroad strikes.
The next exhibit focuses on
Superior’s working class North
End, which borders shipyards,
docks and rail stations. It was
home to Työmies, Finnish
Workers Hall and Central Cooperative Wholesale Exchange
with county branch stores.
September 11 through 13
hours will be extended to 10

a.m. to 7 p.m. when staff and
board members will welcome
the public to the new exhibit
with refreshments. Brochures
of the North End walking tour
will be available.
Performances of an original
play based on the 1913 Great
Northern Ore Dock strike will
be Friday and Saturday
evenings with a Sunday matinee (Sept. 14, 15 and 16).
At 6:30 p.m. on Monday,
Sept. 17, David Newby, President of the Wisconsin State
AFL-CIO will be guest speaker, with a panel of scholars
from the University of Wisconsin-Superior, University of
Minnesota-Duluth and the
College of St. Scholastica. He
will speak to issues facing
labor, such as family and med-

Monday - Friday
9 am - 5:30 pm

2002 London Road • 218.728.2863
F
F
F
F
F

Doctor On Site
Convenient Parking
Located in the Duluth Labor Temple
European Style Glasses
Contact Lenses
Owners
Kim Bujold & Eric Saksa, O.D.

All Thrifty White and White Drug
Pharmacies are participating pharmacies
for your prescription health plan.
We can fill your 90 day supply and for convenience we offer
our Ready refill™ program for automated refills. We can fill
your medication order in 3 or 4 days instead of 10 to 14 as
you are accustomed to seeing using traditional mail order.

WE ALSO OFFER:
• Free mail out service
• Free in town delivery
• 30 day private charge accounts
• Free blood pressure checks
• Order your prescriptions by
phone, 24 hours a day
Pharmacists Lowell Jaques and
• Many convenient locations in Cindy Doe and Manager Debbie
Isakson are ready to help.
Minnesota and North Dakota
• 122 years of pharmacy service in the upper Midwest

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.
For a listing of all locations visit www.thriftywhite.com

Pinetree Plaza
Inside Super One Foods
Cloquet, MN
218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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ical leave, healthcare, health
and safety in the workplace and
minimum wage increases.
The second, permanent
exhibit is under the direction of
UWS professors Drs. Richard
Hudelson and Joel Sipress,
whose research and content
will be integrated into the
design of the exhibit by Carnita
Tuomala and Allen Noska of
Venture Exhibits.
This second phase is funded
in part by a grant from the
Wisconsin Humanities Council, with funds from the National Endowment for the Humanities and the State of Wisconsin. (Any views, findings,
conclusions or recommendations expressed in this project
do not necessarily represent
those of the National Endowment for the Humanities.)
The exhibition will begin
with the 1913 Copper Strike in
Calumet, MI that ended in
tragedy and brought typesetter,
Edwin Rasi and Työmies (The
Worker), a Finnish Socialist
newspaper to Superior.
The North End was home to
immigrant population of Finns,
Scandinavians, Poles and
Belgians. The Finnish community especially played a prominent national part in creating
the Finnish Socialist Federation, the Finnish Workers
Federation, the Industrial
Workers of the World and the
Communist party of the USA.
Rasi’s son, Carl Ross, continued his father’s work and went
on to play a leading role in the
local Communist Party, the

Committee for Industrial
Organization (CIO) unions of
the 1930s, the reform politics
of the New Deal era, and later
as a labor historian.
Finns strong involvement
with the IWW is the basis of an
original play with the working
title, “All Except the Finns”
about the 1913 ore dock strike,
when Great Northern allowed
everyone back to work except
people of Finnish nationality. Part of the May Day exhibit

The Great American Labor Force
has been the vital sector in making
the good life even better for all of us.

B uilding A merica...

with all the skill and energy characteristic of
America Labor. We salute the men and women
who make up our task force for progress --who work today for a better tomorrow for all.

Laborers Local 1091
Duluth, MN/Superior, WI & Surrounding Counties
Dan Olson
Business Agent/Financial Secretary/Treasurer

Larry Anderson

Brad Bukovich

President

Vice President

Zac Hanson

Bill Cox

Sgt.-at-Arms

Recording Secretary

John Schneider
Ed Pfankuch
Tim Meteraud

Chris Thacker
Kyle Koller
Jim Gagnon

Auditors

Executive Board

A Great Holiday To All Who Labor!
from your friends in the

Northern Wisconsin
Building & Construction Trades Council
President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Dan Westlund, Jr.

Boilermakers Lodge 107
(262) 798-1267
Bricklayers Local 2
392-8708 or (715) 835-5164
Carpenters Local 361
724-3297
Cement Masons, Plasterers &
Shophands Local 633--724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
728-6895
Insulators Local 49
724-3223
Iron Workers Local 512
724-5073

Secretary-Treasurer Larry Anderson

Laborers Local 1091
728-5151
Millwrights & Machinery Erectors
Locals 1348-- (218) 741-6314
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
724-6466
Plumbers & Steamfitters Local 11
727-2199
Roofers, Waterproofers Local 96
218-644-1096
Sheet Metal Workers Local 10
724-6873
Teamsters Local 346
628-1034
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AFSCME set to strike U of MN...from page 1

Minnesota Citizens
Federation - Northeast
JOIN US in fighting for worker justice
and affordable health care for all!

(218) 727-0207
admin@citizensfed.org
Support the community group that
supports YOU. Call or email us!

KOLAR
AUTOMOTIVE

GROUP

that at least one meeting
must take place during that
time frame.
“Their most recent offer
was a ‘settlement offer’ which
is different from a ‘last and
final offer’ which would push
the parties to arbitration,” said
Osterholm.
AFSCME members
are
frustrated that the University
seems to be singling out their
units as the place to hold the
line while taking care of
administrators, faculty, and
civil service employees, who

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN

Best Wishes for a Safe and
Enjoyable Labor Day Holiday.
Thanks to Labor,
I’ll enjoy mine too!

Senator Yvonne
Prettner Solon
Minnesota Senate District 7 F

DFL & Labor Endorsed

Paid for by the Prettner Solon Volunteer Committee, Elaine Hansen, Treasurer

have all received packages better than AFSCME is being
offered. In a statement on its
website, the university said it
had “offered AFSCME a compensation package that is fair
and
competitive.
The
University is ready and willing
to continue good faith negotiations with AFSCME to reach
an agreement and avert a
strike.”
The union website countered, “This offer was for
2.25% across-the board on July
1st of each year of the contract,
and did not address the other
issues we had sent to them in
our previous proposal, including looking at a cap on health
insurance premiums along with
other ways of distributing the
economics of the contract. We
believe the University can do
better than this trivial amount
in compensation for the distance we’ve fallen behind
inflation over the last 5 years.
We know that the compensation for senior administrators
has been more than generous,
and that the University is making deliberate decisions about
where it will put the money
from its compensation funds.”
Union negotiators rejected a
wage increase offer from university officials Aug. 10. The
university’s offer was 4.25 percent, including the 2 percent
yearly step increase those jobs
receive. The unions are asking
for an 8-percent increase, with
an additional 4 percent over the
next two years to keep pace
with inflation, they say.
“If we allow the University
to count our step increases as
part of our July 1 general wage
increase, then the University
will have succeeded in what

[ work injury ]

they have failed to do in our
last two negotiations - take
away our step increases,” the
website said.
In addition to Local 3801,
the strike vote involved
AFSCME Locals 3260, 3800
and 3937.
Clerical workers struck the
university in 2003, but the current walkout would be larger
because it would also involve
technical and health care workers. The 2003 walkout was the
first strike ever for the UMD
group, which was organized in
the early 1990s. The strike lasted two weeks and UMD members at the time said it made
them a stronger unit and they
achieved a better contract by
striking. They had dedicated
their strike to Sen. Paul and
Sheila Wellstone, who died in a
airplane crash during their
strike.
Osterholm said the union
membership is united again.
“This is a strong message to the
university,” she said. “The goal
is to still get them back to the
table.”
For information
www.
afscme3800.org,
afscme3937.org,
a f s c m e m n . o r g ,
d.umn.edu/~afscme,
and
www.uworkers.org

www.workdayminnesota.org

DARE TO COMPARE our prices on the
Top Designers, the Hottest Styles & the
Latest Trends just in time to
go back to school!
+

BUY ONE
GET ONE
*

FREE!
Purchase one pair of

It happens in an instant. One minute you’re
working—earning a wage. Next minute you’re

Vision Pro glasses &
get the second pair free!*

standing around wondering what to do next.
Statistics show that in Minnesota more than

Sale Includes:
Single Vision • Bifocals • Trifocals
Rx Sunglasses• Computer Glasses
and Progressive No-Line!

