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An Injury to One is an Injury to All!

Large turnout bolsters MLK march, rally
This year’s Rev. Dr. Martin
Luther King Jr. Day march,
with the theme of “The Current
Crisis,” drew hundreds as they
walked from the Washington
Community Center to a rally at
the DECC.
Stephan Witherspoon, president of Duluth chapter of the
NAACP, was at the front of the
march, keeping people in line,
leading chants and shouting “I
love it!” and “Beautiful!”
encouragingly as the people
assembled.
The theme comes from an
article King wrote in 1958,
describing crisis in race relations after the Supreme
Court’s decision that integrated school. The rally’s keynote
speaker, Minneapolis-based
activist and community organizer Me’Lea Connelly, said the
crisis King identified does not
happen to people, but because
of people.
“The crisis of our time is not
an attack on us, but the hysterical reaction to our audacious
assertion that the time for justice and equity is now.”
The crowd included union
members, elected officials,
school children and more. A
community worship service

Single-digit temperatures were no match for determined marchers on Monday, as
hundreds participated in a march and rally honoring the Rev. Dr. Martin Luther King Jr.
was held on Sunday, and assembled and Witherspoon march and rally this year. Dr.
Monday morning a community led students in chants such as Clyde Wilson Pickett, chief
breakfast was served. Before “No justice, no peace! and diversity officer of Minnesota
the march, organizers provided “The people united will never Colleges, and Cathy Chavers,
sign-making supplies in the be defeated!”
chairwoman of Bois Forte
gym at the Washington
The city of Virginia also Band of Ojibwe, were schedCommunity Center as people hosted its first MLK Day uled to speak.

Three Duluth teachers celebrated as local Teachers of the Year
DFT members and supporters gathered to celebrate their
nominations for state Teacher
of the Year, highlighting the
depth and breadth of experience of Duluth teachers.
The DFT helps screen all
nominees for the program, now
in its 55th year. Teachers may
be nominated by peers, parents,
or students.
The Minnesota Teacher of
the Year represents an advocate
for educators and is speaks to
the public, legislators and

media about education issues,
said Sheila Shusterich, an ISD
709 Teacher of the Year in
2017.
California has had the most
candidates named as national
teachers of the year, while
Minnesota has tied for second
with Washington.
The three nominees —
Kristin
Bergerson,
Jane
Tellekson Juten and Diane
Mozol — were recognized and
celebrated.
Bergerson teaches at Lowell
Elementary. She spent several
years as a grades 6-12 special
education teacher, and now
teaches elementary physical
education, action-based learning, morning gym and morning
outside recess, and is lovingly
known as Mrs. B, Bergie or the
Bergster.
She serves on several committees
including
Labor
Management, she is a member
of the Teacher Leadership
Network with the Perpich
Center for the Arts and is a

From left: Diane Mozol, Kristin Bergerson and Jane Juten
were honored as ISD 709 Teachers of the Year.
Duluth Parks and Recreation “Every student is important,
Commissioner. She is a and I believe in education and
Goldfine Gold Star Teacher students.”
Nominee and has received
Jane Tellekson Juten has
many recognition awards for taught at a private all boys
coaching youth soccer and school in Los Angeles, an interskating, and has taught power national school in Dusseldorf,
skating for several years.
Germany, and was head“I am passionate about mistress of a nomadic tribal
every student I have the oppor- girls school in Monduli,
tunity to teach, letting them Tanzania, before moving to
know I care about each and Duluth. She worked at
every one of them,” she said.
See DFT...page 4

Shutdown
could halt
econ growth
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
GOP President Donald Trump
called 50,000 federal workers
back to their jobs, but without
pay, even as the costs of his
lockout/shutdown of their
agencies and others hit $1 billion a week.
And the cost is so high that
even Trump’s own top economist admits it could end U.S.
economic growth and potentially send the nation into
recession.
In a study, the Center for
American Progress puts the
overall cost to the economy of
Trump’s shutdown at $2 billion every two weeks, figuring
2-week pay periods for the
800,000 affected workers
alone. That’s a billion bucks a
week.
Trump ordered a shutdown
of Cabinet departments –
including
Agriculture,
Commerce, Housing, Interior,
Justice and Transportation –
plus many other agencies,
notably the Environmental
Protection Agency, starting at
midnight on Dec. 21 because
he opposed congressional
money bills to fund them.
Other departments and
their workers, notably at the
departments of Defense,
Education, Labor and Health
and Human Services, have
been funded. But another
Trump order cancels pay
raises for all two million
federal workers, regardless
of whether they’re locked
out, paid, unpaid, working
or not.
As anti-government, antiworker White House advisors
– ideologues previously
employed by right wing think
tanks -- egged him on, Trump
gleefully took credit for the
shutdown/lockout. He refused
to sign any money bills until
and unless lawmakers bowed,
scraped and gave him $5.7
billion to build his controversial Mexican Wall.
The
Democratic-run
House refuses to do so, and
passes repeated money bills
See SHUTDOWN...page 6

Emergency warming center for those experiencing homelessness opens
The recent cold snap has
coincided with a new initiative
to help people experiencing
homelessness or lack of shelter
during the winter. The City of
Duluth, in partnership with St.
Louis County, CHUM, and
with additional support from
Loaves and Fishes, has implemented a new West Duluth
Emergency Warming Center
Pilot Project.
The
West
Duluth
Emergency Warming Center
Pilot Project is meant to serve
as a safe and welcoming night
time warming space located at
City Center West (5830 Grand
Avenue) where people experiencing homelessness and other

people in need can stay warm.
On nights when the National
Weather Service predicts that
the temperature at Duluth Sky
Harbor Airport will drop to
zero or below, the center will
operate from 10 p.m. to 6:30
a.m. Activation of the
Warming Center for any specific night will be determined
by the City of Duluth and
shared through CHUM staff
and/or contacts and Loaves
and Fishes.
The city estimates that 125
to 200 people experience
homelessness and are unsheltered at any one time in
Duluth. The main goal of the
warming center is to provide a

