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An Injury to One is an Injury to All!

School board
endorsements

Carlton Co.
celebration to
mark 100 years
“The Trades and Labor
assembly at Cloquet is making
elaborate preparations for the
celebration of Labor day. An
active committee has been
working on arrangements for
several weeks. There will be a
big parade in the morning with
Roy Poirier as chief marshal.
In the afternoon a picnic will
be held which will open with a
speech by Thos. J. McGrath of
St. Paul, attorney for the
Minnesota State Federation of
Labor. A ball game will be
played between Proctor and
Cloquet to decide a series of
three games.”
A hundred years ago, those
words in the Labor World
heralded the start of what
would become a see-and-beseen event for union members, friends of Labor and
hopeful candidates for years
to come.
The Carlton County Labor
Day celebration has evolved
over the years. Like many
small-town festivals, it faces
the challenges of finding committed volunteers, raising
enough funds, lacking the clout
to pull in big entertainment
draws and so on. But the
beloved institution, one of the
Big Three to hit on Labor Day
itself, plugs on.
“There are so many parts to
putting the weekend events
together,” says Diane Barkos,
co-chair of the Carlton County
Labor
Day
Celebration.
Throughout the year, the committee must develop a budget,
secure a site and caterer for the
Old Timers Banquet, get donations and raise funds, design a
slogan for the buttons, enlist

The Duluth Central Labor
Body held screenings for
school board races before the
July meeting. In District 2, the
body voted to endorse incumbent
David
Kirby.
In Time to
District
3, vote!
Paul
Sandholm got the Learn more
endorsement. about early
For the At- voting
Large position, the body options on
voted
to page 2.
endorse John
Schwetman.

ABOVE: A float in the
1930 parade from the
International Brotherhood
of Paper Makers. LEFT:
Diamond Match workers
on a float in 1949. Photos
courtesy of the Carlton
County Historical Society
and used with permission.

volunteers and parade participants, find a carnival and so on.
“Fundraising is probably the
most time-consuming activity
and involves union requests, as
well as door-to-door business
solicitations and online grant
applications.”
The community really
enjoys it, but it needs a lot of
volunteers,
said
Mike
Parrott, president of the celebration committee. The committee starts planning in
April and there’s always
something to take care of

before the events over Labor
Day weekend.
It may have changed
throughout the years, but it’s a
staple for locals and visitors
alike. “I attended the events
when I was a kid — I grew up
in Cloquet and went to the
parade and carnival,” said Tom
Beltt, a former letter carrier
who got involved in the planning of the event in the 1980s.
“When you’re a kid, it’s a holiday celebration. Maybe you
don’t realize the importance of
the Labor movement at the

time, but once you grow up and
get involved in the working
world, especially in a union
position or job, then the union
movement takes on a greater
meaning.”
Barkos said the parade is
the largest in the area and one
of the longest-lived in the
nation. It has always been a
must-stop on the campaign
trail and served as an outlet for
frustration with employers and
the celebration of collective
action.
See ANNIVERSARY...page 4

District 2
Kirby is facing a challenge
from Harry Welty, who has
served on the Duluth School
board before. Welty did not
turn in his questionnaire as
requested before the screening
but was allowed to answer
question in person.
Kirby said having the
Labor endorsement is important because “it lets people
know where I stand and that
Labor’s interests are important
to me.” He pointed out that 80
percent of the district budget is
for people, and Labor represents those people. He also
said that tech education is
increasingly important in the
district, and that exposing students to options in the trades
and getting similar options in
the curriculum is important.
District 3
Sandholm,
a
retired
teacher, said he sees serving
on the school board as an
important public service. He
taught in schools in the West
End of Duluth, while his chilSee ENDORSEMENT...p. 2

Amazon workers in Shakopee stage one-day strike on ‘Prime Day’
By Steve Share
Minneapolis Labor Review
SHAKOPEE, MN — The
eyes of the world were on
Shakopee July 15, where
dozens of workers at the vast
Amazon fulfillment center
staged a one-day strike to
protest working conditions.
The workers’ picket line was
joined by a throng of supporters from the local labor movement and other community

supporters.
Semi-trailer trucks trying to
enter or leave the Amazon
property were forced to wait
until the 200-plus picketers
moved to the sides of the
entrances to let them pass. A
few truck drivers chose to not
cross the picket line and drove
away.
Planned by Amazon workers organizing with the Awood
Center, the action came on

Amazon’s much-hyped “Prime
Day,” a day of discounts to
encourage shoppers to buy
something from the online
retailer.
The low prices and quick
delivery from Amazon come at
a high cost to the workers at a
fast-paced Amazon fulfillment
center, the crowd learned from
workers, many of whom wore
t-shirts proclaiming, “We are
Humans, Not Robots!”

“We are striking… because
we are humans — we are not
robots,” said Sahro Sharif, the
emcee of the rally on the picket line, who has worked for a
year at Amazon’s Shakopee
fulfillment center as an order
picker. “We are tired of
Amazon workers being hurt on
the job… Keeping up with
increased workloads is just too
much.”
See STRIKE...page 4

ENDORSEMENT...from page 1

MULP deadline extended

children graduated from East,
and he said that he knows the
challenges facing the entire
district and hopes to continue
to help the district improve.

