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Wisconsin Republicans rushing to pass
right to work with Walker ready to sign
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Rep. Carly Melin (DFL-Hibbing), author of the wage theft
bill with Sen. David Tomassoni (DFL-Chisholm), said it
would send a clear message to employers who steal workers’ wages and provide remedies for workers.
(Workday Minnesota photo)

Last Friday afternoon the
Wisconsin State AFL-CIO sent
out this “URGENT, BREAKING NEWS!” email blitz:
We’ve just learned that the
Legislature intends to introduce and pass Right to Work
legislation NEXT WEEK. In an
attempt to thwart democracy,
the GOP will call an extraordinary session to avoid debate
and fast-track this anti-worker
legislation into law.
Gov. Walker has signaled
that he will sign the bill if it
gets to his desk.
The bill is expected to be
introduced in the legislature on
Tuesday. The next day is
“Superior/ Douglas County
Days” at Madison’s Capitol
just a perfect bit of irony for
Republicans to stick it to the
strongest Democratic area of
the Wisconsin.
Walker had stated in the
past that right to work wasn’t
high on his list of priorities but
he evidently is ready to continue to turn Wisconsin away
from its proud progressive traditions if the legislature does
his dirty work for him.
After his union busting Act

Legislation would ensure ripped off workers
in MN are being paid what they earn
By Barb Kucera
Workday Minnesota
Workers can see their wages
stolen in many ways: Not
receiving the minimum wage
or compensation for overtime.
Not receiving their final paycheck after leaving a job. Not
being paid at all.
Home care worker Robin
Pikala was owed nearly $2,000
when her employer, Crystal
Care Home Health Services,
shut down last year. Retail
cleaner Maria Briones was victimized twice by unscrupulous
employers – to the tune of
$7,000. Construction worker
Gonzalo Monje completed
three projects last year for
which he was not paid.

“It’s a problem that happens
more often than most people
think,” said Steve Hunter, secretary-treasurer of the Minnesota AFL-CIO, the labor federation
representing
some
300,000 workers.
Pikala, Briones and Monje
joined Hunter at a news conference Feb. 11 to back legislation
that would crack down on
“wage theft” by employers. It
would increase penalties for
violators and provide outreach
to educate workers on their
rights.
No specific figures are
available for Minnesota, but
the Economic Policy Institute
estimates that wage theft costs
American workers more than
$30 billion per year.
To put that into perspective,
all of the robberies, burglaries,
larcenies, and motor vehicle
thefts in the nation cost their
victims less than $14 billion in
2012, according to the FBI,
Hunter noted.
“There’s a crisis happening
and something needs to be
done,” said Ruth Schulz, an
organizer with CTUL, Centro
de Trabajadores Unidos en la
Lucha/Center of Workers
United in Struggle, a lowwage, worker-led organization

based in the Twin Cities.
Over the past seven years,
CTUL has partnered with hundreds of workers to recover
over $1.6 million in cases of
wage theft.
Shulz cited the case of KBS,
a large cleaning contractor that
often sub-contracts its work to
smaller companies.
“In one year, 26 workers at
five different KBS sub-contractors approached CTUL in
17 separate incidents with
complaints of wage theft,
adding up to over $17,000 in
unpaid wages,” she said.
Pikala wasn’t the only
worker affected when Crystal
Care Home Health Services
closed. The company owes
employees an estimated $1.4
million, she said. “This was an
incredible hardship for myself
and the dozens of other workers who had to experience this,
and no one should have to go
through what we went
through.”
The legislation, authored by
Senator David Tomassoni,
DFL-Chisholm, and Representative Carly Melin, DFLHibbing, would:
• Increase penalties for
See Wage theft...page 2

10 that targeted public employees, Walker cozied up to private sector unions a bit, even
earning support from some of
them. They didn’t think that
they’d be next to be busted
down, but right to work will
have all unions in the
crosshairs.
The labor federation says
they need everyone opposed to
right to work (for less) to stand
firm against the plan and sign a
petition at http://act.aflcio.org/
c/270/p/dia/action3/common/
public/?action_KEY=9419
“We need everyone speaking out and educating their
friends, neighbors and legislators on the harmful impact to
all workers of Right to Work
legislation,” said Pres. Phil
Neuenfeldt and Sec/Treas
Stephanie
Bloomingdale.
“Right to Work cripples the
fundamental right of every
American to join together, stick
together and have a meaningful
voice in the workplace.
Without healthy unions, workers miss out on the chance to
‘have each other’s backs’ and
bargain for fair wages. Union
negotiated wages and working
conditions help all workers,
union and non-union. Let’s be
clear, without unions, the
promise of the American
Dream quickly slips away from
hard-working Americans.”
You are asked to sign and
share the petition today and be
on the lookout for updates via
email and on the fed’s
Facebook
and
Twitter
accounts.
The Senate Committee on
Labor and Government Reform will be holding a hearing
Tuesday, Feb. 24 at 10:00 a.m.
on right to work (for less). It is
hoped that many opposed to
the legislation will testify,
which could go on to Weds.
A group of 350 union contractors in the state has come

together as the Wisconsin
Contractor Coalition to battle
right to work. On their website
they state, “As construction
employers in Wisconsin, we
are proud of the strong labormanagement partnership we
have in this state.
“This partnership enables us
to pay our employees familysupporting wages because in
return they approach their trade
as professionals, constantly
improving their skills and providing us with efficiencies that
make us highly competitive.”
There will be noon rallies to
protest the introduction of right
to work legislation Tuesday,
February 24 and Wednesday
February 25 on the State Street
side of the Capitol in Madison.
In Superior on Tuesday,
March 3 a rally against right to
work (for less) will be held at
City Center Park on the corner
of Belknap St. and Tower Ave.,
in front of the Superior Public
Library from 5:30-6:30 p.m.
“We must stand together for
our rights as workers and raise
our voices in our democracy to
stop right to work legislation
from moving forward in
Wisconsin,” said Neuenfeldt.
You can also CONTACT
your legislators in opposition
of right to work. The legislative
hotline is: 1-800-362-9472
Study after study on right to
work have shown that it doesn’t create jobs, and actually
lowers the quality of life in the
24 states that have passed the
legislation. It is now being
pushed by some county boards
in the country as well. Cities
may be next in the anti-union
endeavor.
On the Economic Policy
Institute’s website, epi.org,
there is nine page report “Right
To Work Is Wrong for
Wisconsin” by Gordon Lafer
that was written Jan. 23, 2015.
It is a downloadable PDF.

