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Democrats platform moves closer to a
rejection of Trans-Pacific Partnership
By Mark Gruenberg
PAI Staff Writer
ORLANDO, Fla. (PAI)—
The proposed Democratic
Party platform for the 2016
presidential campaign includes
language that is close to an outright rejection of the controverVOL. 123 sial jobs-destroying Trans
NO. 3 Pacific Partnership (TPP) “free
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Philando Castile was a Teamsters
Local 320 member in St. Paul schools
By Barb Kucera, Editor,
Workday Minnesota
(PAI)—Philando Castile, a
Teamsters Local 320 member
and nutrition services supervisor at the J.J. Hill Montessori
school in St. Paul, MN, was
one of two African-American
men shot dead by police while
not resisting on the nights of
July 6-7.
His death in the suburb of
Falcon Heights, and that of
Alton Sterling, of Baton
Rouge, La., led to protests,
injuries and arrests along with
renewed demands for probes of
police shootings.
In the aftermath of their
deaths, protests erupted and
police officers have been shot
and killed in Dallas and Baton
Rouge.
Residents of St. Paul and
the surrounding area massed
outside the Minnesota governor’s mansion, led by a large
homemade bedsheet banner
reading “Justice for Philando.”

Unions hosted a mass rally in
his memory at the Montessori
school on the evening of July 7.
“It could be my son today,
or yours tomorrow or yours the
next day,” Castile’s mother told
that rally.
The deaths of Sterling and
Castile -- whose union local,
ironically, represents public
safety officers, among other
government workers -- led to
renewed questions about police
conduct and attitudes towards
minorities, particularly African-American men.
“We’re being hunted every
day,” Castile’s mother told the
BET network in an early-morning interview.
That was mixed with an
outpouring of sympathy for the
family, and demands for justice.
“The 11,000 members of
Teamsters Local 320 are saddened and grieving the loss of
Teamster brother Philando
Castile,” the union said in a
statement.
In a tweet, a St. Paul school
co-worker called Castile
“quiet, respectful and kind. He
called me his wingman.”
And Denise Specht, president of Education Minnesota,
tweeted: “As heartbreaking as
this death is for us, it will be
worse for the kids who just lost
their lunchroom friend.”
Teamsters
Local
320
This photo of Philando President Sami Gabriel, who
Castile shows him in his met Castile when Castile
school uniform, as a member joined in 2002, called him “an
amazing person who did his
of Teamsters Local 320.
job at St. Paul Public Schools
because he loved the children
he served. He will be deeply
missed by his colleagues and
his community.”
His local called Castile’s
death “a tragedy on every level
and all Teamsters are encouraged to keep the Castile family
in our thoughts and prayers.”
AFL-CIO President Richard Trumka and Minnesota
unions said the shooting of
Castile again emphasizes how
far the nation must go in solv-

ing and preventing such
tragedies.
“While our thoughts and
prayers are with Philando’s
family and friends, we know
that thoughts and prayers aren’t
enough,” said Minnesota AFLCIO President Bill McCarthy.
“We need to begin by giving
state and federal authorities
time to do their jobs, conduct
impartial investigations, and let
due process take its course.
“However,
we
must
acknowledge a double standard
exists for African-American
men when interacting with law
enforcement. Whether the bias
is intentional or not, too many
African-American men find
themselves on the receiving
end of deadly force,” he said.
Earlier in 2016, the Twin
Cities hosted a hearing by a
special AFL-CIO commission
on racial justice.
“There are no quick and
easy solutions to this all-toofamiliar incident. These are
complex problems that will
require tough conversations
and decisions. Minnesota’s
labor movement remains committed to helping address the
racial inequalities, in both the
economic and criminal justice
systems, that continue to persist in our state and nation,”
McCarthy said.
SEIU Minnesota, comparing Castile to thousands of
SEIU members, said he provided “a safe and enriching environment for students” in the
school cafeteria. “But he did
not return home to his family
last night and will not be there
when school starts this fall. We
must take action to address our
state’s horrible racial inequalities and killings by police that
are all too familiar to people of
color. We are angry that stories
like Mr. Castile’s continue to
happen, yet we know anger and
sadness aren’t enough. We
need action. We remain committed to dismantling structural
racism in Minnesota and across
the country.”

trade” pact, union leaders who
monitored and attended platform committee hearings say.
Meanwhile, as the Democrats finished work on their
platform in a meeting here, the
Republicans, meeting in
Cleveland, started work on
their platform by demanding
the U.S. build a wall against
Mexico, declaring that coal is
clean energy and inserting
strong anti-lesbian-gay-bisexual-transgender language.
Indeed, their anti-LGBT
views were so fierce that
Rachel Hoff, the one gay delegate on the panel, said her party
– a month after the anti-gay
massacre in Orlando – at least
“should stand up for our right
not to be killed.” Tweets indicated platform writers turned
Hoff down.
The TPP and universal government-run health care were

the last two big issues splitting
supporters of prospective nominee Hillary Clinton and her
last remaining challenger, Sen.
Bernie Sanders, Ind.-Vt.
Sanders conceded to Clinton,
with a hearty endorsement, on
July 12.
Union leaders said the platform, like Clinton, virtually
rejects the TPP. The GOP, big
business and Clinton’s former
boss, President Obama (D) are
trying to push it through the
GOP-run Congress, even during a post-election “lame duck”
session this year. AFL-CIO
President Richard Trumka
made clear unionists will hold
politicians, including Clinton,
to that anti-TPP pledge.
Platform writers also dumped
language implying some Dems
back the TPP.
But the platform doesn’t
See Dem’s platform...page 7

