(ISSN 0023-6667)

Labor says Superior school bus drivers
right to organize are violated by district
The Superior Federation of
Labor, the Northern Wisconsin
Building and Construction
Trades Council and other
unions planned to attend the
Superior School Board meeting Tuesday evening. (This
issue had gone to press.)
Warren
Bender,
SFL
VOL. 120 Corresponding
Secretary and a
NO. 15 retired member of the Duluth
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Duluth city councilors and Mayor Don Ness joined the statewide effort to raise the
minimum wage with their support Monday for House File 92. AFSCME Local 66
members are in the red “Raise The Wage” shirts in the background. As employees at
the Workforce Center they know too well how difficult it is for the working poor.

Federation of Teachers, said
school bus drivers for the district are being denied their federal and state rights to free
assembly by the district’s
director of transportation, Tom
Geisler.
“There are rumors that he
may have been put on leave, or
fired, for violating those workers’ rights, but we’re planning
to attend the meeting to find
out what’s going on and to
show support,” Bender said.
Under Gov. Walker’s union
busting Act 10, unions are
required to vote to remain as a
union. The AFSCME Council
40 drivers decided to meet off
of school campus, in off hours,
to talk about organizing again.
Geisler apparently found
out about the meeting, went
there, and “pretty much read
his employees the riot act”
Bender was told. “They said
they asked him to leave, he
refused, finally did, but then
returned if you can believe it.”
He doesn’t know what the district’s situation with Geisler is
but he may have put the school
district in a bad spot for violat-

ing the National Relations Act
Bender feels.
The SFL passed a resolution
asking the school board to
order Superior School District
Superintendent Janna Stevens
“to direct said director of transportation to cease and desist in
his actions to deter these affected district employees from
their collective actions to form
a union.”
Efforts to contact AFSCME
Council 40 were unsuccessful.

Ironworkers Local 512’s Ray
Howard was one of 60 who
took a bus trip to the Jan.
28 St. Paul Polymet hearing.
Dennis Hallberg of Lakehead Constructors paid for
the bus and lunches for all.

Mayor Ness, city council join campaign to
raise Minnesota’s minimum wage to $9.50 Council chooses Joel Sipress

The groundswell of support
to raise Minnesota’s minimum
wage has resulted in a broad
coalition to pressure the state
Senate to pass H.F. 92, the
House bill Senators turned
their back on last session.
Last week mayor’s across
the state joined the call for an
increase. On Monday, the
Duluth City Council was the
first in the state to pass a resolution in support of an increase.
They voted 8–1 to support the
resolution with Jay Fosle voting no.
At a noon press conference
Monday councilors Sharla
Gardner, Jen Julsrud, and
Emily Olson unveiled their resolution. Mayor Don Ness, who
has long said a minimum wage
increase is needed to make
work pay for the working poor,
joined them.

“It’s unfortunate that we’re
working toward the wages and
benefits our immigrant parents
had,” Gardner said. “In his
State of the Union Address
President Obama said productivity has increased 90% in the
past 30 years, but wages have
only gone up only 8%. People
who work full time should be
able to pay their bills.” She said
a family of two adults and two
children needs both parents to
earn $14.30 per hour just to
meet their basic needs but the
minimum wage is only half of
that. The federal minimum
wage is about half of that.
Minnesota’s minimum wage is
lower, in the bottom five
nationally.
“A minimum wage increase
would put more money in the
pockets of Greater Minnesota
workers, helping expand the
economy in rural Minnesota
and on The Range,” said
Hibbing Mayor Rick Cannata,
a member of Laborers Local
1097, at a Metro press conference.
Gardner said data from the
2010 Census shows 8,922
Duluthians would benefit from
a minimum wage increase and
add $12.6 million to the local
economy.
MN2020 says Cloquet has
900 workers whose purchasing
power would increase by $1.1

million. Hermantown has 500
workers who could add
$800,000 to the economy.
According to several studies
released by Minnesota’s Raise
the Wage Coalition, a $9.50
minimum wage would provide
a raise for 357,000 Minnesotans, boosting their purchasing power by $470 million.
The
Minimum
Wage
Coalition is pushing an agenda
very close to H.F. 92. It would:
• Raise the minimum wage
for small business to $8.50 and
large business to $9.50 by 2015
• Change the definition of
large/small business from
$625,000 to $500,000 per year
• Ensure the minimum wage
keeps it’s value by indexing it
to inflation
• Conform state law to
reflect the federal 40 hour work
week and twelve weeks of
parental leave upon the birth or
adoption of a child
• Protect tipped workers
from having their wages cut by
not allowing tip penalty language to be added
The
Minimum
Wage
Coalition is asking constituents
to call Senate Majority Leader
Tom Bakk, 651-296-8881, and
Senator Roger Reinert, 651296-4188, and tell them to support H.F. 92.
For more information visit
RaiseTheWageMN.org.

