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Minneapolis workers win historic $15 wage
By Barb Kucera
Workday Minnesota
Minneapolis firmly established itself as a leader in supporting working families and
combatting poverty and racism
with the City Council’s action
Friday, June 30 to approve a
citywide minimum wage of
$15 an hour.
The ordinance was the
VOL. 124
product
of years of strikes,
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On Feb. 3, 2015 a Depot press conference kicked off a statewide campaign for earned sick
and safe time for workers. Duluth was chosen because of this area’s poor access to the benefit, leaving out about half the workers here. Almost two and half years later Duluth is still
struggling with the issue while other areas have passed ordinances. (Labor World file photo)

Earned sick and safe time taskforce
schedules even more listening sessions
The long struggle to establish earned sick and safe time
for workers in Duluth will go
into more public listening sessions. The taskforce commissioned by the city council made
a presentation to that body at
the end of June with some
options. Among those options
was having no ordinance in the
city.
The taskforce will hold
three more listening sessions to
provide citizens of Duluth the
opportunity to provide feedback on various options such as
what workplaces could be covered, which employees could
be covered, how much time
could employees accrue, when
any such paid leave could be
used, enforcement options, etc.
Workers are encouraged to
provide feedback on options
(first was this morning):
Wednesday, July 19, 4:306:00 pm, City Council
Chambers, 3rd Floor of Duluth
City Hall; and,
Thursday, July 27, 4:30-

6:00 pm, Community Action
Duluth, 2424 West 5th St.
There will have been a
dozen public feedback sessions
when theses three are over.
Workers can also provide
feedback at surveymonkey
.com/r/MBPW97R
After these listening sessions are over, the task Force
will use that public feedback to
craft a final recommendation to
the city council.
Details about the taskforce
are available at http://www.
duluthmn.gov/citycouncil/earned-sick-and-safetime-task-force/
A statewide effort for ESST
was kicked off at a press conference of dozens of people
and organizations in Duluth

Feb. 3, 2015. The “Minnesota
Benefits” campaign chose
Duluth for its start because 46
percent, or about 19,500 workers, in the Duluth/Hermantown/Proctor area lack the benefit. St. Louis County as a
whole is even worse with over
50 percent without it.
In spite of a two and half
year campaign, the Duluth
business community is now
crying “foul” and saying they
are being rushed into a benefit
that will kill their bottom line.
That hasn’t happened elsewhere where ESST ordinances
have passed, or to Duluth businesses that now offer ESST.
(Page 3 has a story about
150,000 Metro workers getting
ESST effective July 1.)

www.fightforamericanjobs.org
See Boycott...page 5

protests and organizing by a
wide coalition of low-wage
workers, unions and community groups.
“This is movement work,”
Council
Vice
President
Elizabeth Glidden said. “And
we [the City Council] are one
tiny piece of it.”
Workers celebrated in the
council chambers and at a news
conference after the meeting.
“They called us crazy,” said
Guillermo Perez, a fast food
employee and member of the
Minneapolis-based
worker
center CTUL. “They told us we
were dreaming. Look at us
now.”
Perez was among the fast
food workers who conducted
the first strike in Minneapolis
in their industry in 2014. He
and other low-wage workers
have been a driving force
behind the council’s action to
implement the $15 wage and to
adopt a citywide ordinance for
earned sick and safe time that
took effect July 1.
Minneapolis is the first city
in the Midwest to win the $15
minimum wage. The national
#FightFor15
movement,
sparked by striking fast food
workers in New York City in
2012, led to municipal minimum wage measures in Seattle,
San Francisco, Los Angeles,
New York City and Washington, D.C., and statewide
increases in Washington,
California and New York state.
The City Council vote was
11-1 in support, with only
Council Member Blong Yang
in opposition, citing concern
about the effect “on small business owners and the working
poor.”

The minimum wage will
increase to $15 an hour along
two schedules. For businesses
employing more than 100
workers, the wages will be set
to increase over five years,
with the largest raises in the
first year. For businesses with
fewer than 100 employees, the
wage will be implemented over
seven years. All workers will
get to a $15 minimum wage by
2024.
According to an economic
impact study released by the
city last year, the raise will lift
71,000 workers above the
poverty line, including 54 percent of Latino workers, 42 percent of black workers and 29
percent of single mothers.
Minneapolis Mayor Betsy
Hodges, who participated in
the council meeting, said, “For
71,000 workers, this is a new
day and a new opportunity.”
Council members vowed to
work with small businesses to
make the policy a success.
Mary Breen, co-owner of
Perennial Cycle, a small bike
shop in Uptown, said it does
not have to have an adverse
effect.
“We’ve been in business for
25 years and understand how
difficult it is to remain viable,”
she said at the news conference
following the vote. “We’ve had
to make adjustments and
changes to how we run our
business, but employee wages
have to be a top priority. That’s
why we support the $15 minimum wage. Every person who
puts in a day’s work deserves a
living wage.”
A related minimum wage
study story is on page 7

Pelosi, Schumer pledge to
Teamsters to block RTW
WASHINGTON (PAI)—The Democrats’ top two congressional leaders have told the Teamsters that they will do everything possible to block a proposed so-called “national right to
work” (RTW) bill from passing the GOP-run Congress.
But while House Minority Leader Nancy Pelosi, D-Calif.,
made that pledge, she can do little to halt the legislation,
authored by right-wing anti-worker and anti-Hispanic Rep. Peter
King, R-Iowa.
The story is different with Senate Minority Leader Chuck
Schumer, D-N.Y. Backed by his 46-member Democratic
Caucus, plus two independents – Maine’s Angus King and
Vermont’s Bernie Sanders – who usually support Demo-cratic
positions, Schumer controls enough votes to sustain a filibuster.
They can thus talk RTW to death.
Right-to-work, which workers and their allies call “right to
work for less,” has been a key business and right wing cause for
more than 70 years, but now it’s only allowed state-by-state,
under the 1947 Taft-Hartley Act, which emasculated U.S. labor
law.
King wants to nationalize RTW. Other national Republicans
agree. They would let non-union members covered by union
contracts use union services – bargaining and grievances –
See Dems pledge...page 2

