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Senate health care reform bill has little
support among union leaders, USW hot!

companies. In an interview on
Air America, Steelworkers
President Leo Gerard, was
caustic about how the insurers
bought lawmakers’ support.
All unions, led by the AFLCIO, vowed to campaign to
pressure congressional negotiators to adopt the stronger
WEDNESDAY
House health care bill.
Senators approved the
JANUARY 6, 2010
2,700-page legislation, which
would affect everyone in the
U.S. and one-sixth of the economy, by a 60-39 party-line vote
at 7 a.m., after marathon debate
forced by the 40 Republicans.
All 58 Democrats and two
independents who caucus with
the Democrats voted for it. All
but one Republican voted
against it: Sen. Jim Bunning,
R-Kent., was absent.
The legislation imposes
new curbs, in several years, on
insurance companies, including outlawing their common
practices of denying coverage
for pre-existing conditions,
denial of payments for care and
ejection of policyholders when
they get sick. It requires everyone, except for undocumented
workers, to buy insurance, and
provides subsidies for those
who can’t afford it.
But the bill taxes 40% of the
value of all existing health
Community Service Committee holiday programs helped many families thanks to dona- insurance policies worth more
tions and volunteers like these. Beth Peterson’s thank you is on page 7. (Aaron Leslie photo) than $8,500 for an individual
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)-Union leaders were lukewarm,
at best, to the Senate’s version
of health care, which lawmakers passed on Christmas Eve.
At least one union, the
150,000-member
VOL. 115 Nurses United, blastedNational
it as a
NO. 13 giveaway to the insurance

An Injury to One is an Injury to All!

or $23,000 for a family. It has
no cost controls and lacks a
“public option” -- a key labor
cause, designed to provide
competition to the insurers,
their high co-pays, deductibles
and premiums, and their
44,780 annual deaths.
Senate Health, Education
and Labor Committee Chair
Tom Harkin, D-Iowa, promised
the public option would be
revisited in future legislation.
President Obama praised the
Senate vote -- and gave the
back of his hand to the public
option.
The holes prompted the
lukewarm reaction from AFLCIO President Richard L.
Trumka and other union leaders. Change To Win issued no
statement, but posted on its
website an open letter on health
care from Service Employees
President Andy Stern, the
coalition’s largest union.
Leaders’ comments included:
Trumka: “The labor movement has been fighting for
health care for nearly 100 years
and we are not about to stop
fighting now, when it really
matters. But for this health care
bill to be worthy of the support
of working men and women,
substantial changes must be
made. The AFL-CIO intends
See Senate bill...page 6

Judge rules against Pawlenty’s abuse of power in budget cuts, unallotment
On December 30th Ramsey
County District Court Judge
Kathleen Gearin ruled that
Minnesota
Republican
Governor Tim Pawlenty has
overstepped his executive powers in using unallotment to cut
the state budget. DFL lawmakers, unions, and advocates for
the poor have been making that
case ever since Pawlenty unilaterally cut state programs by
$2.7 billion to balance the
budget. He had allowed the
legislative session to end without a budget agreement with
the DFL-controlled legislature.
Judge Gearin’s ruling was

the result of only $5.3 million
of the $2.7 billion in cuts
Pawlenty made. Six people
filed the suit on cuts he started
making Nov. 1 to the
Minnesota Supplemental Aid
Special Diet program that helps
disabled and elderly people
who have special dietary needs
because of health care concerns. The program aids some
of the state’s poorest residents
with 11 dietary conditions.
They include those with special
protein requirements, lactose
intolerance, very high cholesterol, liver disease or women
who are pregnant or nursing.
Gearin issued a temporary
restraining order reinstating
money to the nutrition.
Judge Gearin’s ruling stated
“The authority of the Governor
to unallot is an authority
intended to save the state in
times of a previously unforeseen budget crisis...It is not
meant to be used as a weapon
by the executive branch to
break a stalemate in budget
negotiations
with
the
Legislature or to rewrite the
appropriations bill.” She said
Pawlenty “trod upon the con-

stitutional power of the
Legislature,” and “crossed the
line between legitimate exercise of his authority to unallot
and interference with legislative power to make laws...”
Gearin wrote since the legislative session had ended
“there was no opportunity for
the legislature to attempt to
override this veto or to continue to work on a compromise...
The Governor crossed the line
between legitimate exercise of
his authority to unallot and
interference
with
the
Legislative power to make
laws, including statutes allocating resources and raising revenues.”
It’s unclear what effect her
ruling will have on Pawlenty’s
unilateral cuts. More lawsuits
could be in the works and/or he
may have to enter into budget
discussions with the DFL legislature again. The next session
begins Feb. 4 in a gubernatorial election year that has about a
dozen candidates running from
each party. Pawlenty will not
seek re-election as he pursues
the possibility of running for
president in 2012.

One of the candidates is
House Speaker Margaret
Anderson Kelliher (DFLMinneapolis). Like her DFL
colleagues, she was happy with
Gearin’s decision. “Today’s
ruling represents a victory for
all Minnesotans concerned
about the overreach of executive authority,” Kelliher said.
“The legislative and executive
branches of government need
to be equal partners in addressing Minnesota’s budget crisis.”
House Majority Leader
Tony Sertich (DFL-Chisholm),
who will probably succeed
Kelliher when the session
starts, said the unallotment
statute isn’t clear enough and
the legislature should review
and possibly update it.
Pawlenty and Republicans
were “disappointed” in Judge
Gearin’s ruling. “We are
weighing all of our options,”
said a Pawlenty release,
“including appeal, reestablishing unallotments under the current forecast, potential legislative action, and other options.”
He said last week he would
appeal the ruling.
Gearin’s ruling will make

the next legislative session
much more interesting, especially in light of the dismal
state budget forecast released
Dec. 2nd.
“Chronic deficits are manmade disasters, created by Gov.
Pawlenty and his legislative
allies, who refuse to raise revenue to balance the budget,”
said Eliot Seide, director of
AFSCME Council 5, in
response to the new forecast.
“They’ve protected tax breaks
for the wealthy, while cutting
the vital public services that
working families need most
when they’re losing their jobs,
their homes, and their health
care. Raising revenue fairly
must be part of the solution.
The state could raise $3.8 billion by requiring the wealthiest
10 percent of Minnesotans to
pay their fair share of income
taxes.”
“We need to restore tax fairness if we want to remain an
above-average state. No one
ever cut their way to greatness.
Great states invest in education, health care, transportation, and good jobs that can
support a family.”

