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Boycott established for Pickwick as owner
Chris Wisocki repeatedly violates labor law

After months of frustrating,
fruitless negotiations, and
countless unfair labor practice
charges against the owner,
Workers United Local 99 is
asking that the public not
patronize the Pickwick.
The restaurant and bar is
currently owned by Chris
VOL. 115 Wisocki, the fourth generation
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NO. 3 of that family to operate what
many consider to be Duluth’s
premiere restaurant. It has been
a union house for 85 years, but
Chris Wisocki appears to be
hell bent on union busting.
“We held off as long as we
could before turning this into a
public campaign because it’s in
our members best interest to
have the Pickwick be a healthy,
profitable business as it’s been
for generations,” said Todd
Erickson, Business Manager of
Workers United Local 99. “But
Chris Wisocki gave us no
choice.”
The union and Wisocki had
been negotiating and brought
in an arbitrator from the
Federal
Mediation
&
Conciliation Service but
Wisocki showed nothing but
disdain for the process. Among
charges filed by the union,
Wisocki:
• Fired workers for exercising their protected right to
picket;
• Orchestrated a union
decertification drive;
• Eliminated longevity pay,
Workers United Local 99 has been picketing the Pickwick and the health insurance and
401(k) plans;
because owner Chris Wisocki hasn’t bargained in good
• Has diluted the bargaining
faith and has broken labor laws. He fired Sandy Reinholt,
unit with new hires;
center, and CJ Cannon, second from right, for exercising
• Circumvented the bargaintheir protected right to picket.
(Photo by Darin Bainter)

An Injury to One is an Injury to All!

Superior Fed forum addresses EFCA
On Monday, July 13 the
Superior Federation of Labor
and the North East Area Labor
Council sponsored a wellattended forum on the Employee Free Choice Act (EFCA) at
the Superior Public Library.
Two dozen people and four
media outlets were in attendance with Wisconsin Public
Radio (91.3 FM), as usual,
nailing the issue, while television proved again it doesn’t

have a clue. Superior Telegram
reporter Maria Lockwood did a
good piece on the forum.
Superior Fed Corresponding Secretary Warren Bender, a
Superior City Councilor, moderated the event, which had a
number of speakers.
“(EFCA) could be the
biggest change for labor in 75
years in restoring workers’
freedom to join a union and
bargain for a better life,”
Bender told those in attendance. “It’s evident that organizing under our current
employer-based
(National
Labor Relations Board) system
needs changing.”
Bender cited numerous statistics from No Holds Barred:
The
Intensification
Of
Employer Opposition To
Organizing,
by
Cornell
Professor Kate Bronfenbrenner, which covers the most
recent five years of data (19982003) from 1,004 organizing

drives that culminated in
National Labor Relations
Board-run elections. It found
firms took harder lines than
ever before against organize.
Bender related that Bronfenbrenner found:
• 57% of employers threatened to close down to fight off
unions;
• illegally fired workers in
34% of cases, and threatened to
cut wages and benefits in 47%
of union drives;
• in 52% of cases where
workers voted to organize for
collective bargaining they still
had no contract after one year.
37% were without a contract
after two years.
EFCA has three basic parts,
said Chad McKenna, field
coordinator with the AFL-CIO
for northeastern Minnesota and
northwest
Wisconsin.
It
increases the penalties for companies that break the law,
See Superior...page 5

ing process and the mediator
by issuing letters and a “best
and final offer” directly to his
workers. That move on July 13
caused the union to go from
informational handbilling to a
full “Do Not Patronize” campaign.
“Our members voted overwhelming to reject his illegal
‘best and final’ offer, he
thought he could just implement it, and so we’re picketing,” said Erickson.
Erickson said Wisocki
forced his WU 99 workers to
sign
his
implemented
Employee Policy Handbook in
order to keep their jobs.
Wisocki thinks he can replace
the union contract with his
handbook.
Among the onerous contract
changes Wisocki asked his
employees to take or leave in
his 11-page Employee Policy
Handbook were:
• That it is not a contract,
but a policy handbook that can
be changed at any time by the
company;
• Wages to be determined by
supervisors based on job performance;
• Vacations based on an
average of 35 hours of work
per week;
• All employees are at will
employees and can be terminated with no notice at any
time.
The
National
Labor
Relations
Board
forced
Wisocki to post a Notice to
Employees at the Pickwick last
week that tells them what their

rights are under federal law and
that among other things he
would:
• not prohibit employees
from discussing union or
decertification issues on company premises;
• not more aggressively
enforce no-talking rules in
response to employees’ protected activities;
• not solicit employees to
sign decertification petitions or
promise more pay, better positions or shifts to encourage
signing a decert;
• not threaten to shut down
the business or otherwise
threaten employees for filing
grievances.
At about the same time that
he had to post that notice last
week Wisocki fired 21-year
employee CJ Cannon, and 9year employee Sandy Reinholt
for participating “in your
Union decision to exercise its
right to conduct informational
banner in front of the
Pickwick...Due to your decision, we have exercised our
right to remove you from our
work schedule until this matter
is resolved.” That’s about as
illegal an employer action as
can be found and will result in
more union Unfair Labor
Practice charges being filed.
Many union members at the
Pickwick have been employed
there for 20 to 30 years.
Cannon asked delegates to
the July 9 Duluth AFL-CIO
Central Labor Body meeting to
See Boycott...page 6

