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Iron Rangers make case to legislature for
extending jobless benefits to ore miners
By Barb Kucera, Editor,
www.workdayminnesota.org
ST. PAUL~The future of
northern Minnesota hangs in
the balance as the region is battered by layoffs. That was the
message from union leaders,
business owners and elected
to legislators Jan. 7 as
VOL. 122 officials
they made the case for extendNO. 13 ed unemployment benefits.
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Cement Masons 633 and Laborers 1091 put up strike pickets against a non-union concrete
company at Fleet Farm’s Hermantown project early Monday morning in -18 below temps.
There are only a few union contractors on the entire project. Acting as the general contractor Stewart Mills III and his Fleet Farm family awarded the contracts.

Fleet Farm hit hard by Trades’ pickets
Yet Stewart Mills III sells because Fleet Farm is using a Sheet Metal Workers Local 10
himself as a “job creator” non-union contractor to pour and Insulators Local 49 whose
Cement Masons Local 633
and Laborers Local 1091 went
on strike at the Fleet Farm construction project in Hermantown on Monday at 6:30 a.m.
against a non-union concrete
company. They were joined by
a half dozen other unions who
have members sitting at home
after Stewart Mills III and his
family awarded contracts for
most of the work for their store
to non-union contractors.
“We’re not out here informational bannering, this is a
primary picket, we’re on strike
and that’s just what we’ve told
everyone entering at our
gates,” said Cement Masons
Business Representative Mike
Syversrud. “We’re out here

all the concrete floors in their
new, giant store. We’ve had
great support this morning
from a lot of companies and
workers.”
Teamsters Local 346 was
especially supportive along
with a number of their signatory contractors. Teamsters have
it in their contracts that members don’t have to cross picket
lines and they hold fast to that
great language that no other
union possesses.
On Friday Teamsters Local
346 and Arrowhead Concrete
worked out a deal so drivers
wouldn’t deliver concrete
Monday across the picket line.
“Those guys have been
great,” said Syversrud. “And
so were their members at
Tamarack Materials and ICO
who left without making deliveries this morning. Holden
Electric’s IBEW 242 members
left too. And Arndt’s Operating
Engineers that have dirt work
left.”
That kind of support and
solidarity warmed up picketers
who started in temperatures at
18 below zero and probably
wouldn’t see above zero temps
all day.
Also on the picket line that
morning were members of

work was also awarded nonunion. There are two electrical
contractors onsite, one is nonunion. The roofing, heating, air
conditioning,
ventilation,
plumbing, pipefitting, painting,
some ironwork, are all nonunion thanks to Stewart Mills
III and his family.
With that list of non-union
contractors you could come to
ask “what was good?” but then
you’d realize it basically doesn’t matter with so much gone
rat. Unless you feel good about
Stewart Mills III throwing you
a bone.
Fleet Farm sold their 35store empire for a reported $1.2
billion on Jan. 5 to a giant
investment firm, New York
based KKR. But the Mills family that started Fleet Farm will
still retain some ownership
shares in their empire.
The construction of the
Hermantown store began last
summer with about $1.5 million in corporate welfare from
various levels of government.
Fleet Farm has acted as the
general contractor for the new
Hermantown store and hires all
subcontractors.
Syversrud knows all about
the history behind non-union
See Stewart Mills III...page 7

“Every citizen in our region
is touched by this crisis,” said
Andrea Zupancich, mayor of
Babbitt, a community of 1,600.
“We’ve weathered these times
before, but this time it feels different.”
For more than a century,
iron ore, followed by taconite –
a refined ore - has been the core
industry on Minnesota’s Iron
Range, which extends from
Grand Rapids in the west to
Babbitt and Hoyt Lakes in the
east. The region has endured
many economic cycles, but its
current problems are due to
unfair international trade, several speakers said.
“There are some people outside this country who want to
destroy our industry with the
hopes of taking it over, period,”
said John Rebrovich of United
Steelworkers District 11.
The Legislative Working
Group on Iron Range Unemployment, a joint body of the
state House and Senate, held its
first meeting Jan. 7 to discuss
solutions to the challenges facing the Iron Range. Testimony
centered on proposed legislation that would provide an
additional 26 weeks of unemployment compensation benefits to workers who have lost
their jobs in the mines – and at
companies that provide materials and services to the mines.
Gov. Mark Dayton and Senate Majority Leader Tom Bakk,
DFL-Cook, are seeking a special session of the Legislature
to pass the unemployment legislation, but they have not
reached agreement with the
Republican-controlled House.
Those who testified at the
hearing appealed to lawmakers
to act.
“When it starts with the
mines, it goes down to the construction workers and the contractors,” said Rick Cannata,
mayor of Hibbing, vice president of the Iron Range Building Trades Council, and member of Laborers Local 1097.
“This affects everybody up
there.”
More than 2,000 workers
directly employed by taconite
mines have been laid off and
hundreds more have lost their
jobs in related industries, officials of the state Department of
Employment and Economic
Development and the Iron
Range
Resources
and
Rehabilitation Board testified.
“We were the first mining
company to be affected by this
downturn,” said Dan Pierce,
vice president of USW Local

2660, whose 360 members
work at Keewatin Taconite.
“We currently have 185 members that have already used up
the first six months of their
benefits, with no return to work
in sight.”
Dave Lislegard, project
manager at Lakehead Constructors, Inc., and a city council member in Aurora,
described how his community
has been decimated, losing its
dentist, drugstore, grocery
store and local office of
Minnesota Power, the public
utility, in recent months. “Our
company, along with other suppliers and vendors, are starting
to see the snowball effect” of
cutbacks in mining, he said.
Current international free
trade deals have allowed other
countries, particularly China,
to dump steel on the U.S. market below cost, speakers noted.
When U.S. companies and
unions seek redress from the
World Trade Organization, “the
market is destroyed by the time
we get a hearing” and the damage is done, said Rebrovich.
The USW have led the effort in
the U.S. to bring charges
against foreign dumping of
products from steel to paper
and tires.
Iron Rangers have some
hope that the federal government and international trade
bodies will start to address this
unfair trade. In the meantime,
they said, the state must help
communities survive.
Senator David Tomassoni,
DFL-Chisholm, co-chair of the
Working Group, said their
efforts are “buying time”... so
“we don’t want to have a whole
generation of people leaving
the Range again. “I think we
established a very clear need
for calling a special session to
extend unemployment benefits
for unemployed workers on the
Iron Range. As...speakers so
clearly showed, mining is the
way of life for many of these
Iron Range towns, and when
the jobs go away, so does the
lifeblood of these communities. There are more than 1,000
unemployed Iron Range workers whose benefits will be running out in the next few weeks
or months. It is critical that legislators come together and
agree to a special session. We
need to buy time for the people
of the Iron Range until the
industry rebounds – people’s
livelihoods and the future of
the next generation of workers
is what is at stake here,” said
Senator Tomassoni.

