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Labor’s future hit Supreme Court Monday
By Mark Gruenberg
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Labor and other supporters of a strong Earned Sick and
Safe Time ordinance strategized before a final Duluth City
Council listening session on the issue Monday night.

PAI Staff Writer
WASHINGTON (PAI)—
“Agency fees,” paid by nonunion public workers whom
unions represent in many
states, hit the U.S. Supreme
Court on Monday, Feb. 26. But
what was really at stake is the
future of the union movement.
“You’re basically arguing,
‘Do away with unions,’”
Justice Sonia Sotomayor told
the attorney for the union foes
who brought the case, William
Messenger of the National
Right to Work Legal Defense
Fund. Messenger ducked a
reply to her statement, the final
one in the court’s oral argument
on Janus v AFSCME District
Council 31.
The plaintiff is Mark Janus,
an Illinois child support specialist, who pays about $45 a
month in dues to AFSCME
Council 31 but is not a union
member. Janus filed his case in
2015 with free legal aid from
the National Right to Work
Legal Defense Foundation and
the Illinois-based Liberty

Push is on for Earned Sick and Safe Time
but city councilors need more convincing
By Katie Humphrey
North East Area Labor
Council Field Coordinator
For three years, Labor has
been on the forefront of passing a strong Earned Sick and
Safe Time (ESST) policy in
Duluth. After much community
input we and our many allies
have promoted a policy that
has teeth to it, is enforceable,
and one that will actually make
a real impact on workers’ lives
and safety.
Last Monday marked a pivotal crossroads in the movement to passing a strong
Earned Sick and Safe Time
Policy- the final community
listening session on this issue
before the city council.
Our Vision Duluth campaign is disappointed by the
policy overview that was put

forward by councilors Noah
Hobbs and Elissa Hansen last
week. We need ESST-supporting voices to help amplify the
message of Duluth working
people and families, who are
among the worst in the state at
having the earned benefit.
Last week President and
CEO of the Duluth Chamber of
Commerce, David Ross, stated,
“Our efforts appear to be having a positive impact. Yesterday, city councilors shared the
first draft of the City’s ESST
Ordinance. It contains modifications which are moving
towards those that have been
proposed by the Chamber’s
leadership.”
Eight of nine city councilors
carry a Labor endorsement.
The council had created an
ESST Task Force that took
public comments in 12 listening sessions. The public
response was incredible in
those sessions, in an online survey, in emails and doorknocks.
The task force then created a
strong ESST policy paper that
they gave to the council.
Hansen and Hobbs have
watered those recommendations down considerably:
• Instead of all employees
being covered they want only
full time employees of companies with 15 or more employees and all collective bargain-

ing agreements exempt;
• They want to reduce the
one hour ESST for 30 worked
drastically reduced with maximum accrual reduced from 69
hours to 40 hours;
• They want to wait until
1/1/2020 to begin ESST;
The list of their changes to
task force recommendations is
long. About 12 of the 15 speakers Monday night, including
task force members, objected
to the Hobbs/Hansen draft.
Union members and union
allies need to continue to provide a strong voice for working
people all across Duluth—
please let Duluth City Councilors know that you support
passing a STRONG ordinance,
not a conservative ordinance
that is heavily influenced by
the Chamber of Commerce.
Please join us to advocate
for what we know is needed—
a strong worker led Earned
Sick and Safe Time ordinance,
to provide this important workplace protection to those who
desperately need it. We have
waited long enough and cannot
accept a weak ESST ordinance.
We are asking advocates to
both email Duluth City
Councilors as well as speak in
front of Councilors at the next
meeting on Monday, March 12
at 7:00 p.m. the first reading of
See ESST...page 3

Justice Center.
As the justices heard the
case inside the court’s whitemarbled hall, unionists made
themselves heard outside.
More than 1,000 demonstrated
for worker rights on the plaza
outside the building. And they
drew support from pro-choice,
civil rights and community
allies. A much smaller group
supported the right to work
crowd.
The case is the most important labor case to hit the High
Court in decades, said attorneys for both the union and the
state of Illinois, whose law lets
AFSCME collect the agency
fees from the non-members.
That’s because state and
local government workers –
nurses, Fire Fighters, Teachers,
police, EMTs, city sanitation
workers and more – total 6.24
million (42 percent) of all
unionists nationwide. Those
unions also represent 576,000
non-member state and local
workers.
Some of those non-members pay agency fees. The others, in right to work states, are
“free riders.” A decision for
Mark Janus and the right-towork crowd would automatically make all 6.8 million state

and local government workers
“free riders.”
“You do realize the
resources” for the unions
“would be substantially diminished” if his side wins, Justice
Ruth Bader Ginsburg told
Messenger.
“The
1st
Amendment means that’s a
perfectly acceptable result,” the
lawyer replied.
Janus and two other dissident Illinois workers, recruited
by the Right to Work crowd,
argue that everything any public worker union does is “political.” Thus, forcing them even
to pay for just the basics of collective bargaining and enforcing contracts violates their free
speech rights and is unconstitutional.
Illinois Solicitor General
David Franklin and AFSCME
counsel David Frederick countered by arguing there is no
constitutional issue involved.
In bargaining and handling
grievances, the state is acting
as an employer, Franklin said,
not as a political entity that can
determine what its workers can
say, or not say, on the job.
“The state’s interest here is
dealing
with
a
single
spokesman, and that they” –
See Janus...page 4

Hundreds rallied at the St. Paul Capitol Saturday in support of worker freedom and economic fairness, joining a
nationwide Working People’s Day of Action. (Michael Moore,
St. Paul Union Advocate photo)

Day of Action unites workers
By Michael Moore, St. Paul Union Advocate
Working people filled the Capitol rotunda in St. Paul
Saturday, celebrating their freedom to join together for a voice
on the job and pledging to fight corporate attacks with urgency
and solidarity.
“Unions are here for the common good,” former St. Paul
teacher Mary Cathryn Ricker, now vice president of the
American Federation of Teachers, told hundreds of people gathered for the Working People’s Day of Action. “And we are here
for good.”
The rally in St. Paul was one of more than two dozen across
the country highlighting the benefits of collective bargaining and
the critical role union members play in their communities.
Anne Bipes, who works as a secretary in a west-metro school
district, attended the rally with members of her union, Service
See Day of Action...page 4

Labor World job deadline extended
Labor World, Inc. is accepting applications for the position of editor/manager of its
publication. The editor/manager is responsible for all aspects
of publication including, but
not limited to, ad sales, reporting, photography, composition
/lay-out, trucking the paper,
and running the day to day
operations of the business.
The job is the only full
time position at the paper.
A working knowledge of
the labor movement, a belief
in its principles, as well as a

familiarity with publishing a
Application deadline is
newspaper, are paramount
Wednesday, March, 14.
qualifications for applicants.
Date of hire will be
A part time bookkeeper
Monday,
April 9, 2018.
handles the finances, billing,
Please send resumes by
mailing list, and other aspects
of the business and publishing. mail only (or drop off at
Established in 1896 and
the office) to Labor
published 21 times a year,
World Job Opening,
Labor World is incorporated
Room 110, 2002 London
in the State of Minnesota as a
Road,
Duluth, MN 55812.
non-profit. It is owned by
shareholding unions. An elected nine member Board of
Directors establishes policy for
the paper.

