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Following 8CD screenings in Cloquet Jan. 25 Laborendorsed Congressman Rick Nolan made the rounds listening to delegates and hearing their concerns, including from
John Dickinson, USW 6115 and USW District 11.

By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
The nation’s unions grew by
262,000 members last year, to
14.817 million and union density stayed at 10.7 percent, the
Bureau of Labor Statistics
announced, using data from the
Current Population Survey of
60,000 households nationwide.
Union density in the private
sector edged up 0.1 percent, to
6.5 percent, while public sector
density stayed the same at 34.4
percent. There were 7.216 million public sector unionists last
year, up 96,000 from the year
before, and 7.601 million private sector unionists, up
166,000.
Unionists’ wage advantage
over their non-union colleagues grew again, BLS said.
Median weekly earnings
were $860 for each worker in
2017, the survey showed. But
the median for unionists was
$1,041, compared to $829 for
non-unionists. The median is
the point where half the group
is above the figure and half
below.

Rep. Nolan gets NEALC endorsement again
Congressman Rick Nolan
received the unanimous endorsement of North East Area
Labor Council union members
at a screening in the Cloquet
Labor Temple Jan. 25.
NEALC President Alan
Netland, who moderated the
screening, said their endorsement will now be forwarded to
the Minnesota AFL-CIO,
which will send it to the national AFL-CIO for final approval,
which should be just a formality of the endorsement policy
for federal candidates.
“We will ask that this be
handled as quickly as possible
by the AFL-CIO and hope it
can be accomplished prior to
the February 6 precinct caucuses,” Netland said.
The enormous 8th Congressional District, which covers
from just north of the Metro
area to the Canadian border

and half of Bemidji, has been a
difficult win for Democrats
since Jim Oberstar lost the seat
in 2010. Democrats had held
the seat since World War II.
Nolan has won by slim margins
in the last three elections.
Nolan represented what was
then the 6th Congressional
District from 1975 to 1981. His
32-year gap between terms in
Congress is the longest break
in service in U.S. political history.
The race for the 8th will be
just as tough this year and
Nolan will have to fight off
three challengers. Leah Phifer
is running as a Democrat, Skip
Sandman as an Independent,
and Pete Stauber as a
Republican.
Phifer
and
Sandman attended the NEALC
screening, Stauber did not, nor
did he return a candidate questionnaire or return email contacts.
In his closing remarks at the
screening Nolan thanked Phifer
and Sandman for their passion
and desire to serve the public.
He said his own passion and
conviction have led to the success he has had in Congress,
being named the second most
effective Democrat by Vanderbilt and Virginia university
studies. Those studies are
based on bills becoming laws, a
tough haul for a Democrat in a
Republican-controlled

Congress.
The screening covered a lot
of ground, including questions
from the audience and a number of other union leaders on an
audio feed. Netland said the
screening would cover only
labor issues and if anyone
wanted to address other issues
they needed to find another
forum.
In setting the ground rules
he said the NEALC is a political organization and has
worked with Nolan for six
years and knows him well.
“Rick’s done a helluva job
on steel, pensions and everything else we’ve asked him to
do, why wouldn’t we support
someone who has supported
us,” Netland asked.
After an hour of discussion
on labor issues from mining to
health care, delegates agreed.
They like Nolan’s seniority in
Congress and his understanding of union principles that will
allow their members to move
forward.
On mining and Polymet
Nolan said you only need to
look at the advances made in
the last 50 years to realize that
science and technology can
overcome obstacles. He said
America needs the minerals
and we should make use of
them here because we will protect the environment and treat
See Nolan endorsed...page 3

And the wage gap between
working men and women was,
as usual, small for unionists.
The median pay for a working
woman nationwide is 80 cents
per dollar for a man in the same
job. But the median for the
unionized working woman
($970) was 88 percent of the
median ($1,102) for the unionized man. A median non-union
working woman earned $746
weekly, 88 percent of what the
union woman earned and twothirds of the male unionist’s
median.
The public-sector unionist
numbers could crash starting
later this year. That’s because
the Supreme Court will hear
arguments on Feb. 10 on Janus
v AFSCME District Council
31, a case pushed by the radical
right National Right to Work
Committee, and its cats-paw,
dissident Illinois worker Mark
Janus, to make every state and
local government worker a
“free rider.”
Unions expect the five
GOP-nominated
Supreme
Court justices to throw out a
43-year-old precedent and
make all state and local workers “free riders,” as if they
resided in so-called right to
work states. There were
576,000 such “free riders” –
represented by unions but not
members – in state and local
governments last year, the BLS
survey said.
The union record in right to
work states is mixed, BLS calculated, though it warned that
below the national level, survey samples are smaller and
more open to error. Union density rose in Michigan and
South Carolina, declined
slightly in Missouri – where a
RTW law is stalled by a successful union-launched petition
to put it on the ballot – and
dropped sharply in Indiana.
Federal workers right now

could be free riders, even without Janus. BLS calculated
972,000 (26.6 percent) of federal workers were union members last year, down 34,000
(0.8 percent) from 1016.
Federal worker unions represented another 159,000 free
riders in 2017.
As usual, New York (23.8
percent) and Hawaii (21.3 percent) were the most-unionized
states. Unions in the Empire
State added 75,000 members,
to 2.017 million, and Hawaii’s
unions added 10,000, to
129,000.
South Carolina, which has a
former union-buster as state
labor commissioner and whose
state government has hated
unions for decades, finished
dead last, again, in union density, at 2.6 percent (52,000 members). Membership numbers
were unchanged.
The Palmetto State’s record
was so bad that second-worst
state, North Carolina, which
overtook its sister state last
year, widened its lead in union
density. The Tar Heel state
unions added 16,000 members,
to 145,000, and density rose
from 3 percent to 3.4 percent.
BLS said union members
still are concentrated in the
Northeast, the Great Lakes and
the Pacific Coast. In sheer
numbers, California topped the
list at 2.491 million (-16,000
from 2016), followed by New
York,
Illinois
(827,000,
+15,000),
Pennsylvania
(665,000, -20,000), Michigan
(658,000, +52,000), Ohio
(635,000, +18,000) and New
Jersey (630,000, -14,000).
Michigan had the secondlargest increase in union density, +1.2 percentage points, to
15.6 percent, despite new state
so-called right to work laws.
Hawaii was first. Missouri lost
See Union numbers...page 7
and more on page 8

NEALC’s Katie Humphrey, right, leads a group of first time
precinct caucus attendees in a training Jan. 25. Caucuses
are Tuesday, Feb. 6 at 7:00 p.m. in your neighborhood. Plan
to attend as this is a critical election year (See page 4)

Superior Federation of Labor screens Feb. 7
The Superior Federation of
Labor will conduct Committee
On Political Education candidate screenings Wednesday,
Feb. 7 at 6:00 pm in the
Superior Elks basement, 1503
Belknap. An incorrect date was
in the last Labor World.
Candidates for Superior
City Council, School Board,
and the Douglas County Board
will be questioned on labor and
community issues. SFL delegates will vote on possible
endorsements at their meeting
following the screenings.
The entire 21-member
county board is up for election
this year but there is only one
contested seat.
For city council odd-numbered districts and the 6th
District are on the ballot. The
6th is a special election after
Graham Garfield resigned and
a replacement for him was
seated to finish the year.