Five days of events will celebrate Dr. King, ending with Labor Temple film
Many events in the Twin
Ports will honor Dr. Martin
Luther King, Jr. this weekend
and on the holiday in his honor
Monday, Jan. 18. This year his
life and legacy need to be
remembered even more as
America continues to struggle
with race relations the civil
rights of citizens.
Mayor’s MLK Reception
Thursday, Jan. 14, 6:30 p.m.
Duluth Mayor Emily
Larson, the first woman to ever
hold the post and sworn-in just
last week, and Kym Young of
Superior will host a reception
at The Underground, 506 W.
Michigan St. (Depot Lower
Level) giving the community
an opportunity to come together in unity amidst its diversity.
Duluth’s Got Talent
Friday, Jan. 15, 7:00 p.m.
A Talent Show Case will be
held at Denfeld High School
Auditorium, 44th Avenue West
and 4th St. Some of the performers will be selected to per-

form at The DECC MLK Rally
on Monday, Jan. 18.
JAM’N with MLK
Saturday, Jan. 16, 7:00 PM
Peace United Church of
Christ, 11th Ave. E. & 11 St.,
will host a night of song celebrating the contributions of
African-Americans starting
with a soup and bread dinner at
6:00 pm. There will also be
some brief stories of local individuals who have contributed
to Duluth’s history. Wisconsin
Public Radio (FM 91.3) will
record the event for future
broadcast.
MLK Ecumenical Service
Sunday, Jan. 17, 5:00 pm
St Mark’s AME Church,
530 N. 5th Ave. E., recognizing
that Dr. King was a man of
God, invites the community to
share in an ecumenical worship
service honoring his legacy.
Featured speaker is Rev.
Marchelle Hallman serves as
the chaplain at Lino Lakes
Correctional Facility and will

MN construction conference
Registration is open for the Minnesota Department of Labor
and Industry’s 2016 Construction Industry Conference Thursday, Feb. 18 at the Earle Brown Heritage Center in Brooklyn
Center. The one-day conference will provide educational and
networking opportunities about highway and heavy, commercial
building, residential construction and state contracts and procurement, plus informative general sessions for the entire construction industry. The event will also provide updates about current regulations and an opportunity for feedback from the industry about building a better Minnesota.
The cost to attend is $89 and includes all workshops and general sessions, optional 1-on-1 with the State Sessions, breakfast
and lunch. Free parking is available at the venue.
View the details about registration, workshops, agendas,
sponsorship information and continuing education at
www.dli.mn.gov/construction.

MnDOT summer student jobs
The Minnesota Dept. of Transportation for the Duluth area is
accepting resumes for summer job opportunities for student
workers through Friday, Jan. 22. These positions require enrollment as a full-time student in the Civil Technology Program or
Civil Engineering Program with a GPA of at least 2.5. There are
several summer opportunities in Grand Marais, Virginia and
Duluth that pay $13.53/hour. Summer positions are anticipated
to last through the end of August.
This is Job Posting #2121. Additional information is located
with each posting number on Minnesota Management and
Budget’s (MMB) website at http://mn.gov/mmb/careers/

share her reflections on the
theme “Civil & Right: Are you
living the dream?”
MLK Free Breakfast
Monday, Jan. 18, 7 a.m.
Holy Family Catholic
Church, 2430 West 3rd St., will
host a free breakfast catered by
the Duluth Grill beginning at
7:00 a.m. At 8:00 a.m. a large
screen broadcast of Deval
Patrick’s
speech
from
Minneapolis will be shown. He
was a two-term governor of
Massachusetts (2006–2014).
A free will offering will be
taken to support community
programs.
MLK Holiday March
Mon., Jan. 18, 10:45 a.m.
Gather at the Washington
Center, Lake Avenue and 4th
St. to march to the DECC in
honor of Dr. King. In case of
extreme cold, the march will be
shortened and go through the
downtown skywalk to the
DECC. Join in and share your
commitment to fulfill the
dream of Dr. King and all those
others who have struggled for
civil and human rights.
MLK Holiday Rally
Monday, Jan. 18, 11:45 a.m.
Lissa Jones will be the featured speaker. She is the host
of “Urban Agenda” on KMOJ
radio in Minneapolis and has
served in leadership with a
variety of community organizations.
The Arthur Foy
Justice for Peace Awards will
be presented to this year’s winners. The rally will be interpreted into American Sign
Language and recorded for
broadcast on Wisconsin Public
Radio (FM 91.3).

MLK Film
Monday, Jan. 18, 7:00 p.m.
The North East Area Labor
Council’s Labor Movie Night
will feature a free showing of
the 1993 documentary “At the
River I Stand” in the Duluth
Labor Temple’s Wellstone
Hall, 2002 London Road (enter
via South St. entrance facing
Lake Superior). Free refreshments will be available. A free
will offering is appreciated.
The 56-minute documentary chronicles the AFSCME
Memphis Sanitation workers
strike in 1968, where Dr. King

gave his famous “I have been
to the mountaintop” speech. He
was assassinated the next day.
Duluth’s Martin Luther
King Holiday committee is
made up by a group of individuals and organizations who
share the conviction that the
life and legacy of Dr. Martin
Luther King, Jr. is one that has
relevance for Duluth, the Twin
Ports, and the world. They welcome anyone to join them in
the hard work of building community and fulfilling the
dream. Visit mlk-duluth.org to
learn more.

