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Duluth protests blast Trump twice
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City council takes action on
homelessness ordinances
The Duluth City Council
made several moves over the
past few weeks that are meant
to help ease the pressure on
people experiencing homelessness. In June, the council
approved a resolution expressing community support for
people who are experiencing
homelessness, and earlier this
week dropped bans on panhandling and people sleeping
in their vehicles.
Valerie Joekel was homeless for four years. The young
mother spent most of that time
couch-surfing, until one night
in winter she tied to sleep in
her Chevy Cavalier.
“I thought that was OK, but
I found out that it’s not,” she
told the City Council last
month. “I was told I looked
suspicious — a girl sleeping in
her car looks really criminal,
right? What crime is it to be
homeless?”
The June resolution is the
result of several years of work
among community members
with the city. “I’m happy
we’re to this point, making
progress and moving along,”
said Deb Holmen of CHUM.
She said there’s still more
work to be done, such establishing hygiene stations for
people experiencing homelessness. In the meantime,
thought, she says the resolution is an important step:
“We’re really happy where
we’re at and we’ll go to the
very end with this.”

According to a regional
count
by
the
Wilder
Foundation in 2015, more than
600 people were homeless on
a given day in the St. Louis
County area.
Katie Humphrey, field
coordinator for the North East
Area Labor Council, spoke at
the June meeting on behalf of
the Duluth Central Labor
Body, which endorsed the proposed Homeless People’s Bill
of Rights two years ago. She
cited labor’s popular saying,
“an injury to one is an injury to
all,” adding, “Homelessness is
the result of economic disparities and not prioritizing affordable housing and healthcare,”
she said. “We’re looking forward to supporting the
strongest possible ordinance
for our community.”
Before voting to change
the ordinances, councilors
stressed that dropping the ban
on sleeping in vehicles should
not be seen as a solution to
homelessness. "Everyone has
a right to decent housing in the
city of Duluth, and we need to
continue to have that focus,"
said At-Large Councilor Barb
Russ.
Second
District
Councilor Joel Sipress added
that the move did not change
the city zoning code regarding
what constitutes appropriate
permanent housing.
Ordinances against begging
have been discarded across the
country as municipalities face
See HOMELESS...page 5

Northland residents had plenty of opportunities to express their displeasure with the
administration’s approach to things over the past couple weeks. People gathered at
Minnesota Power Plaza to protest Trump’s zero-tolerance policies regarding incarceration
of people crossing the country’s borders. Trump also visited Duluth in June, inspiring several additional protests. See stories, page 4.

Unions prepare for Janus response
The one-two punch of the
Janus ruling and Justice
Kennedy retiring has organized labor defensive but confident. The 5-4 decision that
defined “fair use” fees as a
violation of the First
Amendment puts public
unions on the same “right to
work” (for less) footing as private unions in some states, but
Minnesota’s public sector
unions are preparing themselves.
“Unfortunately, we have
been expecting this outcome
for some time now,” said
Bernadette Burnham, president of the Duluth Federation
of Teachers.
“However,
knowing this was coming,
we've had time to prepare our
members and have had one-toone conversations over the

past couple of years with
many.” Burnham said the
union has reached out to hear
members’ concerns and continue to work through a labor
management process with the
district to raise concerns
brought forward.
Some of the tactics her
union have adopted in an
effort to boost unity include
trainings regarding the value
of belonging and being a part
of the labor movement, and
reaching out to re-engage and
support members. “We have a
solid team of building stewards and a political response
team in place and work to
coordinate with Education
Minnesota, the National
Education Association and the
American Federation of
Teachers, all who we are affil-

iated with,” she said. In addition, she said her union continues to build partnerships with
local labor partners.
At the national level, the
NEA and AFT released a joint
statement with AFSCME and
SEIU, calling the decision
“shameful.” “This case was
nothing more than a blatant
political attack to further rig
our economy and democracy
against everyday Americans
in favor of the wealthy and
powerful,” the statement said.
“Public service workers—
teachers, social workers, firefighters, 911 operators—are
more determined than ever to
stick together in their
unions.”
AFSCME Council 5 in
Minnesota has a section on its
See JANUS...page 6

Building trades hail PUC approval of Enbridge’s Line 3 plan
After a long day of deliberations and weeks of reviewing
comments and proposals, the
Minnesota Public Utilities
Commission approved a new
oil pipeline for Enbridge
Energy’s Line 3.
The project is meant to
replace a corroding pipeline
and includes several requirements for Enbridge, such as
establishing a trust fund for
decommissioning the new

pipeline when the time comes,
and removing portions of the
old Line 3 if landowners
request it.
The 5-0 decision came
after heartfelt and careful
examination and discussions
of the PUC’s scope and mission. Commissioners then
voted 3-2 to approve
Enbridge’s preferred route
while avoiding Big Sandy
Lake.