There are three seats up on
the school board but only two
candidates have filed. All seats
are at-large positions.
The Spring Election is
Tuesday, April 3.
Wisconsin has a Primary
Election on Tuesday, Feb. 20
but the only contest on the ballot will be for state Supreme
Court. Three candidates are
running for the seat being
vacated by single term Justice
Michael Gableman. The field
of Milwaukee County Judge
Rebecca Dallet, Sauk County
Circuit Judge Michael Screnock, and Madison Attorney
Tim Burns will be cut to two.
The Wisconsin legislature
had two special elections this
year that saw Democrats winning in districts that shifted to
them.
AFL-CIO-endorsed
Democrat Patty Schachtner
won in Republican leaning
Senate District 10. Dennis

Polymet hearings Feb. 7, 8
With the finish line in view supporters of Poly-Met’s
NorthMet project are asked to gear up for one last charge. The
Minnesota Department of Natural Resources on Jan. 5 released
the draft Permit to Mine for PolyMet’s NorthMet Project.
“We fought for that day for a long time and it’s here,” said an
Craig Olson, President of the Duluth Building & Construction
Trades Council. “But copper-nickel mining still has two public
meetings to go and we hope supporters of good jobs for northern
Minnesota will show up and speak once more at those meetings
so we can continue our history of responsible mining up here.”
As part of the draft permit to mine comment process, the
DNR will hold those two public meetings jointly with the
Minnesota Pollution Control Agency. The MPCA will be making its draft air quality permit, draft water quality permit, and
draft 401 certification available for public review and comment
in advance of these public meetings. Public meetings will be:
Wednesday, Feb. 7, 2018~Mesabi East High School, 601 N
1st St W, Aurora, MN with an open house from 4:00-9:00 p.m.
and the public comment forum from 6:00-9:00 p.m.
Thursday, Feb. 8, 2018~Duluth Entertainment Convention
Center, 350 Harbor Drive, Duluth, MN with an open house from
1:00-9:00 p.m., public comment forum from 6:00-9:00 p.m.
“We’re going to have a rally for supporters at 4:30 at the
DECC Feb. 8 and we need a big turnout to show our support for
our way of life in northern Minnesota,” said Olson. “There will
be refreshments, hats, and information on how to comment to
state agencies.”

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Feb. 13, 2018, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Degenhardt won in Assembly
District 58 which swung 25%
in the direction of the
Democrat candidate. A third
election retained the GOP,

Info sessions on
foster parenting
St. Louis County continues
to need loving foster parents to
provide a temporary, stable
environment for children in
out-of-home placement. To
make it easier for people who
are considering opening their
home to learn what it takes to
serve as a foster parent, county
social workers are hosting two
open house-style information
sessions. The sessions will be:
Monday, February 5, 3:30630 p.m., Northland Office
Center, 307 South First Street,
Virginia
Friday, February 9, noon1:30
p.m.,
Government
Services Center, 320 West 2nd
Street, Duluth
Foster home licensors will
be available to meet one-onone with people to answer
questions. There will be no formal presentation, so people can
stay for whatever length of
time fits their schedule.
The county is in constant
need of temporary foster
homes, short term/emergency
homes, and foster/adopt homes
for infants, children and youth.
An average of 700 children are
in out-of-home placement on
any given day in St. Louis
County. The complexity of the
situations, often due to parents’ drug addictions and/or
mental illness has resulted in
children having to remain in
foster care for longer periods
before they can be safely
reunited with their families.
Anyone over the age of 21
can serve as a foster parent.
Marital status, income level,
culture or religion do not matter. For questions about the
open house, or about requirements to be licensed as a foster
parent, visit stlouiscountymn.
gov/childfostercare or call
(218) 726-2168 in the Duluth
area or 218-404-5330 for north
St. Louis County (north of
Cotton.)

Labor World job opening
Labor World, Inc. is accepting applications for the position
of editor/manager of its publication. The editor/manager is
responsible for all aspects of publication including, but not limited to, ad sales, reporting, photography, composition/lay-out,
and trucking the paper. The editor/manager is also responsible
for running the day to day operations of the business. That job
is the only full time position at the paper.
A working knowledge of the labor movement and a belief in
its principles, as well as a familiarity with publishing a newspaper, are paramount qualifications for applicants.
A part time bookkeeper handles the finances, billing, mailing list, and other aspects of the business and publishing.
Established in 1896 and now published 21 times a year,
Labor World is incorporated in the State of Minnesota as a nonprofit. It is owned by shareholding unions. An elected nine
member Board of Directors establishes policy for the paper.
Application deadline is Wednesday, February 28, 2018.
Date of hire will be Monday, April 9, 2018.
Please send resumes by mail only, or drop off at the office,
to Labor World Job Opening, Room 110, 2002 London Road,
Duluth, MN 55812.

Labor World Annual Meeting
The Labor World Board of Directors has set the Annual Meeting of Labor World Inc. Stockholders for Thursday, February 8,
2018 at 6:00 p.m. in the Duluth Labor Temple, 2002 London
Road, lower level Freeman Hall.
The Labor World’s 2017 financial report as well as a discussion of operations and conditions will be part of the business.
There will be an open election for four seats on the Board of
Directors, each a two-year term of office.
Please provide the names of your delegates to the Labor
World as soon as possible. You can do so by fax at 218-7241413, email at deblabor@qwestoffice.net, or mail to 2002
London Road, Room 110, Duluth, MN 55812.