Tony Wisocki feels bad for
his former Pickwick workers

Tony Wisocki along with his brother, Steve, current Pickwick
owner Chris Wisocki’s father, were partners in owning that
restaurant for about 30 years. Chris Wisocki bought it from them
in 2001.
Tony is very upset about what is happening at the fine dining
establishment started by his grandfather decades ago.
“The Pickwick has dealt with the union for 85 years from my
grandfather, my father, myself and my partner,” Wisocki said
Sunday. “We never had a problem of consequence with the
union, disagreements sure. The union is not the problem. The
problem lies elsewhere. To find out where you’ll have to read
between the lines.”
Tony Wisocki has been on the picketline to support the members of Workers United Local 99. He has he plans to go back
down there some more.
Todd Erickson, president of Local 99, said Tony has had
nothing but hugs and praise for workers as they’ve left work or
showed up to picket.
“Those people have devoted their working lives of 20, 25,
even 30 years to the Pickwick,” Wisocki said. “They deserve
some dignity and respect. It’s not good how they’ve been treated.”
Before becoming an owner of the Pickwick Tony Wisocki
had worked as a member of Carpenters Local 361, as had his
brother, Joe.
“I started out as a hard hat diver piledriving in Michigan
before I came back home,” Wisocki said. “My last union construction job was on the tanks at WLSSD.”

Central Body to screen city council, school board races Aug. 13
The Duluth AFL-CIO
Central Labor Body will be
screening candidates who seek
the labor endorsement for this
fall’s local elections in the city.
The screening forum will be
held Thursday, Aug. 13 in
Wellstone Hall of the Duluth
Labor Temple prior to the regular monthly meeting.
At 5:30 p.m. screenings will
be conducted for the four
Duluth City Council seats that
are up this year.
At about 6:15 p.m. the four
Duluth School Board seats that
are up will be screened.
Filings for the positions
opened Tuesday, July 7 and
won’t close until the end of the
business day Tuesday, July 21
after this issue of the Labor
World has already gone to
press.

City council races to be contested are two at-large seats,
and districts 2 and 4.
At-large incumbent Jim
Stauber has filed for re-election. Other candidates who
have filed include Mike
Akervik, Dan Hartman, Beth
Olson, and Becky Hall.
The other at-large seat up
for election is currently held by
Gary Eckenberg, who was
named to replace Don Ness
after Ness won the mayor’s
race in 2007. When appointed
by the council Eckenberg said
he would not seek the seat after
that term expired.
Greg Gilbert will not seek
re-election to the District 2
(precincts 8-13) seat he has
represented so well for many
years. Patrick Boyle, son of
former Wisconsin State Assem-

blyman Frank Boyle, and Rob
Wagner have filed.
District 4 (precincts 23-29)
incumbent Garry Krause is also
not seeking re-election. Kerry
Gauthier, Gordon Grant, Celia
Scheer and Matt Potter have
filed for that race.
In Duluth School Board
races up for election all incumbents whose terms are up have
filed for re-election.
Mary Cameron and Nancy
Nilsen have filed to run again
as at-large candidates. Also filing in those races so far are
Maureen Booth and Bryan
Jensen.
In District 1 (precincts 1, 4-

IBEW 31 & 242
Retirees’
Luncheon

Sheet Metal Workers’ Local 10

Tues., July 28

Tuesday, Aug. 4, 1:00 p.m.
Guadalajara’s (Mariner Mall)

Blue Max

Retirees’ Luncheon

SHEET METAL WORKERS
$

$ Meetings Cancelled

The August 2009 regular meeting of the DuluthSuperior area of Local 10 scheduled for 5:00 p.m.,
Monday, Aug. 10, 2009 at the Duluth Labor Temple has
been cancelled.
The August 2009 regular meeting of the Iron Range
area of Local 10 scheduled for 7:00 p.m., Tuesday, Aug.
11, 2009 at the Hibbing Park Hotel has been cancelled.
~Dennis Marchetti, Business Representative

Sheet Metal Workers
Northern Area

~PICNIC~

Games-Prizes-Pop-Beer

Sunday
July 26, Noon
Pike Lake
Auto Club, Duluth
Guyer Bar-B-Que
(Chicken & Pork)

GOLF TOURNAMENT
(Contact Dick Barlage, 218-879-8914)

JUST COME & ENJOY!
All active & retired members
and their families are invited.

~Dennis J. Marchetti, Business Representative
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1:00 p.m.
Members & Their
Guests Welcome!

7, 10, and the five townships)
incumbent Ann Wasson has
filed and is unopposed at this
point.
In District 4 (precincts 23,
28-32, 34-36 (precinct 33 is in
the Proctor School District))
incumbent Laura Condon has
had Art Johnston file to oppose
her.
All Central Body affiliated
local unions’ members are
invited to COPE (Committee
On Political Education) candidate screenings. COPE recommendations for endorsements
will be considered and voted
upon by Duluth AFL-CIO
Central Labor Body delegates
only at the monthly meeting
immediately following the
screenings.
“Whoever shows up will be
making the decisions,” said

Central Body President Alan
Netland about the importance
of delegates attending the Aug.
13 meetings.
If there are any questions as
to who your local union’s delegates are, submit a new list on
union letterhead with an officer’s signature to the Central
Body office, 724-1413 (phone
and fax line), or email to
laborworld@qwestoffice.net.
New delegates with proper
credentials can be sworn-in
before the meeting and be
allowed to vote.
It takes a two-thirds vote of
delegates present for candidates to gain an endorsement.
The Primary Election is late
this year on Tuesday, Sept. 15
with the General Election on
Tuesday, Nov. 3.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Aug. 11, 2009, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

Thanks For Your Support!

