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Letter Carriers get 5-year USPS contract
Scott Dulas, President of the
National Association of Letter
Carriers Zenith Branch 114
Merged, said the NALC has
reached a 5-year deal with the
United States Postal Service.
“It had to eventually happen
as we went from mediation to
binding arbitration, but it wasn’t agreed upon by either of the
parties,” Dulas said last
VOL. 119 two
week.
NO. 14
The pact is retroactive to
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November 2011, but there is no
pay increase for the first two
years, then 1%, 1.5%, and 1%
in the final three years.
Those are the same raises
USPS agreed to with the Mail
Handlers and the American
Postal Workers (Clerks) unions
Dulas said.
“We were happy to be able
to keep our cost of living
adjustment,” said Dulas, “but
the biggest things for us was a
‘no layoffs’ and ‘no contracting
out’ clauses. We didn’t get
many of the things we asked
for. Our members are working
harder and there are a lot fewer
of us doing the work.”
Another gain for the NALC
was a new career carrier classi-

fication that will take the place
of a transitional employee class
that had been in place for five
years at a lower wage.
“This is a path for them to
become career employees by
giving them a chance to take
the test after 90 days,” Dulas
said. “We’ve had eleven vacant
routes out of Duluth and eleven
people have been hired in the
last two weeks. This is good for
them, good for the NALC, and
good for our customers.”
The new hires eventually
qualify for the full benefit
package.
“We’ve got many members
getting ready to retire,” Dulas
said.

New USPS report, same myth

Duluth AFL-CIO Central Labor Body president Dan O’Neill (center, brown coat) was
amongst a couple hundred who marched in -17 degree temperatures Monday morning in
honor of Dr. Martin Luther King, Jr.

Right wing still able to push anti-worker
schemes in almost half the states
By Kenneth Quinnell
People’s World
While the federal government remains divided and
marked by long-term gridlock,
governments in the states are
much less divided – and thus
many of them are more vulnerable to the anti-worker
schemes of the Radical Right.
Of the 50 states, 37 now
have governments where the
governor and majorities in both
legislative houses are controlled by one party, and 24 of
those are controlled by
Republicans, thus giving antiworker forces a fertile field to
toil in.
Extreme, anti-working family Republicans have repeated-

ly assaulted the rights of people
in recent years and, by all
accounts, the trend looks to
expand in 2013.
But workers don’t get off
scot-free even when Democrats
are in total control of state government. In just the latest
example, Gov. Pat Quinn, DIll., wants the state senate to
vote on a House-approved bill
to strip collective bargaining
rights from an estimated 1,600
current state workers and 1,900
future workers, by declaring
them supervisors.
What’s
notable is that Democrats run
both Illinois legislative houses.
In response to the Right
Wing onslaught, working families mobilized and fought back
in 2012 and will continue to
fight in 2013, leaders vow. The
response to the “right to work”
for less push in Michigan was
so strong that Republican governors in Ohio, Pennsylvania,
and Wisconsin have since
declared they won’t push for
right to work in their states.
But right to work is just one
issue. Others likely to arise in
2013 include:
• Budget Cuts (likely to be
proposed in as many as 29
states): With most states facing
balanced-budget requirements

and weak revenues because of
the struggling economy, the top
targets for cuts are likely to be
government programs, services
and the state employees who
deliver the services.
Example: Alaska Gov. Sean
Parnell (R) proposed a budget
for this year that cut total
spending by $800 million.
• Immigration (16 states):
While the AFL-CIO and Democratic President Barack
Obama press for comprehensive immigration reform at the
national level, more states are
likely to follow in the footsteps
of Arizona and make it more
difficult for hardworking
immigrants to support their
families.
Example: North Carolina,
now under total GOP control,
seeks to copy Arizona’s antiimmigrant laws, but they're
unsure about how to proceed in
the face of recent court rulings.
• Paycheck Deception/
Restrictions on Public Sector
Payroll Deduction (20 states):
These misleading proposals
ban any use of payroll-deducted money for purposes deemed
to be “political” by conservatives. Workers are already protected in every state from being
See Right wing...page 8

WASHINGTON (PAI)—A new federal report on the financial ills of the U.S. Postal Service is a reiteration of previous justifications for huge agency prepayments of future retirees’ health
care costs, Letter Carriers President Fredric Rolando says.
And the Postmaster General and congressional GOP foes of
unions use those billions of dollars in congressionally ordered
red ink as excuses to justify the proposed firing of 100,000 postal
workers, the retirement by attrition of 100,000, elimination of
Saturday delivery and – at an extreme – destruction of union
contracts, NALC and other postal unions have said before.
Rolando commented on the latest report, issued last month by
the non-partisan Government Accountability Office (GAO). It
analyzed five solutions for the USPS’ financial ills. One – the
most extreme – was authored by House Government Reform
Committee Chairman Darrell Issa, R-Calif., who requested
GAO’s report. The 112th Congress ducked the issue of what to
do about USPS, leaving the new Congress to tackle the problem
all over again. Issa’s plan to reform the USPS would fire the
workers, appoint a czar to run the agency, let him tear up the
union contracts and cut benefits, eliminate Saturday delivery and
slow first-class mail nationwide. Issa also would drive up the
USPS health care prepayments, from $55 billion to $82 billion,
spread over several decades, GAO said.
GAO also rejected USPS reforms that NALC proposed,
including expanding the agency’s lines of business. It said those
would be inadequate to stanch USPS red ink. GAO’s health care
pre-funding advocacy is “new and not surprising. GAO is hardly a neutral party on pre-funding,” since its former director proposed that for all federal agencies, Rolando explained. “But
Congress has chosen to apply it only to the Postal Service
…Commitment to pre-funding at the Postal Service trumps
every other policy priority -- such as giving the service a chance
to restructure and adapt to meet evolving needs for 21st century
postal services.
See USPS report same old...page 6

Citizens In Action Saturday at Coppertop
“Celebrate Our Voices –
Move Forward” is the theme
for the popular, 15th annual
Citizens In Action forum that
will take place this Saturday,
Jan. 26 at Duluth’s First United
Methodist Church (Coppertop), 230 E. Skyline Parkway.

