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An Injury to One is an Injury to All!

Twin Ports nurses
fight for fair contract
Three months into contract
negotiations with Essentia
Health and St. Luke’s hospitals, MNA nurses are becoming increasingly frustrated with
management.
Two months after their contract expired, nurses have seen
very little progress at the table.
Nurses hoped that the hospitals
would negotiate with respect
and agree to contracts that
value nurses’ important work
when they first met in May.
Both systems have made
proposals that would push
nurses backward and suffer
major financial and personal
losses, including:
•Lost time off and income
through forcing nurses into a
Personal Time Off (PTO) system;
•Health insurance reductions at Essentia;
•Below the cost-of-living
wage increases.
While the hospitals have
asked for serious take-backs
from nurses, the employer’s
negotiators have refused to
consider nurses’ proposals to
address some of the serious
problems at the hospitals,
which affect not just nurses but
patient safety.
“Nurses are stretched to the
limit,” St. Luke’s RN Pete

Boyechechko said.
“We are assigned too many
patients to care for at one time,
meaning we often scramble to
make sure call lights are
answered, medications are
administered on time, and
patients get to the bathroom in
a
timely
manner,”
Boyechechko said. “The hospitals are ignoring our proposals
to make sure there are enough
on each shift to care for
patients properly.”
Nurses are vigorously
standing up for their rights and
are determined to show
patients and elected officials
how the hospitals have been
negotiating.
More than 200 nurses
packed the room at the July 8
Duluth City Council meeting
to share their concerns about
negotiations and conditions at
their hospitals.
Members have said they are
grateful for the support
received from other unions.
“We know the labor family
will stand with us as we continue to fight for a contract that
works for patients and nurses,
not just the hospitals’ bottom
line,” Essentia St. Mary’s
Medical Center RN Steve
Strand said.
— MNA

Members of the Building Trades hold up “Not on My Watch” signs to support new
initiatives to protect the rights of workers.

Building Trades announce new initiatives
By Filiberto Nolasco Gomez
Workday Minnesota
BRAINERD — Leaders of
14 unions that represent
Minnesota’s unionized construction workforce Thursday
announced the launch of a new
initiative to combat wage theft,
exploitation, and labor trafficking, which they say pose a
growing threat to the welfare
of immigrant workers and the
health of the state’s construc-

tion industry.
The Not On My Watch
campaign will enlist union
staff and rank-and-file members in efforts to identify cases
of abuse, and to assist exploited construction workers.
Union construction workers
will be asked to wear hard-hat
stickers that read “Not On My
Watch” or “Ya No Mas” and
participate in job-site actions to
show solidarity with immigrant

House passes bill to save ailing multi-employer pension plans
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
With strong union backing, the
Democratic-run U.S. House
passed a bill, HR397, to help
financially ailing multiemployer pension plans. The
264-169 vote saw 29

Republicans defy the party line
and vote for the workers and
retirees, joining all 235
Democrats. But for Sam Ball
and other disabled and ill
retired coal miners, in his case
stricken with black lung and
barely able to walk, it may not
be enough.
That’s because the measure
would help two financially ailing miners’ pension plans only
until 2020 – and there are so
few contributing coal companies (one) active miners per
retiree (also one) and so many
retirees (30) for each plan –
that both will run out of money
before then.
And that leaves Ball, a
retired coal miner from far
Southwestern Virginia, part of
the heart of the Appalachian
coal country, broke, along with

1,200 other retirees or widows
his former coal firm employer
left behind, he told a House
Energy subcommittee that
deals with coal mine issues on
July 24, the same day the
House approved the wider bill.
“I have second-stage black
lung in both lungs, but have
been turned down for federal
black lung benefits because the
government says the coal dust
has not yet crystallized in my
lungs and I am not disabled
enough to get those benefits
yet,” Ball explained. “My lung
doctor says there is no reason I
should be denied benefits, but
the truth is what has happened
to me is not unusual.
“Most people I know with
black lung are denied benefits.
I can tell you that I cannot walk
across my yard without stop-

ping, I do not have the breath
for any activities, I sleep with
an oxygen tube in my nose at
night and I need a sleeping
supplement to deal with that.”
After taxes, Ball’s pension
from the Mine Workers is $475
a month, under a pension plan
the government set up for
UMWA members in 1947, the
same year it set up the health
care plan for retirees who gave
their lives – and their health –
toiling in dangerous underground mines.
A $5 per ton tax on coal,
paid by the coal companies,
funds the pension and health
care plans. The pension fund
and health care fund were fully
funded until the 2008 Great
Recession wiped out their
assets and sent most of the coal
See PENSION...page 6

construction workers who may
be vulnerable to exploitation
by unscrupulous contractors.
“This initiative is about
ensuring that no construction
workers in our state are
exploited and that all contractors are held accountable to the
law,” said Jessica Looman,
Executive Director of the
Minnesota State Building and
Construction Trades Council,
See CONVENTION...page 4

Labor Endorsed
Candidates
These candidates have
the Duluth CLB endorsement
for the August 13 primary
and special election:
Mayor: Emily Larson
City Council, Third
District:
Theresa
O’Halloran-Johnson.
City Council, At-Large:
Arik Forsman and Noah
Hobbs.
St. Louis Co. District 5
special election, Keith
Musolf.

