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USW SOAR (Retirees) President Dave Trach tells the panel
presenting the UM mesothelioma study findings that mining companies need to upgrade protective equipment.

By Mark Gruenberg
PAI Staff Writer
Implementation of new
“free trade” pacts, and specifically the Trans-Pacific Partnership (TPP) between the U.S.
and 11 other Pacific Rim
nations, could lead to more
unemployment
in
Latin
America and a second wave of
mass migration to the U.S.
from those nations, a prominent union leader and immigrants’ rights advocates warn.
So they’re urging lawmakers “not to make the same mistake” they did by passing
NAFTA and later in approving
a second “free trade” treaty
covering Central American
nations. Such a repeated mistake, by a new pact, could hurt
workers’ rights here and
abroad, they add.
The warning, from Maria
Elena Durazo, Executive
Secretary-Treasurer of the Los
Angeles County Federation of
Labor, plus immigrants’ rights
leaders from California and
Texas, came as trade negotiators from the Obama adminis-

Mesothelioma study finds no silver bullet
HIBBING, MN. – A public
hearing was held here Dec. 1 to
share the results of the 6-year,
$4.9 million Minnesota Taconite Workers Health Study. It
was the final presentation on
that study by the University of
Minnesota School of Public
Health.
“It’s been a long ordeal and
we’re happy it’s over,” said Dr.
Jeff Mandel, a UM epidemiologist and principal investigator.
“There are things we know and
things we don’t know. It’s
unusual if you do a study and
find a silver bullet that defines
what is going on.”
The study hoped to find out:
1) why there were so many
more cases of mesothelioma on

the Iron Range and whether it
was because of the taconite
industry;
2) are other diseases, both
respiratory and non-respiratory,
linked to the taconite industry;
3) are spouses at risk for
lung disease because their partners work taconite.
Mandel and four other colleagues explained their findings and answered questions
from a small audience.
There are an excessive
number of mesothelioma cases
on the Iron Range about five
percent higher than the rest of
Minnesota. It has been recognized as a cause of death only
since 2000 and is about three
times the standard mortality
rate. The causes for that could
be many.
Dust from taconite can’t be
ruled out as a cause but testing
found the air on the Iron Range
to be some of the cleanest in
the state. Test results didn’t
vary when taken near operating
plants or inactive plants. Those
air studies will go on through
January.
Commercial asbestos in the
plants, silica, and smoking by
workers could all play a part in
the high rate of mesothelioma.

tration and the Pacific Rim
nations again discussed TPP
behind closed doors in Washington D.C. December 7-12.
Those talks also included
discussions about giving
Obama “fast-track” trade promotion authority to jam TPP
and other trade pacts through
Congress without changes or
workers’ rights. The talks drew
protests, led by Teamsters, in
front of the U.S. Trade
Representative’s office.
Durazo and her colleagues
cited what happened to Latin
American employment, particularly on farms, after first
NAFTA – the controversial
U.S.-Canada-Mexico
“free
trade” pact – and then CAFTA
(the Central American Free
Trade Agreement) took effect.
Organized labor strongly
opposed both, saying they
would cost U.S. workers jobs
as corporations decamped for
Latin American nations with
low wages and no worker
rights. NAFTA and CAFTA,
this group said, also threw
farmers off the land, as they
could not compete with U.S.
“factory farms” and their cheap
goods. Those workers had to
migrate to the U.S. for jobs.
Once here, venal and
vicious employers exploit
undocumented workers by
paying them little and keeping
them in the shadows. They
also use the undocumented as
leverage to force native workers to accept lower wages,
declining living standards, an
ending of union organizing, or
all of those effects.
The combination has led
labor to campaign strongly for
comprehensive immigration

reform to, among other things,
immediately bring the undocumented under U.S. labor law.
This time advocates warned
TPP would prompt corporations to close their Latin
American plants and transfer to
even-lower-wage, more-oppressive nations, like Vietnam.
Those corporate moves would
throw the already poor Latin
Americans who got jobs in
NAFTA and CAFTA plants out
of work – and they would head
northwards, where jobs are.
The trade pacts and the fight
over comprehensive immigration reform “are closely intertwined,” said Communications
Workers Legislative Director
Shane Larson.
“Corporate
‘free trade’ deals accelerate
migration to the U.S. NAFTA
and CAFTA helped” that
migration. “The Trans-Pacific
Partnership could move many
more jobs from Mexico and
Central America and force
even more migration.”
Durazo said labor’s campaign for comprehensive
immigration reform dealt with
its effects in the U.S., including
exploitation of the 11 million
undocumented people and the
impact on native workers.
Now, it’s time to deal with “the
root causes,” she explained.
“Men and women who
come here” from Latin
America “make the connection”
between
NAFTA,
CAFTA and other free trade
pacts, their unemployment
south of the border and consequent need to unwillingly
migrate northwards to earn a
living, she elaborated.
See Trade pacts...page 10

Asbestos, though still not illegal, began to be mitigated
about 1990. That could be a
reason for fewer new cases of
mesothelioma but the disease
can take 20 to 50 years to be
detected.
Fewer people are now
smoking as well, which
increases overall health. Of the
65,000 workers and spouses
studied 63% of them were
either current or former smokers.
Other lung diseases, cancers, and heart disease also are
elevated among Iron Rangers.
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Superior Fed sets mayoral screenings
Liaison Program News
from Lynette Swanberg , Director
AFL-CIO Community Services and United Way Partnership
commservices@unitedwayduluth.org
218-726-4775

On Wednesday, Jan. 7 the
Superior Federation of Labor
will begin its 2015 political
season with a mayoral candidate screening in the big meeting room at the Superior Public
Library.
The evening begins at 6:00
p.m. with a brief business
meeting and election of officers
followed by the mayoral
screenings.

Bring the family to see Santa &
Clifford (yup, the Big Red Dog)
Job openings
this Saturday, Dec. 20!
The East Central Minne-

Don’t let your family miss out on seeing Santa and Clifford
the Big Red Dog this Saturday, Dec. 20 at the Duluth Labor
Temple, 2002 London Road!
The Community Services Committee is excited to be hosting
the 5th Kids Holiday Party and Lunch with Santa at the Labor
Temple, a FREE event for union families.
Joining us this year will be Clifford the Big Red Dog, adding
to the fun and the encouragement to read for kids of all ages!.
Youngsters can take a book home from United Way of Greater
Duluth’s Big Red Bookshelf, get their face painted, play games,
get a picture with Santa, and pick out a gift for Mom and Dad
with wrapping help from Santa’s Elves.
Bring your kids and grandkids to the Santa party on Saturday,
December 20, 2014, from 11 a.m. – 1 p.m. in Room ‘R’ of the
Duluth Labor Temple, 2002 London Road. Enter the door on
London Road (to the right of the Reef Bar door) and walk
straight back until you see and hear the fun!
A big THANKS to the many generous members of this community, union offices and union members who have contributed
their time, gifts and financial support to the Community Services
Holiday programs, where many members in need have received
meals, household items, and gifts for their families during the
holidays.
The AFL-CIO Community Services partnership with United
Way of Greater Duluth has worked together for over 50 years to
improve the quality of life in our community.
The Community Services Program serves workers, retirees
and their families with information and referral to available programs for support and assistance. It supports efforts to positively impact working families and our community through programs and initiatives that create real, lasting change for individuals and families in the Greater Duluth area.
Happy Holidays everyone and thanks for making our community a better place for workers and their families!

sota Area Labor Council is
taking applications for a fulltime Field Staff position to
begin Feb. 2, 2015. The job
will be based primarily out of
the St. Cloud office of the
ECALC, with some time spent
in the Brainerd office. It serves
the working people in Aitkin,
Benton, Cass, Crow Wing,
Morrison, Sherburne, Isanti,
Todd, Stearns, Mille Lacs, and
Kanabec counties in central
Minnesota.
To apply, submit a letter of
interest, resume, and at least 3
references to: Mary Broderick,
East Central Minnesota Area
Labor Council, 4140 Thielman
Lane, Suite 306, St. Cloud, MN
56301 Fax: (320) 253-2510
eastcentral.alc@gmail.com
Deadline for application is
4:00 p.m., January 2, 2015.
AFSCME Council 65 is
seeking candidates for an
organizer position. Deadline
for applications Dec. 29, 2014.
Position will be located in
Minnesota. Council 65 is one
of two AFSCME councils in
Minnesota and the only one in
North and South Dakota. Visit:
http://www.afscmecoun
cil65.org/index.cfm?action=art
icle&articleID=1c81a613973c-420d-a2aa6c23e58e7186

All candidates will be asked
the same questions and are
screened one at a time with others waiting outside the room.
Here’s the schedule for
screening times of candidates:
6:30-6:45 Mike Herrick
6:50-7:05 Statement from
Mayor Bruce Hagen
(out of town)

7:10-7:35 Greg Mertzig
7:40-7:55 Jim Paine
8:00-8:15 Kalee Hermanson
On Wednesday, Feb. 4 a
screening of school board candidates will be conducted.
Wednesday, March 4 is the
meeting for screening of city
council candidates.
Screening times may vary.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Jan. 13, 2015, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Jan. 6, 1:00 p.m.
Tycoon’s
IBEW 31 & 242 Retirees’
Annual Christmas Party
Tuesday, December 30
Sunset Bar & Grill

The Best of the Season to All!
Peace and Joy at Christmas
and continuing
Union Friendship
throughout
the coming year!

Frank

&

Jo-Ann Sramek

Aurora l Cloquet l Duluth l Grand Rapids
Hinckley l Moose Lake l Sandstone
Two Harbors
Superior l Tw

Community Services Director Lynette Swanberg, left, and
volunteers like Jessica Steinhoff, a MN Nurses Assn. member, have been sorting and wrapping the many holiday
gifts for needy families that have been donated by unions
and their members. The gifts will be presented this Saturday from 11 a.m. to 1 p.m. in Labor Temple Hall R.
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visionprooptical.com
*Second pair from our Select Collection.
Some exclusions apply.. Cannot be combined
with any other offer.
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Sitting in on the Dec. 1
taconite workers mesothelioma
study I got uneasy early thinking I was listening to mining
company officials instead of
University of Minnesota scientists. A few others there were
just as uneasy the Q&A session
showed. We all want better
answers than we sometimes
get. But when it comes to science the facts call the shots for
those educated folks that know
what they’re doing and hopefully don’t have an agenda. It
had to be especially hard for
many Iron Rangers to take
when they know so many who
have died of the deadly disease.
In recent years Roy Niemi,
a Teamster, and Denny White,
a Cement Finisher, died rather
quickly after being diagnosed
with mesothelioma. The first
time I really came to understand it a bit was in 2004 when
Floyd Paaso, a retired member
of Sheet Metal Workers Local
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10, and his family started a
support group in Duluth after
Floyd was diagnosed. Usually
mesothelioma kills those
afflicted in months. Floyd may
have set the record for fighting
off the dreaded disease by lasting a couple of years. Others I
know have been afflicted.
There are groups around the
world dedicated to finding a
way to treat the disease. In the
U.S. there is the Mesothelioma
Applied Research Foundation
www.marf.org. Former Minnesota Congressman Bruce
Vento, an great advocate for
workers, died of it in 2000 after
probably coming in contact
with asbestos as a young man
working his way through college. His widow, Sue, has been
a leader in MARF.
The UM study looked at the
Iron Range and the taconite
industry because mesothelioma
was showing up there at a rate
2.8 times higher than the rest of
the state. There’s no doubt that
mesothelioma is asbestos related. The study presenters found
that even asbestos-like particles can’t be ruled out as contributing factors.
If you’re old like me you’ve
come in contact with asbestos a
lot in your life. It wasn’t until
about 1990 that the asbestos
abatement industry got off the
ground and started to get rid of
the substance that has been
used nearly everywhere as a
wonder material to fight off
heat, secure fittings, reduce
friction, make brake pads, you
name it. I’d buy it at the hardware store to make a gasket to
make my wood stove door
tighter. Great paneling all
around a wood stove we
thought. As a member of
Laborers Local 1091 working
on the Proctor High School
remodel/expansion I found two
young boys removing asbestos
by hand, no protection, from
pipes above the second floor
ceiling. I had walked upstairs
and it was snowing like a blizzard with the asbestos they
were throwing to the floor.
If you’re a military veteran,
especially Navy aboard ship,
you breathed a lot of asbestos
in the air most likely. Same for
Merchant Marines. I sailed.
None of the names I’ve
mentioned were taconite workers. Many other occupations
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

such as shipyards, construction, demolition, insulators,
concrete workers, electricians
working on motors, and textile
and manufacturing workers
have a higher exposure incidence. Vendors and their
employees visiting taconite
plants could also be affected.
Spouses of workers and communities as a whole could also
suffer ill effects it was thought
but that doesn’t seem to be the
case like in Libby, Montana
when it was an asbestos mining
town and workers brought it
home on their clothes and the
family breathed fibers in.
The Insulators union was
known as the Asbestos
Workers union only a few
years ago. They wanted to get
away from that bad connotation. I went to a pin party for
them 20 years ago or so and
saw an old member who
looked great. I asked him why
he looked so good in his 80s.
“I worked in the shipyards
in the Twin Ports in World War
II and we waded through
asbestos up to our knees,” he
said, “but I never smoked.”
The UM study didn’t give
any good answers on how to
avoid mesothelioma. Avoid
exposure and quit smoking
wear respirtors were about it. I
started smoking in the 2nd
grade. Quit for the thousandth
time at least a decade ago.
Surprised I feel so good, just
lucky so far I guess.
This Ditch is more suited to
Workers Memorial Day than
Christmas or whatever you celebrate but a thought kept going
through my head at the
Hibbing presentation: “Our
jobs shouldn’t be killing us.”
They are. As someone said
recently. “Working is like a life
sentence.” We just make the
best of it that we can I guess.
We sure have it a lot better than
those who came before us
though. And for that and many
other things we thank you.
Merry Christmas and
Happy Holidays everyone!