This is a free event open to
the public can fill up fast so get
there early.
The event begins at 9 a.m.
with registration and then
opening remarks at 9:30 by
Senator Roger Reinert (DFLDuluth) on the Minnesota

Forum addresses Minnesota’s
budget after CIA Saturday
After this issue went to press yesterday Minnesota Governor
Mark Dayton released his budget proposal for the next biennium. It’s been the hot topic surrounding what the legislature will
be able to accomplish this year after they went into session Jan.
8. Will Dayton avoid the gimmicks used in recent budgets when
he was dealing with Republican majorities, will he raise revenue
to address priorities, will taxes be more progressive?
The Minnesota Budget Project and Invest in Minnesota will
kick off 'Conversations on the State Budget' this Saturday, Jan.
26 following the Citizens In Action forum. The event begins at
3:15 – 4:30 p.m. at First United Methodist Coppertop Church,
230 E. Skyline Parkway.
The faith, labor and nonprofit coalition is inviting community leaders in the Duluth area to come together to talk about the
importance of the state budget and how it affects their communities.
Visit http://www.mnbudgetproject.org for their latest issue
brief which sets the stage for the coming state budget debate.
Minnesota Should Get on a Sustainable Track: A Look at the
November 2012 Economic Forecast explains the state’s current
and future financial situations, and the impact on the budget.

Legislative session that started
Jan. 8.
Workshops give citizens
wanting to get involved in their
community, political campaigns for candidates, or on
specific issues a great opportunity to find their way.
After a free lunch, a “Coffee
and Conservations” forum is
held that gives attendees a
chance to chat with city councilors, county commissioners,
state legislators, and others.
The article to the left explains a
Minnesota state budget forum
that will begin following
Citizens In Action.
Sponsored by the League of
Women Voters, Citizens
Federation, and other local
non-profits, CIA is a great networking opportunity for meeting others who care about their
community and to learn skills
to help bring about change.

Superior Fed screens Jan. 30
The Superior Federation of Labor will hold a special screening of candidates for school board and 4th and 6th district city
council who are involved in the Tuesday, February 19, 2013
Primary Election.
The screening will be Wednesday, January 30 beginning at
5:30 pm and ending at 8:15 p.m. at the Superior Public Library.
The Labor Education
Endorsements will be considered following the screening.
Service at the University of
Please send questions you would like to have asked to SFL Minnesota is offering its first
corresponding secretary Warren Bender at sfl1246@gmail.com. online course starting Friday,
Feb. 1.
“Introduction to the Labor
Minnesota’s new 8th District Congressman Rick Nolan has Movement” provides an
scheduled a get together so he can say “Thank You!” to his overview of the labor movefriends and supporters for his victory last election day, Nov. 6. ment, its successes and chalHey, this is the real deal, just like Rick, because the announce- lenges and directions for the
future. The course consists of
ment states “No donations needed.”
The event is Friday, January 25 from 5:00 p.m. to 6:30 p.m. four units, one for each week of
at Carmody’s Irish Pub, 308 East Superior Street, in downtown February. Each unit takes two
Duluth. There will be appetizers and plenty of good conversation hours.
The course will be accessifor all of Rick’s volunteers, friends, and supporters. It will give
you a chance to meet his new staff members and their contact ble from any computer, but you
must register with LES. Tuition
information.
is $50. Contact 612-624-5020,
or e-mail the LES office to register, les@umn.edu.

Labor course
online Feb. 1

Nolan wants to say thank you

Five ways to make gov’t work
Here are five suggestions for citizen action from Jim
Hightower’s Lowdown (hightowerlowdown.org). Think of
them as a sort of Civic Action Catalogue, inviting you to choose
any that suit you (i.e., that fit your temperament, personal level
of activism, available time and energy, etc.). The point here is
that every one can do something -- and every bit helps.
#1~SHOW UP~ Simply being there matters. While progressives have shown up for elections in winning numbers, our
movement then tends to fade politely into the shadows, leaving
public officials (even those we put in office) free to ignore us
and capitulate to ever-present, ever-insistent corporate interests.
No more. Grassroots progressives -- as individuals and through
our groups-- must get in the face of power and stay there.
#2~PITCH IN~ Progressives are well known for being concerned with oodles of issues, each one backed by earnest champions who consider theirs THE most important in the myriad of
important matters clamoring for public redress. Good-- in the
sense that everyone should fight for something, and peoples
internal fervor is what drives any particular reform. So stick
with your personal passion, BUT-- let's all accept the need for a
little more strategic focus in the overall progressive cause.
#3~JUMP ON~ After Novembers marvelous victories on
dozens of state and local initiatives to repeal Citizens United, I
suggested to a key player in the effort that he convene a
Washington press conference to highlight the publics sweeping
approval. Makes sense, he said, but none of the national media
would show up.
#4~SPEAK UP~ This is the political version of the ubiquitous lament of cell phone users: Can you hear me now? On a
national level, progressive leaders should get louder this year in
pressing for our boldest proposals for example, not merely a
minimal hike in the corporate tax rate, but a new tax on each of
the millions of Wall Street transactions churned out every day
by high-flying global speculators. Such a Robin Hood Tax,
which our country has used successfully in the past, could produce $350 billion a year in new public funds, countering for
good the GOPs false claim that America is broke, with no
money available to revitalize public education, essential infrastructure, etc.
#5~LINK IN!~ In recent times, the progressive cause has
been severely weakened by a needless disconnect between our
formidable force of grass-roots outsiders and our relatively
small, insider-Washington-contingent of officeholders, policy
wonks, strategists, and public interest lobbyists. The happy
news is that this debilitating bifurcation is beginning to come
together, chiefly because of a most welcome initiative by a reinvigorated Congressional Progressive Caucus.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Feb. 5, 1:00 p.m.
Canal Park Brewery

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Feb. 12, 2013, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566
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IBEW 31 & 242
Retirees’
Luncheon

You could save up to
35% a year by switching to
Auto Insurance through AAA.

