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Rob Ecklund wins 3A race
Another union member will be in the Minnesota Legislature
following the Dec. 8 special election in House District 3A. Rob
Ecklund easily won to fill the remainder of David Dill’s term to
the Nov. 8, 2016 election. Dill died in August.
A 26-year member of United Steelworkers Local 159 at
International Falls’ Boise Cascade paper mill, Ecklund received
63.4% (4,591) of the vote to defeat Republican Roger Skraba
(19.3%, 1399) and Independent Kelsey Johnson (15.8%, 1144).
Ecklund had a closer contest in winning the DFL Primary
Sept. 29, which saw him get 44% of the vote to defeat three challengers, including Bill Hansen, who got 37%.
Ecklund’s also one year into his second term as a
Koochiching County Commissioner.
“It’s heartfelt and humbling,” Ecklund said of his victory.
“But I have to stay in shape because I’ll be running again before
I’m seated in the House.” He gets sworn in Dec. 17 but says he
has to start running again immediately with precinct caucuses
March 1. The session doesn’t reconvene until March 8.
He works shifts at Boise as a machine tender. He has always
been active in his union including president for 9 years. He was
endorsed by virtually every union in District 3A in his campaign.
District 3A is Minnesota’s largest House district geographically and very rural. International Falls, Ely, Grand Marais, and
Silver Bay are the big towns in the district, which had 24,517
registered voters for the Dec. 8 election. Only 7,243 voted, about
29.5%. The DFL Primary had 7,053 people vote.
Almost all of the legislative delegation in the North East Area
Labor Council’s seven county jurisdiction are union members.
Ecklund will have a lot of support when the legislature convenes
March 8. It may happen even earlier if there is a special session.
He said 2016 is bonding year and his main goal will be to
land as many bonding requests for the district as possible.
“We need to put people to work, put heads in beds as the hospitality industry says,” Ecklund said.
“Our district is hurting with the mining lay-offs.”
His other goals are to get local
government aid back to where local
units can have a more sustainable formula to work from.
“We’ve also got a health care
delivery crisis in northern Minnesota
with 30 to 40 openings from RNs to
lab techs,” he said.
Ecklund said making sure “border
to border broadband” isn’t just a way
Rep-Elect Rob Ecklund to placate greater Minnesota but a
way to help businesses and
families needs to be a reality.
“I’ve got broadband fiber
cable fifty feet from my door at
home but can’t access it,”
Ecklund said. “It’s really bad
for businesses and some of it
has to do with franchising. We
have to get past that and serve
our rural areas.”

The swearing in of Central Body officers Dec. 10 was kinda filled with pomp and circumstance. The Swearer Inner was retiring President Dan O’Neill, left, who won’t have
to put up with such unprofessional behavior any more. (Photo by IBEW 31’s Dan Leslie)

DFT’s Beth McCuskey leads Central Body
Officer nominations at the
Nov. 12 Duluth Central Labor
Body meeting resulted in a
white ballot being cast for the
14 positions for 2016–2017.
Those officers were sworn-in
at the Dec. 10 meeting by retiring President Dan O’Neill.
Here are your new officers,
executive board members and
trustees for the Central Body:
President Beth McCuskey,
Duluth Federation of Teachers;
Vice President Chad McKenna, American Federation of
State County & Municipal
Employees Council 5;
Treasurer Tamara Jones,
United Food & Commercial
Workers Local 1189;
Secretary Terri Newman,
Communication Workers of
America Local 7214;
Reading Clerk Larry Sillanpa, MN News Guild;
Sergeant at Arms Lori Doucette, Service Employees
International Union School
Employees Local 956; and,
Assistant Sergeant at Arms
Brett Pykkonen, Operating
Engineers Local 49.
Executive Board members:
Craig Olson, Painters &

Beth McCuskey

e Happy Holidays

Allied Trades Local 106;
Cathy Drummond, United
Steelworkers Local 9460;
Mary Kirsling, Minnesota
Nurses Association; and,
Todd Gustafson, United
Food & Commercial Workers
Local 1189.
Trustees are:
Scott Dulas, National
Association of Letter Carriers
Zenith Branch 114 Merged;
Steve Risacher, Carpenters
Local 361; and
Dan Olson, Laborers Local
1091.
McKenna, Kirsling, Gustafson, and Dan Olson will all be
new board members starting
their first two-year term. All
have been very involved in
their unions and the labor
movement.
Tamara Jones has moved
from her position on the executive board to be treasurer of the

Central Body. She also serves
as president of the Carlton
County Central Labor Body.
O’Neill, a retired member
of Plumbers & Steamfitters
Local 11, will now be truely
retired after serving the Central
Body as its president since
2010.
“It was fun and important
work,” O’Neill said. “I enjoyed
being more involved in our
labor movement. Getting to
know more about our affiliates,
and their delegates makes you
proud to be in labor. And getting to know our friends in the
political sphere is very important to our success.”
O’Neill did a very good job
of connecting our labor movement with the community at
large. Labor has more friends
in the region for his six years of
service, which started after he
See CLB officers...page 21
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Zach Sias leaving NEALC

USW Local 9460 has a “Warm Up Duluth” campaign in progress. President Stacy Spexet said the clothing in bags on the trees outside the Labor Temple have “I’m not lost,
please take me if you need me” notes. Donations will be taken until spring arrives.

USW 9460 works to “Warm Up Duluth”
United Steelworkers Local
9460 has begun a “Warm Up
Duluth” campaign to help
homeless folks, and people
without means, protect themselves from winter’s cold bite.
They’re asking for your help in
their effort. The local union
that represents health care
workers in the region is seek-

ing donations of new or gently
used hats, gloves, scarves,
and/or rain ponchos.
“We started December 9th
and we’ll go to April or so
when the weather gets better
hopefully,” said President
Stacy Spexet.
Last week’s cold rains had
everyone wishing for a white

Polymet comments end 12/21
On Dec. 4 the St. Louis County Board of Commissioners sent
a letter to the Minnesota Department of Natural Resources saying they unanimously support the findings of the Final
Environmental Impact Statement (FEIS) on PolyMet Mining’s
proposed NorthMet mine project in northeastern Minnesota. The
letter said it is time to move on to the permitting stage.
The FEIS was released Nov. 6 and the deadline to comment
is Monday, Dec. 21. You can follow a link at http://www.mining
minnesota.com/supportpolymet/ to comment on the FEIS.
“The opposition is all in on the comments and our side needs
to get their comments in as well,” said Duluth Building &
Construction Trades Council President Craig Olson. “Now is the
time to show our support for PolyMet, the Northmet Project and
the hard work done by the engineers and scientists that have
thoroughly studied and evaluated the environmental, societal
and economic impacts for the project.”

Christmas Blessings
...to all Trade Unionists, Our

Christmas but rain ponchos
would have been greatly appreciated by the homeless. On
20th Avenue East alongside the
Labor Temple trees have plastic bags filled with items for
people to take. There were a
couple of rain ponchos.
Items will also be placed at
other sites around the city.
“We put “I’m not lost,
please take me” notes on them
so people can come at any time
and take what they need,”
Spexet said.
While the word will
undoubtedly spread Spexet
said donations will also be distributed through agencies in the
city.
Donations can be dropped
off at the USW 9460 office in
the Labor Temple, 2002
London Road, Suite 202, just
inside the London Road
entrance. They are also being
collected at VP Nails & Hair,
127 E. Central Entrance (across
from McDonalds).
You can find out more about
the effort on Facebook at USW
LU 9460’s #WarmUpDuluth.

Families, and Our Friends!

At the Dec. 10 Duluth Central Labor Body meeting Zach Sias
told delegates he will be leaving his position as field coordinator
for the North East Area Labor Council before the end of the year.
“I’ve taken the Political Organizer position for AFSCME
Council 5,” Sias said. He got a standing ovation from delegates.
The AFSCME post will be based out of their Duluth office
and Sias will work politics for them from St. Cloud north.
Sias has done a great job as NEALC Field Coordinator. He
has been very good in political campaigns working with trade
unionists and friends of labor at all levels. He has had a very high
rate of success in electoral politics. AFSCME made a good decision in hiring him.
Sias thinks a search for his replacement will get under way
after the holidays.
Jason Metsa of Virginia will be the only NEALC Field
Coordinator on staff now. As a state representative he takes a
leave from the post when the legislative session starts. That will
be March 8, 2016 but a special sesssion may be called before
then.
The NEALC covers the seven counties of Cook, Lake,
Koochiching, St. Louis, Carlton, Itasca, and Pine.
AFSCME had also hired Chad McKenna away from his
NEALC Field Coordinator post. He was the first to have that job
after the NEALC hired him in 2007. McKenna is the new vice
president of the Duluth Central Labor Body.
Sias wraps up the past year and looks to 2016 in an article on
page 13 of this issue.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Jan. 12, 2016, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Jan. 5, 1:00 p.m.
Saginaw Union Station Hwys194/2
IBEW 31 & 242 Retirees’
Annual Christmas Party
Tuesday, Dec. 29, 1:00 p.m.
Sunset Bar & Grill

Members & Their Guests Welcome!

Mike SUNDIN

The Best of the Holiday Season
to All in the Labor Movement!

DFL State Representative
Minnesota House District 11A

Bring the kids to the
free Santa Party in the
Labor Temple’s Hall R
(London Rd. level) this
Saturday, Dec. 19, 11
a.m. to 1 p.m. Food,
gifts, pictures with
Santa, and more fun!
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Has Donald Trump
no Sense of Decency?
One of the best things about
my job is I’ve been able to get
an education at events we
cover even though they don’t
seem to have made me any
smarter. I’ve sat in on forums,
etc. and always been pleasantly
surprised at what I’ve learned
even if I didn’t always use the
knowledge for the paper.
That is until I attended what
was going to be an inequality
forum at UMD Dec. 3 that was
billed as “a panel discussion on
the legal and ethical concerns
associated with growing economic inequality.” Four very
bright economists were going
to help us understand the popular topic without trying to convert us and let us see all sides
of the subject. It wasn’t long
before I felt like I must be in

the wrong room. Three of the
guys must have gotten stipends
from the Koch Bros. The fourth
seemed to want to approach the
subject from a different direction but didn’t stand a chance.
The room was mostly students.
It was as painful a 2.5 hours as
I’ve spent wasting time at
work. Milton Friedman was
presented at least three times as
having the answer to the problems of the economy. I thought
Labor World 2016 issues: we were going to hear about
Jan 13, 27; Feb. 10, 24; inequality but we heard about
March 9, 23;
April 13 consumption economics or
Workers’ Memorial Day issue; something like that. We were
May 4, 25;
June 22 told the poor are doing much
better than ever. We heard:
120th Anniversary issue;
Sure the top 1% are doing
July 6, 20;
Aug. 3, 24
better than ever but their conLabor Day issue;
Sept. 14, 28; Oct. 12, 26 sumption has made yours better! You should thank them! We
General Election issue;
should scrap the income tax so
Nov. 16, 30;
Dec. 14 we can have less inequality in
Holiday issue.
our consumption. Government
regulation is the problem and
LABOR WORLD
they only want to regulate
(ISSN#0023-6667) is published
more. You need a license to be
semi-monthly except one issue in
April, June, December (21 issues). a florist in Louisiana for heavThe known office of publication is en’s sake. Fighting poverty is a
Labor World, 2002 London Road,
bad idea and only hurts the
Room 110, Duluth, MN 55812.
poor more. Minimum wage
Periodicals postage is paid at
laws cause unemployment!
Duluth MN 55806.
Would you be happy if it was
POSTMASTER:
Send address changes to:
$20, $30, $40 an hour? The
Labor World, 2002 London Rd., middle class is much better off
Room 110, Duluth, MN 55812 than before because they have
S-70
7
much more stuff! Did you ever
think you’d have a vehicle with
(218) 728-4469
a rear view camera? Thank the
FAX: (218) 724-1413
rich and the engineers who
laborworld@qwestoffice.net
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made yours affordable. Global
trade has helped consumption!
There was no discussion
about stagnant wages, growing
productivity, the shrinking
middle class or quality of life.
There was no talk about the
first generation of Americans
to have less earning ability than
their parents (circa 1995?).
A student, in a question for
the panel, said the rich don’t
invest in politics expecting a
better return, they are just consumers like the rest of us. I felt
we were all sitting in a row
boat saying yes, water exists
and if enough is displaced we
can float. And then we got
swamped by a yacht.
That was a disheartening
night but no one would’ve said
they were supposed to make
me feel good. But it made me
wonder where I was and what I
was listening to. It wasn’t at all
what I had expected and it did
come with an agenda. It made
me think UMD’s student body
is even more conservative than
I thought. I wouldn’t make it if
that’s what I had to grow on.
You never know what you
are going to get when you go to
a forum. But no matter what it
is, you can call it an education,
and hope that it makes you feel
better for your investment.
Merry Christmas, Happy
Holidays, Happy New Year!
But, please, don’t ask for more
than you need.

This Holiday Season’s
& the New Year’s Best!

