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UFCW Local 1116 re-affiliates with CLB
United Food & Commercial
Workers Local 1116 has reaffiliated with the Duluth AFLCIO Central Labor Body as of
January 1, 2007.
A member of the Change to
Win labor federation, UFCW
1116 is the last of the former
Duluth Central Body member
unions to re-affiliate under the
VOL. 112 Solidarity Charter program
between CTW and the AFLNO. 14 CIO that allows local unions to
stay strong in their communities
“We’re glad to have them
back,” said Central Body President Alan Netland. “They
have about 1,500 members in
our area that will give organized labor even a stronger
voice on behalf of all working
families.”
UFCW 1116 President
Steve Gilbertson said the local
will re-affiliate in greater numbers from the region than they
had when they disaffiliated.
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“We’re happy to be back,
although we had reservations
with our exit as a member of
Change To Win” said Gilbertson. “But as we viewed the
Duluth Central Body’s innovations, energy and success in the
last election cycle, it was obvious we’ll all do better working
together. Hopefully we’ll be
able to be more active as time
goes on.”
Duluth Labor Temple-based
UFCW 1116 has 5000 members in a geographical jurisdiction that extends from Eau
Claire, Wisconsin across northern Minnesota and most of
North Dakota. Gilbertson said
they had been affiliated with
three state AFL-CIO federations and six central labor bodies in the past. They are
reassessing all those affiliations he said.
Local 1116 represents
workers in the retail grocery
industry, food processing,

Central Body, Labor
World numbers jump
With the re-affiliation of UFCW Local 1116, the

UFCW Local 1116 President Steve Gilbertson talks to a
shopper at the Spirit Valley Shopping Center about the number of members in the Duluth AFL-CIO Central
unions’ activity against the non-union Save-A-Lot store at Labor Body, and the number of subscribers to the
Labor World took a huge jump.
an action earlier this month. (Photo by Henry Banks)

NLRB supports UFCW’s
bannering of Save-A-Lot
Cousins Marketing, owners of the new Save-A-Lot “discount” supermarket in the Spirit Valley Shopping Center, won’t
talk to United Food & Commercial Workers Local 1116, but they
tried to use the National Labor Relations Board as their attack
dog against the union. It didn’t work.
UFCW has been handing out “Please Do Not Patronize”
leaflets at the store and entrances to the mall alerting shoppers
that the union does not have a contract with the Twin Citiesbased owners.
UFCW 1116 represents workers at area Super One, Super
Valu, and Cub Food stores including Paulson’s Super Valu in
Pike Lake. Five daughters of Gary and Bob Paulson are the owners of the West Duluth Save-A-Lot, which is Super Valu-affiliated. Cousins Marketing is led by Shannon Ervasti.
Super Valu originated in Minnesota, and Cub Foods and
Albertsons are now also part of the group, which is one of the
largest grocery chains in the U.S.
The company filed charges with the NLRB contending that
the union only had a 30-day window to “picket” because it was
a union organizing drive and so UFCW was violating the
NLRAct. NLRB Regional Director Robert Chester denied the
owners’ charges and they subsequently withdrew them.
“We’ve been very specific about our informational leafletting
there since we started with the store opening in November,” said
UFCW President Steve Gilbertson. “We’ve been very clear with
the public as to why we’re there and the NLRB agreed with us.
The owners know how to find us but have refused to do so.”
He said it was amazing that a Duluth News-Tribune story
quoted the employer as saying the leafletting had no effect on
their business, but then went right to the NLRB.
“Why would you file charges on leafletting that was having
no effect on business,” Gilbertson asked. “It was evidently an
attempt to intimidate us and get us to cease informing the public
of their non-union status. The only effect was legal fees for both
of us, but that’s nothing new in the corporate world.”
Gilbertson said there are about 1150 Save-A-Lots in the U.S.,
which are considered discount stores, and some are unionized.
He said leafletting will continue during busier times of the week
and year. Call UFCW 1116 at 728-5174 to help.

The Central Body now has 15,900 members in their
60 affiliated unions.
The Labor World’s U.S. Postal Service mailing list
has increased to 18,300 with this issue.

healthcare, pharmacists, barbers, truck drivers and in nonprofits and public agencies.
It negotiates 115 contracts
that cover over 150 worksites,
some with multiple jurisdictions, and some signatory
employers having many sites.
UFCW 1116 was originally
chartered in 1919 with the
Retail Clerks International
Protective Association, but like
many unions it has gone
through a number of changes
and mergers.
In 1979 Retail Clerks
merged with the Amalgamated
Meatcutters and Butcher
Workmen to form UFCW.
UFCW Local 12-A had represented meatcutters in this
region since 1897 before merging with Local 1116 in July
2004. It was the last meatcutters union to stand alone in the
U.S. The barbers union also
affiliated with UFCW years
ago.
At one time there were
UFCW locals in most towns in
the area including Duluth,
Cloquet, Superior, and Grand
Rapids. Along with the mergers came consolidation of local
unions.
UFCW now has over 800
local unions in the U.S., Puerto
Rico, and Canada with about
1.5 million members.
You can find out more at
www.ufcw1116.org.

St. Louis County attorneys, investigators
organize with AFSCME on card check
AFSCME Council 5 Organizing Director Eric Lehto and
his staff have been gaining new
members for Minnesota’s
largest public employee union.
In one week in December
28 prosecutors and 8 investigators for St. Louis County were
among 100 workers organized,
bringing the 2006 total to 2,600
new members. 51 nurses at
Mercy Hospital in Moose Lake
were in those numbers.
The
St.
Louis
Co.
Attorney’s office organizing
“shows how effective and
democratic the card check
process is,” said Lehto.
“County
commissioners
passed two resolutions recognizing the organizing effort,
and it went very fast and
smooth with lots of support
from the attorneys, and unanimous support from the investigators.”
Resolutions 676 and 677
both passed the County Board
by 7-0 votes. They read:
WHEREAS, the St. Louis
County Board supports the
rights of workers to organize
and bargain collectively;
WHEREAS, a majority of
(#676 names Assistant County

Attorneys, #677 says County
Investigators) have expressed
their interest in being represented by AFSCME by execution of a check-off card;
NOW, THEREFORE, BE
IT RESOLVED, that the St
Louis County Board does hereby voluntarily recognize
AFSCME Council 5, AFLCIO, as the exclusive representative of the County’s Assistant
County Attorneys, the County
shall file a joint request for certification with AFSCME
Council 5, AFL-CIO with the
Bureau of Mediation Services.
RESOLVED FURTHER, a
copy of this resolution expressing the Board’s position shall
be forwarded to the Bureau of
Mediation Services.
Lehto says the formal certification of the two units has
been issued and they are
preparing for bargaining. It has
yet to be determined if they
will each constitute separate
local unions, be together, or be
parts of other units.
The attorneys are considered essential employees and
would not have the right to
strike, Lehto said, but investigators could.

