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Final vote on Wal-Mart expected Feb. 17

The Hermantown City
Council is expected to take perhaps the final vote on whether
or not Wal-Mart can expand
their store into a Supercenter.
The vote is scheduled for
Thursday, Feb. 17, 6:30 p.m. in
the Hermantown City Hall,
5255 Maple Grove Road.
AFSCME 66’s Steve Robinson told fellow Duluth Central
Labor Body delegates last week
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“Superior’s Supercenter resulted in 30 good jobs lost
there,” he said, “but we can still
save jobs in Hermantown.”

An Injury To One Is An Injury To All!

Opponents have asked the
Hermantown council to ask for
an environmental impact statement (EIS) for the expansion.
Among reasons for an EIS are:
• Complete a comprehensive
inspection and testing of WalMart’s existing basin/storm
water system to determine:
1. If it was built as designed;
2. If it's functioning properly;
3. If it can handle doubling
its storm water volume;
4. What the levels of chlorides, chemicals and heavy metals are in sediments in the sediment traps and retention pond;
5. What are the temperature

fluctuations and levels of chlorides and sediments from their
discharge into Miller Creek;
6. If the existing system is an
infiltration or filtration system;
7. If their existing basin is
infiltrating the runoff (from the
roof, parking lot and snow piles)
into the groundwater;
8. If their system is actually
protecting Miller Creek, the
groundwater and wetlands.
• Complete a botanical survey of their entire property to
determine if there are any
endangered plants on the site.
See Final vote...page 5

Union leaders criticize Bush's "moral" budget

At a Labor Lunch Feb. 9 Mayor Herb Bergson was asked to
consider card check/neutrality agreements for new projects.

Bergson asked to protect future
workers in new developments
A Labor Lunch with Mayor Herb Bergson brought an old issue
up again that he said he supported as both a city council and mayoral candidate, but one he isn't supporting from the mayor's chair.
In trying to get economic development money and tax increment financing for a new hotel/condo/parking ramp/skywalk project in the 300 east block of Superior St., the city was asked by
Councilor Laurie Johnson to consider a card check/neutrality
(CC/N) agreement for workers that would be hired when it's done.
Bergson told the 20 union members at the Pickwick lunch that
the George Sherman hotel/condo project is fragile and he fears
there would be problems if CC/N language were to be attached to
the deal. Five days later, including the weekend, the deal was
approved by the council for $36 million with an additional $18.4
million for the parking ramp and skywalk.
At the lunch Bergson said a project labor agreement (PLA) for
construction would be part of the deal after "helping the developers
with their memory problems" on the issue. "This time their amnesia ended quick," he said. Not so his own memory on CC/N. Sherman had three recent projects in Duluth all of which were almost
totally non-union. Using city money he's willing to have a PLA.
Craig Olson, president of the Duluth Building & Construction
Trades Council, said he spoke with Paul Wischermann, part of the
Sheraton management team for the project, after the council meeting and he didn't have a problem with CC/N language. "He said
'you mean a labor peace agreement, that's not a problem, we're a
union shop and have that in the Twin Cities,'" Olson told Bergson.
On Feb. 9 Bergson said the project was close and he'd "hate to
see it canned" by presenting the CC/N issue. He said there's a possibility of another development being done across the street from
the proposed hotel/condo and the whole area connects to downtown
and the hospital district. It could be dominos if one falls he said.
Interestingly, Bergson referred to Minneapolis Mayor R.T.
Rybak as a "class act" for his help in convincing Northwest Airlines
to keep jobs in Duluth. Rybak and Minneapolis attach CC/N language when they use taxpayers' money for economic development.

(PAI)--Top union leaders
criticized GOP President Bush's
proposed budget for the year
starting Oct. 1, but the harshest
words came from a preacher:
Former Rep. Walter Fauntroy.
AFL-CIO President John J.
Sweeney called Bush's budget,
sent to the GOP-run Congress
on Feb. 7, "immoral." Bush
"slashes programs that help
workers build a future for their
children and prepare themselves
for changes in the workplace,"
Sweeney said. He cited cuts in
job training and aid to workers
who lose their jobs due to subsidized foreign imports.
"The ones most affected by
his irresponsible budget are the
most vulnerable: The unemployed, elderly and children. As
manufacturing continues to lose
jobs at a relentless pace, this is
not the time to cut programs that
offer job training opportunities
for laid-off factory workers."
Bush's budget, Sweeney
warned, would only deepen the
U.S. fiscal hole and record
deficits. "Working families are
not to blame for the president's
soaring deficit," he added.
While Bush uses the deficit
to justify cuts in pro-people programs, "nearly half of deficit
growth since 2001 results from
tax cuts that will mainly benefit
the wealthy," Sweeney said.
National Education Assn.
President Reg Weaver agrees
with the accountability aims of
Bush's 4-year-old federal school
law, but says Bush drastically
underfunds all of his plan's
orders, which are too rigid, to
local schools. Bush's budget
features cuts or death of many

federal school aid programs.
"America's teachers and education employees agree with the
president when he says that for
America to succeed in the
future, we must invest in children today," said Weaver.
Saying Bush called his budget "a moral document,"
AFSCME's Gerald McEntee
retorted: "There is nothing
moral about putting more children at risk for abuse and neglect, or making it harder for
struggling families to get health
care. How moral is it when seniors could be pushed out of
nursing homes or more families
have to go hungry? This singles

out our most vulnerable populations to bear the burden of
reducing the deficit.Bush should
address the real needs in health
care, jobs, child care, and education."
Fauntroy said Bush's budget
reminded him of Reagan's 1981
budget with both based on: "The
poor have too much money, the
rich have too little money and
that our problems abroad can be
solved by a military basis."
Fauntroy warned as a society,
we are living dangerously near
an insane asylum of the downtrodden. "The inmates are
angry--and anger makes you go
crazy," he warned.

Mark Dayton won't run again
Minnesota's senior U.S. Senator, Democrat Mark Dayton,
announced Feb. 10 that he will not seek a second term.
"God willing, I will complete my term to the very best of my
ability," Dayton said in his announcement. "It has been a tremendous honor to serve the people of Minnesota during the past four
years. Everything I’ve worked for, and everything I believe in,
depends upon this Senate seat remaining in the Democratic caucus
in 2007. I do not believe that I am the best candidate to lead the
DFL party to victory next year."
After spending $12 million of his fortune as a department store
heir to get elected in 2000, Dayton said he was unable to finance
another campaign on his own.
His fundraising for 2006 was proving to be a problem and
something he didn't want to battle. A recent poll had shown his
approval rating to have dropped to 43 percent and he would have
been the Republicans top target for defeat in 2006.
Dayton said his early announcement would give him the opportunity to do the best he could for his constituents until his term ends
January 3, 2007.
A long list of possible Democratic candidates began to surface
the day of his announcement. Dayton said one of those candidates,
St. Paul Mayor Randy Kelly, who had supported George Bush's reelection, will not receive Dayton's support, which he had previously given. Congressman Jim Oberstar has riled a lot of Minnesota's
Democrats by supporting Kelly.
On the Republican side, U.S. Rep. Mark Kennedy of Minnesota's 6th Congressional District is that party's frontrunner.