By Senator John Marty, DFL-Roseville, MN
Six decades ago, Senator Joe McCarthy capitalized on public
fear, preaching a message of hatred and panic. Finally, during
one of the Army-McCarthy hearings in June of 1954, Joseph
Welch, the chief counsel for the U.S. Army, stood up to him:
“Until this moment, Senator (McCarthy), I think I have never
really gauged your cruelty or your recklessness. Have you no
sense of decency, sir? At long last, have you left no sense of
decency?”
This week, presidential candidate Donald Trump said, “What
I’m doing is calling very simply for banning Muslims entering
the United States until our country’s representatives can figure
out what is going on.”
Month after month, Trump makes headlines by ridiculing
people, by stereotyping entire religions, by attacking women and
immigrants. He told a Jewish audience, “I’m a negotiator-like
you folks.” Trump told a breast-feeding mother, “You’re disgusting.” He described Mexican immigrants as rapists.
Donald Trump may be the worst offender, but other political
candidates are increasingly appealing to bigotry and hateful
stereotypes to gain support. People are afraid of terrorism and
violence. When a major presidential candidate uses that hatred
and bigotry to stoke those fears, it further divides the American
people and may lead to more hate crimes.
The Minneapolis Star Tribune gave an account of one such
recent attack, against a Somali woman at a suburban Applebee’s
restaurant in late October. Asma Jama was eating there, with two
of her cousins and four young nieces:
As Jama’s group conversed in Swahili, one of three languages
she speaks, they began to hear muttering behind them from
Burchard-Risch and her husband. The muttering soon turned
into loud verbal jabs. “In America, we speak English,” the couple told Jama’s group. “Go home!”
According to police, Burchard-Risch swung her heavy glass
beer mug “with a roundhouse punch-like motion” into Jama’s
face.
The article reported that she “was left with 17 stitches, a persistent headache and scars that may be lifelong.”
Donald Trump’s hateful rhetoric might boost his campaign
with certain parts of the electorate, but it is building on bigotry
and may well encourage similar hate crimes.
This is not a hypothetical concern. Back in August, the
Boston Globe reported on two brothers who attacked a sleeping
homeless man in Boston, urinating on him, punching him and
battering him with a metal pole. The brothers, who walked away
laughing, reportedly told police that it was ok to assault the man
because he was Hispanic and that “Donald Trump was right, all
these illegals need to be deported.”
When told about the attacker’s comments, Trump said, “people who are following me are very passionate. They love this
country and they want this country to be great again. They are
passionate.”
My question for Donald Trump, after his hate-filled comments about women, about people with disabilities, about immigrants, about Muslims-about a huge percentage of the American
people that he wants to govern: Mr. Trump, Have you no sense
of decency, sir? At long last, have you left no sense of decency?
To the Point! is published by the Apple Pie Alliance.
www.apple-pie.org. Copyright © John Marty

Board of Directors
Pres/Treas Dan Leslie, IBEW 31;
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Sec Kathleen Adee, Education
MN; Mikael Sundin, Painters &
Allied Trades 106; Dan O’Neill,
Plumbers & Steamfitters 11;
Al LaFrenier, Workers’ United;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114
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Want to learn more about Social Security, Medicare? Citizens Fed can help
By Buddy Robinson
Staff Director, MN Citizens
Federation NE
The Citizens Federation is
setting up and conducting presentations, dialogues and trainings on the future of Social
Security,
Medicare
and
Medicaid. These are based on
extensive research, focus
groups, and message testing
during the course of this year.
A number of events have
already taken place, including a
workshop in September at the

Security,
MN
AFL-CIO
Retirees about
Social
Convention.
A follow-up Medicare and Medicaid, and
“train the trainers” session will their importance to huge numtake place on Jan. 7 at the AFL- bers of people as well as to the
CIO office in St. Paul. If you local economy. Accurate inforare interested in this session, mation was given to counter
email: retirees@mnaflcio.org. false scare tactics of these proOn Nov. 23, an issue forum grams going belly up financialon these programs was held in ly, The “scrap the cap” policy
Duluth, with featured guest proposal was highlighted,
speaker Congressman Rick which would ensure full beneNolan, and 50 attending. Like fits when today’s youngsters
the other Citizens Fed events, retire. Rep. Nolan showed that
people learned JUST THE FACTS...from Buddy Robinson
key
facts
The Social Security payroll tax is unfair because it is
capped at $118,500 (6.2% of income). Someone making
$1M a year pays only 0.75% in Social Security taxes

he is a staunch, passionate
advocate for protecting and
advancing these programs.
There will be more issue
forums jointly conducted by
the Citizens Fed and Rep.
Nolan in January. Tentative
dates are: Jan. 20 – Bovey, and
Cloquet; and Jan. 21,
Chisholm. Full details will be
provided as soon as these are
finalized.
As we enter the 2016 election year, this is a perfect time
to learn the facts about these
programs, and how to counter

false myths. At the national
level, there will be a lot of rhetoric and proposals from the
various candidates. You can
help by arming yourself with
the facts to tell others. In addition, the Citizens Fed will prepare resolutions on these issues
for the March 1 precinct caucuses.
For more information, call
218-727-0207
or
email
admin@citizensfed.org. We’re
looking for invitations to give
presentations to more groups.

In 2033 SS will still be able to pay 79%; In 2087 it will
still be able to pay 72% without any changes
If we “Scrap the Cap” of $118,500 our kids and grandkids will have full benefits for the next 75 years
Almost 20% (59M) of Americans receive Social
Security, including 4.4M kids, & 4.8M more kids live in
households partly supported by SS
If there was no Social Security the poverty rate for
retirees, which is 9% now, would be 44%
In St. Louis Co. 46,000 people receive SS at an average
amount of $14,591
1 in 3 Americans, 107 million people, receive Medicare
(12%, 39M), Medicaid (18%, 58M), or both (3%, 10M)
In St. Louis, Carlton, & Douglas counties (DuluthSuperior Standard Metropolitan Statistical Area):
Congressman Rick Nolan gave his views
1) 60,384 people get Social Security payments. Total
on Social Security, Medicare and Medicaid annual amount = $881 Million.
to a Citizens’ Federation Forum Nov. 23. 2) Health care industry jobs are 20% of all the jobs.
He says they’re our greatest anti-poverty
Total payroll of $760 Million, with perhaps half of these
programs and he takes great exception to wages derive from Medicare and Medicaid payments.
conservatives who call them “welfare pro- 3) Add these together: $881 M plus $380 M = $1.261
grams.” He says they are earned benefits
Billion a year in household income. This represents
and don’t let anyone tell you otherwise.
18% of all household income.

AFSCME Local 66 members at WLSSD remember the
anniversary of their 2002 strike every year with a chili
feed lunch at the plant. On Dec. 3 they had six chilis
made by members with fixings and deserts made by others. For $5 members got lunch with $300 in contributions
$300 donated to AFL-CIO Community Services and $250
directed to the Union Gospel Mission.

Buying American, Looking for Union Labels,
Patronizing firms that use Union Labor make

Happy Holidays

Northern Wisconsin
Building & Construction Trades Council
President Norm Voorhees, Ironworkers Local 512, (218) 724-5073
Vice President Jeff Daveau
Boilermakers Lodge 107~ (262) 754-3167
Bricklayers Local 2~ (715) 579-9602
Carpenters Local 361~ (218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633~ (218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Elevator Constructors Local 9
(651) 287-0817
Insulators Local 49~ (218) 724-3223
Iron Workers Local 512~ (218) 724-5073
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Secretary-Treasurer Chris Hill
Laborers Local 1091~ (218) 728-5151
Millwrights & Machinery Erectors
Local 1348~ (218) 741-6314
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346~ (218) 628-1034
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ANCHOR BABY BATTLE
Prepare for earthshattering
news. Immigration has become
a key issue in the race for the
Republican nomination. Yes.
Again. It’s what folks in the
garden industry call a perennial. Or rather, biennial, as it happens like clockwork every year
ending in an even number. As

predictable as fruit flies in the
dumpster behind a produce
store on garbage day.
Every election cycle, the
GOP energizes its base by
sounding the newcomer alarm.
This proud honored American
tradition dates back to the
Iroquois, “Can’t let those damn
Europeans in, they’ll ruin
everything.”
Donald Trump dominated
the early rounds of the
Xenophobic Grand Nationals,
vowing
to
deport
all
11,000,000 undocumented residents. Which, according to
immigration officials, at a rate
of 400,000 a year, would take
27 and a half years. Just in time
for Sofia Vergara’s 71st birthday. Makes you think “Make
America Great Again” is shorthand for “Make America White
Again.”
This is in addition to the
Trump Wall, which is guaranteed to be “tremendous and
beautiful.” But how the developer plans to build a 20 foot-

high, 1952 mile- long wall on
the Mexican border without
using Mexican labor, remains a
mystery. What’s the plan here?
Draft housewives from San
Diego? “Marilyn, hand me that
masonry trowel would you?
And grab some spiral shank
nails, we need to buttress that
stanchion.”
It took the Chinese multiple
centuries to build the Great
Wall, requiring the forced labor
of millions of peasants. Is it just
me, or does importing millions
of Chinese peasants to build a
wall to keep out Mexican
immigrants seem counter- productive?
But the big fat ugly dispute
right now is between those rutting buck Senators, Marco
Rubio and Ted Cruz. Rightly
calculating there is only room
for one establishment candidate not named Bush, the two
are butting heads over past,
present and future statements,
each claiming the other is soft,
softer, softest on illegals.

That’s right, two sons of
Cuban immigrants are locking
antlers over who is more antiimmigrant. You can't make
stuff up like this. In the
Republican version of West
Side Story, the Sharks rumble
the Sharks.
Back in 2013, as a founding
member of the Gang of Eight,
Rubio helped draft a bill that
granted undocumented workers the right to remain in the
country. Lambasted by hard
liners as… “amnesty,” the
Florida Senator immediately
saw the error of his ways, and
voted against the very bill he
co- sponsored. So it seems he’s
getting the hang of this whole
leadership thing.
Texas Senator Ted Cruz is
fixated like a dog with a chew
toy on the loss of jobs and
laughingly envisions immigrants crossing with journalism
degrees, implying that journalism degrees are a pathway to
jobs. Hah. Talk about out of

touch. Nobody bothers to mention that if you’re losing your
job to someone with a 5th
grade education who doesn’t
speak English, maybe immigration isn’t your biggest problem.
So the race for the nomination comes down to which of
these two 44 year old anchor
babies is best able to convince
the American people that he
can make this country great
again by getting back all those
fruit picking jobs we’ve
dreamed of all our lives.
“Working outdoors. Sleeping
on the ground. Just like camping, only different.”
Copyright © 2015, Will
Durst. Will Durst is an
award-winning, nationally
acclaimed columnist and
comedian. Go to
willdurst.com for sample
videos, a calendar of personal
appearances, and the documentary “3 Still Standing.”

Thanks to all for a great 2015!

Happy Holidays &
Happy New Year
Proud to be a Union Contractor
tor

LAKEHEAD Painting Co.
“Serving the upper midwest since 1965”
Free Estimates Superior, WI 715-394-5799
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Best Wishes for the Holidays
and a Happy New Year!
If your Union isn’t listed here, contact Zach Sias 218-724-1413
to learn how to become a member of our Regional Labor Movement!

AFSCME Council 5
AFSCME 66 (City, County, Others)
AFSCME 695 (Minnesota DOT)
AFSCME 718 (Minnesota DNR)
AFSCME 221 (MNDOT)
AFSCME 1092 (Amalgamated MN State Human Services)
AFSCME 1123 (Two Harbors Municipal)
AFSCME 1934 (St. Louis County Jail)
AFSCME 2829 (Amalgamated Minnesota State Employees)
AFSCME 2980 (Minnesota State Agricultural Employees)
AFSCME 3142 (Minnesota Public Safety)
AFSCME 3558 (Duluth Area Non-Profits)
AFSCME 3761 (St. Louis County Attorneys/Investigators)
AFSCME 3801 (UMD Clerical/Technical)
AFSCME 3802 (Silver Bay Veterans Home)
AFSCME 3887 (N.E. MN Department of Corrections)
AFSCME 4001 (Minnesota State College & University)
American Postal Workers Union--Greater Northland Area
Bakery, Confectionery, Tobacco Workers, Grain Millers 167G
Boilermakers Lodge 647
Bricklayers & Allied Craftworkers 1
Carpenters Local 361
Cement Masons, Plasterers, Shophands 633
Communication Workers of America 7214
Duluth Federation of Teachers 692
Education Minnesota-Cloquet Teachers
Education Minnesota-Proctor Teachers
Education Minnesota-Willow River Teachers
Education Minnesota-Wrenshall Teachers
Fire Fighters 101
Hermantown Teachers Federation 1096
IBEW 31 (Utility Workers, Others)

IBEW 31 and 242 Retirees
IBEW 242 (Construction, TV, Others)
IBEW 366 (Canadian National)
Insulators 49
Ironworkers 512
Laborers 1091
Lake Superior News Guild 37008
Machinists District 165
Machinists Lodge 1575
Mailers ML-62
MN Newspaper & Communications Guild–CWA
Minnesota Nurses Association
National Association of Letter Carriers Branch 114
National Conference of Firemen & Oilers/SEIU 956
Office & Professional Employees 277
Operating Engineers 49
Operating Engineers 70
Painters & Allied Trades 106
Plumbers & Steamfitters 11
Roofers 96
Sheet Metal Workers 10
Stagehands 32
United Auto Workers 241
United Food & Commercial Workers 1189
University Education Association (UMD)
United Steel Workers District 11
USW 1028
USW 9460
United Transportation Union 1067
Workers United 99
Workers United Joint Board (Minnesota)

EXECUTIVE BOARD for 2016 – 2017
Beth McCuskey, President
Chad McKenna, Vice President
Terri Newman, Recording Secretary
Tamara Jones, Treasurer
Larry Sillanpa, Reading Clerk
Lori Doucette, Sergeant at Arms
Brent Pykkonen, Assistant Sergeant at Arms

Executive Board:
Member~North East Area Labor Council
Trustees:

PAGE 6

Craig Olson, Cathy Drummond,
Mary Kirsling, Todd Gustafson

Steve Risacher, Scott Dulas, Dan Olson
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Health care premiums, costs continue to outpace inflation and eat wages
By Don McIntosh
The Northwest Labor Press
The Kaiser Family Foundation’s 17th annual nationwide
employer survey confirms
what most workers already
feel: Health care costs are gobbling up more and more of
their wages.
Employers are the principal
source of health insurance in
the United States, providing
health benefits for about 147
million Americans who are
under 65. But most workers
share the cost of the medical
services they use. That cost
sharing can take a variety of

forms, including a share of the
premium deductibles, co-payments (fixed dollar amounts
per visit), and co-insurance (a
percentage of the charge for
services).
In 2015, 57 percent of
employers offer health benefits
to at least some of their workers, statistically unchanged
from the 55 percent in 2014.
That includes 98 percent of
large firms (200 or more workers) but just 47 percent of the
smallest firms (three to nine
workers).
Kaiser found single and
family premiums for employer-

Happy Holidays
Brothers and Sisters!