The St. Louis County
Attorney’s office has been
embroiled in one controversy
after another since the first
contested election for that post
was held in the past 28 years.
Melanie Ford was declared the
winner over incumbent Alan
Mitchell after a recount. The
position’s salary and budget
were reduced and she filed suit.
The Board has also expressed
an interest in hiring Mitchell as
a consultant at about threefourths the salary they’ve
offered Ford.
The organizing efforts,
however, started last summer
said Lehto, who has refused to
be drawn in to a controversy
over the new attorney, who will
do just fine he says.

Will DFL bring workers’ comp change?
Free workers’ comp
seminar may tell story

Steelworkers.
Among topics this year are:
• why does it take so long to
It’s been many years since
finalize settlements;
there has been any discussion
• non compensable work
about reforming workers’ cominjuries;
pensation laws in Minnesota
• re-opening settlements;
because Republicans have
• a new law on primary liabeen in control for so long.
bility, statute of limitations;
Now that the DFL controls
• civil litigation myths;
both the Senate and the House
• what’s included in wage;
will there be a softening of pro• legislative agenda 2007
business comp laws that were
with guests;
put in place in 1995?
• new case law on permaThose questions and any
nent partial disability regulayou may have will be
tions;
addressed in a free, full day
• the retirement defense;
• work restrictions;
• recent case law on retrainThe Labor World, Inc. will hold its annual meeting at 6:00 ing and rehabilitation.
p.m., Thursday, February 8, 2007 in the Duluth Labor Temple’s
Freeman Hall. Shareholders in the paper are asked to send the
names of their delegates to the meeting to the Labor World,
The University of MinneRoom 110, 2002 London Road, Duluth, MN 55812 as soon as sota Labor Education Service
possible. They can be faxed to 724-1413.
is offering a 5-week course in
Call 728-4469 if you need further information.
Spanish language and culture
There will be an open election for five seats on the Board of for business agents and organDirectors. Candidates must be members of a union affiliated izers in the construction trades.
with the Duluth AFL-CIO Central Labor Body and credentialed
The class meets from 9-11
delegates to the annual meeting from their local union. Board a.m., Tuesdays, Feb. 13-Mar.
positions are for two years. The Board meets quarterly prior to 13. The fee is $135.
Central Body meetings. This quarter’s meeting will immediateFor details contact Tony
ly follow the annual meeting and will include an election of offi- DeAngelis,
612-624-1602,
cers.
tdeangelis@csom.umn.edu.
The Labor World’s 2006 financial report, as well as a discussion of the operations of the paper, will be part of the business of
the annual meeting.
workers comp seminar in
Duluth Friday, Feb. 2nd.
Duluth’s Falsani, Balmer,
Peterson, Quinn & Beyer law
firm will host its annual seminar at the Holiday Inn with registration starting at 8:30 a.m. A
free lunch is included and the
informative sessions end about
3:30 p.m.
Please call Carla at 7231990 to RSVP no later than
Monday, Jan. 29.
The agenda includes cutting
edge topics and a panel of state
senators, representatives, and
Stan Daniels, of the United

Labor World annual meeting

Spanish class

ISD #709 wants your ideas
For months the Duluth Public School system, ISD 709, has
has a task force that includes teachers and building trades members working on a long range plan for the systems buildings and
infrastructure. They now want the public’s input.
This month you are encouraged to access reports (at www.
duluth.k12.mn.us or by calling 336- 8735) on facilities, property
values, student numbers, and share your opinions. There is a survey on the website or e-mail Superintendent Keith Dixon at
kdixon@duluth.k12.mn.us or send him a letter at Duluth Public
Schools, 215 North First Avenue East, Duluth, 55802.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Feb. 6, 1:00 p.m.
Embers Bay Front (Superior)
SHEET METAL WORKERS

Special Order of Business
The next regular meetings of BOTH the DuluthSuperior and Iron Range areas of Local 10 will have
a SPECIAL ORDER OF BUSINESS.
A special order of business of the Duluth-Superior
area of Local 10 will be held at 5:00 p.m., Monday,
February 12, 2007 at the Duluth Labor Temple to
discuss possible changes to the Labor Agreement. A
residential member meeting will immediately follow.
A special order of business of the Iron Range area of
Local 10 will be held at 7:00 p.m., Tuesday, February
13, 2007 at the Hibbing Park Hotel to discuss possible changes to the Labor Agreement.
All members are encouraged to attend.
~Dennis J. Marchetti, Business Representative
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Latino
organizing

A Latino Union Organizing
Conference will be held Thursday, Feb. 15, 8a.m. to 4 p.m. at
the Painters & Allied Trades
District Council 82 offices,
3205 Country Drive, Little
Canada. Cost is $25. For
details contact Alejandro Garcia of the Laborers District
Council, 612-328-7105.