Radisson boycott approved
Delegates to the July 14 meeting of the Duluth Central Labor
Body have endorsed a boycott of the Radisson Hotel in town.
The motion was brought forward by Craig Olson, President of
the Duluth Building and Construction Trades Council.
“We had a recent 94 day strike there because owner Carl
Keading brought in non-union workers to redo the floors and
walls,” Olson said. “He’s at it again.”
When those out of area workers left Duluth in February
Keading sent them to remodel his Crown Plaza in Bloomington,
Minnesota.
Throughout their strike here Olson tried to negotiate with
Keading to use local contractors and local labor. He even got a
walk through of the hotel to see what work was being planned
for future remodeling. It’s extensive and it’s going non-union
Olson has found out.
“There’s immigrant labor in there now doing more carpet and
tile work,” Olson said.
A Radisson worker from Operating Engineers Local 70, a stationary engineer and boiler operator, has even been forced into
laying tile. At age 62 he’s working on his hands and knees doing
a job outside his profession. He has filed a grievance Olson said.
Recently some concrete sidewalk was replaced and Keading
hired a non-union firm out of Rosemount, MN. A huge remodel
of the parking ramp is in the works for this summer and that also
is expected to go non-union as talks showed Keading didn’t care
about using local union contractors.
Olson said when Keading brings in non-union construction
workers he puts them up at the Radisson and they eat there.
In discussions about the boycott, delegates stated they felt a
responsibility to the members of Operating Engineers Local 70
and Workers United Local 99 who are employed at the Radisson.
During the recent strike, picketers were mindful of shift
changes and accommodated those workers. Donations were
made to the many Workers United members who lost time and
tips as wait staff and cleaners because many events were cancelled at the Radisson.
Central Body delegates made a motion to make another donation to Workers United staff. Affiliated unions are being asked to
also use their good and welfare funds to make donations to support the workers.
The Minnesota AFL-CIO has its state convention in Duluth in
September and they will ask their delegates to look for lodging
at the Holiday Inn, a union hotel just a couple blocks east of the
Radisson, said North East Area Labor Council President Alan
Netland.
Look for the Big Rat on Superior Street again soon.

MNA schedules picketing at Essentia 7/27
Registered Nurses, members of the Minnesota Nurses
Association, have scheduled an
informational
picket
at
Essentia hospitals in Duluth,
and possibly in Superior, for
Wednesday, July 27 from 1:00
p.m. to 5:30 p.m. The pickets
are an effort to urge the health
care system’s management to
negotiate a fair contract with
the 1,300 RNs in their system..
Their contract expired June 30.
Nurses on July 14 gave the
required 10-day notice of the
picket in front of St. Mary’s
Medical Center in Duluth.
“Essentia is insisting on
unacceptable
concessions
while ignoring our calls for
safe staffing,” MNA Essentia
Bargaining Unit Chair Steve
Strand said. “Nurses are using

every means possible to reach a
fair contract that benefits
patient care and nurses.”
Strand says management
wants to be able to change rules
in the contract at their discretion, including on overtime and
health care plan coverage.
Management feels they’re
bargaining in good faith like
Allina in the Twin Cities by
saying they’ll keep the current
health insurance plan for two
years but then they’ll change it
as they see fit.
“They
have
a
low
deductible plan and a high
deductible plan now and want
to move to a plan outside of our
contract that will shift costs to
nurses,” Strand said. “And they
want to be able to change it at
any time.”

MNA turns down Allina offer
By Barb Kucera, Workday Minnesota
ST. PAUL~ Members of the Minnesota Nurses Association,
who conducted a one-week strike in late June, have rejected an
offer from negotiators for Allina Health. On Friday, nurses proposed improvements in staffing and a change to their own health
insurance plans, but hospital negotiators refused all of them.
Allina negotiators haven’t moved from their April proposal.
Nurses countered with minimum ratios for each department that
allow flexibility for hospital size and patient population, but that
was rejected. Nurses also agreed to voluntarily eliminate one of
their contract healthcare plans as of January 1, 2017 as well as a
4, 3, 3 percent wage raise, respectively, for each of the three
years of the contract as a part of an overall settlement. Allina
Health also rejected this proposal.
Allina’s June 27 proposal still eliminates two of the four
insurance plans after 2017 and the other two in 2018, so all cost
increases on the remaining MNA plans would be on the backs of
nurses. That’s really the same offer we received in May.”
Both sides did come to an agreement that nurses could use
sick or vacation time in the event of a critical illness and also to
compensate nurses with some advanced degrees. More than a
half-dozen major items in the contract remain to be agreed upon.
Nurses have been bargaining on a new contract with Allina
Health since February. The contract covers 4,800 nurses at
Abbott Northwestern, Mercy, Phillips Eye Institute, United, and
Unity hospitals. The previous contract expired on May 31.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Aug. 2, 1:00 p.m.
New London Cafe(47th E/Superior St)

MNA has submitted proposals for better staffing levels that
management does not think are
necessary.
“There are about 900 open
shifts as far as we can tell that
need staffing,” said Strand.
“That doesn’t allow us to care
for patients as well as we’d
like.”
He said throughout negotiations management has complained that the MNA contract
is “too complex” and “extraordinarily inflexible” and say
they can’t abide by hard and
fast rules.
Essentia has contracts with
at least three other unions and
also probably demands contracts with every vendor they
do business with. Their attack
on the MNA contract is a first
step, perhaps, in all their negotiating.
MNA has taken their frustrations to the Duluth City
Council and even sent a sympathy card to Essentia management signed by 350 of their
members.
“It was in sympathy for
their loss of morals and ethics,”
Strand told Central Body delegates, who got a kick out of it.
“Management didn’t like it
much.”
Essentia has notified the
other unions that if they are
planning to show solidarity
with the MNA picket that they
also must provide a 10-day
notice of intent to picket with
them.
Central Body delegates
were pretty excited about the
informational picket and a
large crowd is expected
Wednesday, July 27 from 1:00
to 5:30.
Another round of talks is
scheduled for today, July 20.
MNA settled a three year
contract with the St. Luke’s
system on June 16. The tough
negotiations with Essentia are
following a similar pattern that
has had RNs walking out in the
Twin Cities, California, and
Massachusetts so far.

August 9 Primary Election
important to labor candidates
Don’t let the Tuesday, August 9 Primary Election slip past
you. It’s very important to two Duluth Central Labor Bodyendorsed candidates running for seats in western Duluth. That
once dominate Labor and DFL stronghold has had a recent problem of getting those candidates elected.
In western Duluth’s Minnesota House District 7B Liz Olson
is Labor-endorsed in a DFL Primary to fill the seat being vacated by Labor-endorsed Rep. Erik Simonson, who is running for
Duluth’s 7th Senate District seat being vacated by Sen. Roger
Reinert.
Liz Olson is Duluth Policy and Organizing Manager for
TakeAction Minnesota and is no stranger to Labor in her first
run for office. In her work she has been a strong supporter of
working family issues. She created the Vision Duluth coalition
to see what residents want their city to look like in the future.
Labor was the first group she approached to get the program off
the ground. Following community engagement, things like
establishing earned sick and safe time for workers here, are
much closer to actually happening because of Liz Olson. Her
opponent in the Primary did not show up to be screened.
Also in western Duluth, the open seat for District 3 on the St.
Louis County Board will be contested in the Primary Election
August 9. The Duluth Central Labor Body-endorsed candidate
in that three way contest that will see two advancing to the Nov.
8 General Election is Beth Olson, no relation to Liz Olson.
Beth Olson is also no stranger to Labor though she has never
held public office. Both her parents were union members. She is
the Executive Director and Trainer for First Witness Child
Advocacy Center in Duluth. She has spent 25 years working in
the non-profit health and human services sector, which is the
largest part of the county’s budget.
“I know the people that work in the system and the people
who are served by system,” Beth Olson told Central Body delegates at her screening June 9.
She also carried the Labor Endorsement in an unsuccessful
2009 bid for an at-large city council seat.
There is another county board Primary Election in District 7
for the seat being vacated by Steve Rauker. Two of the four candidates will advance but no one has been endorsed by the Iron
Range Labor Assembly in that contest. The same is true for the
Minnesota House of Representatives District 6A seat being
vacated by Rep. Carly Melin. There are four candidates in that
DFL Primary but the IRLA is waiting until after the Primary
before considering an endorsement. Julie Sandstede, a member
of Education Minnesota as a Virginia school teacher, has been
endorsed by her union, the USW, and SEIU.