Many activities to commemorate Dr. King
There are many local events
planned that will allow area
residents to participate in
remembering Dr. Martin
Luther King.
Friday, Jan. 15 ( in 1929) is
the actual day of King’s birthday. He was murdered April 4,
1968. Monday, Jan. 18 is the
observance of the national holiday in his honor.
“Happy Birthday Dr King!
Reawakening
the
Poor
People’s Campaign” kicks off
2010 MLK Holiday events in

the Twin Ports on Friday, Jan
15. The Unitarian Universalist
Congregation of Duluth, 835
College St, is the site with a
free soup supper starting at
5:30 p.m. The program begins
at 7:00 p.m. and includes readings of King’s Remaining
Awake during a Great
Revolution speech, music by
UUCD’s choir, and a panel discussion that will highlight
poverty in the Twin Ports.
Parking is limited so please car
pool if possible.

Trades to hold caucus training,

political kickoff for families
The Duluth Building & Construction Trades Council is hosting a “Political Kickoff and Caucus Training” for its members,
their spouses, and family members on Monday, Jan. 25.
“This is an important election year in Minnesota with the
governor’s race being incredibly important,” said President
Craig Olson. “We want families to come, meet our endorsed candidate for governor, Tom Bakk, and learn how to get involved
starting at their neighborhood precinct caucuses Tuesday,
February 2nd.”
The Kickoff/Training will be held Monday, Jan. 25 in
Wellstone Hall of the Duluth Labor Temple. Food will be served
at 5:00 p.m. with the program starting at 5:30.
“It might seem early in the year, but the November election
cycle starts with the caucuses on Feb. 2,” said Olson. “The
Building Trades are focused on creating jobs for our members
and being politically active is the best way to do that. We need
our members to get involved to help us make a difference. It’s
time to get things in gear!”

On Saturday, Jan. 16 at 6:00
p.m. “Many Acts of Goodness
They Had Shown Me” will be
the theme for Carl Gawboy’s
presentation as part of the
Reader’s Theatre at Temple
Israel, 1602 E. 2nd Street.
On Monday, Jan. 18 a Free
Community Breakfast will
begin at 7:00 a.m. at Holy
Family Catholic Church, 2430
W. Third St. At 7:15 a.m. a
local program will precede the
8:00 a.m. large screen broadcast of Rev. Joseph Lowery’s
speech from Minneapolis. His
speech will also be broadcast
on WDSE-Channel 8 if you
cannot attend.
At 11:00 a.m. on Monday,
Jan. 18 a march will begin from
the Washington Center, Lake
Ave. and 4th Street. It will proceed to the DECC for an 11:45
a.m. rally with Rep. Jeff
Hayden (DFL-Dist. 61B/
MPLS).
www.mlk-duluth.org is the
website for local activities.

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
3Personal service
3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings
3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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This month’s Labor Movie Night will be on Martin Luther
King Day Monday, Jan. 18 at 6:00 p.m. in Wellstone Hall of the
Duluth Labor Temple with a viewing of “At the River I Stand.”
This moving 1993 documentary recounts the two months leading to Martin Luther King Jr.'s death in 1968, coinciding with
the 65-day strike by 1300 AFSCME sanitation workers in
Memphis, that he had gone to support.

Pickets to hit SAPPI meeting
at DECC Friday, Jan. 22
Members of United Steelworkers Local 63 will be picketing
a SAPPI annual meeting at the Duluth Entertainment &
Convention Center beginning at 5:30 p.m. on Friday, Jan. 22.
“We’d like to see people who believe in unions and good
retirement benefits come help us deliver that message,” said
Carlton County Central Body President Mike Kuitu. “Local 63
members are working without a contract, and SAPPI is trying to
play the unions against each other at the Cloquet plant.”
Kuitu said in talking to USW 63 President Brady Nelson he
found that SAPPI has an adversarial relationship with its workers all over the globe, including big strikes in the Netherlands.
“That Cloquet plant has been incredibly efficient, had few
labor/management problems, and been a good community partner as Northwest Paper and then Potlatch,” said Kuitu. “The
wages and benefits workers received there helped build Cloquet
with good middle class jobs. There are a lot of retirees living in
the area enjoying reasonable pension incomes from their
employment at that plant. Now under SAPPI one of the big
issues for workers there is that SAPPI wants to change the contract’s retirement benefit language, and current employees won’t
have the benefits retired workers have enjoyed for years.”
South African Pulp and Paper Industries (SAPPI) was founded in 1936 and is headquartered in Johannesburg, South Africa.

Construction Safety Day at
DECC Tuesday, February 9

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

Labor Movie Night features “At
the River I Stand” on MLK Day

ONE
MAN’S
DREAM:
MLK
That all men and women
would one day be treated
equally, regardless of creed
or color. Martin Luther
King, Jr. was a person who
truly believed in his dream
and worked to make it
come true. Today, let us
remember to keep his
dream alive by paying
tribute to this great man.

MLK

A Message Brought to You by:

IBEW Local 242

Mark your calendar for Tuesday, Feb. 9--the AGC of Minnesota
and Duluth Builders Exchange’s 18th Annual Construction Safety
Day at the DECC. Certifications will be available for OSHA 10,
trenching and excavating, fork truck, and aerial lift. There will be
also be 15 workshops and many vendors, including unions.
For registration info visit www.agcmn.org or call 800-552-7670.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Jan. 12, 2010, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Heat & Frost Insulators Local 49
Notice of Audit Nominations
At our next regular meeting, Friday, Jan. 8, we will
accept nominations for one Audit Committee position. Remember, our meetings start at 7:00 p.m. now.
~Dick Webber, Business Manager

Keith “Buffy” Wolf

is Retired!! Let’s Party!!

Sat., Jan. 16, 4 p.m. – ?
Carlton VFW

(downtown Carlton, MN)

Ironworkers, friends, and family
welcome. Food will be served.
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Polymet mining a bad idea
Mystery novels have an
incredibly loyal following.
Many readers have read all the
books of their favorite authors
and may have three favorite
authors. The Duluth Library
reports that 19% of the people
who read fiction are reading
mysteries. The number could
be higher because some
authors aren’t classified as
“mystery” even though they’re
writing fiction.
My favorite genre is spy
thrillers (John LeCarre being
my favorite), which could be
categorized as mystery I suppose, unless you’re trying to
get people to the correct aisle in
your book store.
Recently Yamhill Press of
Portland, Oregon sent me
Timber Beasts: A Sage Adair
Historical Mystery by S.L.
Stoner. The October release is
the first in a series planned by
Stoner that is a unique mystery
See Ditchview, MN...page 4
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Polymet shouldn’t be trusted

