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Paula Cuellar Cuellar, who is zssisting Rob McKenzie with
his research, found this photo of a demonstration in front of
the Ford plant which took place after the strike began in
1990.

Researcher gets long-sought
access to some AIFLD files
Retired UAW International
rep and activist Rob
McKenzie has been digging
for information in some tough
history for a long time. In
September, he’ll have the
chance to view some.
“I was notified by the labor
archivist at the University of
Maryland on Tuesday that I
will be allowed to view the

AIFLD files on Mexico 1987
to 1991,” McKenzie said. The
American Institute for Free
Labor Development, or
AIFLD, was a governmentfunded effort by the AFL-CIO
to build labor solidarity in the
west. Created in the 1960s, it
had a strong anti-communist
See AIFLD...page 18
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AFL-CIO makes endorsements
After a long primary season, the November election
got a lot clearer as the
Minnesota AFL-CIO made
endorsements in several key
races.
Tim Walz and Peggy
Flanagan, running for governor and lieutenant governor
on the DFL ticket, were
endorsed by the state federation recently. Walz, who has
served as the congressman
from the 1st Congressional
District since 2007, was a
classroom teacher and coach
for 20 years before that. He
was a member of Education
Minnesota.
Because of his experience
as a teacher and union member, Walz “understands firsthand the importance of protecting working people’s freedom to join together in union
to negotiate a fair return on
their work,” Minnesota AFLCIO President Bill McCarthy
said.
After eight years under
current Gov. Mark Dayton,
the state of Minnesota and the
people who work here have
seen strong job and wage
growth, even as surrounding

APWU prepares for big privatization fight
By Mark Gruenberg
PAI Staff Writer
PITTSBURGH (PAI) —
Anticipating the GOP Trump
administration will propose
privatizing the U.S. Postal
Service – eliminating services
and killing well-paid union
jobs — the Postal Workers
(APWU) launched a mass

campaign to derail Trump’s
scheme even before the procorporate president unveils it.
At a mass rally in downtown Pittsburgh on August 21,
during the second day of the
union’s convention there,
APWU picked up strong support from Sen. Bernie
Sanders, Ind.-Vt., who promised to introduce legislation to
stop Trump’s plan in its tracks.
Dozens of U.S. House members, from both parties, support a resolution — which
doesn’t have the force of law
— against privatization, too.
The rally and the convention occurred just before a
postal “reform” commission,
headed by Trump Treasury
Secretary Steven Mnuchin,
sent its still-secret report to the
president on how to privatize
the USPS. That’s what Trump

Tim Walz and Peggy Flanagan visited the Labor Temple
earlier this year to talk with union members.
states stumble. Wisconsin and count on Minnesota AFL-CIO
Michigan in particular have endorsed candidates to share
passed right-to-work (for less) our values,” Secretarylaws and repealed prevailing Treasurer Brad Lehto said.
wage laws, which bolster “We can count on Tim and
union trades as well as the Peggy because they value our
economy.
See PRIMARY...page 19
“Working people can
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History lunch to discuss Klan in Minnesota
The next “Lunch with the
History People” from the St.
Louis County Historical
Society will host Elizabeth
Dorsey Hatle, who teaches
high-school
history
in
Minneapolis. Hatle wrote “The
Ku Klux Klan in Minnesota”
and her work has appeared in
Minnesota History Magazine,
Minnesota Women’s Press,
City Pages, Star Tribune, Good
Housekeeping and several
other publications.
Hatle will be discussing the
Klan in Minnesota. In the
1920s, the KKK established
51 chapters throughout the

state of Minnesota from the
Iron Range to Rochester.
Their members were often
well-known in the community.
Similar to the nationally publicized Klan events, the
Minnesota Klan members
burned crosses and intimidated individuals. Hatle’s presentation examines these activities, including the tragic
Duluth lynchings. “We’ve
also seen in recent years how
these same issues that united
the Klan in the 1920s have
resurfaced and remain with us
today,” Hatle says.
The talk will be held

Thursday, September 20, from
noon to 1 p.m. in the Ruth
Maney Room on the first floor
of the St. Louis County
Heritage & Arts Center (the
Depot), at 506 West Michigan
Street, Duluth. There will be
limited theater-style seating
(no tables), but feel free to
bring your own bag lunch.
Seating is first-come, firstserved with no reservations.
Admittance to this event is
free to the public. ARCO coffee is provided. For more
information contact Julie
Bolos at 218-733-7568 or
julie@thehistorypeople.org.

Witness for Peace, UMD host human rights activist
Witness for Peace and
UMD are hosting human
rights defender, musician and
peace-builder
Daira
Quiñones. She is an AfroColombian
storyteller,
singer/songwriter,
and
activist, who will be sharing
story and song with community. “There is a strong rupture
in our society,” Quiñones said.
“We need to heal ourselves

and heal our territories to generate a good relationship that
can build peace. I believe
songs have the power to arrive
to someone and heal. My
peace is connected to your
peace and equally your peace
is my peace. Peace can happen
when your problem becomes
my problem.”
The program is Monday,
September 10, at 5 p.m. at the

UMD Library in the Rotunda.
Event is free and open to all.
Donations are gratefully
accepted. Witness for Peace is
a politically independent,
grassroots organization whose
mission is to support peace,
justice,
and
sustainable
economies in the Americas by
changing U.S. policies and corporate practices that contribute
to poverty and oppression.

15th
Monday
September 5
Noon to 4:00 pm
Olcott Park, Virginia
9th Ave W/7th St N

We’re celebrating on Labor Day!
Free Food & Music, Everyone’s Welcome!

*Kids Entertainment and Bounce House
*Live Music: Cowboy Angel Blue
*Political Speakers at 12:30
*Big Raffle Ticket Drawing at 4:00 p.m.
Donations are gratefully accepted!
For information call Tom Cvar (218) 728-5174

99 th Annual

McEwen joins Falsani, Balmer, Peterson & Balmer
Jennifer A. McEwen recently joined the law firm Falsani,
Balmer, Peterson & Balmer as
an associate attorney.
Having walked the picket
line as a child, Jennifer comes
from a family with a strong
union pedigree. Father John
McEwen was a union steward
for The Duluth Federation of
Teachers; mother Susan was
active in the Minnesota Nurses
Association. A great-great
uncle, William McEwen, a
prominent labor figure throughout the state known as the
“father of workers compensa-

tion” in Minnesota, owned and
managed The Labor World until
1933.
After graduating with honors from the Hamline
University Law School in
2009, Jennifer worked in
Arizona as an attorney for
Legal Aid. In that capacity, she
was project director for a grant
Legal Aid received from the
Native American Rights Fund.
More recently she served as
judicial clerk to the Hon.
Heather L. Sweetland and then
assistant public defender —
both in the Sixth Judicial

District,
Duluth.
Founded
in
1975,
Falsani,
Balmer,
Peterson &
Balmer has
extensive
practices in
workers
comp, personal injury McEwen
and Social
Security Disability law. The
firm is licensed in Minnesota
and Wisconsin.

It’s time to get your tickets for DFL’s Oberstar Dinner
The fourth annual Oberstar
Dinner, a fundraiser for the
CD8 DFL, will be held
Saturday, September 29. Social
hour begins at 5 p.m., with dinner and program at 6 p.m.
The event will be held at
Hinckley Grand Casino, 777
Lady Luck Drive, in Hinckley.
Tickets are $50, or you can
reserve a table (seating for 8)
for $500, or sponsor the event
for $1,000. RSVP at
https://secure.actblue.com/
donate/oberstardinner. If you
have questions, please call
Tom Cvar at 218-349-9820.
If you are interested in

Happy Labor Day!
Solidarity forever!
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spending the night, call the
casino at 320-384-7771. They
are holding a block of rooms

for the event at a special rate
of $109 if reserved by
September 8.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Sept. 4, 1:00 p.m.
Family Tradition,
816 Sunnyside Dr., Cloquet

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Thursday, Sept. 13, 2018, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)

S UNDAY, S EPTEMBER 2
Old Timer’s Banquet Noon, Cloquet
National Guard Armory, Free to 10+ year
residents of Carlton County, age 62 and up

L ABOR D AY M ONDAY, S EPT. 3
Blue House Orphanage Benefit Run
8:30 am, Pine Valley, Register online at
hopemultipurpose.org/ or call 341-1514
Classic Car Show 10 am–3 pm, Ave C/12-14th
Parade 11 am Cloquet Ave., Call 391-2733 or
email gorplady@gmail.com by Sept. 2 to enter
Free Picnic Noon–2 pm, Cloquet Labor Temple,
1403 Avenue C, Upstairs
Carnival Noon to 5:00 pm, Veterans Park
Petting zoo, inflatable amusements, face painting,
games, folk singing, maypole dancing and more!

Come see one
of the nation’s
longest running
Labor Day
Parades !
To join in or for more
information contact
Tamara Jones
(218) 391-2733
gorplady@gmail.com
or go to visitcloquet.com/
labor-day-celebration

Dave Monsour, Business Manager, (651) 646-4566
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A little good
news for this
Labor Day

Missouri, West Virginia and
Arizona point way to victory

By Catherine Conlan
Public unions often serve
as canaries in the coal mine
when it comes to anti-union
efforts, but perhaps their victories can indicate better times
ahead, as well.
Federal workers were hit
with executive orders several
months ago meant to weaken
them and make it easier to fire
their members, but a federal
judge recently struck key provisions down, representing a
victory at a time when it’s
easy to feel under siege.
The Trump administration
had been trying to clip the
wings of federal unions by
implementing the orders,
which affected more than 2
million federal employees.
The American Federation of
Government Employees led
the charge in an effort to sue
administration to block the
rules.
In the decision, U.S.
District Judge Ketanji Brown
Jackson, an Obama nominee,
barred the administration from

enacting certain elements of
each order.
The three rules restricted
the use of official time (time
spent representing members),
cut back issues that were subject to bargaining, and constrained rights to appeal disciplinary action for poor performance.
The Trump administration
framed these rules as costcutting measures that would
boost efficiency and weed
out bad employees. Jackson,
however, said in her decision
that the president has no
authority to “eviscerate the
right to bargain collectively
as envisioned” when it
comes to federal labor relaLabor World next issues: tions.
While the ruling is heartSept. 12, 26; Oct. 10, 31; ening,
Jackson did leave some
Nov. 14, 28;
Dec. 19. other, less helpful, provisions
in place, such as the ability of
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of right-to-work (for less) in
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Board of Directors
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United; VP Stacy Spexet, USW
9460; Sec Kathleen Adee,
Education MN; Mikael Sundin,
Painters & Allied Trades 106;
Dan O’Neill, Plumbers &
Steamfitters 11;
Dan Leslie, IBEW 31;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
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The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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easier when the ticket has
been set.
I’ll be chasing a few of
those candidates as I visit with
many of you on Monday.
After years of attending only
Duluth’s Labor Day picnic,
I’m looking forward (and
gathering strength) to do a
whirlwind
tour
of
Northeastern
Minnesota’s
three great Labor Day events
in Cloquet, Virginia and in
Duluth.
In past years, my family
and I would tool into Duluth
in my husband’s 1970
Chrysler Newport Custom,
which we bring out on high
holy days such as Labor Day,
but it does tend to overheat
and I’m not sure he’d appreciate me racking up the miles in
a quest to hit every picnic. Oh
well.
In any case, Labor Day is
a good time to assess the
work that still needs to be
done in elections and workplaces alike. Two years of
Trump and a second term for
Scott Walker have been hard
on many of us, and we’ll
keep fighting. Victories are
always sweet, but progress is
something that must built
continuously, not achieved
and then set on the shelf to
admire and possibly forget.
Happy Labor Day, we’ve all
earned it!

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

We’ve waited for the dust
to die down from workers’ big
win over the right-wing’s socalled “right to work” legislation in Missouri because we
wanted to – and want you to –
do a little comparison thinking
about it.
And one big conclusion that
comes home is the common
characteristics the Missouri win
shares with two other notable
worker victories: The successful teacher strikes in Arizona
and West Virginia. Together, we
think they can point the way to
further wins down the road:
• All three wins came in
Republican and right-wingrun states. The right may be
mean, anti-worker, racist and
loaded with cash, but our triumphs show they’re not
unbeatable – or even popular.
But you must make the case
that opposing their schemes
benefits all of us.
• That’s exactly what unions
and their allies did in all three
states. In Missouri, they conclusively showed the entire state
how RTW would hurt wages,
jobs, families, education, health
care and on…and on…and on.
And not just for union workers,
but for everyone.
In the two other states, the
teachers and their community
allies didn’t talk much about
pay, or lack of it, though that
was important. They talked
about giving your kids a quality education. A teacher can’t
teach her kids well if she’s
barely scraping by, or has to
take a second job to stay off
food stamps. And she can’t
teach her kids with 27-yearold textbooks in classrooms
with buckling floors and
cracked ceilings because the
legislature wouldn’t pony up.
• Make the linkage
between the right wing’s ultimate goals – enriching the rich
and enslaving the rest of us –
and the conditions you’re
pointing out. The RTW forces
in Missouri also pushed legislation to hurt workers, families, kids and parents. The
right-wing lawmakers in West
Virginia and Arizona gave tax
breaks to millionaires while
starving the local schools.
• Lead from the bottom, not
from the top. The teacher
movement in West Virginia
started in the hills and hollows
in the southern end of the
state, not in Charleston or
Parkersburg. And it was local
teachers and parents who put