Primary Election voting info
Remember in Minnesota you do not need an excuse to vote
via an absentee ballot anymore if you feel you may not be able
to vote on election day. Contact your city clerk or county auditor to find out about hours for absentee voting.
Basic requirements to vote in the State Primary Election are:
-- must have become 18 on or before August 9, 2016
-- must have lived in Minnesota for 20 days prior to election
-- must have been a citizen for three months prior to election
If you are not a registered voter you will need an ACCEPTABLE identification at the polling site to register on election
day. http://www.sos.state.mn.us/elections-voting/election-dayvoting/ has more information.

IBEW 31 & 242
Charter Commission needs you
Retirees’
The Sixth Judicial District Court is requesting applications
individuals who wish to be considered for appointment to
Luncheon from
the City of Duluth Charter Commission for a four year term.
Tues., July 26
1:00 p.m.

Cast Iron
(Old LeGrande)
Members & Their
Guests Welcome!
PAGE 2

Applicants must be qualified voters of the City of Duluth and the
deadline to file applications is 4:30 p.m., Monday August 1.
Applications may be obtained at the City Clerk’s Office,
Room 330
- District Court Administrators Office, 100 North 5th Ave.
W. Duluth; or
- http://www.duluthmn.gov/boards-commissions/chartercommission/
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Canadian postal workers
under attack for privatizing
Years ago while watching
WDIO news, anchor Dennis
Anderson pissed me off after a
story by commenting and complaining something like “It
seems people are always
protesting something nowadays.” I think some have gotten better at it, but labor’s
worse. We need to take it to the
streets! Bring a little embarrassment to your employer, or
the light of day to an issue you
care about. Maybe a TV station
will even show up. Get a little
bit out of line when it seems it
might be necessary. Rankle the
status quo and the establishment. Be anti-establishment.
Get off your duff, off your cell
phone, off Facebook, quit texting, and shove your beliefs in
someone’s face! We don’t do
enough of that anymore. We
think it’s a big deal when we do
that’s how far removed we’ve
come from direct action. We’re
going along to get along and
we won’t be here long if we
continue with that song. Try
holding more press conferences. Tell folks what’s pissing

you off and how you really feel.
We can’t even get a letter written to express our beliefs.
Do you see what’s happening? Even the U.S. Forest
Service is holding public comment hearings to make us feel
like we are engaged parties to
their activities. They want to
know what we think of Twin
Metals mining copper near the
BWCA after basically telling us
they don’t like the idea. And the
PUC, EPA, and everyone else
wanted to know what we think
of pipelines. They took miles of
testimony and said they’ll go
over all of it before reaching a
decision. We’re going to pay
someone on the tax payers
dime to listen to all that again?

The World Federation of Trade Unions, representing 92 million workers in 126 countries, declares its firm solidarity with
Canadian working class and Canada Post Workers who are currently facing an anti-labour attack. As in Europe, also in Canada,
governments and multi-national companies are licking their lips
at the prospect of large scale privatization. Canada Post is a similar case.
Canada Post’s demands for massive concessions on pension
plans, rollbacks on wages and working conditions is combined
with their attempt to smash the unions, slash services and entirely break up the public post office. We also rise against the massive disinformation campaign led by Canada Post leadership,
aimed at turning the public against the fair demands of postal
workers. The employers are also using deliberate lies to convince the public that Canada Post is a non-profitable company
that constantly loses money. The world workers are experienced
with these kinds of lies deployed by every government that
wants to privatize any social service.
We, as WFTU, will stand by the Canada Post workers if they
are forced out on strike, until the satisfaction of the contemporary workers’ needs.
The WFTU Secretariat