I.U.O.E. Local 70

Women and
Labor WLHS
conf. April 7

One of the great annual
events in the upper midwest is
the Wisconsin Labor History
Society’s conference. Their
37th will be held Saturday,
Dave Monsour, Business Manager, (651) 646-4566 April 7 at the Laborers Local
113 Hall, 6310 West Appleton
Avenue in Milwaukee.
“Women and the Labor
United Steelworkers District 11 Local 9460 Movement: The Quest for
Nominations for the offices of President, Vice President, Gender Equity and Lessons for
the Future” is this year’s theme
Financial Secretary, Treasurer, Recording Secretary,
with keynote speaker Annelise
Guide, Guard (Inner), Guard (Outer), three trustees,
Orleck, Professor of History,
Unit President, Unit Secretary and Stewards will be
Dartmouth College and promiaccepted from the floor during each of the following
nent historian and author on
membership meetings at the seven locations listed
below. No quorum will be necessary at these meetings. women’s and workplace issues.
Her most recent work was
Nominations will not require a second and self-nominareleased just yesterday. We Are
tions will be permitted. The term of office will run for
All Fast-Food Workers Now:
three years beginning May 15, 2018.
As provided in the USW Elections Manual, any member The Global Uprising Against
Poverty Wages is the result of
who has paid their initiation and is in good standing at
over 140 interviews with lowthe time of nominations is eligible to nominate candiwage workers across the world
dates. To be eligible for office, a member must have
and in the U.S. Orleck docubeen in continuous good standing for a period of
twenty-four months immediately preceding the month in ments stories of resistance and
rebellion, as well as reflections
which the election is held (April 2018). Any member
on hope and change as these
nominated but not present at the nomination meeting
workers rise from the bottom.
will be contacted as soon as possible. Any member
Whether in the workplace
nominated must accept or decline the nomination in
or in their union, women have
person at the nomination meeting or at such time as
contacted by the Local. The election will be conducted long struggled for equal pay,
fair treatment and successful
on April 5, 2018. Additional information regarding the
careers. This conference will
election will be provided in a separate notice which will
look at the history of that strugbe mailed to all Local 9460 members at a later date.
gle and how unionists can join
Monday, March 19, 2018, 5:30 pm
to gain gender equity and
Essentia Health Break Room
stronger labor unions. The
1180 Chandler Drive, Spooner, WI
conference is loaded with panMonday, March 19, 2018, 5:05 pm
els and testimonies by women
Essentia Health Community Room
unionists from all work sectors
11134 North State Road 77, Hayward, WI
who will provide ideas on how
unions can better involve
Monday, March 19, 2018, 5:15 pm
women.
Essentia Health Woodland Room
Find out more and register
1615 Maple Lane, Suite 1, Ashland, WI
at http://www.wisconsinlabor
Monday, March 19, 2018, 5:00 pm
history.org/
Ely Steakhouse, 216 East Sheridan Street, Ely, MN
Ironworker Retirees
Monday March 19, 2018, 6:00 pm
Essentia Health Community Room
Monthly Breakfast
730 East 34th Street, Hibbing MN
Thursday, March 15
Monday, March 19, 2018, 1:00 pm & 4:00 pm
Pine Medical Center Classroom, 705 Lundorff Drive
9:00 a.m.
Sandstone, MN
Bridgeman’s (Mall)
Tuesday, March 20, 2018, 1:00 pm, 6:00 pm, & 9:00 pm
Mt. Shadow Drive
Duluth Labor Temple, 2002 London Road, Suite 202

Monthly Arrowhead Regional Meeting
Thursday, March 8, 2018, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)

NOMINATIONS NOTICE –
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SFL endorses for city, county
screens school board March 7
The Superior Federation of Labor’s Committee on Political
Education screened candidates for city council and the Douglas
County Board on Feb. 7. Following the screenings SFL delegates made endorsements in a number of contests.
Labor-endorsed for the Superior City Council were Tylor Elm
and Martina Tendrup in District 6, Jessica Peterson and Keith
Kern in District 9.
Running unopposed for re-election and previously Laborendorsed are District 1’s Dan Olson, District 3’s Warren Bender,
and District 7’s Ruth Ludwig.
For Douglas County Board Dan Corbin will carry the Laborendorsement in District 18.
Because of Superior School District scheduling conflict
School Board candidates were not able to be screened on Feb. 7.
Their screening was moved to Wednesday, March 7 at 6:30 p.m.
in the basement of the Elks on Belknap.

Burns bumped in Primary
Madison Attorney Tim Burns gambled and lost bad in a Feb.
20 Primary Election for the Wisconsin Supreme Court. He campaigned as a liberal Democrat and came in last.
In 2015 Gov. Walker appointed Sauk County Circuit Judge
Michael Screnock who was backed by conservatives and won
easily and will face Milwaukee County Circuit Judge Rebecca
Dallet in the April 3 General Election.
As an attorney Screnock had defended Walker’s Act 10 and
Republican gerrymandering of legislative districts. Dallet will
give voters a clear choice as she worked to attract Democrats in
her campaign. Of course, the contest is non-partisan.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, March 6, 1:00 p.m.
Beijing Restaurant
1918 London Road

Thank you IBEW 242 and all
the LED lighting volunteers!
The Duluth Labor Temple Association would like to
thank IBEW Local 242 apprentices, journeymen, and
retirees as well as all the other volunteers that did
such a great job working nights to replace all the
ceiling lights in our building with LED fixtures. Not
only did they save us a lot of money on installation,
the new lights will lower our power bill! We
appreciate your great work and volunteer solidarity!