space to keep people warm
and safe overnight during periods of dangerous cold.
“Duluth is not a community
that shies away from difficult
issues,” said Mayor Emily
Larson. “And I am so proud
that we have been able to collectively name this issue and
take steps to test out something that may actually save
lives.
“I want to thank St. Louis
County for graciously stepping
up to find funds to make this
pilot happen, to CHUM for
their constant work to assist
those experiencing homelessness, and to our staff for working tirelessly, selflessly, and

creatively to find solutions,”
Larson said
“Protecting our most vulnerable citizens is a core service for St. Louis County. It’s
the heart of what we do,” said
Commissioner Patrick Boyle,
chair of the St. Louis County
Board.
“CHUM is grateful for the
response of the City and
County to help make the
Warming Center possible,”
said Lee Stuart, CHUM executive director. “We will learn a
lot in the process, and hopefully come up with better longrange solutions for addressing
the extent of homelessness in
our community.”

CHUM staff will be available at the Warming Center to
talk to guests and can provide
information and referral for
services as needed.
The current project is a
pilot that will end when the
winter season for 2019 comes
to a close. The partners will
review the effectiveness of the
pilot and engage the community to determine next steps.
The triggering temperature
of zero degrees, for example,
is seen as some as too low, as
frostbite and other winter dangers can harm people who
don’t have proper clothes or
shelter even at higher temperatures.

BLET ratifies two-year contract with CN-WC

Labor World annual meeting

Members
of
the
Brotherhood of Locomotive
Engineers and Trainmen
(BLET) overwhelmingly ratified a new collective bargaining agreement with Canadian
National’s Wisconsin Central
subsidiary (CN-WC) in late
December. The two-year
agreement governs rates of
pay, benefits and work rules
for more than 600 members,
the
union
said.
The agreement provides a 2.5
percent general wage increase
effective January 1, 2018, and
a 3 percent general wage
increase effective January 1,
2019, with full retroactivity to
January 1, 2018.
The settlement is patterned
after the recently ratified

Labor World Inc. will hold its annual meeting at 6 p.m.,
Thursday, February 14, in the Duluth Labor Temple’s Freeman
Hall.
Shareholders in the paper are asked to send the names of
their delegates to Labor World, Room 110, 2002 London Rd.,
Duluth MN 55812 as soon as possible. They can be faxed to
724-1413 or emailed to deblabor@qwestoffice.net. Call 7284469 if you need further information.
There will be an open election for five seats on the ninemember Board of Directors. Candidates must be credentialed
delegates to the annual meeting from their local union. Board
positions last two years. The Board meets four times a year
before Duluth AFL-CIO Central Labor Body meetings on the
second Thursdays in February, June, September and
December.
An election of officers will directly follow the annual meeting.
The Labor World’s 2018 financial report, as well as a discussion of the operations of the paper, will be included in the
agenda of the annual meeting.

National Agreement settlement
reached by the Coordinated
Bargaining Group, including
BLET. It protects all work rules
and freezes monthly health care
contributions at the current levels, the union said. The agreement becomes amendable
again on January 1, 2020.
BLET National President
Dennis R. Pierce thanked
National Vice President Marcus
J. Ruef, CN-WC General
Chairman John W. Reynolds
and their negotiating team for
bringing the negotiations to a
successful conclusion.
“Informed participation in
the balloting process is a cornerstone of union democracy
and I wish to thank all of our
Wisconsin Central members

who took the time to vote,”
Pierce said.
The BLET organized the
Wisconsin Central property in
1997, and the railroad was purchased by CN in 2001 for $1.2
billion. At the time of its purchase, Wisconsin Central operated over approximately 2,850
miles of track and trackage
rights in Wisconsin, Illinois,
Minnesota, Michigan’s Upper
Peninsula and Ontario.
In 2012, the Wisconsin
Central merged with longtime
area railroads the Duluth,
Winnipeg, and Pacific (DWP)
and the Duluth, Missabe, and
Iron Range (DMIR) railways.
This agreement affects approximately 200 locomotive engineers in the Twin Ports Region.
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Deadlines stymie coverage of SD11 special election
There was a primary earlier
this week in the special election
race to fill the Senate District 11
seat, but the timing of it means
the results came out after this
issue was put to bed. Laborendorsed candidate Stu Lourey
and Michelle Lee faced off in
the DFL race, and the winner
will go against Republican
Jason Rarick
and
Legal
Marijuana Now candidate John
Birrenbach on February 5.

IBEW 31 & 242
Retirees’
Luncheon
Tues., Jan. 29
1:00 p.m.

Cast Iron Grill
5906 Old Miller
Trunk Hwy.
Members & Their
Guests Welcome!
PAGE 2

State Sen. Tony Lourey was
named commissioner of the
Minnesota Department of
Human Services, prompting
the special election. This is the

only Labor World issue before
the special election on
Tuesday, February 5. Check
twitter.com/laborworldorg for
updates.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Feb. 5, 1:00 p.m.
Maya Family Mexican Restaurant
4702 Miller Trunk Hwy.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services
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A roadmap
for the dream

Three reasons to watch
the LA teacher strike

By Catherine Conlan
What do the NRA, Mike
Pence and Rep. Steve King
have in common? Besides all
the obvious, of course, they
among others used the words
Rev. Dr. Martin Luther King Jr.
to support their own stances
and ideals earlier this week in
ways that raised a lot of eyebrows.
“Dr. Martin Luther King, Jr.
gave his all for all,” Steve King
tweeted. “I have long agreed
with his speeches and writings.
Today I think of this MLK
quote, ‘Our lives begin to end
the day we become silent about
things that matter.’ May we
renew ourselves in his teachings so that he can RIP.”
Never mind that the quote is
inaccurate. Steve King, a
Republican from Iowa, wondered with his outside voice
earlier this month about how it
was possible that white
supremacy is “a bad thing.”