The LSALMA Board of Directors is especially thankful to the
members who have continued to support us in this last year. They are:
ME Global
AFSCME Council 24 WI
MERC
AFSCME Council 40 WI
Mercy Hospital
AFSCME Council 5 MN
Minnesota Power/ALLETE
AFSCME Council 65 MN
MNDOT District 1
AFSCME Local 3558
Nat’l Assn. of Letter Carriers Zenith Branch 114
Arrowhead Juvenile Center
Operating Engineers Local 49
ATE Management (DTA)
Painters & Allied Trades Local 106
Bayfield County
School District of Superior
Carlton County
St. Louis County
City of Proctor
St. Luke's Hospital
City of Superior
Superior Chamber of Commerce
College of St. Scholastica
Superior Housing Authority
Duluth AFL-CIO Central Labor Body
TEAM
Duluth Chamber of Commerce
The Development Association
Duluth Housing & Redevelopment Authority
The Range Center, Inc.
FIRST Plan of Minnesota
UFCW Local 1116
IBEW Local 31
United Taconite LLC
Labovitz Enterprise (First Group)
United Way of Greater Duluth
Lake Country Power
University of Minnesota, Duluth
Lake County
University of Wisconsin, Superior
Lion Hotel Group (Holiday Inn)
Zenith Administration
AFL-CIO Community Services

We want to thank all of the different organizations that have supported
LSALMA over its last 28 years. Without all of you we would not have
been able to succeed in changing the labor management environment
into the positive environment that it has become. THANK YOU!

Lake Superior Area
Labor Management
Association
www.lsalma.org
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No EIS needed for Ordean
That smartass retort, “you
can’t get there from here you
have to go around” may have
been the impetus for people to
first build bridges eons ago.
Once they found a place to settle down, they changed the
landscape to suit their needs.
Bridges were built to allow
commerce to move better. I
doubt the more nomadic peoples, such as Native Americans, had a need for bridges.
Their lifestyle allowed them to
“go around” and find a shallow
crossing. No big rush, no
Chamber of Commerce.
It’s blueberry picking time
and one of my great experiences was picking them on Mt.
Baldy in the UP. Across a deep,
narrow gorge from us was a
black bear rolling in and licking the berries. I could have
thrown a rock and hit him he
was that close. The gorge let us
coexist, what a beautiful thing.
We all like bridges, unless
you’re a gephyrophobiac.Some
people have that fear only
when it involves crossing open
water. Websites can help you
with it. If you don’t have a
computer try putting citrus or

~NOTICE~
Next issues of Labor World:
Aug. 5, 19; Sept. 2 (Labor
Day issue), 23; Oct. 7, 28;
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The City of Duluth’s Planning Commission voted unanimously July 14 to not require an Environmental Impact Statement for construction of the Duluth School District’s new high
school being proposed for the Ordean Junior High School site as
part of their Long Range Facilities Plan.
The decision is huge for the district. An EIS could have
pushed construction on the project back a year easily or could
have squashed it altogether.
Opponents of the project had tried to get an EIS to stall the
most controversial aspect of the LRFP saying an eagle’s nest,
traffic concerns, and storm water run-off required an EIS.
“We’ve cleared another hurdle and now need the opponent’s
lawsuit to be thrown out so we can start building,” said Duluth
Building & Construction Trades Council President Craig Olson.

Ed. Sec. wants to axe NCLB
apple scent in your vehicle and
see if that helps you get to
Superior. Worked for a friend.
Denis P. Gardner is a self
described “bridge nerd” who
decided he needed to write a
book on Minnesota bridges
because no one else would do
it, so he wrote the book
Wood+Concrete+Stone+Steel
Minnesota’s Historic Bridges.
He was the speaker at the St.
Louis County Historical
Society’s Lunch with the
History People July 15. Those
are always interesting forums.
Gardner is an architectural
historian in the Twin Cities and
said a book on state bridges
was a natural because Minnesota is a state of water.
Before you adulterous Bridges of Madison County types
get too excited, we only ever
had a half dozen covered
bridges here. One’s left, the
Zumbrota Covered Bridge on
Hwy. 52 from 1871. Bridges
were covered to protect timber
trusses Gardner said. Sorry to
stifle your romance.
His favorite bridge was the
double decked with a pavilion
on top Lester Park Rustic
Bridge that was built in 1898
and gone by 1931. It had
Ojibway designs in it and was
spectacular in the photo he had.
The oldest bridge in the
state is in a woman’s backyard
north of Stillwater. The Point
Douglas/ St. Louis River Road
Bridge dates to sometime
between 1856 and 1863. She’s
trying to figure out how to preserve it. Sounds like a great
project for Bricklayers and
Allied Craftworkers Local 1.
Old bridges seem so much
more beautiful than new ones,
but Gardner said when many of
those old ones were built they
weren’t embraced as beautiful,
in fact, some were really ugly.
Here we’re drawn to the
beauty of the Aerial Lift Bridge
and the stone work of the
bridges on the Seven Bridges
Road that were recently beautifully repaired by union labor.
Gardner said arched bridges
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like those seven are really
strong because of the arches.
Don’t be fooled though, he said
those seven were actually concrete arches covered on the
outside with stone to give that
look. “You have to get under
the arch and look to see what
they really are,” Gardner said.
I kept thinking about how
labor intensive those jobs were.
Those old stone arch bridges
were built by first creating
wooden forms that masons
curved the stone over. No
cranes, probably horses pulling
materials as close as possible,
then grunt work. I poured concrete on a bridge deck once and
that was hard enough for me.
Seemed like no slump concrete--drag it out of the truck.
I thought of “Jolly” Jolstad,
the Operating Engineer Local
49 member who died when the
I-35 bridge collapsed while he
was working on it. I think two
guys died building the Blatnik
Bridge. Bob Weideman of
Ironworkers Local 563 (now
512) was one of them.
My working background
took me back to the difficulties
of bridge building and tarnished somewhat, my view of
Gardner’s love of bridges.
Maybe that’s why he kept the
labor of building them out of
his presentation. It could tarnish the glamour of the subject.
Aug. 18’s history lunch will
be on Lakeside. A referendum
to allow alcohol sales there for
the first time lost by two votes
in Duluth’s 2007 election. If
two Toivos and Aino hadn’t
been out drinking it’d have
passed and changed history.