Tues., Jan. 29

We’ve teamed with AAA to bring you
great value and coverage.

1:00 p.m.

Golden Inn
Hwy 2 & 53, Superior

Members & Their
Guests Welcome!

Wade Smith
Duluth Insurance Agency

Independent Agent Logo

218-724-4507
Insurance underwritten by Auto Club Insurance Association or MemberSelect Insurance Company.
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Let’s move Minnesota forward
Oh, we be stuck in it now –
the never ending below zero
cold snap that brings us another winter of discontent. Frozen
stiff with no snow. This is what
drives snowbirds, the smartest
amongst us, south. Those who
stay use our precious water to
make snow and ice for recreation, which seems like insanity. But we have to find some
way to enjoy, and survive, this
new year climate that grows
old so fast. Pray for snow and a
thaw at least once every month.
Those of you who ice fish
probably can’t imagine what
I’m whining about. You’ve got
good ice. For me it’s not treasure hunting. It’s watching a television that doesn’t work, but
I’ll take any of your excess
fish, thank you.
It’s so cold they shut down
schools and even area ski hills
at dinner time this week.
Wonder how many people took

two cars to Spirit Mt. for a little
skiing or sliding in the dark.
We’ve got those types around
here. Can you believe how
many people you see riding
bicycles year round? On my
dark commute home I see them
on the Lakewalk pedaling
home as I cough and sneeze my
way home on I-35 in a warm
truck. I envy them as I do icefisherpersons pulling dinner
out of the cold water, but not as
much as I envy retirees golfing
in Arizona. My old back would
probably even work down
Issues for 2013 are:
there. Makes yelling “FORE!”
seem like it’d be cathartic.
Feb. 6, 20;
We love to snow shoe and
Mar 6, 20;
Apr 3, 24;
May 8, 22; June 5, 26; are able to do it by going out
July 10, 24; Aug 7, 28; the back door and getting as
Sep 11, 25;
Oct 9, 30; much as we want without startan internal combustion
Nov. 13, 26;
Dec. 18 ing
engine. It’s just what the mind
and body need to shake winter
LABOR WORLD
loose. But there’s no snow. Our
(ISSN#0023-6667) is published
semi-monthly except one issue in trail is like a sidewalk, which
December (23 issues).
can suffice if you suspend your
The known office of publication is
Labor World, 2002 London Road, disbelief, but it needs to be a bit
more of a challenge in order to
Room 110, Duluth, MN 55812.
Periodicals postage is paid at
get home, tired, wet, and
Duluth MN 55806.
refreshed, with that “snuck one
POSTMASTER:
in today” feeling that so is good
Send address changes to:
for winter mental health.
Labor World, 2002 London Rd.,
Really I should be happy.
Room 110, Duluth, MN 55812
It’s only five months to the
6
7
summer solstice, but that flooded us last year. Got pulled over
(218) 728-4469
FAX: (218) 724-1413
Saturday night in a law
laborworld@qwestoffice.net
enforcement dwi enforcement
www.laborworld.org
sting, and I was the designated
~ ESTABLISHED 1896 ~
driver, how lucky was that?
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body Yeah, I got a history. Be happy.
We went to the next gin mill
Subscriptions: $22 Annually
Larry Sillanpa, Editor/Manager and it was packed. What’s up?
Deborah Skoglund, Bookkeeper Sat down, ordered a tall water
and the place erupted into a
Board of Directors
loud cheer. I didn’t think they
Pres./Treas. Mikael Sundin,
Painters & Allied Trades 106; even knew about my good fortune. Then I realized the place
V.P. Paul Iversen, BMWED
was packed with National
1710; Sec. Jayme McKenna,
AFSCME 66; Al LaFrenier,
Hockey League fans watching
Workers’ United Midwest Bd; the Minnesota Wild for the first
Mike Kuitu, Operating
time this year after the 119 day
Engineers 49; Dan O’Neill,
lockooouutt as they say in
Plumbers & Steamfitters 11;
Canada. It made me happy for
Steve Risacher, Carpenters
those fans, which I am not.
361; Dan Leslie, IBEW 31;
They’ve got their diversion
Stacy Spexet, USW 9460

~NOTICE~
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from a bleak winter back. They
can watch guys fistfighting on
ice skates, and great passes,
too, and nice goals. I’m glad
the players are earning a living
again, and I’m glad that you’re
glad. I’ll be especially glad if it
snows. Hope they don’t have to
shovel off the rink. Always
hated that too. And trying to
find the puck in a snowbank,
even chipped ones. And walking home with frozen feet. And
winter in general. Oh, we be
stuck in it now.

This Day In History
www.workdayminnesota.org
Ja n. 20, 1986 - Bruce
Springsteen's "My Hometown" tops music charts as a
eulogy for dying industrial
cities: "Now Main Street's
whitewashed windows and
vacant stores / Seems like
there ain't nobody wants to
come down here no more /
They're closing down the
textile mill across the railroad tracks / Foreman says
these jobs are going boys and
they ain't coming back to
your hometown . . ."
Ja n. 20, 1961 - Mickey
Mantle signs a new one year
contract with the NY Yankees for $75,000 (about
$580,000 today) making him
the highest paid ball player
Ja n. 21, 1924 - Tens of
thousands gathered in
Chicago and New York to
mourn the death of Soviet
leader Vladimir Lenin.
Ja n. 23, 1964 - The 24th
Amendment to the U.S.
Constitution prohibited collection of poll taxes -- a
widely used technique to
suppress voter participation
by African-Americans. "There
can be no one too poor to
vote," President Lyndon
Johnson said.
Ja n. 24, 1952 - The U.S.
minimum wage was raised to
75 cents an hour. As of July
24, 2009 it is $7.25 per hour.

