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Pro-AFSCME Minnesota child care providers
win in 8th Appeals Court against injunction
On July 31 the 8th District
U.S. Circuit Court of Appeals
dissolved an injunction that
blocked a union election for inhome child care providers in
Minnesota. The three-judge
panel said the case is premature
because a union hasn’t been
formed and the plaintiffs
VOL. 121 haven’t been harmed.
AFSCME continues to
NO. 4
organize 12,700 in-home child
care providers in Minnesota,
including licensed and unlicensed providers who receive
state subsidies from the Child
Care Assistance Program. For
nine years, providers have been
organizing with Child Care
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Providers Together/AFSCME.
The suit was brought by the
National Right to Work Legal
Defense Foundation, a radical
anti-worker group bankrolled
by the Koch brothers and
Walmart’s Walton family.
“We won’t let right-wing
extremists rob us of our rights,”
said Clarissa Johnston, a prounion child care provider from
Mounds View. “Justice won’t
be served until child care
providers can vote on whether
we want a union.”
“We unite to lift up our profession and prepare Minnesota’s poorest children for
school and success in life,” said

Second Indiana court says
“No” to right to work law
By Mark Gruenberg
PAI Staff Writer
As for as Indiana’s so-called
“right-to-work” law, the legal
question now becomes “Will it
be three strikes and you’re
out?” A second Lake County,
Ind., circuit court judge,
George Paras, acting on a challenge from the United Steelworkers, has bounced the law,
AFSCME Local 42 members, and UWS custodians, Glenn again citing the state constituKhalar, left, and Tom VanOvermeiren carried the banner in tion. Appeals of both that case
and a previously successful
the march to the campus to save their jobs July 26.

Opposition to UWS privatizing plan for
AFSCME jobs focuses on UW’s Ray Cross
Over 160 people turned out
on a hot Saturday, July 26 –
145 of them marched – to voice
opposition to the University of
Wisconsin plan to privatize
AFSCME-represented custodial and grounds workers’ jobs
on the UWS campus. The plan
was dropped on UWS Chancellor Renee Wachter this
spring and she was swamped
with 5,000 emails as well as
phone calls and letters from
those opposed to the plan.
The opposition against the
outsourcing of the two dozen
jobs of AFSCME Local 42
members has now shifted to

UW System president Ray
Cross.
Rally-goers were well
aware that it is a lack of funding from Gov. Walker’s state
government that has put university budgets in peril. In true
Walker fashion the lowest paid
workers in the UW system are
being asked to bear the burden
of the state’s poor economic
health under his watch. Yet in
April UW chancellors and vice
chancellors got 12% raises on
their six figure salaries.
In May the plan to privatize
the UWS jobs was presented. It
had already been tried successfully on two year campuses.
Cross and Co. apparently didn’t think anyone would be paying attention in Superior, the
first try at a 4-year campus.
They would then continue the
practice throughout the system
opponents say once they had
conquered Superior. It isn’t that
easy for them as opposition
refuses to die up north.
The USW workers that are
threatened make less than $15
an hour even after 25 years of
service to the campus.

“We’ve given up wage
increases to keep our benefits,”
said Tom VanOvermeiren, a
custodian going on 27 years of
employment at UWS. “I make
$14.93 an hour. That’s bull
crap!”
Marty Beil, Director of
AFSCME Council 24, told
those at the Superior Public
Library where the march to the
campus began July 26 that
Wachter had shifted the
responsibility for the privatizing decision to Cross.
“We sent 5,000 emails to
Wachter, we’ll do the same to
Cross,” Beil said. “You don’t
take your budget woes to the
backs of low wage workers. It’s
shameful. The Wisconsin idea
was that if you work hard, follow the rules, you’ll achieve
economic security but the
University of Wisconsin uses
the Walmart system.”
A number of speakers spoke
of how important the custodians and grounds workers are to
a safe and clean campus. They
are long term employees
invested in their community
See UWS fight...page 7

Marline Blake, a pro-union
child care provider from
Minneapolis. “Our union has
helped to secure pre-school
scholarships that make child
care affordable for working
parents. We provide training in
first aid and CPR, child nutrition and safe infant sleep practices. Any court case that tries
to stop our union is hurting the
families who depend on us to
keep their kids healthy, learning and safe.”
The union election had been
on hold since Sept. 19, 2013.
Jennifer Parrish, the lead plaintiff, has told her Twitter followers that she will sue again once
the union election is closer.
Clarissa Johnston isn’t worried. “Each time they sue, it
strengthens our resolve. We
won’t rest until every worker
has a voice on the job. It’s the
only proven way for caregivers
to improve their lives and the
lives of the families in our
care.”

challenge, by the Operating
Engineers, are headed for a
state Supreme Court hearing in
Indianapolis on Sept. 4. The
cases are important because
they throw a monkey wrench
into the ongoing national campaign by business and the
Radical Right, led by the fanatic National Right to Work
Committee, to impose such
laws, state by state, nationwide.
Steelworkers District 7
Director Mike Millsap, hailed Primary Election
Paras’ ruling. “This ruling is a Tuesday, Aug. 12
victory not just for unions, but
for all of the hard-working peoU.S. Senate
ple of Indiana, who deserve fair
Al Franken
wages, decent benefits and a
secure retirement. These antiMinnesota
union, right-to-work (for less)
laws are no more than an effort
Governor/Lt. Gov.
by corporations and their
Mark Dayton
friends in the legislature to help
Tina Smith
the rich get richer. They are
meant to weaken the voices
Secretary of State
and rights of workers by forcSteve Simon
ing their unions to work for
free. Nobody should be forced
Attorney General
to work for free. This notion is
Lori Swanson
more than just common sense – on ballot-no DFL opposition
it is clearly stated in the Indiana
Constitution.”
MN House
So called “right to work”
District 5A
laws ban unions from negotiatJohn Persell
ing mandatory collection of
either dues or “fair share” fees
District 6A
into collective bargaining
Carly
Melin
agreements. But they leave
intact the unions’ duty to represent the “free riders” in negoti- St. Louis County
ations and grievances, while
Commissioner
robbing it of money to do so.
District 4
Both Judge Paras and Lake
Tom
Rukavina
County Judge John Sedia
agreed with the unions and
ruled the “right to work” law
breaks the state constitution’s
in Tuesday,
“particular services clause.” It
says that, “No person’s particuAugust 12’s
lar services shall be demanded,
Primary Election
without just compensation.”

