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Rep. Erik Simonson and Buddy Robinson of the Citizen’s
Federation continued the discussion on living wage jobs,
and health care, following a public hearing in Wellstone
Hall by the House Select Committee on Living Wage Jobs
July 24. The hearing was the first of nine statewide.

By Mark Gruenberg
PAI Staff Writer
Bringing an end to a long,
bitter controversy, the Senate
July 30 filled all five National
Labor
Relations
Board
(NLRB) seats with permanent
members, ensuring the board
can go ahead and govern worker-management relations for 85
million U.S. workers, most of
them in the private sector.
Board Chairman Mark
Gaston Pearce won a new term
by a 59-38 margin, with seven
Republicans joining both independents and 50 Democrats to
approve his nomination.
New Democratic nominees
Nancy Schiffer, an AFL-CIO
counsel, and Kent Hirozawa,
Pearce’s top aide, won by 5444 margins, with only Sen.
Lisa Murkowski, R-Alaska,
joining both independents and
51 Democrats. Murkowski
also voted for Pearce.
The two Republican nominees, management-side labor
lawyers Phillip Miscimarra and
Harry Johnson, won by unanimous voice votes. The five
votes mark the first time in a
decade that permanent mem-

House hearing on living wage jobs hears it
The Minnesota House of
Representatives tried hard to
raise the state’s minimum wage
to $9.50 an hour and index it to
inflation in the session that
ended May 21. They got no
help from the conservative
Senate, even though it was also
controlled by the DFL, and the
effort died.
House members are still trying to lift the state from the
likes of Wyoming, Arkansas,
and Georgia, the four states
with minimum wages lower
the federal $7.25 an hour.
Minnesota’s minimum wage is
$6.15 an hour and was last
raised in 2005.
Led by Rep. Ryan Winkler
(DFL-Golden Valley), who
authored the House bill, the

House of Representatives
Select Committee on Living
Wage Jobs made the Duluth
Labor Temple’s Wellstone Hall
their first of nine stops in a tour
of the state July 24. That
evening they were in Hibbing
on their interim tour where
they are asking workers across
the state, “How is Minnesota’s
economy working for you?” At
the meetings, the committee
will share their findings and
ask for community input on
legislation.
While some may say the
state should keep its nose out of
issues that are between an
employer and its workers,
Winkler said that’s not the case.
“Minnesota has programs to
provide services like home
health care and child care and
we need to try to pay those people better. If we don’t take the
move how can we ask others to
do it?” In the last session the
legislature also increased the
subsidy that helps raise the pay
of poorly paid nursing home
workers.
Over two dozen turned out
in Wellstone Hall and that’s
just the way Rep. Erik
Simonson of Duluth expected
it. “I knew we’d have good
input on living wage jobs from

people in Wellstone Hall in
Duluth. People here get it, and
we get it on our side (in the
House. One aspect of improving the economy is a living
wage.”
The discussion included the
whole gamut from public education, to training workers, to
corporate culture, which seeks
to hire part time workers and
independent contractors. Even
the Affordable Care Act will
reward employers for part time
workers.
Rep. Joe Radinovich of
Crosby-Ironton knows about
living wages. His dad and
brother are both members of
IBEW Local 242.
“Are we educating people
in the wrong way,” he asked.
“A minimum wage increase is
part of the answer, but 40 to 70
percent of jobs don’t pay
enough for people to live on.”
Marsh Stenersen, a former
representative for AFSCME,
said many of his members were
low wage employees and when
the minimum wage would be
increased it helped his members. After he retired he got a
job driving a STRIDE bus at
$12 an hour.
“So many people I talked to
See Living wage...page 4

Cohen, who led the fight to
break GOP filibusters that halted prior Obama NLRB nominees – and that threatened
Pearce, Schiffer and Hirozawa
-- hailed the votes, but said the
fight for democracy in the
Senate and U.S. isn’t over.
AFL-CIO President Trumka
predicted the five will “fairly
and impartially oversee the
workplace rights of all.”
“Today’s action is long
overdue,”
Cohen
said.
“President Obama began his
second term without a
Democratic majority on the
NLRB, and for workers that
has meant continued delay in
workplace justice, whether to
enforce their bargaining rights
or protect them from an
employer’s illegal action.”
Senate Democrats overcame the filibusters and
obstruction of Obama’s nominees, not just for the NLRB,
but for other posts, too.
Cohen said his union’s
Democracy Initiative, which
now includes the AFL-CIO and
60 other groups, would keep up
the fight against the obstructionism and filibusters and for
restoration of limits on campaign finance abuses and
excessive corporate spending.
The coalition links the obstructionism with the dollars.
“We are a nation with the
lowest voter registration level
at just 70%, the lowest collective bargaining rate at just 11%
and the highest rate of corporate spending in our election
process. Members of the
Democracy Initiative know
that Americans are up against a
Right Wing agenda of no voting rights, no bargaining rights
and no limits on corporate
spending in our democratic
process. That’s the fight we’re

and also praised the two
departing NLRB members,
Richard Griffin and Sharon
Block. Griffin, a former general counsel for the Operating
Engineers, and Block were
Obama “recess appointees.”
The president named them during a Senate recess two and a
half years ago after filibusters
killed his nominees for permanent NLRB seats.
Obama’s recess appointments set off a GOP firestorm,
bolstered by federal appeals
court rulings – by GOP-named
judges – saying the recess
appointees were illegal and
thus the board illegally ruled on
the 1,000+ cases they sat on.
The GOP threatened yet
another filibuster, setting up a
confrontation two weeks ago.
It was averted at the last minute
when Obama yanked Griffin
and Block, and the GOP agreed
to not filibuster others. News
reports say Obama may nominate Griffin for the NLRB’s top
administrative post, general
counsel, which requires Senate
approval.
“When Congress passed the
National Labor Relations Act,
a promise was made to the
American people. In the words
of FDR, the board is charged
with enforcing rights that
reflect both ‘common justice
and economic advance,’”
Pearce said after the votes.
“The act guarantees the
right of private sector workers
to organize and bargain collectively with their employers and
to participate in concerted
activities to improve their pay
and working conditions. Employers and employees alike
are guaranteed protection from
unfair labor practices. Employers and employees alike
have an impartial forum....”