FMLA extended to same-sex marriages
Workers in legal, same-sex
marriages, regardless of where
they live, will now have the
same rights as those in opposite-sex marriages to federal
job-protected leave under the
Family and Medical Leave Act
to care for a spouse with a serious health condition.
The U.S. Labor Department
announced a rule change to the
FMLA Monday in keeping
with the U.S. Supreme Court
ruling in United States v.
Windsor. That ruling struck
down the federal Defense of
Marriage Act provision that

interpreted “marriage” and
“spouse” to be limited to opposite-sex marriage for the purposes of federal law.
Enacted in 1993, the FMLA
entitles eligible employees of
covered employers to take
unpaid, job-protected leave for
specified family and medical
reasons. Employees are, for
example, entitled to take
FMLA leave to care for a
spouse who has a serious
health condition. Millions of
workers and their families have
benefited since the FMLA’s
provisions became effective

United Steel Workers Local 11-63

Officer nominations, elections
Nominations for all Officers will take place
Tuesday, March 10 at the monthly union meeting.
The election will be Tuesday, April 14. Voting hours
will be 5:30 a.m. to 9:30 a.m. and 4:00 p.m. to 8:00 p.m.
Both the nominations and the election will be at the
Cloquet Labor Temple, 1403 Ave C, Cloquet, MN 55720.

NOMINATIONS NOTICE –

United Steelworkers District 11 Local 9460
Nominations for the offices of President, Vice President,
Financial Secretary, Treasurer, Recording Secretary,
Guide, Guard (Inner), Guard (Outer), three trustees,
Unit President, Unit Secretary and Stewards will be
accepted from the floor during each of the following
membership meetings at the seven locations listed
below. No quorum will be necessary at these meetings.
Nominations will not require a second and selfnominations will be permitted. The term of office will
run for three years beginning May 19, 2015.
As provided in the USW Elections Manual, any member
who has paid their initiation and is in good standing at
the time of nominations is eligible to nominate
candidates. To be eligible for office, a member must
have been in continuous good standing for a period of
twenty-four months immediately preceding the month in
which the election is held (April 2015). Any member
nominated but not present at the nomination meeting
will be contacted as soon as possible. Any member
nominated must accept or decline the nomination in
person at the nomination meeting or at such time as
contacted by the Local. The election will be conducted
on April 9, 2015. Additional information regarding the
election will be provided in a separate notice which will
be mailed to all Local 9460 members at a later date.
Monday, March 16, 2015, 5:30 pm
Tony’s Riverside, 524 S. River St., Spooner, WI
Monday, March 16, 2015, 5:00 pm
Essentia Health Community Room, Ely, MN
Monday, March 16, 2015, 12:00 pm
Essentia Health Community Room, Hayward, WI
Monday, March 16, 2015, 1:00 pm & 4:00 pm
Jan and Gary’s Dining, Sandstone, MN
Monday, March 16, 2015, 5:30 pm
Essentia Health Community Room, Hibbing MN
Monday, March 16, 2015, 5:15 pm
Chequamegon Clinic/Community Room, Ashland, WI
Tuesday, March 17, 2015, 1:00 pm, 6:00 pm, & 9:00 pm
Duluth Labor Temple, 2002 London Rd., Suite 202
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and even more American families will benefit as a result of
the rule.
Monday’s rule change
updates the FMLA regulatory
definition of “spouse” so that
an eligible employee in a legal
same-sex marriage will be able
to take FMLA leave for his or
her spouse regardless of the
state in which the employee
resides. Previously, the regulatory definition of “spouse” did
not include same-sex spouses if
an employee resided in a state
that did not recognize the
employee’s same-sex marriage.
Under the new rule, eligibility for federal FMLA protections is based on the law of the
place where the marriage was
entered into. This “place of celebration” provision allows all
legally married couples,
whether opposite-sex or samesex, to have consistent federal
family leave rights regardless
of whether the state in which
they currently reside recognizes such marriages.
For FMLA information,
including on the revisions, visit
http://www.dol.gov/whd/fmla/
spouse/index.htm.

Young workers
summit in Chi.
This year’s AFL-CIO Next
Up Young Worker Summit is
happening in Chicago this
March 19-22 (Th–Sun) at the
downtown Hilton.
The MN AFL-CIO’s Jessica
Hayssen says interested young
workers should ask their local
unions, councils, central bodies, or area labor councils for
help in funding. The Minnesota
Young Workers are offering
travel and lodging help.
You must first register for
the conference at www.nextup
summit.org. For rides and
lodging with the MN Young
Workers, go to http://aflcio.mn/
nextup2015. If you are a union
member and looking for other
funding sources, go to:
h t t p : / / w w w .
mnaflcio.org/resource/laborleadership-grants
For more information, contact MN Young Worker and
AFGE member Colin Barrett at
dublindietrite@yahoo.com or
651.329.9578.
You can follow the
#1uNextUp hashtag on Twitter
and be a part of the young
worker conversation.
Text MN to AFLCIO
(235246) to join our text action
team. (Message and data rates
may apply.)

Expo will show construction
careers to high schoolers
Construction unions, some of the signatory contractors, the
Duluth Public Schools, Youth Employment Services, and the
Workforce Center are sponsoring a huge one day event to give
area high school students a hands-on look at possible careers in
the construction trades.
Construct Tomorrow will be held Tuesday, March 10 from
8:30 a.m. to 3:30 p.m. at the Duluth Entertainment Convention
Center (DECC) Paulucci Hall.
For many high school students attending college just isn’t
the right choice. For some of them the tuition cost is a problem,
as is the idea of graduating with a debt as large as a mortgage
while not having secured a job.
Getting into an apprenticeship program in any of the 17 construction trades could be the answer. Apprentices get a great
education and can be gainfully employed as they work their
way up to the journey person classification at full pay and benefits.
“In the next ten years we’ll see 35 percent of our members
retire,” said Craig Olson, President of the Duluth Building &
Construction Trades Council. “We need educated, skilled young
people to step up and step in.”
At Construct Tomorrow students will be able to experience
different trades hands-on. They’ll walk beams like Ironworkers,
lay brick, block, tile, and concrete, move dirt with heavy equipment, cut and fit pipe, the whole nine yards. Some of the unions
will be bringing current apprentices to the event to talk to students about their experiences.
For more information contact Rhonda Rutford at 218-3028406 at the Minnesota Workforce Center.

