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UAW shut out by outside pressure at VW,
44 votes could have finally opened South

By Mark Gruenberg
PAI Staff Writer
CHATTANOOGA, Tenn.
(PAI)--Outside pressure, from
Republican politicians and
business-backed Radical Right
lobbies, led to the United Auto
Workers’ narrow loss in the
VOL. 120 mid-February union recogniWEDNESDAY
vote at the Volkswagen
FEBRUARY 26, 2014
NO. 16 tion
plant in Chattanooga, Tenn.,
union leaders said.
With all 1,338 ballots counted out of 1,570 eligible workers, the UAW lost 712-626,
drawing 46.8% of the vote.
Had it won, the union would
have broken through in one of
the major foreign-owned
“transplants” in the anti-union
South, and set up a model for
its future organizing drives in
that region.
“While we’re outraged by
politicians and outside special
interest groups interfering with
the basic legal right of workers
to form a union, we’re proud
these workers were brave and
stood up to the tremendous
pressure from outside,” said
Pickets at the Walmart being built in Mt. Iron have shutUAW
Secretary-Treasurer
down the project. Painter’s John Forrest, Ironworker’s
Dennis Williams, who heads its
Darrel Godbout, Cement Mason’s Mike Syversrud,
efforts to organize transplants.
UFCW’s Tom Cvar, Insulator’s Dick Webber, Sheet
“Politically motivated third
Metal’s Doug Christy, and Painter’s Mike Sundin have
parties threatened the economappreciated the Iron Range solidarity by union workers,
ic future of this facility and the
contractors, and community members.

An Injury to One is an Injury to All!

Range solidarity shuts down Walmart site
That unbelievable Iron
Range solidarity is working
again. A Walmart Superstore
being built in Mt. Iron (behind
Perkins on Hwy. 169) is at a
standstill because of Building
Trades pickets.
“We started picketing Tuesday, February 11th, they put up
a two gate system on February
12, and on February 13 workers walked out and the site was
like a ghost town,” said Mike
Sundin of Painters and Allied
Trades Local 106. “It’s a beautiful thing when pickets work.
You can thank the Rangers.”
Craig Olson, Business
Manager of Local 106, said
Seppi Brothers has refused to

cross the pickets with their
Teamster drivers to deliver
concrete to the project.
“That’s really something
but that’s who the Seppis are,”
said Olson. “They’ve been that
way for a long time on the
Range.”
The project started last
spring and should have been
close to done by now but the
enormous store still has dirt
floors waiting on some 2,600
yards of concrete.
Insulators Local 49 has
been picketing the project with
the support of other Building
Trades unions against Midwest
Pipe Insulation of Baxter. But
the project will also have nonunion refrigeration, roofing,
painting, and electrical contractors (one of three). The contractor that has the concrete
work does not employ members of Cement Masons Local
633 either.
“I’ve been up there over a
dozen times from the start of
the project to try to talk to the
general contractor about using
union labor but they wouldn’t
even let me know who the subcontractors were,” said Olson.
The general is Weis

Builders from Minneapolis,
which has reputation of using
many non-union subcontractors even though they are a
quasi-union contractor. They
have some union contracts.
Walmart actually does work
in some parts of the country
using
Project
Labor
Agreements that allow their
projects to get done on time
and on budget with no work
stoppages.
“When this project was in
the planning stages Walmart’s
lobbyist told the City of Mt.
Iron and Senator Tom Bakk
that it would be a union project
and there’d be no labor trouble,” said Olson.
Walmart has a history of
building in areas of a town that
would generally be difficult
sells for local government.
Then they find whatever help
they can get out of taxpayers’
pockets for infrastructure
improvements for their new
sites. What has transpired in
Mt. Iron isn’t known but the
site is off Highway 169 by a
ways. It is about a $10 million
project of almost 200,000
square feet.
See Mt. Iron...page 4

opportunity for workers to create a successful operating
model that would grow jobs in
Tennessee,” UAW Southern
Region organizer Gary Casteel
added.
“The ferocity of Right Wing
anti-worker
forces
was
unprecedented,”
AFL-CIO
President Richard Trumka told
reporters during the fed’s executive council meeting in
Houston. “You had the governor, the head of the legislature
and a U.S. senator saying” to
the VW workers “‘If you exer-

cise your rights, we’ll take
away your job.’”
“They were scared and
showed they were scared,”
Trumka said of UAW’s Right
Wing foes. That's why they
threw so much into beating the
union, he added. “Workers left
to their own devices would
have made a different decision” and voted to unionize.
“While we certainly would
have liked a victory for workers here, we deeply respect the
Volkswagen Global Group
See UAW...page 6

Star Tribune poll: 79% want
state minimum wage raised
It may not be good enough for your state senator but a poll
released by the Minneapolis Star Tribune a week before the legislative session began yesterday shows 79% of Minnesotans support increasing the state’s minimum wage. Most supporters said
they favor an immediate increase to $9.50 per hour which has
been the number put out by a coalition pushing for a minimum
wage increase.
Support for increasing the state’s minimum wage has
increased by 10% since the Star Tribune polled Minnesotans last
March. The coalition’s raisethewage.org effort is working but
will senators hear?
“Today’s poll shows a growing and diverse wave of support
across the state for doing right for more than 350,000 Minnesota
workers and their families by raising the minimum wage,” said
Peggy Flanagan, Executive Director of the Children’s Defense
Fund of Minnesota and Co-Chair of the Raise the Wage
Coalition. “Even more impressive is the 42% of Minnesotans
who don’t want to wait until 2015 and increase the minimum
wage to $9.50 immediately.”
The Strib poll’s key findings include:
• Of the 79% of Minnesotans who support increasing the
state’s minimum wage, a majority of supporters think the rate
should be $9.50 per hour right now.
• 57% of Minnesotans age 18-34 and 54% of Minnesotans
over age 65 support an increase to $9.50 per hour.
• 58% of Republicans support increasing Minnesota’s minimum wage.
• 52% of middle class Minnesotans (annual household
income of $50,000-$74,999) support raising the minimum wage
to $9.50 per hour.
On Tuesday, February 25, the Raise the Wage Coalition
expected hundreds of Minnesotans to attend a “Rally to Raise
the Wage” in the State Capitol Rotunda and call for lawmakers
to increase the state’s minimum wage to $9.50 by 2015.
The Raise the Wage coalition is a broad coalition of community, faith, labor, non-profit and service-based organizations
working together to:
• Raise the minimum wage for small business to $8.50 and
large business to at least $9.50 by 2015 for employers.
• Ensure the minimum wage keeps it’s value by indexing it to
inflation.
• Conform to federal definition of a large business. ($500,000
annual gross sales)
• Conform state law to reflect the federal 40 hour work week
and twelve weeks of parental leave upon the birth or adoption of
a child.
• Protect tipped workers from having their wages cut by not
allowing tip penalty language to be added.
Senate DFL Majority Leader Tom Bakk, 651-296-8881, and
Duluth Senator Roger Reinert, 651-296-4188, need to hear from
constituents that their state should not be in the bottom five in the
nation for a minimum wage. Call and ask them to support a minimum wage that allows workers to stay out of poverty and off
public assistance.
Learn more at www.raisethewagemn.org.