Filing for O’Neil seat starts 8/20
The candidate filing period for the St. Louis County
Board Second District Commissioner position that is open
following the death of Steve O’Neil begins Tuesday,
August 20 and runs through Tuesday, September 3.
If more than two candidates file for the position, a primary election will take place on Tuesday, November 5 to
coincide with the general election that will take place that
day for local elections.
The special election for the vacant seat is Tuesday,
January 14, 2014. The term for that seat runs to December
31, 2016.
The Second District covers the eastern third of Duluth to
the Lake County line this side of Knife River.
You can find district maps at www.stlouiscountymn.gov
or call the county auditor’s office at 726-2385 for more
information.
There are no women or people of color among the members of the county board.

PBS to celebrate 50th Anniversary of March on Washington Aug. 27
PBS, Sundance Productions, Smoking Dogs Films,
and Cactus Three will bring
THE MARCH, a new documentary honoring the 50th
anniversary of the original
March on Washington, a watershed moment in America’s
Civil Rights Movement.
Unprecedented in size with
200,000 to 300,000 participants, the August 28, 1963
massive demonstration for
racial and economic equality
issued a clarion call for racial
justice that would help usher in
sweeping civil rights legislation and a sea change in public
opinion.

The march was organized
by a group of civil rights, labor,
and religious organizations,
under the theme “jobs, and
freedom.” It was planned and
initiated
by A.
Philip
Randolph, the president of the
Brotherhood of Sleeping Car
Porters, president of the Negro
American Labor Council, and a
vice president of the AFL-CIO.
The mobilization and logistics of the march was organized
by Bayard Rustin, who later
became
head
of
the
AFL–CIO’s A. Philip Randolph Institute, which promoted the integration of formerly
all-white unions and promoted
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the unionization of African
Americans. It is still operating.
The march, which will forever be remembered for Dr.
Martin Luther King, Jr.’s stirring “I Have a Dream” speech,
endures today as a symbol of
unity and monumental impact.
Produced by Lina Gopaul
and David Lawson, THE
MARCH is directed by John
Akomfrah, with Krysanne
Katsoolis, Robert Redford and
Laura Michalchyshyn as
Executive Producers. Sam
Pollard is Consulting Producer,
with Gina Belafonte as
Associate Producer.
THE MARCH premieres on
Tuesday, August 27, 2013 at
8:00 p.m. on WDSE from
Duluth.
In addition to the U.S. premiere on PBS, THE MARCH
will be screened by international broadcast co-producers the
BBC and France 3.
THE MARCH reveals the
dramatic story behind the event
through the remembrances of
key players such as Jack
O'Dell, Clarence B. Jones,
Julian Bond and Andrew
Young. Supporters and other
testimonials of the March

Labor Temple chili contest, open house
A first annual Labor Temple
Chili Cook Off and an open
house has been scheduled for
Wednesday, August 21 from 11
a.m. to 1:30 p.m. The new

IBEW 31 & 242
Retirees’
Luncheon
Tues., Aug. 27
1:00 p.m.

JJ Astor
(old Top of the Harbor)

Members & Their
Guests Welcome!

Community Services Program
offices (see page 7) as well as
the North East Area Labor
Council will host open houses.
The Chili Cook Off is a
competition among Labor
Temple offices and a number of
chefs have stated that they’ve
got the inside track on winning
because of their culinary skills.
The winner will be determined by workers in the Labor
Temple (bribe accordingly) and
will be announced at 1:30 p.m.
But wait, there’s more! The
winner will, and must be able
to, enter the United Way’s
annual Chili Cook-off at the
DECC Arena on Thursday,
Sept. 12 from 1:30 p.m. to 6:30

Job Opening: Labor Educator
The Labor Education Service (LES) at the University of Minnesota
is seeking a full-time labor educator to join our teaching staff.

p.m. You’ll have to comply
with the United Way’s guidelines (12 gallons prepared in a
licensed kitchen, etc.) for their
annual contest that is attended
by thousands. Everyone in the
Labor Temple contest has been
informed about the proper food
preparations and will get help.
The Labor Temple Chili
Cook Off is part of the open
house activities so show up and
sample the chili if you work in
the building or not.

Ironworker Retirees
Monthly Breakfast
Thursday, Aug. 15
9:00 a.m.
Twig Bakery & Cafe
3930 E. Calvary Rd.

include Harry Belafonte,
Diahann Carroll, Roger Mudd,
Peter Yarrow and Oprah
Winfrey in addition to historians, journalists, authors and
ordinary citizens who joined
some 250,000 Americans who
thronged to the capital on that
momentous day to peacefully
demand an end to two centuries
of discrimination and injustice.
“Viewers turn to PBS to
provide great programs that
explore our nation's history,"
said Beth Hoppe, PBS Chief
Programming Executive and
General Manager, General
Audience Programming. "The
50th anniversary of this major
milestone provides the perfect
opportunity to examine the
legacy of the original March."

“The story of people who
suffered profound injustice in
America and fought it with sacrifice and courage is something
we should never forget,” said
Executive Producer Robert
Redford. “I hope the generations who see this film will be
inspired by it.”
With exhaustive research
and deploying remarkable rare
archival
footage,
THE
MARCH recounts the dramatic
events that took place not only
in front of the cameras but
behind the scenes, revealing
how one of the most important
events in the Civil Rights
Movement almost didn't happen, told by those who refused
to back down and whose lives
it forever changed.

