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An Injury to One is an Injury to All!
NLRB memo
hints at Scabby
showdown
Can the figure of a rat be a
picket?
Is a large balloon really that
intimidating?
Can an inflatable cockroach
(shudder) be considered free
speech?
These are some of the questions the National Labor
Relations Board and federal
courts will be facing as cases
against unions that use inflatable figures at on-site protests
move through the legal system.
And a recent memo from the
NLRB’s general counsel, probusiness Trump appointee
Peter Robb, recommends that
the board consider banning
them altogether, which would
likely kick off a free-speech
fight that could go to the
Supreme Court.
Scabby the Rat and his colleagues (including Fat Cat,
who showed up in Duluth for
the first time last year) have
faced legal challenges before.
For example, a federal appeals
court recently banned inflatable figures used in protests
from roadsides in a case that
hinged on where the balloons
were located. In addition,
employers routinely fire back
at Scabby by arguing it’s use is
a coercive act, similar to picketing, that can influence the
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Legal cases involving inflatables such as the Fat Cat and
Scabby the Rat are likely to turn into a free speech battle,
after an NLRB memo shows an indication to find such tactics coercive.
activities of others.
These aren’t new arguments. In 2011, the NLRB
issued a ruling that inflatable
balloons are not coercive, and
limiting them could be seen as
a free speech violation.
But this is the Trump era —
personnel in the NLRB have
changed and businesses are
looking for ways to limit worker power on all fronts. And the
recent memo issued by the
general counsel recommends
that the 2011 decision be overturned.
Robb’s memo is especially
concerned with the Fat Cat balloon, which holds a construc-

Amazon workers plan stoppage
at warehouse on Prime Day
Amazon.com warehouse
workers
in
Shakopee
announced they will implement
a six-hour strike July 15. That’s
the first day of “Prime Day,” an
annual event meant to reward
Amazon Prime members.

AFL-CIO report: CEO/worker
pay ratio continues to grow

Co

The stoppage is meant to put
pressure on Amazon to provide
safe and reliable jobs, respect
workers and their right to organize for better working conditions, and provide more opportunities for advancement for the
predominantly East African
workforce at the facility.
There will be a rally at 4 p.m.
outside the Shakopee warehouse. The six-hour strike is
expected to run from three hours
at the end of the day shift and
three hours into the night shift.
Activists have undertaken
actions at Amazon’s Minnesota
warehouses, for example agitating for an easing of draconian fulfillment quotas during
Ramadan, when some employees are fasting during the day,

tion worker by the neck. The
memo describes the Fat Cat as
a “symbolic, confrontational
barrier to anyone seeking to
enter or work at the construction site.” It also determined
the Fat Cat was coercive
enough to be unlawful.
“The Union agents’ holding
of a large, misleading banner—the functional equivalent
of a picket sign—and the posting of a large, hostile-looking
cat strangling a worker at the
entrance to the site, were each
tantamount to picketing
because each created a
See SCABBY...page 7

There’s a lot of hype
around Elon Musk — entrepreneur, inventor of things
people don’t really need,
smoker-of-pot-on-live-videopodcasts. That hype garnered
him $2.3 billion in compensation as the “chief architect” of
Tesla in 2018, according to the
AFL-CIO’s annual Executive
Paywatch Survey.
Yep, that’s billion with a B,
for one year — even after his
marijuana stunt sent Tesla
stock tumbling 10 percent last
September.
Nice work, if you can get
it?
The federation publishes
the survey every year to highlight the vast gulf between
CEO compensation packages
and worker pay, pointing out
that a higher ratio can be a sign
that “companies suffer from a
winner-take-all philosophy
where executives reap the
lion’s share of compensation,”
while a lower ratio could indicate a dedication to creating
higher-wage jobs and investing in employees over time.
According to the list, 110
company leaders received
more than $20 million each
last year.
It’s clear that many of the
companies aren’t interested in
helping workers thrive. Tesla
is known for overworking and

underpaying employees while
subjecting them to anti-union
propaganda. And the CEO of
T-Mobile, John Legere, whose
firm repeatedly breaks labor
law
against
the
Communications Workers’
organizing campaign, was
sixth on the list, at $66.5 million.
Four of the 110 – the CEOs
of Williams-Sonoma, GM,
General
Dynamics
and
Lockheed-Martin – were
women.
For Minnesota, the average
S&P 500 CEO pay was $12.9
million, while the average
worker pay was $54,200, leading to an average CEO-toworker ratio of 238, which is
lower than the national average of 287. The average CEO
pay of companies on the
Russell 3000, which attempts
to provide a measurement of
the entire stock market, was
$6.3 million, with a CEO-toworker ratio of 116.
The report found that
CEOs of S&P 500 companies
made, on average, $14.5 million in 2018, about a half-million more than 2017. The average worker got a little more
than $1,000 raise last year,
notching about $39,000.
That may be better than
See PAY...page 7

MNA members address council with concerns
Nurses called on the Duluth
City Council earlier this week
to put pressure on St. Luke’s
and Essentia Health hospitals
to do more to recruit and retain
enough staff members to provide safe and excellent patient
care.
The members of the
Minnesota Nurses Association
said that they’ve come to some
tentative agreements on certain
issues such as workplace violence, but there is still a long
way to go. The Nurses’ current
contract expired June 30, and
they are still working under its
terms.
Because the hospitals are
the area’s largest employers,
what happens in those hospitals affects healthcare, the
economy and the public across
the region, said Amber Verhel,

More than 100 MNA members and their supporters packed
the Duluth city council chambers to give their view about
contract negotiations with area hospitals. (Photo: MNA)
an RN at Essentia. “Our top
concern is our patients, and our
proposals to make sure there
are enough nurses on every
shift are meeting resistance.”
Nurses in every area are

worried about safe staffing,
Verhel said. “We do everything
possible to prevent problems,
but it is the hospital that can
prevent this crisis.”
See NURSES...page 4

History program remembers moon landing
Veterans Memorial Hall, a
program of the St. Louis
County Historical Society,
announces its next event in the
local history discussion series,
History in a Pint. The presentation entitled “The Golden
Anniversary of Apollo: 50
Years Since the ‘…Giant Leap
for Mankind’”, will take place
at Carmody Irish Pub and
Brewing, and will begin at
5:30 p.m. on Tuesday, July 23.
“The Golden Anniversary
of Apollo” is the story of local
U.S. Navy photographer Pat
Shaw who was assigned the
aircraft carrier USS Hornet.