AFL-CIO
Endorsed
Candidates

Please Vote

Join the Walk to end Hunger from the Labor Temple Sunday, Aug. 16
Last Saturday, August 2
Gary C. Fitch started his 300
mile Minnesota Miracle Walk
to End Hunger in International
Falls after two years of planning. Walking ten miles a day,
he wants to end it in St. Paul to
march in the Labor Day Parade
at the State Fair.
Fitch, 62, is collecting
pledges for his walk that are
put in a St. Paul Foundation
endowment in conjunction
with the Minnesota AFL-CIO.
It will use earned interest to

buy food for state food shelves.
“I’m asking union members
for a penny for every mile I
walk,” Fitch said “That’s $3 to
watch me bust my butt for 300
miles. If we got a penny a mile
from 385,000 union members
in Minnesota, then we’ve
raised a million and a half dollars. There’s strength in numbers, and I want to show the
strength we have.”
His goal was to raise $30
million in pledges. He says if
he can reach even half that goal

the interest would provide
500,000 pounds of food every
year, forever.
Hunger in America, and
Minnesota, is something everyone should be ashamed of.
Forty nine million Americans
are considered to be food inse-

Labor Day
Picnic meeting

The dedicated volunteers
that keep the Duluth Central
Labor Body’s Labor Day
Picnic going into its 123rd
year need reinforcements.
They hold their next meeting
on Thursday, August 14, 6:15
p.m. in the Labor Temple’s
Wellstone Hall prior to the
Central Body meeting.
The picnic runs from noon
to 4:00 p.m. and is an all volunteer, all donation supported
event. Volunteers are needed
for registration, kids’ events,
and food service.
Donations of any size to the
picnic can be made to Labor
A couple weeks ago Gary Fitch, left, and NALC #114 pres- Day Picnic, c/o Duluth Central
ident Scott Dulas made plans for Fitch’s Minnesota Miracle Labor Body, Room 110, 2002
Walk to End Hunger in Duluth. Fitch will walk in Duluth London Road, Duluth, MN
Sunday morning, August 17 from the Labor Temple.
55812. If you want to join the
effort call 218-724-1413.

Grand Rapids tax forum

The Itasca Working Families Alliance will host a public
forum to discuss Grand Rapids proposed 1% tax on Monday,
August 11 at 6:30 p.m. at the Union Hall 1007 NW 4th Street.
Speakers will include Tom Pagel, City Administrator, and
John Fredrickson, owner of the Forest Lake Restaurant.

Book drive for kids Aug. 10-17
United Way of Greater Duluth’s Big Red Bookshelf is teaming up with Duluth SUPER ONE stores to hold a week-long
book drive August 10-17. Donate new or gently used books
appropriate for children from birth to 3rd grade. Look for the big,
red bins in the stores. If you’re unable to drop off donations at
SUPER ONE bring your books to the United Way of Greater
Duluth office located at 424 West Superior Street, Suite 402, or
visit www.unitedwayduluth.org to find more drop-off locations.

Attention: Unions & Members

Come Join The Cloquet
Labor Day Parade!

This Labor Day show your solidarity by
participating in one of the largest, longest
running, Labor Day Parades in Minnesota!
Show your union pride, your passion for your
trade, and your faith in collective bargaining.

Ironworker Retirees
Monthly Breakfast
Thursday, Aug. 21
9:00 a.m.
Twig Bakery & Cafe
3930 E. Calvary Rd.

IBEW 31 & 242
Retirees’
Luncheon
Tues., Aug. 26

cure. That means they live at
risk of hunger and may not
know where their next meal is
coming from. About 16 million
of those people are children, 1
of every 8 kids in Minnesota.
Fitch plans to walk into
Hermantown/Pike Lake on
Saturday, August 16. On
Sunday, August 17 he will be at
the Duluth Labor Temple, 2002
London Road, to walk to the
National Association of Letter
Carriers Zenith Branch 114
Merged picnic in Lester Park.
Fitch retired March 30th as
a member of St. Paul’s

Trades fundraiser for Sundin
The Duluth Building & Construction Trades Council will
host an hors d’ oeuvres and refreshments reception for state
Representative Mike Sundin (DFL-11A) Tuesday, August 19 in
the Duluth Labor Temple’s Freeman (B) Hall, 4:30 to 6:30 p.m.
You can send donations to Mike Sundin Volunteer
Committee, PO Box 193, Esko, MN 55733.

Morgan Park story to be told
The St. Louis County Historical Society’s Lunch with the
History People on Thursday, August 21 noon – 1 PM will present Arnold Alanen discussing “Morgan Park: Duluth, U.S. Steel,
and the Forging of a Company Town,” which outlines the steel
plant’s 60 years of history. In 2008, his book on Morgan Park
received the Northeast Minnesota Book Award. The event will
be held in the Underground on the first floor of the Depot, 506
West Michigan Street, Duluth.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, August 12, 2014, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?

1:00 p.m.