Crosby-Ironton schools' strike was inevitable on contract that expired in 2003
Education Minnesota’s bargaining unit in the CrosbyIronton school district had no
choice but to finally go out on
strike Feb. 9. The strike was
inevitable said teachers considering the district's negotiating
pattern
The 87 teachers have been
working without a contract for
almost two years. Negotiations
with the school board have been

fruitless and mediated sessions
were also unsuccessful said Stan
Nagorski, president of the C-I
teachers.
"We just couldn’t make a
progress in the negotiations and
after that long we had no
choice," Nagorski said. "We
don’t have any meetings scheduled."
Nagorski said the school
board’s last proposal was a two-

year salary increase that was
about half the average teacher
salary settlement for districts of
comparable size in Minnesota.
Management’s proposal also
called for eliminating retiree
health insurance benefits. Those
benefits are deferred compensation since C-I teachers have
accepted lower salary increases
over the past 30 years to maintain those benefits, he said.

Teachers had accused Superintendent Linda Lawrie of offering some teachers near retirement greater retiree health benefits if they retired before the
negotiations were completed.
She had also tried to circumvent
the union as the exclusive representative of the teachers by
emailing individual teachers a
copy of the district's final offer.
The board offered salary

improvements of zero percent
the first year and 2.2 percent the
second year. The average is 1.9
percent the first year and 2.3
percent the second. C-I teachers
have proposed a zero percent
increase the first year and 4.65
percent the second.
The teachers voted unanimously to reject the school
See C-I teachers...page 6

Labor World finances recover in 2004
President/Treasurer Mikael
Sundin, Painters & Allied Trades Local 106, was re-elected to
lead the Labor World Board of
Directors at the paper’s quarterly board meeting Feb. 10.
That same day the paper’s
annual meeting was held and
four people were elected to two
year terms on the board. Elected
were Sundin, Paul Iverson of
BMWE Local 1710, Tom Selinski, IBEW Local 242, and Jim
Walters, Plumbers & Steamfitters 11.
Other Board members whose
terms will be up next year are Al
LaFrenier (UNITE Joint Board),
Laurie Johnson (AFSCME
Council 5), Lynette Swanberg
(Minnesota Nurses Association), and Mike Kuitu (Operating Engineers Local 49).
Iverson was re-elected board
vice president. LaFrenier was
re-elected as secretary.
Financial Report
In 2004 Labor World finances recovered from a disastrous 2003. The paper ended

2004 with a net profit of $2,578.
That is about an average amount
on the profit/loss sheet as experienced over the past 15 years.
Total income for 2004 was
$178,428. Of that amount
$112,722 was from subscriptions, $63,000 from advertising.
There was a $14,850 increase in revenue from 2003 to
2004 due to 1,500 more subscribers and a $.02 per capita increase (to $.52 cents per member per month) from the Duluth
AFL-CIO Central Labor Body.
The paper is the official instrument of the Central Body.
The paper now has 16,600
subscribers (press run is
16,900), over 5,000 more than it
had 15 years ago. No publication in the entire region other
than the Duluth News-Tribune
has more paid subscribers than
the Labor World.
Total operating expenses for
2004 were $175,850. Of that
amount $60,900 was for payroll, $35,400 for printing,
$40,000 for mailing.

Sheet Metal Workers’ Local 10
Retirees’ Luncheon
Tues., March 1, 1:00 p.m., C’s Lounge

ATTENTION: SHEET METAL
WORKERS LOCAL #10

~Notice of Election~

~Dennis Marchetti, Business Representative

Labor Educator
University of Minnesota

Be part of one of the country's top programs serving workers and
their organizations. Develop curriculum, teach and administer
courses. Special emphasis on integrating issues of diversity. Must
have demonstrated commitment to the labor movement, teaching
experience and a master's degree for this academic professional
staff position. View job posting at www.laboreducation.org
Submit letter of interest with resume, brief statement of your
philosophy of diversity and how you integrate it into your work
experience, and three letters of reference by April 15, 2005, to:
Erik Peterson, Chair, Search Committee
Labor Education Service
321 19th Ave. S., Room 3-300
Minneapolis, MN 55455
Questions? Phone: (612) 624-5020; e-mail: epeters5@d.umn.edu

The University of Minnesota is an equal opportunity employer.
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“Minnesota At Work” the UM-Labor Education Service working
people’s program is seen on 19 stations with MN AFL-CIO funding.
Here are some area stations: Duluth, Channel 20-Th/9:30pm,
F/12:30am, Sat/5:30pm; Hermantown, HTV7/Ch11-M/9pm,
Th/10am, Sat/5pm; Cloquet, Ch7-Tu/6pm, Sat/7pm; Virginia, Ch12Sat/10pm; Hibbing, Ch12-Tu/5pm, W/3pm, altM/5:15pm; Iron
Range Ch13-Sa/10pm, most Sun/8pm; St. Cloud, Ch10-M/9 pm.
The following listings are for Duluth:
Feb. 17--The Willmar 8 Revisited--Doris Boshart, a member of
the Willmar 8, whose landmark strike drew support from around the
globe, died February 9 in Willmar at 74. In her honor, MAW presents
this documentary made 25 years after their groundbreaking campaign. In a recent interview Boshart talked about what motivated the
women, living in a small town, to take on the powerful banking industry. The women were still receiving letters of support and thanks
for their courageous stand, which paved the way for greater pay equity and promotional opportunities for women.
Feb. 24, March 3--Saving Labor's History--Volunteers digitized
back issues of the Minneapolis Labor Review to preserve the fragile
papers and to enable this invaluable archive of Minnesota labor history to be searchable on the web (www.minneapolisunions.org). The
volunteers learned a lot from the newspapers, dating from the paper’s
founding in 1907, and shared the most interesting highlights in interviews and a roundtable discussion.

Mesothelioma

Dick Lally, Business Manager (651) 646-4566

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting

Tuesday, March 8, 2005, 5:00 P.M.
Duluth Labor Center, Hall B

The support group for victims of mesothelioma and their
families will meet Tuesday,
March 1 at 5:30 p.m. at the Incline Station in Duluth. For information contact Floyd Paaso
at 525-2208.

IBEW 31/242
Retirees’
Luncheon

Tues., Feb. 22
1:00 p.m.

Join us for Personal Service… Join us for a Lending Hand… Join us Because You Can !

C’s Lounge
15th Annual

Elect one for Executive Board:
Building Trades position
Mark Lewis
Deb Kukowski
Mark Peterson
Elect one for Recording Secretary:
Mike McCauley
Ron Nelson
Congratulations to Ron Remmington - Executive
Board Production, Don Hintzman - Conductor, and
Dennis Frederikson - Warden.
All members will vote at your regular member meeting
for your area in March.
Votes will be counted April 1, 2005. Those elected will
take office on May 1, 2005.

