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U.S. Treasury Department approves first
pension cuts, Ironworkers Local 25 takes hit
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Wellstone Hall was packed the evening of Dec. 19 when
Congressman Rick Nolan threw a pizza party to thank
everyone for helping carry him to victory on election day.
Building Trades President Craig Olson thanked Nolan too.
Retired Teamsters were there to thank Nolan as well. He
has fought hard to protect their pensions. The lead story
on this page addresses a huge move in the wrong direction
for multi-employer pension recipients and their families.

In a decision affecting more
than 2,000 workers, retirees,
spouses and widows, the U.S.
Treasury Dept. announced on
Dec. 16 that it had approved
Cleveland-area Iron Workers
Local 17 Pension Fund’s application to cut retiree pensions
under the Multiemployer
Pension Reform Act (MPRA).
This decision marks the first
time the Treasury Department
has allowed retiree pension
benefit reductions to move forward; applications for funds for
the Teamsters Central States
Pension, Teamsters Local 469,
Iron Workers Local 16, and
Road Carriers Local 707 have
been rejected.
“These cuts will devastate
retirees who count on their
pensions to make ends meet in
retirement. We’re extremely
disappointed that the Treasury
Department approved these
cuts, and we’re not sure why
they did it,” said Karen
Ferguson, Pension Rights Center Director. “We’re puzzled as
to why the agency did not provide specific reasons for
approving the application.
Needless to say, retirees we’ve
spoken to are consumed with
worry about how they will pay
their medical bills, mortgages,
car payments and meet their
everyday needs,” she said.

“The Treasury Department's
decision means that my pension will be cut by 51 percent.
My wife and I are scared and
depressed,”
said
Walter
Overstreet, a retiree who for 32
years worked as an iron worker
helping construct buildings that
compose Cleveland’s skyline.
The Pension Rights Center
submitted comments on the
application to the Treasury
Department pointing out that
the cuts were not distributed
equitably and would not ensure
that the plan would meet the
law’s requirement that the plan
remain solvent for 30 years.
The Treasury Department
appears to have rejected these
arguments.
“The Pension Rights Center
has long taken the position that
MPRA is an unfair law and the
cut-back provisions must be
repealed,” asserts Ferguson.
The Treasury Department
was given authority to approve
or reject cuts under MPRA, an
ill-conceived law that was
passed in an end-year deal in
2014, to shore up the funding
of severely underfunded multiemployer plans. The Treasury
Department can only approve
applications that the agency
deems to have met the criteria
put forth under MPRA.
Plans approved to move for-

ward with MPRA pension cuts
are required to allow all plan
participants to vote on whether
cuts can move forward. This
vote will take place in January.
The Center will continue its
work to encourage Congress to
repeal MPRA by finding a better solution to address the problem of underfunded multiemployer pension plans.
“Iron Workers Local 17 is
the first plan whose benefit
reductions
have
been
approved. We are concerned
that the floodgates will open
now that the Treasury
Department has given the
green light to Local 17,” says
Ferguson.
Retirees in four other pension plans are waiting Treasury
Department’s decision on
whether their pensions will be
cut, including Bricklayers
Local 5 (Cleveland) and Local
7 (Long Island). Dozens more
plans are eligible to apply to
make similar cuts.
The Pension Rights Center
is committed to working with
stakeholders on all sides of the
issue to develop new comprehensive legislation to address
underfunded plans without draconian cuts to the pensions of
retirees.
Many public pensions are
also in trouble (see page 6).

UFCW files for NLRB election on behalf of Whole Foods Co-op workers
United Food & Commercial
Workers Local 1189 filed a
petition last week with the
National Labor Relations
Board for a union election for
about 130 workers at the
Whole Food Co-op’s two
Duluth stores. The secret ballot
election could take place as
early as the end of this month.
“All efforts to ask the
Whole Foods board and management to recognize the
union, or at least stay neutral in
the organizing was met with a
‘that’s against our belief system’ reply from them,” said
UFCW organizer Abraham

Wangnoo.
Worker/owners
were
stonewalled in bringing their
concerns to the board and management at their August and
September meetings and at the
annual meeting Oct. 21.
In early October the WFC
Board promoted Hillside store
manager Sarah Hannigan to be
general manager. Calling her a
“visionary leader” the board in
a joint statement said she alone
is responsible for personnel
decisions, including the union
organizing effort.
“The board and management has been saying for
decades to workers to just give
them a chance,” said Wangnoo.
“But workers are losing faith.”
He said at least two loyal
managers have recently been
fired as Whole Foods continues
to become more of a corporate
store. They have joined the
National Co+op Grocers
Association, and had trainings
from their consulting division,
CDS, on how to handle personnel.
But a strong group of workers interested in organizing has

received continuing support
from co-workers as their concerns are not addressed by
management or the board. Last
fall the board finally agreed to
hold listening sessions at their
monthly meetings but it does
not act on anything they hear
unless it’s with a joint statement.
“Workers have become
even more frustrated with their
jobs, with short staffing, poor
training, and an inability to discuss their issues,” said
Wangnoo. “We feel good about
going to election with a majority of support of the workers.”
Workers had asked UFCW
for their help in pursuing collective bargaining last April.
UFCW 1189 has organized two
similar co-ops in the Twin
Cities.
Duluth WFC workers have
leafletted the stores and annual
meeting to show their concern
to management and the 10,000
member/owners.
At the annual meeting in her
first public duties as general
manager, Hannigan asked
WFC workers to stand and be

recognized as the “real stars of
your co-op” and said “our
respect of our employees will
continue under my care.” She
said the co-op had experienced
16% growth in the previous
year.
That 46th anniversary meeting ended in a shouting chaos
among workers, members, and
the board at the DECC as the
board refused to give workers
any additional time to air their
concerns so that they could
make door prize drawings,
which took three times longer
than the discussion. President
Jean Sramek in opening
remarks had stated, “Let’s have
fun tonight.”
Workers and members who
support the organizing have
been wearing buttons that state
they support the union and the
Co-op.
The WFC 2016 Annual
Report showed 7.2% growth as
they approached 10,000 member/owners with $17,915,236
in sales, and $14,695,521 in
total assets.
WFC opened their brand
new flagship Denfeld store