150,000 workers are injured on the job each
year. And that’s only the ones we hear about. If
you’re injured on the job you need proven
statistics working for you. We have over 35
years of trial experience and a team approach
to personal injury cases. Fact is, OUR SUCCESS
IS NO ACCIDENT.
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1 3 0 W. S u p e r i o r S t .
Duluth, MN 55802

218-727-5384
800-535-1665
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OPTICAL
DULUTH • SUPERIOR • MOOSE LAKE
GRAND RAPIDS • CLOQUET • AURORA
*Must be of equal or lesser value: select from
special collection of frames and plastic lenses. Up
to a $258.95 value. See store for details.
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Gilbert clear choice...from page 4
to being able to provide the best possible service to the people of Duluth. There are core services that the city provides that
should not be privatized, other services that are not core to city
operations may require a more creative approach to ensure quality service at an affordable price. On both the golf course and
the zoo, other options need to be considered – although it is certainly not the only option, private management of those facilities
should be considered.”
Ness later proved in a vote that he supports privatization. He
acted just like he did with the Labor Peace Ordinance. Ness
claims that he is exploring all options, but he has already decided. His decision on this issue is consistent with his votes on a
majority of issues affecting workers in Duluth: he voted against
the interests of the average worker.
Again the grades are simple: Greg Gilbert: “A” he has
opposed privatization, and the contracting out of non-union
work by vote and action. Don Ness: “D” like on most issues Don
attempts to mask his real intent in the language of moderation
but when a vote comes he again fails workers.
For workers in Duluth the differences are clear: Don Ness
has and will continue to say that he supports worker issues when
he wants our support. But
the time comes to actualINTERSTATE when
ly walk the talk he will come
up short, and call workers and
their unions a special interest.
However, on the other hand
we have Greg Gilbert who has
been one of our champions on
the City Council. He has consistently done what he said he
will. Greg has brought all sides
2700 W. Michigan St. together to seek solutions to
hard problems, and he has
GAS - DIESEL always done so with the average worker in mind.
GROCERIES
Vote for Greg Gilbert
Tuesday, Sept. 11 for the good
of all the workers of Duluth.

SPUR

You’ll really like
our car wash!

“What does labor want? We want more schoolhouses and
less jails, more books and less arsenals, more learning
and less vice, more constant work and less crime, more
leisure and less greed, more justice and less revenge.”
– Samuel Gompers, 1894

MaryMurphy
State Representative

Prepared and paid for by the Mary Murphy Vol. Comm., Jean McDonald Treasurer,
5180 West Arrowhead Road, Hermantown, MN 55811

Enjoy a safe, well-deserved holiday from your labors,
but get yourself prepared to vote in this fall’s elections

from your friends
in the 19 affiliates of the

Iron Range Building & Trades Council
Call us, we’ll direct you to high quality
contractors who use skilled, area workers
President John Grahek, 1-218-741-2482
Recording Secretary Dennis Marchetti
Financial-Secretary Michael Syversrud, 107 S. 15th Ave. W., Virginia, MN. 55792

C e l e( abn droau r t2e5 t h LA n an i vbe ros a rry ! ) D a y
LSALMA (incorporated in 1982) thanks our Member/Investors

~!!NEWS FLASH!!~
Best Wishes on Labor Day
A Port
Is Only As Good
As Its Labor-

AFL-CIO leaders to headline LSALMA events,
join them Monday, September 17th!
Steve Hunter, Secretary Treasurer, Minnesota AFL-CIO
Steve’s appearance is co-sponsored by the Duluth AFL-CIO Central Labor Body

9:00 A.M., Holiday Inn
Steve will address the past session of the Minnesota Legislature
and how it addressed Labor’s positions on the issues.

David Newby, President, Wisconsin State AFL-CIO
David’s appearance is co-sponsored by the City of Superior

Noon, Barker’s Island

And We’re
A Great Port!

David will address Labor’s strong stance for a single-payer health
care system and efforts in Wisconsin working for that change.
Last Chance Golf Outing, Weds., Sept. 26, Nemadji~Email for details

Tony Orman

Executive Director

tonyorman@lsalma.org

Visit us at www.LSALMA.org
www.duluthport.com
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Oberstar lays out bridge initiative...from page 1

USED CAR LOANS AT
NEW CAR RATES

Oberstar’s initiative would
address the need to repair, rehabilitate, or replace the aging,
failing bridges in the National
Highway System. The NHS
consists of the Eisenhower
Interstate System, the Strategic
Highway Military Network,
and additional major highways
across the country. The NHS
covers only 4.1 percent of total
road mileage in the country, but
it carries 45 percent of its traffic, in terms of vehicle miles
traveled. NHS bridges carry
more than 70 percent of the
nation’s bridge traffic. The
Department of Transportation
lists 6,175 NHS bridges as
structurally deficient, almost
half of them (2,830) are on
Interstate highways.
Oberstar’s initiative has
four main components:
1. It significantly improves

• 1997 and newer vehicles • As low as 5.95% APR*
• 48-month term • Ask about 1996 and older financing.

Your neighborhood credit union

Hermantown: 218-729-7733 • Duluth: 218-728-3850
www.hermantownfcu.org
* A.P.R = annual percentage rate, rates based on past credit history, includes HFCU Auto Pay Discount.
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*IM /BERSTAR IS
WORKING FOR 9OU

*IM /BERSTAR
FOR YOU
FOR MINNESOTA

!UTHORIZED AND 0AID FOR BY &RIENDS OF *IM /BERSTAR

bridge inspection requirements.
2. It provides dedicated
funding.
3. It distributes funds based
on public safety and need. It
prohibits Congressional and
Administration earmarks, and,
4. It establishes a trust fund,
modeled after the Highway
Trust Fund, to provide a dedicated source of revenue for the
repair, rehabilitation, and
replacement of structurally
deficient bridges. Revenues
deposited in this trust fund will
be available for no other purpose.
Oberstar said addressing
this issue will be the first order
of business for his Committee
when Congress returns in
September. He will convene a
hearing of the full Committee
to look at the problem of structurally deficient bridges on
September 5, and will immediately begin work to move his
initiative through Congress.
“We cannot wait for another
tragedy,” Oberstar said. “We
must act, and act quickly.”
Republicans took issue with
Oberstar’s plan in spite of the I35W bridge tragedy
Rep. John Mica (Fla.),
Ranking Minority Member on
the T&I Committee, a position
Oberstar
held
when
Republicans controlled the
House, issued a news release
calling Oberstar’s proposal a
“Band-Aid approach,” and said
a broader infrastructure plan is
needed. Others complained his
plan was “pork.”
Oberstar expressed disappointment at the Mica
response, noting that the public
criticism was uncharacteristic
of the Committee, which has
traditionally operated in a spirit of bipartisanship. Oberstar
said that we cannot afford to
wait for a study that can take
many years to complete.
Instead, we must move quickly
to address the pressing need of

deteriorating bridges, which
have already been identified by
the FHWA and state DOTs.
“Rep. Mica apparently is
content to let the patient bleed
to death, rather than offer first
aid,” Oberstar said.
President Bush also reacted
coolly to the plan appearing to
oppose any possible increase in
taxes that could result from
Oberstar's bridge initiative.
However, Bush may have
given the plan an unintended
endorsement when he said,
“(I)f bridges are a priority, let's
make sure we set that priority
first and foremost, before we
raise taxes.”
“I’ll take that as a ‘yes,’”
Oberstar said. “If the President
had read my proposal, he
would know that this initiative
does exactly what he specified,
and more. Not only does the
bill prohibit legislative earmarks, it bans earmarking by
the Administration as well,
with a hard, self-executing trigger. I welcome the President’s
embrace of this life-saving,
mobility-enhancing, job-creating initiative.”
Oberstar also refuted press
reports that his initiative necessarily carries with it a 5-cent
increase in the Federal fuel tax.
“The fuel tax has traditionally been the source of revenue
for Federal highway, bridge,
and transit projects,” Oberstar
said. “While it is natural that
this avenue be considered to
fund the bridge initiative, no
firm decisions have yet been
made on the amount of revenue
we need to raise or the source
of that revenue. There are a
number of funding options
under study.”
Minnesota
Republican
Party Chair Ron Carey claimed
that Oberstar’s national bridge
initiative should not be adopted
because too much transportation spending goes to “glitzy
pet projects.”

BENNA FORD SUPERIOR
To All Fellow Union
Members...Come in or
call to set up a test drive!

BENNA FORD SUPERIOR
Roush and Saleen
3022 Tower Ave., Superior, WI 54880

Roger Childs
Sales
Professional
Cement Masons

715-392-2268
218-343-6596
Toll Free 1-866-992-3662

Local 633 Special Pricing for Union Members!
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As we shop for super ultra premium vodka we criticize government spending
by Dane Smith and
Charlie Quimby

In Solidarity

www.growthandjustice.org

September 3, 2007

Have a Safe
and
Happy Holiday...

And Enjoy It!

LOCAL 49

If we’ve heard it once,
we’ve heard the antitax zinger
a zillion times: “You can spend
your money better than the
government can spend your
money.”
The premise, of course, is
that government is wasteful
and profligate, while you are
prudent and frugal.
Now comes a July 14 Star
Tribune report with some fun
facts from the Bureau of Labor
Statistics (BLS). Twin Cities
households ranked first among
24 metropolitan areas in household spending on home furnishings and entertainment,
third in eating out, third in alcohol consumption, and sixth in
personal-care items. One retailer in the article observed that
upscale consumers are increasingly demanding not just premium vodka, but “super ultra
premium vodka.”
Let's just quickly review
and compare how state and
local governments have been
squandering “your” money.
Almost all public-sector spending goes for these frivolities:
public schools and colleges,
health care for the elderly and
for poor families with children,
roads and mass transit,
libraries, environmental protection, parks, police and fire
protection, courts and corrections. (Some might argue that
government officials and the

Have a
Great
Holiday!