Duluth city councilors voted to add Joel Sipress to their ranks
Monday night to replace Patrick Boyle for the District 2 seat that
represents east Duluth. It was a close vote that took six ballots
for Sipress to defeat Kathy Heltzer. The term is through 2016.
Sipress was selected from field of ten candidates who filed.
Following interviews, councilors used ranked choice voting.
Their first choice got 3 votes, second choice got 2 votes, and
their third choice got one vote, giving each councilor a total of
six votes, which they all used. Councilors selected Heltzer (14
votes), Angie Miller (13 votes) , and Sipress (11 votes) from that
field. No other candidate received more than four votes.
Sipress is a University of Wisconsin-Superior faculty member teaching U.S. and Latin American history. He was instrumental in that unit organizing into a union just a couple of years
before Gov. Walker’s Act 10 began destroying public unions.
Sipress is a labor and DFL activist.
Heltzer is a UMD University Education Association faculty
member. She is a delegate to the Duluth Central Labor Body
from her union and a DFL activist.
Miller is director of Community Action Duluth. She has been
an interim county board member, named after the death of her
husband Steve O’Neil. Boyle now occupies that seat after he
won a special election Jan. 14.
The Duluth city council is
now comprised of 4 men and 5
women. Seven councilors have
been endorsed for election by the
Duluth Central Labor Body.
Sipress is certainly a labor councilor. Only Jay Fosle, a member
of SEIU Firemen & Oilers Local
956 as a Duluth Public Schools
employee has not received a
Central Body endorsement. He
represents western Duluth.
Four of the nine councilors are
Joel Sipress leading a
new members this year, although
2011
teacher’s rally in
Howie Hanson was seated early
Superior against Gov.
to fill a vacancy in District 4
Walker’s union-busting.

Free Workers’ Comp Seminar is March 6

Inequality for All shows here

The Falsani, Balmer, Peterson, Quinn & Beyer Law Firm
has scheduled their free, annual
Workers’ Compensation Seminar for 2014 for Thursday,
March 6 at the Holiday Inn,
200 West Superior Street,
Duluth, MN. Registration is
from 8:30 to 9:00 am.
“As you can see from the
schedule, we will cover a variety of topics pertaining directly
to the workers’ comp system
and how it operates,” said
Robert C. Falsani. “We have
lots of new information to
share with attendees again this
year.”
This year three guest medical speakers will be part of the
seminar: Dr. Marshall Watson
of St. Luke’s Duluth Neurosurgery: Drs. Sara King Downs
and Jonathan Gervais of
Hearing Wellness Center, and
Essentia’s Dr. Alan Johns on
pain treatment by narcotics.
As always, breakfast, lunch
and parking at the Holiday
Center are provided at no
charge along with a very educational seminar prospectus.
To reserve your spot at the
seminar, please e-mail Gayle at
gmkorenchen@falsanibalmer.
com or call her at 723-1990 or
625-1857. The reservation
deadline is Monday, March 3.
“We look forward to this
opportunity to update everyone
on workers’ compensation
issues and answer related questions,” Falsani says.

The North East Area Labor Council’s free Labor Movie Night
will return with a vengeance Thursday, Feb. 27 at 7:00 p.m. with
a showing of the acclaimed “Inequality for All” by Robert Reich.
It will be shown in conjunction with the Dayton for Governor
and Franken for Senate campaigns.
NEALC field coordinator Zach Sias said he’s working on
putting together a panel to discuss the film and the issue(s) following the showing.
Reich, an economist and professor of Public Policy at U.C.
Berkeley, is former labor secretary during the Clinton administration. He and filmmaker Jacob Kornbluth released their documentary last fall. Reich narrates the film, which uses footage
from his classes at Berkeley, as well as some of his personal history.
The focus though, is on the facts, such as the U.S being the
nearly most wealth-unequal country in the world, and how the
top 400 have more wealth than that bottom 150 million - or half
of the country. He also notes how the average male worker
makes less today than he did in 1978 (adjusted for inflation), as
well as the relationship between strong unions and a strong middle class.
He ends the film with a reminder of how the situation, while
dire, is one that we can change, and then calls on the audience to
do just that. A website offers facts and a call to action, including
one to strengthen worker’s voices by allowing workers to form a
union.
The 87-minute film won a Special Jury Prize at the Sundance
Film Festival and Best Documentary at the Traverse City Film
Festival. It had a short run in Duluth.

Workers’ Compensation Seminar Schedule
8:30–9:00 am ~ Registration/Continental Breakfast
9:00–9:30~ New Legislation from 2013~
Robert C. Falsani & Sean M. Quinn
9:30–9:45~ Intervening/Superceding Cause: When does a
later event terminate coverage of a work injury
~ James B. Peterson
9:45–10:00~ Maximum Medical Improvement: When does
this occur, and what effect does it have
~ Eric W. Beyer
10:00–10:30~ Guest Medical Speaker On Pain Treatment
By Narcotics ~ Dr. Alan Johns, follow-up by
Stephanie M. Balmer
10:30–10:45~ BREAK
10:45–11:00~ Stipulation Delay and Closing Future
Medical In Settlements~ James W. Balmer
11:00–11:45~ Guest Medical Speaker On Spinal Surgery~
Dr. Marshall T. Watson, St. Luke’s Neurosurgery
11:45–Noon~ QUESTION & ANSWER
Noon–12:45~ COMPLIMENTARY LUNCH
12:45–1:15~ Legislative Placement Changes/Job Search~
Eric W. Beyer and Panel
1:15–1:30~ Idiopathic Injury: When is an injury at work
NOT covered by workers’ compensation~
Robert C. Falsani
1:30–2:00~ Guest Medical Speakers on Hearing Loss ~
Drs. Sara King Downs/Jonathan Gervais,
Hearing Wellness
2:00–2:15~ BREAK
2:15–2:30~ Occupational Disease/Hearing Loss ~
Sean M. Quinn
2:30–2:45~ Intervention: Issues relating to non-workers’
compensation third party medical and wage
payments~ Stephanie M. Balmer
2:45–3:00~ Refusal to Undertake Reasonable Medical
Care~ Paula A. Polasky
3:00–3:15~ Employee Cooperation: When, where, and with
whom~ James B. Peterson
3:15–3:30 pm ~ QUESTION & ANSWER