Tax cheats steal more than
$1 billion in Minnesota
Out of all the good news coming out of St. Paul--the DECC
expansion making the Governor’s budget, City of Duluth retiree
health care trust fund hearings and Rep. Mike Jaros bill to ban
cell phone use while driving--one of the best bits is old news.
A year-old report has surfaced in the Minnesota House of
Representatives that says Minnesotans are failing to pay more
than $1 billion annually in taxes. Go get them boys and girls!
The tax compliance report was released by the Office of the
Legislative Auditor in March 2006, but the report was never
brought before the House Taxes Committee in any substantive
way before its meeting, said Rep. Ann Lenczewski (DFLBloomington), new committee chairwoman after the DFL took
control of the House from Republicans after the last election.
Unfortunately the committee has taken no action.
The report focused on income, sales, and use taxes, which
accounted for 75 percent of state tax revenue in Fiscal Year
2000. Among findings:
• In 1999, taxpayers should have paid $5.7 billion in income
taxes, but paid only $5.1 billion.
• In 2000, taxpayers should have paid $4.3 billion in sales and
use taxes, but paid only $3.8 billion.
• Individuals owe, but do not pay, an estimated $600 million
in Minnesota income tax annually. For the sales and use tax, this
Minnesota “tax gap” is about $450 million.
That’s a lot of money for state government that doesn’t seem
to be able or willing to live up to its services and responsibilities,
in stead thrusting them on local government and property taxes.
According to the report, taxes owed have increased by about
8 percent per year since Fiscal Year 2000.
To encourage long-term voluntary compliance, the
Department of Revenue educates and assists taxpayers to help
them comply voluntarily, identifies those who may be noncompliant, audits tax returns, collects payments due and tries to
develop ways to simplify the tax system.
Among recommendations were:
*The Legislature should require employers to file wage
reports in a common electronic format.
*The department should (1) make better use of performance
data to evaluate audit projects and (2) modify or reduce
resources in those that are unproductive.
*The department should simplify the steps involved in pursuing debt collection cases and put more emphasis on collecting
high-dollar debts.

Want a Campus Camp Wellstone?

In 2006, Campus Camp Wellstones were held at 34 higher
education sites nationwide. If you’re a student or professor who
wants to enliven campus activism and win on progressive issues
it’s time to apply to host a CCW. Call 1-651-645-3939 or visit
In the last Labor World www. wellstone.org to find out how to join the 1,500 students
votes for Duluth City Council who have “graduated.”
president and vice president
Training for the public at Camp Wellstone opens in Madison
contained an error.
January 26 - 28 and in St. Paul February 2 - 4.
Voting for President Russ
Stover and Vice President
Laurie Johnson were Stover,
Johnson, Don Ness, Greg
Gilbert, and Garry Krause.
Voting for Roger Reinert Monthly Arrowhead Regional Meeting
and Tim Little for president/vp
Tuesday, Feb. 13, 2007, 5:00 P.M.
were Russ Stewart, Jim
Stauber, Little, and Reinert.
Duluth Labor Center, Hall B

Correction

www.middleclassunionmade.com

I.U.O.E. Local 70

IBEW 31 & 242
Retirees’
Luncheon
Tues., Jan. 30
1:00 p.m.

Ground Round
Members & Their
Guests Welcome!

Dick Lally, Business Manager (651) 646-4566

Mobilizing/Organizing Director
The Minnesota AFL-CIO is seeking a mobilizing/organizing director to assist with the member mobilization
and union organizing work of the federation and its
affiliates. For a full written description of this employment opportunity, visit our web site at www.mnaflcio.org
or call the Minnesota AFL-CIO (800-652-9004).
The Minnesota AFL-CIO is an equal opportunity employer and
protected class individuals are encouraged to apply for this position.
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Open letter to politicians on
state grain inspection here
Like the war, health care is
an issue you may feel you hear
too much. When we’ve got this
country on the right track (haha) I promise to only write
about sports, music, and dogs,
which I’m ignorant of as well.
But now even business community Republicans are talking
health care for all. Many plans
in many states are being floated to try to make that happen
since Congress has no guts.
When President Clinton
had Hillary chair a health care
task force in the early 1990s
that effort was quickly boohooed by business, and we’ve
been paying through the nose
ever since. Like mustard gas
manufacturers, tobacco companies, and hopefully lawn fertilizer polluters, health care
profit suckers decided they’d
better make it while they can.
But now just like in 1938
national health care is around
the corner. When it happens
I’ll buy the first hour in the gin
mill.
Don’t get me wrong, there
are a lot of good people working on good plans to see that
our health care system starts
helping more of us. Trouble is

there are too many good peo- interest in helping those that
ple who aren’t. If we end up need it. Washington DC is too
with a box of band-aids they’ll far away from anyone’s back
door to care. Business is wortell us a solution’s in sight.
When you hear talk about ried that unpaid leave cuts into
Medicare for all coming, you their profits because valuable
can get both feet on the ground employees are gone. Now they
again by looking at what’s hap- want health care for all because
pening with the Family and it’s costing them too much?
Don’t misconstrue conserMedical Leave Act to find out
where hearts really are at. But vatives’ call for health call as
remember Arthur Watson’s compassion. They’ve come to
“Show me a man with both the conclusion that competifeet on the ground and I’ll tion doesn’t lower prices and
show you a man who can’t put maybe regulation would actuhis pants on.” Ain’t happening. ally serve their bottom line betMy union, the Communi- ter. The gougers are crying
cation Workers of America “foul” at being gouged. They
says the Chamber of Com- must hate themselves for it.
Mark Gruenberg of Press
merce’s Michael Eastman said,
“‘Changing FMLA is our No. Associates, Inc. tells us the
1 priority right now in terms of Department of Labor sent out
labor issues.” FMLA offers their summary of rules for
Next issues of Labor World UNPAID leave from your job, FMLA Dec. 1 seeking comare Feb. 7, 21; March 7, 21; if your employer has at least 50 ments, with a Feb. 1 deadline.
employees, to take care of a The Chamber has spoken.
April 4, 18; May 9, 23;
FMLA comments can be
family member. Other civimailed
to Richard M. Brennan,
lized
countries
give
PAID
LABOR WORLD
Known office of publication
leave and have nat’l health care Senior Regulatory Officer,
2002 London Road, Room 110
FMLA was the first law Wage and Hour Division,
Duluth, MN 55812
signed by Clinton in 1993. Employment Standards Ad(218) 728-4469
Bush the Elder had vetoed it. ministration, Department of
FAX: (218) 724-1413
Bush the Liar will try to end it. Labor, Room S-3502, 200
laborworld@qwest.net
And we’re thinking national Constitution Ave., N.W.,
www.laborworld.org
health care? It’d be hidden Washington, D.C. 20210, eESTABLISHED 1896
Owned by Unions affiliated with the
under a Bush. Like so many mail whdcomments@dol.gov.
Duluth AFL-CIO Central Labor Body other important issues for peo- The deadline is Feb. 2.
Have I written this before?
ple, say “minimum wage,”, it
6
7
will be up to the states to show
Periodical Postage Paid
Duluth, MN
Larry Sillanpa, Editor/Manager 1997--The U.S. 8th Circuit Court of Appeals reversed a $20
Deborah Skoglund, Bookkeeper million damage award against the Carpenters and PaperworkPublished 23 times per year ers given to anti-union BE&K, who said union intimidation
Subscriptions: $22 Annually
cost them a $500 million Potlatch project in Arkansas.
1987-- The U.S. House by a 406-8 vote passed the same
POSTMASTER:
Send address changes to:
clean water bill vetoed by President Reagan after they had
2002 London Rd., Room 110
adjourned the previous Congress.
Duluth, MN 55812
1977--The 379 members of Superior Federation of Teachers
Board of Directors
went out on strike Jan. 17 following their contract expiration.
President/Treas. Mikael Sundin,
1967--Zip codes go into effect this week.
Painters & Allied Trades 106;
1957--Carl Swenson, veteran labor leader, was elected chairV.P. Paul Iversen, BMWED 1710; man of the St. Louis County Welfare Board.
Sec. Marlys Wisch, CWA 7214;
1947--Building tradesmen refuse to cross the picket line to
Jim Walters, Plumbers & Steamrepair damage caused by a bomb at the Glass Block, while
fitters 11; Tom Selinski, IBEW
women picketers hold the line in 31 below temperatures.
242; Laurie Johnson, AFSCME
1937--AFSCME Local 66 was granted its charter after being
Co. 5; Lynette Swanberg, MN
Federal Labor Union #16566 for 18 years.
Nurses; Mike Kuitu, Operating
1927--Non union Purity Bakeries in Duluth is putting $1 and
Engineers 49; Al LaFrenier,
UNITE HERE! Joint Board
$5 bills in some loaves of bread as a shoppers’ inducement.

