(ISSN 0023-6667)

Auto industry rescue up to White House
By Mark Gruenberg
PAI Staff Writer
DETROIT--The Senate’s
52-35 vote late Dec. 11 -- not
enough “yes” votes to stop a
GOP filibuster -- on bridge
loans to rescue two of the
nation’s top three auto makers
leaves their fate to the antiworker GOP Bush White
VOL. 114 House. Ironically, UAW PresNO. 12 ident Ron Gettelfinger wel-
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Members of the Community Services Committee inventoried and wrapped hundreds of
donated gifts Saturday for their Holiday Toy/Gift Drop for needy union families this year.

Oberstar has blueprint for rebuilding U.S.A.
While on the campaign trail
President-elect Barack Obama
often spoke about the need to
rebuild America’s infrastructure. Congressman Jim Oberstar gave him a blueprint to do
just that when he unveiled “A
Proposal To Rebuild America
By Investing In Transportation
And Environmental Infrastructure” just days after the Nov. 4
General Election.
With members of this area’s
labor community behind him at
a Duluth press conference,
Oberstar presented his plan for
investing $45 billion in our
infrastructure that would create
more than 1.3 million jobs
while spurring $223 billion in
economic activity to jumpstart
America’s recessed economy.
In submitting his Rebuild
America plan to Democratic
Leadership and the Obama
team, Oberstar, the powerful
Chair of the U.S. House of
Representatives Committee on
Transportation and Infrastructure, said his plan would
“enhance the safety, security,
and efficiency of our highway,
transit, rail, aviation, environmental, inland waterways, public buildings, and maritime

infrastructure.
“With the economic situation continuing to worsen, I
believe that this infrastructure
investment is necessary to
immediately jump-start the
U.S. economy and reestablish
the building blocks for longterm economic growth.”
Highway and bridge construction alone amounts to
$18.25 billion of the $45 billion national package.
In Minnesota Oberstar’s
plan would generate $536 million, including $293 million
for 30 highway and bridge
projects. The proposal could
put over 7,000 people to work
in Minnesota in the next 90 to
120 days maintaining and
upgrading roads and bridges.
The quick job creation is due to
the fact that his stimulus would
fund already-approved, Readyto-Go, infrastructure projects.
Oberstar says a sure way to
see the recession deepen is to
allow worker productivity to
decline at the same time we are
losing jobs and adding to the
national debt. Investing in our
transportation infrastructure
tackles these two issues head
on he maintains.
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He says investing in our
nation’s public infrastructure,
roads, bridges, rail systems,
public transportation and
schools will create millions of
construction jobs here. They
are jobs that pay a living wage,
with benefits and cannot be
outsourced. When the work is
done, America will be more
competitive economically.
Not only has Oberstar targeted projects that are ready to
go, his proposal requires that
the steel, iron, and manufactured goods for the projects be
made in the United States.
The plan has regular reporting requirements to track the
outlay of funds, and jobs created or sustained.
Craig Olson, President of
the Duluth Building & Construction Trades Council, was
impressed with Oberstar’s
plan. Nationally and locally
unemployment in the trades is
anywhere from 10 to 20 percent depending on the trade.
“Jim’s plan is the stimulus
package this country needs,”
Olson said. “Sure, it would put
hundreds of our members to
See Oberstar...page 11
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comed that, compared to
Senate Republican orders that
his members cut their pay by
more than half in 2009 as a
condition for aid. His comments Dec. 12 in Detroit came
after Democrats were unable to
muster enough senators to halt
the GOP talkathon against the
proposed $14 billion bridge
loan, which the House passed
Dec. 10. The money would
have been taken from funds
earmarked for the three
Detroit-based car companies to
retool plants to produce
“greener” vehicles.
Ten Senate Republicans
voted for the bridge loans to the
car companies, while four
Democrats -- one of them for
parliamentary reasons to keep
the issue alive -- voted against
the loans. Democrats have only
a 50-49 edge in the Senate.
The price the Republicans
wanted for the bridge loans,
especially to GM and Chrysler,
was that the 150,000 UAW
members at the three car companies must cut their pay to the
level of non-union auto workers at plants in the South.
Foreign car makers, such as
Toyota, Nissan and MercedesBenz, own those “transplants.”
Ford, which is still solvent,
rejected the bridge loans and
the conditions that came with
them -- including the pay cuts
for the workers -- but said it
wanted a standby $9 billion
federal loan guarantee if the
economy went even more in
the tank than it is now.
Gettelfinger said he did not
believe the White House would
demand the same drastic pay
cuts from the workers. He also
said the White House realizes
how vital the auto industry is to
the U.S. -- and how large a
share it is in the economy. “We
cannot afford to have a run on
the banks, if you will, at these
companies,” should Chrysler,
GM, or both, have to file for
bankruptcy protection, he said.
Both car firms have hired highpowered bankruptcy law firms
as advisers.
Sen. George Voinovich (ROhio), one of 10 GOPers to
support the workers, predicted
that “even though they don’t
want to, (the White House)
would have to” come through
with money for the car companies. Without it, Chrysler and
GM have said they may run out
of cash by the end of the month
The Senate GOP would
demand the workers’ immediate cuts, Gettelfinger said.
“They took their shot at
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organized labor…We’re a
union and the Right Wing in
this country has painted the
word ‘union,’ to be a very negative word. But there’s no
question of who the” GOP
Senate “minority was representing,” he stated.
“They thought they would
have a two-fer,” Kentucky
native Gettelfinger said of
Minority
Leader
Mitch
McConnell (R-Kent.) and other
Senate Republicans. “They’d
pierce the heart of organized
labor, and they’d represent the
foreign brands” of car makers.
Various Southern states’ “taxpayers have sunk over $3 billion into those brands without
any possibility of it being paid
back,” he added.
Besides McConnell, opposition to the bridge loans -which the car companies would
have had to repay with interest
-- was led by Sens. Robert
Corker (R-Tenn.), whose state
has a Japanese “transplant”
plant, and Richard Shelby (RAla.), whose state hosts
Mercedes. Shelby openly said
he wanted the car firms to go
broke. Alabama has subsidized
Mercedes via at least $250 million in tax breaks and other
concessions, a top industrialist
wrote to Shelby in November.
Bridge loans replaced a proposal to aid Detroit’s auto makers with $34 billion in federal
loans, conditioned on their submission of extensive restructuring plans to a federal “car czar”
by March 31. The original proposal also conditioned those
loans on UAW’s willingness to
take over the health care for
workers and retirees but without the $14 billion payment for
it that GM and Chrysler were
scheduled to make. That would
have left UAW holding the bag
for retirees’ health care costs.

What will
Obama’s DOL
look like?
By Mark Gruenberg

PAI Staff Writer
Democratic President-elect
Barack Obama strongly supports changing the Labor
Department to make it proworker and make it more
See Obama’s DOL...page 13

Labor to meet for single-payer in St. Louis
A national meeting of labor
organizations who support
Rep. John Conyers “Medicare
for All” bill, HR 676, has been
called for St. Louis Missouri,
on January 10-11.
All labor organizations who
support the passage of HR676
are invited to attend and participate in making the decision to
launch a dynamic campaign for
the only workable solution to
today’s healthcare crisis. HR

Our family thanks all
of our friends for their
support as we cope
with the tragic loss of
my brother Greg.

Larry “The Laborer”
& Lisa Anderson

676 already has the support of
39 state AFL-CIO federations,
over 100 central labor bodies,
and 400 local unions. The
Duluth AFL-CIO Central
Labor Body was one of the first
For union members it has
become increasingly difficult
to count on decent, employerprovided health care coverage.
Hard choices are forced at the
bargaining table because of
health care costs. While productivity rises, workers don’t
get wage increases too often
because more money is
required for health coverage.
The nation’s healthcare crisis is ruining the lives and
livelihoods of millions of
Americans. The huge pool of
uninsured and underinsured
families is growing dramatically and, increasingly, members
of unions are among them.
Union contracts no longer
adequately stand between
union members and the crisis.
Shifting the cost of healthcare
to workers under the current
profit-driven system is a
painful feature of virtually
every set of contract negotiations these days.
For non-union workers, a
voiceless majority of all workers, increasing the burden of
costs is a slam-dunk for

employers. A publicly supported national healthcare system
like those in virtually all other
industrialized countries is the
only rational answer. U.S. labor
needs to speak with one voice.
The United States has the
most expensive health care system in the world, yet it ranks
near the bottom of all industrialized countries on most quality of care benchmarks. Nearly
50 million Americans have no
health insurance, and another
70 million have policies with
so many co-pays, deductibles
and exclusions that they are
almost the same as being uninsured. Many in the labor movement will be at the CrownePlaza in downtown St. Louis
Jan. 10 and 11 to try to change
that.
You can find out more at
www.laborforsinglepayer.org.

Health Care for All rally at
State Capitol set for Jan. 5

On Monday, Jan. 5, the day before the Minnesota legislative
session begins, the Greater Minnesota Health Care Coalition,
which includes this region’s Citizens Federation, will hold a rally
at the State Capitol in St. Paul for universal health care.
The coalition along with allies and legislators will be there to
support the Minnesota Health Plan, which is a proposal to provide affordable health care for everyone in the state.
“It would be affordable because it would reduce the overall
cost of care by having a single insurance program administered
by the government,” said CF staffer Buddy Robinson.
“Insurance companies would no longer be denying claims or
hassling with providers.”
If you would like to attend the rally, transportation from
Duluth is being provided by GMHCC and CF.
You will leave Duluth at 8:45 a.m. on Monday, Jan. 5, rally at
the rotunda, lunch at the Capitol, visit with some legislators,
leave by 3:00 p.m. and get back by 5:30 p.m.
Call 727-0207 or email admin@citizensfed.org if you are
interested.
The Minnesota Health Plan is Sen. John Marty's bill, SF 2324
and HF 2522 in the last session, that has many legislative supporters. More information about the Minnesota Health Plan is
available on-line at www.mnhealthplan.org.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Jan. 13, 2009, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Jan. 6, 1:00 p.m.
Aces on 29th (29th & Ogden)
Plumbers & Steamfitters Local 11
Members’ Notice
January Meeting Changed to Jan. 8

May you have a healthy and
prosperous new year!
Left to right (top row): Sean Quinn, Stephanie Balmer, Jim Peterson, Jim Balmer & Andrew Pierce
(bottom row): Bob Falsani, Ronny Reindeer, Bill Thompson & Eric Beyer

Our regularly scheduled January meeting would fall on
New Year’s Day so we are switching it to the second
Thursday, Jan. 8 at 8:00 p.m. at the Union Hall
~Jeff Daveau, Business Manager