By Erin McHenry-Sorber
The first mass teacher labor action of 2019 is unfolding in
California as the United Teachers Los Angeles walked out for
the first time in 30 years. This strike, which began on Jan. 14,
isn’t just important to people in Los Angeles. Here are three reasons the nation should pay attention.
1. The Los Angeles case is different.
The Los Angeles strike stands out because of the size of the
district. With 640,000 students, and about 500,000 enrolled in
the district’s public schools, Los Angeles represents the second
largest school district in the United States. The only bigger district is New York City. The Los Angeles strike involves 34,000
teachers. To compare, the statewide 2018 teacher strike in West
Virginia – where I am researching teacher strikes and teacher
shortages – involved about 20,000 teachers and affected approximately 270,000 students.
Also, the political context is different. When West Virginia
teachers walked out of the classroom, they were battling a conservative state legislature in a largely rural, majority-white state.
Los Angeles is urban, far more diverse, and located in a state
that has voted mostly Democratic in presidential elections since
1992.
Los Angeles Unified School District’s student population is
73 percent Latino, 10.5 percent white, 8.2 percent black and 4.2
percent Asian. The district serves over 150,000 students whose
first language is not English.
The situation for the Los Angeles teachers union is also different in several ways. For instance, it is engaged in an active
fight against the rapid growth of charter schools. Los Angeles is
home to the largest number of charter schools in the U.S. with
277. Since 2008, the charter industry in Los Angeles has grown
287 percent. According to the Los Angeles teachers union, this
is effectively siphoning US$550 million per year from the district’s traditional public schools. The union argues that Los
Angeles Unified School District superintendent, Austin
Beutner, is a pro-charter school superintendent with no education experience.
The teachers union has proposed greater transparency and
more accountability for Los Angeles charter schools and has
called for an immediate cap on charter school growth in the
school district. The district has provided no counter offer to
these demands.
Teachers in Los Angeles have negotiated the current contract
under dispute for over 20 months, and have been working without a contract for over a year. This is not uncommon. For example, teachers in Oakland, California, have been working without
a contract for more than a year. And a recent contract resolution
following a Pennsylvania school district strike came after teachers worked without a contract for three and a half years.
2. It’s not just about better pay.
Like strikes in Oklahoma, Arizona, Kentucky, Colorado and
North Carolina, the Los Angeles teachers’ strike is essentially
about greater investment in public education. For the Los
Angeles teachers, this includes a 6.5 percent salary increase to
make up for what the union calls “stagnant wages.”
The average teacher makes almost 19 percent less in wages
than comparable workers. In California, specifically, this figure
is about 15 percent. Los Angeles teachers make between
$50,000 and $80,000, but the cost of living in LA is so high that
a two-bedroom apartment requires a six-figure income. This
means many teachers have second or even third jobs.
But beyond wages, teachers have begun to demand a greater
commitment to investment in public education from their governing bodies, either school boards or state legislatures.
In Oklahoma for example, striking teachers protested inadequate instructional materials, including outdated and deteriorating textbooks. And in Los Angeles, striking teachers are
demanding, among other things, a reduction in classroom sizes,
which can be up to 46 students in some classrooms based on
their current contract. Teachers argue that the large class sizes
make it difficult to meet the needs of their students.
See TEACHERS...page 4

No matter how Dr. King’s
words are twisted by today’s
demagogues, no one can deny
that one of the civil rights
leader’s major pushes for
equality relied on economic
justice.
In light of that stance, The
Institute for Policy Studies
used King’s birthday to highlight a new report that examines the wealth gap between
white households and households of color over the past 30
years (The report, by Dedrick
Asante-Muhammad, Chuck
Collins, Josh Hoxie and
Labor World next issues: Sabrina Terry can be found at
Feb. 6, 20;
inequality.org.)
The findings are staggering:
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The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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households would generate
more than $1.8 trillion in revenue over the next decade. It
also recommends inheritance
and capital gains taxes.
• Ensuring the continued
solvency of Social Security.
People of color tend to rely on
Social Security more than others, but continuing to support
this successful program will
help everyone.
• Raising wages. As those
in the labor movement know,
just because a person has a job
doesn’t mean they can live off
it (or even two or three). It
takes action to raise wages,
whether through policy change
or collective bargaining.
Health-care reform, federal
jobs guarantees and investing
in affordable housing can also
help close the gap. The report
closes with a call to action for
further study. “Examining the
concentration of wealth and
ongoing deep racial wealth
inequality in light of Dr. King’s
90th birthday reminds us of the
reality King spoke of in his
famous ‘I Have A Dream
Speech’: ‘The Negro lives on a
lonely island of poverty in the
midst of a vast ocean of material prosperity.’”
Some of the actions that can
reduce that poverty are those
the labor movement fights for,
and others will strengthen the
country as a whole.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
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our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.
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LA teachers strike appears to be over

Teachers...from page 3

Editor’s note: As the Labor
World went to press on
Tuesday, Los Angeles Mayor
Eric Garcetti announced that
a preliminary agreement had
been reached between the Los
Angeles
United
School
District and UTLA teachers.
Teachers were expected to
return to classrooms on
Wednesday. This article provides an overview about the
reasons for the strike.
By Mark Gruenberg
PAI Staff Writer
Overcrowded classrooms
and the schools’ superintendent’s push for charters were
among the top reasons at least
31,000 unionized teachers and
staffers in the nation’s second
largest school district, Los
Angeles, had to strike on Jan.
14.
The L.A. strike is the first
there since 1989 and affects a
district with 660,000 students.
A similar situation may push
teachers and staff in another
notable California district, in
Oakland, to walk, too, adds
that city’s union, the National
Education Association.
And the 80 teachers in Los
Angeles charter schools – a
pride and joy of the pro-privatization superintendent – plan
to walk out on Jan. 15. They’re
subject to 1-year contracts and
the charters suffer a 40 percent
yearly teacher turnover rate.
Waving signs declaring “On
strike for our students,” thousands of red-T-shirt clad teachers, members of the United
Teachers of Los Angeles,
marched through downtown
L.A. to the school district
headquarters on the morning
their strike began. Picket lines
went up at schools around the
city, too.