~NOTICE~
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To All Elected Officials:
The Duluth AFL-CIO Central Labor Body at its regular
meeting on January 11, voted to support your efforts to retain the
Minnesota Department of Agriculture Grain Inspection Office
in Duluth.
As you know, this State Office has been in existence since
March 5, 1885. These employees perform inspection, weighing, lab and certification functions as per the United States Grain
Standards Act. In order to become a licensed inspector you
must complete approximately 4 months of extensive training to
get licensed and approximately 3 to 5 years of on the job training to become proficient in all areas of inspection.
The lab functions are also extremely important and with all
the new genetically modified grains and toxins that have been
introduced into the industry, accurate and unbiased results are
crucial.
Overseas buyers have indicated the importance of a government agency performing all testing, inspection and certification
of export functions. It is possible that these buyers will go elsewhere for their grain without the state performing these functions.
This proposed change could also affect other workers in the
port as well.
There are currently 4 fulltime employees and 5 intermittent,
on-call sampler, weigher and technicians. This operation has cut
overhead costs drastically over the past two years.
These are currently union jobs and if privatized would most
likely pay much less and have no benefits and be non-union.
These employees have combined approximately 100 years of
experience.
Thank you for your continued support.
Alan Netland, President
Duluth AFL-CIO Central Labor Body

U.S. Senate needs to pass a
“clean” minimum wage raise
by AFL-CIO President John Sweeney
The Senate should pass a fair and clear-cut minimum wage
increase for our nation’s working poor, with no special strings
attached for business.
Last year, Democratic Senators were successful in rejecting
the Republican leadership’s cynical ploy to use the minimumwage proposal as a vehicle to give tax cut pay offs to corporate
special interests and the wealthiest Americans. Similar stunts
must be stopped this time around. We are urging Senators to
vote “yes” on a clean minimum wage bill in order to prevent
even more business pay offs and anti-worker add-ons to what
should be a straightforward piece of legislation.
There’s no good reason to lard the Senate minimum wage bill
with yet another round of unwarranted tax breaks for business.
In the last 10 years, the Republican-led Congress provided corporations with $276 billion in tax cuts and provided small businesses with another $36 billion in dedicated tax breaks.
Senate leaders must squash the business lobby’s myth about
how raising the minimum wage will hurt small business and
cost our nation jobs. In fact, numerous studies have shown that
raising the minimum wage does not cost our nation jobs, but
instead raises the wage floor for all workers.
For too long, Republican leaders have attempted to frogmarch the Senate toward becoming a special-interest machine
for giant corporations. We’re counting on our nations new leadership to put on the brakes. The Senate should toss the business
tax-cut add-on to the congressional scrap heap and give workers
the clean $2.10 raise they justly deserve.
Thirteen million workers and their families who urgently
need this legislation are depending on them.

This Day In History from www.workdayminnesota.org
January 24, 1952
The m i n i mu m w ag e in the United States was raised to 75
cents an hour. The current federal minimum wage was last
raised in 1997 to $5.15 an hour.
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Union conference talks climate crisis, health development to save planet
By Barb Kucera, Workday
Minnesota editor
ST. PAUL - Saying the
future of the planet is at stake,
union members and friends
gathered at a Labor & Sustainability Conference Jan. 19 and
20 to discuss strategies to
address the climate crisis and
promote healthy development.
Organizers included members of United Auto Workers
Local 879 who will soon lose
their jobs when Ford Motor
Co. shuts down its Ranger
truck plant in St. Paul. The
plant, which is run on hydroelectric power from the
Mississippi River, is one of the
few “green” manufacturing
facilities in the nation.