United Steelworkers
Local 11-63

sponsored health insurance
rose by an average of 4 percent
between 2014 and 2015. Since
2005, premiums have grown an
average of 5 percent each year,
down from the 11 percent
annually from 1999-2005.
The average annual premium for single coverage is
$6,251, of which workers on
average pay $1,071 ($89 a
month). The average family
premium is $17,545, with
workers on average contributing $4,955 ($413 a month).
That means workers contribute
on average 18 percent of the
premium for single coverage
and 29 percent for family coverage. Those percentages have
remained about the same since
2000.
There are still some workers
who don’t pay out-of-pocket
for the employer-provided coverage: 16 percent of covered
workers with single coverage
and 6 percent of covered workers with family coverage work
for a firm that pays 100 percent
of the premium.
Since 2010, both the share
of workers with deductibles
and the size of the deductibles
increased sharply. About 81
percent of covered workers
today are in plans with a general annual deductible. And since
2010, deductibles have risen
almost three times as fast as
premiums and about seven
times as fast as wages and
inflation. For single coverage,
average deductibles were $584
in 2006, $917 in 2010, and
$1,318 in 2015.
Of covered workers who are
admitted to a hospital, about 65

SOCIAL SECURI
DISABILITY

percent pay coinsurance (a percentage), while about 14 percent pay a copayment. The
coinsurance rates average 19
percent. The copayment averages $308 per hospital admission.
The same goes for visits to a
primary care physician’s office.
There, 68 percent of covered
workers have a copayment,

averaging $24, and 23 percent
have coinsurance, averaging 18
percent. That was for workers.
Retirees are another story.
Of large firms (200 or more
workers) that offer health benefits to their employees, just 23
percent offer retiree coverage
in 2015. That’s down from 66
percent in 1988, and 34 percent
in 2006.

Painters and
Allied Trades
Local 106

A Holiday Wish
For Our
Trade Union
Brothers and Sisters
and Your Families...

A Joyous Holiday
and a

Very Prosperous,
Healthy 2016
Bricklayers &
Allied Craftworkers
Local 1

Navigating through the process can be difﬁcult.
Don’t let one denial keep you from the beneﬁts you
deserve. We can help ﬁle appeals on your behalf,
represent you at hearings, get you out from under
the paperwork and more.

Minnesota/North Dakota

Our success is no accident.

800-535-1665

s

218-727-5384

s

130 W. Superior St., Duluth
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Cal legislature opposes USPS cuts in service
The movement demanding
an end to delayed postal service mail gained a powerful ally
– the California State Legislature. Recently, the body, which
represents one-eighth of all
Americans, took a strong stand
against cuts to mail service in
passing Joint Resolution 11:
The Legislature urges the
United States Congress to
require the United States
Postal Service to restore service standards in effect as of
July 1, 2012, and place a
moratorium on planned shutdowns of mail sorting centers,
and further urges the United
States Congress to oppose any
postal reform legislation that
does not continue the mandate
for six-day delivery service or
does not protect door-to-door
delivery as it currently exists.
With that action, the state

legislature calls on California’s
congressional delegation to
take action and stop the
destructive cuts to postal services. That message should be
well received, as 41 of
California’s 53 representatives
already co-sponsor H.Res.54,
the resolution referenced in
their JR 11. The overwhelming
support for keeping the “service” in the Postal Service
from California’s state and federal lawmakers is thanks in
great part to the American
Postal Workers Union state and
local outreach and education
efforts. APWU activists are
asked to promote similar resolutions with their legislatures.
There is some bipartisan
support in the U.S. House
opposing delayed mail. All of
Minnesota and Wisconsin
Democratic U.S. House mem-

bers are co-sponsors of H.R.
54. All Republicans in those
states are not.
House Resolution 54 (H.
Res. 54) is a non-binding measure introduced in response to
the USPS decision, effective
Jan. 5, 2015, to degrade service
standards, slow mail delivery,
and dismantle America’s postal
network.
There are other resolutions
in Congress besides HR 54 that
are directed at other shortcomings in postal service:
HR 784 – To reinstate
Overnight Delivery
HR 28 – To ensure continuation of door delivery for all
business and residential customers.
HR 12 – To ensure continuation of 6 day mail delivery
Postal management hasn’t
been listening to complaints.

minnesota
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ndustr
ry

With Best Wishes for
a Safe and Happy
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National Association of Letter Carriers

Zenith Branch 114 Merged
Duluth, Two Harbors and Silver Bay

From all of us at the

Greater Northland Area Local 142
American Postal Workers Union/AFL-CIO
We wish you and your loved ones

A Safe and Happy Holiday Season!

to Union Members
and Your Families

Andrew & Bransky

PA

Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802
PAGE 8

Suite 300

218-722-1764
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Private job injuries/illnesses drop but public workers not doing as well
(PAI)—Being a nurse is
hazardous to your health. So is
being a specialty construction
worker. So is being a police
officer or fire fighter. So is
being a restaurant worker. And
so is being a school teacher.
Those are among the occupations with either the most
injuries and illnesses on the job
or the highest rates of injury
and illness in 2014, the U.S.
Labor Department says.
Data from its Census of
Non-Fatal Occupational Injuries and Illnesses shows 3.3
workers out of every 100 were
either hurt or got sick on the
job enough last year that they
had to take days off to recuperate or firms had to shift them to
accommodate a return to work.
The 3.3/100 rate continues a
long-term decline, down from
5/100 in 2003 and 3.4/100 in
2013, the Bureau of Labor

Statistics said.
But public workers are
another story: Five of every
100 got sick or injured on the
job last year; BLS does not
have 2003 historical data for
that group. Within the public
workers last year, hospital,
nursing home and public safety
workers had much higher
injury and illness rates, while
teachers had large numbers.
BLS said 12.6 of every 100
state nursing home workers –
one of every eight – was
injured or became ill on the job
last year. That was the highest
rate of any single occupation.
7.4 of every 100 local government nursing home workers
got hurt or sick, as did 7.1 per
100 of private nursing home
workers. That was the secondhighest rate for any private job.
Hospital workers didn’t fare
much better: 5.7 injuries and

illnesses per 100 local public
hospital workers, 8.7/100 for
state hospitals and 6.2/100 for
private-sector hospitals.
One violent 2014 attack,
which injured nurses and security officers at St. John’s State
Hospital in Minnesota, symbolizes that data. It led
AFSCME Council 5 to wage a
long and successful legislative
campaign to make such attacks
felonies.
The injury and illness rate
for local police and firefighters
was almost as high: 9.5/100
workers last year. It was 6.1 per
100 for state police and firefighters, BLS added.
An on-the-job injury recently illustrated that hazard for
firefighters. The International
Association of Fire Fighters
reported that while fighting a
fire in Elmwood Park, N.J., on
Oct. 29, a volunteer firefighter

Happy
Holidays
To All!

there went into cardiac arrest.
He was rushed to the hospital
and reported in stable condition
after emergency surgery.
In sheer numbers of illnesses and injuries, hospital workers and teachers led the list. Of
the 3.676 million workers
nationally who were injured or

became ill on the job last year,
222,300 were hospital workers,
and 217,300 were teachers.
Next were the bar and
restaurant workers (192,100),
private – not public – nursing
home workers (177,000) and
specialty construction workers
(132,900).

Public sector union women
paid 24% more, better benefits
Women public sector workers who are represented by unions
are paid 24 percent more and are more likely to participate in
employer-based health insurance than their counterparts who are
not represented by unions, according to new analysis by the
National Women’s Law Center. The gender differences in wages
and insurance participation are also smaller among union-represented public sector workers.
The future of public sector unions is on the line at the
Supreme Court this term in Friedrichs v California Teach-ers
Association, which seeks to overturn a nearly 40-year-old Court
precedent that public sector collective bargaining agreements
may include “fair share” provisions. Everyone can choose
whether or not to join a union at work, but when a majority of
workers vote to form a union, the union is required by law to represent everyone in a workplace, whether an employee is a union
member or not. Fair share provisions require employees who are
represented by a union—but choose not to become union members—to contribute to the cost of securing the benefits and protections the union provides. The Court’s decision will have significant economic implications for women who make up a
majority—55 percent—of union-represented public sector
workers, though they are a minority of union-represented workers overall (46 percent).
Topline data from the analysis include:
Wages: Women represented by public sector unions are paid
24 percent more—$192 more per week— than women public
sector workers who are not represented by unions.
The gender wage gap among union-represented public sector
workers is 10.7 cents on the dollar, about half the size of the gender wage gap among their public sector counterparts who are not
represented by unions (20.3 cents on the dollar).
Health Insurance: Women represented by public sector
unions are more likely to have employer-based health insurance
coverage than their public sector counterparts who are not represented by unions (78 percent v. 62 percent).
The gender gap in employer-based health insurance is onethird smaller among union-represented public sector workers
than among their public sector counterparts who are not represented by unions.
Why fair share provisions are essential:
Wages and participation in employer-based health insurance
are higher for both union members and non-members whom
unions represent, compared to their public sector counterparts
who are not represented by unions.

The Best of the Season to All!
I am very grateful this
holiday season for being able
to serve the working families
of District 7B and Duluth at
the State Capitol. Thank you!

Judy Wahlberg, President
Eliot Seide, Executive Director
LABOR WORLD NEWS, WEDNESDAY, DECEMBER 16, 2015

Erik
Simonson
MN House of Representatives
Duluth District 7B

Labor & DFL Endorsed!
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Lawmakers agree on 5-year highway, transit bill, but funding is a problem
(PAI) – The Minnesota
Legislature fell on its face in
trying to get to funding transportation in the state but their
job may be easier this year.
Congress agreed Dec. 1 on a 5year, $305 billion highway and
mass transit bill that will send
the state $3.4 billion in highway funding and $550 million
in transit funding. Well, that is
if they allocate the money for
the bill they passed.
Congressman Rick Nolan
(D-MN8) voiced high praise
for the landmark bill that puts
repair and expansion of the
nation’s highways, roads,
bridges, pipelines and railroads
back on track after 8 years of
delays and short-term extensions that have frustrated longterm planning and repeatedly
put the Highway Trust Fund at
risk.
“After years of kicking the
can down the road, we have a
transportation bill that addresses the fact that our nation’s
infrastructure that has literally
been crumbling before our very
eyes,” Nolan said. “Now federal, state and local planners will
have long-term stability along
with the resources they need to

Wishing
You a
Merry Christmas
and a Happy
New Year!
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Roofers &
Waterproofers
Local 96
www.rooferslocal96.com
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repair our highways and
bridges, keep trains on the
tracks, help ensure the safety of
our pipelines – and by doing
so, create tens of thousands of
badly needed jobs here in
Minnesota and across the
nation.”
The bill includes Nolan’s
amendment addressing a serious safety problem in Duluth
by permitting huge logging
trucks to avoid the narrow and
often snow covered main thoroughfare of Superior Street –
and instead operate on a 24mile stretch of Highway I-35

from north of Duluth to South
of Scanlon, including Highway
210 via Exit 235.
Nolan, the only Minnesotan
now serving on the House
Transportation Committee,
added that the measure contains $3.4 billion over 5 years
specifically targeted for highways in Minnesota.
Additionally, the transportation bill contains significant
new “Buy America” provisions
to boost U.S. manufacturing
jobs by increasing domestic
content of buses and rail cars
from 60% to 70%.

Wisconsin has largest decline
in middle class of all states
The struggles of middle-class American families and growing
income inequality have risen to the top of the national agenda. A
new Stateline analysis from Pew Trusts shows that in all 50
states, the percentage of “middle-class” households—those making between 67 percent and 200 percent of the state’s median
income—shrunk between 2000 and 2013.
The change occurred even as the median income in most
states declined, when adjusted for inflation. In most states, the
growing percentage of households paying 30 percent (the federal standard for housing affordability) or more of their income on
housing illustrates that it is increasingly difficult for many
American families to make ends meet.
You can go to pewtrusts. org/en/research-andanalysis/blogs/stateline/2015/3/19/the-shrinking-middle-classmapped-state-by-state
Wisconsin lost the most middle class households down from
54.6% in 2000 to 48.9% in 2013. Median income in the state
dropped 14% during that time from $60,344 to $51,467. The percentage of households spending at least 30% of income for housing increased from 24% in 2000 to 32% in 2013.
Minnesota, which has had a much better financial picture
than Wisconsin and now has a $1.9 billion state surplus, didn’t
fare much better in the Pew analysis.
Minnesota dropped from 52.9% middle class households in
2000 to 48.9% in 2013. Median income dropped in that period
from $64,919 to $60,702. The percentage of households spending at least 30% of income for housing increased from 22% in
2000 to 28% in 2013.
Out of all the states Wyoming came closest to maintaining the
same levels in those categories from 2000 to 2013. Their median income actually increased from $52,215 to $58,752.