They also want an increase in school nurses, librarians and
counselors.
These issues get at the heart of student learning. Students
need adequate supplies, individual teacher attention and access
to mental health services, such as counselors, if they are expected to thrive in the classroom.
But the ability for public schools to provide for all of these
instructional and social support needs has become increasingly
difficult as states have continued to underfund their public education systems.

NEA
President
Lily
Eskelsen-Garcia and Teachers
(AFT)
President
Randi
Weingarten marched with the
teachers downtown, as did
thousands of community
activists and supporters.
UTLA is a joint NEA-AFT
affiliate.
The “RedforEd” t-shirts are
identical to those which teachers donned in a wave of forced
teacher strikes last year in West
Virginia, Kentucky, Arizona,
Oklahoma and Colorado. All
but Colorado are “red states” –
GOP-run jurisdictions – whose
governors and legislatures
shorted students in favor of tax
cuts for the rich and businesses. The results were crumbling
classrooms, 25-year-old textbooks and teachers fleeing in
droves to higher-paying districts.
The most-notable of those
forced strikes was in West
Virginia, where every school in
the state shut down. And
Oklahoma’s 2017 Teacher of
the Year was paid so little that
he moved to Dallas to teach.
L.A. is deep blue, but its
school superintendent, Austin
Beutner, a business mogul with
no education experience, has
acted the same way as the red
states in more than a year of
fruitless talks, UTLA says.
“This is a standoff over the
future of public education,”
UTLA
President
Alex
Caputo-Pearl told NEA. “We
will not agree on salary only
or salary and a few other
things. What we are fighting
for is a program of investment
in our neighborhood public
schools that will create a
thriving school district and
the education our students
deserve.”

The tens of thousands of
non-teachers who joined the
march through downtown L.A.
agreed. So did Weingarten and
Eskelsen-Garcia.
“Last year,” Weingarten
said, “public school educators
in West Virginia, Oklahoma
and Arizona, and charter
school educators in Illinois,
walked out for their kids.
Now, in L.A., a big, wealthy
city, educators are doing the
same, and for the same reasons: They’re tired of the pattern of starving our schools
and our students of the
resources they need for their
success.”
“Teachers want to teach,
but they need help, not school
leaders who just want to take a
district apart piece by piece.
This is not a business driven by
a profit motive; this is public
schooling, driven by the motivation that we care about all
kids.”
“L.A.’s teachers are working two and three jobs to afford
rent, and they’re teaching in
classrooms with 40 or 50 students, in schools without counselors, librarians or nurses.”
The L.A. teachers also
want to cut the number and
impact of standardized testing.
Like other teachers nationwide, they contend such
exams not only force them to
“teach to the test,” but do not
measure student progress well
and force concentration on
basic subjects – math and
English – while imposing neglect of others.
Meanwhile,
Oakland’s
teachers have been working
without a contract since the
end of the 2016-17 school year.
They’re about ready to walk,
too, their local president says.

3. Los Angeles strike could spur other teacher strikes.
The Los Angeles teachers strike suggests that the wave of
teacher protests is not over.
Teacher strikes and work stoppages have been preceded by
a nationwide teacher shortage that continues to grow across
many states, which do not have enough certified math, special
education, science, and in increasing cases, elementary teachers
– to meet the needs of their students.
In California 80 percent of districts reported a teacher shortage in the 2017 to 2018 school year. Teacher shortages are most
often blamed on low teacher pay, one of the commonalities
across teacher strikes.
These shortages are arguably exacerbated by an increase in
the “teacher pay penalty,” the term used to describe disparities
in teacher salary compared to professions requiring comparable
levels of education.
At the same time teachers find themselves increasingly
undervalued, most states are still funding their public education
systems at levels below that of the 2008 recession. This
includes California, which is ranked 41st nationwide in per
pupil spending when adjusted for cost of living.
As long as public schools remain underfunded, the nation
can expect to see more teacher strikes in other school districts
and states in the near future.
Erin McHenry-Sorber is an Assistant Professor of Higher
Education at West Virginia University.
This article originally appeared at The Conversation
(www.theconversation.com) and is reused under a Creative
Commons license.

Lakewood Elementary as a
lunch lady and later worked
with AmeriCorps. She has
tutored homebound students,
and has tutored at Fond du Lac
Tribal and Community College
& at Lake Superior College.
She
now
teaches
seventh- and eighth-grade math
at Ordean East Middle School.
She serves on several committees and is currently organizing a Park City Math
Institute Teacher Leadership
Program outreach weekend in
Duluth for the end of March.
She is a Goldfine Gold Star
nominee and Wayzata High
School Alumni of the Year.
She describes her teaching
philosophy as one that is rootPAGE 4

ed in the idea that all students
need to belong and feel safe
before they can learn. In addition, she believes that all students can succeed, and that
collaboration is vital to that
success.
Diane Mozol has been an
early childhood teacher/parent
educator for Duluth Public
Schools since 1994. She also
teaches a parenting classes at
Northeast
Regional
Corrections Center, St. Luke’s
Hospital, Safe Haven Shelter
and through other programs in
Duluth. She has worked in the
Early Childhood Family
Education program since 1988.
She has served on a wide
variety of committees, includ-

ing the Early Childhood
Quality Leadership Team.
“They layers of support
parents get depend on education,” Mozol said. Through the
classes and outreach she provides, caregivers learn they’re
not alone, and that there are
many different ways to parent
effectively.
Mozol said she’s always
looking for opportunities to
reach parents where they are,
whether it’s in the classroom,
at a prison or in the grocery
store: “Interactions I have in
the community provide an
opportunity to connect parents
with programs.”
The Minnesota Teacher of
the Year will be named in May.