Next on Minnesota At Work

Operations
The paper’s computer systems and vehicle are in sound
shape.
The paper is typeset and
composed in-house and sent via
telephone line to be printed at
the Mesabi Daily News in Virginia. It is labeled at Service
Printers in Duluth.
The paper is hauled from
Virginia to Service Printers and
then to the Duluth post office by
the editor. That requires a vehicle so the paper owns a 2002
GMC. It is paid off and has
39,000 miles on it.
Other Business
Efforts are underway to create a website for the paper at
www.laborworld.org.
The Labor World was founded in 1896 by Sabrie Akin, a 27year old woman, who died in
1900. It was purchased in 1933
from the estate of William
McEwen by Duluth’s Federated
Trades Assembly, the forerunner
of the Central Labor Body.

Energy
Design

61 years of Experience Now Available to all Northland Residents and Businesses

2005

Conference & Expo

Workshops • Seminars • Product and Service Exhibits

Students
ONLY

$

10

per person
per day

[ ]
$20

Continuing
General
Attendees Education
Credits
ONLY
ONLY

$

30

per person
per day

with lunch

$

50

per person
per day

Tuesday, March 15
Wednesday, March 16
7 a.m. – 5 p.m.

DECC
(Duluth
Entertainment
Convention Center)

CALL OR REGISTER ONLINE: www.duluthenergydesign.com
(218) 720-2796 or 1-800-228-4966, ext. 2796
(view detailed agenda online)
CONTINUING ED CREDITS
Builders: Complete your 7-hour
credit CEU requirementss in just
one day.

Realtors and AELSLAGID

EARLY BIRD REGISTRATION
BY MARCH 2, 2005
• Fees double after March 2, 2005
($20, $40, $60 or $100)
• Last day to register is March 9th

TOPICS INCLUDE:
•
•
•
•
•
•
•
•
•

Designing and Building a High Performance Home
Trends in Housing
Balancing Energy, Moisture and Indoor Air Quality
Water and Moisture Management
Advanced Space and Water Heating Technologies
Marketing Energy-Efficient, Healthier Homes
Building Diagnostics and Remedial Action
The Systems Engineering Approach
Home Performance with ENERGY STAR

•
•
•
•
•
•
•
•
•

Combustion Safety/Fireplace Trends
Sustainable Design and Construction
Emerging Trends and Technologies
Small and Large-Scale Renewable Energy Systems
Distributed Generation
Sustainable Forestry and Land Use
Green Building Trends and Products
The Science of Climate Change
Energy Industry Outlook

SPONSORED BY:
SUPERIOR
WATER LIGHT & POWER CO.
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Bush’s budget troubling
Bush's efforts to make us believe there is a Social Security
crisis that needs privatizing sure
have gotten a lot of people's attention. People that don't usually care about stuff, care.
There are many other programs and issues that are in
much greater crisis than SocSec
including all aspects of health
care including prescription
drugs, education, budget deficit,
record trade deficit, lack of good
paying jobs, war, foreign aid at
the expense of domestic spending...what'd I forget?
Changing most of those
crises, however, would offend
most of Bush's financial supporters so they won't be adversely affected anytime soon.
But privatizing SS could create
a windfall for his supporters on
Wall St. so we are led to believe
we have a crisis in a 70-year old
program that even privatizers
say is in good shape for the next
few decades. Are the other
crises? There are, however, actually Wall St. types that oppose
privatizing the best anti-poverty
program we've ever had.
Currently the cost of administering SS by the government,
mostly in the form of payroll I'd
imagine, is less than one percent
of the money put in the trust

~NOTICE~
Next issues of Labor World
are March 2 & 23; April 6
& 20; May 4 & 25; June 8
& 29; July 13 & 27;

LABOR WORLD

Known office of publication

2002 London Road, Room 110
Duluth, MN 55812
(218) 728-4469
FAX: (218) 724-1413
laborworld@qwest.net
www.laborworld.org
ESTABLISHED 1896
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body
6
7
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Larry Sillanpa, Editor/Manager
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Published 24 times per year
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Duluth, MN 55812

Board of Directors
President/Treas Mikael Sundin,
Painters 106; VP Paul Iverson,
BMWE 1710; Sec. Al LaFrenier,
UNITE HERE; Jim Walters,
Plumbers & Steamfitters 11;
Tom Selinski, IBEW 242; Laurie
Johnson, AFSCME Co 5; Lynette
Swanberg, MN Nurses Assn; Mike
Kuitu, Operating Engineers 49

fund according to Linda Lovelace, SS district manager here.
What do you think Wall St.
would take for administration?
A Progressive Action forum
Sunday night at the AFSCME
Hall with UWS Professor Jerry
Hembd gave an important history lesson on Social Security.
(Progressive Action will
have forums on health care on
March 13 and education on
April 10. Email marshallstenersen@hotmail.com for info.)
When FDR started it in 1935
he called it the Old Age Survivors and Disability Insurance
program. That name has to be
ignored by privatizers. What
happens to those aspects of SS
when its trust fund is depleted
by private accounts? Will you
be filing for your retirement
during a stock market boom or
bust? What kind of insurance is
that?
Currently you and your employer each contribute 6.2% of
your wages on the first $90,000
you make. If you make more
than that you're probably not
reading this. In the presidential
debates we were led to believe
folks making $100,000 to
$200,000 were middle class
stiffs who would benefit by
Bush's tax cuts.
Changes have occurred in SS
since it started as a 1% tax on
the first $3,000 said Hembd. It
was a pay as you go system but
today your contributions don't
have your name on them he said
The system worked fine until
the 1970s when the U.S. population along with economic and
wage growth slowed at the same
time life expectancy increased.
In 1950 there were 16.5
workers paying in for each person getting benefits. By 1965 it
was down to 5 to 1. The ratio's
now 3 to 1, and in 30 years or so
it'll be 2 to 1. Even at 2 to 1 revenue would be enough to pay
75% under the current system.
In 1975 during a time of high
inflation SS benefits were increased using a cost of living
adjustment that's still used.
In 1983 that great American
R. Reagan trimmed benefits and
we've been told ever since that
the program's in trouble.
Privatization has been tried
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in about seven countries and
there aren't many crowing about
their successes. It may have first
surfaced in Chile under Pinochet, a military dictator who exempted the military from privatized retirement probably so he
could keep his head.
Hembd listed a number of
options that could be used to
keep the SS trust fund solvent. It
has about $165 billion in it and
wouldn't need to be tapped into
until 2042 or 52 if we did nothing:
• Increase the $90,000 ceiling on taxable wages;
• Increase the payroll tax
from its current 12.4%;
• Lower benefits;
• Raise the retirement age;
• Have a means test that
would phase-out SS for the
well-to-do that have revenue.
Increasing the taxable wage
ceiling and having a means test
would probably be enough to
keep the fund secure, but as it
grew some would only find it
even more attractive. Remember the idea of the "lock-box?"
Hembd asked. The trust fund by
law isn't supposed to be able to
be touched for other budget
items but you just can't get
politicians to keep their hand off
a pile of money.
One of the great writers on
SS is Paul Krugman, whose
columns appear in the NewsTribune, read 'em if you see 'em.
Visit www.ssa.gov, or by
calling 1-800-772-1213, the Duluth office, 727-1193, or Superior 392-6449 for more info.
Write to your members of
Congress and tell them to keep
their hands off the SS trust fund
and use options other than privatization to keep the program
healthy.