So it was fitting that conference events were held in
the training center adjacent
to the plant and at the Local
879 hall across the street.
Workshop topics included proposals for future green
manufacturing at the Ford
plant, the campaign for zero
greenhouse gas emissions,
the conversion to wind
power, effects of climate
change on the region and
confronting corporate globalization. Speakers included
public
officials,
labor
activists, environmentalists, Charles Griffith discussed
farmers, community organiz- The Green Machine Tour
goals at a workshop.
ers and others.
(Photo by Mike Goldman)
The theme of the conference was “just transition from our present fossil-fuel economy to one that is based on
clean, renewable energy,” said
Local 879 Health and Safety
Director Lynn Hinkle. “This
In spite of what President Bush and profit-driven businesses rests on the notion that we can
may say, global warming is real and it is here. The Blue-Green have both a health environAlliance (www.bluegreenalliance.org) will host a Duluth confer- ment and good-paying union
ence to help the public learn the impacts of global warming and jobs in a green economy.”
how to help slow it down. The conference is Friday, Feb. 9 from
Author Jack Rasmus, a for6:00 p.m. to 8 p.m. in Wellstone Hall, Duluth Labor Temple.
mer union organizer who has
UMD Professor John Pastor will speak about the impact done extensive research on
global warming can have on our forests. Ken Bradley, Senior global warming, outlined the
Policy Associate at Fresh Energy will address how renewable scope of the crisis in his
energy will help protect the environment and create jobs.
keynote address. The amount
The event is sponsored by the Blue/Green Alliance of of carbon dioxide in the atmosMinnesota, Fresh Energy, Sierra Club North Star Chapter, and phere, which is heating up the
the United Steelworkers.
earth, has nearly doubled in the
For more information contact Jerry Fallos at 218-744-2757. last 200 years, with most of the
growth occurring in recent
decades, he said.
The frozen Arctic Ocean
could be completely melted by
2040 and scientists say
Greenland is melting twice as
fast as previously predicted.
Massive ice melts will cause
major climate changes and create a cycle of heavy rainfall in
some areas, drought in others.
As sea levels rise, it’s estimated 300 million people will
become refugees as coastal
0LQLPXP
0LQLPXP
cities are submerged around
the world. Many species of
animals and plants also are
threatened by climate changes.
In addition to the human
and environmental cost, global
warming would have huge
economic cost – as much as 20
percent of the world’s total
economic production – nearly

Blue/Greens to host Duluth
global warming conference
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$10 trillion, Rasmus said.
That’s more than the economic cost of World Wars I
and II and the Great Depression combined, he said.
While the projections are
bleak, the good news is that
many people are waking up
and starting to act, he said.
“The reality is so overwhelming now that the tide
has turned” and “there’s a
new political phase opening
up” in Congress and at state
and local levels, he said.
Unfortunately, the proposals in Congress focus almost
entirely on creating incentives
for businesses to reduce emissions, such as the “cap and
trade” approach that allows
companies to sell environmental “credits” if their production
falls below carbon dioxide
emission limits. This practice,
currently being used in Europe,
has done little to reduce emissions because the limits are not
stringent enough, Rasmus said.
He urged conference participants to contact their representatives in Congress to pass

15th Living Green conference
Feb. 3 on global warming
Mark your calendars for Saturday, Feb. 3, and the 15th annual Living Green Conference at Duluth’s First United Methodist
“Coppertop” Church, noon to 5:00 p.m. Advance tickets are $8
at Green Mercantile and Positively Third Street Bakery, Red
Mug Espresso, and Ashland’s Black Cat Coffee, $10 at the door.
This year’s theme is “Combating Global Warming.” Arctic
explorer Lonnie Dupre, who recently made the first summer trip
to the North Pole, is this year’s keynote speaker. With Eric
Anderson, Dupre undertook the dangerous expedition to call the
world’s attention to Global Warming. They took samples and
measurements for scientists at the National Snow and Ice Data
Center and the University of Washington.
“The changes here are more severe than we could have possibly ever imagined,” Lonnie reported from the North Pole on
July 1, 2006. “The thinning Arctic ice sheet and potential extinction of the polar bear are not isolated events; global warming
knows no political or physical boundaries. Droughts, sea level
rise, and increased frequency and severity of storms are just a
few of the many consequences of inaction.”
“The conference isn’t all dire predictions and frightening
facts,” says Living Green Coordinator Carrie Slater Duffy. “It’s
about solutions. It’s about taking action.” She said a workshop,
Global Warming/What You Can Do, outlines simple steps individuals can take to lessen their carbon footprint. Another workshop will be presented by the Solar Oven Society, an organization that sells quality solar cookware and uses proceeds to send

See Living Green......next page
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meaningful climate crisis legislation. Much of the action
will be at the state a0nd local
level, where lawmakers are
moving ahead of Washington
and passing more visionary
legislation. Other steps include
using pension investments to
promote green production and
urging government support for
economic development that is
sustainable and creates jobs.
Also at the conference, participants launched “The Green
Machine’s Tour” in Minnesota.
Project Director Charles
Griffith and Coordinator
Claudette Juska brought their
Saturn Vue hybrid to the conference to promote fuel-efficient fuel technologies.
The Green Machines Tour
is organized by the Ecology
Center, a regional environmental organization based in Ann
Arbor, Michigan. Follow the
tour on the center’s website,
www.GreenMachinesTour.org
Find more on the conference at www.laborandsustainability.org
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Janitors crash country club breakfast over negotiations, health care
By Steve Share, Editor
Minneapolis Labor Review
GOLDEN VALLEY, MN About 40 members and supporters of a janitors’ union
crashed a breakfast meeting of
building owners Jan. 18 at the
Golden Valley Country Club,
asking them to intervene in
janitors’ contract negotiations
with cleaning companies.
Service Employees International Union Local 26, which
represents 4,200 janitors, has
been deadlocked in negotiations on their contract that
expired Dec. 31. They have
overwhelmingly authorized a
strike. Following last Thursday’s action, the cleaning contractors association has agreed
to resume bargaining. Negotiation sessions have been scheduled for Jan. 31, Feb. 1 and 2,
an SEIU spokesperson said.
Just as Thursday morning’s
meeting of the Greater Minneapolis Building Owners and
Managers Assn. (BOMA) was
beginning, the SEIU group
rushed into the banquet room
and lined all sides of the room,
unfurling banners and posters.
“We are here today because
4,200 janitors cannot get a
meeting with this group,”
explained the Rev. Doug
Mork, representing the Workers Interfaith Network (WIN).
“You have the power to make a

difference,” he urged them.
BOMA members sat quietly
for minutes as SEIU members
and supporters spoke.
“Fourteen out of 4,200 janitors have family health care,”
called out Deborah Rosenstein.
“United Properties, will you
give us a meeting?”
Other group members
called out, “United Properties,
will you give us a meeting?”
“You can’t in justice continue to stand back,” said Sister
Mary White, a member of
WIN. “It’s not right. It’s not
moral.”
The banquet room full of
building owners and managers
sat silent. Finally, one man rose
from his table and replied, “We
didn’t come here to listen to
you guys this morning. We
came here to have our BOMA
meeting.”
“Now isn’t the time,” someone else from the BOMA
group shouted.
Just then, someone from
either BOMA or the Golden
Valley Country Club began
laying hands on members of
the SEIU group, attempting to
push them out of the room.
“Don’t push,” cried out
Randy Croce of the University
of Minnesota Labor Education
Service, who was shouldering
a large video camera and was
hit with it as he was pushed out
of the meeting room. Croce

