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Puzder withdraws, Acosta next up for DOL
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An early morning meeting with Minnesota Lt. Gov. Tina
Smith, left, got off to a good start Feb. 17 in the Labor
Temple with coffee, tea and donuts. It got healthier for
labor leaders who were glad to have her ear in a wide ranging conversation on government and politics.

By Mark Gruenberg
PAI Staff Writer
WASHINGTON—Union
and worker lobbying, combined with GOP senators’
qualms about his issue stands
and business practices, forced
fast-food magnate Andrew
Puzder to drop out of being
Republican President Donald
Trump’s nominee as Secretary
of Labor.
Puzder’s Feb. 15 withdrawal came after reports that four
or five Republican senators
definitely decided to vote
against him and that he might
lose as many as 12 GOP votes.
With Republicans holding 52
of the 100 Senate seats, that
political loss doomed Puzder.
Unions and their allies
hailed Puzder’s withdrawal and
urged Trump to nominate
someone who would speak for
workers, not for the corporate
class. The Senate Labor
Committee canceled Puzder’s
often-postponed confirmation
hearing, planned for Feb. 16.
AFL-CIO
President
Richard
Trumka
called
Puzder’s withdrawal “great
news for everyone who wants

Labor gets a visit from Lt. Gov. Tina Smith
Minnesota Lieutenant Governor Tina Smith made sure she
had a meeting with about labor
leaders on a trip to Duluth Feb.
17. The 20 folks in the Labor
Temple were pleased to see her.
For the record the discussion with Smith did not address
her plans for the 2018 governor’s race. Some folks in the
room expressed, however, that
they were not fond of the idea
of the early, strong effort to
draft Congressman Rick Nolan
to run for governor.
But following the devastating November election on the
state and national level Smith
wanted to know where labor
leaders thought their members
were at now. She found out
there is a huge divide that
needs to be bridged.
North East Area Labor
Council
President
Alan

Netland told Smith that when
the 8th Congressional District
votes for Democrat incumbent
Congressman Nolan and
Republican Donald Trump for
president you realize how deep
the divide is and how much
work there is to do.
“We saw it coming before
the election,” said Duluth
Building & Construction
Trades Council President Craig
Olson. “We can’t call our
members anymore and expect
their votes.”
Laborers
International
Representative Dan Olson said
the Building Trades are being
attacked from many organizations that don’t approve of their
efforts to secure jobs through
mining and pipelines, two
strong parts of the economy in
the region.
Gov. Dayton has taken
some positions on those efforts
that have hurt building trades
and mining workers. Smith
said she differs from Dayton on
them.
“Minnesota has the best
environmental standards and
safeguards to lead us forward,”
Smith said. She said the Twin
Metals project is a long way
down the road yet, Polymet is
in decent shape, and things are
looking up at the taconite
plants.
“I am supportive of the

Enbridge pipelines and we
shouldn’t get in the way of that,
regulations work,” Smith said.
Polymet will be a good example of that and can be model,
including for financial assurances. Let the facts rule us.”
Smith said to bridge the
divide “in our coalition” we
need to focus on base jobs and
economic issues and they
include health care and education. Each part of the state has
a different view on that and we
need to find out what it actually means in every community.
“We need to focus on tangible products, not pie in the
sky,” Smith said. She said the
$1.5 billion bonding bill “that
we put out there right away” is
a good way to accomplish that
and to make inroads on the $3
billion bonding backlog,
including for much needed
projects in northern Minnesota.
“But Republicans have the
idea that they will trade their
tax bill for our bonding bill,”
Smith said.
Those tax cuts are for their
wealthy Republican donors, far
different than the $21 million
tax relief approved Jan. 12 for
federal tax conformity to help
teachers, students, homeowners, businesses and others.
Education Minnesota staff
See Lt. Gov. Smith...page 3

an America where wages rise,
benefits are strong and unions
are growing. It’s a reminder of
the collective power of working people and a clear message
to President Trump that it’s
time to change course completely, not double down.”
Like other Puzder foes,
Trumka singled out multitudes
of wage theft violations at
Puzder’s fast food restaurant
chains, his disrespect for workers, his opposition to raising
the minimum wage and
expanding overtime pay eligibility and, as Trumka put it,
Puzder’s use of his position as
CEO of CKE Restaurants “to
enrich himself at the expense
of working people.”
One day after Puzder withdrew his name for consideration, Trump named Alexander
Acosta, dean of a Florida
International University’s law
school and chairman of a South
Florida bank as his new nominee as Secretary of Labor. If
confirmed he would be the sole
Hispanic-American in Trump’s
Cabinet. Acosta, 46, is a former
Republican-named National
Labor Relations Board member. He is also a former U.S.
attorney for Miami and law
clerk for conservative U.S.
Supreme Court Justice Samuel
Alito, before Alito joined that
court.
Leaders of the AFL-CIO
and the Service Employees
promised to rigorously probe
Acosta’s record.
“Working people changed
the game on this nomination.
Unlike Andy Puzder, Alexander Acosta’s nomination
deserves serious consideration.
In one day, we’ve gone from a
fast-food CEO who routinely
violates labor law to a public
servant with experience enforcing it,” AFL-CIO President
Richard Trumka said. “We will
of course review Mr. Acosta’s

record as thoroughly as we did
the previous nominee’s...The
Labor Secretary is not just
another Cabinet member. His
or her actions directly impact
our wages, safety and rights on
the job every single day. We
will judge this nominee by the
commitment he shows to making life better for working people.”
International Union of
Painters and Allied Trades
General President Kenneth
Rigmaiden was pleased that
“Acosta has a strong record of
public service, and a reputation
for an open mind and adherence to the rule of law. We
look forward to hearing his
views on...enforcement of
those rules that protect workplace standards and the health
and safety of workers. Mr.
Acosta deserves a prompt hearing. If he commits in those
hearings to vigorously enforce
laws that protect workers such
as the Fair Labor Standards
Act, Davis-Bacon and OSHA,
he should be confirmed.”
International Association of
Fire Fighters General President
Harold A. Schaitberger also
supports Acosta’s nomination.
“The IAFF had an opportunity
to work with Alexander Acosta
on a number of issues when he
served as Assistant Attorney
General for Civil Rights under
President George W. Bush and
we always found him to be fair,
reasonable and accessible. His
long and distinguished career
in law and government service
make him a strong candidate to
serve as...Labor Secretary.”
ThinkProgress blog raised
questions about Acosta’s civil
rights record when he led the
division in 2003-2005 when
another senior official, Bradley
Schlozman, picked attorneys
from lists submitted, or analyzed, by right wing groups.
Acosta denied he knew about it