Craig Olson, president of
the Duluth Building and
Construction Trades Council,
said he was happy with the
decision, even though the
process had gone on for so
long. “This will employ hundreds of building trades members,” Olson said.
The United Association of
Plumbers and Pipefitters
released a statement applauding the PUC’s decision. “The

Commission was also right to
approve this plan so that the
pipeline can be constructed in
a manner that best ensures the
utmost integrity, operation and
capacity of the line,” the statement said. “We understand the
sensitive nature of this project
and want the people of
Minnesota to know that we are
committed to respecting
See LINE...page 5

Lake Country Power lineman
dies while working on outage
A lineman helping work on
a power outage died on the job
on June 29.
Shortly before 6 p.m., Lake
Country Power co-op employee Drew Schwarz, 33, of Cook
was working on a power outage in rural Orr when he was
pronounced dead at the scene.
Schwarz was a member of
IBEW Local 31 and it’s
unclear what caused his death.
Lake Country Power employees, first responders and ambulance personnel tried to revive
him but were unable to,
according to the St. Louis
County Sheriff’s Office. The
incident remains under investigation by the office and the
Midwest Medical Examiners
Office in Ramsey, Minn.
The line crew was one of

many that were responding to
outages caused by severe
storms that had blown through
the region that morning.
“Lake Country Power’s
primary concern is for the
family and co-op employees.
In the meantime, the cooperative appreciates everyone’s
patience and understanding,
and privacy for family and
employees as they grieve,” the
co-op said in a statement.
Meanwhile, the Midwest
Medical Examiner’s Office
also completed an autopsy of a
worker who was found dead
while working May 15 at the
Sappi paper and pulp mill in
Cloquet. The office reported
that Ryan Martin, 53, died of
natural causes related to heart
disease.

UPS Teamsters ponder contracts
WASHINGTON (PAI) —
The Teamsters set up a conference call on July 10 among
their members who work for
United Parcel Service – where
the union represents 260,000
people – to discuss the new 5year national contract union
bargainers reached with the
freight firm. It’s the largest private-sector contract in the U.S.
If ratified by Teamsters
UPS members by electronic
voting, and if local unions
also agree with the freight
firm on supplemental contracts covering local circumstances, the master pact
would expire July 31, 2023.
Remaining local pacts
will be handled in local bargaining July 9-12 this year,
the union said. So will talks
covering a separate subsidiary, UPS Freight, in

Union leadership program deadline extended
The
University
of
Minnesota Labor Education
Service has extended its deadline for applying for the 20182019
Minnesota
Union
Leadership Program, which
begins in October. The deadline to apply is now July 31.
Through six in-depth sessions scheduled over eight
months, participants study the
labor movement and discuss
how to address the challenges
facing unions today.
This program provides the
opportunity for emerging and
established union leaders to
build relationships and network with others. It draws on
the diversity of the labor
movement and uses a participatory approach to learn from
others’ experiences.
This will be the ninth year
of the program. Past participants have included union
activists, workplace stewards,
elected officers and staff.

Ironworker Retirees
Monthly Breakfast
Thursday, July 19
9:00 a.m.
Bridgeman’s (Mall)
Mt. Shadow Drive

Women, people of color,
LGBTQ people, and people
under the age of 35 are strongly encouraged to apply.
Training is coordinated and
led by Labor Education Service
staff and draws on experienced
and talented speakers from the
labor movement and allies in
the community.
The program is non-credit,
but each participant receives a
leadership certificate upon
successful completion.
The first two sessions will
take place October 17 through
October 19, 2018 at Ruttger’s
Bay Lake Lodge near Brainerd.
Subsequent sessions will
meet on the West Bank campus of the University of
Minnesota in Minneapolis:
December 6, 2018; January
31, 2019; March 21, 2019;
May 16, 2019.
Topics will include:
■ Workers, Unions, Legacy,
Lessons
■ Workers and the Economy
■ Labor and Social Change
■ Unions and Workers in
the Public Eye
■ Building Member Power
■ Organizational Change
and Leadership.
Tuition is $1,550 and
includes lodging for two
nights and all meals at

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Thursday, July 12, 5:00 P.M.
Duluth Labor Center, Hall C (Heaney)
Dave Monsour, Business Manager, (651) 646-4566
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Ruttger’s; parking, light
breakfast, lunch and snacks
for the on-campus sessions;
and all materials and program
instruction for the program
This program reflects a
significant commitment for
both the participant and
her/his union. Potential participants need to complete an
application. Participants are
expected to attend all six sessions and must attend a minimum of five sessions in order
to successfully complete the
program and earn a certificate.
Unions must fill out a statement of support, acknowledging the time and commitment
involved for the participant
and agreeing to fund the participant’s tuition.
For a brochure and application
materials,
call
612-624-5020 or e-mail
les@umn.edu.
The Minnesota Union
Leadership Program is offered
by the Labor Education
Service in cooperation with
the Minnesota AFL-CIO.

IBEW 31 & 242
Retirees’
Luncheon
Tues., July 31

Minneapolis.
“Once the membership has
reviewed and understood the
changes, they will see this
agreement is among the very
best ever negotiated for UPS
members,”
said
union
Package Division Director
Denis Taylor, co-chair of the
bargaining committee.
Taylor said details will be
released after “the entire proposed contract has been
reviewed by the two-person
committee” from each local.
Key provisions are bigger
yearly raises and a company
commitment to convert more
of its part-time jobs to fulltime positions, the union’s
fact sheet said. And the union
says the new pact eliminated
a two-tier wage structure for
the part-timers.
“The current wage progres-

sion, $10 to $12.50 (hourly)
over four years,” for the parttimers, “has been eliminated.
Instead, there will be a start
rate that increases significantly
in each year of the contract,
from $13 on August 1, 2018,
reaching $15.50 on August 1,
2022...All part-time employees hired after August 1, 2018
will make the new higher start
rate.”
“The new general wage
Increases total $4.15 over the
five-year agreement with no
split wage increases. Existing
part time employees will
receive the general wage
increases and make no less
than the new start rate.” And a
new classification – full-time
combination drivers – will
start at $20.50 when the pact
kicks in and reach $34.79 on
Aug. 1, 2022.