Legislature do provide entertainment, but this is basically a
free sideshow, not a budget line
item.)
Earlier this summer, we
learned from another federal
report that Minnesota had sunk
to a modern-era low, 23rd
among the states, in state and
local government taxes as a
percent of income, and to 31st
in government expenditures as
a percent of income. By these
measures, our government is
significantly smaller than in the
mid-1990s, before some of the
largest state income tax cuts in
the nation were pushed through
in 1999 and 2002. (Advocates
of those cuts said they would
spur economic growth.)
Next comes a troubling
report in the July 18 Star
Tribune: “Since 2004, Minnesota’s growth in jobs, per-capita personal income and output
of goods and services has risen
at a lower pace than the national average.”
High consumer spending on
luxuries, proportionately less
government spending and
slower-than-average overall
economic growth. Could there
be a connection?
As pointed out in the July
14 story, our high rankings on
nearly every consumer-spending category are explained in
large part by the fact that our
incomes were third-highest of
the 24 metropolitan areas. But
the dramatic growth in Min-

nesota’s wealth and income
over the past three decades
actually occurred when taxes
were higher than they are now
and when “we” were spending
more on “us.” And our economy has stagnated since we cut
government and taxes, giving
“you” more money to spend on
“you.”
Deep down, Minnesotans
know that the good life is not
all fine wine and skin-care
products. Sure enough, digging
into the BLS data, we found
that the Twin Cities also rank
second in consumer spending
on health care and cash donations and sixth in education.
Throw in our seventh-place
spending on reading, and our
priorities as consumers start to
align more closely with our
public spending.
Let’s acknowledge that government can waste money,
spend inefficiently and make
mistakes, just as individual
consumers do. But Minnesota,
widely admired as a relatively
efficient, clean, good-government state, has spent your
money pretty well, too.
A truly healthy state economy depends both on spending
by individuals, making considered judgments about their
families’ needs, and on pooled
investment that reflects our
common wisdom, values and
hopes for the future. Instead of
viewing government spending
as somehow inferior to or more

frivolous than individual, consumer-driven decisions, we
should insist that the money be
invested as wisely and costeffectively as possible.
If Minnesota’s total investment in the public sector
increased by just 1 percentage
point as a share of personal
income, state and local governments would have $2 billion
more per year to improve
schools and graduation rates,
catch up on a long-neglected
transportation system, and
restore health care to the thousands who have lost it as a
result of a gradual disinvestment in the public sector.
Restoring tax fairness, with
income tax rates at the top tier
that are closer to the rates high
earners paid in the roaring
1990s, would go a long way
toward restoring the public
investment that Minnesota
needs to help maintain its lofty
position in the consumerspending rankings and support
broad-based economic growth.
And not to worry, there
would be plenty left over for
“super ultra premium” vodka,
as well as all the other spending
that you can do better than the
government can.
Dane Smith is president and
Charlie Quimby is a communications fellow at Growth &
Justice, a St. Paul-based nonpartisan economic think tank.

AND TO ALL AMERICAN
MILITARY PERSONNEL!

SUPPORT OUR TROOPS!

Proud to be part
of the Annual
Labor Day Picnic!

Teamsters Local 346

Carpenters Local 361, serving northern Minnesota and northwestern Wisconsin, salutes the working men and women of
America who have made this nation such a great one.
We also send our thanks to all U.S. Military Personnel and their
families who work so hard to perserve this Great Nation!

~Minnesota and Wisconsin~
Patrick Radzak
Secretary-Treasurer

Colin Hayes

Roderick Alstead

President

Vice President

Carpenters Local 361

David LaBorde

Les Kundo

Recording Secretary

Business Agent/Trustee

Carpenters, Millwrights, Pile Drivers, Floor Coverers

Wilhelmus Bothma

Barry Johnson

Trustee

Trustee
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5238 Miller Trunk Highway, Hermantown, MN 55811
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Bush NLRB orders health care workers to volunteer to work overtime
SAN FRANCISCO (PAI)-The Bush-majority of the
National Labor Relations
Board is ordering health care
workers to volunteer to work
overtime--or risk being fired.
In a decision last month pitting
California Pacific Medical

Center of San Francisco
against SEIU-United Health
Care Workers West, an NLRB
panel ruled 2-1 that workers
could not refuse to volunteer
for overtime without giving a
mediator 10 days notice.
The practical impact, dis-

L abor D ay...

A good time to reflect on how Unions have
improved the lives of all working Americans:
8-Hour Day...Paid Sick Leave...Higher Wages...
Health Insurance...Overtime Pay...Pensions...
Paid Holidays...Safer Working Conditions...
Paid Vacations...Maternity Leave...
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A
D
CONSTRUCTORS INC.
Twin Ports
Twin Cities
Virginia, MN

Over 92 Years
of Service
1916 - 2007
General Contractors, Engineers
and Equipment Rental Specialists

Keep your Labor
Day Holiday Safe
We're proud to provide stable, high quality third
party administration services for Taft-Hartley
negotiated benefit funds. At Wilson-McShane
we are customer service driven. We believe that
stability is the bedrock of all administration
agreements. Our experience and continuity of
personnel are evidence of the internal strength,
stability and integrity of our organization.

Wilson-McShane
Corporation
Since 1969

Matt Winkel - President
3001 Metro Drive, Suite 500
Bloomington, MN 55425

1-800-535-6373
1-800-570-1012
1313 Berry Blvd.
Louisville, KY 50215

1-888-522-3701

Auto Accidents

fying, in writing, any such
health care institution and the
Federal
Mediation
and
Conciliation Service, not less
than 10 days prior to such
action, of that intention,” the
key section of the board’s order
says. Bush-named NLRB
Chair-man Robert J. Battista, a
management-side labor lawyer,
and GOPer Peter Kirsanow
voted for the hospital and
against the workers. They did
not explain their decision, but
affirmed the anti-union decision by the board’s administrative law judge. The key words
in the NLRB ruling are “any
other health care institution.”

Medical Malpractice

Liebman asked, “How is a
union to comply with this
requirement when the refusal
to work is not a strike called for
a set time, but rather the refusal
of individual employees to
work overtime, if and when the
opportunity is offered to them
by the employer? The employer exercises complete control
over when employees will be
asked to work overtime, and
the union has no way of knowing when the employer might
make that request.”
The case started last June
when California Pacific tried to
contract out work in the linen
department.

Workers’ Compensation

Wrongful Death

Labor Day gives us all a chance to reflect on
The
Holidays
are about
tradition.
the
many
benefits unions
have brought
to all
Fighting
your
rights
ours.
working for
families
in this
greatis
nation.
Schweiger,
Personal
Injuryand
andMedical
Medical Malpractice
Attorney
~Paul -Paul
Schweiger,
Personal
Injury
Malpractice
Attorney
Managing Partner, Duluth office of Sieben, Grose, Von Holtum & Carey
Managing Partner, Duluth office of Sieben, Grose, Von Holtum & Carey

For over 50 years, our
attorneys have worked
together to fight for lost
wages and fair compensation
for injured Minnesotans.
After all, we know that
nothing is more important
than knowing your rights…
and fighting for them.
• Free Consultation
• No recovery/No Fee

Duluth Technology Village

Your Third Party Administration Firm

2002 London Road, Suite
300 Duluth, MN 55812

senting Democrat Wilma J.
Liebman added, is that unions
are penalized because of members’ refusal to work overtime,
and that workers who refuse to
work overtime do so “only at
the risk of losing their jobs.”
“SEIU United Healthcare
Workers-West, its officers,
agents, and representatives,
shall cease and desist from
engaging in any strike, picketing, or other concerted refusal
to work, including a concerted
refusal to volunteer for overtime work, at the premises of
California Pacific Medical
Center, or any other health care
institution, without timely noti-

3100 Broadway, Suite 805
Kansas City, MO 64111

1-866-756-3313
8960 “L” Street, Suite 101
Omaha, NE 68127

1-402-593-7565
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11 East Superior Street
Duluth, MN 55802

218-722-6848
www.knowyourrights.com
Duluth • Minneapolis • Fairfax • Lakeville
PAGE 11

Labor Day is always a time for workers to renew the fight to improve lives
by David Newby, President
Wisconsin State AFL-CIO
For years unions have had
to focus on the fight back
against employer (and government) assaults on our wages,
our health care and pension
benefits, and our working conditions. We’ve done our best to
hold the line—but it has often
been difficult.
But now we may be in a
position for the first time in
many years to actually make
GAINS for working families.
The Wisconsin State Senate
has adopted “Healthy Wisconsin: Your Choice, Your Plan”;
it is the most comprehensive
and progressive state-level universal health care plan in the
country—and we are getting
national attention for it.
“Healthy Wisconsin” has been

attacked on
the editorial
page of the
Wall
St.
Journal—
and celebrated by the
National
AFL-CIO
and numerous progressive organizations. If
we’re being attacked by the
Wall St. Journal editors (perhaps the most anti-worker in
the country), then we must be
doing something right!
Even if we aren’t able to
keep “Healthy Wisconsin” in
the current state Budget, legislators are committed to introducing it as a separate bill in
the fall.

And if it doesn’t pass during
this session of the legislature, it
will be a determining issue in
the November 2008 elections
for State Assembly and State
Senate. If I were a Democrat
running for election against an
Assembly Republican, I would
say to voters: “My Democratic
colleagues in the Senate voted
to guarantee you and your family comprehensive health care
you can afford: you choose
your doctor, no pre-existing
condition exclusions, no break
in coverage if you lose your
job. You would have the same
excellent health care that your
legislator has.
But my
Republican opponent voted to
take away from you that guaranteed health care coverage
(as well as a property tax cut
from health insurance cost savings to local government).”
Is that a winning message?
I think so. If you don’t think
so, let me know!
Unions are intensifying
their efforts on the national
level, too. On Labor Day, the
National AFL-CIO will be
announcing a major nationwide offensive on universal
health care. That will be one of
two or three issues that we will
organize around for the
November 2008 elections. We
will hold candidates accountable to supporting issues critical to working people. And our
unions are serious: we are
determined to elect a majority
in the Senate and the House—
as well as a President—who

are committed to ensuring that
every American gets the health
care they need, that workers are
guaranteed the right to organize
a union without harassment,
and who support policies that
support working families.
There are other issues we
need to pay attention to as well
as health care: fixing our broken international trade system
for one. And that too will be a
key issue in our election
actions. If we don’t change the
rules of our international trade
system (rules currently set by
the rich and powerful in their
own interest) the industrial sector of our economy is
doomed—and the middle class
with it!
But we have to understand
that our current corporate trade
policy is just one part of the
attack on the living standards
of American workers. Building on previous efforts, we are
developing a new economic
education program that makes
it clear just how the elite and
the multinational corporations
have been taking control of our
economy—and how we have
to take back that control. Our
economy, and the global economy, has to work for US, not
just for the multinational corporations!

