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Senate Dems crumble in NLRB showdown
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Duluth Building & Construction Trades Council president
Craig Olson presents Governor Mark Dayton with a goalie
stick for all the great stops he has made while in office,
including keeping Minnesota from becoming a right-towork state. Dayton was an All State goalie in high school.
(Mike Sundin photo)

Craig Olson elected MN
Building Trades Sec/Treas
In a major departure from history, Craig Olson, President of
the Duluth Building & Construction Trades Council was elected
as secretary-treasurer of the Minnesota State Building Trades
Council at their convention in Tower, MN last week. Olson is
Business Manager of Painters & Allied Trades Local 106.
In the vote Olson won 87–63 votes over Dan McConnell, an
IBEW member who is president of the Minneapolis Building
Trades Council. The seat was open after Mike Hawthorne
stepped down to become an international representative for the
Bricklayers and Allied Crafts.
As one of ten presidents of the local trades councils in the
state Olson has been a vice president of the state council. Vice
presidents don’t have a vote, but the secretary-treasurer does.
Relations between northern Minnesota Building Trades and
the Metro-based State Council haven’t always been the best and
Olson’s election will create a more unified base in advocating for
union construction workers statewide. Fifty thousand members
strong, the Minnesota Building Trades has provided leadership
and advocacy for construction workers in Minnesota for 60
years.
Long time Sheet Metal Workers Local 10 business representative George Sundstrom, now retired, says he can’t ever remember a northern MN rep. in one
of the top two jobs in the State
Building Trades Council.
Harry Melander ran unopposed in his re-election as president and runs the day to day
operations of the State Council.
“This isn’t about living in
the Metro area,” Olson said.
“It’s about electing people who
will be at city, school, county
and every meeting we can get
to statewide to get work for our
members.”

By Mark Gruenberg
PAI Staff Writer
Two of President Obama’s
five nominees for the National
Labor
Relations
Board
(NLRB), pro-worker members
Richard Griffin and Sharon
Block, went down the drain on
July 16, victims of a threatened
Senate Republican filibuster.
Obama yanked their nominations for full terms.
Griffin and Block, who
have sat on the board for 18
months as temporary Obama
recess appointees “were
thrown under the bus,” Communications Workers president
Larry Cohen said, calling them
“casualties” in the war against
GOP obstructionism.
NLRB rulings govern worker-management relations for 85
million workers, union and
non-union, mostly in the private sector. Without at least
three members, the board can’t
function, and the term of
NLRB Chairman Mark Gaston
Pearce is scheduled to end in
August, leaving the board
without enough members to
act. Two seats are vacant.
Sacrifice of the two was part
of a compromise where the
GOP minority dropped its
opposition to Pearce, a
Democrat, and GOP-side labor
lawyers Harry Johnson and
Phillip Miscimarra, plus
Obama nominees for other
posts. In return, Majority
Leader Harry Reid, D-Nev.,
abandoned his push for a rules
change to end all filibusters on
all nominations.
Republicans and their business allies “want their pound of
flesh from working people and
they will get it because four or
five (Senate) Democrats are
with them” against Griffin and
Block, said Cohen.
Approval of Thomas Perez,
whom Obama nominated to be
the new Labor Secretary, was
part of the deal. (See page 6)
But votes had yet to occur
on any NLRB nominee. And
Sen. Lindsay Graham, R-S.C.,
tweeted that “In South
Carolina, the NLRB is a fourletter word,” signaling his own
potential filibuster.
The deal applies only to the
current batch of nominees, not
to future hopefuls for other
positions. The NLRB’s top
enforcement post, general
counsel, is among those.
The Senate’s apparent compromise will leave the board
with the minimum three members it needs to operate, but
with a 2-1 Republican majority,
until the Senate approves
replacements for Block, a for-

mer Labor Dept. official, and
Griffin, longtime general counsel of the Operating Engineers.
After Obama withdrew their
names he nominated AFL-CIO
Associate General Counsel
Nancy Schiffer and Kent
Hirozawa, Pearce’s chief of
staff, to replace them.
Cohen did not name the
defecting Democratic senators
who would not vote to shut off
GOP talkathons against Griffin
and Block, or vote for a rules
change to end filibusters
against all presidential nominees. One CWA activist identified Dianne Feinstein, D-Calif.,
as a waverer, if not a defector.
“This is a horror show, to
give up Griffin and Block so
the Republicans can go back to
their friends at the Chamber of
Commerce,” K Street lobbyists
and big corporations and show
how they’re blocking enforcement of labor law. “It’s a disgrace,” Cohen said.
On the floor, Reid said: “It
is a compromise. I think we
get what we want, and they get
what they want.” He said Sen.
John McCain, R-Ariz., brokered the deal.
In a later statement, Cohen
called the agreement “positive”
and said it shows “we can
move toward a 21st century
democracy when, as in this

O’Neil’s seat
to be decided
On Monday, July 29, there
will be a St. Louis County
Board workshop in the conference room of the Public Works
building in Pike Lake. At that
time a discussion is expected to
take place regarding the
process for filling Steve
O’Neil’s position on the Board.
That process is determined by
state statute.
The following day, Tuesday,
July 30, is the next County
Board meeting, which will be
at Floodwood City Hall. It is
then than Commissioner
O'Neil’s position will be officially declared vacant.
Both meetings start at 9:30
a.m.
O’Neil represented the
county’s second district in eastern Duluth and up the North
Shore since he defeated incumbent Joanne Fay in 2004. He
was an endorsed candidate of
the Duluth AFL-CIO Central
Labor Body.
The last time the county had
a commissioner vacancy midterm was in 2000, due to the
resignation of Liz Prebich. In
that instance, a special election
was held.