Free Workers’ Comp Seminar is March 6
The Falsani, Balmer, Peterson, Quinn & Beyer Law Firm
has scheduled their free, annual
Workers’ Compensation Seminar for 2014 for Thursday,
March 6 at the Holiday Inn,
200 West Superior Street,
Duluth, MN. Registration is
from 8:30 to 9:00 am.
In case you missed the word
“free” in the preceding paragraph, the seminar is like getting a free education on workers’ compensation, and other
subjects, free materials, a free
continental breakfast, free
lunch, and free parking.
This year three guest medical speakers will be part of the
seminar that will covers 13 top-

ics.
At 10 a.m. Essentia’s Dr.
Alan Johns will speak on pain
treatment by narcotics.
At 11 a.m. Dr. Marshall
Watson of St. Luke’s Neurosurgery will give an address on
spinal surgery.
At 1:30 p.m. Dr. Sara King
Downs and Dr. Jonathan
Gervais of Hearing Wellness
Center will address hearing
loss.
To reserve your spot at the
seminar, please e-mail Gayle at
gmkorenchen@falsanibalmer.
com or call her at 723-1990 or
625-1857. The reservation
deadline is Monday, March 3.
“We look forward to this

Trade union administration, basic
steward training classes this spring
The University of Minnesota Labor Education Service is
offering courses this spring on Trade Union Administration and
Basic Steward Training.
John Remington will teach Trade Union Administration
Saturday, March 22, from 9 a.m. to 3 p.m. This course provides
union officers and representatives with the principles of management and administration appropriate to unions. Learn about
various management styles, union structures and establishing
effective committees. Tuition is $50. Registration deadline is
March 14.
Tony DeAngelis will teach Basic Steward Training Saturday,
April 12, from 9 a.m. to 3 p.m. This course is designed for the
new steward or member who wants to become a steward.
Emphasis will be placed on steward roles, rights and duties;
grievance investigation, writing, presentation and day-to-day
problem solving. Tuition is $50. Registration deadline is April 4.
Both classes are non-credit and open to all. Sessions are held
on the West Bank of the University’s Minneapolis campus.
Room locations will be sent with registration confirmation. To
register, call 612-624-5020 or e-mail les@umn.edu

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, March 11, 2014, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, March 4, 1:00 p.m.
Southgate Pizza, Hwy. 33

Donʼt know where to turn?

Leslie to lead Labor World

opportunity to update everyone
IBEW Local 31’s Dan Leslie was elected to his second term
on workers’ compensation as president/treasurer of the Labor World Board of Directors at
issues and answer related ques- the Feb. 13 quarterly meeting. Also re-elected were vice presitions,” Robert C. Falsani says. dent Stacy Spexet of USW Local 9460, and secretary Jayme
McKenna of AFSCME Local 66. Officers are elected every year.
At the paper’s annual meeting earlier that evening all four
incumbents were re-elected to two year terms. They are: Spexet,
Al LaFrenier (Workers United), Steve Risacher (Carpenters
Local 361), and Scott Dulas (NALC Zenith Branch 114).
At the annual meeting the 2013 financial report was
Two years after receiving a
approved.
The paper finished the year with a net profit after all
waiver from the federal No
Child Left Behind law, the U.S. expenses were paid.
Other discussions included ways to get more unions that do
Dept. of Education has renot
subscribe to the paper to do so. Cost is inexpensive at only
viewed Minnesota’s progress
64
cents
per member per month to have the paper mailed to
and commended the state’s
new accountability system as members’ homes 21 times a year. The February 12 mailing was
meeting all expectations and for 16,492 subscribers.
Trying to attract more advertisers was also a part of the annurequiring no additional steps.
al
meeting’s
agenda. Rates are inexpensive and the paper’s readMDE is preparing to submit its
ers are a good group to target because they buy American-made
intent to renew the waiver.
“We’re raising our expecta- products and patronize union shops.
tions,” said Education Commissioner Brenda Cassellius.
“The bar just got higher, and
now more kids count—that’s a
UW-Madison’s Center on Wisconsin Strategy has just
good thing.” In 2012,
Minnesota was one of the first released “Cities at Work: Progressive Local Policies to Rebuild
10 states in the nation to the Middle Class.” Produced with the Center for America
Progress Action Fund, it is a companion to their “States at Work:
receive a NCLB waiver.
Across the board, all student Progressive State Policies to Rebuild the Middle Class.”
The “Cities” report is based on the practical experience and
groups showed gains, with
some of the largest increases struggle of elected officials and advocates from across the counbeing made by black stu- try. It highlights over 200 policies and programs that have moved
dents—up 6% over last year. A communities onto the “high road” of shared prosperity, environkey goal of a renewed waiver is mental sustainability, and efficient democratic government.
The goal of the report is to arm progressive local elected leadto reduce achievement gaps
between white students and ers and advocates with a range of effective policies that, if adoptstudents of color by 50 percent ed, would make a significant difference in getting on that high
road. Readers of the study will be able to use better democratic
by the year 2017.
Gaps between white stu- organization to add value, reduce waste, and capture and share
dents and African-American locally the great benefits of doing both.
The summary report is 82 pages. The full report is 328 pages.
and Hispanic students closed
The full report is organized into eight areas of local governby 10 test points—a roughly
25% improvement since 2009. ment policy and responsibility:
• Economic development and job creation
State 4th graders performed
• Infrastructure
10th-best in the nation in 2013,
• Revenue • Job standards • Housing • Education
moving up from 22nd two
• Health • Civil rights
years ago.
Go to www.cows.org to access the report.
Cassellius announced that
graduation rates are the highest
in the last decade, with more CANDIDATE TRAINING SESSION
than 79.5% of high school senInterested in running for public office?
iors graduating in 2013, up
Want to help with a political campaign?
from 77.6% in 2012. Duluth
schools increased graduation
Want to learn more?
rates by 4% during that time.
Saturday,
March 8, 10 a.m. to 2 p.m.
Students learning English,
ACES on 29th in Superior
showed rate increases of 7.5%
Sponsored
by the Superior Federation of Labor
over 2012. In fact, no single
group of students made less
RSVP to sfl1246@gmail.com by Th., March 6
Paid for by Superior Federation of Labor, Marlene Case, Treasurer
than a 3 percentage point gain.