Cloquet has schools vote Feb. 10
On Tuesday, February 10, 2015, a building bond referendum
will be held by the Cloquet School District for voters. Question
#1 is to build a new middle school on the high school campus at
a cost of $48,930,000. Question #2 would add a new 800 seat
auditorium at the cost of $6,915,000. Added together the community would invest a total of $55,845,000.
More details can be found at www.voteyescloquet.com.
Cloquet’s school board and administration have provided
information regarding the tax impact on homeowners affected.
They have expressed their desire to utilize local skilled crafts for
the construction with a Project Labor Agreement.
The Duluth Building and Construction Trades has endorsed
and will continue to sponsor this important effort to help Cloquet
students. Students and staff have led the way in being recognized
as a top ranked area school in proficiency, student growth, graduation rates, and closing the achievement gap.
The “Yes for Cloquet Kids” committee is in need of support
and can receive donations from unions and individuals. Given
the fact that no public money can be spent to promote bond
issues, it is critical that supporters do all they can to help make
the projects a reality by sending contributions to Yes for Cloquet
Kids, P.O. Box 451, Cloquet, Mn 55720.

Season's
Greetings

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.
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Is US Postal Service management changing its mind again on closures?
Latest plan has Duluth close April 18. He had spoken
mail processing center with Peter Nowacki, the USPS
spokesperson in Minneapolis.
closing April 18
That evening an APWU del-

It’s a good thing the unionized employees of the United
States Postal Service know
how to process and deliver the
mail to the 150 million postal
customers they service six days
a week because management
doesn’t seem to have a clue on
how to run the service, or communicate in a communications
“business.”
Almost every week a new
plan is laid out on the future of
the USPS by different managers, who don’t even communicate with other managers.
On Nov. 18, this region’s
Senior Manager of U.S. Post
Office Operations, Larry Bock,
told a Duluth gathering of their
business customers that a new
plan was being laid out that
would keep Area Mail
Processing Centers open for
the time being. He said a moratorium was kind of in place
while the new “Four Walls”
plan, a new Congress, and a
new Postmaster General would
be in place in early 2015. His
presentation was the first time
Duluth plant managers had
heard of it.
American Postal Worker
Union (APWU) and Letter
Carrier union leaders here said
“we’ll believe it when we see
it.”
In the Dec. 11 Duluth
News-Tribune Brady Slater
wrote an article that said the
Duluth processing center will

egate to the Duluth AFL-CIO
Central Labor Body meeting
said it was the first they, and
postal managers in Duluth, had
heard of it.
APWU Greater Northland
Area Local 142 president Todd
Fawcett was called in to a Twin
Cities meeting on Dec. 12.
“We couldn’t get any of our
questions answered and the
meeting kind of blew up,”
Fawcett said.
There were about 20 union
leaders at the meeting from
Duluth, St. Cloud, Minneapolis, and St. Paul Fawcett said.
No one was there from
Bemidji, which is also due to
lose its AMPC under previous
plans that have been revealed.
Mankato is also in the
crosshairs. Rochester was
closed a couple years ago.
Fawcett said he didn’t even
know who some the managers
were that made the presentation. Bock wasn’t there.
“They kind of said this is
what we know, and this is all
we know,” Fawcett said.
He feels what happens
depends on how service standards are changed, which could
make First Class mail be on a
two or three day standard
instead of the current
overnight.
Bock had stated Nov. 18
that the USPS would be operating on a 22-hour day instead of

the current 12-hour day, which
would mean no lay-offs and
better use of labor and equipment.
“We were told that there
will be two phases with 14 layoffs coming January 5, 2015,”
Fawcett said. “They’ll be
career employees but they
wouldn’t tell us who, but it
should be by seniority.”
The second phase would
occur April 18, which could be
a shutdown of the whole
AMPC in Duluth, as well as St.
Cloud’s and Bemidji’s. Those
decisions will probably be
made higher up the USPS ladder and by the Postal
Regulatory Board, maybe even
Congress.
“They are planning on
implementation (of the latest
plan), they’re planning on
pushing forward, and they
don’t know what they’re
doing,” said a frustrated
Fawcett Friday evening.
Slater said there are not
expected to be layoffs under
this latest plan and quoted
Nowacki as stating, “We’ll be
working with employees
through their unions as we
place everybody.”
Fawcett only wishes it were
true as worries about 70 of his
members employed in Duluth.
Nowacki
told
Slater
Duluth’s AMPC will close
April 18, while Bemidji, St.
Cloud, and Mankato AMPCs
will close July 11.
All this USPS intrigue
began in 2006 when President

George W. Bush signed into
law a requirement for the
postal service to pre-fund
future retiree benefits at $5 billion a year, 75 years into the
future, in just ten years. Some
members of Congress would
like to change that but they
haven’t been able to accomplish that and certainly won’t
with Republicans controlling
both the House and Senate in
the next Congress.
Postmaster General Patrick
Donahoe said USPS also has to

downsize because of a loss of
First Class mail. His idea is to
make the service worse, which
many think is a move towards
privatizing the most respected
government agency in the U.S.
by its citizens. Being guaranteed in the U.S. Constitution
doesn’t seem to matter either.
Donahoe retires Feb. 1,
2015 and will be replaced by
his Chief Operating Officer
Megan J. Brennan, who will be
the 74th but first woman PMG.

With Best Wishes for
a Safe and Happy

National Association of Letter Carriers

Zenith Branch 114 Merged
Duluth, Two Harbors and Silver Bay
PLEASE MENTION THIS LABOR WORLD AD

From all of us at the

Greater Northland Area Local 142
American Postal Workers Union/AFL-CIO
We wish you and your loved ones

A Safe and Happy Holiday Season!
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Budget bill has a bad, long-term fix for troubled multi-employer pensions
By Mark Gruenberg
PAI Staff Writer
The giant money bill to
keep the government going
through September 30 includes
what lawmakers hope will be a
long-term solution to the future
financial ills looming over
multi-employer pension plans
and the trust fund that insures
them. Some unions disagree.
The measure would let
trustees of financially troubled
multi-employer plans (MEPs)
approve slight cuts in present
pensioners’ payouts to preserve
plans’ long-term solvency, says
Randy DeFrehn, executive
director of the National Coordinating Committee for MultiEmployer Plans (NCCMP), the
umbrella labor-management
group that crafted the legislation for Congress.
“This is the result of three
years of work by all the stake-

holders,” he said. “It preserves
the ability of plans headed for
insolvency to right their own
ship.” There are extra protections for pensioners who are 75
or older, and plan participants
get to vote on any cuts, he said.
There are some 1,400 multiemployer pension plans, covering at least 10 million workers.
Only a few plans are in financial trouble, but over the next
decade many more could
approach or become insolvent.
The federal Pension Benefits Guaranty Corp. (PBGC)
takes over pension payments
when traditional pension plans
– single-employer or multiemployer – go belly-up.
Pensioners then get far less per
month. The legislation would
trade slight cuts in present payments for future long-term solvency of and payments by
endangered MEPs.

A Happy Holiday Season!
To All
Union Members &
Area Contractors
from

Teamsters Pres. Jim Hoffa,
Boilermakers Pres. Newton
Jones and Machinists Pres.
Tom Buffenbarger view the
legislation far differently. They
state it takes away workers’
hard-earned pension dollars.
“We believe ‘defined benefits’ means just what it says:
Specified pension benefits that
will not be reduced and will be
there as promised,” Jones said.
“Current law includes an anticutback provision that says
once someone retires his or her
pension benefit cannot be
reduced. If Congress changes
the law, that guarantee will no
longer exist.
“While we agree a minority
of multi-employer plans face a
difficult future and we support
efforts to help them maintain
their solvency, we have significant concerns with not only
some of the ‘fixes’ now being
considered, but with the entire
process itself. Making sweeping changes to current pension
law that will affect millions of
retirees, in a lame-duck session
no less...is extraordinary and
dangerous,” Jones warned in a
Dec. 8 letter to lawmakers.

In full-page ads and on their
website, Machinists denounced
“the lame-duck Congress’
deceitful attempt to steal
retirees’ pensions.
“Millions of retirees and
surviving spouses have relied
on the law protecting U.S. pensions for more than 40 years.
They deserve better than this,”
the union’s ad says.
IAM wants Congress “to
consider other alternatives,”
including increasing PBGC
premiums, “adequate government funding for the PBGC, or
allowing alliances and mergers
of poorly-funded plans into
healthier plans.”
IAM has fully funded multiemployer plans, as do the
Boilermakers.
Hoffa charged that UPS,
which withdrew several years
ago from the Teamsters Central
States multi-employer plan –
the most-troubled plan – would
get “a $2 billion bailout” from
the legislation. That’s in addition to the slight cuts DeFrehn
mentioned, Hoffa stated.
DeFrehn explained that
Congress had to act by the end
of this year, because the last

Thanks to all for a great 2014!

Cement Masons,
Plasterers &
Shophands
Local 633
1-218-724-2323

Happy Holidays &
Happy New Year
Proud to be a Union Contractor
tor

LAKEHEAD Painting Co.

America’s Oldest Building Trades Union• Est. 1864

“Serving the upper midwest since 1965”
Free Estimates Superior, WI 715-394-5799

law governing the PBGC
expires Dec. 31. He notes pensioners would get higher benefits under the new legislation
than if their multi-employer
plans went insolvent and were
turned over to the PBGC,
which insures private pensions.
He used an Ironworkers'
multi-employer
plan
in
Cleveland as an example. That
plan is suffering a cash drain as
fewer and fewer contractors
contribute. Its retirees with
more than 25 years of service
now get $2,900 monthly.
Others get $1,700. If the plan
went broke and PBGC took
over, all retirees would get
$1,025 monthly. The legislation would let Ironworker
trustees cut monthly payments
to the most-veteran retirees by
10 percent, but that cut would
keep the plan solvent for everyone far into the future.
PBGC calculated that with
no action, its multi-employer
plans trust fund would be virtually insolvent in a decade or so.
“A bailout was out of the
question,” DeFrehn added.
“Absent legislative changes,
the multi-employer program
faces a greater than 50 percent
chance of insolvency by 2022.
That likelihood reaches 90 percent by 2025. The failures of
these plans are expected to
drain PBGC’s multi-employer
program of its assets, leaving
PBGC unable to pay guaranteed benefits,” the agency
report says. “This would result
in benefits being cut much
more deeply, to a small fraction
of PBGC’s guarantee level.”