March 16, 2016. It was built
with union labor but the board
would not sign a project labor
agreement for the construction
fearing it might lead to their
workers wanting to unionize. It
took only a month for board
and management tactics for
that to happen after the new
store opened.
The WFC board is comprised of members who would
undoubtedly consider themselves pillars of Duluth’s progressive community. They
include President Jean Sramek,
Treasurer Wayne Pulford,
Secretary Mickey Pearson,
Jamie Harvie, Brad Nelson,
MaryAnn Bernard, and Carol
Andrews. They can be contacted via email using their first
initial and last name @wholefoods.coop
The board meets fourth
Mondays at 5:30 p.m. Their
phone number is 218-7280884.
None of the board members
were up for election last year.
In 2017 Pulford, Harvie, and
Bernard are up for election.

Five days of events celebrate the life and legacy of Dr. Martin Luther King
For more than 25 years the
Twin Ports community has celebrated the Dr. Martin Luther
King, Jr. Holiday by providing
events that honor the life of this
civil rights leader. This year
events begin Thursday, Jan. 12
and run through the holiday in
his honor Monday, Jan. 16. All
community members and visitors to the area are invited to
the free, family friendly events.
Mayor’s MLK Reception
Thursday, Jan. 12, 6:30 p.m.
Duluth Mayor Emily
Larson will host a reception at
Zeitgeist Arts Cafe, 222 E.
Superior St. giving the community an opportunity to come
together in unity.
Twin Port’s Got Talent
Friday, Jan. 13, 6:00 p.m.
A talent show case will be
held at Myers-Wilkins Elementary School, 1027 N 8th Ave E,

giving youth an opportunity to
showcase their talent.
Rhythym and Hues
Saturday, Jan. 14, Dinner
5:30 PM, Performance 7 PM
Peace United Church of
Christ, 1111 North 11th Avenue
East St., will host a night celebrating the Black influence in
performing arts with music,
poetry, spoken word, and
dance.
Community Book Read
Sunday, Jan. 15, 2–4 PM
Unitarian Universalist Congregation of Duluth, 835 W.
College St. invited the community to read Jodi Picoult’s
provocative new novel, “Small
Great Things.” For information
or book “scholarships,” contact
Dianne Johnson at dlm
pellegrini@gmail.com.
MLK Ecumenical Service
Sunday, Jan. 15, 5:00 pm

Christ Temple Victory
Center, 330 N. 59th Ave. W.,
invites the community to share
in an ecumenical worship service with featured speaker
Bishop Richard Howell from
Shiloh Temple Ministries in
Minneapolis.
MLK Free Breakfast
Monday, Jan. 18, 7 AM
First United Methodist
Church (Coppertop), 2:30 E.
Skyline Blvd will host a free
breakfast. The featured speaker
at the televised broadcast is
Myrlie Evers-Williams, an
author and civil rights activist.
MLK Holiday March
Mon., Jan. 18, 10:45 a.m.
Gather at the Washington
Center, Lake Avenue and 4th
St. to march to the DECC in
honor of Dr. King. In case of
extreme cold, the march
isshortened and goes through

IN MEMORY of

Dr. Martin Luther King, Jr.
"I'M NOT A RACIST, BUT...."
e've all heard this line before, maybe even used
it ourselves. What usually follows is a racist remark––
either a derogatory comment or a sweeping generalization––
about someone's racial or ethnic background.
acist remarks divide us, and make us focus on
differences instead of the things that bring us
together––like shared concerns about our families, decent
wages, safe working conditions and fairness at work.
nionism and racism don't mix. Racism seeks to
degrade people and insult their dignity. Unionism,
however, seeks equality and justice for everyone––
in the workplace and in the community.
So, the next time you hear a racist remark,
explain that racism is anti-union.

W

January 15, 1929
April 4, 1968

Say NO to racism!

We remember Martin Luther King, Jr. was the civil rights leader who led the
Montgomery bus boycott. We remember that 100 years after the Emancipation
Proclamation, in 1963 he delivered his “I Have A Dream” speech which defined
civil rights for all. As public employees, we remember he was standing with
striking AFSCME sanitation workers in Memphis on the day he was slain.
REMEMBERING MEMPHIS: "You are demanding that this city will respect
the dignity of labor. So often we overlook the work and the signif icance of those
who are not in professional jobs, of those who are not in the so-called big jobs.
But let me say to you tonight that whenever you are engaged in work that serves
humanity and is for the building of humanity, it has dignity and it has worth."
-- Dr. Martin Luther King, Jr. during the AFSCME Memphis Sanitation Strike on
April 3, 1968. Visit www.afscme.org and put “Dr. King” on the search engine for more.

