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President Trump moves quickly to
pull U.S. out of TPP, reopen NAFTA
Also approves Keystone XL, Dakota Access pipelines
Organizations on opposite
ends of the political spectrum
cheered Monday as President
Trump made an early move in
his administration to pull the
U.S. out of the Trans-Pacific
Partnership free trade pact.
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Janet Kennedy (holding sign) helped lead the singing and marching for the Dr. Martin
Luther King, Jr. Holiday in Duluth Jan. 16. One of the nicest days in the history of the
King Holiday (Kennedy’s not wearing gloves) it brought out about 500 people to celebrate
Dr. King. The current political climate may have helped attendance also.

King holiday seeks economic, social justice
By Mark Gruenberg
PAI Staff Writer
WASHINGTON~There is a
tight interconnection between
the causes of economic and
social justice, including worker
rights and civil rights, participants at the AFL-CIO’s annual
Martin Luther King Jr. commemoration decided.
The 3-day event, held Jan.
13-15, came just before the
inauguration of Republican
President Donald Trump,
whose stands on those issues
were very much on the minds
of the delegates. Many of them
participated the following
weekend in the massive
women's march on Jan. 21, the
day after Trump was sworn in.
“We can’t wait to see what
they will do,” United Food and

Commercial Workers activist
Robin Williams, moderator of
the kickoff panel, warned her
colleagues about the new GOPrun federal government.
“They’ve already told us. We
must come up with an agenda
to move forward. We have an
obligation to fight and represent all workers, not just on the
job, but to make our communities better,” she declared.
Dr. King confab delegates
particularly concentrated on
threats to minorities and
women.
“Speaking truth to power,
that’s our charge,” said AFLCIO Secretary-Treasurer Liz
Shuler. The late and revered
civil rights leader “dedicated
his life to advancing equality,
and he stood strong on the principle that we must unite workers of all colors in the workplace,” Shuler explained. She
reminded listeners King was
assassinated in 1968 while
leading striking AfricanAmerican sanitation men in
Memphis, Tenn., who demanded the right to unionize. After
his murder, they won the strike,
and joined AFSCME.
Threats to economic and
social justice come from corporations, from pols using divideand-conquer tactics while

catering to constituent pressure
and right-wing bullying, from
misleading words -- such as the
phrase “right to work” -- and
from the courts, speakers said.
“We are at a zero moment,”
declared Maya Rockeymoore,
a former top staffer for the
Congressional Black Caucus.
“We’ve seen a campaign of
hate and strife, taking advantage of the fear and anxiety of
workers to turn us against each
other.”
That fear and anxiety also
targets immigrants, especially
undocumented immigrants,
said top immigrant rights attorney Julie Yihong Mao. She predicted Trump would first target
the “Dreamers”–some 700,000
youth brought to the U.S. as
children who have been spared
deportation under Democratic
President Barack Obama’s
executive order.
But then, Mao said, federal
immigration officials, with in
some cases the aid of local
police, would carry out raids to
sweep up people -- legal and
illegal – who look different.
The most recent mass raids
were in Buffalo, N.Y. So-called
“sanctuary cities” are a good
first step to fight back against
those tactics, Mao said.
See Dr. King’s...page 7

ment, Trump also signed executive orders to push forward
the Keystone XL and Dakota
Access pipelines. Keystone
was rejected in 2015 by former
President Obama after a sevenyear review. Trump’s orders
clear the way to continue building Energy Transfer Partner’s
1,172-mile Dakota Access
project, which has been stalled
since the U.S. Army Corps of
Engineers halted construction
in December amid massive
protests led by the Standing
Rock Sioux.
The 12-nation TPP had been
one of Obama’s legacy pieces
that had found much opposition. Obama said the U.S.
needed TPP to stifle China’s
control of the Pacific Rim.
“Great thing for the
American worker that we just
did,” President Trump said.
AFL-CIO President Richard Trumka made the following
statement about the TPP move:
“Last year, a powerful coalition of labor, environmental,
consumer, public health and
allied groups came together to
stop the TPP. Today’s
announcement that the U.S. is
withdrawing from TPP and
seeking a reopening of NAFTA
is an important first step toward
a trade policy that works for
working people...They are just
the first in a series of necessary
policy changes required to
build a fair and just global
economy. We will continue our
relentless campaign to create
new trade and economic rules
that end special privileges for

foreign investors and Big
Pharma, protect our planet’s
precious natural resources and
ensure fair pay, safe conditions
and a voice in the workplace
for all workers.”
Senator Al Franken (D-MN)
said, “You only need to look at
the Iron Range to see what
unfair trade policies have done
to working families, and I
believe this country needs a
trade policy that is fairer for
Minnesota. While I was
opposed to the TPP and it was
effectively killed by bipartisan
opposition in Congress, the formal withdrawal represents the
final nail in the coffin of the
flawed agreement.”
Union-hating Americans for
Limited Government President
Rick Manning said, “...globalists lost with the victory of
President Trump in November.
(TPP) was always an ill-conceived attempt to usurp U.S.
sovereignty
and
harm
American workers by shifting
more production overseas.
President Trump’s withdrawal
from the TPP keeps his promise to put America first and to
refocus U.S. trade policy away
from massive, multinational
deals to bilateral agreements
that serve U.S. interests.”
Also on his first Monday,
Trump moved to limit federal
hiring, and told business leaders in a meeting that he would
impose a substantial border tax
on companies that move manufacturing out of the U.S. He
promised them tax advantages
if they produce products here.