This Day In History
from
www.workdayminnesota.org

February 16, 1918
The first issue of the Minnesota Leader, the newspaper
of the state Nonpartisan
League, was published. It advocated the organization of
farmers and workers and
challenged corporations and
other powerful interests.

By Wayne Cox, Citizens For Tax Justice
During the president’s first term, the nation added $2 trillion to
the national debt. In 2006, the president would add another $390
billion. Under his proposed budget, federal interest payments will
almost double from $160 billion last year to $314 billion in 2010.
Non-defense discretionary dollars will stay about the same,
around $490 billion, from now to 2010—but those same dollars
will purchase 16% less in 2010 than it would in 2005. Hence the
federal government’s level of service in education, public safety,
transportation and the like will all diminish. Because of deficits, tax
dollars that formerly bought services now are siphoned off to make
interest payments.
It’s the trillion dollar mistakes that really hurt.
Over the next 10 years, the plan would bring into effect additional tax cuts costing $2 trillion. Since this revenue loss would
add dollars to the annual deficit each year, the federal government
would incur additional interest costs. The 10-year interest costs
would be over a third of a trillion dollars to support these additional tax cuts. The vast majority of the tax cuts go to those with very
high incomes.
The president proposes budget rules that would exempt proposals to cut taxes from coming under the deficit-reduction rules that
would apply to expenditures.
Last week, the administration revealed the prescription drug legislation adopted last year will cost almost double—three-quarters
of a trillion dollars—what the administration claimed last year before enactment. Plus, the transition costs of his proposed Social Security private accounts plan would add three-quarters of a trillion
dollars to the debt.
Meantime, economic growth has slowed, job growth is slow and
the trade imbalance continues to expand. Economists fear continued federal fiscal mismanagement will trigger lack of confidence in
the nation’s economy, followed by reduced growth and increased
inflation.
Minnesota urges Minnesota’s members of congress to adopt a
federal budget that protects the nation’s important public investments and restores faith in the economy.

SS privatization cost=$152,000
President George W. Bush’s State of the Union speech Feb. 2 focused on his drive to privatize Social Security but failed to explain
its cost to workers.
Bush claims his privatization blueprint would be voluntary and
workers could choose to remain in the traditional Social Security
program with guaranteed benefits. But even workers who don’t
choose private Social Security accounts would face big benefit
cuts. For someone who works a full career under the Bush plan (21
years old in 2011), guaranteed benefits are cut by 40 percent or
more for everyone, whether or not you choose a private account.
That's as much as $152,000 in benefits lost in the 20 years after retirement, says the Center for Economic and Policy Research.
The Bush plan would require $4.9 trillion in borrowing over the
first 20 years it is in operation—a cost that would explode the nation’s deficit past its already record level—or that his plan would
allow politicians to handpick Wall Street firms to control the private
investment accounts, a process easily corrupted by politics.
Following the speech, Bush flew off in a campaign-style swing
through several states to pitch his Social Security scheme at tightly
controlled, supporters-only “town hall meetings.” In Bismarck,
N.D., more than 60 union members, senior advocates and others
staged a counter-demonstration on the steps of the state capitol.
To see how privatizing Social Security will shortchange workers’ retirement, download fliers, facts sheets and charts or send a
message to lawmakers, visit http://www.aflcio.org/socialsecurity .
Privatization opponents can visit www.socialsecuritypledge.org
to tell their members of Congress to pledge to strengthen Social Security and oppose Bush's plan. Union activists also plan to meet
with members of Congress in their home districts during congressional recesses and hold rallies and town hall meetings to make
their voices heard.
Workers scored a victory Feb. 11 when broker Edward Jones
pulled out of the Alliance for Worker Retirement Security, an industry group backing Social Security privatization. The pullout
came after a coalition of community, retiree and union activists rallied Feb. 8 outside the firm's St. Louis corporate headquarters while
the firm's executives were sending a national satellite broadcast on
Social Security to clients in 9,000 offices nationwide. In December,
the firm paid a record $75 million to settle charges by the federal
Securities and Exchange Commission that included accepting payments from mutual funds in exchange for steering clients to them.
For more information, visit http://www.wallstreetgreed.org.
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Libby, Montana, asbestos cases harm victims, protect criminals
AUSTIN, Texas -- Sometimes the ironic timing of events
in our public life is so striking as
to cause one to wonder if the
Great Scriptwriter in the Sky isn't trying to make a point. Thus,
the word that the U.S. Senate
voted for tort deform last week

$500

came just a few days after the
news that seven executives of
W.R. Grace and Co. were indicted on criminal charges for
knowingly putting their workers
and the public in danger by exposing them to asbestos ore.
Hundreds of miners, their

family members and townsfolk
in Libby, Mont., have died, and
at least 1,200 more are sick from
breathing the air polluted by the
mine. Since the ore was shipped
all over the country and was
used as insulation in millions of
homes, the total health effects

Exclusive Home Loan Benefits
for AFL-CIO Affiliated Members
Introducing HIT HOME. Countrywide Home Loans
and the AFL-CIO Housing Investment Trust (HIT)
have teamed up to make home financing easier
and more affordable for hard-working families.

DIANNE ANDERSON

Loan Consultant

15-14th St., Cloquet, MN

218-878-1217
TOLL FREE

877-694-6262

Serving All
of Minnesota
and Wisconsin!

Choose from the widest selection of competitively priced
home loans to fit your needs, including little or no down
payment options. Plus take advantage of money-saving
benefits, exclusively for AFL-CIO members:
• Conventional, FHA, VA...100% financing
• Flexible payment schedules
• Homebuyer education, info for first time buyers.

•Save $500 on a refinance, or $500 and a

1/2 point off origination on a purchase, for
example, you'll save $1,000 on $100,000!
Equal Housing Lender, © 2003 Countrywide Home Loans, Inc. This is not an offer to enter into an interest rate lock-in agreement under Minnesota law.
Some products may not be available in all states. Restrictions apply. All rights reserved. Credit offer is for new transactions only, not HELOCs or fixed
seconds and cannot be combined with any other discount or offer. No mortgage broker, correspondent or other third party loans are eligible.

EQUAL HOUSING

LENDER

Please
Don’t
Dew
the
Do
(or any other Bernick’s Full-Line Vending products)
When Bernick’s Pepsi moved into this area from St. Cloud, they busted the
Teamsters union that had represented Pepsi workers. When Bernick’s built
their first warehouse/office complex in Duluth, they built non-union. When
the Duluth Airport Authority contracted out the food and beverage facilities to Pedro-Kerv, Inc. and Bernick’s Full Line Vending they did not hire
any former union workers and are operating non-union.
HERE 99 has had an informational picket at the airport because of the
union-busting since Nov. 1, 2003. We’re asking everyone to please refrain
from buying Pepsi products to help us in our struggle.

Please Do Not Purchase any of
Bernick’s Pepsi-Cola products
Their products include many soft drinks, flavored
juices & teas, waters, sports drinks, and mixers.