IBEW 31 & 242 Retirees’
Annual Christmas Party
Tuesday, Dec. 30, 1:00 p.m.
Sunset Sports Bar & Grill
The Best of the Season to All!
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EFCA: Restoring prosperity
one union job at a time

If you’re a college football
fan consider this my political
BCS (Bowl Championship
Series), which will be renamed
the BS Championship to name
a successor (one year wonder
with a leg-up in the 2009 election) to Roger Reinert on the
Duluth City Council because
he’s elected to the legislature.
Even though Davy Jones
didn’t file (Jack Arnold, Jon
Donahue, Patty Edwards, Marcia Hales, Becky Hall, Scott
Keenan, Heather Rand, and
John Rathe did) there were 35
who did and councilors started
to separate the sweet from the
shafted by picking their top 10
Monday. It would be more fun
if they categorized candidates
as “positive,” “negative,” and
“don’t know, don’t care” but
it’s Christmas and other things.
Here are my top 10 “positives” (no counting) without
editorial comment as opinion
isn’t my style: Mike Akervik,
Tim Bearheart, Carla Blumberg, Maureen Booth, Brandon Clokey, Gary Eckenberg,
Kerry Gauthier, Dan Hartman,
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Elizabeth Olson, Tony Rubin,
Phoebe Smith-Ellis, Mike
Solon, and Russ Stover. I have
to really question myself
because I got 70% of the council’s top 10, if you allow a little
fudging with math, better than
half if you don’t.
Like the BCS we were very
scientific in our approach, even
using computers and almost
calling the public library. For
example, we “positived” Russ
Stover because he is a former
councilor. Edwards, Hales, and
Keenan received similar treatment. We’re nothing if not fair.
Speaking of fair, the current
council is made up of 8 white
guys and 1 white woman. I
wonder if the pick should consider that? We’re probably too
much of an equal opportunity
bunch to consider sex, race, or
employment status in the selection process. How else do you
get nine white folk and one
woman? You elect them.
Did I say employment?
That’s another problem waiting
to bite the process in the butt.
In the last election (remember it? Nov. 4 when you didn’t
vote for Al Franken?), Duluth
voters, with 63% of the vote,
passed a CONFLICT OF
INTEREST!!! charter amendment that seemed to want to
scream out that if you work for
a living you can’t hold office

This Day In History

because all we should really
care about is business, which
needs to be bailed out. It was
the Laurie Johnson amendment, who as an AFSCME
field rep was also a city councilor and constantly sought
input from the city attorney’s
office on conflict of interest
questions and was never found
to have any. And then the city
goes and blots out employment
information on the council
applications. How you gonna
conflict ’em out if you don’t
know if they work in a union
environment?
Once again, the city of
Duluth is bunged by the trickle
down pickle because somehow
unions are too powerful here
and so we need to get rid of as
many union jobs as we can
ASAP (As Simple As Privatization, a new concept for
some, well learned by others).
We’ve got too many union
members elected to office here
that’s why we don’t have hardly any appointed to city boards
and commissions by our power
kowtowing appointers.
But 6 of the 8 councilors
that will make the replacement
decision are either union members or have been laborendorsed. Bring on the conflict
of interest amendment, we all
may be damned, or living outside city limits. Duluth--Love
It (like it is) or Leave It (alone).

By Erik Peterson, Wellstone Action Labor Training Program
In all of the talk about economic recession, collapsing stock
prices, Wall Street versus Main Street, and the best way to kick
start the economy, let's not forget that the best path to the middle
class and economic security is a good job with union representation. Passing the Employee Free Choice Act will make it easier
for workers to form unions when a majority of their coworkers
sign cards saying they want to join. It should be part of any comprehensive economic stimulus package to help revitalize the
American middle class.
In the midst of our last major economic collapse, in 1935,
Congress recognized this fundamental link between organized
workers and economic prosperity when they first protected the
right of workers to organize. "It is the policy of the United
States...," they declared, "to encourage[e] the practice and procedure of collective bargaining and [to protect] the exercise by
workers of full freedom of association, self organization, and
designation of representatives of their own choosing...." That is,
to organize and join a union. Congress saw clearly that the balance of power was tilted against workers toward big business,
just as it is skewed today. The Employee Free Choice Act will
begin to restore some balance.
Over the past year, Wellstone Action has been working with
a number of partners (CWA, AFL-CIO, Laborers, SEIU, and the
Teamsters) providing training on how to talk with co-workers,
neighbors and voters about the Employee Free Choice Act. We
have learned a number of lessons.
Lesson 1: Workers understand what is at stake. This is not an
issue that is too esoteric or so "insider" that non-union workers
won't be able to understand it. According to the polls 53% of
workers would join a union if they could. They know they are
working harder and slipping further behind. And they understand the power and strength of numbers.
Lesson 2: Avoid jargon. Most people do not understand
unions, or National Labor Relations Board elections or collective bargaining. They certainly do not know what the acronym
EFCA means. So find common ground and language. Workers
understand what's fair and that the tables are tilted against them.
Lesson 3: Focus on the benefits of organizing, not the process. Big business is focusing their message on protecting secret
ballot elections (which 90% of employers oppose when actually
faced with one!). We should focus on the benefits of organizing
for economic prosperity and rebuilding the middle class.
Lesson 4: Frame the discussion in terms of fairness. It simply isn't fair, or democratic, when Ceos demand contracts for
themselves and then fight workers who want the same.
Lesson 5: EFCA restores balance. Most workers will agree
that the system is broken and the economic rules favor business
over workers. The Employee Free Choice Act restores balance
and a level playing field so workers have a voice, too.
Lesson 6: Focus on choice. The Employee Free Choice Act
does not take away anything - it adds another choice for union
representation, one enjoyed by workers in most advanced
industrial democracies. Workers should be free to make their
choice of whether to join a union, not the employer. Most
See EFCA: Restoring prosperity...page 9
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“Thank you for your support!
May the Joy of this Holiday Season be with
you and your family throughout the year.”

Mary Murphy
State Representative
District 6B
AFL-CIO & DFL Endorsed
Paid for by the Mary Murphy Volunteer Committee, 5180 Arrowhead Rd. Hermantown, MN 55811

PAGE 3

Minnesota Wal-Mart workers, state, win $54 million court settlement
By Barb Kucera, editor
www.workdayminnesota.org
HASTINGS, MN - Some
100,000 current and former
hourly employees of Wal-Mart
and Sam's Club stores in
Minnesota – and the state itself
– will share up to $54 million
from the giant retailer under a

settlement announced Dec. 9.
The agreement is the final
stage in a wage-and-hour class
action suit that put a spotlight
on Wal-Mart's practice of having employees work through
their rest and meal breaks. In
July, Dakota County District
Judge Robert King ruled the

company committed more than
2 million violations of the
Minnesota Fair Labor Standards Act and ordered it to pay
$6.5 million in back pay. The
judge scheduled a jury trial to
determine the amount of civil
penalties and punitive damages. By reaching a settlement,

Choose your
baggage wisely.

$7.50

$153

average
court fee

average medical
appointment fee

30 minutes of physical activity daily is just one of the ways
you can reduce your risk of costly health problems. When it comes
to the cost of health care, your choices make a difference.

the parties avoided a trial.
People eligible for the settlement worked at Minnesota
Wal-Mart and Sam's Clubs
from Sept. 11, 1998, through
Nov. 14, 2008. The agreement
includes "a substantial payment to the State of Minnesota," according to a joint statement released by Wal-Mart and
Maslon Edelman Borman &
Brand, one of the law firms
representing the workers.
"We are satisfied with this
settlement, gratified that these
hourly workers will now be
paid after seven years of litigation, and happy that the State of
Minnesota will receive the
largest wage and hour civil
penalty in its history," said
Justin Perl, one of the attorneys
for the workers.
"Wal-Mart is pleased that
the court in Minnesota ruled in
its favor on many claims," said
Wal-Mart’s David Tovar. "Our
policies are to pay every associate for every hour worked
and to make rest and meal
breaks available for associates.
Any manager who violates
these policies is subject to discipline, up to and including termination. We remain committed to providing good jobs with
real career opportunity to the
1.45 million U.S. associates

...."
In his July ruling, King
found Wal-Mart repeatedly and
willfully violated Minnesota
labor laws or its contract with
its employees on the issues of
contractual rest breaks, statutory meal breaks, shaving time
from paid rest breaks and failure to maintain accurate
records. In the decision, the
judge found that Wal-Mart was
aware employees were not
receiving breaks "In essence,
they put their heads in the
sand," King stated.
In testimony former WalMart workers described being
forced to miss breaks so they
could keep up with the work,
even to the point of not having
time to go to the bathroom.
Wal-Mart has agreed to
maintain various electronic
systems, surveys, and notices
that will further compliance
with wage and hour policies
and Minnesota laws. The settlement is subject to approval
by the trial court, and the exact
amount paid to class members
will depend on the court's
approval as well as on the number and amount of claims that
are submitted.
A hearing for preliminary
approval of the settlement is
scheduled for Jan. 14, 2009.

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

&HOHEUDWHWKHVHDVRQ
DQGWKHYLFWRULHV
WKDWZH·YHZRQ
ZRUNLQJWRJHWKHUWR
7XUQ$URXQG$PHULFD

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
3Personal service
3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings
3Free blood pressure checks

(APPY (OLIDAYS FROM THE

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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Human Rights Day kicks off EFCA campaign for workers’ rights
By Mark Gruenberg
PAI Staff Writer
The AFL-CIO kicked off its
largest campaign to pass the
Employee Free Choice Act,
with nationwide worksite
leafleting and local labor council strategy sessions on Dec.
10, Human Rights Day, the