Living Green...from page 4
more ovens to developing nations. This eliminates the need to
cut down trees for fuel, and reduces greenhouse gases.
There will also be Energy Star® compact fluorescent light
bulbs for sale for $1 each, after an instant rebate from Minnesota
Power. According to StopGlobalWarming.org, if every household replaced 3 incandescent light bulbs with the new compact
fluorescents, it would be equivalent to taking 3.5 million cars off
the road, saving 300 pounds of carbon dioxide and $60 a year.

related later, “I was just taping
and all of a sudden someone
came up from behind and kind
of wrestled me. He grabbed me
and hit me. I told him, ‘I’m
nonviolent. There’s no need for
this. Just ask me to go.’”
At this point, SEIU organizers urged their members to
leave. Golden Valley police
began entering the building as
the SEIU group quickly filed
out of the banquet room and
then outside to the parking lot.
A few minutes later, the
group reconvened at the SEIU
Local 26 office at the United
Labor Centre in northeast
Minneapolis to debrief and
plan next steps.
“Was that rockin’ or what,”
one person beamed as the
group — with translations in
English and in Spanish —
shared their excitement about
confronting the building owners group and asking them to
get involved.

“These people have all this
big money and they can help
us out,” said Bryant Thomas,
SEIU Local 26 member.
The five largest downtown
Minneapolis office buildings
together paid more than $16
million less in property taxes in
2006 than in 2001, according
to a SEIU report released last
week. “The savings from those
five buildings in 2006 alone
would provide full family
health insurance for every fulltime janitor in the Twin Cities
metro area,” the report read.
The report quoted Marta
Ponce, SEIU Local 26 member
who works for ABM Building
Maintenance: “I have been
working part-time for ABM for
five years, and I have been
waiting for a full-time job that
whole time. I need full-time
because I need health insurance. The doctor says I need
gall bladder surgery, but I can’t
afford it. I am in pain every
day.”

At the debriefing after
Thursday morning’s action,
SEIU Local 26 program director Greg Nammacher gave the
group an update about Ponce:
“She finally went into the
emergency and they took her
immediately into surgery.”
“What we’re doing is not
something abstract. It’s not
philosophical. It’s about real
people,” Nammacher said.
That concern for real people
seems to be missing from the
perspective of at least some
members of the BOMA group.
WIN member Rev. Nancy
Anderson, who had registered
for the BOMA meeting and sat
at a breakfast table before the
SEIU contingent came into the
room, shared the conversations
she overheard as BOMA members talked with each other.
“They had a long discussion about how the union is out
for itself,” Anderson reported.
The union doesn’t care about
the janitors, Anderson heard,
the union just wants money to
administer a health plan for the
janitors. “They affirmed each
other,” Anderson said.
As they talked after the
action in SEIU offices, a poster
on the wall featured a quote
from Martin Luther King, Jr.’s
famous 1963 “Letter from the
Birmingham Jail.” The quote
read, in part: “You may well
ask, why direct action? Why
sit-ins, marches and so forth?
Nonviolent direct action seeks
to create such a crisis and foster such a tension that a community which has constantly
SEIU 26 members and supporters unfurled banners as they refused to negotiate is forced to
lined the walls of the Golden Valley CC banquet room last confront the issue…”
Thursday. Bryant Thomas shouted out the message on his
banner: “14 of 4,200 Janitors With Family Health Insur- New Year! New Look!
ance is a Moral Crisis!” (Minneapolis Labor Review photo)
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him into a martyr in the
The battle at home with a guy that won’t listen ing
Arab world, and that would

By Susan Estrich

“The action I have taken
tonight is indispensable for the
continuing success of [the]
withdrawal program,” Richard
Nixon said in 1970, in announcing his decision to
invade Cambodia and increase
American involvement in a
failed war. It was five years
before that “withdrawal program” was complete.

How many years will this
failure take?
The president looked
awful and sounded worse last
night. Other than admitting he
had been wrong not to send
more troops in the first
instance -- his version of his
mistake in this mess -- the
president had nothing new to
say and nothing new to offer.
So what if the country is
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against him?
So what if the Congress is
against him?
So what if Iraqi leaders,
whom he claims he is relying
upon, don’t want the additional
troops?
George Bush is going to
send them anyway. How do
you stop a president who has
lost touch with reality?
The president’s plan is
likely to lead to more of precisely what it is we are supposed to be trying to avoid:
American involvement in
street fighting, sending our
kids to die in an urban jungle,
putting them in harm’s way in
someone else”s civil war.
“Young men and women of
U.S. forces and coalition
forces should not be caught in
the crossfire of a civil war
prompted by who should have
succeeded Mohammed in -what is it? -- 650 AD?” said
Senator John Warner, a
Republican from Virginia.
The president said merely
that we should expect more
casualties. But why should we
accept them?
The president’s plan places
all of its reliance on the government in Iraq that could not
get it together to execute
Saddam Hussein without turn-

supposedly (according to Bush
himself) collapse right now
without our support. Too weak
to stand, but strong enough to
send Americans to die for?
Come again? Turning Saddam
the war criminal into a sympathetic figure is an accomplishment of Herculean incompetence. And this is what George
Bush is putting his trust in?
Why?
The president’s plan
assumes there can be a military
solution to what is essentially a
political problem. You don’t
have to be a Democrat to see
how ridiculous a notion that is.
Having just met with the Iraqi
leaders we are supposed to be
depending upon, Senator Sam
Brownback issued a statement
saying: “I came away from
these meetings convinced that
the United States should not
increase its involvement until
Sunnis and Shiites are more
willing to cooperate with each
other instead of shooting at
each other.” He’s a Republican
who voted with the president
more than 90 percent of the
time in the last Congress.
Consider Republican Gordon Smith’s frank assessment:
“This is the president’s Hail
Mary pass,” he said after the
speech. “We are extending an
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ineffective tactic to further the
status quo.”
What about Vietnam veteran and Republican Senator
Chuck Hagel, who called the
president’s proposal “the most
dangerous foreign policy blunder in this country since
Vietnam”? “This is sectarian
violence out of control, Iraqi
on Iraqi,” Senator Hagel told
Secretary of State Rice in a
post-speech hearing. “We will
not win a war of attrition in the
Middle East.”
The harder question is how
to win the war at home against
George Bush.
Democrats have danced
around a number of possible
ideas for putting the president’s failed policies to a vote.
There is talk of nonbinding
resolutions, even of putting the
speech itself up for a vote.
Other ideas, with slightly
sharper teeth, include putting
conditions on continued funding or caps on overall war
expenditures. None of them
will stop Bush, which is all the
more reason to consider them
all.
This is no time for timidity.
Subtlety won’t work with
George Bush.
A president who isn’t listening must be made to hear.
Democrats have to stop worrying that people may think they
aren’t supporting the troops,
which was the Democrats’
Vietnam problem. You don’t
support the troops by sending
more of them to die in a war
over who should have succeeded Mohammed. The country
must be mobilized, as well as
the Congress.
The top Republican in the
Senate, Mitch McConnell, has
threatened a filibuster of even a
nonbinding resolution disapproving the president's action.
Let the fight begin. It won't be
easy, and it won't be short. But
with this president and this
war, there is no alternative to a
long battle at home, as well as
abroad.
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Eichorn Motors fires three UAW members