Witness for Peace fundraiser
Fiesta for la Paz! is a Party for Peace to benefit Witness for
Peace to be held Wednesday, August 14, 6 – 9 pm at Tycoons Ale
House and Eatery, 2nd floor of Old City Hall, 132 E. Superior St,
in Duluth. Music by the Band Called Truman, featuring Leon
Rohrbaugh and friends and refreshments and cash bar will be
available.
Witness for Peace is celebrating its 30th anniversary this year,
and the Upper Midwest region in Minnesota and surrounding
states has completed 12 years of education and advocacy for justice and peace in Latin America.
All donations are appreciated said Lyn Clark Pegg and will
benefit the ongoing work of Witness for Peace – Upper Midwest.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, August 13, 2013, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Laborers’ Local 1091
~~MEETING NOTICE~~
Thursday, Aug. 15, 2013
7:00 p.m. Wellstone Hall
Please make every effort to attend this meeting.
Health care, pensions, and union activities will
be among issues to be discussed.
In Solidarity I remain,
Dan Olson, Business Manager

Job responsibilities include leading labor education courses for
working adults, designing customized curriculum, and coordinating
and implementing educational programs, often in collaboration with
other staff. The position requires teaching expertise using diverse
methodologies, experience with labor unions and organizing, and
effectiveness at relating with a wide variety of worker organizations. See complete job description at www.workdayminnesota.org.
Applicants must apply online through the University of Minnesota
website, www1.umn.edu/ohr/employment. Search postings for
requisition 185649.
Application deadline is August 23, 2013.
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Nice remembrance of O’Neil
We lost another real good
one. Bob Browne died at home
in Superior August 1 at age 76.
If you’ve been reading this
paper over the years you’ve
heard about the Blue Green
Alliance, a coalition of labor
and environmentalists working
on jobs’ issues. You probably
remember the Battle in Seattle
during the World Trade Organization protests in 1999. Much
was made of “Teamsters and
Turtles” at that time because of
labor and environmentalists
rallying and working together.
Bob Browne preceded all of
them. He’s back there from the
days of Rep. Willard Munger,
not afraid
of making
enemies
by doing
what he
thought
was right
for future
generations. Bob
did it too,
w h i l e
Bob Browne
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Editor:
I really enjoyed your column on Steve O'Neil. You got it
right. Steve was a friend of mine going back almost 33 years.
We met when I joined Minnesota COACT as a community
organizer and he was my supervisor. He modeled for me how
you can live a life dedicated to social and economic justice but
not lose yourself in struggle--you could still have a family, you
could still have some fun in life.
After his diagnosis, I came to visit him in Duluth April 27 and
again July 12, just a few days before he died.
Again, beautiful job on your tribute to Steve O'Neil.
Steve Share, Editor, Minneapolis Labor Review

Detroit bankruptcy a sign of
where austerity will take you
leading Boilermakers Local
647 as their assistant business
manager in the 1990s. He
retired in 1999. He did it when
many other Building Trades
leaders were hating on environmentalists for stopping or
slowing up construction projects for any number of reasons,
including environmental permits. Those struggles are still
going on and probably always
will in the search for jobs.
Bob thought it was not only
the right thing to do to protect
our environment, but he knew
stricter environmental regulations would bring a lot of work
for his members and other construction workers. Just think of
Potlatch, now SAPPI, and how
much they were polluting the
St. Louis River and the air.
Remember the smell? Billions
of dollars in construction projects have rectified those problems in Cloquet and elsewhere.
They never would have been
remedied by corporate America
if they hadn’t been told, “all
right, that’s enough of that.”
The struggle for expanding
mining in northern Minnesota
and northern Wisconsin has
players on both sides of the
issue butting heads again.
Debate is a good thing. It can
get us to better decisions being
made. And there will be quarrels along the way too as tempers flare. I don’t ever remember Bob getting riled up and
loud. I said the same thing
about Steve O’Neil. Calm.
Bob’s obituary stated one of
his favorite sayings was “Water
is life. And the quality of water
determines the quality of life.”
He was an honored member
of the Lake Superior Binational
Forum, which has a strong
focus on developing economic
and environmental sustainability in communities around Lake
Superior.
In 2004 Bob revived the forgotten Lake Superior Day in
Superior and ran it successfully
on his own until 2009. It’s now
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again observed in Wisconsin,
Minnesota, Michigan, and
Ontario. Superior Mayor Bruce
Hagen proclaimed Sunday,
July 21, 2013 Bob Browne and
Lake Superior Day.
Bob served on the Douglas
County Board of Supervisors
from 1990 to 2010. In 2011 he
ran for Superior City Council
and beat the incumbent by two
votes and there was no recount.
In 2013 he ran unopposed.
Laborers Local 1091 business manager Dan Olson
serves on the Superior City
Council so he and Bob have
traveled similar paths.
“I have had the great opportunity to work with Bob over
the years,” Olson said. “He will
be very much missed in the
labor, environmental, and civic
arenas.”
Amen, brother.

This Day In History
www.workdayminnesota.org
A ugust 4, 1997 - 180,000
Teamsters launched a successful 15-day strike at
United Parcel Service over
excessive reliance on parttime workers, the largest
strike in the U.S. in 20 years.
A ugust 5, 1981 - President
Reagan fired 13,000 federal
air traffic controllers for participating in an illegal work
stoppage. The PATCO strike
was a watershed for
American workers, both
because it marked a new,
anti-worker mindset on the
part of the government and
corporations and because the
American labor movement
failed to build any mass
resistance to this attack.
A ugust 9, 1972 - The United
Paperworkers International
Union was founded. It later
merged with the OCAW (Oil
Chemical & Atomic Workers)
to become PACE (Paper,
Allied Industrial, Chemical &
Energy Workers), and is now
part of United Steelworkers.