Proctor school district voters
approve athletics referendum
Voters in the Proctor School District approved the Feb. 7 referendum that will fund up to $12 million build a new multi-purpose hockey arena, install artificial turf at Egerdahl Field, and fix
facilities at sites in townships.
The Equity in Athletic Facilities Referendum was passed with
1,159 yes votes and 909 no votes. ISD 704 has 8,160 registered
voters making voter turnout just over 25 percent. The referendum will be funded by property tax increases of about $47 a year
on a $150,000 home.
Labor had endorsed the referendum. Duluth Building and
Construction Trades Council President Craig Olson said there
will be a project labor agreement for the work and local contractors will be given a priority in the bidding process
Proctor’s 150 square mile district serves the City of Proctor
and neighboring communities from Spirit Mountain to Fish Lake
and the residents of Duluth’s Bay View Heights, Twig, and
Midway, Solway, Grand Lake and Canosia townships.

Earned Sick & Safe Time Taskforce needs to hear your stories on issue
The slow moving effort to
bring earned sick and safe time
to workers in the part of
Minnesota that needs it the
most is now seeking more
input from Duluthians.
The Duluth City Council’s
Earned Sick and Safe Time
(ESST) Taskforce has scheduled eight public input sessions. By the time you get this
issue of Labor World there will
be six sessions left (see box
which also has other ways to
give input).
A statewide effort for ESST
was kicked off at a press conference of dozens of people
and organizations in Duluth
Feb. 3, 2015. The “Minnesota

Benefits” campaign chose
Duluth for its start because 46
percent, or about 19,500 workers, in the Duluth/Hermantown/Proctor cities lack the
benefit. St. Louis County as a
whole is even worse with over
50 percent without it.
On Oct. 19, 2015 a Take
Action Minnesota “Vision
Duluth” coalition unveiled
their findings at another huge
press conference. ESST was
the most important issue they
heard in surveying local residents on what they want
Duluth to look like in the
future.
Another huge press conference was held May 18, 2016 at

Action for women on March 8
International Women’s Day
Wednesday, March 8 is International Women’s Day and Twin
Ports women and the men who are on their side are planning an
action that will coincide with events worldwide.
A local 78 Minute Strike & Discussion on Wage Parity will
begin with a 5:00 p.m. picket at the Minnesota Power Plaza on
Lake Avenue and Superior Street in Duluth. Make a sign and
show your disgust with the fact that women are discriminated
against in employment pay.
That action will be followed by a panel discussion sponsored
by the Feminist Justice League at 6:30 p.m. at the Duluth
Building for Women, First Street and First Avenue East.
Sponsored by the Feminist Justice League.
Women are almost half of the workforce. They are the equal,
if not the main breadwinner in four out of ten families. They
receive more college and graduate degrees than men. Yet, on
average, women continue to earn considerably less than men. In
2015, female full-time workers made only 80 cents for every
dollar earned by men, a gender wage gap of 20 percent. Women,
on average, earn less than men in virtually every single occupation for which there is sufficient earnings data for both men and
women to calculate an earnings ratio. In middle-skill occupations, workers in jobs mainly done by women earn only 66 percent of workers in jobs mainly done by men (see more at
http://iwpr.org).

Aviva Chomsky will address
immigration at CSS March 7
The College of St. Scholastica will
host activist, author and professor Aviva
Chomsky, who will speak on “Justice
and U.S. Immigration Policy,” at 7:30
p.m. Tuesday, March 7 in the Mitchell
Auditorium. The free presentation is part
of the Alworth Peace and Justice Lecture
Series.
Chomsky is a professor of history and
coordinator of Latin American, Latino
and Caribbean Studies at Salem State
University in Massachusetts. She worked
for the United Farm Workers in the
1970s, an experience that sparked her
interest in migrant workers, labor history,
and the effect of global economic forces
on individuals.
Her books include “Linked Labor Histories: New England,
Colombia, and the Making of a Global Working Class,” “A
History of the Cuban Revolution,” and “Undocumented: How
Immigration Became Illegal.”
Aviva Chomsky is one of three children of Noam Chomsky
and his first wife, Carol Doris Schatz, who died in 2008.
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the Damiano Center with many
dozen of folks and organizations pushing for ESST.
The Duluth City Council
established an 11-member
ESST Taskforce July 18, 2016.
The taskforce has a three phase
approach with their initial work
focused on research and compiling
information.
The
Taskforce has studied other
communities and employer
policies and practices. Public
input will enable the ESST
members to further understand
employee and employer issues,
concerns or ideas. The taskforce will then propose the best
options for implementing
ESST policies and bring recommendations to the council.
The Taskforce has been
meeting
regularly
since
November in open sessions and
are now starting a public
engagement process.
AFSCME Local 66’s
Theresa O’Halloran-Johnson is
a strong labor representative on
the ESST Taskforce. She gave
a presentation to the Duluth
Central Labor Body Feb. 9,
which found those delegates
passing a motion naming her as
their official labor representative on the taskforce.
“Most unions have access to
earned sick and safe time,”
O’Halloran-Johnson told the
delegates. She said her union
fought hard for that benefit and
battle is ongoing. For those
without it their job security is
directly impacted even if ESST
is an unpaid benefit. Yet everyone knows someone who has
been put in that difficult situation when they or a family
member needs to take time off
work to heal, or needs to take
time off work to be a care giver.
Safe time would allow victims of domestic violence an
opportunity to heal physically
and mentally as well as having
time off for possible court
appearances.
“Those who work under 35
hours a week are the most vulnerable,” O’Halloran-Johnson
said. “And many of them have
a second job they may be

IBEW 31 & 242
Retirees’
Luncheon
Tues., Feb. 28
1:00 p.m.