Friday night Sacred Heart was among hundreds of sites for
“People’s Inaugurations” to counter President Trump’s.
Music was a big part of this Duluth potluck, with many
speakers and exhibits, and children on a triangle and bells
keeping time with Terrance Smith and Friends. (See page 6)

Proctor school district referendum Feb. 7
Delegates to the Jan. 12
meeting of the Duluth Central
Labor Body voted in unanimous support of the Proctor
Public School District’s Equity
in Athletic Facilities Referendum. Voters in the large ISD
#704 will go to the polls
Tuesday, Feb. 7 to make their
decision on the effort to
upgrade multiple facilities. It
will be the only item on the ballot.
On December 20 following
a presentation by Proctor
Superintendent of Schools
John Engleking, delegates to
the Duluth Building and
Construction Trades Council
meeting unanimously endorsed
the referendum.
The major portion of the up
to $12 million facilities’
upgrade is a new multi-purpose
arena to be built on land the
district owns on the south side
of Kirkus Street. While the
main purpose of the arena will
be as a hockey facility it will

also be used for other school
and community functions.
Artificial turf at the Terry
Egerdahl Field is another major
aspect of the referendum.
While that facility hosts high
school team competitions it
also is an important venue for
physical education classes,
marching band practice, and
other youth activities. In addition, athletic upgrades to facilities in the sprawling school district are planned in Canosia,
Grand Lake, Solway and
Midway townships.
“The present arena is 45
years old arena and is well past
its projected years of practical
use,” Engelking told the Trades
Council. “The roof leaks, the
concrete floor heaves with the
frost and causes our boards to
be uneven, the seating is poor
and the building is extremely
cold. These conditions have
led to safety concerns as well.”
The arena on the Proctor
Fairgrounds is so outdated that

Join CIA this Saturday

visiting teams don’t even have
showers in their locker room.
They wait to use the Proctor
team’s locker room or drive
home without showers.
By voting “yes” on the referendum voters will be voting
to increase their property taxes.
The estimated tax impact on a
$150,000 house in the school
district for the bonding would
be $3.89 per month or $46.62
per year.

Benefits for
Ella Mahnke
Friends and family of TCU
Local 319’s Brian Mahnke, a
CN worker on the Two
Harbor’s docks, are organizing
two benefits to help his 9-year
old daughter. Ella Mahnke has
Ewing’s Sarcoma, a rare bone
cancer. She will receive chemo
throughout the school year,
will have more surgery, and is
unable to attend school. The
family is incurring treatment
and care costs beyond their
means and missing work.
A Bean Bag Tournament
with lots of prizes will be held
at The Beacon on Saturday,
Feb. 4 at a cost of $100 for a
two person team. Contact
Brent at 590-7692 to sign up.
A Family Benefit at Mr. D’s
is Sunday, March 5 from 11
a.m. to 6 p.m., food from noon
on. Prize drawings will be held
hourly and there will be a silent
auction and entertainment.
Contact Christy at 428-7720 or
Karl at 393-1070 for more.

The 19th Annual Citizens in Action conference is this
Saturday, Jan. 28 from 9 a.m. to 3 p.m. at Duluth’s Coppertop
Church, 230 E. Skyline Blvd. It is free and open to the public.
Citizens in Action is a training program designed to educate
citizens about the political process and how they can get
involved at the local, state, and national level. Each year over
150 participants attend and have an opportunity to meet with
area elected officials, network and receive many handouts with
contact information for area organizations and elected officials.
Keynote speaker is Duluth’s Human Rights Officer Carl
Crawford, who started in the position last year.
Five different workshops follow on topics showing people
how to impact issues they are concerned about.
A light, free buffet lunch is provided at the noon hour.
Coffee and conversation with government leaders is 1 to 2:30
The closing session finds area state legislators addressing
The lead headline on page 1
passion, participation, and persistence.
of
the
last issue incorrectly statAFSCME Locals 66 and 3558 are among cooperating organed
the
local number of the
izations for Citizens in Action, which is sponsored by the League
Cleveland
area Ironworkers
of Women Voters.
union that is being hit by pension cuts approved by the U.S.
Treasury Department. It is
Ironworkers Local 17.
Also the date of some of the
Monday, Jan. 16 Dr. Martin
Luther King, Jr. Holiday activities was incorrectly.
Labor World editor Larry
Sillanpa is embarrassed by the
mistakes.

Corrections

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Feb. 7, 1:00 p.m.
Burrito Union

IBEW 31 & 242
Retirees’
Luncheon
Tues., Jan. 31
1:00 p.m.

Outback

Members & Their
Guests Welcome!
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SFL wants Paine for mayor
The Superior Federation of Labor (SFL) continues its screening and endorsement process for candidates seeking election in
the spring elections. The Primary Election is Tuesday, Feb. 21
and the General Election is Tuesday, April 4.
The Feb. 21 Primary ballot won’t have a lot of contested elections on it but it will still be very important for labor voters.
The SFL has endorsed Jim Paine as their candidate for mayor.
There will be four names on the mayoral ballot for the Primary.
Paine, a member of the Douglas County Board, was endorsed
for mayor by the labor federation in the 2015
General Election where he lost to Bruce Hagen.
Hagen, 70, said last November that for professional and personal reasons he would be seeking
early retirement. He has stayed on as interim
mayor to avoid a special election for the
mayor’s post, instead allowing it to be held during these scheduled spring elections.
In his 2015 screening Paine said he thought
local politics in northwest Wisconsin were far
too conservative for how voters in the region
feel. He said he was a proud Democrat and pro- Jim Paine
gressive. He faces two of the same candidates that he defeated in
that year’s Primary.
The second contest on the Primary ballot will be a three way
contest for Wisconsin State Superintendent of Public Instruction.
In the United States Wisconsin has the only non-partisan, elected superintendent of schools of all the states. The rest are political appointees. It’s a good thing Gov. Walker doesn’t get to
appoint someone to destroy public schools.
Tony Evers is the incumbent in that election and deserves to
be re-elected. In 2012 he came to Duluth to tour the Plumbers &
Steamfitters Local 11 & 589 Training Center. Local 11 has jurisdiction in Wisconsin. Evers was very impressed with what the
unions were doing to train their apprentices and members. At the
end of the tour Local 11 Business Manager Jeff Daveau said with
a smile, “You can tell he’s a labor guy.”
When Evers won his election in 2013 Wisconsin State AFLCIO President Phil Neuenfeldt said, “This is great news for
Wisconsin education. Evers, a strong critic of Gov. Walker’s
voucher school plan, will fight for Wisconsin students and work
to keep our public schools strong.”
In other SFL endorsements that have occurred for city council both Bryce Harp and Jenny Van Sickle were endorsed in
District 2, and Craig Sutherland was endorsed in District 8. They
did not screen their new SFL president Graham Garfield, who is
running for re-election in District 6.
Screenings for school board candidates will be held
Wednesday, Feb. 1 beginning at 6:45 p.m. at the Superior Public
Library.

