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Supreme Court makes many labor decisions
By Mark Gruenberg
PAI Staff Writer

Voting Rights Act
WASHINGTON—Union
leaders panned the U.S.
Supreme Court’s ruling on the
Voting Rights Act, saying the
justices gutted its key section
and stripped protections from
voters.
VOL. 120
The justices said states and
NO. 2 parts of states that historically
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Theresa O’Halloran Johnson, an AFSCME 66 member, says like many union members she
volunteers in the community and labor has to be better at getting its story out there.
Listening at the June 19 listening session were Bricklayers 1’s Stan Paczynski and
AFSCME retiree Marsh Stenersen. Over two dozen union and community members
attended to share their ideas on how to improve the labor movement.

There’s a lot to learn at listening sessions
By Zach Sias
Field Coordinator, North East
Area Labor Council
On Wednesday, June 19th,
the North East Area Labor
Council hosted a Labor
Listening Session with over 40
labor leaders, union members,
and community allies in order
to get their input about what
needs to change to build the
movement that working people
need.
Meetings like ours were
taking place all across the
country at the request of the
AFL-CIO
and
affiliated
unions, as the fed’s September
national convention approaches. Delegates at the convention
will use information gathered
from these events to identify

priorities, strategies, and initiatives that can create real change
and build a stronger labor
movement for shared prosperity.
We know from our every
day experiences that we’re facing a crisis: wages for working
people are stagnant and good
jobs are scarce. Employers
move our jobs and politicians
attack our rights at work,
decreasing our membership.
Workers of color, women,
young people, and LGBT
workers are particularly hard
hit. Employers can manipulate
workers and exploit labor laws
to prevent working people
from forming unions. Making
things even more troubling is
that too many working people
think unions are outdated and
irrelevant. Society needs a
strong labor movement more
than ever to achieve economic
fairness for working families, a
strong economy, and dignity at
work.
Corporations and the right
wing are attacking the middle
class, making it harder to
organize unions. At the same
time, the decline in union
membership makes it harder to
fight these attacks. It’s a
vicious cycle we have to break.
That is why our event was cen-

tered on the theme of building
genuine, durable community
partnerships and effective
grassroots power.
We need to mobilize our
members, build diverse leadership, leverage political power,
and unite members of the community – we must build grassroots power. That means that
we cannot afford to maintain
transactional relationships with
our community allies. We must
work more closely with them
and unite around our shared
interests and values. None of us
are powerful enough on our
own.
Our structures must be
effective, diverse, democratic,
and inclusive. Transformational change requires a change
in culture. Our movement is
not only for the organized
worker with a collectively bargained contract. Our movement is the course of action for
all working class people. If you
are dependent on a wage for
survival, then you are my Sister
or Brother in the Labor movement. We must reaffirm our
roots as a social justice movement to meet community
needs. Our movement’s survival may depend on worker
self-organization, which only
See Listening...page 7

discriminated must get voting
changes cleared in advance by
the U.S. government. But the
justices then said which states
and jurisdictions the law covers
is unconstitutionally out of date
– and unions and their allies
said that part of the ruling
leaves millions of voters vulnerable.
AFL-CIO President Richard Trumka called it “a huge
blow to working people.”
The justices decided, 5-4,
on June 25 to uphold the discrimination ban in Section 5 of
the 1965 law. But the majority
said Section 4, which says nine
Southern states and parts of six
other states with history of discrimination, must pre-clear
their voting plans, is unconstitutional. So the states and
other governments don’t have
to “pre-clear.”
Texas Republican Attorney
General Greg Abbott promptly
declared the court sets states
loose from the Voting Rights
Act. He said he would immediately re-impose the Texas
voter ID law, the nation’s
strictest. That law would dump
millions of Latinos and
African-Americans from voting rolls. Texas is one state the
act’s Section 4 covers.
The federal government,
last year, said the Texas voter
ID law flunked pre-clearance.
Union leaders and civil
rights leaders said the court’s

ruling would yank protections
from millions of minoritygroup voters. “We will mobilize” to restore the protections,
one civil rights leader said.
Another said the August 27th
50th anniversary of Dr. Martin
Luther King’s famous March
on Washington would be a
focus of the effort.
Larry Hanley of the
Amalgamated Transit Union
was the most outspoken. He
said the court’s ruling could
take the nation “back to Jim
Crow era,” when racist laws
barred minorities from voting
in the Old South.

DOMA defeated

Union leaders hailed the
U.S. Supreme Court’s decision
to throw out the Defense of
Marriage Act (DOMA), the
anti-gay law a Republican-run
Congress railroaded through,
and which then-President Bill
Clinton (D) signed.
By a 5-4 margin, the justices
said DOMA violated the U.S.
Constitution because it banned
“equal protection of the laws”
– in its case, more than 1,000
laws and parts of laws ranging
from military death benefits to
tax deductions – to same-sex
couples.
The justices also let stand a
lower court decision in
California that tossed out the
state’s referendum, Proposition
8, overturning its own High
See Supreme Court...page 8

Organizing for school levy on
By Tom Albright, Campaign Director, Stand Up For Kids

On Tuesday, June 25th the Stand Up For Kids campaign was
launched to help pass a levy referendum this Novem-ber in support of the Duluth Public Schools. The community campaign is
a volunteer effort by Duluthians who recognize the need to support our public schools in order to reduce class sizes and make
Duluth a better place to learn, to live, and to work. Members of
the group include labor and business leaders, seniors, parents,
and more.
Currently, out of the 25 largest non-metropolitan school districts, Duluth is 24th for levy size. What this means is that our
students are crowded into larger class sizes while our teachers
struggle to provide the attention that helps enrich curriculum and
reduce behavior issues. The Stand Up For Kids campaign is urging Duluth to stand up and say that our kids, our teachers, and
our community all deserve better.
In addition to helping our teachers and students, members of
the Stand Up For Kids campaign recognize that the success of
our schools is tied directly to the success of our broader community.
Businesses looking to expand or relocate want an educated
workforce, and families moving to the area want schools that
provide the core of vibrant neighborhoods.
The Stand Up For Kids campaign will be encouraging the
Duluth community to vote “yes” this November 5th, and the
support of brothers and sisters from the labor movement will be
key. Along with the need to support our union teachers, quality
public education provides the open and foundation for middle
class working families.
To learn more about the campaign visit the website at
www.standupforkidsduluth.com or call the campaign director
Tom Albright at 612-280-5865.