Gronk’s
Hwy 2/53 Superior
Members & Their
Guests Welcome!

National Association of Letter
Carriers Local 28 after 31 years
of delivering the mail.
“I’ll enjoy having a brat or
two with my union brothers
and sisters and then walk back
to the Labor Temple,” Fitch
said. “I hope many others will
join me that Sunday morning.
We need to show that labor is
stepping up to the plate and
making a difference.”
You can track Fitch’s
progress on his website
http://minnesotamiracle.com as
well as volunteer and make
donations to his effort.

Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093


ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com

Toll Free 1-888-212-6820

Come to Cloquet and take part in our
95th Labor Day Parade at 11 a.m.
What would Labor Day be without unions?
To register, contact: Mike Kuitu
(218) 391-6367 or mikekuitu@msn.com
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Mail processing center doesn’t need to close
Editor:
On June 30th the workers at
the Duluth mail processing
center were again told that the
processing center was slated
for closure. The Postmaster
General believes the USPS will
save money by closing smaller
mail processing facilities and
shipping that mail to more centralized locations. His plans
are short-sighted.
Mail
for
northern
Minnesota and Wisconsin that
was processed and delivered
overnight will now be shipped
to the Twin Cities where delays
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of two to three days should be
expected. This level of service
is unacceptable for a service
that is mandated by congress to
be universal to all citizens of
the United States. Someone
who pays first class postage in
Ely or Superior should expect
the same service standards as
someone in a larger metropolitan area. The USPS financial
situation will not be rectified
by gutting service standards. If
anything, slowing the mail will
drive more people away from
using the USPS.
This closure affects a lot of
people. First, the clerks and
mail handlers that lose their
jobs as a result of this closure
may have jobs (as carriers) to
move into within the Duluth
area. I say ‘may’ as they still
need to be able to actually do
the jobs into which they move.
There are a variety of reasons
why a clerk or mail handler
would not want to transfer over
to the carrier craft: age, physical limitations, driving record,
nearness to retirement, etc.
There will not be enough jobs
for these employees to transfer
into. Many of the employees at
the plant will have to relocate
or retire. These are jobs that
offer good wages with good
benefits. These are employees,
and employee dollars, that will
leave the area.
OK, so that was the bad
news. Here’s some good news:
NONE OF THIS HAS TO
HAPPEN! Management has
gone down the closure road
with the Duluth plant many
times. So far it’s been nothing
but idle threats. HOWEVER,
this time the threats look more
real than they ever have in the
past.
In May of 2012 the
Duluth plant received a
reprieve from closing. Senator
Franken, in a written statement,
said, “I’ve been fighting to
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It’s been a quiet campaign
to Tuesday, August 12’s Primary Election. That doesn’t
absolve us of getting out and
flexing our voting muscles for
the big show, but it’s been great
not having all those terrible ads
blasting us to disinterest. Your
big choice on August 12 is
which party you’ll choose and,
thereby, which candidates you
can select from. Once you pick
your party you have to stay on
their line of candidates. I guess
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save Duluth’s processing center since I heard it was on the
chopping block last winter.
I’m relieved to announce that it
will remain open for the foreseeable future and that the
approximately 100 people
employed there won’t lose
their jobs.”
Then, last March, American
Postal
Workers
Union
(APWU) president Todd
Fawcett told the Duluth News
Tribune “Closure will not be
considered at all this year and
not until February next year.
And we still think there’s hope
it won’t happen at all.”
All four of the unions that
represent employees of the
USPS stand with the APWU
against the closure of processing facilities across the country.
So the BIG PICTURE is
this: the closing of the Duluth
Mail Processing Facility will
have dramatic impacts on
everyone who works for or
uses the postal service in
Duluth and the surrounding
areas. If you are someone who
works for the postal service or
you are someone who uses and
relies on the USPS, we need
you to get the word out on how
devastating this closure will be.
We need you to talk to your
friends, relatives, coworkers
and your customers (if you
own a business) and let them
know that the USPS still has
plans to move Duluth into second-class mail status by closing its’ processing facility. We
need you to write LETTERS to
our elected representatives.
We really need the help of our
union brothers and sisters to
prevent the closure of the
Duluth mail processing center.
Dave Chelseth, Proud
member, National Association
of Letter Carriers Zenith
Branch 114, (AFL-CIO)
I’ll go DFL because I work for
my money, it doesn’t really
work for me. All my candidates
but one will be easy pickings
because they carry AFL-CIO
endorsements. My second
decision is who to pick in the
state auditor race because the
Minnesota AFL-CIO went
chicken and stayed out of that
contest until after the Primary.
Incumbent Auditor Rebecca
Otto has been endorsed by the
DFL. She has more unions,
organizations, and people publically supporting her than her
opponent may get votes.
Otto’s opponent is Matt
Entenza, who I’m guessing just