Now in its tenth year, the
Minnesota Union Leadership
Program (MULP) helps unions
develop and strengthen leaders, equipping participants
with the knowledge and skills
to address the challenges facing the labor movement.
The 2019-2020 brochure
are available for the next
cohort. The registration deadline has been extended to
August 2, 2019.
Sessions 1 and 2 will be
held on October 23-25 at
Ruttgers's Bay Lake Lodge
near Brainerd. Through these
six in-depth sessions scheduled over nine months, participants study the labor movement (past, present, and future)
while engaging in critical
thinking about how workers
succeed in building a more just
and
equitable
society.
Emerging and established
union leaders build relationships and network with their
fellow class members and others from the labor movement,
learning from each other's

At-Large
Schwetman teaches at
UMD, where he is a member
of the faculty union there. He
is challenging incumbent
Alanna Oswald.
Schwetman described himself as an “unapologetic advocate for public schools” and
said the growing charter school
movement is anti-union.
“Advocacy for public schools
is advocacy for unions too,” he
said.
Oswald touted her tenure of
four years on the board. “What
I represent is when things go
wrong, they come to me,”
Oswald said. “People feel listened to.”
Delegates considered and
discussed all candidates’
responses before taking their
vote.
Early voting information
If you’re registered, you

Labor Endorsed Candidates

The following candidates have the Duluth CLB
endorsement for the August 13 primary and special election.
Mayor: Emily Larson
City Council, Third District: Theresa O’HalloranJohnson.
City Council, At-Large: Arik Forsman and Noah
Hobbs.
St. Louis County District 5 special election, Keith
Mulsof
No action was taken in the first and fifth City Council
district races.
can vote early in person at the
city clerk’s office until August
12.
If you are not registered, you
can do is in person if you show
proof of residence.
The office is open for early
voting during normal business
hours.
To vote by mail, apply to
have an absentee ballot mailed

to you. You do not need to be
registered to apply. Go to the
city clerk’s office or visit the city
clerk website to get an application.
You can either mail your ballot in or return it to the city
clerk’s office.
If you have questions about
voting, visit the city clerk’s website or call 218-730-5500.

Nurses’ hospital contract negotiations continue
After the impressive turnout
of almost 200 nurses at the
Duluth city council meeting
earlier this month, negotiations
continue slowly but surely.
According to the latest bargaining report from the nurses
at St. Luke’s, management has
had no response to the union’s
core proposals and has no new
proposals of its own.
It has also not addressed
more than 20 proposals

regarding staffing, recruiting
and retention, which were
delivered on Day 1 of negotiations.
Dozens of nurses have
attended the negotiation session, showing management
that the bargaining team has
the full support of the members. MNA President Mary C.
Turner attended negotiations as
well.
Nurses at Essentia met with

management twice last week,
continuing discussions about
how to retain nurses and
address staffing levels at the
hospital.
The team got management
to drop its proposal to reduce
the number of months a nurse
is eligible for insurance benefits while on medical leave, but
management has proposed
wages of 2 percent, 2 percent
and 1.5 percent.

experiences and knowledge.
The Labor Education Service
at the University of Minnesota
coordinates and leads the training. Experienced and knowledgeable
speakers
from
throughout the labor movement
and its allied community are
included as presenters and panel
members.
Visit
https://carlson
school.umn.edu/faculty
-research/labor-educationservice for more information.

IBEW 31 & 242
Retirees’
Luncheon
Tues., July 30
1:00 p.m.

Dreamland
4368 Cty. Rd. E
South Range, WI
Members & Their
Guests Welcome!

Sheet Metal Workers’ Local 10

Retirees’ Luncheon

Tuesday, August 6, 1 p.m.
Pedro's (in Cloquet)
915 Cloquet Ave.
PLEASE MENTION THIS LABOR WORLD AD

CHUM holds backpack drive to provide school supplies
Help give every child in
Duluth a successful start to the
school year by participating in
the CHUM School Backpack
Drive.
By purchasing a backpack,
you’ll help ensure students

have all the back-to-school
supplies they need.
You can purchase a backpack online before August 12.
Some of the supplies
include notebooks, folders,
crayons, glue sticks, pencils,

pens, scissors, binders, markers and a backpack, depending
on the grade purchased for.
The list is pre-set for easy
donation.
Visit chumduluth.org for
more information.

East Side Freedom Library offers summer film series
SAINT PAUL —The East
Side Freedom Library’s summer series of films and discussions about affordable housing
and racial equity issues concludes with two events in July
and August.
Tuesday, July 30 at 7:30
p.m., view the film, “Detroit
48202: Conversations Along
a Postal Route,” a 2018 doc-

umentary by New Day
Films.
The film examines the rise,
demise and contested resurgence of Detroit through the
lens of letter carrier Wendell
Watkins and the residents he
has served on his route for 30
years.
Discussion follows the film.
The series concludes

Tuesday, August 13 at 7:00
p.m. with a “Community
Conversation on Housing
Equity in the Twin Cities.”
All events are free and open
to the public and take place at
East Side Freedom Library,
1105 Greenbrier St., Saint Paul.
Visit
eastsidefreedom
library.org for more information or call 651-207-4926.

DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

Be union! Buy union!
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A Trump plan to throw 55K
children out of their homes

Another verse,
same as...
By Catherine Conlan
A conservative lawyer
named Scalia was a bane of
Labor back in the day, and it
looks like he will be again.
The late Supreme Court
Justice Antonin Scalia’s arguments in Friedrichs v.
California
Teachers
Association made it clear he
was no friend of the movement. When he died before the
2016 election, Labor leaders
breathed a careful (if seemly)
sigh of relief: With a
Democratic victory seemingly
on its way, court cases such as
Janus were unlikely to cause
too much trouble.
But we all know how that
turned out, and now it’s time to
meet the new boss who seems
uncannily familiar: Antonin
Scalia’s son, Eugene, also a conservative lawyer, has been nominated to be Labor Secretary.
The move comes before
acting
secretary
Patrick
Pizzella even had a chance to
implement his agenda, which
was to focus on updating
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enforcement policies so they
better matched the wishes of
the current administration.
Trump’s decision to nominate
Scalia so quickly, before
Pizzella can even have a
chance to “earn” the permanent position, is an odd one
(but when has that ever
stopped the president).
The younger Scalia built his
career working for big business
and big businesses’ law firms,
writing screeds against such
business-crushing regulations
as ergonomic protections for
workers.
It’s clear what the Trump
administration wants him to
do: go hard against the workers. Disgraced former secretary
Alex Acosta, who was forced
to resign because of how he
handled the Jeffrey Epstein
case, was often badmouthed by
the administration for not
implementing deregulation
efforts quickly enough.
The administration believes
that Scalia will be willing and
able to dismantle protections
and rules meant to protect
workers.
For example, OSHA and its
work will now be under the
gun. “Under [a] proposed rule,
employers’ obligations would
be triggered by ‘symptoms’ of
musculoskeletal
disorders,
which OSHA defines to
include ‘pain,’ ‘numbness’ and
‘tingling,’” Scalia wrote about
the department’s proposed
ergonomics rule. He went on to
describe abatement measures
such as reducing assembly line
speeds and changing equipment to mitigate hazards as
“draconian.”
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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“This vague and subjective
rule would afford little benefit
to workers because it is based
on thoroughly unreliable science,” he wrote. Lived experience is clearly not a thing in his
world.
Eugene Scalia is no stranger
to the halls of the Labor
Department. His anti-worker
views made George W. Bush
believe he as a good pick for
the Solicitor of Labor. Bush
knew he was pushing it, and
made him a “recess appointment,” but the Senate saw right
through it and the Health,
Education, Labor and Pensions
Committee never recommended him for the permanent post.
This development is just the
latest reminder that when it
comes to this administration,
no one is on Labor’s side.
This isn’t a new development; Labor has been here
before and will be again. But it
highlights the importance of
always being ready to organize, to act and to stand strong
against the bosses, lawyers and
politicians who are ready to
use the system against workers
while pretending to be acting
on their behalf. When it comes
to change (whether political or
in the workplace), strengthening our interests and protecting
our lives, we are our own first
responders.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

By Rose Ramirez and
Dedrick Asante-Muhammad
In 1968 — just a week after
Martin Luther King, Jr.’s
assassination — Congress
passed the Fair Housing Act,
or FHA.
The law secured everyone’s right to housing regardless of race, national origin,
disability, familial status, sex,
or religion. The FHA protects
people from discrimination
when they’re renting, getting a
mortgage, or seeking housing
assistance — including applying for public housing or housing vouchers.
Now the Trump administration is going against that
legacy, proposing a regulation
that will target immigrant families living in government-subsidized housing.
They want to require every
single family member in federally assisted housing to have
their immigration status
screened by the Department of
Homeland Security. If just one
resident is undocumented, the
new policy will effectively
block the entire household
from receiving any housing
benefits — even for legally
documented residents and citizens.
Undocumented people are
already ineligible to apply for
government benefits. Instead,
the rule directly targets
“mixed-status” families. In
mixed-status families — who
all contain members who are
legally eligible for public benefits — subsidies are only provided to those eligible members. The family pays the prorated market rent for all noneligible family members in the
household.
So the proposed rule will
obliterate affordable housing
options for low-income
Americans simply for having
an immigrant family member
who is currently ineligible
(which doesn’t necessarily
mean they’re undocumented
either — immigrants can have
legal status and still not be eligible for public assistance programs).
In short, this rule will have
an unprecedented discriminatory impact on families from

other countries, regardless of
their legal status — a clear
violation of the FHA’s prohibition of discrimination based on
national origin.
It’s yet another attack from
this administration again
immigrants — and a way to
continue its separation of
immigrant families. It would
force a mother, who might be
ineligible for benefits on her
own, to face the impossible
choice of separating from her
child so they could keep their
home, or forcing the entire
family into homelessness.
The government’s own
analysis shows that more than
55,000 children — who are
U.S. citizens or otherwise eligible to receive housing benefits — could face eviction
under the proposed rule.
“This cruel and needless
targeting of struggling immigrant families,” members of
the House Financial Services
Committee wrote to Secretary
Ben Carson, “only contributes
to historic patterns of inequality, which ultimately hinder the
U.S. housing market and
American economy.”
The families impacted the
administration’s cruelty will
suffer a grave injustice even
after doing everything right
under U.S. law. They face
being ripped apart simply
because some of their family
members were born somewhere else.
This is a sad reality for
many immigrant Americans,
and particularly for the Latino
community, which appears to
be a primary target of the
Trump administration. The
Trump administration cannot
target these communities —
there is strength in numbers,
and we will not allow them to
prevail.
Dedrick AsanteMuhammad is Chief of
Equity Inclusion and Rose
Ramirez is a Civil Rights
Investigator at the National
Community Reinvestment
Coalition.
This op-ed was distributed
by OtherWords.org, where it
originally appeared.