By Lars White, Secretary, AFSCME Local 695 (MnDOT)
On July 18, Detroit declared bankruptcy with an $18B debt
that includes $5.7B for retiree health care and a $3.5B pension
shortfall. Some say the figures as understated and predict Detroit's problems are common among other U.S. cities, inviting
comparison with Europe’s contagious economic instability that
started in Greece. As Greeks react to the suggestion to sell their
Acropolis, Detroit’s Wall Street investors eye a possible fire-sale
of art treasures, water supplies, parks, historic sites and the zoo.
Detroit’s crisis is a perfect storm of race, urban flight, manufacturing decline, recession, privatization of public union jobs,
liquidation of public assets, economic disparity, evolving job
skill requirements, disappearance of the middle class, retirement
demographics and political pushes to permanently end aid
(“entitlement”) payments offered temporarily by government
during a Great Recession.
A memo from AFSCME President Lee Saunders pointed out
that although reneging on a public pension skirts Michigan’s
constitution, a State judge issued a stay too late to prevent the go
ahead for Chapter 9.
In 2012, most Detroit public workers had their pensions
reduced 40%, plus a 10% pay cut. A Wall Street Journal editorial (“Saving Detroit From Itself”) called these cuts, “cosmetic,”
perhaps because pensions are only 4% of Detroit’s revenues.
Other press coverage blames the usual suspects, overcompensated public workers, for 100% of Detroit’s problems. The same
WSJ editorial said breaking pension contracts with public
employees, as many cities have done, including Duluth, is fair
because these workers “broke their side of the social contract” to
serve and protect, and city labor has been “reckless,” “corrupt”
and retiring early on disability pensions.
The Economist (“The Unsteady States of America,” July 27,
2013) hints that the only way public employees could ever negotiate desirable pensions or retirement benefits is by way of political graft. Taking cuts is not enough - AFSCME workers need
to retire later on sparser, more risky, higher overhead definedcontribution plans. Pensions based on “high five” earning years
or final-salary need reform, says The Economist.
Prior to the filing, Detroit stalled negotiations with AFSCME,
saying, “There is plenty of time to work this out.” The law firm
of the city manager responsible for filing bankruptcy, Kevyn Orr,
stands to gain part of $100 million in legal fees. The Wall Street
Journal says he intends to shift “deadbeat” Detroit’s costs to the
federal government.
Similar to Tea Party cuts of Local Government Aid to unfavored Minnesota cities, Michigan’s “tough nerd” Governor
Snyder cut $66 million in aid to Detroit between 2011 and 2012.
The Wall Street Journal contends federal support to Detroit was
a substantial $228M in 2012, and state support was $137M mention of cuts conveniently omitted.
Detroit’s population has decreased 60% since 1950. The
murder rate is 11 times the national average. Inner city Detroit
average household income is $25K, with unemployment at
16.3%. The median income of U.S. retired seniors is $20K. The
suburbs surrounding Detroit are very rich, and Oakland County
is the 4th wealthiest in the U.S. Economic divisions closely follow racial lines, and some believe crime and lawlessness
increase wherever opportunities for quality, living wage jobs and
See Detroit a tough lesson...page 8
PAGE 3

Living wage hearings will hopefully lead to minimum wage jump...from page 1
(bus riders) said, boy, that’s
really good,” Stenersen told the
committee.
Buddy Robinson of the
Citizen’s Federation told the
committee that in 1997 Duluth
passed a living wage ordinance
for $7.25 indexed to the
Consumer Price Index for jobs

created with city subsidies. Yet
Duluth still has the largest
number of working poor in the
state.
“Workers need a fair chance
to organize and bargain collectively for their jobs,” Robinson
said. “Federal labor law is
stacked against workers, and

the state should cover its shortcomings like with card check/
neutrality.”
Minnesota has always had
one of the best educated workforces in the nation but
employers are saying they
can’t find skilled workers.
They also don’t feel any obli-

The USW Women of Steel MN & (northern) WI Council meets quarterly to discuss their
issues, take tours, and do community service projects like this Habitat for Humanity landscaping effort in Superior last Friday. You don’t have to be a woman to be in the group,
and volunteers in the photo were from the Twin Cities, Iron Range, and Wisconsin. The
home was donated and moved by Super One as they build a new store in Superior.
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As low as 2.99% APR*
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gation to train workers as
they’ve done in the past. And
they’re complaining about
taxes that can help fund
schools.
“We’ve got some great mismatches,”
said
Winkler.
“Employers are looking for the
pink unicorn, they’re looking
for too exact and employee.”
Two participants said even
people with doctorates can’t
find jobs.
“We’ve got a just in time
global supply chain and it’s the
same for the labor market,”
Winkler said. “The U.S. has
fewer protections for workers
than a lot of other places. Low
wage workers are subsidizing
more low wage jobs. No bill in
2014 will change that. We need
to change the culture and standards.”
Lyn Clark Pegg who travels
extensively with Witness for
Peace told the committee in
other countries the lowest wage
is tied to the highest wage.
“Maybe a legislative ratio is
better than taxing the rich,” she
said. “Our income disparity is
disgusting, unconscionable.
We need to change the narrative.”
Winkler said economic
development incentives from
government need accountability on the jobs they create.
“If they don’t deliver, we
need to take the money back,”
Winkler said.

Radinovich said educational
disparities in the state are the
same as economic disparities
seen by race and income levels.
Al LaFrenier told the committee government needs to
stop subsidizing employers
who don’t pay a living wage
and benefits that end up putting
their employees on public
assistance.
“We shouldn’t pay into
something that won’t pay us
back,” LaFrenier told them.
“We need more control. Give
them our bottom line. We don’t
need more poor employees.
Rep. Winkler can be
reached by phone at (612) 9914498 or by email at
rep.ryan.winkler@house.mn.
Follow the Select Committee
on Twitter @livingwagejobmn.