Editor,
In response to your December 16 article "Trades running hard
for Polymet project," I understand Craig Olson's desire to advocate jobs for union members. However, it seems he is painting
a rosy picture of the outcome if Polymet is allowed to proceed.
He has probably been convinced by mining company PR spin
when he says "The EIS shows Polymet can mine the metals it
needs and still protect our air, water and other natural resources."
There are serious public health risks that are admitted in the
DEIS (draft environmental impact statement) including: drinking water down stream would be adversely affected; runoff and
seepage would produce increased methyl mercury to accumulate
in fish and humans (more birth defects and developmental disabilities - very expensive and tragic); elevated sulfide levels
would decimate the remaining wild rice in the St. Louis River
watershed; and elevated toxic metal levels would continue for at
least hundreds of years. The DEIS is missing many important
impacts that should have been analyzed and explained to the
public
(see
http:waterlegacy.org/sites/default/files/
WLPressRelease-PublicProcess12_8_09.pdf).
Polymet is not run by union-friendly management. Their
board sports bad actors from huge, unscrupulous multinationals.
The often-quoted company estimate of 400 permanent jobs is
wishful thinking. Only between 100-200 will be required to run
the open-pit mine. It may never open in Hoyt Lakes. The company plans to ship ore to Canada while building the plant. But
economic conditions may favor delaying or never opening it.
Polymet's new techniques are NOT proven on this scale (see
http://www.preciouswaters.org/resources/myth-vs-fact). 89% of
mines that polluted had predicted that they would not (see
http://www.earthworksaction.org/publications.cfm?pubID=211)
Toxic sulfide (VERY DIFFERENT FROM IRON) mining
has polluted the water virtually EVERYWHERE it has been
done in wet environments (search the internet for "acid mine
drainage" +Superfund to find the numerous sites that taxpayers
are still trying to clean up.) Northern Minnesota's non-ferrous
(non-iron) deposits average less than 1% total valuable minerals
(copper, nickel, cobalt, etc.). So, even if the ore is low in sulfur,
there would be so much of it that it IS a serious pollution threat.
Bankruptcies are very common in this boom-and-bust business and taxpayers are often left holding the bag of toxic
cleanup. Financial assurance from Polymet has not even been
estimated, much less secured (in CASH).
There are many sustainable business growth alternatives, and
some would become viable if they received the attention and
subsidies being poured on a foreign company with no loyalty to
Minnesota or the Iron Range. No shortsighted goal of providing
some jobs for some years is worth losing our priceless waters,
the outdoor life Minnesotans love, and which form the natural
basis for a SUSTAINABLE economy in the region.
As climate change unfolds, water, as they say, will become
the 21st century's gold. Just to cite one example, even right now
in the Himalayas, the glaciers are rapidly melting so that hundreds of millions of Indians who depend on rivers fed by those
glaciers may soon be left without water. Lake Superior, the
world's largest freshwater lake, will be more priceless and
sought-after than ever. If PolyMet proceeds (followed by the
other mining companies waiting in the wings), our irreplaceable
"gold" will have been squandered largely for the profits of foreign companies. Let's take the long-range view and advocate for
GREEN JOBS in our region so that future generations will have
a future and a world worth living in.
Mary Dosch, AFSCME Local 66, Duluth

Editor:
The last Labor World had an article on PolyMet. We are
shocked to learn the MN AFL-CIO supports the project. We
have heard and weighed both sides of the story. Please consider:
Argument #1: PolyMet has new technology.
My take: PolyMet would be the first in the history of copper
mining to not do damage? I doubt that. Every mining corporation in history has said they had "new" safe technology and did
damage. Do the homework and you'll see. Accidents happen.
Exxon didn't mean to have an oil spill, but it happened.
I also don't trust PolyMet because they already broke environmental law in Floodwood, MN in 2006-07. Local people
took their own time and money to take them to court because
politicians and county officials took a blind eye to what PolyMet
was doing. A judge ruled to stop Polymet's destruction. If they
already broke a law, why are we giving them a second chance?
Argument #2: Better here than in China.
My take: If PolyMet does have new, safe technology, then
China would be the best place for them! China is going to mine
its copper whether we do here or not. Allowing PolyMet here
doesn't mean China will be "saved."
Argument #3: Jobs, jobs, jobs.
My take: If I understand, these jobs are all temporary. Construction jobs are temporary, the permanent jobs are temporary
because Polymet isn't staying long. If a 20 year old got a job at
PolyMet, by the time he's 40 he'll be out of work. Do we really
want another boom-bust economy on the Iron Range? That's
why it's dead up there now. An old miner said recently, "If mining was so good for the economy, then Virginia, Minnesota
would be the poster child for prosperity." Is 20 years of mining
worth 1000 years of up-keep for sulfur pits? Or worse, a 1000
years of accidental drainage?
Unions have always been protectors for us. They protect our
safety, our health, our benefits, etc. from the 'evil' of huge corporations. When government failed, unions were there. I love
the Blue-Green alliance the unions have been engaged in.
I have seen both sides of the story, and I have to say that I'm
in favor of preserving our beautiful natural lands in NE
Minnesota and not giving them to the hands of a non-U.S. corporation that will ultimately do horrible damage. The jobs aren't
worth it. And I would hope the MN AFL-CIO would take the
time, do some research on sulfide mining, and ask themselves
again if it's really worth it. Losing the Boundary Waters, the St.
Louis, Lake Superior, and all connecting lakes, rivers, streams,
and wetlands is not worth it.
Wisconsin has a mining moratorium law because they were This Day In History from www.workdayminnesota.org
slapped in the face with a sulfide mine. I hope Minnesota does- January 6, 1878- Carl Sandburg was born in Galesburg, Il.
n't make the same mistake.
His working class up-bringing is seen in "Working Girls."
Jackie Bartosh & Nate Toupal
They go to work "long lines of them afoot amid the downtown stores and factories, thousands with little brick-shaped
lunches wrapped in newspapers under their arms/Each
morning as I move through this river of young-woman life I
"I continue to think that we’re still a military at feel a wonder about where it is all going, so many with a
war and not a nation at war. And quite frankly, I’m peach bloom of young years on them and laughter of red lips
not sure that we’re trying to address the problem." and memories in their eyes of dances the night before . . ."
~Congresswoman Susan Davis (D-Cal-53) before a House January 6, 1882- The Toronto Labor Council voted to supArmed Services Committee hearing Dec. 8, 2009.
port equal pay for equal work.