18132

DFT: State award named in May...from page 1
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Teamsters 120 wins wage-theft settlement
By Steve Share
Minneapolis Labor Review
BLAINE, Minn. — A
measure of justice is coming
for 95 union workers who lost
their jobs just before
Thanksgiving 2016 when shipping company Lakeville
Motor Express closed abruptly
and left the workers owed their
last two weeks of pay, plus
earned vacation and other benefits.
Teamsters Local 120
announced January 15 that
Finish Line Express — a new
non-union company which
began operating with equipment, management and customers from Lakeville — has
agreed to a $1.25 million settlement to resolve unfair labor
practice charges filed with the
National Labor Relations
Board.
“This is the largest settlement I have seen of NLRB
charges in my career,” commented Teamsters Local 120
general counsel Katrina
Joseph, who has worked in
labor law for 15 years.
Joseph said the settlement
includes $360,000 for workers’ unpaid back wages, sick
time, and vacation pay. The
balance covers part of what
Joseph called “front wages” —
the wages workers would have
received if Lakeville Motor
Express had continued operating under its Teamsters Local

120 contract through the contract’s end in July 2018.
The settlement does not
include unpaid pension contributions owed by Lakeville
Motor Express to the
Teamsters’ Central States
Pension Fund. “Central States
has a separate lawsuit against
everyone involved on the
Lakeville side — that will continue,” Joseph said.
Joseph said the settlement
will resolve pending enforcement action by the Minnesota
Department of Labor and
Industry to seek the workers’
back pay.
“We’ve gotten what we
were entitled to, what we
could get, as a remedy,”
Joseph said.
LME/FLE will make payments directly to the impacted
workers, Joseph said, with
payments beginning June 1,
2019 and continuing twice
yearly for five years.
If the company defaults on
the payments, she added, the
total amount due to workers
from
LME/FLE
would
increase to $2.4 million and
the NRLB will be taking
enforcement action.
“Local 120 expresses a sincere ‘thank-you’ to the
[NLRB] agents at Region 18,”
Joseph said. “They did a phenomenal job.”
As for the executives who
crafted the shutdown of

Lakeville Motor Express to
run away from a union contract and continue operations
as a “new” company, Joseph
commented, “what they did is
appalling and they thought
they could get away with it.”
They couldn’t get away
with it, however, in large part
because Teamsters Local 120
pursued not just legal action,
but also maintained a daily
picket line at Finish Line
Express. Former Lakeville
Motor Express workers, joined
by union members, union
retirees and other union supporters, kept the picket line
going for more than two years.
Local 120 also organized two
large rallies at the Finish Line
Express terminal in New
Brighton on the first and second anniversaries of the
Lakeville Motor Express shutdown.
In addition, Teamsters
Local 120 informed Finish
Line Express customers about
the wage theft dispute.
All the while — for more
than two years — the picket
line continued.
“We know for a fact that
the company is hurting as a

When Lakeville Motor Express in Blaine closed abruptly in
2016, 95 union workers lost their jobs. They’ve now gotten
a settlement to resolve unfair labor practice charges.
result of that,” Joseph said.
“They have said that.”
With the fully-signed settlement reached January 15,
the picket line came down that
evening, Joseph reported.
Local 120 organized a
meeting that same night for
former Lakeville Motor
Express workers, all of whom
since Thanksgiving 2016 have
either found a new job or
retired.
“We had 50-60 people
show up. They are, to a person,
I think, very happy about this,”
Joseph said.

Local 120 announced the
settlement on its Facebook
page, which by one day later
had attracted 85 messages
relaying congratulations and
solidarity.
One message was posted
by Jim Sperling, former
Lakeville Motor Express dock
worker, who had worked at the
company 13-1/2 years (and
told the Labor Review in
January 2017 that he estimated
that LME owed him about
$9,000 in pay, health and welfare benefits, and three weeks
of accrued vacation).
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Leaked budget memo shows Trump admin targeting federal pensions
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—A
Trump White House budget
memo, leaked to news services
and publicized by the
Electrical Workers, proposes
killing traditional “defined
benefit” pensions and retiree
health benefits for newly hired
federal workers.
And James Sherk, the labor
advisor for Trump’s Domestic
Policy Council, also demands
Trump call for enacting pension
“reforms” – a code word for
cuts – for the nation’s current
two million federal workers.
And he wants to “bring paid
leave in line with private sector
norms,” while forcing the feds
to pay more for their health care,

by eliminating a 25 percent cap
on the workers’ co-pays.
Sherk, a former analyst at
the
right-wing
Heritage
Foundation, contributed those
sections as his part of the
Domestic Policy Council’s
budget memo. The DPC sent
the memo upwards as Trump
prepares his proposed federal
budget for fiscal 2020, which
starts Oct. 1.
But Trump has already
imposed one of Sherk’s
schemes: Freezing civilian federal workers’ pay for this calendar year.
Left unmentioned: Thanks
to expiration of a prior law
funding the “general government,” top Trump officials and
insiders got raises on Jan. 1,

even as Trump locked out
380,000 federal workers and
ordered 420,000 more, deemed
“essential” to toil without pay.
Sherk’s anti-worker proposals are part of a larger
Domestic Policy Council
memo. It includes other DPC
budget schemes. One would
double the budget of the Labor
Department’s Office of LaborManagement Standards, to $55
million.
That office enforces the
1959 GOP-passed LandrumGriffin Act, which forces
unions – unlike corporations –
to disclose virtually every
penny of their spending, from
paychecks to paper clips, leaving the records open to mining
and exploitation by the radical

