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USW strike nine U.S. oil refineries, plants
(Pittsburgh)— After national oil bargaining talks broke
down, The United Steelworkers Union (USW) called for a
work stoppage at nine U.S.
refineries and plants at 12:01
a.m. on Feb. 1. They are:
LyondellBasell, Houston;
Marathon Galveston Bay
Refinery, Texas City, TX;
Marathon Houston Green
VOL. 121
Cogeneration, Texas City, TX;
NO. 15
Marathon
Refinery,
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Tiffany McDonald said she lost a job because she took her child to the doctor. A worker
shouldn’t be asked to be a responsible employee over being a responsible parent she said.

Benefits Campaign for earned paid sick
leave, safe time in MN kicks off in Duluth
There’s a reason Duluth was
chosen as the location to kickoff the “Minnesota Benefits”
campaign. The Duluth, Proctor,
Hermantown metropolitan area
ranks as the worst place in
Minnesota for workers having
access to paid sick time leave.
Southern St. Louis County is
the worst in the state on the
issue. So on Tuesday, Feb. 3 a
huge statewide coalition of
labor, faith and community
organizations kicked off
Minnesota Benefits here.
Minnesota Benefits is a new
campaign to pass earned sick
and safe time guarantees for
the over one million working
Minnesotans who currently do
not earn even one day of sick or
safe time to care for themselves, their kids or a family
member. Recent reports indicate that across the state, over
41% of workers lack access to
paid sick time.
“Every Minnesotan who
works part time, full time, or
any time at all deserves to earn

paid time off to care for their
family,” said Dan McGrath of
TakeAction Minnesota, a lead
organization in the coalition,
told a large gathering in the
Depot Rotunda. He said those
one million Minnesota workers
are three times the number
affected by the state’s recent
minimum wage increase. He
said the campaign will start the
conversation of the need for
quality jobs in the state. With
two children, McGrath said he
knows the need for sick time
well.
“I’m lucky, I can take a day
off work,” McGrath said.
For Tiffany McDonald it
hasn’t been good. With four
children and a husband working full time, she tried to juggle
three part time jobs and had to
make hard choices between her
family and her jobs.
“I couldn’t get a day off to
take my child to the doctor,”
McDonald said. She was willing to lose that job rather than
leave her child.
“It’s hard to be a good
employee when you’re stressed
out over your family,” she said.
“A happy employee doesn’t
need to worry about being a
responsible parent or a responsible employee.”
Eric Goerdt is the owner of
Northern Waters Smokehaus in
Duluth. When he started his
business he was the only
employee. After 17 years he
now has 25 employees.
“We offer sick time because
it’s the right thing to do for our

employees, our business, and
public health,” Goerdt said. He
said he recently had two
employees who are roommates
come down with the stomach
flu. That can spread like wildfire he said and its a public
health issue when workers go
to work sick because they can’t
afford to lose wages.
“It’s a public health issue
then,” Goerdt said. “They get
customers sick, and that’s not
good for business. “It’s the
right thing to do (to pay them to
stay home) from a compassion
point and a business point.”
The Minnesota Benefits
campaign also addresses safe
time which in part is the use of
sick time for safety from
domestic violence, stalking and
sexual assault.
Candice Harshner is the
Executive Director of Duluth’s
Program for Aid to Victims of
Sexual Assault (PAVSA). She
said they deal with victims of
domestic assault and stalking
who have medical, safety, and
work planning needs that need
to be addressed by legislation.
It’s important that these women
have employers who will offer
options to getting their lives
back and keeping their jobs and
homes she said.
“We have a woman now
who couldn’t leave her home
because she was so traumatized,” Harshner said. She’s
about to lose her job and her
home. PAVSA has seen that
happen too often.
See Benefits...page 7

Catlettsburg, Ky;
Shell Deer Park Refinery,
Deer Park, TX;
Shell Deer Park Chemical
Plant, Deer Park, TX;
Tesoro Anacortes Refinery,
Anacortes, Wash.;
Tesoro Martinez Refinery,
Martinez, Calif.; and
Tesoro Carson Refinery,
Carson, Calif.
Management is running all
the struck facilities except for
the Tesoro Martinez plant,
which was shut down. Half of
it had been idled before the
strike for maintenance.
“Shell refused to provide us
with a counter-offer and left the
bargaining table,” said USW
International President Leo W.
Gerard. “We had no choice but
to give notice of a work stoppage.”
The remaining USW-represented refineries and oil facilities are operating under a
rolling 24-hour contract extension. The USW represents 65
U.S. refineries and over 230
refineries, oil terminals,
pipelines and petrochemical
facilities in the U.S.
“We told Shell that we were
willing to continue bargaining
for a fair agreement that would
benefit the workers and the
industry, but they just refused
to return to the table,” said

USW International Vice
President Gary Beevers, who
heads the union’s National Oil
Bargaining Program.
“This work stoppage is
about onerous overtime; unsafe
staffing levels; dangerous conditions the industry continues
to ignore; the daily occurrences
of fires, emissions, leaks and
explosions that threaten local
communities without the
industry doing much about it;
the industry’s refusal to make
opportunities for workers in the
trade crafts; the flagrant contracting out that impacts health
and safety on the job; and the
erosion of our workplace,
where qualified and experienced union workers are
replaced by contractors when
they leave or retire,” Beevers
added.
The USW rejected Shell Oil
Company’s last offer. It was the
company’s fifth offer to the
union. Shell is the lead company for the National Oil
Bargaining talks. National
negotiations focus on establishing a pattern on wages, benefits
and working conditions. Local
union and unit negotiations
focus on local issues at the particular facility.
The union offered to bargain over a safe and orderly
See USW strikes ...page 2

USW 11-63’s Chief Steward at Sappi, Anthony Rechichi,
left, gave support on a Friday night to two of his striking
brothers on the Speciality Minerals picket line in Cloquet.
Doug Christofferson and Scott Olean are two of the Iron
Five that have maintained their picket since New Year’s
Eve. USW Dist. 11 Rep. Gerry Parzino says talks were
held last week without resolution and more dates are
planned. “The guys are standing strong,” he said and their
strike is causing Sappi quality issues with their paper
because of the strikebreakers running the plant but Sappi
denies it. USW 11-63 Sappi members, who do the work,
know differently. Stop by and give the strikers some support. Donations to help their families can be sent to USW
Local 11-63, 1403 Avenue C, Cloquet, MN 55720.