This Day In History
www.workdayminnesota.org
July 25, 1890: New York garment workers won the right to
unionize after a seven-month strike. They secured agreements for a closed shop and the firing of all scabs.
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ANNIVERSARY: ‘Keep it going for another hundred years’...from page 1
“During my Cloquet childhood in the 1960s , there was
always a full traveling carnival
for at least three days, softball
tourneys and they always had
fireworks,” said Mike Kuitu, a
retiree of Operating Engineers
Local 49 and past coordinator
of the celebration. For a couple
of years, there was even a
county-wide horseshoe tournament. But in the early 2000s,
the traveling carnival skipped
town without paying its share,
which left a hole in the budget,
Kuitu said. Since then, the
committee has looked for ways
to keep people engaged with
the event.
The parade is also a major
stop for politicians at every
level. Whether a candidate or
long-time elected official,
political hopefuls try to make
an appearance at the parade,
and any day that ended with a
debrief at Rep. Mike Sundin’s
house was a memorable one,
Kuitu said.
“The Cloquet events were
not overtly political themselves, but candidates and
party hacks of all stripes used
the events to their advantage,”
Kuitu said. “In 1998, St. Paul
Mayor Norm Coleman was in
line to go into the picnic just
outside the Cloquet Labor
Temple. He was running for
governor and had a couple
GOP minions with him. When
I passed him in the stairwell, I
told him, ‘Mr. Mayor, this is a
Labor TEMPLE! There shall
be no blasphemy!’ He stammered weakly about being
endorsed by a public union in
St. Paul. I countered with,
‘that’s a union that needs your
support as mayor, just about
every other union is with your
opponent!’”
As prices continue to rise,

If you go: Carlton County Labor Day

The Cloquet High School marching band marches in the
1949 Labor Day parade in Cloquet. Photo courtesy of the
Carlton County Historical Society and used with permission.
it’s a challenge to feed more
than 200 retirees at the banquet
and 800 people at the picnic,
but the community steps up,
Barkos said. “The community
has been a huge supporter of
the CCLDC and really speaks
to its success all these years,”
Barkos said. “They see us
coming to ask for funds and
don’t shy away from donating.”
“I would say that Cloquet is
proud of its Labor Day
Celebration,” Kuitu said.
“When I was fundraising, there
were many businesses that
understood that a well-paid
worker makes a good customer. The City of Cloquet
generally treated us well too.
“In the mission statement in
the bylaws of the Carlton
County
Labor
Day
Celebration, it speaks of honoring everyone’s labor and
doesn’t differentiate between
unions and the unorganized
workers,” Kuitu added. “It also
talks about education but does-

n’t specify about what. In
between the lines is a lot of
room for organizing.”
Finding volunteers to help,
though, is a major challenge.
“We in the Northland are often
busy trying to squeeze in the
last bits of summer vacation
before returning to school and
work after the holiday, so
many may not be available to
volunteer their time,” Barkos
said. A core group of loyal
members has kept it going, but
of course the committee is
always looking for new people
to get involved and keep it
going for another 100 years.
“It makes people aware of
the labor movement in general
and unions in particular, the
importance of them,” Beltt
said. “It gives us an opportunity in one weekend of the year
to let people know that the
Labor movement in Carlton
County is active and strong.”
“Come down and enjoy it,
and give a little time to help
out,” Parrott said.

STRIKE: ‘We are with you’...from page 1
Injured Amazon worker
Meg Brady reported how the
fast-paced demands of the
work took a toll on her health
and her co-workers. When she
started working at Amazon 18
months ago, she said, she was
part of a group of 70 new staff.
Only five people from that
group remained, Brady reported. Some people left injured,
some couldn’t keep up with the
required work pace, some
couldn’t bear the stress, quitting because staying “just wasn’t worth it any longer.”
The rally also heard from
Michael Russo, Teamsters
Local 1224 member, who
PAGE 4

works as a cargo pilot for
Amazon contractor Atlas Air
and is a strike preparation committee chair. Amazon has
grown to become the most
powerful corporation in the
world, Russo noted, adding
“Amazon needs to harness that
power for good.”
“We will not accept the
treatment of people — our
neighbors, our friends — like
robots,” said Jaylani Hussein,
the executive director of the
Minnesota chapter of the
Council on American-Islamic
Relations (CAIR-MN). “We
say to corporate greed — it
will not stand today, it will not

stand tomorrow, it will not
stand in the future.”
Many of the workers at
Amazon’s Shakopee fulfillment center are drawn from the
Minneapolis-St. Paul metro
area’s large community of East
African immigrants, 100,000
and growing.
The Awood Center formed
in 2017 to organize among
East
African
workers.
“Awood” is the Somali word
for “power.”
“The workers who are striking today, we are with you,”
said State Representative Brad
Tabke, whose district includes
Amazon’s Shakopee facility.

Sunday, Sept. 1
Old Timers Banquet, noon-4 p.m. at Seasons Event
Center in Carlton.
Monday, Sept. 2
8:30 a.m.: Blue House Orphanage Run at Pine Valley,
register online at bluehouse.org or call 218-341-1514.
10 a.m.-3 p.m.: Cloquet’s Labor Day Car Show, The
Northeastern Bar
11 a.m.: Parade, Cloquet Ave., call 218-600-8808 or
email kiserparrott@yahoo.com by Sept. 1 to participate.
Noon-2 p.m.: Labor Day Picnic, upstairs at the Labor
Temple, 1403 Ave. C.
Noon-3 p.m.: Carnival at Veterans Park in Cloquet.
Petting zoo, inflatables, games, face painting, folk
singing, maypole dancing and more.
Duluth’s Labor Day picnic is at noon on Sept. 2 at
Bayfront Festival Park.
The Iron Range Labor Day celebration is noon-4 p.m. on
Sept. 2 at Olcott Park in Virginia.