Trumka to speak on Civil
Rights Act in MPLS 2/20

Half a century ago, the March on Washington for Jobs and
Freedom, and Dr. Martin Luther King Jr.’s “I Have a Dream”
speech, fundamentally changed America. King championed the
workers’ cause, and his words and impassioned work led to the
passage of the Civil Rights Act of 1964.
Richard Trumka, president of the AFL-CIO, the largest federation of unions in the United States, will examine the connection between labor rights and civil rights in a Thursday evening,
Feb. 20 speech at the Humphrey School of Public Affairs in
Minneapolis. “Free At Last? On the 100th Anniversary of the
Civil Rights Act, Where Will We Be?” will look at where our
society may be in another half century. It is free and open to all.
Trumka, a third-generation coal miner, argues for policy
keynote by Dr. Davis is limited. You must register to attend efforts to better ensure the right to vote, to guarantee unemploythe Davis keynote address at ment insurance and a higher minimum wage, and changes in
criminal justice to reduce levels of incarceration.
z.umn.edu/summit2014.
Trumka’s election to president of the AFL-CIO followed 15
years
as the organization’s secretary-treasurer and
Ironworker Retirees cappedofhisservice
rise to leadership from humble beginnings in a small
Monthly Breakfast mining community in southwest Pennsylvania. He was elected
of the AFL-CIO by acclamation in 2009 and re-electThursday, Feb. 20 president
ed by delegates in 2013.

Angela Davis to speak at UMD summit

Dr. Angela Davis will be the
keynote presenter for the UMD
Diversity Commission’s 2014
Summit on Equity, Diversity
and Multiculturalism to be held
in UMD’s Kirby Student

Dr. Angela Davis

Center on Tuesday, February
25. Once on the FBI’s most
wanted list, her career has
spanned 50 years and emphasizes the importance of building communities of struggle for
economic, racial, and gender
justice. Dr. Davis lectures on
incarceration and the generalized criminalization of those
communities that are most
affected by poverty and racial
discrimination.
The
all-day
program
includes 60- and 90-minute
workshops on equity, diversity
and social justice topics that
will run from 9:00 AM to 4:00
PM, when Davis will speak.
Registration for the Summit
is open but seating for the

9:00 a.m.

Twig Bakery & Cafe
3930 E. Calvary Rd.

IBEW 31 & 242
Retirees’
Luncheon

I.U.O.E. Local 70

Tues., Feb. 25

Monthly Arrowhead Regional Meeting
Tuesday, March 11, 2014, 5:00 P.M.
Duluth Labor Center, Hall B

Golden Inn

Dave Monsour, Business Manager, (651) 646-4566
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1:00 p.m.
(Superior)
Members & Their
Guests Welcome!

Calling young women unionists
The Coalition of Labor Union Women (CLUW) has been
awarded an educational and training grant to bring 10 young
women (35 years old and younger) to CLUW’s 3 day Women’s
Leadership Skills Conference in Chicago from March 27-29.
CLUW will be supplementing the grant funds by paying for
each successful candidate’s registration fee.
The conference will include 4 tracks – 6 hours each offering
an in depth educational experience in the areas of Public
Speaking, Political and Legislative Action, Community
Engagement/Partnerships and Leadership..
In addition 14 two hour workshops will be offered covering
a wide variety of subjects.
Applications are being accepted now. The deadline for
online applications is Monday, Feb 24. You can find an online
application at:
http://www.cluw.org/?zone=/unionactive/private_view_page
.cfm&page=Educational20Conference20Scholarship.
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Good jobs are clean and safe
The Olympics will help us
get through this mean winter
and we hope they come off
safely. Maybe the reports that
the Russian government has
given the Sochi pest exterminator a contract to kill 300 “stray”
dogs a month is the worst that
we will hear.
I’m a Summer Olympics
guy, my favorite visual being
Cuba’s 6’2”, Alberto Juantorena running with incredible 9
foot strides winning the 400
and 800 meter titles in 1976 in
Montreal. His 400 time was a
low altitude world record. His
800 time was a world record.
He wasn’t given much of
chance of winning because he
had foot surgery the year
before and was new to the 800.
No one’s won both since. He
was born with flat feet and had
foot and back trouble. Cuba’s a
good place to get medical help.
Good thing. I’ve always had a
soft spot in my heart for Cuba
that needs a cure.
February 7, was the 52nd
anniversary of our embargo
against the poor island nation
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of 11 million 90 miles off of
Florida. The U.S. has six laws
against trading with Cuba, perhaps the worst being the Helms
(yup, Jesse) Burton Act of
1996. It’s unbelievable how
mean spirited that act is coming so many decades after the
killer embargo began.
As a Cubaphile I attended
Feb. 6’s Brown Bag seminar at
UMD by Dr. John Dahl of the
Biology Dept. “Cuban Health
Care and the U.S. Embargo”
was his title for his recent, first
trip to Cuba.
The only way you can get a
U.S. visa to go there is through
education. If you live in just
about any other country you
can get a tourist visa for a trip.
Dahl said the U.S. embargo
is why Cuba is poor. Yet everyone there gets educated and has
health care. For free.
America has a history of
backing the monied interests in
other nations. We can’t stand
the “peasants” rising up. So we
hate Fidel Castro because he
had enough of the illiteracy,
poverty, and sickness in his
country that was a playground
for the Mafia and the rich. And
so we hate on his efforts to give
Cuba back to Cubans, and we
think trying to starve them to
death is the solution. They’ve
survived. They have infant
mortality and life expectancy
rates similar to the U.S. at a
fraction of our cost. They make
their own medicines because
Big Pharma has U.S. ties. Cuba
actually has developed a drug,
Heberprot, that has reduced
foot amputations for diabetics
by 50%. Can’t get it in the U.S.
Cuba doesn’t export revolution or war, Dahl said, they
export doctors and nickel.
Their greatest achievement
is their Latin American School
of Medicine that trains doctors
from all over the world, even
the U.S. Castro’s only requirement for Americans is that they
return to the U.S., pass their
boards, and go to work in inner
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cities. Okay, that is revolutionary here in the greedy U.S.
Cuba has day care centers
for children and seniors. They
have organic food–no fertilizer–and great coral reefs
because of it, Dahl said.
The Helms-Burton Act was
passed during Clinton’s administration with a lot of good old
monied interest Democrats
supporting it. But he lifted the
Vietnam embargo, now the
cheapest place to get labor for
the products we gotta have.
Obama needs to lift the
Cuban embargo. He should go
there. Jimmie Carter did twice.
On Sept. 28, 2011 President
Obama said, “...I will always
be prepared to change our
Cuba policy if and when we
start seeing a serious intention
on the part of the Cuban government to provide liberty for
its people. But that’s always
my watchword, is are we seeing freedom for the Cuban people to live lives of opportunity
and prosperity. If we are, then
we’ll be supportive of them.”
How do they have opportunity and prosperity when we’ve
been choking them for 52
years? “Supportive?”
Dahl wants UMD to sponsor student trips to Cuba for
winter breaks. “Cubans are a
wonderful, proud, hospitable
people,” Dahl said. “It’s an
incredible trip, go if you can.”
You can go for about $1,000
and airfare. A group left this
week from here with Witness
for Peace–worth missing the
Olympics for that one.
Oh, and Cuban dogs? Dahl
mentioned them with a slide
and I got nervous. They have
lots of dogs in Cuba, no, not for
eating, more like India’s cows.
Dogs are associated with the
patron saint of health in Cuba,
but, unlike the Cuban people
you’re best to leave them
alone. Don’t try to pet or chum
up. Keep your distance, more
like American health care in
that regard.