No one cares. It won’t matter.
Makes me think of Moody
Blues song “In the Beginning”
There you go man, keep as cool
as you can. Face piles And
piles Of trials With smiles. It
riles them to believe That you
perceive The web they weave
And keep on thinking free.
Leave it to St. Louis Co.
Commissioner Tom Rukavina
to define the Twin Metals ques(NOTE: This email was sent to Rachel Loeffler-Kemp and
tion. He told USFS that we’ve Community Service Program volunteers for their long day
been mining on the Iron Range staffing the record-setting rhubarb brat stand Sat., June 25.)
for 140 years and you know
Dear Rachel,
what they call that area he repWhat an incredible day! We can’t thank you enough for volresents
around
Ely?
unteering
for the CHUM Rhubarb Festival. Your volunteer
Wilderness! Makes you think
efforts
helped
us to raise more than $60,000 for CHUM prowe know something about
mining around here he said. gramming!
We estimate that there were more than 6,000 people at the
Someone had to tell them.
event throughout the day. It was a beautiful day and we were
able to get it all wrapped up before the storms hit. It’s pretty
amazing to think of what all takes place in this one singular day.
Labor World 2016 issues:
Highlights of this year’s event included:
Aug. 3, 24 Labor Day issue;
* Baking and selling 1,117 pies
Sept. 14, 28; Oct. 12, 26
* Our volunteers grilled 1500 rhubarb brats
General Election issue;
* Gobbled up 36 gallons of ice cream
* 800 Rhubarb burrito’s were rolled and enjoyed
LABOR WORLD
* We were once again a waste-free event using recyclable
(ISSN#0023-6667) is published
materials
semi-monthly except one issue in
* Kids enjoyed the climbing wall, children’s area, fun run and
April, June, December (21 issues).
The known office of publication is
snow-cones
Labor World, 2002 London Road,
* Our guests were treated to a beautiful day filled with music,
Room 110, Duluth, MN 55812.
laughter
and friendship
Periodicals postage is paid at
*
And
you and 330 other volunteers made it happen, putting
Duluth MN 55806.
in more than 2,500.
POSTMASTER:
With the funds that were raised, CHUM will be able to conSend address changes to:
Labor World, 2002 London Rd., Wendell Anderson was the Guest Speaker at the 2008 Carl- tinue the important work of providing emergency, food, shelter
Room 110, Duluth, MN 55812 ton County DFL FunRaiser at the Anderson compound
and stabilization services to over 7,000 children and adults in
Duluth this year. We couldn’t have been successful without your
S-70
7
support, so once again on behalf of our staff and Board of
(218) 728-4469
Sunday, July 17 statement from DFL Chairman Ken Directors, thank you!
FAX: (218) 724-1413
Martin on Passing of Former MN Gov. Wendell Anderson:
Sincerely,
laborworld@qwestoffice.net
“Today, DFLers across the state lost a role model, proven
www.laborworld.org
Luke Sharman, Volunteer Coordinator, and Mary
leader, and a friend in former Governor Wendell Anderson. Our Schmitz, Development Director/Rhubarb Festival
~ ESTABLISHED 1896 ~
Owned by Unions affiliated with the
thoughts and prayers are with his family who are mourning the
Duluth AFL-CIO Central Labor Body
loss of their father, husband, and grandfather.
Subscriptions: $25 Annually
“Former Governor Anderson was a dedicated public servant
Larry Sillanpa, Editor/Manager who wanted to leave Minnesota better off for the next genera“It was miraculous. It was almost no trick at all, he saw, to
Deborah Skoglund, Bookkeeper tion. As one of the youngest elected officials in Minnesota’s histurn
vice into virtue and slander into truth, impotence into
Board of Directors
tory, Gov. Anderson will be most remembered for his landmark abstinence, arrogance into humility, plunder into philanthroPres/Treas Dan Leslie, IBEW 31; legislation-known as the Minnesota Miracle- that equalized
VP Stacy Spexet, USW 9460;
school funding and ensured that every student, no matter their py, thievery into honor, blasphemy into wisdom, brutality into
Sec Kathleen Adee, Education
patriotism, and sadism into justice. Anybody could do it; it
zipcode, had access to the same quality education.
MN; Mikael Sundin, Painters &
“Governor Anderson showed us early on that in putting required no brains at all. It merely required no character.”
Allied Trades 106; Dan O’Neill,
— Joseph Heller, “Catch-22”
Minnesotans first, we can’t lose. His leadership made Minnesota
Plumbers & Steamfitters 11;
a
model
around
the
nation
for
how
to
create
the
‘good
life’
for
its
Bette
Midler
tweeted
this
50-year-old
quote from author
Al LaFrenier, Workers’ United;
citizens. Thank you, Governor Anderson for your lifetime of Joseph Heller, which she said describes Republican candidates
Steve Risacher, Carpenters 361;
public service-you led a good life and more importantly created today. Midler found the quote via “Slaughterhouse 90210” by
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114
a good life for thousands of Minnesotans.”
Maris Kreizman.

CHUM says thanks

~NOTICE~

TWIN

CITIES

DULUTH

Gov. Wendell Anderson

“Quote, Unquote”
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Effort to bring earned sick/safe time to Duluth considered to be too slow
As expected the Duluth City
Council passed a resolution
brought forward by Council
President Zack Filipovich and
Councilor Elissa Hansen to
create a task force to study creating a earned sick and safe
time (ESST) ordinance in
town. The 8 to 1 vote, Jay Fosle
voting no again, will allow
Filipovich to appoint an 11member committee to study the
issue for a year. That slow time
frame has many disappointed
supporters of ESST.
Labor has been an engaged
member of a statewide effort to
secure ESST for the over one
million workers in Minnesota
who don’t get even one day for
it. Locally, southern St. Louis
County and the Duluth metropolitan area are the worst in the
state for that coverage.
While many appreciate the
effort to bring ESST here,
Duluth Central Labor Body
delegates told Filipovich last
week that they think he needs
to speed up the time frame and
show a stronger commitment to

achieving an actual ordinance.
Filipovich said they initially
expected to take a year and half
to gather information from a
task force but have shortened
that to a year.
But
Minneapolis
has
already passed ESST, as has
Chicago. St. Paul has a task
force in place, and the issue has
been studied for a long time in
Minnesota. Delegates told
Filipovich it shouldn’t take a
year to accomplish ESST.
In a huge press conference
on Feb. 3, 2015 at the Depot in
Duluth, a large coalition kicked
off a statewide “Minnesota
Benefits” campaign for ESST.
Since then a Take Action
Minnesota Vision Duluth coalition ranked ESST as the most
important issue they heard
from surveying local residents
on what they want Duluth to
look like in the future. Vision
Duluth was unveiled at a huge
press conference Oct. 19, 2015.
Another huge press conference
on ESST was held last May 18
at the Damiano Center.

Minneapolis passes ESST
By Barb Kucera, Workday Minnesota
The Minneapolis City Council made history May 27 by passing the state’s first ordinance requiring employers to provide
earned sick and safe time. Minneapolis is the 27th city in the
country and the first in the Midwest to extend sick time to most
workers, organizers said. The ordinance will take effect in July
2017. The action by the City Council will help the 41 percent of
workers who lack access to paid sick time, many of them women
and workers of color.
“Today’s vote is a tremendous victory for low-wage workers
of color who fought for, demanded, and won better workplace
protections,” said Anthony Newby, executive director of
Neighborhoods Organizing for Change. “Addressing economic
inequality is crucial to solving Minnesota’s persistent racial disparities. Earned sick and safe time for Minneapolis workers is an
important step in the right direction.”
More than 100,000 people are expected to gain access to paid
sick days under the new law. Workers at businesses with six or
more employees will be able to earn one hour of paid sick time
for every 30 worked, up to a maximum of 48 accrued hours per
year. At businesses with five or fewer employees, the leave will
be unpaid.
“Fast food workers and janitors with CTUL have been striking for the past few years for higher wages, union rights, a voice
in the workplace and benefits like paid sick days and finally our
city is taking a big step to help us workers and our families. We
deserve to take care of our health and our families as well,” said
Guillermo Lindsay, a McDonald’s worker and member of
CTUL, Centro de Trabajadores Unidos en Lucha/Center of
Workers United in Struggle.
The vote came after a yearlong campaign involving hundreds
of workers and numerous community and labor organizations.
Throughout 2015 and into early 2016, low-wage workers held
forums, marches, rallies, and went on strike, sharing their stories
on social media, with council members, and the press.
“The passage of earned sick and safe time not only secures
the income of my customer base – it is a step forward in solving
the racial and gender-based disparities growing here in
Minneapolis,” said Dan Swenson-Klatt, owner of Butter Bakery
Cafe. “When working families have a reliable income that they
can count on, regardless of unexpected illnesses, it boosts the
collective wealth of our community.”
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Throughout those sessions
local business owners who
already provide ESST to their
employees spoke publically
about how important it is for
their workers, their customers,
and their business.
Yet Filipovich continues to
talk about the need for balance
on the task force, and “pragmatic concerns” about whether
Duluth can do this.
Mayor Emily Larson has
often expressed her support of
ESST. It appears a majority of
city councilors also support it.
On July 12 in a quiet press
conference Filipovich and
Hansen spoke of presenting
their resolution to create a task
force. Since then they have
heard from their colleagues,
labor, and others who support
ESST that “enough already,
let’s show we support it by
implementing it.”
“For me, developing this
resolution over the last few
months with the community
and President Filipovich has
been a real opportunity and
challenge,” Hansen said at their
press conference. “We have
been truly thinking about and
acting upon the Mayor’s philosophy of “policy created
without us, about us, will fail
us” and for earned sick and safe
time the “us” is Duluth, our
community, our businesses,
and our neighbors. We are not