Dry Dock

Members & Their
Guests Welcome!

working 35 hours a week at.”
Katie Humphrey, North
East Area Labor Council Field
Coordinator, said the ESST
Taskforce needs to hear personal stories at their listening
sessions on how the need for
ESST has affected their lives.
“We need to allay the fears
of employers,” Humphrey told
delegates.
At the Feb. 13 press conference to publicize the listening
sessions, ESST Taskforce CoChair Angie Miller said the city
council resolution wanted a
one year look into ESST.
“If we complete the process
in one year it will be November
17, if we get through sooner
that’ll
be
good,” Miller,
Director of Community Action
Duluth said. That non-profit
has provided ESST to about 35
full time employees and now
also offers it to part time
employees she said.
The last listening session is
slated for April 19 and that is
also when the online surveys
will be shutdown. The taskforce will then work out a poli-

cy plan to recommend to the
city council, but there may be
more input once the council
starts to decide what their final
product should look like if they
are willing to pursue one.
There are many ESST practices in place in places like
Minneapolis and Chicago. St.
Paul has studied it. While business chambers and councils
oppose the benefit access to
paid sick time it is as high as 76
percent for management, business, financial, computer, engineering, and science occupations. It is written into most
contracts for salaried workers.
It’s not difficult to find a template.
In those early press conferences in Duluth local businesses that offer it like Northern
Waters Smokehaus and Whole
Foods Co-op could tell the task
force how to write it up. So
could Angie Miller.
Only 30 percent of those
employed in service occupations have the benefit. Eric
Goerdt of Northern Waters
See ESST...page 4

ESST Public Input Opportunities
The Earned Sick and Safe Time Taskforce meets the second and fourth Wednesdays of each month from 4 pm to 6 pm
on the fourth floor of City Hall in the Mayor’s Conference
Room. The meetings are open to the public.
Earned Sick and Safe Time Public Input Sessions are:
Thursday March 2, 6:30 pm – 8:30 pm
Community Action Duluth, 2424 West 5th Street
*Child Care Available
Wednesday, March 15, 3:00 pm – 5:00 pm
City Center West, 5830 Grand Avenue
Wednesday, March 22, 5:30 pm – 7:30 pm
Morgan Park Community Center, 1242 88th Avenue West
Thursday, April 6, 3:00 pm – 5:00 pm
Duluth Heights Community Center, 33 West Mulberry Street
Monday, April 10, 5:30 pm – 7:30 pm
1Roof, 12 East 4th Street,
*Child Care Available
Wednesday, April 19, 7:30 am – 10:00 am
The Sports Garden, 425 South Lake Avenue
The online survey is available using these weblinks:
Employees: https://www.surveymonkey.com/r/3CZS8YB
Employers: https://www.surveymonkey.com/r/3CMQY68
Paper copies of the employee surveys will also be available
at all of the Duluth Public Libraries, Community Action Duluth,
and Duluth Workforce Center (4th Ave. W. & 1st St.).
Details about the ESST’s work is at http://www.duluthmn.
gov/city-council/earned-sick-and-safe-time-task-force/ The site
has meeting dates, times, and locations, agendas, and minutes
from previous meetings.
Call 218-730-5308 with questions or accommodation needs.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, March 7, 1:00 p.m.
Pier B
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Some will be glad to know
this is not too whiny of a rant
after all you’ve been through
lately. You are welcome. Yes, it
has felt like spring.
A Feb. 7 article in the
Atlantic by Bourree Lam found
that prior to Nov. 8’s election
surveys found 10% of workers
were less productive, felt
stressed, cynical, and had trouble completing their work
because of political discussions
at work. A month into Donald
Trump’s administration, a survey conducted by BetterWorks
found 29% of respondents
believe they have been less
productive since the election.
We can now come to terms
with our fog and hope it clears.
Saturday morning I got a
nice boost in that direction by
attending a listening session
with Duluth’s three DFL state
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legislators at the Children’s
Museum. It was a fire marshall’s nightmare because it
was so packed, maybe 200
people. I don’t know for sure I
could barely see and hear and I
got there early.
But it was really heartening
to see so many show up to get
the ear of legislators. Not all
were DFL, not all were their
constituents, but everyone was
concerned about how they will
be governed and wanted to say
something about it. It was
respectful and informing, a
petri dish of democracy.
The two hour discussion
with Senator Erik Simonson,
and Reps. Jen Schultz and Liz
Olson covered everything from
education, jobs, taxes, the environment, health care, local
government aid, and preemption to rubber mulch on playgrounds. Many speakers knew
the House and Senate file numbers of bills they addressed.
That’s informed.
The session started with
about a 15-minute overview of
Gov. Dayton’s 2018-2019
“opportunity” budget by the
inimitable Commissioner of
Management and Budget
Myron Frans. If you haven’t
noticed, in six years Dayton
has brought Minnesota from a
$6.2 budget deficit in 20122013 to over a $1 billion surplus in 2016-2017. That gives
the state resources to work with
Frans said. That’s good when
you heard all the things citizens
want legislators to work on.
Investing in education was
item #1 for speakers. Doing so
increases job opportunities,
which improves the economy,
which brings revenue to the
state, which helps bonding for
needed projects, can fix problems like infrastructure, help
transportation, improve the
environment ...well, you get it.
One speaker wanted to
know what the contingency
plans are if our new federal
government decides to slash
support of education––or name
your favorite issue.
That’s why having a good
plan in Minnesota is so important. As Rep. Olson said a
budget is really a reflection of
our values. What do we think is
important enough to fund for
our future and communities?
Frans was honest. He said a
convention of the National
Association of State Treasurers
recently found no one had an
idea what was going to happen
nationally. No one wanted to
offer a forecast in that wild
bunch. He said Dayton understands spending has to be less
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than revenue and “we have
done that.”
The legislature has been in
session since Jan. 3 and will
stay no longer than May 22 in
regular session. Unfortunately,
with Republican majorities in
the House and Senate not much
of substance will happen until
the 11th hour.
“We don’t see a lot of bills
coming through,” said Simonson. “There’s no sense of
urgency and the bills we are
seeing are bad policy.” He said
it was great to get feedback
from real people after talking to
St. Paul lobbyists all the time.
Olson urged everyone to
get involved with organizations
that work on issues important
to them, to go to St. Paul to see
the legislative process, and
learn to lobby.
“You all have relatives in
other communities not represented here, bring up issues
with them like earned sick and
safe time,” Olson said. “Write
letters to the editor. They help
the public buzz.”
Schultz said emails are
effective especially if they’re
personal, and not the form
emails that are so popular. She
answered questions on specific
issues that speakers had
brought up and said the delegation will reach out to their
Republican colleagues on those
issues. You can stream the
House floor online she said.
All three legislators feverishly took notes Saturday.
“There was a lot of passion
(from speakers),” Simonson
said. “I’m glad to know I’m on
the right side of the issues.”
He said it will be a real challenge at the end of session with
omnibus bills from the GOPcontrolled legislature.
“There’s a chance you’ll see
some of my votes and they
won’t make sense,” he said
about bills that go far beyond
their titled subject matter.
“I won’t be surprised if we
don’t get our work done on
time, I don’t have high hopes,”
Simonson said. “But I have a
lot of confidence in Governor
Dayton and our team.”
After attending the session,
which included a din from children playing in the museum,
you had to feel optimistic about
hope for their futures because
of such an engaged citizenry.
In ending Frans said he will
share the views he heard
Saturday with Gov. Dayton and
Lt. Gov. Tina Smith. “And I’ll
them that was the best two
hours I spent all week,” Frans
told the crowd.