~The Duluth Labor Temple Association
on behalf of our many tenants and renters
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One late 1960’s summer
after cleaning Stowe school I
got a tip from Tommie Tostrup
that the U.S. Steel Plant in
Morgan Park was looking for a
few temporary workers for a
few weeks. It would work out
perfectly before I went back to
UMD so I applied and got
hired to replace the wire mill
janitor who went on vacation.
Big money, easy duty, and a
great experience. I could do my
work in about half the shift so I
would just take off walking
through the plant, open a door
and a hot rail would come
down a conveyor and someone
would yell, “Hey, what the hell
you doing?” “Looking for the
wire mill!” as I closed the door.
It only lasted a week, vacation
was over, and I was sent to
ugh! General Yards with the
dreaded Steph. In three weeks I
went over the top of my jackhammer and fell four feet in the
checker chamber, my terrible
work boots smoked and almost

~NOTICE~
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caught fire, and the wooden
scaffold planks tending masons
relining the open hearth doors
did catch fire. OMG I was glad
to go back to school.
Got a job during the school
year at Twin Ports Bottling on
Michigan St downtown full
days Tuesdays and Thursdays.
Had to know how to schedule
classes. Lots of cuts from bottles breaking as I loaded the
machine, and frozen bottles
exploded in the warehouse
unloading trucks returning at
the end of the day. No safety
glasses and still two eyes. Did
homework during lunch time,
which seemed to piss off the
foreman, the only other worker.
Could drink all the RC Cola I
wanted and did and was cured
of that bad habit then and there.
The last summer cleaning
schools and back to UMD the
next fall. Got a call early on
from Don Plant, ISD 709
Facilities Mgr., asking me to go
to work at Stowe because their
custodian had split his head
open falling down stairs. I took
the job, which required an hour
and a half bus ride from UMD
to Stowe, a good time to do my
homework. I had a full course
load and only went to my last
class to turn in my card, then to
the midterm and final. The best
part was when I got to Stowe
the wonderful kitchen ladies
fed me hot lunch. I was always
hungry and really appreciated
it. Then 8 hours of cleaning by
a Doogie Hawser janitor that
looked younger than some of
the students. Got snitched on
by Sam Solon for sneaking into
his class to catch an hour of the
World Series. The fireman,
Tom Mencel, gave me a ride to
my parents every day after
work. What a great guy. One
day I was sick as hell and laid
down after my lunch on a cafeteria bench. He shook me
awake to tell me it was time to
go home. He had done all my
work and I slept the whole
time. Some people will be
remembered forever.
I was getting tired of school
and saw a sign “EARN $150 a
quarter” and always needing
money I got a job at the UMD
Statesman, which I used to
great degree to bullshit my was
into being hired at Labor World
over 20 years later. Like I
remembered how to put out a
paper. One of favorite parts of
that UMD job was we got to
stop and eat free Shakey’s
Pizza after laying out the paper.
I also kept a small mattress
hung on the back of the paper’s
office door and slept there
nights. Finally got busted by

the janitor, who couldn’t ignore
the mattress. It should have
been a brotherhood thing there
don’t ya’ think? Remember
pissing off Athletic Director
Ralph Romano when I published a photo, upside down,
and said it was a swimmer testing out the new underwater
lights in the pool. Ralph caught
it, don’t know if anyone other
than me laughed. Funny guy,
ain’t I? In trouble again.
Finally had enough of
school when I got a stack of
papers to grade in an upper
division student teaching
course. Started in with my red
pen and never made it to the
second paper. I was 21 and not
ready for a teaching life as an
English Major, History Minor.
Quit school after 150 credits
and went to work at Jeno’s
boxed pizza factory next to the
Aerial Bridge. Wrote about that
in 2011 when Jeno died. Made
$48 a week take home for 40
hours, made that much shooting pool at the Sand Bar across
the street. Had to hit pallets of
meat boxed pizzas with a bag
of some white powder that
choked me to death so I didn’t
do it. Was told I’d better or I’d
be done and never work at
Jeno’s again. Never did. I left
when I got a Lake Carrier’s
Assn. call to sail on the Charles
M. White for Republic Steel
out of Silver Bay. I was at the
bottom of the list on Saturday
night call for a Sunday morning departure. What the hell
was I doing at home on a
Saturday night? The food was
incredible, still made from
scratch and I could eat whenever I wanted. No matter how
much I blew money I put $100
a week in the bank. Good
thing. That gig only lasted
seven weeks even after the
union guys on the boat stood
up for me when I got fired. Still
feel bad about that, especially
for my great bo’sun Carl from
the hills of North Carolina,
who had taken me under his
wing and hated the old man
(Captain), who wanted his
upstate New York buddy’s son
hired again after his college
year ended. I was the one the
First Mate targeted to be let go
in Marquette. The USW Local
5000 boys didn’t let it happen.
Didn’t like that snot nosed
upstate kid.
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official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.

Trump wants teachers to arm
themselves, AFT disagrees
By American Federation of Teachers President Randi
Weingarten on President Trump’s proposal to arm teachers:
I spoke to 60,000 educators last night (Feb. 21) in a telephone
town hall. The response was universal, even from educators who
are gun owners: Teachers don’t want to be armed, we want to
teach. We don’t want to be, and would never have the expertise
needed to be, sharp shooters; no amount of training can prepare
an armed teacher to go up against an AR-15.
One would have thought, after the president’s listening session, that he wouldn’t have put the agenda of gun manufacturers
and the National Rifle Association over our students, educators
and schools. The tweets today applauding the NRA, and ignoring educators and the students themselves, were despicable and
diversionary. Teachers and school staff need to ensure schools
are safe sanctuaries and not armed fortresses.
Trump wants to spend money on bonuses for armed teachers
yet has cut summer school and after-school programs, and he
argues we can’t afford to pay for school safety programs, school
nurses and counselors, and other programs that help kids.
How would arming teachers even work? Would kindergarten
teachers be carrying guns in holsters? Is every classroom now
going to have a gun closet? Will it be locked? When you have
seconds to act when you hear the code for an active shooter, is a
teacher supposed to use those seconds getting her gun instead of
getting her students to safety? Anyone who pushes arming teachers doesn’t understand teachers and doesn’t understand our
schools. Adding more guns to schools may create an illusion of
safety, but in reality it would make our classrooms less safe.