The challenges before us
are immense. But we showed
in the 2006 elections that we
can fight back—and win! We
just have to do more in 2008.
Election victories are not the
complete answer to the attacks
we face. But the electoral
arena is one where all unions
can work together to protect
and improve the standard of
living and quality of life of our
members, and indeed of all
working people.
Organizing around these
defining issues of the 2008
elections will start on Labor
Day. Let’s get on board and
organize for the most fundamental political transformation
we’ve seen since FDR and
John Kennedy!

Newby coming
to Superior
Wisconsin State AFL-CIO
President David Newby will be
at Barker’s Island in Superior
at Noon on Monday, Sept. 17
to discuss universal healthcare
and “Healthy Wisconsin: Your
Choice, Your Plan.” At 6:30
that evening he will speak at
the Douglas Co. Historical
Society, 1101 John Ave. Both
events are free and open to the
public.

Help UFCW and the Leukemia & Lymphoma Society fund
research for a cure of blood cancers by purchasing $1 balloons at
participating unionized stores when you shop through Sept. 8.

Every 5 minutes someone is diagnosed with blood cancer.
Every 10 minutes someone loses the fight.
Leukemia claims the lives of more
children under 20 than any other cancer.
Visit www.lightthenight.org to find out more.
Participating Stores
Super Ones
Paulson’s Super Valus
Cub Foods
Mount Royal Fine Foods
Ogle’s
Woodland Piggly Wiggly

Happy Labor Day
United Food & Commer cial Workers Local 1116

Steve Gilbertson, President
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School opens next week,

Please Drive Safely!

Labor Day Greetings
from the
Duluth
Federation
of Teachers
Local 692
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AFL-CIO to launch health care drive today Single payer bill has support
At its annual Labor Day
at the bargaining table and
Congressman John Conyers’ (D-MI) bill, HR 676, which
In
briefing today, the AFL-CIO
working in coalition with con- would institute a single payer health care system in the U.S. by
will announce an historic new A m e r i c a sumer organizations, employ- expanding a greatly improved Medicare system to every resident
drive that puts the full force of
ers, health care providers and continues to gain support among labor organizations. It now has
13 million AFL-CIO members
government at many levels.
been endorsed by 306 union organizations in 43 states including
N
o
O
n
e
and retirees behind winning
Now the AFL-CIO will use 85 Central Labor Councils and Area Labor Federations and 22
S h o u l d the power of its numbers to state AFL-CIOs (KY, PA, CT, OH, DE, ND, WA, SC, WY, VT,
secure, high quality health care
for all Americans by 2009.
lead the next era of health care. FL, WI, WV, SD, NC, MO, MN, ME, AR, MD-DC, TX, & IA).
Go
In addition to launching this
AFL-CIO unions will mobilize
HR 676 has 76 co-sponsors in the U.S. House of Representamajor campaign, AFL-CIO w i t h o u t a one million-member health tives. The only Minnesota co-sponsor is Rep. Keith Ellison. In
President John Sweeney will
care Emergency Mobilization Wisconsin only Rep. Tammy Baldwin has signed on (info at:
talk about the state of America H E A L T H Team to win progressive http://thomas.loc.gov/cgi-bin/bdquery/z?d110:h.r.00676/).
for working people this Labor
reform and give millions more
HR 676 would cover every person in the U.S. for prescription
CARE
Day, including the need for fair
the information and tools to drugs, hospital, surgical, outpatient, primary and preventive care,
trade, good jobs and the freedom to form unions and bargain for a better life. Together,
these issues will form the economic framework for the AFLCIO’s “Working Families Vote
2008” election agenda.
“The out-of-control cost of
health care is crippling American families and American
businesses,” Sweeney said.
“Our campaign is based on the
simple premise that no one in
America should go without
health care, and we’re going to
make sure candidates and
elected leaders understand that
we’ll accept nothing less.”
Sweeney says the federation
will hold candidates for office
at every level accountable to
those principles for progressive
reform and elect a president
and a Congress pledged to get
the job done.
The health care crisis touches everyone. While unions
have led the way in securing
health benefits for working
people, those gains are under
threat because the cost of
health care has spun out of control. Beginning today, the AFLCIO intends to make the 2008
elections a mandate on health
care. They will fight for health
care reform that:
• Controls rising and irrational costs;
• Provides comprehensive,
high-quality health care for all;

• Gives every family the
opportunity and the responsibility for preventive care;
• Preserves the right to
choose/use your own doctor;
• Asks our government to
play a strong role in restoring
balance to the system--curbing
greed and incompetence and
ensuring more fairness and
efficiency;
• Lowers employer costs
and, in return, asks them to pay
their fair share, along with government and individuals;
• Builds on what’s best
about American health care
while drawing from what
works in other countries.
Health care in America is
going in the wrong direction
the federation says. In our rich,
world-leader nation, we must
do better--now. Our current
health system is not sustainable. Other countries have provided universal health care at a
fraction of the cost of the U.S.
with better outcomes. Regardless of where people work,
what they earn, whether they
are retired or what their health
status is, they should be able to
get care when they need it.
Nobody should have to use a
hospital emergency room as
the family doctor.
Unions have long been at
the forefront of the fight for
quality health care, setting
national standards for coverage

become active players and
become health care voters.
They will help build a broad
alliance committed to establishing high-quality health care
for all and work together with
grassroots organizations.
The first front of the battle
comes in September, when
President Bush will be held
accountable for his threat to
veto funding approved by
Congress that will provide
health care for up to 5 million
children who now lack coverage. Bush’s veto would even
cut coverage for some children
currently covered by the State
Children’s Health Insurance
Program. Union retirees will
join with members and children in intergenerational events
to voice their strong support for
child health and call out members of Congress who choose
to stand with the president and
the insurance companies
instead of America’s children.
As the federation unveils
plans in Washington DC today,
simultaneous events nationwide, including press events
and worker roundtables, will
address the nation’s health care
woes through the eyes of workers struggling with health care
issues and workers employed
in the health care field. They
will be joined by elected officials and experts in the health
care industry.

emergency services, dental, mental health, home health, physical
therapy, rehabilitation and substance abuse, vision care, chiropractic and long term care. It ends deductibles and co-payments
while saving billions annually by eliminating the overhead and
profits of the private insurance industry and HMOs.
For further information, a list of union endorsers, or a sample
endorsement resolution, contact: Kay Tillow, All Unions
Committee For Single Payer Health Care--HR 676, c/o Nurses
Professional Organization (NPO), 1169 Eastern Parkway, Suite
2218, Louisville, KY 40217. Telephone is (502) 636 1551, email
is nursenpo@aol.com.

Ricardo
Levins Morales
Morales
Artwork:Artwork:
Ricardo
Levins

Take
who came
came
Taketime
timetotothank
thank those
those who
before you.
before you.
Pledge to leave our state a better
Pledge
leavewho
our state
betteryou.
place
fortothose
comea after
place for those
Celebrate
thosewho
whocome
workafter
withyou.
you.
And celebrate those who work with
you.
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U.S. Senators propose modernizing outdated unemployment insurance
(PAI)--Saying the nation’s
unemployment insurance system is outmoded and puts so
many obstacles in the way of
workers that only 35% of jobless get aid, a bipartisan group

of senators unveiled a $7 billion modernization plan.
“Too many working families are just one pink slip away
from falling into poverty.
While our unemployment

Ahhhhh,
Labor Day...
One last gasp,
then we welcome
the students, and
another school year.

AFSCME
Local 3801
UMD Clerical & Technical Employees

This Labor Day and Everyday
Please Patronize Businesses...
that support your Union Sisters and
Brothers of UNITE HERE Local 99

insurance program has always
been a bedrock of security for
working families in troubling
times, the system has not kept
pace with our changing economy,” said Senate Labor Committee Chairman Edward M.
Kennedy (D-Mass.).
One recent revision of the
jobless program was creating
“one-stop centers” for workers
to register for benefits, be interviewed and research retraining
programs and other aid, during
the Clinton administration.
The Bush regime has lobbied
unsuccessfully for jobless benefits to be “block grants” to
states. Key features of the new
proposal include:
* $7 billion in incentive
payments to states that update
their unemployment insurance
systems. Money would go to
states that remove barriers to

covering low-wage and parttime workers--many of them
women--that ensure a more
“family-friendly” jobless system and that help dislocated
workers, who face long-term
joblessness because their plants
closed for good, increase their
skills. The money is from the
unemployment insurance trust
fund and by extending an existing FUTA surtax.
* States that updated their
wage bases for the jobless
would be eligible for one-third
of the $7 billion. Right now,
states use wage data that is six
months old, or older, to rule if a
jobless worker is eligible.
They look at the worker’s earnings starting not with the most
recent three months, but with
the three months before that.
The bill would give incentives
to states that “adopt an ‘alterna-

tive base period’ allowing
workers to meet eligibility
requirements by counting their
most recent wages.”
* Providing benefits to
workers who voluntarily left
their jobs if an immediate family member became ill or disabled, because a spouse relocated to a new job, or due to
domestic violence. Benefits
would also increase $15 per
week for each dependent.
* Giving training benefits to
unemployed workers, laid off
from a “declining” occupation,
enrolled in a state-approved
training program to enter a
high-demand occupation.
Besides Kennedy, sponsors
of the bill are Sens. Olympia
Snowe
(R-Maine),
Jay
Rockefeller (D-W. Va.), John
Warner (R-Va.), and Maria
Cantwell (D-Wash.).
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Hotels and Inns
Holiday Inn Hotel & Suites
200 W 1st St, Duluth, MN
722-1202
Holiday Inn
1500 Highways 11 & 71,
International Falls, MN
283-8000