60th anniversary of the UN’s
Universal Declaration of
Human Rights. That declaration, among other things, backs
workers’ rights.
The campaign will target 16
states represented by lawmakers of both parties who are not
yet fully committed to it, feder-

ation Organizing Director Stewart Acuff.
Labor’s objective: To get
the bill, which would help level
the playing field between
workers and bosses in union
organizing drives and bargaining first contracts, through the
U.S. House quickly in the new
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111th Congress and to
Democratic President Obama’s
desk by next Labor Day.
While the Communications
Workers put 40,000 activists in
the field on Dec. 10 to go from
job site to job site to discuss the
law’s importance -- and other
unions did the same. Acuff
flew to Louisville and Omaha
to discuss strategy with state
labor councils.
After Obama is inaugurated
on Jan. 20, the federation, with
the aid of Change to Win, will
deliver more than a million
cards, letters and e-mails to
Congress urging passage of the
Employee Free Choice Act.
If approved, the legislation
would formally legalize recognition of unions in workplaces
-- called “card check” -- when
the union gets signed National
Labor Relations Board election
authorization cards from more
than half of eligible workers. It
would also heavily increase
fines for labor law-breaking,
make it easier to get court
injunctions against violators,
and mandate binding arbitration if unionized workers and
management do not reach a
first contract within 120 days
of starting bargaining.
Card-check’s
quickness
would also cut off employer
anti-union campaigns.
But the legislation faces formidable obstacles. The Chamber of Commerce unsuccessfully spent $30 million just on
several targeted U.S. Senate
races in 2008 to make employee free choice an issue -- and to
contend it would “deprive
workers of the secret ballot” in
union elections.
The Senate GOP, whose filibuster killed the bill in the

present Congress, retained 41
seats (so far) and that’s enough
to launch a filibuster to kill it
again.
To combat the chamber and
the GOP, “There will be a ton
of small meetings nationwide”
between workers and their lawmakers in coming months,
Acuff explained. In those sessions, “workers who have gone
through organizing campaigns
will tell their stories” of
employer violations, harassment, intimidation, closed-door
anti-union harangues, threats to
close and firings. Most of those
tactics are illegal, but penalties
are light.
To counter the Chamber’s
cash and propaganda, labor
will use boots on the ground.
And it’s using the Bush crunch
to drive home the economic
point that improving workers’
rights builds and preserves
middle-class families. It counters the “no elections” theme
by noting workers can still
demand an NLRB-run vote.
The federation has pushed
that economic theme -- rather
than workers’ rights -- for several years, after polls and focus
groups showed economics
played with the wider public,
while workers’ rights were
viewed as solely a management-union fight.
“All the economists agree
we’re in this mess because
workers don’t have enough
buying power,” Acuff said.
“The reason is we’ve had
essentially flat or declining
wages for the last 30 years, and
that’s only accelerated” under
See EFCA...page 8

Purchase One Pair of
Vision Pro Glasses and
Get the Second Pair

[ work injury ]

Buy One
Get One

FREE!

FREE
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It happens in an instant. One minute you’re

Sale Includes:

working—earning a wage. Next minute you’re
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standing around wondering what to do next.

Use your Flex Plan Dollars before
the year passes you by!

Statistics show that in Minnesota more than
150,000 workers are injured on the job each
year. And that’s only the ones we hear about. If
you’re injured on the job you need proven
statistics working for you. We have over 35
years of trial experience and a team approach
to personal injury cases. Fact is, OUR SUCCESS
IS NO ACCIDENT.
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1 3 0 W. S u p e r i o r S t .
Duluth, MN 55802

218-727-5384
800-535-1665

c u z z o . c o m

OPTICAL
'XOXWK6XSHULRU0RRVH/DNH
*UDQG5DSLGV&ORTXHW$XURUD
* With purchase of glasses. Up to a $258.95 value. Must be of equal
or lesser value: select from special collection of frames and plastic
lenses. Cannot be combined with any other offer or prior purchase.
See store for details.
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Guess who’s cheating Uncle Sam when it comes to paying income taxes?
By Sam Pizzigati
Editor, Too Much
(PAI)--Back in 2005, Internal Revenue Service officials
released a major report on the
“tax gap,” the difference
between what Americans owe
in federal income tax and what
they actually pay. The next
year, an IRS update to the data
put that gap at a stunning $345
billion a year. But left unclear
in this IRS data dump: Who
exactly is cheating at tax time?
Now we know. America’s
tax cheats, said an analysis of
IRS data last month, come disproportionately and overwhelmingly from the ranks of
America’s rich. Americans
who make between $500,000
and $1 million a year underreport their incomes by a whopping 21%. That’s triple the 7%
“misreport” rate of taxpayers
who make between $30,000
and $50,000 and well over

double the 8% cheating rate by
taxpayers earning between
$50,000 and $100,000.
The data behind all these
stats originated in the IRS’ tax
gap research, which examined
45,000 randomly selected
returns from 2001. In the paper
that went public, IRS economist Andrew Johns and the
University of Michigan’s Joel
Slemrod broke down the data
from this massive audit effort
by income level.
The IRS original reports on
the 2001 “tax gap” data included no income-level analysis.
The IRS did release data, in
these reports, on the categories
of income that go underreported, data that help explain the
new finding that the wealthy do
most of the tax cheating.
Average Americans get
most of their income from
wages, salaries, and tips. Only
1% of this income goes unre-

ported, IRS investigators found
in their original research.
Rich Americans, by contrast, collect huge chunks of
their annual income from capital gains and business ownership. Business income went
unreported by 43% in 2001,
capital gains by 12%.
The new data offer up one
head-scratcher: America’s very
richest--those who make over
$1 million a year--show lower
cheating rates than taxpayers in
the $500,000-$1 million range.
The super rich, Slemrod
explained, were likely exploiting tax shelters in 2001 that the
later IRS audits simply did not
detect. Indeed, Forbes points
out, the federal government is
now suing the Swiss banking
giant UBS “for the names of
18,000 wealthy Americans it
believes may have had unreported Swiss bank accounts.”
So what do the new tax
cheating numbers, in the end,
tell us about the contemporary
U.S.? Answer: The U.S. has
become even more top-heavy
than the best of the official
inequality statistics would have
us believe. The best stats use
income data from tax returns.
These returns, the new analysis
makes clear, don’t tell us
everything we need to know.
The rich, in other words, are
grabbing off substantially more
of the nation's wealth than we

ever imagined.
Another report, Growing
Unequal? Income Distribution
and Poverty in OECD
Countries, issued by the
Organization for Economic
Co-operation and Development in October, puts the lie to
the ideologues’ belief that distribution of income, like water,
always seeks its own level.
Free the free market from
“government intervention,”
these ideologues assure us, and
the resulting distribution of
treasure will be as natural--and
appropriate--as any social phenomenon can be. These are, of
course, the ideologues whose
deregulation mantra and race to
the bottom of workers’ wage
scales brought us the current
crash. In reality, of course, distributions of wealth never just
“happen” naturally. All modern societies face sets of fundamental core questions. Their
answers determine in whose
pockets wealth ends up sitting.
Societies grapple with these
core questions over and over.
Should we let our already rich
and powerful do whatever they
want or limit their behaviors?
Should we guarantee every
child a real chance at fulfillment and success? Should we
tax income from labor the same
as income from wealth?
No two nations answer
these questions in the exact
same way. No two nations,
consequently, sport the same
exact distribution of income
and wealth. Some nations,
OECD said, keep wealth
spread around broadly, others
let wealth concentrate.
Its report documents these
differences with an avalanche
of detail. Every page, every
chart, every table brims with
evidence of just how unequal
the world’s most significant
democracies have become. Its
wide range of yardsticks all tell
the same basic story. Of the
OECD’s 30 members--the

major nations of Europe and
North America, along with
Turkey, Japan, South Korea,
New Zealand, and Australia-the United States repeatedly
ranks among the most unequal.
The top 10% of Americans,
after adjusting currencies to
equalize purchasing power,
rank first on income in the
OECD 30. They pocket more
income than any other nation’s
top 10%. Our bottom 10%,
meanwhile, ranks 20th in average income. Poor Americans
take in 20% less income than
the overall OECD average.
Americans at the “90th percentile” of the income distribution--that is, people who make
more than 89% of our population--make on average just
about six times what Americans at the 10th percentile
make. In Denmark, Sweden,
and Norway, people at the 90th
percentile average less than
three times the income of people at the 10th.
Our deep income inequality,
the OECD warns, has consequences. Low-income people
become middle- and highincome people more often in
more equal countries. Since the
U.S. is more unequal, it has
less mobility between the rich
and the rest of us. And, the
new OECD study adds, excessive income inequalities go
hand in glove with higher
crime rates and lower life
expectancies. Joe the Plumber,
are you listening?
By the way, 51% of the
American people favor “heavy
taxes” on the rich to redistribute wealth, according to a
Gallup poll this past April, the
most recent Gallup survey that
quizzed the public on attitudes
toward taxing the wealthy. In
1939, near the end of the Great
Depression, only 35% of
Americans gave Gallup the
same answer.

Thanks to all our employees & everyone
else who helped us have a great 2008!

Happy Holidays &
Happy New Year
Proud to be a Union Contractor

LAKEHEAD Painting Co.
“Serving the upper midwest since 1965”
Free Estimates Superior, WI (715) 394-5799
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Less than 1% hit by estate
tax in Minnesota in 2007

A report by Citizens for Tax Justice says that of 37,031 deaths
in Minnesota in 2006 only 221 Minnesotans had any estate tax
liability the following year, less than one percent (0.6% actual).
The estate tax is over a 100 years old, going back to Rockefeller
and President Teddy Roosevelt and is worth keeping in spite of
what President George W. Bush, and unfortunately Presidentelect Barack Obama, are trying to do.
Obama has proposed to change Bush’s 2001 law that gradually repeals the estate tax. His proposal would not make the
estate tax disappear but would slash the tax unnecessarily to benefit a handful of wealthy families.
IRS data show that the number of Minnesotans paying the
estate tax was always low but declined since the Bush estate tax
cut went into effect. In 2000, 1.7 percent of all deaths in
Minnesota resulted in estate tax liability.
The 2001 law gradually increases the estate tax exemptions,
and gradually reduces the estate tax rate, over the decade and
then repeals the tax entirely in 2010 - for one year. Like almost
all of the Bush tax cuts, these gradual changes in the estate tax
expire at the end of 2010. That means that if Congress simply
does nothing the estate tax will return in 2011 in a form closer to
what existed at the end of the Clinton years.
Under the 2001 Bush law, the first $1.5 million (per spouse)
in estate value was not taxed for individuals who died in 2005.
That exemption increased to $2 million per spouse in 2006, and
is scheduled to increase to $3.5 million per spouse in 2009.
Obama proposes to make permanent the rules in effect in
2009. This would be an improvement in the sense that the estate
tax would not disappear in 2010.
This trend is disturbing in the wake of revelations that the distribution of wealth in the U.S. has become even more unequal.
Recent Federal Reserve Bank data show that the richest 1% of
Americans now own more than 33% of the wealth nationwide more than the poorest 90% of Americans put together.
The federal estate tax was enacted in 1916 to prevent an
unhealthy concentration of economic and political power in the
hands of a super-wealthy elite, noted CTJ Director Robert S.
McIntyre. "Repealing this tax-or paring it back through 'compromise' legislation-would remove this important backstop and
open the floodgates to a new wave of wealth inequality."
~Katherine Blauvelt contributed to this story, http://feeds.
feedburner.com/~r/MinnesotaBudgetBites/~3/473779637/,
which is from Citizens for Tax Justice

We Appreciate Your
Patronage!