History topic: Women of the Iron Range
Historian Pam Brunfelt will
examine the female influence
on the Iron Range in her discussion “At the Center of It All:
Women on the Iron Range” on
Thursday, August 15, from
noon to 1 p.m. Her lecture
explains the critical function of
women and their contributions
to establishing the Iron Range.
“All of the stories are vitally important, but so is the pivotal role that women played in

developing the Iron Range -- in
supporting their husbands and
sons as they struck their workplaces in a vain attempt to win
economic justice, and in creating the rich, cultural life that all
Iron
Rangers
treasure,”
Brunfelt said.
The event will be held in
the Great Hall on the third
floor (main floor) of the St.
Louis County Heritage & Arts
Center (the Depot), at 506

West Michigan St., Duluth.
There will be limited theater-style seating (no tables),
but feel free to bring your own
bag lunch.
Seating is first-come, firstserved (no reservations).
Admittance to this event is free
to the public. ARCO coffee is
provided.
For more information contact Julie Bolos, 218-7337568.

Diversity event focuses on hiring employees with disabilities

Major milestone

George Anderson (center) has been a member of the
National Association of Letter Carriers for 80 years. He is
103 and joined the Post Office in 1939. Scott Dulas (left),
president of Branch 114, and Dave Mayou (right), branch
organizer, presented a plaque to George to recognize his 80
years of membership. Congratulations, George!

Sign up now for GOTV shift
Sign up to help Get Out the Vote in the coming days for
Labor-endorsed candidates. Shift times are as follows and start
at Wellstone Hall at the Duluth Labor Temple. To sign up, go to
bit.ly/dlhlabor19 so we know you’re coming. Available shifts
are:
Saturday, August 10: 9 a.m., noon, 3 p.m.
Sunday, August 11: 9 a.m., noon, 3 p.m.
Monday, August 12: Noon, 3 p.m., 5 p.m.
Tuesday, August 13: 9 a.m., noon, 3 p.m., 5 p.m.

IAM mourns Murphy-Cooney
The IAM mourns the loss of
IAM Local 623 Directing
Business
Representative
Colleen Murphy-Cooney in St.
Cloud, MN. Murphy-Cooney
passed away Tuesday, July 23,
2019 after a more than year-long
bout with cancer. She was 60.
“Colleen has been a member
of our family for more than 40
years,” said IAM Midwest
Territory
General
Vice
President Steve Galloway.
“She was more than a friend to
many of us. She was our sister.
Anyone who knows her knows
she was a fighter and dedicated
trade unionist. She worked hard
on behalf of IAM members in

St. Cloud – all the way to the
very end. Please keep her family, IAM Local 623, and all
those affected by this tragic loss
in your prayers during this difficult time.”
Colleen initiated into IAM
Local 623 in March 1979
while working at Electrolux in
St. Cloud, MN. She worked
there for 30 years before being
elected as a Business
Representative for former
IAM District 165. MurphyCooney was elected Directing
Business Representative of
former IAM District 165, now
unaffiliated IAM Local 623, in
June 2013.

A free diversity event
focused on hiring people with
disabilities will be held on
Wednesday, August 21, in
Hermantown.
Employees with disabilities are a huge asset to
employers. They perform
equal to or better than their
counterparts without disabilities.
Employers increase their
talent pool, meet their legal
obligations if they are a federal contractor, boost business
growth, and improve their
communities.
Businesses accommodating or hiring employees with
disabilities may qualify for
tax credits and deductions.
There are several federal tax
incentives available. They
include the Work Opportunity
Tax Credit (WOTC), Disabled
Access
Credit,
and
Architectural
Barrier

Removal Tax Deduction.
This event will feature a
panel of employers and successful employees with disabilities who will share their
expertise.
Vocational Rehabilitation
will present on the process of
hiring and working with a person with disabilities.
There will be information
about the labor market, job
accommodations and tax
credit resources.
Registration begins at 9

a.m. and the program runs
from 10 a.m. to 3 p.m. Lunch
will be provided.
The program will be held
at the Aad Shrine Meeting and
Event Center, 5152 Miller
Trunk
Highway
in
Hermantown.
The event is free. Register
at:
https://forms.gle/
78c5fD5VnhEnPi366

IBEW 31 & 242
Retirees’
Ironworker Retirees
Luncheon
Monthly Breakfast
Thursday, Aug. 15
9:00 a.m.
Chalet Lounge
4833 Miller Trunk
Hwy

Tues., Aug. 27
1:00 p.m.

Blue Max
6139 Lavaque Rd.
Members & Their
Guests Welcome!

Vote in the primary on August 13!

Labor endorsed!
Committed to ensuring a
safe, healthy and supportive
workplace for all workers.