“In the end, we will remember not the
words of our enemies, but the silence of our
friends.”
~Dr. Martin Luther King, Jr.

Labor World annual meeting
Labor World Inc. will hold its annual meeting at 6:00 p.m.
Thurs., Feb. 11, in the Duluth Labor Temple’s Freeman Hall.
Shareholders in the paper are asked to send the names of their
delegates to Labor World, Room 110, 2002 London Rd, Duluth,
MN 55812 as soon as possible. They can be faxed to 724-1413,
or emailed to deblabor@qwestoffice.net. Call 728-4469 if you
need further information.
There will be an open election for four seats on the ninemember Board of Directors. Candidates must be credentialed
delegates to the annual meeting from their local union. Board
positions are for two years. The Board meets four times a year
prior to Duluth AFL-CIO Central Labor Body meetings on the
second Thursdays in February, June, September, and December.
This quarter’s meeting will immediately follow the annual
meeting and will include an election of officers.
The Labor World’s 2015 financial report, as well as a discussion of the operations of the paper, will be included in the agenda of the annual meeting.

Ironworker Retirees
Monthly Breakfast
Thursday, Jan. 21
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

IBEW 31 & 242
Labor Temple Association
Annual Shareholders Meeting Retirees’
Luncheon
The Annual Shareholders Meeting for the Duluth
Labor Temple Association will be held Wednesday,
Feb. 3, 2016 at 10:00 a.m. in the 3rd floor conference
room of Wilson-McShane Corp. The meeting is open
only to Labor Temple Assn. stockholders. Financial
books will be reviewed, building issues will be discussed, and an election of officers will take place.
~Stan Paczynski, Acting President, Labor Temple Assn.
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Tues., Jan. 26
1:00 p.m.

Outback
4255 Haines Rd.
Members & Their
Guests Welcome!
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Obama’s immigrant crackdown
ignores due process, creates fear
Ruse Hagen, Mayor of Superior, Wisconsin, was probably
just feeling ignored when he
Facebooked that the dreaded
Michelle Obama and her
Muslim husband had destroyed
the democracy people like him
(and Gov. Scott Walker I guess)
had worked so hard to create.
How would you have felt as
a Twin Ports mayor if you had
to watch Don Ness cry about
the poor treatment he’d
received from unions for crossing a picketline? How would
you have felt if Proctor Mayor
Dave Brenna got all the attention for whopping an 81-year
old guy at a bar? We don’t even
know what sirens the Mayor of
Siren may have attracted. Ruse
has always stated he wanted to
make Superior better known.
Things didn’t go quite as
Ruse planned but his allies
played the 1st Amendment card
for him and suddenly he’s all
red, white, and blue over the
1st and his right to free speech,
even if he painted himself
ignorant with those same colors. Don’t worry about facts
getting in the way, because
you’re a mayor in a great
democracy, unlike those union
members of the Superior
Federation of Labor (SFL).
They must have known
something because they didn’t
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By AFL-CIO President Richard Trumka
The AFL-CIO has consistently urged the Obama administration to designate those fleeing violence in Central America as
“refugees,” and to honor its legal commitments to ensure that
individuals who are eligible for protective status will not be
returned to danger. Instead, the shameful response of our government has been to erode due process protections by expediting legal proceedings and to lock families in remote detention
facilities with little access to counsel. Now, in an inexcusable
escalation and without any transparency, the Department of
Homeland Security has begun conducting armed home raids in
order to deport vulnerable women and children back to some of
the most dangerous countries in the world.
These devastating and disgraceful raids have instilled fear in
communities around the country, tearing hundreds of families
apart and causing already traumatized parents to stay home from
work and keep their children home from school.
The AFL-CIO and our affiliates will work with faith and
grassroots partners to ensure that members of our communities
who are seeking refuge will not be deported back into harm’s
way. Whether that means providing support for rapid response
efforts, helping to ensure that communities are organized against
deportations, or identifying places of sanctuary including our
union halls, the labor movement will stand strong with Central
American refugees until we see an end to these raids and a real
commitment to ensuring full and fair legal proceedings.
endorse Ruse Hagen for mayor quotes quoted. They wanted
when he ran again a year ago. bungs jammed, 1st AmendHe was very upset about their ment be damned.
ignorance. Hell, he told them
They read a story about the
during his screening that he endorsement in the Labor
had been urged to run for World but our cub reporter,
Secretary of Labor by his feeling like there may be some
friends in the Wisconsin AFL- repercussions on speakers if
CIO. Must have been during they were identified, left out
the GOP Reagan administra- names in his/her story. Washertion, when he would have had a woman called and got all over
better chance of appointment me, wanting to know who
(yes, there’s no election for the wrote the story, where our cubpost) than say in the Repub- bie got the info, and from
lican Clinton administrations. whom. I, of course, was as tight
Oh, and about those Scott lipped as a kiss on a dirty butt.
Walker signs in Ruse’s yard?
In what should be on WikiHe kind of said he isn’t the pedia under “1st Amendment”
only one who lives there, okay? the conversations went someSo when he was snubbed by thing like, “There evidently
the SFL for endorsement he were grounds for protecting
sent his version of Nixon’s speakers’ identities because it
Plumbers off to uncover just appears you want to go after
who said what about him in the them.” “Of course not, we just
endorsement discussions after want to know who said what.”
the screening. Ruse and his Like all great debates it ended
code named “Patti Washer- in “you can kiss my ass” terriwoman” had gotten wind of tory with no one all that happy
people exercising their 1st at the outcome. Ain’t free
Amendment rights during speech a wunderbar ting?
those discussions so they wanted names named. They wanted
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have expressed an interest in receiving the included information for educational purposes.