His role onboard was that of
photographer and he covered
the splashdown and recoveries
of both Apollo 11 and Apollo
12. With this being the 50th
anniversary of the moon landings, Pat will talk about experiences of humanity’s greatest
achievement from a point of
view that few were able to witness first hand. His stories and
photographs capture the height
of the race with the Soviets to
be the first to land on the Moon
and return safely back to Earth.
The event is free and open
to the public. Guests are
advised to park in the parking

ramp behind and connected to
the Sheraton, which is across
the street from Carmody’s.
Veterans Memorial Hall was
established in 1910 and is a
joint program of the St. Louis
County Historical Society and
the military service veterans of
northeastern Minnesota with a
mission to gather, preserve,
interpret, and promote the rich
and diverse human experiences
of veterans, their families and
communities, through museum,
archival and educational programs. Its website, www.
vets-hall.org, features more Members of the Duluth Building Trades helped out with
than 7,000 veteran stories.
the United Way Head of the Lakes Day of Caring. From
left: Stan Paczynski (Bricklayers 1), Darik Carlson (IBEW
42), Mike Sundin (Painters 106), Dan Gilbert (Operating
Engineers 49) and Building Trades President Craig Olson
And if you don’t manage to (Painters 106) helped out at the North Shore Scenic
make it to Winnipeg, you can Railroad.
still learn about the 1919 strike
from a new book by Dennis
Lewycky, Magnificent Fight:
State Rep. Liz Olson (DFL There will be no official proThe 1919 Winnipeg General
Strike. Fernwood Publishing: – Duluth), the House Majority gram or speeches, and conHalifax and Winnipeg. What’s Whip, invites constituents to stituents are invited to drop in
more, a feature film, Stand!, is join her for “Coffee and for a few minutes or stay for
set to premier this fall. It’s Conversation” on Thursday, the entire time.
If they’re unable to attend,
adapted from Strike! The July 11 from 8 – 10 a.m. at
Musical, with updates relevant Duluth Folk School (1917 W. Rep. Olson invites constituents
to contact her by phone at 651to the current political climate. Superior St.).
Community members are 296-4246 or email at
Bill Moore, AFSCME welcome to join Rep. Olson rep.liz.olson@house.mn.
Council 65 and TNG-CWA to discuss the recently-conLocal 37002 retiree and cluded legislative session and
Minnesota State Retiree share their ideas for the
We Accept the
Council board member, visited future.
Challenge
The event is nonpartisan,
Winnipeg in early June with
and
everyone
is
welcome.
his wife, Mary Wagner.

Day of Caring

Review: Try a labor vacation just over the border
Looking for a three- or fourday holiday with a labor/labour
flavor? Winnipeg is an easy
day’s drive many places in
Minnesota. And 2019 is the
100th Anniversary of the
Winnipeg General Strike,
when 35,000 – Yes, thirty-five
thousand! – workers walked
off the job for six weeks. The
Strike, considered the most
influential in Canadian history,
is being commemorated in a
variety of ways, including
museum exhibits, walking
tours, public art and even a
musical. Take a few days and
check them out:
•Strike 1919: Divided City,
an exhibit at the Manitoba
Museum’s Urban Gallery, 190
Rupert Ave. For information
call 204-956-2830 or 204-9433139. https://manitobamuseum.ca/main/
•Strike! The Extended
Walking Tour, a 1 1/2 hour guided stroll around strike landmarks, with lots of information
about what life was like in
Winnipeg before during and
after the strike and some of the
people involved. Call Exchange
District Biz, 204-942-6716.
•Life-size replica of a
streetcar tipped over by angry
protestors on what’s called

Bloody Saturday, June 21,
1919. Pantages Plaza, across
from City Hall.
•Strike! The Musical. An
original production telling the
story of the Winnipeg General
Strike with song and dance.
Rainbow Stage, Kidonan Park
2021 Main Street. 204-9890888 or rainbowstage.ca.
While in Winnipeg, you
could also stay another day to
visit. The Canadian Museum
of
Human
Rights
(https://humanrights.ca) an
amazing building whose eight
levels of exhibits and galleries
hold a wealth of information,
in all kinds of formats, exploring human rights from multiple
perspectives, telling stories of
struggles for liberty, equality,
justice and respect by many
diverse groups and individuals
throughout history and around
the world.
There’s an exhibit about the
1919 General Strike there too.
And the many interactive
exhibits and helpful staff make
it a fun place for kids.
The Manitoba Federation of
Labour website has a Unionized
Suppliers feature that will help
you find lodging at a union
hotel: http://mfl.ca/buy-unionretailer.

Olson to meet with constituents

PLEASE MENTION THIS LABOR WORLD AD

A Guide to Duluth’s Labor
History: Second Edition
Erik Peterson, Richard Hudelson, and Larry Sillanpa

CLB to screen school board candidates
The Duluth Central Labor
Body will be hosting candidate screenings for the Duluth
school board at 6 p.m. on
Thursday, July 11, before the
regular meeting at 7 p.m.

Be union!
Buy union!
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The screening will be held
in Wellstone Hall in the basement of the Labor Temple.
Please
contact
Katie
Humphrey at katie@nealc.org
if you have questions.