CSP winter clothing drive
There’s a lot of winter left and a lot of folks in our community that need better clothing to help them fight off the cold. Our
Community Services Program has joined the CHUM and
Damiano Center’s Winter Clothing Drive to help fill that need.
Please bring new or slightly used winter hats, gloves, mittens,
jackets, coats, and sweaters to the Thursday, Feb. 8 meeting of
the Duluth Central Labor Body at 7:00 p.m. in Wellstone Hall of
the Duluth Labor Temple, 2002 London Road (bottom floor).
Thanks for helping to create a better community!

Heat & Frost Insulators Local 49
Notice of Officer Nominations
At our next regular union meeting Friday, Feb. 9,
2018 at 7:00 p.m. we will accept nominations for the
following officers: business manager, president, vice
president, financial secretary, and recording secretary. The election will take place at our Friday,
March 9 meeting at 7:00 p.m. in the Labor Temple.
~Dave Cartwright, Business Manager

Sheet Metal Workers’ Local 10 Ironworker Retirees

Retirees’ Luncheon

Tuesday, Feb. 6, 1:00 p.m.
NE BBQ Smoke House
7 - 8th Street, Cloquet
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Monthly Breakfast
Thursday, Feb. 15
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive
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PBS to air “The Gilded Age”
Well, at long last, you’re
finally saved. Sorry it took so
long. The “Labor World job
opening” story on page two
should give you a hint. I’m giving up my paper route.
Reading obituaries in our
local paper is a favorite past
time for many of us. We read
the short stories of the lives of
people we don’t know to get a
glimpse of their existence. I
always enjoy it when an obit
says what union a person
belonged to, and when it says
their first job was a paper boy.
Mine was, still is. I got a quarter for getting up really early at
age 7 or 8 to help peddle papers
on the Central Hillside. Lots of
bad doors to deliver, but I got a
bismarck and a milk at the
Kandy Korner at 4th St. and
Lake Ave. after Vince, and later
Vernon, Hill were done with
the route. And a quarter and a
paper. Started reading the paper
through real young. Used the
quarter to buy a pack of
Winstons at Dahl’s store two
doors over from home. Carried

my own pack in 2nd, 3rd, and
4th grade. That working for a
living made me as cool as
James Dean, who I didn’t
know, but there were a lot of
older guys in the neighborhood
who did, and I followed their
lead, collar up.
Helped my older brother on
Sundays when he got a Hillside
route. It was nasty. Sunday
bundles were 50 papers and I
had to tote them up the wooden
stairs that connected 5th St./
Mesabi straight up to 7th St.
The only fun part of that route
was that we rode our wagon
down Mesabi from 7th to 5th to
start the early morning. TeleLabor World next issues: marking our way to try to slow
down enough to not tip over.
Feb. 14, 28;
March 14, 28, April 18; Don’t remember that it ever
Ass over tea kettles.
May 2, 23;
June 20; worked.
In July 1958 we were in hog
heaven in our new Merritt
LABOR WORLD
neighborhood. Got a Herald
(ISSN#0023-6667) is published
semi-monthly except one issue in
route soon after. It may have
April, June, December (21 issues). been the worst route in Duluth.
The known office of publication is What else would a 11- year old
Labor World, 2002 London Road,
get? It went down 39th from
Room 110, Duluth, MN 55812.
Grand, across Oneota to Coates
Periodicals postage is paid at
Duluth MN 55806.
Street, which hasn’t been there
POSTMASTER:
for a long time. Summers,
Send address changes to:
blood was thick in the air from
Labor World, 2002 London Rd., Elliott’s slaughterhouse. Then
Room 110, Duluth, MN 55812 trek to the small neighborhood
S-70
7
near Wade Stadium and back
toward 39th. Spent all my
(218) 728-4469
money, a buck two ninety eight
FAX: (218) 724-1413
laborworld@qwestoffice.net
or so, at the ball park or pin ball
www.laborworld.org
machines at Stadium Lanes.
~ ESTABLISHED 1896 ~
When older bro’ Ron gave
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body up his morning route I got it.
What a great route. 39th to
Subscriptions: $25 Annually
Larry Sillanpa, Editor/Manager 37th, 5th St. to the end of CarlDeborah Skoglund, Bookkeeper ton. Go like hell, have almost
all the papers folded before the
Board of Directors
first house. That route went
Pres/Treas Al LaFrenier, Workers
through all six of us boys over
United; VP Stacy Spexet, USW
the course of some 20 years.
9460; Sec Kathleen Adee,
Education MN; Mikael Sundin, Most of us were on the corner
waiting for the truck to drop the
Painters & Allied Trades 106;
Dan O’Neill, Plumbers &
papers. And we all had the
Steamfitters 11;
same stories about Hillman
Dan Leslie, IBEW 31;
Hanson bitching because we
Steve Risacher, Carpenters 361;
were late with his paper.
Tom Cvar, UFCW 1189
Had to collect from our cus-

~NOTICE~

TWIN

CITIES

DULUTH

Scott Dulas, NALC 114
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tomers back then, a real pain
for what we were paid. Then
take a city bus to 5th Avenue
West and Superior St. and walk
up to the Duluth Herald &
News-Tribune offices on 1st
Street to pay them off. I loved
downtown. Would go down
there by myself when we lived
on Lake & 7th. Scare the crap
out of myself walking, then
running, through the Bowery.
Finally getting close to the
end of peddling papers. Always
was good at that part of this
job. So here’s the joke:
Larry S. is on his death bed
and the end is near. His nurse,
his wife, his daughter and two
sons, are with him. He asks for
two witnesses to be present and
a camcorder to record his last
wishes. He begins to speak:
"My son, Bernie, I want you
to take the Mayfair houses. My
daughter Sybil, you take the
apartments over in the east end.
My son, Jamie, I want you to
take the offices over in the City
Center. Sarah, my dear wife,
please take all the residential
buildings on the river."
The nurse and witnesses are
blown away. They did not realize his extensive holdings, and
as Larry slips away, the nurse
says, "Mrs. S., your husband
must have been such a hardworking man to have accumulated all this property."
The wife replies, "He had a
big paper route."