MN Political Contribution Refund is back
Among the many good
things that occurred in the last
session of the Minnesota legislature, which just happened to
be
controlled
by
the
Democratic Farmer Labor

Party, was the restoration of the
Political Contribution Refund
(PCR) program.
Republicans
suspended
PCR in 2011 when they were in
the majority.

First contract at Clusiau’s
By Rob McKenzie, UAW International Servicing Rep
The newly organized United Auto Workers unit at Clusiau
Chrysler and GMC in Grand Rapids, Minnesota approved a first
union contract on Monday, July 1, 2013.
The contract contained major improvements in wages, retirement, health insurance, holidays, bereavement leave, paid breaks
and tool allowance. It includes a grievance procedure with binding arbitration.
The workers look forward to working with the management
team in continuing the Clusiau tradition of excellence in service
they have provided over the years for northern Minnesota. They
want to thank all those in the community who have supported
their efforts to organize a union.

Carpenters, Ironworkers,
HFCU hosting open houses
As part of Hermantown’s Summerfest, Carpenters Local 361
and Ironworkers Local 512 will have open houses at their training centers from 9 a.m. to 11 a.m. on Thursday, July 18.
The Carpenters building is at 5238 Highway 53, just south of
the Ugstad Road intersection.
The Ironworkers building is at 3752 Midway Road, just north
of the Highway 2 intersection.
To top off that afternoon the Hermantown Federal Credit
Union will host their Annual Backyard BBQ and Ice Cream
Social from 11 a.m. to 2 p.m. at their 4477 LaVaque Road location, just south of Highway 53.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, August 13, 2013, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Effective as of July 1, 2013
until Dec. 31, 2013 for this
year, you can once again make
a donation to a state candidate
(governor, secretary of state,
attorney general, auditor, state
senator, state house representative) or state political party
units.
Candidates you contribute
to must have agreed to abide by
state campaign spending limits
to be part of the PCR program.
The person or party you
contribute to will give you
Form EP-3 which you submit
to the Minnesota Department
of Revenue requesting reimbursement. Information is on
the forms. In the past refunds
have come quickly. You may
file only one PCR form per
year.
Individuals are eligible for
refunds up to $50 and married
couples are eligible for up to
$100 for filing a joint PCR
return.
Form PCR and instructions
are available on the Minnesota
Department of Revenue website, www.revenue.state.mn.us.
“Spending limits for campaigns have increased dramatically, which I believe puts rural
and outstate candidates with
limited financial capabilities at
risk,” said first term DFL Rep.
Mike Sundin of Esko. “The
PCR program enables almost
every voter to contribute to the
candidate or party unit of their
choice because it’s really no
more than a $50 loan. It’s an
annual program that can help
working families protect their
interests in St. Paul.”
In the past Republicans
have taken advantage of the
PCR program to a greater
degree than DFLers.

INJURED AT WORK?
We8QLRQ0HPEHU5HSUHVHQWDWLRQ
Represent Union Members
Lost Wages? Unpaid Bills?
Ironworker Retirees
Can I Get Fired?
Steve Fields
Attorney

Helping injured union members with
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims.
Free
Advice – No Obligation
)UHH$GYLFH1R2EOLJDWLRQ

218-824-0093


ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com

Toll Free 1-888-212-6820

Monthly Breakfast
Thursday, July 18
9:00 a.m.

Twig Bakery & Cafe
3930 E. Calvary Rd.

Per cap increase of 6¢ for
Labor World vote July 11?
At the Thursday, July 11 meeting of the Duluth AFL-CIO
Central Labor Body a second reading of a motion to increase per
capita dues from affiliates to the Labor World by six cents per
member per month is expected to be heard. A first reading of the
motion was heard at the June 13 meeting. A second reading is
required before a vote of delegates on the motion can be taken.
In making the motion June 13, Dan Leslie, President of the
Labor World Board of Directors and an IBEW Local 31 delegate, said, “The Labor World Board is asking that per caps to
the paper from Central Body affiliates be increased to sixty-four
cents per member per month. That would unify per caps for
everyone. The Labor World runs in the red and we feel we’re
fortunate to have our own labor paper. Milwaukee’s labor paper
recently went under and Madison is struggling to keep theirs.”
Currently about 13,800 affiliates of the Central Body are
paying 58 cents per member per month to support their paper.
They also pay 30 cents per member per month to the North East
Area Labor Council. The Labor World also has just over 3,000
subscribers whose unions pay 64 cents to affiliate them with the
paper. Some of those members are retirees, some live outside the
region, and a few are unions like Hibbing-based IBEW Local
294 and USW 11-63 in Cloquet that aren’t affiliated with the
Duluth Central Body, but feel the paper is a good perk for members paying union dues.
Having a unified per cap has been a goal of the North East
Area Labor Council since that group was formed in 2007.
Duluth Central Body per caps to the Labor World were last
raised in 2008 by six cents.

Dulas joins Labor World board

Scott Dulas, President of the National Association of Letter
Carriers (NALC) Zenith Branch 114 Merged, has been named to
fill the open seat on the Labor World Board of Directors. The
position, which runs to next February’s annual meeting, opened
with the retirement of Mike Kuitu from Operating Engineers
Local 49. Kuitu had served on the board since 2004.
“I believe that it is a pleasure
and a privilege to serve on the
board of the Labor World,” Dulas
said.
Originally from the Twin Cities
Dulas has lived in Duluth since
2000. A 17-year member of the
NALC, he has been financial secretary, vice president, and now
president of his local union. He is
vice president of the Minnesota Scott Dulas led Duluth’s
State Association of Letter March 24th rally to protect
Saturday mail delivery.
Carriers.
He is a trustee of the Duluth AFL-CIO Central Labor Body, a
member of their Community Services Committee, and a political activist with the North East Area Labor Council.
“I moved to Duluth because I spent all my days off on the
North Shore hiking, canoeing or snow shoeing,” Dulas says.
“As a member of the NALC, I am working to make sure that
there is still a Postal Service that serves all Americans. As a
Union member I am working to make sure that all workers are
safe, fairly compensated and have the right to organize for what
is fair.”