Website can give your cost of living by family size, county in Minnesota
The Minnesota Department
of Employment and Economic
Development (DEED) has created an incredibly user-friendly
website that can answer your
questions about the cost of living in any of the state’s 87

counties. By visiting http://mn.
gov/deed/data/data-tools/col/
you can get a good idea of how
you are doing, how you need to
budget, and maybe what it’ll be
like if you’re planning to move
within the state.

A simple mouse click will
determine your costs if you’re
single, single over 50, single
with a child, or part of a twoparent family with any number
of employment situations.

Sign up now: UCAN training
Union Community Activist Network (UCAN) training begins
Thursday, March 5 (then the 10th & 19th) in the Labor Temple
at 5:30 p.m. (to 8:30). UCAN will help union members work
better in their communities. There is a $50 registration fee to
cover materials and meal costs for each night and a graduation
dinner. Registration is needed by Tuesday, Feb. 24.
Lynette Swanberg, AFL-CIO Community Services Director
Duluth Central Labor Body
2002 London Road, Room 110
Duluth, MN 55812
If you have any questions, please contact Lynette Swanberg,
who is coordinating the multi-faceted training, at 218-726-4775
or commservices@unitedwayduluth.org.

USW strike oil...from page 1
shutdown or a safe and orderly transitional release. Oil workers were told to stay at their posts until they were relieved or to
finish out their shift.
“The oil companies do not want to work with us to improve
the workplace and safety at oil refineries and facilities,” said
USW International Vice President of Administration Tom
Conway.
“This industry is the richest in the world and can afford to
make the changes we offered in bargaining.
“The problem is that oil companies are too greedy to make a
positive change in the workplace and they continue to value production and profit over health and safety, workers and the community.
“When the industry comes to its senses, we are more than
willing to meet them at the bargaining table and negotiate a fair
pattern agreement that will help everyone,” Conway added.
The union represents workers at 65 U.S. refineries that produce approximately 64 percent of the oil in the U.S.
This is the first national strike by the USW since 1980, which
lasted three months. If it escalates to other facilities it could
potentially affect about two-thirds of U.S. oil production.

Labor Temple Association
Annual Shareholders Meeting
The Annual Shareholders Meeting for the Duluth
Labor Temple Association will be held Tuesday, Feb.
17, 2015 at 1:00 p.m. in the 3rd floor conference room
of Wilson-McShane Corp. The meeting is open only to
Labor Temple Association stockholders. Financial
books will be reviewed, building renovations will be
discussed, and an election of officers will take place.
~Brent Pykkonen, President, Labor Temple Assn.

Children are factored in up to
four.
It will tell you what your
yearly costs and hourly earnings need to be and what your
monthly costs will be for child
care, food, health care, housing, transportation, taxes and
even an “other” category.
In St. Louis County on the
single, no children level you
need to make $10.43 an hour. A
couple both working full time
with 4 children needs both parents to make $15.80 per hour.
That makes the state minimum wage look pretty pathetic
even with the raises made into
law last year. It won’t be at
$9.50 for large employers and
$7.75 for small employers until
August 1, 2016 under the current law.
A couple with both working
full time with one child needs
both to be making $11.28 an
hour. Be ready to dole out $482

IBEW 31 & 242
Retirees’
Luncheon
IBEW 242’s Paul Wiegele
was one of the many Grand
Marais volunteers that came
to the aide of the Irvin family as Mom was battling cancer with 1-year old twins
and a 5-year old. Paul works
full time but used his evenings and weekends since
October to help build an
addition with utilities. The
IBEW Labor/Management
Fund donated $1,000 to help
offset material costs as well.

Tues., Feb. 24
1:00 p.m.

Blackwoods
(London Road)
Members & Their
Guests Welcome!

a month for child care, $759 for
food, $391 for health care,
$775 for housing, $909 for
transportation, and $380 for
taxes.
The site has numerous links
to other economic and employment data, including occupations in demand.
It even has a link to “Talk to
Our Experts.”
You may not agree with all
the numbers by how things are
in your family, but it can be an
educational, even fun, exercise
to show you where your cost of
living in Minnesota stacks up.
For low wage workers it could
tell them why they are so stuck
financially. It will give you
some answers and maybe some
ideas on budgeting.