If we want to keep going
forward we re-elect Dayton

Editor:
There are four Republican candidates running for governor in
Minnesota. On a recent forum with all four on Channel 8’s
“Almanac” program, one candidate said he would move to make
Minnesota a “right to work” state. Not one of the others stated
any opposition to his position. Jeff Johnson even said he would
“Scott Walker Minnesota” if elected.
I would hope that people are knowledgeable about what a
“right to work” law would mean to workers and their families in
this state. The term itself is a lie; there is no right to a job in RtW.
In actuality, RtW is a right to work for less, a right to undermine
the wages and working conditions immediately of co-workers,
but eventually all workers in the state. Consider these facts:
1. Four of the five best states to live in are non-RtW states. In
order, they are New Hampshire, Minnesota, Vermont, Utah and
Massachusetts. (Politico)
2. Median household income in states with RtW laws is
$6,437 less than in free bargaining states. In Minnesota, the difference is $9,762. (U.S. Census Bureau)
3. States with RtW laws spend $3,392 less per student for elementary and secondary education, and students are less likely to
be performing at their appropriate grade level in reading and
math. (National Education Association)
4. The rate of workplace deaths is 36% higher in RtW states.
(AFL-CIO from Bureau of Labor Statistics)
RtW (for less) states have more uninsured workers, and their
children are 88% more likely to be uninsured. In Minnesota over
91% of people aged 25 and older have graduated from high
school compared to 84.9% in RtW states.
Once 30% of private sector workers were unionized, today
barely 7% of those workers are. In 2012 New Labor Forum stated, “Like sharks smelling blood in the water…Republicans are
fueled by a shared perspective and agenda.” That agenda is to
reduce the 7% to zero. Right to Work (for less) in Minnesota is
part of that well funded “shared perspective and agenda.”
In Minnesota, we can vote to make sure we do not become a
Right to Work (for less) state. We can re-elect Governor Dayton
and all Democrats to the House of Representatives. We cannot
afford to take a chance on any of the four Republican candidates
for governor. There is too much at stake.
The Politico ranking of the states in 14 quality of life categories showed the three best, including Minnesota with Gov.
Dayton, to have Democratic governors. In fact, 7 of the top 10
were run by Democrats. Of the bottom 18 states, 15 had
Republican governors.
Minnesota has one of the best job creation rates in the nation
and our economy is growing at a better rate than all our
Republican-led neighboring states. And we are the 6th best state
in the U.S. for business according to CNBC.
We can re-elect Gov. Dayton or we can start going backwards. As someone said you put your car in “D” (DFL) to go forward. You put it in “R” (Republican) to go backwards. We get to
make that decision this fall. Re-elect Mark Dayton for Governor.
George Sundstrom, Retired Union Sheet Metal Worker
may be one of the least liked do most of the time. He
guys in state politics. He’s a invoked Wellstone as a mentor
former Minnesota House of in addressing the Central Body
Reps Minority Leader, who did July 10. He even said Otto is a
orchestrate a great DFL come- good auditor. He ran for goverback a few elections ago. He’s nor but dropped out after diggot union endorsements from ging for smear on Mike Hatch.
the Minnesota Pipe Trades, He wants a job and auditor was
Boilermakers Local 647, and it but I’m not Otto-immune.
UNITE HERE. He’s got After Entenza loses I hope he
Congressman Keith Ellison on keeps his nose in electoral polhis side, which speaks to pro- itics. He can run against U.S.
gressive values, as does his Senator Klobuchar in a primary
work for Minnesota 2020, in four years. He’d get my vote
which is over for now I guess. just to add more progressivity
He is rather an insufferable to our delegation, but she’ll be
sort. Comes across as a pontifi- president by then. He talks of
cator even when you agree taking it to Wall St. No wonder
with him on an issue, which I he has so few supporters.
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Work begins on next steps for women and working families’ security
“Women, Working Families
and the Economy” was the title
of Common Sense Economics
forum that was continuing the
momentum to help give
Minnesota’s women and working families a fair shot at better
lives. The forum was attended
by 30 people the evening of
July 28 in Wellstone Hall of the
Duluth Labor Temple.
Sponsored by TakeAction
Minnesota and the North East
Area Labor Council the forum
builds on women’s economic
summits held across the nation.

The first was held in Duluth
May 23. On June 23 a White
House Summit on Working
Families was hosted by
President Obama and First
Lady Michelle Obama. Forums
like July 26’s are the next step
in the process.
“It’s hard out there in this
economy,” NEALC field organizer Zach Sias told the gathering. “How did we get to this
point? We’ll share stories,
come together and pressure
politicians because policy
shapes our economy.”

Liz Olson, Duluth Project
Director for TakeAction
Minnesota, said there is a lot of
compassion and anger about
economic justice issues. “This
is real, and it feels urgent,” she
said.
Attendees were asked to
remember in their family’s history how the lives of women
had changed. It was only a couple generations ago for most
when women in their families
were housewive’s or working
on the farm. Beth McCuskey, a
member of the Duluth Federation of Teachers, remembered
her grandmother had been a
teacher but was forced to quit
to have a family. But as
America shifted from a rural to
an urban nation, education
increased opportunities for
women.
The forum was asked to
name things they felt helped
women achieve a better level
of economic success. Besides
educational
opportunities,
affordable college and Title IX
Sharing stories wasn’t all doom and gloom at the women
of the Civil Rights Act they
and working families forum July 28. Congressman Nolan’s came up with minimum wage
scheduler Ione Yates, USW Local 9460 President Stacy
increases, collective bargaining
Spexet, UEA’s Jennifer Schultz, labor’s candidate for MN and unions, the feminist moveHouse 7A in this fall’s election, and AFL-CIO staffer Mary ment, women in leadership,
Theurer shared some good memories.
reproductive and voting rights,

child care programs, and better
family support.
There are still many things
that have hurt women in trying
to achieve more stable economic lives. They included;
career v. child rearing, pregnancy, cultural stigmas against
women in work and undervalued “female” jobs, domestic
violence, banking policy, corporate control, including media
advertising, need for two-wage
families,
discrimination,
Citizens United decision, and
war.
“Some of those are personal, and some are structural,”
Olson told those gathered. “Do
you think someone benefits by
policies that keep women out?”
Attendees were in agreement that there is a concerted
effort to keep women struggling in our economy. This
isn’t random, Olson said, there
is strong element trying to
maintain the status quo.
They looked at their lists to
see which items could be influenced by legislation.
Olson
told
them
Minnesota’s recent Women’s
Economic Security Act is a
step in the right direction but
still needs a lot of improvements.
When asked what change
they’d like to see answers
included:

• more men in the room and
change in how boys are educated;
• affordable education;
• easier to join unions;
• paid family leave for
women and men.
Sias said every effort to
improve the lives of women
and working families is strongly opposed. “Activists have to
push for change,” he said.
Olson said the strategy for
changing policy starts with
sharing stories with friends,
family, and neighbors to establish a stable long term view.
“We need to decide for ourselves, have specific organizing campaigns, and legislative
fights on specific issues to
change the narrative if citizens
want a more equitable, just
voice,” Olson said.
The next step was to engage
and recruit others by sharing
personal stories, creating a plan
that includes house parties.
Expanding the base of support is step one that can lead to
getting help on policy through
victories in the November 4
election for women and families Sias said.
“This is the kick-off to winning some things in the legislative session and building the
world we want to live in,”
Olson said.