LarsonForDuluth.com
LarsonForDuluthMayor
LarsonForDuluth
@LarsonforDuluth
Paidfor
forDuluth
by Duluth
CLB Bill Burns, Treasurer.
Paid for by Emily Larson
Mayor,
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Time to watch
pols’ words

After El Paso, TX AFL-CIO:
‘The time to act is now’

By Catherine Conlan
Between the primary election in Duluth, special St.
Louis County District 5 election and Democratic presidential candidate debates, political
issues are making an early
appearance this year. It’s can be
tempting to consider summer a
time to do nothing more onerous than march in parades and
attend friendly fundraisers, and
for leaving the policy arguments and GOTV until after
Labor Day.
Not this year! On August
13, Duluth will have some citylevel primaries, and St. Louis
County District 5 holds its special election. Get out and vote
for the great Labor-endorsed
candidates we’ve got.
On the national scene, in the
first round of debates, Gov. Jay
Inslee of Washington came out
of the gate talking about
unions, which was a pleasant
surprise. You don’t always hear
the U-word when politicians
talk, unless they’re talking
directly to members.
But the discussion wasn’t
nearly as gratifying as I had
hoped it would be when it first

By Rick Levy and
Montserrat Garibay
We are devastated and
angry over the deaths of 20
people and injuries of dozens
more in the mass shooting in
El Paso. We mourn with the
City and with the State of
Texas, and we commend the
amazing work of First
Responders, health care workers and the working families of
El Paso, including the El Paso
Central Labor Council, who
are engaged in practical ways
to help victims. We stand
ready to help in any way we
can.
But none of this is enough,
and we all know it.
The related scourges of bigotry, hatred and ultra-powerful
guns in the wrong hands must
be addressed.
Our state and nation need
solutions on mass gun violence, and we need them now.
As long ago as 1994, the
AFL-CIO endorsed legislation
that would have put reins on
assault weapons. There can be
no Fair Shot Agenda for working families whose lives end
because tools of mass murder
make it into the wrong hands.
We cannot be silent as El Paso,
Sutherland Springs and Santa
Fe haunt our recent memories.
Our elected leaders can
approve policies that respect
the 2nd Amendment while
keeping guns out of the hands
of criminals and terrorists. We
cannot continue to ‘leave the
politics until later.’ The time to
act is now.
Just as importantly, news
reports suggest the El Paso
shooting is directly linked to a
hate-filled manifesto deploring
a “Hispanic invasion” and
applauding a mass murder of
Muslims in New Zealand. The
labor movement in Texas has

started. The topic was ostensibly health care, but a careful
listen made it clear that the
candidates were earnestly trying to show that each one was
more Labor than the last. It
turned into a proxy discussion
about unions and who might
deserve Labor’s support the
most. And that’s tiring.
Rep. Tim Ryan (Ohio) and
former Rep. John Delaney
(Maryland), seen as a couple of
the more moderate Democratic
candidates, went after other
candidates’ Medicare-for-all
plans, saying that unions won’t
like it because it “takes away”
the coverage unions have bargained for, and thus some of
Labor World next issues: their strength.
Plans like that, Ryan said,
Aug. 28;
“will
tell the union members
Sept. 11, 25; Oct. 9, 30;
that
give
away wages in order
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health care that
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LABOR WORLD
because Washington is going to
(ISSN#0023-6667) is published
come in and tell them they
semi-monthly except one issue in
April, June, December (21 issues).
have a better plan.”
The known office of publication is
It’s these kinds of arguLabor World, 2002 London Road,
ments
that make it clear that
Room 110, Duluth, MN 55812.
candidates who don’t have a
Periodicals postage is paid at
union background often settle
Duluth MN 55806.
for the bare-ass minimum of
POSTMASTER:
Send address changes to:
effort to speak Labor’s lanLabor World, 2002 London Rd., guage and really dig in to the
Room 110, Duluth, MN 55812 issues.
S-70
7
Union members don’t “give
away”
wages. They wouldn’t
(218) 728-4469
“lose” health care. It doesn’t
FAX: (218) 724-1413
take away the right to bargain
laborworld@qwestoffice.net
anything — it just takes away
www.laborworld.org
~ ESTABLISHED 1896 ~
the necessity to bargain the
Owned by Unions affiliated with the
largest fringe benefit, major
Duluth AFL-CIO Central Labor Body
medical. And taking this tact
Subscriptions: $25 Annually
Catherine Conlan Editor/Manager makes it clear that Ryan —
Deborah Skoglund Bookkeeper who makes a point of talking
about job losses and difficulties

~NOTICE~

TWIN

CITIES

DULUTH

Board of Directors

Pres/Treas Al LaFrenier, Workers
United; VP Stacy Spexet, UFCW
1189; Sec Kathleen Adee,
Education MN; Mikael Sundin,
Painters & Allied Trades 106;
Adam Ritscher, USW 9460; Vance
Anderson, Roofers 96;
Steve Risacher, Carpenters 361;
Scott Dulas, NALC 114