everything together.
The Arizona Education
Association was part of a large
citizen-led and parent-led
coalition, again a grass-roots
group, that lobbied, marched
and filled the state capitol in
Phoenix for several straight
days around the clock until the
GOP-run legislature and GOP
Gov. Doug Ducey finally
knuckled under and passed a
school funding plan with real
dollars in it.
In the Show Me State,
WeAreMissouri – the state-wide
citizens group – took the lead
against RTW, though workers
and unions provided a lot of the
people power. The result: Twothirds of Missourians rejected
RTW, in a mid-summer primary
where the scheme’s backers
thought a low turnout would
work to their advantage. We got
high turnout, instead. Whoops.
• If the law says “no,” you
say “nuts!” and mean it. West
Virginia and Arizona ban public workers from striking.
They did anyway and defied
authorities to fire them. But
when the entire West Virginia
map went red – all schools
closed – for NINE DAYS, the
state backed down.
• Finally, and probably
most importantly: We can’t do
it alone. We need the wider
community on our side. That
means we must listen and
learn from them and incorporate their suggestions, priorities and, yes, gripes, into our
causes. It means cooperation,
collaboration, and – in the
community-wide sense – creating solidarity.
Again, look at West
Virginia. That strike not only
won better school conditions
for the kids and better pay for
the teachers, but also stopped
cold the GOP-run legislature’s
scheme to cut pensions not
just of teachers, but all state
workers. In the end, both
groups got raises and preserved pensions. Most importantly, Mountaineer State kids
will have better schools.
These are points we can
use in future organizing
drives, future political drives,
future issues campaigns, and
more. They may not lead to
immediate increases in union
numbers, but they may sure
lead to increases in workers’
influence, workers’ rights and
workers’ success. And isn’t
that what we want?
— PAI
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Voters soundly reject anti-worker law in MO
By Tim Rowden
Editor, St. Louis Labor
Tribune
Missouri workers — ALL
Missouri workers — won on
August 7, soundly defeating
Missouri’s phony, destructive,
anti-worker “right-to-work”
law. With 98 percent of the
precincts counted, Prop A was
losing 67 percent to 33 percent, making Missouri the first
state where voters have defeated “right-to-work” at the ballot
box — not once, but TWICE!
— in 1978 and now in 2018.
“We did it!” Mike Louis,
president of the Missouri
AFL-CIO said in an energetic
victory speech at Sheet Metal
Workers’ Grand Hall in St.
Louis. “Together we have
made history two times in 40
years!”
“This is a tremendous victory,” Louis said. “This is
what we’ve worked so hard
for. This is a victory for the
people of the middle class. It’s
time to stop counting people
who work as being middle
class when the CEO makes
361 times more than we do.”
“Forty years ago, they tried
to force this down our throats,
and we said, ‘No,’” Louis
said. “Today we’re saying,

‘Not then, not now, not ever!’
“Today we sent a clear
message to any politician, any
CEO any dark money donor
who wants to silence our voices, the voices of the people,
the voices of who should be
middle class America, we’ll
stand together and we’re
going to tell them ‘Hell no!’
The eyes of the labor
movement have been on
Missouri since last year when
volunteers collected more than
310,000 signatures to place
Missouri’s so-called ‘right-towork’ legislation on the ballot
for voters to decide. This summer, volunteers knocked on
over 800,000 doors, made
more than a million phone
calls, put up more than
100,000 yard signs, and talked
with family, friends and neighbors to educate them about the
true destructive nature of
“right-to-work.”
Faced with millions of dollars in “dark money” from
CEOs, billionaires and out-ofstate business groups trying to
convince voters to weaken
workers’ right to collectively
bargain fair wages and benefits, Missouri workers proved
that boots on the ground are
more powerful that deep-

Happy Labor Day!
Representing Media &
Communications workers in
Minnesota for 85 years.
The members of the MN Newspaper
& Communications Guild stand in
solidarity with their brothers and
sisters in the Labor Movement.
The second
Guild Local
Chartered
in 1933.

1-612-789-0044

www.mnguild.org

newspaperguild@mnguild.org
Proud to represent the
Labor World editor since 1989
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pocketed lies.
“Middle class America is
waiting to be rebuilt and it
begins tonight, right here in
Missouri,” said Louis. “This is
the beginning, and this message is going out all over the
United States. If you get hit
by these politicians and these
CEOs and this dark money,
you stick together. When we
stick together — look at
Missouri — we can accomplish anything!”
While the victory was
sweet, Louis warned it will be
incomplete unless working
Missourians continue to make
their voices heard in
November.

Commemorating
Labor Day with You
Working relentlessly to create a fair and
just community is our shared heritage

Mark Rubin
St. Louis
County
Attorney

Prepared by Labor World, Paid for by the Mark Rubin Vol. Comm.

ON DIGNITY

Labor Day’s significance lies in one word. Dignity. Without
question, it is the single most important accomplishment trade unionism
has brought forth onto America’s work culture. Dignity is realized in
better wages, and in livable, safe working conditions... in an attitude that
is better suited to cope with retirement or ill health. Regardless of one’s
station in life—worker, manager or boss, union or non-union—each
individual and family lives a better life because of American trade
unions. By organizing and uniting, we’ve set standards, wages and
conditions that we are continually improving. By insuring the
survivability of collective bargaining, we’ve spread America’s wealth to
a broader populace which, in turn, has provided more purchasing power,
allowing industry opportunities to also thrive and prosper.

Duluth Building & Construction
Trades Council
Affiliates
Boilermakers Lodge 647 Laborers Local 1091 ~ 218-728-5151
218-326-2522
Millwrights & Machinery
Erectors Local 1348
Bricklayers & Allied Crafts
218-741-6314
Local 1 ~ 218-724-8374
Operating Engineers Local 49
Carpenters Local 361
218-724-3840
218-724-3297
Painters & Allied Trades
Cement Masons, Plasterers
Local
106 ~ 218-724-6466
& Shophands Local 633
218-724-2323
Plumbers & Steamfitters
Local 11 ~ 218-727-2199
Electrical Workers
Local 242 ~ 218-728-6895 Roofers, Waterproofers Local 96
218-644-1096
Elevator Constructors
Local 9
Sheet Metal Workers Local 10
651-287-0817
218-724-6873
Insulators Local 49
Sprinkler Fitters Local 669
218-724-3223
507-493-5671
Iron Workers Local 512
Teamsters Local 346
218-724-5073
218-628-1034

Call Us When You’re Thinking Construction!

Craig Olson, President, 1-218-724-6466
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Union leaders say ‘devil is in the details’ regarding NAFTA changes
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
For the five AFL-CIO union
leaders who sat down with
GOP President Donald Trump
to talk NAFTA last week, “the
devil is in the details” of the
U.S.-Mexico so-called “free
trade” framework the two
nations unveiled on August 26.
But a top trade expert, former trade attorney Lori
Wallach, now director of
USPirg’s Global Trade Watch,
is a lot more skeptical. She
questions whether the framework has real enforcement
mechanisms, among other
problems.
By contrast, Jerry Dias,
head of the Canadian Auto
Workers union Unifor, called
the framework “a good first
step” – even though Canada
was left out in the cold in the
talks. That’s not what the five
U.S. leaders said, though.
“We are aggressively

engaged in pursuing an agreement that works for working
people in all three countries,
and we are not done yet. There
is more work that needs to be
done to deliver the needed, real
solutions to NAFTA’s deeply
ingrained flaws,” warned the
five: AFL-CIO President
Richard Trumka, Steelworkers
President Leo Gerard, Auto
Workers President Gary Jones,
Machinists President Bob
Martinez and Communications
Workers President Chris
Shelton.
Other union presidents,
either in or out of the prior
week’s Oval Office meeting,
declined immediate comment.
“Any new deal must raise
wages, ensure workers’ rights
and freedoms, reduce outsourcing and put the interests
of working families first in all
three countries,” the five
union leaders continued. “And
working people must be able
to review the full and final text

SUPPORT CANDIDATES WHO
SUPPORT US & OUR FREEDOM
TO JOIN TOGETHER

VOLUNTEER FOR LABOR 2018

TEXT “MN”
N”
” TO 235-246
TO GET INVOL
LV
VED

and have the confidence not
only in the terms of the deal,
but its implementation, monitoring and enforcement. We
remain committed to working
with the administration to get
NAFTA right. Our members’
jobs depend on it.”
Trump announced the
framework, which he promptly renamed, in an Oval Office
press conference with his
trade representative, Robert
Lighthizer, and with retiring
Mexican President Enrique
Pena Nieto on speakerphone.
The two spent their time praising each other’s negotiators.
Trump also dumped the
NAFTA name.
The
framework
they
reached calls for increasing
North American content of
vehicles – cars and trucks –
from 62.5 percent to 75 percent
and specifies that 40 percent-45
percent of each vehicle must be
constructed by workers earning
at least $16 an hour.
That particularly caught
Dias’ attention, since “yellow
unions” in Mexico sign contracts with auto firms there
which pay Mexican laborers
far less. The newest one –
which Dias said now can’t
take effect unless wages really
shoot up – calls for a planned
BMW plant in Mexico, building cars for export here, to pay
workers $1.10 an hour.
According to a USTR fact

sheet, other provisions of the
“preliminary agreement in principle” – Lighthizer’s words –
between the U.S. and Mexico
also includes “a labor chapter
that brings labor obligations into
the core of the agreement,
makes them fully enforceable,
and represents the strongest provisions of any trade agreement.”
“The
labor
chapter
includes an Annex on Worker
Representation in Collective
Bargaining in Mexico, under
which Mexico commits to
specific legislative actions to
provide for the effective
recognition of the right to collective
bargaining,”
Lighthizer’s fact sheet adds.
“The labor chapter requires
the parties to adopt and maintain in law and practice labor
rights as recognized by the
International
Labor
Organization, to effectively
enforce their labor laws, and
not to waive or derogate from
their labor laws.”
Lighthizer was not specific
about which ILO labor rights
both the U.S. and Mexico
must adopt, maintain and
enforce. And his summary has
no mention of the Canadian
government’s initial demand
the U.S. outlaw so-called
“right to work” laws.
The Canadians originally
said RTW undercut wages so
much that just as U.S. firms
shifted factories and jobs

south of the Mexican border
to exploit low Mexican pay
and lax environmental rules,
Canadian firms shifted their
plants and jobs south of the
U.S. border to grab at lower
pay in RTW states.
Trump wanted to get the
deal done both to fulfill a campaign promise – a pledge that
helped him get half of unionists’ votes in key Midwestern
industrial states whose electoral
votes in turn sent him to the
White House – and to meet a
legal deadline. If he didn’t get a
“new NAFTA” to Congress
before Labor Day, it could slide
into the next Congress, which
might have a pro-worker antiNAFTA House majority.
While the U.S. union leaders were skeptical, Global
Trade Watch’s Wallach was
much more so.
“As we’ve made clear
since Day One, an acceptable
deal must remove NAFTA’s
job outsourcing incentives,”
she said in urging signers for a
petition
“demanding
a
NAFTA replacement that puts
people and the planet before
corporate greed.”
“Progress was made,”
Wallach conceded, “but the
enforceability of the new
labor standards to which the
countries agreed is still lacking, which is a serious problem that needs to be
resolved.”

Have a Safe Labor Day
2520 Pilot Knob Road
Suite 325
Mendota Heights, MN 55120
651-256-1900

INJURED at Work?

STOCKMAN

LOST WAGES?
LAW OFFICE
MEDICAL BILLS?
Office 218.576.8599
PERMANENCY?
Anytime 218.393.5239
QRC?
RETURN TO WORK? stockmaninjurylaw@gmail.com
www.stockmaninjurylaw.com
ALL QUESTIONS?
Louis A. Stockman

Free Consultation. No Recovery, No Fee
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Union members go four for seven in Democratic primaries in four states
By Mark Gruenberg
PAI Staff Writer
WATERBURY,
Conn.
(PAI)—A past National
Teacher Of The Year, union
member Jahana Hayes, may be
coming to Congress from
Connecticut this fall. And
Vermont Democrats made history by nominating a transgender
person,
Christine
Hallquist, for governor.
Their wins were among
the more-notable results as
voters
in
Connecticut,
Wisconsin, Minnesota and
Vermont went to the polls on
August 14 – a day when four
out of the seven union members running for top state and
national offices won their
party’s nod. The others finished second.
Hayes, a social studies
teacher from Waterbury,
Conn., led the way and may
have the easiest path in
November.
The
5th
Congressional District, which
also includes New Britain,
Danbury and northwestern
Connecticut rural towns, leans
Democratic. Hayes is a member of the Connecticut
Education Association, state
affiliate of the National
Education Association, the
nation’s largest union.
By contrast, the other union
winners – U.S. Rep. Tim Walz,
DFL-Minn., an Education
Minnesota member, for governor, former Minnesota state
AFL-CIO
official
and
Education Minnesota local
president Julie Blaha for state
auditor, and Ironworker Randy
Bryce
for
southeastern

Wisconsin’s 1st Congressional
District, may have tougher
rows to hoe this fall.
In Connecticut, Hayes says
that being a union member –
first with the Service
Employees and then with NEA
– and her teachers lifted her, an
African-American
single
mother, out of poverty. If she
wins this fall, she would be
Connecticut’s first AfricanAmerican woman ever in
Congress.
Hayes,
named
2016
National Teacher Of The Year
by the Council of Chief State
School Officers, accepted the
award from Democratic
President Barack Obama. A
committed progressive, she
stresses increased spending on
public education, and backs
Medicare for All and the
“Fight for 15 and a union”
movement.
Other top results for workers were wins by Hallquist,
head of Vermont’s electricity
co-op, for the Democratic
nomination for governor,
Muslim-American Ilhan Omar
for the Democratic nomination
in the safely Democratic
Minneapolis-based
5th
Congressional District, and
single-payer government-run
health care (Medicare for All).
That’s a key cause of National
Nurses United and 21 other
unions.
That’s
because
Democratic unionist winners
endorsed that progressive
plank. Its backers include
Bryce, Hayes, Hallquist,
Omar and the man Omar
hopes to succeed, Rep. Keith

LABOR

Ellison, DFL-Minn., who
won the party’s nomination
for state attorney general.
Wisconsin’s Bryce hit the
headlines last year with an
inventive campaign ad noting
he lives in the district and campaigns among his friends,
neighbors and other residents –
and that he’s running as a union
man in an area where the Auto
Workers once had a heavy
presence.
Bryce’s energetic and wellfinanced campaign helped convince incumbent Rep. Paul
Ryan, the GOP U.S. House
Speaker embattled by the rightwing crazies in his own party,
to retire. A Ryan aide won the
GOP nomination in the district,
which includes Democratic
Kenosha – Bryce’s and Ryan’s

hometown – and a sea of rural
Republican counties.
And in the Connecticut
gubernatorial primaries, progressive businessman Ned
Lamont, who defeated hawkish
then-Sen.
Joseph
Lieberman (D) in the 2006
party primary, not only won

the Democratic gubernatorial
nod, but swamped everybody
else. Lamont won 158,756
votes (81.4 percent), outpolling his sole Dem foe, a former convicted city mayor, Joe
Ganim,
and
all
four
Republican hopefuls, combined.