TOUR of ARGENTINA
BRAZIL & PATAGONIA
June 17 – July 1, 2015
Buenos Aires, El Calafate,
Iguassu Falls, Rio de
Janeiro, Tierra del Fuego,
Ushuaia, and more!
$5,390/person plus
Visas and fees $385
$500 deposit with
balance paid in March

c/o Joan@callta.com
715-394-5541
mikejjaros@aol.com
218-310-5010
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(Darik Carlson photograph)

Ironworker Retirees
Monthly Breakfast
Thursday, Feb. 19
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive
DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS
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Nolan listens on transportation
Seems odd that we find ourselves complaining more about
this mild winter than we do
about a normal nasty one. Up
here give us the real deal
please. What we’re asking for,
of course, is snow. No wonder
people take up ice fishing.
They’re tired of hibernating.
Lake Superior’s just growing a
skin and they’re out there now.
Many summers ago when I
golfed a bit a bad drought hit
and one of my golfing buddies
said “I don’t care if it ever
rains, this is beautiful.” I
thought he was nuts and told
him so. He said he was glad his
lawn wasn’t growing. He didn’t have a well or a garden and
lived near the Big Lake and figured nothing too bad could
come of the dry conditions. We
did survive I guess.
Just a couple winters ago I
was having to wear snowshoes
just to shovel snow away from
the windows so we could see

out and not feel so trapped. I
was worried the windows
might break too. That was hard
work – any snow shoveling is
bad on a bad back – but I wish
I was shoveling snow away
from the windows this winter
instead of scratching for it to
shovel against the house. Have
not plowed the driveway once
this winter. Seems impossible.
Like my old dry golf partner a
lot of folks are happy we
haven’t had snow I suppose,
but they probably don’t have a
septic system and a house on
an unheated slab. That makes it
Labor World 2015 issues: scary and makes you hope we
get snow before the next –20
Feb. 25;
March 11, 25; April 15; below comes sliding in.
Having worked 15 years in
May 6, 20,
June 17;
the
past as a member of
July 1, 22; Aug. 5, 26;
Laborers Local 1091, I drive by
Sept. 16, 30; Oct. 14, 28; the multi-modal transportation
Nov. 11, 24;
Dec. 16 building project near I-35 on
these bitter days and see those
LABOR WORLD
guys humping under these con(ISSN#0023-6667) is published
ditions and think “There but for
semi-monthly except one issue in
April, June, December (21 issues). the Grace of God go I.” You
The known office of publication is fall asleep at the dinner table
Labor World, 2002 London Road,
even in a wimpy winter like
Room 110, Duluth, MN 55812.
this if you work outside all day.
Periodicals postage is paid at
The Duluth News-Tribune
Duluth MN 55806.
POSTMASTER:
had a good story about the
Send address changes to:
Maurices project during the
Labor World, 2002 London Rd., frigid cold snap. A superintendRoom 110, Duluth, MN 55812 ent said the workers don’t even
S-70
7
notice the cold until about
noon. Are you kidding me?
(218) 728-4469
They notice it when they’ve
FAX: (218) 724-1413
geared up and gone out to start
laborworld@qwestoffice.net
www.laborworld.org
the car to go to work. I hope he
~ ESTABLISHED 1896 ~
invites them into his warm
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body office every couple of hours.
It’s probably a good time to
Subscriptions: $25 Annually
confess
something too. I was
Larry Sillanpa, Editor/Manager
the
second
worker on the
Deborah Skoglund, Bookkeeper
Duluth Public Library project
Board of Directors
35 years ago. Don Saliin was
Pres/Treas Dan Leslie, IBEW
31;
VP Stacy Spexet, USW the Labor foreman and I fol9460; Sec Jayme McKenna, lowed him from the Normandy,

Congressman Rick Nolan is the only Minnesota member of
the U.S. House of Representatives Transportation Committee.
He follows a three quarters of a century line of 8th District representatives that are experts on the issue that began with John
Blatnik, then Jim Oberstar. Nolan scheduled a public forum for
last Monday in Duluth to gain input from labor, business,
MnDOT, county officials, and the public on their best ideas for
improving Minnesota’s infrastructure as Congress prepares to
authorize and fund major transportation legislation.
“As anyone who travels through our region can attest, our
highways are falling into disrepair faster than we can fix them,
traffic congestion is getting worse and public transportation is
lagging behind other parts of our nation in capacity and efficiency,” Nolan said. “Across Minnesota, there are some 1,200 structurally deficient bridges...The Federal Highway Trust Fund is
running out of money, and as Governor Dayton has noted, the
condition of Minnesota’s roads put us in the bottom third nationally. Between our work in Congress and the work of the legislature, we have a significant opportunity to make progress....”
Nolan reminded about two dozen people in Duluth Monday
that transportation not only means roads and bridges, but its railroads, aviation, even pipelines and this region is big on all of
them. He said there is more good will in Washington to work on
the issue and to find common ground than people may realize.
St. Louis County recently enacted a half percent sales tax that
will be dedicated to roads and bridges. County officials had created a convincing booklet on how bad the needs are: Nearly a
third of county paved roads are in poor condition; 20% of its 602
bridges over 10 feet are deficient. As repair costs have risen dramatically federal funds are about two thirds less.
Duane Hill, MnDOT Dist. 1 Engineer, told Nolan that 50% of
the pavement in the huge district is over 50 years old.
David Ross, President of the Duluth Chamber of Commerce,
told Nolan they stand in solidarity with their brothers and sisters
in labor in restoring our transportation system that creates living
wage jobs. Our antiquated system is slowing down the progress
of cities and towns, Ross said.
Dan Olson, Business Manager of Laborers Local 1091, told
Nolan that he was glad to hear him mention pipelines and
thanked him for his votes on KeystoneXL.
“I’m here to offer the workforce that can rebuild our transportation system,” Olson said. “You can see them at work right
outside this window and the multi-modal transportation system
down the street that will take some of the pressure off. We have
a workforce that is second to none, anywhere. We expect a lot
from you and in return we’ll give a lot.”
Nolan responded, “I don’t have any problem with my position on Keystone. We don’t have a control over Canada and their
tar sands and they’re already producing, and we have pipelines
running along our roads now. My only lament is that there isn’t
more U.S. steel in the pipe being used.”