How to help

The Duluth Central Labor Body’s 128th Labor Day
Picnic at Bayfront Park always needs volunteers. Contact
Rachel Loeffler-Kemp at 218-726-4475 or rloefflerkemp@hlunitedway.org to help out.
To be a part of the Carlton County Labor Day’s 100th
anniversary, contact Mike Parrott at 218-600-8808 or
Diane Barkos at dbarkos01@live.com. You can mail
donations to CCLDC, 1403 Ave C, Cloquet, MN 55720.
The Iron Range Labor Assembly always needs help to
set up and take down for its event. Contact Tom Cvar at
218-728-5174 to help.

Check out these sizzling deals!

Discounts on Union-Made footwear!
Duluth Red Wing Shoe Store
913 West
Central Entrance
Stone Ridge Mall

218-722-1702
NO SALES TAX on
boots in Minnesota!

Store
Hours:

Model 3504Men's SuperSole® 2.0
8-inch Boot

M-Th 9-7
Fri 9-6
Sat 9-5
Sun 11-4

Proudly Union Made
in Red Wing, Minnesota
& Potosi, Missouri!
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BLS tells only part of story; here’s why you might feel like you’re struggling
By Maggie Hall
Workday Minnesota
The Bureau of Labor
Statistics (BLS) recently
released the June Jobs report
for 2019. The Nonfarm payroll
(NFP) unemployment rate is
steady at 3.7% and NFP U.S.
jobs increased by 224,000. The
Economic Policy Institute
explains this increase in jobs as
representative of economic
recovery from the 2009 succession, and other reports convey
general relief after low job
growth in May.
What other numbers need
to be in conversation with the
BLS report?
The BLS report shows a
steady, if slow, recovery from
the 2009 financial crisis.
However, Workers are striking.
Wages are stagnant. Housing is
unaffordable. Public sector
jobs are hard to come by. The
gig-economy is consuming and
precarious.
If the U.S. economy is supposedly in a steady recovery
state, why are people struggling so much with job security, happiness, and liveability?
Let’s start with stagnant
wages, wage inequity, and
worker precarity.

According to Economic
Policy Initiative’s “Raising
America’s Pay” and the
Nominal Wage Tracker (link is
external), wages for most U.S.
workers have been stagnant for
decades even though wages for
top executives and CEOs have
increased significantly. Income
growth is not shared equitably,
and the wage gap is massive.
We don’t have access to
universal healthcare in the
U.S., and have traditionally
often relied on healthcare
access through employment.
However, these benefits are
harder to find as the gig-economy increases and collective
bargaining declines.
Stagnant wages are not
keeping up with the rising cost
of housing. The National Low
Income Housing Coalition’s
Out of Reach, 2018 study
shows U.S. that, on a national
level, minimum wage, 40-hour
work week rates can’t afford
even modest rental 2 bedrooms. The NLIHC study also
shows U.S. that 71% extremely low income households are
spending half or over half of
income on monthly rent. In the
state of Minnesota, a worker
must earn $18.82/hour with a

‘In considering the health of the U.S.
economy, these reports argue there are
broader issues, including access to living
wage jobs, who is earning liveable wages,
the availability of full-time vs. part-time
work, access to secure benefits, and
housing costs.’
40 hour work week to rent a 2
bedroom home, or work 78
hours/week at the state minimum wage of $9.25.
In considering the health of
the U.S. economy, these
reports argue there are broader
issues, including access to living wage jobs, who is earning
liveable wages, the availability
of full-time vs. part-time work,
access to secure benefits, and
housing costs.
Breaking down the numbers: Where does the BLS
report come from?
The Bureau of Labor
Statistics collects two monthly
surveys: 1) the Current
Population Survey, a 60,000
sample household survey that
compiles basic demographic
information, and labor force

status (i.e. employment, unemployment, and conditions of);
and
2)
the
Current
Employment Statistics survey,
a survey of around 142,000
businesses and government
agencies
that
compiles
employment, hours, and earnings of workers. BLS uses
these surveys to report monthly
U.S. economic health numbers.
What does Nonfarm
Payroll (NFP) mean?
BLS surveys focus on NFP
jobs and wages. NFP includes
U.S. private sector goods, service, and manufacturing workers (traditional labor workers)
and wages. NFP does not
include farm workers, private
household workers, informal
caregivers, nonprofit workers,
independent contractors not