Duluth School Board screenings August 10
The Duluth Central Labor
Body will screen and consider
endorsements for the ISD #709
Duluth Public School’s Board
of Directors on Thursday,
August 10. The screenings will
begin at 6:00 p.m. in Wellstone
Hall of the Duluth Labor
Temple, 2002 London Road
(enter via South St. entrance).
All affiliated local unions’
members are invited to COPE
(Committee On Political Education) candidate screenings.
COPE recommendations for
endorsements will be considered by Central Body delegates
only at the monthly meeting
immediately following the
screenings.
If there are any questions as
to who your local union’s delegates are, submit a new list on
local union stationery signed
by the presiding officer to the
Central Body office, Room
110, 2002 London Road,
Duluth, MN 55812 or fax to
218-724-1413. New delegates
with credentials will be swornin before the meeting.
It takes a two-thirds vote of
delegates present to gain an

endorsement.
Among school board terms
up for election this year are two
at-large seats. Annie Harala,
who has a Labor Endorsement,
says she will not seek re-election. Harry Welty has filed for
re-election. At-large positions
are voted on in precincts 1-30,
32-34 and the townships of
Gnesen, Lakewood, Normanna,
North
Star,
and
Unorganized #2 and #23, and
the City of Rice Lake.
The District 1 seat currently
held by Rosie Loeffler-Kemp,
who has a Labor Endorsement
and has said she will run again,
is also up. Voters in precincts,
1-2, 4-7, the townships, unorganized areas and Rice Lake
will vote in District 1.
The District 4 seat is up this
year. It is held by Art Johnston,
who has filed to run again. The
district represents voters in
western Duluth precincts 21,
26-30, 32-34. Retired Duluth
Federation of Teachers member Jill Lofald says she will run
against Johnston.
Filings opened July 5 and
will be open until Tuesday, July

Ford Co. has history in Duluth,
on Iron Range lunch will show
The St. Louis County Historical Society’s “Lunch with the
History People” will hear from Brian McMahon, author of “The
Ford Century in Minnesota,” which was published by the
University of Minnesota Press, in 2016.
McMahon will discuss “Ford Motor Company’s Involvement
in Duluth and the Iron Range” Thursday, July 20 from noon – 1
PM in the Ruth Maney Room on the first floor of the St. Louis
County Heritage & Arts Center (the Depot), at 506 West
Michigan Street, Duluth, Minnesota.
Ford Motor Company invested in an Eveleth taconite plant in
1963 and later in a mine/production facility in Nashwauk. Ford
leased coal docks in Duluth, and transported iron ore from
Duluth to Detroit factories.
The popular, free, monthly lunches are limited theater-style
seating (no tables), but feel free to bring your own bag lunch.
Seating is first-come, first-served. ARCO coffee is provided.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, August 1, 1:00 p.m.
Lucky 13’s (Miller Mall)
Banquet room available for
weddings, parties, meetings...
Host up to
100 people!

Let us set
you up!
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In the Labor Temple
2002 London Road

(218) 724-9845

18. Candidates for the School
Board must file with the Clerk
of the School Board, Room
215, Historic Old Central High
School, 215 N. 1st Ave. E.,
from 8:00 a.m. to 4:00 p.m.
The filing fee is $2.00 or a petition in lieu of the filing fee
must be furnished at the time of
filing.
The date for the Primary
Election is Tuesday, September
12, 2017, and the date for the
General Election is Tuesday,
November 7, 2017.
The Duluth Central Labor
Body has conducted screenings
and endorsements in Duluth
City Council races on the ballot
this fall. Incumbent, Labor
Endorsed candidates Barb
Russ and Zack Filipovich, as
well as Renee Van Nett in
District 4 have been endorsed.

MN Political Contribution
Refund program on again

On July 1 there were a lot of new laws that took effect in
Minnesota. One of them is actually an old law that has been yoyoed with the vagaries of leadership in the legislature.
In the past the Political Contribution Refund program was
pushed when the Democratic Farmer Labor Party was in the
majority. When Republicans took the majority they would end
the program. Well, they’re in power in the legislature and they
decided PCR is a money-maker for them so it is now available
to registered voters and a few other U.S. residents over 18 living here for 20 days.
Effective July 1, 2017 until Dec. 31, 2017 you can make a
donation of $50 as an individual, $100 for married couples, and
get the money refunded by the state. Contributions can be made
to a state candidate (governor, secretary of state, attorney general, auditor, state senator, state house representative) or state
political party units.
Candidates you contribute to must have signed an agreement
to abide by state campaign spending limits with Minnesota
Campaign Finance and Public Disclosure Board to be part of
the PCR program.
The person or party you contribute to will give you Form
EP-3 which you submit to the Minnesota Department of
Revenue requesting reimbursement. Information is on the
Labor Day week forms. In the past refunds have come quickly.
may file only one PCR form per year.
volunteers sought You
Form PCR and instructions are available on the Minnesota
The Duluth Central Labor Department of Revenue website, www.revenue.state.mn.us
Body’s 125th Labor Day Picnic type in PCR in their search engine and look for 2017 info.
at Bayfront Park is in need of a
lot of volunteers. Many of the
...from page 1
folks who have carried the load
without paying one red cent for them. That robs unions of
for years have bowed out this needed money to defend all workers.
year. If you can help, contact
Schumer and Pelosi both told the Teamsters’ legislative and
Rachel Loeffler-Kemp at 726- political coordinators, meeting in D.C. in June, that it was “a top
4775 or rloeffler-kemp@ priority of theirs to make sure so-called RTW doesn’t progress in
hlunitedway.org.
Congress,” the union reported.
Katie Humphrey will organ“I have union in my blood. We all know the middle class is
ize volunteers to march in the declining,” Schumer said. “As long as I’m a leader in the Senate,
Pride Parade on Sunday, Sept. they will not pass a national right-to-work law.”
3 in Superior behind the Duluth
Pelosi added that “The labor movement our country must not
Central Body’s banner. Contact only survive, it must grow. We have to not only resist, but push
her at 370-0187 to join in.
back.”
Mike Parrott is leading the
The coordinators spent their time lobbying lawmakers on
98th Carlton County Labor several issues. Besides opposing RTW, they advocated restrictDay effort this year for the first ing unsafe and polluting Mexican trucks and ill-trained and illtime and that effort needs help rested Mexican drivers to within 20 miles of the U.S.-Mexico
too. Contact him at 218-606- border under any “new NAFTA,” reform of multi-employer pen0007 if you can lend a hand.
sion funding, collective bargaining rights and fair trade.
Those issues, particularly pensions and NAFTA, particularly
Ironworker Retirees resonated with lawmakers, the union said. Rep. Peter DeFazio,
told the coordinators that without the Mexican truck
Monthly Breakfast D-Ore.,
restrictions, any “new NAFTA” would fail because the GOP
administration would need some Democratic votes to
Thursday, July 20 Trump
pass it – and wouldn’t get them.
9:00 a.m.
And Teamsters Joint Council 32 Political Director Edward
Reynoso told the union his group stressed that message in meetBridgeman’s (Mall) ings with Minnesota lawmakers, notably Rep. Rick Nolan, DFLMt. Shadow Drive Minn., a former Teamster. “When it comes to the issues, they
(legislators) need to hear from the local people,” Reynoso said.