now Holiday Inn, project. I
take full responsibility for the
fact that the main library may
need to be torn down even
though I didn’t design it.
Someone has to ’fess up. The
best thing I remember about
the job was that AdolphsonPeterson’s
superintendent,
Thor Vathney (or something
like that) used to call the union
hall about once a week and tell
them they had to “get rid of that
guy,” which was me. He was
nasty and brought out the best
in me and my need to protect
my union.
We need a good blizzard
that’ll make us wish we had
gone to the grocery and liquor
stores. One that will lock us
down for a few days and have
us enjoying watching it into the
night with the yard lights on.
One that will allow me to
snowshoe without my hips and
knees taking a pounding as the
trail becomes less of a snow
sidewalk. One that will make
the dog dance and burrow head
first through the soft, fresh
snow that covers up the
wretched looking yard of his
do-doing and banks the house
by itself. Not too much wind.
Hope the snowplow works or Ward, Radinovich got broadband grants
Editor:
“winter of discontent” will take
Last week the Minnesota Department of Employment and
on another meaning with someEconomic
Development (DEED) announced nearly $20 million
thing new to complain about.
in
grants
for
broadband development in Greater Minnesota.
Wonder what the windchill
Those funds were made available under a program created last
is on Maui’s Big Beach?
year, the Border-to-Border Broadband Development Grant
Program. Four years ago we set a goal for every household,
school, hospital and business to have access to high-speed broadband internet. The funding made available by the legislature last
year demonstrates that we’re serious about meeting that goal.
I would like to commend former Reps. John Ward and Joe
Radinovich for the hard work they did to pass this legislation and
secure more than $2 million in funds in and around their districts. As a result of their work for Greater Minnesota, more than
homes, nearly 100 community organizations, and 150
This Day In History 6,000
businesses will have access to high-speed broadband internet
AFSCME 66; Mikael Sundin, This issue of Labor World www.workdayminnesota.org
access across the state.
Painters & Allied Trades 106;
went to press Tuesday,
Feb. 5, 1830 - The first daily
Investing in broadband isn’t just for entertainment and email,
Al LaFrenier, Workers’ United
labor
newspaper
in
the
U.
S.,
it
improves
people’s lives, grows local economies, and keeps
Feb.
10
while
the
polls
Midwest Board; Dan O’Neill,
the
New
York
Daily
Sentinel,
Minnesota
competitive
in the 21st century. Minnesota has led
Plumbers & Steamfitters 11;
were still open for eight
began
publication.
Labor
World
the
nation
on
many
fronts,
and we will in the future because of
Steve Risacher, Carpenters 361
hours for the Cloquet
was first published April 11, the good work we’ve been doing at the legislature.
Tom Cvar, UFCW 1189
Schools two referendums. 1896 as a weekly.
Scott Dulas, NALC 114
State Rep. Sheldon Johnson (DFL Dist. 67B)
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Franken staff learns you get earful when asking labor what’s on their mind
Twenty labor leaders attended a meet/greet/listening
session in the Labor Temple
Feb. 5 with Brett VanDerBosch, Senator Al Franken’s
new field representative in the
Duluth office, and Charles
Sutton of St. Paul, Franken’s
lead man on labor issues for
Minnesota.
VanDerBosch has taken the
position formerly held by
Duluthian Tom Albright, who
has taken a job with Duluth

Public Schools (ISD #709) as
Civic Engagement Coordinator.
VanDerBosch, a Twin Cities
native and UMD graduate, has
worked for Franken for two
years.
Sutton thinks will be different in Congress with Republicans in control but Franken is
still on the Health, Education,
Labor and Pension committee
and the ranking minority member of the Employment and

Workforce Safety subcommittee. He also serves on the
Children and Families Committee.
“Senator Franken will continue to be a champion for
labor, he still has an open door,
and he wants to hear your concerns,” Sutton said.
High on the list of questions
for VanDerBosch and Sutton
was the effect of the Affordable
Care Act on Taft Hartley health
care plans like many unions

A great feel-good event in Duluth was the incredibly well-attended Feb. 3 ribbon cutting
for the 44-unit Steve O’Neil Apartments, which were built on 1st W./4th St. with a
Project Labor Agreement by area Building Trades union members. Cutting the ribbon
were Steve’s widow, Angie Miller, left, and Cherrie Jackson the first person to move in.
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have with multiple employers.
Sutton said Franken has
gotten a lot of good information on the issue from Jim
Hynes out of the Pipe Trades
unions, who leads a coalition
called HealthWORKS. Under
ACA “Cadillac” plans like
unions have are going to be
assessed with a “belly button”
reinsurance tax of $63/member/year that will cost many
plans millions that won’t go to
helping members use their
health care benefit.
“We did the right thing for
our families and our future and
now we’re going to be penalized for it,” said Bricklayers
Stan Paczynski. “It’s frustrating.”
Sutton said he does not
speak for Senator Franken but
feels there will be an effort to
delay implementing that penalty for two more years for further study. He said another
change may be to redefine full
time work as 40 hours rather
than the current 30 under ACA.
Sutton said Franken is
working on increasing the
threshold for overtime for
salaried workers above the current $23,500, which only
affects 23 percent of them. Pay
day lending practices that victimize participants is also high
on his list. Sutton said Franken
is very interested in the transportation bill about to come
out, which he feels we’ve
underfunded, as well as an
increase in the gas tax to help
fund infrastructure repairs.
Trade issues including
granting fast track authority to
the president to make deals
without amendments, as well
as the Trans Pacific Partnership
free trade agreement are high
on labor’s list for defeat.
“He was bad on the Korean
pact,” North East Area Labor
Council President reminded
Sutton of Franken’ vote.
AFSCME Council 65’s
Carrie Umpierre brought up the
viability of underfunded pension plans and wants to see
them better protected.
Bill Cox of Laborers Local
1091 said, “Okay, I’ll bring up
the dirty word: KeystoneXL”
which construction unions
have been trying to get built
from North Dakota to Texas.
Sutton said Franken does
not want to vote to circumvent
the permitting process, and has
taken many votes on the issue
already, including wanting it
built with U.S.-made steel.
Later Cox said, “I had to
bite my tongue. How many