case, we build a broad coalition
like Fix The Senate Now to
mobilize Americans and make
sure their voices are heard.”
The coalition will continue,
Cohen added.
The deal, while not ideal,
will allow for a fully confirmed
NLRB for the first time in a
decade, and that is a step forward,”
Senate
Labor
Committee Chairman Tom
Harkin, D-Iowa, said. He set a
hearing for July 23 for the last
two nominees.
Other unions held off commenting on the NLRB mess,
pending a final outcome.
The first nominee caught in
the GOP logjam, Richard
Cordray, the former Ohio attorney general named to head the
new
Consumer
Finance
Protection Bureau, sailed
through, by a 71-29 vote to cut
off the filibuster, far more than
the 60 votes needed to halt such
talkathons. Sen. Jeff Flake, RAriz., cast the 60th vote. The
CFPB protects workers and
consumers from further predations by financiers, such as
those that caused the Great
Recession. Senators then confirmed Cordray, 66-34.

Steve O’Neil
1950–2013
Standing in front of a
banner that read
“Housing is Human
Right” Steve O’Neil
was always working on
that issue, including
against foreclosures as
in this January 2012
Labor World photo.

Duluth Central Body screenings for city council, school board August 8
The Duluth AFL-CIO
Central Labor Body will conduct screenings for Duluth City
Council and Duluth School
Board races beginning at 5:30
p.m. on Thursday, August 8
before their regular monthly
meeting. It will be a long night
as there are many contested
races, a number of which will
have primary elections on
Tuesday, Sept. 10. A number of
incumbents are also stepping
down this year so a host of new
candidates will be screened.
Labor endorsed incumbent

Pat Boyle in City Council
District 2 will run unopposed.
In council District 4, incumbent Garry Krause will face
Howie Hanson in the Nov. 5
General Election.
The two at-large seats up
have found both incumbents,
Jim Stauber and Dan Hartman,
choosing not to run again. Five
people will run with four
advancing from the primary.
Candidates include Zack
Filipovich, Barb Russ, Ray
(Skip) Sandman, Ryan Stauber,
and Ray Whitledge III.

Per cap increase passes
Delegates to the July 11, 2013 meeting of the Duluth AFLCIO Central Labor Body voted to increase the per capita tax dedicated to the Labor World newspaper by six cents per member
per month. That increase from 58 cents to 64 cents will occur
with the September 2013 per capita billing. The last time per
caps to the Labor World were raised was 2008, also by six cents.
The request for a per capita increase came from the Labor
World Board of Directors and a motion to that effect was first
read at the June 13, 2013 Central Body meeting.
The Labor World has been struggling financially for many
years and a per cap increase will help maintain the 117-year old
publication that has played such an important part in keeping
unions strong in this region. Labor papers are struggling nationwide in this tough economy and these politically polarizing
times. Milwaukee just shut down their labor paper. Madison is
trying to save their paper.
Increasing the per cap to 64 cents, will make per caps uniform
for all unions that subscribe to Labor World. In the past there was
a different per cap for unions that were not part of the Duluth
Central Body. In addition, some affiliates have been paying 64
cents on their members living out of the area, and/or for their
retirees. Please contact the Labor World at 218-728-4469 if you
would like more information.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Aug. 13, 2013, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566

Attention: Unions & Members

Come Join The Cloquet
Labor Day Parade!

This Labor Day show your solidarity by
participating in one of the largest, longest
running, Labor Day Parades in Minnesota!
Show your union pride, your passion for your
trade, and your faith in collective bargaining.
Come to Cloquet and take part in our 94th
Parade, which starts at 11 a.m. Last year, out
of our 66 parade units, 8 represented local
unions, some partnered with their employers.
What would Labor Day be without unions?
To register, contact: Mike Kuitu
(218) 391-6367 or mikekuitu@msn.com
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For Duluth School Board
there will be primary elections
in all contests. Like city council, both at-large incumbents up
for election, Mary Cameron
and Tom Kasper, will not run.
Candidates are Joshua Bixby,
Annie Harala, Henry L. Banks,
Harry Welty, Loren Martell and
Nancy Nilsen.
In District 1 Rosie LoefflerKemp, Joseph Matthes, and
Marcia Stromgren will vie for
the seat being vacated by Ann
Wasson.
In District 4 incumbent Art
Johnston will face Justin
Perpich, who has the Building
Trades endorsement, and
David Bolgrien.
All affiliated local unions’
members are invited to COPE
(Committee On Political
Education) candidate screen-

Movie Night
“Cradle Will Rock” is
Duluth’s free Labor Movie
Night Thursday, July 25, 6:00
pm, Freeman Hall, Labor
Temple, 2002 London Rd
(enter via South St.).

Hearings on
living wage
jobs today
The MN House of Representatives Select Committee on
Living Wage Jobs will be making their first stops outside the
metro on their tour to ask workers, “How is Minnesota’s economy working for you?” The
committee will share their findings and ask for community
input on legislation. The public
is encouraged to attend the
meetings and share their ideas.
You can follow the Select
Committee on Twitter @livingwagejobmn.
Duluth’s meeting is 1:30 pm
Wellstone Hall, Labor Temple,
2002 London Rd. A Hibbing
meeting is at 6:00 pm at the
IBEW Hall, 503 E 16th St.
Rep. Ryan Winkler can be
reached at (612) 991-4498 or
rep.ryan.winkler@house.mn.

IBEW 31 & 242
Retirees’
Luncheon
Tues., July 30
1:00 p.m.