Ironworker Retirees
Monthly Breakfast
Thursday, July 18
9:00 a.m.
Chalet Lounge
4833 Miller Trunk
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No need to
defang Fat Cat
By Catherine Conlan
Even though it’s high summer, it’s hard to go online without seeing people talk about
snowflakes. It’s the latest
insult, usually directed at those
with progressive ideals as they
object to things like racism,
classism and misogyny. They
are so fragile, the insulting
logic goes, that they simply
melt away in the face of reasonable arguments against
such soft and objectionable
ideas as Halle Bailey playing
Ariel in a live production of
“The Little Mermaid.”
In an age when corporations
are people too, my friend,
apparently they can also be
snowflakes.
As I was wading through the
legalese of the National Labor
Relations Board’s recent memo
about Scabby the Rat, I was
struck by one of the general
counsel’s arguments for considering the use of inflatable figures an illegal picket. The
counsel compares Scabby —
who, let us remember, is an
actual balloon — to tactics such
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as “broadcasting a message at
extremely high volume through
loudspeakers, throwing bags
full of trash into a building’s
lobby, and massed marching
without signs,” and as such is
“unlawfully coercive.”
This perspective highlights
the lack of imagination that
many embrace. During this
Trumpian era, I’ve been struck
by how inept many on the right
are when it comes to the visual
metaphors and cultural references that young, tech-savvy
people excel in nowadays to
exchange ideas and make connections
—
in
short,
Republicans suck at memes.
The memo goes on: “The
Union’s conduct here—the
posting near the job site
entrance of the large, misleading banner and the intimidating, violent cat strangling a
construction worker—‘overstepped the bounds of propriety and went beyond persuasion so that it became coercive
to a very substantial degree.’”
My daughter went through
a stage, when she was very
young, of being terrified by
things that moved when they
shouldn’t. This included losing
her wig if one of us moved a
chair under the kitchen table or
if she was approached by a
mascot at a sporting event.
Things can indeed be scary
when you don’t understand
them. But my daughter is neither a rat contractor or a fat cat
employer (and I’m working
hard to make sure she doesn’t
grow up to be one, either), and
while I am sympathetic to children being frightened of scary
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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balloons, the claim that a construction worker or rat contractor would be, in my mind, definitely falls under the label of
“snowflake.”
That perspective also actively misunderstands the point of
the balloon. Yes, the Fat Cat is
in fact violent and its greedy
paw around the construction
worker’s neck is closing tightly,
and the worker’s face is clearly,
if cartoonishly, distressed. But
how typical of the powers that
be to object to cartoonish displays of their violence against
people while looking for more
ways to commit wage theft,
intimidate workers on the job
and pit workers against each
other. The hypocrisy would be
overwhelming — if it actually
bothered them in the first place.
Of course, the memo was not
written in good faith. The general counsel, Peter Robb, is a
Trump appointee with a long
background in working for large
businesses and industry groups.
His appointment was widely
seen as a signal that things were
changing at the NLRB — as in
other government agencies —
and employers, employees and
Labor were on notice that cases
moving through the courts are
likely to be decided in favor of
business as time went on. The
struggle continues.
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By Kenia Alcocer
I came to this country from
Mexico as a small child
because my mother was escaping poverty and wanted to give
my sisters and me a better life.
She worked hard to make sure
we had food on our table and a
roof over our heads, often
doing two and three jobs at a
time.
Because of poverty and systemic racism, undocumented
families like mine must work
multiple jobs and get paid
under the table, and that often
comes with mistreatment and
discrimination on the job. To
get by, people in our community have to develop our own
survival methods, such as getting together with neighbors to
share meals or take care of
each other’s kids.
This difficult situation is
made worse by the threat of
detention, deportation, and family separation. Reports of sickening conditions in children’s
detention facilities, along with
renewed threats by the administration to attack migrant families,
have cast a dark shadow over the
lives of families like mine.
Much of this is made possible by misplaced spending priorities.
I recently traveled to
Washington, D.C. from my
home in Los Angeles to testify
before Congress. This was an
opportunity to tell members of
the House Budget Committee
that they have tremendous
power to shift U.S. priorities to
help millions of families lead
better lives.
They could decide, for
example, that it’s more important to put children into Head
Start than into detention centers. Last year, one of the corporations that operate detention centers got $234 million to
buy beds for children. With
that money, we could instead
fund Head Start for more than
26,000 children.
One policy gives children
lifelong benefits. The other
destroys lives. In fact, at least
five migrant children have died
in detention this year. Many
thousands more will be trau-

matized.
Congress could also decide
that it’s more important to send
kids to college than to send
more ICE agents to raid workplaces. Many poor people like
me would like to go to college,
but there’s not enough financial support — even though
the benefits of public investment in higher education outweigh the costs by over 4 to 1,
according to a California
study.
Meanwhile, the government has had no trouble finding money to stop people from
pursuing their right to live with
dignity and humanity. The
United States now spends
more than eight times as much
annually on immigration,
deportation,
and
border
enforcement as it did in 1976.
President Trump claims
immigrants are an economic
burden — that we steal jobs
and public assistance money.
The exact opposite is true. The
Congressional Budget Office
found that if the United States
accepted more immigrants and
created a path for more undocumented people to get legal
status, the benefits would outweigh the costs by nearly $20
billion per year.
Immigrants
contribute
every day to this society —
whether it’s the gardener mowing your lawn, the cook (like
my mother) preparing your
meal, the farm worker picking
your fruits and vegetables, or
the nanny helping to raise your
children. Many of us, like
myself, have become leaders
in movements that unite poor
people of all backgrounds to
fight — not just to survive
another day, but for the right to
live a full and vibrant life.
My mother crossed a desert
to give me a life with dignity
and basic human needs — a
home, food, and education. I
will continue to fight to make
sure everybody lives without
poverty, systemic racism, ecological devastation, and violent
militarism. I hope our elected
officials will too.
This article was first
published at otherwords.org.

This Day In History
www.workdayminnesota.org
July 11, 1892: Striking coal miners in Coeur d’Alene, Idaho,
dynamited the Pinkerton barracks at the Frisco Mill, leaving
it in ruins. Pinkerton security guards often were hired by
companies to bust strikes and intimidate workers from joining unions.
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MSP workers allege ongoing discrimination
By Filiberto Nolasco Gomez
Workday Minnesota
MINNEAPOLIS — Over
30 East African workers represented by SEIU Local 26 were
let go from their jobs as Queue
Line and Baggage Porters at
the Minneapolis/St. Paul
International Airport (MSP).
Their work contributed to
MSP running smoothly and
earning various distinctions.
At the start of June with less
than a week notice a new contractor, Innovative Handling
Solutions (IHS), replaced the
Black workers with majority
white workers. IHS not only
displaced these Black workers
but also the decades of service,
experience, and customer service they prided themselves on.
SEIU is arguing that IHS’s
move was in violation of the
Minneapolis
Airport
Commission’s (MAC) own
rules regarding employe retention when there is a transition
to a new contractor.
Statement prepared by
workers in preparation for last
Monday’s MAC commission
meeting conveys their angst,
frustration and bewilderment.
Ayele Teklab has worked at
MSP for over 8 years.
“I am a father of three children and have bills to pay.
When they switched contractors, I wasn’t worried at all
about keeping my job, as I’ve
always had great feedback
from the customers we help
here. This airport is successful
because of the workers who
make it run, and now we were
brushed aside. We’ve given so
much to this airport. We should
be talking about how longtime
employees should be getting