Northern Minnesota has a strong history of workers fighting
their wealthy, robber baron employers in the late 1800s and early
1900s. Sabrie Akin published her first issue of Labor World on
April 11, 1896. The battle continues to this day.
PBS and WDSE locally will broadcast “The Gilded Age”
about that period as part of the American Experience. It will be
shown in this market on Tuesday, Feb. 6 at 8:00 p.m.
In the closing decades of the nineteenth century, during what
has become known as the Gilded Age, the population of the
United States doubled in the span of a single generation.
The nation became the world’s leading producer of food,
coal, oil, and steel, attracted vast amounts of foreign investment,
and pushed into markets in Europe and the Far East. Iron ore was
being dug out of the ground on the Iron Range in terrible conditions for starvation wages.
As national wealth expanded, two classes rose simultaneously, separated by a gulf of experience and circumstance that was
unprecedented in American life.
These disparities sparked passionate and violent debate over
questions still being asked in our own times: How is wealth best
distributed, and by what process? Does government exist to protect private property or provide balm to the inevitable casualties
of a churning industrial system? Should the government concern
itself chiefly with economic growth or economic justice?
The battles over these questions were fought in Congress, the
courts, the polling place, the workplace and in the streets. The
outcome of these disputes was both uncertain and momentous,
and marked by a passionate vitriol and level of violence that
would shock the conscience of many Americans today.
The Gilded Age presents a compelling and complex story of
one of the most convulsive and transformative eras in American
history.

Gomez Workday’s new editor
The University of Minnesota Labor
Education Service has hired Filiberto
Nolasco Gomez to be the new editor of
Workday Minnesota, their great online
publication. He replaces Barb Kucera, who
retired Dec. 1. She was instrumental in getting the website launched in August 2000.
Filiberto Nolasco Gomez grew up in a
working-class Mexican community in eastern Los Angeles. His union experience
includes having worked with UNITE
HERE Local 11, UAW 2865 and SEIU 284. Nolasco Gomez
Visit workdayminnesota.org to find out
more about him and to see the fine work on the website.

Nolan endorsed again...from page 1

the workers fairly unlike in the rest of the world where copper, nickle, ore, and other mining is done.
“We can achieve new standards with new technology,” Nolan
said. He grew up when rivers were on fire and cars emitted sulphur but he pushed for catalytic converters, scrubbers on factory
emissions, and reverse osmosis to filter water.
He said he was one of the four original sponsors of single
payer health care and now there are 160 after decades of fighting
for it. He said we need to reconfigure our budget priorities away
wars of choice so America can invest in its people, infraThis Day In History from
structure,
and education. He said we need to restore democracy
www.workdayminnesota.org
by reversing Citizens United, end gerrymandering, put limits on
January 29, 1932 - The first campaign finance and restore regular order for doing business in
state unemployment
Congress. That last item would require bills to be debated in
insurance law was enacted in committee rather than jammed through the system by the majority party.
Wisconsin. It provided an
“I’m cognizant of the importance of the union movement and
important safety net through
payments to workers laid off the middle class and I’m in the toughest race in the country,”
Nolan said in closing. “We need unity now more than ever to
from their jobs. The first
move our district and our country forward.”
federal unemployment
As screening ended and delegates were about to discuss
insurance program was
endorsement, Netland asked non-delegates to leave. He had to
created as part of the Social pretty much kick Nolan out of the room, because the
Security Act of 1935.
Congressman was listening to issues with everyone there.
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Precinct caucuses Tues., Feb. 6 first chance to influence politics in 2018
Whether you’re a Republican or believe in the Democratic Farmer Labor Party this
is an important election year in
Minnesota. Just about every
office except for president and
your state senator is up for
election, including both U.S.
Senate seats. St. Louis County
will have three commissioner
seats up for election including
Labor-endorsed Frank Jewell
in Duluth’s District 1 and Tom
Rukavina in District 4 on the

Iron Range. Keith Nelson’s
District 6 seat is also up on the
Iron Range.
Many supporters of our two
major parties will take their
first step in affirming or rejecting the status quo of our government in precinct caucuses
Tuesday, Feb. 6 beginning at
7:00 p.m. in their neighborhoods. Everyone is invited to
participate with the only stipulations being that you must be
eligible to vote in the Nov. 6,

Volunteers, including family members, from Letter Carriers
Branch 114 helped get the 34th John Beargrease Sled Dog
Marathon (373 miles) off and running Sunday. Lynn
Bibeau-Lund, Amy Sylvester, and Fanjie Nelson sold programs that help fund the event in honor of Beargrease, who
delivered mail with sled dogs. He was born Eshquabi
Beargrease in 1858 in Beaver Bay, MN and delivered mail
until 1899, when a road was finally built to Grand Marais.
In photo below 2006 Champion Keith Aili of Ray, MN
leaves the starting gate Sunday. Waving him on is Mike
Levig (brown duck/decals and inset) a NALC Branch 114
Retiree who has volunteered for the Beargrease every year
and is a director, trail crew, and lines up lead dogs at start.
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2018 general election and live
in that precinct. You also must
generally agree with the principles of the political party hosting the caucus. Bring a pen and
some paper. There will be
things you want to remember.
Most caucuses enjoy having
young people attend. The DFL
will allow 16 to 18 year olds to
engage in all aspects of the caucus except for delegate selection. Most caucuses do not
have a problem with observers.
The caucuses are very user
friendly and run by volunteers
who have done it before and
can walk participants through
the process. If you know nothing about precinct caucuses it
won’t matter. You can go and
participate as much as you like
or not at all if you so chose.
Caucuses are the first in a
series of meetings where parties may endorse candidates,
select delegates, and set goals
and values–their party platforms. It is the perfect time to
make a pitch for an issue or a
candidate you believe in.
“Having a conversation
with your neighbors is a good
way to make your community
and country work,” Theresa
O’Halloran
Johnson,
an
AFSCME Local 66 member,
said at a DFL caucus training
Jan. 25 at City Center West.
“This is how democracy
works.” She is Duluth’s 7th
Senate District DFL Chair and
can be reached at 218-3558559 if you have questions.
The world is run by those
who show up was a message
projected at the training.
If a resolution is passed by
caucus attendees it will be
taken to the next political convention. Eventually, your resolution could become part of the
official party platform.
As part of the caucuses this
year there will be a non-binding poll on Minnesota gubernatorial candidates and there are
plenty to chose from. While
non-binding, candidates like
these polls because it gives
them an early chance to gauge
support and decide where they
need to work harder in the
state. Voting can actually begin
at 6:30 p.m. until 8:00 p.m. on
Feb. 6. You could actually go
vote and leave.
For unions getting a DFL
governor elected in 2018 to
replace the retiring Mark
Dayton is of the utmost importance. Without a DFL governor, the current Republican
majorities in the House and
Senate are expected to run

roughshod over unions, and
bring right to work here.
For many who attend getting elected at the caucus to be
a delegate or alternate to the
next step in the process is
important. Nominate yourself
as a delegate. The next step
would be their senate district
convention or county unit
meeting. After that comes congressional district conventions,
the state convention.
In Duluth the Senate District 7 DFL convention will be
Saturday, March 24 at Denfeld.
The 8th Congressional District
DFL convention is Saturday,
April 14 at the Duluth Holiday
Inn. The state DFL convention
starts Friday, June 1.
Even if you can’t make it to
your precinct caucus, you can
be involved by having someone bring your resolution(s) to
the meeting. You can also be
among those who run to be a
delegate or alternate by having
someone bring a non-attendee

form or proxy letter on your
behalf to your caucus.
On the DFL side (“L”
stands for Labor, remember)
you can find answers at https://
www.dfl.org/caucus/ There is
more at the Minnesota AFLCIO website, mnaflcio.org, and
at the Secretary of State’s website: mnvotes.org.
That’s pretty much about it.
Now go be a player in the politics of your government!