Take this quiz to learn more

This “Minnesota Women and the Economy Quiz” was created by Liz Olson, Duluth Organizing and Policy Manager for
TakeAction Minnesota. She used it as part of the forum July 28.
See how you do. Answers are on page 8.
1) What percent of low-wage workers (in Minn.) are women?
a. 45% b. 36% c. 67% d. 20%
2) True or False: In Minnesota two thirds of unpaid caregivers
for the elderly are women.
3) Minnesota has the ______________highest cost for quality
affordable child care in the United States.
a. 10th b. 1st c. 20th d. 3rd
4) Women are increasingly primary bread winners for their
families. For American Indian households in Minnesota what
precent are headed by women?
a. 80% b. 10% c. 45% d. 60%
5) True or False: Minnesota requires all employers to provide
earned sick time to employees.
6) There is a 20% gap between the earnings of white men and
white women in Minnesota. This gap increases for women of
color. What is the average gap between white men and
African American women in Minnesota?
a. 25% b. 38% c. 42% d. 30%
7) True of False: At the current rate, the pay gap in Minnesota
won’t be closed until 2030.
8) From 2000 to 2012 the number of Minnesota families with
children living below the poverty line rose by ____________.
a. 64% b. 25% c. 42% d. 58%
9) True or False: Passage of the 2014 Women’s Economic
Security Act was a victory for Minnesota’s women
and working families but there is still more work to be done.
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Women’s groups and workers lobby for paid sick and family leave
(PAI)--Working women and
groups representing them took
their case for paid sick and
family leave to Capitol Hill on
July 30. They drew support
from Senate Labor Committee
Democrats, but the legislation
– thanks to potential GOP filibusters and a jammed congressional schedule after the

August recess – may go
nowhere in this Congress.
That didn’t stop the National Partnership for Women and
Families and others from arguing for legislation mandating
paid sick leave for almost all
workers. The issue is important not just to working
women, who now are 48 per-
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cent of the labor force, but also
kids and working men. The
U.S. is one of a handful of
nations without paid family
and medical leave. None of the
others are industrial powers.
Instead, the U.S. tells larger
employers to grant 12 weeks of
unpaid family and medical
leave, but millions of workers
are ineligible for it or – more
frequently – can’t afford it.
That means that “for too
long, we have left women and
families in search for solutions
on their own,” to family and
medical leave problems “rather
than adopting solutions that
work for the nation,” National
Partnership Vice President
Victoria Shabo testified.
Unions and allies all pushed
hard for enactment of the
Family and Medical Leave Act.
Congress passed it in 1993,
after a decade-plus campaign.
But Shabo testified that just
over 40 percent of all workers,
or about 90 million, cannot
legally take unpaid leave law.
If they take leave, “they risk
losing their jobs and their
health benefits.” Even legal
unpaid leave hits workers in
the wallet or pocketbook, she
added. “The share of workers
who said they needed and did
not take (unpaid) leave doubled
from 2000 to 2012. The most
common reason provided by
workers who needed FMLA
leave but did not take it was
that they couldn’t take time off

without some income.”
Jeannine Sato, director of a
nurse home visiting program
for newborns established by
Duke University in Durham,
N.C., told what happened to
her family. Their first child
was born when she worked for
a social service agency that
refused to grant her unpaid
leave. She found the Duke job
before their second child came
but both her she and her husband went several weeks without pay.

“It was a tremendous financial struggle for us to reduce
our income at a time when we
faced the many expenses that
come with a newborn. It
dawned on me during this time
that many women don’t have
the ‘luxury’ of any maternity
leave, paid or unpaid. “Happy,
supported workers are loyal,
productive workers for their
employers. Yet many businesses fail to realize that.” The
Duke job fit, she added.

WORKERS’ COMPENSATION

If you’re injured at work and
worried about your job, call
us for a free consultation.
We can help with wage
loss beneﬁts, getting your
medical bills paid and a
whole lot more. Our success
is no accident.

800-535-1665

s

218-727-5384

s

130 W. Superior St., Duluth
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duluthinjury.com
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If you’re clearing land at a construction site, call
Gopher State One Call at least 48 hours before you start
digging. This free statewide service will arrange for utility
personnel to visit the property and mark underground wires
and pipes with paint or ﬂags. A simple call can help you
avoid utility line accidents and perhaps even save your life.
Gopher State One Call: 800-252-1166
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Minnesota minimum wage increased Aug. 1
By Barb Kucera, Workdayminnesota, and Chris
Shields, MN AFL-CIO
The Raise the Wage Coalition of over 70 faith, labor,
non-profit, and community
groups joined with workers and
small business owners August
1 to celebrate Minnesota’s first
minimum wage increase in
nearly a decade.
The state minimum wage
for large employers, at $8.00
per hour starting August 1, will
increase to $9.00 in 2015 and
$9.50 in 2016 followed by
annual cost of living increases.
On Thursday, July 31, 2014
Minnesota’s minimum wage
was $6.15/hour, one of the lowest in the nation. Many Minnesotans, because their employers engage in interstate commerce, earn the federal minimum wage of $7.25 an hour.
“Starting today, working
families will have a little more
money in their pockets to pay
for basic necessities,” said
Peggy Flanagan, Executive
Director of Children’s Defense
Fund - Minnesota and co-chair
of the coalition. “We all do better when family income
increases. Children do better in
school and businesses see more
consumer spending.”
Workers welcomed the increase as a long-overdue raise.
“Nearly 700 workers like
myself make at or near minimum wage at the MinneapolisSt. Paul Airport,” said Misrak
Anbesse, an airport wheelchair
assistant. “The majority of us
have to work two jobs or more
just to survive. I am happy to
say that today many of us will