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources throughout Minnesota!
For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the United Way of Greater Duluth...Call 218-726-4775

Community Services Program
Lynette Swanberg, Director
424 West Superior Street
Suite 402, Duluth, MN 55802
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AP’s Hostess comeback story
comes up short on the truth
Truth Be Told or Defender
of the Faith Department:
In all the gushing over Scott
Keenan retiring as director of
Grandma’s Marathon, which
he should be given kudos for,
there’s been a reoccurring line
about him having been a
“house painter” prior to being
part of the group that got the
race established in 1977.
Before he starts building a
Garry Krause resume, let’s lose
the cute, quaint, charming
house painter tag.
Keenan’s dad, Chet, was a
business agent of Painters &
Allied Trades Local 106 and
Scott ended up in the union. He
was a member for a few years
before he started the marathon
and for a few years into it, I
think. He must not have liked
the work, even though the pay
and benefits were nothing to
sniff at. Better than house
painting. In 1973 I was making
top pay of $2.355 as a member
of Teamsters Local 346 busting
truck tires and throwing sledge
hammers across the shop.

If my memory serves, Keenan went to work at Grandma’s
Restaurant about that time too.
The original sponsor of the
marathon, the restaurant and
marathon may have both
opened in 1977.
Years later, Keenan, as a
member of the Duluth City
Council, was never a friend of
unions...as I said, “must not
have liked the work.”

written by the Strib’s Jim
Souhan sent my way by Paul
Iversen, who tabbed the greatest closer ever as “a working
class hero.” Google “Jim
Souhan Common Touch” and
see if you agree. It will help
you appreciate professional
athletes a little more, especially
with our Twinkies 12 games
under .500 and 11 games back.

Insufferable Eli Miletich
and the Duluth News Tribune
are trying to drum up a term
limits controversy for local
elections. Are you kidding me?
Just two years ago Mayor Ness
and councilors Gardner and
ran unopposed. We find
Labor World 2013 issues: Fosle
out about this year on July 16. I
July 24; Aug. 7, 28;
say Eli should be using his
Sept. 11, 25; Oct. 9, 30; incomparable skills to recruit
Nov. 13, 26;
Dec. 18 candidates to run for office.
Maybe he did and so here we
LABOR WORLD
are. Maybe there will be a late
(ISSN#0023-6667) is published
run to file. Superior’s had a
semi-monthly except one issue in
April, June, December (21 issues). lack of candidates for awhile.
The known office of publication is We’d be better off to not have
Labor World, 2002 London Road,
filings open during our two
Room 110, Duluth, MN 55812.
weeks of summer. Move them
Periodicals postage is paid at
to winter when we’re all a little
Duluth MN 55806.
more discontent. Well, maybe
POSTMASTER:
Eli ain’t (who would probably
Send address changes to:
Labor World, 2002 London Rd., criticize my ignorance in the
Room 110, Duluth, MN 55812 use of the monarchical
“defender of the faith” phrase,
S-70
7
but I’m drifting)...Sherif Ali
(218) 728-4469
(Omar Sharif) accuses T.E.
FAX: (218) 724-1413
Lawrence (Peter O’Toole) in
laborworld@qwestoffice.net
the movie Lawrence of Arabia
www.laborworld.org
of nodding off as they try to
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Owned by Unions affiliated with the
cross the Sanai on camel to do
Duluth AFL-CIO Central Labor Body
battle. Lawrence awakens after
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being hit by Ali’s whip, saying,
Larry Sillanpa, Editor/Manager
“I was thinking.”
Deborah Skoglund, Bookkeeper
“You were drifting.”
Board of Directors
“Yes. It will not happen
Pres/Treas Dan Leslie, IBEW again.”
31;
VP Stacy Spexet, USW
“Be warned, you were drift9460; Sec Jayme McKenna,
AFSCME 66; Mikael Sundin, ing.”
“It will not happen again.”
Painters & Allied Trades 106;
Al LaFrenier, Workers’ United
I hate to take myself out of
Midwest Board; Dan O’Neill,
the running for the CurmudPlumbers & Steamfitters 11;
Steve Risacher, Carpenters 361 geon of the Month award but I
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Tom Cvar, UFCW 1189
Scott Dulas, NALC 114
great story on Mariano Rivera
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This Day In History
July 8, 1862 - Labor organizer Ella Reeve Bloor was born.
She investigated child labor in
glass factories and mines and
went undercover to verify for
federal officials the conditions
Upton Sinclair revealed in The
Jungle, his expose of immigrants' exploitation by
Chicago meatpackers.
July 9, 1952 - The first U.S.
law with basic safety standards to prevent mine disasters was enacted.
July 10, 1894 - A federal
grand jury indicted Eugene V.
Debs and other leaders of
the American Railway Union,
charging them with conspiracy against the U.S. government by interfering with
interstate commerce during
the Pullman strike. The
Sherman Anti-Trust Act,
intended to regulate the
power of corporations, was
often used to shackle unions.
July 11, 1892 - Striking coal
miners in Coeur d'Alene,
Idaho, dynamited Pinkerton
barracks at the Frisco Mill,
leaving it in ruins. Pinkerton
security guards often were
hired by companies to bust
strikes and intimidate workers from joining unions.
July 13, 1995 - Newspaper
workers began a strike
against The Detroit News and
Detroit Free Press, owned by
media giants Gannett and
Knight-Ridder. Hundreds of
workers were locked out in
the protracted struggle.