“At a time when our Iron
Range mining and U.S. steel
industries are experiencing the
worst downturn in decades,
these new ‘Buy American’
requirements are especially
critical and important as we
continue efforts to ban foreign
steel imports for 5 years to give
our domestic iron and steel
industries time to recover,”
Nolan added.
Earlier this week, Nolan
formally
introduced
his
“Support Our Steelworkers
(S.O.S.) Act (H.R. 4130) to
immediately stop the importation of foreign steel and steel
products (see page 22).
The measure also reautho-

rizes the Export-Import Bank
(EXIM Bank) to aid small and
medium-sized businesses in
qualifying new customers and
provide critical resources necessary to export goods and
services around the globe.
Nolan fought hard for the provision, leading a successful
effort to employ a rarely used
tool called a Discharge Petition
to force consideration of the
legislation to reauthorize the
bank directly the floor of the
House. The bill passed in the
House, and was later included
in the overall transportation bill
to ensure final passage in both
the House and Senate.
Unions lauded the measure.

A Great Holiday Season
and New Year to All

United Steelworkers
Local 1028

Serving: ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
North American Salt
Township of Duluth (Police)

Keep America
Wo rking –
Buy American,
Union, & Local

Season's
Greetings

A Happy Holiday Season!
To All
Union Members &
Area Contractors
from

Cement Masons,
Plasterers &
Shophands
Local 633
1-218-724-2323

The Officers and Members of

IRONWORKERS
LOCAL 512

America’s Oldest Building Trades Union• Est. 1864

www.ironworkers512.com
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UNITY AND STRENGTH FOR WORKERS

HealthCare
Local9460

Happy Holidays and have a
Great New Year!
Call us if you’re
thinking of building
or remodeling-We’ll direct you to
qualified, licensed
contractors that
employ trained, skilled
trades’ members of
these unions:
Boilermakers Lodge 647 ~ (218) 326-2522
Bricklayers & Allied Craftworkers
Local 1 ~ (218) 724-8374
Carpenters Local 361 ~ (218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633 ~ (218) 724-2323
Electrical Workers Local 242 ~ (218) 728-6895
Elevator Constructors Local 9 ~ (651) 287-0817
Insulators Local 49 ~ (218) 724-3223
Iron Workers Local 512 ~ (218) 724-5073
Laborers Local 1091 ~ (218) 728-5151
Millwrights & Machinery Erectors
Local 1348 ~ (218) 741-6314

Operating Engineers Local 49
~ (218) 724-3840
Painters & Allied Trades Local 106
~ (218) 724-6466
Plumbers & Steamfitters Local 11
~ (218) 727-2199
Roofers, Waterproofers Local 96
~ (218) 644-1096
Sheet Metal Workers Local 10
~ (218) 724-6873
Sprinkler Fitters Local 669
~ (507) 493-5671
Teamsters Local 346 ~ (218) 628-1034

Duluth Building &
Construction Trades Council
The Cost is Less when you Use the Best!
Craig Olson, President, 1-218-724-6466
LABOR WORLD NEWS, WEDNESDAY, DECEMBER 16, 2015

Dec. 3 was the last day of the current pickets at the Radisson Hotel as the rats have moved south to Carl Kaeding’s
Crowne Plaza in Bloomington, MN. Biggy Rat is set to follow them there. More remodeling work is scheduled for
Duluth’s Radisson Hotel and efforts have been underway
to try to get Kaeding to use local, union labor.

HAPPY HOLIDAYS

Your Duluth City Council friends

Zack
Filipovich

Sharla
Gardner

Barb
Russ

Joel
Sipress

With Best Wishes for 2016!
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Minnesota AFL-CIO jumps back into political work with Labor 2016 launch
By Steve Share, Editor
Minneapolis Labor Review
For 2016, the Minnesota
AFL-CIO will focus on winning back a pro-labor majority
in the Minnesota House of
Representatives and retain a
pro-labor majority in the
Minnesota Senate, announced
Bill McCarthy, state federation
president, kicking off the
state’s Labor 2016 effort.
“Elections have real consequences for working people,”
McCarthy said, addressing
labor union members from
across Minnesota who met
November 12-13 to prepare for
2016’s coming legislative session and political campaigns.
McCarthy reviewed how
the changing balance of power
at the legislature has impacted
labor and working families:
After the 2010 elections,
which put DFL Governor Mark
Dayton in office but also gave
the Republicans control of both
Minnesota House and Senate,

labor was on the defensive and
battled back attacks such as
proposed “right-to-work” legislation; with the 2012 election,
the DFL won the majority in
both the Minnesota House and
Senate, and gains for working
families included all-day
kindergarten statewide, a longoverdue increase in the minimum wage, and “legislation
that paved the way for the
largest union-organizing drive
in Minnesota history, with
27,000 home care workers
becoming members of SEIU
Healthcare.”
McCarthy continued, “in
2014, we re-elected Governor
Dayton and Senator Franken
with significantly higher margins. But we lost the House.
The result? Gridlock.”
Two other Minnesota AFLCIO priorities announced for
the 2016 elections: helping to
re-elect Congressman Rick
Nolan in the Eighth Congressional District and electing a

labor-endorsed candidate for
the open seat in the Second
Congressional District, where
Rep. John Kline is retiring.
For an opening panel discussion, speakers from various
unions previewed legislative
goals for the coming session
and also looked at big picture
challenges facing labor.
Looming large: an anticipated U.S. Supreme Court decision next year in the
“Friedrichs” case, which could
devastate public sector unions
nationwide.
“What it’s really meant to
do is eviscerate our bargaining
power… and create a spiraling
down,” said Eliot Seide, executive director of AFSCME
Council 5.
“The only defense is
offense,” urged Phillip Cryan,
executive vice president of
SEIU Healthcare Minnesota.
Labor needs ways “to engage
in deep alliances with other
movements fighting for jus-

...and the good cheer carried
on throughout the next year.

tice.”
“We need to quit using the
word ‘challenge’ and think
about ‘opportunity,’” said
Harry Melander, president of
the Minnesota State Building
and Construction Trades
Council. He said the state’s
changing demographics mean
that labor must become more
diverse, too. “We’re not going
to survive unless in 10 years
this room is more reflective of
the community we live in.”
Denise Specht, president of
Education Minnesota, said
labor needs to “look at every
issue through the lens of access
and equity.”
The conference examined
issues and focused on building
organizing and campaign
skills. As the conference concluded,
Kris
Fredson,
Minnesota AFL-CIO political
director, emphasized that
advancing labor’s policy agenda requires winning elections.
“When we take action, organize in worksites, knock on
doors and make phone calls —
we win,” he said. “Our most
important role in winning elections is to run a strong labor to
labor program so we deliver a
winning margin for our laborendorsed candidates.”
Fredson reminded the audience of the small margin of victory for several labor-endorsed
candidates in the recent past:
Sen. Kevin Dahl (DFL-Northfield), who won by 71 votes;
Rep. Yvonne Selcer (DFL-

Minnetonka), who won by 36.
Fredson drove home how
each person getting involved
can make a difference: “An
individual over the course of a
summer or fall, knocking on
doors and making phone calls,
can deliver 36 votes for a candidate.”
Increasing the number of
labor union volunteers will be
key in 2016, said Katie
Gjertson, Minnesota AFL-CIO
field director. The state fed’s
goal is for each affiliated union
to turn out one percent of its
members to volunteer. “Do the
math — if you have 1,000
members in your local, that’s
10 people… We can do it!”
“Commit,” urged Bobby
Kasper, president of the St.
Paul Regional Labor Federation. “Commit a Saturday.
Commit a weekend. Commit.
If you don’t like the doors, get
on the phones. Commit.”
“Just keep our eyes on what
can happen when we take back
the majority again in 2016,”
said Rep. Paul Thissen (DFLMinneapolis), leader of the
DFL Party’s House caucus,
speaking at the conference.
“Those last two years of
Governor Dayton’s term, now
that we have a real balanced
budget, we can do unbelievable
things in Minnesota and really
move forward an agenda where
the economy is going to work
for all Minnesotans instead of
just a few…”

Warmest Greetings of the Season
and best Wishes for
Happiness in the New Year
Wilson-McShane
Corporation
Happy Holidays
from our Membership,
Officers, and Staff!

Laborers Local 1091
Duluth, Minnesota / Superior, Wisconsin
and Surrounding Counties
PAGE 12

Plan Administrators
for Taft-Hartley Trust Funds
Since our first client in 1969 our goal is to provide high
quality service to each and every individual we serve.

Locations:
• Bloomington, MN
• Des Moines, IA
• Las Vegas, NV
• Omaha, NE

• Duluth, MN
• Kansas City, MO
• Kansas City, KS

www.wilson-mcshane.com
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2015 was a good year for Labor in local elections, 2016 even more important
By Zach Sias
Field Coordinator, North
East Area Labor Council
This year has been especially successful for the regional
labor movement in terms of our
electoral work. We successfully elected eight of ten Laborendorsed Duluth municipal
candidates and defeated the
Labor-opposed Duluth Ranked
Choice Voting ballot initiative.
We won school levies in the
Cloquet and Deer River districts. Just last week our efforts
helped to elect Labor-endorsed
Rob Ecklund to the state legislature in House District 3A.

Shortly after the elections in
November, the MN AFL-CIO
held the Legislative and
Political Conference to bring
union members and leadership
together to review our 2016
legislative and electoral priorities. Although we don’t have a
majority in the Minnesota
House of Representatives, the
Minnesota AFL-CIO is hard at
work preparing to bring back
the Legislative Agenda for
Shared
Prosperity
and
Workplace Dignity.
This agenda includes an end
to wage theft, requiring
employers to provide paid fam-

ily leave and earned sick and
safe time, promoting fair
scheduling, investing in quality
learning environments and
improving educational outcomes, protecting our progressive revenue sources, passing
comprehensive and long term
multi-modal
transportation
funding, funding Child Care
Assistance Programs, ensuring
retirement
security,
and
strengthening long-term care
funding.
In addition to this agenda,
organized Labor will support a
range of other issues that
address income inequality, eco-

nomic opportunity, and tax
fairness.
In order to increase our
opportunities to secure these
legislative wins and build a
stronger working family
focused political climate in
Minnesota, it is important that
we maintain a majority in the
State Senate, win back the
majority in the State House of
Representatives.
Next year will be a presidential election year and the
entire
U.S.
House
of
Representatives will be up for
election. We are fortunate to
have a champion for working
families representing us in
Congressman Rick Nolan. We
will work hard to see that he
returns to Washington to protect our interests.

Presidential election years
find many more voters engaged
and that’s a good thing for our
candidates on all levels and the
issues we believe in.
Beyond winning elections,
it is absolutely imperative that
we understand and are in
agreement about the goal – to
strengthen the Labor Movement. If we recognize that our
strength lies in our union members and households, then we
must be relentless at engaging
working families and empowering them to participate in the
Labor Movement. Electoral
wins will happen – and our
unions will be stronger-- if we
prioritize activism from our
members, our community partners, and through increased
worksite organizing.

8QLYHUVLW\RI0LQQHVRWD

/DERU(GXFDWLRQ6HUYLFH
7HDFKLQJWHOHFRPPXQLFDWLRQVDQGRWKHU
VHUYLFHVIRUZRUNHUVDQGXQLRQVVLQFH
ZZZFDUOVRQVFKRROXPQHGXODERUHGXFDWLRQVHUYLFH
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Minnesota ties for tenth with Illinois for most energy efficient states
Energy efficiency measures
continue to flourish in states
across the country, with several
states taking major steps that
improved their scores in the 9th

annual State Energy Efficiency
Scorecard, released in October
by the American Council for an
Energy-Efficient
Economy
(ACEEE). The State Scorecard

Each holiday season IBEW 31 & 242 Retirees make a
donation to help others. At their Dec. 1 meeting they collected toys and clothing to be donated to needy families.
Will Keyes of #31 and Don Smith of #242 helped Retirees
President Darrel Granquist load donated items.

ranking of the states is issued
annually with the support of
the U.S. Department of Energy.
The report is online at
aceee.org/state-policy/score
card, with these key findings:
• The top 10 states for energy efficiency are Massachusetts, California, Vermont,
Rhode Island, Oregon, Connecticut, Maryland, Washington, and New York, with
Minnesota and Illinois tied for
10th place. Massachusetts
retains the top spot for the fifth
consecutive year based on its
Green Communities Act. In
California, requirements for
reductions in greenhouse gas
emissions, major efforts to
achieve energy efficiency in
schools, and implementation of
a cap-and-trade program
earned the state several more
points this year, putting it only
a half-point behind Massachusetts in the state rankings.
• 20 states rose in the rankings. California is one of the
most improved states this year.
Maryland, Illinois, the District

of Columbia, and Texas also
deserve
recognition
for
improvement.
Maryland
increased its commitment to
energy efficiency in 2015 by
establishing new, more aggressive energy savings targets for
utilities. Illinois is one of the
first states to adopt the newest
building energy codes, and has
increased the amount of energy
efficiency available to utilities
through procurement agreements with the Illinois Power
Agency. Like Illinois, Texas
has been aggressive in adopting the latest building energy
codes, and has also taken
notable actions to ensure code
compliance. The District of
Columbia is among the most
improved for the second year,
due to its progress across a
number of policy areas and the
ramping up of D.C. Sustainable
Energy Utility programs.
• 16 states fell in the rankings due to such factors as policy or program rollbacks or
failure to keep pace as other
states expanded efficiency

From the members of

IBEW Local 31

Wishing
You
Peace
and a
Joyous
Holiday
Season

Representing workers at:
Arrowhead Electric Cooperative
Lutsen, MN

Crow Wing Cooperative Power & Light
Brainerd, MN

Bayfield Electric Co-op
Iron River, Wl

Itasca Mantrap
Cooperative Electric Association
Park Rapids, MN

City of Brainerd Administrative Support
Brainerd, MN
City of Brainerd Water & Light Department
Brainerd, MN
City of Moose Lake Water & Light
Moose Lake, MN
City of Staples Water & Light Commission
Staples, MN
City of Two Harbors Water & Light Department
Two Harbors, MN
City of Wadena Electric Water Department
Wadena, MN

Cooperative Light & Power Association
of Lake County
Two Harbors, MN
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efforts. The five states most in
need of improvement (starting
with last) are: North Dakota,
Wyoming, South Dakota,
Louisiana, and Mississippi,
although new efficiency programs in Louisiana and
Mississippi mean these states
may not be in the bottom much
longer. New Mexico dropped
the farthest in 2015, losing four
points and falling six positions
from 25th to 31st in the rankings, due in part to the state’s
failure to adopt energy building
codes beyond the 2009 requirements. Many of the states
falling behind are not increasing energy savings year after
year, and are therefore being
outpaced as other states ramp
up programs to meet higher
savings targets.
ACEEE Executive Director
Steve Nadel said: “As states
move to frame their plans
under the federal Clean Power
Plan, this year marks a tipping
point for energy efficiency.
State policies are increasingly
encouraging utilities to invest
in cost-effective efficiency,
prompting them to adopt new
business models that align their
interests with those of customers and policymakers. We
can see this taking hold in the
20 states that improved their
Scorecard rank in 2015.
Utilities across the United
States invested more than $7
billion in energy efficiency
over the past year alone.”