Editor:
Some labor unions are supporting new mining proposals in
northern Minnesota. Mining and construction related unions are
in favor of the environmentally damaging mining proposals
because they create jobs.
Although it is understandable that these workers would want
more job opportunities, this is a short sighted attitude. It is short
sighted because the jobs created will be mostly temporary (construction) or limited term (a few decades at best before the mine
plays out). But the environmental damage and the cost to the taxpayers will last long after the mine has closed.
It is also short sighted because irresponsible businesses, who
would shortcut environmental safeguards, will also shortcut
labor laws, unions, worker safety and health protections. The
laisse faire philosophy that motivates these so called “job creators” applies to ALL restrictions on their right to manage and
seek profit. Companies that will abuse the environment will
abuse you.
It is short sighted because it does not follow good economic
principles. A business is feasible if it can assume ALL the costs
of production and make a profit. Mining that passes on the environmental costs to future generations, or taxpayers, does not
meet this standard. Privatizing the profits while socializing the
costs is all too common and should be rejected.
It is short sighted because it is a classic divide and conquer
tactic. It divides some workers from other workers. It divides
some union members from others. It splits community solidarity. It divides the 99% and allows the ruling elite to keep us fighting over the crumbs.
Don’t buy the propaganda. We are all in this together.
Demand responsible employers. Good jobs and environmental
protection go hand in hand.
Philip Anderson, Maple, WI

YE OLDE PREDICTIONS PIECE: 2014
By Will Durst

The dawn of the new year signals
civilization’s return to several grand traditions including the ancient hoary one
requiring we professional columnists to
trot out the tried but true “Ye Olde
Predictions Piece.” Either that or the
even triter but true “Ye Olde Resolutions
Piece.” But we wandered down that trail
last year. And most likely will again in 2015.
Therefore, being the traditionalist ink–stained wretches that
we here at Durstco are, it is with great pride and a certain amount
of feigned dignity that we honor this revered journalistic practice. Hence, here they are: predictions of what to expect from
various folks during the 5th year of the second decade of the 21st
century. IN THE YEAR 2014:
Barack Obama will finally purge himself of the heavy burden
of high expectations.
Lindsay Lohan will engage in activities that will trigger a
slow sad shake of the head from Charlie Sheen.
Locavore chicken wings will become all the rage at 60 bucks
an order.
Hillary Clinton will change her hairdo so that it looks eerily
like Elizabeth Warren’s.
A Silicon Valley start- up will trump Twitter by limiting users
to punctuation marks. “!!!!?!”
The NRA will respond to another senseless school shooting
by calling for the closing of all schools.
The NSA will ratchet up their online game- room monitoring
to include Words With Friends.
The TSA will expedite passenger security by perfecting the
implementation of the two handed wedgie.
Starbucks will be revealed to be in league with Amazon,
charged with the goal of keeping consumers up longer so we can
shop more.
The Justice Department will break laws, then conduct investigations into who told the press about the breaking of those laws
instead of investigating the crimes stemming from those laws
being broken.
See Durst predicts...page 7
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Rail unions have been warning
about unsafe cars for years

United Transportation Union members demonstrated Feb. 6 outside the Minneapolis
headquarters of the Canadian Pacific Railroad. (Photo by Joey Getty, Workday Minnesota)