Rep. Joe Radinovich (DFLCrosby/Ironton) knows
about living wage jobs. His
dad and brother are members of IBEW Local 242.
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Low wage workers are stepping up activism, walked out in seven cities
By Mark Gruenberg
PAI Staff Writer
Can you imagine earning 22
cents an hour – and trying to
live on it?
That’s what Goodwill
Industries could pay disabled
workers, the workers say in an
on-line petition demanding
decent wages from the charity.
Actual pay isn’t that low, but
the rub is that federal law could
let Goodwill get away with it,
the petition adds.
The petition about Goodwill’s low pay is one of an
ever-widening range of actions
low-income workers took
nationwide in late July,
demanding a fair living wage,
decent jobs, and the right to
organize without the boss’
interference, among other
things.
Besides the fast food workers’ walkout and the online
petition, actions included yet
another forced strike by workers in Wal-Mart warehouses in
Southern California and a lawsuit by workers denied overtime pay by Apple Industries,
the Silicon Valley icon.
All are part of a larger
movement nationwide among
exploited low-wage workers,
demanding that rich and profitable firms treat workers fairly,
pay them living wages and – at
least in the fast food workers’
case -- not stand in the way of
their legal rights.
The biggest action came
July 29 when fast food workers
in seven cities took to the
streets for 1-day walkouts.
The fast food workers
demonstrated in Chicago,

Detroit, Flint, Mich., Kansas
City, Mo., Milwaukee, New
York City and St. Louis,
against chains like McDonald’s, Burger King, Wendy’s
and KFC. Besides decent
wages and working conditions,
they reiterated their demand for
the right to organize without
management interference.
The fast food workers, supported by Good Jobs Now -–
which in turn gets support from
the Service Employees –demanded a living wage of $15
hourly. Most now earn the federal minimum wage and even
the few supervisors in the fast
food chains earn an average of
$13, the National Employment
Law Project reports.
“SEIU members, like all
service-sector workers, are
worse off when large fast-food
and retail companies are able to
hold down wages and push
down benefit standards for
working
people,”
union
President Mary Kay Henry
said.
“It's noisy, it’s really hot,
fast, they rush you. Sometimes
you don’t even get breaks. All
for $7.25? It’s crazy,” Nathalia
Sepulveda, a McDonald’s
worker in New York City, told
the Associated Press. At a
walkout from a Wendy’s in
Manhattan, workers said, “We
can’t survive on $7.25,” and
“supersize our wages.”
They also asked customers
not to go in. So did Mark
Bittman, food writer for the
New York Times Magazine, in
a blog that ran four days
before.
“A petition titled ‘Economists in support of a $10.50

“A petition titled
‘Economists in support
of a $10.50 U.S.
minimum wage’
estimates McDonald’s
could recoup half the
cost of such an increase
simply by hiking the
price of a Big Mac
from $4 to $4.05.”
~Mark Bittman, food writer,
New York Times Magazine
U.S. minimum wage’ estimates
McDonald’s could recoup half
the cost of such an increase
simply by hiking the price of a
Big Mac from $4 to $4.05,”
Bittman blogged. “Well-intentioned people often ask me
what they can do to help
improve our food system.
Here’s an easy one: When you
see that picket line next week,
don’t cross it. In fact, join it.”
The Goodwill workers’
petition on change.org, reported July 30, has 150,000 signatures. It explains the 1938 Fair
Labor Standards Act lets firms
pay disabled workers according to results of time tests comparing their output to that of a
non-disabled worker making
the same goods. The firms can
adjust wages down accordingly. Disabled workers’ pay
can be as low as 22 cents an
hour, the petition says.
Harold and Sheila Leighland, two blind Goodwill
employees, launched the petition via the Autistic Self
Advocacy Network. “Sheila
Leighland worked at a
Goodwill in Montana for four
years making about $3.50 an

hour but was forced to quit
when Goodwill lowered her
hourly wage to $2.75. Her husband added Goodwill pays him
less because the charity knows
the couple has no other
options,” the petition says.
“I want to be paid a living
wage for meaningful work,”
Sheila Leighland said on the
petition. “And not just me -- all
Goodwill employees deserve
the same. They call themselves
leaders in providing opportunity for the disabled, but since
when did opportunity look like
a quarter an hour?”
The Wal-Mart workers were
forced to strike July 24 at the
firm’s warehouse in Riverside,
Calif., Our Walmart, an independent organization of the
workers, reported. Besides
demands for improvements in
wages and working conditions,
the Wal-Mart workers also
demanded it reinstate the 19
worker leaders of prior protected protests against Wal-Mart’s
conditions and reverse its discipline of 40 others. Under labor
law, both the firings and the
discipline are illegal.
The Riverside workers
reported “extreme intimidation, spying, and retaliation…
since they exposed dangerous
and unsafe working conditions” at the warehouse. WalMart’s reaction to this year’s
caravan of upset workers
descending on its annual meet-

ing shows the firm “feels
threatened and has doubled
down on its suppression.”
“We fear that every day we
go to work could be our last,”
Wal-Mart Riverside warehouse
worker Heidi Baizabal told Our
Walmart. “We are followed,
watched on camera, forced into
individual meetings, and
harassed daily. We need WalMart to see what’s happening
inside its contracted warehouse. We move Wal-Mart
suitcases and we want safe,
good jobs.”
The Apple workers in
Silicon Valley took to the
courts, rather than the streets,
to get overtime pay. Former
Apple
workers Amanda
Frlekin and Dean Pelle sued in
federal court in San Francisco
on July 25, and asked the
judges to declare it a class
action on behalf of all 42,000
workers in U.S. Apple retail
stores for the last three years.
Apple, the lawsuit says,
makes its workers stand in line,
unpaid, after their workdays
are done, while its hired security guards check their bags and
frisk them to make sure they
don’t walk out with an iPhone,
iPad or other merchandise.
The extra 15-minutes-to-halfhour waits cost each worker an
average of $1,400 in yearly
unpaid overtime, the suit adds.
No date has been set for trial.