By BRIAN POWELL, Media Matters
The Associated Press ignored significant context about the
role of organized labor in its report on the comeback of Hostess
brands and the iconic Twinkie snack. The article privileged
attacks from executives claiming unions were to blame for the
company’s demise while ignoring a history of union concessions, executive pay raises, and financial mismanagement that
paint a different picture about the Twinkie’s temporary expiration.
The AP reported Sunday (June23) that Hostess Brands LLC,
a trimmed-down version of the defunct Hostess Brands Inc., is
aiming to have Twinkies and other well-known Hostess brand
products back on store shelves by July 15. The story noted that
Hostess went bankrupt “after an acrimonious fight with its
unionized workers” and described in he-said-she-said fashion
how the company ultimately failed:
Hostess Brands Inc. was
struggling for years before it
filed for Chapter 11 bankruptcy
reorganization in early 2012.
Workers blamed the troubles on
years of mismanagement, as well
as a failure of executives to
invest in brands to keep up with
changing tastes. The company
said it was weighed down by
higher pension and medical costs than its competitors, whose
employees weren't unionized.
To steer it through its bankruptcy reorganization, Hostess
hired restructuring expert Greg Rayburn as its CEO. But
Rayburn ultimately failed to reach a contract agreement with its
second largest union. In November, he blamed striking workers
for crippling the company’s ability to maintain normal production and announced that Hostess would liquidate.
The trimmed-down Hostess Brands LLC has a far less costly
operating structure than the predecessor company. Some of the
previous workers were hired back, but they’re no longer unionized.
The article’s depiction of the company’s fall omits crucial
context and leaves readers with the impression that the act of discarding union workers is what allowed the “trimmed-down”
company to re-emerge. The AP did not tell readers that, just three
years prior to Mr. Rayburn’s negotiations with labor, union
workers made “substantial concessions” to aid the company’s
financial health, or that Hostess stopped contributing to workers’
pensions and cut wages and benefits “by 27 to 32 percent.”
Nor did the AP story mention the dramatic pay raises Hostess
provided its executives during its financial struggles. For example, Brian Driscoll -- Hostess CEO in March 2011 -- received a
salary increase from $750,000 to $2.25 million, according to The
Wall Street Journal.
And while the AP story claims that “workers” are blaming the
company’s woes on mismanagement and a failure to adapt to
evolving consumer tastes, this has actually been the opinion of
informed and objective third parties. The AP itself noted in 2012
that “Hostess’ snacks don’t neatly fit into the U.S. trend toward
a healthier lifestyle.” The Washington Post wrote that Hostess
had been “rife” with problems beyond labor issues, including
“management’s failure to freshen up a stale product line.” And
The New York Times discovered that the company did not “have
much of a finance department.”
The Twinkie’s return to the American diet may ultimately be
perceived as a comeback story. But with myths about the company’s demise rampant in 2012 media reports, today’s media
should be careful not to rewrite history.
(Editor’s Note: The new Hostess company will be a nonunion company. At the old Hostess company workers were represented by the Bakery Confectionery and Tobacco Workers and
Grain Millers, the Teamsters, and other unions.)
The non-profit Labor World, Inc. is the official publication of the Duluth AFL-CIO
Central Labor Body. It is an educational, advocacy newspaper for workers and
unions. The views and opinions submitted and expressed in the Labor World do not
necessarily reflect the views of the paper, its Board of Directors or staff, the Duluth
AFL-CIO Central Labor Body, its affiliated unions, their officers, or staff.
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Labor in on
push for a
Sweatshop
Free Duluth
The first community forum
to make Duluth a sweatshop
free city was held June 20 in
the Zeitgeist Arts Atrium.
Sweatshop Free Duluth supporters are going to push the
City of Duluth to make sure the
city’s clothing purchases aren’t
coming from global sweatshops that take advantage of
poverty-stricken workers.
The North East Area Labor
Council, UMD-based Minnesota Public Interest Research
Group, and the Minnesota Fair

Trade Coalition hope to secure
more organizations and individuals in getting the Duluth
City Council to pass an ordinance “requiring that all uniform, apparel, footwear and
related purchases be certified
to have originated from manufacturers and vendors that do
not utilize sweatshop labor
practices.”
In April the 8-story Rana
Plaza factory in Dhaka,
Bangladesh collapsed killing at
least 1,129 workers. That was
the deadliest incident in garment factory history, which is
rife with such tragedies. But
Sweatshop Free Duluth started
its efforts in March said Steve
Wick of MPIRG, that was
before the Rana Plaza collapse.
Al LaFrenier spoke to the
Duluth forum about his 7-

MN Fair Trade Coalition’s Josh Wise and Al LaFrenier
listen as Roger Cragun speaks about a Witness For Peace
trip he took to Nicaragua. They were at the first
Sweatshop Free Duluth forum June 20th.

week, 2001 trip to Bangladesh
sponsored by the AFL-CIO to
train workers on fire safety.
“At the time there had been
300 fire deaths in garment factories in Bangladesh, which is
about the size of Wisconsin but
had a population of about 127
million then,” LaFrenier said.
“14 years old was the legal
working age, but there were
still terrible child labor violations.”
At the time 18 cents an hour
was the wage. Now its 38 cents
an hour LaFrenier said. He saw
only one factory that was built
to be a factory. The rest are
converted apartment buildings
that are fire traps, with one way
in, one way out. Stairwells are
jammed with materials and
work stations. Highly flammable materials are processed on
sewing machines taken from
scrap heaps. Flammable liquids
to run generators–there is little
power from a grid–sit next to
fabric such as polar fleece,
which is highly flammable.
“For most of the workers
the only time they had a roof
over their head was at work,”
LaFrenier said. “They’re
homeless and raising their kids
on the street. Don’t believe it
when retailers like Wal-Mart
say they didn’t know what was
going on. They have inspectors
there to make sure the clothing
meets their requirements and
fits their delivery schedule.”
He said the government
looks the other way in
Bangladesh and has never
prosecuted a manufacturer.
We shouldn’t look the other
way in making our purchases
forum organizers say. The
Sweatshop Free movement has
been in place for many years

Thank You, Proctor// I-35 Little Store!
For building your new establishment 100% Union!
The Twin Ports Construction Liaison Committee
meets regularly to ensure
that customers who use
our services are getting
the best bang for their
construction dollar.
Call us if you have a
project in mind and
we’ll take the stress
out of your plans.