By Mark Gruenberg, PAI Staff Writer

WASHINGTON (PAI)--Arne Duncan wants to turn George
W. Bush’s education law, the No Child Left Behind (NCLB) act
upside-down -- and the American Federation of Teachers likes
that idea. In a q-&-a on July 13 at AFT’s Quest conference, held
in D.C., Duncan, Democratic President Barack Obama’s
Education Secretary, told the 2,000 teachers and paraprofessionals that if Bush’s law was unchanged, virtually all public schools
would flunk by 2014, as its standards rose ever higher -- and they
did not get help.
“They were very, very loose on the goals,” of the law, letting
each state set their own education standards, with some states
“dumbing down” to make sure students pass, he told questioner
Cynthia Henning of Education Minnesota Local 28 in St. Paul.
“But they were very, very tight on how to get there,” with incessant testing and constant emphasis on pass rates, Duncan said. “I
want to flip that around,” he added, to a round of applause. “Our
job is to listen, learn and be looser on how you get there,” he said
of NCLB’s standards.
Duncan’s reception from the AFT delegates was enthusiastic,
even when he pointed out the union and the administration
would have their differences, particularly on issue of merit pay.
That reception was a change from when Duncan spoke, several
weeks before, to the National Education Association’s 10,000member Representative Assembly in San Diego. There he heard
a mix of cheers and boos.
The two unions, which have 4.6 million members combined
(AFT 1.4 million, NEA 3.2 million) differ over the NCLB law,
which is up for renewal. NEA says the law is so tilted against
public schools it guarantees failure, letting federal education
money be diverted to Bush’s favorite Right Wing causes, notably
vouchers. NEA opposes NCLB.
And it’s so under-funded that NEA and several school boards
sued the Bush regime, unsuccessfully, in federal court in
Michigan on that issue several years ago.
But AFT is willing to work with the Obama administration to
change the law, and the two sides agree on its basic theme of
accountability, said AFT President Randi Weingarten. The difference between Bush and Obama, however, is the Democrats
are “willing to work with us, not to us,” as she said and as buttons at the conference noted.
By contrast, Duncan said the Bush government “stigmatized
schools as failures, and that’s demoralizing and wrong.”
In answering teachers’ questions and in a follow-up joint
press conference with Weingarten, Duncan said his department
would like to establish three classes of schools under NCLB.
The top group of high-performing schools “are ones that any
parent in the country would be proud” to send their children to,
need little help.
This Day In History andThe
large middle group, including some schools that now do
www.workdayminnesota.org not make “adequate yearly progress” under NCLB, would be the
July 22, 1916
focus of the law and its increased aid, Duncan explained.
The law should recognize great gains by once-lagging
A bomb was set off during a
schools even when they do not make complete leaps to meet
“Preparedness Day” parade
ever-rising yearly targets for student performance. Those
in San Francisco, killing 10
and injuring 40 more. Thomas schools should be aided more, not penalized, he said.
But the third group of schools -- “the bottom 1% with 60%J. Mooney, a labor organizer,
and Warren K. Billings, a shoe 65% dropout rates”-- would need a complete “challenge to the
status quo,” he added.
worker, were convicted on
“Where it’s broke, let’s fix it, but let’s do that together,”
questionable evidence, but
both were pardoned in 1939. Duncan declared.
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Our $100 Rebate has grown!
We’ve added Air Conditioner and Sump Pump
rebates to New, Residential Electrical Service
Upgrades, including Dual Fuel and Off Peak!
This Residential Rebate Program is brought to you by the
International Brotherhood of Electrical Workers (IBEW) Local 242, in
conjunction with their signatory contractors listed below.
IBEW Contractors are the most highly skilled companies working in the
electrical industry because they employ the most highly skilled, trained
workers. IBEW members are the best because they’ve gone through 5year Apprenticeships, learn on the job from fellow union members who
are Master Electricians licensed by the State of Minnesota, and because
they attend trainings every year, including 16 hours of code classes,
to keep up with changes in the electrical industry.

Call one of these contractors today to find out how to save money by upgrading
your electrical service, and get a great rebate for making your home more efficient!
TWIN PORTS REGION
APi Electric...218-628-3323
Absolute Electrical...218-522-0101
Agate Electric...218-834-9226
Bachand Electric...715-392-5580
Beacon Electric...218-591-7163
Belknap Electric...715-394-7769
Benson Electric...715-394-5547
Bergstrom Electric...715-392-2427
Dave Twining Electric...218-721-3833
Duluth Electrical Contracting...218-390-2819
Electric Builders...218-722-1073
Electric Systems of Duluth...218-722-0764
Energy & Air Systems...715-392-9115
Gilbert Electric...218-729-7874
Lake City Electric...715-394-3873
Lakewood Electric...218-525-4388
Laveau Electric...218-384-4001
MK Electric...218-624-0836
Northern States Electric...218-652-4227
Nylund Electric...218-624-5706

Ask
your union
contractor
about the

PLUS 5

PROGRAM
A 5-year
warranty
on all
residential
work!