It’s time to support Bernie
Editor:
Nationally, the new year finds working people with the same
problems as last year. Too few family-sustaining jobs, health
care and education costs out of reach, and another looming war
that will only funnel our treasury into the pockets of the chosen
few. The people beg for relief.
America needs a national leader willing to address those
needs. There are many union members following the campaign
of U.S. Senator Bernie Sanders. He has been a relentless champion of the people and a devout friend of organized labor. There
is no one currently in the U.S. Congress that has consistently
told the truth about, and fought, the many causes of income
inequality more than Bernie. Bernie is now running for President
of the United States of America.
Bernie’s job’s plan calls for massive infrastructure improvements. He wants a medicare for all health care plan. He would
let all Americans attend public college for free, funded by a tax
on Wall Street. Like Paul Wellstone, he voted against both Iraq
wars, which cost us several thousand patriots and trillions of dollars of our U.S. Treasury. Bernie has been a bitter opponent of
the Trans-Pacific Partnership (TPP) trade agreement that will
further drive down the wages of productive American workers.
His chief “democratic” opponent, Hillary Clinton, helped create and promote the TPP. She has given up on single payer
healthcare, and would rather close schools than fix what is
wrong with them. She voted for the last Iraq War. Her campaign
is funded by wealthy donors, corporations and banks.
Meaningful financial reform is not going to happen under another Clinton Presidency.
If we want to improve the narrative out of the White House,
if we want someone to stand and fight for us, we need to stand
and work for them. We need to elect Bernie Sanders as President
of the United States. The first step in doing that is to attend your
DFL precinct caucus on Tuesday, March 1 and participate in the
Presidential Preference Poll that will be conducted there. In
Wisconsin, you will get your turn in your primary in April.
You can become better informed at berniesanders.com, or
join other Bernie supporters in helping Bernie on Sunday, Jan 17
in the Duluth Labor Temple’s Wellstone Hall. Phone banks will
run from 3-7 p.m., with caucus training from 7-8 p.m. A Debate
Watch Party is from 8-10 p.m. Feel free to come and go as you
wish at this event. Food and refreshments will be served to all
Bernie volunteers and supporters. We will also have an ample
supply of lawn signs, bumper stickers and buttons to give to you
when you share your contact info.
Additional updated local information can be found on
Facebook at Twin Ports for Bernie.
Mike Kuitu, Retired, Operating Engineers Local 49

This Day In History www.workdayminnesota.org
Jan. 5, 1914 - Henry Ford raised his basic wage from $2.40 for
a 9-hour day to $5 for an 8-hour day. His primary objective was
to reduce worker attrition—labor turnover from monotonous
assembly line work was high—on a typical workday 10% of
the workforce didn’t show up. After the increase as many as
12,000 stood in line in below freezing temperatures to get a job.
Ford also said he wanted workers to be able to buy his cars.
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1st Friedrichs arguments show unions may face big loss at Supreme Court
By Mark Gruenberg
PAI Staff Writer
Workers and public sector
unions faced sharp questions
about union dues, agency fees
and what they’re used for – or
not used for – at the U.S.
Supreme Court Monday during
first arguments in the
Friedrichs
v.
California
Teachers Association et al case.
And if the questions and
comments from the justices,
particularly “swing vote”
Justice Anthony Kennedy, are
any indication, the unions face

another big, 5-4 loss when the
jurists decide the top labor case
of their 2015-16 session. A
decision is due in June.
The case pits a handful of
dissident California teachers –
funded and backed by the antiworker anti-union radical right
National Right to Work (RTW)
Committee – against the state
of California, its teachers
unions, the Obama administration and their union and nonunion allies.
Technically, the issue is
whether state laws that let

unions representing public
workers collect “agency fees”
strictly to pay only for contract
negotiations and enforcement –
such as grievances – violate the
dissident workers’ constitutional free speech rights.
But the real issue, which
RTW and its backers denied
when the justices quizzed
them, is whether public worker
unions can survive a big loss of
revenue as not just present
“free riders” refuse to pay, but
everyone else does, too – and
can get away with it. Justice

Cadillac tax on health plans delayed to 2020
By Mark Gruenberg
PAI Staff Writer
Workers scored a win in
Congress as lawmakers have
decided to delay imposing the
so-called “Cadillac tax” on
high-value health care plans for
two more years, to 2020. The
delay was inserted into the
massive money bill to keep the
government going. The provision also says that when the
Cadillac tax does kick in, it’ll
be “fully refundable.”
“That’s a relief,” AFL-CIO
Legislative Director Bill
Samuel said about the delay.
He said that unions and workers “will now have two more
years to continue the battle” to
repeal it entirely. President
Obama put the Cadillac tax
into the Affordable Care Act in
last-minute bargaining over the
law in 2010, and over unions’
and workers’ heated objections.
The tax would have taken
effect in 2018, and it would be
40 percent on the value, above
$10,200 yearly for an individ-

ual and $27,500 for a family, of
each health care plan. Its revenues are supposed to help pay
for expanding health care to
low-income people. But firms
and insurers already use the
looming Cadillac tax to shove
more health care costs onto
their workers, unions and
workers report.
Obama claimed the tax
would discourage overuse of
health care plans, by making
workers and families wiser
consumers. But unions and
workers retorted that it would
penalize them for having created good plans for members,
and that firms would shift even
more health-care costs onto
their backs. In contract bargaining, many companies are
already demanding such shifts.
National Nurses United’s
retort to Obama is typical. “The
inevitable result” of the tax
“will be fewer employers offering good health benefits and far
more people pushed into skeletal high-deductible plans with

far less coverage and much
higher out-of-pocket costs.”
So the unions and their
allies, including some businesses, launched a huge campaign to entirely repeal the
Cadillac tax. They didn’t get
that, but they got the delay.
There were other labor wins
in the money bill:
• Republican “riders” limiting National Labor Relations
Board coverage and powers
were dumped, and so was a
30% cut in the NLRB’s money.
• A 1.3% raise, the largest in
six years, for federal workers.
• Workers who take buses
and subways to jobs will get
the same federal tax break -$255 – as those who drive get.
• The Zadroga program,
which pays for health costs and
lost wages for workers permanently sickened and disabled
by exposure to toxic matter and
chemicals after al-Qaeda’s attack on the World Trade Center, was extended for decades.