AFL-CIO Community Services and United Way Partnership

Liaison Program

by

Yvonne Harvey

Got scholars, scholarships?
Do you have a high school senior in need of tuition help next
year? The Minnesota AFL-CIO sponsors five $1000 scholarships for high school graduates in 2007. There are two $1000
David K. Roe Scholarships [David Roe was president of the
Minnesota AFL-CIO from 1966-1985 and currently serves as
President Emeritus] and two $1000 Hubert H. Humphrey
Memorial Scholarships [Hubert Humphrey was a US Senator
from Minnesota and Vice-President of the United States] awarded to students that will be attending college or a university; and
there is one $1000 Donald Pilla Memorial Award [Donald Pilla
was a young union trades person killed on the picket line]for a
student that will be attending a vocational/technical school. The
three requirements to apply for these scholarships are:
Be a union member or a dependent of a union member whose
local union is affiliated with the Minnesota AFL-CIO.
Have a straight “B” average or better.
Attend a post-secondary institution located within Minnesota.
The winners of these scholarships are selected by lot by the
Minnesota AFL-CIO Community Services and Education
Committee. (Entry deadline is May 1 2007)
There is also a Bill Peterson Scholarship [created in memory of Bill Peterson who served working men and women of
Minnesota for over 40 years and was the Minnesota’s AFL-CIO,
Secretary-Treasurer, from 1990-1999]. This scholarship is open
to current post-secondary education students as well as high
school seniors. The criteria to apply include:
• Be a union member, spouse or dependent of a union member who’s Local participated in the 2006 Bill Peterson
Scholarship Fund.
• Be attending a post-secondary institution.
• Copy of “Letter of Acceptance” or current “Transcript”
from the post secondary school of you choice.
• The address and phone number of school contact person.
• Completed 3-page application.
• One-page, 200-300 word Essay “How the Union has
improved my family’s life.”
Winners will be select by the Bill Peterson Scholarship
Committee. (Entry deadline is April 1, 2007)
In addition, there are also scholarships available for union
members. The Martin Duffy Adult Learner Scholarship
awards two $500 tuition scholarships to Union members whose
local union is affiliated with the Minnesota AFL-CIO. No academic performance standards are required for eligibility; however awards must be used within one year of receipt of notification
letter. Also, the Minnesota AFL-CIO Labor Leadership Grants
are available to members of affiliated unions, who are seeking to
develop their skills and abilities as union leaders.
If you are interested in applying for any of these scholarships
or grants the application forms will be posted on the Minnesota
AFL-CIO website www.mnaflcio.org or contact Yvonne Harvey,
Duluth AFL-CIO Community Services Director at 728-1779 for
more information or a copy of the applications.

Three members of United
Auto Workers Local 349 were
fired early this month by
Eichorn Motors in Grand
Rapids, MN. The three
employees have 61 years of
experience as General Motors
technicians but new owners of
the former Swanson Motors
are hell-bent on union busting.
Bob Anderson, Dave Cogger, and Jim Ossefoort were
fired by Mitch and Justin
Eichorn and General Manager
Mike Coombe for supposedly
low customer satisfaction
indexes (CSI). The firings left
the dealership with no GM
technicians.
When the Eichorns purchased the dealership last May
they rehired the three UAW
members but said the shop
would now be non-union, in
spite of the fact that the union
contract doesn’t expire until
July 2007, said Tim Thompson, President of UAW Local
349. Thirty days later Mitch
Eichorn sent a letter to the
union saying “you don’t represent them” in spite of the fact
that the Eichorn’s purchase
agreement apparently has
UAW successorship language.
The union filed charges with
the National Labor Relations
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Board over that language. A
judge is currently reviewing
the contract.
“The NLRB had told
Eichorn to recognize the union
and negotiate,” said Thompson. “We tried three times but
each time they said they would
not give us the union clause on
any new hires.”
The union had put up an
informational banner Dec. 9th.
Mitch Eichorn came out to
their line and offered them a
four year contract without the
union.
The Eichorn’s are represented by Duluth Attorney
Tom Torgerson, who is on his
way to losing another one.
As this issue goes to press,
the NLRB was to have a meeting Tuesday with the Eichorns
said Thompson. Efforts by the
NLRB judge to settle the case
via conference call were unsuccessful with owners he said.
“The Eichorns will have to
do better than that (CSI scores)
if they want to try to fire those
guys,” said Thompson. “Bob’s
chart has been going up since

October...he’s a helluva tranny
guy.”
Since Jan. 5 the three have
been picketing 8-5, Monday
through Friday, and have been
joined by dozens of community members, especially on
Saturdays from 9-1 p.m. on
Highway 169 South. Everyone
is invited to join them.
“Coombe is on the radio
and buys ads in the paper saying ‘things are going great, we
had lots of people Saturday,’”
said Thompson. “The only
people he had on January 13
were 26 of us picketing, and on
January 20 there were 17 of us.
We’re getting a lot of community and union support.”
But the workers have been
without pay for three weeks
and recently had their efforts at
receiving unemployment insurance contested by the
Eichorns.
The Eichorns are said to
own Glen’s Army/Navy, laundromats and apartments in
Grand Rapids. The same family name is on a furniture store
on the Iron Range as well.