SHUTDOWN...from page 1
the wall. House Speaker
Nancy Pelosi, D-Calif., calls
the wall “immoral” and other
foes call it racist. But Senate
Majority
Leader
Mitch
McConnell, R-Kent., is sitting
on the money bills, saying he
won’t bring up anything
Trump won’t sign – and that
whatever he signs must
include the Mexican Wall.
That leaves the workers
locked out. But Trump’s latest
recalls, of food safety inspectors and 40,000 IRS workers,
among others, total 50,000
workers. Nevertheless, some
350,000 federal workers are
locked out of their offices and
450,000 – including the airport screeners, the food safety
inspectors and the air traffic
controllers – are toiling without pay.
Their unions tried, so far
unsuccessfully, to get all of
them back on the job, with
pay.
On the afternoon of Jan.
15, a federal judge in D.C.
ruled against a request by two
of the unions, the Air Traffic
Controllers and the Treasury
Employees, for an immediate
injunction ordering Trump to
reopen the government and
pay the workers, who have
now gone unpaid for a month.
But the judge set a Jan. 31
hearing date for their underlying suit, claiming Trump violates the U.S. Constitution by
depriving workers of property: Their earned paychecks.
A typical unpaid worker
has missed paychecks totaling
$5,000 so far. That ranges
from average pay of $12,500
for Securities and Exchange
Commission workers – who
are supposed to ride herd on
PAGE 6

science” reasons.
Sherk’s
anti-worker
schemes continue the Trump
government’s “near-constant
attacks on federal employees,”
IBEW Government Employees
Department Director Paul
O’Connor told one of the services, named Crooked, that
leaked the memo.
“Just like the tax plan, it’s
about paying dividends to the
richest and leaving pennies for
the rest of us.”
“The rights of working people are being eroded in the private sector,” O’Connor said.
“A 401(k) doesn’t compare to
the security of a pension. In a
lot of ways, the federal government is the last bastion of solid
employee compensation.”

ALPA leader says prolonged
shutdown endangers safety

Looking for help?
To locate food bank services available in the region, go
to northernlakesfoodbank.org/findfood or call
(888) 727-5653.
Call 211 for the Head of the Lakes United Way
program, which provides a variety of services.
Wall Street’s financiers and
finaglers – to $4,446 for
Agriculture
Department
workers, including the food
safety inspectors.
And those figures don’t
count the tens of thousands of
other “contractor” workers in
federal buildings, such as janitors who clean them and fastfood workers who toil in fed
building malls to feed them.
They’re locked out and
unpaid, too, and in past GOP
lockouts never recovered.
They also don’t count the
impact on non-federal workers who rely on the feds for
key functions – such as grocers who need FDA inspectors
to make sure food is safe, and
farmers who can’t get loans to
buy seed and fertilizer to plant
crops.
Pelosi, who leads the opposition to Trump’s Mexican
Wall, cited the farmers in
inveighing against the lockout/shutdown.
“They are struggling
because of plummeting prices,
a tough farm economy and the
damage of the administration’s trade brinkmanship, but
President Trump refuses to reopen the Department of
Agriculture,” she said. “The
president continues to hold
farmers’ and producers’ finan-

right and corporate interests.
In one of many other areas,
two more Trump DPC staffers
proposed increasing work
requirements for Medicaid
recipients, while cutting federal research funds on chronic
disease prevention, “environmental health, injury prevention and occupational safety.”
They also want to cut
money for the Healthy Start
program that helps poor kids –
and their mothers – get needed
and proper pre-natal and newborn care. Meanwhile, the
DPC staff wants Trump to add
money for the federal office
that lets businesses opt out of
providing health care coverage, especially reproductive
rights coverage, for “con-

cial security and well-being
hostage to an ineffective,
wasteful border wall, as he
perpetuates the longest shutdown in American history.”
Meanwhile, Kevin Hassett,
chair of Trump’s Council of
Economic Advisers, finally
admitted
his
boss’s
lockout/shutdown could end
U.S. growth and the slow
recovery from the Great
Recession, also known as the
Bush Crash.
Hassett said CEA lowered
its gross domestic product
estimates for the second quarter of the fiscal year. He didn’t
put a number on it, but the
Center for American Progress
said Trump’s CEA lowered
growth by 0.1 percent – or $5
billion – so far. Independent
economists say that’s optimistic, the center added.
Hassett conceded the lockout/shutdown causes “a lot of
pain. You know at CEA, you
know none of our staff are
being paid. A lot of our folks
have been furloughed. We’ve
got one staffer that told me
over the weekend that she’s
starting to drive an Uber to
help make ends meet.”
Hassett acknowledged
that when workers don’t get
paid, there are “permanent
hits to consumption.”

WASHINGTON (PAI)—
On his second day in the
union’s top job, the new president of the Air Line Pilots
Association
told
GOP
President Donald Trump that
his shutdown/lockout of federal air transportation workers
endangers air traffic safety.
“The nation’s airspace system is a complex transportation network that involves
government and industry partnerships to function properly,
and the disruptions being
caused by the shutdown are
threatening the safe operations
of this network," said Capt. Joe
DePete, who took over ALPA’s
top job on New Year’s Day.
“I’ve sent letters to the
White House and congressional leaders calling for an immediate end to the government
#shutdown because the safety,
security and the efficiency of
our national airspace is being
impacted. #KeepFlyingSafe,”
DePete tweeted.
The executive board of the
61,000-member union elected
DePete, a FedEx Express pilot,
to the top job in October. He

succeeded Capt. Tim Canoli,
who praised the board for
“democracy in action,” implying the two faced off against
each other. DePete had been
ALPA first vice president and
its national safety coordinator.
While the pilots themselves
are not involved in Trump’s
lockout, the federal workers
they depend upon are. The feds
work for the Transportation
and Homeland Security
Departments, two of the
unfunded agencies. Trump
began the lockout at midnight
Dec. 21.
The
Transportation
Department includes the Federal
Aviation Administration, which
runs the air traffic system and
whose workers also certify the
mechanics who check planes on
the ground. The Homeland
Security Department includes
the 44,000 airport screeners.
The FAA’s air traffic controllers are still on the job, but
not getting paid. They’re
among the 420,000 “essential”
unpaid workers. FAA trainers
and air safety inspectors are
locked out.
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CWA members still working without AT&T contract

More than 500 workers at the General Mills facility in
Cedar Rapids, Iowa, will be members of the Retail,
Wholesale and Department Store Union after a successful
vote earlier this month.