Lectures look at immigration
The College of St. Scholastica’s Alworth Peace & Justice
Series will present two lectures on immigration. All of these
events are free and open to the public.
On Thursday, Feb. 9 at 7:30 p.m. in Mitchell Auditorium
Philip Cafaro will speak on the topic of his most recent book,
How Much is Too Many? The Progressive Argument for
Reducing Immigration into the United States.
Dr. Cafaro is professor of philosophy and an affiliated faculty member in the School of Global Environmental Sustainability
at Colorado State University.
His position on immigration will be countered by Aviva
Chomsky on Tuesday, March 7, at 7:30 p.m. in Mitchell. She
will address “Justice and U.S. Immigration Policy.”
Aviva Chomsky is a professor of history and Coordinator of
Latin American, Latino and Caribbean Studies at Salem State
University in Massachusetts. She worked for the United Farm
Workers in the 1970s, an experience that sparked her interest in
migrant workers, labor history and how global economic forces
affect individuals.
Her books include Linked Labor Histories, A History of the
Cuban Revolution and, most recently, Undocumented: How
Immigration Became Illegal.
She is one of three children of Noam Chomsky and his first
wife, Carol Doris Schatz, who died in 2008.
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Loaves and Fishes thanks
IBEW Local 242 volunteers
By Joel Kilgour
Well, I had hoped to depart
from all things Trumped up
happening to America, but,
hey, he’s now our President and
we gots to live with it, and he’s
making moves on TPP and
maybe pipelines that will have
many union members happy.
Some fun starts now as the
Republican Congress calls for
bi-partisanship and Democrats
yell “WTF?” over Trump’s
choices for his cabinet.
One Dem, who gets bi-partisanship even though she
never saw any of it in the last
eight years, is your own Sen.
Amy Durenberger. She will be
in Duluth Friday to talk about
how great the Earned Income
Tax Credit is as a tool to keep
low income workers out of
poverty. She’s correct. That
comes after she said she thinks
“vulture investor” billionaire
Wilbur Ross is right for
Secretary of Commerce. She’s
wrong. The USW also like

Ross for the post, citing his
stand against dumped steel by
China, a worthy point for their
membership. But while USW
can thank Ross for trying to
save those jobs, many more
accuse Ross of stealing theirs.
This isn’t going to be easy is it?
Don Abicht, President of
CWA Local 3122 in Miami,
Florida used “vulture investor”
for Ross saying he destroyed
thousands of jobs by purchasing bankrupt or distressed companies as a Wall St. investor.
Ross would then seek new
sources of profit usually
through policies that harmed
Labor World 2017 issues: employees.
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way.” Ross has been working
the bankruptcy system since
the mid-1970s. Takes a while
to get to be a billionaire. He’s
done it by cutting costs (guess
who’s) rather than bona fide
restructuring of troubled businesses in troubled industries.
Offshoring of American jobs
and union-busting are part of
the Ross plan.
Pizzigati: “(Ross) waited
until two steel giants—LTV
and Bethlehem Steel—hit the
bankruptcy skids, then picked
up the two companies for a
song, after going bankrupt had
enabled the companies to shift
their pension obligations onto
the government-run Pension
Benefit Guaranty Corporation.
In no time at all, the
International Steel Group that
Ross created in 2002 to house
his steel company collection
would become the nation’s
largest steel producer. He then
sold it, late in October 2004,
for 14 times his original investment.”
Ross has used that scenario
in coal (think Sago mine disaster/14 killed), textiles, and
banking (think foreclosures).
Pizzigati says Ross, 78 (man
there’s a lot of old guys among
these nominees...older than
Bernie Sanders some) is now
looking at marine shipping and
may be coming to a Twin Ports
near you with his LTV success.
Bloomberg reported Ross as
saying “It’s harder and harder
and harder to find value,” he’s
complaining, “even if you look
in the dustbin.”
And this poor guy is one of
the bright lights in Trump’s
group of Cabinet nominees
along with Elaine Chao for
Transportation. Yes, he’s had
success, but your good job may
disappear too with his sense of
“commerce.” And you too may
be looking at how the Earned
Income Tax Credit can help
your family as it does millions
of others. You’ll be able to send

On behalf of the Loaves and Fishes Community, I want to
express our heartfelt thanks to IBEW Local 242 volunteers and
area NECA Electrical Contractors for donating their time and
skills to upgrade electrical service at two of our houses. It is a
huge relief to have the work completed by such talented and generous professionals! We can’t thank them enough for improving
the safety and usability of our houses for the many women, men
and children who find a refuge here from homelessness.
Loaves and Fishes Community is an all-volunteer project. We
rely entirely on donations of time, goods, and labor to continue
to offer hospitality and advocacy to Duluthians experiencing
homelessness. It’s criminal that people face homelessness in the
richest country on earth. Without strong worker protections, living wages and affordable housing and health care, it could happen to any of us. Homelessness is a labor and economic justice
issue, and we are so grateful to IBEW Local 242 volunteers and
to all our brothers and sisters in labor who have donated their
time and skills to keep our houses in tip-top shape, collected
warm clothing and supplies, and stood with homeless Duluthians
who are fighting for their rights.
We are stronger when we are united!