Cass County DFL holds CD8
candidate forum in Brainerd
The Cass County DFL
will be holding an open form
for the DFL candidates for
the 8th Congressional District
seat on Monday.
The debate will be held
from 7 to 9 p.m. on July 23 at
the Chalberg Theatre, 501 W.
College Drive, at Central
Lakes College in Brainerd.
All five DFL candidates
are confirmed to attend,

according to the Cass County
DFL.
Michael Rourke, a former
associate editor of the
Brainerd Dispatch, will serve
as the moderator.
The five candidates who
are scheduled to attend are
Kirsten Kennedy, Michelle
Lee, Jason Metsa, Joe
Radinovich
and
Soren
Christian Sorensen.
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Grassroots gear up response
to judicial nomination

Kavanaugh is
no friend to
labor movement
By Catherine Conlan
There’s little, if anything,
that can be done to stop Judge
Brett Kavanaugh’s nomination
to the Supreme Court. The
process may become heated —
Kavanaugh has a lot to say
about presidents being prosecuted and the Affordable Care
Act, as well as a trove of
memos from his time advising
George W. Bush when he was
president — but it’s pretty
much a done deal.
So it’s hardly obstructionist
to review Kavanaugh’s past
decisions regarding labor and
draw conclusions about what he
might mean for working people.
The ruling on Janus vs.
AFSCME 31 wasn’t unexpected, but it’s still frustrating.
And we can expect more of the
same from Kavanaugh.
From the CWA: “Just last
year, Kavanaugh issued a partial dissent in a case involving
more than 300 NABET-CWA
technicians at CNN who lost

their jobs and the benefits of
union representation in the
wake of the company’s phony
reorganization scheme to get
rid of union workers. He concluded that the company was
not liable for violations of the
National Labor Relations Act
and should not have to pay
back wages.”
In addition, he agreed with
AT&T’s position that CWA
members in Connecticut who
interact with customers or
work in public can’t wear
union shirts protesting their
treatment by the company, and
that a waiver of a right to picket allowed Verizon to prevent
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collectively; he has said that
key provisions of the
Affordable Care Act should be
declared unconstitutional.”
While the details are infuriating, none of this is a surprise.
As a candidate and in the early
days of his presidency, Trump
made it clear that he was more
than happy to say one thing —
that he supports everyday people, that he’s on the side of the
American worker and that he’ll
make people’s lives easier —
while giving key policy decisions over to his pack of opportunistic cronies who have more
respect for the almighty dollar
than the rule of law.
“The current Supreme
Court has shown that it will
side with greedy corporations
over working people whenever
given the chance, and this
nominee will only skew that
further,”
said
AFL-CIO
President Richard Trumka.
“Recent decisions by the court,
often the result of 5-4 votes,
have a dramatic impact on the
lives of working families and
reinforce the importance of the
selection of a new justice. We
simply cannot have another
lifetime-appointed
justice
unleashed who, as Justice
Elena Kagan wrote in her dissent in Janus v. AFSCME,
Council 31, acts as a ‘blackrobed ruler overriding citizens’
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By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
With
right-wing
GOP
President Donald Trump rushing towards nominating another right-wing U.S. Supreme
Court justice, a mass movement is gearing up to stop him
in his tracks – at least before
November’s election.
The movement, including
unions and other progressive
groups, plans to hit the streets.
But who will it aim at?
Key female GOP Sens.
Lisa Murkowski (Alaska) and
Susan Collins (Maine) who
could be “swing votes” against
any Trump nominee due to
their commitment to reproductive
choice?
Red-state
Democrats whom Trump is
trying to peel away in an election year?
Or Democratic leaders who
are talking not about using
every device they can get their
hands on to delay or deny any
Trump nominee, but about dissecting the nominee’s record
once Trump unveils his
choice?
“This will come down to
whether or not every single
Democrat in the Senate sticks
together, and if we can pick up
one or two Republicans as
well. That is a path to victory,
that is possible, but we have to
focus our energy on what
works, and that’s what
Indivisible groups will do,”
said Ezra Levin, the group’s
co-executive director.Trump
got the chance to put his stamp
on the court when its current
“swing vote,” Justice Anthony
Kennedy, retired effective July
31 – but not before joining the
other four GOP-named white
male justices in ruling against
workers and unions in the infamous Janus case.
And it wasn’t his sole key
anti-worker vote this term,
either. He also voted to force
workers into arbitration
against bosses.
But in Janus, with
Kennedy’s help, corporate
interests won by getting the
court majority to declare every
one of the nation’s 6.24 million state and local government workers – union and
non-union – a “free rider,”
able to use union services
without paying one red cent
for them.
Mass defections of workers, along with their “fair
share” fees, would cripple