rewarded, not kicked out of the
jobs we have done for decades.
Fix this. Fix this now.”
Amid the nationwide fight
for $15, East African workers
among others fought for years
to increase wages at MSP.
Instead of bearing the fruits of
their work, IHS started the
mostly new white workforce at
$15 an hour.
Glen Brown has been a
wheelchair assistant driver at
MSP for almost four years. His
time at MSP has been frustrating. While he has noticed that
airlines make billion his wage
has been, “right around $10.65
per hour.”
“I am angry and disappointed with what I see happening
with the Queue Line and Porter
workers. I am ready for action
on raising wages, but I hope
you don’t let contractors discriminate against workers of
color when we finally win
wage increases.”
Mengistu Leamar was at
MSP for over 20 years having
worked, “every job you could
imagine” and had been entrusted with being a lead and trainer.
“I’ve put my heart and soul
into this airport, and yet I still
am in this position. I am both
sad and mad that we are being
treated this way. It is not right
that workers with hundreds of
years of experience have been
banished overnight. And I can’t
help but notice that the dedicated workers who lost their jobs
all look like me, and most of
the people who got the jobs
don’t look like me. Right as we
start winning higher wages at
the airport, suddenly we aren’t
good enough for these jobs?
This isn’t just wrong, this is

discrimination.”
The prior contractor, G2,
was a union employer. IHS is a
new company. According to
public fillings it was registered
in September 2017. IHS is a
non-union employer.
At the MAC Commission
meeting SEIU Local 26
President Iris Altamirano testified that addressing this wrong
is “the one action that this body
can take to shake the perception that one has to be a white
to make $15 at the airport” further explaining to the commissioners that IHS, “played all of
you into union busting.”
Commissioner
Hoard,
pointed out that perhaps the
East African workers didn’t get
an opportunity to keep their
jobs through IHS because of
language barriers. She pointed
out that the airport offers
English classes.
SEIU 26 political director
Sarah Lopez responded forcefully.
“As a non-native speaker of
English, I know that accents
sometimes might come across
as not having a full command
of English. For our workers,
most of them have been working for 7,10, 15 years. So the
command of the English language was just used as an
excuse to displace workers of
color, and to us, that is just
appalling. I just want to make
sure that that narrative ends
now, right now. English was
not a concern.”
After further deliberation
commissioners proposed creating a task force to address
labor issues including; labor
retention, wage issues, labor
harmony, and neutrality.

ALLIANCE: ‘Framework for action’...from page 8
The platform also focuses
on revitalizing and expanding
the public sector workforce,
ensuring staffing levels are sufficient to accomplish clean
energy, resilience, adaptation,
and crisis response objectives;
building a national strategy to
lead in clean and emerging
technology production and
supply chain development,
including major investments in
domestic manufacturing and
innovation, penalizing offshoring, and a commitment to
at least doubling funding of
clean technology research,
development, manufacturing,
and deployment; and ensuring
effective and equitable access
to high-quality employment,
training, and advancement for
workers from low-income
PAGE 4

households, those historically
under-represented on the basis
of race, gender, and other criteria, and those adversely
impacted or dislocated by technological change.
“The BlueGreen Alliance
platform is a framework for
urgent action with the specific
recommendations needed to
address climate change while
ensuring the clean energy
economy supports good union
jobs,” said Service Employees
International Union (SEIU)
International President Mary
Kay Henry.
“We have the technologies
and strategies that we need to
transform the economy in a
way that benefits American
workers, communities, and the
environment we all depend

on,” said Kathleen Rest,
Executive Director of the
Union of Concerned Scientists.
“But it will take real leadership
from the White House and
Congress to get the job done.”
Finally, the groups said
“Solidarity
for
Climate
Action” features bold plans to
guarantee pensions and to supply a bridge of wage support,
healthcare, and retirement
security until an impacted
worker either finds new
employment or reaches retirement. It also seeks trade agreements that are enforceable, fair
for all workers, and benefit the
environment—including the
climate—and requirements for
fair and safe working conditions throughout global supply
chains.

Minnesota News Briefs

Minneapolis Introduces Wage Theft Ordinance: As a
crowd of union members and worker advocates filled the
City Council chambers, three Minneapolis City Council
members introduced a local wage theft ordinance designed to
work in tandem with recently-passed state legislation. The
June 21 introduction of the local ordinance begins a process
that will include public hearings and other opportunities for
the community to weigh-in on the proposal. Mayor Jacob
Frey said a local wage theft ordinance is needed so that the
city has the tools to enforce the $15 minimum wage provision
which it passed two years ago.
Decert Effort Defeated at Pioneer Press: Members of
the St. Paul Pioneer Press unit of the Minnesota Newspaper
Guild voted last month to keep their union and resoundingly
defeated a decertification effort. The vote was 66 to 16 in an
election supervised by the National Labor Relations Board.
The Guild unit includes workers in the editorial, advertising,
circulation, accounting, promotion, telephone switchboard,
systems, and building maintenance departments. Of the 93
workers included in the unit and eligible to vote, 88 percent
voted. The Guild’s current three-year contract at the Pioneer
Press expires at the end of July.

NURSES...from page 1
Patient safety is an issue,
but workplace violence is also
a big concern, nurses said.
According to OSHA, healthcare workers account for
almost as many serious, violent
work injuries as all other
industries combined.
“Nurses are concerned that
our hospital hasn’t responded
around
recruitment
and
staffing,” said Pete Boyechko,
an RN at St. Luke’s. Instead,
“regressive and harmful ideas”
are being implemented that
might save money but do not
provide top quality care, he said.
“Nurses just want to provide the best care possible, but
the biggest problem is there is
not enough nurses to fill the
shifts.” He said the union has
suggested recruiting and retention ideas such as student loan
repayment and longevity
bonuses.
Susie Moss, an ICU RN at
St. Luke’s and a member of the
negotiation team, said that the
600 nurses at St. Luke’s have
half the staff of many metro
hospitals, yet fill out twice as
many Concern for Safe
Staffing forms. These forms