UTU pickets Canadian Pacific over safety
By Joey Getty
Workday Minnesota
The United Transportation
Union held an informational
picket at Canadian Pacific
Railway headquarters in
Minneapolis Feb. 6, voicing
concerns about increasingly
unsafe working conditions.
UTU State Legislative Director Phil Qualy said the
union has attempted to work
with the Canadian Pacific to
address safety concerns but has
written a complaint to the
Federal Railroad Administration regarding public and general safety. Later that day, Gov.
Mark Dayton announced he
will ask the Legislature to look
into issues raised by the union,
the Star Tribune reported.
“We see a general deterioration in several areas of opera-

ing. Now, she says, new
employees are required to have
less than half of that.
“This job is like going to
another country and learning a
whole new language – a whole
new culture...And they are
wanting to push these guys
through in 12 weeks. That is a
huge safety issue,” she said.
UTU Local 911 President
Guy Donnelly said workers are
on-call for long shifts. “Group
fatigue is probably the biggest
thing with railroad safety...It’s
hard to be rested, come to work
and work 12 hours when you
don’t know physically when
you’re going to go to work.”
Donnelly speculated that in
order to circumvent laws that
require undisturbed time off
after six or seven days worked
in a row, management will
intentionally not work an
employee for 24 on-call hours,
“resetting” their consecutive
days worked and effectively
8QLRQ0HPEHU5HSUHVHQWDWLRQ
postponing their undisturbed
time with family and friends.
Within the first 30 minutes
building security asked union
members not to walk through
Helping injured union members with the plaza and remain on the
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims. sidewalk. This was nothing
Steve Fields
new for the protesters – some
Attorney
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ recalling times on the job when
they had been refused indoor

breaks while enduring dangerously cold temperatures.
ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com Toll Free 1-888-212-6820
tion...the margins of safety are
being stretched too thin,” said
Qualy.
In recent months, the railroad has eliminated jobs, creating a heavier workload for
those who remain. When new
employees are hired, they
receive less training, compromising safety, he said.
“Canadian Pacific was
doing just fine – operating well
over the last few years,” Qualy
said. But after a hostile
takeover in 2012 and the
appointment of Hunter Harrison as CEO, workers have seen
negative changes. “You cannot
put profits over safety – you
cannot put profits over public
security,” Qualy said.
When engineer Stephanie
Johnson started working for the
CP, she had six months of train-

INJURED AT WORK?
We Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?

218-824-0093

The U.S. and Canadian oil boom has seen much more oil
being transported by rail as pipelines can’t keep up. Along with
the increased rail traffic have come longer trains, more derailments, oil spills, fires, lives lost, and threats to public safety.
The Dec. 30 train crash on BNSF tracks near Casselton, N.D.
found 18 of 20 oil cars that derailed punctured spilling an estimated 450,000 gallons that exploded, creating an inferno that
required 1,400 residents to evacuate. Workers on the 106-car oil
train had reduced its speed to 42 miles per hour in a 60 mph zone
before it hit a derailed 112-car soybean train. A third train carrying sand also derailed because of the accident.
Last July a 72-car runaway oil train derailed in Lac-Megantic,
Quebec killing 47 people and spilling 1.5 million gallons.
Rail carriers say they are still 99% safe in their shipments, but
the increase in accidents has many worried about rail speeds and
the safety of old cars, especially the DOT-111 tank cars that have
thin hulls, no safety shields in front, and poor valves.
This is not news to railroad unions who have been warning
about the number of leaky or damaged rail freight cars containing hazardous materials for years. In 2011 a coalition of railroad
unions told the federal government that the number of those dangerous cars had doubled since 2007. The feds should reject railroads’ demands for blanket approval in advance for moving
those cars and materials to railroad-specified repair shops, which
may not be the closest repair shops, the unions said then.
Unions wanted the Federal Railroad Administration to continue its policy of approving moves of such damaged cars on a
case-by-case basis, with added pre-movement warning to all
workers who could be endangered. Those warnings came long
before the increased oil shipments. They also asked FRA then to
investigate why the number of movements of damaged freight
cars with hazardous materials has doubled so quickly.
The unions’ letter about the leaky cars came as FRA was considering a demand by two business lobbies, the Chlorine Institute
and the Association of American Railroads, for the “blanket
waivers” to let them move damaged freight cars anywhere at any
time without prior FRA investigation and approval.
Movement of such cars is important not just to union workers, but to communities nationwide. The unions warnings have
come true in a short time. With highly volatile crude oil now
being shipped, many rail cars need to retrofitted or scrapped.
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Unions hail NLRB proposals to change rules on organizing elections
(PAI)—By a 3-2 party line
vote Feb. 4, the National Labor
Relations Board proposed rules
to change union election procedures, making elections less
liable to delay and more transparent. Union leaders welcomed the NLRB’s proposals.
The Right Wing House GOP
and the National Retail
Federation screamed.
“The rules were needed
then,” when a prior NLRB first

proposed them in 2011 “and
they are still needed now,”
AFL-CIO President Richard
Trumka said. “When workers
petition for an NLRB election,
they should receive a timely
opportunity to vote. But the
current NLRB election process
is riddled with delay and provides too many opportunities
for employers to manipulate
and drag out the process
through costly and unnecessary

Last week IBEW 242 members Ken Harnell, Darik Carlson, and Kenny Kauma picketed work being done at the
Texas Roadhouse by non-union Simco. IBEW 242 picketed the construction of the restaurant for the same reason
in 2009. Carlson said there is no statute of limitations for
using non-union labor and hopes people remember that
when they go out to eat. Which flag is higher can you tell?