employed through an LLC,
part-time workers applying for
full-time positions, and multiple part-time job holders.
Why are BLS Monthly
Job Reports such a big deal?
NFP has been utilized as an
indicator of U.S. markets and
economic trends. BLS monthly
reports on NFP numbers influence U.S. markets, as well as
the standing of the U.S. market
in the global market, or the
strength of the U.S. market.
BLS surveys also connect
employment/
unemployment/wage trends with basic
demographic data, which is
important when considering
inequities in the job market.
It is important to note that
BLS workforce numbers are
preliminary, and can fluctuate
+/- 120,000 as survey counts
are finalized throughout the
year. It is also important to note
that the seasonally-adjusted
unemployment rate given by
the BLS is significantly different than the unadjusted unemployment rate. The unadjusted
unemployment rate for June is
7.5%, twice as many percentage points as the seasonally
adjusted unemployment rate of
3.7%.
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How to fix the manufactured postal crisis
In 2006, Congress passed a
law that imposed extraordinary
costs on the U.S. Postal
Service.
The
Postal
Accountability
and
Enhancement Act (PAEA)
required the USPS to create a
$72 billion fund to pay for the
cost of its post-retirement
health care costs, 75 years into
the future. This burden applies
to no other federal agency or
private corporation.
If the costs of this retiree
health care mandate were
removed from the USPS financial statements, the Post Office
would have reported operating
profits in each of the last six
years. This extraordinary mandate created a financial “crisis”
that has been used to justify
harmful service cuts and even
calls for postal privatization.
Additional cuts in service and
privatization would be devastating for millions of postal
workers and customers.
In its December 2018
report, President Trump’s Task
Force on the United States
Postal Service reaffirmed current rules related to postal
retiree health benefits, calling
it “part of a mandate for postal
self-sustainability.” However,
the Task Force also recognized
that the aggressive and accelerated timetable for funding the
mandate has proved unworkable. They call for past deficits
to be “restructured with the
payments re-amortized with
new actuarial calculation based
on the population of employees
at or near retirement age.”
While this would have a
modest positive effect by
spreading payments over a
longer period of time, it does
little to address the underlying
problem caused by USPS

being burdened with a mandate
that no other federal agency or
private corporation faces. A
new Institute for Policy Studies
report makes the following recommendations.
1. Repeal the prefunding
mandate and allow USPS to
use accumulated post-retirement reserves to fund future
pay-as-you-go costs.
The Trump Task Force
acknowledged that without the
costs imposed by the PostRetirement
Health
Care
Mandate, USPS would today
be profitable on an operating
basis. Allowing USPS once
again to pay the costs of retiree
health care costs on a pay-asyou-go basis as the rest of the
federal government and twothirds of private industry currently do, is the biggest step
that could be taken to assure
long-term financial sustainability. Current reserves of $47.5
billion could be used to pay
expected pay-as-you-go retiree
health care costs 10-15 years
into the future.
A bill introduced in the
116th Congress, the USPS
Fairness Act (H.R. 2382),
would repeal the mandate and
allow USPS to behave like any
other company or agency
would.
Absent a repeal of the prefunding mandate, other options
would, collectively or individually, reduce the Postal
Service’s unfunded liability
and allow the Postal Service to
preserve significant amounts of
cash in the near term. The following three principles should
also be considered:

(GAAP accounting as set
forth by the Financial
Accounting
Standards
Board) for determining
USPS liabilities.
USPS mandated post-retirement health care reserves must
be based on “actual vested liability,” not on “total projected
liability” as they are now. This
is the difference between
allowing a credit card holder to
pay the charges they accrue
each month, rather than requiring them to create a holding
account for all of the expenses
they expect to charge over a
lifetime.
The prefunding mandate
makes the unfair assumption
that all current USPS employees will work for the Postal
Service for the rest of their
working lives. It also assumes
that all current workers will
qualify for and request that
USPS pay the full cost of
retirement health insurance.
Basing the mandate on earned
and vested benefits, rather than
the hypothetical formula currently in place, would reduce
USPS’s accumulated retiree
health fund deficit by $41 billion.

3. Medicare integration
for future postal retirees.
Medicare integration, carefully designed and implemented, could relieve the Postal
Service of some of its unfunded liability for retiree healthcare benefits. In the last
Congressional session, bipartisan bills were introduced in
both the House and Senate that
required postal retirees with
federal employee health benefits (FEHB) to enroll in
2. Adopt generally accept- Medicare parts A and B at age
ed accounting principles 65. It also required all federal

health plans to be reformed to
use
Medicare
Part
D
(Employer Group Waiver Plan)
laws for prescription drugs
without additional premium
costs to the FEHB enrollee.
The House and/or Senate
separately addressed additional
protections for those with special circumstances and individuals who could not benefit
from Medicare B to remain in
the FEHB program.

Postal Service facing dire
financial straits, it is time we
see the Postal Service for what
it really is: a well-loved public
institution that has risen to
every challenge and innovated
its way to new services even in
the face of an unprecedented
congressional mandate. All the
while it has delivered highquality jobs, in big cities and
small towns across the country
— all without a dime of taxpayer money.
The Postal Service is truly
an American success story.
Congress has the opportunity
to ensure that it stays that way
for generations to come.

4. Eliminate the requirement to invest solely in
Treasury bonds.
Restricting USPS retirement assets to investment in
special Treasury bonds has
negatively impacted returns,
Sarah Anderson directs
relative to corporate pension the Global Economy Project
funds, and therefore required
at the Institute for Policy
USPS to set aside larger sums Studies, an independent, nonof money to meet its financial
partisan think tank founded
obligations to retirees. The
in 1963. Scott Klinger, a
principle of conservatively chartered financial analysis,
investing postal retirement
is a Senior Equitable
assets is sound, but can be
Development Specialist at
achieved by allowing invest- Jobs with Justice and an IPS
ment in a broader range of
Associate Fellow. Brian
assets like those in the Thrift
Wakamo is an IPS research
Savings Plan, the federal assistant. Funding to support
employee retirement plan simi- this research paper provided
lar to a 401(k).
by the American Postal
Rather than the story of a
Workers Union.