AFSCME Local 66
AFSCME Council 5
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Wisconsin Public Radio,
American Indian Community
Housing Organization, and
UW-Superior Black Student
Union.
MLK Film
Monday, Jan. 18, 7:00 p.m.
The North East Area Labor
Council’s Labor Movie Night
will feature a free showing of
the 1993 documentary “At the
River I Stand” in the Duluth
Labor Temple’s Wellstone
Hall, 2002 London Road (enter
via South St. entrance facing
Lake Superior). Free refreshments will be available.
The 56-minute documentary chronicles the AFSCME
Memphis Sanitation workers
strike in 1968, where Dr. King
gave his famous “I have been
to the mountaintop” speech. He
was assassinated the next day.
For more information on
events or to see this year’s
flyer, go to: http://DULUTH
NAACP.ORG/MLK

AFL-CIO to
honor Dr. King

R

U

the skywalk.
MLK Holiday Rally
Monday, Jan. 16, 11:45 a.m.
DECC (free parking)
Each year, the MLK, Jr.
Drum Major for Peace Awards
are given out at this rally to
people in the Twin Ports who
exemplify the life and work of
Dr. King and/or those who
strive for equity in education,
race relations, community
service, peace and justice. In a
sermon that Dr. King gave at
his church in Atlanta he
acknowledged the desire to
lead but emphasized doing so
with selfless motives. He stated, “Yes, if you want to say that
I was a drum major, say that I
was a drum major for justice;
say that I was a drum major for
peace; I was a drum major for
righteousness… We all have
the drum major instinct.”
2017 nominees include:
Youth Category: Shanita
Foster and Jake Vainio
Individual Category: Ricky
DeFoe, Princess Kisob, Terresa
Hardaway,
and
Bridget
Eckwood
Organization
Category:

(PAI)—Just days before the
inauguration of the most-divisive president-elect in memory,
the AFL-CIO’s annual observance of Dr. Martin Luther
King Jr.’s birthday and the
accompanying federal holiday
will “honor leaders who dared
to dream for a better today and
tomorrow.” The observance
starts with a panel discussion
on Jan. 15 on “A civil rights for
the future,” after the federation’s civil and human rights
awards luncheon.
Keynoters include AFLCIO
President
Richard
Trumka,
Sen.
Elizabeth
Warren, D-Mass., and three
members of the federation’s
commission on race, the criminal justice system and related
issues. Speakers include AFLCIO Executive Vice-President
Tefere Gebre, USW VP Fred
Redmond, and United Food
and Commercial Workers
President Marc Perrone.

ONE
MAN’S
DREAM:
MLK
That all men and women
would one day be treated
equally, regardless of creed
or color. Martin Luther
King, Jr. was a person who
truly believed in his dream
and worked to make it
come true. Today, let us
remember to keep his
dream alive by paying
tribute to this great man.

MLK

Ironworker Retirees
Monthly Breakfast IBEW Local 242
Thursday, Jan. 19
9:00 a.m.
A Message Brought to You by:

Bridgeman’s (Mall)
Mt. Shadow Drive
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Not sure if like us you’re
being deluged by email
requests and petitions to try to
fight off the Trump agenda.
Most push their point and then
get to their real point with a
“contribute $3 now (or more)
solicitation.” Get right on that.
Now that Congress...most
of those “requests” are national...is in session these blanket
emails want us to contact our
congressional representatives
and senators and ask them to
defend Medicare, Social
Security, Obamacare, Apple
Pie and just about everything
else a liberal loves. Maybe
some of you are on email lists
that ask you to ask your reps to
defend the right to bear arms,
ditch Obamacare, and end government regulation. Lucky you.
I’ve got almost three con-
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gressional reps I can count on
to defend the items in the
emails I get, so I can go about
ignoring the requests with one
eye on uber bi-partisan Senator
Amy Durenberger, who will
undoubtedly move up the ladder somewhere prior to having
to run for re-election in 2018.
Just ask the 138,516 likes on
her Facebook page. Or the
folks in the Metro area where
she was born and advertises in
their labor papers. We just can’t
seem to break through with her.
But all over the U.S.A. people on those email lists are having to make those contacts to
their dreaded reps in hopes of
stopping the terrible agendas
we face. Makes me feel like
taking the year off of politics
but our legislature is in session
in St. Paul and it will be fireworks again at the end because
nothing will happen until then.
Nationally we’re dead meat
so it’s silver lining time. My
New Year’s resolution is to
only read and listen to things
that Trump Inc. is doing that I
can agree with. I’m finding
some good things and surprised
I didn’t believe them earlier so
I could have voted for him.
Ford isn’t going to move
their Focus production to the
Hermosillo, Sonora, Mexico
plant. I viewed that facility
built in 1986 as the world’s
greatest, most modern auto
plant. We were part of group
that visited Nogales, Hermosillo, and Guatemala the first
two weeks of March 1992 prior
to NAFTA to see how folks
elsewhere felt about the pact.
The Hermosillo Ford plant
was going to supply Mexico’s
new great consumer society
because of NAFTA as the
growing middle class there was
going to need Ford Escorts and
Mercury Tracers. And Ford got
$93 million in profit annually
from the difference in employee compensation between the
U.S. and Mexico. Those are
1990 numbers. But Mexico’s
middle class was actually
destroyed by NAFTA. A 179
mile highway to the U.S. was
completed from Hermosillo so
they could get those new cars
to the destination that had
always been in the plans.
So Trump has busted his
hump to save those 700 Ford
jobs in Flat Rock, MI. Ford
says it will invest $700 million
there instead of $1.6 billion on
a plant in Mexico. And spin off
will be good. Silver lining that.
CNN says Trump challenged Ford, which has 8,800
workers in Mexico but has
been softer on GM (15,000
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Mexican workers and Fiat
Chrysler (12,800 Mexican
workers).
But I’m liking some of what
I’m hearing from Trump, Inc.
on trade. No telling how many
layers of silver lining we’ll be
able to come up with and he’s
not even our president for 10
days. Can this get any better?
Oh, one thing. His U.S.
Trade Representative nominee
Robert Lighthizer worked in
the Reagan administration in
the 1980s. Reagan has been
given credit for threatening
quotas and tariffs, maybe
duties and taxes, on Japanese
cars coming into the U.S. Japan
didn’t let Buick Lesabres in.
Reagan’s folks got those
Toyotas into the U.S. without a
lot of added costs to the manufacturer if I remember correctly. They were shipped to
British Columbia and then
imported freely to great
Americans supporting their
country.
But the most respected progressive trade group that the
AFL-CIO can count on, Public
Citizen’s Global Trade Watch,
is pleased with Lighthizer’s
name being placed out there.
I’ve disliked the moves
made by our US Trade Representatives for as long as I knew
we had one. Now Trump will
use a team approach with four
trade team members, and himself as boss I guess. Among the
team is a trade lawyer who represented U.S. steel companies.
I seem to remember it has been
mostly the USW union doing
the dirty work of making official complaints on illegally
dumped foreign products.
https://uaw.org/solidaritymagazine/2017-uaw-builtvehicles-list/ has American and
Canadian union-made vehicles.
Some manufacturers ship certain Canadian models to our
area because we are so close to
Canada and so far from god.
This will be another interesting search, this mining for
silver. Ain’t got rich yet, tho’.