are used by the union to document incidents that may affect
patient care.
These incidents lead to
increased risk of error,
decreased continuity of care
and decreased intervention
time, Moss said.
Chris Rubesch, an RN at St.
Mary’s Essentia and also a
member of the negotiating
team, said nurses are increasingly having to do more with
less and that the crisis must be
addressed. He stressed that
Essentia should take nurses’
perspectives into account when
working on its Vision
Northland expansion, incorporating their input into the project design.
“We know the design and
architecture of hospital facilities can help or harm patient
outcome,” he said. “We urge
Essentia to seek our input.”
The executive director of
the MNA, Rose Roach, said
the bottom line is safe staffing
means safe patient care. She
urged the city council to talk to
hospital management and
encourage them to listen to
nurses.
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10 inequality takeaways from the Democratic presidential candidate debates
By Sarah Anderson and
Negin Owliaei
The Democratic primary
debates have officially begun.
And as the candidates shared a
stage for the first time, it was
clear that serious contenders
needed to not only acknowledge our country’s extreme
economic inequality but also
put forward concrete plans for
tackling the problem.
How much has the conversation changed since the last
presidential election? The first
questions posed to the candidates in the first Democratic
primary debates of 2015
allowed them to vaguely
describe their ideologies without going too deep into policy
specifics.
That wasn’t the case for the
2020 contenders. We’ve rounded up 10 key takeaways.
1. A presumed frontrunner confronted about coddling the 1 percent
Joe Biden recently promised wealthy donors that he
wouldn’t “demonize the rich,”
reassuring them at a fundraiser
that “no one’s standard of living would change” if he
became president. At the time,
he probably didn’t expect his
comments to form the basis of
his very first question in the
2020 debates. When asked by
moderators to expand on what
he meant, the former vice president pivoted to an extended
tribute to middle class workers.
2. Taxing the rich
Beto O’Rourke’s first question was whether he’d support
a marginal individual tax rate
of 70 percent on incomes
above $10 million. While
O’Rourke managed to include
a couple sentences in Spanish
in his response, he never
answered the actual question.
When prompted again, he
skipped over specific individual rates, saying only that he’d
equalize rates on investment
and ordinary income while
pegging the corporate tax rate
at 28 percent – substantially
lower than the 35 percent rate
in effect until Republicans cut
it to 21 percent in 2017. New
York City Mayor Bill de Blasio
was the only candidate who
volunteered his support for a
70 percent top rate.
3. Middle-class tax cuts
The American middle class
pays relatively low income
taxes, compared to historical
averages, so most progressive
tax reformers focus on hiking
rates on the rich and corporations to pay for urgent social

needs. Sen. Bernie Sanders
said middle-class families
would pay more in taxes under
his administration, but they
would come out ahead thanks
to more affordable health care.
By contrast, Sen. Kamala
Harris said her “first issue” as
president would be middleclass tax cuts. Her proposal to
reduce IRS bills for households
earning up to $100,000 per
year would shrink federal revenue by $271 billion per year.
4. Racial inequality
If you haven’t yet seen the
most dramatic exchange of the
debates — Harris going after
Biden over his 1970s-era opposition to busing to desegregate
schools — check it out. What
was left unsaid: school segregation is not just a thing of the
past. Today, a half century after
Harris’s personal experience
with busing, more than half of
students are in highly segregated districts (more than 75 percent white or non-white).
School racial segregation is
associated with racial achievement gaps that exacerbate
racial economic inequality.
5. Gender pay gap
Julián Castro and Rep. Tulsi
Gabbard were both asked what
they would do to close the pay
gap between men and women.
Castro began by talking about
how his mom, a single parent,
worked hard to pay the bills
and still faced financial insecurity. He then called for passage
of
the
Equal
Rights
Amendment, a long-proposed
addition
to
the
U.S.
Constitution that would ensure
equal rights regardless of sex.
Gabbard skipped the question,
reciting instead her military
record and broader platform of
shifting resources from regime
change wars to domestic needs.
6. The popularity of taxing Wall Street
Sanders was the only candidate to mention taxing Wall
Street during the debate. He’s
long called for a small tax on
trades of stocks and derivatives
to fund tuition-free public college and eliminating student
debt, and repeatedly offered it
up as a proposal during his
2016 run. But in a clear sign of
the progressive shift, several
other candidates have also
come out in favor of such a
financial transaction tax,
including Andrew Yang, Sen.
Kirsten Gillibrand, Pete
Buttigieg, and Gabbard. Harris
also expressed support in the
last congressional session for a
Sanders bill that included such
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a tax to pay for his College for
All plan.
7. Wealth gap
The
first
words
at
Thursday’s debate were a startling statistic from an Institute
for Policy Studies report: the
wealthiest three men in the
United States – Jeff Bezos, Bill
Gates, and Warren Buffett –
have more wealth than half the
country combined. Sanders
both opened and closed his
remarks with the stat, illustrating the need for a new vision of
American
politics.
Factcheckers at The New York
Times, the Washington Post
and CNN all verified his claim.
Sanders was far from the
only candidate to highlight
wealth
inequality.
Sen.
Elizabeth Warren used her
opening remarks to expand on
the need to reshape the economy so that it no longer enriches a thinning slice at the top at
the expense of the rest of the
population. And Sen. Michael
Bennet made a reference to
Emmanuel Saez and Gabriel
Zucman’s oft-cited research on
wealth inequality.
8. CEO pay
Overpaid CEOs got off fairly easy during the debates, with

just
a
few
mentions.
Washington Governor Jay
Inslee slammed McDonald’s
chief
executive
Steve
Easterbrook for making “2,100
times more than the people
slinging hash” at the fast food
giant. Warren, Biden, and Sen.
Cory Booker all took jabs at
health industry executives.
Booker said pharma executives
were part of the opioid problem, while Biden said he’d put
insurance executives in jail for
“their misleading advertising,
what they’re doing on opioids.”
9. Mentions of Trump tax
cuts benefiting the rich
Candidates were eager to
jump on the disastrous
Republican tax cuts of 2017
and the windfall they provided
to the country’s wealthiest.
When asked about how
Democrats would pay for
many of the plans offered up
that night, Harris asked why no
one
had
challenged
Republicans with the same
question about tax cuts.
Gillibrand called the tax cuts a
gift from Republicans to their
donors, Sanders pointed out
that the 1 percent would
receive 83 percent of the tax
cut benefits from the legisla-