Dems pledge RTW stop

IBEW 31 & 242
Retirees’
Luncheon
Tues., July 25

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin

Dreamland

For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

4368 S. Co. Rd. E.
Members & Their
Guests Welcome!

424 West Superior St.
Suite 402
Duluth, MN 55802

1:00 p.m.

Rachel Loeffler-Kemp, Director

AFL-CIO
Community Services
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Rep. Nolan’s right on mining
Editor:
As a proud member of the United Steel Workers and a Marine
Corps Veteran I’m always trying to find ways to get results.
That’s why I am so pleased we have Rick Nolan representing the
Iron Range. Rep. Nolan led a bipartisan tour of the Iron Range
with key decision makers in Congress so that they could learn
about the Range, our mining economy, and the senseless mining
moratorium.
Congressman Nolan and I agree that where and if a mine
operates should always be based on science and facts. As outdoorsmen, we both know how important our environment is and
wouldn’t support a project that couldn’t be done safely and
responsibly. It is time we got back to the facts when making
important decisions about mining and I am proud Congressman
Nolan is finding ways to get the job done.

“The Minnesota Blue Book
Legislative Manual 20172018” isn’t a title that will necessarily inspire the masses.
The Blue Book (BB) has been
published by the Office of the
Secretary of State (SOS) since
1874. It is much more than
everything a political wonk
would want to know about
state, local, and tribal government, offices, elected officials,
2016 election results, boards/
commissions and just about
everything else state government. You wonks probably get
a BB every two years. For the
rest of us it is also full of history, culture, institutions, and
facts MNsotans are proud of.
FACT: In 1895 the state
held a competition to see who
would design the State Capitol.
Forty architects applied and a
35-year old local guy, Cass
Gilbert, won.
A groundbreaking was held
in May 1896, a month after
Labor World founder Sabrie
Akin published our first issue.
The Capitol was opened in

Rob Ecklund, State Representative

1905 and is valued at somewhere around $400 million (shhh,
don’t let Donald Trump know). There is a lot
on the Capitol at mnhs.org/
capitol and UM Labor Education Services’s whobuilt
ourcapitol.org, and cassgilbert
society.org.
SOS Steve Simon has dedicated this BB edition to the
men and women who recently
worked on the 3-year, $310
million restoration of the building. Those were a lot of union
jobs and BB has many photos
of their work. In fact, photos in
BB date back to 1896.
FACT: Many of the photos
come from an old album found
by Lloyd Jackson in the 1950s
Labor World 2017 issues: in the garbage at the St. Paul
Pig’s Eye Landfill (now Park).
Aug. 2, 23 (Labor Day);
Sept. 13, 27; Oct. 11, 25 They sat in his attic for
(General Election); Nov. 15, decades.
http://www.sos.state.mn.us/
29; Dec. 13 (Holiday).
about-minnesota/get-a-bluebook/ will link you to PDFs of
LABOR WORLD
BB pages on your devices.
(ISSN#0023-6667) is published
semi-monthly except one issue in
FACT: Minnesota actually
April, June, December (21 issues). has 11,842 lakes over 10 acres
The known office of publication is
(think about 9 football fields
Labor World, 2002 London Road,
without the end zones).
Room 110, Duluth, MN 55812.
BB is a big book at 600
Periodicals postage is paid at
Duluth MN 55806.
pages and you might still be
POSTMASTER:
able to get one. Option #1 is to
Send address changes to:
ask your favorite state legislaLabor World, 2002 London Rd., tor for one and see if you get
Room 110, Duluth, MN 55812 lucky.
S-70
7
FACT: International Falls
has a growing season of 110
(218) 728-4469
days, Duluth 128 days, Metro
FAX: (218) 724-1413
laborworld@qwestoffice.net
has 165 (1981–2010 median
www.laborworld.org
freezes).
~ ESTABLISHED 1896 ~
Option #2 is to order a copy
Owned by Unions affiliated with the
of
BB by sending a selfDuluth AFL-CIO Central Labor Body
addressed, postage-paid enveSubscriptions: $25 Annually
Larry Sillanpa, Editor/Manager lope to:
Office
of
Minnesota
Deborah Skoglund, Bookkeeper
Secretary
of
State
Board of Directors
Legislative Manual Request
Pres/Treas Al LaFrenier, Workers