Op/Ed by Governor Mark Dayton, Senator Tom Bakk, and
Representative Paul Thissen
Minnesotans were given a clear choice between two very different visions for the future of our state in this last election, and
the results speak for themselves. Now, with a DFL governor and
two DFL majorities in the Legislature for the first time in 22
years, we are focused on our shared responsibility to govern well
for all the people of Minnesota and to lead our state forward
together.
And with so much at stake, we know that Minnesotans are
watching closely.
Our commitment is not only to give you a government that
works, but a government that works for you. That means balancing the budget responsibly without gimmicks and borrowing.
It means making our tax system fair in order to invest in education, job creation and property tax relief. And it means continuing to reform state government to make it work better for all
Minnesotans.
We know this won't be easy, but it starts by being honest
about our state’s structural budget problems. Incredibly, we’ve
faced a state budget deficit in eight of the last ten years, and this
year is no different. After a decade of deep cuts, short-sighted
accounting gimmicks, and borrowing from our future, we enter
this budget cycle facing another billion dollar budget deficit-and we still owe our schools a billion dollars more.
It is clear that the slash, burn and borrow budgeting approach
of the past has not put our state on stable footing. Tuition is skyrocketing at our colleges and universities, class sizes are growing in our K-12 schools, property taxes are steadily increasing
for families, farmers, seniors and small businesses, and too many
Minnesotans remain out of work or underemployed.
We need to take bold action to put our state on a path to longterm economic prosperity. It is time for a new approach--one that
is fair, responsible and does not place the burden for solving our
budget issues on the backs of middle-class families.
As we begin to debate the budget at the Capitol in the weeks
ahead, we share the basic philosophy that we cannot cut our way
to prosperity, just as we cannot tax our way to greatness. That
simplistic debate has not served us well. We are instead committed to a budget that will promote our economic competitiveness,
provide greater economic security for the middle class, and create pathways into it for those struggling in these tough economic times.
We recognize that the road to a sustained economic recovery
is a strong and expanding middle class. As our economy grows,
it is critical that state policy encourages prosperity that is widely
shared in all parts of Minnesota with jobs that provide economic security and wages on which people can improve their lives
and raise their families. That is the lens through which we will
view all of our policy choices.
We recognize that Minnesota's long-term economic competitiveness will hinge on our ability to deliver a world-class education for our kids. A race to the top means that Minnesota should
lead the nation in early education, K-12 and in higher education.
But after a decade of disinvestment we have declined. This year
is our opportunity to reverse course.
Further, we know we will never make these critical investments in education to keep our state thriving unless we bring stability and fairness back to our tax system. Middle class
Minnesota families and businesses have seen their property taxes
double over the past eight years. At the same time, the wealthiest Minnesotans pay a lower percentage of their income in taxes
than middle class families and some corporations continue to
enjoy unfair tax breaks. Tax reform must not be about picking on
one group--indeed, eliminating loopholes while lowering some
business taxes makes sense. But everyone should share responsibility for investing in the priorities that put Minnesota on a path
to progress--now and for generations to come.
We are going to have disagreements, but our differences will
force us toward common ground, not a government shutdown.
Ideological barriers have stalled progress at the State Capitol for
far too long. We will be serious, mindful of the stakes, and inclusive of all voices--including those of Republican legislators. The
people of Minnesota want and deserve a government that listens
See Moving MN forward...page 6
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Accidents will happen but some do end well – just ask SEIU’s Rick Cisar
Rick Cisar is still thanking
his lucky stars – and his coworkers at SAPPI’s Cloquet
Mill. He’s alive and working
today, thanks to the fast actions
of four of his Service
Employees International Union
National
Conference
of
Firemen & Oilers Local 939

brothers.
Last March Cisar and four
other millwrights were sent to
perform routine maintenance
on a wood chipper at the plant.
All proper lockout/tagout procedures were followed correctly, but in order to do the
required work, it was necessary

to rotate the chipper’s mechanism manually.
“Rick just got caught in a
bad situation during a normal
maintenance procedure,” said
SEIU 939 president Loren
Manty.
No matter how safe workers
are in performing their duties,

accidents sometimes happen.
It’s great when they have outcome’s like the Rick Cisar had.
“I thought I was a goner,”
Cisar said last week. “When I
heard all that crunching on and
in my head, I thought it was all
over for me.”
Cisar is a 20-year employee
of the facility. He was by far
the senior millwright on that
crew. With him were Tim
Fisher (5 years), Mike Curtis (4
years), Andy Webb, and
Rodney Porter (both 3 years).
In rotating the chipper,
Cisar’s hardhat and head got
pinched in the gears and his
temporal artery was severed.
That major artery of the head is
located on the side of the head,
arising from the external
carotid artery.
His co-workers knew
immediately that something
was wrong and backed off the
chipper.
“Rick kind of just dropped
out of the chipper when we
released it,” said Webb.
Blood was spurting over
four feet across the shop floor

and three of his coworkers
tackled him and put pressure
on the artery until an ambulance arrived.
“The emergency room doctor said they saved Rick’s life,”
said Scott Johnson, another
SEIU millwright. “They don’t
seem to think it’s a big deal, but
it is a big deal. Their quick
thinking saved his life and
that’s a good thing for all workers to understand.”
Johnson said they brought
Cisar’s crushed hardhat to the
union meeting so everyone
could see how lucky Cisar was
to have co-workers who were
on top of their jobs that day.
“Rick’s tough – he’s an exMarine,” said Johnson. “We’ve
had a little fun with it now that
time has passed, but it was a
great learning experience for
all of us. Especially when we
passed his hardhat around at
the union meeting so everyone
could see the damage.”
Cisar has fully recovered
from his injuries and is back to
where he was before his nearly
tragic accident.