WOR RS’
COMPENSATION
If you’ve been injured on the job and aren’t getting
the help you deserve, call us for a free consultation.
Our experienced team can guide you through ﬁling
your claim, help with wage loss beneﬁts, getting
your medical bills paid and much more.
Our success is no accident.

800-535-1665
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Elena Kagan estimated that
thousands of union contracts
and 10 million workers could
be affected.
Dissidents, represented by
RTW-hired attorney Michael
Carvin, argue that anything a
union does, including bargaining contracts and handling
grievances, is “political” and
thus forcing dissidents to pay
agency fees for those functions
violates their free speech
rights.
“Many of these things”
from class sizes in schools to
staffing of fire departments
“are matters of public concern”
where the 1st Amendment and
its free speech rights – including a ban on government coercion of individuals to “speak”
via agency fees – trump everything else, Kennedy told
California Solicitor General
Edward Dumont. “Many teachers disagree” with the union on
various issues, Kennedy continued. “The agency fees
require that they subsidize
unions on the issues they disagree with. The union is making these teachers compelled
riders” on its policies.
If dissidents win, every state
and local government would in
essence become a so-called
“right to work” shop, where
anyone could use the union’s
services, but not pay for them.
The contest inside the courtroom was mirrored by demonstrations outside, as unionists
from AFSCME, the Service
Employees, National Nurses
United and other unions converged upon the court to show
the importance of the case to
their rights and livelihoods.
A smaller group, marshaled
by the right, waved “We ♥
teachers” signs. One California
“religious teachers association”
sided with the RTW crowd.
Inside, “with the agency
fees, unions can do things they
can’t do without them,” such as
train workers to be more effective, Justice Sonia Sotomayor
told Carvin. “If you’re receiving the benefit of something,
why is it hurting your 1st
Amendment right to speak?” to
be asked to pay for it,
Sotomayor added.
“They (unions) don’t have
the right to demand that the
other side subsidize them,”
Carvin retorted. He gave virtually that same answer to Justice
Elena Kagan.
“Their burden of justification is much higher, because
they can’t possibly show that
abolition of the agency fees

would lead to demise of
unions,” Carvin said later.
Justice Stephen Breyer
commented that “six people
inside a room bargaining on
wages, hours and working conditions is pretty far” from barring people from exercising
their free speech rights.
Carvin saw no difference.
Breyer, Kagan, Sotomayor
and Justice Ruth Bader
Ginsburg repeatedly made the
point that dissidents still have
their own rights to speak up in
public forums and whenever
they want, against unions’ policies. Policy advocacy is different from collective bargaining,
Breyer said.
By contrast, Justice Antonin
Scalia told Dumont: “The
problem is that everything that
is within collective bargaining
is done within the political system,” and thus comes under the
1st Amendment and its free
speech safeguards.
“There are deep public policy implications,” Dumont
admitted in reply. “But we’re
trying to do two things here:
Run a government and run a
workplace.” California and
other states, he added, decided
the best way to run a workplace
is to work cooperatively with
the one union – at each agency
– which a majority of its workers voted in. Agency fees help
fund that cooperative work,
Dumont said.
David Frederick, speaking
for the California Teachers
Association, and its union
allies, told the court that overriding – throwing out – the
1977 Abood case, which legalized the current agency fee system “would substantially disrupt established labor-management relations and collective
bargaining agreements in half
of the country.” Those are the
states that do not have so-called
“right to work” laws.
“We’re talking about a service fee” for the unions “to provide services” to all their covered workers, union and nonunion, Frederick added.
That drew yet another comment from Kennedy: “You’re
comparing them with a whole
group of persons who have
their own views, who are
coerced or compelled” to back
other views, via the agency
fees.
“I can understand that argument” for keeping the agency
fees “if the union is destroyed”
without them, but not otherwise, Chief Justice John
Roberts said.
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Minnesota workers speak out on what’s at stake in Friedrichs case
By Barb Kucera
Workday Minnesota
MINNEAPOLIS~A
Minnesota firefighter, school
custodian and special education teacher said fair treatment
on the job and the quality of
public services are at stake in a
case the U.S. Supreme Court
began hearing Monday.
Workers across the country
were speaking out in advance
of Monday’s oral arguments in
Friedrichs v. California Teachers Association, a case that
challenges the authority of
public sector unions to collect
“fair share fees” from all
employees they represent.
About half of the states,
including Minnesota, have
laws allowing public unions to
charge non-members for the
cost of representing them
through contract negotiations

and grievance handling. If the
court rules in favor of Rebecca
Friedrichs, a California public
school teacher, she and other
non-members could avoid paying any dues while still enjoying the benefits of a union contract.
Public employee union
members, speaking at a news
conference in Minneapolis
Friday, said the case could have
far-ranging effects on jobs and
services.
“Being a union member
gives me a voice in my profession,” improving the quality of
education for students, said
Shannon Jax, a special education teacher in St. Paul Public
Schools and a member of
Education Minnesota.
Chris Parson, a captain in
the St. Paul Fire Department
and president of the Minnesota

Professional Fire Fighters, concurred. Having worked as both
a unionized and non-unionized
firefighter, he said the union
environment provides better
pay and benefits, a stronger
focus on safety and the ability
to advocate for better fire protection services.
“Minnesota has a strong
economy because we have a
strong
union
tradition,”
Parsons said. “The anti-labor
forces behind the Friedrichs
case are trying to turn back the
clock on labor unions and middle class America by crippling
public sector unions’ ability to
effectively bargain for our
members.”
Anna Angeles-Farris, a custodian in the Lakeville schools
and member of SEIU Local
284, said unionization turned
what had been low-paying

service jobs into family-supporting jobs.
“Unions make for stronger
communities and they make
workplaces more equitable,”
she said.
Poor travel conditions prevented Connie Andrews, a
retired Itasca State Park worker
and member of AFSCME,
from participating in the news
conference. But in a written
statement
distributed
to
reporters, she lauded the role
unions have played in promoting equal treatment.
“In 1982, we made
Minnesota the first state to provide pay equity for state government workers,” Andrews
said. “Today, for comparable
work in state service, women

finally earn one dollar for every
dollar men earn. We did it by
coming together and speaking
up through collective bargaining.
“For our mothers, our sisters and our daughters and
granddaughters, we must challenge this terrible lawsuit. It
could stop decades of progress
that unions have made for
working women.”
Events like the Minneapolis
news conference are being held
around the country and unions
plan to rally Monday outside
the Supreme Court building.
The court will hear oral arguments in the case, but is not
expected to issue a ruling until
sometime between April and
June.