Letter Carriers expect ‘especially difficult’ bargaining as talks open on new pact
WASHINGTON (PAI)—
Letter Carriers President
Fredric Rolando predicted
“especially difficult” negotiations with the U.S. Postal
Service as talks on a new contract between the two sides
opened in late June.
Rolando, in the third contract bargaining of his 15-year
tenure heading one of USPS’s
two largest unions, hopes to
reach a new pact to replace
the current one, which ends
Sept. 20. But NALC is willing to go to binding arbitration if necessary, he warned
Postmaster General Megan
Brennan.
“As always, we will seek
to preserve and improve the
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standard of living for city
Letter Carriers,” Rolando said
in the June 26 session. “We
aim to move forward, not
backward. There will be no
concessions offered or given.
But we will work diligently
and professionally to find
common ground and mutual
progress.”
The Letter Carriers are one
of several unions talking with
USPS management over new
contracts.
Management
recently reached a tentative
agreement with the smaller
Rural Letter Carriers.
The pacts with NALC and
the Postal Workers (APWU)
are the two largest USPS has,
and historically the most con-

tentious. Those two unions
represent the overwhelming
majority of USPS workers –
and key ones: The city Letter
Carriers (NALC) and daily
workers nationwide, such as
post office clerks (APWU).
Each union has around
200,000 members.
Brennan’s predecessor Pat
Donahoe, a business executive, tried to “solve” difficulties through massive post
office closures and replacing
full-timers who had benefits
with part-timers with no benefits. He also did not lobby
for ending that $5 billion
cost, as the unions and
Brennan do.
Donahoe also eliminated

many regional mail processing plants –slowing service
even in big cities – tried to kill
Saturday delivery, and advocated firing tens of thousands
of workers and letting even
more go by attrition. Most
USPS workers are women,
people of color, or both. He
also tried to shift stamp sales
to non-union Staples stores.
Led by APWU, the unions
successfully argued that outsourcing violated their contracts.
NALC “deeply opposes”
Brennan’s similar 10-year
business plan, Rolando said.
“We view it as a huge step
backwards” by a decade.
“Donahoe unveiled a very

similar plan that failed in
Congress and resulted in a
period of angry and unproductive labor relations.”
Yet another threat looming
over the talks is recommendations late last year from a
“postal reform commission”
appointed by anti-worker
GOP President
Donald
Trump.
Over objections from both
unions and postal customers,
the panel of three top Trump
regime cabinet officials
brusquely recommended privatizing the Postal Service,
cutting out 6-day and door-todoor delivery, firing workers
and abrogating or renegotiating union contracts.
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At NEA convention, candidates weave pro-teacher stances into campaign themes
By Mark Gruenberg
PAI Staff Writer
HOUSTON
(PAI)—
Democratic presidential hopefuls weaved pro-teacher, proeducation messages into their
general campaign themes at a
one-by-one Q&A session at
the convention of the nation’s
largest union, the National
Education Association. About
9,000 delegates attended.
There were few mentions of
GOP President Donald Trump,
except to castigate his
Education Secretary, GOP biggiver and union- and teacherhater
Elizabeth
“Betsy”
DeVos. Several hopefuls, led
by Sen. Elizabeth Warren, DMass., declared they’d replace
her with a classroom teacher.
The NEA forum was one of
a string of such events unions
and progressive groups are
hosting to quiz the 20-plus
Democratic hopefuls about

their stands.
“I will name someone to be
Secretary of Education who
has been a public school
teacher,” Warren said to
cheers. “Betsy DeVos need not
apply!
“And let’s put a teacher in
the White House!” she added.
Warren is a former special ed
teacher and consumer-crusading Harvard professor.
Sen. Amy Klobuchar, DFLMinn., added infrastructure to
the president’s failures, having
seen the difference between
well-run, well-maintained and
crumbling schools while on the
campaign trail. It was part of
her overall pitch for that priority. Klobuchar also said she
would replace DeVos.
Sen. Bernie Sanders, IVermont, spent much of his
first answer touting Medicare
For All while defending Social
Security,
Medicare
and

Medicaid
against
GOP
attempts to cut them.
Warren, Sanders and Beto
O’Rourke,
a
former
Democratic congressman from
El Paso, all endorsed strengthening unions and the right to
organize, though only Warren
did so unprompted. She
declared making it easier to
join unions, for teachers and
other public workers, is the
first step to raising pay.
And she lauded the teachers
and their unions for their grassroots-started RedforEd teachers strikes in West Virginia,
Oklahoma, Arizona, Kentucky,
South Carolina, Georgia and
elsewhere over lousy schools,
bad working conditions and
low pay. Those are models for
the rest of labor and the rest of
the country, Warren declared.
The issue of teacher pay “is
partly about pay and partly
about respect,” Warren said in

her unprompted pro-union proworker answer.
O’Rourke praised unionizing teachers after being asked
about it. He said he’s “seen the
devastation” from lack of
unions for teachers and other
public workers in Iowa, where
the GOP-run legislature
yanked union protections in
2017, and in his home state,
Texas.
The Lone Star State bans
public workers’ unions from
signing contracts. Texas union
reps can “meet and confer”
with bosses over changes, but
nothing else.
Delegates also applauded
former Vice President Joe
Biden. He devoted his answers
to education issues: Tripling
the funds going to schools that
serve the most low-income students, increasing funds for
continuing education – including free community college

and expansions of apprenticeships – and $100 billion in
infrastructure funding to
rebuild crumbling schools as
well as other projects. And
Biden would channel $100
million for mentoring programs.
“We can rebuild the infrastructure of our schools. It’s
horrible,” Biden said. He
would target the money to
rebuilding and upgrading
schools that serve the lowestincome kids. He also endorsed
universal pre-kindergarten, a
teachers’ cause
.Sen. Kamala Harris, DCalif., pointed out that during
her tenure as California attorney general, she sued one of
the largest for-profit college
chains, Corinthian, “and put
them out of the business. And
the reason is, they were predatory in their practices, as are so
many in this field.”