Moving Property
or Concrete–

Hard work gets ’er done

Happy Holidays!
PAT TRUMAN
20 years Laborers #1091
15 years a Realtor®

EAST WEST
REALTY

218-393-2328
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Best Wishes for the Holidays
and a Happy New Year!
If your Union isn’t listed here among our affiliates, call 218-724-1413
to learn how to become a member of our Regional Labor Movement!

AFSCME Council 5
AFSCME 66 (City, County, Others)
AFSCME 695 (Minnesota DOT)
AFSCME 718 (Minnesota DNR)
AFSCME 221 (MNDOT)
AFSCME 1092 (Amalgamated MN State Human Services)
AFSCME 1123 (Two Harbors Municipal)
AFSCME 1934 (St. Louis County Jail)
AFSCME 2829 (Amalgamated Minnesota State Employees)
AFSCME 2980 (Minnesota State Agricultural Employees)
AFSCME 3142 (Minnesota Public Safety)
AFSCME 3558 (Duluth Area Non-Profits)
AFSCME 3761 (St. Louis County Attorneys/Investigators)
AFSCME 3801 (UMD Clerical/Technical)
AFSCME 3802 (Silver Bay Veterans Home)
AFSCME 3887 (N.E. MN Department of Corrections)
AFSCME 4001 (Minnesota State College & University)
American Postal Workers Union--Greater Northland Area
Bakery, Confectionery, Tobacco Workers, Grain Millers 167G
Boilermakers Lodge 647
Bricklayers & Allied Craftworkers 1
Carpenters Local 361
Cement Masons, Plasterers, Shophands 633
Communication Workers of America 7214
Duluth Federation of Teachers 692
Education Minnesota-Cloquet Teachers
Education Minnesota-Proctor Teachers
Education Minnesota-Willow River Teachers
Education Minnesota-Wrenshall Teachers
Fire Fighters 101
Hermantown Teachers Federation 1096
IBEW 31 (Utility Workers, Others)
IBEW 31 and 242 Retirees

IBEW 242 (Construction, TV, Others)
IBEW 366 (Canadian National)
Insulators 49
Ironworkers 512
Laborers 1091
Lake Superior News Guild 37008
Machinists District 165
Machinists Lodge 1575
Mailers ML-62
MN Newspaper & Communications Guild–CWA
Minnesota Nurses Association
National Association of Letter Carriers Branch 114
National Conference of Firemen & Oilers/SEIU 956
Office & Professional Employees 277
Operating Engineers 49
Operating Engineers 70
Painters & Allied Trades 106
Plumbers & Steamfitters 11
Roofers 96
Sheet Metal Workers 10
Stagehands 32
United Auto Workers 241
United Food & Commercial Workers 1189
University Education Association (UMD)
United Steel Workers District 11
USW 1028
USW 1028 Retirees
USW 9460
United Transportation Union 1067
Workers United 99
Workers United 150
Workers United Joint Board (Minnesota)

Dan O’Neill, President
Beth McCuskey, Vice President
Jayme McKenna, Recording Secretary
Sheldon Christopherson, Treasurer
Larry Sillanpa, Reading Clerk
Lori Doucette, Sergeant at Arms
Brent Pykkonen, Assistant Sergeant at Arms

Trustees:
Member~North East Area Labor Council
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Steve Risacher, Scott Dulas, Chris Thacker

Executive Board:

Craig Olson, Cathy Warner,
Tamara Jones, Christina St. Germaine
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WishingourfriendsaHappyHoliday

Since
1887

Happy
Holidays
To All!

Report shows it’s time for
earned sick time in Minnesota
St. Louis County ranks poorly, especially Duluth

TakeAction Minnesota and the Institute for Women’s Policy
Research released a report this fall detailing access rates to
earned sick time in Minnesota based on county of residence. The
report (iwpr.org/publications/pubs/paid-sick-days-access-inminnesota-varies-by-county-of-residence) is a companion to an
earlier report detailing statewide access rates to earned sick leave
across the state, which affects over one million workers.
State Rep. John Lesch (DFL-St. Paul), joined the call. “The
figures in this report mirror what we saw back in 2007 when I
first introduced earned sick time legislation. And things aren’t
getting better for Minnesota’s working families. The data shines
a spotlight on some of the key reasons I’m authoring earned sick
and safe time legislation. Lack of access is unfair, it’s unsustainable for our state, and it’s bad for families and for business.”
The report shows earned sick leave varies considerably by
county. The populous metro counties, including Scott, Carver,
Washington, Dakota and Anoka, rank highest performing better
than the statewide average of 59.2% attributed to a higher concentration of white-collar, management and skilled professions
as well as higher levels of access to full-time, living-wage jobs.
Residents of southeast St. Louis county (Duluth/Proctor/Hermantown) are least likely to have access to sick leave in the state,
with fewer than half of workers having access. Northeastern St.
Louis county has slightly higher access rates.
Liz Olson, TakeAction Minnesota’s Organizing & Policy
Manager, said the findings match her experience in working with
women and families in Duluth. “Too many workers, especially
women raising kids and working in service-sector and hospitality jobs, face the impossible choice between caring for their kids
or family members or losing a paycheck or their job altogether.
Ensuring that all Minnesota workers have access to earned sick
and safe time is smart public policy and will improve the economic security for people across our state.”
Virtually all Greater Minnesota counties have access rates
below the state average of 59.2%, with two exceptions -Olmsted and Wright counties. In over 30 of the 47 counties
nearly half of workers lack access to earned sick time. Based on
county of residence, access to earned sick time varies from a
high of 65.7% (Scott) to a low of 49.6% (the southeast portion
of St. Louis county). Lesch and Olson both believe these geographic inequities deserve legislative attention next year.
Counties with the highest access rates, all above the state
average of 59.2%: Scott, Carver, Washington, Olmsted, Dakota,
Wright, Anoka, Hennepin.
Counties with the lowest access rates, far below the state
average: St. Louis, Stearns, Itasca, Carlton, Cass and Aitkin
Jessica Milli, Senior Research Associate at the Institute for
Women’s Policy Research, also reviewed key findings from a
broader statewide analysis released Sept. 12. That analysis found
that 41% of Minnesota workers lack access to even a single day
off to care for themselves, a sick child or loved one.

minnesota
minneso
ta depar
department
tment of

Judy Wahlberg, President
Eliot Seide, Executive Director
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UWS privatizes 27 AFSCME custodial and grounds workers’ jobs
the decision was taken off her
lap this summer and given to
UW President Ray Cross, but
she delivered the final blow.
UWS has a $4.5 million
budget shortfall that is a result
of less funding coming in from
the state, declining enrollment,
and tuition freezes they say.
But the privatizing of union
jobs fits perfectly into Walker’s
agenda.
UWS is the first 4-year
campus in the UW System to
privatize custodial and grounds
workers’ jobs. It had been done
previously at the 2-year campuses of Marathon and Waukesha. Platteville and Whitewater are expected to be next.
UWS had previously privatized its bookstore.
While the workers were
long time employees they

made little giving up wage
increases for better benefits.
Mike Fanaselle has been a
UWS custodian for 17 years
and makes $13.32 an hour.
Tom VanOvermeiren has
worked there 27 years and
makes $14.93 an hour.
Their jobs will be outsourced to Service Solutions
Co. of Tennessee and current
workers will be allowed to
apply. When workers’ jobs at
UW-Marathon were outsourced the new company paid
the same wage with no benefits. Some of those workers
who lost their jobs there were
getting only $11.56 an hour
after 30 years Beil said.
“What is administration
sacrificing,” Fanaselle had
asked at a UWS rally July 26.
The UW System has abandoned all claim to its oncecherished role as a beacon of
economic advancement and
fairness says AFSCME about
the decision.
To Our Sisters and Brothers in Labor “They just gave a 13% raise
to chancellors, meaning that
Superior’s (Renee Wachter)
now makes $250,000 a year,”
said AFSCME Council 24
Executive Director Marty Beil
of the Wisconsin State
Employees Union.
“They gave a $40,000 raise
Janice Terry, President, 715-394-2896 to her vice chancellor. Then
We meet the first Wednesday of each month (except they claim they can no longer
afford to pay custodians with
July), at 6:30 p.m., at the Superior Public Library
20 years of experience $12 an
hour. It’s obscene. It’s an
embarrassment to the entire

Using the same heartless
acts of a corporate hatchet man,
the University of WisconsinSuperior used the holidays to
tell its long time custodians and
grounds crew workers that they
were being axed. The 27 members of AFSCME Local 42
were notified at a meeting Nov.
19 by UWS Chancellor Renee
Wachter.
The workers are all closely
tied to the campus and community as long time employees
and many Superior natives.
Public opposition to the decision to outsource the work had
kept it from happening since it
was first announced in May.
So why not wait until the holidays after Governor Walker’s
re-election?
Wachter had been besieged
by emails and letters to where

S eason’s G reetings

state,”
“The governor campaigned
on how we didn’t need a minimum wage because he wanted
to create an economy where
everybody made more,” Beil
said. “It didn’t take long to
reveal his real intentions: more
for those on top and less for
those on the bottom. This decision rests squarely with the
governor, the system president
and the Board of Regents.
They are perfectly comfortable
heaping raises on highly paid
administrators while pushing
front-line staff into poverty. I
don’t know how these people
sleep at night.”
Replacing stable, lower
middle class jobs with un-benefitted poverty positions will
further undercut the already
struggling Superior economy.
“It might mean more business for food pantries, but it’s
certainly not going to help local
merchants,” Beil said.

In recent budgets the state
has continued to slash support
for the UW System, creating
budget problems for campuses
across the state.
“We understand the state’s
disinvestment in higher education is forcing tough choices,
but these choices reveal shameful priorities. They are impoverishing front-line workers and
cutting classroom options for
students while actually rewarding an already bloated bureaucracy of high-paid administrators,” Beil said. Not only is the
pain not being equally shared,
it’s not being felt at all by those
on top. They can no longer
claim to embody the Wisconsin
Idea that the university system
exists for the benefit of all.
Their new motto should be: the
rich get richer and screw everybody else.”
Custodial and grounds
wages may be as low as $8 an
hour now at UWS.

The Superior
Federation
of Labor

Buying American, Looking for Union Labels,
Patronizing firms that use Union Labor make

Happy Holidays

Northern Wisconsin
Building & Construction Trades Council
President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Jeff Daveau
Boilermakers Lodge 107~ (262) 754-3167
Bricklayers Local 2~ (715) 579-9602
Carpenters Local 361~ (218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633~ (218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Elevator Constructors Local 9
(651) 287-0817
Insulators Local 49~ (218) 724-3223
Iron Workers Local 512~ (218) 724-5073
PAGE 8

Secretary-Treasurer Chris Hill
Laborers Local 1091~ (218) 728-5151
Millwrights & Machinery Erectors
Local 1348~ (218) 741-6314
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346~ (218) 628-1034

Happy Holidays from the Officers
& Staff of the Minnesota AFL-CIO
Artwork courtesy Ricardo Levins Morales
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Survey seeks input on U.S. paid leave
What do Swaziland, Lesotho, Papua New Guinea and the
U.S. have in common? They’re
the only countries in the world
that don’t mandate any form of
paid parental leave for workers.
The world’s richest nation has
one of the world’s worst
parental leave laws -- and
American families are suffering as a result. In fact, many
U.S.-based companies offer
generous paid parental leave
programs to overseas employees to comply with foreign
laws, then turn around and give
the very worst benefits packages possible to their employees here in the US.
Together with Coworker.
org, Democracy for America
wants to organize to push profitable companies in the U.S. to
offer paid parental leave to
their employees. But first they
need more information about
the parental leave benefits that
different employers offer.
They want workers to take a
short private survey about their
employer’s parental leave poli-

Painters and
Allied Trades
Local 106

25

$

~~Clip This Coupon~~

cies so they know where they
stand. In 2012, just 11% of private sector workers in the U.S.
had access to paid family leave.
Parental leave is seen as such a
low priority here that the U.S.
Department of Labor doesn’t
even publish which employers
have paid parental leave pro-

grams and which ones don't.
Since there’s no easy way to
access information about
employers’ policies regarding
paid parental leave they need
help via their survey at
act.democracyforameri
ca.com/survey/parental
leavesurvey/?