IN MEMORY of

Dr. Martin Luther King, Jr.
"I'M NOT A RACIST, BUT...."
e've all heard this line before, maybe even used
it ourselves. What usually follows is a racist remark––
either a derogatory comment or a sweeping generalization––
about someone's racial or ethnic background.
acist remarks divide us, and make us focus on
differences instead of the things that bring us
together––like shared concerns about our families, decent
wages, safe working conditions and fairness at work.
nionism and racism don't mix. Racism seeks to
degrade people and insult their dignity. Unionism,
however, seeks equality and justice for everyone––
in the workplace and in the community.
So, the next time you hear a racist remark,
explain that racism is anti-union.
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January 15, 1929
April 4, 1968

Say NO to racism!

We remember Martin Luther King, Jr. was the civil rights leader who led the
Montgomery bus boycott. We remember that 100 years after the Emancipation
Proclamation, in 1963 he delivered his “I Have A Dream” speech which defined
civil rights for all. As public employees, we remember he was standing with
striking AFSCME sanitation workers in Memphis on the day he was slain.
REMEMBERING MEMPHIS: "You are demanding that this city will respect
the dignity of labor. So often we overlook the work and the signif icance of those
who are not in professional jobs, of those who are not in the so-called big jobs.
But let me say to you tonight that whenever you are engaged in work that serves
humanity and is for the building of humanity, it has dignity and it has worth."

Northland Constructors, which is signatory with at least 5
Building Trades unions has been expanding their offices
and shops on the Rice Lake Road, but CEO Jim Holmgren
has awarded the electrical work to non-union TK’s Electric. IBEW Local 242 believes the owner of TK is using
unlicensed workers that he may not employ to do electrical work. That is illegal according to MN State Statute
326B.33 Subd. 12. The union is asking if anyone sees
someone other than a TK employee doing electrical work
to take a photo and call them at 218-728-6895. Picketing
were 242 members Jason Bergquist, Chris Thacker
(Laborers 1091), Don Smith, Dick Simonson (Retired),
Darik Carlson, Philip Romanek, and Neal Holbeck.

-- Dr. Martin Luther King, Jr. during the AFSCME Memphis Sanitation Strike on
April 3, 1968. Visit www.afscme.org and put “Dr. King” on the search engine for more.

AFSCME Local 66
AFSCME Council 5
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Like Myers-Wilkins, Lincoln Park will prosper as a community school
By Louise Sundin
Minneapolis Labor Review
The Minnesota Department
of Education announced (in
December) that four schools
across Minnesota were awarded state funding to become
full-service
community
schools: Earle Brown Elementary in Brooklyn Center,
Richard Green Central Park
Elementary in Minneapolis,
Gage Elementary in Rochester,
and Lincoln Park Middle
School in Duluth.
This is great news for the
families served by these
schools, as well as for the surrounding community. And, it is
great news for organized labor
— because it is the kind of
member-driven solution that all
of us advocate.
The untold success of
Minnesota schools getting support to transform into full-service community schools is that
this model has been driven and
supported by educators. Education Minnesota, the Minneapolis Federation of Teachers,
the Minneapolis Regional
Labor Federation and community partners worked in the
2015 legislative session to get
the state to support full service
community schools and to
obtain initial funds. Education
members—teachers and school
workers—testified in favor of
the legislation, held media
events, and lobbied at the

grassroots level.
Education Minnesota’s new
Educator Policy Innovation
Center brought together union
members to produce a policy
paper advocating for the fullservice community school
model to bolster these efforts.
It’s true unionism — members
working together to make
needed reforms that improve
their workplace (and the children’s learning place) that benefit Minnesota students and
their families.
The benefits are significant
and proven. Full-service community schools have been
extraordinarily effective at
closing
opportunity
and
achievement gaps in other
states and in the few areas
where they have been tried
here in Minnesota.
Unlike traditional schools
— or even schools that include
some wrap-around services
like a health clinic — full-service community schools put the
community at the center of
everything they do. The school
surveys the surrounding community to find out what needs
exist and then makes a plan to
fulfill those needs at the school.
At Brooklyn Center Community High School, where
they adopted the full-service
community school model early,
the graduation rate is
improved, attendance is up,
suspensions are cut in half, and

the gap in performance on standardized tests is closing.
Similar gains have been seen at
the state’s first full-service
community school, MyersWilkins School in Duluth.
Community schools recognize that excellence for marginalized students will require
many strategies and forms of
support that must be targeted
appropriately to each group of
students. They bring services
into the school like health services, dental, mental health,
after-school programs, open
lunch, all to help students learn
and grow outside school walls.
Students in poverty, often children of color, and underresourced students in these
schools are “beating the odds,”
attaining educational success
for a lifetime.
We know that Minnesota
has communities with tremendous needs. To be successful
with this strategy, we need to
challenge organizations, institutions, businesses, nonprofits,
and government to step up and
collaborate to model community while serving communities.
The dedicated educators now
have an opportunity to access
resources and partnerships to
surround children and their
families to support learning in a
powerful new way.
As opposed to top-down,
often anti-union “reforms” that
have largely failed our stu-
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children who attend these
schools, there is an effective
way to improve the school and
help them succeed. That is the
biggest win.
Louise Sundin is a former
president of MFT Local 59 and
a MnSCU trustee. She is
Executive Vice President of the
Minneapolis Regional Labor
Federation