Decert on for
SEIU home
care workers
The Center for Worker
Freedom, a project of the
national group Americans For
Tax Reform, which is “dedicated to educating the public
about the costs and consequences of unionization” has
announced plans to remove the
Service Employees International Union (SEIU) as the collective bargaining representative for home-care workers in
Minnesota. They say the campaign is being led by Kris
Greene, a Lakeville-area personal care assistant (PCA) who
takes care of her special-needs
daughter at home. Greene has
until December 2 to collect
some 9,000 signatures from
fellow PCAs, authorizing an
election to decertify the SEIU.
Minnesota recently passed a
law declaring 27,000 PCAs
public employees after SEIU
won a contested election with
opposition backed by every
anti-union group available.

Minneapolis,
St.
Paul,
Portland, or California. We
need an informed, data-driven
process for our unique community makeup.”
At Monday night’s city
council meeting many, including councilors, voiced their
desire to get on with an ESST
ordinance.

The Duluth/Proctor/Hermantown area is the worst
place in the state for ESST for
workers with only about 46%
having the benefit. The lower a
person’s pay scale, they more
likely they are to need the benefit and not have it. It is almost
always a benefit for people
with good pay packages.

Chicago has paid sick leave
(PAI)—Add Chicago, the nation’s third-largest city, to the list
of big cities with paid sick leave laws. On June 24 the city council unanimously approved an ordinance providing for five days
of paid leave yearly. That adds Chicago to paid leave laws in the
nation’s first (New York), second (Los Angeles), fifth
(Philadelphia) and eighth (San Diego) cities, 18 other cities, five
states – including California, Minnesota and Oregon – and D.C.
A coalition of workers’ rights and progressive groups pushed
the ordinance through the council, over the usual business opposition. The Chicago ordinance takes effect July 1, 2017. Women
Employed, an ordinance backer, said it would aid the 42 percent
of Chicago workers who now lack paid sick leave.

Guide presents details for
Family Medical Leave Act
More than two decades ago, the federal Family and Medical
Leave Act was established so workers wouldn’t have to choose
between caring for themselves or a loved one, and the job they
need. But FMLA’s promise of leave without pay and guaranteed
job protection is a mystery to many employers and employees
trying to understand its details. Now the U.S. Dept. of Labor has
created a new comprehensive, plain-language Employer’s Guide
to the Family and Medical Leave Act designed for employers,
managers, human resources specialists and professional leave
administrators. The chapters walk readers step-by-step through
the FMLA leave administration process. It can be a valuable
resource for workers and unions as well.
At https://www.dol.gov/whd/fmla/employerguide.htm you
can download a PDF online or order free copies.
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AFSCME organizes second for profit group home, creates Local 1681
Workers at a second, for
profit group home in this area
have organized with AFSCME
Council 5. Fifty workers
employed by At Home Living
recently ratified their first contract. They have now joined 90
Stepping Stones for Living

workers in a newly chartered
union, AFSCME Local 1681.
Steve Nephew led the effort
to organize his At Home Living
co-workers after working there
for six years and over 8 years in
that difficult industry.
“I got into this work
because I wanted to help people who were less fortunate
than me, but I’ve seen things
that aren’t really cool,”
Nephew, AFSCME Local 1681
Vice President said.
Group homes have many
residents who have very diffi-

cult mental and physical conditions to deal with. Mental illness, brain injuries, fetal alcohol syndrome, and other maladies can be compounded with
physical limitations, chemical
dependency, and medical complications from their primary
diagnosis.
The workers at the homes
are often young with little
training. As owners seek to
make profits, homes are short
staffed with terrible turnover,
which is hard on residents and
co-workers alike.

“We felt ownership was
screwing us,” said Toby
Effinger, an At Home worker
who is Treasurer of AFSCME
1681. He said Nephew
deserves the credit for organizing the group.
At Home Living has eight
homes in St. Louis County and
two in Two Harbors that
Nephew worked hard to organize. There is another home in
Forest Lake, and five in Anoka
County that are not part of the
organizing effort.
“We knew there was safety

70% in House want Cadillac Tax repealed

Duluth Mayor Emily came
to the July 14 Central Body
meeting to give a 6 month
update on her fast paced
administration. She has finished an inclusive hiring
process for important positions, has completed a staff
survey that had 74% participation and will hold meetings to address comments,
has revised the city’s comprehensive plan, had a town
hall safety meeting Tuesday
night, and will have a 1st
Annual No Work, All Play
Summer Staff Picnic soon.
She was pleased with staff’s
“very, very high satisfaction”
in the survey, saying she
wants them to “feel safe, valued, and heard.”