Lake Country Power
Grand Rapids, Kettle River & Virginia
Mille Lacs Energy Cooperative – Inside Unit
Aitkin, MN
Mille Lacs Energy Cooperative – Outside Unit
Aitkin, MN
Minnesota Energy Resources Corporation
Cloquet, MN
Minnesota Power
Duluth, MN
Public Utility Commission of Aitkin
Aitkin, MN
Public Utility Commission of Proctor
Proctor, MN
Superior Water, Light & Power
Superior, WI
Todd-Wadena Electric Co-op
Wadena, MN

e appreciate area
workers, your
commitment to this
region and share your
dedication to quality!

W

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211
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BlueGreen Alliance lauds climate agreement
Following the release of the
final text of the Paris Agreement awaiting adoption at
COP21 in Paris, the BlueGreen
Alliance (BGA) released the
following statement from
Executive Director Kim Glas:
“This is a proud moment in
world history and a strong step
forward to solving the biggest
challenge of our time. While
not
perfect—the
Paris
Agreement urges a just transition for impacted workers and
underscores the obligation to
protect human rights. The
Agreement does right by us all
because it sets a goal and structure that could keep our world
below 1.5 degree C of warming. The Agreement also made
significant progress towards
helping developing nations
fund efforts to reduce green-

house gas emissions, and in
ensuring both transparency and
verification of everyone’s commitments. Enforcement and
follow through are now key.
“While it is no doubt a victory for working people that
strong reference to a just transition and decent work was
included in such a landmark
deal, its placement is solely in
the preamble. Rest assured, we
will continue to fight for just
transition—along with human
rights, gender equality and the
other core social issues that
were in the text going into
COP21—to become an operational item within the structures created in the Agreement
and the UNFCCC. Still, the
inclusion in the preamble is
without a doubt a call to action
to all nations to take on climate

change in accordance with the
needs of their people, and we
plan to hold them accountable.
“We have been honored to
stand alongside the diverse representation of civil society—
labor, environment, human
rights, youth, justice, gender
equality, indigenous peoples
and others—in this journey
towards a world that is fair, just
and not ravaged by climate
change. We are not there yet,
but that world is in sight.”
BGA is a U.S. partnership
of the largest unions and environmental groups, working to
turn the biggest environmental
challenges into the biggest economic and job-creating opportunities. They call for good,
family-sustaining jobs, a clean
environment and a thriving and
fair economy.

The Best of the Season and
New Year to All Our Friends!
from the Members of

International Association of
Heat & Frost Insulators and
Allied Workers
Local 49
Duluth, MN
Chartered in 1937
We're the Insulators!

Happy Holidays!
Looking forward to
serving the public
again in 2016!

Frank JEWELL
25

$

~~Clip This Coupon~~

St. Louis County

Commissioner • District 1

25

Off Complete Eyewear $

Paid for by Frank Jewell on his own behalf

Limit one per customer--No other discounts apply

~~Clip This Coupon~~

2002 London Road

Duluth, MN 55812

218-728-2863

Season’s Greetings
he

mt

fro

Twin Ports-Arrowhead Chapter
NATIONAL ELECTRICAL
CONTRACTORS ASSOCIATION
Agate Electric

Electric Systems

Two Harbors, MN

Duluth, MN

Belknap Electric

Energy & Air Systems

Superior, WI

Superior, WI

Benson Electric

Hart Electric

Superior, WI

Hibbing, MN

Bergstrom Electric

Holden Electric

Superior, WI

Duluth Electrical
Contracting
Duluth, MN

Brainerd, MN

IRC Electrical Contractors
Hibbing, MN

Kantor Electric

International Falls, MN
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North Country
Electrical Services
Laporte, MN

Nylund Electric
Duluth, MN

Representing Media & Communications
workers in Minnesota for 82 years and
the Labor World editor since 1989.

Service Electric

612-789-0044

Duluth, MN

Parsons Electric
Superior, WI

NewspaperGuild@MNGuild.org

Town & Country
Electric

www.mnguild.org

Virginia, MN
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Educators’ unions laud new federal school law as NCLB left behind
(PAI)—Leaders of the
nation’s educators’ unions
lauded passage of a new federal education aid law Dec. 10.
The Every Student Succeeds
Act keeps the goal of bringing
all U.S. students up to top standards in reading and math, and
keeps some mandatory testing
which the feds used to determine the fates of teachers, students and schools. But it lets
each state determine how to
meet those standards, and it

specifically bars the feds from
pushing one particular method,
such as the Common Core. It
also bars federal dollars from
following students to private
schools, which the old Bushera law encouraged. And it targets more federal aid to pre-K
and early childhood education,
a top union goal.
Washington Sen. Patty Murray, top Democrat on the Education and Labor Committee
and a co-author of the law, said

it also removes the teach-tothe-test mentality that 2001 No
Child Left Behind law
imposed. She warned states,
local governments and the federal government must put the
needed money behind its goals.
Murray, a former pre-school
teacher, pledged to hold government to that commitment.
She said the law “will put an
end to the one-size-fits-all
mandates of No Child Left
Behind. Our bipartisan bill will
also reduce reliance on high-

2520 Pilot Knob Road
Suite 325
Mendota Heights, MN 55120
651-256-1900
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stakes testing, so teachers and
students can spend less time on
test prep and more time on
learning.”
Those provisions drew
cheers from unions, whose
members lobbied hard and long
to trash the Bush-era NCLB
and replace it with wider ways
to measure progress.
American Federation of
Teachers President Randi
Weingarten, whose 1.6-million-members include most of
the nation’s big-city – and
most-troubled – school systems, lauded the new law for
again emphasizing aid to students who need it the most, not
funneling it to private schools.
The new law “maintains the
historic federal resource commitment to children who are
poor, re-envisions accountability that, until now, has been
only about test scores and it
gets the federal government out
of teacher evaluation systems,”
Weingarten, a New York City
middle school teacher, said.
“When states revamp accountability and teacher evaluations,
they should use the same lens
Congress has used to reject
test-and-punish strategies and
move to bring back the joy of
learning and a zeal to support

and improve our public schools
for our students.”
National Education Association President Lily Eskelsen-Garcia, a Salt Lake City
pre-K teacher, said the new law
“ushers in a new era in public
education that will ensure
every child has equal opportunity to a high quality education
regardless of zip code.” And it
has a wide range of measures
of teacher, school and student
accountability.
For the first time since
Bush’s law, federal education
law “empowers educators as
trusted professionals to make
school and classroom decisions
while keeping the focus on students most in need,” she
explained. “Students will have
more time to learn and teachers
will have more time to teach.”
And she said good riddance
to Bush’s law. “Ending this
woeful, 14-year chapter in U.S.
education history has been a
long time coming, but we finally got there. The NCLB era has
officially come to a close!” She
said educators and parents
knew it had to end “but politicians — holding on too tightly
to misconceived notions of
“accountability” — were slow
to come around.”
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Massey Energy’s CEO first ever convicted by
jury over mine explosion that killed 29
For our families and our communities,
let’s keep working together to keep the
Christmas message of peace, love, and
justice alive all through the year.

Mark
Rubin

Your St. Louis
County Attorney
Prepared by Labor World, Paid for by the Mark Rubin Vol. Comm.

QUANTICO, Va. (PAI)—
The Mine Workers and a top
pro-worker job safety and
health group hailed conviction
of former Massey Energy CEO
Don Blankenship on Dec. 3 for
some of his actions after the
fatal Upper Big Branch (UBB),
West Virginia coal mine explosion five years ago that killed
29 workers.
“A message has gone out
today to every coal operator in
America who is willing to skirt
mine safety and health laws:
You do so at your own personal risk,” said Mine Workers

President Cecil Roberts. The
verdict came just before
National Miners Day, Dec. 6.
Despite Mine Workers
efforts and organizing, UBB
was non-union and Blankenship and Massey were aggressively anti-worker and antiunion. Nevertheless, relatives
of the 29 dead miners had the
Mine Workers represent them
during follow-up federal and
state probes of the blast. The
explosion also led to strengthening the Mine Safety and
Health Act.
Investigations showed the
UBB mine exploded due to a

Happy Holidays!

2015~
It's a
Wrap!
Minnesota LECET would like to thank the following
Union Contractors in the Duluth/Superior region who
participate in the LECET Safety Driven Program:
APi Electric N Bedrock Flint N Oscar J. Boldt Construction
Four Star Construction N Harbor City Masonry N Donald Holm

Wishing you
Happy Holidays
& a Great 2016!

buildup of methane gas and
other hazards, and that
Blankenship put output first,
disregarding safety – and federal law.
Jurors convicted him on one
misdemeanor count of conspiring to violate federal mine safety standards. If the conviction
stands, he faces a year in
prison.
After a weeks-long trial,
jurors also acquitted Blankenship on more serious charges
which would have sent him to
jail for 30 years. Still, Booth
Goodwin, U.S. attorney for
West Virginia, noted it was the
first time a company CEO had
ever been convicted in the U.S.
for violating health and safety
laws. He called it “a landmark
day for safety of coal miners.”
Jessica Martinez, acting
executive director of the
National
Council
for
Occupational Safety and
Health, agreed with Roberts
about the message to CEOs
that “It’s not acceptable to cut
corners and put workers’ lives
at risk.” She said Blankenship
and other Massey execs
showed “a culture of indifference” on safety. “Together,
we’ll continue our efforts to
empower workers and hold
CEOs accountable, so that
today’s verdict makes a real
difference in U.S. workplaces.”
In Canada, CEOs responsible for such disasters can be
indicted for murder.

Peace for
Our Planet,
Prosperity for
All People

www.mnlecet.org and
Find us on Facebook

Construction N Jamar Company N J.R. Jensen Construction
Johnson-Wilson Constructors N Kraus Anderson
Lakehead Constructors N Northland Constructors
RJS Construction Group N United Piping N Veit

We proudly support UNION Construction in the Twin Ports Region!
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AFSCME
Local 3801

University of Minnesota

Duluth-Clerical &
Technical Employees
PAGE 17

Trade Union Directory

“ The world is run by those who show up!”
AFSCME COUNCIL 5— President Judy
Wahlberg, Local 66; VP Mike Lindholt, Local
221; Sec. Mary Falk, Local 4001; Treas.
Nickson Nyankabaria, Local 3532; Director
Eliot Seide; Area Office, 211 West 2nd St.,
Duluth, MN 55802, 722-0577

DULUTH MAILERS UNION LOCAL ML-62
Meets 3rd Monday, Duluth Labor Temple,
2002 London Rd., Pres. Oscar Steinhilb:
Sec. Keith Delfosse, 218-628-3017