Park Electric...218-721-3500
Pine Lake Electric...800-997-5751
Polyphase Electric...218-723-1413
Service Electric...715-392-8771
TM Automation...715-244-3727
Yax Electrical...218-724-8450

BRAINERD AREA
APi of Brainerd...218-829-5859
Electrical Systems of Brainerd...218-825-0549
Hoffmann Electric...218-829-9533
Holden Electric...218-829-4759

Don’t Delay, Call Today! This Rebate is valid through 2009!
PAGE 4
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Superior forum addresses EFCA...from page 1

Reed Graphics a union shop
Gary Reed, owner of Reed Graphics, 5203 East 3rd St. in
Superior, wanted his business to be a union shop. He started
making inquires but got nowhere until he went into more detail
about his line of work, which was more signage than printing.
“A lot of our sign shops started out as one person shops,
some of them doing only pinstriping at the beginning,” said
Craig Olson, Business Manager of Painters & Allied Trades
Local 106. “We’re glad to be able to sign Gary up and hope we
can help his business to grow and add employees.”
“I’ve already been doing work for unions because of the
scope of my business but actually being able to be a union shop
is a great opportunity for me,” said Reed, at an Employee Free
Choice Act forum at the Superior Public Library July 13. “I look
forward to being able to help unions and their members get their
message out, and being a member of Painters & Allied Trades
Local 106 with all its benefits.”
Among items that Reed can produce in his shop are election
signs and buttons, posters, banners, custom T-shirts, trade show
graphics, large format printing, vehicle lettering, business cards,
logo design, airbrushing, and pinstriping.
You can contact Gary Reed, who has almost 30 years in the
sign business, at 715-398-3672 or email garyrd3@gmail.com

ELECTRIC SYSTEMS
Your Full Service Contractor!

Ask us about the
$100 Residential Rebate!
Electric Systems of Duluth
4731 Grand Avenue

Commercial

Duluth, MN 55807

218-722-0764

Industrial
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the right to choose a voice at their workplace. The Employee Free Choice Act is
going through the usual legislative process,
and we expect a vote on a majority signup
provision in the final bill or by amendment
in both houses of Congress.”
Kevin Nendick, President of United
Steel Workers Local 9460 that represents
1400 health care workers in the region,
related how area hospital systems used captive audience meetings to intimidate
younger workers especially when his group
organized a few years ago. A card check
system wouldn’t allow employers to
employ scare tactics as much he said.
“It took us two years and 85 negotiation
sessions to get our first contract at St.
Lukes,” Nendick said.
McKenna said EFCA would require a Warren Bender discusses the Employee Free
first contract 90 days after a pro-union card Choice Act with Superior Telegram reporter
check.
Maria Lockwood as Dan O’Neill, Plumbers &
Jim Mattson, a staff rep for AFSCME Steamfitters Local 11, works on a letter on the
Council 40 in Wisconsin, spoke of a num- issue to congressional representatives.
ber of union organizing drives that were
defeated by management using delaying tactics such as procedural tactics and appeals that took years.
“In some cases pro-union workers, including Registered
Nurses, left before you could get a first contract because they
could find a better job,” Mattson related. “Those tactics have a
THE
chilling effect for those interested in unionizing, it makes them
ENTIRE
afraid to go forward, and then interest drifts away. Under the current system it doesn’t do any good to file charges against management, either. Under current law employers have all the tricks OF JULY!
on their side.”
As part of the forum Wisconsin workers were asked to join
OFF
the Superior Federation of Labor in writing letters to Senator
Herb Kohl thanking him for his past support of EFCA. Kohl, like
too many other conservative, business Democrats, isn’t as openly supportive of EFCA as he’s been in the past. Once Barack
OFF
Obama was elected and promised to sign EFCA when it hit his
desk, many formerly supportive EFCA senators have run and
hid, often saying that they’ll support the measure with a vote but
OFF
don’t want to be public about it anymore.
Democrats should have enough votes to counter a Republican
Sale Includes:
filibuster on the bill, which may not see the floor until fall at the
6LQJOH9LVLRQ%LIRFDOV7ULIRFDOV
earliest.
5[6XQJODVVHV3URJUHVVLYH1R/LQH
&RPSXWHU*ODVVHV
EFCA (H.R. 1409 in the U.S House of Representatives, S.
560 in the Senate) has 226 co-sponsors in Congress. Wisconsin’s
Senator Russ Feingold is a solid co-sponsor, Sen. Herb Kohl is
not. It was the first piece of legislation that Minnesota Senator Al
Franken signed on to. Sen. Amy Klobuchar is also a co-sponsor.
*Not valid with any other offer. Expires 7/31/09
You can find out more at www.employeefreechoiceact. org or
'XOXWK6XSHULRU$XURUD7ZR+DUERUV
http://www.nealc.org.
*UDQG5DSLGV&ORTXHW0RRVH/DNH

SIZZLING
SAVINGS!