receive the first raise we’ve
gotten in five years, which was
the last time the federal minimum wage was raised.”
“My co-workers and I have
struggled to survive on $7.50/hour working at a restaurant in
the Twin Cities. We have had to
make impossible choices
between having free time and
working two jobs, paying rent,
buying food, and paying bills
for the house,” said Antonio
Torrealva, restaurant worker
and member of Centro de Trabajadores Unidos en la Lucha.
“The increase in the minimum
wage is an important first step
towards changing this reality.
Now we need to organize to
ensure that employers respect
the wage increase, and to gain
fair wages that pull working
families out of poverty.”
The increase in Minnesota’s
minimum wage will also be an
advantage to businesses that
already pay fair wages.
Said small business owner
Mark Macaulay, “My wholesale bakery will be on more
competitive footing, knowing
my competition will be obligated to closer match what my
business will provide, a living
just wage.”
Forming in 2013, the Raise
the Wage Coalition knocked on
tens of thousands of doors,
made countless phone calls,
and connected thousands of
people with their legislators in
an effort to pass this minimum
wage legislation.
“This legislation passed
because of citizen organizing
and engagement,” Flanagan
added. “It shows that when

enough Minnesotans are committed to an issue, their elected
leaders will listen.”
About 14 percent of Minnesota’s 2.5 million workers –
some 356,800 – will benefit
when the minimum wage
reaches $9.50 an hour in 2016,
according to a study by the
JOBS NOW Coalition. They
include 256,100 workers who
currently work for the minimum wage and another
100,700 workers already earning $9.50 or slightly more
whose wages would be pushed
up by what economists call
“the spillover effect.”
Minnesota is the 12th state
to raise its minimum wage to
$9 an hour or higher. The others are California, Connecticut,
Delaware, Hawaii, Maryland,
Massachusetts,
Michigan,
Rhode
Island,
Vermont,
Washington and West Virginia.
Pressure has been building
on Congress to raise the federal minimum wage. People
working full time at the federal
wage of $7.25 an hour earn
$15,080 a year – not enough to
support an individual, much
less a family.
Dennis Frazier, AFSCME
Local 66 President nailed the
issue at Council 5’s Day on the
Hill March 26. A St. Louis
County employee, he said
raising the minimum wage
should be part of the legislature’s commitment to children: “That modest raise is a
big deal for kids. If mom or
dad gets a raise, kids eat better,
they learn better, and they’re
better prepared to succeed in
school and life.”

Nolan calls out Mills for
$10.10 federal minimum
On the day the minimum wage in Minnesota increased to
$8.00 an hour, Congressman Rick Nolan (D-MN-08) reaffirmed
his support for a national minimum wage of $10.10 an hour,
highlighting a key difference between himself and his opponent:
“My heartfelt congratulations to everyone all over Minnesota
for their successful efforts to raise the wage. I’m hopeful this
increase will make life a little easier for those working two or
three jobs to provide for their families. The sad fact is, even with
this increase, our minimum wage is simply not enough to live by
– that’s why I’m working to raise the federal minimum wage to
$10.10 an hour. There is no better, faster way to rebuild the middle class than to immediately raise the minimum wage.
“Ironically, my opponent, Stewart Mills III, is paid $570,000
a year – nearly $300 an hour – by his family firm, even though
$45 an hour is the going rate for a position like his. And yet he
has the audacity to oppose raising the minimum wage for everyday hardworking Americans to $10.10 an hour?
“This election contest is a choice between what’s best for the
middle class and what’s best for the super-rich – the millionaires
and billionaires who think they can buy this seat. Stewart Mills
III finds the idea that multi-millionaires like him should pay their
fair share of taxes ‘personally offensive’ – and he believes we
can grow the economy from the top down. I know, and workers
know, the only way to grow the economy is to rebuild the middle class from the bottom up and the middle out. We can do that
by raising the federal minimum wage to $10.10 an hour.”