Working families are the
focus of Dayton’s tax cuts

By Nan Madden, MinnesotaBudgetBites.org, Jan. 5, 2017
Expanding economic opportunity in Minnesota should be a
top priority of the 2017 Legislative Session, and two effective
strategies to do so are the Working Family Tax Credit and Child
and Dependent Care Tax Credit.
These two tax credits are targeted to Minnesotans who,
despite working hard, struggle to pay for child care, education
and training, reliable transportation and other things they need to
succeed in the workplace.
These two credits are centerpieces of the 2017 tax plan that
Governor Mark Dayton released today. We’ll see more details
when the governor’s comprehensive budget proposal comes out
later this month, but it’s clear the plan outlined today focuses on
supporting the work efforts of everyday Minnesotans.
The Working Family Credit expansion seeks to make Minnesota a place where working people can better support themselves and their families. The Working Family Credit reaches all
across the state; its impact is especially strong in parts of Greater
Minnesota where wages tend to be lower and good jobs are harder to find. Similarly, the Working Family Credit can help boost
the wages of people of color, who are more likely to be earning
lower wages, and begin to narrow racial income disparities.
Dayton’s Working
Family Credit plan
boosts the size of the
credit that eligible families and workers can
receive, makes more
Minnesotans eligible
for the credit, and
allows
independent
workers ages 21 to 24 to
qualify for the credit.
In addition, Dayton
continues to prioritize
expanding the state’s
Child and Dependent
Care Credit, which offsets a portion of the
considerable costs that
Minnesota families pay
for child care. The proposal would update the
credit, which hasn’t kept up with the rising costs of child care,
and allow more working parents to qualify.
The Working Family Credit and Child and Dependent Care
Credit were both priorities in the 2016 tax bill. In addition,
Dayton’s plan includes other components of the 2016 tax bill,
including increased funding to Minnesota cities and counties,
and a new tax credit on agricultural land and buildings that proponents say will help rural school districts that currently have
difficulty passing local referenda to build or improve school
facilities. The plan also includes provisions that Dayton has previously proposed, such as a package of corporate tax changes
meant to create a more level playing field among businesses.
Making everyday Minnesotans the priority in our tax and
budget decisions addresses the economic insecurity that so many
Minnesotans are facing, and the governor has done that today by
The Labor World may contain including strong expansions of the Working Family Credit and
copyrighted material the use of which
has not always been specifically Child and Dependent Care Credit in his tax plan.

Fair Use Notice

authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

“Quote, Unquote”
“If you have a president—a secretary of labor
who’s against all of these labor laws, there’s a
substantial danger that they will not be enforced,
because that’s what the Labor Department does, is
it enforces.” ~Former Secretary of Labor Robert Reich
“Darkness cannot drive out darkness; only light
can do that. Hate cannot drive out hate; only
LOVE can do that.” ~Dr. Martin Luther King, Jr.
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Trump settles with Vegas, DC hotel unions
In advance of his Jan. 20
inauguration as president,
Republican Donald Trump –
and his managers – settled disputes with Unite Here at two of
Trump’s trademark hotels, in
Las Vegas and Washington,
D.C.
The more-notable settlement is in Las Vegas, where
after more than a year of bitter
anti-union battles against
Culinary Workers Local 226
and Bartenders Local 165,
Trump’s managers finally recognized and bargained a first
contract for the 525 workers
there.
Specific terms were not disclosed, but Local 226

Communications
Director
Bethany Khan said the wages,
working conditions, benefits
and other contract terms will
bring the Trump Las Vegas
workers – housemaids, porters,
waiters, cooks and bartenders - in line with their colleagues at
other unionized hotels on the
Las Vegas strip. Most of the
Trump workers are minoritygroup members, women or
both.
The 4-year pact, which
started Jan. 1, also includes
family health care provisions, a
pension and job security language, Khan said. It was
reached in several days in
December, news reports said.