“Quote, Unquote”
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Ditchview, MN--Timber Beasts:
Mystery celebrates labor...from page 3
in that it is about the labor movement. As the promotional
materials state: “At last, a story where unions are heroes and
working people are honored.”
Adair has a perfect cover in his double life as a restaurant
owner in Portland in the early 1900s. His real work is as an
undercover labor movement operative for a network that you
can believe became the Industrial Workers of the World, the
Wobblies. Keep in mind that you’re reading fiction, but
Stoner, who has been a labor attorney and progressive
activist, keeps a pretty clean outline. He actually inserts historical notes at the end.
In Timber Beasts you get a good feel for lumber camps,
hobo jungles, spit stained saloons, and the drawing rooms of
the rich. Timber and land fraud are uncovered by Adair as he
tracks murders that have taken place in his adopted town. At
the root of the land fraud is a Minnesotan employed by the
huge Baumhauer timber company.
One of the things I enjoyed most about the book was the
way it moved through various work environments and the
strata of society.
I had no trouble staying interested in Stoner’s first mystery. I enjoyed the flavor of the old Pacific Northwest that
Stoner, a native of the area, created along with the story line.
He took me places I would have gone and showed me work I
would have done, if I were alive then. I had the feeling as I
read that what Stoner described was historically factual,
which is good because I tend to be pretty critical. I need to
have a sense of verisimilitude in order to even buy into a
movie. Yeah, it’s a pain.
His writing can get a little righteous in its observations and
ideas of good versus evil, but I was able to get past those
instances with a chuckle, a grin, a few times a cringe, and
move on with the story. If you find yourself being indignant
at times with what you encounter in this world, Sage Adair
will be your kind of guy.
For the most part I enjoyed reading about “our side” winning for once. I’m on board with the book’s promotional
materials that state, “...the contributions of working people,
minorities and women are rarely taught in proportion to their
historical significance.”
The next Sage Adair mystery will be Land Sharks. Two
union organizers have disappeared and he must enter
Portland’s underground to confront mercenary shanghairers.
In Dry Rot a lost strike, a dead construction boss, a framed
union leader, a ragpicker poet, and crumbling bridges get
Sage’s attention.
You can find out more at www.yamhillpress.com.

HEALTH CARE REFORM:
The defining issue of this generation
By Minnesota State
Rep. Tom Huntley
December 17, 2009
Thomas Paine wrote more
than two hundred years ago
that new directions “raise at
first a formidable outcry in
defense of custom.” In other
words, whether people believe
things could be better or not,
they almost always resist
change. This was true when
Social Security was passed in
1935 and with Medicare in
1965. It remains true today.
While a commanding majority
of Americans agree that our
current health care system is
broken and should be fixed,
they seem to be paralyzed by
fear, or even worse, partisan
politics. Why is it so difficult
for Americans to come together around a good idea?
Fear plays a prominent role
for many. From cries of “death
panels” to government takeover, attacks that are not based
in reality are stirring the pot.
Seniors are being told their
Medicare will be cut when, in
fact, their coverage will be
improved and less costly. Cries
of loss of freedom resonate
around the public option, yet
we can see right in here
Minnesota the effectiveness
and value of our own public
option – MinnesotaCare. It’s
simply another choice, not a
mandate or requirement.
There is also confusion,
rightly so, about the details
included in the bill. Health care
is a complex and expansive
issue that will not be easily
reformed. When you look
beyond the headlines, however,
you find both meaningful

Now Serving the Iron Range!

Minnesota is a
reform and substannational leader in
tive improvements.
providing high qualiFor example, as
ty health care at a
business owners
lower cost. We
understand all too
worked hard to make
well, the high cost
sure new legislation
of providing insurwould set a floor, not
ance
to
their
a ceiling, for health
employees is a barcare reform. Pilot
rier not only to
projects in both the
profitability, but to
House and Senate
growth and new
will allow our state
businesses.
The
to
continue
to
insurance
exchange will make it Rep. Tom Huntley improve while the
rest of the nation
possible to buy into
competitively priced plans, and catches up.
There are moments in time
the cost containment measures
will begin to rein in skyrocket- that define every generation;
health care reform is ours.
ing premium costs.
Imagine the freedom and Minnesotans cannot afford to
security in knowing that even if hold back out of fear or comyou lost your job, or choose to placency. We can’t wait anothtry a new venture, you could er 15 years to reduce costs, prokeep your current health insur- tect coverage and improve preance at an affordable price. Or, vention efforts against chronic
that once diagnosed with an ill- diseases. And, just like generaness, you could not be denied tions have done before us, we
coverage under a new plan. must make every effort to leave
Imagine the peace that would this world a better place for our
come with the understanding children and grandchildren.
that no matter what life throws Health care reform is the numat you, you can provide health ber one issue of our time, and
we must keep moving forward.
care for your family.
Health care reform will also
State Representative Tom
create a more stable economy. Huntley (DFL-Duluth) is Chair
Over 50% of bankruptcies are of the House Health and
linked to medical costs; fami- Human Services Finance
lies will no longer lose their Committee and serves as Chair
homes or everything they own of the Minnesota White House
because they are sick and Working Group, a group of five
unable to pay the high cost of legislators asked to provide
out of pocket expenses. Lower input to the national health
benefit costs will help schools care package and to inform
afford more teachers, and allow Minnesotans about how health
nursing homes to pay their staff care reform will impact their
a better wage. Changes such as lives.
these benefit us all.

Wisconin AFL-CIO endorses
Mayor Barrett for governor

722-7400 F 394-5588
1-888-899-6369
Serving the area for over 60 years!

With Wisconsin Gov. Jim Doyle having announced he will
not seek re-election, the Wisconsin State AFL-CIO Dec. 15 endorsed Milwaukee Mayor Tom Barrett for that election this year.
“Tom Barrett is focused on creating new, family supporting
jobs in Wisconsin, and, as governor, he will make that the state’s
highest priority,” said President David Newby. “He recognizes
that working people in Wisconsin – their skills, their commitment, and their experience – are assets that will help us build a
new, strong, economy.” As Milwaukee’s mayor, Barrett has
demonstrated a willingness to listen and cooperate with people
from all walks of life, Newby said. That approach has led to better policies and outcomes for working families.
“I am proud to stand with the working men and women from
all across Wisconsin as we build on this state’s economic
strengths,” Mayor Barrett said following the endorsement. “We
have faced remarkably tough economic times recently, and too
many hard working people have been pushed out of jobs. But I
continue to believe this state’s greatest days are ahead of us. I
will provide the leadership Wisconsin needs to make certain
everyone benefits from our future success.”
The Wisconsin State AFL-CIO has over 1,000 affiliated
unions which represent over 250,000 members in the state.
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When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
are a large part of our expanding business.