~NOTICE~

TWIN

CITIES

DULUTH

United; VP Stacy Spexet, USW
9460; Sec Kathleen Adee,
Education MN; Mikael Sundin,
Painters & Allied Trades 106;
Dan O’Neill, Plumbers &
Steamfitters 11;
Dan Leslie, IBEW 31;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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60 Empire Dr., Suite 100
St. Paul, MN 55103
One book per individual,
per address. Better hurry!
Your order must contain an
envelope no smaller than a 9.5”
x 13.5” padded (or Tyvek) with
$3.65 in postage affixed to the
envelope. Cash, check or credit cards are not accepted.
FACTS: Minnesota is the
12th largest state at 348 miles
wide, 406 miles long––by population 70% urban, 30% rural.
There’s info on birth and
death stats (including by disease), education, employment,
wages, energy, transportation,
agriculture, state parks, and the
state fish being a walleye,
largest caught being 17 pounds,
8 ounces.
This is a reference book.
Unless you’re Cliff Clavin you
won’t remember the answers to
a lot of this stuff that often
creeps into your head. BB is
good for years. Books are good
and this one even comes in a
pocket sized version.
FACTS: If you want to be at
the lowest point in the state go
to Park Point and put a toe in
Lake Superior and at 602 feet
above sea level you’ll be there.
High point is Eagle Mt., Cook
County at 2,301 ft. above.
Some folks might say BB is
proof our state government is
too big. I say it shows why
Minnesota is such a great state.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

150,000 got paid sick time
in Twin Cities July 1
By Barb Kucera, Workday Minnesota
ST. PAUL~ Some 150,000 workers in Minneapolis and St.
Paul started accruing earned sick and safe time Saturday, July 1,
thanks to ordinances approved by their city councils and protected by a veto from Governor Mark Dayton.
Advocates say it is a victory for all of Minnesota and should
lead to similar policies in other communities.
The ordinances – approved in 2016 – were the result of years
of collective action by several organizations and individuals.
“Many families will be able to take off when ill or to care for
a sick child,” said ISAIAH, a faith group whose members fought
hard for the ordinances.
Starting July 1, workers will accrue one hour of paid sick time
for every 30 hours worked, up to 48 hours per year. They may
use their paid time for illness or medical care for themselves or
their families. They may use it for “safe time,” to seek counseling, legal support or to relocate in the event of domestic or sexual violence or stalking.
The ordinances also cover parents needing to stay home
because of the closure of childcare centers or schools.
The measures have enforcement provisions, including steep
fines for employers who fail to provide earned sick and safe
time.
In the final days of the 2017 legislative session, Dayton
vetoed a preemption bill that would have prevented local governments from enacting ordinances on earned sick and safe time,
minimum wage and other labor standards. As a result, advocates
say, Minneapolis and St. Paul have some of the strongest sick
time ordinances in the country.
(This article includes information from the ISAIAH website.)

Trump has 2 GOP for NLRB
(PAI)—In a decision cheered by the radical right, President
Trump nominated Republican attorneys Marvin Kaplan and
William Emanuel to vacant seats on the National Labor
Relations Board. If confirmed by the GOP-run U.S. Senate, they
would give Republicans a 3-2 board majority, pending expiration of other NLRB members’ terms, and would set the stage for
the reversal of pro-worker NLRB rulings of recent years.
Kaplan is particularly notable because of his prior congressional work against unions on many levels. He drafted labor and
employment legislation which would slow union recognition
elections and re-erect corporate obstacles to them. He also
helped a House panel draft the controversial 2014 multi-employer pension law.
Emanuel, a management-side lawyer and law firm shareholder in Los Angeles has a less-extensive bio, but the Federalist
Society, an influential group of right-wing lawyers, says he represents “trade associations, hospitals and other health care institutions, school districts, transportation and logistics companies
and manufacturing companies.”
Unions had no immediate comment on the nominees, but the
radical right National Right to Work Committee, was joyful.
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Even up north workers need to protect themselves against the sun, heat
Summer’s here and with it
the increased risk of overexposure to the sun – overexposure
which, over time, can cause
skin cancer. Workers who toil
outdoors, such as construction
workers, dock workers, port
drivers, farm laborers and letter
carriers, are especially vulnerable, just by the number of hours
they work in the heat of day.
“Skin cancer due to occupa-

tion is more common than is
generally recognized, although
it is difficult to obtain an accurate estimate of its prevalence,”
occupational medicine specialist Dr. G.K. Gawkrodger wrote
in a National Institutes of
Health journal.
While most occupational
skin cancers come from
“industrial exposure of men to
chemical carcinogens… those

Here’s relief from the hot
summer for your whole body
15% Discount on Union-Made in
USA products – Just show your Union Card!

Duluth Red Wing Shoe Store
913 West
Central Entrance
Stone Ridge Mall

218-722-1702

Store
Hours:
M-F 9-7
Sat 9-5
Sun 11-4

Model 10877 – THE CLASSIC!
Men's Traction Tred, 8 inch workboot

Proudly UNION - MADE in
Red Wing, MN & Potosi, MO!
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with outdoor occupations are
still exposed to solar ultraviolet
irradiation without this being
widely recognized as an industrial hazard. It will be necessary to focus on preventative
measures, e.g. for outdoor
workers, the need to cover up
in the sun and use sun protective creams and a campaign for
earlier recognition of skin cancers, which are usually curable
if treated in their early stages,”
he said.
With that risk in mind,
Letter Carriers Health Benefits
Director Brian Hellman devoted his column in the latest
Postal Record to the risks of
skin cancers – and how to
lessen or prevent skin cancer.
After all, he noted, the federal
Centers for Disease Control
and Prevention reports skin
cancer is the most common
cancer in the U.S. To reduce
the risk “CDC recommends
these easy options,” he adds:
• “Stay in the shade, especially during midday hours.”
Ultraviolet rays from the sun –
the ones that cause cancer “are
strongest and most harmful
during midday, so it’s best to
plan indoor activities then. If
that’s not possible, seek shade
under a tree, an umbrella or a

pop-up tent.”
If you’re already sunburned,
you’re at risk, CDC adds.
• “Wear clothing that covers
your arms and legs.” Longsleeved shirts, long pants and
skirts and the darker the better,
CDC told Hellman. “A wet tshirt offers much less UV protection than a dry one,” he adds
laconically.
• “Wear sunglasses that
block both UVA and UVB
rays.” The best ones are wraparound glasses, which block
almost all the rays of both
types. Prolonged eye exposure
to the sun’s ultraviolet rays can
lead to future cataracts. And,
while CDC didn’t say so, don’t
stare directly at the sun.
• “Use sunscreen with at
least a sun protection factor
(SPF) of 15 and UVA and UVB