In return, the hotel will drop
its court case against the
National Labor Relations
Board, which sought to enforce
its bargaining order against
Trump management. The contract also dismisses labor lawbreaking – formally called
unfair labor practices -- charges
the NLRB filed.
“This agreement is the
result of tremendous efforts of
the parties’ leadership teams.
Both the Culinary Union and
the Trump International Hotel
Las Vegas extend their congratulations to each other and each
look forward to a mutually productive and peaceful labormanagement partnership,” the
union added. Before settling,
Trump’s managers paid a “consultant” – union-buster -$500,000 to coordinate the
anti-union drive, news reports
said.
“Him being president or not
president, he’s still our boss,”
Las
Vegas
housekeeper
Eleuteria Blanco told The
Washington Post. “We beat
him twice legally. He needs to
sit down and negotiate our contract.”
The D.C. agreement opens
the way for card-check recognition, if Unite Here Local 25
Laborers Local 1091’s Chris Thacker and Dan Olson pre- achieves the required and verisented 266 pounds of food and $225 in cash to Community fied majority, at the new Trump
hotel downtown, literally three
Service Program Director Rachel Loeffler-Kemp from
blocks from the White House.
their 6th Annual Food Drive. The food and money will
That hotel, a redevelopment
help support the CHUM Food Shelf. (Submitted photo)
of the historic Old Post Office
PLEASE MENTION THIS LABOR WORLD AD
building, is a center of controversy for different reasons:
Special interests eager to curry
favor with Trump have rented
hugely expensive rooms and
staged hugely expensive events
there – despite anti-Trump protesters out front. The hotel sits
on Pennsylvania Avenue and
the inaugural parade will pass
it, but D.C. officials have yet to
decide on whether to bar protesters there. And a provision in
Trump’s lease of the building
bars “any federal official” from
profiting from the hotel.
“The agreement speaks volumes about the hotel’s commitment to its employees and the
DIVORCE • PATERNITY
value they place on their relaCUSTODY/PARENTING TIME
tionship with our organizaGRANDPARENTING RIGHTS
tion,” Local 25 John Boardman
STEP PARENT ADOPTIONS
said in a statement. “It satisfies
FELONIES • DUI/DWI
the union's goal to represent
MISDEMEANORS • OFPS/HROS
and ensure strong working conditions for hospitality workers
in the Washington, D.C. metropolitan area. We look forward
to pursuing a mutually productive partnership with Trump
International
Hotel
Washington, D.C.”
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Inaugural protests abound
By Mark Gruenberg, PAI Staff Writer
A massive women’s protest march will lead the huge demonstrations, in Washington and around the nation, including in
Duluth (https://goo.gl/VG14Uh), to greet – in a manner of
speaking – Republican Donald Trump when he takes the presidential oath of office on Friday, Jan. 20. Unionists will be right
in the middle of them.
And many of the participating organizations are already laying plans to continue the protests and the activism right through
Trump’s first 100 days in office, which would extend through
May Day, International Workers Day.
The biggest plans will bring at least 155,000 women to
Washington on Jan. 21 to protect the right to reproductive choice
and to lambaste Trump and GOPs opposition to it. Other protesters will denounce Trump’s misogyny, his record of past sexual groping and harassment of women and his anti-woman, antiworker policy plans and Cabinet picks.
The Coalition of Labor Union Women sent out an alert to all
its members on Dec. 28, telling them about the Women’s March
on Washington and urging them to join it. So did the
Communications Workers.
The march in D.C. and other women’s marches nationwide
“will be an historic message to the new administration – THAT
WE WILL NOT TURN BACK!” declared CLUW Executive
Director Carol Rosenblatt in an e-mail to members.
Organization of the women’s march began on Facebook and
has already attracted 155,000 replies. Leaders expect at least
240,000 people to rally -- and they note there are sympathetic
pro-women marches planned simultaneously for more than 150
cities worldwide.
“We will send a strong message to the incoming administration that millions of people across this country are prepared to
fight attacks on reproductive health care, abortion services, and
access to Planned Parenthood, as they intersect with the rights of
young people, people of color, immigrants, and people of all
faiths, backgrounds, and incomes,” Cecile Richards, president of
Planned Parenthood, said in a statement.
Planned Parenthood is running the logistics, safety, security,
volunteers and digital promotion of the march. Buses for that
protest and others will come from as far as San Francisco,
according to one protesting organization, Answer.
“CLUW and the AFL-CIO and many unions and national
women’s groups are involved and coordinating their members
for the march and rally,” a memo from CLUW said. It reserved
a block of rooms for out-of-town participants at the
Amalgamated Transit Union’s Tommy Douglas conference center – the former National Labor College – in the D.C. suburbs.
“On January 21, more than 300 CWAers will be a part of a
huge demonstration and march in Washington, D.C., bringing
together supporters from across the country to stand together for
women’s rights, safety, and families,” CWA added.

Please Patronize Our
Union Auto Glass Shops
If you need auto glass repaired or replaced
please use these shops that pay their
employees union wages & benefits.
They’ll contact your insurer
and come to your parked vehicle!