years have we gone through the
permitting process already,
six?”
AFSCME Council 5’s Andy
Fena works in child protection
services for St. Louis County
and brought up an issue that
found much input from other
health and human services
workers in the room.
He said the rates for foster
care parenting are so low that
kids are bounced around
between care givers, creating
all kinds of problems for them.
Fena said there is no child care
subsidy in foster care either.
“Foster parents go to work
today, not like in the past,”
Fena said. He said foster care
pays about $565 but child care
can be twice that a month.
“We’re doing a terrible injustice.”
Duluth Federation of
Teachers Beth McCuskey
agreed. “I have three students
now living in shelters. Poverty
affects everything.”
Fena said prospective foster
parents have to fill out a 16page document and workers
are buried in paperwork. “We
have individual progress
reports but no one ever looks at
the data, just to see if its done,
and there’s hell to pay if it
isn’t.”
Sutton said it appears
there’s more time spent on
compliance than working with
clients.
“We need to move past
bureaucratic thinking to let us
get something done,” said
Fena.
Debby Henkin, has worked
for St. Louis County for 30
years and is currently working
on recruiting foster parents
because of the shortage.
“It costs more to board a
dog than what foster parents
are paid,” Henkin said. Many
middle class families want to
do it but the system doesn’t
make it feasible she said.
Jim Gaylord of AFSCME
Council 5 said safe staffing
ratios in institutions are ridiculous and causing many workers
to get beat up by residents. He
said private group homes are
popping up everywhere with
workers getting $8 an hour and
no training.
“We’ve organized two private group homes where the
owners are getting rich and the
workers would be better off
working at McDonald’s,”
Gaylord said.
Sutton said Franken is well
aware of the situation after
See Staffers...page 7
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Federal govt. consent decree
against Teamsters may end
By Mark Gruenberg, PAI Staff Writer
After 26 years, the federal government plans to end its consent decree and its direct oversight governing the Teamsters. But
there are still strings attached. Nevertheless, their agreement, to
be officially discussed at a February 11 hearing in Manhattan
before Loretta Preska, chief judge of the U.S. District Court for
Southern New York, marks an historic step for the union.
Objectors, if any, could also speak at the session.
The pact also achieves a goal Teamsters President Jim Hoffa
stated when he took office in 1999. The government had
imposed the consent decree on the union to end mob influence
in it. Hoffa argues the decree works and should be lifted, with
control returned to the union.
The GOP George H.W. Bush administration imposed the consent decree in 1989 to ensure honest elections and to root out La
Cosa Nostra influence in the Teamsters. Bush’s administration
also went after three other unions for mob ties. Then-U.S.
Attorney Rudolph Giuliani, a Republican, used the four prosecutions to propel himself upwards politically. The other three
unions have long since exited direct, mandated federal oversight.
“Now is the time to return the union’s management and control to the elected leadership of the IBT and the rank-and-file
members,” the union's General Executive Board declared in its
resolution accepting the agreement hammered out between
Teamsters General Counsel Brad Raymond and the U.S. attorney's office.
In the court papers filed with Preska, the U.S. attorney and the
union jointly agree “there has been significant success in eliminating corruption from within the IBT and in conducting free,
open and democratic elections for its international officers and
convention delegates.”
Those democratic one-unionist one-vote elections – and safeguards – will continue permanently, the new agreement says and
the Teamsters board agrees.
But the union and the U.S. attorney also agree “the threat
posed to the IBT by organized crime and other corrupting influences, while substantially diminished, persists.” So there will be
a 5-year transition period, to also cover the Teamsters' next elections in 2016 and 2021, and supervisory anti-corruption structures – or variations of them – will remain in place.

Nissan rejects U.S. offer to
mediate dispute with UAW
(PAI)--Nissan Motors’ North American management has
rejected a federal offer to mediate their dispute with the United
Auto Workers over the union’s organizing drive and community
backing at the foreign carmaker’s Canton, Mississippi, plant.
The State Department extended the offer last year after hearing evidence from UAW of Nissan’s violations of labor commitments. The UAW and its international union allies accepted and
met mediators in November. But Nissan rejected the offer, the
UAW reported on February 2. The car firm claimed that “entering mediation over issues raised might violate U.S. national
labor law.” Unions have stated that Nissan operates much differently in the U.S. than it does with unions worldwide.

Jim Paine
for
Mayor
of
Superior

SOCIAL SECURITY DISABILITY

Insecure about your
Social Security beneﬁts?
We can help:
• File appeals on your behalf;
• File paperwork with Social Security;
• Represent you at hearings;
• Obtain medical records;
• And much more!
Call us for a FREE initial consultation.
Our success is no accident.