litigation and deny workers a
vote. These rules are an important step in the right direction.”
“The proposals” will let the
board “more effectively administer” labor law, NLRB
Chairman Mark Gaston Pearce
said. “The Notice of Proposed
Rulemaking presents a number
of changes to representation
case procedures aimed at modernizing processes, enhancing
transparency and eliminating
unnecessary litigation and
delay.”
The board okayed similar
rules in 2011, but the GOPnamed majority on the D.C.
Circuit Court of Appeals tossed
them out after business groups
sued. The judges said the
board then lacked a quorum. It
has five confirmed members,
and a quorum, now.
“Unnecessary delay and
inefficiencies
hurt
both
employees and employers,”
Pearce said. “These proposals
are intended to improve the
process for all parties, in all
cases, whether non-union
employees are seeking a union
to represent them or unionized
employees are seeking to
decertify a union. We look forward to further exchange of
ideas to improve the processes”
to benefit workers, firms and
the U.S.”
The board wants to let
unions and businesses send
documents, including recogni-

tion election petitions, electronically, “streamline pre- and
post-election procedures to
facilitate agreement and eliminate unnecessary litigation.” It
wants to add phone numbers
and e-mail addresses to eligible
voter lists, called Excelsior
lists, firms must turn over, via
the board, to unions filing the
required number of signatures.
The NLRB also wants to
“consolidate all election-related appeals to the board into a
single post-election appeals
process.” Right now, firms
delay union recognition elections by filing challenges to
who can vote, when the vote
can occur and other details.
They then take their complaints
to the board and the federal
courts.

In the meantime, employers
can stall the elections and get
months – or years – to conduct
vicious and often-illegal antiunion campaigns.
The
NLRB’s proposal would potentially reduce that time, prompting GOP and retailers’ screams.
The Radical Right GOP
majority on the House
Education and the Workforce
Committee
denounced
“ambush elections.” It said it
would haul the NLRB before
the committee on March 5.
The retailers launched a PR
blitz against the proposed rules.
Meanwhile, the board set an
April 7 deadline for written
comments on the proposals and
said it would hold public hearings on them that week, too.

Kellogg’s lockout opposed
The continued inaction by the Kellogg Company on the lockout of more than 220 Bakery, Tobacco, Confectionery, & Grain
Millers workers at its Memphis, Tenn., cereal plant has drawn
the attention of the Congressional Progressive Caucus (CPC).
In a letter to CEO John Bryant U.S. Reps. Keith Ellison (DMN) and Raúl M. Grijalva (D-AZ) questioned the company’s
plan to create a new “workforce of the future” and urged the
company to “reconsider its approach” and resolve the dispute.
Kellogg’s plan is to have a part-time, casual workforce with
workers in Memphis earning at least $12,500 less per year (not
including overtime) and receiving far fewer benefits.
“(The move) will cost the local economy millions of dollars
in revenue and undermine the community’s tax base. The result
will be fewer resources for public education and the delivery of
important social services,” wrote the CPC leaders.
The letter says there are better ways to resolve the dispute
than locking the workers out of their worksite.

PLEASE MENTION THIS LABOR WORLD AD

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.
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Wisconsin has fewer jobs
than in 2007 before Grt.Rec.

After adding only 200 jobs in November, Wisconsin recovered some dynamism in December, adding 6,200 jobs, according to the latest data from the Federal Bureau of Labor Statistics.
Still, six years since the beginning of the recession, Wisconsin is
far from the full recovery workers desperately need.
Wisconsin’s job deficit now stands at almost 139,800. Job
growth has been so weak that Wisconsin still has fewer jobs –
41,300 fewer jobs – than in 2007 before the Great Recession.
Wisconsin’s population has grown since then. Just to keep up
with that growth, Wisconsin needs to add another 98,500 jobs.
These two numbers added together – 139,800 – account for the
current Wisconsin Job Deficit.
The slow job growth has been too small over the recovery to
close the gap. Too many workers are still waiting for job growth
that will help them secure new jobs or get the hours of work they
need. Adding 6,200 jobs per month, as happened in December,
means that recovering all of the jobs lost since 2007 would take
almost two more years.
~Center on Wisconsin Strategy, University of Wisconsin

Here are USW-made tires
The U.S. Department of Transportation requires that all tires
sold in the U.S. carry a code which shows, among other things,
the company and plant that made the tire. The code looks like
this: DOT BE XX XXX XXX. The two symbols (two letters or
a letter and number) which follow “DOT” indicate the company
and the plant where a tire was manufactured. The above code
indicates a tire made by B. F. Goodrich in Tuscaloosa, AL. The
following is a listing of all U.S. and Canadian unionized tire
plants and their DOT codes. By comparing this list to the code
on the tire you are buying, you can be certain you are getting a
USW-made tire.
CODE
COMPANY, CITY
BE
BF

B. F. Goodrich, Tuscaloosa, Alabama
B. F. Goodrich, Woodburn, Indiana

VE, YE, YU, 8B Bridgestone/Firestone, Des Moines, Iowa
D2, E3, W1, Y7 Bridgestone/Firestone, Lavergne, Tenn.
2C, 4D, 5D
Bridgestone/Firestone, Morrison, Tenn.

At uaw.org/cars you can select older model years or filter by
manufacturer to find more U.S. and Canadian union-made vehicles.

Cretex strike over as most workers move on
~Minneapolis Labor Review
All but four of 38 members
of Laborers Local 563 who
went on strike last summer at
the Cretex concrete manufacturing plant in Shakopee have
found new jobs with union
contractors in the construction
industry, which allows them to
keep their pension plan.
Workers voted unanimously
to strike June 19 when Cretex
proposed eliminating their
defined benefit pensions and
PAGE 4

moving them to a 401(k) plan.
The strike dragged on for
five months but the company
wouldn’t budge from its position, reported Steve Buck,
Local 563 business agent. The
union ended the strike in
December so that members
would be eligible for unemployment benefits this winter.
With Cretex hiring replacement workers, Local 563 chose
to file papers with the National
Labor Relations Board last

month disclaiming interest in
representing workers there.
“It’s kind of tough to lose a
place where you’ve had a 30year relationship,” Buck said.
“It’s not the way we wanted it
to end. The good news is we
took 34 of 38 people and sent
them to work in the construction industry where they’re
going to earn more money and
have better benefits than they
did at Cretex,” Buck emphasized.