Have
Safeand
& Enjoyable
Have aa Safe
Enjoyable

Labor Day Weekend
Holiday
Season
And
AndPlease
please Buckle
buckle Up
up

From the Blue Cross Organized Labor Department
From the Blue Cross Organized Labor Department
(651) 662-1523
(651) 662-1523

2009

The only Reef
worth steering
into has...
Happy Hour 4-7 p.m.
7 Days a week

Tuesday is Karaoke Night
Wednesday has Live Music
Live bands Friday & Saturday,
from 9 p.m. to 1 a.m.
The largest game room in town!

We can set-up employee
parties of up to 80 people!

THE REEF

In the Labor Temple, 2002 London Road, Duluth
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EFCA campaign on...from page 5

From everyone at the

Greater Northland Area Local 142
American Postal Workers Union/AFL-CIO
we wish you and your loved ones
a safe and happy holiday season!

the GOP Bush government.
The argument unionists made on Human Rights Day and will
make to lawmakers seeking ways to pull the U.S. out of its economic morass is the wage drop “was caused as much by stopping
workers from forming unions as it was by anything. So if you
bargain collectively, that’s how you can raise wages and rebuild
the middle class, just like in 1935,” when the original, pro-worker -- National Labor Relations Act passed.
But there will be a “stick” that workers and their allies will
have in their campaign to pass EFCA along with the “carrot” of
aiding an economic revival. The stick is retribution at the polls
in 2010. Acuff says that a lawmaker’s stand on the legislation
will be a key issue for unions’ endorsements in the coming election cycle. The Service Employees, part of Change to Win, are
putting money behind their warning: They’ve earmarked $10
million of their overall campaign spending in this cycle for a
“reserve” to be used against lawmakers who promise to support
the legislation, and then double-cross workers.
“This next phase of the campaign will be more than what
we’ve done in the last five years together,” Acuff concludes.

S eason’s G reetings

To Our Sisters and Brothers in Labor

The Superior
Federation
of Labor

Janice Terry, President, 394-2896
We meet the first Wednesday of each month (except
July), at 6:30 p.m., at the Superior Public Library

Happy
Holidays
To All!

Your Goals.
Our Global Resources.
• Advisory Services

• Mortgages

• Alternative Investments

• Municipal bonds

• Certificates of Deposit (CDs)

• Mutual funds

• Education Planning

• Options

• Estate Planning Strategies

• Retirement Planning

• Equities

• Structured Products

• Insurance and Annuities

• Taxable Fixed Income

• IRAs

• Trust Services

• Financing Strategies

• Unit Investment Trusts (UITs)

For more information, contact

For more information, contact

Sean McGee, Vice President–Investments

Sean McGee, Vice President–Investments

21 West Superior Street, Duluth, MN 55802

21 West Superior Street, Duluth, MN 55802

218-722-3344800-444-0595
800-444-0595
218-722-3344
sean.mcgee@ubs.com
sean.mcgee@ubs.com
www.ubs.com/financialservicesinc
www.ubs.com/financialservicesinc

Mike Buesing, President
Eliot Seide, Executive Director
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UBS Financial Services Inc. does not provide tax or legal advice. Please consult with your tax and/or
legal advisors regarding your personal circumstances.
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NOW OPEN

Greek Cuisine
of GR LLC

Phone:

220 West Superior Street

4644027

Duluth, MN

Local Union Family Owned & Operated

The Best of the Season and
New Year to All Our Friends!
from the Members of

International Association of
Heat & Frost Insulators and
Allied Workers
Local 49

Duluth, MN
Chartered in 1937
We're the Insulators!

EFCA: Restoring prosperity...from page 3
Americans have little experience with the intimidation and
harassment that workers face
when trying to organize. 31%
of employers illegally fire
union organizers; half threaten
to close their business if
employees form a union; 80%
hire outside consultants to run
anti-union campaigns; 91%
force employees to attend antiunion meetings.
Lesson 7: Connect the problem with a solution with an
opportunity to take action. If
you ask workers whether the
economy is working for them
and if they feel powerful and
listened to in their jobs, you'd
get a whole litany of complaints. That's where we can
start, but the organizer's task is
also to reframe this litany as a
problem that collective action
can help solve. For example:
worker complaints can be summarized and reframed as "the
problem is the system is broken
and the rules are tilted to favor
companies who routinely fire
and harass workers who want a
union. And when fewer workers have a union, all workers
lose ground."
Having defined the problem
we can move into how it doesn't have to be this way and
what we need to change. For
example: "It's not fair that Ceos

can demand contracts for themselves, but fight workers who
want a voice and their own
contract. We need a system
where workers make the choice
about joining a union, not their
employer. And when more
workers join unions we can
win better wages and benefits
for everyone and help rebuild
the middle class."
All along the way we need
to check in with the other person to see if they agree, and
pause and discuss further if
they do not.
Finally we need a call to
action. "Can we count on you
to sign a card calling on your
Congress person to support the
Employee Free Choice Act?"

Not surprisingly, in 1935,
Big Business fought back
against passing worker protections with "sky-is-falling" predictions of economic disaster.
What followed instead was the
longest peacetime prosperity in
our history and the creation of
the American middle class, all
built upon good union jobs. It
should be no surprise that big
business is again fighting back
tooth and nail, spending over
$20 million dollars this election trying to defeat proEmployee Free Choice candidates in nine battleground
states. There clearly is a lot at
stake, but this is a fight workers
can win. Our economic future
may just depend on it.

WORKERS OF THERemembering
WORLD UNITE!

Eugene V. Debs
1855-1926

Brother
HAVEDebs’
A
151st Birthday!
HAPPY & SAFE
Holiday and
Great 2009!

2009

from the membership of

Missabe Road)
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International
Brotherhood of
Electrical Workers
Local 242
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Franken by four, here come the Supremes

Season's
Greetings

Polite cheers were heard at
the Duluth AFL-CIO Central
Labor Body meeting Dec. 11
when it was announced that Al
Franken was now leading
Norm Coleman by four votes
in Minnesota’s U.S. Senate
race. Five weeks after the election, the public’s interest has
waned in the contest as most of
the politically cognizant have
decided it won’t be settled until
the parties are done in court.

That day has come as the
Coleman campaign filed a
motion against the Canvassing
Board with the Minnesota
Supreme Court last Saturday.
The Coleman camp objects to a
Canvassing Board recommendation to the state’s 87 counties
that they take another look at
any absentee ballots they may
have rejected and make
changes to their vote count if
they find any to be valid.

The Supreme Court has evidently notified all county auditors to hold off acting on the
Canvassing Board’s recommendation until the Court
makes a decision, which is
expected to come today.
Decisions on thousands of
contested ballots still need to
be made before the election
will be called.
Being ahead by four can
bring some comfort, however.

From Our Family To Yours

The Officers and Members of

IRONWORKERS
LOCAL 512
www.ironworkers512.com

We hope this Holiday Season
finds you thankful
for what this year has brought,
and gives you hope for the New Year.

G ARRY K RAUSE
Duluth City Council, 4th District

Paid for by Garry Krause Volunteer Committee, 1220 Stanford Ave., Duluth MN 55811

from the members of

IBEW Local 31

INTERSTATE

SPUR

2700 W. Michigan St.

Wishing
You
P
e
a
c
e
and a
Joyous
Holiday
Season

Representing workers at:
Arrowhead Electric Cooperative
Lutsen, MN
Bayfield Electric Co-op
Iron River, Wl
City of Brainerd Administrative Support
Brainerd, MN
City of Brainerd Fire Department
Brainerd, MN
City of Brainerd Water & Light Dept.
Brainerd, MN
City of Moose Lake Water & Light
Moose Lake, MN
City of Staples Water & Light Commission
Staples, MN
City of Two Harbors Water & Light Dept.
Two Harbors, MN
City of Wadena Electric Water Dept.
Wadena, MN
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Cooperative Light & Power Association
of Lake County
Two Harbors, MN
Crow Wing Cooperative Power & Light
Brainerd, MN
Itasca Mantrap Cooperative Electric Assn.
Park Rapids, MN
Lake Country Power
Grand Rapids, Kettle River & Virginia

GAS - DIESEL
GROCERIES

You’ll really like
our car wash!

Happy
Solidarity
Holidays

Mille Lacs Energy Cooperative
Aitkin, MN
Minnesota Energy Resources Corp.
(Formerly Aquila)
Cloquet, MN
Minnesota Power
Duluth, MN
Public Utility Commission of Aitkin
Aitkin, MN
Public Utility Commission of Proctor
Proctor, MN
Superior Water, Light & Power
Superior, WI
Todd-Wadena Electric Co-op
Wadena, MN

Carlton
County
Central
Labor
Body
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Congress, and the man in the country.”
White House, to make it hapYou can find out more at
ern Minnesota to cheer on new pen for the good of the whole http://www.oberstar.house.gov.
projects, finds fault with
Oberstar’s plan as Minnesota
and at least 30 other states are
trying to figure out how to deal
with billions in budget deficits.
“Democrats always say
they’re the builders,” Olson
said. “Hopefully with the election there will be the votes in

Oberstar has stimulus package...from page 1
work and create or sustain
thousands of other spin off
jobs, but it’s so much more
than that nationwide. It addresses public safety issues that
have been ignored for too long
from bridges to Brownfields to
Coast Guard icebreakers.”
Olson said many of the projects that had made it look like

there was going to be an economic boom in northern
Minnesota have been slowed
down by the economy. Some
projects have been put on hold,
on others construction workers
have been sent home.
Unbelievably, Minnesota’s
Republican Gov. Tim Pawlenty, who has come to north-

If you’ve had good fortune this year, even though it may have
come through your own hard work, remember those, especially
at this time of year, who have hard times knocking at their door.

Have a Peaceful Holiday and Healthy 2009

Rep. Jim Oberstar unveiled his “Proposal to Rebuild
America” at a press conference in Duluth Dec. 2nd. Labor
leaders Alan Netland, Craig Olson, Bill Cox (behind
Oberstar), and Brent Pykkonen backed his plan wholeheartedly. (Photo by John Schadl)

Twin Ports • Twin Cities • Virginia, Minnesota

Over 93 years of service • 1916 - 2009
General Contractors, Engineers, and Equipment Rental Specialists

Happy Holidays and have a
Great New Year!
Call us if you’re
thinking of building
or remodeling-We’ll direct you to
qualified, licensed
contractors that
employ trained, skilled
trades’ members of
these unions:
Boilermakers #647~724-6999

Laborers #1091~728-5151

Bricklayers & Allied Craftworkers #1~
724-8374

Operating Engineers #49~724-3840

Cement Masons, Plasterers &
Shophands #633~724-2323

Painters & Allied Trades #106~
724-6466
Plumbers & Steamfitters #11~727-2199

Electrical Workers #242~728-6895

Roofers, Waterproofers #96~
218-644-1096
Elevator Constructors #9~(612) 379-2709
Insulators #49~724-3223

Sheet Metal Workers #10~724-6873

Iron Workers #512~724-5073

Sprinkler Fitters #669~(701) 281-1514

STRETCH
your finances!