Have a
Safe
Labor
Day
Holiday!

Thank you,
Teamsters Local 346
Labor,
~Minnesota and Wisconsin~
for all you do
Roderick Alstead
in and for
Secretary-Treasurer
our schools!
Les Kundo
Zak Radzak

David
Kirby
Duluth
School
Board

District 2

Paid for by David Kirby

DAY

Vice President

President

Jeff Oveson

Chad Ward

Recording Secretary

Business Agent

Gary Bauers
Trustee

Doug Dunsmoor Jon Ellegard
Trustee

Trustee

A RATE TO

2018

This Labor Day let us reflect on those who withheld their labor in order to win
an 8-hour work day for us, on those who demanded, and won, a Union Shop
contract, paid vacations, health care coverage, pensions, and improved safety.
This year’s election on November 6 matters to working families. Important
decisions that affect us are made at all levels of government. We know too well
what happens when we don’t go to the polls. PLEASE VOTE!

“All that serves labor serves the Nation. All that harms is treason. If a man
tells you that he loves America, yet hates labor, he is a liar. If a man tells you
he trusts America, yet fears labor, he is a fool. There is no America without
labor, and to fleece the one is to rob the other.”
~Abraham Lincoln

We cannot allow those who wrap
themselves in the flag and say they love
this country, but vote against Labor on
issue after issue, to receive our vote.

z 36 Month Term Certificate
z $7,500 Minimum Balance
z 1.77% Annual Percentage Yield
z Dividends posted every 6 months

|
in
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AFT study finds public pension investments in private-prison industry
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Union pension fund managers
should review their holdings
in hedge funds whose portfolios include almost $4 billion
in stock in three leading companies involved in running or
servicing private prisons, the
Teachers (AFT) say. And that
includes the notorious facilities GOP President Donald
Trump uses to jail parents and
kids split from each other at
the U.S.-Mexico border.
Several state and city pension funds, which invest pension contributions on behalf of
their workers, have already
dumped their stock in the
three private-prison-connected companies — General
Dynamics, GEO Group and
CoreCivic – the hedge funds,
or both, AFT reports. It stops
just short of urging everyone
else to do so.
CoreCivic, the former
Corrections Corporation of
America, is the largest private
U.S. for-profit prison firm.
GEO Group runs eight family
detention centers for Trump’s
“zero-tolerance”
regime.
General Dynamics, the big
defense contractor, “provides
management services to youth
detention
centers”
and
“migrant shelters,” AFT
reports.
The AFT report, Private
Prison, Immigrant Detention
and Investment Risks, is the
latest in a series the union has
issued over the years, warning
investors of union pension
funds of risks from buying
stock, particularly in publicly
traded companies engaged in
dodgy and/or anti-worker
business practices or in mutual funds which invest in the
firms. The dodgy group
includes private prisons, the

report says.
In this case, GEO,
CoreCivic
and
General
Dynamics profit from Trump’s
penchant for private prisons –
announced early in his term –
and his regime’s decision this
year to house the border
migrants in them, after splitting the families up.
“The AFT, among many
others, believes this immigration policy is unjust and inhumane,” the report says, adding
the union filed a complaint in
June with the UN Human
Rights Council against Trump
over the family splits and
detention.
One top official who oversees pension fund investments,
New York City Comptroller
Scott Stringer, went even farther when his state dumped its
stock in the private prison
firms last year. “This industry
has turned human suffering
into a billion-dollar business,”
he said then.
But that still left billions of
dollars in investments in the
two private prison firms –
which together control 80 percent of private prison beds –
plus General Dynamics.
They also make a lot of
money. CoreCivic and GEO

together also earned $3.5 billion housing prisoners in 2017,
before the latest uproar at the
border began.
AFT reported that 13 of the
26 big hedge funds it reviewed
held stock in General Dynamics
worth a combined $3.081 billion. Twelve held $283.94 million worth of CoreCivic stock,
while seven held $581 million
worth of stock in GEO. Two
firms,
Renaissance
Technologies ($156.6 million)
and
Geode
Capital
Management ($687.2 million)
held stock in both private prison
firms and General Dynamics.
AFT pointed out that for
unions and their pension fund
managers, investment in hedge
funds that in turn hold privateprison stock is financially
risky, since the fortunes of the
private prison firms depend on
state and especially federal
decisions.
Democratic
President
Barack Obama had phased out
federal use of private prisons,
but Trump and his right-wing
Attorney General, Jefferson
Beauregard Sessions, reversed
that and mandated their
increased use. And Sessions
singled out the private prisons
for their beds for families

destroyed at the U.S.-Mexico
border.
“Vulnerability to political
changes makes investment in
this industry risky,” AFT told
union pension managers.
Quoting Stringer, it adds:

“These companies have a
financial interest in perpetuating the inhumane ‘zero-tolerance’ policies we see…each
day. Consequently, they’re at
the whims of a see-sawing
political climate.”

A great Labor Day
Holiday to all.
We’ve earned it!
from

USW Local 1028
Serving:
ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
North American Salt
Township of Duluth (Police)

LABOR DAY: Thinking of our

Sisters & Brothers on the clock

Local
9460

Health
Care
Workers

Monday - Friday
9 am - 5:30 pm

PLEASE MENTION THIS LABOR WORLD AD
2002 London Road • 218.728.2863
F
F
F
F
F

Doctor On Site
Convenient Parking
Located in the Duluth Labor Temple
European Style Glasses
Contact Lenses

Enjoy a safe, well-deserved holiday from your labors,
but get yourself prepared to vote in this fall’s elections.

From your friends in the 18 affiliates of the

Iron Range Building & Trades Council
Call us, we’ll direct you to high quality
contractors who use skilled, area workers

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

President Mike Syversrud, 1-218-741-2482
Recording Secretary Dan Hendrickson
Financial-Secretary Doug Christy, 107 S. 15th Ave. W., Virginia, MN. 55792
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Tariffs deserve attention, but keep your eye on the big picture: China
By Stan Sorscher
Labor rep, Professional
and Technical Engineers
Local 2001
SEATTLE (PAI) — We pay
too much attention to GOP
President Donald Trump’s tariffs. We’ve missed the point of
what China is doing, and what
we want.
When he was president, and
before, Ronald Reagan told us
that markets are good, government is bad, and we should let
free markets solve all our problems. Winners will prosper,
and gains will trickle down to
workers and communities.
At the global level, this
meant free trade policy that
blurs national boundaries, and
merges or integrates our economy into the global economy.
This approach shifts power in
favor of global corporations,
while reducing policy space for
governments, workers, communities, and the environment.
China isn’t “cheating” on
trade. They are playing a different game: advancing the
interests of their nation, rather
than global corporations.
America’s new trade policies
should advance the interests
of our people.
China has never accepted
our free-trade free-market
model. Zhang Xiangchen,
China’s ambassador to the
World Trade Organization,
made this clear recently.
“China has been vigorously
exploring a road of market
economy, which suits China’s
own national situation and circumstances, and we have
made remarkable progress in
this endeavor. Whatever others
may say, we will march along
this road unswervingly…As
for those who speculated that
China would change and move
onto a different path upon its
WTO accession…that was
their wishful thinking.”
(What the ambassador tactfully omitted: Much of that
“wishful thinking” came from
U.S. corporations and politicians – who pushed the WTO
through over worker opposition.)
China has their form of
mixed economy – partly market-oriented with significant
national industrial policies.
Their strategic plan is vast,
comprehensive, and compelling. China’s One Belt One
Road strategy is part of a huge
infrastructure program to
extend influence and move
their products to Africa,
Europe, the rest of Asia, and
PAGE 8

South America. Their industrial strategies are designed to
dominate ten industries of the
future.
China’s leaders understand
that free trade blurs national
boundaries and national identities. That is the exact opposite
of China’s unswerving march
to becoming a dominant economic and political power.
From our free-market perspective, China is cheating.
It’s more realistic to say they
are playing a different game
with different rules. Trump
tariffs are meant to get China
to “play fair” – to follow our
rules.
Ironically, Trump himself
broke the spell of free-trade
orthodoxy. That is a political
fact. Trump’s success with
disenchanted voters can be
traced directly to the fact that
the neoliberal free-trade
model is exhausted, socially,
politically, and economically.
Trump is using tariffs to
achieve his goal of balanced
trade. OK. Exports should
equal imports, more or less. A
country that runs large chronic
trade deficits – us, for instance
– will have serious problems.
However, balanced trade is
not a strategy. Since the mid1970’s, our neoliberal policies

have de-industrialized our
economy, and underinvested
in infrastructure. Student debt
is over a trillion dollars and
rising. Resentment over wage
stagnation is destabilizing of
our political system. These are
all market failures.
Correcting market failures
demands some form of mixed
economy with strong public
policies that express our values as a country. Most of us
want public policies that create stronger communities,
opportunity and fairness,
invest in the future, and raise
living standards.
That requires investments
in infrastructure, education,
and research and development. We need answers to
inequality and climate change.
We need good jobs and economic security.
China’s industrial policies
reflect their values. Japan,
South Korea, Singapore,
Germany,
Canada,
and
Scandinavia all have some
form of mixed economy with
industrial policies that recognize their national interests
and reflect their values. In our
own history, we developed
national strategies that industrialized our economy in the
19th century and made

America pretty good, if not
great, in the 20th century.
In China, the purpose of
their economy is to acquire the
means of production, consistent with their Marxist tradition. In our failed neoliberal
model, the purpose of an economy is to make business succeed, particularly global companies that produce offshore.
In a more balanced
approach, the purpose of an
economy would be to improve
the quality of life and raise living standards:
• No country in the world is
pure free trade or pure protectionist.
• Every country in the
world has and industrial strategy – ours is particularly bad.
• We need effective industrial strategies of our own.
• Our new trade policy will
follow directly from an industrial strategy.
Trump’s negotiators are
updating NAFTA. The new
agreement
may
include
stronger labor rights in
Mexico, more U.S. content in
autos and government procurement, and higher wages for
some Mexican workers. It may
reverse the corporate-centric
power distortions in NAFTA’s
dispute settlement system.

These improvements are
sometimes called “harm reduction.” This is good, but not
inspiring, since it accepts the
underlying harm, just less of it.
If we see improvements in
NAFTA that reduce harm, we
should regard those improvements as turning points. Each
positive step builds momentum
for
fundamentally
rethinking the way we manage
globalization to favor workers
and communities. In that case,
all three NAFTA countries
would want a sunset or review
provision in NAFTA so we
can each adjust our economic
and trade policies as strategic
goals develop.
Trump leads the rancorous
Republican rethinking of how
we manage globalization.
Democrats may or may not be
able to articulate an alternative. But the sooner we start
this national conversation, the
better.
Stan Sorscher is a labor
representative for the Society
of Professional Engineering
Employees in Aerospace
(SPEEA), IFPTE 2001. This
column first appeared in The
Stand, the online publication
of the Washington State
Labor Council. Used by permission.

HAPP Y L ABOR DA Y!

Celebrations honoring the American Worker are happening all over
the 7-county region of the NEALC. Attend one in your community!

Nor th East Area
Labor Council

Representing Unions and
their Members in
Cook, Lake, Koochiching, Itasca, St.
Louis, Carlton, & Pine counties
We appreciate the work of our affiliates
in the Koochiching (President Joe
Schwartz), Iron Range (President Tom
Cvar), Carlton County (President
Tamara Jones), and Duluth (President
Beth McCuskey) Labor Assemblies.

NEALC FIELD COORDINATOR
KATIE HUMPHREY – Duluth, MN
218-370-0187
katie@nealc.org
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Check out the Labor Pavilion at State Fair
SAINT PAUL — If you’re
visiting the Minnesota State
Fair, be sure to plan time for a
stop at the Minnesota AFLCIO Labor’s Pavilion.
Open each day of the fair
from 8:00 a.m. to 8:00 p.m.,
the Labor Pavilion is located
at the corner of Dan Patch and
Cooper (two blocks west of
the fair’s Snelling Ave.
entrance gate).
Stop by to chat with members of Minnesota unions, win
prizes, watch demonstrations
by skilled craftworkers, and
listen to live music performed
by union musicians.
Pick up a copy of the Union
Bingo card and take pictures to
get a bingo for a prize. Be sure
to share your photos on social
media with the #1U and
#MNSTATEFAIR hashtags.
Participating unions will be
staffing information kiosks.
They’ll provide information
about union jobs and training.
They’ll also be engaging visiting union members and the
public on issues of current
concern.