HEAT EXHAUSTION

protection when you go outside. And put it on generously
half an hour before going out.
Reapplying it during the time
outside also helps.
• “Avoid indoor tanning.”
Ultraviolet rays are ultraviolet
rays, whether from the sun or
the salon.
• “Do a skin check once a
month” and “schedule regular
checkups with your doctor if
you find areas on your skin,
such as moles appearing or
changing color, that seem different than normal.”
OSHA’s message is simple:
Water. Rest. Shade. Try to
drink water every 15 minutes.
OSHA urges employers to
allow new workers to acclimate and build up resistance to
the increased temperatures
especially in their first week.

HEAT STROKE

Moist and
clammy skin

Dry, hot skin

Pupils dilated

Pupils contracted

Normal or below
normal temperature

Very high body
temperature
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Boycott Mexico-made Nabisco products
It’s been well over a year
since the Bakery, Confectionery, Tobacco Workers and
Grain Millers International
Union (BCTGM) launched
their Nabisco 600 Campaign to
keep jobs at U.S. Nabisco
plants instead of seeing them
shipped to Mexico.
Thousands of BCTGM
members work for Mondelez

International, maker of Nabisco snack products, but CEO
Irene Rosenfeld, has refused to
bring back good American jobs
she has shipped to Mexico in
spite of an AFL-CIO boycott
and a strong coalition supporting the workers who lost their
jobs.
BCTGM jobs in Chicago,
Fairlawn, NJ, Richmond, VA.,

BCTGM has PBS Nabisco
documentary set for airing
The Bakery, Confectionery, Tobacco Workers and Grain
Millers International Union (BCTGM) has prepared a sixminute documentary, “Made in America,” detailing the plight of
their members at the iconic Nabisco/Mondelēz bakery in
Chicago. The public television segment, produced by Front
Page, with James Earl Jones will air to over 50 million TV
homes across the country for one full year.
On March 23rd of this year, The Nabisco 600 marked the
solemn first anniversary of the first round of layoffs from their
Chicago bakery with a Digital Day of Action. The entire labor
movement, along with advocacy groups, college students, global supporters and online activists, shattered BCTGM records
that day for a one-minute video promotion for this documentary
over 4 million times on social media.
David B. Durkee, BCTGM International President said “By
saying NO to Nabisco products made in Mexico, consumers are
saying NO to sending good, middle-class jobs to Mexico; saying NO to business practices that devastate families and communities; saying NO to Nabisco/Mondelēz’ exploitation of
workers across borders and oceans. The broad coalition of support for the campaign continues to grow in size and strength.
Each day, more American consumers are joining the boycott and
challenging Nabisco/Mondelēz’ destructive corporate business
model where it matters the most – at the cash register – by refusing to purchase Nabisco products made in Mexico.

Atlanta, GA., and Portland, OR
were lost to a Nabisco/
Mondelez bakery in Salinas,
Mexico, where workers earn
$12 a day for the $30 billion
multinational corporation.
Supporters of the American
workers are asked to check the
labels on any Nabisco products
they purchase to make sure
they are Made in the U.S.A.
and not Mexico. Ask the manager of the store where you
shop to stock only U.S. made
Nabisco products. And yes,
that includes Oreo cookies. Tell
managers you are not only trying to protect American jobs
you are trying to protect the
American economy, communities, and the living standards of
millions of U.S. workers.
David B. Durkee, BCTGM
International President, praised
faith communities and 17 U.S.
Senators, including Tammy BCTGM Local 358 workers are trying to have a little fun
with their boycott of Mexican-made Nabisco products.
Baldwin, for their support.
Learn more at BCTGM’s Read more on Greedy Irene on page 8’s CEO pay article.
fightforamericanjobs.org

As spouses and family of Union Members
we know how hard you work.

Let us work for you!

Licensed in MN & WI

Lynn Marie Nephew • 218-310-7790
Elyse Strapple • 218-348-6190
Candy E. Lee • 218-591-6452 (MN)
RE/MAX RESULTS • 218-722-2810
2520 Maple Grove Rd., Duluth MN 55811

LakeSuperiorRealEstateTeam.com

Thanks, Hoops Brewing, for using Local,
Union Labor in your new, huge remodel!
The Twin Ports Construction Liaison Committee
We meet regularly to ensure that customers who use our
services are getting the best bang for their construction dollar.
A Project Labor Agreement is a great way to accomplish that!
• Amendola Builders

• Bricklayers #1
• Chris Jensen & Son
• Hunt Electric
• Iron Workers #512
• Johnson-Wilson
• Lakehead Constructors
• NECA Twin Ports Arrowhead
• Northland Constructors
• Operating Engineers #139
• Painters #106
• Plumbers & Steamfitters #11
• Swanson & Youngdale

• Associated General Contractors of MN
• Carpenters #361 • Cement Masons #633
• Duluth Builders Exchange
• Four Star
• IBEW #242
• Insulators #49
• Jamar
• J.R. Jensen
• Kraus-Anderson
• Laborers #1091
• Minnesota LECET
• Northern Mechanical/Plumbing Contractors
• Operating Engineers #49
• Oscar J. Boldt
• Parsons Electric
• Ray Riihiluoma
• Sheet Metal Workers #10
• Teamsters #346
• Veit