unions’ and workers’ ability to
defend themselves against the
right-wing corporate class
agenda, by depriving the
unions and workers of millions of dollars.
The groups leading the crusade to slow, if not stop, another right-wing Trump justice,
are emphasizing the threat to
reproductive choice. Trump
has already laid down his criteria for a new justice – one
who would overturn Roe v
Wade.
He also is working from a
list of 25 names provided by
the right-wing Federalist
Society, including one – a former Kennedy law clerk who
now is an appellate judge –
who claims president can’t be
indicted for anything while in
office, only impeached.
Of course, more than reproductive choice is at risk from a
new Trump nominee.
In an informal conversation while waiting for an elevator in the U.S. Capitol,
AFSCME President Lee
Saunders called the entire list
of Trump’s Supreme Court
hopefuls awful for workers
and their rights.
“In the coming weeks we
will need the help of AFSCME
members to make sure the
court is not further stacked
against working families,” his
union’s legislative department
added.
Most Democratic senators,
including those mentioned as
presidential nomination possibilities – Cory Booker (N.J.),
Elizabeth Warren (Mass.) and
Kamala Harris (Calif.) among
them – are dead set for blocking any and every Trump nominee through the end of the
year. Those three spoke at antinominee events on the day after
Kennedy’s announcement.
But red-state Dems, including Heidi Heitkamp (N.D.),
Joe Manchin (W. Va.) and Joe
Donnelly (Ind.), whom Trump
summoned to the White House
for lobbying, are noncommittal.
“My sense is that there’s
not much actual power in the
minority to stop this,” Sen.
Chris Murphy, D-Conn., who
also opposes a pre-November
vote, told Politico. “But if
(Trump) puts up a radical,
anti-choice, anti-collective
bargaining, anti-worker nominee, we’re going to have to use
whatever mechanism we have
to up the volume level.”
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Protest calls for end to
harsh border policies
“Down with Minnesota Nice
— for the moment!”
The call for difficult and
pointed conversations came
from Dr. Mary Owen, director
of the school’s Center of
American Indian and Minority
Health, at the Keep Families
Together rally in Duluth.
Hundreds
gathered
at
Minnesota Power Plaza to
protest the Trump administration’s recent decision to take a
no-tolerance approach to people
crossing the U.S. border without authorization.
“We’re here to support children and families, and we’re
united in the message that the
government policies are unjust
and immoral,” said Bill van Oss
of Duluth. “We’re here for people who have no voice. It’s
great to see so many out here.”
“We’re very frustrated,”
added Nancy Sailstad of
Duluth. “This is a way to join
with like-thinking people and
bear witness.”
Community
organizer
Susana Pelayo-Woodward said
it was vital that people do bear
witness and speak out about the
heartless policies, and that it
was simply the latest in a long
line of attacks on progressive
ideals regarding workers rights,
the status of minorities and
women, attacks against journalists and other issues.
“The families being attacked
need help fighting against our
government,” Owen said. “But
we want you to remember that
his injustice has happened time
and time again.” Whether it’s
submission from people of
color or immigrants or other
marginalized populations, these
actions are not unprecedented,
she said.
More than 2,000 children
have been separated from their
parents after they crossed into
the United States without
authorization — a misdemeanor that for years had been
prosecuted as a civil issue, not a
criminal one. Trump’s new
policies set into motion a
humanitarian and bureaucratic
nightmare that separated parents from children without an
established process for tracking
and reunification as families
moved through the justice system.
While the administration has
attempted to walk back some
policies, there is still no clear
path for reunification.
AFL-CIO President Richard
Trumka issued a statement the
Trump administration’s immigration policies, calling it “broPAGE 4

ken” and saying it causes pain
for working families. “The
labor movement is steadfast in
our commitment to achieving
permanent and comprehensive
immigration reform with a path
to citizenship and ending a system that hurts working people,”
he said.
Trumka added that the
Trump administration uses
“enforcement overreach to terrify immigrant workers and is
directly threatening our freedom to stand together and fight
in unions for fair pay and treatment. When our government
puts a target on the backs of
workers, we all share in the suffering.”
Owen told the crowd that it
was time to grow the energy to
address treatment of immigrants. “We can have rally after
rally, but we need to talk,” she
said. “We seem to think that
it’s impolite to talk about politics, when talking about politics is simply talking about our
lives.”
Owen gave the example of
prohibitions against talking
about salaries in the workplace
— when women find out they
make less than men for doing
the same job and try to change
it, they’re seen as “uppity,” she
said.
“Enough with not talking,”
she said to cheers. “We need to
talk about why people immigrate. We can effect change and
make people’s lives better. For
all people.”
While calling for a temporary halt to “Minnesota Nice”
— the tendency for many to
avoid hard conversations to not
hurt feelings or face change —
Owen emphasized that these
discussions can be polite, but
that discomfort in discussion
hardly compares to the discomfort of children separated from
their families and parents who
aren’t given answers about how
to reunite with their children.
“Talk is the first step to
action,” Owen said. “Go to your
families, your circles of friends,
your workplace, and talk.”
Meanwhile,
the
U.S.
Citizenship and Immigration
Services has created a new task
force to find and examine the
cases of naturalized U.S. citizens who, the institution claims,
should never have been naturalized in the first place.
The organization is planning
on hiring dozens of lawyers and
immigration experts to find
U.S. citizens, revoke their citizenship and put them on a path
to deportation.

Thousands participated in several actions to protest Trump’s visit to Duluth on June 20.
At the Civic Center, the “We Are One” rally celebrated a variety of issues. Protesters then
marched past the DECC down to Lake Place Park for a “Blue Wave” rally.

Trump’s visit energizes opponents, activists
The last time a sitting president visited Duluth was 2004,
when George W. Bush made a
campaign visit and was greeted
by protests and signs. When
Trump came to town in June,
residents of Duluth repeated
history by hitting the streets
with signs, chants, speeches and
songs as his supporters gathered
for a campaign rally at Amsoil
Arena.
The announcement of the
rally prompted a quick response
from several groups who organized protests, rallies and marches of their own for the same
day, bringing together labor
representatives, DFL candidates, get-out-the-vote registrars and other activists together
in a united front against the
Trump and his policies.
The first day of summer was
steamy, and a power outage
downtown cut air conditioning
to the Amsoil, leaving supporters lined up in skywalks and
outside to bake. Trump supporters lined up early to get first-

come, first-serve spots on their
free tickets.
This newspaper applied for
but was denied a press pass by
Trump’s press office, and was
unable to get in on a free general admission ticket because of
the crowds.
Fortunately, there were
plenty of other events to get
people involved and energized.
A loose coalition of different
groups and interests gathered at
the Civic Center, and speakers
shared their opinions about the
state of healthcare in this country, support for immigration,
the importance of protecting
the environment, and so on,
under the slogan of “We Are
One.”
Candidates for a variety of
offices mingled in the crowd,
some followed closely by their
Republican trackers, recording
their every move with video
cameras.
The thousands who gathered
at the Civic Center then
marched down past the DECC