In recent years, the free live
music offered at the Labor
Pavilion has become an attraction.
“Through the years, the
program has grown 10 times,”
said the Twin Cities Musicians
Union’s Clare Zupetz, who
coordinates the music schedule.
“Our goal is to draw people
in so we can educate them
about the labor movement.”
This year, in addition to union
musicians, the music schedule
also will showcase young
musicians.
The 2018 Minnesota State
Fair will run from Thursday,
August 23 through Labor Day,
Monday, September 3.
For more information
about
the
fair,
visit
mnstatefair.org.
See below for a preliminary schedule for the Labor
Pavilion. For updates, visit
mnaflcio.org.
Wednesday, August 29
Host: Brad Beahen.
Special program: IBEW
pipe bending demo, 11:00

Great Rates to Get you
Out on the Water!

a.m.
Music: Big Bob Scoggin,
10:00 a.m. and 12 noon;
Raymond Berg, 5:00 p.m.
Thursday, August 30
Host: Barry ZeVan.
Music: Explosion Big
Band, 5:00 p.m.
Friday, August 31
Host: Randy Schmelling.
Music: Paul Metsa &
Friends, 5:00 p.m.
Saturday, September 1
Host: Ann Michels.
Music: Joey Phillips Band,
5:00 p.m.
Sunday, September 2
Host: Erin Schwab.
Music: Debbie Schwier &
Tom Owens, 1:30 p.m.; Scott
Dercks & Dorothy Doring,
5:00 p.m.
Monday, September 3
Host: Paul Coate.
Music: Cornbread Harris,
10:00 a.m.; Twin Cities Labor
Chorus, 12 noon;
Below Zero, youth jazz
combo from MacPhail Center
for Music, 1:00-3:00 p.m.
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Labor Day 2018...a small reward
Working men and women are the greatest resource this country
has. They are the reason for the incredible progress America has
made. We’re working to see that they’re rewarded for their efforts.

from the membership of

IBEW
Local 31
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Proud to be celebrating over a century of supporting workers at:
Call the Loan Department Today!
(218) 279-3200
Or Visit us online at NCCYou.com

Labor Day: Let’s Celebrate the Worker!

United Steelworkers District 11
3433 Broadway Street NE, Suite 315
Minneapolis, MN 55413
LABOR WORLD NEWS, WEDNESDAY, AUGUST 29, 2018

Arrowhead Electric Cooperative
Lutsen, MN

Crow Wing Cooperative Power & Light
Brainerd, MN
Itasca
Mantrap
Cooperative Electric Assn.
Bayfield Electric Co-op
Park
Rapids, MN
Iron River, Wl
Lake Country Power
City of Brainerd - Administrative Support
Grand Rapids, Kettle River & Virginia
Brainerd, MN
Mille Lacs Energy Cooperative
City of Brainerd - Water & Light Dept.
(Inside Unit and Outside Unit)
Brainerd, MN
Aitkin, MN
City of Moose - Lake Water & Light
Minnesota Energy Resources
Moose Lake, MN
Cloquet, MN
City of Staples - Water & Light Commission
Minnesota Power
Staples, MN
Duluth, MN
City of Two Harbors - Water & Light Dept.
Public Utility Commission of Proctor
Two Harbors, MN
Proctor, MN
City of Wadena - Electric Water Dept.
Superior Water, Light & Power
Wadena, MN
Superior, WI
Cooperative Light & Power of Lake County
Todd-Wadena Electric Co-op
Two Harbors, MN
Wadena, MN
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National prison strike includes work stoppages by incarcerated people
A national prison strike that
started last week and has the
potential to be the largest in U.S.
history. With plans to stretch the
strike until September 9, organizers — who are largely incarcerated people working collectively — are protesting prison
conditions. Planned actions
include hunger strikes, sit-ins
and work stoppages.
According to a press
release from the protesters,
national demands for people
in federal, immigration and
state prisons include:
• Immediate improvement
to conditions inside of pris-

ons, and policies “that recognize the humanity of imprisoned men and women.”
• An immediate end to
prison slavery.
• Rescinding of the Prison
Litigation Reform Act, the
Truth in Sentencing Act and
the Sentencing Reform Act.
• An end to racial bias in
sentencing, including gang
enhancement laws.
The national prison strike
was announced in April after
the a prison riot at the Lee
Correctional Institution in
Bishopville, South Carolina,
when seven incarcerated people

were killed and more than 20
were injured. The Incarcerated
Workers
Organizing
Committee is helping publicize
the strike outside of prisons.
It’s difficult to get details
about where incarcerated people may be protesting, but
Minnesota does have a history
of incarcerated people advocating for themselves. For
example, a MINNCOR worker
strike erupted in March 1996.
Reports identified more than
150 striking workers protesting lowering wages and
demanding higher wages.
Workday
Minnesota

A glorious Labor Day Holiday
to all who Labor for a better life!

reported earlier this year that
MINNCOR laborers and
DOC work crews earn on
average less than $1 an hour,
with pay ranges from 25 cents
to $2 an hour. If an inmate
commits an infraction or
switches facilities or jobs,
they start back at 25 cents no
matter how many years in
custody or time in a prior
appointment.
Decreasing prison wages
coincided with the 1990s
“tough on crime” laws that
exponentially increased incarceration rates for Black men.
Furthermore, Minnesota holds
the distinction of having one
of the highest incarceration
rates for Native Americans in
the United States. According
to DOC data, the majority

prison population consists of
people of color in a state
whose population is 90 percent white. (The DOC labels
“Hispanics” as “White.”)
This dynamic is compounded since inmates have no legal
ability to challenge their
exploitation. Lawsuits have
challenged prison labor by
arguing that the Fair Labor
Standards Act (FLSA) applies
to inmates. In 1938, the FLSA
passed as part of sweeping legislation designed to guard
against unfettered labor abuses.
The bill set national minimum
wage standards and, most
notably, banned child labor.
Filiberto Nolasco Gomez
of Workday Minnesota contributed to this article.

Jen Schultz

Representative, MN House 7A
UEA Union Member
Labor unions have done
so much for all of us.
Thank you!

United Transportation Union ~ Progress Through Unity
UTU 832/CPR b UTU 1175/BNSF b UTU 1067/DW&P-CN b UTU 1292/DM&IR-CN

Prepared/paid for by Jennifer Schultz Volunteer Committee, PO Box 3218, Duluth, MN 55803

To All Our Affiliated Union Members:

Come enjoy your Labor Day Picnic with your
f a m i l y a t B a y f r o n t Fe s t i v a l Pa r k

Monday, Sept. 4, Noon-4

The Duluth AFL-CIO
Ce n t r a l L a b o r B o d y
Be sure to vote on Tuesday, November 6. The AFL-CIO makes endorsements at the state and local
level for candidates who give us the best chance for progress. Bring someone with you to the polls,
especially a child, and show them how important and easy voting is! Call your city clerk
(Duluth, 723-3340) or county auditor (St. Louis Co., 726-2385) for voting requirements & locations.
Politics begin at your dinner table, in your neighborhood, and at your worksite.
Help others realize how important politics and voting are in the lives of working families.
These candidates have earned labor’s endorsement because they understand labor’s issues.
U.S. Senator (special election): Tina Smith
U.S. Senator: Amy Klobuchar
Governor/Lt. Governor: Tim Walz/Peggy Flanagan
Attorney General: Keith Ellison
State Auditor: Julie Blaha
Secretary of State: Steve Simon
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U.S. Congress, 8th District: Joe Radinovich
Minnesota House District 7A: Jennifer Schultz
Minnesota House District 7B: Liz Olson
Minnesota House District 3A: Rob Ecklund
Minnesota House District 3B: Mary Murphy
St. Louis County Board, District 1: Frank Jewell
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DFL voluntarily recognizes new union of coordinated campaign workers
By Filiberto Nolasco
Gomez, Workday Minnesota
ST.
PAUL
— The
Minnesota
DemocraticFarmer-Labor Party (DFL)
has voluntarily recognized the
union formed by its coordinated
campaign
workers.
Coordinated campaigns are
the core organizing apparatus
for state Democratic parties
during major elections.
This marks the formation
of the largest union of campaign workers in the country.
“A growing group of campaign workers are fighting
for their voice,” said commented Campaign Workers

Guild (CWG) Secretary
Ihaab Syed.
Minnesota is the second
coordinated campaign in the
country to organize and win
recognition for their union
with the Campaign Workers
Guild. The first is the Ohio
Democratic Party who CWG
is currently bargaining with.
“We, the coordinated campaign staff demand recognition today, and we are willing
to wait here while you speak
with your legal counsel,” said
coordinated campaign worker
Jamila Mame when Mame
and Sonia Romero delivered
the
demand
to
DFL

Again this Labor Day we continue to be
worried about keeping the “Service” in
the U.S. Postal Service. We are as
frustrated as our customers with postal
management’s lack of concern for the
most trusted of all government agencies.
Contact your congressional representatives and tell them to support legislation
that will put the USPS back on track.

Headquarters. DFL Party
Chair Ken Martin was quick
to recognize the unit.
The Minnesota AFL-CIO
offered their support for the
DFL coordinated campaign
workers’ decision to unionize. “We commend the DFL
Party and Chair Ken Martin
for voluntarily recognizing
their workers’ choice to
organize with the Campaign
Workers
Guild,”
said
Minnesota
AFL-CIO
President Bill McCarthy.
“All working people,
whether they be educators,
construction workers, nurses,

or campaign staff, should have
the freedom to join together to
negotiate a fair return on their
work.”
The Campaign Workers
Guild is a new, national independent labor union representing non-management workers
on electoral and issue-based
campaigns.
The quick rise of CWG
organizing reflects a growing
demand by workers to be
treated fairly and a growing
interest in unionization by
millennials.
“A growing movement of
campaign workers across the

state and nation are joining the
Campaign Workers Guild.
DFL-endorsed candidate for
Governor, Representative Erin
Murphy, employs a unionized
staff, and other statewide campaigns have unionized with
CWG in Iowa, Maine, Ohio,
and Vermont,” said Syed.
“Campaign workers are at
risk for long hours, low
wages, exploitative conditions, and hostile work environments,” said coordinated
campaign worker Nathan
Lewicki. “Forming a union
protects the workforce and
ensures fairness for all.

Wishing a Safe and Happy
Any workplace death
Labor Day To All Workers

or injury is one too many.
Your local Know Your Rights Attorneys™
will ﬁght for you.

National
Association of
Letter
Carriers
Zenith Branch
114 Merged
Duluth, Two Harbors, Silver Bay

It’s all just raw dirt, steel, wood,
brick, and concrete until it gets
shaped by skilled hands and minds.

Have a
Safe and
Enjoyable
Labor
Day
break!

ERIC BEYER

TONY RUBIN

Personal Injury & Workers’
Compensation Attorney

Personal Injury & Medical
Malpractice Attorney

Here with you. Here for you.
• Auto Accidents

• Wrongful Death

• Dog Bites

• Workers’ Compensation
• Medical Malpractice

• Product Liability
• Third-Party Claims

• Construction Accidents
• Boat Accidents

KNOWYOURRIGHTS.COM

LABORERS LOCAL 1097

218-722-6848

Duluth Technology Village
11 East Superior Street, Suite 240 | Duluth, MN 55802
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News Guild joins nationwide press defense against callouts from Trump
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
News Guild President Bernie
Lunzer has stepped forward
with a strong defense of his
union’s members, their media
and their reporting in the face
of continued vilification – and
worse – by GOP President
Donald Trump, his minions
and his followers.
Lunzer’s statement on the
morning of August 16 joined a
nationwide effort by more
than 300 newspapers, started
by another Guild-represented
newspaper, The Boston
Globe, to speak out in defense
of themselves, their reporters,
their readers and the 1st
Amendment to the U.S.
Constitution, which guarantees freedom of the press.
“We all must recognize this
president as the ‘clear and
present danger’ he is,” Lunzer
said. “Dictators typically
attack both unions and a free
press on their way to more
heinous actions.”
“On this day, this union of
journalists stands in solidarity
with all who call out President

Labor
Day...
A chance for
ALL workers
to again

Trump for his deplorable
attempts to weaken a free
press and the FIRST
Amendment.” It’s his capitalization.
Newspapers from coast to
coast, large and small, agreed,
including non-union papers
such as the San Diego (Calif.)
Union-Tribune
and
the
Plattsburgh (N.Y.) PressRepublican. So did the nowunion Florida Times-Union,
one of only two papers that
backed Trump in 2016. Even
USA Today published an oped citing journalists’ investigative work benefiting readers.
The united front against
Trump comes after his years
of hate directed at the media,
both from the Oval Office and
when he ran for president.
Trump repeatedly denounces
“fake news” — any story he
doesn’t like — incites his supporters to physically, verbally
and electronically threaten
reporters, and ducks and
dodges tough questions. He
also threatens retaliation.
Ironically, Trump used and
uses newspapers – notably the
gossip columns of the New
York City tabloids and his socalled TV “reality” shows – to
publicize his name and
“brand.” He keeps his name
before the public by ruling the
news via vicious, vitriolic
tweets and taunts.
All that combined to produce Lunzer’s statement and

Thank
Unions!
This time for
a holiday.

the nationwide editorials.
“Journalists are on the
front lines in a war on freedom of the press because
President Trump has taken
every opportunity possible to
impugn our craft, our mission,
our publications – us. But he
has gone beyond simply calling us names and discrediting
us. Never one to know a limit,
Trump’s hatred and disdain,
and the way he expresses
them, have become dangerous,” Lunzer said.
“We have believed for
some time that the president's
words will result in physical
attacks on journalists. Words
have consequences,” he
warned.
While Lunzer did not say
so, Trump supporters have
physically attacked journalists. Last year, GOP congressional
candidate
Greg
Gianforte in Montana, now a
rabid pro-Trump supporter in
Congress,
slugged
and

injured a Guardian reporter
who asked for Gianforte’s
position on GOP repeal of the
Affordable
Care
Act.
Montana GOP voters elected
Gianforte.
During the campaign,
Trump supporters at rallies
snapped up T-shirts, later
pulled from the market after
protests from the RadioTelevision News Directors
Association,
advocating
lynching of journalists.
And journalists were
among more than 100 people
rounded up, at the orders of
the
Trump
Justice
Department, by Washington,
D.C., police for allegedly rioting after protests during
Trump’s inauguration. Judges
later threw out the rioting
charges, after juries acquitted
the first groups tried. Most of
the rest, including the
reporters, had charges later
dropped.
“We are a community of

serious journalists, constantly
seeking truth and disclosing
falsehoods,” Lunzer continued. “The president doesn’t
share our goals and generally
does everything he can not
only to obscure the truth, but
also to disparage the truth
tellers. We believe this atrocious behavior has to be seen
for what it is – reckless and
endangering.”
“The Boston Globe has
called on fellow news organizations to speak out today.
They think enough is enough.
We do, too.”
“This is not a political
statement based on disagreements. We like a good disagreement and strong discussion. Our words are harsh but
they need to be. They reflect
the hatred President Trump
has fomented against us and
our profession.”
“We will continue to cover
the news related to this president and do so in an objective,
fair way. But we cannot be
silent when he has dubbed us
‘the enemy of the people,’ a
term used previously by dictators.”
“We want a civil society
where people receive trusted,
credible news. We will continue our mission. But we all
must recognize this president
as the ‘clear and present danger’ he is.
“Dictators typically attack
both unions and a free press
on their way to more heinous
actions. On this day, Aug. 16,
2018, this union of journalists
stands in solidarity” against
Trump’s acts and threats,
Lunzer said.

e appreciate area
workers, your
W
commitment to this
region and share your
dedication to quality!