Wage theft prevalent...from page 1
wage theft from double to triple the amount owed to the
employee.
• Provide criminal penalties for employers who willfully or
repeatedly violate this law.
• Ensure wage theft complaints are confidential.
• Extend the statute of limitations on wage theft to six years.
• Allow the state to revoke a business license for non-compliance or multiple abuses in paying back lost wages.
• Require employers who violate this law to post a bond to
prove they have the ability to pay wages.
• Provide for grants to community organizations to help educate workers about their rights and how to recoup lost wages.
• Create a wage recovery fund from penalties paid as a contingency to ensure workers receive the wages owed to them.
• Protect workers from employer retaliation.
• Bring Minnesota into conformity with the federal government by extending overtime pay after 40 hours to all employees
deemed eligible under federal law.
“The legislation we are proposing sends a clear message to
employers who try to cheat their employees out of the wages for
which they have worked,” said Melin, who also spoke at the
news conference.
Pikala said she hopes the Legislature will pass these reforms.
“It may be too late for me, but it should not happen to one more
person,” she said.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, March 10, 2015, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, March 3, 1:00 p.m.
Dawg House, Canyon, MN
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Bill would help worker poverty
By Senator John Marty (DFL-Roseville)

Working people should not be trapped in poverty.
This was part of the social contract America made with its
people eighty years ago in the New Deal: Workers will receive a
minimum wage. It may not be enough to make you rich, but you
will have enough to afford necessities for your family - food,
housing, clothing, medical care.
We are far from fulfilling that social contract. Economic hardship affects many: one of every three Minnesota children are in
families struggling to make ends meet. One in ten households
have times when family members go hungry because they have
no money for food. There are working people who go “home”
from their jobs to a homeless shelter at night, because they cannot afford housing.
Many of these families feel they have been left behind, as others accumulate ever-greater wealth. Their frustration leaves
some with a sense of helplessness and apathy, even about voting.
Despite ample political rhetoric about “supporting the middle
class,” neither party has had the courage to back initiatives to end
poverty, even among working families.
The public believes working people should not live in poverty. The only public opinion poll I have seen on the issue showed
a virtual consensus - 94% of Americans agree with the statement: “As a country, we should make sure people who work fulltime are able to earn enough to keep their families out of poverty.”* People understand that this is a matter of fairness.
Back in 2007, Minnesota created a legislative commission to
examine how we could end poverty by the year 2020. Our bipartisan commission recognized that justice for low income workers means those workers need higher wages, some other means
of paying for necessities, or a combination of both.
Since the Poverty Commission issued its final report in 2009,
Minnesota has made little progress with the exception of last
year’s increase in the minimum wage. With a public consensus
that workers should not live in poverty, it is time we take action.
I introduced legislation, Senate File 890, to ensure workers
can afford basic necessities: The phased-in increase in the minimum wage would continue beyond the $9.50/hour in 2016. The
legislation would add 75¢/hour every year from 2017 through
2020, when it would reach $12.50/hour.
Even at that wage level, some workers will not be able to pay
for basic needs, so the legislation would more than double
Minnesota’s Working Family Tax Credit - a credit designed to
help working people make ends meet. The credit would jump to
120% of the federal Earned Income Tax Credit. A one parent,
one child family earning about $23,000 would receive $3000
from the Minnesota credit (up from about $940 - a boost of about
$2000/year.)
The bill increases access to affordable childcare, eliminating
the 7,000 family waiting list for the Child Care Assistance
Program, and substantially increasing the payments so low
income parents have a better choice of providers and childcare
providers get decent compensation.
To help create jobs, the proposal reestablishes the MEED
(Minnesota Emergency Employment Development) jobs program, a simple but highly effective initiative to assist small businesses in hiring the unemployed. MEED, created during a recession thirty years ago, has been described as the most effective job
creation program in any state in the last half century.
Although this particular bill does not address health care
needs, in conjunction with proposed universal health care legislation, this legislation would help lift all workers and their families out of poverty. The Worker Dignity bill (SF 890) will
improve the lives of all low income workers and their families,
boost their productivity, and stimulate the economy.
It is not a radical approach. It would not deliver economic
security for workers immediately. However, it would be the
biggest step towards fulfilling the goal of the Minnesota’s
Commission to End Poverty by 2020.
Now, let’s talk real politics. This bill is not likely to pass
because it would require both businesses and government to do
more. In politics, rhetoric about supporting workers is easier than
action, especially when the idea of a living wage for all workers
is considered unrealistic.
That must change. The current reality, where some hard-

The next page has an article
about the Labor World’s
Annual Meeting but I want to
say “THANK YOU!” here to
all friends of the paper for helping make 2014 the best financial year in my 26 years. We
can’t do this without you and
you’re the reason for us fighting our way back from so much
red ink we worried we might
be the next paper going down.
We could only go back as
far as 1977 (without climbing
into the attic) to see how 2014
compared to other years and it
blew them all away.
Whenever I get a chance I
mention that organized labor is
strong here because you have
your own paper. We have the
second highest union density in
the nation according to Joel
Sipress’ research, and that’s in
spite of Gov. Walker across the
bridge, which is part of this
metropolitan statistical area.
Now the WIS GOP is coming after private sector unions
with right to work (for less). It
seems many in Wisconsin’s
trade union movement hunkered down in their badger
holes in hopes they wouldn’t
be hit by the bombs aimed at
public employees when Walker
was elected and took after the
middle class. It’s too late now.
You’d better figure out how to
turn voters around from their
conservative bent in Wis. I saw
my first “Walker for President”
bumper sticker last week – on a
car with MN license plates.
Erik Peterson will leave his
world travels as a staffer for
Wellstone Action after 11 years
to start his own consulting
business. His new venture is
Bending the Arc Strategies,
btastrategies.com. In true consultant fashion he says he will
continue to work with Well-

stone Action somehow.
My Minnesota Gophers
men’s basketball team is getting harder to watch all the time
with their inability to win, and
the rest of their schedule is brutal. Hopes were high when
Richard Pitino got the job but
he needs more time to recruit
some players than can play his
fast, intense style, while playing like they really are a team.
It’s already “wait until next
year,” but even an NIT bid will
be some salve for the wounds.
One thing you may not
know about them is that 6’10”
center Maurice Walker, is the
son of Canadian Labour Congress Executive Vice President
Marie Clarke Walker. Their
CLC is our AFL-CIO. She
made history in 2002 when she
was elected as the first racialized woman and youngest person to that position. In May
2014, she was re-elected to her
4th term. She rose quickly in
her public employees union
after working with adults and
kids with developmental disabilities in homes, then schools
Her son “Mo” lost 70
pounds in the off season to be
able to play under Pitino’s
style. It’s a thing of beauty to
watch him when he’s “on,” but
like a lot of young people,
including all his teammates,
Mo has games where he seems