Workers don’t lack skills,
they’re lacking work

By Heidi Shierholz, Economic Policy Institute Economist

We often hear the claim that hiring remains so low in this economic recovery because employers can’t find workers with the
SEIU National Conference of Firemen & Oilers Local 939 millwrights (left to right) Tim education and skills they need. A look at the data, however,
Fisher, Mike Curtis, Rick Cisar, Andy Webb, and Rodney Porter are back to their work-a- shows that this is not what’s driving today’s labor market weakday lives at SAPPI’s Cloquet mill. But last March Cisar’s life was saved by his quick think- ness. The figure below shows there is a massive job shortage
ing co-workers following an accident at the plant.
right now relative to before the recession started at all levels of
education. While workers with higher levels of education face
substantially lower unemployment rates, they too have seen a
large percentage increase in unemployment. Workers with a college degree or more still have unemployment rates that are close
to twice as high as they were before the recession began.
Why choose Cascino Vaughan to handle your
At 7.8 percent, the unemployment rate is still more than three
percentage
points higher than the 4.6 percent average of 2007.
Asbestos Claim?
Unemployment is high not because workers lack the right education or skills, but because employers have not seen demand for
The lawyers on our letterhead have over 75 years of combined
their goods and services pick up enough to need to significantly
ramp up hiring. It is not the right workers we are lacking, it is
asbestos experience.
work.

MESOTHELIOMA and LUNG CANCER

- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.

- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

(414)226--0241
or
Michael P. Cascino, Esq.
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(800)783--0081

Allen D. Vaughan, Esq.
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15 years later hospital workers are USW
Almost 15 years after joining the United Steelworkers,
200 workers at Kentucky River
Medical Center (KRMC) in
Jackson, Ky., reached a tentative agreement on a contract.
Workers voted in May 1998 to
join USW, but union-busting
by RMC’s owners, Tennesseebased Community Health
Systems (CHS), resulted in
more than a decade of delays.
The company refused to
bargain in good faith, fired
workers for union activity,
brought in replacements, unilaterally changed conditions of
employment, and committed
other infractions. Even when
they lost court cases, KRMC
often refused to abide by the

orders and appealed decisions.
In 2011, the hospital was
found in contempt and ordered
back to the table under one of
the strictest orders in National
Labor Relations Board history.
Almost all of the fired workers
were reinstated, and the company was forced to pay nearly
$750,000 in back wages.
USW President Leo W.
Gerard said the length of the
KRMC workers’ struggle
proves that reforms are necessary to U.S. labor law to ensure
that workers get recognition in
a timely manner. “It’s outrageous that these workers had to
wait 15 years for a contract
because of one greedy company,” Gerard said. “We’re happy

to see that this day has come,
but we must work to make sure
this never happens again.”
The USW reached a oneyear agreement that includes
strong provisions on seniority,
grievance and arbitration, and
contract work, as well as
above-market pay increases.
The workers will vote on the
agreement this week.
Randy Pidcock served as
USW’s chief negotiator and
worked on KRMC organizing
campaign since 1998.
“It’s been 15 years, but our
work is just beginning,”
Pidcock said. “Now, we must
move forward, continue to
stand up and build on what
we’ve accomplished.”

UTU fights union busting at Progressive Rail
By Barb Kucera,
Workday editor
(Lakeville, MN) - Members
of the United Transportation
Union conducted informational
picketing Jan. 15 at Progressive
Rail, Inc., to protest anti-union
actions taken by the railroad.
Several dozen people picketed
in frigid temperatures at the
carrier’s headquarters here.
“We are here to show our
total support,” said Phil Craig,
a member of the union’s
International Executive Board.
He said union members are
concerned about safety and
other working conditions at
Progressive Rail.

Workers at Progressive Rail
are represented by the UTU, a
division of SMART (Sheet
Metal Air, Rail Transit) union,
which has 190,000 members
nationwide, including 1,200 in
Minnesota. The Progressive
Rail workers joined Local 911
of the union in August 2009.
The union and company
reached a contract agreement
in February 2012. But ever
since the union was certified,
management has tried to bust
the union by intimidating and
firing workers, said Phil Qualy,
UTU state legislative director.
The fired workers have been
replaced with anti-union

employees, he said.
Progressive Rail management has attempted to replace
UTU-SMART with a sham
union, Qualy said. The company applied to the National
Mediation Board for a representation election, which is
scheduled for Jan. 29.
Stewart Howe, one of the
fired workers, thanked UTUSMART Locals 64, 650, 1000
and 1614 and others who participated in the picketing. He
said he was terminated last
August because of his activity
to support the union. He has
filed grievances under the
union contract, two of which
are in arbitration.
Qualy said the Progressive
group of workers is small, but
any violation of worker rights
will be met with a strong
response by UTU-SMART.
“We sent a message today,”
he told the crowd at the picket.
“It’s not just four or five guys.
It’s 1,200 [UTU-SMART]
members in Minnesota.”
Progressive is a “shortline”
railroad that operates on the
former Canadian Pacific
Railway and Minneapolis
Northfield and Southern
Railway. In recent decades,
numerous shortlines have been
spun off from large carriers to
UTU-SMART members picketed Tuesday, Jan. 15 outside avoid union contracts and
lower wage and benefits.
Progressive Rail in Lakeville, MN. (Barb Kucera photo)
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NLRB rules for workers on
backpay taxes to feds, states
WASHINGTON (PAI)- The National Labor Relations Board
has ordered employers to reimburse workers for excess federal
and state income taxes they must pay on backpay awards they
win in labor law-breaking cases. In a Dec. 18 decision, agreeing
to a proposal by the board’s general counsel in a case decided in
July, the agency said the employer must repay the worker if the
backpay awards stretch over more than a year.
The case, involving Teamsters Local 777 in Chicago, and the
Latino Express school bus company, is important because
employer delays often result in multi-year backpay awards to
workers who lose wages, usually due to illegal firing.
When workers finally win at the NLRB, or after employer
appeals to court, the backpay awards can amount to thousands of
dollars each, even after deducting all earnings from other sources
the workers garnered while awaiting the rulings. The workers
have been responsible for paying state and local income taxes on
such net backpay awards. Now, the board says, the employer has
to reimburse the workers for those excess tax payments.
Employers also must submit “appropriate documents” to the
Social Security Administration so the workers’ backpay “will be
allocated to the appropriate calendar quarters” for determining
future Social Security benefits, the board ruled.
“The board previously severed these remedial issues,” says
the newsletter from NLRB’s Chicago regional office, which handled the Latino Express case. The agency’s general counsel, its
top enforcement officer, “filed a brief arguing both remedies
were appropriate and necessary to make discriminatees (workers) whole.”
Friend of the court briefs, supporting employer responsibility
for the hurt workers’ back taxes, came from the AFL-CIO, the
Service Employees, the National Employment Law Project and
several Hispanic rights organizations.
Meanwhile, Latino Express is still battling its drivers. The
Chicago office had to issue a second complaint against the
school bus firm in July for bargaining in bad faith – for 10
months – over a first contract for the drivers. An NLRB administrative law judge opened hearings on that charge in October,
but recessed them to this year while some “procedural issues”
were worked out, the regional office said.
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Secretary of Labor Hilda Solis resigns: Union leaders laud her service
By Mark Gruenberg
PAI Staff Writer
Labor Secretary Hilda Solis,
who repeatedly declared herself “the new sheriff in town”
on behalf of workers the last
four years, resigned her position on Jan. 9, after talks with
her family over the holiday