25

Off Complete Eyewear $
Limit one per customer--No other discounts apply

~~Clip This Coupon~~

2002 London Road

Duluth, MN 55812

218-728-2863

Located at intersection of I-35 & 26 Ave. E.
2520 Pilot Knob Road
Suite 325
Mendota Heights, MN 55120
651-256-1900
LABOR WORLD NEWS, WEDNESDAY, DECEMBER 17, 2014

PAGE 9

Trade pacts lead to more immigration...from page 1
They often wind up in construction or in low-wage occupations, Durazo said.
“If there’s going to be ‘fasttrack’ on trade policies, there
needs to be ‘fast-track’ on a
jobs bill, too,” Durazo
declared. She said beating fasttrack and TPP will help prevent
a second mass migration, by
thousands who don’t want to
leave their families and homes.
Teamsters President James
Hoffa led hundreds of labor
and fair-trade activists against
TPP and fast-track in the D.C.
protest the day before.
Marchers said having workers
across the globe toil for less
money in unsafe workplaces to
create goods that are harmful
for the public is unreasonable,
or worse.
“Voices of millions of working, middle-class Americans
cannot be ignored,” Hoffa said.

“They are tired of being the
casualties of bad trade deals
that send good-paying jobs
overseas.”
Another TPP nation, Vietnam, uses child and slave labor
to produce export goods, the
protesters said in a study they
released the same day. “How
can a country that allows such
practices be allowed to participate in such a deal? Can they
really be counted on to follow
any regulations including in an
agreement?” they asked. TPP
“will ship good-paying jobs
overseas. In return, the U.S.
will receive unsafe food and
products which will increasingly make their way into
American homes. For these
reasons and more, and it is
imperative that we stop fasttrack from happening.”
Two TPP nations, Japan and
New Zealand, are balking at it,

news reports say. TPP also covers Australia, Brunei, Canada,
Chile, Malaysia, Mexico, Peru,
Singapore and Vietnam.
Obama’s trade rep demands
that New Zealand open its
dairy market to U.S. goods.
New Zealand’s market is
nationalized and U.S. dairy is
heavily subsidized.
New
Zealand farmers believe what
happened to Mexican and
Central American farmers
could happen to them.
Koji Tsuruoka, Japan’s top
negotiator, told Japan Times
that many hurdles remain. He
does not expect a final TPP
until next year. “I don’t think
we will soon be in a situation
where we are seeking political
decisions” by ministers to
solve difficult issues after the
current chief negotiators’ gathering ends, Tsuruoka said.

Wishing you and your family a Joyous
Holiday Season and a Prosperous New Year

Sheet Metal Workers Local #10

“Thank you for your support!
May the Joy of this Holiday Season be with
you and your family throughout the year.”
from the Members, Officers and Staff of

Mary Murphy

Operating Engineers
Local 49

State Representative
District 3B
AFL-CIO & DFL Endorsed

Pulling Our Weight

In Minnesota, North & South Dakota

www.local49.org

Paid for by the Mary Murphy Volunteer Committee, 5180 Arrowhead Rd. Hermantown, MN 55811

Happy Holidays
Brothers and Sisters!

Paid for by the Duluth FirePAC

Proud to support
Operation Warm to put
American-made coats
on Duluth kids this
winter. You can too at
operationwarm.org/duluth
International
Association of
Fire Fighters
Local 101

The Professional Fireﬁghters of Duluth, Minnesota
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United Steelworkers
Local 11-63
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YourFriendsat
UnitedSteelworkers

UNITY AND STRENGTH FOR WORKERS

HealthCare
Local9460

to Union Members
and Your Families

...and the good cheer carried
on throughout the next year. Andrew & Bransky

PA

Tim Andrew ~ Aaron Bransky
Tom Andrew ~ Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

Peace For Everyone

Happy Holidays
from our Membership,
Officers, and Staff!

Laborers Local 1091
Duluth, Minnesota / Superior, Wisconsin
and Surrounding Counties
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Solidarity Forever

Carlton County
Central
Labor Body
Tamara Jones, President (218-728-5174)
We meet the 1st Monday, each month but
Sept., 7 p.m., Cloquet Labor Temple (2nd
floor), 1403 Avenue C. Please join us!
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Building Trades applaud Congressman Nolan for Keystone XL vote
The Duluth Building and
Construction Trades Council,
International
Union
of
Operating Engineers Local 49,
Laborers District Council of

that he’s standing up for working families and the middle
class.
The Keystone XL pipeline
is the most vetted construction
project in American history,
having undergone five different Environmental Impact
Statements and six years of
careful evaluation. The U.S.
House of Representatives vote
that took place November 12
declared that the environmental
studies were complete and it
approved the project for construction.
Pipelines are the safest way
to transport energy products.
They help alleviate congestion
on our nation’s highways and
railroads, which have seen
unprecedented increases in
traffic leading to devastating
delays for farmers, petroleum
consumers, even taconite,
which is being hauled to the
Twin Ports by truck, and other
One of the favorite species of most bird loving Building Trades members is the Long Neck commercial industries.
Tower Crane because it signals things are going up. Duluth has had three of the rare birds
The claim that jobs providvisit town this season and they’ve been beautiful to watch in a great employment picture. ed by the Keystone XL pipeline
would only be “temporary
jobs” is offensive to us. It
devalues construction workers
as highly trained, skilled, and
safety-focused professionals.
In our industry, our members
work as productively, safely,
Call us if you’re
and efficiently as they can in
order to get the projects that are
thinking of building
supplying their families a livor remodeling-ing completed on time and on
budget. When one project is
We’ll direct you to
done, they move on to another
qualified, licensed
one as quickly as possible.
Workers build successful
contractors that
careers in the construction
employ trained, skilled
industry this way. It allows
them, and their families, a midtrades’ members of
Minnesota and North Dakota,
and the Teamsters applaud
Minnesota’s 8th Congressional
District Representative Rick
Nolan for supporting the

Keystone XL pipeline.
Congressman Nolan is asking that the pipeline be constructed of American-made
steel pipe, showing once again

Happy Holidays and have a
Great New Year!

dle class living, access to
health care, secure retirements,
and a continuing education.
Our members should be
revered and valued as being
engaged in legitimate, important careers that are vital to a
vibrant economy and our
American society. They are
good careers that give great
opportunities to many young
workers who enter our apprenticeship programs that can take
as many as five years to complete.
Congressman Nolan proved
again he is willing to put partisan politics aside and put
Americans back to work.
Along with 30 other Democrats
who worked across the aisle,
Rep. Rick Nolan should be
given credit for helping move
our nation forward.
The Keystone XL pipeline
has been through rigorous
review, and it is time to get this
project started. It is time to
keep America competitive in
today’s global economy and to
put thousands of highly trained,
union construction professionals to work.
Craig Olson
President, Duluth Building &
Construction Trades Council
Glen D. Johnson
Business Manager
Operating Engineers Local 49
Dan Olson
International Representative
Laborers Union of North
America, Minnesota and
North Dakota
Roderick Alstead
Secretary Treasurer
Teamsters Local 346

these unions:
Boilermakers Lodge 647 ~ (218) 326-2522
Bricklayers & Allied Craftworkers
Local 1 ~ (218) 724-8374
Carpenters Local 361 ~ (218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633 ~ (218) 724-2323
Electrical Workers Local 242 ~ (218) 728-6895
Elevator Constructors Local 9 ~ (651) 287-0817
Insulators Local 49 ~ (218) 724-3223
Iron Workers Local 512 ~ (218) 724-5073
Laborers Local 1091 ~ (218) 728-5151
Millwrights & Machinery Erectors
Local 1348 ~ (218) 741-6314

Operating Engineers Local 49
~ (218) 724-3840
Painters & Allied Trades Local 106
~ (218) 724-6466
Plumbers & Steamfitters Local 11
~ (218) 727-2199
Roofers, Waterproofers Local 96
~ (218) 644-1096
Sheet Metal Workers Local 10
~ (218) 724-6873
Sprinkler Fitters Local 669
~ (507) 493-5671
Teamsters Local 346 ~ (218) 628-1034

Duluth Building &
Construction Trades Council

WORKERS’ COMPENSATION

If you’re injured at work and
worried about your job, call
us for a free consultation.
We can help with wage
loss beneﬁts, getting your
medical bills paid and a
whole lot more. Our success
is no accident.

The Cost is Less when you Use the Best!
Craig Olson, President, 1-218-724-6466
800-535-1665
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s

218-727-5384

s

130 W. Superior St., Duluth

s

duluthinjury.com
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St. Louis County approves half percent sales tax for road, bridge work
St. Louis County commissioners approved a half percent
Transportation Sales Tax on a
5-1 vote Dec. 2 but it didn’t
come as easy as the vote may
indicate. Their regular board
meeting in Duluth that day
took over another two hours to
get to the vote after two public
meetings held in November.
Duluth District 1 commissioner Frank Jewell sought to
get an amendment attached to
the tax that would shift 13
pieces of Duluth roads to the
county as “economic development projects.” He admitted he
knew it wasn’t going to happen
but he felt it was his duty to
bring the amendment forth as
an “issue of fairness” for
Duluth.

Mayors Don Ness of Duluth
and
David
Brenna
of
Hermantown also spoke. Both
said the Duluth/Proctor/Hermantown (D/P/H) metropolitan
area will be hit hard by the tax
but be poorly rewarded in road
and bridge work. That opened
up old wounds in the county’s
north/south split and led to
contentious speechmaking.
Duluth District 3 commissioner Chris Dahlberg said
more time was needed to look
at the tax so that an agreement
could be put in place for the
D/P/H metro area, which
would create a more “sound
package.” He said 70% of the
revenue would be generated in
this area and a grand solution
could not be attained without

more time.
That set off Keith Nelson
(Dist. 6 Virginia), who went
into a long speech about how
much Duluth has profited from
county projects that have been
supported by the entire county.
He also said Duluth has had a
sales tax since the 1970s but no
one outside the city has
requested a rebate.
Retiring Mike Forsman
(Dist. 4 Ely) said in his 20
years on the board cost of road
overlays has tripled and reconstruction doubled.
“But revenue is down,”
Forsman said. “We used to get
$6 million a year from the federal government, now it’s $2
million.” He said the state is in
preservation mode on trans-

St. Louis County administration and commissioners recognized recent retirees and long
time county employees before their meeting in Duluth Dec. 2. A lot of the retirees were
no where to be found having evidently grown wings to fly south.

portation issues so it gave
counties the chance to raise
their own revenue with the
sales tax.
“There’s no special deal for
Virginia or Hibbing, only
Duluth and Proctor complain,”
said an increasingly irate
Forsman. “It’s just plain
greed.” He said you can drive
200 miles across his district,
“but you can walk to work on a
good day as a Duluth commissioner.”
Steve Rauker (Dist. 7
Hibbing) referred to Duluth as
the “south 40 of the county”
and said the amendment was an
11th hour effort at extortion.
“This is a tax whose time
has come,” Rauker said, and if
Duluth wants to add to their
sales tax he wouldn’t object.
He said he has served for six
years as high speed rail chair to
bring train service to Duluth
and he’s been on the Seaway
Port Authority for the same
number of years. He equated
the amendment to senior citizens asking that they not have
to pay for public schools.
The amendment failed on a

4-3 vote. Jewell had to leave to
catch a flight and so the tax
passed 5-1 rather than 6-1.
Following the vote, Commissioner Pete Stauber (Dist. 5
Hermantown) brought forward
a motion, which passed unanimously, that stated the county
will “engage with all municipalities and townships for discussion on mutually beneficial
projects that may be incorporated into future plans for the
revenues collected.”
Commissioner-elect Tom
Rukavina, who will replace
Forsman at the beginning of
the year, addressed the board
and said sales taxes are the
most regressive way to generate revenue. He said the mining
companies, who don’t pay
sales tax, need to be asked to
pay more, especially now that
so many trucks are hauling
taconite to Duluth’s port rather
than by rail. Asking them to
pay more would have to happen at the legislature.
The tax will go into effect
April 1, 2015 and projections
See County...page 14

Your Good Will is the foundation
of our success. Accept our
“Thank You” this Holiday Season
as we wish you Happiness and
Health in the coming New Year.