PLEASE MENTION THIS LABOR WORLD AD

Thanks, Dick’s Sporting Goods!
For building your new Miller Mall store 100% Union!
The Twin Ports Construction Liaison Committee
meets regularly to ensure
that customers who use
our services are getting
the best bang for their
construction dollar.
Call us if you have a
project in mind and
we’ll take the stress
out of your plans.

218-727-2199
TPCLC MEMBERS: Amendola Builders • Associated General Contractors of MN • Bricklayers #1
• Cement Masons #633 • Chris Jensen & Son • Duluth Builders Exchange • Four Star • IBEW #242
• Iron Workers #512 • Jamar • J.R. Jensen • Johnson-Wilson • Kraus-Anderson • Laborers #1091
• Lakehead Constructors • Minnesota LECET • NECA Twin Ports Arrowhead • Northern
Mechanical/Plumbing Contractors • Northland Constructors • Operating Engineers #49
• Operating Engineers #139 • Oscar J. Boldt • Painters #106 • Plumbers & Steamfitters #11
• Ray Riihiluoma • Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346 • Veit

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

The Cost Is Less When You Use the Best!
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STRIKES
101
~American Rights at Work
A strike is the most recognizable and publicized element
of a workplace dispute, but it’s
also one of the most confusing
and misunderstood. This simple guide helps clarify what a
strike is and what’s involved.

Strikes are often the most
impactful way workers can use
their collective power to influence terms and conditions of
their employment.

Why do employees
choose to strike?

Employees may choose to
strike when: 1. an employer
commits an unfair labor practice, such as refusing to recognize its workers as a union; or
2. the employer, employees,
and their union are unable to
What is a strike?
A strike occurs when work- reach a collective bargaining
ers withhold labor in order to agreement and the most recent
improve their working condi- proposal on the table is unacceptable to employees.
tions.

AFSCME 3558 has HDC pact
Members of AFSCME Local 3558 and the Human Development Center ratified a three year contract July 15 that had workers close to going out on strike after the contract expired Dec. 31.
“We achieved a lot of improvements compared to the implemented contract that management tried to get us to accept,” said
Mindy Reid, one of the union leaders. “It was really nice to get
contract improvements that our members could approve so we
could avoid a strike.”
The contract includes pay raises totaling 6%, and improves
language in step increases, probation, transfers, layoffs, and sick
leave, union leave, and funeral leave. A sticking point had been
health insurance, which the union kept at an 80/20 split. Any
changes in premiums will be split even over the next 3.5 years.
A strike would have been very difficult on HDC patients as
well. HDC is a private, non-profit organization established in
1938. It has mental health and addiction centers using psychiatry, psychotherapy, adult and child case management services.
HDC has a history of being very difficult in contract talks with
employees in spite of their vulnerable client base.
There never has been a strike at HDC, which has numerous
offices in Cloquet, Duluth (six sites), Two Harbors, and Grand
Marais that have workers represented by AFSCME 3558. A
Superior, WI office is not unionized.

Union members vote on
whether or not to strike.
Because of the personal and
collective sacrifices striking
requires of workers, many
unions require a two-thirds
majority vote in order to strike.
Workers don’t always strike
over “bread and butter” issues
like wages and benefits.
Teachers have gone on strike to
improve class size; warehouse
workers have gone on strike
over unsafe conditions; and
machinists have gone on strike
to keep jobs from going overseas.
Strikes can be undertaken as
a last resort by employees
wanting to resolve a significant
labor dispute with their
employer or when matters are
at an impasse and workers have
exhausted all other options.

Whatʼs at stake for
striking employees?

Are strikes legal?
U.S. workers have held the
legal right to strike for more
than 75 years. Depending on
the sector and industry in
which someone works, various
laws dictate when and how a
strike can occur.
Workers generally do not
have to be in a recognized
union in order to strike.
The National Labor Relations Act (NLRA) grants the
majority of private sector
employees the right to strike.
Farmworkers, domestic workers, independent contractors
and some supervisors are
explicitly exempted from the
law. The Railway Labor Act
protects the right of workers
specifically in the railway and
airline industries to strike in
certain circumstances.
Federal government workers do not have the right to
strike. State and local government workers only have the
right to strike if their state
allows it by statute. Workers in
essential services – police officers, firefighters, and prison
guards – generally never have
the right to strike.
The International Labor
Organization considers the
right to strike essential to freedom of association, as long as
it doesn’t interfere with public
safety.

Strikes can pose significant
risks for employees, which is
why workers and their unions
don’t take the decision to strike
lightly.
Even if they receive a modest level of financial assistance
through their union’s strike
fund, workers are not paid by
their employer during a strike.
There is no guarantee that
an employer will meet the
demands of striking workers.
Workers engaged in an ecoTypes of strikes
nomic strike can lose their jobs
An unfair labor practice
if their employer decides to
hire permanent replacements. (ULP) strike is in response to

LOOK UP AND LIVE.
S

tay clear of power lines on the work site when using cranes, booms,
buckets, ladders, loaders or any tall equipment. The first rule is to
keep looking up. Equipment needs to have ample room in every direction
to avoid the risk of contact with power lines. Plan ahead when operating
tall equipment and have a spotter on the ground to watch for potential
hazards.
Electric energy is a powerful tool, but if your equipment comes in
contact with a power line you could receive an injurious or fatal shock.
Call Minnesota Power if you have any questions regarding power lines
on the job. We are more than willing to assist at any job site to ensure
the safety of everyone.