Minnesota
public schools
improve scores

Report has 200 policies that
work for progressive cities

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources throughout Minnesota!
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the United Way of Greater Duluth...Call 218-726-4775

Community Services Program
Lynette Swanberg, Director
424 West Superior Street
Suite 402, Duluth, MN 55802
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It appears you can add
ranked choice voting (RCV) to
yet another ploy to stifle voting
in America. It seems like such a
good idea on paper, but not a
paper ballot, perhaps. This after
the Duluth City Council tried
and failed to use RCV as a way
to what, avoid ties? I mean
those are smart people and they
couldn’t get it right even with
the help of the brightest minds
in the greatest administration in
local government history.
Who needs literacy tests,
religious affiliation, property
owners only, tax payers only,
whites only, men only, poll
taxes, gerrymandering, voter
ID, winter elections, or bad
candidates to stifle voting?
Lack of interest and confusion
over candidates and issues
keep enough folks away on
election day. RCV may play
right into that. If an educated
council and city officials won’t
do their homework how could
you expect, say, an ignorant
editor to educate himself
before voting? Good luck with
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educating voters on
RCV. Just try getTHE
ting them to the
polls to read a ballot and fill it out
correctly with their
eyes rolling in the
back of their heads.
It’s already hard to
get competent election judges too.
If you want to
keep even more eligible (we may want
to get ineligible)
voters from using
their
franchise,
institute RCV. It
must be a Republican ploy. At least
we’ll avoid ties on election
nights, contested counts, and
painful recounts won’t we?
At least the Duluth News
Tribune’s editorial board can
quit worrying about a city
council with only one conservative member on it. All it took
was RCV to create a rift in the
“liberal super majority.” I
warned you it wouldn’t hold.
Robin Washington must have
been stressful to that board too.
He’s gone, what happened
there? Get Babba Reyelts on it.
The DNT’s coverage of the
RCV kerfluffle (go ahead, you
spell it) found council prez
Linda Krug complaining about
innuendo and mud slinging.
First I heard of it. If she were as
oblivious as me, I, myself and
spent less time on Facebook,
being Twittered, and who
knows what else, she might not
have had such a stressful time
of it. Probably could have studied RCV procedure instead.
Someone should create a
Hissbook for those not feeling
abused enough or wanting
more anonymous mudslinging.
In the end the council got it
right. Having to choose
between Joel Sipress, Kathy
Heltzer, and Angie Miller how
could they go wrong? By using
RCV I guess. How would you
have voted? I’d have Sipress 3,
Heltzer 2, Miller 1. Is that how
it works? Seems easy, counting’s the hard part probably.
It wasn’t like Bob Dylan’s
song, Ev'rybody I met seemed
to be a rank stranger, No mother or dad not a friend could I
see, They knew not my name
and I knew not their faces, I
found they were all rank
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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Wal-Mart: Follow the Gap
By AFL-CIO President Richard Trumka
Gap’s announcement that it will raise its own minimum wage
to $9.00 an hour in 2014 and $10 an hour next year represents a
major victory by working people in their growing campaign to
raise wages and working standards. While Gap has more work to
do both in the United States and with its supply chain in countries like Bangladesh, this wage increase is a turning point.
The Gap’s decision exposes the greatest economic fraud of
our time: that large employers cannot pay their employees fair
wages. With one decision, the Gap has stripped the oligarch of
his clothes and changed the economic debate in America.
So now Wal-Mart is exposed. The landscape is clear. What
will the largest employer in our country, owned by the world’s
richest family, do?
Walmart workers have been protesting and striking, demanding justice. What is Walmart’s answer?
As a first small step, Walmart workers, like all workers need
a federal minimum wage of at least $10.10 an hour. But Walmart
can do better than that. It must agree to its workers’ demands to
stop using low wages and abusive scheduling practices to condemn its workers to poverty – and agree to the $25,000 a year
minimum.
Then we can start to get to work. Everything that should constitute a normal working life - from a national living wage to
paid sick days, among many other improvements - should move
forward swiftly and with genuine purpose under the combined
leadership of Wal-Mart, all of corporate America, and the labor
movement.
The AFL-CIO, and all American workers, are ready to meet
the challenge of falling wages and rising inequality that has been
growing painfully for decades. The Gap has issued an invitation
to Wal-Mart, and offered America a new path forward. Will
Wal-Mart respond and join the tens of millions who deserve a
better future?