EPA union on Scott Pruitt:

J. David Cox Sr., president of the American Federation of
Government Employees, which represents more than 9,000
employees at the Environmental Protection Agency, said this
Friday in response to the Senate’s 52-46 vote to confirm Scott
Pruitt as EPA Administrator:
“(Pruitt) will be responsible for leading the agency’s efforts to
ensure the safety of our air and water, repair our aging infrastructure of water lines and treatment plants, clean up hazardous
waste sites, and enforce environmental laws and regulations that
help protect our precious natural resources.
“EPA’s workforce is smaller today than it was in 1999,
despite a significant growth in responsibilities. Starving this vital
agency of the resources it needs to carry out its important work
threatens the health and safety of all Americans. The biologists,
scientists, lab technicians, engineers, and other civil servants
who work at the EPA must be able to do their jobs without political interference or fear of retribution. Ensuring the independence of our career civil servants at EPA and all federal agencies
is essential part of our democratic government....”

Lt. Gov. Smith meets with
labor to talk issues...from page 1
representative Kathleen Adee said their union is talking values to their members in trying to stay connected.
“The severe teacher shortage comes with the disrespect being
shown for our profession and all workers,” Adee said. What has
resulted is the creation of the community expert classification to
let untrained and unlicensed people into classrooms to teach. She
said there are about 700 in Minnesota. She said we need to have
discussions on what a good job really is.
“It’s not $15 an hour without benefits,” Adee told Smith.
The effort by Republicans to push a pre-emption bill is a terrible example of how they want to shutout local communities,
like Duluth, which is trying to get an earned sick and safe time
ordinance. Pre-emption would not allow local ordinances that
affect things like minimum wage and ESST.
“Republicans want to work against local control but that’s
what we should be doing,” Smith said. “That’s how we make
progress at the state level. We won’t solve paid leave on the state
level, so that’s why we should on the local level.”
Health care was also a hot topic and Smith said everyone
should be able to buy into it until we can some day get to a single payer solution to our problems in health care delivery.
Smith was told by a number of folks that in order to bridge
the divide in the electorate and win the rank and file back when
the legislative session ends labor needs to be able to point at the
results and say “you can see what happens when Republicans are
in charge” as Netland put it.
Smith said it won’t be easy with Republicans hatred for
spending bills and penchant for putting policy bills in budget
bills. “They sweeten the pot with a little money, then they want
our first born child for a piece of cake,” Smith explained.
Then Republicans delay sending their convoluted bills to the
governor until the very end of the session and he has to veto
them in order to stand up for what he believes in.
You may have seen that before.
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Federal paid family leave for all back but in GOP-controlled Congress
By Mark Gruenberg
PAI Staff Writer
Mackenzie Nicholson is a
young mother with a fiveweek-old girl and a three-yearold boy – and her own mother,
aged 52, developed a brain
tumor last year.
It’s workers – and couples –
like Nicholson and her husband
who faced choices between job
and family that prompted Rep.
Rosa DeLauro, D-Conn., and
Sen. Kirsten Gillibrand, DN.Y., to reintroduce their legislation for paid family and med-

ical leave nationwide.
That’s because Nicholson
said, in a Feb. 7 conference
call, that “I had to use all of my
vacation (time) to care for my
Mom” and couldn’t take time
off to care for her newborn.
“I have no vacation, nor
does my husband. My only
option now is to take my
daughter to work,” she said. “I
don’t know what we will do if
the baby gets sick – or if Mom
gets sick again.”
The legislation, the Family
Act would let her take time, by

FireBetsyDeVos not what seems
Oh, they are tricky. The conservative Constitutional Rights
PAC (CRPAC) say they stand in solidarity with progressive and
liberal groups nationwide in announcing their new campaign to
“Fire Betsy DeVos” as Secretary of Education.
They are asking everyone to join them in asking for her after
Vice President Mike Pence, who is President of the Senate, cast
the deciding vote in her favor. The Senate was locked in a 50/50
tie on her confirmation after two Republicans, Susan Collins of
Maine and Lisa Murkowski of Alaska, joined Democrats.
So CRPAC seeks support of people who are against the
Michigan billionaire leading public education, which she or her
family have never been a part of. The trouble is CRPAC is using
its faux-website to actually push for an end to all federal involvement in public education and the Department of Education.
So if you agree with Fire Betsy DeVos, CRPAC has you
agreeing to support H.R. 899 — a single-sentence bill that would
terminate the Department of Education — thus ending the “federal stranglehold on education.” So don’t sign on and let them
use your name in the tens of thousands of petitions they will drop
on Congress. CRPAC actually thinks DeVos is more than qualified for a job no one should hold.

ESST taskforce needs to
hear from you...from page 1
Smokehaus said its bad for his employees to come to work
sick. It hurts their co-workers and customers, and is a bad way to
do business in the restaurant business. Customers don’t want to
be served by sick employees.
If Duluth establishes an earned sick and safe time ordinance
in November it will be pushing three years since the idea was
first unveiled here. If it doesn’t create an ordinance it will make
a lot of people who support it feel a lot worse.