These two good International Falls natives donated their
electrical skills last month to help Loaves & Fishes’
Hannah House in Duluth with a needed project. Kent
Hoffman, left, is an IBEW Local 242 Master Electrician
and Jeffrey Kostiuk is a 2nd-year apprentice. It was a perfect volunteering and learning effort in helping an organization that works so hard and so well at helping others.

Kentucky is 27th RTW state
Earlier this month Kentucky became the 27th right to work
state in the nation. Workers there can now work in a union-represented workplace and be allowed to union benefits without
having to pay dues. The union movement calls it right to work
(for less).
Kentucky is controlled by both a Republican governor and
state legislature. Last November’s elections marked the first time
Republicans won the majority in Kentucky’s state assembly
since 1921, making passing the right-to-work bill into law
almost a sure thing. Efforts had failed in the past because of
strong union opposition.
Those 2016 elections on both the state and federal level will
continue to bring anti-union laws that will lessen the power of
unions, including their finances as right to work does.
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Annette Petersmeyer, Sheila Shusterich DFT choices for Teacher of Year
At a Jan. 19 Duluth Federation of Teachers’ reception at
Denfeld High School Annette
Petersmeyer and Sheila Shusterich were presented as the
union’s 2017 Teacher of the
Year (TOY) nominees. They

join about 140 other Minnesota
educators to be considered for
the statewide TOY award that
is underwritten by their union,
Education Minnesota.
Annette Petersmeyer is a
special education teacher for

grades 6-12 at Woodland Hills,
Intensive Day Treatment. She
has been a teacher for 28 years
and been with the Duluth
Public Schools since 2001.
She has received grants
from the Northland Foundation

Almost all fraternal organizations like the Brainerd American Legion struggle financially.
IBEW Local 242 has held unit meetings there for years and decided they would volunteer
to retrofit 16 light fixtures in the Legion’s conference room. This group volunteered for the
task prior to their November meeting with materials purchased through the labor management committee with their signatory contractors. (Submitted photo)

and Youth in Philanthropy but
she says she receives her greatest rewards from her students.
“I was rewarded last year
with both a current and former
student graduating from high
school,” Petersmeyer said. “I
am rewarded each time a student successfully discharges
from WHA IDT and goes on to
make good choices and find
success at their mainstream
school.” With three of her students in the room, she choked
up in recounting a student
telling her that in the past they
had been told they weren’t
qualified students.
“I tell them it’s about choices they make in life, how they
talk to others, and how they
manage their time. You have to
give them ample time to succeed and make education real
for them,” she said of students.
Petersmeyer is an active
volunteer at Animal Allies and
brings students with her there
and to nursing homes.
“I walk dogs, work with the
cats, help with special events,
take an ambassador animal to
UMD PAWS (Pet Away
Worries and Stress).” She is
also an active volunteer in her
church, including with kids in
grades 7–12, but her 15 years
working with at risk youth
brings great pleasure to her
work life.
“I have a passion for this
population and a strong desire
to see them succeed,” Petersmeyer said. “Sadly many of
them are a product of their
environment. While I know
that I can’t “fix them,” it is my

hope that I can provide a safe,
welcoming environment for
them while showing them how
they can make positive changes
that will last a lifetime. There is
nothing more heartwarming to
me than when I hear of students being successful where
they haven’t been in the past, or
when they keep in contact with
me to let me know the good
choices they are making.”
She said the older she gets
the more she realizes how
important teaching is. “To
teach is to touch a life forever”
is a guiding principle for her.
Sheila Shusterich is the
Choir instructor for grades 6–8
at Ordean-East Middle School.
She is in her 34th year of teaching from Pre-K through college
levels, and in her seventh year
with Duluth Public Schools.
She received the 2009 Advocate for Choral Excellence
Award from the Minnesota
Chapter of American Choral
Director’s Association.
Shusterich volunteers with
the American Choral Directors
Association, is a National
Federation of Music Clubs Life
Member, and past president
and Piano Festival Adjudicator
of the Minnesota Federation of
Music Clubs. She is a member,
musician, and volunteer at
Cathedral of Our Lady of the
Rosary.
“I am passionate about education and teaching,” Shusterich says. “I enjoy bringing
joy to others and music/singing
is the vehicle to reach many
students and enrich their lives!
See DFT...next page

Duluth Federation of Teachers President Bernie Burnham,
left, and DFT Teacher of the Year Committee Chair Al
Chepelnik presented this year’s DFT nominees for the
statewide award. Sheila Shusterich, left, and Annette
Petersmeyer will move on in the selection process with
about 140 others. The winner will be announced May 7.
PAGE 4
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Here are some reasons why more Americans over age 55 are still working
By Teri Morisi
Bureau of Labor Statistics
It’s a fact: our workforce is
aging. By 2024, nearly 1 in 4
people in the labor force are
projected to be age 55 or over.
This is a big change from 1994,
when people ages 55 and older
represented only 11.9 percent
of the labor force – a share

smaller than those held by
other age groups: 16-24, 25-34,
35-44 and 45-54. But by 2024,
their projected share will be the
largest among all age groups.
There are two reasons for
this trend. The first is an aging
population: baby boomers −
those born from 1946 to 1964 −
are moving into older age

groups. By 2024, the youngest
will be 59 years old.
The second reason is an
increasing labor force participation rate among older workers. Research shows many
older people are remaining in
the labor force longer than
those from previous generations. According to one study,
about 60 percent of older workers with a “career job” retire
and move to a “bridge job”;
short-term and/or part-time.
Another study found that about
half of retirees followed nontraditional paths of retirement
in that they did not exit the
labor force permanently.
Why are older workers
choosing to remain in the labor
force? Here’s what we know.
Longer, more healthful lives
Older workers wish to
remain healthy and active.
People have longer life
expectancies, and they need