In the Twin Ports area:

Superior Glass...715-394-5588
In the Hibbing area:

Mesabi Glass...218-262-2010
In the Grand Rapids area:

Anderson Glass...218-326-0331
OU! Painters & Allied Trades
Y
K
N
A
H
T
Local 106 * 218-724-6466
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2017 brings higher wages for 4.3 million
By Janelle Jones
Economic Policy Institute
At the start of the new year,
19 states increased their minimum wages, lifting the pay of
over 4.3 million workers. [i]
This is the largest number of
states ever in a given year to
increase their minimum wages
absent an increase in the federal minimum wage.
In seven of these states
(Alaska, Florida, Missouri,
Montana, New Jersey, Ohio,
and South Dakota) the increases were due to inflation indexing, where the state minimum
wage is automatically adjusted
each year to match the growth
in prices, thereby preventing
any erosion in the real value of
the minimum wage.
The increases in the remaining 12 states were due to legislation or ballot measures
approved by voters.
The table to the right shows
the values of the minimum
wage increases and the number
of workers directly affected in
each state. Due to relatively
low inflation in 2016, small
inflation-linked increases of
only 5 cents will occur in four
states
(Alaska,
Florida,
Missouri, and Ohio).
The largest increases were
the result of ballot measures
passed in Arizona (a $1.95
increase) and Washington (a
$1.53 increase). In these and
other states instituting legislative increases, a significant
portion of the wage-earning
workforce will directly benefit
from the increase in the minimum wage: Arizona (11.8 percent), California (10.7 percent),

Washington (10.7 percent),
Massachusetts (9.2 percent),
and Connecticut (7.6 percent).
It should be noted that these
estimates likely understate the
total numbers of affected workers, because they do not
include workers who are paid
just above the new minimum
wage. Many of these workers
will also receive a wage
through “spillover effects,” as
employers adjust their overall
pay ladders.
As the table shows, these
increases will provide more
than $4.2 billion in additional
wages to nearly 4.3 million
affected workers over the
course of the year. This
increase in wages will make a
real, although modest, difference in the lives of workers and
their families.
There are now 29 states and
the District of Columbia that
have a minimum wage higher
than the federal minimum
wage. Below the state level, 35
localities have adopted minimum wages above their state
minimum wage.
Some policymakers have
argued that minimum wage
policy should be left to the
states. Unfortunately, in the
absence of a federal increase,
many states are unlikely to take
action. Wyoming and Georgia
have not raised their state minimum wages since 2001.
Alabama,
Louisiana,
Mississippi, South Carolina,
and Tennessee have no state
minimum wage whatsoever,
meaning that if the federal minimum wage did not exist,
workers in these states could
literally be paid next to noth-

ing. At the same time, state
lawmakers in several of these
states have actively blocked
cities and other local governments from establishing minimum wages above the state
minimum wage, leaving lowwage workers in high-cost
cities struggling to make ends
meet.
Increasing the federal minimum wage would undo the
erosion in value of the minimum wage and help reverse the
growth in wage inequality
between low- and middle-wage
workers. Indexing to inflation,
as many states have done,
would ensure that the purchasing power of a minimum wage
income would remain constant
going forward. Given the
growth in our economy over
the last several decades, we can
afford a higher federal minimum wage, and Congress
should follow the example of
states that have led the way in
improving the economic security low-wage workers and
their families.
[i] from story: New York’s
minimum wage increase took
effect December 31st, the others took place on January 1st.
(http://www.epi.org/mini
mum-wage-tracker/ has up-todate data on minimum wages.)

States with minimum wage
increases effective January 1, 2017

Finland starts
basic income

Finland has become the first
country in Europe to pay
unemployed citizens an unconditional monthly sum, in a
social experiment that will be
watched closely amid developing interest in other countries in
the idea of a universal basic
income. Under the two-year
nationwide pilot scheme,
on Union-made in which began January 1, 2,000
Finns aged 25 to
U.S.A. products–Just show your Union Card! unemployed
58 will receive a guaranteed
sum of $583. The income will
replace their existing social
913 West
benefits and will be paid even
if they secure work. Kela, the
Central Entrance
government agency responsiStone Ridge Mall
ble for the benefits hopes the
scheme will encourage recipi218-722-1702
ents to seek employment,
Across from Home
remove disincentives to work
Store
Depot and Cub Foods
Hours: and reduce bureaucracy.
Marjukka Turunen, of Kela,
M-F 9-7
Sat 9-5 said: “For someone receiving a
Sun 11-4 basic income, there are no
Model 3508- Men's SuperSole® 2.0 repercussions if they work a
few days or a couple of weeks.
8-inch Boot – These boots last!
Incidental earnings do not
reduce the basic income, so
Proudly Union-made in
working and self-employment
Red Wing, MN & Potosi, MO! are worthwhile no matter
what.”

I resolve to treat my feet better
15% Discount
Duluth Red Wing Shoe Store
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Walmart’s strain on public resources has state lawmakers’ attention
By Michael Moore, Editor,
St. Paul Union Advocate
ST. PAUL, Minn. (PAI)-State Rep. John Lesch, a prosecutor in St. Paul for 15 years,
can recite the address from
memory: 1450 University
Avenue West.
That’s Walmart’s Midway
location, and it is a magnet for
shoplifting and other petty
crime that, like several other
Walmart stores in Minnesota
and across the country, absorbs
a disproportionate amount of
attention from community
police.
“They’re the problem child
of Minnesota retailers, and
they’re costing taxpayers,”
Lesch said.
The worker-led group
Making Change at Walmart
rolled out a campaign in
December to hold the nation’s
largest retailer accountable for
the strain its stores put on local
resources. With support from
the
United
Food
and
Commercial Workers, the
organization unveiled a public
service advertisement (PSA)
highlighting high crime rates at
the St. Paul store, set to air on
local TV networks.
The PSA notes that two
Twin Cities Walmart locations
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– St. Paul and Brooklyn Park –
average three calls for police
service per day. “Our police
should protect us and not your
profits,” the PSA tells Walmart.
UFCW Local 1189 represents workers at Cub, Rainbow
Foods and other local retailers,
many of which contract with
private security firms. By relying instead on local police for
security, Walmart undercuts
those competitors – and passes
the cost onto taxpayers.
“Walmart needs to step up,”
Rep. Mike Nelson, DFLBrooklyn Park, said. “They
should not be sponging off the
communities in which they do
business.”
With over $14 billion in
profits last year, Walmart can
afford to address security
issues in its stores – for the
benefit of the communities it
serves and its own workers,
Local 1189 President Jennifer
Christensen said.
“Walmart’s failure to maintain a trained, visible, qualified
store-security workforce at
their own expense is putting
workers at risk,” she said. Not
only are workers at risk on the
job, but when they go home to
their neighborhoods, where,
Christensen said, “we don’t