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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in Ohio — is willing to use the
union label as a weapon in his
campaign.
The movement deserves
better, as does the nation, and
unions know it. As health-care
costs rise, it becomes more difficult to improve insurance
coverage through collective
bargaining, and when unions
hold the line on costs, it’s considered a victory. Employers,
providers and insurance companies alike are trying to prepare for the silver tsunami, as
baby boomers continue to
retire and put pressure on the
healthcare system and shifting
the focus of care onto eldercare
and end-of-life issues.
By taking the middlemen
out of the equation — the
employer and multiple insurance companies, both of whom
are focused on profit and not
health — we can improve the
system by eliminating redundancies, disinterested parties
and the profit motive.
Politicians love to invoke
the images and tropes of
Organized Labor, but it’s often
superficial, and sometimes
even in bad faith. In the coming
weeks and months, you know
what candidates want — your
contributions, your support,
your time and your vote. Pay
attention to determine who is
truly worthy of you.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

repeatedly spoken out about
domestic terrorism, white
supremacy and bigotry. We
condemn hatred of any group
with all the forces at our command. No more.
We must also hold to
account politicians who reinforce hatred based on race, ethnicity and religion. President
Trump continues to poison the
well of public discussion, giving license for those who hate
to come out of their hiding
places. We condemn such
speech and we equally condemn silence by politicians
and others in positions to confront it.
The facts are not in on what
caused the El Paso shooter to
move from hatred to infamous
action. We are certain, however, that if all of us would speak
out against hatred, against
racism, against anti-Semitism,
against anti-Muslim attacks,
against bigotry wherever we
see it, we would make future
tragedies less likely.
We are also certain the people of El Paso will prevail. The
lines around the block at the
blood bank, the donations of
food and resources, and the
active search for ways to help
are evidence that good is more
powerful than the evil we have
witnessed. Our communities
have come together – as they
always have – in the wake of
tragedy. We need to take the
next step and fight for a consensus to stop the epidemic of
hatred and violence.
Rick Levy is president of
the Texas AFL-CIO.
Montserrat Garibay is secretary-treasurer of the Texas
AFL-CIO. They issued this
statement together after the
shooting in El Paso last
Saturday.

This Day In History
www.workdayminnesota.org
A ug ust 7, 1890: Elizabeth Gurley Flynn, a founding member
of the IWW, was born. A fiery speaker known as the Rebel
Girl, she visited Minnesota several times to support workers’
causes, most notably in 1916, during the Iron Range mining
strike.
A ug ust 8, 1902: About 100 men and women, delegates to
the St. Paul Trades and Labor Assembly, elected Charles
James, a skilled leather cutter and leader of the Boot and
Shoe Workers Union, as Assembly president. He was the first
African-American elected to that leadership post in St. Paul
and perhaps the first in the nation.
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CONVENTION: ‘Wage theft is theft’...from p.1

Help save apprenticeships

“In Minnesota, workers stand
up for workers.”
Finding ways to start that
process can be difficult, said
Craig Olson, president of the
Duluth
Building
and
Construction Trades Council.
“Getting people to come forward is the toughest part,” he
said. “They feel threatened,
they may be vulnerable for a
variety of reasons, but the most
important step is to document
statements from them.”
Olson said there were several helpful meetings and seminars at the convention that outlined the process to document
and report on employers who
may be violating rights or laws.
Minnesota Building Trades
leaders were joined at the
unveiling of their wage theft
initiative by Attorney General
Keith Ellison, who welcomed
the announcement.
“Wage theft is theft, pure
and simple. Not only does it
rob workers of their ability to
afford their lives, it robs them
of their dignity,” Attorney
General Ellison said. “It’s also
often the canary in the coal
mine for other serious abuses,
like denial of healthcare and
human trafficking, which

The Department of Labor recently released a proposal that
could decimate training and labor standards in registered
apprenticeship programs across the country. This proposal
could drive down training and labor standards in construction registered apprenticeship programs and set off a race to
the bottom throughout the industry.

we’ve seen right here in
Minnesota. I’m proud that our
new law against wage theft is
the strongest in the country, but
we in government can’t fight it
alone. That’s why I’m grateful
for the ‘Not On My Watch’ and
‘Ya No Más’ campaigns. It’s
powerful that workers themselves will be on the front lines
in helping us fight wage theft
and helping all workers afford
their lives and live with dignity
and respect.”
Nancy
Leppink,
Commissioner
of
the
Minnesota Department of
Labor and Industry also welcomed the announcement.
“The State of Minnesota is
committed to combating wage
theft, but we can’t do it alone,”
Leppink said. “We will need
the help of labor, community
leaders, responsible employers, and of course workers
themselves, to make sure
workers know their rights and
can bring abuses to light.”
Leaders of regional building trades councils emphasized
that wage theft and worker
exploitation are problems in
every corner of the state. “A lot
of people think wage theft is a
big city problem, but it’s

everywhere,” according to
Northwest Minnesota Building
Trades President Darrell
Lende.
Mike Sundin, an officer
with Painters Local 106,
agreed that holding developers
accountable is as important an
issue
in
northeastern
Minnesota as elsewhere in the
state. “These initiatives will
help us all keep companies
accountable,” he said.
Nate O’Reilly, President of
the Southeastern Minnesota
Building Trades Council,
observed that wage theft and
exploitation have become a
major problem in the booming
Rochester building market.
“The building boom in
Rochester has created a lot of
good family-supporting jobs
for members, but it has also
attracted shady contractors
who are trying to make a quick
buck off the backs of immigrant workers. Our members
see it every day.”
Among other business,
Olson said the body passed
resolutions in support of Twin
Metals and Mesabi Metallics
projects.
Labor World contributed
to this report.