break about her future.
AFL-CIO President Richard Trumka and other union
leaders praised Solis for standing up for workers and coming
down hard on corporate violators, especially in job safety
and health.
“Hilda Solis
brought urgently needed

USPS report, same old...from page 1

change to the Department of
Labor, putting the U.S. government firmly on the side of
working families,” Trumka
said.
“Under Secretary Solis, the
department became a place of
safety and support for workers.
Secretary Solis’ Department of
Labor talks tough and acts
tough on enforce-ment, workplace safety, wage and hour
violations and so many other
vital services.
“Secretary Solis never lost
sight of her own working-class
roots, and she always put the
values of working families at
the center of everything she
did. We hope her successor
will continue to be a powerful
voice both within the Obama
administration and across the

country for all workers,”
Trumka concluded.
There was no immediate
word on whom Democratic
President Barack Obama
would nominate to succeed
Solis, 55, a former congresswoman from Los Angeles.
Solis said she would return to
Los Angeles, but did not disclose her future plans.
One news report said Solis
would seek election to the
powerful Los Angeles County
Board of Supervisors. L.A.
County is the most populous in
the U.S. And the job of Mayor
of Los Angeles – the nation’s
second-largest city – will be
open.
Incumbent Antonio
Villaraigosa, 60, is term-limited and must step down this
year.

“...even GAO acknowledges, the USPS should pre-fund to
the extent ‘its finances permit,’” he noted. The Great Recession
sharply cut postal revenues and “the bill passed by the
Republican majority and signed by President George W. Bush
contained no provision to deal with that economic turn-ofevents.
“The result has been predictably disastrous. For the past halfdozen years, the Postal Service plowed its meager profits when
they existed, emptied its bank accounts and exhausted its borrowing authority -- not to modernize its fleet of vehicles or to
better serve small businesses, but instead to make pre-funding
payments required of no other agency or company.
“Records show 80% of all the USPS red ink stems directly
from pre-funding…For Issa to use a problem he helped create -and which he refuses to fix or even acknowledge -- in an effort
Medicare’s costs are rising at historically low rates, while
to downsize and destroy a popular and effective federal service seniors are getting more benefits, according to a Health and
is puzzling,” Rolando concluded.
Human Services (HHS) report. HHS officials announced last
Thursday that Medicare’s spending for each senior rose by just
0.4 percentage points last year — the third straight year with low
...from page 3
cost increases. The report credits President Obama’s signature
to different ideas and engages in reasoned debate. That's how health care law for the change.
a democracy is supposed to work.
Both the Medicare actuaries and the Congressional Budget
We understand there is tough work ahead. We are committed Office have also projected that low cost increases will continue
to working together to address our state’s challenges with a focus for several years — largely because of the health care law’s cuts
on the priorities we all share: balancing the state’s budget in payments to insurance companies and health care providers.
responsibly and expanding economic opportunity for all
“The Affordable Care Act has not directly cut any Medicare
Minnesotans. That is how we will move our state forward.
benefits, and has added several new benefits, including prevenWe are ready to get to work.
tive screenings for such diseases as colorectal cancer, breast canPaul Thissen, DFL-Minneapolis, is speaker of the Minnesota cer, and diabetes,” said Barbara J. Easterling, President of the
House of Representatives. Tom Bakk, DFL-Cook, is Senate Alliance for Retired Americans.
To see the report, go to http://tinyurl.com/a9y2qdm.
majority leader. Mark Dayton, DFL, is Minnesota governor.

Obamacare cuts Medicare cost

Moving MN forward
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tay clear of power lines when using ladders and other
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first rule is to keep looking up and remember the 10-FOOT
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every direction.
Electric energy is a powerful friend, but if your equipment
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could receive a harmful, fatal shock.
A safety message from Minnesota Power.
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In a speculative article
around the election, National
Journal, an authoritative weekly magazine covering the executive branch, said Steelworkers
President Leo Gerard was
union leaders’ favorite for the
job should Solis leave.
Another story on Solis said
veteran Rep. Rosa DeLauro, DConn., was runner-up for the
post when Solis got it four
years ago. DeLauro is top
Democrat on the House appropriations subcommittee that
helps dole out money for DOL
and related agencies.
The name of Patricia Smith,
the
Labor
Department’s
Solicitor – its top lawyer – and
a former New York State Labor
Commissioner, surfaced in yet
another story. And a columnist
for the Right Wing Washington
Examiner said Obama “cut to
the chase” and nominate
Trumka. The pundit snidely
said Solis always did the AFLCIO’s bidding.
In her resignation message,
Solis thanked the department’s
workers.
She added that
together they helped implement the Obama administration’s recovery measures from
the Great Recession and
stepped up job retraining and
labor law enforcement in safety, health and wage and hour
areas.
“We also played an important and active role in crafting
regulatory actions to implement key aspects of the
Affordable Care Act. Our
work will help make President
Obama’s vision of a health care
system that works for America
a reality for millions of people,” she said.