Thanks for support

like he didn’t get any sleep the
night before. Sleep’s hard to
come by at that age I guess.
He’s probably dreaming about
a 3 pound cheeseburger. That
can keep me up at night too.
Hey, hot damn! all 37 Twins
bitchers and catchers reported
to spring training Sunday!
In the “hope springs eternal” message save Weds. evening May 27. The Duluth Building & Construction Trades
Council will sponsor the
Duluth Huskies home opener.
Free tickets? More to come...
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On behalf of all Terex workers in Grand Rapids, Minnesota, Owned by Unions affiliated with the
Boilermakers Local #647 and the International Brotherhood of Duluth AFL-CIO Central Labor Body
Subscriptions: $25 Annually
Boilermakers would like to thank all the union brothers and sisLarry
Sillanpa, Editor/Manager
ters that took time from their busy schedules to show support for
Deborah
Skoglund, Bookkeeper
the Terex workers seeking a 10j injunction in U.S. District Court
Board of Directors
in Minneapolis on Feb. 3, 2015.
Pres/Treas Dan Leslie, IBEW 31;
Glenn R. Weismann, Ass’t Bus. Mgr., Boilermakers #647
VP Stacy Spexet, USW 9460;

working people can’t afford food or housing, is not acceptable. Sec Kathleen Adee, Education
This is a matter of justice. And, with more than nine of ten peo- MN; Mikael Sundin, Painters &
Allied Trades 106; Dan O’Neill,
ple supporting wage justice, it is a fight we can win.
Plumbers & Steamfitters 11;
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for Jobs for the Future, Boston MA
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
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Scott Dulas, NALC 114
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Dan Leslie re-elected to lead Labor World
Labor World Inc. held elections for five spots on its Board
of Directors at its annual meeting Feb. 12. Following that
meeting officers were elected
at the First Quarter Board
meeting.
Four incumbents were reelected to two year terms to the
board. Dan Leslie (IBEW 31),
Tom Cvar (UFCW 1189), Mike
Sundin (Painters & Allied
Trades 106), and Dan O’Neill
(Plumbers & Steamfitters 11)
were re-elected. Kathleen Adee
(Education Minnesota) was
elected to her first term.
President/Treasurer Dan
Leslie and Vice President Stacy
Spexet (USW 9460) were reelected. Adee was elected as
Secretary for the Board. She
replaces Jayme McKenna
(AFSCME 66), who stepped
down after six years of meritorious service.
Other Board members are
Al LaFrenier (Workers United), Steve Risacher (Carpenters 361), and Scott Dulas
(Letter Carriers 114).

At the annual meeting the
2014 financial report was
approved. It showed Labor
World having had its best year
in decades. That was possible
because of a per capita increase
from affiliates that went into
effect September 2013. Also
the paper dropped two issues in
2014 to save on printing and
mailing costs. It publishes 21
times a year.
The last issue of Labor
World was mailed to 17,288
subscribers, a 50 percent
increase over 1989.
North East Area Labor
Council President Alan Netland suggested at the annual
meeting that the Labor World
make contact with NEALC
affiliated unions that don’t
receive the paper. That effort
has started in hopes of increasing circulation numbers.
The paper was founded in
1896 in Duluth by Sabrie Akin,
a 27-year old Iowa native, who
died in 1900. It was purchased
from her estate for $400 by
William McEwen, who had an

illustrious career in Minnesota,
including being the creator of
the state’s workers compensation system. When he died
Labor World was purchased
from his estate by Duluth’s
Federated Trades Assembly,
the forerunner of the current
Central Labor Body, with
shares being sold to unions.
Labor World was incorporated
as a non-profit with the State of
Minnesota in 1937.
Labor World is the oldest of
Minnesota’s three labor papers,
and one of the oldest in the
nation.
“In this world a small group
of people get things done and
the people around this table are
among those people,” Leslie
said at the annual meeting. “We
need younger folks on board to
see what happens here. I serve
on a number of boards and am
proud of the work done here.”
He thanked McKenna for her
service and the paper’s staff for
bringing the paper through
such a good 2014.

Hagen, Paine advance for Superior’s mayor
Superior, Wisconsin voters
turned out at about a 20 percent
clip Feb. 17 for a five candidate
mayoral primary election that
sent Mayor Bruce Hagen and
Douglas County Board member Jim Paine on to the general
election April 7. That election
will also have city council and
school board contests. Mayoral
primary results were:
Bruce Hagen –
1,616
Jim Paine –
421
Greg Mertzig –
341
Mike Herrick –
299
Kalee Hermanson – 243
Total voter turnout with
only the mayoral primary on
the ballot was 2,920.
Hagen says if elected this
will be his fifth and last term.
He was mayor from 1975 to
1987, and then again in 2011.
There was no endorsement
in the contest from the Superior
Federation of Labor, which

screened all five candidates
Jan. 7, and held a public candidate forum Feb. 14.
The federation may consider a mayoral endorsement at
their Wednesday, March 4
meeting at the library. They
will also screen contested city
council races at that meeting.
Hagen was quoted as saying
he and Paine are opposites
philosophically which was
interesting considering what
they said at the SFL screening.
Hagen was miffed that he
didn’t get the labor endorsement after painting himself as a
true friend of labor. He went so
far as to say there was an effort
by Wisconsin AFL-CIO staff to
have him run for U.S. Secretary of Labor. But when SFL
delegates discussed a possible
endorsement there was little
love in the room for how
Hagen has treated labor. He

said he was no friend of Gov.
Walker’s Act 10 union busting
but workers say he has followed that lead a little too well.
Paine said he thought local
politics in northwest Wisconsin
were far too conservative for
how voters in the region feel.
He said he was a proud
Democrat and progressive.
The mayor’s position is
non-partisan but if Hagen
thinks he and Paine are philosophical opposites it’s not difficult to decide where to look for
their differences.
Former city councilor
Mertzig had a lot of support
after the labor screening.
Current city councilor and
UFCW Local 1189 member
Mike Herrick also screened
well on labor issues. Superior
Plan Commissioner Kalee
Hermanson not so well.