RED HOT

requires mediation and arbitration if workers and employees
can’t reach a contract and allows workers to form unions after a
majority of employees have signed union authorization cards
instead of then holding a secret ballot vote.
Anti-union groups and Republican lawmakers have focused
their fight against EFCA on a bogus secret ballot issue as if they
were defenders of workers’ rights. The hypocrisy is evident
because in our current system employers know which of their
employees are for or against organizing from their captive audience meetings, their snitches, and by workers’ behavior. Union
authorization cards would be counted by a neutral third party
agreed upon by the company and the union, perhaps a respected
clergy person in the community. Lawmakers themselves
often use public roll call voting in their sessions.
A New York Times story
said that last Friday organized
labor had dropped card check
as part of EFCA to salvage the
bill. No official word about
that has come down from the
AFL-CIO as this issue goes to
press.
SEIU President Andy
Stern said about that story,
“As we have said from day
one, majority signup is the
best way for workers to have
Kevin Nendick

MONTH

$15

Your total purchase of regular priced
eyeglasses of $99 or more*

$50

Your total purchase of regular priced
eyeglasses of $199 or more*

$75

Your total purchase of regular priced
eyeglasses of $299 or more*

Now Serving the Iron Range!
When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
are a large part of our expanding business.

Nate Kiminski
Painters & Allied
Trades Local 106

SGI

RESIDENTIAL ~~Thermopane Replacement~
Storm Sash/ Screen Repair ~Patio Doors ~Glass Tub
Enclosures/Shower Doors ~Tables/Desktops ~Glass
Beveling ~Mirrors ~Entrance Doors ~Vinyl Replacement
Windows~H-Windows ~Glass Handrails/Replacement SUPERIOR GLASS INC.
C OMMERCIAL ~~Store Front Design/Fabrication

4911 Matterhorn Drive, Duluth
823 Belknap, Superior

722-7400 F 394-5588
1-888-899-6369
Serving the area for over 60 years!
~Besam Entrance Doors ~Automated Door Systems
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Boycott on at the Pickwick...from page 1
contact Wisocki and let him
know that Pickwick workers
deserve a fair contract.
Chris Wisocki can be
reached at 218-727-8901 and
cwisocki@charter.net.
Erickson said workers

INTERSTATE

SPUR

2700 W. Michigan St.

GAS - DIESEL
GROCERIES

You’ll really like
our car wash!

would appreciate any help they
can get from supporters for
their picket lines, which are
held Monday through Saturday
at 11:30 to 1:00 p.m. during the
lunch hour, from 5 to 7 p.m.
Monday through Thursday, and
6 to 8 p.m. Friday and
Saturday.
Many unions have already
been helping on the picketline
and have notified Wisocki that
they will not be patronizing the
Pickwick. The amount of business that the Pickwick has
received from unions, and
labor-friendly organizations
like political campaigns and
the DFL, is nothing less than
astounding. It by far has
received more support from
unions than the other union
houses in Duluth.
Early on in the Pickwick
dispute, WU 99 had union sup-

Summer Hours: MSat 1110

Greek Cuisine

of GR LLC

Tel: 2184644027

220

W. Superior Street
Duluth, MN 55802

Local Union Family Owned & Operated

KOLAR
AUTOMOTIVE

GROUP

porters handing in cards with
their bills at the Pickwick to let
management know how much
union business they were
receiving. It hasn’t mattered to
Chris Wisocki.
“Our
Twin
Ports
Construction Liaison Committee has met at the Pickwick
every other month for lunch
years to the tune of $350 to
$450 a pop,” said Larry
Anderson, an organizer with
Laborers Local 1091. “That
won’t happen anymore under
the situation there.”
When negotiations between
Chris Wisocki and WU99 started he brought Richard Gurske
of the Northern Mechanical
Plumbing Contractors Association with him as his union
busting
consultant
said
Erickson.
“Gurske thought it was
important to tell us about all the
awards he has won from unions
for his work,” Erickson. “He
won’t be getting one from us.”

If you are interested in
standing with WU99 or
supporting them in
other ways at the
Pickwick contact Todd
Erickson at
1-218-728-6861 or
terickson@cmrjb.org.
Contact Chris Wisocki
at 218-727-8901 or
cwisocki@charter.net
and tell him his good
employees deserve
a fair deal.

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will
4781 Miller Trunk Hwy., Duluth, MN

Levins Morales honored
with Joe Hill Arts Award
By Chris Garlock, Editor, DC Labor News
WASHINGTON - Saying that his real reward “is seeing my
work and art intertwined in the real lives of the people in the
movement,” Ricardo Levins Morales accepted the Labor
Heritage Foundation’s 2009 Joe Hill Award. The award was presented last month on the closing night of the Great Labor Arts
Exchange near Washington, D.C. Noting that the Joe Hill Award
is for lifetime achievement in the arts, Morales jokingly wondered “if I can stop now,” and pledged to keep creating movement art “on behalf of all those whose shoulders we stand on.”
Although the Minneapolis-based Northland Poster Collective
– which Morales has been involved with since it’s founding in
1979 – is closing down, Morales reported that he’ll soon be
opening his own studio. Other elements of the collective also
will continue as separate entities.
The standing-room audience at the National Labor College
rocked out to rousing performances by a wide range of artists.

In the Labor Temple!
Walk-in Service meets
Quality Cutting Edge!