HUNEGS, LENEAVE & KVAS
Attorneys at Law

Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

Of Counsel
Richard J.
Dinsmore

HUNEGS, LENEAVE & KVAS
1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511

1-800-328-4340

Nebraska Office: 1-402-341-2020

Clyde Larson
Director of Field Operations
Duluth, MN
218-348-3091
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If you’ve had good fortune this year, even though it may have come
through your own hard work, remember those, especially during
these holidays, who have hard times knocking at their doors.

Have a Peaceful Holiday and Healthy 2015

Safety • Quality • Service • Innovation

Twin Ports • Iron Range

Nearly 100 years of service • 1916 - 2014
General Contractors and Equipment Rental Specialists

County will tax sales...from page 1
have it raising $10.5 million annually. The tax would be a
nickle on each $10 spent in the county. Dahlberg had stated it
would take a 9.2% property tax hike to match the half cent sales
tax revenue. All revenue will be dedicated to transportationrelated projects.
The state legislature in 2013 authorized counties to enact a
transportation sales tax as a way to address transportation needs.
St. Louis County will use the revenue raised to repair its paved
roads that are in the poorest condition; replace critical bridge
infrastructure; accelerate safety projects identified in the County
Highway Safety Plan; provide off-road trails for bicyclists,
pedestrian and motorized vehicles; support Safe Routes to
School; and add funding to the county’s Gravel Road Investment
Plan (GRIP) to stabilize dusty gravel roads.
The county is responsible for 2,967 miles of roadway with
1,511 of those miles unpaved. Of the county’s 1,496 miles of
paved roads, nearly a third – 500 miles – are in very poor condition. The county also is responsible for 602 bridges 10 feet or
longer, and approximately 20% are considered deficient. There
are still 143 wooden bridges, with 43% of them deficient.
St. Louis County is 7,000 square miles with a population of
only 200,000 and 63% of land in public ownership says county
administration. It contains 12% of all county road mileage in the
state, and 8% of all county bridges.
The legislature also allowed for annual registration fees on
vehicles for counties to generate revenue, which perhaps 47 of
the 87 are using. St. Louis County Commissioners decided not
to go that route. They felt the half cent sales tax will get non-residents who are shopping here, and who are using county roads,
to help pay for improvements. Carlton and Koochiching counties
are also considering the transportation sales tax.

Christmas Blessings...
...to all Trade Unionists
young, old, active & retired.

Mike Sundin
State Representative
Minnesota House District 11A

Warmest Greetings of the Season
and best Wishes for
Happiness in the New Year
Wilson-McShane
Corporation
Plan Administrators
for Taft-Hartley Trust Funds
Since our first client in 1969 our goal is to provide high
quality service to each and every individual we serve.

Locations:
• Bloomington, MN
• Des Moines, IA
• Las Vegas, NV
• Omaha, NE

• Duluth, MN
• Kansas City, MO
• Kansas City, KS

www.wilson-mcshane.com
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5 tax dodges–scheming for more
H a p p y H o l i d a y s Walmart’s
By Kenneth Quinnell
workers wages so low that $720 million a year by lower-

United Steelworkers District #11
2929 University Avenue SE, Suite #150
Minneapolis, MN 55414

AFL-CIO Blog
A new report from Americans for Tax Fairness, How
Walmart is Dodging Billions in
Taxes: And Scheming to Avoid
Billions More, details the ways
that Walmart avoids paying $1
billion in taxes a year and is
spending massive amounts of
money so it can pay even less.
The largest retailer in the
country is owned by the richest
family in the country and faces
constant criticism for paying

many of its employees can’t
make ends meet.
Here are five ways that
Walmart avoids or tries to
avoid paying taxes in the U.S.:
1. Dodging $1 billion in
annual taxes: U.S. corporations
are supposed to pay a 35% tax
rate, but through loopholes,
Walmart paid an average rate
of 29.1% from 2008 to 2012, a
total of $5.1 billion avoided
over five years.
2. Trying to avoid another

This holiday season, we encourage
everyone to shop smart and avoid Wal-mart!
+ In Wal-Mart’s America, workers are paid poverty level wages even if they work full time.
X In our America, workers are paid a living wage with proper health and retirement benefits.
+ In Wal-Mart’s America, suppliers are forced to make their goods cheaper even if it means
shipping U.S. jobs overseas.
X In our America, we value U.S. jobs and companies that buy and sell “Made in America.”
Northern Division Office
2002 London Road, Suite 211
Duluth, MN 55812
1-218-728-5174
1-800-942-3546

http://www.ufcw1189.org

Southern Division Office
266 Hardman Avenue North
South Saint Paul, MN 55075
1-651-451-6240
1-877-832-9789

FromtheOfficersandStaffofLocal1189

2014~
It's a
Wrap!
Minnesota LECET would like to thank the following
Union Contractors in the Duluth/Superior region who
participate in the LECET Safety Driven Program:
APi Electric N Bedrock Flint N Oscar J. Boldt Construction
Four Star Construction N Harbor City Masonry N Donald Holm

Wishing you
Happy Holidays
& a Great 2015!

e appreciate area
workers, your
W
commitment to this

www.mnlecet.org and
Find us on Facebook

Construction N Jamar Company N J.R. Jensen Construction
Johnson-Wilson Constructors N Kraus Anderson
Lakehead Constructors N Northland Constructors
RJS Construction Group N United Piping N Veit

We proudly support UNION Construction in the Twin Ports Region!
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ing corporate tax rates: Walmart is one of the key entities
lobbying to lower the corporate
tax rate from 35% to 25%,
which would reduce their tax
bill by $720 million a year.
Walmart employs 74 lobbyists and has spent $32.6 million
on lobbying in the past five
years. Its PAC contributed $6.1
million in federal elections
since 2009, and Walmart is a
member of three major business coalitions lobbying for
lower corporate tax rates: the
RATE Coalition, the Alliance
for Competitive Taxation and
the Business Roundtable.
3. Allowing employee compensation to be subsidized by
taxpayers: Because Walmart
pays its workers so poorly,
food stamps, Medicaid and
other taxpayer-funded programs are needed to supplement their income, costing an
estimated $6.2 billion a year.
4. Offshoring profits: More
and more of Walmart’s profits-$21.4 billion in 2013--are
being offshored in what looks
like an attempt to pile up cash
overseas rather than pay taxes
in the U.S.
5. Pushing for a territorial
tax system: They’re lobbying
to create a territorial tax system
that would eliminate all U.S.
taxes on offshore profits, which
could cut billions more from
Walmart’s tax bill.
Sign the petition asking
Congress to make Walmart pay
its fair share in taxes at
act.americansfortaxfairness.org
/p/dia/action3/common/
public/?action_KEY=9391

region and share your
dedication to quality!
䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211
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NLRB reverses Bush-era ruling, opens employer e-mail system to workers
By Mark Gruenberg
PAI Staff Writer
Reversing an anti-worker
ruling by a George W. Bushnamed board, the National
Labor Relations Board opened

employer e-mail systems to
workers’ communications during non-work hours, just like
bulletin boards or other communications systems that labor
law recognizes. The board

vote was 3-2 on partisan lines.
The December 11 Purple
Communications ruling elated
Bernie Lunzer, The Newspaper
Guild-CWA president. TNG’s
Eugene, Ore., local was the

Twin Ports-Arrowhead Chapter
NATIONAL ELECTRICAL
CONTRACTORS ASSOCIATION
Agate Electric
Two Harbors, MN

Belknap Electric
Superior, WI

Benson Electric
Superior, WI

Bergstrom Electric
Superior, WI

Duluth Electrical
Contracting
Duluth, MN

Electric Systems
Duluth, MN

Electrical Systems
Brainerd, MN

Energy & Air Systems
Superior, WI

Hart Electric
Hibbing, MN

Holden Electric
Brainerd, MN

North Country
Electrical Services
Laporte, MN

Nylund Electric
Duluth, MN

Parsons Electric
Duluth, MN

Range Electric
Eveleth, MN

IRC Electrical
Contractors

Service Electric

Kantor Electric

Town & Country
Electric

Hibbing, MN

International Falls, MN

Superior, WI

Virginia, MN

victim of the Bush board’s
2007 case, involving the
Eugene Register-Guard. TNG
brought the current case, too.
Upholding its administrative law judge’s 2013 ruling,
the NLRB majority opened
employer e-mail in a case
involving American Sign Language interpreters, Purple
Communications and an organizing drive.
E-mail has now become
such a critical component of
communications that “employee use of e-mail for statutorily
protected communications on
nonworking time must presumptively be permitted by
employers who have chosen to
give employees access to their
e-mail systems,” NLRB
Chairman
Mark
Gaston
Pearce’s majority opinion said.
“With this decision, the
NLRB
has
taken a major
step forward
to make sure
workers’
rights
to
organize are
protected in
the 21st century workBernie Lunzer p l a c e , ”
Lunzer said.
The board majority warned
its new e-mail decision
“applies only to employees
already granted access to the

employer’s e-mail system in
the course of their work and
does not require employers to
provide such access.” And the
board did not address e-mail
system access “by nonemployees,” such as union
reps, because – it said – neither
the Guild nor Purple Communications raised the issue.
But if a company wants to
ban e-mails, it can’t play
favorites, the majority warned.
And since the employer uses email to tell workers about
wages, hours and working conditions, it must let workers use
e-mail to communicate about
those issues with each other.
“An employer may justify a
total ban on non-work use of email, including...use on nonworking time, by demonstrating that special circumstances
make the ban necessary to
maintain production or discipline. Absent justification for a
total ban, the employer may
apply uniform and consistently
enforced controls over its email system to the extent such
controls are necessary to maintain production and discipline,”
the majority said.
That’s “a high bar for the
company to prohibit e-mail
usage,” Lunzer commented.
The board made the ruling
retroactive, though it did not
say how far back that requirement would go.

Season’s Greetings
m
fro

the

Representing Media & Communications
workers in Minnesota for 80 years and
the Labor World editor since 1989.

612-789-0044
NewspaperGuild@MNGuild.org

www.mnguild.org
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mnpower.com/safet
mnpower.com/safety
w
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From the members of

Arrowhead Electric Cooperative
Lutsen, MN

Crow Wing Cooperative Power & Light
Brainerd, MN

Bayfield Electric Co-op
Iron River, Wl

Itasca Mantrap
Cooperative Electric Association
Park Rapids, MN

City of Brainerd Water & Light Department
Brainerd, MN
City of Moose Lake Water & Light
Moose Lake, MN
City of Staples Water & Light Commission
Staples, MN
City of Two Harbors Water & Light Department
Two Harbors, MN
City of Wadena Electric Water Department
Wadena, MN

Cooperative Light & Power Association
of Lake County
Two Harbors, MN

Lake Country Power
Grand Rapids, Kettle River & Virginia
Mille Lacs Energy Cooperative – Inside Unit
Aitkin, MN
Mille Lacs Energy Cooperative – Outside Unit
Aitkin, MN
Minnesota Energy Resources Corporation
Cloquet, MN
Minnesota Power
Duluth, MN
Public Utility Commission of Aitkin
Aitkin, MN
Public Utility Commission of Proctor
Proctor, MN
Superior Water, Light & Power
Superior, WI

d
ofers an

City of Brainerd Administrative Support
Brainerd, MN

Wa

L o c al 9 6

Representing workers at:

Ro

Wishing
You
Peace
and a
Joyous
Holiday
Season

Wishing
You a
Merry Christmas
and a Happy
New Year!

rs

IBEW Local 31

terproo

fe

Roofers &
Waterproofers
Local 96

Todd-Wadena Electric Co-op
Wadena, MN

www.rooferslocal96.com
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Trade Union Directory

A Great Holiday Season
and New Year to All

“ The world is run by those who show up!”
AFSCME COUNCIL 5— President Judy
Wahlberg, Local 66; VP Clifford Poehler,
Local 2938; Treas. Mike Lindholt, Local 221;
Sec. Mary Falk, Local 4001; Director Eliot
Seide; Area office, 211 West 2nd St.,
Duluth, MN 55802; 722-0577

DULUTH MAILERS UNION LOCAL ML-62
Meets 3rd Monday, Duluth Labor Temple,
2002 London Rd., Pres. Oscar Steinhilb:
Sec. Keith Delfosse, 218-628-3017