IBEW LOCAL 31 (UTILITY WORKERS)—
Rm.105, Duluth Labor Temple, 728-4248.
Pres Dale Torma; VP Paul Makowski;
AFSCME Co. 5—LOCAL 66—Meets 1st
Rec Sec Brian Campbell; Treas Dan Leslie;
Tues. at 7:00 p.m. in the AFSCME Hall,
Bus Mgr/Fin Sec Andy Chaffee,
Arrowhead Place, 211 West 2nd St.
Ass’t Bus Mgr Will Keyes
Pres. Dennis Frazier; VP Alex Livadaros;
1st Wednesday of each monthTreas. Deb Strohm, Sgt@Arms Jim
Duluth Labor Temple, Hall A, 6:00 p.m.;
Gaylord – Union office, 211 W. 2nd St.,
2nd Tuesday of each monthDuluth, MN 55802, 722-0577
Gilbert VFW, 6:00 p.m.;
AFSCME Co. 5 - LOCAL 1123—City of Two 2nd Wednesday of each month- Grand
Harbors workers. Meets 1st Wed. of each
Rapids Blandin Workers Hall, 6:00 p.m.;
month at 3:30 p.m. in City Hall, Two
3rd Wednesday of each month- All 6 p.m.
Harbors. Pres. Joni Brandt;
Jan- Brainerd; Feb- Park Rapids; MarchSec. Jodie Larson; Treas. Gayle Ostman
Nisswa; April- Little Falls; May- Crosby/
Ironton; June- Brainerd; July- Park
AFSCME Co. 5 - LOCAL 1934—
Rapids; Aug- Little Falls; Sept- Aitkin; OctSt. Louis Co. Essential Jail Employees.
Brainerd; Nov- Nisswa; Dec- Wadena
Meets 3rd Wed., 3:15 at Foster’s Bar & Grill.
4th Tuesday of each monthPres. Dan Marchetti, 726-2345,
Superior- Shamrock Pizza- 5:30 p.m.
VP John Wohlwend, Sec. Nancy Mosack,
Special Area Meetings~3rd Mondays,
Treas. Heather Ninefeldt
Jan. & July Schroeder Town Hall- 6 p.m.
Locations
AFSCME Co. 5 - LOCAL 3558 - Non-profit
employees. Meets 3rd Tuesdays, 5:30 p.m.. Duluth-Labor Temple-2002 London Rd.
Aitkin-40 Club, 950-2nd St. NW
AFSCME Hall, 211 W. 2nd St. President
Brainerd-American Legion, 708 Front St.
Michelle Fremling ; VP Dale Minkkinen;
Crosby/Ironton-Ironton American Legion
Sec/Treas Alison Keaupuni
Gilbert-Gilbert VFW, 224 N. Broadway
AFSCME LOCAL 695 - Meets 4th Tuesday Grand Rapids-Blandin Papermill Workers
Hall, 1005 NW 4th St.
of even numbered months at Council 5
Little Falls-American Legion, 108 1st St NE
Duluth offices and odd numbered months
Nisswa-Tasty Pizza North, Hwy 371S,
at Gampers in Moose Lake.
Pequot Lakes
President Don Anderson, 722-7728
Park Rapids-American Legion, 900 E. 1st
AFSCME LOCAL 3801 - UMD Clerical &
Schroeder-Town Hall, 124 Cramer Rd.
Technical employees, Room 106 Kirby Stu- Superior-Shamrock Pizza, 5825 Tower Ave
dent Center. Meets 4th Th., Noon, Room 6 Wadena-VFW, 213-1st St. SE
Solon Campus Ctr; Interim Pres/Chief
IBEW LOCAL 242 (CONST., R.T.V., MFG.,
Steward Kathee Abrahamson 726-6312
MAINT.)—Rm.111, Labor Temple, 728-6895.
AMERICAN POSTAL WORKERS UNION
Pres. Darik Carlson; Rec. Sec. Dave SolAFL-CIO Greater Northland Area Local— berg; Treas. Gary Erickson; Bus Mgr./Fin.
P.O. Box 16321, Duluth, MN 55816.
Sec. Donald J. Smith. Meeting 6 pm, 1st
Membership meetings held monthly in
Monday every month, Duluth Labor Temple.
Duluth, quarterly on Iron Range,
Unit meetings - Brainerd, American
218-722-3350
Legion, 7:30 p.m., 1st Wed. each month
BRlCKLAYERS & ALLIED
INTL. BROTHERHOOD OF ELECTRICAL
CRAFTWORKERS LOCAL UNION 1—
WORKERS, LOCAL 294 - Meets 4th ThursChapter 3/Duluth & Hibbing meetings are
day, 7:30 p.m., Local 294 Building located at
listed in the Quarterly Update newsletter.
503 E. 16th St., Hibbing, MN. Business
Chairman/Field Rep. Stan Paczynski, (218) Manager Dan Hendrickson, (218) 263-6895,
724-8374, Recording Secretary, John
Bemidji Unit, meets 3rd Thursdays of the
Talarico, Sergeant-at-Arms, Jeff Ehlen
month at 7 p.m. in Carpenters Hall
BRIDGE, STRUCTURAL, ORNAMENTAL INTL. BROTHERHOOD OF ELECTRICAL
AND REINFORCING IRON WORKERS
WORKERS, LOCAL 366—(Electrical, SigLOCAL 512—N. MN. office/training center, nal & Communication Workers of C/N) 3752 Midway Rd, Hermantown MN 55810, Meets 3rd Thursdays, Proctor Moose Club.
(218) 724-5073, President Joe Tomjanovich, President/Local Chair Greg Arras,
B.M./F.S.-T. Barry Davies, B.A. Darrell God- 1519 Airport Rd., Cloquet, MN 55720;
bout, Rec. Sec. Kevin Fredrickson
VP Zach Swanstrom; Rec. Sec. Curt
Fernandez; Treas. Kurt Shaw
BUILDING & GENERAL LABORERS
LOCAL 1091—Meets 3rd Thursdays, 7 pm INTL. ASSOCIATION OF HEAT & FROST
Duluth Labor Temple, Wellstone Hall.
INSULATORS & ALLIED WORKERS
President Chris Thacker, V.P. Kyle Koller,
LOCAL NO. 49—Meets 2nd Fridays, 7 p.m.
Rec. Sec. William Cox, Bus.Mgr./Fin.Sec./ Duluth Labor Temple. Business Manager
Treas. Dan Olson; (218) 728-5151
Dave Cartwright, 2002 London Rd., Room
210, Duluth 55812, 724-3223;
CARLTON COUNTY CENTRAL LABOR
BODY—Meets 1st Monday of month except Pres Dennis Howard; VP Tom Enger;
Fin Sec/Treas. Wayne Twight
Sept. which meets last Monday in August.
Meeting 7:00 pm 2nd floor of Labor Temple, NATIONAL ASSOCIATION OF LETTER
1403 Ave C, Cloquet 55720; Pres. Tamara
CARRIERS, BRANCH 114 MERGED—
Jones, 728-5174, VP Tim Ryan, Sec. Treas Meets 2nd Mondays, 7 p.m., Radisson,
Tamara Jones, Rec. Sec. Patty Harper,
Pres. Scott Dulas, 727-4327 (office), P.O.
NEALC Delegates Jones, Steve Risacher
Box 16583, Duluth 55816; VP Kevin WesterCARPENTERS LOCAL UNION NO. 361— lund; Recording Secretary Sheila Fawcett;
Financial Secretary Shawn Hansen;
Meets 2nd Tues. of the month at 6:30 p.m.
Treasurer Mike Sylvester
at Training Center, 5238 Miller Trunk Hwy.,
724-3297. Pres. Chris Hill, VP Steve
NATIONAL CONF. FIREMEN & OILERS
Risacher, Rec. Sec. Matt Campanario, Fin. SEIU 956—Meets 4th Saturdays, 9 a.m. at
Sec. Mike Mattson; Treas. Donald Renne,
Denfeld High School. Pres. Sam Michelizzi,
Dir. of Field Reps. Chris Hill Field Reps.
628-2689; Treas. Dennis McDonald, 7208
Steve Risacher, Jeremy Browen
Ogden Ave., Superior, WI 54880, 628-4863;
Sec. Steve Lundberg, 8304 Grand Ave,
CEMENT MASONS, PLASTERERS &
SHOPHANDS LOCAL 633—Duluth & Iron Duluth 55807, 624-0915
Range Area Office: Mike Syversrud, 2002
London Road, Room 112, Duluth 55812;
218-724-2323; Meetings to be announced
DULUTH AFL-CIO CENTRAL LABOR
BODY —Meets 2nd Thurs., 7:00 p.m., Wellstone Hall, 2002 London Rd., (218) 7241413, President Beth McCuskey, Duluth
Federation of Teachers; VP Chad McKenna,
AFSCME Co. 5; Rec. Sec. Terri Newman,
CWA 7214; Treas. Tamara Jones, UFCW
1189; Reading Clerk Larry Sillanpa, MN
News Guild 37002
DULUTH BUILDING & CONSTRUCTION
TRADES COUNCIL—Meets 3rd Tues, 3pm
Freeman Hall, Labor Temple. Pres. Craig
Olson, Painters & Allied Trades 106, 7246466; VP Darrell Godbout, Ironworkers 512;
Treas. Jeff Daveau, Plumbers/‘Fitters 11;
Rec. Sec. Dan Olson, Laborers 1091
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NORTH EAST AREA LABOR COUNCIL,
AFL-CIO-President Alan Netland, Field
Coordinator Jason Metsa, 218-290-1527,
jason@nealc.org, 2002 London Road,
Room 99, Duluth, MN 55812
NORTHERN WISCONSIN BUILDING &
CONSTRUCTION TRADES COUNCIL—
Meets the 3rd Wednesdays, 11am, Superior
Library. President Norm Voorhees, (218)
724-5073, 2002 London Rd., Room 117,
Duluth, MN 55812; VP Jeff Daveau,
Sec.-Treas. Chris Hill (218) 724-3297
OPERATING ENGINEERS LOCAL 49 —
Meets 2nd Tues. of month at 7:30 p.m.,
Hall B, Duluth Labor Temple, 2002 London
Rd., Bus. Rep. Glen D. Johnson, 724-3840,
Room. 116, Duluth Labor Temple.
All members attend each meeting
OPERATING ENGINEERS LOCAL 70—
2722 County Road D East, White Bear
Lake, MN 55110, 651-646-4566. Bus. Mgr.
Dave Monsour. Meets 2nd Tues.,5 p.m.,
Duluth Labor Temple, 2002 London Rd.
PAINTERS & ALLIED TRADES LOCAL
106 Meets 1st Wed., 6:00 p.m., Duluth
Labor Temple. President Lee Carlson; VP
Gordon Smith; Rec. Sec. Mikael Sundin;
Fin. Sec. Tim Rooney; Treas. Jack Carlson
Bus. Rep. Craig Olson, Duluth Labor
Temple, Room 106, 2002 London Rd.
Duluth, MN 55812, 724-6466

Thank You For All
Your Support and Help!
Joyous Holiday Greetings!
Rachel Loeffler-Kemp, Director, and the
AFL-CIO Community Services Committee
and the Head of the Lakes United Way

Wishing all my Friends
in Labor Happy Holidays
and the Best of 2016!

PLUMBERS AND STEAMFITTERS
LOCAL 11, U.A.— Meets 1st Thursdays at
union hall, 4402 Airpark Blvd. (218) 7272199; President Scott Randall; VP Clayton
Childs; Rec. Sec. Butch Liebaert;
Bus. Mgr./Fin. Sec. Jeff Daveau,
Ass’t Bus. Mgr. Dave Carlson
SHEET METAL WORKERS LOCAL 10—
Bus. Mgr. Jim Bowman, 1681 E. Cope Ave.,
St Paul, MN 55109, 1-800-396-2903.
Duluth-Superior-lron Range-Bemidji area.
Bus. Rep. Doug Christy, 6279 Industrial Rd,
Saginaw, MN 55779, 218-724-6873
Duluth-Superior area meets 2nd Monday,
5:00 p.m. Sheet Metal Training Center, 6279
Industrial Road, Saginaw, MN 55779
Iron Range meets 2nd Tuesday, 7:00 p.m.
Hibbing Park Hotel, 1402 East Howard St.
Hibbing, MN 55746.
Bemidji area meets 3rd Thursday Jan.,
April, July & Oct., 6:00 pm, Carpenters Hall,
609 2nd St. South, Bemidji, MN 56601
SUPERIOR FEDERATION OF LABOR —
Meets 1st Weds, 6:30 p.m., Public Library,
Pres. Janice Terry, 715-394-2896, Treas.
Marlene Case, 715-399-8152, Rec. Sec.
Lee Sandok-Baker, 715-260-8231, Warren
Bender, Corresponding Sec., 715-394-7453,
PO Box 1246, Superior, WI 54880

St. Louis County
Commissioner District 4

Tom Rukavina

TEAMSTERS LOCAL 346 — Meets 2nd
Wednesday of the month, 6:00 p.m., Union
Hall, 2802 West 1st St., Duluth 55806,
Sec-Treas Rod Alstead, 218-628-1034
UNITED AUTO WORKERS LOCAL 241 —
Meets Ist Tues. of the month, 5:30 p.m.,
Duluth Labor Temple, 2002 London Rd.,
Pres. Del Soiney, 591-5184; Fin. Officer Dan
Hey, 104 Quince St., Duluth, MN 55811
UNITED FOOD & COMMERCIAL
WORKERS LOCAL 1189—President Don
Seaquist; Sec. Treas. Jennifer Christensen
St. Paul Office: 266 Hardman Ave. N., South
St. Paul, MN 55075,
612-281-8014
Duluth Office: Labor Temple, 2002 London
Rd., Rm. 211, Duluth 55812. 218-728-5174
Retirees' Club meets 2nd Monday, 1:30
p.m., Duluth Labor Temple, Wellstone Hall
UNITED STEELWORKERS LOCAL 1028 Meets 2nd Tues., Room 212, 2002 London
Rd., Duluth 55812, 728-9534. Pres. Jayson
Grozdanich, VP Mike Connolly, Treas. Lee
Popovich, 624-2868, Fin. Sec. Mike Gerard,
UNITED STEELWORKERS LOCAL 9460Meets 3rd Tuesday each month, 5:00 pm,
Duluth Labor Temple, 2002 London Rd,
Suite 202, Duluth, MN 55812, (218) 7245223. Pres. Stacy Spexet, VP Deb Strange,
Treas. Lindajean Thompson,
Fin. Sec. Sue Pierce, Rec. Sec. Heidi Puhl
WORKERS UNITED LOCAL 99—Ex Board
meetings 2nd Mon. of month: 1:30 p.m. in
Mar., June, Oct., & Dec., 9:30 a.m. all others
Quarterly membership meetings held 2nd
Mon. Mar., June, Oct., & Dec. at 2:30 p.m.
Office, 350 Garfield Ave., Suite 2, Duluth,
MN 55802; Acting President Peggy
Vanderscheuren, 728-6861

Located at intersection of I-35 & 26 Ave. E.