Apprenticeships are key pathways to gainful employment,
training workers for highly skilled jobs while paying living
wages and providing health care. The proposal would jeopardize good jobs as well as safety standards.
The DOL is asking the public for feedback on this misguided
proposal. Visit https://www.SaveConstruction
Apprenticeships.org to comment.

Patients Need Nurses,
Nurses Need a Fair Contract.

Support MNA Nurses. Call St. Luke’s and Essentia hospital CEOs
and tell them to recognize Nurses’ valuable work.
St. Luke’s: Eric Lohn
(218) 249-5475

PAGE 4

Essentia: Dr. David C. Herman
(218) 786-8975
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Minneapolis council poised to impose city’s own wage theft ordinance
By Steve Share
Minneapolis Labor Review
MINNEAPOLIS — A proposed wage theft ordinance
under
consideration
in
Minneapolis passed unanimously through a city council
committee July 29 and is headed for a vote by the full city
council Thursday, August 8.
The July 29 vote by the
council’s Public Health,
Environment, Civil Rights and
Engagement Committee to
advance the ordinance followed public hearing testimony by workers who shared their
stories of experiencing wage
theft.
Restaurant worker Mya
Bradford related how she was
working as a night shift cashier
when a manager falsely said
her till was short $50. He said
the money would be docked
from her pay — unless she
agreed to have sex with a
friend of his. “This type of stuff
happens to my friends, too,”
she said, including some as
young as 16 years old.
Construction
worker
Gilberto Sarmiento told council members how he worked
five months for one contractor
but “I never got paid and the
total wages were over
$10,000.”
“As construction workers,
we are really vulnerable to
wage theft and labor traffick-

ing,” said Humberto Miceli.
“We have daily take-backs.”
Sometimes, he said, contractors will issue checks without
sufficient funds. “Or sometimes, simply, the employer
disappears.”
Miceli also shared how one
contractor “kept my wages
unjustly — and that is how I
got to know CTUL.” With the
support of CTUL, a worker
center, he went to court but
only recovered $1,300 of the
$13,000 he said he was owed.
“If at that time, there had
been the law we’re asking you
to approve, I don’t think that
would have happened,” Miceli
said.
Restaurant worker Eli
Edelston-Stein said, “in 12
years working in the industry… I’ve seen the list of every
type of wage theft happening.”
He added: “wage theft isn’t just
about wages — it’s about
power.”
To address that power
imbalance, non-union restaurant workers have been organizing with the Restaurant
Opportunities Center and nonunion construction workers
and others have been organizing with CTUL.
Both organizations, along
with local labor unions, have
been advocating for the city to
adopt a local wage theft ordinance to supplement recently-

passed state legislation.
“Before I was a union member, I was a victim of wage
theft,” reported IBEW Local
292 member Ray Zeran. “It
was through an audit this wage
theft was caught.”
“Every time we go to work
we create prosperity,” Zeran
said. “Workers create that prosperity; it should come back to
them.”
Even union members working under a union contract can
experience wage theft, reported
Iris Altamirano, president of
SEIU Local 26. She shared the
stories of two Local 26 members who did not receive part of
wage increases provided by the
contract. “We had to go back
and use all our mechanisms to
enforce” the contract she said.
Altamirano said the proposed city wage theft ordinance, with provisions mandating reporting of hours worked
and paid, “is just, in our opinion, a way for irresponsible
contractors — and even
responsible contractors — to
do what they’re supposed to
do.”
Ward 3 City Council
Member Steve Fletcher, one of
the three co-authors of the ordi-

nance, explained that the goal
will be “using the strength of
both the state and the city to
support workers.”
“We continue to hear the
stories of workers in so many
different industries,” said Linea
Palmisano, 13th Ward City

Council Member and wage
theft ordinance co-author.
“We get to step up and say,
‘not here,’” said Ward 4 City
Council Member Phillipe
Cunningham. “Yes, it passed at
the state level, but we need to
dig deeper.”

VOTE

August 13
Labor
endorsed
Paid for by Duluth CLB

PLEASE MENTION THIS LABOR WORLD AD

When you look close, your
union beneﬁts are clear
DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

We bill for your union beneﬁts
Eye exams for you and your family
Glasses, safety glasses, contacts
Be — and be seen

Brand names: Oakley, Wiley X, and more!