Please Vote Tuesday, Feb, 17
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UM AFSCME and Teamster workers lay it on the line about their jobs
Sen. Jeff Hayden, DFLMinneapolis, and Rep. Sheldon
Johnson, DFL-St. Paul, also
attended the forum, which was
organized by AFSCME Locals
3260, 3800, 3801 and 3937,
and Teamsters Local 320. The
event attracted more than 125
people to Coffman Union on
the Twin Cities East Bank campus. Organizers say it is the
first step by university unions
to raise issues and work together to fix problems as they negotiate new contracts later this
year.
Cherrene Horazuk, president of AFSCME Clerical
Workers Local 3800, called the
(PAI)–The Bureau of Labor Statistics released their 2014 forum a chance “to hear from
Metropolitan Area Employment and Unemployment report Feb. front-line workers about what
4 and Minnesota has a lot to be proud of it shows. Of the 49 met- our realities are and how that
ropolitan areas with a Census 2000 population of one million or impacts the communities we
more, the Minneapolis-St. Paul-Bloomington area had the lowest live in.”
Disparities in staffing,
jobless rate at 3.3% down one point from a year ago.
pay, benefits
Duluth came in at 4.4% (down from 5.8%), Mankato/North
That
reality is sobering.
Mankato was 2.6% (down from 3.5%), Rochester was 3.1%
Worker
after
worker told how
(down from 3.8%), and St. Cloud was 3.9% (down from 4.8%.
the best parts of their jobs – the
Minnesota’s jobless rate was 3.7%, down from 4.6%.
Wisconsin’s jobless rate was 5.0%, down from 5.8%. Eau pride of helping students and
researchers succeed, of helping
Claire was at 4.5% down from 5.2%.
The national unemployment rate in December was 5.4% (not the university improve lives in
Minnesota and worldwide –
seasonally adjusted), down from 6.5% a year earlier.
Unemployment rates were lower in December than a year ear- routinely are undermined by
lier in 341 of the 372 metropolitan areas, higher in 25, and university policies and pracunchanged in 6. Yuma, Ariz. at 22.1% and El Centro, Calif. at tices that target them.
21% had the highest unemployment rates in Dec. Midland, Texas “They would rather spend
hard-earned state dollars on M
had the lowest rate at 2.1%.
There were 8.98 million unemployed workers in January, and M’s,” said Teresa Shunk,
of
AFSCME
compared to 8.69 million in December. The number of long-term president
Local
3937.
unemployed, who have been jobless at least six months, was vir- Technical
tually unchanged, at 2.8 million. Businesses claimed to create a “Meetings and managers mean
more to the university than
net of 257,000 new jobs last month.

By Michael Kuchta
AFSCME Council 5
MINNEAPOLIS–Rep. Kim
Norton, DFL-Rochester, has
been on the House Higher
Education committee for nine
years. Her role includes oversight of the University of
Minnesota.
But after sitting in on a
forum organized by University
Unions United on Feb. 6,
Norton says, “I have never had
my eyes opened the way I have
today.”
Norton and three other leg-

islators expressed dismay after
hearing
AFSCME
and
Teamsters members share
deeply personal stories of abusive bosses on campus, eroding
paychecks
and
benefits,
restricted opportunities for
advancement, and a mindset
that makes front-line workers
disposable.
“I dare any professor with a
Ph.D to come here and do their
job without clerical support,”
said Sen. Patricia Torres-Ray,
DFL-Minneapolis. “You are
not second-class workers; you
are world-class workers.”

Minnesota leads nation in jobs
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beyond individual workers,
Horazuk says. “The greatest
predictor of academic achievement, both in terms of high
school and college success, is
family income. However, nearly half of the unionized workforce at the U earns below a
living wage.”
That reality only solidifies
existing racial and gender gaps
in Minnesota, she says,
because the university’s frontline workforce has a higher
percentage of women and
workers of color. “As the sixthlargest employer in the State of
Minnesota, and as the state’s
land grant university, it’s time
for the U to close the gap
between haves and have nots
within its own workforce,”
Horazuk says. “The university
should commit to be an excelImpossible to get ahead lent employer, not just an
“People say you’ve been excellent research institution.”
working at the university for 30 Indignities large and small
But pay is not the only issue
years. You must be making a
lot of money,” says Local 3800 for front-line workers. Nur says
member Laura Mirelez. “In his supervisor refuses to give
reality, we are part of the work- him the two days off he
ing poor.” Mirelez can’t help requests each year – unpaid –
her son pay for college, she so he can celebrate Muslim
says, and despite her decades holidays with his family.
Local 3937’s Mary Austin
of service, can’t afford to retire.
“It’s exhausting being a sec- says a survey of front-line staff
ond-class citizen on campus,” highlighted widespread probsays Sophia Benrud, a Local lems with bosses who can bully
320 member who cooks in a and abuse workers without
university dining hall. “We repercussions. Older workers
love the university; we just report “being harassed out of
wish we could be appreciated their job.” Workers at all levels
report a general lack of opporfor the job we do.”
“I work paycheck to pay- tunities. To many, Austin says,
check,” says Local 320 mem- “there is no hope for advanceber Naseer Nur, who works in ment.”
Cuts in the Regents
buildings and grounds. “I work
Scholarship program – which
for survival, not for living”
Local 320’s Mike Johnson used to let staff take classes for
says he and his co-workers are free – makes it increasing
tired of hearing lip service expensive and unlikely that
about the value of the jobs they workers can attend or afford
do. “We’re considered essential the very university they work
employees – when the snow for. Yet workers who try to
comes and the university shuts transfer to another department
down, we’re still expected to to advance their careers, such
be here. But when contract as Local 3800’s Sarah
time rolls around, we don’t Landmesser, must go through
hear that much anymore, that probation again, even if the
new jobs has the same duties as
we’re essential employees.”
Divide on campus mirrors their old job.
“This puts me at risk of losdivide in rest of state
Workers say that although ing my job for whatever reason
it’s university policy to pay a – or no reason,” Landmesser
“living wage,” their take-home says. That’s especially risky for
pay is decreasing – especially workers – such as union
because the university requires activists – who speak their
them to pay a bigger share of minds, she says.
“We are not asking for charhealth costs. To counter that,
the unions are seeking a tiered ity at all,” says Local 320’s
system, in which lower-paid Angel Aguilar, who, among
workers pay less for insurance other tasks, cleans 28 bathrooms a day in dormitories.
than higher-paid staff.
But the impact of university “We just want real fair treatpolicies and practices goes ment.”
people who support this institution.”
AFSCME research shows
that the university has cut 830
jobs in union and civil service
classifications over the past 10
years. Meanwhile, the ranks of
administrators, “professional,”
and faculty positions have
grown by more than 1,600.
That is not the only disparity, Horazuk says:
• Wages at the top are rising
faster than wages for front-line
workers.
• Professional and administrative staff get six weeks of
paid parental leave, but unionized and civil service workers
get only two weeks.
• To add insult to injury, the
university even eliminated
“staff appreciation day” to save
money.
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More than a million workers in
Minnesota lack paid sick leave
Jessica Milli of the Institute
for Women’s Policy Research,
(www.iwpr.org) found that
41% of Minnesota workers
lack access to even a single day
off to care for themselves, a
sick child or loved one. Her
key findings of data broken
down by occupation, gender,
race/ethnicity, hours worked
and earnings level include:
• 41%, over 1.1 million
Minnesota workers, lack
access to earned sick time benefits including a full 40% of
private-sector workers (only
18% of public-sector workers
lack access);
• 60% of Latino workers in
the state lack access to earned
sick time benefits, significantly