Clearwater
5135 North Shore Dr.

Members & Their
Guests Welcome!

ings. COPE recommendations
for endorsements will be considered by Central Body delegates only at the monthly meeting immediately following the
screenings August 8.
If there are any questions as
to who your local union’s dele-

gates are, submit a new list to
the Central Body office, 7241413. New delegates with credentials will be sworn-in
before the meeting.
It takes a two-thirds vote of
delegates present for a candidate to gain an endorsement.

Duluth DFL endorses

The Duluth Democratic Farmer Labor Party has made these
endorsements for Duluth City Council and School Board:
• City Council At Large – Barb Russ and Zack Filipovich
• City Council District 2 —Patrick Boyle
• City Council District 4—Howie Hanson
• School Board At Large—Annie Harala and Henry Banks
• School Board District 1—Rosie Loeffler-Kemp
Boyle is the only incumbent in the group and he is running
unopposed. Duluth DFL made no endorsement for school board
in western Duluth’s District 4.

MnDOT highway plan hearing 7/29
The Minnesota Department of Transportation will hold a public hearing statewide Monday, July 29 to gather feedback on the
draft 20-year State Highway Investment Plan. The hearing, held
from 4 to 5:30 p.m., will originate from MnDOT headquarters in
St. Paul, with opportunities for additional public participation
via videoconference at MnDOT offices. Those unable to attend
can participate at mndot.gov/planning/mnship/partici pate.html
Public comments will be accepted until July 31. The draft
plan is posted on MnDOT’s website at www.mndot.gov/planning/mnship/. It is also available for review in hard copy at the
MnDOT Library, 395 John Ireland Blvd., in St. Paul and at the
district headquarters.

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, Aug. 6, 1:00 p.m.
Porter’s

Sheet Metal Workers
Northern Area

~PICNIC~
Games-Prizes-Pop-Beer

Saturday
August 10
11:00 a.m.
Sheet Metal
Training Center
6279 Industrial Rd.
Saginaw, MN 55779
Guyer Bar-B-Que (Chicken & Pork)

JUST COME & ENJOY!
All active and retired members and their
families are invited. Please bring your lawn chair.
~Doug Christy, Business Representative
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Obamacare worries unions
The word altruism isn’t
used much anymore. It was in a
time when we were kinder and
more caring about others. It
defines Steve O’Neil...the practice of selfless concern for the
well being of others.
If you want a way to understand that life isn’t fair all you
need to know is that Steve died
July 16 one day after his 63rd
birthday. We needed him to live
to be 200 years old so his good
work for others could have
rubbed off on more of us.
Unfortunately, cancer took
him far too early. We can be
grateful that we had him as
long as we did, as painful as his
passing is.
I don’t know that I’ve ever
met a kinder, calmer, more caring person than Steve. He was
that way every time I saw him.
The last time I talked to him
was March 12 at a St. Louis
County Board meeting. He
gave me a St. Patty’s Day
cookie.
His passing is a great loss.
People like Steve just don’t

come around often enough. He
was a very principled man, not
a political man even though he
was a St. Louis County
Commissioner. He knew right
from wrong. He didn’t make
decisions by counting votes.
Just two weeks or so before
he died, he called Craig Olson
and Dan O’Neill to tell them –
in a whisper, all the voice he
had left – that labor needed to
be at a county board meeting
because bonding was being
considered. It passed.
He was a South Chicago
kid, worked at one time as a
Laborer on the construction of
the Sears Tower. He dedicated
Labor World 2013 issues: the rest of his life to helping
He and his wife, Angie
Aug. 7, 28 (Labor Day) others.
Miller, started Loaves and
Sept. 11, 25; Oct. 9, 30; Fishes based on Dorothy Day’s
Nov. 13, 26;
Dec. 18 Catholic Worker movement, a
pacifist effort to combine direct
LABOR WORLD
aid for the poor and homeless
(ISSN#0023-6667) is published
with nonviolent direct action
semi-monthly except one issue in
April, June, December (21 issues). on their behalf. They opened
The known office of publication is their doors to others, including
Labor World, 2002 London Road,
25 foster children, and raised
Room 110, Duluth, MN 55812.
two of their own.
Periodicals postage is paid at
The list of their work with
Duluth MN 55806.
organizations, including many
POSTMASTER:
they started and/or ran is
Send address changes to:
Labor World, 2002 London Rd., incredible. One of his efforts
Room 110, Duluth, MN 55812 on behalf of workers was to
S-70
make workplaces smoke free.
7
It’s hard to believe today that it
(218) 728-4469
was such a long hard fight to
FAX: (218) 724-1413
help improve the health of
laborworld@qwestoffice.net
workers. Those are the kind of
www.laborworld.org
fights that need people like
~ ESTABLISHED 1896 ~
Owned by Unions affiliated with the
Steve O’Neil. His sense of
Duluth AFL-CIO Central Labor Body
right and wrong, his compasSubscriptions: $22 Annually
sion, his faith, his demeanor
Larry Sillanpa, Editor/Manager
and respect for others were all
Deborah Skoglund, Bookkeeper
properly packaged together to
Board of Directors
win long term struggles.
Pres/Treas Dan Leslie, IBEW
Through Friday, July 26 you