Aurora | Cloquet | Duluth Kenwood | Grand Rapids | Hinckley | Moose Lake | North Branch | Superior | Two Harbors | West Duluth
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PENSION: ‘Retirement income security of workers is in jeopardy’...from p. 1
companies into bankruptcy,
where they could shed their
pensions and health care, Mine
Workers President Cecil
Roberts explained.
The situation is now so bad,
and there are so few firms left,
that one company will be paying 97% of the money for
retirees’ health care, Roberts
added. Even with that firm,
grudgingly, paying the coal
tonnage fees, the two funds
run out of cash in 2020 or
before. For every miner whose
firm sends money into the two
funds, there are 30 retirees or
widows drawing on them.
“I am one of those 1,200
retirees who need you to pass
both HR934 and HR935,
because both our retiree health
care and our pensions are on
the chopping block,” Ball
said.
“This is not what I expected
would happen in my old age
when I started working in the
coal mines. We all knew of the
government’s promise to coal
miners, which was to make
sure our retirement would be
guaranteed if the company we
worked for was no longer
around. I worked hard for
almost 21 years underground,
put my life and my health on
the line every day and helped
Westmoreland Coal make a lot
of money.”
But Westmoreland is gone
and the funds are running out
of money, Roberts and Ball
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told the House panel. The
committee’s ruling Democrats
were sympathetic and promised to do what they could to
both write the 1947 agreements into law and to shore up
the funds.
The Republicans called a
witness from the right-wing
Heritage Foundation, who recommended folding the miners’
pensions and health care into
the wider legislation, HR397,
covering all the ailing multiemployer pension plans – and
the GOP opposed that bill as a
“bailout.”
The Republicans alleged
union and company trustees
overpromised and mismanaged the pension and health
care plans, which were,
instead, sunk by the financiercaused crash. The financiers,
like coal company owners, are
part of the pro-GOP capitalist
class.
The House disregarded the
GOP screams and passed
HR397 anyway. That legislation would help not just the
miners like Ball, but also
Teamsters, Electrical Workers,
other construction workers,
Musicians, grocery workers,
shipyard workers, stevedores
and others multi-employer
pension plans cover.
It would establish 30-year
repayable-with-interest federal
loans to plans which could
prove they could resume solvency without cutting pay-

ments to current beneficiaries
– as a 2014 law now allows.
“The legislation is an
essential step to help secure
the retirement security of more
than 1.5 million workers and
retirees nationwide,” said
David Durkee, president of the
Bakery and Tobacco Workers
and Grain Millers (BCTGM).
“Many experts told us as
recently as last week that getting this to vote before the
upcoming recess was slim to
none. But here we are with
another major victory because
our Union never gives up. On
to the Senate!”
“The BCTGM has placed
the highest priority on preserving and strengthening our
members’ pensions. Now,
more than ever, BCTGM
members in every one of our
shops, together with our
retirees, must remain united in
solidarity and continue to raise
our voices to the Senate,” he
urged.
“If passed and signed into
law,” the companion Senate
bill, S2254 by Sen. Sherrod
Brown, D-Ohio, “would provide low-interest government
loans to struggling multiemployer plans, including the
AFM-EPF,” said Musicians
President Ray Hair. “These
loans would allow multiemployer funds to meet their
commitments to current
retirees while the funds grow
back to stronger financial foot-

ing.
AFL-CIO
Legislative
Director Bill Samuel reminded lawmakers they spent $700
billion to rescue the financial
firms which caused the recession in the first place. They
should do no less for the
workers whose pensions the
bank-caused crash smashed,

he said.
“Absent federal action, the
retirement income security of
over one million workers,
retirees, and their spouses
across the country will be in
jeopardy because of the
impending failure of their multiemployer pension plans,” he
wrote.
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Harlan County miners take direct action

National News Briefs
Nurses Protest at Johns Hopkins: Led by National
Nurses United and AFL-CIO President Richard Trumka and
Secretary-Treasurer Liz Shuler, more than 1,000 people
demonstrated in front of Johns Hopkins Hospital in
Baltimore. The crowd demanded Hopkins stop waging all-out
union-busting against NNU. Hopkins’s 1,500 nurses
approached NNU last year about joining the union, fed up
with low pay, immense overtime, short-staffing which caused
constant turnover and, most importantly, harms to care for
patients the hospital serves.
Management responded to the nurses’ bottom-up organizing drive by spending millions of dollars on “consultants,”
union-busting attorneys and by breaking labor law – so much
so that the National Labor Relations Board has already ruled
against it on five charges.
Senate Approves First Responder Fund: The Senate
made the fund that covers the health care costs of first responders to the Sept. 11, 2001 terrorist attacks – Fire Fighters, construction workers and cleanup workers among them – permanent. The measure also covers area residents who, like the
first responders, were exposed to and became dangerously ill
from, the toxic mix of jet fuel, hazardous gases, asbestos and
particulates loosed when New York City’s Twin Towers of the
World Trade Center fell to al-Qaeda terrorist attack.
Nevada Goes 20/20 in Labor Bills: It makes a difference
when 19 of 63 state lawmakers (30%) are unionists, and that
new Democratic Gov. Steve Sisolak, son of an Auto Worker
from Milwaukee, knows who put him in officein Nevada.
Sisolak signed 20 Labor-friendly laws this session, including
one that gives the state’s 20,000 workers the right to collectively bargain, laws strengthening Project Labor Agreements, a
raise to the statewide minimum wage, regulations of state subsidies for corporations, especially those that build call centers
and then outsourced jobs overseas, and a law mandating twoperson crews on all freight trains.
Nevada is a key state in the U.S. rail network, as lines to
California, the nation’s largest market, go through its next-door
neighbor state. The Nevada fight took 20 years. Illinois, another pro-worker state, and the nation’s rail hub, also now mandates two-person crews. Another new law provides 40 hours of
paid leave of all types to all workers, union and non-union,
statewide.
— PAI