Levins Morales
(Chris Garlock Union City photo)

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
3Personal service
3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings

T. E. A. M. is a confidential counseling resource that has specialized in
meeting the needs of union members and their families since 1987. Our
purpose is to assist you in improving the quality of your life both on and
off the job.
 E ld e r C a r e
 W o r k p la c e C o n c e r n s  F in a n c ia l
 R e la tio n s h ip I s s u e s

 Legal

 C h ild C a r e

 P a r e n tin g

 C h e m ic a l A b u s e

 Personal
D e v e lo p m e n t
You can reach T.E.A.M. 24 hours a day at:
651.642.0182
www.team.mn.com
800.634.7710
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Call Keith 464-4247

3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
Store hours: Mon-Fri 9am - 8pm • Sat 9am - 5:30pm • Sun 11am - 5pm
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Proctor Speedway practices
American Bank in Grand Rapids shows
disdain for union workers, even their funds drive Trades to action..from page 8

with volunteer labor had been originally laid out to
Ironworkers Local 512 and Laborers Local 1091.
“Then we found a non-union Michigan contractor up there
doing the work,” said Norm Voorhees, a market
development/organizer with Ironworkers 512. “Only one of the
workers was able to barely speak English, and they were all living out of the construction trailer, sleeping in it in sleeping bags.
The county and Tony Mancuso (Property Management Director)
wouldn’t do a thing about it.”
O’Connor thinks Crash Carlson has run out of money for the
concession stand and other projects and will be coming back to
the county board at its Tuesday, August 11 meeting in Mt. Iron
to ask for more.
“I think that he didn’t realize how much that new concession
stand would cost because of extending sewer, water, and gas
lines to it across the parking lot,” O’Connor said after the board
meeting.
Some county commissioners are pushing for the county to
get rid of the fairgrounds and “get out of the entertainment business.” An offer to the City of Duluth found them showing no
interest in the site, which is within their city limits. An offer was
made to the City of Proctor, and that made it on the agenda at
their last council meeting. It is expected to come up at the county board meeting August 11 in Mt. Iron as well.
“The council has encouraged the fairground association to get
the City of Proctor a list of needs for our bonding request to the
state,” said City Councilor Jake Benson. “We’ve talked about
promoting existing events and activities at the fairgrounds,
which would be good for Proctor businesses. We think it’s a
good fit.”
While O’Connor and others think many Proctor residents
would like to see an end to the racetrack because of noise, dust,
and traffic, Benson said any agreement between Proctor and the
county would require that the city can’t change anything that is
Yvonne Harvey, Director
currently happening at the fairgrounds.
“There is still a lot of money owed the county, so they need it
to remain viable to get their money back,” Benson said.
O’Connor, a long time racing fan who has gone to the Proctor
Speedway since he was a teenager, said he won’t be helping keep
the raceway viable. “I’m telling everyone to boycott Proctor
Speedway until they start doing things the right way and followfree hat with a
ing the rules.”
recreational loan
Another person with that attitude is Linus Olson, owner of
Electric Builders, who once served on the fairgrounds board
when he worked at a business in Proctor.
“I did a lot of free, electrical work for Crash over the years at
the speedway and for his Arnold Shirtwerks company,” Olson
“He’d call me at 3:00 on a Sunday because something
218-729-7733 • Hermantownfcu.org said.
needed fixing and I’d go do it for free, then pay for my ticket to
Member eligibility required. Member NCUA.
the races that night.”
Olson said he had lost a bid
for underground work at the
racetrack by “a few dollars”
that Crash Carlson awarded to
“a guy who didn’t even have a
permit. The job had to get torn
up from end to end.”
Olson said when the lighting project came up he worked
with the engineer to see that it
would be done right and then
didn’t bid it as a contractor so
it wouldn’t look like he had a
Week after week you go to work. Doing the
conflict of interest.
same task. Over and over. Then one day you
As to the relationship betnotice that your back or neck hurts. Statistics
ween Carlson and Sweeney,
show that in Minnesota more than 8,000
Olson said “they’re as thick as
thieves” and when he was on
workers are injured on the job each year due
the fairgrounds board she was
to repeated activity. And that’s only the ones
at every meeting. Carlson sits
we hear about. If you’re injured on the job you
1 3 0 W. S u p e r i o r S t .
on that board as president of
Duluth, MN 55802
need proven statistics working for you. We
Lakehead Racing Assn.
218-727-5384
have over 35 years of trial experience and a
“Their practices suggest
800-535-1665
team approach to personal injury cases. Fact
that a union person shouldn’t
c u z z o . c o m
go there anymore,” Olson said
is, OUR SUCCESS IS NO ACCIDENT.
of the Proctor Speedway.

American Bank has 13 locations across the Iron Range.
They’ve all been pretty good at
using union labor for their construction projects except for the
Grand Rapids location on
Highway 169 (1215 Pokegama
Avenue South). IBEW Local
294 and Painters & Allied
Crafts Local 106 are both having trouble with non-union
contractors doing their work on
a remodel at that bank.
“The project started small at
about $40,000 but has quickly
jumped to the $300,000 range,”
said Hibbing-based IBEW
294’s Organizer Dan Hendrickson. “Bank President
Chris Lynch basically handed
over the electrical contract to

non-union Pokegama Electric
without a bidding process.”
When Hendrickson tried to
discuss that award, Lynch told
him he was “protecting our
customer base.”
“That was really surprising
to hear because we’ve got our
vacation fund at that branch
and have put about $1.7 million
into it in the past year and
half,” said Hendrickson.
So Hendrickson decided to
talk to American Bank CEO
Larry Bondhus about the situation but still got nowhere with
him. He told Bondhus that
pulling union funds out of
American Bank in Grand
Rapids would undoubtedly
come up at their union meeting.