Cloquet voters approve new
middle school, not auditorium
On February 10 voters in the Cloquet public schools (ISD
#94) district approved the first bond referendum question on
their ballot, but defeated the second question.
Question #1 passed on a 1,575 to 1,350 vote to spend $48.93
million to build a new middle school on the high school campus. It will also address other areas of need in the district. Some
of those changes will affect early childhood programs, school
security, some high school room changes, and some repair and
maintenance of other district buildings.
Question #2 asked voters if they want to build a new 800seat, disability accessible auditorium with the new middle
school. Voters said “no” to this question with 1,587 votes
against and 1,324 for it, a near reverse of how #1 passed. This
question had a $6.915 million cost.
“We had a really good group of new people in Cloquet that
worked to get question one passed,” said North East Area Labor
Council Field Organizer Zach Sias. “We had people working
out of the Cloquet Labor Temple and on the streets that had
never done doorknocking or phone banking before. The
Cloquet teachers were great!”
Sias said the NEALC and the Carlton County Central Labor
Body helped demonstrate the strength of the labor movement in
the area by working with community members to help pass
something so important for the working families in the Cloquet
school district.
The district has budgeted $500,000 for demolition of the old
middle school on Carlton Avenue so it doesn’t become a problem or an eyesore but they are open to any developer’s plans as
well. It was built in 1919 and has a number of additions over the
years. It needs a lot of work as voters who toured the building(s)
found out prior to voting.
The cost of both questions passing on an average district
home worth $130,000 would have been about $11 a month. It
will now be about $9.70 a month if all goes according to plan.
The current auditorium is too small for all the high school students to attend an event at the same time.
A point made in the lead-up to the vote by the district was
how much the school district facilities are used by the community at-large for any number of events from the gyms and swimming pools to auditoriums.
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Fast track trade authority to House floor?

Fast track is wrong for TPP
In order to support the notion that
Congress should ram through the
upcoming Trans-Pacific Partnership
(TPP) trade agreement under a ‘fast
track’ that provides for no amendments
and little if any debate, one would need
to snub the Constitution, ignore history
and believe that secrecy has somehow
become a friend to good public policy.
What a recipe for disaster.
Yet that’s exactly what the office of
the U.S. Trade Representative and a
slew of multi-national corporations that stand to make trillions
of dollars in new profits by creating the world’s largest “free
trade” zone of 800 million people from North American to
Japan and East Asia are pressuring Congress to do.
TPP negotiations have been ongoing for four years now in
largely secret sessions across some 19 countries. Taken together, the agreement would cover one third of all world trade and
40 percent of the global economy.
So does it behoove Congress to put the brakes on ‘fast track’
and weed out every sweet insider deal the multi-nationals have
inserted for their own gain? You bet it does, and here are two
big reasons why.

The Constitution requires Congress
to oversee trade agreements.
Article I, Section 8 clearly states – “Congress shall have the
power to regulate commerce with foreign nations,” – but that’s
not happening with TPP. While the U.S. Trade Representative
and some 600 pay-to-play multi-national corporations and trade
associations are negotiating secret drafts, Congress, the news
media and the American people are almost entirely prohibited
from participating or regularly monitoring the proceedings.
Congress must and will have the opportunity to assume its
Constitutional oversight responsibility when the TPP agreement
arrives on our desks for approval. Fast track is the wrong track
here, because Congress under fast track will have no opportunity to offer or consider any amendments or changes to the
agreement. It's imperative and our constitutional responsibility
to seize that opportunity and take our time.

History’s lesson: NAFTA, the last ‘free trade’
agreement Congress fast-tracked, has been a disaster
for American workers and manufacturing companies.
To be clear, American workers can compete and win anywhere in the world under ‘fair trade’ regulations that require
every nation to live up to the same worker health, safety and
environmental rules, wages and benefits. Twenty years ago,
Congress failed to insist on those requirements in the NAFTA
agreement, and we have been living with the consequences ever
since.
In fact, the U.S. Bureau of Labor Statistics and other independent researchers have concluded that by putting U.S. workers and manufacturers at a severe competitive disadvantage,
NAFTA has:
• Directly contributed to the loss of more than one million
good-paying American jobs and to the closing of more than
57,000 U.S. manufacturing facilities.
• Forced some 845,000 American workers – including more
than 13,000 Minnesotans – to apply for special Trade
Adjustment Assistance when their jobs were lost to Canada and
Mexico under NAFTA
• Widened the income gap between rich and poor and undermined U.S. health, food and worker safety and environmental
regulations as Canada and Mexico continue to file billions of
dollars’ worth of dispute resolution complaints against U.S.
interests.
We must never repeat the NAFTA mistake of allowing the
desire for speed, or the interests of multi-national corporations,
to supersede careful oversight and through debate. I will keep
you posted as Congress prepares to take a good long look at the
TPP agreement once it arrives on the doorstep. Have a good
week.

(PAI)—So-called
“fasttrack” legislation, to give the
president unbridled authority to
negotiate and ram through socalled “free trade” pacts with
other nations without worker
rights, environmental protections or other changes, will hit
the U.S. House floor this week,
Communications
Workers
President Larry Cohen says.
And that means foes of fasttrack, formally known as Trade
Promotion Authority (TPA),
must concentrate their forces to
defeat it there, he added.
Fast-track would let President Obama ram through the
notorious Trans-Pacific Partnership (TPP) pact with 11
other Pacific Rim nations,
along with trade pacts with
Europe and covering services,
including government services.
That third pact would let
state, local and federal governments export and outsource
basic functions abroad – a
threat that drew condemnation
from Postal Workers President
Mark Dimondstein, speaking
on the same conference call.
“This stealth attack on us
and on the people of the world
would have gone under the
radar if we hadn’t fought
back,” the APWU president
said. “If fast-track and the TPP
passes, it’ll be a blow to us, too,
because it’s a fight for the public sector as well.”
Cohen, leader of labor’s
fight against the TPP, virtually
wrote off the Senate during the
conference call. Regardless of
party control, the Senate historically accommodates infamous
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free-trade pacts, starting with
the controversial North American Free Trade Agreement.
“So the Republican leaders”
in the House “will bring” fasttrack “up next week, and we’ll
have about six weeks” to mobilize forces to defeat it, he
explained. Besides workers,
environmental groups, religious groups, community
groups and even some past
trade negotiators oppose fasttrack. Polls show a majority of
the U.S. does, too. But not a
majority of House Republicans. A significant minority
is either opposed or on the
fence, Cohen added. He estimated the votes of some 40
lawmakers of both parties are
still in play. More than 100 of
the Democrats oppose fast-

track, “so we have to stop it in
the House,” Cohen said.
Local activists on the conference call said handwritten
personal letters against fasttrack are still the most-effective
tools in the fight. One, Nick
Mathew, vice president of
CWA Local 1152 in Syracuse,
N.Y., said his letter detailed
how NAFTA helped rob the
city of major manufacturers
such as GE, GM, Chrysler and
Carrier. The TPP would let
firms move a new main occupation there, call centers, overseas, he explained.
“We have to fight for fair
trade, not free trade. Free trade
means they” – corporations –
“are free to drop our jobs,”
Cohen concluded.