By Alexandra Bradbury
LaborNotes.org
Harlan County, Kentucky,
is probably best known for the
hard-fought strikes in its coal
mines in the 1930s and 1970s.
Today the remaining mines are
nonunion. But evidently the
local spirit of militancy and
solidarity is still kicking.
Miners and their families
have occupied a railroad track
for days, blocking a train that’s
loaded up with coal that these
workers dug out of the earth
and never got paid for.
Word spread quickly July
29 that someone was loading
up the train to move. A few
laid-off miners headed down to
the site to find out what was
going on, and it didn’t take long
to decide they weren’t going to
let this train go anywhere.
The miners want their jobs
back, if possible—but bottom
line, they want their wages for
the work they already did.
“I would like to get the
money that I’m owed,” said
miner Cameron Cornett, a
father of three, “the money that
I worked for, and that was
taken from me and my family
and these other workers.”
“If we can’t get our money,
they need to do something with
[former CEO] Jeff Hoops for
what he’s done,” said Shane
Smith, a fourth-generation
miner. His youngest daughter
was born three days after the
company announced its bankruptcy a month ago and stole
workers’ wages. Both men said
they are owed nearly $4,000 in
their last two paychecks.
Miners say the county

police came by, asked everyone to stay off the tracks, said
as long as the protests stayed
civil there wouldn’t be any
trouble—and departed.
Since then miners, their
spouses, their kids, and their supporters have maintained a constant presence at the tracks. The
numbers have fluctuated, with
up to 100 people gathered at
times, and a few stalwarts sticking it out through the nights.
Blackjewel LLC abruptly
shut down all its mines July 1
and filed for Chapter 11 bankruptcy. Partway through a shift,
workers were told the bad
news and sent home.
Cornett heard about it on
Facebook, but showed up anyway for the night shift, “just to
see.” He found no one there
but a security guard.
The miners never got their
last paycheck. Their second-tolast paycheck, already deposited, evaporated out of their
bank accounts.
Smith’s baby girl was born
July 4. Now his wife is out on
maternity leave, and money is
tight. He had to scrape up
change for gas to drive to the
protest.
“Everybody started pitching in and finding a way to get
everybody to it,” he said.
Adding insult to injury, the
miners never received any paper
notice of their layoff, which
caused a bureaucratic headache
when they went to file for
unemployment—they couldn’t
prove they were out of work.
Even once that was straightened out, the company’s paperwork was a mess, said Cornett.

Everyone’s case was slightly
different. It turned out that
Blackjewel hadn’t reported
most of his wages to Social
Security all year. He filed additional paperwork and expects
to wait two to three more
weeks for a reconsideration by
the unemployment department.
Since Blackjewel shut
down, he said, there are only
two coal mines still operating
in the area. Neither one is currently hiring.
The bankruptcy proceedings are still playing out in federal court. Unfortunately, federal bankruptcy law puts workers far down the list of who
gets paid, after business creditors and legal fees for the bankruptcy itself. Nonetheless,
miners hope some of the company’s assets will eventually be
paid out to recoup them. In the
meantime they’re trying to
make ends meet day to day.
The local community has
rallied behind the miners.
Since the mines closed, neighbors and friends have been
donating to help families pay
their utility bills. Now people
are bringing food and water
down to the railroad tracks.
Besides the six mines in
Harlan County, the bankruptcy
hit Blackjewel’s mines in
Virginia, West Virginia, and
Wyoming, laying off 1,800
miners in all. The stiffed miners have been exchanging
information and encouragement cross-country through a
Facebook group.
This article originally
appeared at LaborNotes.org
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AFL-CIO formally opposes Gene Scalia for Labor Secretary
WASHINGTON (PAI)—
The AFL-CIO is formally
opposing GOP President
Donald Trump’s nomination of
Eugene Scalia, the right-wing
business lawyer and son of the
late conservative Supreme
Court justice, to be Secretary
of Labor.
Trump nominated Scalia to
the job in late July after prior
Labor Secretary Alex Acosta
was forced to resign over revelations about the sweetheart
deal he reached with serial sexual predator Jeffrey Epstein