Nate Kiminski
Painters & Allied
Trades Local 106

SGI

RESIDENTIAL ~~Thermopane Replacement~
Storm Sash/ Screen Repair ~Patio Doors ~Glass Tub
Enclosures/Shower Doors ~Tables/Desktops ~Glass
Beveling ~Mirrors ~Entrance Doors ~Vinyl Replacement
Windows~H-Windows ~Glass Handrails/Replacement SUPERIOR GLASS INC.
C OMMERCIAL ~~Store Front Design/Fabrication
~Besam Entrance Doors ~Automated Door Systems

4911 Matterhorn Drive, Duluth
823 Belknap, Superior

Chamber of Commerce beats out BoA, “wins” 2009 Scrooge of the Year
Jobs with Justice has
bestowed its 2009 “Scrooge of
the Year” award on the U.S.
Chamber of Commerce following on-line voting. The
Cham-ber’s narrow, radical
agenda advocating for antiworker, profit-focused solutions to the broken health care,
labor, and environmental systems garnered them the most
votes for the national award.
Thousands of votes were
cast in the contest to determine
which greedy, cold-hearted
organization
or
person
deserved to be “Scrooge of the
Year.” Voters chose the

Chamber as it’s became
increasingly clear that the U.S.
Chamber of Commerce has
developed into a front group
for a few narrow interests, not a
membership association that
represents the voice of mainstream American businesses.
The Chamber has spent millions of dollars lobbying
against legislation that would
benefit workers and families
like the Employee Free Choice
Act, health insurance reform,
paid sick days, and environmental regulations. Their extreme positions have led some
companies and local chapters

A “Thank You!” party for retiring City Councilor Greg
Gilbert Dec. 29 found AFSCME 66 president Alan Netland,
left, and IBEW 242 Business Manager Jim Brown, right,
among the first to arrive. Reflecting on his career, Gilbert
said he wouldn’t do anything different, which speaks to the
integrity of the man. Netland, whose 12 years as Central
Body president coincided with Gilbert’s 12 years on the
council, said, “We very much appreciate the consistent support he gave the working families of Duluth. We wish him
much success in his law practice and future endeavors.”

of the Chamber to disaffiliate
from the national group.
This year’s Scrooge contest
pitted the Chamber of
Commerce against Bank of
America, nominated for their
role in the sub-prime lending
crisis and failure to extend
credit to small businesses,
Hyatt Hotels for their
Scrooge-like firing of 100
housekeepers in Boston and
other anti-worker actions,
Publix Supermarkets for their
resisting the call to be part of
the solution to human rights
violations in Florida fields by
continuing to buy tomatoes
from growers prosecuted for
modern-day slavery, and student loan lenders Sallie Mae
and Citibank for their expensive, variable rate loans for students. An impressive write-in
campaign was also waged for
United Airlines, for their
slashing of workers’ wages and
pensions while continuing to
award lavish bonuses to top
executives.
“There was plenty of competition for the award this
year,” said Jobs with Justice
Executive Director Sarita
Gupta. “But the similarities
between Scrooge and the
Chamber of Commerce were
hard to beat. The ghost of years
past would show that the policies they’ve promoted including deregulation and maximizing profits at the expense of
workers are directly connected
to the destruction of America’s

U.S. bankruptcy judges have set over $30 billion dollars to pay to present and
future asbestos claimants. In order to qualify claimants must have been
diagnosed with mesothelioma, a lung cancer or lung disease after 1997*.
If you’ve worked with asbestos or taconite and you’ve developed a lung
condition, you may qualify for financial compensation. If you would like to see if
you qualify for asbestos compensation, give us a call for a free, confidential
consultation.
*Good till only 1/2010, for example specifically Babcock & Wilcox,
under Bankruptcy Court rules.

Cascino Vaughan Law Offices, Ltd.
“Representing asbestos victims since 1986”

Toll Free: 1-800-783-0082
Local: 414-226-0241
www.dairylandlaw.com
Allen D. Vaughan, Esq., Michael P. Cascino, Esq.
1110 N Old World Third Street Suite 405
Milwaukee, WI 53203
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middle class.”
Throughout the country,
many people remain unemployed and more are working
harder and longer than ever
before to make ends meet. That
fact is highlighted in the recently released report examining
the impact of the economic crisis on working people (http://
w w w. i p s - d c . o rg / r e p o r t s /
battered-by-the-storm).
In the coming weeks, Jobs
with Justice will campaign to
engage working people in the

fight for the creation of a
national jobs program.
”We fully expect the
Chamber of Commerce to
come out in opposition to our
demand for good paying and
family sustaining jobs,” said
Gupta, “but we will not cede
this moment nor shy away
from this fight. The ghost of
future years will show that in
this time of crisis, it was our
efforts that helped put people
back to work.”

DOL has ambitious 2010
rules proposals including for
union busters, ergonomics
By Mark Gruenberg, PAI Staff Writer
Forcing more disclosure on union-busters -- and how much
money companies spend on them -- and ordering companies to
resume counting ergo-nomic injuries are among highlights of
the Obama Labor Department’s proposed rules agenda for 2010.
In electronic web chats, Labor Secretary Hilda Solis and
other officials emphasized the agency would once again go to
bat for workers’ interests, not just with rules but with increased
enforcement. For example OSHA is hiring 100 more inspectors,
she said.
There are “22 new regulatory items on the agenda,” Solis
added, besides DOL’s emphasis on “green jobs, more reinforcement, protection of workers, and helping returning veterans
receive employment assistance and job training.”
Proposals include:
* Re-establishing a separate ergonomic job injury log column in OSHA reports, and ordering companies to report faithfully within it. The very first law Republican George W. Bush
signed in 2001 was to abolish a DOL rule designed to reduce
ergonomic injuries.
Ergonomic (repetitive-motion injuries/musculoskeletal disorders) injuries, are estimated to be up to one-third of all yearly
job injuries.
Not satisfied with abolishing the ergonomic injury rule Bush
ordered DOL to stop even counting MSDs. Solis is reinstating
the ergonomics count, but not the rule.
“This is not a prelude to a broader ergonomic standard.
...MSDs continue to be a major problem for American workers,
but at this time, OSHA has no plans for regulatory activity,”
Solis said.
* Forcing more disclosure of union-busting. “Under the
Labor-Management Reporting Disclosure Act” -- the 1959
GOP-passed Landrum-Griffin law -- “an employer must report
an agreement with a consultant hired to persuade employees as
to their collective bargaining rights,” Solis said.
“An exemption to these reporting requirements is the
‘advice’ exception. It provides
no report must be filed by reason of a consultant's giving or INTERSTATE
agreeing to give advice to the
employer. The department
believes the exemption may
be overly broad because indirect efforts to persuade are
considered ‘advice’ and not
reportable under the current
interpretation of the exemption,” she added.
DOL’s Labor-Management 2700 W. Michigan St.
Standards office has reversed
GAS - DIESEL
a Bush rule forcing further disGROCERIES
closures by teachers unions
and other public sector unions.