218-727-2199
TPCLC EMPLOYER MEMBERS: Amendola Builders Inc. • Associated General Contractors of MN• Chris Jensen
& Son Co. • Duluth Builders Exchange • Four Star Construction • Jamar Co. • J.R. Jensen & Son, Inc. • JohnsonWilson Constructors • Kraus-Anderson Construction Co. • Lakehead Constructors, Inc. • Minnesota LECET •
NECA Twin Ports Arrowhead Chapter • Northern Mechanical/Plumbing Contractors Assn. • Northland Constructors • Oscar J. Boldt Construction Co. • Ray Riihiluoma, Inc. • Swanson & Youngdale, Inc. • Veit Disposal Systems

The Cost Is Less When You Use the Best!
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and the City of Duluth should
join the growing list of supporters.
“The additional cost is
small, usually only a couple of
percentage points,” said Wick.
“Ashland, Oregon actually
lowered their costs.” In
Portland, Oregon they dedicate
one percent of sales to a citizen
group that makes sure the city
is doing things the right way.
Josh Wise of the MN Fair
Trade Alliance said there is a
huge markup between the point
of production and point of sale.
Communities need to view
their budgets as a moral document and take a stand against
slavery in the garment industry.
“We are working toward public
policy that doesn’t allow tragedies, such as those in Bangladesh, to happen,” said Wise.
Wick said he feels Mayor
Don Ness is supportive of the
effort, especially if purchasing
director Dennis Sears buys into
it. Wick has had discussions
with Sears and says councilors
Patrick Boyle, Linda Krug, Jen

Julsrud, and Sharla Gardner are
supportive.
Wise said the group would
like to have an ordinance come
before the council this fall.
“We need sponsoring organizations, individuals to sign
petitions, and supporters to call
the mayor, purchasing director
and city councilors, and candidates,” said Wick.
One candidate was at the
forum.
“I’m a candidate and I’m for
(the ordinance),” said Zack
Filipovich, who is running for
council at-large.
A website for the Sweatfree
Purchasing Consortium that
many cities have already joined
is at buysweatfree.org
“This would be a great first
step for Duluth,” said Zach
Sias, NEALC Field Coordinator. “Duluth was the first city in
Minnesota to support same sex
marriage, the city and county
do some purchasing together,
and if we can fix textiles and
uniform (purchasing) we can
fix a lot.”

Bangladesh trade rights ended

(PAI)—Enormously unsafe conditions in Bangladesh garment factories, plus violations of workers’ rights in the South
Asian nation, forced the U.S. government to suspend trade preferences for some Bangladeshi goods on June 27. AFL-CIO
President Richard Trumka applauded the suspension. The federation filed the petition against Bangladesh six years ago. That
petition cited the South Asian nation’s violations of worker
rights, ban on union formation, murder of organizers and other
violations. The USTR suspended Bangladesh’s right to send
goods duty free and protection-free to the U.S. under what is
called the Generalized System of Preferences (GSP), which covers trade in many goods, but not textiles. Textiles are the huge
majority of Bangladeshi exports to the U.S. Leading retailers,
with the exception of Wal-Mart and The Gap, the two largest,
have signed the commitment to enforcing fire and building codes

Bangladesh fire/building safety
accord moving with 70 brands
The Steering Committee of the Accord on Fire and Building
Safety in Bangladesh on July 8 announced its plan to implement
the pioneering Accord, a binding contract between 70 apparel
brands and retailers, international and local trade unions and
NGOs. Its aim is to ensure sustainable improvements to working
conditions in the Bangladesh Garment Industry. Key highlights:
• Initial inspections – To identify grave hazards and the need
for urgent repairs - will be completed within 9 months
• An Interim Procedure has been agreed to take effect when
existing inspection processes or worker reports identify factories
which require immediate remediation measures
• Hiring process commenced for the Chief Safety Inspector
and Executive Director positions
• Governance structure established through a Steering
Committee with equal representation of signatory companies
and unions and an Advisory Board with broad representation in
Bangladesh.
The Accord signatories stated the priority is to move swiftly
to reduce severe hazards and risks to workers, in particular inadequate emergency infrastructure and procedures (e.g., fire exits,
fire training and evacuation) and fundamental flaws that could
lead to a partial or total structural failure of a factory building.
Jyrki Raina, General Secretary, IndustriAll: “Our mission is
clear: to ensure the safety of all workers in the Bangladesh garment industry. The direct involvement of workers in the factories
is key to the success of this programme.”
LABOR WORLD NEWS, WEDNESDAY, JULY 10, 2013

Duluth Building & Construction Trades Council members
from many unions came to the aid of the YWCA in West
Duluth June 26 in the United Way of Greater Duluth’s
Day of Caring. They helped reconfigure the playground.

Labor
Supports
United
Way of
Greater
Duluth’s
Day of
Caring
June 26

Sisters Lori (NCFO/SEIU 956) and Jean Doucette
(UFCW 1189) were among a group who harvested, then
cut, rhubarb for CHUM’s Rhubarb Festival as part of the
United Way of Greater Duluth’s Day of Caring June 26.

Memorial planned for Arizona Fire Fighters Cretex strike solidarity fund

PRESCOTT, Ariz. (PAI)—
The Fire Fighters and their
Arizona affiliate are organizing
a memorial observance and
soliciting donations for the
families of the 19 fire fighters
from an elite squad who perished June 30 trying to halt an
enormous, fast-moving blaze
that destroyed Yarnell, Ariz.,
near Prescott.
The 19 were the elite
Granite Mountain Hotshots
crew of Prescott’s Fire Department. All deployed last-resort
emergency shelters, but the fire
moved so fast the shelters

could not protect them.
“In the face of a tragedy of
this magnitude, our focus
remains with the families and
our members,” says IAFF President Harold Schaitberger. “We
are all in mourning and doing
what we can to help each other
cope. When a tragedy like this
strikes, all we can do is offer
our eternal gratitude to the fallen and prayers for the fire
fighters who continue to work
side-by-side in what are...hellish conditions.”
More than $1.6 million has
been received by three fire-

fighter-endorsed organizations:
the 100 Club of Arizona, the
Wildland Firefighters Foundation, and the United Phoenix
Firefighters Association. The
official team website is www.
yarnellfallenfirefighters.com.
Other similar websites have
also been created but their
intent or credibility has not
been verified. All donors
should check the credibility
and confirm 501C3 status
before donating. Credit cards
can be used on the official website and 100% of donations will
be given to the 19 families.

We’re looking forward to supporting Labor
and our Labor World for many more years!