The Alliance to Fight the 40
July 14 said Congressional
support for repeal of the
Affordable Care Act “Cadillac
Tax” has exceeded 300 members of the 435 member U.S.
House of Representatives who
have signed on to legislation to
fully repeal the tax.
The Cadillac Tax is a 40%
tax on the cost of employersponsored health coverage that
exceeds certain benefit thresholds – initially, $10,800 for
self-only coverage and $29,100
for family coverage in 2020.
More than just premiums
are counted when determining
the “cost” of the plan. Wellness programs, on-site clinics
and other features designed to
reduce plan expenses are also
included. Ultimately virtually
everyone in an employer-sponsored plan will be affected.
Unions have been fighting
the Cadillac Tax since before
“Obamacare” became law on
March 23, 2010. The law
rewards employers and health

plans that have done a poor job
of delivering health care coverage to its members. It seeks to
punish plans like union plans
with their employers that provide good coverage for members by charging a 40-percent
tax on their insurance plans,
costing them billions of dollars
that should be used for health
coverage for their members.
The two bills in the House
are H.R. 879 introduced by
Rep. Frank Guinta (R-NH) and
H.R. 2050 introduced by Rep.
Joe Courtney (D-CT). There
are 18 members of Congress
who have signed on to both
bills. Last year 90 members of
the U.S. Senate voted to permanently repeal the tax.
The Alliance to Fight the 40
is a broad-based coalition comprised of public and private
sector employer organizations,
patient advocates, businesses,
unions, and other stakeholders
that support employer-sponsored health coverage. This
coverage protects over 175

million Americans.
“This tax does not just
affect high value plans. It will
hit workers, retirees and families with ordinary coverage
who have the misfortune to
suffer catastrophic health
events or have chronic conditions that are expensive to
treat,” said James A. Klein,
President of the American
Benefits Council.
An important two-year
delay was placed on the
Cadillac Tax last December,
but unions and the coalition say
a permanent repeal is needed in
order to ensure that middleclass health benefits are protected is a must.
www.fightthe40.com
or
Twitter @Fightthe40 has more.

in numbers so I started calling
the other workers and meeting
them during the day,” said
Nephew, who works nights.
Having multiple worksites to
organize was tough he said.
Nephew said he had good
early support but some of those
workers left and he had to get
new staff behind the effort that
took 16 months.
“It’s a revolving door of
employee turnover no matter
what’s going on,” Nephew
said. Hopefully a wage
increase, a good jump in the
shift differential and other
clauses in their new contract
will make At Home Living a
better place for workers and
residents.
Rachel
Debruyne,
a
Stepping Stones worker, is the
new president of AFSCME
1681. Those workers organized
with AFSCME in September
2014, the first union win of its
kind in Minnesota. The At
Home workers had virtually all
the same workplace frustrations that drove the Stepping
Stones workers to organize.
Effinger, who also works
nights, has worked at At Home
for about a year.
“The only way to generate
wealth is through labor,” he
said philosophically.
Chris Priley is listed as the
owner of At Home Living,
which has its corporate offices
in Duluth.

What if my injury developed over time?
Does my injury qualify for workers’ compensation beneﬁts?

What do I do if my claim is denied?
I have bills to pay - will I get enough beneﬁts?

What happens if I can’t go back to my job?
Should I get experienced help?

If you need answers,
there’s no question you should call.
800-535-1665 • 218-727-5384
130 W. Superior St., Duluth
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Federal investigation of Teamsters Central States Pension moves forward
Teamsters and Rep. Rick
Nolan (D-MN8) are lauding
the U.S. Government Accountability Office’s recent decision
to heed their call for a comprehensive review of the investment decisions of the Central
States Pension Fund (CSPF),
which covers 13 states.
Teamster retirees in the fund
had been notified last year that
their pensions would be cut by
up to 70%. They fought back
against the plan presented by
CSPF trustees to the U.S.
Treasury Dept for approval.
That plan and cuts were denied.
In June, Minnesota Democratic Reps. Nolan, Peterson
and McCollum joined over 40
colleagues in a letter to GAO
Comptroller General Gene
Dodaro requesting the investigation following news reports
of the apparent mishandling of
CSPF investments.
“Big corporations that get
into financial trouble should
not be permitted to take their
problems and failures out on
employee pensions – especially
while executives collect tens of
millions of dollars in golden
parachutes,” Nolan said.
“...GAO will get to the bottom
of this egregious mismanagement, and as part of this investigation, I will strongly encourage them to fully examine the
‘who, what and how’ regarding
the 13,000 companies that
were allowed to escape their

obligation to the fund.”
Sherman Liimatainen, former Secretary-Treasurer of
Teamsters Local 346 in Duluth,
has been a leader in the national fight back effort. He also was
pleased with GAO’s decision.
“This is a really good thing,
a big step for our retirees,
active members, and our
union,” Liimatainen said.
“Maybe our 3,000 petitions
had some influence.” He said
their pension protection groups
are still trying to oust CSPF
trustees and Director Thomas
Nyhan, who has led the fund
since 1986.
Nyhan said trustees will not
submit another plan to aide the
troubled fund and are washing
their hands of it in a “you figure it out” stance. He says the
plan will be broke in 10 years.
Meanwhile, Goldman Sachs,
which worked the fund for
years to their benefit has
resigned their position with
CSPF said Liimatainen. He
said Costco has Teamsters in an
East Coast warehouse but now
has opted out of the fund and
joined one in Los Angeles
because of the problems.
The lawmakers’ letter wants
GAO to consider:
• How did the named fiduciaries, the Independent Special
Counsel (ISC), and other relevant parties ensure compliance
with the consent decree and
Title I of ERISA, ensure the

Fund received conflict-free
investment advice with reasonable fees, and the Fund operated to protect the interests of
participants and beneficiaries?
Are there instances where
behavior was inadequate or in
violation of responsibilities?
Were investment decisions free
of conflict of interest?
• For each year from 1997
to 2015, what was the CSPF’s
investment strategy, how was it
set, who implemented it (contracted investment managers?),
and how did the average annual return on investment under
this strategy compare to similarly situated pension funds?
How did the rate of return for
each asset compare to standard
benchmark indices?
• What was the annual asset
allocation of the Fund by asset
class by year from 1982
through 2015 (in both dollars
and as a percent)? Was the
overall asset allocation of the
Fund altered in 2008? 2009?
2010-2015? What positions
were sold during 2008 and
2009? How were the proceeds
from these sales reinvested?
• What was the assumed
rate of return on future investments by year and by asset
class for the Fund from 1982
through 2015? How was the
discount rate used to calculate
future liabilities adjusted to
reflect the historically low
interest rates seen in the past
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ten years?
• Experts believe factors
such as stock market losses,
industry deregulation, and
employer withdrawals contributed to the current critical
and declining financial status
of the CSPF. How and when
did the Fund’s investment strategy respond to these factors
and were these actions timely
and appropriate?
• At any point did the Fund’s
investment strategy reflect a
greater than appropriate level
of reliance on aggressive or
alternative investments in violation of Title I of ERISA?
• How much of the Fund’s
overall portfolio were invested
in credit default swaps, collateralized debt obligations, mortgage-backed securities, insured
variable rate bonds or other
instruments or asset classes in

2005-2010, by year, by instrument or asset class?
• To what extent have the
interests of board members of
the Fund’s investment advisors
been a factor in the investment
strategies or decisions made by
the Fund? To what extent have
the interests of the Fund’s
investment committee been a
factor in the investment strategies or decisions made by the
Fund? Did these decisions
expose fund assets to greater
than appropriate levels of risk
or volatility?
Liimatainen said not only
will the GAO investigate CSPF
but the Labor and Justice
departments will as well.
“We’ll learn what’s going
on,” Liimatainen, who recently
traveled to Kansas City to brief
Teamsters and elected officials
there, said.