~NOTICE~

TWIN

CITIES

DULUTH

31;
VP Stacy Spexet, USW
9460; Sec Jayme McKenna,
AFSCME 66; Mikael Sundin,
Painters & Allied Trades 106;
Al LaFrenier, Workers’ United
Midwest Board; Dan O’Neill,
Plumbers & Steamfitters 11;
Steve Risacher, Carpenters 361
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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(Note: The presidents of three international unions, IBT,
UFCW and UNITE-HERE, have sent a letter to Senate Majority
Leader Harry Reid and House Minority Leader Nancy Pelosi
expressing deep concern over the impact Obamacare will have
on workers. The full text of their letter follows:)
Dear Leader Reid and Leader Pelosi:
When you and the President sought our support for the
Affordable Care Act (ACA), you pledged that if we liked the
health plans we have now, we could keep them. Sadly, that
promise is under threat. Right now, unless you and the Obama
Administration enact an equitable fix, the ACA will shatter not
only our hard-earned health benefits, but destroy the foundation
of the 40 hour work week that is the backbone of the American
middle class.
Like millions of other Americans, our members are front-line
workers in the American economy. We have been strong supporters of the notion that all Americans should have access to
quality, affordable health care. We have also been strong supare invited to share your Steve porters of you. In campaign after campaign we have put boots on
O’Neil stories on a dedicated the ground, gone door-to-door to get out the vote, run phone
voice mail at 507-452-5153.
See Unions need Obamacare fix...page 4
Memorials in his memory
are preferred, especially to
CHUM, 102 W. Second St.,
Two articles in the July 10 Labor World need a hearty amen!
Duluth, MN 55802.
Both dealt with the real meaning of patriotism vs. the simplistic,
This Day In History maudlin appeals to blind patriotism and militarism typical this
www.workdayminnesota.org time of year.
Sam Pizzigati (Getting Past the Stars and Swipes…) conJuly 21, 1944 - Paul
trasted the social responsibility of the earlier wealthy elite politWellstone was born in
ical leadership, with the current crop of selfish parasites.
Arlington, VA. An organizer
Although his history may be rose colored (the founding fathers
and teacher, he became a
had plenty of personal economic reasons for their actions), his
voice for family farmers, for point is very good. Real patriots have a concern for the whole
workers, for the environment, society and not just their own selfish greed.
for those with mental illness,
The item by Mary Pruitt (Want Patriotism? …) was superb.
for children and for many
Yes, giving everyone hope, opportunity, the practical ability to
who had no one to speak for succeed in life builds patriotism. It also builds strong communithem. He and his wife, Sheila, ties with stable prosperous economies. Everyone does better
were leaders in many national when everyone does better. Why this concept should be so hard
campaigns for economic and to understand or implement?
social justice. They were killed
One thing is sure. It won’t happen without people getting off
in a plane crash in October, their duffs, getting informed, getting organized, getting active,
2002, shortly before he would and demanding change. It will take each of us doing our small
have elected to a third term part.
in the U.S. Senate representThe Labor World is doing its part. Thank you.
ing Minnesota.
Philip Anderson, Maple, WI
July 23, 1846 - Protesting
slavery and U.S. involvement
in the Mexican War, Henry
Editor:
David Thoreau refused to pay
his $1 poll tax and was put in
I see Stewart Mills III of Mills Fleet Farm is going to run
jail by the Concord, Mass.
against Congressman Rick Nolan in the 8th Congressional
constable, which moved him District next year.
to write Civil Disobedience.
I wonder how much thought the Mills family has put into this
race? Stewart Mills the 3rd makes statements like “the hurdles,
July 24, 1949 - Richard
the barriers and handicaps that are placed on us in job creation
Trumka, the fiery leader of
through government” and predicts that the health care situation
the United Mine Workers,
would be “even a bigger train wreck” in the future because of
was born. The son of coal
Obamacare.
miners, he attended law
With these statements he’s putting the family business right in
school and rose through the
ranks to become one of the the mix. How can he talk about hurdles when Mills Fleet Farm
has gotten millions of dollars in government handouts in the
U.S’s youngest union presidents. In 1995, he was elected form of TIF districts for construction of new stores and tax
exempt industrial revenue bonds for new stores?
secretary-treasurer of the
The question then becomes: why would Obamacare affect
AFL-CIO, which he now leads
Mills Fleet Farm? If they provide health insurance for their over
July 26, 1894 - President
6,000 employees there should not be any changes; if they don’t
Cleveland appointed a U. S.
Strike Committee to inquire provide insurance for their employees, why would they not?
These are all legitimate questions for a company now in the spotinto the causes of the
Pullman strike and the walk- light and under the microscope.
I imagine their wages, benefits and health insurance will all
out by the American Railway
be
open for questions, especially when Stewart is in charge of
Union. The commission issued
them.
its report, absolving the strikIt is really too bad. I used to like Mills Fleet Farm.
ers and blaming Pullman and
Michael Madden, Chair, Chisago Labor Assembly
the railroads for the conflict.

Real patriots are responsible

Mills not a good candidate
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At the Carpenter’s Local 361 Jerry Alander Training Center
Business Rep. Rep. Chris Hill shows Delaine Carlson of the
Hermantown Historical Society the new playhouse Building
Trades unions are constructing for another Miller Dwan
Foundation Artcetera! fundraiser. She was surprised to
hear of the longtime, annual volunteer effort to help Miller
Dwan. The training facility opened in 2001.
disregarded and met with a
stone wall by the White House
and the pertinent agencies. This
is especially stinging because
other stakeholders have repeat...from page 3
edly received successful interbanks and raised money to pretations for their respective
secure this vision.
grievances. Most disconcerting
Now this vision has come of course is last week’s huge
back to haunt us.
accommodation
for
the
Since the ACA was enacted, employer community —
we have been bringing our extending the statutorily mandeep
concerns
to
the dated “December 31, 2013”
Administration, seeking rea- deadline for the employer mansonable regulatory interpreta- date and penalties.
tions to the statute that would
Time is running out:
help prevent the destruction of Congress wrote this law; we
non-profit health plans. As you voted for you. We have a probboth know first-hand, our per- lem; you need to fix it. The
suasive arguments have been