Skip a
Consumer
Loan
Payment
during December!

Call for Details!

Teamsters #346~628-1034

Duluth Building &
Construction Trades Council
“The cost is less when you use the Best!”
Craig Olson, President, 1-218-724-6466
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Our 63 years of experience is now available
to all Northland residents and businesses
HERMANTOWN

DULUTH

4477 Lavaque Rd.

2516 London Rd.

729-7733

729-7733
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Unions propose solutions to Minnesota’s record $5.3B budget deficit
By Barb Kucera, editor,
www.workdayminnesota.org
ST. PAUL - The state of
Minnesota must use a variety
of tools to address its projected
record budget deficit of $5.3
billion, including creating jobs,
instituting fair tax policies and
ending wasteful outside contracts, unions say.
On Dec. 4, state officials
said the nation's economic

downturn has "body-slammed"
the state budget, leaving lawmakers and Gov. Tim Pawlenty
stuck with a nearly $4.8 billion
deficit for 2010-11.
Minnesota Management
and Budget Commissioner
Tom Hanson didn't mince
words in presenting the state's
grim November forecast,
which predicts an additional
$426 million deficit for the

remainder of the current biennium ending June 30, 2009.
"This presents a $5.273 billion dollar challenge over the
next three years," he said.
Unions say lawmakers need
to consider all options to address the shortfall and put the
economy on the road to recovery when the session begins
Jan. 6.
Minnesota AFL-CIO Presi-

Silent
nights.

dent Ray Waldron urged immediate investment in job creation. "The quickest way to
rebuild our state is to create
good-paying jobs — a move
that will help workers, employers and the state as a whole."
The JOBS NOW Coalition
reported recently that the number of unemployed workers in
the state has risen by 98 percent
during the past eight years,
while the number of job openings has dropped by 63 percent.
Currently, 165,000 unemployed workers are competing
for only 52,000 open jobs.
The state can save money
by taking a close look at outside contracts, said the
Minnesota Association of Professional Employees, which
represents 12,000 public
employees. "The Legislature
and governor have used all of
the gimmicks and shifts to
patch holes in the budget during past sessions," said MAPE
Executive
Director
Jim
Monroe. "This makes it imperative that we can't take any of
this state's budget-balancing
tools off the table. One avenue
they urgently need to explore is
getting rid of the excessive use
of consultants, non/late collection of taxes and fees, use of
sole and overpriced vendors,

and many other areas of state
government."
MAPE established its own
task force to look for ways to
trim excessive spending from
state government. MAPE will
be taking the task force's recommendations to the legislature for further review.
Cuts in public services are
not the answer, unions said.
"The solution to the state's
financial crisis can't continue to
be to carve state services to the
bone," Monroe said. "We tried
that before and it didn't work.
Cutting state services does not
work in the long term. We pay
more in the long run when we
have to correct the harm that is
done by unwise cuts."
"Cutting the jobs of public
servants takes paychecks off of
Main Street," said Wayne Cox,
executive director of Minnesota Citizens for Tax Justice.
He urged the governor and legislators to adopt fair tax policies. In recent years, working
class Minnesotans have shouldered a larger share of the cost
of paying for public services,
while the wealthy have enjoyed
huge tax cuts. Based on his
record, "...Pawlenty plans to
send the bill for Minnesota's
projected deficit to Sam's Club
shoppers," Cox said.

Happy Holidays and
Happy New Year,
Sisters and Brothers!
YourFriendsat
UnitedSteelworkers

HealthCare
Local9460

My commitment to Labor is absolute. Once again, in the coming
session, I will invest long hours to make sure you are fairly treated
and your interests protected. Thank you so much for
your support this past November.

H
My best wishes to all of you.
HAPPY HOLIDAYS and a PROSPEROUS 2009!

State Representative, District 7A

A

n economy in the tank will
again find working families
taking the biggest hits as the rich get
bailed out. Hopefully, Labor’s work
in the recent elections will find many
elected from the White House on
down who understand our plight and
will find ways to bring us happier
holidays and an improving 2009.

Iron Range
Labor
Assembly
Tom Cvar, President

Paid for by Huntley Volunteer Comittee
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Obama’s DOL may actually work for workers as intended...from page 1
activist in enforcement, a
top member of Obama’s
agency transition team says.
“I’m 1000% confident in
the interest, the will and the
capacity of the incoming
administration to implement
the changes he (Obama) outlined in the campaign,” said
Thomas Perez, Maryland’s
Secretary of Labor, Licensing
and Regulation.
Added another Obama advisor, workers’ rights attorney Jill
Ruckelshaus, change at DOL
“is a top priority” for the
incoming president, “in my
opinion.”
Ruckelshaus, Perez and
Gov. Jon Corzine (D-N.J.) all
spoke at a Dec. 8 symposium
called by the liberal Center for
American Progress think tank.
The think tank held the session
to discuss and release its comprehensive report on pro-worker moves Obama could imple-

ment at the sprawling agency
without waiting for legislation.
Those
moves
would
increase enforcement, notably
in Labor’s Wage and Hour
Division, against companies
that break overtime pay laws
and misclassify workers as
“independent contractors” to
avoid paying Social Security,
Medicare and workers’ comp.
Other moves they recommended involved better collection of data on wage and hour
and job safety and health violations, and using that evidence
to target patterns of law-breaking, both by individual companies and industries.
That
would be followed by “proactive” enforcement, multiple
fines, and wider-ranging investigations of targeted firms, both
to catch scofflaws and to deter
other potential corporate lawbreakers.
All of those moves can be

done by redirecting resources
and emphasis within DOL, and
without waiting for either a
new law -- such as the
Employee Free Choice Act -to empower workers or for new
Obama executive orders, the
panelists said.
Obama has yet to name a
Labor Secretary, or deputies for
key posts there. Names floated
for the top job include former
House Minority Whip David
Bonior (D-Mich.)., now chair
of American Rights at Work,
Mary Beth Maxwell, the proworker organization’s executive director, former House
Minority Leader Richard
Gephardt (D-Mo.), Rep. Nydia
Velazquez (D-N.Y.) and Gov.
Jennifer Granholm (D-Mich.).
Whoever is Labor Secretary
should be a key part of
Obama’s economic team, panelists at the center said. But
that appears unlikely, as the

Now Serving the Iron Range!
When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
are a large part of our expanding business.

Nate Kiminski
Painters & Allied
Trades Local 106

SGI

RESIDENTIAL ~~Thermopane Replacement~
Storm Sash/ Screen Repair ~Patio Doors ~Glass Tub
Enclosures/Shower Doors ~Tables/Desktops ~Glass
Beveling ~Mirrors ~Entrance Doors ~Vinyl Replacement
Windows~H-Windows ~Glass Handrails/Replacement SUPERIOR GLASS INC.
C OMMERCIAL ~~Store Front Design/Fabrication

4911 Matterhorn Drive, Duluth
823 Belknap, Superior

722-7400 F 394-5588
1-888-899-6369
Serving the area for over 60 years!
~Besam Entrance Doors ~Automated Door Systems

Buying American, Looking for Union Labels,
Patronizing firms that use Union Labor make

Happy Holidays

Northern Wisconsin
Building & Construction Trades Council

economic team has been
named. It includes several
members of the more pro-business wing of the Democratic
Party, a wing headed by former
Clinton Treasury Secretary
Robert Rubin.
Regardless of who gets
named to the top job, Corzine
and the panelists said a top priority of the Obama administration should be to “change the
culture” in DOL away from its
anti-worker pro-business bias
under GOP Bush regime Labor
Secretary Elaine Chao. Chao
is the only original Bush
Cabinet member to serve all
eight years.
But Chao also made clear,
in her first and only meeting
with the AFL-CIO Executive
Council, in 2001, that labor
policy was out of her hands and
instead directed from the White
House. Asked then about
replacing the ergonomics rule
that the GOP-run Congress and
Bush overturned, Chao replied:
“That’s above my pay grade.”
The panelists and their
report “took a broad view of
enforcement across DOL,” as
panelists David Madland and
Karla Walter put it. That
means not just increased
enforcement,
but
also
increased coordination in
enforcement, because often
violators -- either individual
businesses such as Wal-Mart or
industries such as poultry processing -- break a whole host of
labor laws, in wages, hours,
health and safety and other
areas.
And while the Bush DOL
has concentrated on individual
violations, an Obama DOL
should administer the law in
those cases, too, but also use
them as signals pointing to
more widespread abuses in

And To All A Good Cheer!

From all of us at T-Bonz we’d like to say thanks for all
the support shown by area unions and their members
during the past year. May you have the Best of the
Holiday Season, and Good Cheer in the New Year!

Laborers Local 1091~(218) 728-5151
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346~(218) 628-1034
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Oh yah, we deliver!

President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Boilermakers Lodge 107~(262) 798-1267
Bricklayers Local 2
(715) 392-8708 or (715) 835-5164
Cement Masons, Plasterers &
Shophands Local 633-- (218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Insulators Local 49~(218) 724-3223
Iron Workers Local 512~(218) 724-5073

industries or firms, the panelists said.
DOL is also handicapped by
the fact that the number of personnel in key areas, notably the
Wage and Hour Division, has
crashed. Panelist Kim Bobo,
of Chicago-based Interfaith
Worker Justice, again reiterated
her point that the division has
half as many inspectors as it
had when it was founded, in
1941.
To augment its enforcement
powers, the panel said, DOL
should reach out to other
organizations -- unions, nonprofit groups such as Interfaith
Worker Justice, state enforcement agencies and community
groups -- to become constant
“eyes and ears” against violators. Those organizations are
also more familiar with local
working conditions, have people available, and are more
credible with workers, they
said.
Corzine and Perez also said
several states, including theirs,
plus New York, Illinois and
Massachusetts, stepped into
enforcement voids left by
Bush’s DOL. And the governor said the feds could adopt
some of their innovations, too.
For example, he cited the
“independent
contractors”
issue, a particular problem in
construction and trucking. To
halt such practices, New Jersey
passed a law tightening and
unifying the definition of
“independent contractor.” It
also now has the power to put
“stop work” orders on construction projects where contractors harm workers by misclassifying them.
“That (halt) gets their attention even faster,” Corzine’s
labor commissioner said.