Unions seek OSHA violence
prevention standard
In light of a growing national epidemic of workplace violence
against healthcare workers and public employees, unions are
petitioning the federal government to enact a formal workplace
violence prevention standard.
On July 11 the National Nurses United (NNU) petitioned the
federal Occupational Safety and Health Administration (OSHA)
for a standard to protect their Registered Nurses.
On July 12 a coalition of the AFL-CIO, AFT, AFSCME,
AFGE, CWA, Teamsters, SEIU, and USW joined NNU and
petitioned the Dept. of Labor and OSHA to take a significant
step toward safety by promulgating a comprehensive workplace
violence prevention standard to protect all workers in healthcare
and social service settings.
“We have since won comprehensive legislation requiring regulations in California; now we are submitting this petition and
moving to the federal level,” said NNU Director of Health and
Safety Bonnie Castillo. She said Minnesota has enacted similar
legislation to California’s and Massachusetts has a bill pending.
“Nurses cannot keep their patients safe if they cannot guarantee
their own personal safety, and it is past time for OSHA to mandate that healthcare employers create comprehensive prevention
plans to stop violence before it happens,” said Castillo.
In 2013, the U.S. Bureau of Labor Statistics (BLS) estimated
that healthcare workers experience workplace violence at rates 5
to 12 times higher than for workers overall. And the rates are on
the rise; between 2005 and 2014, rates of workplace violence
incidents have increased 110% in private industry hospitals. BLS
found in that same time frame that the rates of injuries that
resulted in lost time for private sector healthcare and social assistance facilities increased by 64 percent and rates for private sector hospitals increased by 110 percent. And 52 percent of all the
incidents of workplace violence reported to the BLS in 2014
came from the healthcare and social assistance workforce.
Among key aspects of the petitions are:
• A thorough assessment of violence risk factors, including
staffing levels—and the implementation of prevention measures.
• A comprehensive violence prevention program that is
implemented at all times, in all units and work areas and on all
facility grounds, including parking structures.
• Interactive training.
• Post-incident response (including first aid, trauma counseling, and injury investigation procedures).
• Employee participation in plan creation and review.
• A prohibition on retaliation against an employee for seeking law enforcement assistance during an incident.
LABOR WORLD NEWS, WEDNESDAY, JULY 20, 2016

reject the TPP by name, which
is what Sanders wanted. Their
amendments to dump it lost
and some of his backers,
chanting “sellout,” walked
out. The Democratic platform
panel passed the anti-trade
pact language, proposed by
AFSCME President Lee
Saunders, 117-64.
An independent federal
study shows the TPP, which
covers the U.S. and 11 other
Pacific Rim nations, would
cost an estimated 128,000 U.S.
factory jobs, even under the
best economic circumstances,
and would add little to U.S.
gross domestic product.
It also would include a
secret pro-business trade court,
with international trade attorneys as judges, that could kill
any federal, state or local law
that might reduce present or
future corporate profits. The
trade court got trashed.
“We are especially glad to
see the platform so firmly
reject the Investor-State Dispute Settlement (ISDS) system” – the trade court – “which
has been used time and again
by transnational corporations
in attempts to undermine
important environmental, labor
and public health laws and regulations around the globe in the

Dems platform questioned by some,
GOP platform questioned by many...from page 1
pursuit of greater corporate
profits said the Communication
Workers. “Secretary Clinton
was right to cite ISDS special
rights for corporations as a reason to oppose the TPP, and the
Democratic Party’s statement
against it is a positive one. The
inclusion of the language
opposing the ISDS system in
the platform text going to the
convention floor spotlights just
how clearly the TPP fails the
‘high standard’ set forth in the
platform language,” the union
added.
“We would have preferred
to see even stronger language
explicitly rejecting the TPP.
However, the approved platform is a clear indication of just
how much of a non-starter the
TPP is within the Democratic
Party and the country as a
whole,” CWA said.
Polls show majorities of
Democrats, Republicans and
independents oppose the TPP,
but GOP and independent
opposition is higher.
The panel’s decision against
the TPP was “a major milestone for everyone who
believes in the high standard
that trade should raise wages

and create good jobs,” added
Trumka. But it would not have
happened without a strong
workers campaign “to put the
brakes on TPP and forced a
real, vibrant debate about ending corporate trade.”
Left unsaid: Sanders’
strong, continuing and principled opposition to all jobs-losing trade pacts, starting with
NAFTA and running to and
through the TPP. That forced
Clinton, who backed the TPP
as Obama’s Secretary of State,
to switch her stand on it.
Some delegates still don’t
trust Dems on that issue,
Trumka noted. “We will continue to point out TPP’s fundamental flaws and mobilize to
defeat it, and any trade deals
that don’t work for working
people,” he warned.
Other key Democratic platform decisions included:
• A commitment to add a
“public option” for government-run health care, under the
Affordable Care Act, but only
in states with only one private
insurer on the government-run
exchange for the uninsured.
The public option is a milder
version of single-payer government-run health care, a key
cause of Sanders, National
Nurses
United,
the
Steelworkers and 20 other
unions. The Sanders and
Clinton campaigns collaborated on the public option.
Obama himself endorsed
the public option, on July 11, in
an opinion piece in the Journal
of the American Medical
Association. He said it would
help provide health insurance
for most of the remaining 20
million people without it.
• More funding for childhood education and free tuition
for working-class and middle-