“Bondhus told me that if we
wanted to take that position, all
of American Bank’s work
would go non-union in the
future,” said Hendrickson.
Hendrickson said the union
will look at different options
for their banking. He said some
members are talking of a mass
protest and withdrawal of personal funds from the Grand
Rapids bank to show their displeasure with management’s
decisions.
Gordy Smith, Organizer for
Painters & Allied Trades Local
106, said the scope of work
covered by their union appears
to have gone out without a bid
to
non-union
Mangseth
Painting of Grand Rapids.
“When I talked to (Lynch)
about it, he said Mangseth is
always in the bank telling them
they have any work, he’d to
Not sure where to turn? Dial United Way’s 2-1-1 to if
it,” Smith said. “I told him that
get connected to resources throughout Minnesota. shouldn’t bar all other painting
For personal services provided by the Community Services contractors from the bidding
Program sponsored by the Duluth AFL-CIO Central Labor process. It didn’t seem to matBody and the United Way of Greater Duluth Call 728-1779 ter to him.”
The bank did use union conCommunity Services Program
tractor
Boldt as it’s general
Duluth Labor Temple
contractor.
2002 London Road, Room 94

Need Help? Dial 2-1-1

low rates.
fast approvals.
no hassle
lending.

[ repe t i t i v e i n j u r y ]
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Building Trades unions take issue with county loans to Proctor Speedway
Unions affiliated with the
Duluth Building & Construction Trades Council (DBCTC)
have had enough of the loans
the Lakehead Racing Association, better known as the
Proctor Speedway, has been
getting from St. Louis County.
The unions say racetrack
President
Jerry
“Crash”
Carlson takes the money and
then doesn’t play by the rules
in using the hundreds of thousands of dollars in interest free
loans for construction projects.
Bob O’Connor, an organizer with IBEW Local 242, gave
St. Louis County Commissioners, Peg Sweeney in particular, an earful when he
addressed the board at their
July 14 meeting in Duluth. In
the audience sat members of
Laborers Local 1091, Painters
& Allied Trades Local 106, and
Plumbers & Steamfitters Local
11. Also in attendance was a
member of Carpenters Local
361, which is not affiliated
with the DBCTC.
O’Connor told commissioners, all but Keith Nelson were
in attendance, that the latest
case is a $200,000 loan where
there was no bidding process
for contractors, prevailing
wages weren’t paid, and there
was no discussion of a project
labor agreement even the new
concession stand passed the
county’s $150,000 threshold
requiring one.
In his discussions with
Carlson and Sweeney, O’Connor told commissioners that he
was told at first that all volunteer labor was going to be used,
or that billboard signage at the
track was going to go to contractors in lieu of payment.
What actually transpired
O’Connor told commissioners
is that Carlson gave the work to
non-union contractors who had
done work on his own home.
“Carlson told me if the project was done your way it would

never get done,” O’Connor
told commissioners. “We don’t
like being lied to, and you commissioners were also lied to.”
O’Connor said Sweeney,
who lives in Proctor, has a long
standing relationship with the
South St. Louis County
Fairgrounds Association that
runs the 105 acre site, with the
Lakehead Racing Association,
and with “Crash” Carlson. She
has always supported loans and
projects for the racing association, but O’Connor said she
told him at one point that she
was unaware of “Crash’s project.” O’Connor said later that
he thinks Sweeney actually had
a reserved parking spot in the
front row of the parking lot
near the new concession stand.
What is really troubling for
many Building Trades members he said is that they worked
hard last fall to get Sweeney
elected, not only with financial
backing, but as he did, with
volunteer time doing literature
drops for her on his Saturdays
off.
“And then she doesn’t lift a
finger to try to get us work
other than a project Mesaba
Electric had and Minnesota
Power’s work,” O’Connor said
as Sweeney sat at the dais.
“We’d like an explanation as to
why the project took place as it
did, where the oversight and
accountability by the county is,
we’d like Crash to pay prevailing wages, and we’d like assurances that this will never happen again.”
Commissioner Chris Dahlberg said there are a lot of concerns with the fairgrounds and
asked O’Connor to give his
remarks as a memo for administration.
Commissioner Steve Raukar also asked O’Connor to
give a transcript of his testimony to administration. “We’ve
all heard rumblings and rumors
of what is going on there, and

Need to chew on it a bit?
2531
West
Superior St.
Your
Union
House!

727-0020
Grill

Call for help in setting up your party!

Happy Hour M-F 3-6, $1 off Drinks, 1/2 off Apps
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loan.”
Gary Eckenberg, St. Louis
County Assistant Administrator, verified that the $200,000
loan is interest free with “a
convoluted payment schedule.”
The racing association is liable
for $5,000 a year, the fairgrounds association for $7,000
a year, and there is a $1 surcharge on tickets that are sold
for events to pay off past loans

and will be used for the current
loan when the old loan is paid
off.
That old loan of $330,000 a
few years back for bleachers
and lighting, that was where
Mesaba Electric got work, also
get Building Trades unions
riled up.
A similar scenario on the
bleachers being constructed
See Proctor...page 7

Injured on the job?

We’ll listen.
The art of listening is one of the qualities that is most important for
an effective Workers’ Comp attorney. That’s because every situation,
and every unfortunate injury, is unique. After hearing your whole
story, we then develop a plan to obtain the benefits to fairly
compensate you.
We will answer your questions or important concerns, such as
medical treatment options, the adverse medical exam or when you
should return to work.
If you’ve suffered a work related injury, call us. It costs you nothing
to meet with a good listener.

Oh yah, we deliver!

Some issues you may encounter at your meetings may
be so difficult that you’ll need to chew on them a bit.
There’s no better way to get to good decisions than
ordering from T-Bonz to make your meetings work.

I’m disappointed to hear what
has happened,” Raukar said.
“We’ll try to undo what has
been done.”
Sweeney told O’Connor, “I
was and am disappointed in
how the project was handled,
but it’s done now and I couldn’t
get them to budge. I and the
county have no power with
them, one person called the
shots and they are repaying the
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