2531 West
Superior St.

727-9582
Bar

727-0020
Grill

HAPPY HOURS: M-F 3-6, & Sun-Th 10 p.m.
to midnight, $1 off drinks, 1/2 off apps
Don’t miss our great lunch specials Mon-Fri!

“You Bet It’s A Union House”
Affiliated with UNITE HERE Local 99
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Real life solutions are available for union members through EAPs
By Kent Lehnen
T.E.A.M. Account Services
The real world for working
people is being stressed on
many fronts. It seems everywhere we turn, there are
reminders of challenges facing
our families, our workplace,
our communities and our country.
Some of these challenges
are a part of life and many, a
sign of the times. I don’t need
to remind you of what struggles are present in your life or
those who you care about.
Labor’s proud creed of “an
injury to one is an injury to all”
speaks to how we care about
others beyond ourselves. There
are times we need to recognize
that it is hard to take care of
others if we don’t take care of
ourselves.
It is in that spirit that Labor
Unions have supported and/or
provided resources that assist
working people and their families who are struggling with
personal problems.
One of the resources that
union members have relied on
is the AFL-CIO’s Community
Services Program. That pro-

gram connects union members
with United Way, government
agencies and other community
support services. The Community Services Program is
especially valuable during
times of unemployment, retirement or when other resources
aren’t available. To contact the
Community Services Program,
call 218-728-1779. (See page
23)
Many Unions and Companies provide a program
called an Employee Assistance
Program or the EAP. EAPs
began in the 1950s initially to
assist workers struggling with
alcohol and drug abuse. Since
that time EAPs have grown to
assist workers in a confidential
manner with a full range of
issues.
T.E.A.M. is the name of one
of those EAPs. T.E.A.M. is
widely known by many working people since they provide
contracted services for over 30
different Labor Unions at
numerous companies and
worksites. What isn’t widely
known is the range of services
that EAPs provide to assist
working people.

KOLAR
AUTOMOTIVE

GROUP

We’ve had many different
trade union members that we
represent doing work in our
office building. We always get
talking and it never fails that I
hear “I never knew you guys
helped people with this or that,
I always thought it was just for
drug and alcohol problems.”
Well, that is an important,
sometimes lifesaving, service
that we provide but far from the
only one.
Common requests for services include help with Aging
Parents, Legal, Financial and
Budgeting, Gambling, Chemical Abuse, Parenting, Child
Care Referrals, Stress, Anger,
Depression, Career Development, Personnel Development
and Relationship Issues.
If a person is going through
a divorce, they are going to be
experiencing a lot of different
struggles at the same time. If a
person has a loved one called
up for military service or
returning home from military
service, there can be a lot of
different stresses on the family.
If a person loses their job or is
concerned about being laid-off,
there is going to be stress. You

733-0100

might be worried about how a
Drug Test might affect you.
Sometimes you find yourself staying awake worrying
night after night or wanting to
stay in bed instead of doing the
things you like to do, or getting
angry at little things. Calling
the EAP and sitting down with
a counselor can help you sort
through the different problems

and help you find solutions. All
contacts with an EAP are strictly confidential within the law.
If you’re not sure if your
Union or Company has an
Employee Assistance Program
or contracts with T.E.A.M, ask
your Union or Company. You
can contact T.E.A.M. 24 hours
a day, 7 days a week at 1-800634-7710.

to Union Members
and Your Families

Andrew & Bransky PA
Tim Andrew ~ Aaron Bransky
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN

Season’s Greetings!

Happy
Holidays!

Wilson-McShane Corporation would like
to wish you and your family a Happy and
Healthy Holiday and New Year.

Wilson-McShane proudly provides
third-party administration services for
Taft-Hartley negotiated benefit funds.
T.E.A.M. is a confidential counseling service that has
specialized in meeting the needs of union members and
their families since 1987. Our purpose is to assist you in
improving the quality of your life both on and off the job.
Some of the many issues we can help you with include:
 Employment Stress
 Relationship Issues
 Child Care

 Financial
 Legal
 Parenting

 Elder Care
 Chemical Abuse Issues
 Personal Development

You can reach T.E.A.M. 24 hours a day at:
(651) 642-0182
(800) 634-7710
www.team.mn.com
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Wilson-McShane
Corporation
Since 1969

Matt Winkel - President

Bloomington, MN 1-800-535-6373
Duluth, MN 1-800-570-1012

Kansas City, MO
Omaha, NE

Louisville, KY
Des Moines, IA
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Your Good Will is the foundation
of our success. Accept our “Thank
You” this Holiday Season as we
wish you Happiness and Health in
the coming New Year.

Best Wishes for a Happy Holiday Season
Thanks, Labor

for all your help and support
in my years of service to
our fellow Minnesotans.

Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

State Representative

M IKE
J
AROS
District 7B
Paid for by Jaros Volunteer Committee, 3108 Minnesota Ave, Duluth, MN 55802

From Our Family To Yours, Happy Holidays
You’ve worked hard on my campaigns,
We’ve worked hard on working family issues,
Together we are making a difference.

HUNEGS, LENEAVE & KVAS
Attorneys at Law

900 Second Avenue South, Suite 1650
Minneapolis, MN 55402

612-339-4511

Looking forward to 2009!

Peg Sweeney

1-800-328-4340

~Investigators~

Arnie Flagstad
Superior, WI.
715-394-5876

Clyde Larson
Duluth, MN
218-348-3091

St. Louis County Commissioner, District 5
Paid for by the Sweeney Volunteer Committee

This holiday season, we encourage
everyone to shop smart and avoid Wal-mart!
•
•
•
•
•
•

In Wal-Mart's America, workers are paid poverty level wages even when they work fulltime.
In our America, workers are paid a living wage with proper health and retirement benefits.
In Wal-Mart's America, wealthy companies shift their health care costs onto taxpayers like
you and your families.
In our America, corporations live up to their responsibility and provide their employees with
adequate and affordable health care coverage.
In Wal-Mart's America, suppliers are forced to make their goods cheaper even if it means
shipping U.S. jobs overseas.
In our America, we value U.S. jobs and companies that buy and sell "Made in America."
Steve Gilbertson, President
Tom Cvar, Representative
Tamara Jones, Representative
Barb Lowe, Office Manager
Kristine Bergren, Intern

Joyce Berglund, Secretary-Treasurer
UFCW 1116
2002 London Rd, Suite 211
Duluth,MN 55812
1-218-728-5174
1-800-942-3546
http://www.ufcw1116.org
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Dan Hudyma, Representative
Gary Morgan, Representative
Dianne Rosendahl, Administrative Assistant
Arik Forsman, Intern
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Chicago UE members win
first sit-down strike in years

25

$

~~Clip This Coupon~~

25

Off Complete Eyewear $
Limit one per customer--No other discounts apply

~~Clip This Coupon~~

2002 London Road

Duluth, MN 55812

218-728-2863

Dear Friends,
My warmest and sincerest wishes to you and your
family this holiday season and my enduring gratitude
for your continued support. I am honored and humbled
by your vote of conﬁdence and look forward to another
opportunity to serve you in Congress.
This is a transformational moment in our history embodied by a grassroots movement that each and every
one of you helped to shape. This New Year we will
embrace a New Direction for America. A new era of
leadership that will invest in working families, rebuild
the American Dream, and restore our moral authority with the world community. We know
our challenges will be great but so is the strength and character of the American people.

By Mark Gruenberg, PAI Staff Writer
CHICAGO (PAI)--Some 260 workers in the Republic
Windows and Doors plant on Chicago’s North Side won on Dec.
10 after staging, for at least five days, the first in-plant sit-down
strike the labor movement has seen in decades.
Aided by strong outside support, including solidarity statements from President-elect Barack Obama and AFL-CIO
President John J. Sweeney, the workers, members of United
Electrical Workers Local 1110, won a $1.7 million settlement. It
gives them eight weeks of salary, vacation pay they were owed
and two months of health coverage.
The money was pledged by the Bank of America, which
yanked its line of credit from Republic, forcing the firm to close
on three days’ notice, along with J.P. Morgan Chase, said Rep.
Luis V. Gutierrez (D-Ill.) who arranged the settlement.
Bank of America, one of the major financial institutions that
got federal bailout money ($25 billion), was told that unless it
freed up credit to pay the workers, the city of Chicago, Cook
County and the state of Illinois would all yank their business.
BofA put $1.35 million into an escrow account for the workers,
and Morgan put in $400,000.
On Dec. 3, two days before the plant closed, Local 1110
members demonstrated against the bank at its downtown
Chicago offices, UE said. They chanted, “You got bailed out, we
got sold out!” Local 1110 President Armando Robles told the
news media: “Just weeks before Christmas we are told our factory will close in three days. Taxpayers gave Bank of America
billions, and they turn around and close our company. We will
fight for a bailout for workers.”
But the key feature of the struggle was the workers’ in-plant
sit-down, reminiscent of the historic sit-ins that workers, particularly the United Auto Workers, staged during union recognition
drives in the 1930s. The Republic workers pointed out that not
only did the firm close on three days’ notice -- thanks to the bank
-- but it broke federal law in doing so. The plant closing law
requires 60 days’ notice for such large shutdowns.
Robles summed up the workers’ commitment to continue
See UE wins sit-down strike...page 18

Together we will:
s 0RESENT A JOB CREATION AND ECONOMIC RECOVERY PACKAGE TO 0RESIDENT /BAMA ON THE DAY HE
takes ofﬁce.
s (ONOR OUR VETERANS BRING PEACE TO )RAQ AND BRING OUR TROOPS HOME
s %XPAND OUR ECONOMY AND CREATE GOOD PAYING JOBS RIGHT HERE AT HOME
s )NVEST IN OUR TRANSPORTATION INFRASTRUCTURE AND MOVE OUR PEOPLE AND GOODS TO MARKET
efﬁciently.
s $EVELOP A ST CENTURY ENERGY POLICY TO REDUCE OUR DEPENDENCY ON FOREIGN OIL
In the Transportation and Infrastructure Committee we have made dramatic progress,
ENACTING  BILLS INTO LAW 4HIS YEAR ) WILL AUTHOR THE NEXT SURFACE TRANSPORTATION BILL THAT WILL
BUILD AND REPAIR OUR NATIONS ROADS AND BRIDGES OVER THE NEXT  YEARS AND INVEST IN INTER CITY
RAIL ) LOOK FORWARD TO WORKING WITH YOU ON PROJECTS THAT ARE IMPORTANT HERE IN -INNESOTA
In the months ahead I hope you will stay in touch, visit my website: www.oberstar.org
AND SIGN UP FOR THE /BERSTAR $EMOCRACY 0ROJECT
) AM EXCITED ABOUT THE POSSIBILITIES AND OPPORTUNITIES AHEAD KNOWING ) HAVE YOUR SUPPORT
your conﬁdence, and your counsel. Together we will put America back on the right path and
once again make the American Dream a reality.
Thank You!