strangers to me.
Sipress ends up winning by
a nose in a noisy photo finish
because rules weren’t followed. How can you follow
them if you don’t know them?
And this right during the
Olympics when “judges” are
offending everyone with their
subjective scores. Isn’t math
exact? Doesn’t it give us no BS
on the way to correct answers?
What’s so hard about 3, 2, 1?
Sipress made his first unofficial visit as an unconfirmed
city councilor to the Central
Body meeting Feb. 13. He
thanked delegates for their
encouragement and the work
he’s done with them over the
years from the living wage
ordinance forward. He was
born and raised with labor values and feels everyone
deserves to live with dignity.
That ought to shake up the
DNT board–another Commie.
I need to expose what could
be considered a conflict of
interest here. In a Jan. 23, 2002
“View” on the special election
to fill the seat of the recently
deceased Senator Sam Solon I
wrote “For me, if Joel Sipress
were running against Sen. Sam
Solon, I’d pick Joel Sipress.”
Sam’s widow, Yvonne Prettner
Solon, was elected and the rest is This Day In History www.workdayminnesota.org
herstory. Sipress kept educating F eb. 25, 1913- Textile workers in Paterson, New Jersey,
students and the rest of us.
walked off the job, hoping to build on the success of the
Precinct caucus trainings Bread and Roses strike a year earlier.
have been among the worst
attended forums I’ve ever seen
– like dentists holding public
training sessions for most of us.
8QLRQ0HPEHU5HSUHVHQWDWLRQ
Let’s see how many voters we
can get to show up to ranked
choice voting trainings. We’ve
got some time to work on that.
I say let Sipress conduct them.
He’ll get it right, would voters?
Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
The best part of this curtinWKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Steve Fields
fluffling is we didn’t have to
Attorney
get into affirmative action or
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ
gender balance. Women are
still in control of the council.

No hissing in the men’s room!
ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com Toll Free 1-888-212-6820
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INJURED AT WORK?
We Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?

218-824-0093
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Mt. Iron pickets stopping
Canadians call for boycott of Carnival lines
largest labor coun- Canada and the U.S. now that P&O, Seabourn and Costa
Walmart construction...from page 1 cil,Canada’s
representing 200,000 work- Canada’s largest labour council brands. All brands are covered

Picketing last Wednesday with the Building Trades was Tom
Cvar a staff representative of United Food & Commercial
Workers Local 1189. When Walmart built a Super Center in
Hibbing four years ago, it shutdown Ogle’s, a long time unionized supermarket there almost immediately. UFCW represents
workers at two Super One stores in Virginia, Zup stores, Eveleth
IGA, F&D Meats, and Sunrise Bakery.
“Walmart undercuts all local businesses because they’re so
big and get products at a reduced priced from suppliers,” said
Cvar. “They’re not good for local workers or local businesses.
Our members get health and welfare and pensions.”
Walmart uses anti-union Power Point presentations for
employee meetings and even tells them how to apply for public
assistance because their pay and benefits are so low.
“With the solidarity on the Range, it’d be nice to see shoppers
there not use the Mt. Iron Walmart, that’s for sure,” said Olson.
“Super Ones have been good for their UFCW workers and for
our Building Trades.”
“Any time you can shut a job down for over a couple of
weeks is a good thing,” Sundin said. “We’re getting someone’s
attention.”
Sundin, a state representative from Esko, said he was in St.
Paul for pre-session caucus Tuesday and heard about the same
type of pickets at a Roseville Walmart with Weis as the general
contractor.
Ryan Ehaltt is the Weis superintendent in Mt. Iron, 612-8171866.

ing families, has initiated a
boycott of Carnival Corporation cruises and hopes the
protest campaign will spread
across the country and U.S.
The Toronto and York
Region Labour Council has
launched the boycott to protest
the role of Carnival CEO
Arnold Donald in a protracted
labor dispute that began last
September at the Toronto operations of manufacturing giant
Crown Holdings.
Donald is a key member of
the Crown Holdings board of
directors and bears direct
responsibility for Crown’s
attack on the working and living standards of Crown
employees, said Toronto and
York Region Labour Council
President John Cartwright.
“We are sending an important message to Arnold Donald
that we hold him responsible
for Crown’s union busting. He
can’t hide in the boardroom
anymore – he can and must act
to stop Crown’s attacks,”
Cartwright said.
Crown Holdings provoked
the labor dispute at its Toronto
plant by demanding ruthless
cuts, including a two-tier wage
plan that would permanently
reduce new and younger workers’ wages by up to $9/hour.
About 120 members of the
United Steelworkers have been
walking the picket line at
Crown’s metal packaging facility in an attempt to fend off the
Insulators Eric Taylor (Cloquet), Painter’s Dave Jackson
concessionary demands.
(Tower), Insulator’s Shane Stevens (Duluth), and Painter’s
“We intend to expand the
Greg Bjerga (Hibbing) have put on the miles to defend
Carnival
boycott
across
their unions by picketing the Mt. Iron Walmart project.

has taken this first step,” said
Ken Neumann, the USW’s
Canadian Director. “There are
literally tens of thousands of
union members and retirees
who can afford to take
Carnival’s cruises because of
good union wages and decent
retirements.
But Arnold
Donald is slapping all working
people in the face with these
demands. Carnival stands to
lose a lot of customers as the
boycott expands.”
The USW is talking to
retiree groups and unions
across Canada about joining
the Carnival boycott, Neumann
said.
“We are exposing each
member of Crown’s board of
directors and holding them
accountable for the company’s
shameful position towards our
members,” he said.
“Donald sits on the compensation
committee
of
Crown’s board and approved
paying the Crown CEO $6,000
per hour and lucrative executive retirement benefits, while
remaining silent as the company slashed wages and benefits
of workers throughout North
America.”
Carnival Corporation is the
world’s largest cruise company
and operates cruise ships under
the Carnival, Princess, Holland
America, Cunard, Aida, Ibero,
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Thanks, Super One Foods, for using Union Labor!

We take the stress out of construction plans!