SPUR

See DOL rules...page 6

You’ll really like
our car wash!
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Senate bill shows “politicians fear the wrath of corporate donors”...from page 1
to fight on behalf of all
working families to make those
changes and win health care
reform that is deserving of the
name. The absolute refusal of
Republicans in the Senate to
support health care reform and
the hijacking of the bill by
defenders of the insurance
industry have brought us a
Senate bill that is inadequate: It
is too kind to the insurance
industry.
“Genuine health care
reform must bring down health
costs, hold insurance compa-

nies accountable, assure
Americans can get the health
care they need and be financed
fairly. That's why we are
championing a public health
insurance option: It is the way
to break the stranglehold of the
insurance industry over consumers that has led to double
digit premium increases virtually every year. Employers
must pay their fair share. And
the benefits of hard-working
Americans cannot be taxed to
pay for health care reform —
that's no way to rein in insur-

DOL rules to help...from page 5
The Obama administration also yanked back additional
heavy reporting rules Bush planned to pile onto individual union
officers and shop stewards. Bush wanted to add those to his
previous rules forcing unions to disclose line-item spending on
everything from paychecks to paper clips.
* Wage and Hour Division is hiring 250 new investigators
and will concentrate on industries with high violation rates that
“employ vulnerable workers,” Deputy Administrator Nancy
Leppink said in her on-line chat. They include agriculture,
restaurants, janitorial, construction and car washes. She said her
division is trying to make it easier for workers to report
wage/hour violations, such as lack of overtime pay, underpayment of Davis-Bacon wages or the minimum wage.
“The Wage and Hour Division does accept third-party complaints on Davis-Bacon and other acts, as long as the third party
has sufficient information to indicate a probable violation and
coverage under the act. The third party complainant can call the
local Wage and Hour office or our toll-free help line at 8664US-WAGE.” Leppink replied.
DOL is “working on a new public service campaign, ‘We
Can Help,’ to inform workers of their rights under wage and
hour laws.
* A proposed rule ordering coal mines to cut miners’ exposure to breathing coal dust which causes “black lung” and other
diseases. The present rule was set in 1972. A 1995 federal study
called for a lower limit and tougher enforcement actions.

KOLAR
AUTOMOTIVE

GROUP

ance companies and it's the
wrong way to pay for health
care reform. Those are the
changes for which we will be
fighting in the coming days.
CWA and IBEW: The
Communications Workers, the
Electrical Workers and two of
their major employers, AT&T
and Verizon, signed a joint letter to senators strongly objecting to taxing workers’ insurance. “Even in its current
form, the (40% excise) tax” on
current health care plans is a
misguided
tool,”
CWA
President Larry Cohen, IBEW
President Ed Hill and their corporate counterparts wrote.
“The tax misses its mark
because it assumes high-cost
health plans have rich benefits.
It does not reflect what we
know to be true: The cost of
health plans is heavily influenced by the age of the workforce and retirees, the proportion of covered dependents, the
health status of the covered
population and the cost and
practice patterns in the markets
covered.
“To avoid the additional
financial burden of the 40%
tax, many employers will be
compelled to make significant
changes in their benefit plans.
Some of these predictable
changes will be cut backs in
dental and vision coverage,
increased out-of-pocket costs
by employees and reduced
family coverage,” they said.
AFT President Randi
Weingarten: “From the outset

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN

low rates.
fast approvals.
no hassle
lending.

free hat with a
recreational loan

218-729-7733 • Hermantownfcu.org
Member eligibility required. Member NCUA.
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of the healthcare debate, the
AFT has supported reform proposals such as the House bill’s
robust public plan, which
would provide much-needed
competition with private insurers. We encourage the HouseSenate conferees to find a way
to include real competition that
will help control costs and
ensure affordability.
AFT
members are disappointed the
Senate legislation includes a
tax on some employer-provided plans…If this becomes a
part of the final bill, it will
come at the expense of increasing workers’ costs as employers either cut benefits to avoid
the steep 40% excise tax or
pass the tax on to workers in
the form of higher premiums.
AFSCME: “While the bill
includes some important
reforms, it has significant
flaws. It contains a tax on
high-cost health plans which
will hit many of our members
and millions of other working
families. The Senate also
dropped a public health insurance option, and was forced to
cave into pressure from Sen.
Joseph Lieberman, Ind.-Conn.,
and reject a compromise proposal to allow individuals aged
55-64 to buy-in to Medicare
with federal subsidies. And the
Senate does not require
employers to pay their fair
share to ensure health insurance coverage for workers….Because the House
passed a much stronger bill,
AFSCME's focus now is to
promote key elements of the
House bill to strengthen that
body's hand as the two bills are
merged.”
National Nurses United: “It
is tragic to see the promise
from Washington this year for
genuine,
comprehensive
reform ground down to a seriously flawed bill that could
actually exacerbate the healthcare crisis and financial insecurity for American families, and
that cedes far too much additional power to the tyranny of a
callous insurance industry,”
said NNU co-president Karen
Higgins. Fellow Co-president
Deborah Burger challenged the
new regulations on insurers.
“Those wishful statements
ignore the reality that much of
the expanded coverage is based
on forced purchase of private
insurance without effective
controls on industry pricing
practices or real competition.”
USW” Gerard, on “The Ed
Show,” on Air America, was
very angry, according to a blog
that quoted him: “Like millions