Laura Weintraub, left, and Angie Miller, Co-Chairs of the
Duluth City Council’s Earned Sick and Safe Time Taskforce, announced their listening session schedule Feb. 13.
Behind them are other taskforce members from left,
Theresa O’Halloran-Johnson, a strong labor rep from
AFSCME Local 66, Minnesota Power’s Arik Forsman, and
Kathryn Wegner of the Citizen’s Federation.
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giving her 12 weeks of paid
leave to care for her baby, her
mother, her husband or herself,
with the assurance that her job
would be waiting for her when
she returned, DeLauro and
Gillibrand said. A small peremployee payroll tax, equivalent to the cost of a cup of coffee per week, would pay for it.
There are millions of families in the same boat nationwide, said DeLauro, author of
the current Family and Medical
Leave Act, which orders
unpaid leave for workers in
firms with 50 or more people.
The paid leave act would cover
all companies, including small
firms.
“Too many workers are not
paid enough to make ends
meet,” DeLauro commented.
When families like the
Nicholsons have to deal with
major medical problems while
not getting paid leave, many
“go over the edge” financially,
she added.
Only 40 percent of workers
nationwide have some sort of
paid family and medical leave,
said DeLauro, a longtime crusader for women, workers and
families. Another 14 percent of
all workers who are eligible for
the FMLA can’t take unpaid
leave because they can’t afford
it.
“Too many families are
stuck,” Gillibrand added.
“They have to quit their jobs or
leave their (sick) family members” without comfort and care.
In past years, business
opposition and Republican
hostility stopped the paid leave
bill from even getting a congressional hearing, much less a
vote. And while the measure’s
113 House cosponsors now are
all Democrats, DeLauro thinks
that might change. That’s
because new GOP President
Donald Trump backed paid
leave on the campaign trail.
The two lawmakers also
recruited small business owners to speak up for paid leave,
thus countering the anti-leave
stand of the right wing
National
Federation
of
Independent Business, a lobby
that claims to speak for small
business. The lawmakers also
pointed out that states and
cities that enacted paid family
leave laws have seen no negative impact.
“We’ve offered it since we
founded Uncommon Goods in
1999” in Brooklyn, said owner
David Belotsky, whose firm
retails hand-crafted goods from
overseas and U.S. artisans. It

now has 180 workers, and paid
family and medical leave
“helps us attract and retain talent.” He plans to launch a campaign among his vendors and
customers to support paid family leave.
Debra Ness, executive
director of the National
Partnership for Women and
Families, said polls show 80

percent of respondents “want
Congress and the president to
move” paid leave. “It doesn’t
help to have a law that doesn’t
make (paid) family and medical leave affordable, so that
people can use it to take care of
moms and dads and infants and
themselves long enough for
them to recover,” Ness added.

The morning of Feb. 9 began with a windchill well under
-30 degrees but IBEW 242’s Darik Carlson, Brandon Colombe, and Zach Claflin were protecting area construction
standards by picketing Simco Electric at the new
MedExpress building being built on Central Entrance.
MedExpress also built a new urgent care facility in
Cloquet using non-union Simco and has as many as 18
clinics planned in Minnesota.
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USW Local 9460 organizes 50 at two Duluth Midwest Medical sites
~From USW Health Care
Workers Council STATfacts
United Steelworkers Local
9460 has organized and gotten
a first contract for about 50
workers at two Midwest
Medical Equipment and
Supplies offices in Duluth.
The workers ratified a first

contract Feb. 9 at a Duluth
Labor Temple meeting. The
contract raises their wages,
guarantees pension contributions, and enhances benefits
like call pay, holidays, PTO
and overtime provisions.
The workers in the newly
organized unit have been bar-

Want a raise? Join a union!
Press Associates Inc’s Washington Window
We hate to sound like a broken record, but the latest figures
on workers’ wages again prove a basic truth: If you want to raise
your pay, join the union, or organize one. We make these statements using data from 2016 federal Bureau of Labor Statistics.
Workers didn’t seem to understand that last year or were prevented from understanding it through employers’ vicious antiunion campaigns, legal delays and obstructionism through state
and federal legislative actions, all instituted by Republican-run
governments. As a result, one of every 10 U.S. workers (10.7
percent) is unionized. That includes one of every 16 in the private sector and more than one-third in the public sector.
But the data also shows the difference in median weekly
wages for unionists and non-unionists nationwide. The median is
where half the group is above and half below. They are:
• Median weekly wage, all union members: $1,004.
Median for non-unionists: $802.
• Median weekly wage, union men: $1,050: non-union men:
$890. Union difference: +$160 every week.
• Median weekly wage, union women: $955: non-union
women: $723. Union difference: +$232 every week.
Remember the “wage gap” where working women earn 79
cents nationwide for every dollar a working man earns? That
wage gap shrinks, a lot, if you’re a union woman. It’s 91 cents
for every dollar the union man earns. And union women earn
$1.07 for every dollar non-union men earn. Think about that.
How about African-Americans, Latinos and Latinas?
• Median weekly wage, unionized African-American men:
$818: non-union African-American men: $690. Union difference: +$128 every week.
• Median weekly wage, unionized African-American women:
$799: non-union African-American women: $616. Union difference: +$183 every week.
• Median weekly wage, unionized Latinos: $908: non-union
Latinos: $637. Union difference: +$271 every week.
• Median weekly wage, unionized Latinas: $844: non-union
Latinas: $565. Union difference: +$279 every week.
So the numbers speak for themselves, especially if you’re a
minority, a woman or both: If you want to raise your pay, join the
union -- or start organizing one.

gaining with Midwest Medical
since November 2015. They
expect to join Local 9460 upon
completion of the contract.
The negotiation process was
slow and drawn out because
management did not have a set
of cohesive employment policies, one of the main reasons
workers needed to organize,
said Stacy Spexet, president of
Local 9460, who served on the
bargaining committee. Midwest kept dragging its feet
because it was run like a mom
and pop kind of place even
though it wasnt, she said.
The company didnt even
have written policies on many
key issues, like overtime, until

the unions bargaining committee asked for them, she said.
The policies they received
were often dated the day of the
request.
The new contract, which is
effective retroactively to April
1, 2016, provides across-theboard wage increases while
also working to equalize what
was previously a haphazard
pay scale. It also includes a 5
percent contribution into the
Steelworkers Pension Trust.
Spexet said the contract provides some much needed order,
defining important standards
like seniority protections and
overtime rules. It also gives
workers a clear voice in the

workplace.
They understand the work
rules that theyll be under.
Theres no writing a policy
because it fits the need for the
day, Spexet said.
Workers
at
Midwest
Medical provide and service
durable medical equipment and
goods, including wheel chairs,
oxygen tanks, and nebulizers.
The new unit covers workers in
a variety of occupations from
customer service to respiratory
therapists to technicians who
service equipment.
Midwest Medical has a
large facility in the Airpark and
a smaller facility at 407 East
4th Street.