Radisson Duluth
505 W Superior St, Duluth, MN
727-8981
Hibbing Park Hotel
1402 E Howard St, Hibbing, MN
262-3481
The Lodge
Giants Ridge, Biwabik, MN
1-877-442-6877

Restaurants & Eateries
Pickwick
508 E Superior St
727-8901
Grandma’s in the Park
Hibbing Park Hotel
1-800--262-3481
The Spot Restaurant
Int’l Falls, MN
283-2440

Porter’s
207 W Superior St
727-6746
Greenery
207 W Superior St
727-3387
U.W.S. Cafeteria
UW-Superior Campus
394-8102

Pubs and Taverns
All American Club
1931 W Michigan St
727-9419
Blue Crab
1909 W Superior St
727-9956
City of Ranier
Municipal-Ranier, MN
286-3343
Fifth Avenue Lounge
505 W Superior St
727-8981
Hanson's Outpost
Hwy 53 & 18 St S
Int’l Falls-283-9200
Kom-On-Inn
332 N 57th Ave W
624-3385

Moose Lodge #1259
Moose Bldg-Int’l Falls
283-3615
North Pole Bar
5606 Raleigh St
624-9841
O’Gilby’s Bar
511 E Fourth St
722-9139
Reef Bar
2002 London Rd
724-9845
Rustic Bar
401 N Central Ave
624-7463
Sneaker’s Bar
207 W Superior St
727-7494

Top of the Harbor
505 W Superior St
727-8981
Timbers
Giants Ridge
Biwabik
1-877-442-6877
Riverfront Bar &
Grill
Holiday Inn
International Falls
1-218-283-4451

T-Bonz Bar
2531 W Superior St
727-9582
Twins Bar
501 E 4th St
727-3871
Viking Bar & Lounge
412 3rd St-Int’l Falls
283-4000
V.F.W. Post #2948
236 3rd St-Int’l Falls
283-8777

Note:
If town is
not listed,
establishment
is in Duluth

We Thank You For Your Patronage!
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We’ll All Enjoy Our Labor Day Holiday!
Twin Ports-Arrowhead Chapter of the

NATIONAL ELECTRICAL
CONTRACTORS ASSOCIATION
APi Electric

Bergstrom Electric

Hibbing, MN

Superior, WI

Johanson Electric

APi Electric

DECO, Inc

Duluth, MN

Baxter, MN

Cloquet, MN

APi Technologies
Duluth, MN

Duluth Electrical
Contracting Inc.

International Falls, MN

AEC Electric

Duluth, MN

Laveau Electric

International Falls, MN

Electric Systems

Wrenshall, MN

Agate Electric

Duluth, MN

M. J. Electric

Two Harbors, MN

Electrical Systems

Iron Mountain, MI

Alarm & Technology
Systems, LLC

Brainerd, MN

North Country
Electrical Services

Energy & Air Systems

Kantor Electric

Duluth, MN

Superior, WI

Laporte, MN

Belknap Electric

Great Lakes Energy

Nylund Electric

Superior, WI

Duluth, MN

Duluth, MN

Belknap Tel-Com

Hart Electric

Polyphase Electric

Superior, WI

Hibbing, MN

Duluth, MN

Benson Electric

Hoffmann Electric

Seppala Electric

Superior, WI

Brainerd, MN

Hibbing, MN

Benson Electric

Holden Electric

Service Electric

Virginia MN

Baxter, MN

Superior, WI

WORKERS OF THE WORLD UNITE!

Remembering
Remembering
Brother Debs’
152nd Birthday!
Birthday!
151st
HAVE A HAPPY
AND SAFE

LABOR DAY!

St. Louis Co. jury awards
brakeman in DM&IR suit
A St. Louis County jury awarded $600,000 to Leon Elmquist,
a member of United Transportation Union Local 1292, for
injuries suffered August 8, 2003 after being thrown from a moving Duluth, Missabe and Iron Range Railway railcar.
Elmquist, 55 of Proctor, suffered injuries that ended his 29year career on the railroad. He was working as a brakeman when
the accident occurred at 3 a.m.
The Hunegs, Leneave & Kvas lawfirm, which has been
involved in rail litigation for over 50 years, filed a personal
injury lawsuit on his behalf. It claimed the DM&IR, now the
Canadian National (CN), failed to provide a safe workplace, safe
premises and railcars with inspections, repairs and maintenance,
and didn’t have effective safety procedures.
Attorney Cortney LeNeave said the car on which Elmquist
was riding was going too fast.
“Leon instructed the engineer to apply the train brakes, but
the engineer applied the engine brakes instead, causing the train
to stop immediately, and he was thrown from the car. The
DM&IR tried to blame Leon.”
Elmquist narrowly missed being run over and suffered careerending injuries to his foot and ankle.
LeNeave said photographs and testimony showed facilities
“to be in horrible condition, full of vegetation, holes and limestone piles.” Workers rode cars rather than walk the unsafe
grounds.
The trial took 4.5 days in Duluth but the 7-person jury only
needed 90 minutes to decide that the DM&IR was negligent and
Elmquist was not to blame.
LeNeave said the verdict was “fair and appropriate” considering Elmquist had lost his job and $70,000 a year pay.
“Hopefully this verdict will send a message to the railroad
that they need to take better care of their facilities and provide a
safe place for their men and women to work,” LeNeave said of
the June verdict.

Labor Day
Greetings
to our Union Friends

HUNEGS, LENEAVE & KVAS
Attorneys at Law

Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

HUNEGS, LENEAVE & KVAS
900 Second Avenue South, Suite 1650
Minneapolis, MN 55402

612-339-4511
Missabe Road)
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1-800-328-4340

~Investigators~

Arnie Flagstad
Superior, WI.
715-394-5876

Clyde Larson
Duluth, MN
218-348-3091
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Eveleth meeting unveils UM mesothelioma studies that give Range hope
by Chad McKenna, Field about a dozen others watched was for John Finnegan, Dean externalities of the mining panel; and the CommuniCoordinator, NEALC
On August 8th, Iron Range
legislators convened a second
meeting in Eveleth following
the release of information that
the Minnesota Department of
Health’s original estimate for
the number of miners’ deaths
attributed to mesothelioma was
drastically underreported.
The first meeting June 28
left hundreds in attendance
frustrated, angry, and some
outright livid over the cover up
of information on 35 additional
deaths from mesothelioma by
Health Commissioner Dianne
Mandernach.
The meeting on August 8th,
however, had quite a different
tone. When I entered the
IRRRB building I was asked to
sign in and was escorted to the
overflow room where I and

the meeting on television. On
the screen was a large conference with standing room only.
Rep. Tom Rukavina (Virginia)
and Rep. Tom Anzelc (Balsam
Township) welcomed those in
attendance and pointed out the
broad base of concern with the
matter. Those around the large
conference table joining them
included representatives from:
the Department of Natural
Resources, the Attorney
General’s office, the University
of Minnesota Medical School,
Iron Range Mining Assn.,
Minnesota Pollution Control
Agency, at least five Iron
Range hospitals and clinics, the
Natural Resources Research
Institute, and active and retired
members of the United Steelworkers of America.
The basis for the meeting

of UM’s School of Public
Health (SPH), and Jeffrey
Mandel, Associate Professor of
environmental health sciences,
to outline what is being called
the “Minnesota Taconite Workers Lung Health Partnership.”
SPH’s role will be to “lead,
coordinate, and communicate
scientific research about causes
and prevention of lung disease.” Mandel put strong
emphasis on the word “scientific,” noting that they would
not be working off any biases
or assumptions. That assertion,
specifically, was what Dave
Trach, President of USW’s
retiree’s group, SOAR, said
was the most important point
of the presentation. Because
that means, as Mandel and
Finnegan later pointed out, the
study would be looking at the
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process, mining dust, as a possible cause of mesothelioma.
“I finally have hope,” Trach
said. “It’s too late for me and
other retirees, but now this
[partnership] is finally going to
look at the dust in hopes that
[the information] can benefit
the next generation.”
The Partnership as an
organization has four components: the Partnership Board,
all stakeholders participating in
a
working
group;
the
Investigative Team, all the
researchers; the Scientific
Advisory Board, 3 or 4 scientists outside the U of M system
who will act as a peer review

cations Team, to provide information, resources and contacts.
The outline for what Finnegan
said would be a 3-5 year
process, including specifics,
can be found at http://www.
sph.umn.edu/lunghealth/. This
site is in its’ infancy, though it
already contains a wealth of
information, including a presentation that was given August
8 by Dr. Lawrence Zanko of
the Natural Resources Research Institute titled “Geological and Mineralogical Characterization of Taconite Dust
Particles.” Zanko will be part
of the Investigative Team.