*AMES , /BERSTAR -#
0AIDßFORßBYß&RIENDSßOFß*IMß/BERSTAR
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Thank you for the
honor and pleasure
of serving the great
State of Minnesota.
I’ll always work to
improve the lives of
working families.
I’m enjoying doing it!

Tony

DFL & Labor Endorsed

Lourey

Minnesota
Senate
District 8

Paid for by Tony Lourey for Senate,
Tony Bundschuh, Treasurer, Bruno, MN 55712
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Healthy Holidays

24 HOUR
SERVICE

HOME &
BUSINESS
HEATING

INSTALLATION
&
SETUP

FREE
ESTIMATES

Harbor City Oil
& PROPANE

3020 West Superior Street

•

624-3633

Warming the Northland for over 40 years

From the 20,000 members of the
Minnesota Nurses Association
HAPPY
HOLIDAYS

from the Members, Officers and Staff of

Operating Engineers
Local 49
Pulling Our Weight

www.afscmemn.org

In Minnesota, North & South Dakota

www.local49.org

Local Unions “In the Public Service” in Northern Minnesota:
#66--City, county, schools, others~~Alan Netland, President
#695--MnDOT~~John McGovern, President
#718--Minnesota DNR~~Grace Derfler, President
#1092--Moose Lake Regional Treatment Center~~Christina St. Germaine, President
#1123--Two Harbors Municipal~~Brad Jones, President
#1934--St. Louis County Jail Essential~~Dan Marchetti, President
#2829--MN Amalgamated~~Michael Nelson, President
#2980--MN State Agricultural Employees~~Patrick Hansen, President
#3142--MN Dept. of Public Safety~~Steven Kuehl, President
#3558--Non-Profits~~Michele Fremling, President
#3761--St. Louis County Attorneys/Special Investigators~~Gary Bjorklund, President
#3801--UMD Clerical & Technical~~Denise Osterholm, President
#3802--Silver Bay Veteran’s Home~~Dorothy Mellick, President
#3887--Moose Lake Corrections~~James Barbo, President
#4001--MN State Colleges/Universities~~June Clark, President
Mike Buesing, Council 5 President
Eliot Seide, Executive Director
John Westmoreland, Field Director
Eric Lehto, Organizing Director
Field Representatives ~Marsh Stenersen, Bob Buckingham, Sandra Curtis,
Ken Loeffler-Kemp, Amanda Prince, Ryan Welles, Diane Firkus
Organizing Staff ~Jeff Sabin, Adrienne Kern, MaryBeth Juetten
Administrative Support Staff ~Leslie Evans
Political Staff ~Pam Lofquist

Give Us A Call At 1-218-722-0577
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Painters and
Allied Trades
Local 106
PAGE 17

UE wins sit-down...from page 16
fighting for their rights:
“We are united.
We are
America and we are going to
continue to fight,” he said.
Meantime, the workers
cleaned up the factory and
shoveled snow there. Some of
its equipment had been moved
out and stored elsewhere in
Chicago even before the sudden shutdown.
"We're doing something we

haven't done since the 1930s,
so we're trying to make it
work," UE organizer Leah
Fried said of the in-plant sit-in.
Obama strongly supported
the Republic workers. So did
Sweeney.
“When it comes to the situation here in Chicago with the
workers who are asking for
their benefits and payments
they have earned, I think they

are absolutely right. What’s
happening to them is reflective
of what’s happening across this
economy,” the president-elect
told a press conference in the
city, his hometown.
“Members of the AFL-CIO
stand in solidarity with…members of the United Electrical
Workers who, in championing
their own rights, are taking on
the rampant corporate abuse of
workers across this country,”
Sweeney said in a statement.

2520 Pilot Knob Road,
Suite 325
Mendota Heights, MN 55120
750 Torrey Building
Duluth, MN 55802

The “peaceful occupation of
the shuttered Republic plant
put Washington and Wall Street
on notice that working people
have had enough. Our nation
cannot afford to bail out banks
and investment firms while
leaving workers behind,” he
added.
Other unions, including
SEIU, AFSCME and the
Teamsters, sent leaders to the
sit-in site to voice solidarity
with the workers. A UAW rep
showed up with a $5,000 check
for the UE workers, even
though UAW is currently grappling with the car company
financial crisis. That crisis is
also partially caused by banks
yanking credit, from the
Detroit-based auto firms, their
dealers and their customers.
“The bank has the money,”
UE spokesman Mark Meinster
said of BofA before the settlement was reached. “And we
are demanding that Bank of
America release the money
owed to workers who have
earned it and are entitled to it.
We’re occupying the plant to
guard its assets and keep everything safe.”
Meinster also said the work-

As you celebrate the Holiday Season you can also take comfort in
knowing we’re getting ready to go back to the State Capitol in
2009
2008 to carry on the good ﬁght for Minnesota’s working families.

Sen. David TOMASSONI
Rep. Tom RUKAVINA
Rep. Tony SERTICH

ers would try to fight to keep
Republic open, since the firm - until it shut -- had them making energy-efficient glass for
windows and doors.
Encouraging such domestic
manufacturing of energy-efficient products is part of
Obama’s multi-billion-dollar
program to reverse the current
Bush crash and help revive the
economy.
"The workers want Bank of
America to keep the plant open
and the workers employed,"
said UE President Carl Rosen.
"There is always a demand for
windows and doors. But with
Barack Obama’s stimulus proposal, there will be even
greater demand for the products made by Republic’s workers. It doesn’t make sense to
close this plant when the need
is so obvious," he added.
John Wojcik and Pepe
Lozano of the People’s Weekly
World contributed to this story.

Need a UA?

On-site urinalysis testing in
Virginia, MN!
Pre-employment, current
job, or any other reason.
Monday-Friday, 8:30 a.m. 4:00 p.m., Only $50 per test!
Contact Tony Barry, Lab
Technician at (218) 749-2877

Chemical Abuse & Addiction Services
505 12th Ave. W., Ste. 1
Virginia, MN 55792

(218)749-2877 • FAX (218)749-6033

Paid for by the Rukavina Campaign Committee, 6930 Hwy 169, Virginia, MN 55792; the Citizens for Anthony “Tony” Sertich Committee; Rick Puhek, Chair, 1210 NW 9th Avenue, Chisholm, MN 55710
and the Tomassoni Campaign Committee; P.O. Box 29, Chisholm, MN 55719

Peace for
Our Planet,
Prosperity for
All People

Happy Holidays!
AFSCME
Local 3801

University of Minnesota

Duluth-Clerical &
Technical Employees
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Here’s hoping you had a safe and
successful year that will allow for

Happy Holidays
from your friends in the 19 affiliated unions of the

Joyous Holiday Greetings
from

Yvonne Harvey & Committee

Iron Range Building & Trades Council
Contact us - we can direct you to the highest quality
contractors who use the most skilled, area workers!
President John Grahek, 1-218-741-2482
Treasurer Michael Syversrud, 107 S. 15th Ave. W., Virginia, Mn. 55792
Recording Secretary Dennis Marchetti

Teamsters

Joint Council 32
Minnesota • Iowa
North and South Dakota

f

Happy Holidays

EXECUTIVE BOARD
SUSAN MAUREN
President
PATRICK RADZAK
Secretary-Treasurer
MARK RIME
Vice President

AFFILIATED LOCAL UNIONS
Local 90

Claudia Pettit, Secretary-Treasurer

Local 120 Brad Slawson, Sr., Secretary-Treasurer
Local 160 Wayne Perleberg, Secretary-Treasurer
Local 238 Gary Dunham, Secretary-Treasurer
Local 289 Dan Bartholomew, Secretary-Treasurer

DANIEL BARTHOLOMEW
Recording Secretary

Local 320 Sue Mauren, Secretary-Treasurer

LAWRENCE YOSWA
Trustee

Local 471 Dave Laxen, Secretary-Treasurer

BRAD SLAWSON, SR.
Trustee

Local 749 Randy Knudtson, Secretary-Treasurer

GARY DUNHAM
Trustee

Season’s Greetings
he

mt

fro

Local 346 Pat Radzak, Secretary-Treasurer
Local 638 Mark Rime, Secretary-Treasurer
Local 792 Larry Yoswa, Secretary-Treasurer
Local 970 Scott Gelhar, Secretary-Treasurer
Local 974 Tom Tweet, Secretary-Treasurer
Local 1145 Milt Nordmeyer, Secretary-Treasurer

f

"Celebrating 75 years
representing Media &
Communication
workers in Minnesota"
612-789-0044
NewspaperGuild@MNGuild.org

www.mnguild.org
Proudly representing the
Labor World editor since 1989

f
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A Great Holiday Season and New Year to All

We’ve Earned It!

United Steelworkers
Local 1028 Serving: ME Electmetal

Lerch Bros. (Allouez)
Duluth Steel Fabricators
Cutler-Magner (Salt)
Township of Duluth (Police)

Buy Union
Buy American
Buy Local

S e a s o n ’s G r e e t i n g s
On behalf of our more than 90 members, the Lake
Superior Area Labor Management Association would like
to thank Labor for its continued participation and support.

Visit our webpage, www.lsalma.org,
for information on our upcoming training!
ng
i
t
a
ebr ars!
l
e
C 6 Ye
2
11 East Superior
Suite 210
Duluth, MN 55802
(218) 727-4565

2008~
It's
A
Wrap!

CLB to ratchet up politics

Following Dec. 11’s second reading of a proposed constitutional change on how the Duluth AFL-CIO Central Labor Body
allocates per capita tax payments from affiliates, delegates to that
monthly meeting unanimously approved the change.
Beginning in January the amount of per caps that are allocated monthly to the COPE (Committee On Political Education)
and GOTV (Get Out The Vote) funds will be doubled.
The change will not result in an increase in per capita taxes to
affiliates, nor does it require them to make any changes in payment of their per caps.

Good thing it wasn’t Imelda
An Iraqi television journalist hurled both his shoes at
President Bush on Sunday during a joint news conference Bush
was holding with Iraqi Prime Minister Nouri al Maliki to mark
the signing of a U.S.-Iraq security agreement. The gesture is the
among the highest forms of disrespect in that culture.
Let it be said that the fellow had a darn good arm and the
President again showed that he ducks well.
<http://nl.huffingtonpost.com/link.php?M=543133&N=867
&L=3989>
http://www.informationclearinghouse.info/article21463.htm

Happy Holidays H a p p y H o l i d a y s
and a Peaceful,
Prosperous 2009!
Government Center
1316 N. 14th St.
Superior, WI 54880
FAX: (218) 726-6338

United Steelworkers District #11
2929 University Avenue SE, Suite #150
Minneapolis, MN 55414

Wishing you
Happy Holidays
and a
Great 2009!