tion by 2027, and Biden promised to end the tax cuts if elected. And while O’Rourke waffled in his answer on marginal
tax rates, he did use his
response to say the tax cut
favored corporations and the
wealthiest.
10. Calling out the 1 percent
Several candidates broke
down silos, drawing connections between inequality and
the other pressing issues mentioned over the course of the
debates. De Blasio connected
pervasive narratives that scapegoat immigrants to the wealthy
elite.
Immigrants
aren’t
responsible for working conditions, de Blasio said – the 1
percent and big corporations
are. Meanwhile, Sen. Amy
Klobuchar tried to take advantage of the narrative to bolster
her opposition to free college,
arguing instead for meanstested programs.
Sarah Anderson directs the
Global Economy Project at
the Institute for Policy
Studies. Negin Owliaei is an
inequality researcher at the
Institute for Policy Studies.
They
both
co-edit
Inequality.org.
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Analysis: Missteps, busting led to loss in UAW election at VW plant
By Chris Brooks
LaborNotes.org
The UAW’s continued losses in the South are not a reflection on the workers who live
there. Those losses are the
result of highly sophisticated
and intense anti-union campaigns by employers, business
groups, and politicians. They
are also the result of the unsophisticated, shallow organizing
approach of the UAW.
The average pay and benefits for workers at the
Chattanooga plant are the lowest of any U.S. auto plant,
according to a 2015 study by
the Center for American
Research.
Reeling from the financial
wreckage of “dieselgate,”
Volkswagen
management
wanted to keep it that way.
In early April, workers petitioned for a union election. The
union hoped for an election by
the end of April—but the
machinations of the Trump
Labor Board delayed the vote
until mid-June.
VW had previously hired
the notorious union-busting
law firm Littler Mendelson to
put the brakes on a 2015 election of 160 skilled trades workers. The company refused to
bargain with this new bargaining unit, and the case spent
years winding through the
courts.
Eventually, the UAW abandoned the skilled trades unit—
but not before Littler
Mendelson used it as the basis
for a legal challenge against the
new union petition.
The company took full
advantage of the extra six
weeks to dole out both threats
and rewards.
Managers made a series of
improvements. They began
cooling the plant earlier in the
week, changed the wardrobe
policy to allow shorts, adjusted
the weekly shift schedule from
five eight-hour days to four 10hour days, and booted out multiple managers, including the
unpopular plant CEO Antonio
Pinto.
The union should have
trumpeted these improvements
as the first union victories
workers had won—look how
powerful you are, and you
haven’t even gotten to the table
yet! It didn’t.
Management also began
using mandatory morning
meetings as an opportunity to
pass out anti-union flyers.
Workers who dared to wear
pro-union stickers and UAWPAGE 6

branded safety glasses were
pressured to take them off, and
did. Security guards were sent
out to harass workers handing
out flyers in the parking lot.
Tennessee Governor Bill
Lee led his own anti-union
meeting in the plant on April
29, the original date that the
UAW had hoped the election
would be held. Two days later,
the newsletter that was read
aloud stated that the $50 million incentive deal tied to the
plant’s expansion and new
electric vehicle line was still
“subject to final agreement
with Governor Lee’s administration.” Workers took this as a
threat.
Supervisors also handed out
a flyer insinuating that a vote
for the union was a vote to
close the plant—a point that
CEO Frank Fischer also hammered during all-plant captiveaudience meetings he led at the
end of May.
The company’s anti-union
tactics were horrible—but also
standard fare. VW behaved the
way most U.S. employers do
when workers try to organize a
union.
Attacks from outside
groups and politicians are not
so common. But this was
round two, and the barrage
looked an awful lot like what
the union faced during its previous failed effort at this plant.
The same thing happened to
the UAW’s campaign at Nissan
in Mississippi and the
Machinists’ campaign at
Boeing in South Carolina. At
least in the South, we should
expect it from now on.
In other words, the UAW is
not blameless. The union didn’t build a fighting organization at the shop floor level—
which is what it takes to win an
election under that kind of
pressure.
“There was no organization
geared to bringing people
together,” said a production
worker of seven years, who
asked to remain anonymous.
“They said if we launch petition campaigns and win on
issues, then there would be less
demand for a union.
“So it all boiled down to
supporting the UAW’s plan,
not bringing workers together
to support one another.”
The UAW’s strategy hinged
on getting a quick election—
supporters hoped to vote within a few weeks after filing the
petition. This would have minimized the impact from the
company and anti-union
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groups, which were caught off
guard.
“Volkswagen had done such
a good job screwing up so
many areas of the plant that
there was a lot of reluctant
momentum for a union,” said
the same worker, “not because
they love the UAW, but
because they think a union is
the only means to change
things for the better.”
But the support wasn’t strong
enough to withstand months of
heat from the company.
In a strong union campaign,
organizers help workers to
identify the workplace leaders
who others respect most, and
recruit them to the organizing
committee.
The committee identifies
workplace issues that are
deeply and widely felt in the
plant—like
the
rampant
injuries due to the high
turnover and fast line speed—
and move co-workers into collective action to start challenging the company.
For instance, during the
2008 UFCW campaign to
organize 5,000 workers at the
Smithfield Food slaughterhouse in North Carolina,
activists used collective action
so the union would have a living presence in the plant before
it even won the election.
The organizing committee
got over 1,000 workers to wear
union shirts into the plant.
They held public hearings
where workers spoke about the
harsh conditions in the plant
and the injuries they suffered.
They built up to a job action
where 1,000 workers walked
off the job, shut down the lines,
and led rallies with the community in front of the plant.
A one-day strike in the livestock department—a chokepoint in the production process
that shut the rest of the company down—led to workers winning serious concessions and
spurred militancy among the
rest of the plant. Activists also
led union meetings in the cafeteria during lunch, where
workers discussed issues and
chanted.
Actions like these help
workers build confidence in
themselves and in one another,
and a sense of collective
power. They prove that management and employees do not
have the same interests, despite