RWDSU wins vote at Iowa-based
General Mills production plant
The Retail, Wholesale and
Department Store Union’s
(RWDSU)
Local
110,
announced earlier this month
that the workers at General
Mills’ production facility in
Cedar Rapids, Iowa, voted to
join the RWDSU in their fight
for a voice and fair treatment
in the workplace, as well as
needed paid time off and fair
wages through a collective
bargaining
agreement.
Workers finally have a right to
fair representation, a seat at
the table and a real chance to
stop the bleed out of their
long-held benefits.
“We’re proud to welcome
the workers of General Mills
into the union,” said Stuart
Appelbaum, RWDSU president. “Once again, they show
that the best way for working
people to protect themselves
and their families is the join
together in a union.”
“We’re extremely happy for
the vote these courageous
workers took today and that
they believed in making their
voices heard for change and
we’re equally honored they

believed in RWDSU, Local
110 to represent them,” said
Roger Grobstich, vice president of RWDSU.
“I’m proud to say I’m now
part of the RWDSU and I
know everyone who works
alongside me knows that representation from the union will
change our future here. It’s
about time General Mills
workers had a real seat at the
table with the company and
we’re ready to get to work on a
fair contract,” said Tim Sarver,
General Mills worker.
The vote to unionize by
workers at General Mills was
conducted on January 9, during two NLRB election sessions. RWDSU will represent
approximately 520 workers at
the manufacturing facility in
contract negotiations.
The workers in the bargaining unit handle production,
sanitation and maintenance at
the facility. General Mills’
workers joined Local 110 of
the RWDSU, which also represents workers across town at
the Quaker facility in Cedar
Rapids, Iowa.
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By Filiberto Nolasco
Gomez
Workday Minnesota
About 450 CWA members
of CWA 7200 and 7250 have
been working about nine
months without a contract at
AT&T.
Like many other companies, AT&T benefited from
tax-cutting legislation. AT&T
CEO Randall Stephenson
promised that every $1 billion
in tax savings would create
“7,000 good jobs for the middle class.” After the passage of
the
bill
the
company
announced thousands of layoffs and continues to shift
work to low-wage overseas
contractors.
“We need other working
people to get involved in our
fight,” said CWA Local 7250
President Shari Wojtowicz.
“If we don’t stand up to
AT&T and other corporations, along with our Elected
Officials, Executives and
large shareholders will continue to pocket the huge tax
savings instead of investing
in good paying jobs in the
United States. Our families
and our communities will suffer. If we let them keep eliminating our jobs today, where
will our kids work tomorrow?”
In July, Democratic senators and representatives

Visit GoodJobsATT.org
to sign a petition that
supports CWA
members.
demanded
that
AT&T
Midwest, Legacy T end Call
Center Cuts, settle with
Communication Workers.
The five Democratic senators – Sherrod Brown of Ohio,
Dick Durbin and Tammy
Duckworth of Illinois, Tammy
Baldwin of Wisconsin and Joe
Donnelly of Indiana – reminded Stephenson of his job-creation promise after Congress
OKd the tax cut on party-line
votes last year. Instead,
Stephenson’s still cutting call
center jobs, particularly in the
Midwest, they said.
“American workers,
including AT&T employees in
our states, fear their jobs being
offshored,” the senators wrote.
“We urge you to assuage those
fears by making explicit contract guarantees to increase the
number of call center jobs in
the U.S.”
Workers continue to mobilize every day in their fight for
a fair contract that includes job
security and affordable healthcare.
The majority of workers
under this Nationwide Legacy

AT&T Labor Agreement work
in Minneapolis in the
Teleconference Office and the
Business Collections Center.
There are also approximately
40 technicians spread across
five states that are members of
CWA 7250 who protect and
maintain the core network.
AT&T has not moved off
the final offer they presented
directly to workers in May
2018 that would allow the
company to cut the job security protections of approximately half the current workforce.
The company also seeks to
raise healthcare premiums on
incumbent and workers who
are newly hired or transferred
into the bargaining unit; eliminate education tuition assistance that pays towards real
post-secondary education, college degrees and certifications
and replace it with training that
is not accredited and only recognized by a few companies;
among other retrogressive proposals.
The CWA is seeking to bargain how Sick and Safe time
will be implemented. Currently,
the company forces workers to
use negotiated Vacation,
Holidays and Excused with Pay
time instead of using the paid
illness and injury days already
negotiated in the Collective
Bargaining Agreement.

VISAS...from page 8
The J-1 program grew out
of the Fulbright-Hays Act of
1961, with its noble goal of
“increase[ing] mutual understanding between the people of
the United States and the people of other countries by means
of educational and cultural
exchange.” A few of the J-1
programs live up to this language, for example by allowing
Fulbright Scholars and professors to study and teach in the
United States, but many of the
J-1 programs are simply unregulated low-wage work programs. The J-1 visa is now
mostly a temporary labor
migration program disguised as
a cultural exchange and administered by an agency—the State
Department—that has no staff
expertise in regulating, monitoring, or enforcing labor- and
employment-law related issues.
The State Department is wholly unqualified to manage the J1 program and the U.S.
Department of Labor has no
formal role in any of the J-1
programs, leaving workers
with little recourse when things