Teacher of the Year application process
requires you do your homework
Education
Minnesota’s
2017 Minnesota Teacher of the
Year will be named at a ceremony Sunday, May 7, 2017, at
the Radisson Blu Mall of
America. The winner moves on
to the National Teacher of the
Year Award competition.
Minnesota’s program has been
highly successful nationally –
ranking
second
behind
California with four National
Teachers of the Year.
Al Chepelnik, a member of
the Duluth Federation of
Teachers, decided three years
ago that his union needed to

revive their Teacher of the Year
Committee and he became
chair of it.
“It’s fun to recognize teachers, I’m pleased we can do it,”
he said. In observing the TOY
awards over the years he said
he realized how few of the winners were from north of Pine
City and he knew that should
change. This year 22 DFT
teachers were nominated but
not all applied.
“I know you put a lot into it
and many teachers do need to
back out of the process because
it is too much work to get

DFT names TOY nominees...from page 4
Music is a lifelong skill that can be enjoyed well beyond the
school years.” She said she enjoys the intergenerational choir
performances she has her students partake in. “We just sang with
an 86-year old,” she said of her efforts to have her students sing
at events and connect with their community.
As an educator since 1981, she says she feels privileged to
have taught at so many grade levels and to have been a part of
the lives of thousands of children and families in more than a
dozen school settings in her career.
“I truly enjoy mentoring young pre-service teachers and student teachers, as well,” Shusterich says. “Good teaching is a
beautiful craft that grows richer as it is shared and passed on.”
She said she was humbled at her selection and really appreciated the letters of recommendation she received from students,
some of whom were in attendance at Denfeld.
“I want others to know how much we touch lives,” she said.
That’s not often heard in the din of problems that get most of the
attention she said. Some students shine in the arts and not at any
other school endeavors she said. After singing at a UMD
Women’s Hockey game recently she said she spoke to a student’s parent who wanted her daughter to take up the cello, but
the daughter told her mother, “I can’t leave choir, they need me.”
“That was a gratifying comment to hear,” said Shusterich.
“Students don’t care how much you know, until they know
how much you care” is one her guiding principles she said.
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involved in because of their
workloads,” Chepelnik told
Annette Petersmeyer and
Sheila Shusterich at the TOY
reception at Denfeld Jan. 19.
Shusterich said she spent about
50 hours on her application.
Anyone can nominate, or
self nominate, a teacher for the
award between Oct. 1 and Nov.
15 each year. To receive a nomination form call Megan
McKeen at 800-652-9073.
Eligible nominees must:
• Teach in a public or nonpublic Pre-K through 12thgrade school, working at least
50 percent of the time directly
with students;
• Hold a bachelor’s degree
and
Minnesota
teaching
license;
• Have completed three
years of teaching by the nomination deadline;
• Intend to teach during the
2017-18 school year.
Organized and underwritten
by Education Minnesota, the
Minnesota Teacher of the Year
program receives support from
Education Minnesota ESI,
Educators Lifetime Solutions,
EFS Advisors, Harvard Club of
Minnesota
Foundation,
McDonald’s Restaurants of
Minnesota, Radisson Blu Mall
of America and United
Educators Credit Union.
A selection committee representing state leaders from
education, business, and government chooses the winner.

enough income to live to higher ages. In 2014, Americans at
age 65 could expect to live an
additional 19.3 years according
to the Centers for Disease
Control and Prevention, or
until about age 84. That’s up
about 3 years since 1980.
Retirement plan changes
Few
private
industry
employers now offer defined
benefit (traditional) retirement
plans to employees, and the
proportion of those offering
them has been declining. In
2015, only 8 percent offered
defined benefit plans to
employees, compared with 47
percent of private industry
establishments offering defined
contribution plans.
Defined contribution plans
typically include voluntary
savings accounts, such as
401(k) plans, in which workers
voluntarily make deductions
from their pay into funds.
Earnings from these funds are
based on the amount that workers choose to invest and how
the funds perform. There is
more uncertainty with defined
contribution plans versus traditional defined benefit plans,
which consist of lifetime periodic payments to the retiree or
their spouse.
Social Security retirement
age has increased
The age to receive full
Social Security benefits was

raised in 1983, grows higher
according to year of birth, and
is currently 67 years of age for
those born in 1960 or after.
Benefits are even higher if one
waits until age 70 to retire.
People may stay in the labor
force longer to get a higher
Social Security benefit rather
than a reduced one if they retire
early. Currently, workers can
retire at age 62 and receive a
reduced benefit, while if they
wait until age 67, they can get
full benefits. The Social
Security earnings test was
eliminated in 2000 for workers
who have reached their full
retirement age. This means that
if a worker is at their full retirement age, their Social Security
benefits are not reduced if they
earn wages.
To keep employer-based
health care coverage
The percentage of businesses offering health care coverage in retirement has
decreased. According to a
study from the Kaiser Family
Foundation, the percentage of
large firms (employees greater
than 200) offering retiree
health benefits to active workers was 24 percent in 2016,
down from 66 percent in 1998.
Workers are not eligible for
Medicare until age 65, so they
may choose to continue to
work to have health coverage
from their employer.
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Millions come together in opposition to Donald J. Trump’s inauguration
The truth was too much to
bear on the first full day of
President Trump’s administration, so he lied Saturday. So did
his grim-faced Press Secretary,
Sean Spicer, who we can try to
enjoy as long as he lasts. At his
first press conference he took
no questions.
Both Trump and Spicer
were livid over press reports of
the number of people that
showed up to his inauguration
Friday, Jan. 20. They were sure
the crowd stretched to the
Washington Monument but
photos and video were able to
prove them wrong. Yet they
persisted and blamed the press
for the low count. Trump later
said he has a “running war with
the media.” It has only begun if
they do they jobs.
Not to be outdone, his campaign manager and now senior
advisor, Kellyanne Conway,
said her boys were simply

introducing “alternative facts.”
“Meet the Press” anchor Chuck
Todd told her alternative facts
are really “falsehoods” to
which she said: “I think we’re
going to have to rethink our
relationship here.”
A unrefutable fact is that
millions of Americans engaged
in hundreds of protests to
counter Trump’s inauguration.
A women’s march in
Washington DC had more participants than Trump’s inauguration according to press
reports.
“We’re here not only to
march, but we’re here to build
a movement,” AFL-CIO
Secretary-Treasurer Liz Shuler
told the crowd in the nation’s
capital. “It’s a movement for
paid family leave. It’s a movement for equal rights. It’s a
movement for workers’ rights.
It’s a movement for immigrants’ rights. We’re going to