If you have a project in mind, no matter how big
or small, we will take the stress out of it for you!
Call TPCLC, 218-728-6895, you’ll be glad you did!
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Franken continues to press Trump
administration on illegal trading partners
WASHINGTON,
D.C.
[07/07/17]—U.S. Sen. Al
Franken (D-Minn.) and a
bipartisan group of his colleagues are pushing U.S.
Customs and Border Protection
(CBP) to use all the tools it has
to crack down on foreign competitors who seek to undermine
our nation’s trade laws.
Congress
passed
the
Enforce and Protect Act in
2016 to improve CBP’s efforts
to address the under-collection
of antidumping and countervailing duties levied against
trading partners whose exports
to the United States break trade
rules. In a letter joined by 14 of
his colleagues, Sen. Franken
expressed concern that a CBP
rule does not go as far as the

law directs to put a stop to duty
evasion, and that it does not
ensure workers and businesses
in Minnesota and throughout
the country get as much relief
from trade remedies as possible.
“CBP’s rule implementing
the Enforce and Protect Act is
inconsistent with Congress’
intent and falls short of what is
needed to make the duty evasion process more transparent,
timely, and accessible to stakeholders,” the Senators wrote.
“We urge you to issue a revised
rule that addresses the concerns
outlined above to ensure all
U.S. workers and companies
who are affected by unfair
trade practices get the relief
they deserve.”

Since joining the Senate,
Sen. Franken has fought to
crack down on steel, sugar, aluminum, and lumber dumping,
as well as other unfair or illegal
foreign trade practices that hurt
U.S. industries and workers.
Last year, he introduced bipartisan legislation with Sen. Ben
Sasse (R-Neb.) proposing a
simple, yet effective step to
support fair trade practices.
Sen. Franken has also supported legislation to reform the
biodiesel tax credit to make
sure taxpayers aren't subsidizing imported fuel.
You can read the letter AT
franken.senate.gov/files/
letter/170706ENFORCERule
LetterFinal.pdf

Minnesota ranked 6th best for jobseekers
With employers expecting
to hire 5 percent more graduates from the Class of 2017
than in the previous year, the
personal-finance
website
WalletHub conducted an indepth analysis of 2017’s Best
& Worst States for Jobs.
To ease the process of finding employment for job seekers, WalletHub’s analysts compared the 50 states across 24
key indicators of job-market
strength, opportunity and eco-






nomic vitality. The data set
ranges from employment
growth to median annual
income to average commute
time.
Minnesota came in as the
6th best state for jobs with its
only neighbor during better
being South Dakota at #4.
Wisconsin is #17, Iowa #22
and North Dakota was at #24
Best States for Jobs were:
1
Washington
2
Colorado
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3
New Hampshire
4
South Dakota
5
New Jersey
6
Minnesota
7
Massachusetts
8
California
9
Tennessee
10 Florida
Worst States for Jobs
41 Wyoming
42 North Carolina
43 New Mexico
44 Alaska
45 Oklahoma
46 Mississippi
47 Alabama
48 Kentucky
49 Louisiana
50 West Virginia
Other data comparing the
Best vs. Worst included:
* Massachusetts has the
highest monthly average starting salary, $3,637, which is 1.8
times higher than in Idaho, registering the lowest at $2,068.
* New Hampshire and
South Dakota share the lowest
unemployment rate, 2.8 percent, which is 2.4 times lower
than in New Mexico, registering the highest at 6.7 percent.
* Maryland has the fewest
part-time employees for every
100 full-time employees,
48.47, which is 1.6 times fewer
than in Oregon, registering the
most at 77.34.
* New Hampshire has the
lowest share of workers living
in poverty, 3.99 percent, which
is 2.7 times lower than in New
Mexico, registering the highest
at 10.93 percent.
The full report is at https://
wallethub.com/edu/best-statesfor-jobs/35641/

Nolan pushes Hours of
Service Act for yardmasters,
other railroad employees
[WASHINGTON D.C.] On June 29 Minnesota Congressman Rick Nolan (D-MN 8) introduced the Railroad Yardmaster
Protection Act of 2017 to ensure coverage for Yardmasters in the
rail industry under the Hours of Service Act.
Currently, Yardmasters are not protected under the Hours of
Service Act, which in its current form ensures that railroad engineers and other operating employees, as well as train dispatchers
and signal employees, have limitations on their hours worked
and mandatory rest periods to prevent worker fatigue and overload.
Currently, 16 hour shifts are common for Yardmasters – and
shifts as long as 24 hour are on the rise.
“Yardmasters in the rail industry work demanding jobs – similar to those of train dispatchers and even air traffic controllers,”
Nolan said. “All of our nation’s Yardmasters deserve these necessary and common sense protections to ensure their safety as
well as the safety of the traveling public and the efficient transport of freight and cargo.”
Historically, Yardmasters oversaw the operations in a single
rail yard; however, in recent years, railroads have assigned control of multiple railyards to a single Yardmaster. That Yardmaster
is responsible for the safe and efficient movement of freight and
passenger traffic, and the railroad employees that work in their
yards.
Nolan’s legislation is endorsed by the International
Association of Sheet Metal, Air, Rail, and Transportation
Workers (SMART-TD), the American Federation of Labor &
Congress of Industrial Organizations (AFL-CIO) and the
Transportation Trades Department (TTD).
Steve Moerke, Local Chairman of the Brotherhood of
Locomotive Engineers & Trainmen Division 188 said they fully
endorse Nolan’s bill. “As much of the movement of trains and
engines within rail yards are under the direction of yardmasters
it is important that they are as alert and attentive as possible,”
said Moerke. “This legislation can only improve safety and is an
important step forward toward that end.”