Many Americans are tapping their retirement savings
accounts for non-retirement
needs, raising broad questions
about the availability of funds
for old age.
More than one in four
American workers with 401(k)
and other retirement savings
accounts use them to pay current expenses, new data show.
The withdrawals, cash-outs
and loans drain nearly a quarter
of the $293 billion that workers
and employers deposit into the
accounts each year, undermining already shaky retirement
security for millions of
Americans.
To read more, go to
http://tinyurl.com/a89nxan.
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Workshops to explain EITC, CTC tax credits
Liaison Program News
from

Lynette Swanberg , Director

AFL-CIO Community Services and United Way Partnership

Tax season is here!
One way your United Way assists area households in moving toward increased economic health is by being a supporter of
the free federal and state tax service done through Community
Action Duluth (CAD).
Tax preparation is available for households and individuals
with annual income under $49,000. The service is unable to
assist those who own their own business (with some exceptions
for small businesses), have bank or foreclosure activity, have
had flood related damage, or have active military income.
CAD is hosting Earned Income Tax Credit and Child Tax
Credit workshops to help you understand if you qualify, how to
claim the credits, and where to find free tax filing help (see
adjoining article). According to an article in The Duluthian, up
to 30% more people in our area could be taking advantage of the
Earned Income and Child tax credits if they only knew about
them. There will be sessions held January 24 and 30. For information or registration on the above, call (218) 726-1665. For
additional information on this and other available programs visit
www.communityactionduluth.org.
The Northwest Wisconsin Community Services Agency, Inc.
prepares free tax returns for full-year Wisconsin households
making less than $49,000 per year. As with Community Action
Duluth, they are unable to process complicated returns, so
please contact them at (715) 392-5127 or visit their website at:
www.northwest-csa.org for more information.
A helpful web site available for information on online tax
preparation is www.irs.treasury.gov, with a link to filing federal taxes for no cost for household incomes less than $57,000.
With some Free File Alliance companies, there is a charge for
filing state taxes. The IRS site gives you information on what
you should look for with free tax sites.
Our region is fortunate to have so many programs such as
CAD and CSA that can help families and save them money.
Another potential cost saving option for you and your family may be the free prescription discount card that you can get
online from familywize.org or by linking through the united
wayduluth.org website. The Familywize website has a link to
look up pharmacies and drug prices. We will continue to look
for, and publish, cost savings options for area families.
For information on available services or to volunteer for
Committee-sponsored or other community projects, please contact Lynette Swanberg, Community Services Director, at 218726-4775 or email me at commservices@unitedwayduluth.org.
Opportunities are abundant and your participation is welcomed.

The federal Earned Income
Tax Credit and the Child Tax
Credit can benefit hard-working families and our whole
community. EITC is worth up
to $5891 this year. CTC can
provide up to $1000 per child.
Many low and middle-income
workers may be eligible for the
credits, but may not know if
they qualify, how to claim the
credits, and/or where to find
free tax filing assistance.
A United Way of Greater
Duluth session on the topic is
Thursday, Jan. 24 beginning
with a breakfast from the
Duluth Grill. The workshop is
from 9 a.m. to 11:30 a.m. at the
Ordean Building, Conference
Room B/C, 424 W. Superior St.
A Duluth Chamber of Commerce session is Wednesday,
Jan. 30 at 5 W. First Street,
Suite 101 beginning with a
Duluth Grill breakfast at 8:30
a.m. and a workshop from 9
a.m. to 11:30 a.m.
Lead Trainer for the sessions is Julia Cheng, Community Action Duluth Free Tax Site
Program Coordinator. Topics
include:
• Who is eligible to claim
EITC & CTC
• Potential impact and
importance of a communitywide Tax Credit Outreach
Campaign
• Incorporating tax credit
outreach into your daily work

• Where to find free tax filing assistance
• Using the tax credit outreach kit
Space is limited. Register
for the free workshops at (218)
726-1665,
ext.
39
or
inquiry@duluthchamber.com.
Free tax sites are held at:
Community Action Duluth,
19 N. 21st Ave. W., starting
Jan. 29 for walk-ins only on
Tuesdays beginning at 4:30

p.m., Saturdays at 8:45 a.m.
Laura MacArthur, 720 N.
Central Ave. starting Jan. 28,
Mondays & Wednesdays at
4:15 p.m. or by appointment
call 218-726-1665.
Ordean Building, 424 W.
Superior St. starting Jan. 31
Thursday by appointment only
call 218-726-4796.
For more: julia@commun
ityactionduluth.org or visit
communityactionduluth.org.

Last year Community Action Duluth helped train
98 tax site volunteers, who along with CAD staff
prepared free tax returns for 1,584 customers,
including seniors, people with disabilities, and
wage-earning families, who received $2,760,634 in
refunds that were reinvested into our economy.

Blarney Bowl is March 9
Last year the Community Service Committee hosted the first
annual Labor Blarney Bowl which was a success and a lot of fun
had by all!
Come join us on Saturday, March 9 from 5:00 – 7:30 pm,
with bowling starting at 5:30 for three lines of bowling including
shoes, pizza and pop, and of course, raffle drawings and prizes!
Contact Community Services director Lynette Swanberg at
218-726-4775 or commservices@unitedwayduluth.org for more
information or sign-up sheets.