all the “one team” rhetoric—
and that the boss doesn’t hold
all the cards.
They also provide the
organizing committee with a
much more realistic assessment of who will vote for the
union. It’s one thing to sign a
card in the privacy of your living room, or tell an organizer
on the phone what he or she
wants to hear.
It’s another thing to publicly
wear a sticker, hand out flyers
in front of the turnstiles, attend
a union meeting in the cafeteria
during lunch, or sign a petition
and go with a group to deliver
it to the boss. Someone who
does those things is far more
likely to sustain their union
support under intense pressure.
According to pro-union
activists, the UAW believed it
had a clear majority committed
to vote yes. But those assessments clearly didn’t hold up.
Most were based on conversations, not backed up with collective action.
There were a handful of
actions, but no systematic campaign. And participation was
weak—which sent the wrong
message, displaying the
union’s vulnerability.
“Some people wear shirts
and buttons and stickers, but
it’s not anywhere close to the
numbers of people who signed
cards,” said assembly line
worker Mark Dougherty in an
interview weeks before the
election.
Multiple organizing committee members told me that
the peak action at the plant was
when 30 to 40 workers handed
out flyers by the front entrance,
then walked in together.
Some had hoped to break
that record on Tuesday—the
day before voting began and
the day after the company’s
last captive-audience meeting.
Only about a dozen workers in
UAW shirts showed up.
“People around here get
scared. They’re scared of their
supervisors. Scared of the plant
closing,” said another worker
who asked not to be identified
because of fear of management
retaliation. “Many think it’s the
best job they’ve ever had or
could get. So I think most people can get scared into not voting.”
After the 2014 election,
local organizers and labor
activists pointed to another factor that contributed to the
union loss: the UAW had no
serious campaign to involve
the community in the union

fight. The same was true this
time around.
The only pro-union community event was a rally in
downtown Chattanooga, pulled
together hastily and despite the
UAW’s reluctance. About 70
people showed up. In contrast,
management’s “family day” at
the plant drew 5,000 people the
week before the election.
Public pressure on an
employer can be a deterrent,
discouraging some of the worst
anti-union behavior.
For example, while teachers
were getting their organizing
drive going at a charter school
chain in Chicago, the union
quietly approached influential
community leaders who had
ties to the CEO and board
members, and lined up their
support.
The day the teachers
marched on their principals to
announce their union drive
publicly, these allies started
calling the company with
advice: Be reasonable. Don’t
go to war. Within a few days,
the CEO fired the union-buster
he had hired.
At Smithfield, the union got
local churches, soccer clubs,
and civil rights leaders to show
the workers, “We are with
you.” It also held public hearings on the abuses of workers,
and large public rallies that
garnered national media attention. The horrible conditions in
the plant became synonymous
with the Smithfield brand—
hitting the company in its bottom line.
The UAW could have
organized a national campaign
for solidarity protests at
Volkswagen
dealerships,
informing potential consumers
about the company’s environmental scandal and anti-worker
record. The scrutiny might
have tempered VW’s activities,
and the public support might
have given workers a boost.
Instead, the union spent
nearly $50,000 in radio and television ads to match the
aggressive air war from the
other side. Driving into the
plant, you would pass billboards alternating pro- and
anti-union messages. If you
turned on your radio, you
would hear commercials from
both sides. The union even had
video messages running on the
pumps at gas stations near the
plant.
The total effect was deafening; people just wanted it all to
end. That’s not the atmosphere
that wins union elections.
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Thousands of UFCW members authorize LA strike
LOS ANGELES (PAI)—A
completely inadequate contract
offer by Los Angeles’s three
big grocery chains – Ralph’s,
Albertson’s and Vons – forced
thousands of their workers,
members of United Food and
Commercial Workers Local
770, to vote by a 94%-6% margin to authorize a strike.
The vote does not mean the
workers will immediately
walk out, only that they give
their leaders the OK to call a
strike. But it also prompted the
Los
Angeles
County
Federation of Labor, a coalition of more than 300 union
locals and a powerful political
force, to give UFCW unanimous support – complete with

a standing ovation – on July 1.
The local and bosses at the
three grocery chains are bargaining over a new pact to replace
one that expired in March. Both
sides said they plan to continue
talking, with bargaining sessions
set for July 10-12.
“Southern California grocery workers voted in large
numbers, and overwhelmingly
rejected the unfair terms that
have been proposed by
Ralph’s, Albertson’s, and
Vons,” said Local 770
President John Grant.
News reports said the grocers’ terms included annual
raises of less than 1% and a
25% cut in cashier wages. Big
raises for the chronically

underpaid cashiers were a big
union win in the last pact,
signed in 2016, along with
wins on holiday pay and a
lower retirement age for workers who toil in some of the
most back-breaking physical
jobs in the U.S.
“If workers are forced to go
on strike, our members and
their families will not cross the
picket line,’’ said Rusty Hicks,
just before he stepped down as
president of the Los Angeles
County Fed, one of the largest,
most-diverse, most-progressive and most-influential local
labor federations. Hicks now
chairs
the
California
Democratic Party, in one of the
“bluest” states in the U.S.

PAY: ‘Workers must use voice’...from page 1
Secretary-Treasurer
Liz
Shuler, but she added that even
with that extra cash, wages are
not keeping up with inflation.
Two out of five hourly workers
have nothing saved for an
emergency, while three out of
four have less than $500, she
said.
Shuler said the recent
Trump tax cut made things
worse by widening the gap
between the 1% and the rest
of the workforce, and that
stock buybacks make it easy
for CEOs to line their own
pockets by boosting earnings
per share even if earnings
don’t grow, leading to a higher stock price, at which they
can then liquidate their own
holdings..
“Instead of investing in
their greatest asset — workers
— companies can now purchase their own stock to boost
short-term stock prices and
executive pay,” Shuler said.
She gave the example of
video game maker Activision
Blizzard, which kept significant profits overseas to avoid
paying federal taxes on those
profits here in the U.S. Last
year, Activision recorded a

Privilege is a powerful tool.
Tesla founder Elon Musk
can smoke pot on a live
video podcast, sending his
company’s stock price tumbling, and goes home with
more than $2 billion in compensation in 2018. How
would your boss react, do
you suppose, if you did the
same thing?
$225 million federal tax benefit, despite $1.8 billion in earnings worldwide, while reducing its offshore cash holdings
from $3 billion to $1.4 billion.
In January of this year, it
adopted a stock buyback program to repurchase up to $1.5
billion in shares.
“This was just a month
before
the
company

announced it was laying off
800 employees—nearly 8 percent of its staff,” Shuler said.
“I should also mention that
Activision Blizzard staff are
trying to unionize and bargain
for better wages and working
conditions.”
In 2018, Activision CEO
Robert Kotick received $30.8
million in 2018, which was
319 times the typical employee, Shuler said.
Shuler said the federation is
calling on the Securities and
Exchange Commission to take
action on corporate executives
who abuse stock buybacks for
personal gain, adding that it’s
also supporting federal legislation that would ban stock buybacks.
“Our economy works best
when consumers have money
to spend. That means raising
wages for workers and reining
in out of control executive pay.
This year’s report is a stark
reminder that working people
must use our collective voice
to form bigger, stronger unions
and rewrite the economic rules
once and for all,” Shuler said.
PAI contributed to this
article.