Blankenship leaves prison
CHARLESTON, W. Va. (PAI)—No sooner did Don
Blankenship, former CEO of Massey Coal Company, leave federal prison after serving a year for violating mine safety laws –
violations that led to the fatal explosion at Massey’s Upper Big
Branch mine seven years ago -- than he started blaming almost
everyone else. The sole exception: The 29 victims.
Needless to say, neither the Mine Workers, who at the request
of the victims’ families joined federal investigators in probing
the blast, nor top congressional Democrats on workers’ issues
were pleased with Blankenship’s assertions.
Blankenship was convicted in federal court in West Virginia
of willfully conspiring to violate federal mine safety laws, the
heaviest count that could be lodged against him after the explosion, since the federal Mine Safety and Health Act lacks felony
criminal penalties for mine operators after such fatal blasts.
Blankenship was sentenced to the year in jail and fined
$250,000. He stepped out of jail on May 10 and started a tour of
talk-radio programs to try to vindicate himself.
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Study of minimum wage hikes since 1938 says opponents use poor logic
By Nick Hanauer
Contributor, National
Employment Law Project
From the fear-mongering
headlines marking passage of
$15 statutes in New York and
California, you would think
nobody ever dared raise the
minimum wage before.
"Raising minimum wage
risky,"
the
Lexington
(Kentucky)
Herald-Leader
tersely warned.
"Raising minimum wage
hurts low-skill workers," the
Detroit News bluntly declared.
"Even left-leaning economists say it's a gamble," Vox
solemnly cautioned.
Nonsense. We have been
raising the minimum wage for
78 years, and as a new study
clearly reveals, 78 years of
minimum-wage hikes have
produced zero evidence of the
"job-killing" consequences
these headline writers want us
to fear.
In a first-of-its-kind report,
researchers at the National
Employment Law Project pore
over employment data from
every federal increase since the
minimum wage was first established, making "simple beforeand-after comparisons of jobgrowth trends 12 months after
each
minimum-wage
increase."
What did the researchers
find? The paper's title says it

all: "Raise Wages, Kill Jobs?
Seven Decades of Historical
Data Find No Correlation
Between Minimum Wage
Increases and Employment
Levels."
The results were clear. Of
the nearly two dozen federal
minimum-wage hikes since
1938, total year-over-year
employment actually increased
68% of the time.
In those industries most
affected by the minimum
wage, employment increases
were even more common: 73%
of the time in the retail sector,
82% in low-wage leisure and
hospitality.
"These basic economic indicators show no correlation
between federal minimumwage increases and lower
employment levels," the
authors write.
In fact, if anything, the data
suggest that increases in the
federal minimum appeared to
encourage job growth and hiring.
Perhaps even more striking,
of the only eight times that total
or industry-specific employment declined after a minimum-wage increase, the US
economy was already in recession (five times), technically
just emerging from recession
(twice), or about to head into
recession (once).
Clearly, this handful of
employment downturns would

PLEASE MENTION THIS LABOR WORLD AD

be better explained by the normal business cycle than by the
minimum wage.
"As those results mirror the
findings of decades of more
sophisticated
academic
research," the authors conclude, "they provide simple
confirmation that opponents'
perennial predictions of job
losses are rooted in ideology,
not evidence."
But while there is no evidence that raising the minimum
wage is the "risky, gamble" that
doomsayers describe, the devastating economic costs of
keeping wages too low are very
well documented.
After decades of stagnant
wages, 73 million Americans
— nearly one quarter of our
population — now live in
households eligible for the
Earned Income Tax Credit, a
benefit exclusively available to
the working poor.
And according to a 2014
report from the Organization
for Economic Cooperation and
Development, rising income
inequality (and the reduced
consumer demand that comes
with it) knocked 6% to 9% off
US economic growth over the
previous two decades.
Wow. If the US economy
were 9% bigger than it is today,
it would have created about 11
million
additional
jobs.
Imagine how great that would
be for both American workers
and businesses.
To be clear, I am not suggesting that there's no limit to
how high we can raise the minimum wage. But minimumwage opponents are not haggling over a number. They are
not making a nuanced argument that the minimum wage
might be bad for some people
if it's too high or phased in too
fast or if the economy is too
weak to absorb the change.

No, their core claim is that
the minimum wage always
hurts the whole economy —
that it will always reduce
growth— that it is always a
sure-fire "job-killer."
For decades, our minimumwage debate has been dominated by ideology — the zero-sum
claim that if wages go up,
employment must inevitably
go down — leading even many
progressives to believe that the
minimum wage is at best a necessary trade-off between fairness and growth.
But 78 years of evidence
demonstrates that this old trickle-down model just isn't true.
On the contrary: When workers
have more money, businesses
have more customers and hire
more workers. That is the virtuous cycle that has always
described the way market

economies actually work.
So if you are genuinely worried about killing jobs, our current $7.25-an-hour minimum
wage is arguably far riskier
than $15.
Nick Hanauer is the coauthor of two best-selling books
in politics, "The True Patriot"
and
"The
Gardens
of
Democracy." His opinion
pieces have been featured in
The New York Times,
Bloomberg Businessweek, The
Atlantic, Democracy Journal,
and other publications. He is a
cofounder and partner in the
Seattle-based venture-capital
firm Second Avenue Partners.
In 2015 he founded Civic
Ventures, a small group of
political troublemakers devoted to ideas, policies, and
actions that catalyze significant social change.