UP, UT

Cooper, Findlay, Ohio, Texarkana, Ark.

JU, PC, UK
JJ, MD, PU

Goodyear, Medicine Hat, Alberta
Goodyear, Gadsden, Ala.

DA

Dunlop, Buffalo, N.Y.

JN, MJ, PY
JE, MC, PT

Goodyear, Topeka, Kansas
Goodyear, Danville, Virginia

JF, MM, PJ

Kelly-Springfield, Fayetteville, N.C.

CF
JH, MN, PK
B plus serial #

Titan Tire, DesMoines, Iowa
Titan Tire, Freeport, Illinois
Titan Tire, Bryan, Ohio

CC
Yokohama Tire, Salem, Virginia
Firestone racing tires for Indy Racing League are USW-made.
Goodyear racing tires made in the U.S. are USW-made tires.
Goodrich racing & off road tires made in the U.S. are USW.
In addition to company brands, these codes will also appear
on “Associate Brand” and “Private Brand” tires manufactured at
the above plants. The key, then, to being sure of getting a USWmade tire is the DOT code. Be sure and check it with this listing.
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College players file for union with NLRB
Liaison Program News
from Lynette Swanberg , Director
AFL-CIO Community Services and United Way Partnership

Financial Distress?
I’ve missed a mortgage payment... I’m being threatened
with the loss of my house...The utility company sent me a letter
saying I’ll be disconnected if I don’t pay my overdue bills...I’ve
maxed out my credit cards...I need to get my taxes done...My
adult child needs my help financially...I didn’t plan to get sick
and now I have medical bills...I’M IN OVER MY HEAD!
Does this sound familiar? I hope not, but if you can relate at
all you need to know there is help available.
At this time of year, winter heating bills, illness, car trouble
and tax time often bring a person to a new level of distress. The
Community Services Program is available to help you find the
resources and assistance you need, whether your need is financial or other.
The Program has helped many of our laid off and working
brothers and sisters get back on their feet. It has even kept others from falling behind in the first place. We primarily connect
you with non-profit agencies in the area to get you the help you
need rather than paying a for-profit business to do what you can
get done for free or with a minimal charge.
Financial and employment services, an affordable car purchase program, free tax preparation, and more are available
through Community Action Duluth, 218-726-1665.
Lutheran Social Services will assist you with budget counseling, debt consolidation, and education and help with foreclosure or bankruptcy to name a few areas of their expertise. Reach
them toll free at 888-577-2227.
Local food shelves and Ruby’s Pantry can help stretch your
food budget and feed your family.
In some circumstances, St. Louis County assistance may be
applicable to your situation. Call 218-726-2020 to speak with a
financial counselor.
The Community Services Program encourages you to attend
to your financial needs at all times, but most urgently when you
first feel the pinch of problematic financial distress. Contact
Lynette Swanberg at 218-726-4775 or commservices@unitedwayduluth.org for referrals and help with your situation. We are
here to improve the lives of workers and their families.

WORKERS’ COMPENSATION

EVANSTON, Ill. (PAI)—
With virtually unanimous player
support,
and
with
Steelworker backing, football
players
at
Northwestern
University filed a formal petition and signed union recognition election cards with the
National Labor Relations
Board’s Chicago regional
office on Jan. 28.
If the players win the vote –
which will occur only after
NLRB hearings and rulings
and possible appeals to the
courts, they admitted – they
would set a national precedent
for recognizing college athletes, in football and men’s basketball at Division I schools, as
“employees” under labor law
and eligible to be organized.
The new College Athletic
Players Association contends
that scholarships actually pay
for the players’ services, and
the players in turn earn their
colleges millions of dollars.
But labor law now does not
cover the players, Northwestern quarterback Kain Colter
and CAPA leader Ramogi
Huma told a telephone press
conference.
The organizing drive grew
out of contacts college players
at UCLA had with the
Steelworkers more than a
decade ago, both the players
and Steelworkers President
Leo Gerard said. The union
backs a non-profit group to
publicize the players’ plight
and agitate for public pressure
on colleges to change their
ways. The colleges didn’t listen.
So the organizing drive
started, and picked up steam
when leaders of the National
Collegiate Athletic Association
– the organization representing
colleges – recently said colleges “have no legal responsibility” for taking care of play-

ers who are injured, Huma
said. The NCAA “is like a dictatorship,” he added.
That lack of responsibility
and questions about college
treatment of football players
who suffer permanent brain
damage through on-field concussions, prompted the organizing drive.
“We thought they had a
good deal,” Gerard said of college football players when the
UCLA contacts began. “But
we heard story after story of
them struggling to pay for
basics like food and rent, or
how they got cut off” of scholarships “by a coach’s whim.”
The Northwestern players