Work zone laws got tougher

Motorists caught speeding through a Minnesota work zone
will be fined $300 as of Friday, Aug. 1, thanks to a new law
passed during the 2014 state legislative session. Motorists who
do not obey work zone flaggers’ traffic directions also can be
charged a $300 fine.
“Many work zones are in place across the state, and many
workers are in those work zones improving our state’s transportation system,” said Charlie Zelle, Minnesota Department of
Transportation commissioner. “This law is important because it
provides added protection in areas that can be vulnerable to careless drivers.”
“Safety in the work zone is one of our top priorities,” added
Sue Groth, state traffic engineer. “We hope this new increased
fine will draw the attention of motorists to slow down when driving past workers.”
To bring additional attention to work zone safety, the Towards
Zero Deaths effort, a multi-agency partnership that uses education, enforcement, engineering
and
emergency
trauma
response to promote safe and
smart
driving
behavior,
launched a statewide “Orange Hard work gets ’er done
Cones, No Phones” safety
campaign earlier this summer.
Since its launch 10 years ago,
the TZD effort has helped
decrease roadway fatalities by
nearly half, from 655 in 2003
to 387 in 2013.
In addition to the new work
zone law, other 2014 legislation requires MnDOT to study
all two-lane highways during
the next five years, and where
appropriate, consider raising
the speed limit from 55 mph to 20 years Laborers #1091
60 mph. Those highways are
15 years a Realtor®
the most dangerous state roads.
A report of MnDOT’s findings
and recommendations is due to
the legislature every January
during the five-year review
EAST WEST
period. Speed limits not set by
REALTY
statute are set by the MnDOT
Commissioner.
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Judge orders Kellogg to end lockout of 226 UWS fight continues...from page 1
By Mike Hall
AFL-CIO Blog
A federal judge granted an
injunction July 30 ordering the
Kellogg Company to end its
lockout of 226 workers—
members of the Bakery,
Confectionery, Tobacco Workers and Grain Millers
(BCTGM) Local 252G—at its
Memphis cereal plant and reinstate them to their jobs within
five days. The lockout began
Oct. 22.
Judge Samuel H. Mays Jr.,
of the Western District of
Tennessee,
also
ordered
Kellogg to bargain with the
union in good faith; offer reinstatement to every worker to
their former or equivalent positions; re-establish the same
terms and conditions of
employment prior to the company’s last/best offer; and submit to the court details of its
compliance with the order

within 20 days.
BCTGM President David
B. Durkee said, “A federal
judge agreed entirely and
unequivocally with the union
and the National Labor
Relations Board (NLRB).
Judge Mays rejected each and
every argument Kellogg has
made since this dispute began.”
He added: “This decision validates what the BCTGM has
contended all along in this
lockout. Our members and
their families have been subjected to more than 280 days of
unnecessary pain and suffering
at the hands of Kellogg. We
applaud Judge Mays for beginning the process of righting this
senseless tactic that was brutally imposed on these workers
and their families. We look forward to our members returning
to do what they do best, producing a quality product.”
In the decision, Mays said

that imposing a lockout over
nonmandatory terms is unlawfully coercive and “discriminate[s] against the employees
for their participation in protected collective bargaining
activity.”
The BCTGM has contended
that Kellogg’s proposals in
local bargaining would have
changed already agreed upon
wage rates and benefits for regular employees, thus modifying the terms and conditions
contained in the Master
Contract that governs such
terms and is in effect until
October 2015. BCTGM said
Mays validated the union’s
position in his ruling, stating:
Kellogg’s proposals were
not to change the casual
employee program, as it insists
it had the right to demand.
Rather, Kellogg effectively
demanded changes to the wage
rates of new or rehired regular
employees. Those rates are set
in the Master Agreement. The
good-faith bargaining required
Dial 2-1-1 or 1-800-543-7709 or visit by the act does not allow
Kellogg to use creative semanwww.211unitedway.org
tics to force midterm changes
Get connected to resources throughout Minnesota! in the wages of new or rehired
For services provided by the Community Services Program regular employees in violation
sponsored by the Duluth AFL-CIO Central Labor Body and of the Master Agreement.
the United Way of Greater Duluth...Call 218-726-4775
Mays concluded that it was
“just and proper” to end the
Community Services Program
lockout.
Lynette Swanberg, Director
The lockout, which has
424 West Superior Street
deprived the employees of their
Suite 402, Duluth, MN 55802
pay and health insurance, has
been ongoing for nine months.
The administrative process
PLEASE MENTION THIS LABOR WORLD AD
may continue for many months
and even years to come. To
allow the lockout to continue
through that period would
place significant hardship on
employees in furtherance of
Kellogg’s bargaining position,
which [the NLRB] has reasonable cause to believe is unlawful. That would undermine the
remedial powers of the board.
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and their jobs at UWS. You don’t want to hand over the keys
to the campus to low wage workers without benefits who are
employed by a distant corporation Beil said.
VanOvermeiren is a good example of the
difference in the two levels of employees
you’d be comparing.
Working the day shift recently
VanOvermeiren found a bag of money that
an employee of the vending company that
serves ATMs and concessions machines had
left behind in the Ostrander dormitory.
“It had about $800 in it so I brought it to
the secretary in the dormitory, she notified
campus safety, and I made sure they had got- VanOvermeiren
ten it before I left work that day,” VanOvermeiren said.
“The company wanted to give me a reward but my supervisor
wouldn’t let me accept it.” When asked if he was from Superior
VanOvermeiren said, “Born and raised for 58 years.”
All the custodial and grounds crew workers are residents in
the community and respect their jobs at keeping the UWS campus clean and safe. They are campus eyes and ears that care.
Almost daily they find purses, cell phones, laptops, books, you
name it, that students leave behind. Those students can recover
their belongings because the staff turns them in. Would distant,
uninterested workers show the same concern or would they figure what they found was part of their benefit package?
Mike Fanaselle has been a UWS custodian for 17 years. He
makes $13.32 an hour. In addressing the rally at the UWS Old
Main he said when you erode the foundation of anything it will
fall. “What is administration sacrificing,” he asked about budget cuts. “They gave themselves twelve percent raises.” He said
the previous chancellor once gave him $20 for Christmas
because of his commitment to UWS as a custodian. “That $20
was gone that day, but that commitment is still there,” Fanaselle
said. He’d like to see a custodial olympics to compete with anyone who wants to take his job. “Good luck with that” he said.
Joel Sipress, a member of the faculty union, told the rally
“This is very, very personal. This small campus is like a small
town. I know virtually every person on campus. In 20 years on
campus this is the most misguided idea I’ve ever seen. It will
spread like cancer throughout the campus and the whole state.”
He said if the privatization occurs and transient workers show up
“It means this campus is dead. We won’t let it happen here.
We’re going to stop this thing!”
In early July the Superior City Council passed a resolution
encouraging the University to find solutions to their budget
problems without terminating the hardworking custodians and
grounds crew at UW-Superior.
An online petition has generated close to 4,000 signatures
(petitions.moveon.org/sign/stop-uw-superior-outsourcing?
source=c.em.mt&r_by=10810237).
Write to UW System President Ray Cross, 1720 Van Hise
Hall, 1220 Linden Drive, Madison, WI 53706 or call 608-2620110, or email RCross@UWSA.edu You can still contact
Chancellor Wachter: 715-394-8221 or rwachter@uwsuper.edu
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Another Senate GOP filibuster kills “bring the jobs home” bill
By Mark Gruenberg
PAI Staff Writer
WA S H I N G TO N - - O n c e
again, a Senate Republican filibuster killed a pro-worker bill,
the Bring The Jobs Home Act,
to extend tax credits to firms
which do just that. Senators
needed 60 votes to cut off the
debate, and didn’t get them.
By a 54-42 vote on July 30,
lawmakers tried to cut off the
GOP talkathon against the bill.
The measure would yank tax
deductions from firms that offshore U.S. jobs while extending a 20 percent federal tax
credit to those that return offshored jobs to our shores. One
Republican, Maine’s Susan
Collins, voted to end the filibuster. The others, plus Sen.