have patrol cars because
they’re busy doing Walmart’s
work for them.”
Municipalities lack the
resources necessary to push
back against Walmart’s disproportionate use of their
resources, Lesch said. That’s
why he plans to seek a legislative hearing on potential solu-

tions to the issue in the 2017
legislative session.
Lesch anticipates other state
lawmakers will share his interest in ensuring that local government aid appropriated by
the state to municipalities provides services equitably for
residents and businesses in
those communities – some-

thing he’s long known isn’t
happening at 1450 University
Avenue West in St. Paul.
“We want Walmart to lower
the numbers they have of
demands on police services in
the state of Minnesota, so that
they’re a fair player in the use
of taxpayer services,” Lesch
said.

Public pensions also teetering on the brink
Washington, DC – As states
begin new legislative sessions
in 2017, there are several good
lessons for them to apply from
states that made retirement
security a priority for workers
in 2016. According to a recent
article in Institutional Investor
by Frances Denmark, some
government systems are working towards long-term solvency with rainy-day funds to support public pensions when the
going gets tough. Others
expanded access to pensions,
the type of retirement plan that
is the best-bet for a secure
retirement.
The article details efforts
made by multiple states to stabilize public pension funding,
including Oklahoma, Louisiana, Texas, and Hawaii.
Tactics include establishing
dedicated funding sources, like

revenues from gambling. In
Louisiana,
the
Revenue
Stabilization Trust Fund will be
made up of recurring mineral
and tax revenues.
Bailey Childers, Executive
Director of the National Public
Pension Coalition, quoted in
the piece, gives her perspective
on the trend that is unfolding:
“‘ We’re seeing more and more
communities take steps to protect public pensions, and it’s a
trend that has largely fallen
under the radar,’ says Childers.
Most public pension funds
have increased employee and
employer contributions to help
counteract the hit of U.S. equity markets’ 40 percent drawdown during the crisis.
“Along with creating new
sources of pension funding,
states have been engaged in
other activities to secure prom-

ised retirement benefits for
their employees. To ensure that
plan members receive their
retirement benefits, state and
municipal most recently have
had to push back against efforts
to close their defined benefit
funds and move both new and
existing participants into
defined contribution plans,
says Childers.”
“We’ve seen a lot of improvement in the past few
years,” Keith Brainard,research
director of the National Association of State Retirement
Administrators told Denmark.
He pointed to the $150 billion
increase in total public pension
assets from September 2015 to
September 2016. Last year
state and local government systems paid out $250 billion to
10 million retirees and other
beneficiaries.
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AFL-CIO
Community Services

News From Your Partnership Program
Rachel Loeffler-Kemp , Director

Thank you for your support!
A big THANKS! to the many individuals and union organizations that contributed their time, gifts and financial support to
the AFL-CIO Community Services Holiday programs. Many
union families in need received meals and gifts during the holidays.
A brief recap of the work
the Community Service
Committee did in 2016
includes our yearly Workers’
Memorial Breakfast and
Observance, the National
Association of Letter Carriers
Food Drive, the United Way
Day of Caring, the Labor Day
Picnic, Thanksgiving and
Christmas Holiday programs
and fundraising activities,
assisting outside organizations in directing donations to
agencies, cold weather clothing drives, services to the
unemployed, and emergency
Rachel Loeffler-Kemp photo
assistance to name a few.
It has been an honor and a privilege to work with so many
great union volunteers and to be able to assist our local union
families in need.
Our Committee is always looking for volunteers, whether it
be for a couple hours for a project or event, or to serve on the
Community Services Committee which meets monthly prior to
the Central Labor Body meetings. If you are interested in
becoming more active, please call Rachel Loeffler-Kemp at
218-726-4775 or email rloeffler-kemp@hlunitedway.org.
Opportunities are abundant and your participation is welcomed.
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On Dec. 20 the Duluth Building & Construction Trades Council was able to present their
largest annual donation ever to the Head of the Lakes United Way from proceeds from
their golf tournament held every second Saturday in June for 26 years. Over a quarter of
a million dollars has been donated overall. Accepting the donation is HLUW President
Matt Hunter (plaid shirt). Next to him is Tony Rubin of the SiebenCarey law firm, which
has been a huge contributor of shirts, towels and other items for golfers from the start.