INJURED at Work?

and on to Lake Place, where the
DFL- and labor-organized Blue
Wave rally was waiting. As the
crowd assembled, the wind
turned off the lake, providing a
refreshing change as endorsed
DFL candidates spoke about the
importance of voting to work
against Trump’s policies.
“The Republicans don’t
know how to govern,” said
District 7A Rep. Jennifer
Schultz, adding that they’re
working to take away the right
to organize. “We have to unite
and fight,” she said.
Down the road at Leif
Erikson Park, poets, singers and
other artists gathered for a
“Soulstice” event dedicated to
sharing thoughts and feelings
about issues with the intent of
staying issue-oriented rather
than supporting specific candidates.
At the rally, Trump touted
the GOP’s candidate for the
Eighth Congressional District
to the crowd, describing Pete
Stauber as a “great guy.”

STOCKMAN
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Homeless..from page 1

Superior school bus drivers question changes

constitutional challenges. “The
solicitation of money is closely intertwined with speech,”
City Attorney Gunnar Johnson
said. “Of course, the First
Amendment protects free
speech.”
Speakers told the council
about their experiences living
with homelessness while
dealing with other challenges
such as trying to address student or medical debt, or the
difficulties of trying to interview for a job without easy
access to a place where they
can shower, sleep and otherwise prepare to face the
world.
But they also emphasized
that they weren’t looking for
handouts or pity.
“We’re not asking you to
condone
homelessness,”
Joekel said. “We’re asking you
to remember that being homeless doesn’t make you less of a
person.”
These actions are just the
beginning, added Joel Kilgour,
an outreach worker for Loaves
and Fishes. “This isn’t just
simple changes to city code or
good intent, but for the city
and community to rethink its
approach to homelessness,” he
said. “We can do better. Our
country, in our past, has done
better.”
Homelessness is the result
of specific federal, state and
local policies, Kilgour said,

Bus drivers in the Superior
School District are facing
some changes as the district
gets a new superintendent, and
they’re not happy.
Rural have been allowed to
take their buses home at night
for decades, saving time and
making a tough job a little
more convenient. But the district has informed drivers they
must now store the buses at
Fabick, just off Highway 53.
As a result, drivers will
need to get up earlier to pick
up their buses and start their
rounds, and some drivers

and while people may disagree on how to address those
policies, the reality is that
housing is not available for
Duluth for the lowest-income
people.
“The cost of living has
grown faster than wages, and
people who are vulnerable are
not getting the services they
need,” Kilgour said.
“No one wants to be living
under a bridge or begging on a
street corner. We need to stop
putting the onus on people
who are victims.”
Sipress said that while the
long-term goal is to make sure
everybody has a decent place
to live, the resolution in the
meantime commits the council
to the principle that everyone
should be able to live with dignity, regardless of where they
are.
“The resolution then lays
out series of practices we
should abide by so that we as
community make sure it dignity,” he said.
“I want to emphasize —
these practices were not developed by this council or city
staff, they were developed by
people experiencing homelessness.”
The council also passed
unanimously a resolution to
study the feasibility of establishing a hygiene facility for
people experiencing homeless
to use.

don’t have cars to pick up their
buses.
Rural drivers spoke passionately at the Superior
School Board meeting earlier
this week, saying the changes
will make it hard for them to
continue working the jobs
they love. Three rural drivers
have already indicated they
won’t be coming back.
The district is also trying to
put the drivers under contract
for the first time, saying it’s
required to do so under
Wisconsin statute. The district
says that it’s making the

changes to bus storage on the
advice of insurance firms, saying in a release that buses
stored on rural private property
represents a “significant risk.”
Several drivers said storing
buses together increases risk
to the entire fleet. In addition,
the drivers said storing buses
in one central place would
increase response time in
emergencies, such as snowstorms or a situation similar to
the Husky Refinery explosion
in May, when buses were used
to evacuate children after the
blast.

Line: Will meet ‘highest standards’...from page 1
landowner and stakeholder
rights along the route while
ensuring the safest possible
construction of the Line 3
pipeline.”
Commissioners discussed
the importance of having
experts working on the project.
Commissioner
Katie
Sieben, a former DFL state
senator and the commission's
newest member, said a
replacement constructed by a
highly skilled workforce who
has pride and care deeply

about the state is in
Minnesota’s best interest.
“Our members are highly
trained and will ensure that
the Line 3 Replacement
Project is constructed according to the highest standards
of craftsmanship, as they
have on countless projects in
the past,” the UA statement
said.
While the company has
prepped for construction,
there are still several hurdles
Enbridge must clear before
the project gets going. The

PUC’s decision can be challenged in court, and the Fond
du Lac Band of Lake Superior
Chippewa has indicated it
may appeal. Activist groups
have also indicated their
opposition.
Gov. Mark Dayton added
that the PUC decision
“only allows Enbridge to
begin to apply for a least 29
required federal, state and
local permits.” Construction
on the pipeline cannot begin
unless Enbridge receives all
required permits, he said.