less likely than workers in any
other racial/ethnic group, followed by 47% of AfricanAmerican workers;
• Access to earned sick time
varies substantially by occupation, with 71% of those in fulltime positions having access
while only 26% of those working part-time having access to
earned sick time benefits;
• Service workers in particular are least likely to have
access to earned sick time benefits, with only 35% having
access. This includes food
service and hospitality workers
who work in close contact with
the public;
• 80% of full-time workers
in the highest earnings brack-

Staffers get earful...from page 4

ets, making over $65,000 annually, have access while only
34% of full-time workers in the
lowest earnings brackets, making $15,000 or less, have
access;
• The more populated Metro
counties rank highest in the
benefit at 59.2%. Counties with
the lowest access rates include
St. Louis, Stearns, Itasca,
Carlton, Cass and Aitkin.
Liz Olson, TakeAction
Minnesota’s Organizing &
Policy Manager, said the findings match her experience in
working with women and families in Duluth. “Too many
workers, especially women
raising kids and working in
service-sector and hospitality
jobs, face the impossible
choice between caring for their
kids or family members or losing a paycheck or their job altogether. Ensuring that all
Minnesota workers have access
to earned sick and safe time is
smart public policy and will
improve the economic security
for people across our state.”
The report details access
rates for individuals 18 and
older living in Minnesota
regardless of their place of
work. Data is from the 20102012 National Health Interview Survey and 2012 IPUMS
American Community Survey.

Campaign starts here...from page 1
“We want a work environment in Minnesota that recognizes
the needs of these survivors,” Harshner said.
Last year Minnesota passed the Women’s Economic Security
Act that made some inroads into the gender pay and benefit gap.
Many felt the legislation did not go far enough and they’ve been
working on it since it passed. The Benefits Campaign is their
next step after paid sick leave didn’t make the cut in the final bill.
“The good news is that 70 percent of Minnesotans support it,”
said state Senator Sandy Pappas. “They don’t want sick people
cooking or serving their food, taking care of their parents, or
their children at school. Sick people should stay at home in bed
where they belong.” The bill to see that it happens was introduced Feb. 2nd in the state senate Pappas said and it has support.
McGrath said 80% of Democrats, 70% of Independents, and
60% of Republicans support earned paid sick time.
State Representative John Lesch (St. Paul, 66B) is the bill’s
chief author in the Minnesota House. He told the Duluth audience that it’s odd that 41% of workers in the state don’t have the
benefit, yet the issue has so much broad based support. He first
introduced the bill in 2007. He thinks this new coalition will
carry the issue and said having organized labor involved is a critical part of the effort.
North East Area Labor Council President Alan Netland told
the gathering it was “embarrassing” that the kick off campaign
had to be held in Duluth because it’s the worst place in the state
for paid sick leave.
“We work for the greater good like we did with the minimum
wage,” Netland said. “It’s a sad thing that the percentage is that
high. We need paid sick leave so workers don’t have to take their
germs to the workplace and so they can stay home and take care
of their loved ones.”
The current legislation would base sick leave on hours
worked and would kick in after 90 days. Part time workers
would get one hour leave for every 30 hours worked.
Three states and 16 cities now offer earned paid sick leave.
Lesch said don’t expect Congress to initiate any such legislation.
“States are the laboratories of democracy,” Lesch said and if
enough of them pass legislation maybe Congress will follow.
That’s currently how an increased minimum wage has played
out. For the first time there are more states, 29, with a minimum
wage higher than the federal $7.25 an hour.