just over a decade ago. Acosta
was U.S. attorney for Southern
Florida at that time.
Scalia served briefly in the
George W. Bush administration
as Solicitor of Labor, the
department’s top legal job. But
he was so controversial even
then that the Senate Labor
Committee never called his
permanent nomination up for a
vote.
“Eugene Scalia has spent his
entire career making life more
difficult and dangerous for
working people. We opposed

him in 2002 for solicitor of
labor based on his anti-worker
record, and his disdain for
working people has worsened,
not improved,” said AFL-CIO
President Richard Trumka.
“Scalia
has
fought
ergonomics standards, threatened to destroy workers’ retirement savings, challenged the
expansion of health care and
dismissed repetitive injuries as
‘junk science.’ His extreme
views are in direct conflict with
what America deserves from a
Secretary of Labor.”

“The Secretary of Labor
needs to be a true advocate for
working people. Even when
we disagree, we expect a fair
arbiter who listens to workers
and respects the deliberative
process.
The
Labor
Department’s work is essential
to protecting working people
and should be subject to less
influence from corporate lobbyists, not more. Scalia’s views
are dangerously outside the
mainstream and leave us no
choice but to oppose his nomination.”

Take action
Add your voice to
reject anti-union nominee Eugene Scalia as
Department of Labor
secretary. Go to
https://action
network.org/forms/
reject-eugene-scalia/
and object to this antiworker nominee.

Airlines’ food prep workers
take their struggle public
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Airline food preparation workers took their nationwide struggle against their bosses public
with a July 23 protest that drew
almost 1,000 people and virtually filled the old main hall at
Washington National Airport.
The workers, mobilized by
Unite Here, demand respect,
recognition, better wages and
benefits and an end to employer interference in their organizing drives at airports nationwide. SkyChef employs
11,000 food prep workers for
American Airlines and Delta,
whom Unite Here has organized. And 4,000 more, organized with the Teamsters, work
for CafeGourmet to prepare
food for United.
“One job should be
enough,” was their frequent
chant – the same one Unite
Here hotel workers have used
against the Marriott chain.
SkyChef and CafeGourmet
together control the workers’
lives, and 80% of U.S. airlines’
food preparation. American,
Delta, and United made over
$50 billion in combined profits
in just the past five years alone,
Unite Here notes. But the
workers who prepare and load
food and beverages onto their
planes are often left living in
poverty and unable to afford
healthcare.
That’s because the food
service firms impose rockbottom pay, offer health insurance to few and have no pensions. But the money and the
real control rests with the air
carriers. “American Airlines
could correct this. That’s the
bottom line,” the Rev. Graylan
Hagler, the prominent, outspoken pro-worker D.C. pastor, said in an interview.
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“They’re the ones who are
paying the piper.”
The food prep workers
“want the same benefits” other
unionized airline workers get,
plus a minimum wage of $15
an hour and the right to organize without employer intimidation, interference and lawbreaking, Dallas SkyChef 4year kitchen worker Balin
Yakasa told Press Associates
Union News Service. He
makes $11.65 hourly, but
knows 30-year workers there
who make only $14.60.
“I spend my life in the
kitchen, 12, 13, sometimes
15 hours a day. I’d like to
spend more of it with my
family. That’s not right. We
need $15 and” also retirement” income “we can survive on,” Yakasa said. “We
feed the world, but our kids
go hungry,” Teamsters’ printed signs said.
Both the Unite Here and
Teamsters groups overwhelmingly approved strike authorizations, but the National
Mediation Board – which rules
airline and railroad workerboss relations – has yet to
release them to strike, or to
release the food firms to lock
them out.
Politicians sprang to the
workers’ support, led by Sens.
Bernie Sanders, Ind-Vt., the
longtime worker advocate, and
Elizabeth Warren, D-Mass.
Both are Democratic presidential hopefuls, as is New York
City Mayor Bill de Blasio.
Rep. Rashida Tlaib, D-Mich.,
and Virginia State Sen.
Jennifer Boysko and state
Delegates Paul Krizek and
Cathy Tran also spoke. Other
speakers included a rep from
the Air Line Pilots, one of
many unions whose members
joined the protest.

In 1995, the legislature enacted a presumption
that Minnesota workers retire at age 67 for purposes
of receiving permanent total disability benefits. The
presumption was rebuttable,
but has proven to be an extra
roadblock to receiving any benefit past age 67 for
permanent total disability.
But, the world has changed since 1995. People
live longer, work longer, and
frequently have modest
retirement savings and no
pension. This has resulted in lots of litigation
attacking the retirement presumption - especially
workers injured late in life with minimal financial
resources. Often these
workers had planned to work
long past 67.
Last year the Legislature addressed the problem.
Permanently and totally disabled workers are now
eligible to receive benefits to age 72 or 5 years after
the date of injury. But, the change will only apply to
workers injured on or after October 1, 2018.
Workers injured from October 1, 1995, through September 30, 2018 will
still have to fight the presumption - often in court.
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