DIAL

®

811Gopher State One Call

Damage Prevention Center

an

company

A S A F E T Y M E S S A G E F R O M M I N N E S O TA P O W E R .
PAGE 6

an employer violating federal
labor law – for instance, when
an employer fires employees
for attempting to form a union.
Workers cannot be permanently replaced in a ULP strike.
An economic strike is when
workers strike to compel an
employer to modify a bargaining position – such as when an
employer insists on cutting pay
and benefits. In these strikes,
an employer can permanently
replace workers.
A sympathy strike occurs
when workers strike in solidarity with other striking or
locked-out workers. For example, union-represented delivery
drivers may refuse to cross a
picket line to deliver packages
to a company whose employees are on strike, even though
they are not directly involved
in the dispute. If workers honor
a ULP strike, they cannot be
permanently replaced, whereas
if they honor an economic
strike, they can be permanently
replaced.

Whatʼs the difference
between a strike,
lockout, and a
work stoppage?
A strike is the opposite of a
lockout, which is an employerinitiated action that prevents
employees from working.
Employees can stop working temporarily in response to
abnormally dangerous working
conditions. This is considered a
work stoppage, not a strike,
and workers must return to
work when the conditions are
properly addressed. When
employees covered by the
NLRA engage in a work stoppage, employers cannot permanently replace the workers
because it’s not considered a
strike.

How often do
strikes occur?
The Bureau of Labor Statistics tracks strikes and lockouts involving more than 1,000
employees.i In 2011 there were
19 large strikes and lockouts, a
rise from 11 in 2010 and 5 in
2009. However, from the
1940s up until the late 1970s,
there were hundreds per year.
Scholars have attributed the
employer’s ability to permanently replace striking employees as a reason for the sharp
decline in strikes in the United
States.ii Because U.S. employers can permanently replace
workers engaged in an economic strike, the International
Labor Organization considers
the United States in violation of
international standards on the
freedom to associate.
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Federal judge upholds child care union vote
Liaison Program News
from

Lynette Swanberg , Director

AFL-CIO Community Services and United Way Partnership

Community Services moves
back into Labor Temple
On August 1 the Community Services Program moved back
into the Labor Temple from its United Way of Greater Duluth
offices in the Ordean Building. The new office is in Room 99A
of the Labor Temple straight in from the doors on the 20th
Avenue East entrance. The phone number is still 218-726-4775
and our email is still commservices@unitedwayduluth.org.
The main reason for moving to the Labor Temple is to have
more visibility and access for the services to members in need.
The move will also better help us reach our program goals of
enlisting volunteers and obtaining campaign contributions.
United Way partners with the AFL-CIO nationally and locally to form Community Service Program like ours which provide
needed services to our members. Labor helps United Way by
donating time and money to help support the many programs and
agencies in this community. As a result of this partnership, our
community is a better place to live.
Some of the programs provided through the United Way of
Greater Duluth/Duluth AFL-CIO Central Labor Body partnership program include:
• Information and referral, which assists individuals in
accessing services and resources for unemployment, housing,
legal and financial assistance, health care, counseling and other
human services.
• Services to the unemployed, by providing and/or coordinating resources for sudden job loss and displaced workers.
• Workers’ Memorial Day breakfast and observance
• National Association of Letter Carriers annual food drive
• United Way Day of Caring to help its agencies
• Labor Day picnic
• Holiday programs providing holiday meals to families in
need, in coordination with the Salvation Army.
• Holiday toy and gift drop, that provides gifts to families in
need during the holidays.
As a participant in meeting the needs of people and programs
the Community Services Program and its committee are always
looking for more help to move our community forward.

association. Judge Davis said improve the quality of in-home
the plaintiffs’ claims are not child care by giving providers
“ripe.” He noted that no union greater access to important
election or collective bargain- health, safety and educational
ing has occurred and no injury tools. It will also give parents
is imminent. “At this time, the greater peace of mind that their
state statute does not require kids are getting what they need
Plaintiffs to associate with a to succeed.
union, be represented by a
“These quick rulings show
union, engage in collective bar- that the Minnesota Legislature
gaining, or pay money to any has the right to let child care
union. Plaintiffs may never be providers vote on a union,”
required to do any of these explained Munt. “It shows that
things.” He added that the state also has the right to
“Plaintiffs request that the bargain with caregivers who
Court peer into a crystal ball, are paid by the state.”
predict the future, and then
The lawsuit had been
opine on the constitutionality spurred on by anti-labor groups
of a speculative scenario.”
such as the Minnesota Majority
AFSCME Council 5 cele- and the National Right to Work
brated both rulings.
Committee.
“Child care providers can
Governor Dayton, who was
finally vote and decide for listed as a defendant in both
themselves if they want to join cases, said he is pleased with
Train for United together in a union,” said the rulings: “I believe that
Munt. “Pro-union working men and women
Way campaign Jennifer
providers are uniting for a should have the right to vote on
for your worksite stronger voice in decisions that forming a union, and that the
The United Way of Greater affect their work and the fami- Court’s decisions will permit
Duluth is looking for volun- lies they serve. Uniting will such an election to be held.”
teers who can conduct a workplace effort on behalf of the
United Way campaign.
If you’re new at starting a
workplace campaign or if you
Candidate for Duluth City Council At Large
need some inspiration to get
Experienced & Thoughtful
going UWGD has trainings
Leadership For Duluth
sessions that will be just right
for you.
Training dates are Tuesday,
218.310.2065
August 20, and Thursday,
BarbRussForDuluth@gmail.com
August 22. Check out www.
www.BarbRussForDuluth.com
UnitedWayDuluth.org to pick
out a training session that will
be right for you. Please sign up
ASAP.
For more contact Susan
Knauss at 726-4779 or sknauss
Dial 2-1-1 or 1-800-543-7709 or visit
@unitedwayduluth.org.
www.211unitedway.org
U.S. District Chief Judge
Michael Davis ruled July 28 to
dismiss two right wing lawsuits
that sought to stop a union election for state-subsidized child
care providers in Minnesota.
He also refused to issue an
injunction that would block a
union election.
Roughly 12,700 child care
providers are now eligible to
vote in a union election – that
includes licensed and unlicensed in-home providers who
receive state subsidies from the
Child Care Assistance Program.
One of the suits filed against
the state claimed the recently
passed unionization measure
violates federal labor law; the
other claimed it infringes on
First Amendment rights of free

BARB RUSS

Donʼt know where to turn?