Visit http://www.bernicks.com/products.html
for a complete listing of dozens of products,
or call HERE Local 99 at 218-728-6861.
Bernick’s distributes in St. Louis, Carlton,
and Douglas counties, from Hinckley
up the North Shore.

THANK YOU!
Hotel Employees Restaurant Employees

HERE LOCAL 99
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are incalculable. The Seattle
Post-Intelligencer
deserves
credit for bringing Grace to
public attention with a series
back in 1999.
The executives and the
company were indicted on 10
counts of conspiracy, knowing
endangerment, obstruction of
justice and wire fraud.
W.R. Grace & Co. "categorically denies any criminal
wrongdoing,"
said
a
spokesman.
The indictments and the PI's series were based on tens of
thousands of internal communications among the top health,
marketing and legal managers
at Grace about how to conceal
the danger of asbestos in both
the ore from the Libby mine
and the products that were
made from it. Their memos include discussion of how to keep
investigators from studying the
health of the miners, how to
keep safety warnings off their
products and how to hide the
hazards of working with asbestos ore.
A lawyer with a Montana
firm that has been trying to help
families of the dead and dying
for years said: "The prosecution
cannot eliminate the death and
disease in Libby. But there is
comfort in the hope that criminal convictions will say to corporate America: Managers will
be held criminally accountable
if they lie and watch workers
die."
According to an article in
the St. Louis Post-Dispatch,
W.R. Grace filed for Chapter 11
bankruptcy in 2001 because of
a "sharply increasing number of
asbestos claims." However, in
2002, the Justice Department
intervened in a bankruptcy proceeding for the first time ever,
alleging that before Grace
asked for Chapter 11, it concealed money in new companies it bought. The Justice Department said it was a "fraudulent transfer" of money to protect itself from civil suits.
Just before the bankruptcy
trial was to begin, Grace returned almost $1 billion to the
bankruptcy court. The company currently has annual sales of
about $2 billion, more than
6,000 employees and operations in nearly 40 companies.
On Feb. 2, President Bush
again referred to "frivolous asbestos claims."
Against this timely reminder of what the tort system
is designed to deter or punish,
the Senate voted for the "Class
Action Fairness Act" (love
those cute names they keep giving rotten bills) 72 to 26. There
is no "flood of frivolous lawsuits" -- in fact, tort claims are
declining and only 2 percent of
injured people ever sue for

By
Molly
Ivins
compensation to
begin with.
Public Citizen did a study
showing that corporations themselves file four times as many
lawsuits as do individuals, and
they are penalized much more
often by judges for pursuing
frivolous litigation. "Corporations think America is too litigious only when they are on the
receiving end of a lawsuit," said
Joan Claybrook, president of
Public Citizen. "But when they
feel aggrieved, businesses are
far more likely to take their beef
to court than are consumers."
The administration came up
with a weird fix for this nonexistent problem (so reminiscent
of nonexistent WMDs, the "crisis" in Social Security and other
non-problems): It severely limited the right of individuals to
file class-action suits against
corporations by moving such
cases from state courts to federal courts.
If the aggregate claim is
over $5 million or the defendants and the plaintiffs are in
separate states, the suit goes into the federal system -- and that
definition pretty well encompasses all class-action suits. And
federal judges are less likely to
certify a group of aggrieved
consumers as "a class" because
such cases often involve conflicting state laws -- victims of a
bad product can live in any
state, and the company that
made the product is often in another state.
On top of that, in case you
haven't talked to any federal
judges lately, the whole federal
system is under-funded and
overburdened now. The net effect is less accountability for
corporations that violate health,
safety, consumer and civil
rights, and environmental laws.
Happy Enron, WorldCom, Tyco
and W.R. Grace to all.
This abominable bill was
also much-sought by Republicans for nasty political reasons,
which makes their rhetoric
about justice all the more nauseating. It's a big win for the insurance industry and for big
business, both heavy donors to
Republicans. It also strips potential cases from trial lawyers,
a group notoriously given to
supporting the Democrats. How
clever of Karl Rove.
Frankly, I think both the trial lawyers and big business can
take care of themselves -- it's the
rest of us I worry about.
© 2005 CREATORS SYNDICATE, INC.,
www.creators.com
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Wal-Mart to close Canadian store over union
The United Food and Commercial Workers and the Canadian union movement are
launching a broad grassroots action against Wal-Mart in response to the retailer’s announcement it will close its first
North American unionized store
rather than accept binding arbitration in contract bargaining.
Nearly 200 workers at a WalMart in Jonquière, Quebec,
chose a voice at work with
UFCW Local 503 last fall. After
Wal-Mart refused to bargain in
good faith over issues, including
work schedules, seniority clauses and employee status, the
union asked the Quebec Ministry of Labor to impose binding
arbitration on contract negotiations, as Canadian law provides.
On Feb. 9, just hours after
the Ministry of Labor announced its approval for the arbitration request, Wal-Mart de-

clared the store unprofitable and
plans to close it this spring.
UFCW Pres. Joseph Hansen
said that action demonstrates
again Wal-Mart’s abuse of
working families. “This is a
company that prefers to spend
millions and millions to dress up
its image on TV, rather than treat
workers with respect, he said.”
That closure follows a similar Wal-Mart action in 2000
when 11 Wal-Mart workers in
Jacksonville, Texas, voted for
UFCW. Wal-Mart eliminated
the meat cutter positions and
switched to selling pre-packaged meat. In June 2003, a National Labor Relations Board
judge ruled the company had
broken labor law and ordered it
to restore the meat cutting duties
and bargain with the union over
the effects of the change.
Across the U.S. and Canada,
Wal-Mart workers continue

their struggle for a voice at
work. In late January, the Denver director of the NLRB ruled
that nearly 20 Wal-Mart auto
service workers in Loveland,
Colo., have the right to vote for
representation by UFCW Local
7. Wal-Mart had argued that the
union had to organize all 480
workers at the store, but the
board said auto service employees work independently.
In St.-Hyacinthe, Quebec,
Wal-Mart workers chose a voice
with UFCW Local 501 in January. An application for a bargaining unit has been submitted
by a third of the Quebec store,
and the UFCW has applications
in process in some dozen locations through Canada.
AFL-CIO President John J.
Sweeney said Canadians are unfortunately finding out WalMart won’t negotiate to provide
a fair employment package.

“We appreciate your sticking with a UNION SHOP
for repair and replacement of your auto glass.”

SGI
•

Superior WI

1-715-394-5588
1-888-899-6369
NGA Certified
Serving Duluth, Superior,
and northwest Wisconsin

Proud members--Painters & Allied Trades Local 106

We handle insurance claims and do repairs at your site!

MILLENIUM MORTGAGE SERVICES
Interest Rates Have Dropped -- If

you are paying
over 5% on any of your debts you could be paying too much!

HOMEOWNERS-- You may qualify to:
1. Save hundreds of dollars each month by lowering your interest rate and
consolidating your debts into one small monthly payment.
2. Pay off your mortgage in half the time saving you tens of thousands of dollars.
3. Get cash for home improvements.
Stri
J
ob ke &
4. Get Strike & Job Loss Protection. Call for details
P
rote Loss
5. SPECIAL UNION MEMBER PROGRAMS!