       

   

The Twin Ports Construction Liaison Committee

meets regularly to ensure that customers who use our services are
getting the best bang for their construction dollar. Call us at 218-727-2199
if you have a project in mind and we’ll take the stress out of your plans!
Amendola Builders • Associated General Contractors of MN • Bricklayers #1
• Cement Masons #633
• Chris Jensen & Son
• Duluth Builders Exchange
• Four Star • IBEW #242 • Iron Workers #512 • Jamar • J.R. Jensen • Johnson-Wilson
• Kraus-Anderson • Laborers #1091 • Lakehead Constructors • Minnesota LECET
• NECA Twin Ports Arrowhead
• Northern Mechanical/Plumbing Contractors
• Northland Constructors • Operating Engineers #49 • Operating Engineers #139
• Oscar J. Boldt • Painters #106 • Plumbers & Steamfitters #11 • Ray Riihiluoma
• Sheet Metal Workers #10 • Swanson & Youngdale • Teamsters #346 • Veit

Call us at 218-727-2199 – you’ll be glad you did!
The Cost Is Less When You Use the Best!
Photo illustration of Super One now being built in Superior’s East End
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under the boycott.
The USW is asking the public to send letters to Arnold
Donald via an online campaign, at usw.ca/labourstart. To
date, over 6,000 letters have
been sent. For more see
www.takebacksnomore.ca.
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Feeding a family on $5/day, and other minimum wage struggles tried
(Note: With Working
Minnesota five state representatives participated in the
Minimum Wage Challenge
including: Reps. Jason
Metsa (District 6B), Karen
Clark (District 62A), Frank
Hornstein (District 61A),
John Lesch (District 66B),
and
Shannon
Savick
(District
27A).
The
Challenge ran from Feb. 1824 and is part of a statewide
push to highlight the critical
need to pass a Minnesota
minimum wage increase.
The House passed a bill last

session and supporters will
try to get the Senate to do so
this year.
The first day of the
Challenge focused on setting
a budget for things like food
and transportation to determine, roughly, what is
affordable.
On the second and third
day of the Challenge, participants were grocery shopping within the means of
their budget and exploring
housing and transportation
options. Try to find affordable housing with a budget

of just $375 a month. Can
you do it?
With all our recent bad
weather think about how
you’d handle a missed shift,
and lower paycheck because
you couldn’t get to work. If
you could get to work what
would you do about school
closings if you have children?
On Monday, each participant will host a “reality
check” meeting with lowwage workers whose real
experiences shed light on the
impact of bad economic

Rep. Jason Metsa checks his coupons as he tries buying groceries on a minimum wage
workers’ pay at Super One North in Virginia from UFCW Local 1189 checker Paul
Plesha. (Photo by NEALC field coordinator Zach Sias)

policies better than any
week-long challenge possibly could.
Here are some of Metsa’s
concerns while trying to live
on the minimum wage. You
can tag along at working
minnesota.org)
By Jason Metsa, State
Representative, District 6B

~Wednesday Shopping~
I just got back from Super
One Foods grocery store here
in Virginia, MN.
I showed up with $35,
which was my entire food
budget for the week and the
average budget that minimum
wage workers have to live on
every day. And I have to say, it
sounded a lot easier than it
turned out to be.
Most days, I try to eat a
pretty healthy diet, but with
just $35 for the week, I had to
set aside my usual preferences
and just go for survival. But
even with my pen-and-paper
math, I still had to put a few
items back at the checkout.
Try it out. Head to the grocery store near you and send us
what was on your list for just
$35 for the week.
In my cart, I had a jar of
peanut butter, a box of dried
ramen noodle soup, a loaf of
white bread, a few bananas, a
gallon of milk, a box of cereal
and just a few other things. It's
not much, but it’s all I'll have

this week.
This is the weekly routine
for the tens of thousands of
Minnesotans who rely on minimum wage. It’s having to
decide between that extra jar of
peanut butter or taking the bus
to work.
Let us know what’s on your
shopping list and what you
were able to get for just $35 for
the week.
On Monday, a group of
minimum wage earners from
across the Minneapolis region
sat down with us. There, we
met workers like Jim. Jim’s a
father of two, works three parttime jobs and doesn't get to
spend as much time at home
with his family as he'd like to.
Yes, housing and groceries
are things that Jim has to worry
about constantly, but it's more
than that, it's giving his children a chance at a great life.
Workers like Jim all have
unique situations, but there's
one common thread: $7.25 just
isn't enough.
I'm fighting to pass HR 92
and raise the wage to $9.50 for
workers like Jim. An extra
$2.25 an hour would give him
and other workers a bit more
flexibility to be active members of the economy and make
it easier to provide for their
families.
We can do better for all
working people in Minnesota.
Thanks for following along.

PLEASE MENTION THIS LABOR WORLD AD

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

(414)226--0241
or
Michael P. Cascino, Esq.

(800)783--0081
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UAW loses election at Tennessee Volkswagen plant...from page 1
Works Council, Volkswagen management and IG
Metall” -- the big German
industrial union -- “for doing
their best to create a free and
open atmosphere for workers
to exercise their basic human
right to form a union,” added
UAW President Bob King in a
statement after the vote.
Other union leaders agreed
with Casteel. The election
would have just been a simple
“issue of working Americans
exercising their rights if it were
not for the despicable interference of Sen. (Bob) Corker,
Gov. (Bill) Haslam,” both R-

ORGANIZE WITH US:

www.goiam.org
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• Health Care • Drivers
• Laborers • Machinists
• Marine Maintenance
• Millwrights • Welders