IBEW LOCAL 31 (UTILITY WORKERS)—
Rm.105, Duluth Labor Temple, 728-4248.
Pres Dale Torma; VP Paul Makowski;
AFSCME Co. 5—LOCAL 66—Meets 1st
Rec Sec Brian Campbell; Treas Dan Leslie;
Tues. at 7:00 p.m. in the AFSCME Hall,
Bus Mgr/Fin Sec Dick Sackett, Ass’t Bus
Arrowhead Place, 211 W. 2nd St.
Mgr Cheri Stewart, Bus Rep Andy Chaffee
Pres. Dennis Frazier; VP Alex Livadaros;
Monthly Meetings:
Treas. Deb Strohm, Rec. Sec. Sue Urness.
1st Wednesday of each monthSgt@Arms Jim Gaylord–Union office, 211
Duluth Labor Temple, Hall A, 7:00 p.m.;
W. 2nd St., Duluth, MN 55802, 722-0577
2nd Tuesday of each monthAFSCME Co. 5 - LOCAL 1123—City of Two
Gilbert VFW, 7:15 p.m.;
Harbors workers. Meets 1st Wed. of each
2nd Wednesday of each month- Grand
month at 3:30 p.m. in City Hall, Two
Rapids Blandin Workers Hall, 7:30 p.m.;
Harbors. Pres. Willard Rueckert, 522-1st
3rd Wednesday of each month- All 7 p.m.
Ave., Two Harbors 55616; Sec. Mitch
Jan- Brainerd; Feb- Park Rapids; MarchEkstrom; Treas. Paul J. Johnson
Nisswa; April- Little Falls; May- Crosby/
Ironton; June- Brainerd; July- Park
AFSCME Co. 5 - LOCAL 1934—
Rapids; Aug- Little Falls; Sept- Aitkin; OctSt. Louis Co. Essential Jail Employees.
Brainerd; Nov- Nisswa; Dec- Wadena
Meets 3rd Wed., 3:15 at Foster’s Bar & Grill.
4th Tuesday of each monthPres. Dan Marchetti, 726-2345,
Superior- Shamrock Pizza- 5:30 p.m.
VP Glen Peterson, Sec. Nancy Mosack,
Special Area Meetings~3rd Mondays,
Treas. Heather Ninefeldt
Jan. & July Schroeder Town Hall- 6 p.m.
Locations
AFSCME Co. 5 - LOCAL 3558 - Non-profit
employees. Meets 3rd Tuesdays, 5:30 p.m.. Duluth-Labor Temple-2002 London Rd, “A”
Aitkin-40
Club,
950-2nd
St. NW
AFSCME Hall, 211 W. 2nd St. President
Brainerd-American Legion, 708 Front St.
Michelle Fremling ; VP Dale Minkkinen;
Crosby/Ironton-Ironton American Legion
Sec/Treas Alison Keaupuni
Gilbert-Gilbert VFW, 224 N. Broadway
AFSCME LOCAL 695 - Meets 4th Tuesday Grand Rapids-Blandin Papermill Workers
Hall, 1005 NW 4th St.
of even numbered months at Council 5
Little Falls-American Legion, 108 1st St NE
Duluth offices and odd numbered months
Nisswa-Tasty Pizza North, Hwy 371S,
at Gampers in Moose Lake.
Pequot Lakes
President Don Anderson, 722-7728
Park Rapids-American Legion, 900 E. 1st
AFSCME LOCAL 3801 - UMD Clerical &
Schroeder-Town Hall, 124 Cramer Rd.
Technical employees, Room 106 Kirby Stu- Superior-Shamrock Pizza, 5825 Tower Ave
dent Center. Meets 4th Th. @ 4:45 pm,
Wadena-VFW, 213-1st St. SE
Room 490 Humanities; Interim Pres/Chief
IBEW LOCAL 242 (CONST., R.T.V., MFG.,
Steward Kathee Abrahamson 726-6312
MAINT.)—Rm.111, Labor Temple, 728-6895.
AMERICAN POSTAL WORKERS UNION
Pres. Darik Carlson; Rec. Sec. Dave SolAFL-CIO Greater Northland Area Local— berg; Treas. Gary Erickson; Bus Mgr./Fin.
P.O. Box 16321, Duluth, MN 55816.
Sec. Donald J. Smith. Meeting 6 pm, 4th
Membership meetings held monthly in
Wed. every month at Duluth Labor Temple.
Duluth, quarterly on Iron Range,
Unit meetings - Brainerd, American
218-722-3350
Legion, 7:30 p.m., 1st Wed. each month
BRlCKLAYERS & ALLIED
INTL. BROTHERHOOD OF ELECTRICAL
CRAFTWORKERS LOCAL UNION 1—
WORKERS, LOCAL 294 - Meets 4th ThursChapter 3/Duluth & Hibbing meetings are
day, 7:30 p.m., Local 294 Building located at
listed in the Quarterly Update newsletter.
503 E. 16th St., Hibbing, MN. Business
Chairman/Field Rep. Stan Paczynski, (218) Manager Dan Hendrickson, (218) 263-6895,
724-8374, Recording Secretary, John
Bemidji Unit, meets 3rd Thursdays of the
Talarico, Sergeant-at-Arms, Jeff Ehlen
month at 7 p.m. in Carpenters Hall
BRIDGE, STRUCTURAL, ORNAMENTAL INTL. BROTHERHOOD OF ELECTRICAL
AND REINFORCING IRON WORKERS
WORKERS, LOCAL 366—(Electrical, SigLOCAL 512—Northern MN office/training
nal & Communication Workers of C/N) center, 3752 Midway Road, Hermantown
Meets 3rd Thursdays, Proctor Moose Club.
MN 55810, (218) 724-5073, President Joe
President/Local Chair Greg Arras,
Tomjanovich, B.M./F.S.-T. Charlie Roberts,
1519 Airport Rd., Cloquet, MN 55720;
B.A. Darrell Godbout, Rec. Sec. Bill Gerl
VP Zach Swanstrom; Rec. Sec. Curt
Fernandez; Treas. Kurt Shaw
BUILDING & GENERAL LABORERS
LOCAL 1091—Meets 3rd Thursdays, 7 pm INTL. ASSOCIATION OF HEAT & FROST
Duluth Labor Temple, Wellstone Hall.
INSULATORS & ALLIED WORKERS
President Chris Thacker, V.P. Kyle Koller,
LOCAL NO. 49—Meets 2nd Fridays, 7 p.m.
Rec. Sec. William Cox, Bus.Mgr./Fin.Sec./ Duluth Labor Temple. Business Manager
Treas. Dan Olson; (218) 728-5151
Dick Webber, 2002 London Rd., Room 210,
Duluth 55812, 724-3223; Pres Wade Lee;
CARLTON COUNTY CENTRAL LABOR
BODY—Meets 1st Monday of month except VP Dennis Howard; Fin Sec/Treas. Wayne
Twight
Sept. which meets last Monday in August.
Meeting 7:00 pm 2nd floor of Labor Temple, NATIONAL ASSOCIATION OF LETTER
1403 Ave C, Cloquet 55720; Pres. Tamara
CARRIERS, BRANCH 114 MERGED—
Jones, 728-5174, VP Tim Ryan, Sec. Treas Meets 2nd Mondays, 7 p.m., Radisson,
Tamara Jones, Rec. Sec. Patty Harper,
Pres. Scott Dulas, 727-4327 (office), P.O.
NEALC Delegates Jones, Steve Risacher
Box 16583, Duluth 55816; VP Kevin WesterCARPENTERS LOCAL UNION NO. 361— lund; Recording Secretary Sheila Fawcett;
Financial Secretary Shawn Hansen;
Meets 2nd Tues. of the month at 6:30 p.m.
Treasurer Mike Sylvester
at Training Center, 5238 Miller Trunk Hwy.,
724-3297. Pres. Steve Risacher, VP Chris NATIONAL CONF. FIREMEN & OILERS
Hill, Rec. Sec. Matt Campanario, Fin. Sec.
SEIU 956—Meets 4th Saturdays, 9 a.m. at
Mike Mattson; Treas. Chris Hill, Field Reps. Denfeld High School. Pres. Sam Michelizzi,
Steve Risacher, Chris Hill
628-2689; Treas. Dennis McDonald, 7208
Ogden Ave., Superior, WI 54880, 628-4863;
CEMENT MASONS, PLASTERERS &
SHOPHANDS LOCAL 633—Duluth & Iron Sec. Steve Lundberg, 8304 Grand Ave,
Duluth 55807, 624-0915
Range Area Office: Mike Syversrud, 2002
London Road, Room 112, Duluth 55812;
218-724-2323; Meetings to be announced
DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs., 7:00 p.m., Wellstone Hall, 2002 London Rd., (218) 7241413, President Dan O’Neill, Plumbers &
Steamfitters 11; VP Beth McCuskey, DFT;
Rec. Sec. Jayme McKenna, AFSCME 66;
Treas. Sheldon Christopherson, Operating
Eng. 70; Reading Clerk Larry Sillanpa, MN
News Guild/Typographical 37002
DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues, 3pm
Freeman Hall, Labor Temple. Pres. Craig
Olson, Painters & Allied Trades 106, 7246466; VP Darrell Godbout, Ironworkers 512;
Treas. Jeff Daveau, Plumbers/‘Fitters 11;
Rec. Sec. Dan Olson, Laborers 1091
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NORTH EAST AREA LABOR COUNCIL,
AFL-CIO-President Alan Netland, Field
Coordinators Jason Metsa, 218-290-1527,
jason@nealc.org, Zach Sias, 218-409-9246,
zach@nealc.org, 2002 London Road, Room
99, Duluth, MN 55812
NORTHERN WISCONSIN BUILDING &
CONSTRUCTION TRADES COUNCIL—
Meets the 3rd Wednesdays, 11am, Superior
Library. President Norm Voorhees, (218)
724-5073, 2002 London Rd., Room 117,
Duluth, MN 55812; VP Jeff Daveau,
Sec.-Treas. Chris Hill (218) 724-3297
OPERATING ENGINEERS LOCAL 49 —
Meets 2nd Tues. of month at 7:30 p.m.,
Hall B, Duluth Labor Temple, 2002 London
Rd., Bus. Rep. Brent Pykkonen, 724-3840,
Room. 116, Duluth Labor Temple.
All members attend each meeting
OPERATING ENGINEERS LOCAL 70—
2722 County Road D East, White Bear
Lake, MN 55110, 651-646-4566. Bus. Mgr.
Dave Monsour. Meets 2nd Tues.,5 p.m.,
Duluth Labor Temple, 2002 London Rd.
PAINTERS & ALLIED TRADES LOCAL
106 Meets 1st Wed., 6:00 p.m., Duluth
Labor Temple. President Lee Carlson; VP
Gordon Smith; Rec. Sec. Mikael Sundin;
Fin. Sec. Tim Rooney; Treas. Bryce Sjoquist
Bus. Rep. Craig Olson, Duluth Labor
Temple, Room 106, 2002 London Rd.
Duluth, MN 55812, 724-6466
PLUMBERS AND STEAMFITTERS
LOCAL 11, U.A.— Meets 1st Thursdays at
union hall, 4402 Airpark Blvd. (218) 7272199; President Scott Randall; VP Clayton
Childs; Rec. Sec. Butch Liebaert;
Bus. Mgr./Fin. Sec. Jeff Daveau,
Ass’t Bus. Mgr. Dave Carlson
SHEET METAL WORKERS LOCAL 10—
Duluth-Superior area meets 2nd Monday,
5:00 p.m. Sheet Metal Training Center, 6279
Industrial Road, Saginaw, MN 55779
Iron Range meets 2nd Tuesday, 7:00 p.m.
Hibbing Park Hotel, 1402 East Howard St.
Hibbing, MN 55746.
Bemidji area meets 3rd Thursday Jan.,
April, July & Oct., 6:00 pm, Carpenters Hall,
609 2nd St. South, Bemidji, MN 56601
Bus. Mgr. Jim Bowman, 1681 E. Cope Ave.,
St Paul, MN 55109, 1-800-396-2903.
Duluth-Superior-lron Range-Bemidji area.
Bus. Rep. Doug Christy, 6279 Industrial Rd,
Saginaw, MN 55779, 218-724-6873

United Steelworkers
Local 1028

Serving: ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
North American Salt
Township of Duluth (Police)

Keep America
Working –
Buy American,
Union, & Local

For our families and our communities,
let’s keep working together to keep the
Christmas message of peace, love, and
justice alive all through the year.