Mandernach
will resign
Minnesota Dept. of Health Commissioner Dianne Mandernach announced August 22 that she will resign effective Oct. 2.
On June 20 Iron Range and other legislators had asked
Governor Tim Pawlenty, who had appointed her, to “secure the
immediate resignation” of Mandernach. The lack of confidence
in her ability to run the department came after the Star Tribune
uncovered that she had suppressed information that 35 iron ore
miners had died of mesothelioma for a whole year.
A 2003 MDH study had shown that 17 miners had died of
the asbestos-related disease, which has no cure and results in
difficult, early deaths. But 35 more miners were found to have
died of mesothelioma by 2006.
She apologized but only said that she was looking for
answers during the year of the coverup.
In June Pawlenty had admitted that the release of the new
data was poorly handled but said he didn’t think the issue warranted her resignation.
Iron Range legislators and residents were livid and said the
whole department has lost credibility with taxpayers.
At hearings in the Twin Cities and on the Iron Range concerning mesothelioma and the coverup, Mandernach and MDH
have been blasted by people giving public testimony.
At a June 28 Mountain Iron hearing Mandernach said she
wanted to pursue federal funding for more studies, which elicited frustration from Senator Dave Tomassoni, DFL-Chisholm.
“It’s like talking to a wall,” Tomassoni told Mandernach, who
was at a table in front of legislators. “I’m shocked you say you’d
ask for federal money, which I’ve heard was $100,000. You’re
not listening, not doing what we ask you to do – that’s why
there’s no confidence in you or your department.” Upon hearing
of her resignation, Tomassoni said, “It’s about time.”
At that June 28 meeting Rep. Tom Rukavina (DFL-Virginia)
chastised Mandernach for saying she was looking for funding to
study the issue since she had allowed two legislative sessions to
pass without making a request. Rukavina said he thought
Mandernach was taking a hit for Pawlenty in an election year by
suppressing the new data.
Sen. Ann Lynch (DFL-Rochester), Vice Chair of the Senate
Health and Human Services Budget Division, said “I’m
relieved that Commissioner Mandernach has taken responsibility for her actions and resigned from her position. The
Department of Health, under her leadership, has shown a pattern of questionable competency and bad public policy...Her
resignation is the first step in restoring the public trust in the
Department of Health, but more work needs to be done in that
department and throughout the Pawlenty Administration. The
public deserves a government it can trust. I’m hopeful that others in this administration will ponder this decision by Commissioner Mandernach and take a long look in the mirror to evaluate their own competency and leadership.”
In 2004, the MDH website suggested abortions may have a
role in breast cancer, which was blasted as junk science, and the
posting was removed. Mandernach, a former nun, admitted it
had been her call to override the science information.
Mandernach was the CEO of Moose Lake’s Mercy Hospital, where she lives, when Pawlenty appointed her in 2003.
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LABOR DAY 2007
This Labor Day let us reflect on those who withheld their labor in order to win
an 8-hour work day for us, on those who demanded and won a “Union Shop”
contract, paid vacations, health care coverage, pensions, and improved safety.
These Election Days--Sept. 11 and Nov. 6, 2007--let’s remember those candidates who understand how important it is to us that we are able to work in the
communities in which we pay taxes. Local elections are very important. VOTE!

"All that serves labor serves the Nation. All that harms is treason. If a man
tells you that he loves America, yet hates labor, he is a liar. If a man tells you
he trusts America, yet fears labor, he is a fool. There is no America without
labor, and to fleece the one is to rob the other."
~Abraham Lincoln

We cannot allow those who wrap
themselves in the flag and say they love
this country, but vote against Labor on
issue after issue, to receive our vote.

SHEET METAL WORKERS LOCAL 10

Labor Day Greetings
University of Minnesota
Labor Education Service
“The state is our campus”
3Training for unions and workers
3Labor Studies Certificate program
3Award-winning video production
3Minnesota at Work cable TV show
3Workday Minnesota website
Call 612-624-5020 for more information

It’s all just raw dirt, steel, wood,
brick and concrete until it gets
shaped by skilled hands and minds.

ON DIGNITY

Labor Day's significance lies in one word. Dignity. Without
question, it is the single most important accomplishment trade unionism
has brought forth onto our American culture. Dignity is realized in
better wages, and in livable, safe working conditions... in an attitude that
is better suited to cope with retirement or ill health. Regardless of one's
station in life—worker, manager or boss, union or non-union—each
individual and family lives a better life because of American trade
unions. By organizing and uniting, we've set standards, wages and
conditions that we are continually improving. By insuring the
survivability of collective bargaining, we've spread America's wealth to
a broader populace which, in turn, has provided more purchasing power,
allowing industry opportunities to also thrive and prosper.

Duluth Building & Construction
Trades Council
Affiliates
Boilermakers Lodge 647
Laborers Local 1091 ~~ 728-5151
724-6999
Millwrights & Machinery
Erectors Local 1348
Bricklayers & Allied Crafts
Local 1 ~~ 724-8374
741-6314
Carpenters Local 361
Operating Engineers Local 49
724-3297
724-3840
Cement Masons, Plasterers
Painters & Allied Trades
& Shophands Local 633
Local 106 ~~ 724-6466
724-2323
Plumbers & Steamfitters
Local 11 ~~ 727-2199
Electrical Workers
Local 242 ~~ 728-6895
Roofers, Waterproofers Local 96
Elevator Constructors
218-644-1096
Local 9
Sheet Metal Workers Local 10
(612) 379-2709
724-6873
Insulators Local 49
Sprinkler Fitters Local 669
724-3223
(701) 281-1514
Iron Workers Local 512
Teamsters Local 346
724-5073
628-1034

Call Us When You’re Thinking Construction!

Craig Olson, President, 1-218-724-6466
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Have an enjoyable Labor Day break

LABORERS LOCAL 1097
IRON RANGE & NORTHERN MINNESOTA

We Appreciate Your
Patronage!
The only Reef
worth steering
into has...
Happy Hour 4-7 p.m.
7 Days a week

Tuesday is Karaoke Night
Wednesday has Live Music
Live bands Friday & Saturday,
from 9 p.m. to 1 a.m.
The largest game room in town!

We can set-up employee
parties of up to 80 people!

THE REEF

In the Labor Temple, 2002 London Road, Duluth
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Everyone’s work and safety benefits are improved by unions
a union - if they were not going workers compensation.
by Ed Gorham, President benefits, by about 28%.
• Unions reduce wage to get fired for doing so - as is Better Pay-Better Lives
Maine AFL-CIO
Union members know what
they gain from a union contract. But few people who do
not belong to a union know that
unions help the entire work
force. This is one of the reasons
big corporations and business
organizations like Chambers of
Commerce are so strongly antiunion. As the old saying goes,
“A rising tide lifts all boats.”
The impact of unions on the
pay and working lives of both
unionized and non-union
workers is detailed in a report
by the Economic Policy
Institute. This report presents
data on unions’ effect on
wages, fringe benefits, total
compensation, pay inequality,
and workplace protections.

inequality because they raise
wages more for low- and middle-wage workers than for
higher-wage workers, more for
blue-collar than for white-collar workers, more for workers
without college degrees.
• Strong unions set a pay
standard nonunion employers
follow...a high school graduate
whose workplace is not unionized but whose industry is 25%
unionized is paid 5% more than
similar workers in less unionized industries.
• The impact of unions on
total nonunion wages is almost
as large as the impact on total
union wages.

Fringe Benefits

This is an area where the
union advantage looms large
Higher Wages
• Unions raise wages by and is one of the reasons why
roughly 20% and raise com- more than half of the American
pensation, including wages and workforce says they would join

now frequently the case.
• The most sweeping advantage for unionized workers is in
fringe benefits. Unionized
workers are more likely to
receive paid leave, are approximately 18% to 28% more likely to have employer-provided
health insurance, and are 23%
to 54% more likely to be in
employer-provided pensions.
• Unionized workers receive
more generous health benefits.
They also pay 18% lower
health care deductibles and a
smaller share of the costs for
family coverage. In retirement,
unionized workers are 24%
more likely to be covered by
employer-paid health insurance
• Unionized workers receive
better pension plans. Not only
are they more likely to have a
guaranteed benefit in retirement, employers contribute
28% more toward pensions.
• Unionized workers receive
26% more vacation time and
14% more total paid leave
(vacations and holidays).
Unions play a pivotal role
both in securing legislated
labor protections and rights
such as safety and health, overtime, and family/medical leave
and in enforcing those rights.
Because unionized workers are
more informed, they are more
likely to benefit from social
insurance programs such as
unemployment insurance and

Have a Safe Labor Day
ZENITH ADMINISTRATORS, INC.
2520 Pilot Knob Road
Suite 325
Mendota Heights, MN 55120
651-256-1900

750 Torrey Building
Duluth, MN 55802
218-727-6668

Many fringe benefits were
first provided in the union sector and then became more generalized. It is very likely true
that the “union effect” pressures nonunion companies to
continue to provide health care
coverage to their employees

Health and Safety

and leave for care of newborns
and sick family members.
Common to all of these
rules is a desire to provide protections for workers either by
regulating the behavior of
employers or by giving workers access to certain benefits in
times of need. Over the years,
these rules have become mainstays of the American workplace, constituting expressions
of cherished public values. The
workplace laws and regulations
constitute the majority of the
labor and industrial relations
policies of the U.S. However,
these laws in and of themselves
are insufficient to change
employer behavior and/or to
regulate labor practices and
policies. Research has shown
convincingly that unions have
played a significant role in
enforcing these laws and ensuring that workers are protected
and have access to benefits to
which they are legally entitled.
As the popular bumper
sticker goes: “Unions--the
folks that brought you the
weekend.” Well, this EPI report
clearly shows that unions have
in the last century brought
American workers a whole lot
more than just free weekends.