Durst predicts 2014...from page 3

John Boehner will encourage the nation’s unemployed to
move to Mexico for one of the thousands of good US jobs now
there.
The Tea Party will still steer America so that it teeters on the
brink of a fiscal speed bump.
Justin Bieber will visit the grave of Mother Jones and declare
her a Belieber.
Congress’s Approval Rating will sink below the poll’s margin
of error.
Washington and Colorado will experience a huge uptick in
tax receipts from the sale of Funyuns and Ho- Hos.
Scientists will conclude global warming is protecting Earth
from another Ice Age causing Rush Limbaugh to call for a return
to diesel- powered toasters.
Chris Christie will talk his way out of a rabbit snare into a
bear trap.
Joe Biden will change his hairdo so it looks eerily like Chris
Christie’s.
Kim Jong Un will play point guard for the North Korean
National Basketball Team, then execute Dennis Rodman for
stepping on his foot.
Anthony Weiner will attempt another high profile comeback
and people will just laugh.
All 4 Duck Dynasty Boys will enter the 2014 Louisiana US
Senate GOP Primary but will knock each other out. Literally.
New Jersey will conduct traffic studies where traffic is actually studied.
Vladimir Putin will win a gold medal in the Sochi Olympics
Biathlon Event. And will do it shirtless.
The Airline Industry will make every effort to rid the skies of
the most dangerous security threat known to man: passengers.
©2014 Will Durst
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were very enthusiastic, as
“they’ve been taught to think
outside the box,” Colter said.
Their head coach told him “If
this is what the team feels, and
there’s a right way, then let it
play out.”
Huma said the players want
to unionize so they “can have a
seat at the table” on issues such
as injury coverage, adequacy of
their scholarships, post-injury
care and establishment of an
educational trust fund for players to let them finish college
and graduate even after their
athletic eligibility, and their
scholarships, expire.

130 W. Superior St., Duluth

s

duluthinjury.com
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Authors, fundraising working on 2nd edition of We Accept the Challenge
An effort is underway to
create a second edition of the
great pamphlet “We Accept the
Challenge, A Guide to Duluth’s
Labor History” (WATC) that
was first published in 2002 by
Erik Peterson and Richard
Hudelson.
There are only a few of the

The Duluth Central Labor
Body sent a letter to all affiliates with a copy of the pamphlet in December to generate
funds for a reprint.
“Just that letter has been
very successful,” said Livadaros. “So far we’ve collected
over $6,600.”
Unions will receive the
equivalent of their contributions in copies of the new
WATC. Among those who have
made contributions are:
USW 9460 and 1028
AFSCME 66, 1092, 3558,
and Council 5
Duluth Federation of Teachers
University Education Assn.
(UMD faculty)
SEIU Local 113
American Postal Workers
IBEW Local 31
Plumbers & Steamfitters 11
Oh, the creative process! Erik Peterson, Alex Livadaros, and Richard Hudelson do have a Ironworkers 512
number of their own ideas for the second printing of “We Accept the Challenge.”
Boilermakers 647
Painters 106
Bricklayers 1, and
Christina St. Germaine
An effort to find grants for
the new printing has been discussed but it is hoped that
unions and friends of labor will
continue to make donations to
allow control of the project to
stay with the original authors
and unionists that live here.
Another $4,000 in donations
will make that happen.
Checks made out to
NEALC, with WATC in the
memo line can be sent to
NEALC, 2002 London Road,
When I had my first jury trial,
Room 99, Duluth, MN 55812.
I was fresh out of law school - I hadn't
“We Accept the Challenge”
was a headline in the
learned any of the so-called tricks-of-the-trade yet and
September 14, 1935 issue of
the defense attorney had been practicing law longer
Labor World. It was a statement from the Federated
than I had been alive. I was nervous, but I believed in
Trades Assembly, the precursor
my client, so I did the only thing that I knew how to do of the Duluth AFL-CIO Central
Labor Body, in support of strikprepare my tail off.
ing Duluth Linen Supply workers.
In the end the jury agreed with us and
When they published the 36
awarded compensation that was fair.
page WATC Peterson was a
UMD teacher and northeast
Today I know that there are no tricks. The
director of the UM-Labor
secret is to believe in your client and make
Education Service, and Hudelson was a UWS professor.
sure that you are more prepared than the
Peter-son now works for
other side.
Wellstone Action. Hudelson is
retired. He authored the incredible 337 page “By the
Oredocks, A Working People’s
History of Duluth” with Carl
Ross, which was published in
2006.
WATC has 30 interesting
photographs and other images
for entries that are site specific
covering everything from
Morgan Park to Morley
Heights and back to Gary-New
Duluth.
original pamphlets left, which
has been a valuable tool for
local union’s internal and
external organizing. Many
unions have given them to
apprenticeship classes for educational purposes. It is a great
coffee table resource that has
people in awe when they’ve

“

”
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seen it for the first time.
“It’s about time that it was
updated because it’s so good
and we’re running out of
them,” said Alex Livadaros of
AFSCME Local 66, who initiated the reprint effort. He got
AFSCME Council 5 to donate
$500 to start the funding.

“The story of Duluth is
also a story of workers
struggling against the
domination of the trusts,
fighting for a better way
of life, for fair and decent
treatment, and for recognition of their rights as
workers and American
citizens. This is the story
told here.” ~Introduction to
“We Accept the Challenge”
For anyone with a sense of
history for Duluth the sites and
topics covered are very interesting in a walk through the
city and the past...MarshallWells,
AFSCME sit-down
strike, IWW office, first prevailing wage strike, Clyde Iron,
ore docks, Diamond Tool,
Coolerator, Raleigh St., the
Bowery, Kom-on-Inn, Work
People’s College, and the MEI
strike/lockout....
The second edition will
have an increased number of
pages but follow a similar format. At their first meeting last
Friday, Peterson, Hudelson,
and Livadaros made some
decisions on how to proceed
with it.
“We want to keep it as kind
of a handy reference guide that
is user friendly,” said Peterson.
“The original idea had been to
have the pamphlet be a guide
for a tour of Duluth. I think
that’s worked for the many
folks who have used it.”
Among new pages being
considered in WATC are more
on strikes, the Labor Temple,
the Labor Day Picnic,
Community Service Program,
USW 9460 health care organizing, S-Elect Homes, and politics. Many more topics were
discussed and will continue to
be hashed over as the committee continues its work.
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