of Americans, I am livid with
rage, and frustrated to an
unhealthy level of helplessness. Is our very definition of
democracy a lie? 80% of
Americans and 73% of doctors
want the profit out of healthcare. We are supposed to be a
nation of, for and by the people! So what is the problem?
Politicians fear the wrath of
corporate donors. That’s it!
That’s all! The insurance
industry will fund political
opponents against them next
election if they do what is right
for the people. Money! Like
the financial industry, insurance holds elected officials
hostage. Our system is fodder
for jokes in every corner of the
world!’
SEIU: In his “open letter,”
union President Andy Stern
said SEIU’s board decided to
keep fighting for a better final
bill.
“At the very moment that
we saw real and meaningful
changes within our grasp, one
senator came forward to say
“No, we can’t,” Stern said,
again referring to Lieberman,
though not by name. “He can’t
let the Senate have an up-ordown vote on health insurance
reform. And the result of this
senator saying “we can’t?” The
public option is declared
impossible. Americans cannot
purchase Medicare at an earlier
age. The health insurance
reform effort we have needed
for a century is at risk.
“SEIU does not accept that
this monumental effort…can
be over without a fight. A fight
to make it work for you and
your families. We held a meeting with our international executive board…We talked about
everything that makes this
reform meaningful…but we
also recognized, that like you,
we have concerns. It is becoming clearer that for many people, care will still be too expensive to afford, that some of you
would face an additional burden because your health insurance benefits would be taxed,
and the best way we saw possible to hold insurance companies accountable was no longer
an option.
“We know we will fight. We
will continue to fight for everything we know is important.
We will fight to make care
affordable. We will fight for
real health insurance reforms.
We will fight for employers to
provide their employees with
coverage. And, we will fight to
pay for all of it responsibly
without a tax on your benefits.”
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USLAW campaigns for U.S. withdrawal from Afghanistan, Iraq, Pakistan
CHICAGO
(PAI)--U.S.
Labor Against The War, the
grass-roots organization which
played a key role in pushing the
union movement into its firstever opposition to a war -George W. Bush’s invasion of
Iraq -- will campaign for
immediate U.S. troop withdrawal from Iraq and
Afghanistan and a halt to U.S.
military operations in Pakistan.
Its decisions, in resolutions
passed at the group’s convention in Chicago in December,
also commit USLAW to again
co-sponsoring an anti-war
protest in D.C., scheduled for
March 20, 2010.
Organized labor has continued its opposition to the war in
Iraq and its demand for withdrawal of U.S. troops there, a
withdrawal commitment that
President Obama is keeping.

But Obama also announced
plans to send 30,000 more
troops to Afghanistan to battle
al-Qaeda -- which attacked the
U.S. on Sept. 11, 2001 -- and
its Taliban backers. USLAW
denounced such “counterterrorism” and “counterinsurgency” strategies, saying they
lead to U.S. casualties and to
long drawn-out commitments
to nation building.
Labor overall has been
silent
about
both
the
Afghanistan buildup and about
the U.S. air-missile attacks on
al-Qaeda strongholds in northwest Pakistan. USLAW opposes those attacks, too.
“The voice of the labor
movement needs to be heard in
our national debate, including
through mobilization in the
street at both the local and
national levels that harness the

legitimate anger of the
American people and ensure
positive momentum for the
agenda of working people,”
USLAW’s key resolution says.
The resolution then “calls
for an immediate end to the
wars and occupations in Iraq
and Afghanistan and military
attacks in Pakistan…immediate and complete withdrawal of
all U.S. military forces and
contractors from Iraq and
Afghanistan and the closing of
all U.S. military bases in both
countries, and…use of diplomatic measures to resolve these
and other international conflicts.”
The money spent on the
wars, USLAW adds, should be
“redirected…to urgently needed social programs and job creation in this country,” and to
U.S. aid in civilian reconstruc-

IN MEMORY of

Dr. Martin Luther King, Jr.
"I'M NOT A RACIST, BUT...."

W

e've all heard this line before, maybe even used
it ourselves. What usually follows is a racist remark––either a derogatory comment or a sweeping generalization about people's racial or ethnic backgrounds.
acist remarks divide us, and make us focus on
differences instead of the things that bring us together––like shared concerns about our families, decent
wages, safe working conditions and fairness at work.
nionism and racism don't mix. Racism seeks to
degrade people and insult their dignity. Unionism, however, seeks equality and justice for everyone–in
the workplace and in the community. So,
next time you hear a racist remark, explain
that racism is anti-union.

R

U

tion of Iraq and Afghanistan.
But USLAW’s resolution
recognizes the U.S. still must
counter terrorists. Rather than
war, it says, the U.S. should use
“appropriate lawful police,

intelligence, diplomatic and
financial means to prevent, isolate, arrest, and bring to justice
those who engage in terrorist
actions against the people of
the U.S. and other countries.”

AFL-CIO Community Services and United Way Partnership

Liaison Program by Beth Peterson, Director

Thanks for holiday support!
The aroma of freshly brewed coffee, gingerbread treats, and
peppermint candy canes welcomed visitors to the Duluth Labor
Temple Hall Sunday afternoon, December 20th.
Wellstone Hall twinkled with shiny lights, ribbon, and jingle
bells, for sure, but also with a sense of wonder from the eyes of
children, and beams of appreciation from their parents as the
Community Services Program helped Santa distribute gifts.
Santa had listened to each child’s Christmas wishes and did his
best to accommodate them.
This has been a challenging holiday season. However, the
incredible generosity of this region’s labor unions, retiree
groups, community friends, partners like the United Way of
Greater Duluth, and the enthusiastic and hardworking Community Services Committee, Team North Pole was able to provide Santa sacks to 55 children and a turkey feast to 56 families.
Santa asked that we send his sincere appreciation to everyone
who helped others this holiday season. You made a big difference in the lives of people who needed it! Thank You!

Glover had criticized labor
for siding with Nixon
January 15, 1929
April 4, 1968

Say NO to racism!

We remember Martin Luther King, Jr. was the civil rights leader who led the
Montgomery bus boycott. We remember that in 1963, 100 years after the Emancipation Proclamation, he delivered his “I Have A Dream” speech which defined
civil rights for all. As public employees, we remember he was standing with
striking AFSCME sanitation workers in Memphis on the day he was slain.
Join us for Labor Movie Night on Martin Luther King Day Monday, Jan. 18 in the Labor Temple’s Wellstone Hall at 6:00 p.m. to
view “At the River I Stand,” which documents Dr. King’s last two
months and his support of AFSCME sanitation workers in Memphis. Earlier that day a free breakfast, march and rally will be
held. More info can be found on page 2 and www.mlk-duluth.org.

AFSCME Local 66
AFSCME Council 5

(PAI)--Former Machinists Secretary-Treasurer Eugene
Glover, a plain speaker who denounced -- among other things -union hypocrisy in the 1972 presidential campaign, died Dec.
18, in Ellicott City, Md., the Washington Post reported. He suffered from complications of diabetes. A St. Louis native who
held IAM’s #2 post from 19691987, Glover gained notice in
1972 when most of labor was
officially neutral in the presidential campaign between
OPTICAL
incumbent Republican Richard
M. Nixon and the Democratic
nominee, South Dakota Sen.
George S. McGovern. Many
unions individually backed CELEBRATE THE
Nixon.
AFL-CIO President George
Meany was photographed with a new pair of
playing golf with Nixon, and
Meany spoke out against
McGovern. That got Glover
mad. The Machinists had
endorsed McGovern. Glover
labeled Meany’s actions hypocritical and criticized fellow
union leaders who had urged
*
public participation in politics
and then turned against the
anti-war legions of young peoPurchase One Pair of
ple whose first-time participaVision Pro Glasses and
tion fueled McGovern’s drive.
Get the Second Pair FREE!
“They did a whale of a job
organizing,” he told the Post. 'XOXWK6XSHULRU$XURUD7ZR+DUERUV
*UDQG5DSLGV&ORTXHW0RRVH/DNH
“What are we afraid of?”
*Cannot be combined with any other offer or prior purchase.