When you look close, your
union benefits are clear
It’s nearly year-end – use your union eye care benefits
We bill for your union benefits
Eye exams for you and your family
Glasses, safety glasses, contacts
Be — and be seen

Brand names: Oakley, Wiley X, and more!

Aurora | Cloquet | Duluth Kenwood | Grand Rapids | Hinckley | Moose Lake | Superior | Two Harbors | West Duluth

visionprooptical.com
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Defiant unions, leaders vow to organize even more after Janus ruling
By Mark Gruenberg
PAI Staff Writer
Defiant union members
and leaders vowed to fight
back against the corporate
class behind the Supreme
Court’s Janus decision, by
organizing even more, both
among state and local workers
who are already unionists and
among non-unionists in those
fields, too.
And they’ll have to: In the
5-4 ruling in Janus vs
AFSCME District Council 31,
the court’s 5-man GOPnamed majority ruled every
single state and local government worker nationwide can
be a “free rider,” able to use
union services without paying
one red cent for them.
Justice Samuel Alito said
forcing those workers to pay
anything – even “agency fees”
by non-members – violates
their 1st Amendment free
speech rights.
The decision effectively
makes every state and local
government workplace –
schools, fire departments,
police stations, sanitation
departments, state child welfare agencies, public hospitals
and more – right-to-work sites
when present union contracts
expire.
Justices Kagan, Sonia
Sotomayor, Stephen Breyer
and Ruth Bader Ginsburg – all
named by Democratic presidents -- sharply disagreed.
Kagan, unusually, read her
dissent.
“Today, the court succeeds
in its 6-year campaign to
reverse” the 1977 Abood decision that set up the agency fee
system, Kagan, wrote and
read aloud. Abood, she added,

“was a paradigmatic example
of how government can regulate speech in its capacity as
an employer,” by drawing a
line between free speech
rights of government workers
as citizens and as workers.
“Not any longer.” The majority, she added, “weaponized
the First Amendment.”
The majority’s ruling “will
have large-scale consequences,” Kagan warned.
“Public employee unions will
lose a secure source of financial support. State and local
governments that thought fairshare provisions furthered
their interests” in workplace
peace and efficiency “will
have to find new ways of
managing their workforces.
And across the country, the
relationships
of
public
employees and employers will
alter in both predictable and
wholly unexpected ways.”
“Rarely, if ever, has this
court overruled a decision –
let alone one of this import –
with so little regard for principles” and precedent, Kagan
said.
Janus is expected to cost
unions and their allies millions
of dollars in “fair share” fees
from non-members, now represented by unions, who must
pay for bargaining and contract enforcement, but no more
– and from tens of thousands
of members who will drop out.
Calculations
by
the
University of Illinois labor
studies institute put that number at 726,000 nationwide.
Union leaders on a press conference call predicted their
organizations would take an
immediate, but small, hit, in
membership. They added

they’re busy re-signing current members and reaching
out to prospective ones to convince them to join the union.
Unlimited free ridership is
also expected to cost individual union members $1,800
each – or more – in wages
over time, that study says.
The right wing greeted the
ruling with glee. GOP
President Donald Trump, for
example, tweeted it would
financially
harm
the
Democratic Party. Ideological
GOP rightists who control the
House Education and the
Workforce
Committee
claimed it gives “freedom” to
workers.
Unions responded by blasting the corporate class, which

they said used Janus to rob
workers not just of their
rights, but of their power to
oppose the corporate agenda
and to preserve a middle-class
standard of living. The union
leaders also renewed their
organizing vows.
The court majority “abandons decades of common-

sense precedent. In this case, a
bare majority of the court,
over the vigorous dissent of
four justices, has conceded to
the dark web of corporations
and wealthy donors who wish
to take away the freedoms of
working people,” AFL-CIO
President Richard Trumka
said.

Janus: Ruling energizes unions...from page 1
website dedicated to explaining the Janus decision and
what it means for the locals
across the state. The “Janus
Toolkit” also provides a list of
talking points about the effects
the decision will have, such as
the fact that high union wages
raise wages for nonunion
workers as well.
The challenge the ruling
brings will pose challenges,
but they’re not insurmountable, Burnham said. “What
we've seen so far is that this
will make our local stronger,”
she said. “Our local has been
focused on working with our
younger members through a
group of Early Career Leaders
who will be vital to the ongoPAGE 6

ing work we have to do,
ensuring the values of unionism stay strong and are purposeful to what they believe
the local should reflect.”
“Don’t count us out,”
added Randi Weingarten,
president of AFT. “More than
forty years ago, the court recognized that collective bargaining for teachers and other
public sector workers benefits those workers, their
employers and their communities. Union representation,
if chosen by a majority, is the
glue that holds us together.
That wisdom has now been
abandoned by the slimmest
majority. The dissenting justices saw this case for what it

really was—a warping and
weaponizing of the First
Amendment, absent any evidence or reason, to hurt working people. Not only was
Abood well within the mainstream of First Amendment
law, it has been affirmed six
times and applied to other
cases upholding bar fees for
lawyers and student activity
fees at public colleges.”
In the coming months,
union leaders agree that communication will be vital. “We
will be continuing the one-toone conversations with membership this year — staying
engaged with our members is
critical to our success,”
Burnham said.