‘This arrangement results in a
dysfunctional program where severe
abuses and exploitation ... are regular
occurrences.’
go wrong, since the sponsor
companies tasked with protecting them are often profiting
from the existence of the program, making them unlikely
allies. Media reports and organizations that advocate on behalf
of J-1 workers like the National
Guestworker Alliance, Centro
de los Derechos del Migrante,
and the Southern Poverty Law
Center have revealed real-life
stories of how this arrangement
results in a dysfunctional program where severe abuses and
exploitation of young migrants
are regular occurrences.
There’s no question that
child care is too expensive in
the United States—EPI has
shown how child care is unaffordable for most and one of
the costliest expenses that families face—if any progress can

be made, large-scale solutions
and federal involvement will be
required. Families that have
child care needs but can’t
afford to pay for them deserve
help. The J-1 lobby, knowing
this, has successfully leveraged
this reality with members of
Congress to protect the J-1 Au
Pair program from scrutiny.
But the answer to America’s
child care affordability crisis is
not to have the State
Department run a program that
allows migrant women to be
underpaid, abused, and exploited. The $65.5 million settlement in Denver is just the latest
piece of evidence proving that
the J-1 Au Pair program is an
unregulated low-wage work
program veiled in the false
noblesse
of
achieving
America’s foreign policy goals.
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Au pair lawsuit reveals collusion, large-scale wage theft through visa program
By Daniel Costa
EPI.org
The Associated Press
reported earlier this month on a
proposed settlement agreement
for $65.5 million between a
dozen former au pairs from
Colombia, Australia, Germany,
South Africa, and Mexico who
were brave enough to bring a
lawsuit against the companies
that recruited them to work the
United States.
Thanks to the former au
pairs and the tireless efforts of
the smart lawyers at Towards
Justice, a nonprofit organization in Denver, nearly 100,000
young migrant workers (mostly women) will finally receive
some portion of the wages they
should have been paid while
working in the United States
providing low-cost child care
to Americans.
The migrant au pairs doing
this work as in-home caretakers were employed in the
United States through the U.S.
State Department’s Au Pair
program, one of 15 programs
in State’s J-1 visa Exchange
Visitor Program. Each year
about 20,000 au pairs are hired
by American families, assisted
by J-1 “sponsors,” which can
be either for-profit companies
or nonprofit organizations that
act as labor recruiters for families looking to hire foreign au
pairs, and to which the State
Department has mostly outsourced the management and
oversight of the J-1 visa pro-

gram. The sponsors make
money by charging the au pairs
to participate in the program,
as well as by charging fees to
families in order to connect
them to au pairs. According to
the AP, in the lawsuit the au
pairs claimed that the “15 companies authorized to bring au
pairs to the United States colluded to keep their wages low,
ignoring overtime and state
minimum wage laws and treating the federal minimum wage
for au pairs as a maximum
amount they can earn. In some
cases, the lawsuit said, families
pushed the limits of their
duties, requiring au pairs to do
things like feed backyard
chickens, help families move
and do gardening, and not
allowing them to eat with the
family.”
It gets worse. Not only was
the federal minimum wage of
$7.25 treated as the maximum
the au pairs could be paid, the
actual wage they received was
far less: “The sponsors said
they were just following regulations from the State
Department — which last
adjusted au pair pay to $195.75
for a 45-hour work week in
2009 after the federal minimum wage rose to $7.25. Their
hourly wage has actually been
$4.25 though: Families were
told to deduct 40 percent of
their pay to cover the room and
board they’re required to provide the au pairs, a practice
challenged by the lawsuit.”

The sponsors’ rationale for
paying migrant au pairs so little? Because paying them a fair
wage, or even just the state or
federal minimum wage—
which in most cases is still far
from a living wage—would
hinder the State Department’s
foreign policy goal of facilitating a cultural exchange: “In
court filings, the sponsors
argued requiring families to
pay more in states with higher
minimum
wages
would
destroy the program by making
au pairs unaffordable, hurting
its foreign policy goals.”
While the sponsor companies will not admit to any
wrongdoing under the terms of
the settlement, this is undoubtedly a massive victory for the
low-wage workers who were
taken advantage of by sponsors
and by a U.S. federal agency.

But the root of the problem is
not that a few companies colluded to keep wages low for
migrant au pairs; it’s much bigger than that. The J-1 Au Pair
program has been scandalplagued since its inception over
three decades ago but industry
lobbyists have managed to
ensure its survival. There’s
been some great reporting on it
recently: For example, an indepth article in the Washington
Post from 2016 and a follow-up
podcast on Reveal News with
the author, as well as a report
published by Politico Magazine
in 2017, “They Think We Are
Slaves,” all helped exposed
severe deficiencies in the program. The Politico report
obtained internal documents
from the State Department and
paints a picture of an agency
with little interest in protecting

participants, noting that thousands of complaints from
migrant au pairs over the years
were often not “thoroughly
investigated or even publicly
reported” and that program regulations are ignored with
impunity by many host families.
The overarching structure
for the program, however, is
still in place and Congress has
failed to propose any reforms
or to ever hold any oversight
hearing examining any aspect
of the Au Pair program or the
broader J-1 visa program—
which includes the Summer
Work Travel, Intern, Trainee,
and Camp Counselor programs—despite
numerous
cases and reports of worker
exploitation and human trafficking.
See VISAS...page 7

Tesla organizing drive launched
BUFFALO (PAI)—The Steelworkers and the Electrical
Workers have launched a joint organizing drive, responding to
worker contacts, at the Tesla “green jobs” solar panel plant in
Buffalo, N.Y.
The campaign, which started last month, aims to organize
approximately 400 production and maintenance workers at the
plant, a former USW-represented Republic Steel factory. The
plant is now part of a state initiative to bring high-tech factory
jobs to the area.
“The only way we can ensure we have a voice in the company and have equal rights across the board is with a union contract,” Aaron Nicpon, a member of the internal organizing committee, told the Steelworkers.
“We want to have a voice at Tesla so we can have a better
future for ourselves and our families.” Added fellow member
Rob Walsh: “I wanted to work at Tesla because I wanted a job
in green energy, a job that can change the world. But I also want
a fair wage for my work.”
USW District 4 Director John Shinn said workers’ concerns
can be addressed while still maintaining Tesla’s long-term viability. “We’re committed to the continuing success of this facility,” said Shinn, “and to making sure that Tesla’s highly skilled
work force has good, family-sustaining jobs. This historic USW
site will be the model of how emerging clean technology manufacturing can provide such an opportunity for its workers.”
USW and IBEW is partnering with the “Clean Air Coalition
of Western New York and the Coalition of Economic Justice, so
together we can build a brighter Buffalo,” said Shinn.
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