!
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Workers sue BNSF over oil train explosion

Wishing you and your family a Joyous
Holiday Season and a Prosperous New Year

Sheet Metal Workers Local #10

FARGO, N.D. (PAI)—Fed
up with management denials of
responsibility, two railroad
workers at Burlington Northern-Santa Fe (BNSF) are suing
their employer over the effects
of an oil train derailment and
explosion in North Dakota two
years ago.
Railroad Workers United, a
coalition of rank-and-file rail
workers – including members
of the Smart Transportation
Division and the Teamsters
Rail Conference – reported that

Peter Riepl, conductor of the
train that exploded on Dec. 30,
2013, sued BNSF Nov. 17 in
Cass County, N.D., District
Court. Riepl’s back was injured
when he had to jump from the
106-car oil train, which exploded after hitting a derailed soybean train outside Casselton.
Oil train engineer Bryan
Thompson sued BNSF earlier.
He suffers post-traumatic stress
disorder and had to quit his
career.
Both Riepl and Thompson
say BNSF “was negligent in its
safety practices, including in its
failure to follow federal and
state laws and regulations, and

in failing to adopt safe methods
to transport hazardous materials,” court papers say.
Hazardous oil trains are a
top cause of Railroad Workers
United and allied green groups.
They want to curb oil train
transport, due to lack of safeguards and safety measures.
The coalition came to
prominence after the infamous
Lac-Megantic oil train explosion two years ago in Quebec.
That blast destroyed the town’s
downtown and killed 47 people. Since then, oil trains have
exploded in North Dakota,
West Virginia and elsewhere.

OSHA fining rail car company
(PAI)—The Occupational Safety and Health Administration
proposes fining an Omaha, Nebraska rail car cleaning company
$963,000 for 33 job safety and health violations in the wake of
a blast there that killed two workers in April. OSHA says
Nebraska Railcar Cleaning Services knew conditions were
unsafe even before the car blew up. The agency’s Oct. 14 action
drew favorable comment from Railway Workers United, an
organization of rank-and-file rail workers who are members of
the Teamsters Rail Division, Smart’s Transportation Division –
the old United Transportation Union – and other rail unions.
“Accidents and injuries do not just happen. And they are not
just the result of worker behavior, as the carriers’ ‘Behavior
Based Safety’ programs would have us believe,” RWU
Secretary Ron Kaminkow said.

Your Good Will is the foundation
of our success. Accept our
“Thank You” this Holiday Season
as we wish you Happiness and
Health in the coming New Year.

HUNEGS, LENEAVE & KVAS
Attorneys at Law

Representing Railway Labor and
their families for injuries on and off
the job for over a half century!

Of Counsel
Richard J.
Dinsmore

HUNEGS, LENEAVE & KVAS
1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511
1-800-328-4340
Clyde Larson
Director of Field Operations
Duluth, MN
218-348-3091
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SEIU, Teamsters mourn San Bernardino victims, set up family funds
(PAI)~Twelve of the 15
people killed – and several of
the 21 injured – in the San
Bernardino, California terrorist
shooting Dec. 2 were members
of the Service Employees
Inter-national Union or the
International Brotherhood of
Teamsters. Both unions are
holding vigils and fundraisers

for all the victims who were
gunned down during a holiday
party at a government conference center that serves developmentally disabled people.
SEIU President Mary Kay
Henry said the union suffered a
profound and terrible loss and
pledged to unite to demand that
“our nation does everything

Nolan fights IBT pension cuts
U.S. Reps. Rick Nolan (MN-08) and Marcy Kaptur (OH-9)
are spearheading an urgent call to the Treasury Department to
reject a request by the Central States Pension plan to be allowed
to slash earned retirement benefits for some 270,000 active
Teamster workers and retirees, almost 15,000 in Minnesota,
throughout the Midwest by 50-70 percent. Nolan, Kaptur, and 16
other members of Congress submitted a public comment Dec. 7
calling on Ken Feinberg, the Department’s Special Master of
Implementation, to turn down the request.
“Make no mistake – we are going to leave no stone unturned
in our efforts to fight these outrageous cuts. Big corporations that
get into financial trouble should not be permitted to take their
problems and failures out on employee pensions – especially
while executives collect tens of millions of dollars in golden
parachutes,” Nolan said. “Congresswoman Kaptur is to be commended for her hard work and outstanding leadership.”
Rep. Kaptur is the sponsor of the Keep Our Pension Promises
Act (H.R. 2844). The measure, cosponsored and strongly supported by Rep. Nolan, would repeal a provision in last year’s
last-minute budget agreement that opened the door to pension
cuts, and would instead shore up the Pension Benefit Guaranty
Corporation by closing two tax loopholes used almost entirely
by wealthy estates to reduce their tax burdens. The bill would
protect the pensions of some 1.5 million workers in approximately 200 different multi-employer pension plans.
“Pensions are paychecks, not handouts,” Rep. Kaptur added.
“If the United States of America could bail out Wall Street,
whose risky behavior robbed pension funds of workers’ hard
earned benefits they’ve earned over a lifetime of hard work
across our nation, surely we can find a way to restore retired
workers’ earned pensions. There are other solutions working
their way through Congress that don’t pick the pockets of workers and retirees to pay for financial losses for which they bear no
responsibility. I am grateful for the support of Congressman
Nolan and our colleagues in these efforts.”

possible to ensure that no more
families have to feel this pain,
sadness and loss ever again.”
Teamsters General President Jim Hoffa said, “Today is
a sad day, as we join the San
Bernardino community with a
heavy heart in mourning this
tragic loss. Our thoughts and
prayers are with the victims
and everyone impacted by this
senseless tragedy.”
SEIU posted a list of those
killed, identifying 10 SEIU
Local
721
members:
Robert Adams, 40, Yucaipa
Bennetta Bet-Badal, 46,
Rialto
Harry Bowman, 46, Upland
Sierra S. Clayborn, 27,
Moreno Valley
Juan Espinoza, 50, Highland
Isaac Amanios Gebres-Lassie,
60, Fontana
Aurora Godoy, 26, San
Jacinto
Shannon Johnson, 45, Los
Angeles
Daniel Larry Kaufman, 42,
Rialto
Damian L. Meins, 58,
Riverside
Tin T. Nguyen, 31,
Santa Ana
Nicholas Thalasinos, 52,
Colton
Yvette A. Velasco, 27,
Fontana
Michael R. Wetzel, 37,
Lake Arrowhead
Teamster Local 1932 members Aurora Godoy, of the clerical unit, and Henry Bowman,
of the administrative support
unit, were killed. Supervisor
Mike Wetzel, a former Local
1932 member “who is still a

WishingourfriendsaHappyHoliday

Since
1887

member of the Teamsters family,” was also killed.
Local 1932 represents
11,000 San Bernardino County
workers. Just days before the
shootings, those members had
overwhelmingly ratified their
first-ever contract.
A husband-and-wife duo
opened fire with multiple
weapons at a holiday party in a
government center for the
developmentally
disabled,
killing 14 people and wounding 21. Teamsters Local 1932
represents county workers. The
couple later died in a police
shootout. The incident is being
investigated as an act of terrorism.
“San Bernardino County

public employees go to work
every day to serve, protect and
provide for our county. It is
heartbreaking that innocent
lives have been lost to a gruesome act of violence,” said
Teamsters Local 1932 General
Manager Deirdre Rodriguez.
“We extend our deepest sympathies to the victims’ families
and loved ones, and we express
our gratitude to the first responders who rushed to the scene to
help.”
Checks can be sent to:
Teamsters Joint Council 42
Charities 1932 victims, 981
Corporate Center Drive, Suite
200, Pomona, Calif., 91768.
SEIU has set up a fund at
http://action.seiu.org/together

S eason’s
G reetings!
From the Teamsters
Local 346 Executive
Board and Staff

We encourage you to patronize
these Unionized Companies
when considering your home
heating needs. THANK YOU!
Duluth Area / Northern Wisconsin

Federated Coops, Inc.
Harbor City
I.C.O.
Midland Services, Inc.
Iron Range/Grand Rapids Area

Ferrellgas
I.C.O.
Range Cooperatives
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CLB officers sworn in for 2016–2017...from page 1
service, which started after
he retired from his union.
There is a much stronger coalition in the area involved in
working family issues because
of O’Neill’s service. That
bodes well for the future,
including elections.
O’Neill and his partner,
Lynette Swanberg, who retired
this fall as Community Services Program Director, are
planning to travel in the southern U.S. this winter before
returning home.
A number of other trade
unionists are also ending their
service to the Central Body
board.
Sheldon Christopherson has

recently taken
his retirement
f r o m
Operating
Engineers
Local 70 and
the
Central
Body. He has
served
as
Central Body
treasurer since
2003.
“Well you
Sheldon
won’t have
Christopherson
me to cook
the
books
anymore,”
Christopherson said with his
booming laugh. “Seriously, it’s
been an education. I know our
new leadership will keep things

from the Members, Officers and Staff of

Operating Engineers
Local 49
Pulling Our Weight

In Minnesota, North & South Dakota

www.local49.org

on track, they’ve been a very
committed group that has handled our finances well. That
makes a treasurer’s job a lot
easier.”
Chris Thacker of Laborers
Local 1091 chose not to run for
re-election. He has served as a
trustee since Sept. 2013.
Chris St. Germaine of
AFSCME Local 1092 resigned
from the Executive Board last
July. She has served as either
an executive board member or
trustee since August 2009.
McCuskey has a long
record of service to the Central
Body. She has been vice president since 2012, and also
served in that position from
2004 – 2009. She was an executive board member from
2000 – 2003 and again in the
2010 – 2011 term.
She has served her DFT
Local 692 is many capacities
including as a long term executive board member, negotiating
team member since 1998,
COPE treasurer and political
action team, steward, and
members’ right’s team.
McCuskey is a Duluth
Central and UMD graduate and
has been teaching in the Duluth
Public Schools for 28 years.
She currently teaches Physical
Education at Ordean Middle
School.
When asked about her goals
as the new leader of the Central
Body McCuskey said, “This
isn’t about me. I have ideas but
our entire executive board will
meet shortly and set our goals.”
McCuskey’s father, Cab
Thibault, is an iconic figure in
the local labor movement from
IBEW Local 242. He retired as

Dan O’Neill gets congratulations on his
fine job as Duluth Central Body president
from 2010 – 2015, and his retirement, from
NEALC President Alan Netland, who was
Central Body president from 1998 – 2009.

an assistant business agent in
1990. A Labor World article
then described him as having a
“cocked mammoth fist and a
clenched jaw” when he got
fired up. He still is a formidable foe if you find yourself on
the opposite side of an issue
from him. You can find a little
of that in his daughter as well.

As far as memory serves,
Beth McCuskey is only the
second woman to be president
of the Duluth AFL-CIO
Central Labor Body. Mary
Rosenthal, an AFSCME Local
66 member and librarian at the
Main Branch, was Central
Body president for three terms
from 1988 to 1993.

Wishing You
A Happy
Holiday
Season!
Elissa Hansen
City Councilor-Elect
Councilor-Elect
E L I S S A F O R D U L U T H . C O M
Paid for by Elissa for Duluth
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Happy Holidays from the Officers
& Staff of the Minnesota AFL-CIO
Artwork courtesy Ricardo Levins Morales
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Nolan seeks to support USW with five year ban on foreign steel imports
With Minnesota’s Iron
Range reeling over more than
1,750 mining and steelworker
layoffs, U.S. Rep. Rick Nolan
has introduced the Support Our
Steelworkers (S.O.S.) Act
(H.R. 4130) to immediately
halt the importation of foreign
steel and steel products into the
United States for five years.
“We must confront and stop
the illegal dumping of millions
of tons of low-grade, foreign
government-subsidized steel

that has sent the Iron Range
taconite mining industry – and
America’s steel industry – into
the steepest decline in
decades,” Nolan stated.
Nolan, along with U.S.
Senators Amy Klobuchar and
Al Franken, is also urging
President Obama to use his
authority under Section 201 of
the Trade Act of 1974 to
impose tariffs on foreign steel
that would mark the equivalent
of a moratorium by making it

unprofitable for any foreign
nation to send steel to the
United States. Nolan says we
need to toughen U.S. trade
enforcement policies and
impose high duties on foreign
imports causing injuries to U.S.
manufacturers and workers.
“We are asking the
President for action the equivalent of what President Bush did
in 2002 when our mining and
steel industries faced similar
dire crises. Bush used his exec-

Laborers
Local 1097
Iron Range &
Northern Minnesota
Here’s hoping you had a safe and
successful year that will allow for

H appy H olidays

utive authority to impose dramatic tariffs that had the effect
of a moratorium. President
Reagan acted in similar fashion
in the 1980’s, and in both cases
our mining and steel industries
quickly rebounded. If those
dedicated ‘free traders’ could
see the light and stand up for
American jobs and American
workers, there’s no reason
President Obama can’t do the
same today,” Nolan said.
“To be clear, there is plenty
of demand for steel in the
United States,” Nolan continued. “Domestic steel consumption rose by 11.7% in 2014
alone. Unfortunately, foreign
steel imports jumped by 36%
last year, capturing their highest share of the U.S. market on
record – and limiting growth in
our domestic industry to just
3%. So the simple fact is –
increased U.S. consumption is
being supplied by illegal, subsidized foreign steel.”
Nolan and a growing coalition of House Members are
also working to defeat the proposed Trans-Pacific Partnership trade agreement (TPP)
that would allow so-called
“partner” nations to flood the

U.S. market with even more
foreign steel and other lowgrade knock-offs of high quality goods made in America.
“The fact is, the Department
of Commerce is currently
administering 157 anti-dumping or countervailing duty
orders against foreign steel and
they haven’t made a dent in
steel dumping – because every
time we enter into a trade
agreement, we’re stuck with
enforcement provisions that
aren’t worth the paper they’re
written on. Our trade enforcement system is broken; it’s riddled with loopholes; it takes
too long; and as we’ve seen on
the Iron Range, it allows horrific economic damage to be done
before what little enforcement
powers we have can even
begin,” Nolan added.
Nolan noted that while steel
imports increased by 36% last
year and captured their highest
share of the U.S. market on
record, American steel mills
are still only running at 70.5%
of capacity because the domestic market is glutted with lowgrade, foreign governmentsubsidized steel.