Detroit teachers union asks
AFT for voluntary trusteeship
(PAI)—In an unusual move for a local union, but one facing
internal infighting and extreme external threats, the Detroit
Federation of Teachers asked its parent union, the American
Federation of Teachers, to put the local under the voluntary
trusteeship of an administrator. AFT agreed.
National unions usually install trustees at locals in corruption
cases, removing local officers. But in Detroit, interim President
Ivy Bailey and other officers will stay on and work with the
administrator. The local says it needs AFT help to battle the outside forces, not corruption.
“The DFT faces extraordinary challenges requiring an
extraordinary response,” Bailey, AFT President Randi
Weingarten and Michigan Federation of Teachers President
David Hecker said in a Dec. 7 letter to local members. The
administrator will run daily operations. The three players will
also use the trusteeship to “launch an unprecedented memberengaged, community-involved campaign to fight for public education, for the schools our children need, and for the dignity and
respect our members deserve,” it added. “The DFT needs more
than a shot in the arm and a helping hand. It needs both a comprehensive campaign to save Detroit schools, and the stability to
get that done,” the three union leaders declared.
That’s because austerity, “widespread charterization” of
Detroit schools, benefit cuts and layoffs were “an external
quadruple whammy” to the local, Weingarten said in a statement.
At one point, austerity and Detroit’s bankruptcy led the statenamed “czar” of the city schools to enforce his authority by firing every teacher, and then hiring back only those he wanted.
The trusteeship is also intended to stop local infighting which
sapped DFT’s strength in the face of the Republican-run legislature’s anti-teacher moves: Abolishing tenure, approving more
non-union “charter” schools and putting city schools – which are
majority-minority in staff and student body – under the czar.
Those local fights forced Weingarten to not only remove
Bailey’s predecessor but eject him from AFT. He’s appealing.
“After already making so many sacrifices, including a 10 percent wage cut, Detroit educators are threatened with further
cuts,” the letter to members says. “The emergency manager
recently tried to cut wages again by 10 percent, and healthcare is
on the chopping block. Detroit educators will enter negotiations
after another year of frozen step increases. Detroit has gone
through tough times, but instead of shared sacrifice, teachers
have been left holding the bag.” And Gov. Rick Snyder, RMich., and “national corporate interests are threatening to privatize the school system.”

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775
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dents, full-service community
schools are bottom-up, prolabor, pro-collaboration, profamily and community transformations that actually work.
These types of reforms — and
the process that was used to
advocate for them — are a
model for building strength
within the labor movement.
And more important, for

Rachel Loeffler-Kemp, Director
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424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services
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Stewart Mills III hires non-union...from page 1
HTP Flooring of Savage,
MN that was awarded the concrete work, which started last
Friday, by Fleet Farm.
“Oh yeah, we know owner
Dave Phillips,” said Syversrud.
“I’ve been trying to talk to him
every week since this summer.
I haven’t had much luck getting him to talk to me.”
Phillips owned a similar
concrete company named HiTech that was signatory with
the Cement Masons. But he
filed for bankruptcy in 2010
“and stuck our health and welfare and pension funds for
Volunteers like IBEW 242’s Don Smith had as much fun as $131,000 and screwed our
the kids at the Community Service Program’s Santa Party members” Syversrud said.
in the Labor Temple Saturday, Dec. 19.

AFL-CIO
Community Services

News From Your Partnership Program
Rachel Loeffler-Kemp , Director

Thanks for your support!
A big THANKS! to the many individuals and union offices
that contributed their time, gifts and financial support to the
AFL-CIO Community Services Holiday programs. Many
union families in need received meals and gifts during the holidays.
A brief recap of the work the Community Service Committee
did in 2015 includes our yearly Workers’ Memorial Breakfast
and Observance, the National Association of Letter Carriers
Food Drive, the United Way Day of Caring, the Labor Day
Picnic, Thanksgiving and Christmas Holiday programs and
fundraising activities, assisting outside organizations in directing donations to agencies, cold weather clothing drives, services to the unemployed, and emergency assistance administration
to name a few.
It has been an honor and a privilege to work with so many
great union volunteers and to be able to assist our local union
families in need.
Our Committee is always looking for volunteers, whether it
be for a couple hours for a project or event, or to serve on the
Community Services Committee which meets monthly prior to
the Central Labor Body meetings. If you are interested in
becoming more active, please call Rachel Loeffler-Kemp at
218-726-4775 or email rloeffler-kemp@hlunitedway.org.
Opportunities are abundant and your participation is welcomed.

Since reappearing as HTP of the HTP guys scattered
he has hired workers to pour when they saw the cops.”
his concrete that either are nonStewart Mills III is the
union or union members that grandson of the Fleet Farm
can’t cut it on union projects. founder and has been in a lead“We hold our members to a ership role for the Brainerdhigher standard and they can be based company. Calling himasked to take drug and alcohol self a “job creator” he is runtests,” Syversrud said. “That ning for the second time as a
doesn’t work for some of them Republican against Democrat
and they can end up at places Rep. Rick Nolan for Minnelike HTP even though they’re sota’s 8th Congressional Disstill members of our union.”
trict seat. Nolan beat him by
Last week Syversrud went 3,732 votes two years ago with
to the Hermantown project but Green Party candidate Skip
was denied access by a super- Sandman getting 11,450 votes.
intendant for of one Fleet
Building Trades unions
Farm’s contractors.
don’t think much of Mills III’s
“I told him we a have a con- idea of job creation as he gives
tract with two other contractors work to nonunion companies
onsite and I should be able to who pay their workers about
go in and talk with them,” half of this area’s standards for
Syversrud said. “He threatened the very workers whose taxes
to call the cops on me for tres- helped subsidize Mills III’s
Minnesota’s Democratic 8th passing. Well, the cops came Fleet Farm in spite of his
District Congressman Rick and I went in with them. A lot gigantic profit from its sale.
Nolan has been named one of
the 10 most effective members
of Congress among all 535 of
his colleagues in a study by the
Washington Post.
“Since the Democrats are in
the minority, the five highly
effective Democratic representatives have been less successful in moving bills forward,”
said the authors. “But even
they have made headway.”
This latest study underscores Nolan’s high accomplishment ratings by the well
respected, independent Gov These Carpenter, Cement Mason, and Laborer stalwarts
track.us organization and the upheld area standards at 18 below at Fleet Farm’s project.
bipartisan Sunlight Foundation.
PLEASE MENTION THIS LABOR WORLD AD
Govtrack.us rated Nolan
highest (tied with 2 others)
among House Democrats,
highest in the Minnesota delegation and 9th highest among
all members of Congress for
bills enacted into law during
the 113th Congress.
Nolan was also singled out
by TIME magazine for his
leadership in keeping the U.S.
troops out of the war in Syria.