Mark
Rubin

Your St. Louis
County Attorney
Prepared by Labor World, Paid for by the Mark Rubin Vol. Comm.

SUPERIOR FEDERATION OF LABOR —
Meets 1st Weds, 6:30 p.m., Public Library,
Pres. Janice Terry, 715-394-2896, Treas.
Marlene Case, 715-399-8152, Rec. Sec.
Lee Sandok-Baker, 715-260-8231, Warren
Bender, Corresponding Sec., 715-394-7453,
PO Box 1246, Superior, WI 54880
UNITED AUTO WORKERS LOCAL 241 —
Meets Ist Tues. of the month, 5:30 p.m.,
Duluth Labor Temple, 2002 London Rd.,
Pres. Del Soiney, 591-5184; Fin. Officer Dan
Hey, 104 Quince St., Duluth, MN 55811
UNITED FOOD & COMMERCIAL
WORKERS LOCAL 1189—President Don
Seaquist; Sec. Treas. Jennifer Christensen
St. Paul Office: 266 Hardman Ave. N., South
St. Paul, MN 55075,
612-281-8014
Duluth Office: Labor Temple, 2002 London
Rd., Rm. 211, Duluth 55812. 218-728-5174
Retirees' Club meets 2nd Monday, 1:30
p.m., Duluth Labor Temple, Wellstone Hall
UNITED STEELWORKERS LOCAL 1028 Meets 2nd Tues., Room 212, 2002 London
Rd., Duluth 55812, 728-9534. Pres. Jayson
Grozdanich, VP Mike Connolly, Treas. Lee
Popovich, 624-2868, Fin. Sec. Mike Gerard,
Rec. Sec. Drew Bloomquist
UNITED STEELWORKERS LOCAL 1028
RETIREES ASSOCIATION—Meets 3rd
Weds (except Jan, Feb) Evergreen Center,
5830 Grand Ave 3 p.m. All USWA 1028 retirees welcome. Pres. John Stojevich, Treas.
Mary S. Petrich, Sec. Ted Krakovac
UNITED STEELWORKERS LOCAL 9460Meets 3rd Tuesday each month, 5:00 pm,
Duluth Labor Temple, 2002 London Rd,
Suite 202, Duluth, MN 55812, (218) 7245223. Pres. Stacy Spexet, VP Margaret
Olsgard, Treas. Lindajean Thompson,
Fin. Sec. Sue Pierce, Rec. Sec. Heidi Puhl
WORKERS UNITED LOCAL 99—Ex Board
meetings 2nd Mon. of month: 1:30 p.m. in
Mar., June, Oct., & Dec., 9:30 a.m. all others
Quarterly membership meetings held 2nd
Mon. Mar., June, Oct., & Dec. at 2:30 p.m.
Office, 350 Garfield Ave., Suite 2, Duluth,
MN 55802; Acting President Peggy
Vanderscheuren, 728-6861

A Holiday Wish
For Our
Trade Union
Brothers and Sisters
and Your Families...

A Joyous Holiday
and a

Very Prosperous,
Healthy 2015
Bricklayers &
Allied Craftworkers
Local 1
Minnesota/North Dakota

!
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Bill hopes to address suicides by veterans
~Union Veterans Council Disorder and receiving the mental health care profession-

A bipartisan bill currently
before the Senate is focused on
increasing efforts to prevent
suicide among our veterans.
According to a study done by
the Veterans Administration an
average of 22 veterans commit
suicide every day.
The bill is named for Clay
Hunt, a young man who joined
the Marines in 2005. After multiple deployments and a Purple
Heart, he left the military in
2009 and became a veterans’
advocate. Clay suffered from
severe Post Traumatic Stress

mental health care and counseling he needed was difficult and
took months to schedule. Clay
took his own life in 2011 and
unfortunately, this warrior’s
story is not unique. The Clay
Hunt SAV Act seeks to quell
this epidemic by:
Increasing Access to Mental
Health Care & Capacity at
VA to Meet Demand
• Requires VA to create a
one-stop, interactive website to
serve as a centralized source of
information for all department
mental health services.
• Addresses the shortage of

Thank You For All
Your Support and Help!
Joyous Holiday Greetings!
Lynette Swanberg, Director, and the entire
AFL-CIO Community Services Committee
and United Way of Greater Duluth

als by authorizing VA to conduct a student loan repayment
pilot program aimed at recruiting and retaining psychiatrists.
Improving the Quality of
Care and Boosting
Accountability at VA
• Requires a yearly evaluation of all VA mental health
care and suicide prevention
practices and programs to find
out what’s working and what’s
not working and make recommendations to improve care.
Developing a Community
Support System for Veterans
• Establishes a pilot program to assist veterans transitioning from active duty to veteran status.
• Requires VA to collaborate
with nonprofit mental health
organizations to improve the
efficiency of suicide prevention efforts.
The AFL-CIO's Union
Veterans Council strongly
urges you to support the Clay
Hunt Suicide Prevention for
American Veterans Act. We
need your help to push the
Senate to vote on this measure
before they go home for the
Holidays. Sign our petition to
tell them that this veteran’s crisis deserves their attention:
go.aflcio.org/SAVAct

The Best of the Season to All!
Thanks to hard working
volunteers, and the voters of
District 7B, I am very grateful
this holiday season about the
opportunity to return to the
State Capitol. Thank you!

Erik
Simonson
MN House of Representatives
Duluth District 7B

Labor & DFL Endorsed!
www.erikfor7b.com

HAPPY HOLIDAYS

and
Best
Wishes
for
2015!

May this holiday season and the new year
bring cheer and good fortune to you and yours!

Your friends at the Duluth City Council

Representing faculty at UMD since 1980

 

Zack
Filipovich

Sharla
Gardner

Howie
Hanson

Emily
Larson

Barb
Russ

Joel
Sipress
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WELL PLAYED, THANK YOU!
We’ll be able to enjoy a cheerful holiday season
because of the hard work of volunteers, staff, and
released staff throughout the year. We had another great
election year for working families in our region as opposed to what
happened nationally. We can attribute much of our electoral success
to the fact that our message to strengthen the middle class resonates
with voters. We will continue to work for all working families!

Hap py Hol i d a y s a n d h a v e a
Won d e r f u l Ne w Yea r f r o m t h e

North East Area Labor Council
S e r v i n g C ook, L ak e, K ooch i ch i n g, I ta s c a ,
S t . L ou i s , C a r l to n , a n d P i n e c o u n t i e s .
~NEALC OFFICERS~
President Alan Netland, AFSCME 66
Vice President Brent Pykkonen, Operators 49
Secretary/Treasurer Tom Cvar, Iron Range Labor Assembly, UFCW 1189

~NEALC BOARD MEMBERS~
Craig Olson, Painters & Allied Trades 106
Judy Wahlberg, AFSCME Council 5
Beth McCuskey, Education Minnesota, Duluth Federation of Teachers
Jim Kottke, United Steelworkers
Carrie Umpierre, AFSCME Council 65
Dan O’Neill, Duluth Labor Assembly, Plumbers & Steamfitters 11
Sheldon Christopherson, Duluth Labor Assembly, Operators 70
Rick Canata, Iron Range Labor Assembly, Laborers 1097
Tamara Jones, Carlton County Labor Assembly, UFCW 1189
Steve Risacher, Carlton County Labor Assembly, Carpenters 361
Mary Kirsling, Minnesota Nurses Association
Don Smith, International Brotherhood of Electrical Workers 242
Joe Moren, AFL-CIO Retirees
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NEALC
FIELD
COORDINATORS
JASON METSA
415 Jones St.
Eveleth, MN 55734
218-290-1527
jason@nealc.org
ZACH SIAS
2002 London Road
Room 99
Duluth, MN 55812
218-409-9246
zach@nealc.org
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Teamsters have breakthrough at FedEx, other organizing wins
(PAI)--In the Teamsters’
first-ever win at notoriously
anti-worker FedEx Freight,
workers at the firm’s Croydon,
Pa., terminal voted 26-18 Oct.
14 to join Philadelphia-based
Local 107, the union said.
Key issues in the organizing
drive were job security, unfair,
unwritten and constantly
changing work rules and
respect on the job, proTeamster driver Gary Loftus
told the union. When eventually recognized, the local will
represent 47 drivers.
FedEx “spent truckloads of
money to hire union-busters”
to try to stop the organizing
drive and defeat the Teamsters,
said Local 107 President Bill

Peace for
Our Planet,
Prosperity for
All People

Hamilton, who is also an international union vice president.
“I am so proud of these guys at
the East Philadelphia terminal,
who stayed strong and united”
in the drive.
FedEx’s anti-union efforts
in Croydon were on top of the
firm’s long and so far successful legislative effort to make it
harder for unions to organize
its workers.
Years ago, FedEx convinced federal lawmakers to
put it under the Railway Labor
Act, which covers railroads and
airlines, not the National Labor
Relations Act, which covers all
other private workers. The
Railway Labor Act has tougher
standards for showing union
support and for engaging in
“self-help” measures, such as
employer lockouts and forced
union strikes.
“Drivers are fed up with
FedEx Freight,” said Teamsters
President James Hoffa said
after the Croydon win. “These
workers are tired of management talking down to them at
every chance, and they want
decent benefits, including
more-affordable health insurance. They also want consis-

tent and fair working conditions and a more-hopeful
future. This is why thousands
of freight workers are turning
to the Teamsters.”
IBT Local 107 also filed for
an union recognition election at
FedEx’s Cinnaminson terminal, and the firm responded
with an 80-cent-per-hour raise
there, along with abolition of
its “overly punitive driver
scorecard, which gives drivers
infraction points for errors,”
the union said. And after
Teamster organizing got under
way at Conway, that firm
promised to increase truck
driver pay by $60 million next
year.
“It seems more than mere
coincidence these two companies announced significant pay
increases just as hundreds of
workers across the U.S. are
approaching our locals seeking
representation,” said Teamsters
National Freight Division
Director Tyson Johnson. “The
unfulfilled promises drivers
and dockworkers over the past
decade are coming back to
haunt management. Workers
now realize the only way to
achieve meaningful change in

the workplace is to get it in
writing in a binding contract.”
In New Orleans ready mix
cement workers at Lafarge
Concrete have voted to become
members of Teamsters Local
270. Lafarge Concrete is one of
the largest cement suppliers in
the area and handles all types
of projects: highways, commercial buildings, schools and
residences.
“We are proud to have these
new members as part of our
local union,” said David
Bayne, business agent at Local
270. “The Lafarge employees
wanted to have a fair voice on
the job and to be treated with
respect."
Local union 270 already

represent a large group of
Ready Mix drivers in Metairie,
Louisiana.
Meanwhile, National Labor
Relations Board regional directors gave the green light to representation elections at two
other firms.
Teamsters Local 41 can
campaign to represent the 40
“city drivers” for Sysco, Inc.’s
food warehouse in Olathe,
Kansas. Local 955 represented
a larger unit there from 19752008, when it was decertified.
IBT Local 517 can stump
among 100 warehouse workers, forklift drivers and others
at Frye’s Electronics in
Hanford, California.

S eason’s
G reetings!
From the Teamsters
Local 346 Executive
Board and Staff

Dayton appoints Teamster
to public employment board

AFSCME
Local 3801

University of Minnesota

Duluth-Clerical &
Technical Employees

Governor Mark Dayton has appointed Teamsters Local 320’s
General Counsel, Paula Johnston, to the Minnesota Public
Employment Relations Board (PERB). Ms. Johnston holds a
“labor” seat on the tripartite board and serves alongside a “management” representative and a “citizen” impartial representative.
The three-member PERB decides the merit and remedies for
Unfair Labor Practice (ULP) charges in the public sector.
Created this year, PERB establishes an administrative system for
ULP charges abolishing the timely and costly district court
process. ULP charges can be brought by unions against employers, employers against unions, or individuals against employers
and/or unions.

Happy Holidays!
Thanks for all you do
to help make our City
a great place
to live, work, and enjoy.