RENTERS-- Why rent when you can own?

s
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1. 107% Financing Available
2. No Money Down Programs
3. No Closing Cost Programs

ctio
n
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Rate Shopping? Call Millenium!

Don’t ruin your credit by letting several companies pull your credit! Call Millenium, we have a network of over
100 different investors nationwide with the best interest rates and terms. Let us do the shopping for you!

24-HR. LOAN BY PHONE! CALL 1-877-624-2776

218-624-2776 • 1-800-457-2841
5701 Grand Ave., Duluth, MN 55807 • www.DuluthMortgage.com
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• Complete alternative site plans that include Best Management
Practices that could include underground retention ponds (required
for the new Gander Mountain in the Miller Creek watershed), parking lot, vegetated swales (that induce infiltration, and cooling
stormwater) and/or rain gardens. There are over 19 acres of impervious surfaces (roof and parking lot) in the plan and Wal-Mart has
not proposed anything to decrease or mitigate this amount.
• Complete a traffic analysis that is accurate and more encompassing than the one in the environmental assessment worksheet. A
Jan. 14 letter from MNDOT and St. Louis Co. Public Works expressed “serious concerns regarding the traffic study contained in
the EAW.” As many as 15,000 more cars a day will be generated by
a Supercenter and a connector road is planned to extend Mall Drive across Hwy. 53 to Arrowhead Road alongside Miller Creek.
• Complete an analysis of the impact and subsequent costs to
public services such as police, fire and street maintenance.
• Complete an analysis of the economic, employment, and sociological effects that might occur as a result of the project.
• Complete an analysis of the cumulative impact of the proposed
development on the Wal-Mart site but also the cumulative impact
in relation to other developments within the watershed.
• Complete an analysis of how this project fits with Hermantown’s Comprehensive Plan.
Deb Ortman, of a coalition that formed to question the expansion, Good Neighbors for Responsible Growth, said, “Residents
need to attend the Hermantown City Council meeting on Thursday,
February 17 at 6:30 p.m. They need to call the Mayor Keith McDonald at 722-8838 and tell him to support an EIS so we can have
answers before a project starts.”
Ortman said their coalition needs more members and financial
support. It can be reached at Good Neighbors for Responsible
Growth, PO Box 18098, Hermantown, MN 55811. Email is hermantowngoodneighbors@yahoo.com

Wal-Mart gets off easy in
paying child labor fine

SUPERIOR GLASS INC.

911 Ogden Ave

Final vote on Wal-Mart...from page 1

While denying 24 violations
Wal-Mart has agreed to pay a
$135,540 fine to settle a case
that accused the nation's largest
retailer of violating child labor
laws in New Hampshire,
Arkansas , and Connecticut .
The Labor Dept.'s case said
workers under 18 were operating dangerous equipment, including chain saws and cardboard bundlers.
Some employees, Labor
Dept. investigators and Rep.
George Miller (D-CA) said the
settlement actually favors WalMart. Steven Greenhouse of the
New York Times wrote the settlement has "A provision also
promises to give Wal-Mart 15
days' notice before the Labor
Department investigates any
other "wage and hour" accusa-

Bill curbs wage
hour lawsuits

(PAI)--A class-action suit
"reform" bill backed by Pres.
Bush and business sharply curbs
rights of workers to sue when
companies short their pay. The
Senate passed the bill, which also curbs state attorney generals'
right to sue on behalf of consumers, by a 72-26 vote on Feb.
10. Before that, it rejected Sen.
Ted Kennedy's attempt to protect workers' rights by a 59-40
margin and Sen. Mark Pryor's
(D-Ark.) defense of the attorneys general, 60-39.
Kennedy wanted state courts
to continue to get class action
suits to prohibit discrimination.

tions, like failure to pay minimum wage or overtime."
"With child labor cases involving the use of hazardous
machinery, why give 15 days'
notice before we can do an investigation?" asked a supervisor
who has worked in the wage and
hour division for nearly 20
years. "What's the rationale?"
The Labor Dept. hadn't announced the settlement until
Greenhouse inquired.

e appreciate area
workers, your
commitment to this
region and share your
dedication to quality!

W

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211
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C-I teachers strike on 2-year old contract...from page 1
board’s final offer on the
2003-05 contract following an
unsuccessful mediation session.
“The school district had been
aggressively engaged in strike
preparations that week, and did
not appear interested in investing time and resources in negotiating a settlement,” Nagorski
said.
The union had postponed
their strike earlier pending the
memorial service for a 17-yearold Crosby-Ironton High School
student who died in a traffic accident.

"We needed to deal with that
tragedy first," Nagorski said.
"We need to support our students, families, teachers and
community who are grieving."
At a mid-December rally attended by over 200 supporters
of the teachers, Education Minnesota
President
Judy
Schaubach urged members to
remain unified and to support
their negotiations team. "We are
starving our schools and some
people expect us to just take it,"
she said. "We're fighting about
not just you and your family.

File for unemployment online
In Minnesota you have been able to file for Unemployment Insurance online rather than waiting in line at the Job Service. The
system has been improved beyond opening initial claims.
The Unemployment Insurance Applicant Self-Service System,
WEBCLAIM, gives applicants the ability to apply for benefits, or
reactivate an account, request payment, or view and maintain their
account using a personal identification number.
Other features include; a benefits estimator that can give a potential benefit amount; account maintenance for changing addresses, viewing payment status, making direct deposits or changing tax
with withholding; answer employment questions.
The site is accessed through www.uimn.org, then click on WEBCLAIM or "Apply for Unemployment Benefits Online."

We're in a battle to save this profession and to attract and retain
people in this profession."
As can be expected their is
mixed feelings in the community over the strike said Nagorski
but solidarity is "very good"
among the teachers at the two
schools, which serve 1,300 students.
The union is one of seven in
the state that remain unsettled as
a new round of negotiations begins.
Teachers in Mountain IronBuhl, recently averted a strike.
A new contract was ratified Jan.
18.
AFSCME Council 65 members in the Greenway School
District also recently narrowly
avoided a strike.
Strike headquarters in Crosby are located at 1061 First St.
SW, phone is 218-545-2182,
email, c_i1325@hotmail.com.
Donations to the C-I teachers
can be made out and sent to: Education Minnesota Crosby-Ironton, c/o Stan Nagorski, 21642
North Raider Court, Crosby,
MN 56441.

CALL BEFORE YOU DIG

1-800-252-1166
The toll-free Gopher State One-Call is a safety net for diggers. An attendant will speed
computerized information to all utilities in your area.Within 48 hours, they’ll mark the
location of underground wires or pipe at your construction site.
CAUTION: Some lines that run on private property may not be utility-owned.These
are considered private facilities. The home or business owner is responsible for these
lines and utilities generally will not mark them. Private lines can include those running
from a meter pedestal to a house, a power line to a garage, gas lines to a grill or pool
heater, or LP lines.You may need to remind the property owner about private facilities
to make sure there are none within the construction area.
Minnesota Power would like to send you copies of a brochure outlining the Gopher
State One-Call rules. Call 1-800-228-4966 and ask for “Before You Dig...and Dig
Safely.” We’ll promptly mail them to you.