ESST undermined by councilors Hansen, Hobbs...from page 1
the Earned Sick and Safe Time Ordinance (3rd floor of
Duluth City Hall, 411 West 1st Street). A second reading will be
held Monday, March 26.
Please contact me and I can provide you with documents that
explain the positions of the Vision Duluth ESST campaign with
the ordinance proposal brought forward by councilors Hobbs
and Hansen. Their positions veers significantly from the position
of the Vision Duluth campaign, as well as the position and recommendations of the ESST Task Force, who studied this issue
and gathered data and community input for over a year.
I can be reached at (218) 370-0187, or katie@nealc.org
Here are email addresses for city councilors:
At-Large, Elissa Hansen: ehansen@DuluthMN.gov
At-Large, Noah Hobbs: nhobbs@DuluthMN.gov
At-Large, Zack Filipovich: zfilipovich@duluthmn.gov
At-Large, Barb Russ: bruss@duluthmn.gov
District 1, Gary Anderson: ganderson@DuluthMN.gov
District 2, Joel Sipress: jsipress@duluthmn.gov
District 3, Em Westerlund: ewesterlund@DuluthMN.gov
District 4: Renee Van Nett: rvannett@DuluthMN.gov
District 5: Jay Fosle: jfosle@duluthmn.gov
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Employees Local 284. She said strong unions mean more
than “just pay and benefits” for workers like her.
“It’s about equity and justice within our society, about equality for working people,” Bipes explained.
The day of action comes two days before the U.S. Supreme
Court will hear arguments in a lawsuit, bankrolled by corporate
special interests, challenging the ability of Local 284 and other
public sector employee unions to collect fair-share fees from
workers they are legally required to represent.
The court’s conservative majority is likely to side with the
plaintiff in Janus v. AFSCME Council 31, and the decision,
expected as early as April, could make right-to-work conditions
in the public sector the law of the land.
But public-sector workers aren’t cowering. They traveled in
busloads to the Capitol, wore their union colors and carried
signs vowing that no court ruling will keep them from joining
together to fight for themselves and their communities.
Jim Glazer, a teacher in the South Washington County
Schools and member of Education Minnesota, joined the rally
to be “part of the energy” fueling actions across the country
today.
“Janus is really going to test our unions’ ability to stick
together,” he said. “That’s the point of it, to drag us apart. But
we have a common cause here: workers’ rights and freedoms.”
Public-sector workers aren’t standing alone either. Private
sector union members bolstered their ranks at the Capitol, as did
allies from immigrant rights groups, faith organizations and the
business community.
“What affects public workers will affect all workers,” said
Deb Haugen, a registered nurse at Children’s Hospital in
Minneapolis and member of the Minnesota Nurses Association.
“For many years unions have set the standard for conditions in
the workplace. If our voice is weaker, it’s not only going to be
felt by union workers, but by all of us.”
Wendy Anderson, a Century Link retiree who remains active
in her union, Local 7201 of the Communications Workers of
America, said the landscape for unions is changing, but she
thinks working people are up to the test.
“It doesn’t matter if you’re in the same union as me,”
Anderson said. “We’re brothers and sisters, and we support
each other.”
Learn more about rallies at itsaboutfreedom.org/

Janus case holds labor’s future...from page 1
the union – “have a duty of
representing
everyone,”
Franklin told Justice Elena
Kagan. That includes the nonmembers, he added.
“A two-tiered workplace”
where some people pay dues
and the rest are free riders
“would be corrosive to collaboration and cooperation,” he
added. And, to keep their members, unions might be forced to
become more militant, including demanding the right to
strike.
Making all state and local
government workers free riders, “drains the union of
resources that make it an equal
partner” in bargaining with the
state and local employers,
Justice Ginsburg re-emphasized.
“If you are right,” she told
Messenger, “it’s not only the
people who are opposed to the
union, but union supporters
who may think ‘I’d rather keep
the money in my own pocket’
and then you’ll have a union
with diminished resources, not
able to investigate what it
should demand at the bargaining table, not equal to the
employer that it faces.”
Messenger ducked her
question. When Ginsburg
repeated it, he claimed the
impact was “immaterial.”
Trump
administration

ness, for increasing taxes?”
Kennedy asked Franklin.
“That’s an interest the state
has?”
“No. The state has no overriding interest” in those issues
at the bargaining table,
Franklin replied. Kennedy
remained unconvinced. All
those are public policy issues
where forcing Janus to pay
even an agency fee “is compelled subsidization” of a view
he dislikes, the justice said.
The two silent GOP justices
were Clarence Thomas and
Neil Gorsuch, the court’s
newest member, named by
Trump, whose lower-court rulings and writings were consistently anti-worker. That lineup
has led court specialists to predict unions will lose the case 54 on party lines.
The court will decide Janus
by late June. A transcript of the
oral argument has been posted
on the court’s website.

As spouses and family of Union Members
we know how hard you work.

Let us work for you!

Licensed in MN & WI

Lynn Marie Nephew • 218-310-7790
Elyse Strapple • 218-348-6190
Candy E. Lee • 218-591-6452 (MN)
RE/MAX RESULTS • 218-722-2810

2520 Maple Grove Rd., Duluth MN 55811

LakeSuperiorRealEstateTeam.com

SCOTUS says
“no” to Trump
on DACA

On Monday the U.S.
Supreme Court rejected the
Trump administration’s request
to overturn court rulings that
ordered him to continue the
Deferred Action for Childhood
Arrivals, known as DACA.
“The court’s decision is a
defeat for the Trump administration and a victory for immigrant families,” said SEIU
Executive Vice President
Rocio Sáenz. But Dreamers
lives still hang on the balance.
“We will continue to demand
that
Republicans
reject
Trump’s mass deportation
plans to tear immigrant families apart and enact a permanent solution for Dreamers and
people with TPS.
Labor was well represented at the Duluth NAACP’s
“We will continue to mobiFreedom Fund Dinner Friday night. NEALC President
lize
our communities and votAlan Netland, and Melanie Shepard (behind him), a former president of the University Education Association, as ers to protect DACA, TPS, and
well as other labor folks and a full page ad in the program elect leaders that will champion lasting immigration reform
supported the event. In the foreground is Andrea Gelb,
like Netland a retired county social worker with AFSCME with a path to citizenship” and
battle hateful, anti-immigrant
Local 66, who is an active volunteer for the NAACP. The
rhetoric and policies.
Duluth Central Labor Body is a lifetime member as well.
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Solicitor
General
Noel
Francisco, the government’s
top lawyer, also spoke for the
right-to-work crowd. That
reversed the federal government’s prior stand – a reversal,
along with others, that
Sotomayor noted.
Justices Samuel Alito and
Anthony Kennedy also came
down on the side of the rightto-work crowd. Kennedy, for
example, reeled off a list of
issues he said public sector
unions are involved in, starting
with raising taxes. And Alito
suggested that even raising
grievances are free-speech
issues to be subject to the
court’s “strict scrutiny” for
constitutional violations.
The union “can be a partner
with you in advocating for a
greater size workforce, against
privatization, for teacher
tenure, for higher wages, for
massive government, for
increasing bonded indebted-