Members of Laborers Local 563 will continue to receive
health insurance benefits even though they have been on the
picket line since June 19 against Cretex in Shakopee, MN. A
strike fund has been established by Local 563 to support the 40
members who struck after negotiations broke down. They’ve
been working without a contract since Dec. 31, 2012.
Management proposes to eliminate pension contributions
and slash workers’ retirement packages by roughly 80% as
employees would see hourly compensation (wages plus retirement) drop anywhere from $2.91 and $4.07 depending on an
employee’s age and the amount they put into the 401(k) plan.
That’s a 12- to 17% pay cut at a time when demand for construction materials is on the rise. The Shakopee facility, where
workers manufacture manhole covers, sewer pipes and other
concrete products, is at 7070 Cretex Ave. South, off Highway
101. Cretex has been successful in eliminating pension contributions for workers at facilities in North Dakota and Iowa.
https://www.facebook.com/Local563WorkersOnStrike
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Fire Fighters Local 101’s Honor Guard at the Workers Memorial Day observance April 29, 2013

International
Association of
Fire Fighters Local 101
The Professional Fireﬁghters
of Duluth, Minnesota
Paid for by the Duluth FirePAC
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Getting past stars and swipes –– not stripes –– forever
By Sam Pizzigati
Editor, Too Much
PHILADELPHIA (PAI)-Back in 1776, public-spirited
patriots emerged from the
ranks of colonial America’s
privileged. But our corporate
elite today seems to offer up
only thieving, tax-dodging parasites. Why such a contrast?
Almost ten generations
have come and gone since
1776. Yet the giants of 1776
still fascinate us. Books about
Benjamin Franklin, Thomas
Jefferson,
and
George
Washington still regularly dot
our best-seller lists.
What so attracts us to these
“founding fathers,” these men
of means who put their security, their considerable comfort,
at risk for a greater good?
Maybe the contrast with what
we see all around us.
Today's men of means display precious little selfless
behavior. Our CEOs, bankers,
and private equity kingpins
remain totally fixated on their
own corporate and personal
bottom lines. They don’t lead
the nation. They steal from it.
So who can blame the rest
of us for daydreaming about a
time when a significant chunk
of our elite showed a real sense
of responsibility to something
grander than the size of their
individual fortunes?
Actually, suggests a new
book from University of

Michigan sociologist Mark
Mizruchi, we don’t have to go
back to 1776 to find Americans
of ample means who cared
about “the needs of the larger
society.” We had this sort of
elite, he argues in The
Fracturing of the American
Corporate Elite, a half-century
ago.
Many of America’s major
corporate leaders, Mizruchi
writes, spent the years right
after World War II engaged in
public-spirited debate over
how best to put the Great
Depression behind us and build
a prosperity that worked for
everyone.
These corporate leaders didn’t try to gut the social safety
net the New Deal of the 1930s
had created. They supported
efforts to stretch this safety net
even wider. In the postwar
years, major corporate executives helped expand Social
Security and increase federal
aid to education six-fold. They
even accepted high federal
income tax rates on high
incomes — their incomes.
Mizruchi takes care not to
go overboard here. Corporate
leaders of the mid-20th century
years regularly did do battle, at
various times and on various
issues, with unions and other
groups that spoke directly for
average Americans.
But these corporate leaders
also did display, notes
Mizruchi, “an ethic of respon-

sibility.” They compromised.
They tried to offer solutions.
They behaved, on the whole,
far more admirably than the
union-busters, tax-dodgers, and
bailout artists who top
America’s biggest banks and
corporations today.
What explains why our corporate elite behaved so much
better a half-century ago?
Mizruchi explores a variety of
factors. In the 1950s and
1960s, for one, our corporate
elite had to share the political
center stage with a strong and
vital labor movement. Today’s
corporate leaders face a much
weaker labor presence.
This weaker labor presence
has allowed wealth and power
to concentrate ferociously at
America’s economic summit.
We have become, over recent
decades, a fundamentally much
more unequal nation.
This inequality, in turn, may
be the key to understanding
why corporate leaders a half
century ago much more resembled the elite of 1776 than our
own contemporary corporate
movers and shakers. In both
1776 and a half-century ago,
our most financially fortunate
found themselves in relatively
equal societies.
On the eve of the American
Revolution, researchers have
recently documented, England’s 13 American colonies
had a much more equal distribution of income and wealth
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- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
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than the nations of Europe.
According to historian
Harvey Kaye, the great
Revolutionary pamphleteer
Tom Paine held strong egalitarian views, which meshed with
the income “facts on the
ground” in the infant United
States.
In his 2005 book, Thomas
Paine and the promise of
America, Kaye reported that
Paine wanted to see the nation
he helped create become a
place where “the poor are not
oppressed, the rich are not privileged.”
Throughout the revolutionary years and beyond, Kaye
writes in this indispensable and
engaging guide to Paine’s life,
thought and legacy, America's
first great egalitarian thinker
would display “a disdain for
excessive wealth” and “recognition of the critical connection
between affluence and distress.” In our own distressingly unequal times, these pages
offer inspiration -- and an ideal
read for the Fourth of July.
In the years right after
World War II, the United States
enjoyed a similar epoch of relative equality.
Corporate
CEOs in the 1950s only made
20 to 30 times what their workers made, not the 200 and 300
times more, on average, that
top corporate execs routinely
take in today.
In both 1776 and 1976
America, the top 1% overall
took less than 10% of the
nation’s income. The top 1%
share today, as economist
Emmanuel Saez details, is running at over double that level,
at 20%.
Did this relative equality of
revolutionary America and
America right after World War
II help shape how elites interacted with their societies?
That certainly seems plausible. More equal societies, after
all, have narrower gaps
between those at the economic
summit and everyone else. The
narrower the gap in any society, the easier for all — elite and
average alike — to feel invested in their society and share a
sense of responsibility for its
future.
If we want to rekindle that
spirit of 1776, not just daydream about it, our course
stands clear. We need to create
a more equal America.
Veteran labor journalist
Sam Pizzigati edits Too Much,
an online weekly publication of
the Institute for Policy Studies.