http://cwafiles.org/national/issues/PolicyIssues/Trade/
TPP_Fact_Sheets_11_19_and_on/cwa-broken-recordbroken-promises.pdf is a recent study that shows
how the broken promises of agreements like TPP

Learn why you should be a
free market radical lefty
Okay, enough of that fair trade banter!
This Friday, February 27 from 5 p.m. – 7 p.m., UMD’s Center
for Ethics and Public Policy is sponsoring a public lecture by
Professor Roderick T. Long of Auburn University on why those
on the radical left should support the free market. The event will
take place at UMD’s Labovitz School of Business & Economics,
Room 118. This event is free and open to the public.
Long’s credentials are too long to list but suffice it to say
you’ll get an education by attending whether you believe in his
philosophy, or Ayn Rand’s, nor not.
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Taking advantage of GOP sway asbestos manufacturers try to avoid liability
WASHINGTON (PAI)-Taking advantage of the new
Republican rule over Congress,
the remaining firms that manufactured items containing
asbestos – the cancer-causing
substance that sickened thousands of shipyard workers, factory workers, construction
workers, among others, and
that still kills 10,000 people
yearly – are pushing legislation
to limit if not remove their
remaining legal liability to pay
workers or their heirs for their
illnesses and suffering.
Their bill, HR526, in a
GOP-run House Judiciary subcommittee, drew opposition
from the AFL-CIO and victims’ advocates, and protests
from one pro-victim attorney
who testified on February 4.
As might be expected, business representatives denied that
avoiding payment was their
aim. No workers or workers
representatives were invited to
testify.
The so-called Furthering
Asbestos Claim Transparency
act would allegedly prevent
fraud and direct more of the
remaining money to asbestos
victims, say its sponsors, Reps.
Blake Farenthold, R-Texas,
and Judiciary Committee
Chairman Robert Goodlatte, RVa. The legislation would do
exactly the opposite, AFL-CIO
Legislative Director Bill
Samuel counters.

“This legislation would
invade the privacy of asbestos
victims by posting personal
exposure and medical information online and create new barriers to victims receiving compensation for their asbestos diseases,” he wrote to lawmakers
prior to the hearing.
“Hundreds of thousands of
workers and family members
have suffered or died of
asbestos-related cancers and
lung disease, and the toll continues,” Samuel said.
Even a pro-business law
school professor from Yeshiva
University in New York admitted workers could die from past
asbestos exposure could continue through at least 2047.
“Asbestos victims faced
huge barriers and obstacles to
receiving compensation for
their diseases. Major asbestos
producers refused to accept
responsibility
and
most
declared bankruptcy in an
attempt to limit their future liability,” Samuel explained.
A 1994 law set up asbestos
bankruptcy trusts to pay the
victims while reorganizing the
asbestos-manufacturing firms
to stay in business. Though the
trusts have $30 billion-$37 billion, they lack enough money
to fully pay claims, with the
average victim or heirs receiving only one-fourth of the
claim’s value for medical suffering and treatment costs.

“The AFL-CIO is well
aware the system for compensating asbestos disease victims
has had its share of problems,
with victims facing delays and
inadequate compensation and
too much money being spent
on defendant and plaintiff
lawyers,” Samuel admitted.
The fed has “spent years of
effort” trying to solve the problem, he added. Though he did
not say so, business opposition
sank those prior efforts.
“HR526 does nothing to
improve compensation for
asbestos victims and would in
fact make the situation even
worse,” Samuel adds.
He called it “an effort by
asbestos manufacturers who
still are subject to lawsuits to
avoid liability for diseases
caused by exposure to their
products.” And it opens individual asbestos victims to “personally identifiable exposure
histories.”
“This public posting is an
extreme invasion of privacy. It
would give unfettered access to
employers, insurance companies, workers compensation
carriers and others who could
use this information for any
purpose including blacklisting
workers from employment and
fighting compensation claims.”
Not only that, the asbestos
trusts would have to give the
asbestos makers any claim and
payment information the mak-
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ers demand, Samuel added.
“The only party that stands
to benefit from this insulting
bill is the asbestos industry,
who will be able to delay and
deny justice for the American
families devastated by their
deadly products,” said Linda
Lipsen of the American
Association for Justice, the trial
lawyers' group. “Meanwhile,
victims of asbestos exposure
and their loved ones will be
forced to shoulder the burdens
of this unnecessary legislation
through delayed compensation
and a loss of privacy.
“Do not let the name fool
you – the so-called Fact Act is
nothing more than a hand-out
to the asbestos corporations
that, for decades, knowingly
poisoned and killed thousands
of Americans,” she warned.
Elihu Inselbuch, an attorney
who’s represented victims and
their heirs and worked with the
trusts, sounded the same

themes, but even more strongly. “HR526 is the latest, but not
the first, attempt by asbestos
defendants to minimize and
ultimately extinguish their liability...Had these companies
shared the information they
knew about the dangers of
asbestos, or at the very least,
provided adequate safety gear,
countless lives would have
been saved, and you would not
be sitting here today” discussing “the longest-running
public health epidemic in our
history.”
Samuel summed up the
workers’ position: “Congress
should be helping the hundreds
of thousands of individuals
who are suffering from disabling and deadly asbestos diseases, not further victimizing
them by invading their privacy
and subjecting them to potential blacklisting and discrimination. The AFL-CIO strongly
urges you to oppose HR526.”