Hey, where is
my caucus?
Well, okay, that’s kind of an
important question if you want
Minnesota to continue to be the
national leader in caucus attendance, with the 8th Congressional District #1 in the state.
Duluth alone has 34 precincts.
The Minnesota Secretary of
State has a great link on their
website to help you get where
you need to go: caucusfinder.
sos.state.mn.us/

As spouses and family of Union Members
we know how hard you work.

Let us work for you!

Licensed in MN & WI

Lynn Marie Nephew • 218-310-7790
Elyse Strapple • 218-348-6190
Candy E. Lee • 218-591-6452 (MN)
RE/MAX RESULTS • 218-722-2810

2520 Maple Grove Rd., Duluth MN 55811

LakeSuperiorRealEstateTeam.com
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Labor Temple gets new LED ceiling lights
The Duluth Labor Temple
(DLTA) is an old building built
probably just after World War
II as a Coca-Cola bottling
plant. Unions bought it in 1969
and have made major changes
converting it into the Labor
Temple. Work continues to
upgrade the building.
Don Smith, Business Manager of IBEW Local 242 and
DLTA Treasurer, suggested to
the board in late 2016 that a
huge savings could be made by
converting the fluorescent ceiling lights to LED fixtures. That
work started this month.
“We’ve had a great turnout
from our journeymen, apprentices, and retirees on Tuesdays
and Thursday nights for the
past two weeks,” said Smith.
“We’ve gotten a lot of work
done with the help of other
union members in the building
too.”
Operating Engineers Local
49’s Eric Gulland, Bricklayers
& Allied Crafts Local 1’s Stan
Paczynski, and Laborers Local
1091’s Dan Olson and Derek
Pederson have been very helpful Smith said.
Smith said Hunt and
Parsons electric companies and
Graybar have been very impor-

tant in the effort as well.
“Hunt and Parsons have
supplied materials and tools
and Graybar was very generous
in the bid we received from
them for all the fixtures,” said
Smith.
In all there will be 508 ceiling fixtures replaced.
The old fixtures each had
four fluorescent tubes in them,
which were much more expensive to run and too often needed replacing. The LED lights
are much more attractive and
have a single light in them but
are almost twice as bright and
cost much less to run. They can
last up to 20 years.
Many households have
gone from using incandescent
bulbs, which were discontinued for wattage above 40 watts
in 2014, to compact fluorescent
lights (CFL), which are miniature versions of full-sized fluorescents. Light emitting diode
(LED) lights are the next step
in efficiency and cost savings.
When compared to an
incandescent producing the
same amount of light, CFLs
use one-fifth to one-third the
electric power, and last eight to
fifteen times longer. LEDs use
about one sixth the power at

Three members of the Duluth Federation of Teachers have
been nominated for Minnesota Teacher of the Year. They
were honored at a reception Jan. 9. Left to right are Cindy
Upton (Lowell), Beth Kersting-Peterson (Homecroft),
Education Minnesota President Denise Specht, and Holly
Bowen-Bailey (Ordean East). Leah Gagne of the Proctor
Teachers is also one of the 167 nominees. (Photo by DFT’s
David Halver, Lincoln Park Middle School)

INJURED at Work?

one sixth the cost of incandescents.
The electricity used over the
lifetime of a single incandescent bulb costs 5 to 10 times
the original purchase price of
the bulb itself. Light Emitting
Diode (LED) and Compact
Fluorescent Lights (CFL) bulbs
have revolutionized energyefficient lighting.
“Cost savings are always
hard to determine until you
have a chance to compare bills
before and after an installation,” said Smith. “An early
estimate is an energy cost savings of $7,300 a year, but it’s
much more than that. We’ll
have cost savings from not
replacing the fluorescent ballasts and lamps and those labor
costs. We’ll also save on the
recycling costs of old lamps
and ballasts. We’ll take all that
with brighter lights that require
less maintenance and can last
30 or 40 years.”
For the LED project the
DLTA got a $9,160 rebate from
Minnesota Power, putting the
materials cost at $40,000.
Smith said the estimated
pay back for the LED change
out is five years.
For 2017, the building’s
total Minnesota Power bills
were $39,160 for 28,416 KW
hours. Come back next year
and we’ll see how 2018’s bill
stacks up.
In 2009 and 2010 the Labor
Temple installed two new 2
million BTU hot water boilers,
central air conditioning with a
massive electric chiller and a
new electrical service, and
changed out incredibly inefficient windows and the spandrels around them.

IBEW Local 242 retiree Dave O’Connor and Operating
Engineers Local 49’s Eric Gulland salvage old fluorescent
fixtures as 242 journeyman Greg Jeanette installs a new
LED light in Freeman Hall. They have been among the
dozens of union members who have and will spend three
hours a night over a dozen nights installing new LED
lights throughout the Labor Temple.