Roofers
Local 96
PAGE 12

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211
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MN News Guild joins calls
to halt leak investigation
Workday Minnesota
The
Minnesota
Newspaper
and
Communications
Guild
warns of a “chilling effect on
free speech” if the City of
Minneapolis continues its
high-priced investigation into
the identity of a confidential
source behind a recent Star
Tribune exposé.
The Guild, which represents journalists at the Star
Tribune and other news outlets, has teamed up with fellow free-speech advocates to
pressure the city to halt its
investigation immediately.
The
newly
formed
Committee to Defend the
First Amendment includes
the American Civil Liberties
Union and the Society of
Professional Journalists. The
committee is circulating a
petition against the investigation, which supporters can
find on change.org.
Reporting by Guild member Andy Mannix into
Minneapolis police officers'
role in the increased use of ketamine drew nationwide attention in June. A confidential
source provided Mannix with
a document from the city’s
Office of Police Conduct
Review that served as the basis

for much of Mannix’s reporting.
Now, the city is paying a
law firm $275 an hour to
uncover that source’s identity.
“Our journalist members
know the importance of
whistleblowers in the work
that we do, and such an investigation could have a chilling
effect on free speech,” Guild
President Janet Moore wrote
in an email to union members.
“The Guild and other freespeech advocates, including
the ACLU, the Minnesota
Coalition on Government
Information, and the Society
of Professional Journalists,
have formed a coalition
called the Committee to
Defend the First Amendment.
The Coalition is calling for
the city to halt the leak investigation.”
According to the Star
Tribune report, police officers
told paramedics responding to
arrest scenes to inject people
with ketamine, a powerful
anaesthetic. In some cases,
people who were injected
stopped breathing and were
taken to emergency rooms. In
some cases, police directed
paramedics to inject people
who were already restrained.

L abor D ay . . .
The Great American Labor Force
has been the vital sector in making
the good life even better for all of us.

Building America...
with all the skill and energy characteristic of America Labor.
We salute the men and women who make up our task force
for progress, who work today for a better tomorrow for all.

Laborers
Local
1091

Duluth, MN/Superior, WI
and Surrounding Counties
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Chris Thacker

Curt Davey

President

Vice President

Eric Miller

Derek Pederson

Sgt.-at-Arms

Recording Secretary

Jeremy Wehr
Patrick Hill
Herb Meyer

Craig Sutherland
Zac Hanson
John Schneider

Auditors
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Executive Board

A good time to reflect on how Unions have
improved the lives of all working Americans:
8-Hour Day...Higher Wages...Pensions...
Health Insurance...Overtime Pay...
Holidays...Safer Working Conditions...
Vacations...Family Medical Leave...

LAKEHEAD
CONSTRUCTORS INC.
Twin Ports
Iron Range

Over 100
Years of
Service
1916 - 2018
General Contractors and
Equipment Rental Specialists
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Union members enjoy outdoors as deer opener is just around the corner
By
Steve
Share,
Minneapolis Labor Review
editor
MINNEAPOLIS — Time
in the woods hunting. Time on
the lake fishing. It’s shared
family time, too. That’s a big
part of the draw for union
members who like to hunt and
fish.
AFSCME retiree Mike
Nelson and OPEIU Local 12
member Ashley Novak shared
stories about hunting and fishing with their family members.
Deer hunter and AFSCME
retiree Mike Nelson, 69, has
been hunting for decades on
family land near Battle Lake,
Minnesota with a family hunt-

ing party.
“There’s something about
being out there at 5:30 or 6:00
a.m. and then the sun comes
out and the birds start chirping
and the squirrels start chattering,” he says. “It’s one of
those things — if you get a
deer, great. If you don’t, you
made a donation to DNR and
you had a good time.”
Nelson’s hunting party
currently includes godson Jeff
Eddelston, a member of
UFCW Local 653; son-in-law
John Poulakis, a member of
Teamsters Local 120, and
daughter Lisha Poulakis, a
member of AFSCME Local
4001.

“It’s a good time to be out
there and to enjoy the time
with family,” Nelson says.
Nelson grew up in Battle
Lake, graduated from high
school there in 1967 and went
to
the
University
of
Minnesota in Minneapolis.
“The culture shock was going
from a graduating class of 42
to an incoming freshman class
of 12,000,” he recalls.
Nelson retired three years
ago after working as an
AFSCME member for 35
years. He worked first for the
Minnesota Department of
Public Safety, as a member of
AFSCME Local 3142. Later,
he worked as a customer service specialist for the
Minnesota Secretary of
State’s office as a member of
AFSCME Local 2829, including 12 years as president of
the local.
“When I retired, it took
them about six months to get
me elected as president of the
AFSCME West Metro Retiree

Chapter,” he jokes.
Nelson lives in Coon
Rapids with his wife Suzanne,
who is a retired MAPE member. The couple have two
adult children and four grandchildren.
Meanwhile, OPEIU Local
12 member Ashley Novak
says her dad and boyfriend
helped influence her interest
in the outdoors. In recent
years, along with her stepmom, they’ve taken trips
together to a fly-in fishing
resort in Ontario.
“What’s really special
about that trip is you completely unplug,” Novak says.
“It’s a lot of personal time
together without any distractions.” In this remote location,
she adds, “the stars are breathtaking. You never see stars
that bright.”
Novak, 29, grew up in
New Brighton, graduating
from Irondale High School in
2007 and Hamline University
in 2011.

For her first job after college, she went to work for the
Minneapolis Regional Labor
Federation as the administrative assistant for then-president Bill McCarthy. After
three years, she moved over to
the MRLF’s non-profit arm,
Working Partnerships, where
she works now as community
services liaison.
Her mother, Julie Novak,
is a licensed practical nurse
and a member of SEIU
Healthcare Minnesota. Her
father, Steve Novak, is a former Minnesota state legislator.
“My dad and brother were
always going fishing when I
was little,” Novak remembers.
She became more interested
in fishing when she got
involved with her boyfriend,
Chris Holcomb, about six
years ago. “We would do all
kinds of fishing.”
But it’s the Ontario fly-in
trip that Novak says she
enjoys most.

Thank you, Labor!
Organizing and
standing together.
Have a Great Holiday! It’s what we do,
From the members of
and it’s how we
get things done.

We’ll All Enjoy Our Labor Day Holiday!
Twin Ports-Arrowhead Chapter of the

International Brotherhood
of Electrical Workers

Local 242

Please Remember To Vote
in the General Election
on November 6!
“Bad officials are the ones elected
by good citizens who do not vote.”
~George Jean Nathan
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Hibbing, MN
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Town & Country
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Virginia, MN
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Wells Fargo announces almost 700 new layoffs as banks notch record profits
Washington, DC — New
government data compiled by
the (FDIC) show that the banking industry is reporting record
profits, in large part because of
the lower corporate tax rates
established by the “Tax Cuts
and Jobs Act.” However,
despite record profits and their

financial windfall, many U.S.
banks have continued to
aggressively offshore U.S. jobs,
especially in the call center and
customer service industry, the
Communications Workers of
America (CWA) said recently.
In particular, despite the fact
that Wells Fargo is the single

biggest bank to benefit from the
“Tax Cuts and Jobs Act” and its
recent announcement of $24.5 billion in stock buybacks, the company continues to announce hundreds
of domestic call center layoffs
while ramping up its presence and
reliance on overseas call center
employees.

AND TO ALL AMERICAN
MILITARY PERSONNEL!

SUPPORT OUR TROOPS!
Carpenters Local 361, serving northern Minnesota and
northwestern Wisconsin, salutes the working men and women
of America who have made this nation such a great one.
We also send our thanks to all U.S. Military Personnel and
their families who work so hard to perserve this Great Nation!

Carpenters Local 361
Carpenters, Millwrights, Pile Drivers, Floor Coverers
5238 Miller Trunk Highway, Hermantown, MN 55811

1-218-724-3297

Wells
Fargo
recently
announced the layoffs of 683
workers, including 190 call
center employees in Cordova,
California; 55 call center workers in Colorado Springs,
Colorado; 137 call center
employees in Orlando, Florida;
and 101 employees in the
Charlotte, North Carolina area.
These new layoffs come on the
heels of June 2018 call center
layoffs, when Wells Fargo
announced hundreds of layoffs
of American call center workers
in Maryland; Nevada; North
Carolina; South Carolina; and
Wisconsin. In Fall 2017, Wells
Fargo also announced more
than 700 call center layoffs in
Pennsylvania, South Carolina,
and Washington.
As even Wells Fargo’s CEO
Tim Sloan has admitted before
the Senate Banking Committee,
these domestic call center layoffs are related to the company’s ramped up presence in the
Philippines, where Wells
Fargo’s call center presence
grew from just 100 in 2011 to
more than 4,000 today, with
plans to expand to an additional
7,000 employees.

According to Shane Larson,
Legislative Director at the
Communications Workers of
America (CWA), “Big banks’
record financial gains are coming at the direct expense of
working families, as Wells
Fargo continues to demonstrate.
Despite calls from lawmakers to
reinvest in their American
workforce, Wells Fargo and fellow offshoring banks such as
Citi and Capital One, continue
to offshore call center jobs at a
breakneck pace.”
The Wells Fargo layoffs
come despite the record profits
reaped by the banking industry.
The latest FDIC’s (Federal
Deposit Insurance Corporation)
Quarterly Banking Profile
reports that: “Commercial
banks and savings institutions
insured by the Federal Deposit
Insurance Corporation (FDIC)
reported aggregate net income
of $60.2 billion in the second
quarter of 2018, up $12.1 billion
(25.1 percent) from a year ago.”
According to Larson, “It’s
clear big banks like Wells Fargo
will continue to send American
jobs overseas unless Congress
takes action.”

The Labor Day Holiday...
Another one of those great improvements
in all workers’ lives, like the 8-hour day,
overtime pay, and vacations to name a few,
brought to us by the Labor movement.

Andrew, Bransky & Poole, P.A.
Proud to be a part of Duluth’s Labor Day Heritage

Since 1887!

Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802
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After 50 Labor Days, much has changed, but what matters most has stayed the same
By Edward M. Smith
Fifty years ago I joined
Laborers’ Local 773 in Cairo,
Illinois. My first dispatch out of
the union hall put me in a pickup truck headed to a job building a bridge that links Missouri
with Illinois. Bob Tapley was
an Operating Engineer working
on the job, and he charged me
two dollars a day for the ride
back and forth to work.
Although that was a lot of
money back then, I was glad to
get the ride, because at 14, I didn’t have a driver’s license.
I was swamping on a drag
line at the construction site all
day. It was a hot and dirty job,
and at the end of the day, I was
too tired to get in any trouble
that night. My Dad was the
Business Manager of the
Local, and that’s just how he
planned it. One thing I will
always remember is the teamwork of the crafts working on
the bridge. Everyone knew
their job, and everyone did
their job, and everyone
watched out for everyone else,
because construction work is
dangerous work.
1968 was a very different
time for the labor movement,
and for the country. Yet many

of the issues the labor movement faces today are the exact
same ones we faced 50 years
ago: fair wages, safe working
conditions, health care coverage for members and their
families, a voice on the job,
and a pension one can retire
on with dignity after a lifetime
of work.
Building trades unions
today offer high-tech apprenticeship programs, are more
diverse than ever before, provide wages to raise a family
on, and offer health care and
pensions. They have full-time
labor-management marketing
programs, fair contracting
programs, strategic organizing
programs, their own labormanagement trustee health
and welfare funds and pension
plans.
But some problems are still
the same. For the construction
trades, you only work when
there’s
work
available.
Construction work is still dangerous work, despite all the
safety rules now in place.
Labor management relations
are different today, but can
still be contentious. Project
management, improved building materials, and mechaniza-

tion have changed construction projects over the years,
resulting in the employment
of fewer workers on job sites.
Legislative battles have
always been fought on union
issues, but the 2010 election
cycle brought about the most
intensive continuing effort in
the last fifty years in an
attempt to destroy gains made
at the state level for union
workers. These efforts funded
by corporate billionaires are
rolling back wages and benefits for workers across the
country, and serve as a chilling reminder that elections
have consequences.
The battles are not limited
to the state legislatures or
Congress, as the courts continue to play a major role in
affecting union members. The
Supreme Court in deciding
the Citizens United case,
opened the floodgates on corporate money in the election
process, and the recently
decided Janus case, will have
far-reaching effects on union
membership and finances.
While the fortunes of
organized labor have risen and
fallen over the years, and
while our obituary has been

written more times than I can
count, I have learned we are
never out of any fight.
Witness the teacher strikes
across the country in red
states, where workers came
together in a common cause to
stand up and be counted. And
in Missouri, where voters
rejected so-called “right-towork’ by a two-to-one margin.
We all know there is nothing
more powerful than when
workers speak as one.
This Labor Day, I think
about what America would
look like if all workers had
wages like union members
have. I think about what if all
workers had safe working conditions like union members
have, and if all workers had

health insurance for their families and pensions for their
retirement, like union members have. That’s the American
Dream. At Ullico, for over 90
years we have joined with the
Labor Movement to continue
the fight. Don’t count us out –
count us in for every step of
the way as we continue to fight
for dignity and justice for
every working man and
woman. A happy Labor Day
2018 to all.
Edward M. Smith is a
member and former Vice
President of the Laborers’
International Union of North
America. He is currently
President and CEO of Ullico
Inc., a labor-owned insurance
and investment firm.
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Have a Safe and Happy Labor Day
from your friends at
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Greater Northland Area Local
American Postal Workers Union, AFL-CIO
Duluth, MN
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Labor Day Greetings
To All Union Members and Area Contractors
from

Cement Masons
Plasterers
& Shophands
Local 633
Minnesota
North Dakota
Northwest Wisconsin
1-218-724-2323

America’s Oldest Building Trades Union uEst. 1864

School opens the day
after Labor Day,

Please Drive Safely!