Unions seek
Obamacare
fixes

Hermantown
Summerfest
includes
Open Houses
for
Carpenters,
Ironworkers
Training
Centers
unintended consequences of
the ACA are severe. Perverse
incentives are already creating
nightmare scenarios:
First, the law creates an
incentive for employers to keep
employees’ work hours below
30 hours a week. Numerous
employers have begun to cut
workers’ hours to avoid this
obligation, and many of them
are doing so openly. The
impact is two-fold: fewer hours
means less pay while also losing our current health benefits.
Second,
millions
of
Americans are covered by nonprofit health insurance plans
like the ones in which most of

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

(414)226--0241
or
Michael P. Cascino, Esq.
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(800)783--0081

Allen D. Vaughan, Esq.

At the Ironworkers Local 512 Training Center instructor
Russ Whitehouse shows his wife, Helen, and Forrest (Dee)
Nelson, a retired DM&IR “car whacker” (TCU-Carmen),
and retired Ironworker Frank Sramek a layout of a high
rise building jobsite used to teach their 26 apprentices.
North Dakota Ironworkers even come to Hermantown for
their training. The facility opened in 2008.
our members participate. These support, we can no longer stand
non-profit plans are governed silent in the face of elements of
jointly by unions and compa- the Affordable Care Act that
nies under the Taft-Hartley Act. will destroy the very health and
Our health plans have been well-being of our members
built over decades by working along with millions of other
men and women. Under the hardworking Americans.
ACA as interpreted by the
We believe that there are
Administration, our employees common-sense corrections that
will treated differently and not can be made within the existing
be eligible for subsidies afford- statute that will allow our
ed other citizens. As such, members to continue to keep
many employees will be rele- their current health plans and
gated to second-class status benefits just as you and the
and shut out of the help the law President pledged.
offers to for-profit insurance
Unless changes are made,
plans.
however, that promise is holAnd finally, even though low.
non-profit plans like ours
We continue to stand behind
won’t receive the same subsi- real health care reform, but the
dies as for-profit plans, they’ll law as it stands will hurt milbe taxed to pay for those subsi- lions of Americans including
dies. Taken together, these the members of our respective
restrictions will make non- unions.
profit plans like ours unsustainWe are looking to you to
able, and will undermine the make sure these changes are
health-care market of viable made.
alternatives to the big health
James P. Hoffa, Teamsters
insurance companies.
Joseph Hansen, UFCW
On behalf of the millions of
D. Taylor, UNITE-HERE
working men and women we
represent and the families they

Restaurant CEO pay 788
times minimum wage worker
by Ross Eisenbrey
Economic Snapshot from the Economic Policy Institute
Chief executive officers at the largest firms in the restaurant and hospitality industry have done extremely well financially, even as many of their employees have struggled to get
by. Compared to the minimum wage—$15,080 if earned fulltime, full-year—the $11,884,000 average pay of these restaurant CEOs in 2012 is astronomical—788 times higher.
These corporate CEOs earn more on the first morning of
the year than a minimum wage worker will earn over the
course of a full year.
The trade association that represents these CEOs, the
National Restaurant Association, has vehemently opposed
any increase in the minimum wage. The figures above raise
the question: Who in the restaurant industry needs and
deserves a raise?
LABOR WORLD NEWS, WEDNESDAY, JULY 24, 2013

Jim Brown down in IBEW 242, Don Smith up
Leaders of Building Trades
unions don’t usually stay in
those positions for 23 years. By
the time they get enough
stripes to get elected by their
membership they’ve got a fairly short run to retirement. Not
Jim Brown of IBEW Local
242, however.
“What do you mean,” he
asks. “Look at George Sundstrom, look at Craig Olson.”
It wasn’t a big deal to Jim
and he wasn’t that interested in
talking about it. Too bad for
him, he’s out the door by the
time this paper is published.
You can call him “Get Out of
Town by Sundown Brown.”
His last day was July 23rd
and he’s off into the wild blue
yonder on a long motorcycle
trip. When he gets home he’ll
regroup and head to Illinois for
motorcycle races. When he
gets home and regroups he’ll
head to Utah to an off-road
driving mecca. Get the picture?
When Brown’s former
assistant Denny Tammen
retired, Denny build a beautiful, over 18 foot cedar strip
canoe from raw wood, piece by
piece. Brown wanted to know
where you mount the motor on

a canoe.
“I’d try to get him to come
canoeing in the BWCA,”
Tammen says. “Jim said if it
doesn’t have a motor I ain’t
going. He’s got one helluva
cylinder index.”
“Getting the garage fixed up
for retirement” is what Brown
says the future holds for him.
When each of his four
grandkids were on the way, he
had go-carts, ATVs, or motorcycles ready for them when
they were born. Hannah’s Hot
Rod, that’s written on it, is an
unbelievable
go-cart
he
stripped down to the frame.
As anyone knows who has
ridden with Jim, he likes to go
fast.
Brown enlisted in the Army
out of Proctor High School and
is a Vietnam Veteran. He was
the lone soldier at a remote helicopter fueling station.
“The beer got pretty warm
on the tarmac,” he remembers.
When he finally went back to
headquarters, his CO didn’t
even know who he was or
where he’d been for so long.
That’s the way Brown likes it.
Upon getting home he went
to the unemployment office

and got a job driving truck for
Universal Electric. Then he got
a job with Electric Construction Co. of “the Low Bidder”
fame.
“Sam the owner told me to
go over to the vocational
school, and I thought I was
picking up something, but the
guy there had me signing
papers to get into the electrical
program,” Brown related.
He started his apprenticeship with IBEW Local 242 in
1976, finished in 1980 and was
a journeyman. He started running for union offices that same
year. By 1990 he was president
of his local and assistant business agent. By 1995 he was
business manager. He has held
many positions in the IBEW
State Council, Duluth Building
& Construction Trades Council, and Duluth AFL-CIO
Central Labor Body for just as
long. Pretty good for a guy who
isn’t, well, concerned about
pleasing people. He’s a straight
liner.
But volunteering has been
one of his strong suits as well,
especially on anything for
Veterans, although he isn’t one
to be found thumping his chest