14102

Day of Action...from page 1

mnpower.com/safety

swlp.com/safety
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Senator Tina Smith one of 12 named to bipartisan pension committee
On Monday Minnesota’s
new Democratic U.S. Senator
Tina Smith was appointed to a
bipartisan panel tasked with
finding solutions to a financial
crisis that’s threatening the
hard-earned pensions of about
31,000 retired Minnesotans.
The Joint Select Committee
on Solvency of Multiemployer
Pension Plans will provide recommendations and legislative
language to significantly
improve the solvency of multiemployer pension plans and the
Pension Benefit Guaranty Corporation. Without reforms, as
many as 100 pension plans in
the U.S. and 1.5 million workers—including the troubled
Teamsters Central States
Pension Fund (CSPF)—are on
track to become insolvent.
“There are 22,000 Central
States retirees in Minnesota,
and numerous Minnesotans in

other underfunded pension
plans, who put in a lifetime of
hard work and deserve to know
that their hard-earned pensions
will be safe and secure,” Smith,
who’s also a member of the
Senator Labor and Pensions
Committee, said. “But until
there’s action to solve the crisis
facing the multiemployer pension system, these folks are
being forced to live in retirement limbo. I’m committed to
finding actual solutions to
address this emergency.”
Democratic members of the
Joint Select Committee on
Solvency of Multiemployer
Pension Plans besides Sen.
Smith include Co-Chair Sen.
Sherrod Brown (D-OH), Sen.
Joe Manchin (D-WV), and
Sen. Heidi Heitkamp (D-ND).
Once seated as a Senator
Jan. 3, Smith started fighting to
solve the pensions crisis. One

of her first meetings was in
Duluth, where she talked with
retirees whose hard-earned
pensions are at risk of being
drastically reduced due to
chronic underfunding of the
CSPF. She cosponsored legislation—the Butch Lewis Act—
to help protect the pensions of
retirees in the country.
The solution the Committee
produces will be guaranteed an
expedited vote on both the
House and Senate floors with
no amendments. Sen. Brown
secured the creation of the
Committee as part of the overall budget compromise. At
Brown’s urging, the Committee will have instructions to
report a bill by the end of
November. Brown insisted the
Committee be required to hold
at least five public meetings,
including at least one field
hearing outside of D.C., so
members of Congress can hear
directly from retirees, workers
and businesses effected by the
pension crisis.
“Washington bailed out
Wall Street, and Wall Street
turned around and stole the
pensions Ohioans worked for.
Now Congress has responsibility to protect the pensions
workers earned before it is too
late,” Brown said. “While it is
not the immediate solution we
hoped for, this Committee will
force Congress to finally treat

the pension crisis with the seriousness and urgency American
workers deserve.”
The committee is made up
of 12 members appointed by
House and Senate leaders. The
members will include six
Senators and six House members, equally divided between
Republicans and Democrats.
Unfortunately
House
Speaker Paul Ryan (R-WI)

Construct Tomorrow got off to another rousing start
Tuesday as the Duluth Building & Construction Trades
Council, their affiliated apprenticeship programs, union
contractors, and high schools gave students a hands-on
look at construction careers. Torrence Wilcox, a 1st year
Plumbers & Steamfitters #589 apprentice, shows East
sophomore Jaylen Lancrete how to thread pipe, as Operating Engineers #49’s Eric Gulland shows her classmate
Chris Sampson how to run a crane using joysticks and a
video monitor.

INJURED at Work?
The battle to retain the City of Two Harbors Project Labor
Agreement ordinance was successful for the Duluth
Building & Construction Trades Council. Mayor Chris
Swanson, City Council President Miles Woodruff, and
DBCTC President Craig Olson affirmed the deal Feb. 19.
(Photo by DBCTC Attorney Tim Andrew)

Two Harbors retains PLA,
prevailing wage ordinance
After being blindsided by Two Harbors Mayor Chris
Swanson and six of seven councilors, the Duluth Building and
Construction Trades Council mobilized and defeated an attempt
to end the city’s Project Labor Agreement ordinance.
“We educated the mayor and councilors about the benefit of
the ordinance for the city and had great support in our effort from
our membership who attended council meetings,” said DBCTC
President Craig Olson.
On Jan. 29 the first stealth reading to end the PLA ordinance
passed on a 6 to 1 vote with councilor Robin Glaser, a UFCW
Local 1189 member, casting the only no vote. A second reading
was held Feb. 12 in a council chambers packed with Trades
members and supporters. The second reading was tabled.
On Feb. 19 Olson met with Mayor Swanson and council
President Miles Woodruff. “They agreed to withdraw their proposal to repeal the City’s current prevailing wage and PLA ordinances,” said Olson. “In exchange, I told them that the Duluth
Building Trades Council would advocate strongly on their behalf
with state legislators and others in support of the bonding projects they are seeking from the state.”
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named Rep. Virginia Foxx (RNC), chairwoman of the
Committee on Education and
the Workforce, as one of his
members. She has stated
unions are no longer needed
because federal law protects
workers. Her state has the second lowest union density in the
nation. All of Ryan’s picks are
from right to work states, as he
is from Wisconsin.

STOCKMAN
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THE
SMOKESCREEN
A PAI Special Report
By Mark Gruenberg, PAI Staff Writer
Forget Steve Bannon. Forget the White House merry-goround. Forget scandals over
high spending on government
planes for private travel –
including millions to take the
president to Mar-A-Lago or
Manhattan.
Forget
even
Donald Trump’s tweets. We’d
say forget the Russia investigation, too, until the special counsel’s mass indictments Feb. 15
covering three years of interference in the U.S. election system blew that mess wide open.
All of that is a smokescreen.
By design or not, coverage and
concentration on those issues
lets the GOP president skillfully divert attention away from
what his government in general
and Trump are pulling off.
As the late John Mitchell,
former Republican President
Richard Nixon’s attorney general, said near the end of
Nixon’s first year: “Watch
what we do, not what we say.”
Let’s do that. Trump and his
Republican enablers should be
better known for what they’re
doing to the people, not “of...
by… and for the people,” to
paraphrase Abraham Lincoln.
The list is long and getting

longer. From letting restaurant
bosses steal servers’ tips to letting shady for-profit private
colleges steal students’ tuition
– and the federal aid that makes
it possible for the students to go
to school – before closing up
shop, the abuses are rife.
That’s before the TrumpGOP tax cut for the rich and
corporations kicks in. Not to
mention the Republicans’
administrative attacks on the
Affordable Care Act along with
their sabotage of both its
finances and the health
exchanges the act established.
“Trump is a master marketer and a master of diversion
and deflection,” AFT’s Randi
Weingarten said...what is really
happening is that Trump ran as
a populist but is governing as
an elitist. We are seeing that
things people need as part of
the social contract – such as
health care and public education – are being ignored.”
AFSCME’s Lee Saunders
agreed. The Russian election
interference and the scandal
“tend to deflect attention from
what’s really happening” to
people
nationwide
from
Trump-GOP policies, Saunders