Formerly
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NLRB issues employer complaint against nursing home
The NLRB issued a complaint
against
Heritage
Lakeside, formerly Rice Lake
Convalescent Center, for
actions taken against employees.
Workers there have been
represented by UFCW 1189
for decades, said Jennifer
Christensen, president of
UFCW 1189. But after the
death of the owner, Ellsworth
Johnson, in 2015, workers at
the for-profit nursing home
have suffered and fought to
maintain their rights even as
their employer works to deny
them.
Wages have remained stagnant while managers have arbitrarily changed shifts and
hours. “Caregivers continue to

provide compassionate care for
their residents, but with little
support and open hostility for
workers who favored the union
that was taken from them when
the employer merged their
larger nonunion Heritage staff
with the smaller union Rice
Lake facility,” Christensen
said. As a result, many employees have quit, she said.
In addition, the employer
recently subcontracted out
laundry and housekeeping to a
company that pays significantly lower wages, no benefits and fewer hours, effectively bringing back full-time
employees as part-time contractors. Full-time employees
lost healthcare and vacation
benefits, Christensen said.

According to the NLRB
report, managers and administrators interrogated employees
about their union activities,
asked them how they would
vote in upcoming union elections, threatened an employee
that they needed to vote no,
and spied on or created an
impression that they were spying on employees’ unionrelated activity.
The company also instituted improper policies about
what employees could discuss
at work and whether they
could disclose wage and benefit information.
The company has until
July 11 to file a response with
the NLRB. The next move is
then up to the board,

Christensen said. “I would
expect the case to go to a
hearing although they could
always settle, but one would
have thought they would
have done that earlier, before
the board issued a complaint.
“We had been hoping the
board would expedite their
process so we could show the
workers that the NLRB supported their claims and then
order the election to be rerun,”
she said.
“It has taken a great deal of
time for these hardworking
folks to receive tangible affirmation from the federal
National Labor Relations
Board, and now they have,”
Christensen said. “With scarce
dollars available to care for

the vulnerable and the elderly
in long term care, it is a travesty that this employer has
chosen to use it to attack the
caregivers and use a several
high-buck attorneys to do so.”
The compliant can be
found on UFCW 1189’s website, www.ufcw1189.org.
Meanwhile, UFCW Local
1189 members at Essentia
Lakewalk and Proctor Clinics
and pharmacies in Two
Harbors and Silver Bay overwhelmingly ratified a new
three-year contract. The new
contract includes significant
increases to wages, a market
differential if needed, orientation with new union members
and payroll deductions for
UFCW Active Ballot Club.

CTUL wins national award for improving conditions for retail janitors
theft and have won $5.6 million in back pay for the more
than 500 members. These custodial workers also fought for
the right to organize and
joined Service Employees
Local 26. In bargaining, they
successfully negotiated 50
percent wage hikes that more
than wiped out huge wage
declines in prior years.
After six years of demonstrations, half-a-dozen oneday strikes, an 11-day hunger
strike and mobilization of
wide community support, the
janitors not only won but
made the Twin Cities the first
metro area in the U.S. where
retail janitors unionized.
“They gifted us with a blueprint to ignite a revolution,”
JWJ Executive Director Sarita
Gupta told the capacity crowd
on June 20 in the National
Museum of Women in the Arts
in Washington, D.C. “They’re
raising their voices, along with
Black Lives Matter and Fight
for 15 and a Union. It’s precisely that type of leaders and
innovators needed to reignite
the labor movement.”
Tapia said in Spanish,
through a translator, that when

LABOR WORLD NEWS, WEDNESDAY, JULY 11, 2018

CTUL started, the retail cleaning industry in the Twin
Cities, for Target and other big
firms, “was an industry in crisis.”
“In 10 years, wages had
gone down by $3 an hour, and
the workload had doubled.
And each cleaning company
figured out a way to steal
wages from its workers…They
didn’t even have enough to pay
us the minimum wage.”
And the big retailers had
outsourced their janitorial
work to big national cleaning
firms, to avoid responsibility
for their workers.
“What was going on was
not fair,” Tapia declared.
That’s when he and his colleagues, fed up, went to
union-backed CTUL for help.
“Everybody thought we were
crazy.”
It took a constant campaign
to raise public awareness,
round up community support,
encourage consumer action
against the exploitation, strike
and gain political backing.
“We were able to accomplish the impossible,” Tapia
said. They also gained national notice: The rabidly anti-

worker ruling Republicans on
the politically polarized
House Education and the
Workforce Committee spent
much of a recent hearing on
labor law “reform” denouncing worker centers in general
and CTUL in particular.
The GOPers demanded the
centers be considered as unions,
subjecting them to the same
federal controls such as forcing
them to publicly account for
each dime they spend.
But the janitors’ fight in the
Twin Cities carries other les-

sons for workers in general,
Tapia told the D.C. crowd.
They include training for leadership in “impacted communities, which generated a lot of
power” and focusing the
attack on the economic
exploiters.
“Laws can be made and
laws can be unmade and laws
can be won and laws can be
lost, but leadership inside cannot be taken away,” he said.
“We will continue to fight
until every worker…has their
voice heard.”