Proud to use
Union Labor

A Building Trades retirement party for IBEW 242’s Jim
Brown, right, included some “As Seen On TV” gifts that
somehow spurred X-rated discussions. At left is recently
elected Business Manager/ Financial Secretary Don Smith.
about his service to his country apprenticeship committee for
or his work on behalf of many six years.
memorials to Vets, or the 148th
A Duluth native, Smith lives
Fighter Group. He’s worked in the Duluth Heights with his
just as hard, many times alone, wife and two children.
for Habitat for Humanity.
When asked what he sees
“Isn’t that what you’re sup- for the future for the local,
posed to do,” is all he says Smith laughs and says, “I’m
about it.
waiting until he’s gone,” pointThat’s a good legacy to ing at Brown. “We need more
leave for his union, which will work for our members,” Smith
now be run by Don J. Smith, said, “we always need more
who was unopposed in his work.”
nomination for business manThat was something Brown
ager. Smith has been an IBEW could agree with.
242 member since 2000. He
Good luck, Jim, and thanks
spent three years as recording for being such a strong supsecretary, the last three years as porter of unions, and the Labor
president, and served on the World.
PLEASE MENTION THIS LABOR WORLD AD

Sunrise Memorial
Cemetery
Funeral Home
& Cremation

218-727-6869

4798 Miller Trunk Hwy.
Hermantown, MN 55811

Labor attorney Tim Andrew was Carnac the Magnificent’s
(aka IBEW 31 business manager Mark Glazier) Ed
Free Graves for Veterans McMahon straight man at Jim Brown’s retirement party.

Out with the Old, in with the New.
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Great Auto Deals.
Great Credit Union Rates.

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
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As low as 2.99% APR*

Hermantown Office
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Phone: (218) 729-7733
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Unions welcome Senate OK of Thomas Perez as Secretary of Labor
WASHINGTON (PAI)—
Union leaders welcomed
Senate confirmation July 18 of
Thomas Perez, who won a 5446 party-line vote to be the new

Your new Secretary of
Labor, Thomas Perez
(Photo/Getty Images)

Secretary of Labor. But the OK
was preceded by nasty words
against Perez, now head of the
Justice Department’s Civil
Rights Division, from Southern
Republican senators, led by
Jeff Sessions, R-Ala. And
Perez’ nomination almost got
derailed before the final vote.
That’s because, under an
agreement between parties to
shut off GOP Senate filibusters,
Democrats first had to muster
60 votes to end even the possibility of an anti-Perez talkathon. The GOP agreed to let
Perez go through, but still
insisted on the 60 for that preliminary vote – and that’s all he
got: 52 Democrats, both independents and six Republicans.
The six then defected on the
final vote that named Perez to
the job.
GOP senators charged Perez

with being too liberal, with
enforcing civil rights laws only
for minorities in Texas,
Louisiana and South Carolina
and with interference – which
investigations disproved – in a
housing discrimination suit in
St. Paul, Minn.
“I had a feeling his ideological political agenda was so
strong and his legal commitment was not strong enough. I
was concerned he would use
this position to advance an
agenda rather than enforce the
law,” Sessions charged.
Senate Labor Committee
Chairman Tom Harkin, DIowa, defending Perez, refuted

the charges.
“His commitment to building opportunity for all makes
Perez an ideal choice” to head
the department, Harkin said.
“Of all executive agencies, it
may be the Department of
Labor that touches the lives of
Americans the most on a dayto-day basis. The department
ensures every American
receives a fair day’s pay for a
hard day’s work and can come
home from work safely in the
evening.
“It helps ensure a working
mother can stay home to bond
with her newborn child and
still have a job to return to. It

UFCW expected to rejoin AFL-CIO in Aug.

BY MIKE ELK
Working In These Times
High-level sources within
the AFL-CIO and its affiliated
unions tell Working In These
Times that the 1.3-millionmember United Food and
8QLRQ0HPEHU5HSUHVHQWDWLRQ
Commercial Workers International Union (UFCW) is in
talks to rejoin the labor federation. These sources say that
UFCW leaders have pledged
Helping injured union members with their support for returning to
+HOSLQJLQMXUHGXQLRQPHPEHUVZLWK
the AFL-CIO and will ask
WKHLUZRUNHUV¶FRPSHQVDWLRQFODLP
their workers’ compensation claims. members to vote on the quesSteve Fields
Attorney
Free
Advice – No Obligation tion at the annual UFCW con)UHH$GYLFH1R2EOLJDWLRQ vention in Chicago this August.
In 2005, the UFCW and

several
other large unions—the
Toll
Free
1-888-212-6820
ZZZ)LHOGV:RUN,QMXU\FRP
www.FieldsWorkInjury.com
International Brotherhood of

INJURED AT WORK?
We Represent Union Members
Lost Wages? Unpaid Bills?
Can I Get Fired?