SCABBY: Free speech or coercion?...from page 1

Buy union! Buy American!
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symbolic, confrontational barrier to anyone seeking to enter
or work at the construction
site,” the memo reads.
“…[T]he Union here did not
simply seek to persuade the
public about the justice of their
cause by disseminating information in a non-confrontational manner such as a handbill,
but rather sought to dissuade
anyone from entering the site
through intimidation and coercion.”

The memo is not binding,
but it’s another indication that
the NLRB is likely to see
union issues less sympathetically than in recent years. And
it’s likely to be smarting after
being handed a loss in U.S. district court last month.
In that case, the judge
declined to issue an injunction
against Laborers Local 79 in
New York City from using an
inflatable rat and cockroach in
its protests against a contrac-

tor’s use of nonunion crews.
The judge cited the 2011 decision that found that the use of
large balloons is protected by
the First Amendment.
There will be an administrative hearing later this month in
the New York offices of the
NLRB, at which point the
NLRB could change board
law. Such a move would be
likely to trigger a free speech
fight between the NLRB and
unions.
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BlueGreen Alliance releases its own plan to address climate crisis, green jobs
Leaders
from
the
BlueGreen Alliance recently
released their platform to create good-paying jobs and fight
income inequality by addressing the climate crisis at the
headquarters of the United
Steelworkers (USW) in
Pittsburgh. The historic platform—entitled Solidarity for
Climate Action—would put
workers at the forefront of the
ongoing discussion about how
America will tackle climate
change. It is the first such
comprehensive
plan
to

address climate change put
forward by America’s largest
unions.
“This historic moment in
labor and environmental
cooperation is the culmination
of more than a decade of
work,” said Leo W. Gerard,
International President of the
United Steelworkers (USW).
“The platform we are unveiling today is a roadmap to
address both the climate crisis
and growing income inequality in a way that leaves no
workers or communities

behind. The USW is proud to
be a part of this effort, and I
urge leaders at every level of
government to help us make
this plan a reality.”
“The only way we can
tackle the climate crisis is
with a broad coalition working to build and grow the
clean energy economy that
works for every community,”
said Sierra Club Executive
Director Michael Brune. “The
Sierra Club is proud to be a
founding member of the
BlueGreen Alliance and

prouder still to support this
platform to tackle the dual
crises of climate change and
inequality while creating new
family-sustaining
careers
across the country.”
The
“Solidarity
for
Climate Action” platform
addresses the dual crises of
climate change and income
inequality in a number of
ways, including calling for
rapid reductions of greenhouse gas emissions to put
America on a pathway of
reducing its emissions to net

zero by 2050 and massive
immediate investments in
clean and renewable technology and energy efficiency
across all sectors; efforts to
increase union density across
the country through strong
support of the right to organize throughout the economy,
including in the clean technology sectors; and rebuilding
and modernizing America’s
infrastructure and making our
communities more resilient.
See ALLIANCE...page 4

SCOTUS OKs gerrymandering,
nixes Census’ citizenship question
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Workers and their allies lost
one of the biggest U.S.
Supreme Court decisions in
years, as the justices, on an ideological-line 5-4 vote, allowed
political gerrymandering to
continue. The majority called
gerrymandering “a political
question” only the state legislatures can solve.
But the justices handed the
Trump administration a defeat
on the other key case the justices decided: Whether the
GOP Trump administration
could add a “citizenship” question on next year’s census –
one that could scare minorities
away from filling out the
forms. That vote was also 5-4
against allowing the question.
All five Republican-named
justices, led by Chief Justice
John Roberts, who wrote both
rulings, sided with GOP gerrymanderers in North Carolina
and Democratic congressional
gerrymanders in Maryland. All
four Democratic-named justices dissented in both cases.
But those same five said
Commerce Secretary Wilbur
Ross created a “pretextual reason” – legal language for making something up – to justify
the census citizenship question. Ross has constitutional
authority to decide the terms of
the census, the justices said.
But he botched it and they sent
the whole mess back down to
the Commerce Department and
lower courts to reconsider.
Undercounting in the census hurts everyone by possibly
reducing legislative districts in
key states — including
Minnesota, where the Eighth
District could face elimination.
The justices did not cite
newly discovered evidence of
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GOP collusion to insert the citizenship question into the census. In that evidence, a party
redistricting expert told Trump
officials how the question was
designed to count and benefit
non-Hispanic whites and
Republicans and not count, and
thus hurt, everyone else. Civil
rights groups want lower
courts to reopen the census
case to include it.
The gerrymandering case is
important because GOP-gerrymandered state legislatures in
the swing states of Ohio,
Michigan, North Carolina,
Wisconsin,
Iowa,
Pennsylvania and Florida, plus
various “red“ Republican-run
states, have enacted rafts of
anti-worker
legislation.
Keeping those legislatures gerrymandered will let them try to
continue that trend for a
decade or more.
The anti-worker measures
from gerrymandered legislatures include so-called right-towork laws, Wisconsin’s draconian Act 10 – which stripped
state public worker unions of
dues, collective bargaining
rights and other protections –
and Michigan’s curbs on
teacher tenure and its takeover
“czar” legislation.
The “czar,” pushed through
the GOP-run, GOP-gerrymandered legislature and signed by
former GOP Gov. Rick Snyder,
lets the state seize control of
allegedly financially failing
governments and install an allpowerful administrator over
the heads of local elected officials.
The czar can do everything
from dumping union contracts
and firing all the teachers
(Detroit’s school district) to
switch the city’s water source
to save money, while
poisoning kids, as is happening
in Flint, Michigan.

In 1995 the Minnesota State
Legislature capped temporary
partial benefits at 225 weeks.
This meant that a displaced
worker could receive two-thirds of
the difference between the
pre-injury wage and post-injury
wage for a period of 225 weeks.
After that, no differential would be
available even if the worker
continued to suffer a big gap
between pre- and post-injury
wages.
Last year State Legislators
reduced this hardship by lifting the
cap and expanding the differential to
275 weeks for injuries on and after
October 1, 2018. Unfortunately the
change did not apply to earlier
injuries.
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