Seattle wage study flawed
A new Economic Policy Institute report by economists Ben
Zipperer and John Schmitt finds that a recent study of Seattle’s
minimum wage increase by University of Washington (UW)
researchers has notable flaws that cast significant doubt on its
findings. The authors describe the shortcomings in the UW
analysis and suggest ways the researchers can correct for these
problems in future iterations of their long-term study of the
Seattle minimum wage.
A team of researchers at the University of Washington has
released an analysis of the economic impacts of the 2015 and
2016 increases in the Seattle minimum wage. The study, Jardim
et al. (2017), looks at the first two stages of a phased-in set of
increases that will eventually take the minimum wage in the city
to $15.00 per hour. The authors of the study argue that they find
large job losses associated with these first two rounds of increases, in which the minimum wage for most workers rose from
$9.47 per hour to $11.00 per hour in April 2015 and then to
$13.00 per hour in January 2016.
EPI’s Zipperer and Schmitt say the UW authors’ analysis,
however, “suffers from a number of data and methodological
problems that bias the study in the direction of finding job loss,
even where there may have been no job loss at all. One initial
indicator of these problems is that the estimated employment
losses in the Seattle study lie far outside even those generally
suggested by mainstream critics of the minimum wage (see, for
example, Neumark and Wascher [2008])—as the authors themselves acknowledge.
VOTED
BEST OPTICAL
in the NORTHLAND

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

Be — and be seen

Aurora | Cloquet | Duluth Kenwood
Grand Rapids | Hinckley | Moose Lake
Superior | Two Harbors | West Duluth

visionprooptical.com
WE BILL FOR YOUR UNION BENEFITS

LABOR WORLD NEWS, WEDNESDAY, JULY 12, 2017

PAGE 7

CEOs make 347 times the average U.S. worker and keep getting raises
(PAI)~ Meet Sundar Pichai,
the $100 million man. Chief
executive officer of Google,
Pichai led the AFL-CIO’s
annual Executive Paywatch
(https://aflcio.org/paywatch)
listings in total compensation
last year: $100,632,102 in pay,
stock options and bonuses. It’s
his third straight year of ninefigure pay and perks, mostly in
stock, other sources show.
The second-place finisher,
Thomas Rutledge of Charter
Communications, was just over
$2 million behind.
The outsize salaries to corporate CEOs such as Pichai
and Rutledge show the chasm
between the rich and the rest of
us, says AFL-CIO President
Richard Trumka.
The average CEO last year
earned $13.1 million in pay and
perks, compared to a median
wage of $37,600 for U.S.
workers, the Paywatch site
notes. And when adjusted for
inflation, the average worker’s
wage has remained stagnant for
50 years.
That means the CEO earns
347 times the worker earns, or
almost as much in a day as the
worker does in a year. Last
year, S&P 500 CEOs got a
5.9% raise while working people struggled to make ends
meet.
“This year’s report provides
further proof the greed of corporate CEOs is driving
America’s income inequality
crisis,” said Trumka. “Big corporations continually find ways
to rig the economy in their
favor and line their CEOs’

pockets at the expense of the
workers who make their businesses run.
“Too often, corporations see
workers as costs to be cut,
rather than assets to be invested
in. It’s shameful that CEOs can
make tens of millions of dollars
and still destroy the livelihoods
of the hard-working people
who make their companies
profitable,” he continued.
The Paywatch report not
only discloses executives’ high
compensation, but notes that
many well-paid CEOs export
U.S. jobs overseas. Many keep
profits offshore, too. That lets
their firms evade U.S. taxes -$767 billion last year alone
from 322 firms within the
Fortune 500 -- though they use
U.S. services. Those firms collectively stashed $2.6 trillion
offshore. The worst of the tax
avoiders, 18 Fortune 500 companies, paid $0, yup, nothing,
in federal taxes between 2008
and 2015.
As for exporting jobs, that’s
what Irene Rosenfeld, CEO of
Mondelez International, did
last year to almost 600 union
workers – members of the
Bakery, Confectionery and
Tobacco Workers and Grain
Millers – at the Nabisco Oreo
plant on Chicago’s South Side.
Not satisfied with making
$16.7 million, Rosenfeld
demanded the Chicago workers cut their pay to Mexican
levels of several dollars an
hour, and eliminate their health
care, or Nabisco would move
its Oreo production line to
Mexico. They didn’t and she

did.
“Greedy CEOs are continuing to get rich off the backs of
working people,” said Michael
Smith, who lost his job last
March. “I loved working at
Nabisco, and I took pride in the
work I did to make a quality
product. It’s not as if the company isn’t profitable. The Oreo
alone brings in $2 billion”
annually “and the CEO makes
more in a day than most of us
made in a year. I just don’t
understand the disrespectful
attitude toward working people,” he told the AFL-CIO.
(BCTGM has called for a
boycott of Mexican-made
Oreos, see page 5. For U.S
union-made Oreos, check the
barcode, see page 1. The union
deciphered it to let consumers
know which cookies are
which.)
Other examples from the

Paywatch report, gleaned from
federal filings, include:
• Apple led all companies in
avoiding taxes, keeping $230
billion in profits overseas. It
also paid CEO Tim Cook $8.75
million.
• General Electric, whose
former CEO, Jack Welch, once
boasted about wanting to put
factories on barges to evade
U.S. taxes, unions, environmental standards and labor
laws, stashed $82 billion overseas. It was fourth in that tactic,
behind Apple, Pfizer and
Microsoft. CEO Jeff Immelt,
Welch’s successor, took home
$21.32 million in pay and
perks.
GE was also one of 18
Fortune 500 companies to pay
no U.S. income taxes at all
from 2008-2015, the Paywatch
report says.
• The Dodd-Frank financial

reform law, passed after Wall
Street greed caused the Great
Recession, ordered publically
traded companies to start publically reporting the ratios
between their CEOs’ pay and
perks and their median workers’ pay and perks.
What the report does not say
is that corporations challenged
that rule in court and lobbied
the responsible agency – the
Securities and Exchange
Commission – to delay writing
regulations to force such disclosure. The SEC is still working on the rules.
Not satisfied with that solution, corporate lobbyists easily
convinced House Financial
Services Committee Chairman
Jeb Hensarling, R-Texas, to
repeal that ratio disclosure in
his overall Dodd-Frank repeal
bill, now pending.

State Representative Paul Thissen (DFL-MPLS) was the
latest candidate for governor in 2018 to come to Duluth to
talk to labor folks and their friends. He attended the Judge’s
Lunch at Sneakers last Friday, and then took a tour through
the Duluth Labor Temple with his colleague, Rep. Mike
Sundin (DFL-Esko). Thissen, like Rep. Erin Murphy (DFLSt. Paul) who was here recently, said he would abide by the
DFL endorsement, which could come early next June.
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