NLRB looks at union email
EUGENE, Ore. (PAI)--You knew the issue had to come up:
Whether and how unions can use company e-mail to communicate with workers. That’s what the National Labor Relations
Board will tackle this spring, both in briefs due by Feb. 9 and in
a formal hearing on March 27. The case involves Newspaper
Guild Local 37194, which represents 150 staffers at Eugene’s
Register-Guard. The paper is challenging the union’s rights to
use e-mail in communicating with its members.
The paper’s management bans using its e-mail “to solicit or
proselytize for commercial ventures, religious or political causes, outside organizations or other non-job-related solicitations”
and says that bans the union. The Guild says it doesn’t.
Among the issues the board will tackle is whether union
members can use the e-mail system to discuss “union or other
concerted, protected matters”--such as wages, hours and working conditions--defined by labor law. “If so, what restrictions
may an employer place” on the e-mails and if not, can the paper
“permit non-job-related e-mails but not those related to (the)
union?” The board will also tackle whether if the workers can
use e-mail for union business, can outside union workers--such
as business agents or staffers--do so, too? And is e-mail a
mandatory subject for bargaining, just like wages and hours?
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Unions enlist Dr. King’s citations in minimum wage drive in Congress
WASHINGTON (PAI)-With lobbying heating up
around Senate consideration of
when to raise the minimum
wage, unions and their allies
enlisted citations from the late
Dr. Martin Luther King Jr.--on
occasion of the King holiday-in the campaign for the raise.
Meanwhile, they faced a
new roadblock: An $8 billion
package of tax breaks, allegedly for small business, that the
Democratic-run Senate Finance Committee plans to
attach to the minimum wage
hike. The panel’s unstated
goal is to garner enough GOP
votes to overcome a Right
Wing Republican filibuster/

Fire Fighters Local 101
President Erik Simonson’s
daughter, Jenna, a First
Grader at Piedmont, had
learned about Dr. Martin
Luther King Jr. in school and
wanted to be part of the Jan.
15 march in spite of the cold.
This is the first year ISD
#709 cancelled school for Dr.
King’s Holiday.

talkathon against the increase.
The maneuvering and
debate swirled around the
House-passed minimum wage
hike. If enacted into law, it
would raise the federal minimum wage by $2.10 an hour in
three steps over slightly more
than two years. The hike, to
$7.25, would be the first in a
decade and is a key goal of the
new Democratic-run 110th
Congress. Senate Majority
Leader Harry Reid (DNevada) is pushing for a vote
by the end of January.
A minimum wage increase
would directly raise the pay of
5.6 million workers and indirectly raise the pay of 7.4 million more. Of the lowest-paid
group, 60 percent are women,
40 percent are minorities, fourfifths are adults and 53 percent
work full-time.
Change to Win, one of the
union groups campaigning for
a “clean” Senate vote on the
minimum wage--without the
tax cuts--said Dr. King was
talking about that issue when
he went to Memphis, Tenn.,
39-1/2 years ago to back striking sanitation workers. The
workers were AFSCME members. King was murdered during that Memphis visit.
“You are reminding, not
only Memphis, but you are
reminding the nation that it is a
crime for people to live in this
rich nation and receive starvation wages. I need not remind
you that this is the plight of our
people all over America,”
CTW quoted King as telling a
15,000-person crowd there in
his 1968 visit.
“Do you know that most of
the poor people in our country
are working everyday? They
are making wages so low that
they can not begin to function
in the mainstream of the economic life of our nation. These
are facts which must be seen.
And it is criminal to have people working on a full-time
basis and a full-time job getting part-time income,” King
added then.
Adjusted for inflation, the
current $5.15 hourly federal
minimum wage is worth one-

third less than what it was
when King spoke in 1968,
CTW said.
Raising the minimum wage
was also among the economic
issues that were part of the
agenda of the AFL-CIO’s
Martin Luther King commemoration in Houston. Michael
Gould, a Steel Worker from
Houston, told the federation
that “we need to keep Dr.
King’s dream alive...We have
to follow Dr. King’s example
and help those in need. We
can’t be separated anymore.
We have to go past just getting
along.”
Minimum wage advocates
faced two more Senate problems: The tax package and a
vote on a presidential line-item
veto.
Finance Committee
Chairman Max Baucus (DMont.) and top Republican

Charles Grassley (R-Iowa)
crafted the tax package to try,
Baucus said, to help small
businesses that would be
affected by the increase. Reid
promised a vote on a line-item
amendment in order to break a
logjam on an ethics bill.
But the tax cut package was
also designed to pick up the
nine GOP votes which, added
to the 49 Democrats and two
pro-Democratic independents,
would be enough to kill a GOP
filibuster against the minimum
wage hike. Its foes need only
41 votes, out of 100 senators,
to keep such a talkathon going-and the Republicans have 49
senators.
The two big tax cuts in the
Baucus-Grassley plan, which
would cost $8 billion from
now through 2011, are extending more-generous writeoffs

for small businesses to buy
equipment ($4.86 billion) and
extending the work opportunity tax credit. Employers are
supposed to use that to hire
high-risk youth and disabled
veterans ($1.79 billion).
While Republicans worry
about getting tax breaks for the
rich minimum wage earners
worry about food. The estate
tax has been reduced nine
times since Congress last
raised the minimum wage in
1997.
Minnesota’s Republican
Senator Norm Coleman is
pushing the effort for a nationwide tip penalty to make sure
that Minnesota’s tipped workers are paid less than the minimum wage. Minnesota is one
of only seven states without a
tip penalty.

INJURED ON-THE-JOB?
Don’t let an
inexperienced attorney

experiment

with your

claim!

Y ou have one chance to get sufficient
compensation for your on-the-job injuries.
Make certain an experienced Workers’
Compensation attorney handles your claim.
Otherwise, it may go up in smoke.
At this law firm, we have helped thousands of injured workers
receive fair compensation to cover pain, suffering, financial hardship,
and possible future complications. And we can help you.
Our experience will ensure that your on-the-job injury
claim is not a case of trial and error.

Need Help?
Concerned about personal relationships, emotional
difficulties, alcohol or drug abuse, or other problems?
The Community Services Program sponsored by the
Duluth AFL-CIO Central Labor Body and the United Way of
Greater Duluth can help. If you need to talk Call 728-1779.

Community Services Program
Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director
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