doing a “walk in our shoes” with SEIU workers at a facility.
Stacy Spexet of USW Health Care Local 9460 said staffing
ratios in clinics and nursing homes are unavailable as opposed to
in hospitals. They need to be know because they have a direct
effect on patient care she said.
McCuskey said No Child Left Behind appears to be heading
to reauthorization but it’s history as a mandate is that it is funded at less than 9%.
“Schools have to take money out of their general funds
because of federal shortfalls,” she said.
That caused Fena to say what’ happening in public schools is
hurting students. He said a physics class in Duluth has a designated standing room only area because it has 45 students in it.
Gaylord brought up Supreme Court
decisions such as the one that allows fair
share dues.
Sutton wasn’t able to give a lot of concrete answers to questions but listened to
concerns and took a lot of notes, as did
VanDerBosch. But when you give Duluth
labor a chance to bend your ear they’re
going to do it.
“Just because something’s hard doesn’t
mean you turn away from it,” said a frustrated McCuskey. “We know that as union
members. We have to fight everyday, make
our voice heard and have our message be
said. If the votes aren’t there, get on the Senator Al Franken’s staffers Charles Sutton (1) and Brett VanDerBosch (2) heard a lot
floor and fight for it,” she said of when they asked Duluth labor leaders what was on their minds Feb. 5.
Republican control of Congress.
VanDerBosch promised he’ll attend
Duluth Central Labor Body meetings to
VanDerBosch hear more. He will.
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Lt. Gov. Tina Smith mets for lunch with labor
Last month when Tina
Smith got sworn-in as
Lieutenant Governor she told
Gov. Mark Dayton she wanted
to “get out in the state.” She’s
done just that in a whirlwind
tour that has a number of outlets saying she looks like she’s
running for governor four
years before the next contest.
She didn’t give that impression
when she met with a group of
labor leaders for lunch at
Porter’s Feb. 3rd.
Smith said she consulted
with Walter Mondale on how to
be Lt. Gov. “He changed the
role of the vice president under
President Carter. Fritz told me
to be the Governor’s ambassador and advisor – I want to take
what’s on your minds to the
Governor.”
She said she has a strong
interest in jobs, economic
development, and workforce
training. We need to expand
broadband service statewide
“to keep the entire state economy going” she said. After the
Duluth visit she left for
Chisholm to work on that.
She said transportation and
infrastructure needs demand
attention. “I want to try to
impress on Minnesota the need
to commit to transportation.”
She said the 16 cent a gallon
gas tax increase proposed by
Dayton is a great way to start
fixing state roads and bridges.
“I think that would be about
$2.9 million for Duluth’s
needs,” she said.
Increasing vehicle license
tab fees by $10 is another
Dayton proposal for transportation/infrastructure revenue.
“The Governor wants to
have turned the state economy
around and then invest in education as his legacy of eight
years, and invest in health
care,” Smith said. “But everyone at the Capitol says one billion dollars just doesn’t go as
far as it used to,” she added
with a grin about the budget
surplus. Dayton’s proposal for
a 2.9% increase in the budget
isn’t as big as some folks
would like to see, she said, but
all state agency budgets will
have to be increased just for
increased labor costs.
Policy and program gains in
education, such as all day
Kindergarten last year, along
with paying back schools the
funding withheld from them
has been a good start on the
education legacy.
Duluth Federation of Teachers’ Beth McCuskey told Smith
as a 25-year teacher “it’s awePAGE 8

some to have a governor who
understands education and
knows we need to invest in it.”
When Dayton came out of
college with a teaching degree
his first job was in a poor New
York City inner city school.
Now McCuskey said “the
other side’s rhetoric is I should
be thrown away because I have
tenure, even though the legislature passed teacher regulations.
Tenure gives me a voice to
speak up for students and parents, it’s not about saving a
poor teacher’s job.”
Smith agreed that some are
using the achievement gap in
schools as grounds for firing
teachers.
For Minnesota Nurses
Association’s Mary Kirsling
more needs to be done just so
her grandson isn’t in a first
grade class of 31 as he is now
at Lester Park Elementary.
“And the debt burden college
graduates have to carry is inexcusable,” she said.
Steve Risacher of Carpenters Local 361 said Building
Trades are keeping a close eye
on bonding and the state’s
infrastructure needs.
“It’s a step in the right direction to have a half percent sales
tax dedicated to it like St. Louis
County just did, and Carlton
County is in the process, but
we’ve needed it for 25 years,”
Risacher said. “To me its a nobrainer – business owners need
good roads too.”
Smith said repairing infrastructure is good for jobs and
business and it has had
Democratic and Republican
support in the past, but there
was underestimation of how
bad those needs would quickly
become. Estimates have the 16
cent gas tax increase costing a
vehicle owner about $24 more
a month, which is a lot cheaper
than the cost of new tires and
vehicle repairs caused by bad
roads. She said the bonding
needs for infrastructure, not
including building, needs to be
$2 billion just to keep up in the
next ten years.
“The Governor will propose
a good sized bonding bill this
session, and interest rates are
low,” Smith said. She said
Republicans who control the
House say they’re for bonding,
and Senate DFL Majority
Leader Tom Bakk appears to
have low-balled his number for
negotiation’s sake. “We need
people to put pressure on their
local legislators.”
AFSCME Council 5 President Judy Wahlberg said talk of

closing Care Carlton, the only
chemical dependency facility
specifically for women in the
state, is very troubling.
Smith said she is hearing the
same thing about a Willmar
facility and we actually need to
be making more investment for
mental health treatment.
North East Area Labor
Council President Alan Netland told Smith “Too often we
see facilities being closed in
Greater Minnesota and care
concentrated in the metropolitan area.”
Kirsling, an RN, told Smith
group homes are springing up
in this area with poorly trained
staff and owners getting rich
for delivering poor services.
She said some estimates have
owners getting about $100,000
per resident.
Fire Fighters Local 101
President Pete Johnson told

Lt. Gov. Tina Smith had lunch with labor leaders Feb. 3rd.
Smith, “As a public employee Trades Organizer, said more
our life up here is local govern- state investigators are needed
ment aide and their cuts which to follow up on complaints on
have a real impact on property contractors blatantly cheating.
taxes. The work that’s been
After a quick hour Smith
done on that makes a huge dif- thanked the group for their
ference for us.”
input and said, “So...we still
Dan O’Neill, a former Pipe have some work to do.”

“Quite a few people, lawyers and

non-lawyers alike, have very definite
opinions on what it takes to win a
case. But looking back over my 26
year career, I believe the deciding
factor in most cases is simply the
credibility of the injured person.
Insurance companies do everything they can to
undermine your believability - put you under surveillance,
go through your medical records,
even check your Facebook page.
So the best thing we can do is to
make sure your credibility shines
through.”
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