Pres. Trump may not be lying about his healthcare plan.

march together and stand
together in solidarity to make
sure our voices are heard!”
In St. Paul Saturday some
100,000, about five times as
many as were expected, turned
out for a Minnesota Women’s
March. In Madison, Wisconsin
a similar number marched.
In Duluth The People’s
Inaugural Event was held
Friday evening at Sacred Heart
Music Center with 200 or more
in attendance. A huge potluck,
many booths of participating
activist organizations, lots of
speakers, and music allowed
people to come together and to
move on an agenda quite different that President Trump’s.

Drug test idea:
Legalize weed
A recent Insights West poll
found 62% of Canadians say
companies should be allowed
to administer random drug tests
to employees when marijuana
is legalized. Few laws govern
drug testing there, but courts
have restricted when and how
employers can test workers.
Canada’s Supreme Court
ruled in 2013 that random drug
testing in the workplace violates a worker’s right to dignity
and privacy, but allowed some
exceptions.
Oil firm Suncor last year
won a round in its battle to
drug-test employees, when a
Court of Queen’s Bench judge
overturned an earlier ruling
that random drug-testing violated the rights of the company’s employees.

Duluth
City
Council
President Joel Sipress, who
was also one of the musical
acts, invited everyone to take
an oath to preserve, protect and
defend the Constitution of the
United States: “I do solemnly
swear (or affirm) that I will
faithfully execute the Office of
[President] MEMBER OF
THE BELOVED COMMUNITY, AMONG EQUALS of the
United States, and will to the
best of my ability, preserve,
protect and defend the
Constitution of the United
States.”
On Saturday morning a
Women’s March was held
through Duluth’s Skywalk to
coincide with the Washington
March. USW Local 9460’s
Adam Ritscher of thenorthern
worker.blogspot.com estimat-

ed that packed crowd at 1,400.
“Not since the early antiwar protests in 2003 has our
region seen protests of this
magnitude,” Ritscher wrote.
On Saturday as millions of
people came together across
the world to stand up for
women’s rights and social and
economic justice a new campaign, 10 Actions/100 Days,
started calling on people to
continue to engage in collective action after the Trump
inauguration protests.
It offered printable postcards to send to senators about
what matters most to you - and
how you’re going to continue
to fight for it in the days, weeks
and months ahead.
You can find more information about the campaign at
womensmarch.com

About 1,400 people held a Women’s March in Duluth
Saturday in conjunction with the one in Washington DC
attended by over half a million to oppose President Trump’s
Inauguration and agenda, especially toward women. (Adam
Ritscher, thenorthern worker.blogspot.com photo)

Bill reintroduced in Congress to get rid of Cadillac Tax on health plans
Washington— On Jan. 10
the Alliance to Fight the 40, a
broad-based coalition committed to repealing the 40 percent
tax on employer-sponsored
health benefits – the so-called
“Cadillac Tax” – applauded
Sen. Dean Heller (R-NV), Sen.
Martin Heinrich (D-NM), Rep.
Mike Kelly (R-PA), and Rep.
Joe Courtney (D-CT), for their
bipartisan, bicameral reintroduction of legislation to protect
the health benefits of workers
by repealing the onerous 40%
Cadillac Tax.
Union health care plans are
one of those that would be hit
hard for having done the right
thing for their members. Plans
that have done poorly for their
members are rewarded under
the Affordable Care Act. What
survives in the ACA is still up
for question as the Republicancontrolled Congress has said it
will get rid of it. Unions are
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still wary as the Cadillac Tax
could cost each plan millions.
“The ‘Cadillac Tax’ is a
direct threat to over 175 million
Americans who rely on
employer-sponsored health
coverage,” said James A.
Klein, President, American
Benefits Council. “Wherever
one stands on the future of the
Affordable Care Act, there can
be no denying that we are at a
pivotal moment for health care
reform. Now more than ever,
we need a stable employersponsored health system. We
are proud to stand with our
bipartisan
Congressional
champions...who are working
to ensure the ‘Cadillac Tax’ is
quickly and permanently
repealed.”
Senator Heller and Senator
Heinrich held a press conference Jan. 10 highlighting the
introduction of the legislation
in this new session of

Congress.
Repealing the
“Cadillac Tax” has broad bipartisan support in Congress. In
the previous Congressional
session (2015-2016), 154
Republicans and 157 Democrats in the House of Representatives and 39 Senators
cosponsored repeal legislation.
In addition, the Senate voted
90-10 to repeal the tax.
Senator Heller and Senator
Heinrich introduced S. 58 and
Rep. Kelly and Rep Courtney
introduced H.R. 173, A bill to
amend the Internal Revenue
Code of 1986 to repeal the
excise tax on high cost employer-sponsored health coverage.
The “Cadillac Tax” is a 40%
tax on the cost of employersponsored health coverage that
exceeds certain premium benefit thresholds – initially, projected to be $10,800 for selfonly coverage and $29,100 for
family coverage in 2020. More

than just health plan premiums
are counted when determining
the “cost” of the plan. The cost
of wellness programs, on-site
clinics and other plan features
designed to reduce plan
expenses are also included, so
that ultimately virtually everyone in an employer-sponsored
plan, including low income
workers and families with
chronic or catastrophic health

conditions will be affected.
“The strong bipartisan support for repeal of the so-called
Cadillac Tax is very encouraging and we look forward to seeing a full repeal of this unjust
tax on the benefits of workingclass men and women in this
Congress,”
said
Terry
O’Sullivan, LIUNA (Laborers)
General President.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Rachel Loeffler-Kemp, Director
424 West Superior St.
Suite 402
Duluth, MN 55802