CSP sets indoor garage sale
The Community Services Committee has secured the
Coppertop Church social hall for an INDOOR GARAGE SALE
they are planning for Saturday, May 18. No worries about midMay weather since customers will be shopping in comfort. You
don’t even have to mark your items! As you clean your linen and
storage closets, garages, and basements, put aside the items that
still useful and in good shape. More information will follow
with additional details on drop-off times, etc.
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Right wing pushes anti-worker schemes in almost half the states...from page 1
forced to have their money
support political activities, so
these laws are little more than
an attempt to weaken the voice
of working families.
Alternately, the total prohibition of payroll deduction for
union dues would not only
cripple unions, it would silence
the voices of working families,
as their key advocates would
lose much of their funding and
be forced to spend most of their
time administratively dealing
with contributions.
Example: While California
voters defeated paycheck
deception for the third time in
14 years by voting down
Proposition 32 in November,
few believe the proposal’s
backers – a group of Right
Wing GOP lawyers -- are done
trying to get it passed.
• Project Labor Agree-

ments (19 states): Despite evidence that PLAs clearly
improve working conditions,
salaries and benefits of both
union and non-union workers,
prevent disruptive work stoppages and bring construction
projects in on time and under
budget, conservatives are trying to weaken or ban them as a
way to increase profits for their
allies in the construction business. The latest venue for that
fight is GOP-run North
Dakota.
• Prevailing Wage Laws
(22 states): As a way to placate
contractors who give to their
campaigns, conservatives are
looking to curtail prevailing
wage laws, which would mean
contractors could pay workers
substandard wages.
In
Michigan, the same Mackinac
Center that championed the

recently passed “right to work”
for less law is pushing the state
to override -- repeal -- all local
prevailing wage laws.
• Privatizing public services (31 states): This is another
area where the Obama administration is going in one direction and the GOP-run states in
the other. Evidence shows privatization of government services frequently increases costs
and lowers the quality while
shifting money to private interests and reducing accountability. The Teamsters stopped privatization of Florida’s corrections officers last year, and
November’s election halted
prison privatization in New
Hampshire. But Gov. Tom
Corbett, R-Pa., and the GOPrun legislature want to privatize the state lottery.
• Public schools (37 states):

ON EMPLOYER RETALIATION
FOR A COMP CLAIM:
We receive many calls asking, 'Can I be
fired for reporting an injury at work or hiring
a lawyer to represent me?' If any employer
wrongfully terminates an employee for
reporting a work injury, or hiring a lawyer
because of an on-the-job injury, that
employer can be liable for additional
damages for such an act of
retaliation. That's, because
in Wisconsin and Minnesota,
it's against the law.
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Education is one of the largest
budget items states deal with - and a gold mine for private
interests looking to profit off of
public funding. Proposals that
make money for private interests include charter schools,
vouchers, online education and
other initiatives that hurt both
students and teachers. Indiana
extended vouchers statewide
within the last two years,
undermining public school
funding, and Gov. Bill Haslam,
R-Tenn., has created a task
force to craft a plan to implement school vouchers in the
Volunteer State.
And 20 states are trying to
reduce or eliminate teacher
tenure, as the GOP-run
Michigan government did last
year. Attacking tenure also
attacks teachers’ unions.
• Public-Sector Benefits
(31 states): More and more
often, public-sector benefits,
such as pensions, are falsely
blamed for budget deficits
caused by Republican policies
and a bad economy. Rather
than finding ways to increase
revenue, a growing tactic is to
break promises made to workers and their families. The latest development is in
California, where the Right
Wing is actively seeking to cut
government employee pensions, saying that the “crisis” in
pensions is a “tsunami.”
• Public-Sector Collective
Bargaining
(22
states):
Thanks to the battles in
Wisconsin, Ohio, Michigan
and now Illinois, killing collective bargaining rights has been
in the public spotlight for much
of the last two years.
Government employees are an
easy target for conservative
lawmakers and the fewer rights
those workers have, the easier
it is for politicians to cut their
benefits and pay, or fire them
altogether.
In 16 states, the Right is also
pushing to lay off – fire – public workers. It blames the
workers, not inadequate revenue or the Great Recession,
for state budget deficits. The
latest: North Carolina, though
past layoffs haven’t helped its
ailing economy.
• “Right to Work” for Less
(15 states): Based entirely on
the false premise that workers
are forced to join unions, “right
to work” laws do little but
make it easier for employers to
pay workers less. Now that the
Michigan GOP, in a lame-duck
legislative session, pushed
right-to-work through – though

it won’t take effect until April –
RTW’s Right-Wing backers
seek another state to target.
(Referendum petitions continue to circulate in Ohio in an
effort to put a right-to-work initiative on their state ballot.)
• Tax limit schemes (17
states): Right-Wing antitax ideology led to a series of proposals such as the misnamed “taxpayer bill of rights” and
requirements for legislative
supermajorities to raise tax
rates. That rule cripples state
and local governments and
forces firings of public workers, cuts in school funding, and
slashed pensions. The Right
blames workers for budget
crises caused by tax cuts without replacing revenue.
•Unemployment
Insurance (20 states): Though
unemployment insurance is
paid for by employers as part of
their compensation to workers,
states are trying to weaken the
system and make it harder for
struggling families to collect
the benefits they’ve earned.
This allows them to redirect UI
funds toward other purposes.
After GOP takeovers, Florida
and Michigan both cut state
jobless benefits to 20 weeks.
• Workers’ Compensation
(26 states): The all-out assault
on the rights of workers threatens workers’ compensation,
which is already a compromise
that lets employers avoid lawsuits when their workers get
hurt on the job. Oklahoma
Senate President Pro Tem
Brian Bingman (R) said that
“reforming” the workers’ compensation system, i.e. cuts, was
one of his top priorities.
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