On Feb 10 UFCW Local 1189’s election for hourly full and part time workers at two
Whole Foods Co-op stores in Duluth were certified by the NLRB. Seven challenged
assistant manager ballots were determined to not be part of the bargaining unit.
Workers will be surveyed on what they want in their contract, a bargaining committee
will be elected, then proposal meetings, bargaining dates and an initial proposal will lead
to negotiations. The submitted photo shows workers celebrating after their vote Jan. 26.

SC Boeing workers vote no
NORTH CHARLESTON, S.C. (PAI)—By a three-to-one
ratio among 2,850 voting workers, Boeing blue-collar workers at
its 787 Dreamliner plant here voted down representation by the
Machinists. The IAM used the big selling point that there is a 36
percent pay difference – against the South Carolinians – compared to IAM-represented workers in the Pacific Northwest.
Unionizing the plant actually began before it was even built.
That’s when Boeing’s CEO retaliated for IAM sticking up for its
members in the Pacific Northwest, by announcing plans to build
the Dreamliner in openly anti-union anti-worker South Carolina.
And it was in retaliation, he said. That conflict went all the way
up to the NLRB, which had to file labor law-breaking charges
against Boeing, for the firm’s retaliation. Boeing management
conducted a wide-ranging campaign against the union, including
captive audience meetings, massive TV, radio and billboard
advertising and – at the end – threats to move. That South
Carolina is the least-unionized, most union-hostile state in the
U.S. helped Boeing. Only 1.6% of employees are in SC unions.
IAM had to stop its first organizing drive more than a year
ago, after union organizers received death threats.
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Gov. Dayton puts rescuing troubled state public pensions into his budget
Like most states Minnesota
is struggling with its underfunded defined benefit public
employee pension funds. Sin
taxes on gambling, alcohol,
and cigarettes are a popular fix
in some states. Extraction taxes
on minerals and coal are on the
agenda in Louisiana and Montana. Hawaii voters passed a
constitutional amendment to
steal from general fund surpluses.
Raising taxes is serious stuff
as Republicans control 32 of 50
states and 25 have Republican
governors, but underfunded
public pensions need solutions.
In Minnesota both the
House and Senate are controlled
by
Republicans.
Governor Mark Dayton is of
the Democratic Farmer Labor
Party. He has an idea of how to
reform three of the four state’s
troubled public employee pensions. He’s put his ideas directly into the budget he has proposed...a $1 million increase
for pensions. Putting a pension
increase directly into a budget
hasn’t been done by a
Minnesota governor since

Rudy Perpich, the last DFLer
before Dayton. Perpich left
office in Jan. 1991.
Myron Frans is Dayton’s
Commissioner of Management
and Budget...his go-to guy on
finances. Frans was at UMD
Saturday to talk public pensions and Dayton’s proposals.
“Our public pensions are
stable but they’re trending the
wrong way,” Frans said. “So
the Governor has recommended reforms.”
The pensions included
under Dayton’s reform are:
The
Minnesota
State
Retirement System (MSRS)
covers general, correctional,
and state patrol employees.
Many of them have earlier
retirements because of the
nature of their work;
The Teachers Retirement
Association, and:
Public Employees Retirement Association (PERA)
which covers police, fire, and
others.
The plans have $58 billion
in assets and 30-year projected
liabilities of about $79 billion
making them funded at about

MN public pensions by county
There are four Minnesota Retirement Funds: Teachers
(TRA), St. Paul Teachers (SPTRFA), Minnesota State
Retirement (MSRS), and Public Employees (PERA). Here’s a
breakdown from 2015 of how many people in area counties get
one of those pensions and how much the payments are in total:

County
Aitkin
Carlton
Cook
Itasca
Koochiching
Lake
Pine
St. Louis

Population
990
1,888
418
2,687
713
743
1,471
10,280

Payments
$18,290,907
$37,793,588
$7,680,792
$51,436,076
$14,134,279
$13,828,347
$26,847,649
$211,288,588

75 percent. That’s not a good
number for any pension.
Among Dayton’s recommended reforms are:
• COLA reduction and
removal of automatic triggers;
• Direct aid;
• Employee contribution
increases;
• Employer contribution
increases; and
• Management of unfunded
liabilities.
Employers will get hit the
hardest because they’ve been
let off the hook in the past.
Dayton’s general fund pension budgeting is $99.8 million
for fiscal year 2018/2019, and
$137.4 million for FY
2020/2021. The numbers for
FY 2018 show $22.8 million
added to the school aid formula that does not affect the per
pupil state aid formula. State
agency funding would be $8.2
million and direct aid of $4.5
million in 2018.
“This is promises made,
promises kept to our state
employees,” Frans told about
40 attendees at the forum. “Our
financial situation allows the
state to do something about
this.”
After years of budget
deficits Minnesota has gone
from about $6.2 billion in red
ink in 2012 to over $1 billion in
surplus now with the latest
forecast due February 28.
“We don’t buy what we
can’t pay for,” Frans said. “We
paid back $2 billion to the
schools, have had seven (positive budget) forecasts in a row,
and Fitch has upgraded us to a
AAA rating because we’ve
kept our liabilities low.”
Dayton is not operating in a
vacuum, however. Remember

that Republican-controlled legislature? Thankfully, the legislature gets help from a joint
commission on pensions they
created long ago. Rep. Mary
Murphy is the longest serving
member on it at 20 years and
she was at UMD Saturday.
Murphy said national and
world events, and recessions all
affect how pension investments
perform, but pensions can’t be
sustained on their investments
alone. “And we had a study
that showed we need to adjust
our pension plans because people are now living two years
longer than was projected,”
Murphy said.
She said another adjustment
was to include pensions as line
items in all state agency budgets. And employers’ share hadn’t been looked at in eight
years. Employees had been hit
twice for increases in that time.
In creating the joint com-

mission on pensions, which
now has ten Republican members to four DFLers, the legislature took the political football
off their desks as they had done
with workers’ compensation
law in 1997. House and Senate
committees don’t study bills on
public pensions until the joint
commission on pensions
makes recommendations to
them on how best to proceed.
Dayton has presented his
budget and on Feb. 28 the next
budget forecast will be available for the legislature to begin
deciding how they’ll proceed
on funding state government.
Hopefully
Republicans
won’t decide to borrow from
the state public pensions as
their Governor Arne Carlson
did in 1982. He didn’t pay the
money back. He didn’t buy into
that “promises made, promises
kept” idea. Dayton does and he
has a plan for it.