Work & Health

By Phillip L. Polakoff, M. D.

Shape up Seniors
If you are 65 or older, or have parents in this age group, this report is for you. One other thing. Some of you should be troubled
by what you read. Good. The underlying message, if it hits home,
is: Shape up, older Americans.
The third annual State of Aging and Health in America Report
was released in November 2004 by the Centers for Disease Control
and Prevention (CDC) and the Merck Institute of Aging and Health
(MIAH). The report also features input from the Gerontological
Society of America.
The report focuses on promoting healthy behaviors among
Americans 65 and older. These behaviors include eating a healthy
diet, controlling weight, and--most important--physical activity. On
all three counts, many of these older Americans can do better. And
we, as a nation, can do a better job of helping them by promoting
healthier lifestyles to maintain both physical and mental wellness.
For instance, despite the proven health benefits, one-third of
older adults are not taking part in leisure-time physical activity.
Additionally, two-thirds of older adults are not eating the recommended five servings of fruits and vegetables a day. (Incidentally, if these "serving" suggestions are puzzling to you, see if your
union’s health people, or your local health department, have a dietitian to explain it for you.)
Furthermore, nearly one-fifth of these older adults are obese-defined as at least 30 pounds above recommended weight.
"In order to ensure that our aging population does all it can to
stay healthy and independent, and to reduce risk of disabilities, we
as a nation must do more to translate knowledge about healthy behaviors into action," says Dr. Patricia P. Barry, director of MIAH.
The CDC/MIAH report also ranks health status, health behaviors and the use of preventive services at both the national and state
levels. Under the most recent state "report card," no state met all of
the federal targets for various health indicators.
Based on the number of targets met, Hawaii was the healthiest
state for older Americans, while Kentucky was the least healthy.
Only two states--Hawaii and Minnesota--met the federal target for
leisure-time physical activity. Not a single state met the target for
eating five servings of fruits and vegetables a day.
However, 37 states met the federal target for receiving the pneumonia vaccine, compared to only one state in 2002. And all states
now meet the target for colorectal cancer screening.
"The report clearly shows that while older Americans are receiving some preventive services, the majority are not engaging in
healthy behaviors which could reduce their risk for disability and
illness," said Dr. Terrie Fox Wetle, president of the Gerontological
Society.
"We must address this gap with sustained attention and significant action," Wetle added.
If you have questions or suggestions for articles, write Dr. Phillip L.
Polakoff at 171 Alvarado Road, Berkeley, Calif., 94705.
(Copyright 2005 by Dr. Phillip L. Polakoff and medical writer Jack Tucker/PAI)

Need Help?
Concerned about marriage relationships, emotional difficulties,
alcohol or drug abuse, or other problems? In the Duluth area,
the Community Services Program can help. If you need
someone to talk to Call 726-4770 (confidentiality assured).
CSP is sponsored by the Duluth AFL-CIO Central Labor Body
and the United Way of Greater Duluth.

Community Services Program
402 Ordean Bldg., 424 W. Superior St.

A safety message from Minnesota Power.
®
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Liaison Program
by Yvonne Harvey

Carol Carlson,
Johnson/Wilson
award winners
Deserving volunteers are being honored at the 20th Annual
AFL-CIO Community Services
Award banquet which is being
held Wednesday, February 23,
2005 at the Radisson Hotel.
The Joe Wiesinger Com-munity Services Awards are given
annually to a union member and
an employer who demonstrate
commitment and service to their

communities.
Wiesinger, was a member of
the Duluth Hall of Fame, was
former president of the Duluth
Central Labor Body and member of the United Way of
Greater Duluth Board of Directors. He is often thought of as
the father of community services in Duluth by area trade
unionists. The award was established in his honor after his
death in 1985.
This year, Carol Carlson,
UNITE-HERE 99 and Johnson
Wilson Constructors have been
selected to receive the Wiesingers. Both Carlson and Johnson
Wilson have demonstrated outstanding dedication and commitment toward worthwhile
community projects benefiting
hundreds in the process. Both
are selflessly working…serving…giving to their community.
Carlson, who is president of

Pawlenty's plan ignores workers
By Kris Jacobs, Executive
Director, JOBS NOW Coalition
What Minnesotans didn’t
hear in either the Governor’s
State of the State address or in
his budget message Jan. 25 is
any plan to deal with the shortage of good jobs—jobs that pay
a decent wage.
Minnesota is known for having the best quality workforce—
with the highest educational
achievement and best-proven
work ethic—anywhere in the
country. Minnesota’s workers
need the opportunity to live up
to the Governor’s exhortation
that we all pay our own way.
One good way to get our economy moving is to raise the state’s
minimum wage.
If the value of the state’s
minimum wage had kept pace
with inflation since the late
l960s, it would not be $5.15 per
hour; it would be $8.46 per
hour. By moving to restore the
lost purchasing power of the
minimum wage, we can send a
signal that work will be rewarded.
The Governor and Legislators should look at the most recent Minnesota Salary Survey
http://www.deed.state.mn.us/lm
i/ tools/oes.htm which reveals
the impact of a low minimum
wage: the three occupations that
employ the most Minnesotans
are retail salespersons, office
clerks and cashiers. These occupations have a combined median wage of $10.07 per hour.
JOBS NOW’s cost of living research shows that in a Minnesota family of four with both parents working each worker must
earn at least $11.41 per hour just
to meet the family’s basic needs.
If we look at the five occupations in Minnesota that employ
the most workers, here are some
of the Salary Survey’s main
findings:

• Sixty percent of workers in
the five occupations with the
most workers in Minnesota earn
a combined median wage of
$8.32 per hour. This is below
the inflation-adjusted minimum
wage of $8.46 per hour.
• Eight-four percent of
workers in these five occupations earn a combined median
wage of $9.46 per hour—only
one dollar per hour higher than
the inflation-adjusted minimum
wage of $8.46 per hour.

her local union and a vice president of her International Union,
also finds time for her community. For example: she has been
very active with the Boys and
Girls Club over the years and
currently on the Board of Directors; she has also sat on many
United Way of Greater Duluth
Committees; and as been on
many other community boards
over the years.
Johnson Wilson Constructors are strong supporters of our
community. They have a long
history with supporting United
Way of Greater Duluth, as well
as many other charitable organizations in our community. The
management team takes their
civic duties very seriously and
sits on boards of many of our local non-profit agencies. They
are also very involved with the
HOPE XI project, which will
help solve some of Duluth’s affordable housing issues.
The Helen Horral Award,
was started last year and is given to a retiree, who has shown
outstanding dedication to helping those in need and assisting
working people in their struggles. These were Helen Horral’s
passions. Horral, a UFCW Retiree, who passed away January
4, 2004 was the last remaining
member of the original Community Service Committee, which
was chaired by Joe Wiesinger.
She was a member of the Duluth