Formerly

218-729-7733
www.centricity.org
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said. “If you ask somebody
who’s suffering every day”
about the Russian election
interference or the Trump scandals “It’s not their #1 priority.”
While the Trump-GOP tax
cut enriches the rich and corporations, here’s a partial list of
what the Republican president,
his appointees and congressional puppets are doing to the
rest of us. Just in major issues
involving workers, the record
is horrifying.
WORKERS RIGHTS
• In the biggest workers’
rights case to hit the Supreme
Court in decades, Trump’s
Justice Dept. sided with the
vicious anti-labor National
Right to Work Legal Defense
Foundation, in Janus v
AFSCME, which the justices
began to ponder on Feb. 26.
(See story page 1) An antiworker decision would make
every state and local government worker in the U.S. a “free
rider,” able to use union services without paying for them. It
would rob unions of thousands
of members and millions of
dollars in revenue to use for
bargaining and grievances.
• The arguments over Janus
wouldn’t matter, except Trump
virtually ensured workers and
unions will lose. Aided and
abetted by Senate Majority
Leader Mitch McConnell, RKent., Trump elevated federal
appellate judge Neil Gorsuch
to the High Court, filling the
year-long vacancy there.
McConnell refused to even
hold hearings on Democratic
President Barack Obama’s
nominee, appellate judge
Merrick Garland.
Gorsuch, son of a rightwing Reagan Republican official, showed persistent antiworker bias in his lower court
rulings and writings. Unions
expect he’ll be the guaranteed
fifth Republican vote on the
court to throw out a 43-yearold precedent which lets unions
– in non-right-to-work states –
collect “agency fees” from
non-unionists whom contracts
cover, to pay only for bargaining and grievances.
NLRB MAJORITY
REVERSES DECISIONS
• In the few months in 2017
the three GOP appointees to the
National Labor Relations
Board enjoyed a majority –
before
holdover
Philip
Miscimarra retired, producing
a 2-2 tie – they rolled back several major labor protections.
Among those to fall by the
wayside were the right to
organize parts of plants, rather

than full factories and holding
joint employers – both local
franchises and corporate headquarters of the same firm, such
as McDonald’s – responsible
for obeying labor law.
• The board’s Trump-named
nominees also want to roll back
Obama-era NLRB rules that
demolished some of the roadblocks companies erect, such
as endless appeals to the courts
over who can vote, to prevent
union representation elections.
In Miscimarra’s last ruling, the
board said companies can unilaterally change terms and conditions of employment that
firms and unions must bargain
about during talks
• Trump also nominated and
the GOP Senate majority
installed new NLRB General
Counsel Peter Robb. As a
young federal lawyer, Robb
wrote the legal memo that let
Ronald Reagan fire the Air
Traffic Controllers who struck
on safety grounds. Robb says
he wants to roll back virtually
every pro-worker ruling of the
eight Obama years. In a memo,
Robb said he wants to allow
discrimination against union
workers during bargaining and
let firms ban unions from using
company e-mail systems to
announce meetings, among
other things. Companies would
be able to impose restrictive
handbook rules and monitor –
and fire workers for – their
social media postings.
• Forget #MeToo at NLRB.
Robb wants to overturn a ruling protecting single workers
who complain about labor lawbreaking. The case that extended such protections involved a
woman worker who protested
sexual harassment.
LABOR DEPT. DUMPS
PRO-WORKER RULES
• Republican management
at the Labor Dept. dumped the
rule expanding eligibility for
overtime pay, and trashed or
delayed almost all recent basic
worker safety and health rules.
Bosses were prevented from
stealing workers’ tips.
• DOL’s also making things
easier for “persuaders,” the socalled law firms whom unions
and workers know as “union
busters.” From 1959 until late
in the Obama administration,
union-busters didn’t have to
report their spending unless it
was directly used against
organizing drives. Obama’s
DOL changed that to require
union-busters to report spending – like unions must – even if
they indirectly stopped organizing. Trump’s DOL yanked it.
• Trump’s Labor Dept. sup-

pressed a study showing tipped
workers would lose millions of
dollars to company theft. The
Economic Policy Institute calculated losses suffered by some
of the lowest-paid workers
would be between $5.8 billion
and $13 billion yearly.
• DOL and Congress have
trashed the “fiduciary rule”
which helped workers by
ordering financial advisors for
both individuals and pension
funds to put clients’ interests
first, instead of their own, and
banned self-serving advice.
• Trump’s Occupational
Safety and Health Administration banned workers – and
especially union members –
from joining OSHA inspectors’
walk-arounds at workplace disaster sites, even though the
OSHAct says worker reps can
join the inspections.
• OSHA delayed implementation of new rules governing
worker exposure to beryllium
and silica. Some 62,000 workers yearly suffer high exposure
to beryllium, which causes
lung cancer, EPI reports. Now
DOL has talked about dumping
Obama’s extended protections
for 11,500 seafarers and construction workers against
beryllium exposure.
• An OSHA rule requiring
firms to keep job injury and illness records, as incomplete as
those are, for five years, not
just six months.
The Economic Policy
Institute says “Failure to keep
injury/illness records means
that employers, OSHA, and
workers cannot learn from past
mistakes and makes it harder to
prevent the same tragedies
from happening to others. By
signing the resolution to block
this rule, Trump gave employers a get-out-of-jail-free card.”
The GOP-run Congress
later ratified that decision, banning OSHA from ever tackling
the issue again.
“An examination of the regulations repealed or rescinded
reveals many of the rules that
were eliminated provided
important protections to our
nation’s workers,” EPI says.
“Trump and congressional
Republicans blocked regulations that protect workers’ pay,
safety, and rights to organize
and join a union. By blocking
these rules, the president and
Congress are raising the risks
for workers while rewarding
companies that put their
employees’ health, safety, and
paychecks at risk.”
Continued next issue
showing more Trump
agencies attacking workers.
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West Virginia teachers, staffers in statewide strike over pay, health care
CHARLESTON, W. Va.
(PAI)—No raises for 10 years,
coupled with state-imposed
increases in health care costs,
forced West Virginia’s teachers
and school staffers – from the
American Federation of Teachers and the National Education
Association – into a statewide
strike on Feb. 22-23. The
forced strike closed every
school in the Mountaineer
State, for the first time since
1990. Then, it wasn’t unanimous. This time, it was. A map
of West Virginia used to indicate school closures was entirely red, standing for shut down.
Republican Gov. Jim Justice, a former Democrat, signed
a bill Feb. 22 to give teachers a
2 percent raise next year and 1
percent in each of the following two years, it wasn’t enough
to prevent 4,500 upset teachers
from marching into the state
capitol building in Charleston
to confront the GOP-majority
legislature. That’s because the
coming pay hike follows prior
hikes in health care premiums
and cuts in benefits, even
though a state board voted on
Feb. 22 to freeze both.
The Republican reaction