AFL-CIO
Community Services
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Opposition continues to mount against most Trump Cabinet nominees
Most if not all of his nomi- nomination. You can expect senatoralfranken/videos/12301 pany may have been responsiSenator Franken will vote
nees
have
met
with Democrats to filibuster confir- 39790405234/
ble for “widespread miscon“no” on Betty DeVos for
mation
hearings
with
Congressional
committees
that
Treasury
Secretary
nominee
duct” and violations of forecloEducation Secretary
With the exception of
Wilbur Ross as Commerce
Secretary and Elaine Chao for
Transportation,
President
Trump has gotten little love for
his nominees for other Cabinet
positions. As is his style, he has
not backed down on any of his
picks.

have oversight on issues in
their Cabinet posts. They soon
will come before the Republican-controlled Senate seeking
confirmation. With only 48
Democrats in the Senate, all of
them and three of the 52 Republicans voting with them
would be required to stop a

Rep. Liz Olson (with stroller) had the day off from her first
term in the Minnesota Legislature and marched with husband Tom Albright and their child, Florence, already her
second march, for the Dr. Martin Luther King, Jr. Holiday
on the nicest day for it in memory.

Dr. King’s Holiday a call to
action for unions...from page 1
The American Federation of Teachers has materials available
for its members on how to be part of being a “sanctuary union.”
To resist, unionists and their allies must not only mobilize and
hit the streets, but also pressure politicians to stand up to threats
and crackdowns, said top AFL-CIO staffer Cecily Counts, who
moderated the panel on threats through the courts.
Counts noted that new Senate Minority Leader Chuck
Schumer, D-N.Y., already says Democrats there will oppose
Trump nominees -- especially judicial nominees -- who are “out
of the mainstream” on economic and civil rights.
“Call him and thank him,” she told delegates.
Workers and their allies should prepare for federal hostility,
Mao warned. Noting that Sen. Jeff Sessions, R-Ala., a noted civil
rights foe, is Trump’s nominee to be U.S. Attorney General, Mao
said “the other target” besides minorities “will be organizing.”
One speaker deliberately used Sessions’ full name, Jefferson
Davis Sessions, revealing the solon is named for the Confederate
states’ president during the Civil War.
“With Sessions as the AG, immigration organizers, civil
rights organizers and labor organizers will be surveilled and
tailed,” Mao predicted. “We'd like to work with labor on how to
combat that. We can’t let Trump divide us.”
But unions also face a problem in mobilizing around the economic and social justice issues, Shuler admitted. After the 2016
campaign, when almost half of voting union members backed
Trump -- despite leaders’ overwhelming support of Democratic
nominee Hillary Rodham Clinton -- “we in the labor movement
talk about how we lost our members,” she said.
“They get their backs up when they don’t think we’re talking
about issues, but just about party,” Shuler added. The response,
Rockeymoore countered, is “This is not about political correctness, but about collectiveness,” educating people about the connections between economic and social justice, regardless of race,
creed, sexuality or anything else.
That may be a long slog.
“In the coming days and months, many men and women will
be tested about what they’re willing to fight for and who they
are,” Shuler concluded.
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Republicans trying to find 60
votes to stop them.
Unions have three nominees
that are particularily troublesome for them.
As you could expect they
find Trump’s choice for Labor
Secretary, Andrew Puzder, particularly offensive. The 66-year
old fast food CEO of CKE
(Hardee’s, Carl Jr., and Red
and Green Burrito chains) has a
history full of behavior unfitting of someone who should
enforce labor law. He would be
responsible for enforcing minimum wage and overtime pay,
job safety, health laws, equal
pay and more and has been
accused of violating all of them
in his restaurants. He has also
been accused of sexual harassment and of victimizing
women in his advertising.
Education Secretary nominee Elizabeth "Betsy" DeVos,
is an outspoken foe of public
schools and their teachers. The
Senate Health, Education,
Labor and Pensions Committee
held a Jan. 17 confirmation
hearing for her – with no outside witnesses. Committee
member Senator Al Franken
(D-Minn.) says he will vote
against her nomination based
on what he called her lack of
qualifications and woefully
inadequate performance at her
hearing.
“One of the most pressing
challenges we face as lawmakers, federal officials, and most
importantly as adults, is to help
provide each and every student
with the education they
deserve,”
said
Senator
Franken. “And I do not believe
that Betsy DeVos, a billionaire
donor that Donald Trump
tapped to run the Education
Department, has what it takes
to meet that challenge. After a
full examination of Ms. DeVos’
record, and based on (her hearing)—where she failed to adequately answer even the most
basic questions about education policy—it’s clear to me
that she is not qualified for the
demanding job of Education
Secretary, which bears responsibility for schools and students
in Minnesota and across the
country. I will vote no when
her name comes up for confirmation.”
You can watch Sen.
Franken’s questioning of Betsy
DeVos at the Education
Committee
hearing
at
https://www.facebook.com/

Steve Mnuchin, a banker who
made millions during the Great
Recession by seizing foreclosed houses, even when
workers made arrangements to
catch up has been dubbed the
“foreclosure king” a practice
that Wilbur Ross was also very
good at.
California
prosecutors
believe Mnuchin and his com-

sure law.
The latest report comes on
top of long-standing reports
that Mnuchin, the former
Goldman Sachs partner profited richly off the financial crisis
by foreclosing on thousands of
senior homeowners.
(Press Associates and other
sources contributed to this
report.)