New Year, New Look!

New Year
FASHION
FRAMES!
BUY ONE, GET ONE

FREE
See store for details.
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Gov. Doyle signs law urging teaching of labor history in Wisconsin schools
On Dec. 10 Wisconsin Gov.
Jim Doyle signed into law
Assembly Bill 172, the Labor
History in the Schools bill. His
signature culminated 12 years
of efforts by legislators, workers, unions and others to pass
the legislation. More than 50
people crowded into Doyle’s
conference room as he signed
the historic bill that will make
the teaching of labor history
and collective bargaining part
of the state’s standards for public schools in Wisconsin.
“Once again Wisconsin
leads the way in progressive
labor legislation,” commented
Steve Cupery, president of the
Wisconsin Labor History
Society. “As far as we can tell,
Wisconsin is the first state to
have enacted such a law. We
expect others will follow our
example.”
John Wagnitz, on the staff
of Sen. Dave Hansen (D-Green
Bay), said that the senator’s
office has been getting
inquiries from around the
nation about the bill.
Sen.
Hansen and Rep. Andy
Jorgensen (D-Fort Atkinson)
co-authored the bill. It passed
both houses of the legislature,
with most Democrats in support, along with a few
Republican members. Much of

the work in developing the current bill was done in the
Assembly’s Committee on
Labor, chaired by Rep. Christine Sinicki (D-Milwaukee), a
former school board member.
In signing the bill, Gov.
Doyle cited the importance of
elections to achieving legislative goals. He recalled the
lengthy effort to pass the bill,
with it often passing one house
of the legislature, and being
stranded in the other. He said
for the first time in a dozen
years both houses of the legislature and the governor’s office
were under Democratic control, nearly all of whom support
legislation calling for teaching
of labor history and collective
bargaining in schools
“I’m happy to sign this bill
so that Wisconsin students
understand how important the
labor movement was in creating some of the most basic
workplace rights that Wisconsin families enjoy today,”
Governor Doyle said.
The Wisconsin Labor
History Society has made the
teaching of labor history in the
schools one of its key objectives since its founding in
1981. As early as 1985, the
WLHS worked with the State
Superintendent of Public

Instruction Bert Grover to
involve labor history in state
instruction plans. The long battle to pass legislation that urged
the teaching of Labor History
in the Schools began with a
dedicated effort in the 1997-98
Legislative session when the
first bill was introduced.
To implement the new law,
WLHS will assist teachers,
school districts, parents and
students in accessing materials
that will provide information
about union history and collective bargaining.

WLHS has established a
curriculum committee, chaired
by Jim Lorence, emeritus professor of history at UWMarathon County, to work on
providing materials to assist
teachers and students to fulfill
the purpose of the new law.
The annual conference of
the WLHS, April 17, 2010 in
Milwaukee, will focus on providing both community and
teacher support for implementing the new law.
Instrumental in attending
hearings, offering testimony,

making legislative contacts and
doing other activities in support of the bill through the 12
years were the Wisconsin State
AFL-CIO, members of the
Wisconsin Labor History
Society, for many years with
leadership by Ken Germanson,
president emeritus, Wisconsin
Education Association Council, and many state unions and
their members.
For more visit the WLHS
website at www.wisconsin
laborhistory.org, which generated this release.

7 reasons for teaching labor history
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(Left-to-right) Firm partners, Sean Quinn and Jim Peterson, receive award from Al Netland

“

According to the AFL-CIO Central Labor Body's
Community Services Program, here's why:
Falsani, Balmer, Peterson, Quinn & Beyer has a long history of

supporting the United Way of Greater Duluth, DADs Golf Tournament,
the Duluth AFL-CIO Annual Labor Day Picnic (they not only pay
for the sweet corn, the lawyers attend the picnic and serve the corn
to the picnic goers); they sponsor a free Worker's Compensation
Seminar every year, as well as, many other labor-related projects.
Individuals at the firm also donate their time and talents
to our community, helping in many ways:
• The Homeless Connect Program

• Safe Haven Women’s Shelter

• The Women’s Expo

• Lawyers-On-Line

• Youth Coaching

• Pro Bono Work

And Much, Much More

There is not enough room on this page to put into words the true extent that
FBPQ&B and its employees give back to their community. Therefore, let it
be said that the FBPQ&B Law Firm truly embodies the Spirit of Community
and knows the true meaning of Community Service.

“

1. Teaching about labor has been largely ignored in schools.
Text books in history and social sciences barely mention contributions of workers and unions in the making of our nation.
2. It’s time to balance the scales. Students readily hear about
corporate leaders and politicians; rarely do they hear about the
heroes among our working people who struggled to bring equity and justice into the workplace and into our communities.
3. Trade unions in Wisconsin and throughout the nation have
contributed the 8-hour day, health care insurance, vacations and
holidays, a fair wage scale, safe and healthful working conditions, Social Security and Medicare, unemployment and workers compensation, civil rights, including voting rights laws. Our
nation’s public education system, including its universities, is a
product of the constant support of labor unions.
4. Labor unions are part of Wisconsin’s heritage. The state
has always been at the forefront of worker struggles, including
the Bay View Tragedy of 1886 during the 8-hour day movement, the Great Oshkosh woodworker strike of 1898 involving
historic participation of Clarence Darrow in conspiracy trials,
the creation of labor-management cooperation in the Wisconsin
River valley that brought prosperity and labor peace to that area,
the organizing among our industrial plants during the 1930s and
1940s, which brought about a good standard of living.
5. Most Wisconsin families have a labor tradition. By the
1950s, more than 35% of Wisconsin workers had joined unions.
6. Cost to school districts will be minimal. The law leaves it
up to each district to develop its own method of teaching about
labor history and collective bargaining. Teaching materials are
readily available, and can be inserted within existing curricula.
7. The story of labor and workers can provide more excitement in the classroom. The need to make history alive and interesting to students is critical in today’s schools. The struggles of
working people will prompt many students to look back upon
their own families and backgrounds, making history relevant.
Adapted from an April 8, 2009 Wisconsin Labor History
Society release. Visit www.wisconsinlaborhistory.org.
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