class students at public colleges, wrap-around services in
schools, against test-and-sanction plans, and a “recommitment to the idea that local communities should have democratic voice in their schools,”
according to AFT President
Randi Weingarten. That’s a
slam against GOP takeovers of
big-city
majority-minority
unionized school districts, such
as Detroit.
“Charters must reflect the
neighborhoods they serve and
teach all children regardless of
disability, special needs or
background. We clearly oppose
the idea of for-profit charters,
and call for full accountability
and transparency for all charter
schools. This supports the original vision for charter schools:
To complement, not to replace
or destabilize, traditional public schools,” the platform says.
Sanders’ supporters warned
that business mogul Donald
Trump, the GOP nominee,
could outflank Democrats on
trade, claiming the Republican
Party would include stronger
language against the TPP than
Democrats had.
While the Republicans’
work got started later and was
more shrouded in secrecy, several sections have been
released. One calls for teaching
the Bible as part of U.S. histo-

ry. Another limits marriage to
between one man and one
woman. A third denounces
“federal second-guessing” of
law enforcement officers. And
it blasts trade pacts.
Analysts noted that since
party regulars dominate its
platform committee, the panel
could pick up large parts of the
2012 platform on other issues.
That platform included strong
anti-union and anti-worker language, featuring enactment of
state and national right-to-work
laws. That GOP platform also
claimed it would “restore the
rule of law...by blocking ‘card
check,’ recognition of unions,
increase enforcement of century-old federal laws against
“labor violence” and enacting
legislation to let unionized
firms unilaterally give workers
raises ”without the approval of
their union representative.
“We demand an end to project labor agreements, and we
call for repeal of the DavisBacon Act,” that platform said.
It claimed both cost taxpayers
billions of dollars annually, but
offered no proof.
“We salute the Republican
governors and legislators who
saved their states from fiscal
disaster by reforming their
laws governing public employee unions,” again without proof
of “fiscal disaster,” that platform said, without naming
names. That platform sought
“to bar mandatory (union) dues
for political purposes.”
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Central Body completes endorsements with Pete Stauber for county board
Following candidate screenings for District 5 of the St.
Louis County Board on July
14, delegates to the Duluth
Central Labor Body endorsed

Pete Stauber in his re-election
bid. His endorsement completes screenings and endorsements for the Central Body for
all offices that fall under their
jurisdiction for
this year’s primary and general
elections.
Just completing his first four
year term Stauber
is well versed on
county government and labor
issues.
“In four years
I’ve learned a lot
and it’s been a
good experience,”
Stauber told delegates. “I’d like to
continue with the
progress we’ve
Pete Stauber chatted with AFSCME 66’s made and I’d like
Deb Strohm following screening.
to ask for your

If you have an accepted
workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.
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support.”
He received that support
unanimously for his re-election
bid on Tuesday, Nov. 8. Four
years ago he was endorsed by
the Duluth Building &
Construction Trades Council
but not the Central Body. He
ran then against Central Bodyendorsed incumbent Peg
Sweeney, who he defeated.
Stauber said one of the
things he’s most proud of in his
first term is the transportation
sales tax dedicated to repairing
county roads and bridges.
“It has given us $85 million
for roads and bridges, kept our
Trades working, and has given
us $25 million more with a AA
bond rating,” he said. “It’s
commerce and the entire county benefits. I’d vote for it
again.”
Craig Olson, President of
the Duluth Building &

You could have claims that
you have not asserted for
overt or repetitive trauma
(hearing loss, lung disease or
Gillette injuries).
If you find yourself in this
situation, it would be wise to
learn more. It costs nothing
for us to evaluate your case
so you understand exactly
where you stand.

Construction Trades Council,
said it was controversial when
Stauber ran against Sweeney
four years ago.
“Pete has been very
approachable and very good
for the Trades,” Olson told delegates before the vote.
A resident of Hermantown
and a former city councilor,
Stauber was very helpful in
getting that school district to
use Project Labor Agreements
for their many large construction projects.
Stauber was asked about
Dave Lee resigning just two
months after being hired as
director of St. Louis County’s
Public Health & Human
Services Department. Lee stated in going back to his old job
at Carlton County that St.
Louis County has great, professional workers doing those jobs
but that the department is woefully understaffed for their
caseload. AFSCME Local 66
members are those professional
employees and have been making those complaints for years.
Stauber called Lee’s departure “embarrassing.”
“I think Lee’s comments
lead to having us look at that
situation and right size that
workforce,” Stauber,
who
chaired the board’s HHS committee for two years, said. He
said that committee wasn’t
always given all the information they had requested in order
to make decisions.
“Almost everything drops
on the plate of Health and
Human Services,” he said of
the importance of the far reaching department. “We’ll come
out of this with better solutions.” He said as a police officer that often interacts with
HHS staff he knows how difficult those employees’ jobs are.
Alex Livadaros, a retired
WLSSD AFSCME member,
told Stauber the county doesn’t
view its employees as assets
and that’s bad for the county,
let alone the workers. He said
the county board needs to
establish
meetings
with
employees to hear their stories
because now they only hear
from administration and that
doesn’t seem to be going well.
Stauber said he likes that
idea but in the end the board
has to trust management to
give the board true, accurate
information. The board should
not micromanage he said.
Stauber is a 26-year member of the Duluth Police
Department. He is a First
Lieutenant and serves as presi-

dent of that unit’s Law
Enforcement Labor Services
Local 363. He said he got his
union to withdraw from the
City of Duluth Supervisors
union and join LELS. “We can
bargain for our own members
and issues only,” Stauber said.
“Our retirees say we should
have done it a lot earlier.”

AFL-CIO

Endorsed
Candidates
PRESIDENT
Hillary Clinton

CONGRESS
Rep. Rick Nolan- MN 8
Senate (WI)~ Russ Feingold

MINNESOTA
LEGISLATURE
District 3
Senator Tom Bakk
3A~ Rep. Rob Ecklund
3B~ Rep. Mary Murphy

District 5
Senator Tom Saxhaug
5A~ Rep. John Persell
5B~ Rep. Tom Anzelc

District 6
Senator David Tomassoni
6B~ Rep. Jason Metsa

District 7
Senate~ Rep. Erik Simonson
7A~ Rep. Jen Schultz
7B~ Liz Olson

District 11
Senator Tony Lourey
11A~ Rep. Mike Sundin
11B~ Tom Jones

ST. LOUIS COUNTY
Commissioner
Patrick Boyle • District 2
Beth Olson • District 3
Pete Stauber • District 5

CLOQUET
City Council At Large
Adam Bailey

WISCONSIN
State Assembly
Nick Milroy~ District 73
Beth Meyers~ District 74

DOUGLAS COUNTY

District Attorney
Dan Blank

Treasurer
Cindy Michalski

Register of Deeds
Any of the three running

PLEASE VOTE
Tuesday, Aug. 9
Tuesday, Nov. 8
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