Labor Day Greetings

Transit union shuts down plan for whitesupremacist-only cars at racist D.C. rally
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Amalgamated Transit Union
Local 689, the biggest union
among the Washington Metro
system’s bus and subway
workers, has blown the whistle on – and stopped – a
scheme to provide three separate Metro subway cars for the
white supremacists and racists
who planned to descend on
D.C. on April 12.
But that still left open
whether the white supremacists got police protection for
their “Unite The Right 2” crusade of hate to Lafayette
Square, in front of the White
House, the residence of one of
their leading supporters, GOP
President Donald Trump. A
decision has yet to be made as
of August 11.
The racists planned the
D.C. rally, and got a permit for
it from the U.S. Park Police,
part of Trump’s Interior
Department, to mark the
“anniversary” of their murderous march last year in
Charlottesville, Va. There, one
racist used his speeding car as
a weapon against counter-pro-

testers, mowing them down.
That racist, now being held
without bond on seconddegree murder charges, killed
peaceful counter-protester
Heather Heyer and injured
dozens more. The racists plan
another rally in Charlottesville
this coming weekend.
To keep the peace on
August 12, Metro Board
Chairman Jack Evans, D.C.’s
longest-serving city council
member, suggested a plan for
separate Metro cars for the
racists, to keep the two groups
apart on the subway system.
ATU Local 689, which is
80 percent African-American,
found out about Evans’ proposal, leaked it and blasted it.
Uproar ensued. Evans retreated. “Metro will not be providing a special train or special
car for anyone next Sunday,”
he said.
“Local 689 is proud to provide transit to everyone for the
many events we have in D.C.
including the March [for]
Life, the Women’s March and
Black
Lives
Matter,”
President Jackie Jeter said in a
statement. “We draw the line
at giving special accommoda-

Labor Day
Greetings

to our Brothers & Sisters
in the Labor Movement!

from the
HUNEGS, LENEAVE & KVAS
Attorneys at Law
Duluth
Representing Railway Labor and
Fe d e r a t i o n
their families for injuries on and
off the job for over 75 years!
o f Te a c h e r s
Local 692
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1-800-328-4340

tion to hate groups and hate
speech,” added Jeter, who is
also president of the
Metropolitan
Washington
Central Labor Council.
Jeter also noted federal
courts recently approved the
Metro board’s decision to ban
controversial – in other words,
political – ads on the buses and
in the subway. Business ads
pushing conservative ideas,
however, have blossomed
recently in Metro stations.
“Considering the courts
granted Metro the ability to
deny ads on buses and trains
that are ‘issue-oriented,’ we
find it hypocritical for” Metro
General
Manager
Paul
Wiedefeld “to make these
unprecedented special accommodations for a hate group,”
Jeter said.
“More than 80 percent of
Local 689’s membership is
people of color, the very people the Ku Klux Klan and other
white nationalist groups have
killed, harassed and violated.
The union has declared it will
not play a role in their special
accommodation,” the local
said in an official statement.
“Thank
you
@ATULocal689!!!” Teachers
(AFT)
President
Randi
Weingarten tweeted. “Much
love & solidarity!! Not only
did they block plans to provide special accommodations
for white supremacists coming to DC this weekend,
they’ve given another example of why we need unions!”
Individual tweeters also
lauded Local 689. But several
tweeters questioned why tax
dollars must be used – for
police – to protect the racists.
The retreat on the subway
cars still left the question of
extra police presence, both on
the subway and in the streets,
to prevent a rerun of
Charlottesville. Metro’s police
consulted with D.C. police
and Virginia State Police on
what to do. The racists are
expected to board the trains in
suburban Virginia.
Monica Hopkins, executive
director of the Washington
branch of the ACLU, told area
news media she was glad to
see transit police and other
police agencies planning for
the rally. “But it is imperative
the safety and rights of communities of color and those
protesting white supremacists’
message are equally protected,” she said.
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AIFLD: ‘Truly a group effort’...from page 1
streak and tended to side with
pro-business union interests
rather than help exploited
workers.
McKenzie is researching
an incident from January
1990, when a group of workers at the Mexico City Ford
Assembly Plant who had
engaged in a work stoppage a
few days earlier were attacked
by armed thugs. A dozen
workers were wounded and
one died.
According to McKenzie,
the AIFLD had a bad reputation among those in the UAW,
and Victor Reuther had criticized AIFLD for working
closely with the CIA in Latin
America.
The AFL-CIO had refused
permission to open AIFLD
files for some time, and
McKenzie credits pressure
from labor bodies and other
allies for the change. “Those
of you who supported resolu-

tions at labor body meetings
deserve a lot of credit for
this,” he said.
Last September, delegates
to the Duluth AFL-CIO
Central Labor Body passed a
resolution calling on the
national AFL-CIO to release
its sealed documents on its
history with AIFLD.
“I was first told that this
might happen in late May,”
McKenzie said. “The timing
of that might indicate it was
related to my Freedom of
Information Act request from
the Department of State
which was granted and a subsequent appeal for more
information which was also
approved. U.S. Senator
Tammy Baldwin and her staff
deserve a lot of credit for this
achievement.”
He said the 18 files he
expects to see have already
been reviewed by the AFLCIO as well.

McKenzie said he has
made progress on his work in
Mexico thanks to a Ph.D. student at the University of
Minnesota, Paula Cuellar
Cuellar, who has done more
than 100 interviews.
“She spent many hours
interviewing leaders of the
Ford Workers Democratic
Movement
who
were
involved in the struggle at
Cuautitlán,” McKenzie said.
In addition, he said he
has read an unpublished
manuscript on AIFLD done
in the 1970s by retired professor Ruth Needleman that
has provided more information.
“The effort to find out what
happened in Mexico at the
Ford Cuautitlán plant has truly
been a group effort,”
McKenzie said. “There is no
way it would have come so far
without the work done by so
many of you on it.”

You gotta love
Labor Day!
See you at
the Cloquet
Parade!
Representative

Mike Sundin

Minnesota House District 11A

Paid for by Sundin Volunteer Committee, PO Box 193, Esko, MN 55733

Please Keep
your Labor Day
Holiday a Safe one

Wilson-McShane
Corporation
Plan Administrators for Taft-Hartley Trust Funds
Since our first client in 1969 our goal is to provide high
quality service to each and every individual we serve.

FIVE STEPS TO
JOINING THE UFCW

1.
2.

Unite With Your Co-Workers. Workers meet with UFCW representatives
to learn more about joining the UFCW. A committee of workers and UFCW reps
will gather signatures on union cards from people interested in becoming members.

3.
4.
5.

Vote UNION YES. When a majority of workers vote YES, we have the right
to sit down with management to negotiate a contract and make improvements to our wages, benefits, and working conditions.

Locations:
• Bloomington, MN
• Des Moines, IA
• Las Vegas, NV
• Omaha, NE

•
•
•
•

Duluth, MN
Kansas City, MO
Kansas City, KS
Oak Brook, IL

www.wilson-mcshane.com

A Petition is Filed and Voting Date is Set. When a strong majority of
workers sign union cards, the UFCW presents the cards to the National
Labor Relations Board (NLRB), an agency of the federal government, and
asks them to conduct an election. The UFCW, your company, and the NLRB
set the date of the election.

Form a Negotiating Committee. A committee made up of co-workers
and UFCW representatives will meet with the company to develop a union
contract with guaranteed wages, benefits, and working conditions.
Vote on Your Contract. Together, we all decide whether we like the contract and vote to accept or reject it. No one pays union dues until after the
majority approves a contract.

We Are Stronger

TOGETHER
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Happy Labor Day!
I’m thoroughly enjoying working in
St. Paul on issues that improve the lives
of all working families. Thanks for the
opportunity to help people!

Senator Erik

Simonson
Duluth’s 7th Senate District
Labor & DFL Endorsed

Primary: Walz ‘organizer in chief’...from page 1
freedom to negotiate a fair
return on our work, so we can
provide for our families;
workplaces where we are safe
and respected; and the freedom to retire with dignity.”
Walz has described himself
as “organizer in chief” if he
were to become governor,
while
his
opponent,
Republican Jeff Johnson, is
known for promising to “go
all
Scott
Walker
on
Minnesota” if he becomes
governor — and we all know
what Walker has done to
Wisconsin.
Walz’s running mate,
Flanagan, is a state representative from St. Louis Park and

former director of the
Children’s Defense FundMinnesota. She is a citizen of
the White Earth Nation of
Ojibwe.
Several individual unions
had locals had made their own
endorsements in the race
before the primary.
In the 8th Congressional
District race, Joe Radinovich
finished strong among a field
of four to carry the primary,
and won the AFL-CIO
endorsement from the state
body. He will face Republican
Pete Stauber in the November
election.
Radinovich finished well
ahead of Michelle Lee, with

LABOR DAY: You deserve a break today!
Minnesota Laborers Employers Cooperation & Education Trust

Skilled Labor and Union Contractors Working Together

Proudly supporting the Twin Ports Construction Liaison Committee

Jason Metsa, Kirsten Kennedy
and Soren Sorensen far
behind.
Keith Ellison won the primary for the attorney general
race and was also endorsed by
the state AFL-CIO. He has
served as Fifth District U.S.
Representative for six terms
and previously served two
terms in the Minnesota House.
Current U.S. senators Amy
Klobuchar and Tina Smith
easily won their primaries and
have also been endorsed.
Current representatives Rob
Ecklund (3A), Mary Murphy
(3B), Jennifer Schultz (7A)
and Liz Olson (7B) also have
AFL-CIO backing.
The Wisconsin AFL-CIO
endorsed Mahlon Mitchell for
governor, Mandela Barnes for
lieutenant governor, Josh Kaul
for attorney general, Tammy
Baldwin for U.S. senate, Janet
Bewley for State Senate
District 25 and Nick Milroy
for State Assembly District 73.

In Solidarity

September 4, 2017

Please watch out for our members,
and your family, as you drive
through construction zones this fall.

THANK YOU!

www.mnlecet.org
DISTRICT 3A & 3B REPRESENTATIVES

ROB ECKLUND &
MARY MURPHY

AS School BeginS, we woulD liKe to
reminD DriverS to follow
theSe ruleS to helP KeeP our KiDS SAfe

Have a Safe
and
Happy Holiday...

And Enjoy It!
International
Association of

Heat & Frost
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& Allied
Workers
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APWU: ‘Privatization is about profits’...page 1
These troubling and stormy
times underscore that those in
power mean business and
think their time is now to
seize the $70 billion of postal
public revenue for their private profit!” Dimondstein
said.
Trump uses the excuse that
USPS’ current business plan is
“unsustainable,” shown by
billions of dollars in yearly
red ink. His solution is privatization.
The solution APWU, the
Letter Carriers and the Mail
Handlers-Laborers offer is to
let the USPS enter new lines
of business – like postal banking – and to get rid of the main
cause of the red ink: The $5.6
billion yearly GOP-Congressmandated Postal Service prepayment of future retirees’
health care costs.
Without that spending,
unique to USPS, it runs in
the black. With it, it runs in
the red and gives Trump the
excuse to advocate ending
the USPS as a public but
independent agency.
“Sisters and brothers, privatization threats are not new.
But we have never faced outright plans to sell the entire
Post Office, destroying the
democratic right of the people
to universal service, reasonable rates, and aimed at annihilating our union and decent

postal jobs. Postal privatization is about the profits of a
few at the expense of the
many – period!” Dimondstein
said.
Dimondstein laid most of
the blame at the feet of “billionaire-backed think tanks
like the right-wing Heritage
foundation, with extensive
influence in this White
House,” and congressional
Republicans, who imposed
the health care pre-funding
mandate on USPS in 2006.
But he didn’t let the
Democrats off the hook, criticizing influential “party functionary” Robert Shapiro and
2016 Democratic convention
heavyweight Elaine Kamarck,
an Hillary Clinton delegate,
by name for pushing privatization, too. APWU was one of
only five unions to back
Sanders, who challenged
Clinton for the 2016 party
nod.
“Since the people need
and trust the public Postal
Service and postal workers,
the path for the privatizers is
through what I call the ‘Four
Ds,’” Dimondstein said. One,
defunding, refers to the
health care pre-funding mandate.
The
other
“Ds”
Dimondstein referred to are
degrading services by cutting
delivery frequencies and shut-

tering post offices, demonizing the workers and then, after
all that, dismantling USPS
with privatization. Then the
APWU president added a fifth
positive “D” of his own.
“The fat cats always
underestimate the power of
the 99 percent. Their attacks
present a great opportunity to
educate and unite with the
people, defend this wonderful
national
treasure
and
DEFEAT our enemies,” he
declared.
Even before the convention opened, Trump had
already signaled what he
wanted from the task force.
Mnuchin and his allies heard
presentations from the three
USPS unions – APWU, the
Letter Carriers and the Mail
Handlers-Laborers – along
with postal customers, big
shippers and others. None
favored privatization.
The task force held its
recommendations close to
the vest, but it knows what
Trump wants.

For shorter hours, higher pay, and
safer working conditions,

thank you to the
Labor Movement!