From your Friends
at Minnesota LECET
Contact us at 651-429-1600
www.minnesotalaborers.org

Skilled Construction Laborers and Union Contractors Working Together
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The Best

of the
Holiday Season
and the New Year...
...to everyone who
works so hard to
make our community
a better place to
live and work.

With Best Wishes for
a Safe and Happy

National Association of Letter Carriers

Zenith Branch 114 Merged
Duluth, Two Harbors and Silver Bay

S eason’s G reetings!

7ISHING9OUA
,IFETIMEOF(EALTH
AND7ELLNESSTHIS
(OLIDAY3EASON

Jim
Ward
*IM7ARD

952-992-2662

WWWMEDICACOM
2008
-EDICA-EDICAISAREGISTEREDSERVICEMARKOF-EDICA(EALTH0LANS-EDICAREFERSTOTHEFAMILYOFHEALTHPLANBUSINESSES
THATINCLUDES-EDICA(EALTH0LANS -EDICA(EALTH0LANSOF7ISCONSIN -EDICA)NSURANCE#OMPANYAND-EDICA3ELF)NSURED
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You can help our
members have better
holidays if you would
PLEASE BOYCOTT
THE FOLLOWING
COMPANIES:
Como Oil & Propane
Superior Fuel
Curtis Oil & Propane

T eamsters
L ocal
346
PAGE 21

UFCW organizes largest meat packer

Building Trades unions, including these IBEW 242 and
Plumbers & Steamfitters 11 members, have been picketing
a new Eyemart store being built non-union in the Nevada
Bob’s building on Maple Grove Road in the mall area. Royal
Seal Const. of Texas was the general contractor and hired
All Service Plumbing, Summit Mechanical, Simco Electric,
all non-union contractors. The entrance to Eyemart is the
door with the red arrow above it.

Workers at Smithfield Packing in Tar Heel, N.C. chose
union representation with the
United Food & Commercial
Workers the union announced
Dec. 11th. Workers voted 2041
to 1879 to bargain collectively.
“When workers have a fair
process, they choose a voice on
the job,” said UFCW Director
of Organizing Pat O’Neill.
“This is a great victory for Tar
Heel workers. I know they are
looking forward to sitting
down at the bargaining table
with Smithfield to negotiate a
contract. The UFCW has constructive union contracts with
Smithfield plants around the
country. Those union contracts
benefit workers, the company
and the community. We believe
the workers here in Tar Heel
can achieve a similar agree-

ment.”
Ronnie Ann Simmons, a
veteran of 13 years at the plant
said, “We are thrilled. This
moment has been a long time
coming. We stuck together, and
now we have a say on the job.”
Workers at 26 Smithfield-

owned facilities around the
country already have UFCW
representation.
UFCW represents more
than 1.3 million members in
the U.S. and Canada, including
250,000 in the poultry and
meatpacking industries.

Where service revolves around you!
~Sunday Brunch~
~Early Bird Menu~
Monday thru Thursday
~Live Jazz Thursday Nights~
~Strollers Friday Nights~
Call for Reservations

218-722-VIEW
218-722-8439

A Happy Holiday Season!
To All
Union Members &
Area Contractors
from

May this Holiday Season
bring you Joy and Peace.
Thanks for helping make
our region a better place
to live and work.

Cement Masons,
Plasterers &
Shophands
Local 633
1-218-724-2323

Senator Yvonne Prettner Solon
Minnesota Senate District 7 F AFL-CIO & DFL Endorsed
Paid for by the Prettner Solon Volunteer Committee, Elaine Hansen, Treasurer

America’s Oldest Building Trades Union• Est. 1864

STAY AWAY FROM
FALLEN POWER LINES
S

torms, high winds, falling trees and accidents can cause
downed power lines. These lines can be fatal or cause lifethreatening injuries if you come in contact with them. Do not go
near them. Do not drive over them in a vehicle. Do not attempt
to move trees, equipment or vehicles that have come in contact
with these downed lines.
The only safe course of action is to call 911.

e appreciate area
workers, your
commitment to this
region and share your
dedication to quality!

W

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating

DIAL

®

811Gopher State One Call
A
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an

company

Damage Prevention Center

S A F E T Y

114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211

M E S S A G E

F R O M

M I N N E S O TA

P O W E R .
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AFL-CIO Community Services and United Way Partnership

Liaison Program
The Spirit of Giving
The AFL-CIO Duluth Community Services Activities Program is very busy at this time
of year preparing for the
Holiday Season. It's that crucial
time of year that we all need to
look within ourselves for the
Holiday Spirit and reach out to
our union brothers and sisters
in need. The AFL-CIO Duluth
Community Services Activities
Program sponsors two Holiday
Programs: Holiday Food
Baskets and Operation Toy and
Gift Drop.
These programs assist local
union members who are:
unemployed with no benefits,
injured or sick workers who are
not receiving compensation; or

by

Yvonne Harvey

union members that have any
other situation which places an
unusual financial hardship on
them or their family.
In these economical times
many of our members are facing issues such as foreclosures,
bankruptcy, illnesses and loss
of living wage jobs. Bottom
line is all of these workers and
their families are facing hardship this holiday season as they
look down the road to a very
uncertain future.
Unfortunately, this entire
geographic area is depressed
having very few jobs and virtually none available that pay a
livable wage. While going into
another heating season, many
are faced with no money for

fuel and food, not to mention
luxuries like providing their
children a nice holiday season.
We have agencies here that
help with that sort of thing, but
they are already strained in
helping hundreds of other families in need.
If you know union members
that fit one of these criteria,
please call Yvonne at 218-7281779, ASAP. Families receive a
basket of food for Christmas
and families with children at
home receive toys and gifts for
Christmas.
The need gets greater every
year. That is why the
Community Services Activities
Program is asking for your
help! Please search your soles
to find the true meaning of the
Holiday Season. You need to
reach down within yourself to
find the spirit of giving. In
order to embrace the true
Holiday spirit you must be
willing to give to those in the
most need. If you want to help
with the Toy and Gift Drop; the
presents needed most this year
are gift cards to area merchants

or grocery stores. However all
gifts can be put to good use. We
have children from the ages of
new born to 18 and adult gifts
are also needed. Donations of
gifts or cash should be sent or
delivered by December 16,
2008 to Operation Toy/Gift
Drop, AFL-CIO Community

Services, 2002 London Road,
Room 94, Duluth, MN 55812.
Donations to help defray the
cost of the food can be sent to
Yvonne at the above addresschecks should be made out to
Holiday Food Program.
May the Spirit of the Giving
be With You Always!

IBEW 31’s Dan Leslie (upper left) was among Community
Services Program members bell ringing for the Salvation
Army at the mall Friday night Dec. 5. He was doing the
work but was upstaged by the partially hidden dog. Dan is
the Labor Co-Chair of the United Way of Greater Duluth’s
campaign again this year.

A Holiday Wish

from our
Membership
Officers
and Staff

Laborers Local 1091
Duluth, Minnesota / Superior, Wisconsin
and Surrounding Counties
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For Our
Trade Union
Brothers and Sisters
and Your Families...

A Joyous Holiday
and a

Very Prosperous,
Healthy 2009
Bricklayers & Allied
Craftworkers Local 1
Minnesota/North Dakota
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Best Wishes for the Holidays
and
a
Happy
New
Year!
If your Union isn’t listed here among our affiliates, call 218-724-1413
to learn how to become part of our Regional Labor Movement!

AFGE 3935 (Duluth Federal Prison)
AFSCME Council 5
AFSCME 66 (City, County, Others)
AFSCME 695 (Minnesota DOT)
AFSCME 718 (Minnesota DNR)
AFSCME 1011 (MNDOT)
AFSCME 1092 (Amalgamated MN State Human Services)
AFSCME 1123 (Two Harbors Municipal)
AFSCME 1934 (St. Louis County Jail)
AFSCME 2829 (Amalgamated Minnesota State Employees)
AFSCME 2980 (Minnesota State Agricultural Employees)
AFSCME 3142 (Minnesota Public Safety)
AFSCME 3558 (Duluth Area Non-Profits)
AFSCME 3761 (St. Louis County Attorneys/Investigators)
AFSCME 3801 (UMD Clerical/Technical)
AFSCME 3802 (Silver Bay Veterans Home)
AFSCME 4001 (Minnesota State College & University)
American Postal Workers Union--Greater Northland Area
Bakery, Confectionery, Tobacco Workers, Grain Millers 167G
Boilermakers Lodge 647
Bricklayers & Allied Craftworkers 1
Brotherhood of Maintenance of Way Division 1710
Cement Masons, Plasterers, Shophands 633
Communication Workers of America 7214
Duluth Federation of Teachers 692
Education Minnesota-Cloquet Teachers
Education Minnesota-Proctor Teachers
Education Minnesota-Willow River Teachers
Education Minnesota-Wrenshall Teachers
Fire Fighters 101
Hermantown Teachers Federation 1096
IBEW 31 (Utility Workers, Others)
IBEW 31 & 242 Retirees
IBEW 242 (Construction, TV, Others)

IBEW 366 (Canadian National)
Insulators 49
Ironworkers 512
Laborers 1091
Lake Superior News Guild 37008
Machinists District 165
Machinists Lodge 1575
Mailers ML-62
Minnesota News Guild/Typographical 37002
Minnesota Nurses Association
Musicians 18
National Association of Letter Carriers Branch 114
National Conference of Firemen & Oilers/SEIU 956
Office & Professional Employees 12
Office & Professional Employees 277
Operating Engineers 49
Operating Engineers 70
Painters & Allied Trades 106
Plumbers & Steamfitters 11
Roofers 96
Sheet Metal Workers 10
Stagehands 32
UAW 241
UFCW 1116
UNITE HERE Joint Board (Minnesota)
UNITE HERE 99
UNITE HERE 150
University Education Association (UMD)
USW District 11
USW 1028
USW 1028 Retirees
USW 9460
UTU 1067
UTU 1292

Duluth AFL-CIO Central Labor Body
Alan Netland, President
Beth McCuskey, Vice President
Terri Newman, Recording Secretary
Sheldon Christopherson, Treasurer
Larry Sillanpa, Reading Clerk
Lori Doucette, Sergeant at Arms
Teresa Gunderson, Assistant Sergeant at Arms

Trustees
Craig Olson, Bruce Lotti, Scott Dulas

Executive Board
Jim Brown, Marie Pechek, Laura Laaksonen, Brent Pykkonen
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