Want patriotism?
Put hope in
their hearts, not
flags in hands
(Note: The following quote
is from a work on Labor World
founder and editor Sabrie
Akin by Dr. Mary Pruitt, a
now retired Minneapolis
Community College teacher,
who researched and wrote
about Akin, who published the
first issue of Labor World in
1896.)
Patriotism was also a
prominent theme in the Labor
World. "In this great battle that
we are waging for the rescue
of our liberties," Akin wrote,
"we must look for real patriotism where it is to be foundthat is, among the reform
forces ... [we] propose to fight
it out if it takes the remainder
of this century and half of the
next." Akin demanded action
not sentiment. On the 4th of
July 1896, she editorialized:
Put flags in children's
hands to make them patriotic!
Put flags on the schoolhouse
to make them loyal to their
country! What a farce! Put
hope in their hearts; put
opportunities within their
reach; put prospects for
progress before them and they
will be patriotic.
~Mary C. Pruitt, “Without
Gloves and With Knife in
Hand: Sabrie G. Akin and
Duluth’s Labor World,”
Communitas, Journal of Ideas
and Letters, Volume II,
Number 2, Spring, 1998
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Search out union products at Labor411.org but don’t forget WI sausage
Our fleeting summer has
finally arrived and there’s little
time left for those backyard
BBQs so you’ll want to do it
right. That’s union right, right?
Mark Horn in Madison’s
Union Labor News says to
make sure you get some of
those good Union Made
Wisconsin sausages. Go with
Oscar Mayer, Klements, or
Usinger and you’ll be on the
right track. You could also try
Hormel, Johnsonville, Ball
Park, or Butterball products.

You can cook ’em on a
Union Made Weber Grill, too.
Googling for Union-Made
products and services has made
the search to support union
brothers and sisters a lot easier.
There is always the Union
Label site of the AFL-CIO to
go with, some Union Plus
pages have good information,
and a newer Labor411.org site
shows much promise after getting started in California.
Here’s how their splash page
promotes their effort:

Buying union means buying
American. It means that every
dollar you spend goes towards
protecting working people by
helping them to earn a livable
wage in safe conditions, provide health care for their families and pursue the American
promise of creating a better life
for every future generation.
Labor 411 believes that
working people deserve the
support of their neighbors,
communities and friends. By
making the choice to spend our

Brotherhood Outdoors enters new season
Nashville, TN—The Union
Sportsmen’s Alliance’s TV
series, Brotherhood Outdoors,
returned to Sportsman Channel
last Sunday for its fifth season
of taking everyday sportsmen
on extraordinary adventures.
This season kicked off with
Mike Kraning, a sheet metal
worker from Kenosha, Wis.,
stalking big Texas elk in hopes

of replacing the only trophy on
his wall - a road kill buck.
New episodes will air on
Sundays at 10 am Central time
with encore airings on
Tuesdays at 2 p.m. and
Thursdays at 5:30 p.m.
Co-hosted by Daniel Lee
Martin and Julie McQueen, the
new season spotlights eight
hardworking union sportsmen

Listening helps labor...from page 1
will come from communities feeling ownership of the Labor
movement and our institutions.
Comments at our June 19 listening session covered every
aspect of our struggles. It begins with labor history not being
taught in schools even though it’s America’s history. Educating
young people and engaging them in our labor movement is critical to our success. Each union has to get past their own selfinterest for all of us to succeed by working together. A number
of attendees feel the labor movement has gotten too top down
and burned out rank and file activists are feeling like dropping
out. That’s a difficult situation if we’re trying to engage more
rank and file members in our efforts. Yet there is much to be
proud of in our efforts said one attendee and we need to be better at getting our success stories out there. Still it’s easy to find
stories in the media that denigrate labor and unions and that turns
the general public off to labor’s efforts. It is especially hard to
bring young people into labor’s efforts. Recent actions on social
issues have been one tie that has brought labor closer to the general public. That’s when we can win.
As John Clark Pegg said, “We’re all trying to make the world
a better place.”
The information gathered at our event is also being compiled
by the NEALC to help direct our local Labor movement. Ideas
and conversation topics fell under general categories such as outreach and communication, member and community engagement, education of the Labor movement, and building durable
partnerships. The NEALC is already underway with efforts to
implement several of the suggestions.
You can join the discussion at www.aflcio2013.org

as they chase their lifelong
goals or continue living out
their passion in pursuit of a
mixed bag of big game, turkey
and both fresh and saltwater
fish. Each week, viewers will
get an intimate glimpse into the
lives of these unique, blue-collar characters, their passion for
the outdoors and their desire to
make a positive difference.
As part of a Brotherhood
Outdoors Watch & Win promotion, viewers who tune in to the
first three episodes of the new
season and correctly answer
questions posted on the show
website (www.brotherhoodout
doors.tv/contest) will get a
chance to join Daniel Lee and
Julie for a once-in-a-lifetime
Russian
boar
hunt
in
Tennessee’s
scenic
Cumberland Mountains with
the weapon of their choice.
Presented by Bank of
Labor, Brotherhood Outdoors
is also sponsored by the following unions, contractors and
corporate partners: Carhartt,
Employee Benefit Systems,
Machinists and Aerospace
Workers, Sheet Metal, Air, Rail
and Transportation Workers,
Boilermakers,
Electrical
Workers, National Electrical
Contractors Assn, ULLICO
and United Association/
International Training Fund.
For more information visit
www.BrotherhoodOutdoors.tv
and
www.facebook.com/
brotherhoodoutdoorstv.
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money on union-made goods
and services that are made in
our country by workers who
are treated fairly, we are helping to protect the middle class,
strengthen our national economy and build a stronger
America. We call that ethical
consumerism, and we hope you
will join us in making the
everyday decisions count.
So the next time you're buying toothpaste, planning your
vacation or even choosing a
cell phone service, make Labor
411 your first stop. With more
than 4,700 union products and

services and growing, Labor
411 is the most comprehensive
listing of union-made products
anywhere.
The AFL-CIO’s testimonial
on Labor411’s blogsite says,
“Buying Made in America supports jobs in this country—and
buying union-made in the USA
supports great jobs. Before you
open your wallet, check Labor
411.”
Remember, right now much
of the information can be
California-based, but it’s growing and accepting information
from any and all union sources.