Happy
Labor Day!
Our one holiday of the year
to celebrate the skill and
productivity of the American
worker finds us again asking
why workers aren’t better
rewarded for their efforts in
making America great. One reason is they are
not respected enough on the state and federal
levels where laws are made to protect them.
The same can happen on the local level so
remember friends of labor when you go to
the polls on November 6.
SENATOR

Tony Lourey

Minnesota Senate

u

District 11

AFL-CIO & DFL Endorsed
Paid for by Tony Lourey for Senate, Tony Bundschuh, Treasurer, Bruno, MN 55712

❦
Respectfully,
Gary Anderson
Duluth City Councilor, District One

Working For & Building A Better America

Have A Great
Labor Day Holiday
The Members of

Criminal Defense & Family Law
Serious Personal Injury
Workers’ Compensation
Social Security Disability

LOCAL 512

www.northlandlawyers.com
800-535-1665 • 218-727-5384

IRON
WORKERS
3752 Midway Road, Hermantown, MN 55810

www.ironworkers512.com
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Labor Day: A time to reflect on progress made, and the work yet to be done
Labor Day was started by
unions in the 1880s to celebrate working people’s contributions. Since then, there
have been thousands of
parades, picnics, speeches and
articles commemorating labor
and its day. But just how well
are working people in the U.S.
doing since the first labor holiday 130 years ago?
Some circumstances for
working people have improved
significantly. Workplaces are
much safer. For example, construction injuries have been
reduced by more than half in
the past 15 years. It’s hard to
imagine a Triangle Shirtwaist
fire occurring today, as it did in
1911, with 146 deaths because
owners locked exits on the top
floors of a factory to prevent
workers from taking breaks.
Or, even allowing the safety
standards of the 1960s, when
the chances of being killed on
the job were six to eight times
greater than today.
There are a variety of other
improved legal rights for
workers, such as mandatory
overtime and breaks, child
labor restrictions and required
time to issue paychecks. And,
though disparities stubbornly
persist, the law no longer
allows women and people of
color to be discriminated
against in hiring or being paid
less for the same work.
Comparing
workers’
wages is more complex …
and troubling. The lowest paid

stood up well. In the first three
decades after World War II, the
American economy and the
incomes of most Americans
grew with it, particularly those
in the middle class. Beginning
in the 1970s, real income
growth for households in the
middle and lower classes
stopped, while income at the top
grew strongly. The concentration of income and wealth rose
to levels not seen since 1928,
before the Great Depression.
Income of CEOs of the nation’s
By Ken Peterson
Minnesota Commissioner of 350 largest corporations is now,
on average, 300 times that of
Labor and Industry
their average worker, up from
workers generally make more, 30 times greater in 1978. During
as much or only slightly less that same period, average
than in the past. The Triangle hourly wages, when adjusted
Shirtwaist factory workers in for inflation, have remained the
1911 earned about $3.10 to same, around $22.65 an hour.
Wealth for the very rich
$5.40 an hour in today’s currency. When adjusted for has grown even faster than
inflation, Minnesota’s current income. Today, the richest 1
minimum wage, which will percent own as much as the
rise to $9.86 this coming bottom 90 percent. The wealth
January, is the highest since of one family, the heirs of
the
1970s
and
the Walmart’s founder Sam
Minneapolis wage of $11.25 Walton, equals the collective
wealth of the lowest 43 peris the highest so far.
Of course it’s difficult, if cent of all Americans.
There are several causes
not impossible, to support
for
these huge shifts.
oneself, much less a family,
Technological
change has
on the minimum wage today,
but it was in 1911 too. Most of reduced jobs. Manufacturers
the Triangle workers who died have moved away to nations
were
young
immigrant where workers are paid less.
women and girls, living with But, government policies benefitting the wealthy have done
their families.
Comparative wages of the more. Bankruptcies are easier
broad middle sector of now for corporations, like
American workers have not those owned by Donald
Trump, and are much harder
for individuals with mortgage
or student loan defaults.

Since the early 1980s,
taxes have been lowered,
especially for the rich. Most
recently, the Trump tax bill
cut taxes for the top 1 percent
by 3.3 percent, but only 1.6
percent for middle-class taxpayers. That converts to a
$69,600 reduction for a
household with an annual $1
million income and a $870 cut
for a household with an annual $75,000 income.
The decline of the role of
unions has contributed to
comparatively lower levels of
income and wealth for the
middle class. Fifty years ago,
union pay was the standard
for other companies. At that
time, General Motors was the
nation’s largest employer and
the average GM worker –

On La
Labor
bor Day
Day as we

Enjoy Labor Day
It’s brought to you by unionists
who had to fight to get it for you!

backed by a strong union –
earned $35 an hour in 2018
currency. In contrast, the average employee of today’s
largest employer, Walmart,
which is non-unionized, earns
$13.79 an hour.
On this Labor Day, working people can undoubtedly
claim great progress in a number of areas. But over the past
40 years, labor has not shared
in the incredible growth of
American income and wealth.
And it likely will not until
government policies, such as
tax benefits for the rich and
so-called right to work laws
are reversed and reactionary
court rulings, such as Janus on
public employee unions and
Citizens United on campaign
finance, are overturned.

Ensuring Minnesota’s work and living
environments are equitable, healthy and safe
1-800-342-5354 • www.dli.mn.gov
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NYC Building Trades protest
“ T h e w o r l d i s r u n b y t h o s e w h o s h o w u p ! ” at NFL’s Manhattan offices

Trade Union Directory

AFSCME COUNCIL 5— President Judy
Wahlberg, Local 66; VP Mike Lindholt, Local
221; Sec. Mary Falk, Local 4001; Treas.
Jaqueline Terry, Local 22; Director John
Westmoreland; Area Office, 211 West 2nd
St., Duluth, MN 55802, 722-0577
AFSCME Co. 5—LOCAL 66—Meets 1st
Tues. at 6:00 p.m. Even months in the Duuth AFSCME Hall, Arrowhead Place, 211
West 2nd St. Odd months at the Serviceman’s Club, 227 Chestnut St., Virginia. Pres.
Dennis Frazier; VP Dan Buckanaga; Treas.
Deb Strohm, Sec. Wendy Wohlwend, Union
office, 211 W. 2nd St., Ste. 205, Duluth, MN
55802, 722-0577
AFSCME Co. 5—LOCAL 695 - Meets 4th
Tuesday of even numbered months at
Council 5 Duluth offices and odd numbered
months at Gampers in Moose Lake.
President Don Anderson, 722-7728
AFSCME Co. 5—LOCAL 1123—City of
Two Harbors workers. Meets as needed.
Pres. James Gilbert; VP Mariah Blettner;
Treas. Aaron Heim; Sec. Jodie Larson
AFSCME Co. 5—LOCAL 1681For-profit group home employees.
Meets 3rd Tuesdays, 1:00 p.m..
AFSCME Hall, 211 W. 2nd St., Ste. 205, Duluth, President Stephanie Markus
AFSCME Co. 5—LOCAL 1934—
St. Louis Co. Essential Jail Employees.
Meets 3rd Wed., 3:15 at Foster’s Bar & Grill.
Pres. Nancy Mosack, 726-2345; VP John
Wohlwend; Treas. Heather Ninefeldt;
Sec. Amanda Maruca
AFSCME Co. 5—LOCAL 3558 - Non-profit
employees. Meets 3rd Tuesdays, 5:30 pm
AFSCME Hall, 211 W. 2nd St., Ste. 205.
Pres. Michelle Fremling ; VP Dale Minkkinen; Treas. Nicholas Deluca;
Sec. Alison Keaupuni
AFSCME Co. 5—LOCAL 3801 - UMD Clerical & Technical employees, 1049 University
Dr., Meets 4th Th., Noon, location varies;
President Andrea Sande-Harju 726-7534
AMERICAN POSTAL WORKERS UNION
AFL-CIO Greater Northland Area Local—
P.O. Box 16321, Duluth, MN 55816.
Membership meetings held monthly in
Duluth, quarterly on Iron Range,
218-722-3350
BRlCKLAYERS & ALLIED
CRAFTWORKERS LOCAL UNION 1—
Chapter 3/Duluth & Hibbing meetings are
listed in the Quarterly Update newsletter.
Chairman/Field Rep. Stan Paczynski, (218)
724-8374, Recording Secretary, John
Talarico, Sergeant-at-Arms, Jeff Ehlen
BRIDGE, STRUCTURAL, ORNAMENTAL
AND REINFORCING IRON WORKERS
LOCAL 512—N. MN. office/training center,
3752 Midway Rd, Hermantown MN 55810,
(218) 724-5073, President Joe Tomjanovich,
B.M./F.S.-T. Barry Davies, B.A. Darrell
Godbout, Rec. Sec. Kevin Fredrickson
BUILDING & GENERAL LABORERS
LOCAL 1091—Meets 3rd Thursdays, 7 pm
Duluth Labor Temple, Wellstone Hall.
President Chris Thacker, V.P. Curt Davey,
Rec. Sec. Derek Pederson, Business Mgr.Fin.Sec./Treas. Dan Olson; (218) 728-5151
CARLTON COUNTY CENTRAL LABOR
BODY—Meets 1st Monday of month except
Sept. which meets last Monday in August.
Meeting 7:00 pm 2nd floor of Labor Temple,
1403 Ave C, Cloquet 55720; Pres. Tamara
Jones, 728-5174, VP Tim Ryan, Sec. Treas
Tamara Jones, Rec. Sec. Patty Harper,
NEALC Delegates Jones, Steve Risacher
CARPENTERS LOCAL UNION NO. 361—
Meets 2nd Tues. of the month at 6:30 p.m.
at Training Center, 5238 Miller Trunk Hwy.,
724-3297. Pres. Chris Hill, VP Jeremy
Browen, Rec. Sec. Matt Campanario, Fin.
Sec. Mike Mattson; Treas. Donald Renne,
Dir. of Organizing & Resource Management
Chris Hill; Field Rep. Jeremy Browen
CEMENT MASONS, PLASTERERS &
SHOPHANDS LOCAL 633—Duluth & Iron
Range Office: Mike Syversrud, 2002 London
Road, Room 112, Duluth 55812; 218-7242323; Meetings 1st Thursday each month,

5:00 p.m. Duluth Labor Temple
DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs., 7:00 p.m.,
Wellstone Hall, 2002 London Rd., (218)
724-1413, President Beth McCuskey, Duluth
Federation of Teachers; VP Chad McKenna,
AFSCME Co. 5; Sec./Treas. Todd
Gustafson, UFCW 1189; Reading Clerk
Larry Sillanpa, MN News Guild 37002

NORTHERN WISCONSIN BUILDING &
CONSTRUCTION TRADES COUNCIL—
Meets the 3rd Wednesdays, 11am, Superior
Library. President Norm Voorhees, (218)
724-5073, 2002 London Rd., Room 117,
Duluth, MN 55812; VP Casey Aronson,
Sec.-Treas. Chris Thacker