IAM District 165
Call 320-252-4654

Tenn., “Republican state legislators and outsiders like Grover
Norquist and the Koch brothers,” the Communications
Workers said.
“What works is what we
saw in Chattanooga: The inside
organization and the links to
the community,” CWA president Larry Cohen told reporters
during the AFL-CIO Executive
Council meeting in Houston.
“While Round 1 may have
gone to the Right Wing zealots,
we remain committed” to new
ways of organizing and to
organizing in the anti-union
South, Trumka added. That’s
the point of the union leaders'
meeting, their first ever, in
Houston.
“We are outraged at the
shameful tactics Corker,
Haslam and their billionaire
and special interest buddies
employed to squelch the legal
right of these workers to form a
labor union,” said ATU
President
Larry
Hanley.
“Corker’s claims that a new
Volkswagen product would be
built in Chattanooga if workers
voted against joining the UAW
was a politically motivated
threat to the economic future of
workers and families.”
Service Employees president Mary Kay Henry praised
“the courage Volkswagen
workers showed in the face of
an aggressive anti-worker campaign by special interests and

anti-worker politicians” and
the loss “won't stop working
people from continuing to unite
for a better future. Whether it’s
auto workers, fast food workers, Wal-Mart workers, or
healthcare workers, more and
more people are joining together at work to make their voices
heard.”
VW itself stayed neutral,
and in turn the UAW agreed
that had it won, the union and
the company would have
formed a joint “works council”
to oversee labor-management
relations at the plant on such
issues as grievances and job
safety. Such works councils
are mandatory under German
law and VW has a master
works council, too.
“Our employees have not
made a decision they are
against a works council.
Throughout this process, we
found great enthusiasm for an
American-style works council
both inside and outside our
plant,” VW Chattanooga CEO
Frank Fischer said. “Our goal
continues to be to determine
the best method for establishing a works council in accordance with the requirements of
U.S. labor law to meet VW
America’s production needs
and serve our employees’ interests.”
Fischer later said VW
would consider establishing a
works council at Chattanooga

without any union. Trumka,
who has a law degree -- after
his years in coal mining -doubted that would be legal
under U.S. labor law. “Without
a union in place, the works
councils don’t work,” he said.
But while VW was neutral,
the outsiders -- Haslam, Corker
and the state senate’s lopsided
GOP majority -- were not.
Neither was the Radical Right,
led by the so-called National
Right to Work Committee and
the Americans for Tax Reform,
They spent millions on antiUAW billboards and ads.
Foes said if the union won,
the economic future of the
plant would be hampered, if
not endangered, because it
would not get future state and
local tax breaks for expansion.
Corker, a former Chattanooga
mayor, said flat out that a UAW
win would lead VW to open
future production lines elsewhere -- a threat that would be
illegal under labor law had VW
made it.
“These officials will claim
they have free speech rights,
whether they are lying or not,
or even when they’re engaging
in blatant extortion,” CWA
said. “Chattanooga is the new
Madison, Wisconsin. All of us
must realize this kind of pressure from elected officials is
unprecedented from the time
the right to organize was adopted in 1935.”

You Could Dig Up More
Than You Bargained For
U

nderground electric, natural gas and phone lines need to be located
at your work site before digging to avoid utility line accidents. If you’re landscaping or gardening on your property or clearing land at a construction site, you
must call Gopher State One Call at 1-800-252-1166 before you
excavate.
They’re a state-wide center that notifies utilities of your dig site. Utility
personnel visit the site and mark underground lines, wire or pipe with paint
or flags.
You need to call 48 hours prior to the start of digging. It’s a FREE
SERVICE that can save you time, trouble and perhaps your life.

DIAL

Greg Rindal
Minnesota Power Safety Manager
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Unions won’t
quit in trying
to organize
the South
HOUSTON (PAI)--AFLCIO unions are still dreaming
up major organizing drives
across the heavily anti-union
South. The object of the drives
is to show workers how to better themselves economically by
standing up for their rights.
The Feb. 18 comments
came at the AFL-CIO
Executive Council meeting in
Houston, their first meeting
ever in the Texas city and a
symbol of how labor intends to
try to penetrate the anti-union
South.
And they came after the
United Auto Workers narrowly
lost a recognition vote at the
1,570-worker
Volkswagen
plant in Chattanooga, Tenn.
AFL-CIO Executive VP
Tefere Gebre declared unions
will present themselves as a
way out of poverty. “As a
labor movement, we have to
focus on an area where the suffering is the most -- and that’s
the South. As a labor movement, we have to focus on an
area where children are in
poverty -- and that’s the South.
And wages are lower in the
South than anywhere else. So
we’re here not to win one election, but to build a movement
that raises wages and enhances
dignity.”
The mechanics of organizing, and building that movement, are another matter, especially in states such as Texas,
which are hostile to workers
and unions.
AFL-CIO Organizing Director Elizabeth Bunn said the
organizing must be bottom up,
not top down: “It’s not about
unions organizing the South,
but about workers organizing
themselves -- with the union
helping them along...In the
organizing department, unions
are understanding that we’re all
in this together...”
Since Texas bans collective
bargaining over wages and
benefits for public workers,
and restricts collective bargaining for private workers unions
need to pick other causes to
push. That still leaves the union
movement trying to counter the
Right Wing's propaganda.
Gebre said the press should
play a role in exposing the lies.
“We’d love for you to fact
check these claims,” and who’s
financing them, he said. “This
was out-of-line foul play.”
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The growing silence of “union radio”
By Mackenzie Weinger
http://www.politico.com
The golden age of unions is
long gone — and for the radio
shows that focus on labor and
workers rights, every day is a
struggle just to stay on the airwaves.
There are a number of talk
radio shows around the country
covering — and funded by —
organized labor that are still up
and running, but like the labor
movement as a whole, what
remains is a far cry from the
time when unions and the concerns of workers were a dominant part of the media landscape.
“It’s literally dying on the
vine,” said former radio hostturned-Democratic candidate
for the Michigan House of Representatives Tony Trupiano.
“The future does not look good
for labor radio or progressive
radio in any way, shape or
form.”
People behind the shows
with whom POLITICO spoke
recently said their programs
were in part sponsored or
financially supported by advertising with union money.
Individual donors also contribute to keep the shows —
which
broadcast
from
Pittsburgh, Madison, Wis., and
Washington, among other cities
— on air.
The niche has suffered some
hard hits lately, with local programs in Michigan and
Wisconsin going dark at the
end of 2013. The dozen or so
shows that still offer up labor
and union concerns to radio listeners are mostly local, based
in the country’s traditional
union strongholds of Wisconsin and Pennsylvania. There’s
just one nationally syndicated
labor program in the country
— “The Union Edge” — and it
counts about 15 stations to its
name.
The hosts and several radio
observers say the programs are
a bulwark against what they
call the corporatization of the
airwaves, and they argue that
without the shows, labor issues
such as raising the federal minimum wage and fighting rightto-work legislation would disappear altogether from radio.
“The issues of working
Americans, whether they’re
union members or not, are
barely covered by the media in
this country today,” said radio
consultant Peter B. Collins,
who hosts a liberal podcast.
“And I don’t think that it’s an
accident.”