Idaho AFL-CIO for single payer
Rian Van Leuven, President of the Idaho State AFL-CIO,
announced that on June 12 delegates to their 55th Annual State
AFL-CIO Convention passed a resolution to publicly endorse
and support H.R. 676, Single Payer Healthcare. Further the resolution states “That the Idaho State AFL-CIO will develop working relationships with community organizations in Idaho which
advocate for single-payer healthcare and Medicaid expansion.”
Louis Schlickman, MD, an Idaho physician who practices in
Meridian and is Co-Chair of the Physicians for a National Health
Program state chapter, showed the movie Escape Fire and made
a single payer presentation to the convention prior to the passage
of the resolution. “Collectively we are all realizing that unions in
general can play a huge role in helping others, not just union
workers, see the merit in a single payer financing system of
care,” Dr. Schlickman stated. (Union members) “have seen how
one unexpected illness or injury leads to significant catastrophes
of health and income status. And most important, they understand the issue of solidarity.”
Idaho is the 43rd State AFL-CIO Federation to endorse HR
676, which was introduced into the 113th Congress by
Representative John Conyers (D MI). The bill is subtitled
Expanded and Improved Medicare for All.
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Supreme Court makes many decisions that will affect labor...from page 1
Court’s decision legalizing
gay marriage. But by saying
referendum sponsors had no
standing/right to sue, the justices limited the impact of their
second pro-gay ruling to
California alone.
Both decisions are important to the LGBT community,
which has seen increasing
acceptance of gay rights.
“Yes! It is an historic day, at
last DOMA is overturned. The
California Prop 8 case also
went down, for lack of standing,” exclaimed Darren Phelps,
executive director of Pride@
Work, the AFL-CIO’s gay-lesbian-bisexual-transgender
affinity group. “For LGBT
workers, the decision means

married couples must be treated as married in accordance
with the laws in their state,”
Phelps added.
“Marriage
equality is about treating all
couples with respect, but it also
has major financial and legal
impacts that will allow more
same-sex couples to more
effectively support their families – our lives are about more
than marriage.”

NLRB and recess
appointments
The U.S. Supreme Court
will sort out the political war
over the legality of “recess
appointments” to the National
Labor Relations Board.
The justices said on June 24
they would hear arguments on

Congress needs to end sex
discrimination in employment

It was a great civil rights victory when Minnesota became the
12th state to recognize same sex marriages. That says a lot about
the other states as well and Congress can do something about it,
like passing the Employment Non-Discrimination Act (ENDA).
Right now, because there is no federal law barring employment discrimination based on sexual orientation or gender identity, you can be fired for being gay in 28 states.
It is time to change that by passing ENDA, which would
finally make job discrimination based on sexual orientation or
gender identity illegal. ENDA has been introduced to Congress
nine times since 1994 without success, but now the winds of
change are blowing. In April, it was re-introduced with bipartisan support in both the House and Senate.
You can join Daily Kos and the Democratic Senatorial
Campaign Committee by signing a petition urging Congress to
pass the Employment Non-Discrimination Act, and finally give
the LGBTQ community equal rights in the workplace.
Go to http://campaigns.dailykos.com/p/dia/action3/common/
public/?action_KEY=398 to sign the petition.

Hey, grab me a beer!
A growing number of offices are making alcohol available to
employees at work, particularly in tech and media companies
that are stretching out the nine to five workday. Company fridges
are increasingly becoming stocked with full bars, with some
companies even installing digitized kegs. Firms say the perk
attracts talent and encourages interaction. Yet employment
lawyers have expressed concern that employer-sanctioned drinking will foster workplace harassment and discrimination.
See "More offices offer workers alcohol", by Rachel Emma
Silverman, The Wall Street Journal, Jun 26, 2013. (NS)

the dispute during their session
that starts in October. The case
pits the Noel Canning Co. of
Washington state against the
labor board and the NLRB’s
recess appointees. Business
groups have already joined the
firm’s stand, as has the GOP.
The court set no date.
Solving the dispute is
important to workers because
the NLRB’s decisions govern
most private-sector labor-management relations in the U.S.
If the NLRB can’t rule because
its appointees are illegal, it
can’t enforce the law – at least
at the board level.
It’s important to presidents
because the court will say
when a president can use recess
appointments to fill any administration vacancies when the
Senate refuses.
Noel Canning won in lower
courts, overturning an NLRB

ruling in a dispute with
Teamsters Local 760. The
company argued President
Obama’s “recess appointments” of NLRB members
Sharon Block and Richard
Griffin were illegal, and thus
the ruling against it was illegal.
The two recess appointments in
January 2012 gave the NLRB
three members, the minimum it
needs to operate.
The U.S. Circuit Court of
Appeals for the District of
Columbia, which hears most
labor-management disputes
over NLRB rulings, agreed
with the company.

Harassment reserved
for supervisors only
By a 5-4 margin, the U.S.
Supreme Court ruled June 24
that only supervisors with
direct power over a worker’s
future – such as the power to

hire, fire and demote – can be
sued for racial or sexual harassment on the job.
In a case involving Maetta
Vance, a substitute server in the
events department who sued
her employer, Ball State
University in Muncie, Ind., the
justices reaffirmed that companies can be sued if they don’t
act to prevent racial or sexual
harassment, and that supervisors, as companies’ representatives, can also be sued.
The question is “Who’s a
supervisor?” under civil rights
law. The court majority said
it’s only those with direct
power over the workers’ future.
Those workers who – as part of
their larger jobs – can give
orders to other workers about
run-of-the-mill daily tasks,
aren’t supervisors, the justices
said. And they can’t be sued
for harassment.

ON THE RETAINER FEE:
People often ask, 'What is a typical
retainer fee?' That's one of the first questions
that you should ask your lawyer, because it
varies depending upon what kind of case you
have. Usually, an attorney accepts a personal
injury case on the basis of a contingent fee,
which means there is no fee unless there is a
recovery. In that case,
a portion of the
recovery is the fee.

Young workers problem for ACA
Policymakers are finding one of the biggest hurdles to implementing the Affordable Healthcare Act to be enrolling healthy
adults under the age of 30. This demographic makes up an
uneven share of the total 50 million uninsured Americans.
While many full-time working young adults are not eligible
to receive benefits, only 50 percent of young workers who were
offered coverage through their employer chose to enroll in their
company’s plan. Young adults who opt out of enrolling in healthcare programs will face a penalty, which could be as little as $95
for the first year. Reluctance among young workers to buy insurance presents a threat to healthcare reform in that state-based
exchanges could become expensive and unaffordable.
See "Obamacare challenge: getting young workers to buy
insurance", by Bertha Coombs, CNBC, Jun 26, 2013. (NS)
These two stories are from Workplace Issues Today
www.ilr.cornell.edu/library/research/worldOfWorkNews/wit
PAGE 8

LABOR WORLD NEWS, WEDNESDAY, JULY 10, 2013