Nolan top 10
in Congress

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

The Duluth Building & Construction Trades Council presented the Head of the Lakes
United Way Campaign a check for $12,418.07 on Dec. 16. The Trades raised the funds
with their 25th Annual Golf Outing in June. This year the fundraiser will Saturday, June
11. There are many ways to aid the effort. Contact Co-Chairs Dan Olson, 218-728-5151,
or Dana Marciniak, 218-724-6466, to find out how you can participate or help.
LABOR WORLD NEWS, WEDNESDAY, JANUARY 13, 2016

PAGE 7

Carpenters launch “Kids Build” training
Last Saturday the North
Central States Regional Council of Carpenters opened its
training center in Hermantown,
MN, to the community in the
first of a series of free “Kids
Build” weekend workshops.
The events are two-hour
workshops held from 10 a.m.
to noon one Saturday per
month through May 2016 for
children ages 5-12. At these
workshops, kids have the
opportunity to make wood
projects, as well as build their
skills and confidence.
The workshops are limited
to 30 kids each month, who
must be accompanied by a parent or guardian. The first event
Saturday was a full house.
Council staff and members
were on hand to help children
make their projects and learn
new skills. Projects may

include the following: small
bench, bookends, tool box,
pinewood derby car, key holder/jewelry hanger, candy dispenser, planter or birdhouse.
Tools are supplied and there
are no fees to participate.
Children will be able to take
their projects home to enjoy,
along with a certificate of project completion.
Pounding nails to hold their
tool boxes together was the
hard part for many of the kids
but at the many work stations
in the training center you saw
how proud they were of their
work as they started painting
them.
“This is cool,” said Caleb
Anderson, barely taking time
to look from painting.
Steve Risacher coordinated
the event in Hermantown and
was getting a big kick out of it.

Quebec train crash settlement
has workers facing trial
(PAI)—A settlement with actual and economic victims of a
fiery oil train crash in downtown Lac-Megantic, Quebec, two
and a half years ago still leaves the train’s engineer, a one-man
crew, and dispatcher, both Steelworkers, facing trial. That’s
because several of the higher-up entities responsible for the conditions that led to the crash have escaped prosecution.
The Dec. 22 settlement announced by Robert Keach, bankruptcy trustee for the now-defunct Montreal, Maine & Atlantic
Railway, will give $460 million Canadian ($330 million U.S.) to
families of 41 of the 47 dead and to economic victims of the
crash. The families get one-fourth of the total. Owners of
destroyed businesses get the rest.
The disaster occurred when engineer Tom Harding was off
the parked train, which broke loose, went downhill, jumped
tracks, crashed, exploded, burned and destroyed the downtown.
The oil train crash and explosion brought public prominence
to the danger of heavily loaded oil trains passing through cities
and towns around North America, and led to anti-oil train
protests by Railway Workers United and allied environmental
groups. RWU is a coalition of rank-and-file union train workers,
including Teamsters and Smart-UTU members.
“We are very pleased we will be able to fund the trust before
the holidays, and that distributions will reach the families as
soon as possible next year,” Keach said.
Some 24 companies, including the MM&A, oil companies
and other railroads, will fund the payments.
But that still leaves Harding facing 47 counts of criminal
endangerment causing death. If convicted, he faces life in prison.
Also facing an April trial on the same counts are dispatcher
Richard Labrie and former MM&A manager of train operations
Jean DeMaitre. Harding and Labrie are members of
Steelworkers Canada. All three have pleaded not guilty. Four
other former MM&A employees pleaded not guilty in November
to violating Canada's Railway Safety Act and the Fisheries Act.
If convicted, they face a $50,000 fine, six months in jail, or both.
Former MM&A President Robert Grindrod is one of the four.
Higher-up officials, responsible for the policy that left only
Harding working the train, were omitted. That drew the ire of
supporters of the workers, and Steelworkers Local 1976.
Métallo, the magazine for Steelworkers District 5 said the
Canadian government bears responsibility for the Lac-Mégantic
disaster by letting freight trains run with 1-person crews and by
not enforcing safety laws.
“Adding insult to injury,” its article said, the government is
trying to lay the blame on “two ordinary workers, members of
USW Local 1976, who face serious criminal charges.”
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“How much fun is this,”
Risacher said after helping a
little girl pound nails. “We’re
really happy with the turnout.
We would have been swamped
if more kids had shown up on
our first day, but we were
ready.”
Kids Build workshops will
be held at the Jerry Alander
Training Center, 5238 Miller
Trunk Highway, Hermantown,
MN 55811. Remaining events
will be held Saturdays,
February 13, March 12, April 9
and May 14.
To register, go online at
http://tinyurl.com/jnwfn6f.
For more information, go to
www.facebook.com/KidsBuild
workshop
Carpenters are running similar programs in Fargo, the
Twin Cities, Sioux Falls, AFSCME 695’s Dave Anderson brought his all business
Omaha, and other cities where sons, Charlie and Caleb, to the Carpenter’s “Kids Build”
they have training centers.
event at their Hermantown training center Saturday.

In December of 2013, the
Minnesota Supreme Court decided
a case called DYKOFF vs. EXCEL
ENERGY. Since then employers
and insurance companies have
interpreted the ruling very broadly
and used it to deny injured workers
the beneﬁts they deserve.
We do not believe that eliminating
a broad range of comp claims was
the intent of this decision. We do

believe that most of the workers,
who have been rejected, will get fair
beneﬁts in the end.
If you have received a "beneﬁts
denied" letter using some of the
reasons shown in red above, give us
a call. It costs you nothing to meet
with us. We can help you
understand where your comp claim
stands in light of the Dykoﬀ
Decision.
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