was to claim other programs
need money, too. One GOP
state senator told a crowd of
teachers the demands came
from “union bosses.” State
Majority Leader Rich Carmichael said of union leaders
“all they want is to strike.”
One so-called boss, AFT’s
Randi Weingarten, spent much
of a rainy and cold Feb. 22 on
the picket line at Riverside
High School in the Charleston
suburbs. She went down the
line, hugging and thanking
each teacher, then grabbed a
bullhorn to lead them in a chant
“Enough is enough!”
“I’m reporting for duty on
the picket line,” she told picketers. “West Virginia’s teachers
and school service personnel
are fighting for basic dignity
for themselves and their students. They want to be in their
classrooms, not at the Capitol,
but they are frustrated and disillusioned with a state government that allowed their pay to
decline and teaching conditions, and their students’ learning conditions, to deteriorate...
The last straw was the huge
increase in health insurance
premiums imposed by the state

in November 2017,” she said,
adding some teachers “had to
take two or three jobs to make
ends meet,” while others fled to
neighboring states.
“If the money is there for
tax cuts for the wealthy and
corporations, then funding
should be there for West
Virginia’s future.”
“For years, health insurance
benefits for teachers, public
service personnel and state
employees have been eroded,
while their premiums have
increased and their take-home
pay has gone down. West
Virginia is now 48th out of 50
states in average teacher
salaries, with every neighboring state paying far more to
attract and retain teachers. No
wonder there are huge shortages here.”
“There’s so many things
that our members and our
teachers and service personnel
are upset about,” said Wendy
Peters, an elementary teacher
and president of its NEA local.
Besides the lack of pay, the
GOP-dominated legislature is
considering a so-called “paycheck protection” bill to throw
unionists out of politics, tax-

Portland teacher contract limits class size
(PAI)--A new union contract at Portland Public Schools
(PPS) contains a major
advance for teachers, students
and parents: Oregon’s first
enforceable limits on class size.
The 3-year agreement negotiated by Portland Association
of Teachers (PAT) covers 4,000
teachers, psychologists and
other professionals who serve
over 49,000 students at the
state’s largest school district.
PAT has pushed for years to
get PPS to commit to limits on
class sizes, but top administrators declined to discuss it.
Under Oregon law districts
don’t have to negotiate over it
with unions. PAT President
Suzanne
Cohen
credits
Guadalupe Guerrero, PPS’ new
superintendent, for the district’s change of heart.
“He said, ‘If this is what’s
important to you, then let’s talk
about it,’” Cohen says.
Under the new agreement,
the district spells out class size
goals for all grade levels. If
those thresholds are exceeded,
the district may give teachers
the option of having a half-time
educational assistant, or receiving overload pay equal to 3 percent of base salary for each
additional student.
The thresholds are 24 stu-

dents for kindergarten classes,
26 for grades 1 to 3, and 28 for
grades 4 to 5.
For middle and high
schools, the thresholds limit
how many students teachers
may see in a day: 150, or 220
for performance classes, for
middle school; and 160, or 225
for performance classes, for
high school.
“This is really historic,”
said Cohen, a middle school
math teacher before taking
leave to serve as a union officer. “We have been wanting
this for so long. We want to be
able to give students one-onone individual attention.”
Cohen said teachers would
like to see class sizes even
lower than those thresholds,
but the contract is a start. The
new contract also:
• Limits caseloads for psychologists;
• Reduces the amount of
time educators must spend in
meetings;
• Increases the amount of
paid time they have to plan lessons;
• Adds one instructional day
to the school year. It will be
177 in the 2018-19 school year;
• Maintains current benefits;
• Provides annual acrossthe-board wage increases of 3

percent, 2.75 percent, and 2.25
percent.
Cohen called the wage
package a fair settlement, and
said teachers compromised on
wages to secure the class size
limits. With the raises, Cohen
says PPS teacher wage levels
will no longer be the lowest
among metro-area school districts. Under the contract, the
current annual salary for a firstyear teacher with a master’s
degree is $48,609 — rising to
$72,621 with 12 years’ experience.
Most of the raises will be
retroactive to the July 1, 2016,
expiration of the previous contract. That’s because the new
agreement took more than two
years to negotiate, and the
three-year period it covers is
halfway complete. The new
agreement runs through June
30, 2019.
Cohen said members voted
overwhelmingly to approve the
new contract in a Feb. 5 ballot
count. The PPS board is
expected to ratify it at a special
meeting tomorrow.
Meanwhile, in the Oregon
legislative session that began
Feb. 19, state lawmakers are
considering a bill to make class
size a mandatory subject of
bargaining.
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payer-paid vouchers for par- seniority,” she told local media.
ents of private school kids and All three are favorite radical
“possible changes to educator right anti-union causes.