21 more mesothelioma deaths
Since the final Minnesota Taconite Workers Health Study
report was released December 1, 2014 another 21 cases of the
fatal disease have been uncovered. The total number of deaths
from the asbestos-related disease that can take decades to claim
its victim now stands at 101 and will grow. These cases were
reported after 2010 when the five year study numbers ended. All
but three of the latest victims are deceased.
The study is at http://taconiteworkers.umn.edu/index.html
In part the study states:
Mesothelioma is a rare cancer that occurs in the lining of the
lungs. A history of asbestos exposure at work is reported in about
70-80% of mesothelioma cases. Because higher than expected
rates of mesothelioma have been reported among men in northeastern Minnesota since the late 1980s, questions have been
raised about the relationship of mining to mesothelioma occurrence. The relationship of mining to other respiratory disease has
also been questioned.
Initial investigation by the Minnesota Department of Health
found that 58 of the mesothelioma cases are part of a cohort of
70,000 mining workers. The number of cases that occurred within this cohort of mining workers has raised concerns for taconite
workers, their families and the Iron Range Community.
Factors related to mesothelioma on the Iron Range:
• 63 cases of mesothelioma have been identified in a cohort
of mining workers
• These workers were employed in the iron mining industry
at some time prior to 1982 in jobs across the Iron Range, but
length of time employed has not yet been determined so risk by
job and location is not known.
• No women have been identified with mesothelioma within the taconite worker cohort
• Mesothelioma rates in women in northeastern Minnesota
appear to be less than expected.
• Exposures in relation to the existing cases have not been
investigated.
Possible factors related to mesothelioma:
• Without the exposure information, we can only speculate as
to the origin of the cases which could include:
• Exposures to dust from taconite operations
• Taconite workplace exposures from commercial asbestos
use
• Workplace asbestos exposures outside of the taconite industry
• Non-workplace asbestos exposures
• Other non-dust related factors

LABOR WORLD NEWS, WEDNESDAY, FEBRUARY 25, 2015

No talks in USW 11-63 SMI strike at Sappi in Cloquet until March 4
The easy part of figuring out
how long the five members of
USW Local 11-63 have been
on strike at Speciality Minerals in Cloquet is to count the
number of days so far in 2015.
“Today is Day 54,” USW
District 11 Rep. Gerry Parzino
said Monday without being
asked. He said unfortunately
there is little new to add about
the strike, contract talks, or National Labor Relations Board
charges filed by the USW.
After nine months of bar-

gaining on their contract that
expired last April that included
three contract extensions and
continued deep concessionary
demands by SMI, the workers
voted unanimously to reject the
company’s final offer and went
out on an unfair labor practice
strike at 12:01 a.m. on New
Year’s Eve. The workers have
all been employed at the facility at Sappi’s plant since April
1988.
The USW filed unfair labor
practice charges against SMI

for failing to bargain in good
faith with the union by failing
to provide requested, relevant
information necessary for collective bargaining. Key unresolved issues are health insurance, pension funding and the
definition of “work-week,”
along with no hourly pay
increase in the first year of the
agreement.
Parzino said the union has
not been notified about the outstanding board charges.
“We have a mediation ses-

sion scheduled for Wednesday,
March 4 in Minneapolis,” he
said.
The hard part is that will be
Day 63 for the Iron 5, who continue to maintain their picket
through the bitter cold from
5:30 a.m. to 6 p.m. every day of
the week. They appreciate any
support they can get and really
appreciate people stopping by
the picket line at Sappi’s main
entrance on Avenue B.
SMI continues to supply the
calcium carbonate used in

Sappi’s paper making process
using scab labor. USW Local
11-63 also represents about 400
of Sappi’s workers, who say
the quality of the paper has
been affected by the strike.
They do not have sympathy
language in their contract and
so they must go to work behind
their own members’ picket line.
Donations to help the five
workers and their families can
be sent to USW Local 11-63,
1403 Avenue C, Cloquet, MN
55720.

Parents must rise up to demand federal education law that’s pro-student
By Mark Gruenberg
PAI Staff Writer
Parents and their allies must
rise up and demand a quality
federal education law with adequate money to help educate
students from poor families,
accountability for states and
incentives – not punishment –
for teachers and kids, a panel of
speakers convened by the
Teachers says. Otherwise, one
panelist warned, “a vacuum”
will develop in federal education law and policy and antiteacher, anti-public school and
possibly anti-minority advocates will fill that gap.
The panel, including Teachers President Randi Weingarten, and Wade Henderson,

executive director of the
Leadership Conference on
Civil Rights, addressed education issues on February 18.
That came a week after the
Republican majority on the
House Education and Workforce Committee approved a
partisan, ideological rewrite of
basic federal education aid law.
The Republican majority
approved the measure 21-16
before Congress recessed. It
rolls 65 education aid programs
into a giant block grant, cuts
the total money and lets states
distribute the funds without
regard to whether students and
schools are rich or poor.
Right Wing Committee
Chairman John Kline, R-

Gov’t. oversight of IBT ends
NEW YORK (PAI)—A federal judge has brought to an end
the 26 years of direct government oversight and rule of
Teamsters affairs, agreeing to a compact the Justice Department
and the union worked out last month. In her February 17 ruling,
Loretta Preska, chief judge of the federal District Court in
Manhattan, noted the two sides also agreed to a final order with
a 5-year transition where the feds could still come back to court
if it felt the Teamsters were failing to follow the new rules.
The George H.W. Bush Justice Department imposed the original consent decree in 1989 on the Teamsters to try to guarantee
democratic elections in the union and to rid it of Mafia influence.
The final order continues direct membership elections of the
Teamsters’ officers and “independent investigation and monitoring of internal disciplinary matters involving allegations of corruption,” the union said.
“This is an historic agreement that returns our great union to
our 1.4 million Teamster members,” Teamsters President James
Hoffa said. “Our union is committed to the democratic process,
and we can proudly declare that corrupt elements have been
driven from the Teamsters and that government oversight can
come to an end.”

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources throughout Minnesota!
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the United Way of Greater Duluth...Call 218-726-4775

Community Services Program
Lynette Swanberg, Director
424 West Superior Street
Suite 402, Duluth, MN 55802

Minn., crowed that his majority is overturning the 2001 No
Child Left Behind Law
(NCLB) – which parents,
teachers and students all dislike
because of its emphasis on
“teach to the test” – and returning control to the states and
local school boards. Pro-worker and pro-student amendments
also lost in committee.
“The Student Success Act is
a misnomer,” Weingarten said
of the House bill. “In reality, it
would rob poor and struggling
students of the resources, supports and funding they need to
succeed. The bill pulls us further away from the core purpose of the Elementary and
Secondary Education Act,
which is to level the playing
field for all kids.
“Half of public school students are poor. Thirty states are
still funding education at prerecession levels. The funding
inequities we see among districts are stark. We should be
addressing these challenges
head on, by ensuring all kids
have equal access to resources,
even when their communities
can’t afford it. This bill takes us
in the opposite direction.”
The new measure would
replace NCLB. All the panelists blasted NCLB as harming the kids who need the help
the most, then offered their
own alternatives to the House
panel’s legislation.
NCLB’s “teach to the test”
requirements drew Weingarten’s particular ire. Its emphasis on whether students and
schools pass or flunk frequent
tests in basic subjects – and its
standards that virtually guarantee thousands of public schools
flunk – turned federal education law on its head, the New
York high school social studies
teacher said.
“NCLB also ignored all of
the problems collateral to education” – notably poverty –
“and solving those are essential
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for our children to succeed,” in
school, she said.
Henderson agreed. “Start by
offering breakfast to those who
need it,” he said. But he disagreed with AFT and NEA on
totally eliminating test scores.
NCLB forces schools to publish scores, including minoritygroup students. The gap between those students and white
students can’t be covered up as
a result, Henderson said. He
blasted the decision to turn federal money over to the states,
unconditionally. The feds only
provide 7 percent of public
education money.