DFL Party Chair Ken Martin
in Wellstone Hall Jan. 30
Ken Martin, Chair of the Democratic Farmer Labor Party in
Minnesota, is scheduled to be in the Duluth Labor Temple’s
Wellstone Hall at 6:30 p.m. on Monday, Jan. 30. Give Martin
credit for coming north as many DFL activists here are very disappointed in the party’s efforts in recent elections.
Two years ago Republicans in Minnesota said they were
going to basically ignore statewide races and concentrate on taking over greater Minnesota House districts. They did just that
and took over the majority in the House after an unbelievable
session of total DFL control in the previous two years.
And then last November Republicans took over the majority
in the Senate as well, leaving DFL Gov. Mark Dayton to be the
lone firewall again for working families and progressives as he
was in 2010. The next statewide election is 2018 and already
there are as many as six, formidable, declared DFL candidates
for governor, perhaps even Congressman Rick Nolan.
Martin was in the Labor Temple Oct. 6 talking optimistically
about the election a month away.
“We are so excited by the nightly reports,” Martin told about
60 people at that noon meeting. “Duluth leads the way in hitting
doors, calling, and the number of volunteers involved.” But he
had also warned about 1998 when we woke up to find
Independence Party candidate Jesse Ventura had been elected
governor after his campaign of over-the-top statements.
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Women should take to the streets,
including for better wages, security
By Elise Gould, Economic Policy Institute

In December of 2013, the

Another reason women will march on
Saturday—for better wages and greater economic security. As thousands of women gather on the
National Mall to advocate for women’s rights,
here’s one issue that policymakers can address:
wage growth. By closing the gender wage gap
and eliminating the inequality that has kept nearly all workers’ pay from rising with productivity,
we could raise women’s median hourly wages by
69 percent—from $15.67 to $26.47.
Over the last several decades, women have
entered the workforce in record numbers and
made great strides in educational attainment.
Nevertheless, when compared with men, women
are still paid less, are more likely to hold lowwage jobs, and are more likely to live in poverty.
Typical women are paid only 83 cents for
every dollar paid to a typical man. Gender wage
disparities are present at all wage levels and
within education categories, occupations, and
sectors—sometimes to a grave degree. For
example, relative to white non-Hispanic men,
black and Hispanic women workers are paid
only 65 cents and 58 cents on
the dollar.
Closing the gender wage
gap is absolutely essential to
helping women achieve economic security. But in order to
bring genuine economic security to American women and
their families, we must do
more. In particular, we must
reverse the decades-long trend
of stagnant wages for the vast
majority of workers. Indeed,
while the gender wage gap has
persisted, hourly wage growth
for the vast majority of workers
has stalled, as the benefits of
increased productivity have
accrued to those at the top. This
is the result of intentional policy decisions that have eroded
the leverage of the vast majority of workers to secure higher

this decision. We do believe that
most of the workers, who have
Minnesota Supreme Court
been rejected, will get fair beneﬁts
decided a case called DYKOFF
in the end.
vs. EXCEL ENERGY. Since
If you have received a "beneﬁts
then employers and insurance
denied" (or KISS OFF!) letter
companies have interpreted the
ruling very broadly and used it to using some of the reasons shown
deny injured workers the beneﬁts in quotes above, give us a call. It
costs you nothing to meet with
they deserve.
us. We can help you understand
We do not believe that
where your comp claim stands in
eliminating a broad range of
light of the Dykoﬀ Decision.
comp claims was the intent of
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wages.
To truly maximize women’s
economic potential, we must
focus on closing the gender
wage gap and raising wages
more generally.
The figure (top left of page)
shows how much higher wages
would be today for typical
workers regardless of gender, if
we eliminated the gender wage
gap and pursued broadly
shared prosperity.
The bottom line: gender
wage parity does not improve
women’s economic prospects
to the greatest possible extent if
wages for men and women
remain equal but stagnant in
the future. Thus, wage growth
is a women’s issue. To maximize women’s economic security, we must raise wages by
pursuing policies that intentionally tilt bargaining power
back toward low- and moderate-wage workers. Additionally, policies should be pursued
to end discrimination in hiring,
pay setting, and promotions.
Finally, better workplace infrastructure, such as paid sick
leave and subsidized child care,
should be implemented to provide stability for women and
working families.
An interactive gender pay
gap calculator at epi.org/blog/
another-reason-women-willmarch-on-saturday-for-betterwages-and-greater-economicsecurity/?mc_cid=ea691626ad
&mc_eid=12d3597c6f allows
you to see how workers could
fare in a more equal work environment.

A real worker agenda
By Lawrence Mishel, President, Economic Policy Institute
Throughout the presidential campaign, Donald Trump was
long on populist rhetoric—positioning himself as the pro-worker candidate—but in reality embraced the tried-and-failed
Chamber of Commerce playbook of tax cuts for corporations
and the rich, deregulation, and rolling back worker protections
and union rights.
In the wake of the election, EPI has developed “A real agenda for working people” that lays out concrete steps to return
prosperity to working-class Americans. The agenda provides a
yardstick with which to measure the effectiveness of Trump’s
policy agenda in boosting wages for working people.
This detailed five-point agenda to boost working people’s
wages and quality of life includes policies to restore full employment, strengthen rules that support wages and work, and protect
and strengthen the right to collective bargaining, as well as reorienting trade policy to support working people and raising top tax
rates to fund necessary public investment and reduce the economic power of the top 1 percent.
In the months ahead, EPI will provide a clear-eyed and rigorous assessment of the Trump economic agenda, using this
agenda as a standard for comparison.
Read the agenda at http://www.epi.org/workersagenda/?mc_cid=f4c971ef22&mc_eid=12d3597c6f
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