Video series on labor popular
The showing of a six-part video series, “The Struggle to
Organize” is a great way to inform union members, school children and others about labor’s colorful history. Each segment is
between 9 and 18 minutes, ideal for showing at meetings, with
time for discussion. The series was produced by James Brown,
of Waukesha, Wisconsin a veteran videographer, with narration
by Jim Cavanaugh, retired president of the Madison-area South
Central Federation of Labor.
Made available in part by the Wisconsin Labor History
Society, each segment is heavily illustrated and takes you
through the struggle to organize from centuries past to the present day. The series is available through You Tube. In that search
engine type in the title of the part you’d like to view. They are:
(Part One) Guilds and the Industrial Revolution; (Part Two)
Workers Fight Back; (Part Three) The Progressive Era; (Part
Four) Depression and the War; (Part Five) Taft-Hartley to the
Chrysler Concessions; (Part Six) PATCO to the Present
A PDF study guide is at https://drive.google.com/file/d/
0Bz6ZhPec7ahIdHdwSGFQVFZQVEk/view.
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Super Bowl brings union work, worker protests, amid the hullabaloo
By Steve Share, Minneapolis Labor Review editor,
St. Paul Union Advocate and
Press Associates
Not unlike the complicated
relationship between pro football fans and the Minnesota
Vikings football team, Minnesota workers have a complicated relationship with Super
Bowl LII. The net result: Lots
of work for Twin Cities unionists, lots of parties for wellheeled Super Bowl corporate
patrons – and possible protests
by low-wage workers seeking
to make sure they’re properly
paid for their labor.
Years of debate preceded
building the new Vikings football stadium which is the
game’s site—arguments which
haven’t been forgotten and
likely never will.
To proponents, the new US
Bank stadium delivered on
construction jobs, delivered on
$1 billion in surrounding
development, and now has
delivered on bringing the Super
Bowl to the Twin Cities on
Sunday, Feb. 4, 5:30 p.m.
Super Bowl LII in Minneapolis will be a union event —
from the workers who built the
stadium, to the players on the
field, to the stagehands running
the lights and sound, to the
food vendors in the stadium, to
the bus and light rail operators
getting ticket-holders to and
from the game, to the staff
serving guests at the major
downtown hotels.
For several unions, the coming of the Super Bowl also
brought increased leverage for
organizing campaigns and
clout at the bargaining table,
and two threatened strikes. The
NFL Players Association even
weighed in on the side of workers in two local disputes.
DeMaurice Smith, executive director of the NFLPA,
sent letters in January putting
bosses at the University of
Minnesota and Franklin Street
Bakery on notice that the football players stand squarely —
and publicly — on the side of
working people in Minnesota.
Through their union, the
athletes stood in solidarity with
bakery workers fighting for a
union in Minneapolis and with
Teamsters weighing a strike at
university campuses statewide.
With the Super Bowl now at
hand, workers and their representatives from a variety of
sectors spoke with the Labor
Review about what the Super
Bowl means for their work.
“The impact on our industry
PAGE 6

is huge — not just at U.S. Bank
Stadium but at our 22 union
hotels, which are all full for 710 days around the event,”
reported Wade Luneberg, political director for Unite Here
Local 17. “All our sports venues and convention centers are
both busy...Even more unique,”
he added, “our 1,300 workers
at the airport are going to be
working round the clock —
more than they already do.”
One, Local 17 member Jill
Gergen, who has worked 21
years at the airport for HMS
Host, reported, “I’m taking a
full extra shift. From a labor
perspective, that’s awesome.”
IBEW #292 members were
impacted by preparations for
the Super Bowl, not just at the
stadium, but also at the Twin
Cities’ international airport and
at the Mall of America. 20-year
Local 292 member Myles
Lembke has been working fulltime at the airport for a year for
Hunt upgrading the cellular
antenna system, upgrading the
security system, and upgrading
other systems before the Super
Bowl. “That’s been the focus.
Get it done by then,” he said.
“I think the Super Bowl has
been fantastic for labor in general in the metro area,” he said.
“Everybody I’ve been talking
to has had extra work....”
Terrence Mohs, an 8-year
member of IBEW Local 292,
began as a journeyman electrician working to build the stadium. Now a full-time foreman
there for Gephart, he said “the
Super Bowl takes a lot more
power than the standard game
does. We will have somewhere
between 18-30 licensed electricians on site the day of the
game….”
Bill McCarthy, now president of the Minnesota AFLCIO, is one of the labor leaders
who led efforts to get the new
stadium approved, and later
was appointed to serve on the
stadium commission tasked
with overseeing the project.
“Right from that point, the
stage was set for making sure
labor was present and we
would have a project labor
agreement that worked for the
trades,” he said. “Following
that, [the focus] became working with the management company to make sure it was wallto-wall union.” A committee of
unions met to coordinate Super
Bowl
preparations
and,
McCarthy said, “our partnership in this with the NFL has
been really good.”
“Our perspective is all about

the workers and being paid a
fair wage and that is happening,” McCarthy said. Still, not
everyone is convinced.
The Centro Trabajadores
Unidos en Lucha (CTUL) and
other labor and community
organizations plan a “Super
Bowl Week of Actions” to
demand the corporate elites
financing the Super Bowl festivities do much more “to
invest and give back to our
communities.”
“Black Visions Collective,
CTUL, Inquilinxs Unidxs, the
St. Paul Federation of
Teachers, the Baker’s Union,
MN350, Young People’s
Action Coalition, $15 Now and
other organizations are organizing a series of actions the
week of the Super Bowl,”
writes Filiberto Nolasco
Gomez,
on
Workday
Minnesota. “During an interview with journalist David
Zirin on the Edge of Sports
Podcast Veronica MendozaMoore CO Director off CTUL
explains: “This is not about
being anti-football, this is
about being anti a corporate
party that is really extracting
from our communities and creating an environment of militarization and increasing the
wealth at the top at the expense
of folks on the bottom.”
The St Paul Federation of
Teachers (SPFT) remain in
tense contract negotiations that
have gone on for nine months.
They have authorized a strike
vote for January 31.
The cheap seats for this
Super Bowl are starting at
about $3,200.
Hamilton Nolan, writing on
the Splinter blog said MendezMoore had a meeting with city
staffers and Target Corp., “discussing how to prevent any
workers from being screwed
out of their wages during the
course of Super Bowl week.”
The next day, he added, workers met at CTUL’s office,
“where they scrutinized the
logistics of Super Bowl week
to see how working people
would be inconvenienced by
security and transportation
snags, and discussed whether
they should plan a public
protest – to the world’s assembled media – in response.”
Chelsie Glaubitz Gabiou,
president of the Minneapolis
Regional Labor Federation, is
welcoming the Super Bowl,
touting the area’s “work and
collective values on a world
stage,” while also worrying
about the union workers – on

and off the Super Bowl field –
who should get their due and
the low-wage workers who
should get paid more.
“It’s important to focus on
the people who make this
major event happen,” she
wrote in the Labor Review.
“It’s union workers who hang
the lights, clear the snow, prepare and serve the food, ensure
safety, and stay late to tear
down and clean up. Even the
star football players are members of our affiliate, the NFL
Players Association...but “we
must ensure promised economic development” from the game
and associated events “is
shared broadly and actually

gets to the workers who need it
most,”
Glaubitz
Gabiou
warned. “While these largescale events roll out the red carpet for their corporate partners,
they take advantage of the
workers who are too often victims of low-road subcontractors and temporary work agencies that don’t meet our high
Minnesota standards.”
“This presents an opportunity to shine a light on the
immediate need to improve the
enforcement of new and existing labor standard laws at all
levels. We need to enforce the
new Minneapolis minimum
wage and sick time laws, during and after the Super Bowl.”