ORGANIZE WITH US:

www.goiam.org

“States’ rights control over
public education serves as a
barrier to providing every kid a
quality effective education,”
said Henderson, a longtime
civil rights leader. In the era of
segregation, “states’ rights”
was an euphemism to cover up
that racist practice.
All the panelists advocated
what Weingarten called “wraparound services” in the schools,
especially for kids in low-performing schools. Such services – meals, health checkups,
after-school activities and more
– would turn the schools into
true community centers and
give parents more of an incentive to invest in and monitor
their kids’ progress.

TOUR of ARGENTINA
BRAZIL & PATAGONIA
June 17 – July 1, 2015
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IAM District 165
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Minnesota medical marijuana workers affiliate with UFCW 1189
By Barb Kucera,
Workday Minnesota
Labor rights in Minnesota
crossed into a new frontier
Friday when workers who cultivate medical cannabis ratified
their first-ever union contract.
Medical cannabis, commonly referred to as medical
marijuana, will be available in
Minnesota starting July 1 under
legislation passed last year by
the state Legislature. The state
authorized two manufacturers
– Minnesota Medical Solutions
and LeafLine Labs – to manufacture and dispense cannabis
for medicinal use.

Workers at Minnesota
Medical Solutions signed cards
to join United Food &
Commercial Workers Local
1189 and the state Bureau of
Mediation Services certified
the union as their representative Feb. 17. Three days later,
the union announced a contract
had been reached.
“We’re excited to be in on
the ground floor,” said Local
1189 President Don Seaquist.
“We’ve bargained an industryleading agreement.”
The union is actively pursuing representation of employees at LeafLine Labs, which

Rep. Sundin recognized as
Champion for Racial Equality
A statewide coalition of advocates for racial equity, Voices for
Racial Justice, has recognized State Representative Mikael
Sundin (DFL – Esko) with their ‘Champion for Racial Equality’
award and an A+ grade for his work to end racial inequality in
the 2013-2014 legislative session.
“I’m honored to receive the award,” said Rep. Sundin. “But
it’s unfortunate that we still need to be talking about racial equity and giving awards for improving it among any of our citizens
in the 21st century. I was fortunate enough to grow up in a house
where racial justice and equity were the rule of the day, and that’s
also a rule I keep in my house.”
Members of the group Voices for Racial Justice include a
diverse coalition of labor, economic, religious, and social organizations, and individuals of every race community in Minnesota,
including members of the Native American, African American,
Latino, and Asian American communities. Their legislative
report card on racial equity for 2013-2014 was based on bills
with the potential to impact racial disparities positively or negatively. Legislators were graded based on their votes and leadership on racial equity.
Rep. Sundin thanked his colleagues who supported legislation to reduce racial inequality in communities throughout
Greater Minnesota. “There were eight fantastic DFL members
who received A+ ratings for their work increasing racial equity
in every part of Greater Minnesota, who weren’t returned to the
legislature last year,” said Sundin. “There was one GOP member
that received an A+ rating, who retired. The work of those members improved the work of the legislature and the lives of all
working Minnesotans.”
Sundin is a member of Painters & Allied Trades Local 106
and serves on many trade union committees and boards, including the Labor World.
Rep. Sundin encourages constituents to contact him on any
legislative issue.
He can be reached by email at
Rep.Mike.Sundin@house.mn or by phone at 651-296-4308.

has agreed to remain neutral
while employees decide,
Seaquist said. “They are now
our sole focus.”
Starting wage of $18 an hour
The contract with Minnesota Medical Solutions outlines
wage scales ranging from $18
for a custodian, the lowest-paid
employee, to $22 an hour for
horticultural technicians and
$25 an hour for extractors. The
head cultivator will earn
$2,200 a week – more than
$100,000 a year.
The two-year pact, which
runs from Jan. 1, 2015, to Dec.
31, 2016, also includes health
insurance coverage, a defined
contribution retirement plan,
paid vacation and sick days and
an education tuition reimbursement.
Currently, Minnesota Medical Solutions employs four
workers, but the number will

grow as manufacturing ramps
up and the company opens four
dispensaries, Seaquist said.
The medical cannabis industry
projects there are approximately 15,000 Minnesotans eligible
to buy its products.
Growth industry nationwide
UFCW is active in representing cannabis and hemp
workers in at least six other
states. The union even has a
special website, Cannabis
Workers Rising, to promote
organizing in the industry.
“UFCW members in the
cannabis industry work predominantly in dispensaries,
coffee shops, bakeries, patient
identification centers, hydroponics stores, and growing and
training facilities,” according
to the website. “We have been
a key leader in coalitions and
advocacy groups that work for
real change at all levels of pol-

icy and have been instrumental
in working to advocate for the
good jobs provided by the
medical cannabis industry.”
In some states, the union
has been successful in tying
labor rights to medical
cannabis legalization. New
York, for example, requires
cannabis manufacturers to document they “have entered into
a labor peace agreement with
an organization that is actively
engaged in or attempting to
represent the employees.”
Seaquist said the contract
with Minnesota Medical
Solutions is based on agreements in place with medical
cannabis manufacturers in
California. Unionization creates a level of professionalism
that will “build the industry
right” and make possible future
expansion of cannabis for medical use, he said.

“A woman called after her daughter

had been badly injured in a motor vehicle
accident. She had been handling all the
medical bills and contacting the
insurance companies herself. The job
had become too overwhelming.
I could tell that she didn't want to call
me. But, after the two of us sat down together, I was able to collect
the money from the insurance companies
and pay off all the medical providers.
Should you call a lawyer? Remember our
job is to help - so that you have the time to take
care of your family and live your own life.”

Rep. Mike Sundin receives the award from Vina Kay,
Executive Director of the Voices for Racial Justice coalition.
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