At least 100 locally produced programs were on the air
in the 1950s, during the heyday
of unions, according to
Elizabeth Fones-Wolf, a history professor at West Virginia
University. In 1950, the AFL
went live five nights a week
over 176 radio stations, and,
starting in 1953, the CIO show
was broadcast on more than
150 network stations, she
noted.
There were 16 labor radio
programs during that era in
Michigan alone, compared
with about the same number
across the whole country today.
“Labor’s voice was heard
by the American public in ways
that it’s absolutely not today,”
said Fones-Wolf, who wrote
about the labor movement’s
history with radio in her book,
“Waves of Opposition: Labor
and
the
Struggle
for
Democratic Radio, 1933-58.”
For an explanation, look at
what’s happened to the audience: In 1953, unions boasted
17.7 million members, or 32
percent of the workforce, while
in 2012, union membership
had dwindled to 14.5 million,
or just 11.3 percent of the
workforce.
Today, most shows are
helmed by people with union
connections but are not run by
the unions themselves. The
American
Federation
of
Government Employees is an
exception, with a weekly program, “Inside Government,”
airing every Friday on D.C.’s
Federal News Radio.
“We feel like it’s almost one
of a kind because we have
access to all of these great
workers who are our members
and they’re able to tell their
stories every week,” host and
producer Jason Forincola said.
At the end of 2013, two talk
shows in the genre — the
Detroit-based “Night Shift with
Tony Trupiano” and Madison’s
“The People’s Mic with Doug
Cunningham” — went off the
air. Trupiano ended his show to
run for the Michigan State
House, while Cunningham’s
program bit the dust after two
years due to financial problems.
Cunningham, who still
hosts WIN, a daily, threeminute newscast out of
Madison focused on labor
news, noted that the small
organization also had to lay off
a news producer at the end of
last year due to the financial
crunch.
“We had a crisis at the end

of last year, a cash flow crisis
where we were in danger of
having to pull the plug on the
news
service
entirely,”
Cunningham said, adding that
WIN was able to raise close to
$90,000 to keep the labor
newscast on the air.
“Our main mission, really,
when it comes right down to it,
is to provide the coverage of
workers and their movement
that’s largely missing or filtered through such a corporate
prism that it gets distorted by
the mass media,” he said of the
WIN show, which can be heard
during breaks for progressive
talker Thom Hartmann’s program as well as on about 70
other radio feeds around the
country.
Rick Smith, who hosts his
self-titled radio show out of
Carlisle, Pa., said he is supported “mainly by a number of
labor friends, across the spectrum. Virtually all of the unions
give me a little bit of something
— couple hundred bucks here,
couple hundred bucks there;
we’re not talking huge amounts
of money.”
Smith, a truck driver and
Teamster for nearly 20 years
before he started his show in
2005, said he is always upfront
about his union support. “I’ll
tell you exactly where my
money comes from — it comes
from organized labor,” he said.
“The only people who are
going to invest in a program
like mine are the people who
see my message as something
they believe in. Corporate
America? Not so much,” he
said. “When you’re talking
about, ‘Hey, I think your workers should be organized and
sharing some of your profits,’
how many companies are
going to go, ‘Oh yeah, let’s
jump right on that ship’?”
And Smith said his show,
which is on several stations in
central Pennsylvania and
online, has one major goal: “To
provide an alternative to the
massive control that the corporate media has over working
people” by countering the
“mainstream message that
unions are bad.”
Across the airwaves for
those in the labor media world,
the 2011 Wisconsin protests
still maintain a strong hold.
Cunningham’s program “The
People’s Mic” was triggered by
the occupation of the state capitol, although Frank Emspak,
the CEO of Diversified Media
Enterprises and producer of
WIN and “The People’s Mic,”
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Photo Credit: AFL-CIO via Flickr
noted that the enthusiasm the aisle or that side of the
behind the protests, which aisle,” he said.
failed to recall Gov. Scott
The most frequent political
Walker, didn’t translate to guest on the show, which is
financial support for the talk self-syndicated on several staradio program.
tions from Washington, D.C.,
“We felt that when we start- to Washington state, is former
ed, because it was going to be a Rep. Mark Critz, currently runpolitical year, that there would ning for Pennsylvania lieube a great interest in advertis- tenant governor, who called the
ing on the progressive net- program a key way to keep
work,” Emspak said. “But we labor issues such as a living
… discovered that none of the wage for working families in
candidates on the left wanted to the media.
advertise there because they
“With the anti-labor push at
figured they already had those both the federal and state level,
votes.”
I feel very strongly that we
Smith, meanwhile, said he need to stay on the airwaves
now sees the issues that were at talking about the difference
the heart of the labor uprising unions have made in people’s
in Wisconsin making their way lives,” said Critz, a Democrat
across the country to his state who regularly comes on the
and predicts that the “domi- show
to
co-host
its
nance of the corporate class” “Congressional Insights” segcould snowball if Pennsylvania ment.
“becomes the next Michigan”
“I think part of the reason
and is made a right-to-work others are struggling is really
state.
just because everyone who
“Maybe that’s what needs to isn’t a giant corporation is
happen,” he said. “Maybe struggling,” said Angela
things need to get so much Baughman, producer of “The
worse. Maybe we need to go Union Edge.” “All of the comback to those depression-era munity radio stations seem to
events where the country is lit- be having trouble, a lot of the
erally being torn apart and the progressive shows are even
Koch brothers and their ilk are going off the air, it’s kind of
afraid of their heads on platters that radio climate right now.”
before things change.”
Still, radio industry consultAnother labor radio show ant Robert Unmacht sees a
based in Pennsylvania, “The future — but perhaps not a
Union Edge,” which has the widely successful one — for
tagline “Labor’s Talk Radio,” shows that zero in on labor.
has been on the air for seven
“The economics of each one
years and touts podcast down- vary greatly from a labor of
loads of up to 10,000 a month. love to promotion for another
Hosted by Charles Showalter, cause to making money in its
the former president of the own right,” he said. “They
National Homeland Security have been around radio since
Council, the program is not the start and, I think, always
“necessarily
progressive, will be.”
although we do talk a lot about
progressive issues,” he said.
“We’re labor. That’s our
premise — we come from
labor first, and then we talk
about those politicians who are
willing to support working
families, not just a carte
blanche anybody on this side of