Hall of Fame; a long time activist with United Way; and a
crusader for affordable housing
and anyone in need.
This year’s Helen Horral
Award will be presented to Lorraine Reinke, AFSCME retiree.
Reinke, can be counted on
whenever and wherever help is
needed. Every year you find her
at the Annual NALC Food Drive feeding the other volunteers;
at Worker’s Memorial Day at
the registration table; ringing
bells for the Salvation Army at
the Miller Hill Mall and on and
on. Her volunteer work is just
too numerous to record here.
She more than meets the criteria
to receive the award for her outstanding volunteer contribution.
To her volunteering is a labor of

$$$

I want to help
you save money.

love.
Also two Directors Awards,
which are presented to groups or
individuals demonstrating outstanding volunteer endeavors,
are being awarded. This year’s
recipients are WLSSD Employees Community Services Committee (AFSCME 66) and Lori
Doucette, SEIU 956 for all of
their volunteer commitments
within our community
Please join us in honoring
these very deserving recipients
and help us celebrate the AFLCIO Community Services
Awards 20th Anniversary.
Banquet cost is $22, which
includes buffet, dessert and
champaign toast. Please RSVP
by February 21 by calling
Yvonne Harvey at 728-1779.

INTERSTATE

SPUR

(218) 728-6803
Call me today!
You may qualify for
money-saving auto
insurance discounts.

Jerome E Siljendahl Agency
2002 London Rd Ste 200
(218) 728-6803 Bus
Duluth, MN 55812

2700 W. Michigan St.

GAS - DIESEL
GROCERIES
© 2000 American Family Mutual Insurance Company and its Subsidiaries

Home Office - Madison, WI 53783 z www.amfam.com

OPEN 24 HOURS

NA -16942

Senate says yes
The Minnesota Senate has
passed a bill to raise the minimum wage to $6.10 an hour July 1 of this year and $7 an hour
in July 2006. Two Republicans,
(Steve Dille-Dassel, Paul Koering-Fort Ripley) joined Senate
DFLers in supporting the bill.
Rep. Tom Rukavina's minimum wage bill, HF 409, is stuck
in the House Commerce and Financial Institution's committee.
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[ work injury ]

It happens in an instant. One minute you’re
working—earning a wage. Next minute you’re
standing around wondering what to do next.
Statistics show that in Minnesota more than
150,000 workers are injured on the job each
year. And that’s only the ones we hear about. If
you’re injured on the job you need proven
statistics working for you. We have over 40
years of trial experience and a team approach

1 3 0 W. S u p e r i o r S t .
Duluth, MN 55802

to personal injury cases. Fact is, OUR SUCCESS

218-727-5384
800-535-1665

IS NO ACCIDENT.

c u z z o . c o m
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New Alliance resurfaces with June date for ALCs

After a break to allow
Minnesota unions and
their members to work 2004's
elections the AFL-CIO's restructuring of Minnesota under
the New Alliance is back. A
meeting in St. Paul Feb. 11
restarted the process of creating
area labor councils (ALC) here.
The AFL-CIO, which is itself being asked to change by
some affiliates, says its large
unions have complained they
aren't getting enough out of per
capita taxes paid to central labor
bodies (CLB). By creating
ALCs resources are to be freed
up to create a paid staff position
in each region. That person will
coordinate AFL-CIO activities.
Minnesota's six ALCs are
Northeast (Duluth, Carlton
County, Iron Range CLBs), East
Central (Brainerd, Central Minnesota), West (Bemidji, Northern Plains, Northern, Southwest,
Willmar), Southeast (Albert
Lea, Austin, Mankato, Red
Wing, Southeast), St. Paul
Metro: St. Paul, St. Croix,
Southern Dakota County), and
Minneapolis (just Minneapolis).
The AFL-CIO created ALC
drafting committees by selecting members from the 12 largest
unions in each ALC along with
cental body, building trades, retirees, and constituency group
reps. Drafting committees had
their first meetings Feb. 10.
In attendance at the Northeast ALC meeting were Alan
Netland, NEALC representative
on the Minnesota AFL-CIO's

Executive Board, Todd Erickson (UNITE HERE), Mike
Warner (Laborers), Tom Cvar,
(Iron Range Labor Assembly),
Larry Sillanpa (Duluth CLB),
Mike Kuitu (Carlton Co. CLB),
Eileen Zeitz-Hudelson (Education Minnesota),and Steve Prebble (AFSCME Council 65).
Other members of the committee include Mary Theurer
(AFSCME Co. 5), Janet Nelson
(CLUW), Colin Hayes (Teamsters), Brent Pykkonen (Operating Engineers 49), Craig Olson
(MN Building Trades), Val Ferrian (Retirees Council), Bob Oswold (PACE), and John Rebrovich (USWA).
AFL-CIO staff representative for the NEALC is Diane
Ebenreiter of Sheboygan (email
address is debenrei@aflcio.org).
NEALC reps still need to be
designated from the IBEW,
Nurses, UFCW and Machinists.
The NEALC drafting members at the St. Paul meeting also
decided to include the officers
of their three central bodies at
further meetings. Their next
meeting will be Weds., March
23 at 6:00 p.m. at the AFSCME
hall in Duluth. They will meet
Mon., April 18 at the Operating
Engineers 49 hall in Mt. Iron.
The disparity in per capita
costs for the three central bodies
in the NEALC will need to be
figured out. Duluth has a per cap
of 80 cents with 52 cents going
to support the Labor World,

Carlton County has 40 cents,
and the Iron Range has 25 cents.
The AFL-CIO says 36,771
union members are in NEALC,
which covers Carlton, Cook,
Lake, Pine, Itasca, Koochiching, and St. Louis counties.
Each ALC will be able to decide how it will govern itself

and each central body can still
exist. No one expects the
process to be easy, but everyone
agreed that the labor movement
must change to survive.
"Hopefully the good work
and communication from Labor
2004 can show what can be accomplished when unions work

together," Netland said.
Next comes creating a
work plan and showing local
unions what the advantages of
affiliation can be.
Listening sessions will be
conducted this spring so that by
June ALCs will be able to have
decisions on governance and financing finalized and be ready
to start improving workers' lives

Insurance companies and big business claim we are caught in a lawsuit
gridlock - that our courts are clogged with ”frivolous lawsuits,” which
drive up insurance premiums. But that’s not true - look at the numbers!
They are spreading these myths to limit your right, regardless of income,
to fair compensation if you are injured due to another’s fault.

ATTACK ALERT:
Your constitutional rights are under attack right now in the Minnesota
and United States Legislatures. “Tort Reformers” want to limit
compensatory damages for victims of accidents and medical
malpractice. But in states where such “caps” are in place, there is no
evidence that caps reduce insurance premiums!
The truth is numbers don’t lie. Our fair legal
system is working fine for all of us.

We’re fighting for your constitutional
rights, and we need your help!
Call your legislators today!

Falsani, Balmer,
Peterson & Quinn
ATTORNEYS AT LAW

NO RECOVERY
NO FEE
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1200 Alworth Building
(306 W. Superior St.) Duluth
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