At the annual and quarterly meetings of Labor World stockholders and board of directors Feb. 9 there was a change in leadership. From left are Vice President Stacy Spexit
(USW 9460), new President/Treasurer Al LaFrenier (Workers United), Scott Dulas
(Letter Carriers 114), Tom Cvar (UFCW 1189), Steve Risacher (Carpenters 361) and
Dan Leslie (IBEW 31), who stepped down as President but will remain on the board.
Other board members include Secretary Kathleen Adee (Education Minnesota), Mikael
Sundin (Painters & Allied Trades 106), and Dan O’Neill (Plumbers & Steamfitters 11).
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State of Minnesota dismisses effort to decertify SEIU home care union
~from Workday Minnesota
The Minnesota Bureau of
Mediation Services Feb. 10
dismissed an attempt to decertify the union for 27,000 state
home care workers, meaning a
contract securing their wages,
benefits and working conditions can move forward.
The group seeking to eliminate the union, called MNPCA,
called the 2014 vote for representation by SEIU Healthcare
Minnesota “a gross injustice”
and unsuccessfully fought in
the courts to overturn the union
election and block the contract.
The group needed 10,000 signatures to trigger a decertification vote, but fell short, said the
Bureau, which oversees public
sector collective bargaining.
“Even in the unlikely event
that all the cards submitted by
the anti-union campaign
proved valid, they at best came
up over 5,000 workers short”
SEIU said in a statement.
Home care workers who
support the union greeted the
news with jubilation.
“This effort was never supported by a significant number
of home care workers or the
people with disabilities and
seniors we serve,” said
LaTanya Hughes, a Minnea-

polis home care worker and
union board member. “As the
people actually affected, we all
know that we need a powerful
voice at the Capitol to address
the home care crisis Minnesota
is currently facing, and the only
way we have that is by coming
together. That voice, SEIU
Healthcare Minnesota, worked
tirelessly to reach a tentative
agreement with the Department of Human Services to
raise wages and other benefits
for home care workers. It is
unfortunate that there are people who disagree with increasing wages and benefits for
growing workforce by trying to
decertify the union and hamper
efforts for our second contract.”
Hughes, also a member of
the union’s bargaining team,
said the tentative agreement
makes “major strides forward
in addressing the care crisis - a
severe shortage of quality care
workers because of low pay
and few benefits - by raising
the pay floor from $11 to $13,
providing new funding for
training and stipends to reward
home care workers to improve
their skill sets, more paid time
off, two paid holidays for the
first time ever, additional wage

AFT gets NLRB go-ahead
to election at charter school
NEW ORLEANS (PAI)—By a 2-1 party-line vote, the
National Labor Relations Board gave the go-ahead for the
United Teachers of New Orleans’ right to a union representation
election at a top charter school, the International High School in
New Orleans. The Feb. 1 decision is notable because foes of
the vote argued the charter schools are an arm of the state, and
thus not under the NLRB’s authority on worker rights. And AFT
has been trying to organize charters nationwide.
It’s also notable because, after the devastation of Hurricane
Katrina, the state trashed the city’s public school system – and
the teachers union – by converting 95 percent of New Orleans
schools to charters, and by summarily firing virtually all of the
public schools’ workers.
The board majority backed its regional director, who wrote
“the employer charter school is not exempt as a political subdivision” under labor law. The RD correctly found the charter
school “was neither created directly by the state of Louisiana so
as to constitute a department or administrative arm of the government nor administered by individuals who are responsible to
public officials or the general electorate,” the NLRB said.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services

increases for workers providing care to the clients with the
highest level of complex care
needs, and more.”
The next step with the tentative agreement will be a vote
on it by union members. If
approved, it would then go to
the Minnesota Legislature for
ratification and then to Gov.
Mark Dayton for his signature.
Shaquonica Johnson, a
home care worker from West
St. Paul and vice president of
SEIU Healthcare Minnesota,
recalled the hard work that
went into winning a union. “I
remember like it was yesterday

the excitement I felt on the
morning, back in July 2014,
when we filed our petition with
BMS to request a union election. We brought them boxes
and boxes of cards – from over
10,000 home care workers,
from every corner of the state,
wanting to form our union. I’m
so proud of the work we’ve
done since then to make
progress for home care workers
and the people we serve. And
after many months and hundreds of thousands of dollars
spent on anti-union mailings,
slick videos, opinion pieces in
the newspaper, and lawsuit

after lawsuit after lawsuit,
these anti-union groups still
haven’t gotten through to even
a third of the number of workers they would need to convince in order to get a new
election. That should tell them
everything they need to know
about whether it makes sense
to keep up their relentless
attacks on a struggling workforce that is made up almost
entirely of women. We want a
union, we know we need a
union, and we’re never going
to let a bunch of lawyers and
special interest groups take our
union away from us.”

U.S. postal reform bill has unions’ support
WASHINGTON (PAI)-The nation’s postal unions back
a bipartisan postal reform bill
created after talks with mailers,
postal service management by
leaders of the normally polarized House committee that
writes USPS legislation. If
HR756, survives the legislative
gauntlet on both sides of
Capitol Hill and Republican
President Trump signs it, it
could bring to an end years of
congressional wrangling over
the fate of the Postal Service
and its “deficits.”
Solving the Postal Service’s
problems is important not just
for the 500,000-plus members
of the Letter Carriers (NALC),
the Postal Workers (APWU),
the Mail Handlers and the
Rural Letter Carriers, but for
everyone in the U.S. The Postal
Service provides the only doorto-door delivery service, six
days a week, to every address
nationwide.
USPS has run a “deficit” for
the last decade, principally
caused by a GOP-mandated
$5.5 billion yearly prepayment
of future retirees’ health care
premiums, imposed after 2006.
Without that prepayment,
the USPS, which does not
receive taxpayer subsidies,
would have shown a $3.7 billion profit since the start of fiscal 2014, NALC President
Fredric Rolando said.
Postmaster General Megan
Brennan, Rolando and other
witnesses at the House Government Reform Committee on
Jan. 7 said HR756 would solve
future prepayment problems by
automatically enrolling USPS
retirees in Medicare.
Speaking for all the unions
and their workers, Rolando
told lawmakers that since
2006, the USPS has cut costs
by cutting 200,000 workers,
even as the U.S. added about a
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million addresses a year.
“We’ve successfully managed
to preserve our networks and to
maintain our capacity to serve
the nation,” he said. It’s also
closed post offices and mail
sorting centers including in
Duluth.
The pre-funding mandate is
so bad, Rolando reminded lawmakers, that the Postal Service
exhausted its line of credit,
can’t replace its 24-year-old
fleet of vehicles and slowed
first-class mail. Despite all that,
it made operating profits, he
noted. But “when we diminish
services we risk unnecessarily
driving mail volume out of our
system,” Rolando warned.
The other big funding problem, Rolando said, is that the