Nurses #1 in ethics for 15th year in a row
Nurses are once again the
most honest and ethical profession in the U.S., according to a
Dec. 16 Gallup poll.
“The public gets it - nurses
put patients first,” said
Minnesota Nurses Association
President Mary Turner. “We
are proud of the trust Americans place in our profession,
and will continue to provide
the care that all patients need
and deserve.” MNA has more
than 20,000 members in Minnesota, Iowa, and Wisconsin.
Nurses again topped the list
of 22 major professions with
84% of the public rating their
honesty and ethical standards
as “high” or “very high.”
Nurses have ranked first for 15
consecutive years and every
year except for one in the 18
years that Gallup has surveyed
public opinion on what profession is most trusted.
“Patients, their families, and
the public at large understand
that when they are the most
vulnerable, they can count on
nurses,” said Deborah Burger,
RN Co-president of National
Nurses United. “As nurses we
are guided by the values of caring, compassion and community and we will go to any length
to advocate for our patients and
they know that.”
”Our role as patient advocates is more critical than ever
in a healthcare system where
profit margins and executive
wealth are put ahead of caring
and public safety,” said Burger.
“Our patient advocacy role has
led us to become very active in
the public arena, especially in
leading national efforts to guarantee healthcare for all, and
challenge price gouging by
pharmaceutical, insurance, and
hospital corporations.”
Only five other professions
in the poll were rated as high or

very high by more than half of
those surveyed: pharmacists
(67%), doctors (65%), engineers (65%), dentists (59%),
and police (58%).
The professions with the
least trusted members were

mnpower.com/safety

health plan managers, stockbrokers, advertisers, insurance
and car sales people, and lastly
Members of Congress at only
8%, aren’t you glad you have a
good one in Minnesota 8 CD?
Journalists came in at 23%.

swlp.com/safety
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Building Trades in full support of Proctor’s athletic facilities referendum
On December 20 following
a presentation by Proctor
Superintendent of Schools
John Engleking, delegates to
the Duluth Building and
Construction Trades Council
meeting unanimously endorsed
that district’s Equity in Athletic
Facilities Referendum. Voters
in the Proctor Public School
District will be asked to vote on
the referendum Tuesday, Feb.
7.
“John has been very good to
work with in bringing this
multi-faceted project forward,”
said DBCTC President Craig
Olson. “Their current facilities
are in really bad shape, which
isn’t good for their entire student body or the community.
We are very pleased that their
will be a project labor agreement for a successful referendum and that local contractors
will be given a priority in bidding.”

The major portion of the
$12 million facilities’ upgrade
is a new multi-purpose arena to
be built on land the district
owns on the south side of
Kirkus Street. While the main
purpose of the arena will be as
a hockey facility it will also be
used for other school and community functions.
“The present arena is 45
years old arena and is well past
its projected years of practical
use,” said Engelking. “The roof
leaks, the concrete floor heaves
with the frost and causes our
boards to be uneven, the seating is poor and the building is
extremely cold. These conditions have led to safety concerns as well.”
The arena on the Proctor
Fairgrounds is so outdated that
visiting teams don’t even have
showers in their locker room.
They wait to use the Proctor
team’s locker room or drive

home without showers as the
International Falls hockey team
did recently.
“Not only does the Proctor
District experience lack of
equity in hockey, but our outdoor fields offer similar experiences,” said Engleking. “Proctor Public Schools just doesn’t
have room to play our outdoor
sports like football, soccer,
lacrosse, baseball and softball
on quality fields.”
Artificial turf at the Terry
Egerdahl Field is another major
aspect of the referendum.
While that facility hosts high
school team competitions it
also is an important venue for
physical education classes,
marching band practice, and
other youth activities. In addition, athletic upgrades to facilities in the sprawling school district are planned in Canosia,

Grand Lake, Solway and
Midway townships.
The estimated tax impact on
a $150,000 house in the school
district for the bonding would
be $3.89 per month or $46.62
per year.
“The Proctor District prioritized academics and school
facilities and used good financial stewardship to build a new
addition at Pike Lake Elementary in 2010 and a major
remodeling and construction
project
at
Bay
View
Elementary in 2013 with little
or no impact on taxpayers,”
said Engleking. “The District’s
next facility need involves
upgrades to athletic facilities.”
“Of course the projects
would be good for our members if the referendum passes,”
said Olson. “But we believe
strongly in helping kids too. If

you don’t support kids you
really shouldn’t complain
about them should you?”
Here is how the referendum
will appear on the Tuesday,
February 7 ballot:
Shall Independent School
District 704 (Proctor), Minnesota, be authorized to issue
its general obligation bonds
in an amount not to exceed
$12,000,000 to provide funds
for the acquisition and betterment of District school sites
and facilities, including, but
not limited to athletic facilities and community sites
located within the district’s
boundaries?
Yes
No
By voting “yes” on this ballot
question, you are voting for a
property tax increase.

37% miss vacations for workload
Research from advocacy group Project: Time Off shows that
37% of U.S. workers say they don't take their allotted vacations
due to concerns over the backlog that will amass in their
absence. The study also found that even when holiday is taken,
four out of five employees remain connected to work, checking
in on smartphones and mobile devices.
Fortune highlights that LinkedIn shuts completely for two
full weeks every year in an effort to prevent this, with the business network’s vice president Nina McQueen saying skipped or
half-hearted breaks could eventually result in burn out.

If you have an accepted
workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.

You could have claims that
you have not asserted for
overt or repetitive trauma
(hearing loss, lung disease or
Gillette injuries).
If you find yourself in this
situation, it would be wise to
learn more. It costs nothing
for us to evaluate your case
so you understand exactly
where you stand.

Bricklayers & Allied Crafts #1 apprentices volunteered at
Carpenters #361’s Hermantown Training Center to create
a concrete forming pit so 361’s apprentices can learn their
trade. Peter Bussa, Aaron Semerau, Anthony Anderson,
Instructor Jerry Lund, and Nick Nylund did the work.
(Matt Campanario photo, NCSRCC Instructor)
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