Super Bowl XXVI had protests
The only other time the Super Bowl was in Minnesota was on
Jan. 26, 1992, for XXVI. Members of Hotel Employees
Restaurant Employees Local 17 staged a sit-in protest on Super
Bowl Saturday at the Normandy Inn in Minneapolis. 17 demonstrators were arrested after over 50 blocked the front desk during
the Super Bowl rush. Owner Tom Noble had sold the hotel, then
rebought it at an $8 million profit, closed it for remodeling, then
refused to rehire his former union employees, some of whom
had worked there as union members for 30 years.
A picket line visit by Iowa U.S. Senator Tom Harkin, a presidential hopeful, helped get Noble to recognize HERE 17 again
with a tentative agreement Feb. 11, 1992.
Native Americans also protested aggressively in the streets
because of the Washington Redskins nickname. Washington beat
the Buffalo Bills 37-24, making the Bills only the second team
to lose consecutive Super Bowls. Yup, the Minnesota Vikings
were the other team losing bowls VIII and IX.
Washington is still the Redskins and Harkin lost the
Democratic nomination to Republican in Democrat’s clothing
Arkansas Governor Bill Clinton.
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L.A. Times newsroom workers vote 248-44 to join the News Guild/CWA
LOS ANGELES (PAI)—In
an historic vote overcoming a
traditionally – and occasionally
violently – hostile managements over more than a century, newsroom workers at the

Los Angeles Times voted 24844 to join the News GuildCWA.
The new unit, the LA Guild,
will represent approximately
500 workers in the newsroom

Oregon votes to tax
health insurers, hospitals
PORTLAND, Ore. (PAI)—Oregon’s voters backed a special
tax on insurers and hospitals in a special referendum Jan. 23.
Unofficial results show Ballot Measure 101 was approved
647,001 (61.63%) to 402,736 (38.37%). There was about a 40%
turnout. A majority of voters in Oregon’s two Pivot Counties
(voted for Donald Trump in 2016 after voting for Barack Obama
in 2008 and 2012) voted “Yes” on the veto referendum.
The tax, approved by the legislature’s Democratic majorities
this year, would have hospitals pay 6 percent of net revenue and
health insurers pay 1.5 percent of their premiums to the state.
The estimated $670 million the two levies would raise would
provide state matching money so Oregon can, with federal costsharing, expand its Medicaid program.
The hospitals have paid a “provider tax” since 2004, but the
insurers’ tax is new. Three state Republican legislators gathered
enough petition signatures to send both taxes to a referendum
vote next year.
Unions supported the taxes, and the “yes” vote for them.

of the dominant paper in the
nation’s second-largest city –
and one whose 137-year history, from founder Otis Chandler
to the present publisher,
Chicago-based Tribune Co.
(now named Tronc) is marked
by extreme management hostility to unions.
“Today we made history,”
the reporters, photographers
and other newsroom workers
wrote after the results were
announced Jan. 19. “For the
first time since The Los
Angeles Times printed its inaugural edition in 1881, our journalists have voted to form a
union.”
“We’ve long been a proud
voice for our readers. Finally,
we can be a proud voice for
ourselves. Anyone familiar
with the history of The Times
— and of Los Angeles itself —
knows the significance of what
we’ve just accomplished.”
Graphics and data reporter

Cadillac Tax on health plans delayed again
On Jan. 22 The Alliance to
Fight the 40/Don’t Tax My
Health Care applauded Congressional leaders for including
a two-year delay of the 40%
“Cadillac Tax” in their bill to
end the government shutdown
and provide funding through
Feb. 8. This delay will push the
effective date for that tax to
2022, and will help to protect
health care coverage for more
than 178 million Americans
with
employer-sponsored
health insurance, including

most union health plans.
Unions are a part of the Fight
the 40 coalition.
Some union analysts have
predicted that the Cadillac Tax
could cost their health plans
millions of dollars that would
not be available for health care.
“We applaud Congress for
delaying the ‘Cadillac Tax’ that
is driving up health care costs
for millions of Americans,”
said James A. Klein, President
of the American Benefits
Council. “Employer-sponsored

health coverage is efficient,
effective, and stable. Taxing
health benefits would compel
employers to stop offering
wellness programs and on-site
clinics and to reluctantly ask
employees to bear higher outof-pocket costs...Repealing this
tax has strong bipartisan,
bicameral support.”
H.R. 173, the Middle Class
Health Benefits Tax Relief Act
of 2017 has more than 220
bipartisan cosponsors calling
for full-repeal of the tax.

Jon Schleuss, an organizing
committee member said the
vote tells Tronc: “You have to
work with us and you have to
begin working with us today.”
Preserving the paper’s high
quality by ending newsroom
and other worker churn and
chaos – and providing backing
for probing journalism – was
one key issue in the organizing
drive.
By the end of the 6-month
drive the workers started, “The
newsroom was awash with
pro-union signs and the group’s
Twitter feed was filled with
workers explaining why they
were voting ‘yes,’” the Guild
reported.
“My dream was to work
here since middle school. I
wanted my communities —
Latinos, youths and LGBTQ

— reflected in our coverage.
That’s why I’m voting today
@latguild. Let’s continue to
open doors for others,” tweeted
digital editor Brian De Los
Santos.
“After 136 years of giving a
voice to others, it’s time Los
Angeles Times journalists had a
voice of their own,” wrote
Pulitzer Prize winning reporter
Bettina Boxall.
“The journalists of the L.A.
Times want a greater say in the
future of the news organization
they love,” said News Guild
President Bernie Lunzer.
“They want to preserve great
journalism – as a vital civic
service and as a career that
offers stable work, livable
wages, and good benefits. Soon
they will begin negotiations for
their first contract.”