Unions have played a
prominent role in creating a
broad range of labor laws and
regulations to protect all workers. These include the National
Labor Relations and Social
Security acts of 1935, the
Occupation Safety and Health
Act of 1970 and the Family
Medical Leave Act of 1993.
Unions are the only group
working to develop and grow
the Occupational Safety and
Health Administration, which
provides workplace safety at
all work sites.
Unions have provided labor
protections for their members
in three important ways:
1) they have been a voice
for workers in identifying
where laws and regulations are
needed, and have been influenHow Unions Help All Workers is
tial in getting laws enacted;
2) they have provided infor- at www.epi.org/content.cfm/
mation to members about briefingpapers_bp143
workers’ rights and available
programs; and,
3) they have encouraged
members to exercise workplace
rights and participate in programs by reducing fear of
employer retribution, helping
members navigate the necessary procedures, and facilitating the handling of disputes.

Labor
Day...

Many New Areas
Unions have played a
prominent role in labor laws
and regulations covering areas
as diverse as overtime pay,
minimum wage, treatment of
immigrant workers, health and
retirement coverage, civil
rights, unemployment insurance, workers’ compensation,

Thank You to Organized Labor for bringing
recognition to all workers this Labor Day!

A chance for
ALL workers
to again

Thank
Unions!

This time for
a holiday.

See you in Virginia’s Olcott Park, Sunday, Sept. 2!

Sen. David TOMASSONI
Rep. Tom RUKAVINA
Rep. Tony SERTICH
Paid for by the Rukavina Campaign Committee, 6930 Hwy 169, Virginia MN; the Citizens for Anthony “Tony” Sertich Committee; Rick Puhek, Chair, 1210 NW 9th Avenue, Chisholm, MN 55710
and the Tomassoni Campaign; P.O. Box 29, Chisholm, MN 55719
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Roofers
Local 96
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Proud to be a part of Duluth’s Labor Day Heritage

Since 1887!

All Workers are Entitled
to a Fair and Just Share
of America's Wealth

Operating Engineers Local 49
"Pulling Our Weight"
www.local49.org

7EAPPRECIATE
YOURHARDWORK
Have a Great Holiday!

(APPY,ABOR$AY

*IM7ARD


From the members of

International Brotherhood
of Electrical Workers

Local 242

Please Remember To Vote
WWWMEDICACOM

¹  -EDICA -EDICA¸ IS A REGISTERED SERVICE MARK OF -EDICA (EALTH 0LANS -EDICA REFERS TO THE FAMILY OF HEALTH PLAN BUSINESSES THAT INCLUDES -EDICA (EALTH 0LANS
-EDICA (EALTH 0LANS OF 7ISCONSIN -EDICA )NSURANCE #OMPANY AND -EDICA 3ELF )NSURED
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in the Sept. 11 Primary Election
and in Nov. 6’s General Election!
“Bad officials are the ones elected
by good citizens who do not vote.”
~George Jean Nathan
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Winners named in “My Bad Boss” contest
A cancer victim cheated out
of paid leave and a worker
forced to stay - and work - in a
burning building are this year’s
winners in the 2nd annual “My
Bad Boss” contest.
“Of the hundreds of stories
we received, virtually all left
you shaking your head,” said
Karen Nussbaum, executive
director of Working America the 1.6 million member community affiliate of the AFLCIO that sponsors the event.
“While this contest is partly a
fun way to vent, it also shines a
not-very-flattering light on the
American workplace. When
bosses are routinely putting
worker - and customer - health
and safety a distant second to
making a buck, that points to
the need for real change.”
Pete, the winner of the
“Peoples’ Choice” Grand Prize,
is a father of three who was
recently diagnosed with a rare
form of cancer. He put in for
paid leave and disability bene-

fits at a time when his family
desperately needed the money.
His boss threw away the paperwork.
Pete received 1,276 votes
from visitors to www.
workingamerica.org/badboss/,
beating out five other semifinalists including a waitress
whose boss knowingly hired
her stalker, and “Doboy,”
whose boss wanted him to keep
working and so didn’t tell him
that his pregnant wife had
called, bleeding and needing to
go to the hospital. Pete wins a
weeklong getaway in one of
more than 500 locations plus
$1,000 to put toward airfare.
The “Most Outrageous
Story,” a category selected by
staff of Working America, went
to the author of “Business is
Burning and so are the
Employees,” who was the least
senior member of the help desk
staff at a plant that caught fire.
The plant’s “emergency” plan
involved having one person in

the office leave every five minutes in order of seniority.
Forty-five minutes into the fire,
as smoked filled the room, our
hero was still there, coughing
and answering the help desk
phone. This lucky (to be alive)
winner gets a trip to Las Vegas
and $500 to spend.
For more outrageous finalists go to www.workingamerica.org/badboss/ and click on
“runners up.” In this category,
too, the competition was stiff.
Contenders included a woman
whose boss had her making
pizza between contractions and
another whose boss forbade
calling health authorities as
workers stood in a flood of
sewage for nearly a week while preparing food.
All runners up will receive
the famed “Bad Boss Survival
Kit,” complete with earplugs to
tune out the yelling and a rearview mirror - the perfect cubicle companion so you can
always see the boss coming.

Enjoy Labor Day
It’s brought to you by unionists
who had to fight to get it for you!

Bricklayers and Allied
Craftworkers Local
Union #1 of Minnesota
and North Dakota
2002 London Road • 724-8374

Re-Elect

RUSS
STOVER
Enjoy your Labor Day
at a Labor Event in your area!
b to VOTE LABOR bTuesdays,
d Sept.
d 11 &d Nov.
d 6
Remember

Endorsed by the AFL-CIO & DFL
• I believe in living wage jobs. As a Labor

Eliot Seide
Executive Director

Mary Theurer
Northern Director

Eric Lehto
Organizing Director

www.afscmemn.org

Unions “In The Public Service in Northern Minnesota:
#66--City, county, schools, others~~Alan Netland, President
#695--MnDOT~~John McGovern, President
#718--Minnesota DNR~~Darryl Arola, President
#1092--Moose Lake Regional Treatment Center~~Diane Firkus, President
#1123--Two Harbors Municipal~~Mitch Ekstrom, President
#1934--St. Louis County Jail Essential~~Dan Marchetti, President
#2829--MN Amalgamated~~Michael Nelson, President
#2980--MN State Agricultural Employees~~Janet Nelson, President
#3142--MN Dept. ofPublic Safety~~Steven Kuehl, President
#3558--Non-Profits~~Michele Fremling, President
#3801--UMD Clerical & Technical~~Denise Osterholm, President
#3802--Silver Bay Veteran’s Home~~Susan Larson, President
#3887--Moose Lake Corrections~~Lance LaFrenier, President
#4001--MN State Colleges/Universities~~Mary Falk, President
UNION REPRESENTATIVES:
Marsh Stenersen, Sarah Lewerenz, Ken Loeffler-Kemp,
Laurie Johnson, John Westmoreland, Bob Buckingham

Give Us A Call At 1-218-722-0577
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Duluth
City Council
District 5
Endorsed candidate, I strive to understand
the issues facing working families. Creating
community standards about wages and
workers’ rights will lead to positive change.

• I have worked hard to bring
development to the Fifth District.
I am proud of my work and contributions on
projects like the new police station,
improvements to Central and Grand
Avenues, new housing developments, and
support for new businesses and expansions.

• I have been active in the community
in many ways--Minnesota Mass Transit
Wheelchair Tie Down Taskforce, Duluth
Playhouse Board, Access Theater, Goodwill
Board, Duluth Human Rights Commission,
Duluth Environmental Advisory Committee,
Community Action Duluth Board , and Chair
of the Minnesota Interstate Committee.

A Strong Voice for the Hard
Working Citizens of the 5th District

VOTE RUSS STOVER Tues., Sept. 11
Paid for by Duluth AFL-CIO Central Labor Body COPE
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A Day FOR honoring Working Families

Have a great Labor Day...
and thanks for everything
organized labor has done to
improve the working lives of all
american workers, union or not.

With best wishes for a safe and
relaxing Labor Day holiday!
Please take time to vote.

Commissioner

Peg Sweeney
St. Louis County • District 5

Duluth afl-cio Central Labor Body endorsed
“I’m honored to carry the labor endorsement!”
Paid for by Peg Sweeney Volunteer Committee

National Association of Letter Carriers

Labor Day 2007...a small reward

Zenith Branch 114 Merged
Duluth, Two Harbors, Silver Bay

Working men and women are the greatest resource this country
has. They are the reason for the incredible progress America has
made. We’re working to see that they’re rewarded for their efforts.

from the
membership
of

IBEW
Local 31

“
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d
tr
goo act wi
goo d unio th a
d bu
n is
s
ines
~Jo
s
Form hn Du
nlop . ”
er
U
Secr .S. Lab
or
etar
y

Saluting
The Labor Movement...
Duluth, Superior, Northern
Minnesota, Northern Wisconsin

Proud to be celebrating over a century of supporting workers

Representing workers at:
Arrowhead Electric Cooperative
Lutsen, MN

Crow Wing Cooperative Power & Light
Brainerd, MN

Bayfield Electric Co-op
Iron River, Wl

Itasca Mantrap Cooperative Electric Assn.
Park Rapids, MN

City of Brainerd - Administrative Support
Brainerd, MN

Lake Country Power
Grand Rapids, Kettle River & Virginia

City of Brainerd - Fire Department
Brainerd, MN
City of Brainerd - Water & Light Dept.
Brainerd, MN

Mille Lacs Electric Cooperative
Aitkin, MN
Minnesota Energy Resources
(formerly Aquila) Cloquet, MN