OPERATING ENGINEERS LOCAL 49 —
Meets 1st Tues. of month at 7:30 p.m.,
Hall B, Duluth Labor Temple, 2002 London
DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues, 3pm Rd., Bus. Rep. Glen D. Johnson, 724-3840,
Room. 116, Duluth Labor Temple.
Freeman Hall, Labor Temple. Pres. Craig
All members attend each meeting
Olson, Painters & Allied Trades 106, 7246466; VP Darrell Godbout, Ironworkers 512;
OPERATING ENGINEERS LOCAL 70—
Treas. Stan Paczynski, Bricklayers 1;
2722 County Road D East, White Bear
Rec. Sec. Dan Olson, Laborers 1091
Lake, MN 55110, 651-646-4566. Bus. Mgr.
IBEW LOCAL 31 (UTILITY WORKERS)— Dave Monsour. Meets 2nd Tues.,5 p.m.,
Duluth Labor Temple, 2002 London Rd.
Rm.105, Duluth Labor Temple, 728-4248.
Pres Dale Torma; VP Gary Hernesman; Rec
Sec Brian Campbell; Treas Kevin Flaherty; PAINTERS & ALLIED TRADES LOCAL
106 Meets 2nd Wed., 6:00 p.m., Duluth
Bus Mgr/Fin Sec Will Keyes
Labor Temple. President Lee Carlson; VP
Bus Rep Jordan Marquardt
Gordon Smith; Rec. Sec. Mikael Sundin;
1st Wednesday of each monthDuluth Labor Temple, Hall A, 6:00 p.m.; Fin. Sec. Tim Rooney; Treas. Jack Carlson
Bus. Rep. Craig Olson, Duluth Labor
2nd Tuesday of each monthTemple, Room 106, 2002 London Rd.
Gilbert VFW, 6:00 p.m.;
Duluth, MN 55812, 724-6466
2nd Wednesday of each month- Grand
Rapids IBEW Local 160 Hall, 6:00 p.m.;
PLUMBERS AND STEAMFITTERS
3rd Wednesday of each month- All 6 p.m. LOCAL 11, U.A.— Meets 1st Thursdays at
Jan- Brainerd; Feb- Park Rapids;
union hall, 4402 Airpark Blvd. (218) 727March- Pequot Lakes; April- Little Falls;
2199; President Scott Randall; VP Clayton
May- Crosby/Ironton; June- Brainerd;
Childs; Rec. Sec. Butch Liebaert;
July- Park Rapids; Aug- Little Falls;
Bus. Mgr./Fin. Sec. Andy Campeau,
Sept- Aitkin; Oct- Brainerd;
Ass’t Bus. Mgr. Dave Carlson
Nov- Pequot Lakes; Dec- Wadena
4th Tuesday of each monthSHEET METAL WORKERS LOCAL 10—
Superior- Shamrock Pizza- 5:30 p.m.
Bus. Mgr. Jim Bowman, 1681 E. Cope Ave.,
Locations
St Paul, MN 55109, 1-800-396-2903.
Duluth-Labor Temple-2002 London Rd.
Duluth-Superior-lron Range-Bemidji area.
Aitkin-40 Club, 950-2nd St. NW
Bus. Rep. Doug Christy, 6279 Industrial Rd,
Brainerd-American Legion, 708 Front St.
Saginaw, MN 55779, 218-724-6873
Crosby/Ironton-Ironton American Legion
Duluth-Superior area meets 2nd Monday,
Gilbert-Gilbert VFW, 224 N. Broadway
5:00 p.m. Sheet Metal Training Center, 6279
Grand Rapids-IBEW Local 160 Hall
Industrial Road, Saginaw, MN 55779
300 SE 17th St.
Iron Range meets 2nd Tuesday, 7:00 p.m.
Little Falls-Cabin Fever, 15331-183rd St.
Hibbing Park Hotel, 1402 East Howard St.
Pequot Lakes-Tasty Pizza North, Hwy 371S Hibbing, MN 55746.
Park Rapids-American Legion, 900 E. 1st
Bemidji area meets 3rd Thursday Jan.,
Superior-Shamrock Pizza, 5825 Tower Ave April, July & Oct., 6:00 pm, Carpenters Hall,
Wadena-VFW, 213-1st St. SE
609 2nd St. South, Bemidji, MN 56601
IBEW LOCAL 242 (CONST., R.T.V., MFG., SUPERIOR FEDERATION OF LABOR —
MAINT.)—Rm.111, Labor Temple, 728-6895. Meets 1st Weds, 6:30 p.m., Superior Elks,
Pres. Darik Carlson; Rec. Sec. Brad Butler; Pres. Warren Bender, 218-590-4464,
Treas. Gary Erickson; Bus Mgr./Fin. Sec.
Vice President: Dan Olson 218-348-2346
Donald J. Smith. Meeting 6 pm, 4th Weds.
Treas. Eric Barnard, 218-591-9398,
every month, Duluth Labor Temple.
Rec. Sec. Ruth Ludwig 218-590-0440,
Unit meeting - Brainerd, American
PO Box 1246, Superior, WI 54880
Legion, 6:00 p.m., 1st Mon. each month
TEAMSTERS LOCAL 346 — Meets 2nd
IBEW LOCAL 294 - Meets 4th Thursday,
Wednesday of the month, 6:00 p.m., Union
7:30 p.m., at 214 E. Howard St., Suite 1 Hi- Hall, 2802 West 1st St., Duluth 55806,
bbing, MN. 55746. Business Manager Dan Sec-Treas Rod Alstead, 218-628-1034
Hendrickson, (218) 263-6895, Bemidji Unit,
meets 3rd Thursdays, 7 p.m. in Carpenters UNITED AUTO WORKERS LOCAL 241 —
Meets Ist Tuesdays, 5:30 pm, Duluth Labor
Hall
Temple, 2002 London Rd., Pres. David
INTL. ASSOCIATION OF HEAT & FROST Friske 218-626-7601; Fin. Officer Kevin
INSULATORS & ALLIED WORKERS
Dooley, P.O. Box 81, Iron River, WI 54865
LOCAL NO. 49—Meets 2nd Fridays, 7 p.m.
UNITED FOOD & COMMERCIAL
Duluth Labor Temple. Business Manager
WORKERS LOCAL 1189—President JenDave Cartwright, 2002 London Rd., Room
210, Duluth 55812, 724-3223. Pres Dennis nifer Christensen; Sec. Treas. Jim Gleb
St. Paul Office: 266 Hardman Ave. N., South
Howard; VP Tom Enger; Fin Sec/Treas.
St. Paul, MN 55075,
651-451-6240
Wayne Twight
Duluth Office: Labor Temple, 2002 London
NATIONAL ASSOCIATION OF LETTER
Rd., Rm. 211, Duluth 55812. 218-728-5174
CARRIERS, BRANCH 114 MERGED—
UNITED STEELWORKERS LOCAL 1028 Meets 2nd Mondays, 7 p.m., Duluth Labor
Meets 2nd Tues., Room 212, 2002 London
Temple, Pres. Scott Dulas, 260-8976, P.O.
Rd., Duluth 55812, 728-9534. Pres. Jayson
Box 16583, Duluth 55816; VP Jason
Grozdanich, VP Mike Connolly, Treas. Lee
Lagergren; Recording Secretary Sheila
Fawcett; Financial Secretary Shawn Hansen Popovich, 624-2868, Fin. Sec. Mike Gerard,
Treasurer Mike Sylvester
UNITED STEELWORKERS LOCAL 9460Meets 3rd Tuesday each month, 5:30 pm,
NATIONAL CONF. FIREMEN & OILERS
SEIU 956—Meets 4th Saturdays, 9 a.m. at Duluth Labor Temple, 2002 London Rd,
Denfeld High School. Pres. Sam Michelizzi, Suite 202, Duluth, MN 55812, (218) 7245223. President Stacy Spexet, VP Adam
628-2689; Treas. Dennis McDonald, 7208
Ogden Ave., Superior, WI 54880, 628-4863; Ritscher, Fin. Sec Tracy Osterhues, Treas.
Brenda Simon, Rec. Sec. Jackie Leibel
Sec. Steve Lundberg, 8304 Grand Ave,
Duluth 55807
WORKERS UNITED LOCAL 99—Hotel and
hospitality workers, President Jon Ozzello,
NORTH EAST AREA LABOR COUNCIL,
VP Don Brewington, Secretary Treasurer
AFL-CIO-President Alan Netland, Field
Lynette Sims, Representative Al LaFrenier,
Coordinators Jason Metsa, 218-290-1527,
jason@nealc.org, Katie Humphrey, 218-370- 218-340-0635. Regular bi-monthly meetings
0187, katie@nealc.org, 2002 London Road, schedule is posted in shops.
www.facebook.com/Local99, www.cmrjb.org
Room 99, Duluth, MN 55812

NEW YORK (PAI)—
Hundreds of New York City
construction workers, members of its Building Trades
Council, protested outside the
National Football League’s
offices in Manhattan on
August 23, demanding Miami
Dolphins owner Steve Ross
step down from the league’s
Social and Racial Justice
Committee. More than 30 people, including union members,
were arrested after peaceful
civil disobedience.
The panel has sat on its
hands
while
league
Commissioner Roger Goodell
imposed an anti-kneeling policy on the league’s mostly
African-American workforce.
The players kneel during the
national anthem to protest
police killings of unarmed
African-American men.
The policy violates the
league’s collective bargaining
agreement with the NFL
Players Association, and Ross
is a particularly noxious
offender, New York construction union leaders said in a
video posted on the national

AFL-CIO’s website.
“Ross remains silent on the
issues of racism, sexism and
union-busting on his construction sites,” an accompanying
tweet adds.
“We have a clear message
for Steven Ross,” said Mike
Hellstrom, Assistant Business
Manager of the Mason Tenders
New York District Council.
“First of all, abide by the
collective bargaining process.
That’s why those players
chose a union. And, second to
the NFL, every day you keep
Steve Ross on that committee
you dilute the integrity of that
committee” even before it
starts work, he said.
The action also appeared to
be part of the Building
Trades’ larger “Count Me In”
effort, which protests Related
Cos.’ use of nonunion labor in
developing the Hudson Yards
complex while also examining other social issues, such as
the protest outside the NFL
building. Building Trades
members have held multiple
actions and protests over the
past year.

Have a great holiday
– the only one dedicated
to Labor for having
made America great!

USW Local 11-63

Labor Day...
In celebration of

The American Worker
the creator of so much of
this nation’s strength,
prosperity and leadership.
Local 3801

!
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Fire Fighters earmark more money for political education and campaigns
SEATTLE
(PAI)—
Faced with continuing and
rising threats to Fire
Fighters and other unionists
from right-wing and corporate interests, the union’s
convention delegates voted
to earmark more of their
money on educating members to run political campaigns and for office.
The first hike, from the
313,000-member
union’s
overall $68 million budget,
will be 25 cents per member
this September 1, with another
25-cent hike a year later, the
3,100 delegates, meeting in
Seattle, decided. Virtually all
of that money will go to state
and provincial legislative
races in the U.S. and Canada,
the convention resolution
says.

In the last election cycle,
Firepac, the union’s campaign
finance committee – funded
with voluntary contributions
– spent 54 percent of its
money on those races and
candidate education at its
Political Training Academy,
and the rest on elections for
Congress and the Canadian
Parliament.
The academy has trained
more than 1,000 union or family members to serve in office
or as local political activists.
More than 200 hold office at
levels below Congress and
parliament.
Union President Harold
Schaitberger, in his keynote
address to the delegates –
whose
convention
also
marked IAFF’s centennial –
explained much more of the

threat to workers, their pay,
their pensions and their union
rights comes in the states and
provinces, and from special
interests trampling on workers
at those levels.
“We are not going to
tremble or retreat” from confronting the Koch Brothers,
the American Legislative
Exchange Council, the
National Right to Work
Committee, and other rightwingers who are spending
hundreds of millions of dollars in the state and provincial legislatures to crush public worker unions, including
the Fire Fighters, he
declared.

“This IAFF, united as one,
is standing ready, willing and
able to take on all who want to
take a piece of us, in this crazy
political environment in
which we currently find ourselves, with animosity high,
and divisive politics ruling the
day,” he said.
“Extreme
partisanship
allows little to get done, while
the forces of power and
wealth want us to become
nothing but a footnote in history. We have to be ready to
do ‘Whatever it Takes’ to prevail” for the union’s members,
he added, just as they do when
fighting fires.
“We will stand up to the

hundreds of millions of dollars you bring to the field to
try and kill us off,” he said.
“We’ll battle you in every
arena: Political, legislative,
regulatory, standards, as well
as in the courts— because
we’ve got what it takes to
fight back and win.”
But, in a nod to the fact
that more than 20 percent of
U.S. IAFF members are registered independents, with the
rest almost evenly split
between the GOP and the
Democrats,
Schaitberger
promised the union would not
“get involved in culture wars”
or “resist for resistance’s
sake.”

A Great Holiday To All Who Labor!
from your friends in the

Northern Wisconsin
B u i l d i n g & C o n s t r u c t i o n Tr a d e s C o u n c i l
President Norm Voorhees, Ironworkers Local 512, (218) 724-5073

Saluting
The Labor Movement...
Duluth, Superior, Northern
Minnesota, Northern Wisconsin

Vice President Casey Aronson

Secretary-Treasurer Chris Thacker

Boilermakers Lodge 107~(262) 754-3167
Bricklayers Local 2~(715) 579-9602
Carpenters Local 361~(218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633-- (218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Elevator Constructors Local 9
(651) 287-0817
Insulators Local 49
(218) 724-3223
Iron Workers Local 512
(218) 724-5073

Laborers Local 1091~(218) 728-5151
Millwrights & Machinery Erectors
Locals 1348-- (218) 741-6314
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346
(218) 628-1034

LABOR DAY
SEPTEMBER 3RD 2018

PAINTERS, GLAZIERS and
DRYWALL FINISHERS
IUPAT LOCAL 106
Call
Painters & Allied Trades

Local 106 for a List of
Our Union Contractors
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A tribute to all Duluth-area
Labor in your 127th observance
of this hallowed holiday!

FRANK JEWELL
D
istrict 1 St. Louis County
Commissioner

DORSED
DFL EN NDORSED
E
LABOR

www.frankjewell.com 218-310-1028
Paid
by by
Frank
Jewell
for County
Commissioner,
Bill Burns, Treasurer
Paidforfor
Frank
Jewell
fon his
own behalf
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Educators, students file lawsuit against Department of Education, DeVos
WASHINGTON
—
Educators and students,
backed by the National
Education Association and the
California
Teachers
Association, today sued the
U.S. Department of Education
and Secretary of Education
Betsy DeVos after they moved
to illegally delay rules meant
to protect students enrolled in
online education programs.
The individual plaintiffs,
NEA and CTA are represented
by the National Student Legal
Defense Network, a nonprofit
organization that advocates
for student rights through litigation.
The lawsuit, filed in U.S.
District Court for the
Northern
District
of

California, challenges the
Education Department’s delay
of requirements for online
universities of their legal obligation to notify students that
the programs in which they’re
enrolled or plan to enroll in
may fail to meet state licensing standards or may face
adverse actions from the state
or accreditor.
As enrollment in online
courses and degree programs
has grown exponentially over
the
last
decade,
the
Department of Education,
under DeVos’ mandate, took
the shocking step of rescinding protections for students
pursuing online degrees —
protections students need now
more than ever.

“It’s shocking but not at all
surprising
that
the
Department of Education
would roll back student protections because this latest
brazen attack on student
rights is consistent with
everything we have seen from
the Trump administration and
Secretary Betsy DeVos,” said
NEA President Lily Eskelsen
García.
“Without these rules, current and prospective students
will remain in the dark.
Students will be denied critical information about which
programs are right for them
and which would be a waste
of their time and money.”
In December 2016, the
Department of Education
issued the state authorization
rule to protect students who
were studying in online, distance or correspondence programs. The rules were scheduled to go into effect on July
1, 2018.
The rules provided important protections including
common sense disclosures to
help prospective and enrolled
students evaluate the legitimacy of both the online program and the institution that
offers it, preventing students
from wasting time and
money on programs that will
not help them further their
careers.
The disclosures included
information about whether the
program met the licensing
requirements in the student’s
state and whether the school
was under investigation by the
state or accreditor for its
online programs.
Instead of letting these
protections go into place,
DeVos delayed for months
and then illegally rescinded
them.
The
Education
Department is required to

conduct what’s called “negotiated rulemaking” before it
proposes a rule.

The complaint is available
at
http://www.nea.org/
assets/docs/1-main.pdf.

Jim: With all the years
we've been in this
business, there isn't
much that we
haven't seen or
heard.
Jim

Peterson
Bob: At this
stage of my career
I've been around the block a time or two.
When I'm advising a client, I know what
I'm talking about.

Jim: When you've done it a hundred
times before, you have a pretty good
idea how to move forward on a case.
Bob: Often I can tell my client what
the insurance company's
expert will say and what
insurance company's
lawyer will do before they do it.

Bob

Falsani

Jim: Our clients
have confidence
because they
know we've
done this all
before.
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