Mark Begich, D-Alaska, voted
to talk the bill to death.
Collins, 52 Democrats, and
both independents voted
against the filibuster. Three
Republicans and a Democrat
did not vote.
The Steelworkers lobbied
hard for the legislation, S2569.
The union's delegation visited
lawmakers the week before and
union President Leo Gerard
wrote to each senator, urging
its passage. Union members
also sent a flood of phone calls
and e-mails to senators.
Chamber of Commerce pressure rounded up enough
Republicans to kill the bill via
the filibuster.
The vote deeply disappointed Gerard, who said USW

Wisconsin Supreme Court
upholds Walker twice
MADISON(PAI)--By a 5-2 vote on July 31, the Wisconsin
Supreme Court upheld all of Radical Right GOP Gov. Scott
Walker's 2011 anti-collective bargaining law, Act 10. It was
enacted to cut labor costs by reducing benefits for public
employees, and limits collective bargaining for those workers to
inflation-based wage increases. Walker’s law stripped 200,000
state and local public workers of collective bargaining rights and
unions of dues.
Wisconsin’s unions fought Walker’s law in a months-long
battle which saw up to 100,000 people camp out in the state capitol rotunda and its lawn in Madison in sub-zero cold. The battle
led to many recall elections, including Walker’s, but labor has
not made any notable recovery in state politics.
The state labor federation had no immediate reaction to the
court decision, but AFSCME national President Lee Saunders
told Press Associates that the court’s ruling “was no surprise.”
Wisconsin unions instead planned kickoff voter registration
and mobilization rallies statewide on August 2.
“We’ll keep organizing and
Minnesota’s Homeowner &
working
to elect Mary Burke,”
Renter Property Tax Relief
the Democratic nominee this
deadline is August 15.
fall against Walker, Saunders
There will be new ways to said. Recent polls give her a
apply this year at
45-44 lead.
In another case, the state
www.revenue.state.mn.us
Supreme Court approved the
ORGANIZE WITH US: constitutionality of Wisconsin
requirements that people show
photo identification before
being allowed to vote. That law
was challenged in federal court
and lost. It is on hold pending
another appeal.
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members would make it “a
benchmark” for their own
votes in this fall's election.
“The procedural vote by
Republicans and their leadership blocked the jobs bill, making a statement that corporate
deserters get political priority
for tax breaks in moving jobs
overseas, rather than advancing
tax credits to advocate jobs at
home for working families,” he
said.
“USW members understand
the importance of today’s vote.
We will not give up on this
important jobs legislation and
will make it a benchmark of
Election 2014 for senators up
for re-election,” he added.
The 'Bring The Jobs Home'
bill is the latest in a line of proworker bills that fell victim to
Republican filibusters in the
GOP-hamstrung
113th
Congress. The others included

three tries to extend federal
benefits for the long-term jobless and an equal pay for equal
work bill. All of the measures
also pointed up the contrast
between the two parties in the
run-up to the November election, where Democrats defend
21 of the 35 available Senate
seats.
“It is time for Congress to
reverse tax policies that create
incentives to off-shore jobs
instead of incentives to keep
jobs here at home. Over the
past decade, Americans have
seen more than 6 million manufacturing jobs lost and over
55,000 manufacturing facilities
shutter their doors forever,”
Gerard said after the vote.
In his letter to lawmakers
before the vote, Gerard told
them “the tax code should be a
tool to bring back jobs and put
people back to work -- not a

means to produce rampant offshoring by companies.
Commerce Department data
“show during the 2000’s that
U.S. companies cut their workforces in the United States by a
staggering 2.9 million jobs,
while simultaneously creating
2.4 million jobs overseas,”
Gerard added.

Answers
to quiz
1) c. 67%
2) True
3) d. 3rd
4) a. 80%
5) False
6) b. 38%
7) False
8) a. 64%
9) True

“It's true that most cases our law firm handles settle

before going to trial by jury. But make no mistake about it
- the insurance industry knows that we are not one of the
law firms that will settle at any cost to avoid going to trial.
But instead we will take a case to trial when necessary
to get full compensation
for a client.
And because of that reputation,
we frequently get better
settlements for our clients.”
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Please make sure you get
out and vote for AFL-CIOendorsed candidates Aug. 12
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