218-824-0093

Teamsters, the Service Employees International Union
(SEIU), the United Brotherhood Of Carpenters, the
Laborers’ Union, Unite Here
and the United Farm Workers
of America—split off from the
AFL-CIO to form a rival federation, Change to Win. At the
time, the unions said they were
departing in order to explore
new ways of organizing.
However, some critics claim
that one of the underlying
motives was to cut down on
dues—as of 2011, Change to
Win charged roughly half of
the AFL-CIO’s per-member
rate.
The return of the UFCW

STAY AWAY FROM
FALLEN POWER LINES
S

torms, high winds, falling trees and accidents can cause
downed power lines. These lines can be fatal or cause lifethreatening injuries if you come in contact with them. Do not go
near them. Do not drive over them in a vehicle. Do not attempt
to move trees, equipment or vehicles that have come in contact
with these downed lines.
The only safe course of action is to call 911.

DIAL

®

811Gopher State One Call

company

Damage Prevention Center
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S A F E T Y

M E S S A G E

helps workers who have been
laid off,” and others and helps
guarantee pensions while
“playing a vital role” in ensuring
economic
recovery
“rebuilds a strong middle
class,” the senator added.
“Now more than ever we
need a dynamic leader at the
helm of the department who
will embrace a bold vision of
shared prosperity and help
make that vision a reality for
families. I am confident that
Perez is up for that challenge,”
Harkin concluded.
In statements, union leaders
agreed.

F R O M

M I N N E S O TA

P O W E R .

would be a major victory for
AFL-CIO President Richard
Trumka, who has striven since
his election in 2009 to reunite
the labor movement under the
14-million-member federation.
The return of the UFCW
would not only boost the AFLCIO’s membership by almost
10 percent, but also provide an
infusion of resources. At the
AFL-CIO’s current monthly
rate of 65 cents per member,
the UFCW’s dues would provide some 10 million additional dollars annually, allowing
the AFL-CIO to expand its
efforts at a time when its
income is shrinking as a result
of decreasing union membership nationwide.
Several Change to Win
members have since returned
to the AFL-CIO. In 2009, after
a bitter membership battle
between rival factions within
Unite Here that saw a third of
the union’s members depart for
SEIU, the remaining 265,000
members of Unite Here voted
to rejoin the AFL-CIO. Two
more of the original seven
Change to Win members
departed: the 500,000-member-strong United Brotherhood
of Carpenters in 2009 to
become independent, and the
500,000-member Laborers’
Union in 2010 to return to the
AFL-CIO.
But the defection of the 1.3
million-member UFCW would
be by far the biggest loss of
membership yet for the fledgling Change to Win. It raises
the question of whether or not
any of the remaining members—the SEIU, the Teamsters
or the United Farmworkers—
will enter talks with the AFlCIO. None of the three unions
returned requests for comment
for this article.
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Bayshore’s new owners fire union members
Liaison Program News
from

Lynette Swanberg , Director

AFL-CIO Community Services and United Way Partnership

Many ways to get help with stress
How do you know when you’re stressed? Do you have trouble staying on task or focus? Do you have mental “blocks” that
stop you mid-thought or sentence? Are you quick to anger at
home or work? Have you been overeating or drinking more
than usual? Are your feelings too much for you to handle, or are
you finding it hard to get out of bed?
It is important to recognize stress, then create action to manage it. Talking about your problems with someone close to you
may be a first step. Working off frustration through exercise,
enjoying a relaxing activity while creating your own escape, and
avoiding overeating and drinking are all healthy early steps in
managing stress.
Being with others who simply listen and validate the fact that
you feel overwhelmed may help, but be aware that you may
need more support than that. Help to identify stressors that you
may not recognize and where to go or what to do about your situation could be your next step. You may need to seek professional counseling for help or talk to some one in the clergy, your
doctor, or another individual you respect.
Whether you believe your stress is caused by financial worries, illness or other family care giving burdens, emotional or
physical abuse, substance abuse, job dissatisfaction, or other
reasons, there is assistance for you.
Our region is very fortunate to have many local agencies that
offer programs that provide assistance and support in times of
need. A call to the AFL-CIO Community Services Director can
be a first step in connecting to those services. The cooperative
relationship between United Way of Greater Duluth and the
Duluth Central Labor Body and its affiliates makes this assistance available to working families in the area and the funding
you provide through your donations to the United Way helps
insure that essential programs and services are available when
you need them.
If you would like to speak to the Community Services Director/Liaison, have questions or would like to become more active
in the Community Services Committee, contact Lynette Swanberg, 218-726-4775, or commservices@unitedwayduluth.org

LACOURSE

One week after Dawn Hiller
told her Ecumen employers at
Bayshore Health Center that
she had Multiple Sclerosis she
was fired along with 17 other
employees when Paragon
Health Care Group bought the
Park Point facility.
Hiller was a union steward
at Bayshore for Workers
United Local 150. She had
worked there for 14 years.
“Eight of the other union
members that were fired were
ones that I had represented” in
cases with management, Hiller
said.
Employees had been notified 45 days in advance that a
new company would purchase
the site. On June 28 Hiller and
the others were called in, given
severance packages, told if
they signed them they couldn’t
say anything bad about the
facility, and sent home.
Seniority and a union security clause weren’t followed in
the firings. About 200 people
work at the facility.
Ecumen’s
management
team,
including
Human
Resources Lorie Humphrey,
was kept in place and evidently