Proud to use
Union Labor

Get connected to resources throughout Minnesota!
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the United Way of Greater Duluth...Call 218-726-4775

Community Services Program
Lynette Swanberg, Director
424 West Superior Street
Suite 402, Duluth, MN 55802

Sunrise Memorial
Cemetery
Funeral Home
& Cremation

Mike Sundin of Painters & Allied Trades Local 106, that’s
the Honorable State Representative Mike Sundin to you,
volunteered to do some community service work painting
the new Labor Temple office for the Community Services 4798 Miller Trunk Hwy.
Program and director Lynette Swanberg. She got her nails Hermantown, MN 55811
painted too for pointing and asking if he had missed a spot. Free Graves for Veterans
You know he didn’t.

218-727-6869
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INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?
Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093


ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com

Toll Free 1-888-212-6820
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At this rate we won’t close jobs gap until 2020
by Heidi Shierholz
Economic Policy Institute
Taking into account both the
2.4 million jobs we are still
down from December 2007,
and the 6.1 million jobs we
should have added since then
just to keep up with growth in
the potential labor force, the
current gap in our labor market
is 8.5 million jobs.
The economy has added an
average of roughly 175,000
jobs per month over the last
year. As this figure shows, if
we continue at that pace, the
gap in the labor market won’t
close until early 2020. That
would mean that, from beginning to end, the Great Recession led to 12 years of weak job
opportunities for U.S. workers.
If that 175,000 average job
growth rate jumped by over 25

percent, and we added 225,000
jobs every month, we would
still not close the gap for another four and a half years, until
early 2018. That would mean a
full lost decade (and again,
that’s if we were to see sustained job growth for the next
4.5 years that was more than 25
percent higher than what we
have experienced so far).
If the growth rate of
175,000 nearly doubled, to
340,000 jobs per month, we
would still not close the jobs
gap for 2.5 years, until early
2016. In other words, the gap in
our labor market is so profound
that even if we added more
than a million jobs each quarter, it would take us another 2.5
years to be made whole. Behind these numbers is the financial and emotional toll that

Detroit a tough lesson...from page 3
education are lacking, as they certainly are in Detroit.
Detroit’s plight inspires the same critics of bailouts that wanted General Motors to fail. Because revenue sharing with Michigan is in effect, Detroit collects 50% more taxes per capita than
nearby Dearborn. One U.S. company, Cisco, pays no taxes at all
on $50B of profit parked in offshore accounts. A stark contrast
of attitude and resources exists between flag-of-convenience
multinationals and depleted municipalities. Tax-evading corporations are safe investments, muni funds are too risky.
A Duluth News Tribune commentary, (“Pro/Con: Are entitlements pushing U.S. toward bankruptcy?,” July 27) claimed that
entitlements are unsustainable, not self-funding and will be $40
trillion short over the next 75 years unless radically cut back.
The fundamental basis for ending social safety net “entitlements,” including Social Security and Medicare, is the premise
that lack of gainful employment is a deliberate individual choice
based on a lazy work ethic and lack of personal commitment.
“No one willing to work chooses to be unemployed.” North
Carolina has some counties with 21% unemployment.
Legislation there reduced unemployment benefits to sever
access to federal extended benefits, with one legislator saying to
job seekers, “It may not be the job you want,” meaning what
people want is irrelevant in coercively rebuilding the job market.
In fact, some interpret the Great Recession of 2007 as not
caused by mortgage lender laxity, loan robo-signing or overleveraging by rogue, unregulated Wall Street banks. They
would have us believe it was caused by frivolous, lingering individual claims for unemployment and food stamps, and that
seems to be the moral trend of mind for denying “enabling” aid
to Detroit and the unemployed.
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unemployment takes on millions of Americans who want
to work but cannot find jobs.
Getting the kind of job growth
we need would take a radical
shift from policy makers. Absent that shift, we can expect to
see elevated unemployment for
years to come—an ongoing
disaster for the U.S. workforce.

Unemployment still 7.4%
(PAI)—The U.S. unemployment rate in July was 7.4%, the
Bureau of Labor Statistics reported, down 0.1% from June. A
separate survey reported businesses claimed to create a net of
162,000 new jobs last month. That left the U.S. with 11.514 million people officially unemployed, 263,000 fewer than in June.
But the official jobless rate understates the problem. One of
every seven workers (14%) were unemployed, people toiling
part-time when they really want full-time jobs or so discouraged
that they stopped seeking work, BLS said. And 37% of the
unemployed in July were jobless for more than six months.

WHAT ARE THE RECENT
CHANGES IN WORKER'S
COMP BENEFITS?
After nearly twenty years of neglect, the State
Legislature, now with a DFL majority in both houses, finally
passed a bill that corrects some injustices of the past and
increases benefits for injured workers.
• The maximum weekly rate for maximum temporary total
comp claims - set at $850 per week since 2005 - was
increased to 102% of the statewide average weekly wage.
Because of this, it will increase to $934 per week
beginning in October.
• The annual cost of living adjustment cap (COLA) was raised
from 2% to 3% and deferral of the first adjustment has
been reduced from four years to three.
• Coverage of Post-Traumatic Stress Disorder (PTSD) now
includes cases not caused by physical injury, such as a store
clerk reacting to a robbery or a teacher witnessing an
attack on his or her students.
Overall, the bill's effect was positive, but unfortunately
contained some glaring omissions, such as not increasing the
caps on temporary total and temporary partial
benefits. Imagine, needing multiple surgeries
for your injuries and then having the insurance
company deny treatment as your 130 week
window for temporary total is closing.
There still remains much to be done.
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