We encourage you to patronize
these Unionized Companies
when considering your home
heating needs. THANK YOU!
Duluth Area / Northern Wisconsin

Federated Coops, Inc.
Harbor City
I.C.O.
Midland Services, Inc.
Iron Range/Grand Rapids Area

From Mayor Don Ness
and the City of Duluth
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Ferrellgas
I.C.O.
Range Cooperatives
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Mesothelioma study brings little comfort to those afflicted...from page 1
of the incidence of heart disese on the Range.
In summarizing the study
Mandel said although lung,

Mandel said as scientists ing of lab results.
Range communities is safe,
and although taconite plants they feel more study is needed
Robert Bassing retired as a
are dusty, the controls used by and electronic data needs to be USW Local 1938 member at
compiled rather than the hand- MNTac in 2009 and he questhe companies are adequate.
work and paperwork this study tioned the study.
required. He’d like to see more
“If there’s an increased
cardiovascular disease study, chance of mesothelioma but
another cause of death report in you say it’s not related to the
five years, and another look at dust it makes me think I can’t
how spouses are doing.
have faith in the study,”
While the study found the Bassing told the panel. He said
taconite industry to be safe to he was turned down three times
work in Mandel advised every- for participation in the study
one to try to avoid exposure to even though he told them about
any of the causes and to quit his exposure to stainless steel
smoking.
welding rod and asbestos spills
In the question and answer during abatement demolition.
period following some former
Mesothelioma is an aggrestaconite workers weren’t con- sive cancer that affects the
vinced by the study’s findings. membrane lining of the lungs
Dave Trach, who has led the and abdomen. Malignant
United Steelworkers Retirees mesothelioma is the most serigroup, SOAR, for years after ous of all asbestos-related disworking in the mines for three eases and has a death sentence.
decades, hoped mining compaYou can find the study at
nies would upgrade protective taconiteworkers.umn.edu
equipment. He also said many
If you have health questions
 
mesothelioma
cases
weren’t
related
to taconite worker lung
ǤǤ ̈́ͳͺ
discovered until workers on health a Registered Nurse is
 ǫ
their own went to doctors that available to help you by calling
gave a more accurate “B” read- toll free at 1-888-840-7590.
   
x  ͳͻͺǡ  
x ͻͲ 
The mesothelioma study was commissioned by the state legislature after Iron Range representatives found after the 2006
 
election that the Minnesota Dept. of Health had hidden the fact
x   ͳ 
that 50 additional mesothelioma deaths had been covered up. It
  
resulted in a wild meeting in Mt. Iron then.
Former state representative Tom Rukavina, who is a county
 ǡ 
commissioner-elect, said he understood the frustration of a lot of
 ϐ Ǥ Ǥ
the people listening to study results in Hibbing Dec. 1. “You
speak differently than we do here,” he said in addressing the
panel. “Are you saying that if you looked at 10,000 university
  
professors, and 10,000 miners, 19 more miners would have
mesothelioma than professors?” He was told that was a very
 ǡǤ
good summary. Rukavina said he thought the study was accurate, properly peer reviewed, and said commended the effort.
ሺͶͳͶሻʹʹ-ͲʹͶͳ
Sen. David Tomassoni said current exposures are now less
than
they were years before but it does take decades for some
ሺͺͲͲሻͺ͵-ͲͲͺͳ
diseases to manifest themselves.
Rep. Tom Anzelc, who represents the west Range which has
ͳͳͳͲͶͲͷ
a different ore body than the east Range, told the scientists, “I
 Ǥ ǡǤ
ǤǡǤ
 ͷ͵ʹͲ͵
compliment you for your work.”
heart, and mesothelioma incidences are elevated on the Iron
Range, spouses do not appear
to be at risk, the air in Iron

Laborers
Local 1097

Iron Range &
Northern Minnesota

   

Legislators applaud study

Wishing All The Unions And All Their
Members Prosperity And Happiness In 2015!
Sen. David TOMASSONI
Rep. Tom ANZELC
Rep. Carly MELIN
Rep. Jason METSA
Pa i d fo r by : To m a s s o n i C a m p a i g n , P. O. B ox 2 9 , C h i s h o l m , M N 5 5 7 1 9
M e l i n fo r R e p r e s e n t a t i v e , 2 9 0 5 - 4 t h Av e nu e E a s t , H i b b i n g , M N 5 5 7 4 6

PAGE 22

Pe o p l e fo r A n z e l c , 4 4 2 0 5 B u r row s L a k e L a n e , B a l s a m Tow n s h i p , M N 5 5 7 0 9
M e t s a fo r H o u s e , 8 1 0 5 t h S t r e e t S o u t h , V i rg i n i a , M N 5 5 7 9 2
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Pregnancy discrimination illegal...from page 24
impossible choices between financial security – and the states they are violating the
following their doctors’ advice plain language of the law. Women and families
and jeopardizing their families’ Pregnancy Discrimination Act across the country are counting
on the court to make that clear
once and for all,” Ness added.
Pamela Cipriano, a registered
nurse and president of the
n economy that works for
American Nurses Association,
everyone keeps America’s
called such a choice between
following doctors’ orders or
economy strong, but too many families
losing their jobs “unfair and
are surviving on poverty wages while
impossible.” She said ANA
working full time. We need to continue
joins health care and womens’
groups in demanding the court
to pressure elected officials so they
“give pregnant workers the
understand the plight of our working
support needed to maintain
poor and middle class. They need to
financial security and maternal
health.”
find ways to bring us happier holidays
Young herself, who sat
and a better 2015.
through the court session, was
a little non-plussed by the passions it aroused. She also
believes the justices will rule
for her – and other women.
“I never imagined this”
when she filed the suit years
ago, Young told reporters.
Tom Cvar, President
“I’m very, very hopeful.”
The justices will rule on her
case by the end of June.

A

INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?
Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093


ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com

Toll Free 1-888-212-6820

Iron Range
Labor
Assembly

Here’s hoping you had a safe and
successful year that will allow for

H appy H olidays
from your friends in the 18 affiliated unions of the

Iron Range Building & Trades Council
Contact us - we can direct you to the highest quality
contractors who use the most skilled, area workers!
President Mike Syversrud, 1-218-741-2482
Recording Secretary Dan Hendrickson
Financial-Secretary Doug Christy, 107 S 15th Ave W, Virginia, MN 55792

ORGANIZE WITH US:

www.goiam.org

• Assemblers • Aviation
• Auto Technicians
• Health Care • Drivers
• Laborers • Machinists
• Marine Maintenance
• Millwrights • Welders

www.ibew242-neca.org
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IAM District 165
Call 320-252-4654
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Justices tackle pregnancy discrimination in suit brought by UPS driver
By Mark Gruenberg
PAI Staff Writer
WASHINGTON)--Does the
Pregnancy Discrimination Act,
which bars firms from discriminating against pregnant workers, mean what it says? And
what’s that? Those are the
questions Peggy Young, a former UPS driver between
Annapolis,
Md.,
and
Baltimore’s international airport, brought to the U.S.
Supreme Court December 3.
Young, hired by UPS in
1999, had to take time off for a
difficult pregnancy several
years later. But it was unpaid
time after the company refused
– despite the law and her doctors’ notes – to give her lightduty work. It also yanked her
health insurance.
Young sued, saying UPS
broke the law, which passed in
1978. She lost in lower courts,
which agreed UPS’ paid disability leave policy is neutral
on its face and thus legal: If
you’re injured or disabled off
the job, you can’t get paid
leave, pregnant or not.
She said UPS still aided
male drivers injured off the job.
So backed by unions including
the Teamsters, who represent
UPS workers, the Coalition of

Labor Union Women, and
other women’s groups, she
took her case to High Court.
In an outdoors rally they
argued the Pregnancy Discrimination Act means firms must
accommodate pregnant workers, just like the disabled.
Several justices agreed.
“The facially neutral policy” on treating disabled workers “hurts pregnant women,”
Justice Stephen Breyer said.
Some 49% of all workers
are female and 62% of women
who gave birth had been in the
workforce sometime during the
prior 12 months, data show.
“If we want to start our families, we should be able to start
our families and continue to
work at the same time,” Young
explained at the rally.
The pregnancy discrimination law “says that if there is
discrimination because of pregnancy, that’s discrimination
because of sex,” Young’s attorney, Samuel Bagenstos, told
the justices. “And UPS provides accommodations for
(male) drivers with off-the-job
conditions” that prevent them
from driving their trucks.
That set off a dispute
between the justices and Caitlin Halligan, the UPS attorney,

whose position drew backing
from the Chamber of Commerce and other business
groups. Halligan maintained
that when UPS workers at that
time got injured off the job, the
company didn’t accommodate
them by giving them light-duty.
Several justices, led by
Elena Kagan, retorted that is
exactly what UPS did, thus discriminating against women,
which is what the law was
designed to avoid.
“The
Pregnancy Discrimination Act
has to be recognized,” she told
Halligan. “What you’re saying
is a policy that puts all pregnant
women on one side of the line.”
Added Justice Ruth Bader
Ginsburg: “It’s a policy that
distinguishes between on-the-

job and off-the-job injuries”
and pregnancy occurs off-thejob, she said. Both justices
pointed out that Congress kept
that on-the-job/off-the-job distinction, except for pregnancy.
Ironically, UPS’ policy has
changed. Young left the firm in
2009. And UPS, in bargaining
with the Teamsters, has
changed its policy so that these
days, pregnant workers qualify
for on-the-job disability pay
and health insurance. And
that’s the intent of the law.
But many other companies
haven’t changed.
“There are (pregnant)
cashiers who have to stand all
day long, there are women who
ask to carry bottled water with
them on the job” to keep

hydrated “and there are those
who ask for bathroom breaks
and don’t get them,” said
Marcia Greenberger of the
National Women’s Law Center.
“I found it to be extraordinary
that we’re arguing to protect
Peggy Young 36 years after the
law passed,” she added.
“We all have a stake in
ensuring women can hold jobs
and pursue healthy pregnancies,” said Debra Ness of the
National Partnership for
Women and Families, which
sent members to the rally.
“When employers deny
pregnant women the same onthe-job modifications provided
to others, they force women
like Peggy Young to make
See Pregnancy...page 23

Pregnancy Discrimination in Minnesota
The Minnesota Human Rights Act prohibits employment discrimination on the basis of sex, which explicitly includes discrimination on the basis of pregnancy, childbirth, and disabilities
related to pregnancy or childbirth. This applies to all employers.
Minn. Statute. § 363A.03(42); Minn. Statute. § 363A.08.
Pregnancy Accommodation, Pregnancy-Related Disability:
Employers with more than 21 employees are required to provide
reasonable accommodations for pregnant employees.
Minn. Statute. § 363A.08. Workplace Breastfeeding Rights
This applies to all employers.
Minn. Statute. § 181.939. Breastfeeding: Link to statute:
https://www.revisor.mn.gov/statutes/?id=181.939
Minnesota Department of Human Rights
625 Robert Street North, Saint Paul MN 55155
Toll Free: (800) 657-3704, http://mn.gov/mdhr/
Minnesota Office of the Attorney General
445 Minnesota Street, St. Paul, MN 55101-2131
Toll Free: 800-657-3787, http://www.ag.state.mn.us

Pregnancy Discrimination in Wisconsin
Wisconsin law prohibits employment discrimination on the
basis of sex, which includes discrimination on the basis of pregnancy, childbirth, maternity leave or related medical conditions.
This applies to all employers except social clubs and fraternal
organizations.
Wis. Gen. Statute. §§ 111.31, et seq.:
Pregnancy Accommodation, Pregnancy Related Disability
No specific law at the state level.
Workplace Breastfeeding Rights No specific law at the state
level. Pregnancy: Link to statute:
http://docs.legis.wisconsin.gov/statutes/statutes/111/II/36
Wisconsin Equal Rights Division
201 E Washington Ave. P.O. Box 8928
Madison, WI 53708-8928
Phone: (608) 266-6860, http://dwd.wisconsin.gov/er
Wisconsin Attorney General, http://www.doj.state.wi.us/
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May You Have a Healthy and
Prosperous New Year!
Left to right (top row): Sean Quinn, Paula Polasky, Eric Beyer,
Stephanie Balmer & Jim Peterson
(bottom row): Bob Falsani, Eddie Elf & Jim Balmer
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