made the determinations of
who was to be let go.
“I am so mad and distraught,” Hiller said. “One of
the CNAs fired was on maternity leave.” Four had workers’
comp claims against Bayshore.
Laura Laaksonen, an interim representative for Workers
United, said the union is waiting on dates, but expects to be
negotiating with Paragon in
early August.
“We know very little about
Paragon and there’s not a lot
about them out there,”
Laaksonen said. “They are
New York-based and have a
nursing home in Texas, but
apparently nothing else here.”
Laaksonen said the union
will try to bargain back the jobs

of their ten union workers that
were fired.
Paragon has already started
subcontracting work such as
housekeeping and laundry that
had been union jobs under
Ecumen.
The fired workers have had
meetings with Community
Services Program director
Lynette Swanberg to plan on
what to do next for themselves
and their families.
Workers United 150 had
planned an informational picket at Bayshore in early 2012
because management wanted
to radically change the health
care plan, but management
came around just as picket
signs were being taken out of
vehicles on St. Louis Avenue.
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Workers’ pay decline, corporate profit rise, comes from decline of unions
A new study suggests that
the decline of labor unions,
partly as an outcome of computerization, is the main reason
why U.S. corporate profits
have surged as a share of
national income while workers’ wages and other compensation have declined.
“The Capitalist Machine:
Computerization, Workers’
Power, and the Decline in
Labor’s Share within U.S.
Industries,” appears in June’s
American Sociological Review.
“Most of the research on
growing economic inequality
focuses on rising earnings
inequality among workers,
including the growing income
share of the top 1 or 10 percent,” said author Tali Kristal,
an assistant professor of sociology at the University of Haifa
in Israel. “But this is only part
of the overall picture on rising

economic inequality. The other
part is the distribution of
national income, the total economic pie, between workers’
compensation (‘labor’s share’)
and corporate profits. It’s a
zero sum game: whatever is not
going to the workers goes to
the corporations.”
Kristal found that from
1979 through 2007, labor’s
share of national income in the
U.S. private sector decreased
by six percentage points. This
means that if labor’s share had
stayed at its 1979 level (about
64 percent of national income),
the 120 million American
workers employed in the private sector in 2007 would have
received as a group an additional $600 billion, or an average of more than $5,000 per
worker, Kristal said.
“However,
this
huge
amount of money did not go to

the workers,” Kristal said.
“Instead, it went to corporate
profits, mostly benefiting very
wealthy individuals.”
The question is: why?
“Some economists contend
that computerization is the primary cause and that it has
increased the productivity of
machines and skilled workers,
prompting firms to reduce their
overall demand for labor,
which resulted in the rise of
corporate profits at the expense
of workers’ compensation,”
Kristal said. “But, if that were
the case, and computerization
was the principal cause for the
decline in labor’s share of
national income, then labor’s
share should have declined in
all economic sectors, reflecting
the fact that computerization
has occurred across the board
in the past 30 to 40 years.” This
is not the case, however.

Kristal considered data on 43
nonagricultural private industries and 451 manufacturing
industries.
“It was highly unionized
industries — construction,
manufacturing, and transportation — that saw a large decline
in labor’s share of income,”
Kristal said. “By contrast, in
the lightly unionized industries
of trade, finance, and services,
workers’ share stayed relatively constant or even increased.
So, what we have is a large
decrease in labor’s share of
income and a significant
increase in capitalists’ share in
industries where unionization
declined, and hardly any
change in industries where
unions never had much of a
presence. This suggests that
waning unionization, which led
to the erosion of rank-and file
workers’ bargaining power,
was the main force behind the

decline in labor’s share of
national income.”
In addition to the erosion of
labor unions, Kristal found that
rising unemployment as well as
increasing imports from lessdeveloped countries contributed to the decline in
labor’s share.
“All of these factors placed
U.S. workers in a disadvantageous bargaining position versus their employers,” said
Kristal. “In short, my study
shows that capitalists have
rarely had it as good as they did
from 1979 through 2007. “The
empirical analysis of this study
ends at 2007, but updated data
reveal that although the great
economic recession reduced
corporate profits as a share of
national income, it was only a
short-run effect (of about 2
years) and the golden age of
corporate profits has continued
well into 2010 and beyond.”

Agreement in Two Harbors

ON PROVIDING A
RECORDED STATEMENT:
Many victims of an injury, whether in a
motor vehicle crash or on the job, are asked by
the insurance company to give a recorded
statement as part of the investigation. They
wonder if they should talk to a lawyer first.
The answer is YES. Always talk to a courtroom
lawyer before giving a recorded statement to
an insurance company. If you don't,
the statement that you give
could be used against
you at the trial.

IBEW Local 31 and their seven members employed by the
City of Two Harbors as electrical lineman and water plant operators have reached a tentative agreement that is expected to be
signed by both parties when the ink is dry on the pact.
A two-year deal through Dec. 31, 2014 has 1% (April 1) and
2% (Jan. 1, 2014) wage increases and will have those employees
getting the same health insurance coverage as all other city
workers. A second one-year agreement for 2015 has a 2% wage
increase, a 35 cent per hour adjustment for electrical workers,
and a 15 cent increase for Class B license holders.
“We were able to improve the contracts for those members in
large part because of the support and solidarity of so many other
union and community members who stood with us on our informational pickets and joined our Facebook campaign,” said Mark
Glazier, IBEW 31 Business Manager. “Thank you to all!”

Upholding area standards for their IBEW Local 242 and
other unions picketing the extensive interior and exterior
Munger Terrace remodel are Darik Carlson, Dick
Simonson, Kenny Kauma, David Larson, and Dan
Johnson. The building is owned by a SNM Development of
St. Cloud. Only one contractor is union.
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