18132

By Mark Gruenberg
PAI Staff Writer
There’s a lesson for other
workers nationwide in the
successful fight to unionize
and win raises, regular schedules, decent benefits and
worker protections for retail
janitors in the Twin Cities,
says Pascual Tapia of the
Centro de Trabajadores
Unidos en Lucha:
“The only way to stop
exploitation is to focus our
fights on the corporate giants
that are controlling our economy, and hold them responsible.”
One of three Eleanor
Roosevelt Awards from Jobs
With Justice was awarded to
Centro De Trabajaders Unidos
en la Lucha (CTUL) recently
in recognition of their work to
transform the retail janitorial
industry in the Twin Cities
metro area.
The Roosevelt Awards
honor the legendary First
Lady, workers’ champion,
union
member
(the
Washington
Newspaper
Guild) and progressive.
Roosevelt was one of the driving forces that moved the
1948 Universal Declaration of
Human
Rights,
which
declares that “everyone who
works has the right to just and
favorable remuneration ensuring for himself and his family
an existence worthy of human
dignity.”
The award goes to individuals and organizations who
were outstanding champions
of workers and workers’ rights
the prior year.
The janitors organizing
with CTUL have fought wage
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Blaha officially resigns position as AFL-CIO treasurer to run for auditor
By Steve Share
Minneapolis Labor Review
ST. PAUL — Longtime
union leader Julie Blaha has
resigned as secretary-treasurer
of the Minnesota AFL-CIO
and is running for Minnesota
State Auditor.
Blaha won the endorsement of the Minnesota
Democratic-Farmer-Labor
Party on June 3 at its state
convention in Rochester.
Within a couple of days
following her DFL endorsement, Blaha resigned her
AFL-CIO position.
Blaha was endorsed for
State Auditor by the

Minnesota AFL-CIO’s general board at its June 19 meeting.
The incumbent State
Auditor, DFLer Rebecca
Otto, chose not to run for reelection and instead ran
unsuccessfully for the DFL
endorsement for governor;
she has since dropped her bid.
Blaha won election as
secretary-treasurer of the
Minnesota AFL-CIO, the
state’s largest labor federation,
in June 2016.
A math teacher by profession, Blaha is a former president of the 2,800-member
Anoka-Hennepin Education

Minnesota, one of the
largest teachers’ locals in the
state.
She also was a longtime
member of the Minneapolis
Regional Labor Federation
executive
board,
the
Minnesota AFL-CIO’s general board, and Education
Minnesota’s statewide governing board.
Blaha also has been a longtime activist for the DFL
party. In 2014, Blaha was
inducted into the DFL
Women’s Hall of Fame as a
“Woman of Distinction.”
Blaha and husband Roger
Landon live in Ramsey.

Julie Blaha visited the Labor Temple in April during the
Central Labor Body’s Workers Memorial Day activities.
After getting the DFL endorsement for her campaign for
state auditor, she resigned her post as secretary-treasurer
for the AFL-CIO.

Unions back ‘Poor People’s Campaign’ rally, capping more than a month of action
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)—
Culminating 40 days of
marches and peaceful civil
disobedience in Washington
and state capitols, thousands
of members and allies of the
New Poor People’s Campaign
brought their demands for
ending systemic racism, systemic poverty, ecological devastation and the war economy
to Congress – which may not
be listening – on June 23.
And if lawmakers don’t
listen, speakers said, the campaign’s next moves are massive voter education, registration and voting out politicians,
of both parties, who don’t or
won’t act. The Republicans,
one speaker said, “won’t build
a soul or interrupt violence,”
while “elected Democrats
won’t build a social safety
net.”
Gesturing to the U.S.
Capitol behind her, Rev. Traci
Blackmon of the United
Church of Christ led the
crowd in a chant of “Whose
house? Our house!” before
adding, “Unless the folk who
are occupying that house want
to get in with us, then the folk
who is occupying that house is
going to move out.”
Several unions, including
the Service Employees, the
Teachers, the United Food and
Commercial
Workers,
AFSCME
and
the
Steelworkers, strongly back
the NPPC. Four busloads of
UFCW members from New
York and New Jersey made
the trek from the Hudson
Valley to the Nation’s Capital
for the June 23 rally, for
example.
The NPPC laid out a 6point agenda and its co-chair,
the Rev. William Barber,
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emphasized the issues are
interrelated. People cannot
stick to silos, he declared.
The NPPC wants the
nation to commit to ending
systemic racism, systemic
poverty, ecological devastation, the war economy and
militarism. Barber, and the
campaign’s website, also
denounce “the distorted moral
narrative of religious nationalism.”
The NPPC builds on what
Barber calls “the unfinished
agenda” of Dr. Martin Luther
King’s civil rights crusade of
the 1960s. As reminded
crowds in past sermons, the
1963 March on Washington
was a “March for Jobs and
Justice.” And before his murder, King organized the first
Poor People’s encampment –
which politicians then largely
dismissed or ignore.
But the NPPC has gone
beyond King’s themes in its
weekly rallies, peaceful nonviolent civil disobedience –
resulting in thousands of
arrests – teach-ins and education sessions. Each week since
Mother’s Day, campaigners
have emphasized a different
theme, including, in the week
of June 16-22, workers’ rights.
Barber and his co-chair, Rev.
Liz Theoharis, have consistently tied all the themes
together.
Whether lawmakers and
other elected officials will
change is another matter. The
Republican-run House just
passed legislation imposing
work requirements on food
stamp recipients. Meanwhile,
GOP President Donald
Trump rails against migrants
to the U.S. – legal or not –
GOP-run states enact voterrepression and anti-worker
laws.

The organizer of the New
York-New Jersey UFCW
buses, a stocky white worker
who lives near Paterson,
talked informally about the

ills that brought them to D.C.
The problems of the communities of northern New
Jersey, he said, include
drugs, notably the opioid

If you have an accepted
workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.

epidemic, and shootings,
though few are related to
gang violence. Downtown
Paterson, he said, is hazardous after dark.

You could have claims that
you have not asserted for
overt or repetitive trauma
(hearing loss, lung disease or
Gillette injuries).
If you find yourself in this
situation, it would be wise to
learn more. It costs nothing
for us to evaluate your case
so you understand exactly
where you stand.

LABOR WORLD NEWS, WEDNESDAY, JULY 11, 2018