postal service’s retirement and
health benefits fund must
invest its income solely in lowinterest federal securities, not a
mix of government bonds and
private stock and bond index
funds that would give it higher
returns. In essence, the fund is
subsidizing the rest of the federal government by several billion dollars a year, Rolando
said. The fund now has a $52
billion trust, he noted.
An accompanying measure,
HR760, by Rep. Stephen
Lynch, D-Mass., a former local
Ironworkers president and son
of an Ironworker and a postal
worker, solves that investment
problem. It should be folded
into the main bipartisan legislation, said Rolando.
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Dave Roe, one of the giants in the Minnesota labor movement, dies at 92
David K. Roe, 92, an old
school firebrand labor leader,
died Feb. 13. He served as
Minnesota AFL-CIO president
for 18 years from 1966 to 1984
and ruled with an iron fist.
With gavel in hand very few
votes ever went against his
wishes, vote count be damned.
Following his Navy service
in World War II Roe first
became a union member in
1946, joining the Brotherhood
of Railroad Workers Local
1310. In 1949, he joined
Lathers Local 190 as an
apprentice and moved on to
become a journeyman and then
president and business manager of the local, which merged
with the carpenters.
In 1954, by one vote, Roe
won election as business representative for the Minneapolis
Building and Construction
Trades Council. In 1957,

defeating the incumbent by just
two votes, Roe won election as
president of the Minnesota
State Building Trades Council.
Labor was considered to
have a seat on the University of
Minnesota Board of Regents
and Roe held it for 12 years.
In his retirement he stayed
active and his final piece of
work was the creation of the
Workers Memorial Garden on
the grounds of the Minnesota
State Capitol. A new mural at
the memorial was dedicated at
special celebration May 30,
2016. The memorial is believed
to be the only one of its kind in
the country and is one of the
most popular spots for visitors
to the state Capitol, said Paul
Mandell, executive secretary of
the Capitol Area Architectural
and Planning Board.
“He was a fierce advocate
for everything that is right

If you have an accepted
workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.
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about workers, labor and the
value of life,” said Mandell.
“David always took pride in
that...He was going to make
sure Minnesota was the first to
recognize the greatness of
everyday workers.”
Governor Mark Dayton said
Roe “was a giant of a man and
one of the most influential
Minnesotans of his generation.
His lifelong commitment to
better wages and working conditions greatly improved the
lives of thousands of hardworking Minnesotans.”
Retired
Sheet
Metal
Workers Local 10 Business
Agent George Sundstrom
knew Roe well. Sundstrom was
a Duluth Building Trades and
Central Body president and a
Minnesota AFL-CIO Executive Board member.
“I remember once while
David was AFL-CIO president

You could have claims that
you have not asserted for
overt or repetitive trauma
(hearing loss, lung disease or
Gillette injuries).
If you find yourself in this
situation, it would be wise to
learn more. It costs nothing
for us to evaluate your case
so you understand exactly
where you stand.

and also Regent of the U of M,
a non-union electrical contractor had a job at UMD. David
became involved and that contractor signed a contract with
IBEW Local 242. David was a
giant for labor in this state.
He was a friend to every working family in Minnesota. Even
after retiring, he was active,
attending AFL-CIO conventions and Building Trades conventions.”
Roe came to Duluth just
before his 90th birthday in
2014 to deliver a wood plank
that once hung over an
Industrial Workers of the World
logging camp near Ely a hundred years ago. It had been in
his possession since the 1950s.
“I’ve always had a lot of
respect for the labor movement
in northern Minnesota and
thought Duluth was the right
place for the plank when I saw
that book.” He had been given
a copy of We Accept the
Challenge: A Guide to Duluth’s
Labor History, Second Edition.
Roe entrusted the plank to
the Labor World and wanted to
get a feel for where it would
come to rest.
“This is great, I have so
many good memories of
Duluth,” Roe said as he looked
around the Labor Temple.
“Oh, what a great room
you’ve built for Judge
Heaney,” Roe said upon seeing
Judge Gerald Heaney Chambers. “He was such a great
man, and a great war hero of
our country, but we had our
battles too. I had to tell him,
“Look, Jerry, the labor movement in this state doesn’t
revolve around Duluth!” And
then came that great Roe smile.
Heaney had been a labor
lawyer in Duluth after serving
in World War II. Heaney and
Roe were both active in politics, one quietly as a judge, one
out front as a labor leader. They
were both close friends of the

Humphreys,
Freemans,
Mondales, and the leaders that
created the Democratic Farmer
Labor Party in Minnesota.
This story includes contributions from Minneapolis
Labor Review editor Steve
Share, Union Advocate editor
Michael Moore, and Workday
Minnesota editor Barb Kucera

Dave Roe came to Duluth
Sept. 11, 2014 to deliver a
100-year old wood plank to
the Labor World that hung
at an IWW, “Wobbly,” logging camp near Ely in the
early 1900s. Roe said he
finally knew what to do
with the plank that he had
possessed since the 1950s.
“I’ve always had a lot of
respect for the labor movement in northern Minnesota
and thought Duluth was the
right place for the plank
when I saw that book.” That
book was a copy of “We
Accept the Challenge: A
Guide to Duluth’s Labor
History: Second Edition”
that his friend John
Williams had given him.

Laurie Warner loses in 32B
Former Duluth labor leader and city councilor Laurie (Johnson) Warner was defeated in a Feb. 14 special election in Minnesota House District 32B. She lost to Republican Anne E. Neu
53 to 47 percent. Both candidates are from North Branch.
The 32B seat became vacant after the Nov. 8 election after
the state Supreme Court found incumbent Republican Rep. Bob
Barrett did not live in the district. He stayed on that ballot, but
the results were not certified. He had been accused of not living
in that district in 2014 also but got away with it that time.
Warner had to run a full campaign for naught for last
November’s election and then gear up again for this special election. Neu, a Republican Party activist, filed for the special election on Nov. 4, 2016.
The Minnesota House of Representatives now has a 77-57
Republican majority. The Senate is also under GOP-control by
one vote 34 to 33 DFLers.
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