Happy Holidays

from your friends in the 18 affiliated unions of the

Iron Range Building & Trades Council
Contact us - we can direct you to the highest quality
contractors who use the most skilled, area workers!
President Mike Syversrud, 1-218-741-2482
Recording Secretary Dan Hendrickson
Financial-Secretary Doug Christy, 107 S 15th Ave W, Virginia, MN 55792

United Steelworkers District 11
3433 Broadway Street NE, Suite 315
Minneapolis, MN 55413

Wishing All The Unions And All Their
Members Prosperity And Happiness In 2016!
I

I RO N R A N G E S O L I DA R I T Y F O R E V E R !

Sen. David TOMASSONI
Rep. Tom ANZELC
Rep. Carly MELIN
Rep. Jason METSA
Pa i d fo r by : To m a s s o n i C a m p a i g n , P. O. B ox 2 9 , C h i s h o l m , M N 5 5 7 1 9
M e l i n fo r R e p r e s e n t a t i v e , 2 9 0 5 - 4 t h Av e nu e E a s t , H i b b i n g , M N 5 5 7 4 6
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Pe o p l e fo r A n z e l c , 4 4 2 0 5 B u r row s L a k e L a n e , B a l s a m Tow n s h i p , M N 5 5 7 0 9
M e t s a fo r H o u s e , 8 1 0 5 t h S t r e e t S o u t h , V i rg i n i a , M N 5 5 7 9 2
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What is happening in the steel industry? UK in same plight as U.S.
By Walton Pantland
October 27, 2015
Rich countries make money
by owning things–physical and
intellectual property – and setting global standards the rest of
the world must adhere to. This
also means an economic shift
within these countries, away
from well-paid, secure, skilled
jobs in industry to a precarious,
service-based economy.
The steel industry in the UK
is in crisis: 1,200 jobs will be
lost at three Tata steel plants in
Scunthorpe, and Motherwell
and Cambuslang in Scotland.
This is on top of 2,000 jobs lost
at an SSI plant in Redcar.
Meanwhile, Caparo Industries,
a steel products company based
in the West Midlands, has also
announced that it will go into
administration, affecting 1,700
employees.
Aside from the jobs lost,
this undermines the character
of the communities built on
steel. Scotland will lose the last
remnants of its 150-year old
steel industry. Motherwell,
already decimated by the loss
of the Ravenscraig plant, will
lose the last link to the industry
that defined it for generations.

In the meantime, a new
crossing is being built over the
River Forth in Scotland, using
Chinese steel – because no UK
company bid for the supply
contract. But it is not just the
UK that is affected: in the US,
9,000 steelworkers will lose
their jobs this year.
What’s going on?
Part of the story is explained
by globalisation, and the shift
in the economies of developing
countries, from manufacturing
to services. The UK does not
manufacture as much as it did
in the past, which means the
country does not use as much
steel. It is difficult for the UK
to export its excess steel,
despite strong demand around
the world, because of the
strength of the pound. This
makes British steel expensive
on the world market.
Also, demand for new steel
drops as countries become
more developed, making steel
plants less viable: developed
economies are able to recycle
steel, for instance from scrapped cars.
But there is more going on
here than technological change
and a gradual economic shift.

Steelworkers around the world
are feeling the pressure – not
just in developed economies.
The job losses in the UK
and US are put into perspective
by the 190,000 workers at risk
in the South African steel
industry. 10,000 workers will
lose their jobs in the next six
months, but many more are
threatened by the potential collapse of the industry in South
Africa. Unlike the UK, South
Africa has a thriving industrial
sector. It exports cars, white
goods and components to the
rest of Africa, and further
afield. There is a massive
demand for steel. So why is the
industry in crisis?
Why is this happening now?
The immediate, short-term
answer is that there is an massive glut – an over-supply – on
the world market. The reason
for this is the economic slowdown in China as that country
approaches economic crisis. In
what The Economist calls ‘The
Great Fall of China’, the
Chinese economy is facing a
collapse that could derail the
rest of the world.
China has a massive, statesupported steel industry – but a

May this holiday season and the new year
bring cheer and good fortune to you and yours!

Representing faculty at UMD since 1980

www.ibew242-neca.org
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slowing economy means there
is less domestic demand, and
so China is flooding the world
market with its excess capacity
of cheap, subsidised steel.
Other steel producers, operating in unsubsidised industries
and subject to market forces,
can’t compete.
Rentier capitalism
The steel crisis is ultimately
one of political and economic
policy. Western governments
follow a neoliberal ideology
that claims intervention in the
market is wrong, while surreptitiously supporting some
industries. It’s a policy decision
to shift economic support from
manufacturing to services –
particularly banking.
The main engine of growth
in the UK is an unsustainable
property bubble and a financial
services industry that essentially launders the ill-gotten gains
of the world’s oligarchs. Instead of producing useful products to sell, advanced economies make their money by
practicing rentier capitalism.
Rich countries make money
by owning things – physical
and intellectual property – and
setting global standards the rest
of the world must adhere to.
This also means an economic
shift within these countries,
away from well-paid, secure,
skilled jobs in industry to a precarious, service-based economy. This, along with the “new
sharing” economy, is turning
much of the workforce into
technologically-enabled, freelance servants to the rich.
The UK government fetishises the free market. It claims
that the state should not interfere in the market, and it will
not support the steel industry. It
is trying to privatise the parts of

the economy – such as the
health service – that remain in
public hands.
Ironically, many of the tenders to run services in the UK
are won by companies owned
by other governments, allowing foreign states to own and
run vital infrastructure, from
the rail network to nuclear
power stations. Somehow, we
are expected to believe that the
British state is uniquely incapable of running an industry.
We need to win the political
argument about state intervention in the market, and longterm economic planning. We
need to argue for an industrial
strategy that links upcoming
infrastructure projects to the
local supply chain.
There are signs that this is
beginning to happen in Scotland. The Scottish government
has at least pledged to try to
save the remaining steel industry, while senior Tories believe
“this is a good time for steelworkers to lose jobs.” Scottish
government-owned CalMac
awarded a £97 million contract
to produce ferries to a local
shipbuilder, saving it from closure.
While this is encouraging, it
is piecemeal and reactive. We
need explicit industrial policy
that favours quality, local jobs.
Unfortunately, many of these
provisions fall foul of EU legislation. This is something those
in the UK will need to challenge during the debates about
continued membership.
In South Africa, metal
workers’ union NUMSA went
on strike to demand that the
government use local steel in
infrastructure projects. This is a
demand unions should make
everywhere.
Commenting on the loss of
steel jobs in the UK, Fernando
Lopes, the assistant general
secretary of the steelworkers’
international, IndustriAll, said:
“Whole communities will
be destroyed by these job losses. We urge the government do
everything in its power to
defend the British steel industry as it struggles to compete
with cheap Chinese steel being
dumped in Europe. The British
government must support the
steel industry during this time
of difficulty rather than stand
by and let it die.”
Lopes is right. Our industrial policy should support our
jobs and our communities.
From South Africa, Pantland works for Union Solidarity International in Glasgow,
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With gag order off, AFL-CIO’s advisor on TPP can talk and it’s not good
By Don McIntosh
Associate Editor
The Northwest Labor Press
Now that the gag order is
off, Thea Lee can speak.
Lee, the AFL-CIO’s chief
international economist and
deputy chief of staff, was one
of a handful of official U.S.
labor advisors whom by law
the Obama administration had
to include in the trade negotiations over the Trans-Pacific
Partnership (TPP).
Lee could see initial U.S.
proposals — even when members of Congress couldn’t —
but she couldn’t talk about
them; they were classified.
Now,
with
agreement
announced Oct. 5 and the text
on released Nov. 5, she can.

It’s not a pretty picture.
“Barack Obama [is] saying
this is the most progressive
agreement ever negotiated,”
Lee told the Northwest Labor
Press. “The truth is most of the
‘progress’ was made by George
W. Bush, a Republican president. They took that and added
some pretty insignificant
tweaks to it.”
The president says the TPP
has the strongest protections
for workers of any trade agreement in history, a point he reiterated at a press conference at
the Asian-Pacific summit on
Nov. 22. Lee, and organized
labor, disagree with that
description.
TPP is the largest free trade
agreement the U.S. ever nego-

tiated. It would eliminate tariffs
and create uniform foreign
investment rules in 12 Pacific
Rim nations. TPP would marry
developed democracies like
Japan, Canada, Australia, New
Zealand, and the United States
to human rights abusers like
Vietnam,
Malaysia,
and
Brunei, where workers can’t
unionize.
TPP has a chapter on labor
rights commitments, and Lee
says it’s true that it goes farther
than any previous U.S. trade
agreement. But that’s not saying much: In past pacts like the
North American Free Trade
Agreement (NAFTA) and the
Central America Free Trade
Agreement (CAFTA), countries merely promise to enforce

May You Have a Healthy and
Prosperous New Year!
Left to right (top row): Sean Quinn, Paula Polasky, Eric Beyer,
Stephanie Balmer & Jim Peterson
(bottom row): Bob Falsani, Eddie Elf & Jim Balmer
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their own labor laws, and when
they fail to do even that,
enforcement
mechanisms
under those agreements have
been time-consuming and
toothless.
Of the dozens of NAFTA
cases brought against Mexico
for failing to enforce its labor
laws, only one got a favorable
ruling from an international tribunal. It resulted in a meeting
Lee calls “a ministerial cup of
coffee,” plus an official government seminar on labor
rights, held in Tijuana, at which
union activists were attacked
by thugs.
And an AFL-CIO complaint
against Guatemala under
CAFTA — for failing to
enforce its own labor laws or
take action to prevent violence
against trade unionists — has
dragged on seven years with no
result.
CAFTA and later trade
agreements with Panama,
Korea, and Colombia were also
touted as the best-ever on labor
rights. The reason: Democrats
took back the U.S. House in
2007, and in what is known as
the “May 10 agreement,” they
got President Bush to agree to
add language to several trade
agreements saying that failure
to abide by core international
labor standards could result in
trade sanctions. TPP makes
three insignificant additions to
that:
• Countries must have laws
setting a minimum wage and
maximum hours. Though
Brunei currently lacks such
laws, even a penny an hour or a
24-hour daily limit would satisfy the requirement.
• Countries can’t weaken
labor laws in export processing
zones in order to increase trade
or investment. “That’s underwhelming,” Lee says. “Why
would you limit it to export
processing zones?”
• Countries must take steps
to discourage imports of goods
made with forced labor.
“Really vague and really
weak,” Lee says. “It could be
posting a notice or making a
speech.”
“We kind of thought, maybe
it was crazy to think this, that
because we had a Democrat in
the White House we would
really build on that labor chapter and do something much
more far-reaching. We had a lot
of ideas that we gave the
Administration, virtually all of
which were ignored,” she
added.
Besides the labor chapter,

TPP also comes with bilateral
side agreements known as
“labor consistency plans”
between the United States and
Vietnam,
Malaysia,
and
Brunei. The plans lay out how
the countries are going to bring
their labor laws into compliance with the TPP’s labor chapter.
“They didn’t share with us
one single word of the consistency agreements prior to
[release],” Lee said. “And we
asked for it about a thousand
times.”
Taken at face value, the
commitments are significant.
Vietnam, for example, says it
will allow free and independent
unions for the first time. But
the plan gives Vietnam five
years to do that. And if it fails,
there would be up to two years
of consultations. Only then
could there be trade sanctions
— and that’s if the U.S. president wanted to enforce the
commitment.
Thus TPP gives Vietnam
and the others seven years of
tariff-free access to the U.S.
market with no enforceable
commitment to allow workers
to unionize.
“We didn’t think Vietnam
was a great candidate to be in a
free trade agreement with the
United States,” Lee said. “You
can’t drop independent and
democratic unions into a nondemocratic country...We’ve
been saying to the government
all along: ‘Listen, we understand Vietnam is pretty far
away from being able to comply with the [labor] standards,’” Lee said. “In that case
Vietnam should not get the full
benefits of the agreement until
it is able to come into compliance.” The Obama administration didn’t heed that.
Was it worth it -- serving on
a labor advisory panel for an
administration that didn’t take
labor’s advice? Lee won’t burn
any bridges, but says the whole
process was incredibly frustrating: “Even compared to past
administrations, this administration was not very forthcoming with (the) cleared advisers.
We did not get useful timely
information.”
Lee and the other labor
advisers got access to the initial
U.S. negotiating positions -- on
trade in services or investment
rules, or labor commitments,
for example -- but years would
go by and they never got access
to the updated negotiating texts
as other countries came in with
their positions.
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