City of Moose Lake - Water & Light
Moose Lake, MN

Minnesota Power
Duluth, MN

City of Staples - Water & Light Commission
Staples, MN

Public Utility Commission of Aitkin
Aitkin, MN

City of Two Harbors - Water & Light Dept.
Two Harbors, MN

Public Utility Commission of Proctor
Proctor, MN

City of Wadena - Electric Water Dept.
Wadena, MN
Cooperative Light & Power Assn. of
Lake County ~~ Two Harbors, MN

Superior Water, Light & Power
Superior, WI
Todd-Wadena Electric Co-op
Wadena, MN
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PAINTERS, GLAZIERS and
DRYWALL FINISHERS
IUPAT LOCAL 106
Call
Painters & Allied Trades

Local 106 for a List of
Our Union Contractors
(218) 724-6466
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IBEW 31 awards scholarships

IBEW (International Brotherhood of Electrical Workers)
Local 31 has awarded four, $500 John W. Johnson Scholarships
for 2007 to children of their members. The scholarships were
established in 1988 by John Johnson, a former president of
IBEW Local 31 and an international vice president. With this
year’s awards, 76 children of IBEW 31 members have received
one of the non-renewable scholarships.
This year’s scholarship winners are:
Jared Finch, son of Kimberly Finch, Brainerd Administration and an IBEW Local 31 member since 2004. A graduate of
Brainerd High School, Jared plans to attend North Dakota State
University. He is currently undecided on his major.
Michael Olson, son of Mark Olson, Lake Country Power and
an IBEW Local 31 member since 2001. A graduate of Virginia
High School, Michael will attend the University of WisconsinSuperior. His chosen field of study is Social Work/Counseling.
Gianna Schliep, daughter of Timothy Schliep, Minnesota
Power--Taconite Harbor and an IBEW Local 31 member since
2002. A graduate of William Kelley High School in Silver Bay,
Gianna plans to attend the University of Wisconsin-Superior and
pursue a degree in dentistry/orthodontia.
Nicholas Simons, son of Kent Spaulding, Minnesota Power-Laskin, and an IBEW Local 31 member since 1996. A graduate
of Grand Rapids High School, Nicholas is currently attending
Mesabi Range Community and Technical College. His chosen
field of study is Industrial Technology with a mining emphasis.
To be eligible, students must meet a minimal qualification
requirement and all qualifiers’ names are thrown into a pool.
Winners are chosen by lot. Applications are available each
February by calling IBEW Local 31 at (218) 728-4248.
Applicants must be ready to enroll in a higher education institution or can be a higher ed student.
IBEW 31 represents over 970 active members employed in
20 bargaining units in northwest Wisconsin and northern
Minnesota. Local 31 has 380 retirees.

Have a great Labor Day
Holiday! We’ve earned it!

LAKEHEAD

Jared Finch

Michael Olson

Gianna Schliep

Nicholas Simons

Have a safe and enjoyable
Labor Day weekend
And please buckle up
From the Blue Cross Organized Labor Department
(651) 662-2934

Have a Safe and Happy Labor Day
from your friends at

Painting Co

Serving the Upper Midwest since 1965

“Quality and Job Safety”
Free Estimates Superior, Wisconsin (715) 394-5799

Greater Northland Area Local

Labor
Day
Gr eetings!

American Postal Workers Union, AFL-CIO
Duluth, MN

Enjoy a Safe & Happy Labor Day!

AFSCME Council 5, AFL-CIO
Mike Buesing, Council 5 President
Eliot Seide, Council 5 Executive Director
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AFL-CIO Community Services and United Way Partnership

Liaison Program

by

Yvonne Harvey

Labor & United Way’s Partnership
The Duluth AFL-CIO Central Labor Body and the United
Way of Greater Duluth will be celebrating over 50 years of cooperation at their 30th Annual Labor Partnership Luncheon,
Thursday, Sept. 13, Noon-1:30 p.m. at Duluth’s Radisson Hotel.
Please join us. This year the United Way campaign teams from
Qwest and Minnesota Power will be recognized for their efforts.
Luncheon menu selections are stuffed pork chop or vegetarian pasta for $15 inclusive. Please call United Way at 726-4770
or Yvonne Harvey at 728-1779 to register by September 10.
This event also serves as organized labor’s kick-off of United
Way’s campaign with a generous presentation to United Way
from the Duluth Building and Construction Trades Council.
Labor and United Way have a history back to World War II.
As families struggled to survive the AFL’s Labor League for
Human Rights and the CIO’s War Relief Committee joined to
raise $10 million through payroll deduction to support union
members, community needs, and foreign relief efforts. The
Community Chest (forerunner
of United Way) and Red Cross
joined them in an agreement for
war relief efforts, a community
services system and financial
support of the unions.
In 1947, Community Chest
opened the Labor Participation
Department, forerunner of the
AFL-CIO Community Services
Program at the United Way.
Today, there are over 200 labor
liaisons employed or supported
e appreciate area
by United Ways across the U.S.
workers, your
and Canada to provide services
commitment to this
to their area’s labor community.
region and share your
The Duluth AFL-CIO Comdedication to quality!
munity Services Program, our
211/Information and Referral
䡲 Quality 4-Color Printing
Program, and 47 United Way
䡲 In-House Creative Design
sponsored human services pro䡲 Computer Forms & Checks
grams are funded by the dona䡲 Union Contracts
tions you give to United Way of
䡲 Letterheads & Envelopes
Greater Duluth’s campaign. As
䡲 Color & High Speed Copies
a result families have access to
䡲 Gathering & Stitching
better human and health
䡲 Laminating
resources and our community is
114
West Superior St. • Duluth, MN 55802
a better place to live and raise
218-722-4421 • Fax 218-722-3211
our families. Remember union
members are first and foremost
members of their community.

W

A great Labor Day
Holiday to all.
We’ve earned it!
from

USW Local 1028
Serving:
ME Electmetal
Lerch Bros.(Allouez)
Duluth Steel Fabricators
Cutler-Magner(Salt)
Township of Duluth(Police)
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Even as a business lawyer, Greg Gilbert came to appreciate Labor’s issues
by Greg Gilbert, Labor’s ple, have agreed to a labor con- Central Labor Body has over neutrality in Duluth is just one through mutual understanding
candidate for Duluth Mayor
Thank you, union members,
for the trust you’ve placed in
me. As candidate for Duluth
mayor, I’ve been endorsed by
Duluth AFL-CIO Central
Labor Body, Duluth Building
Trades
Council,
Duluth
Firefighters, AFSCME Council 5, and UNITE-HERE.
This is the most unified
endorsement of a mayoral candidate I’ve ever seen, and I’m
grateful for your support.
I don’t, ironically, have a
labor background; my career
has been in business law. In
fact, I’ve spent 22 years working for a law firm that represents employers in labor negotiations. So, why do I have
such a close association with
labor? Because I’ve taken time
to understand and appreciate
labor issues. I’ve learned how
much unions have contributed
to this great city in the past and
how they continue to meet
today’s challenges head-on,
with passion, focus, and commitment.
The Firefighters, for exam-

tract with the city that substantially reduces health care costs
and saves taxpayers millions of
dollars. And when the mayor
needed someone to audit the
city health care plan and find
creative, non-punitive ways to
reduce costs, the Firefighters
took the challenge. It is a work
in progress, but it has the
potential to save the city millions of dollars without reducing benefits.
Members of the Building
Trades unions have demonstrated vision and leadership by
showing that we can keep
growing Duluth while respecting neighborhoods and the
environment at the same time.
I’m pleased to support their
efforts to reach out and bring
people together for smart
growth in Duluth. Trade union
members are also always there
when volunteer help is needed
in the community. They willingly teach their crafts to
younger workers to make sure
our community remains strong.
I’m honored to have their support.
The Duluth AFL-CIO

12,000 members living in
Duluth. Its members include
teachers, nurses, construction
workers, and many others who
make up the working families
of our community. With government policies that encourage the income gap between
the wealthy and middle class to
spiral out of control, I am
proud to partner with the
Central Labor Body to support
new policies that will strengthen working families. We must
make sure we have an economy in Duluth that raises all
boats and not just a few yachts.
UNITE-HERE Local 99, a
union proud of its great membership diversity, works hard to
improve the working conditions, pay, and benefits of people in the hospitality and needle
trade/textile industries. Their
recent victory of card check

example of that. I am proud to
have their backing and I support their mission of improving
the lives of working families.
One of the biggest challenges facing the city is negotiating a new labor contract with
AFSCME employees. The new
contract will likely include
substantial cuts in health care
benefits to employees. Yet,
some people believe we should
treat employees as the enemy
in negotiations and publicly
flog union leadership at every
opportunity. Some people think
we need to withhold basic
resources from workers until
after they have agreed to concessions. I disagree.
Vilifying unions is counterproductive. AFSCME is committed to protecting its members and I respect that. The way
to complete negotiations is

of the issues and crafting a
solution within a reasonable
budget. No one has a higher
stake in the financial health of
the city than its employees, and
AFSCME leadership has, over
the years, brought forth ideas to
save the city money. That those
initiatives have fallen on deaf
ears is a tragedy, and it’s a big
reason why we’re facing a
financial challenge today.
It’s time to break free from
old-fashioned paradigms of
employer vs. labor or development vs. the environment. It’s
time for new leadership in city
hall. We must reach out to one
another and improve our community. With your help, we can
overcome obstacles and break
new ground in the city of
Duluth. I look forward to this
partnership, and ask for your
vote Tuesday, September 11.

Greg Gilbert had a good time with Firefighter Local 101’s
Matt Swanson and his family at a recent fundraiser the
union put on for their choice for mayor.

Labor Day Greetings
To All Union Members and Area Contractors
from

Cement Masons
Plasterers
& Shophands
Local 633
Minnesota
North Dakota
Northwest Wisconsin
1-218-724-2323
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