Be Union!
Buy Union!
Buy Local!
Buy American!
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New study looks at prevailing wages, right-to-work in construction
Which Labor Market
Institutions Reduce
Income Inequality?
Labor Unions, Prevailing
Wage Laws, and Right-toWork Laws In The
Construction Industry
Despite business and
Republican claims to the contrary, “right to work” for less
laws hurt both workers and
CEOs and prevailing wage
laws reduce income inequality.
A study released last month
from the Illinois Economic
Policy Institute and the University of Illinois at UrbanaChampaign School of Labor
and Employment Relations
takes a look at the differences
between states that have “right
to work” laws and states that
don’t, and states with and without prevailing wage laws. The

report gives both general statistics and focuses specifically on
the construction industry.
The skewing of national
income to the top 1 percent
threatens upward mobility,
which is the core of the
American dream the study
says. The pooling of resources
at one end of the wealth spectrum makes it harder and harder for children of low- and middle-income families to enjoy
the same educational and work
opportunities as those from
very well-off families, putting
the future of the middle class at
risk. But there is one proven
solution to overcoming the
growing wealth gap and raising
wages for the average
American, say study authors
Robert Bruno and Frank
Manzo: unions.
The report takes a look at
one part of the job market, con-

struction, and the affects unionization has on industry wages.
The findings are pretty conclusive. Bruno and Manzo
found that collective bargaining and unions raise workers’
incomes by nearly 22 percent.
And unionization raises productivity by the same percentage.
Labor-friendly legislation is
also proven to increase wages
and reduce income inequality,
with incomes in collective bargaining states higher and more
equal. Inversely, states with socalled “right-to-work” laws
report much lower wages, with
construction workers making
13 percent less than their counterparts in non-right-to-work
states.
Most surprisingly, the
authors found that even CEO
paychecks benefit from procollective bargaining laws.

Right-to-work laws reduce
construction CEO incomes by
approximately 18 percent.
In the broader economy,
unions are the most effective
institution at reducing income
inequality. Each 10 percent
jump in unionization levels
slashed inequality between 4
and 14 percent.
“Ultimately, pro-worker
politics are the best strategy for
raising worker incomes,
increasing consumer demand
and reducing inequality,” write
Bruno and Manzo.
Here are the top seven ways
pro-working family policies
are shown to benefit workers or
CEOs:
1. In states without “right to
work” for less laws, the average worker (not just union
workers) earns 6% more.
2. An increase in union
membership rate of 10%

reduces income inequality
between 4.7% and 14.5%.
3. In states without “right to
work” laws, CEO incomes
were 17.9% higher in construction occupations than in “right
to work” states.
4. In states with prevailing
wage laws, the median worker
is paid 16.7% more than in
states without prevailing wage
laws.
5. Prevailing wage laws
reduce income inequality
between the highest earners
and lowest earners by 45.1%.
6. States without “right to
work” laws have lower income
inequality by 2.5% to 8.2%.
7. In states without “right to
work” laws, workers earned
26.7% more in total income
(including benefits).
Jobs in construction and
extraction occupations are predicted to increase by 21.4%

USPS bill still unacceptable
(PAI)—A revised Senate postal “reform” bill, S1486, is completely unacceptable to U.S. Postal Service workers, postal
unions said. The Senate Governmental Affairs Committee finished working on the measure on Feb. 6 and approved it by a 91 vote, with only Sen. Jon Tester, D-Mont., voting “no.” Four
out of six absent senators also opposed it, but weren’t in the tally.
The measure would cut 100,000 jobs, eventually end door-todoor service and Saturday delivery, let customers carry concealed guns in postal parking lots – a pet idea of Sen. Rand Paul,
R-Kent. – and not solve USPS financial problems, unions said.
S1486 overlooks the fact that, on operations – and before an
annual $5.5 billion charge to pre-fund future retirees’ health care
– USPS earned $623 million in the year ending last Sept. 30, and
is projected to earn almost double that this year. S1486 keeps
health care prefunding, but lessens it and stretches it out.
An anti-worker postal bill is marooned in the GOP-run
House. USPS brass wants a postal bill to end red ink.
S1486 “would jeopardize the Postal Service’s comeback by
slowing service and driving away business,” Letter Carriers
President Fredric Rolando said. “If the full Senate considers
postal legislation, it should focus on solutions to the real issues
facing the Postal Service: Pre-funding, pricing, new products
and pension surpluses.

“Years ago I represented a boy

who, while riding his bike, was struck
by an automobile. The insurance
company, representing the driver,
contended that the car had the right-of-way. We hired
an accident expert to investigate. After analyzing the
skid marks and other evidence at the accident site,
he testified that the automobile was speeding. Under
Minnesota law excessive speed
forfeits the right-of-way. We
won this case, because we
researched the facts and
knew the law.”

For NEALC and political campaign staffers, as well as
volunteers interested in electing working family candidates, it’s never too early to start working the phones. This
group was in the Labor Temple Saturday afternoon calling
on behalf of Senator Al Franken, who’s up for re-election
already. If you’d like to help contact Mychal Vlatkovich at
218-969-3944 or vlatkovich@alfranken.com.
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