Trump budget hurts schools
President Trump’s budget blueprint for the year starting Oct.
1 gives more aid to parents of private-school kids, at the expense
of public schools and their teachers. Sen. Ted Cruz, R-Texas,
inserted that provision, pushed by Trump Education Secretary
Elizabeth “Betsy” DeVos. It lets those parents use “529 savings
accounts” to withdraw up to $10,000 a year tax free to use for
“public, private or religious elementary or secondary school
expenses.” Until now, the parents could pull out the money only
to pay for kids to go to college. The law “ensures each child
receives an education that meets their individual needs, instead
of being forced into a one-size-fits-all approach to education, or
limited to their zip code,” Cruz claimed.
Trump’s budget cuts education funding by almost 11 percent
while pushing more than $1 billion at “school choice” programs.
“Congress has rejected many of her budget proposals,” the
School Administrators said of DeVos, a GOP big giver and union
hater who pushed charters and vouchers and tried to destroy public schools in her home, Michigan.
Trump and DeVos “pose a lethal threat to public education,’
American Federation of Teachers President Randi Weingarten
exclaimed. “Trump and DeVos gave trillions in tax breaks to the
wealthy and corporations, and, in this budget, they are taking billions from kids and public schools — particularly from those
kids and schools in communities whose majorities are nonwhite
or poor…This is a budget from an administration that is trying to
set up public schools to fail,” Weingarten said.
If Congress OKs Trump’s spending, schools would suffer,
class sizes would increase and after-school and summer programs would disappear, she predicted. So would professional
development and training for teachers and paraprofessionals.
Trump/DeVos “eviscerate programs that make college more
affordable,” but promote “failed voucher and for-profit strategies
that aim to turn public education into an unregulated market.”
NEA President Lily Eskelsen-Garcia said Trump’s $1.5 trillion multi-year spending plan on infrastructure, with states and
cities forced to foot more than four-fifths of the bill has no
money to rebuild elderly and crumbling school buildings.
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Register now for free Falsani Workers’ Comp Seminar March 15
Falsani, Balmer, Peterson, Compensation Seminar on Lakes Ballroom, 200 W. 1st St.
& Quinn, Attorneys at Law, Thursday, March 15 at
The always educational,
will present their free Workers’ Duluth’s Holiday Inn – Great informative, and entertaining
event begins with registration
and continental breakfast from
8:30 to 9:00 a.m. As always the
breakfast, lunch, break refreshments, materials and parking
are free.
A variety of very practical
topics pertaining directly to
employees and their unions and
the workers’ compensation system will be covered:
9:00-9:30 am~ Employee
Pitfalls–Don’t Fall Into the
Tiger Trap, a panel discussion
with Bob Falsani, Jim Balmer
and Sean Quinn
9:30-10:00 am~ What To
Expect When You Hire Us –
Practice and Procedure In A
Minnesota Workers’ Compensation Case with Jim Peterson
10:00-10:30 am~ Help Me
Jim

Balmer

Stephanie

Balmer
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Help You: What You Can Do
To Protect Your Case with
Stephanie Balmer
10:30-10:50 am~ BREAK
10:50-11:10 am~ Employee
Testimony–Deposition and
Trial with Jim Balmer
11:10-11:30 am~ How
Come I Am 31% Disabled, But
Really Only 11% Disabled,
And Thus, NOT Disabled at
All? with Sean Quinn
11:30-12:00 pm~ OPEN
QUESTION & ANSWER
12:00-1:00 pm~ Complimentary Lunch with Guest
Speaker Congressman Tim
Walz, DFL frontrunner for
Minnesota Governor in this
year’s election. Walz is a former Education Minnesota
member as a school teacher.
1:00-1:15 pm~ Opioids
Under The New Law, 2 Years
Later with Stephanie Balmer

1:15-1:30 pm~ Medical and
Rehab Issue Certification/Extra
Delay That Insurers Love with
Bob Falsani
1:30-1:45 pm~ Preparing
For an Adverse Medical
Examination with Jim Balmer
1:45-2:30 pm~ Restrictions
and Light Duty Return To
Work a Panel Discussion with
Moderator Bob Falsani, Sean
Quinn and qualified rehabilitation consultants (QRCs) Carol
Anderson and Matthew Voigt
2:30-3:00 pm~ OPEN
QUESTION & ANSWER
Reserve your spot for the
seminar by e-mailing Gayle at
gmkorenchen@falsanibalmer.
com or by calling her at 7231990 or 625-1857.
The reservation deadline is
Monday, March 12.

Quinn finalist for workers’ comp judge
Minnesota’s Commission
on Judicial Selection announced Feb. 13 it is recommending
three candidates to Governor
Mark Dayton for consideration
to fill the current vacancy on
the Minnesota Workers’ Compensation Court of Appeals.
The vacancy occurred upon the
resignation of the Honorable
Manuel J. Cervantes.
Sean Quinn, a partner at
Duluth’s Falsani, Balmer,
Peterson & Quinn, is one of the
finalists. Quinn handles workers’ compensation, personal
injury, social security disability
and long term disability cases.
Previously, Quinn was an associate attorney at Foley &
Mansfiel, an associate at
Meshbesher, Birrell & Dunlap,
and served as a judicial law
clerk to the Honorable Marianne Short and the Staff
Attorneys Office, Minnesota
Court of Appeals.
Quinn serves as the Chair of
the Board of Directors of the
Volunteer Attorney Program, a
AAA Arbitrator, and teaches
classes on Social Security
Disability through Duluth
Community Education.
The other finalists are
Thomas Christensen, a shareholder at Quinlivan & Hughes,
where he practices workers’
compensation and personal
injury law, and Philip
Moosbrugger, Manager of
Workers’ Compensation SelfInsurance and Minnesota
Workers’
Compensation
Assigned Risk Plan at the
Minnesota Department of
Commerce.
The Workers’ Compensa-

tion Court of Appeals is an
independent
agency
of
Minnesota’s executive branch.
It reviews workers’ compensation cases decided by compensation judges at the Office of
Administrative Hearings and in
some cases decided by the
Workers’ Compensation Divi-

sion at the Department of
Labor and Industry.
The three candidates will
have interviews with Gov.
Dayton on March 6. An
announcement of the appointment may be made in the next
few weeks.

“These Shining Lives” has
special discount labor tickets
The University of Minnesota School of Fine Arts is promoting a special $10 Labor ticket price for adults and seniors for
their production of the play These Shining Lives by Duluth
native Melanie Marnich. The new promotion is not available on
tickets already purchased, however.
The promo code is unionstrong and can be used online at
http://z.umn.edu/1718TheseShiningLives
It is valid for the Tuesday, March 13, Wednesday, March 14,
Thursday, March 15, Friday March 16, Saturday March 17, and
Sunday, March 18 performances of These Shining Lives
These Shining Lives is directed by Bill Payne, a University
Education Association member. All six actors, six chorus members and their directors/ conductors are students.
“We’ll weave about six songs and three labor movement
choral pieces in the performance,” said Payne
The play follows the path of the true story of women workers
fighting for a safe workplace at a time when they were given little credibility, and even less protection, in the U.S. The women
painted the numbers on watches with a radium compound and
started having bad reactions but no one listened or cared. They
fought on and finally found a doctor and a lawyer that believed
them. The womens’ battle led to labor safety standards reform
and workers’ rights changes in the roaring 1920s and the
Depression Era.
Marnich, a Morgan Park High School graduate, wrote the
play in 2005 and it is still performed often, even internationally.
Her play spawned the non-fiction 2016 book “The Radium
Girls: The Dark Story of America’s Shining Women” by author
Kate Moore.
The Wednesday, March 14 performance will include a
Talkback with Alyza Bohbot (owner of City Girl Coffee Co.) and
Laura Weintraub (co-owner of AimClear). The topic will focus
on the relationship between employers and employees, as well as
the guests’ experiences as women in businesses that are often
male-dominated.
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