Union numbers increase...from page 1
36,000 union members, to 226,000 (8.7 percent) and
Minnesota gained 46,000, rising one percentage point, to 15.2
percent.
Among occupations, public safety and teaching were the
most-unionized among government workers, while factories,
utilities and construction led in the private sector.
African-Americans (12.6 percent of all workers) were more
likely to be union members than whites, Hispanics (9.3 percent)
or Asian-Americans (8.9 percent). Union density among
Hispanic-named workers increased 0.5 percent in one year, BLS
calculated.
The AFL-CIO viewed the figures positively. It said the
increase in union numbers “reflects critical organizing victories
across a range of industries, which have reaped higher wages,
better benefits, and a more secure future for working people
around the country. (See additional information on page 8)
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Pennsylvania gerrymandering overturned
(PAI)—Leaders of the
Pennsylvania AFL-CIO are
cheering a 4-3 state Supreme
Court ruling that orders the
heavily Republican-gerrymandered state legislature to
redraw the state’s 18 congressional districts by Feb. 9.
The justices said the state
constitution’s guarantees of
equal protection of the laws
and freedom of speech meant
the congressional gerrymander,

which left the swing state with
a 13-5 Republican delegation,
was unconstitutional. It set the
deadline so new districts would
be in place for this year’s congressional primaries and the
November election. If the legislature flunks and Democratic
Gov. Tom Wolf vetoes their
new map, which he promises,
the court will draw one.
State fed President Rick
Bloomingdale and Secretary-

Treasurer Frank Snyder said,
“Our belief in the power of
democracy led to our submission of an amicus curiae (friend
of the court) brief on behalf of
hundreds of thousands of Pennsylvania union members and
voters in favor of the petitioners, the League of Women
Voters. It is our hope that in the
near future Pennsylvania voters
will be able to elect representatives that reflect their communities, rather than Pennsylvania
politicians picking their electorate.”
The Pennsylvania decision
Dial 2-1-1 or 1-800-543-7709 or visit
comes as two other gerrymanwww.211unitedway.org
dering cases, one involving the
Get connected to resources in Minnesota and Wisconsin Wisconsin legislature and the
For services provided by the Community Services Program other involving Maryland’s
sponsored by the Duluth AFL-CIO Central Labor Body and eight congressional districts,
the Head of the Lakes United Way...Call 218-726-4775 are pending before the U.S.
Supreme Court. The GOP
Rachel Loeffler-Kemp, Director
Trump administration Justice
424 West Superior St.
Department flip flopped – to
Suite 402
the side of gerrymandering – in
Community Services
Duluth, MN 55802
a Texas racial gerrymander.
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Union affiliation of employed wage and salary workers, 2016-17 annual averages (in thousands)

2016

State

Union
Members (1)

Total
Employed Total

2017
Union
Members (1)

Union
Represented (2)

% Employed Total

Total
% Employed Employed Total

Union
Represented (2)

% Employed Total

% Employed

Minnesota

2,563

365

14.2

388

15.2

2,693

411

15.2

428

15.9

Wisconsin

2,696

219

8.1

244

9.0

2,778

230

8.3

250

9.0

Iowa

1,454

129

8.9

153

10.5

1,475

104

7.0

127

8.6

S. Dakota

379

20

5.2

26

7.0

380

20

5.4

25

6.7

N. Dakota

363

20

5.5

25

7.0

356

18

5.1

24

6.8

FOOTNOTES:
(1) Data refer to members of a labor union or an employee association similar to a union.
(2) Data refer to both union members and workers who report no union affiliation but whose jobs are covered by a union or an employee association contract.
NOTE: Data refer to the sole or principal job of full- and part-time wage and salary workers. All self-employed workers are excluded, both those with incorporated
businesses as well as those with unincorporated businesses. Updated population controls are introduced annually with the release of January data.
SOURCE: U.S. Department of Labor, Bureau of Labor Statistics, Table 5, https://www.bls.gov/news.release/union2.t05.htm

Editor’s Note: Wisconsin, Iowa, North and South Dakota are among the 28 right-to-work (for less) states, which is helpful in understanding this chart. However, workers in some right to work states like South Carolina and Michigan are joining unions by the thousands.

AFL-CIO says workers rising
The AFL-CIO found comfort in the Dept. of Labor numbers
which found union members rose by 260,000 in 2017.
“In the face of a challenging year, the power of working people is on the rise,” said AFL-CIO President Richard Trumka.
“Together, we organized historic new unions, stood up to powerful corporations, and won higher wages. But today’s data is
more than numbers on a page, it’s a growing movement of working people that can’t be measured as easily. When more union
members fill the halls of power, when wages rise and inequality
shrinks, and when a growing number of people see that we can
and will change the rules of this economy - that’s when you’ll
know unions are on the rise.” He said key trends included:
Young workers continue to drive union growth. Since 2012,
union membership among workers under 35 has continued to
rise. Last year, they made up three quarters of new members.
Professionals and information industry workers continue to
drive growth, reflecting key organizing successes by the
Communications Workers of America; the Writer’s Guild of
America, East; the American Federation of Teachers; and the
American Federation of Government Employees.
Recent victories are among workers across sectors ranging
from media employees to charter school teachers and librarian
professionals to the 20,000 doctors who joined unions in the last
year.
In Minnesota data showed Minnesota’s union membership
rate rose from 14.2% of the overall workforce in 2016 to 15.2%
in 2017 – an increase of 46,000 working people and nearly 5%
higher than the national rate.
“These numbers show that despite political threats from
Washington, more working Minnesotans are exercising their
freedom to join together in unions to negotiate for a better life,”
said Minnesota AFL-CIO President Bill McCarthy. “It’s no coincidence that as union membership increased in 2017, so did
Minnesotans’ average wages. Union workers set standards for
wages and safety that benefit all working people.”
North America’s Building Trades Unions President Sean
McGarvey and their 14 unions also like the new numbers
they’ve seen. According to DOL/BLS findings Building Trades
unions gained 63,000 members in 2017.
“As we look to the White House and Congress to move on
infrastructure, NABTU’s skilled craft professionals...commitment to building partnerships with business, industry and community leaders is creating sustained pathways for skilled craft
professionals and their families to thrive in America’s middle
class,” McGarvey said in a release. He said the 63,000 new
members last year continues a five-year trend encompassing a
cumulative gain of approximately 300,000 new members.
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If you have an accepted
workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.

You could have claims that
you have not asserted for
overt or repetitive trauma
(hearing loss, lung disease or
Gillette injuries).
If you find yourself in this
situation, it would be wise to
learn more. It costs nothing
for us to evaluate your case
so you understand exactly
where you stand.
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