SAG-AFTRA approves contract with Netflix
The SAG-AFTRA National
Board recently approved an
industry-transformative contract with global streaming
service Netflix covering dramatic live-action productions.
The first-of-its-kind deal
between the union and the global streaming service recognizes
performance capture as covered
work and includes coverage of
dubbing, which applies to
Netflix’s foreign-language liveaction and animated motion
pictures dubbed into English.
The board also announced
that, subject to final approval
by the National Labor
Relations Board, ad agency

Bartle Bogle Hegarty U.S. Inc.
(BBH) will sign the newlynegotiated
Commercials
Contracts, ending a 10-month
long strike and media campaign by SAG-AFTRA.
“Netflix recognizes the
value of working with SAGAFTRA members, and the contributions we make in this global industry,” said SAG-AFTRA
President Gabrielle Carteris.
“We’re also pleased that BBH
returned to their longtime status as a SAG-AFTRA signatory. Now BBH can take full
advantage of the transformative compensation models in
the new 2019 Commercials

Contracts agreement to better
compete in the constantly
evolving advertising industry.”
The union also announced
that it will collaborate with
Alicia Rodis, the associate
director and co-founder of
Intimacy Directors International
(IDI) and others to standardize
guidelines for on-set intimacy
coordinators. The guidelines
will seek to establish new, relevant policies for nudity and simulated sex; define the duties and
standards for intimacy coordinators on productions; and specify acceptable training, vetting
and qualifications of intimacy
coordinators.

UAW: ‘Standing strong’...from page 8
workforce, their jobs and their
way of life.”
Relations between the car
companies and the UAW have
a nationwide impact. Car companies – both the Detroit 3 and
foreign “transplants” – plus
parts suppliers account for one
of every 20 U.S. jobs. And
those workers in turn support
millions more in their communities.
UAW’s current pacts with
the Detroit 3 car firms expire at
11:59 pm on Sept. 14. Jones
made it clear the time for concessions, forced on the UAW
when the Great Recession
bankrupted GM and Chrysler - which Fiat then bought – Is
over.
Local union presidents are
telling their members to save
up and stock up in case they’re

forced to walk, however.
Members are also told to check
on their insurance.
A specialist at the industryfunded Center for Automotive
Research in Ann Arbor, Mich.,
told the Associated Press that a
strike “would not be a stretch”
this time around. And at its
convention last year, the union
increased its weekly strike benefits.
Jones didn’t go as far as
forecasting a forced strike.
“We look forward to good
negotiations and a good contract,” he said, before adding:
“Our membership is standing
strong. My UAW brothers and
sisters are ready to do whatever is necessary to get the contract that, in this time of record
profits, they DESERVE.”
The firms also are bringing
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thorny issues to bargaining,
including health care, even
though GM unloaded its health
care system on the UAW, plus
stock and cash to pay for it, as
part of the federal package that
let it get back on its feet after
bankruptcy. Another top issue
is the firms’ drive to cut the
number of workers as they
shift to producing electric vehicles.
And, of course, there are
the moves to Mexico.
Reuters reported unionized
UAW workers at one of the
closed GM plants, in
Lordstown, Ohio, greeted
Jones and his top union colleagues at the opening of the
bargaining in Detroit with
cheers while wearing red Tshirts emblazoned “Invest in
Lordstown.”
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UAW calls for more investment in workers as ‘Detroit 3’ contract talks open
By Mark Gruenberg
PAI Staff Writer
DETROIT (PAI)—New
United Auto Workers President
Gary Jones kicked off bargaining with the “Detroit 3” car
companies by saying that after
years of worker sacrifices, followed by record profits at GM,
Ford and FiatChrysler, it’s time
for the firms to invest in their
workers.
The talks, which started
July 15, featured almost-identical remarks by Jones to the
leaders of the car firms, except

that he slammed GM for moving production to Mexico and
told all three, but FiatChrysler
in particular, that the eight-year
progression from part-time
work to the top of the pay scale
must end.
That progression is common to all three car companies
and it’s the biggest problem the
UAW members at the firms
discuss with union reps off the
plant floor.
Jones repeated that message, including UAW’s determination to convert more part-

timers to full-time employment, to all three firms. The
union represents the 158,000
workers at the three car companies, which combined for $15
billion in net profits last year.
“We’re seeing record profit
for our American companies, but
it’s sad to say those gains aren’t
really translating to our members,” Jones told the execs of all
three firms. “Despite record
profits, we’ve been watching a
race to the bottom over the past
several years for working men
and women in this country.”

That “race” includes GM’s
closure of plants in Ohio,
Michigan and Maryland and
shipment of the jobs to
Mexico, he pointedly noted.
One union goal is to get the
firm to reopen those plants to
make more in-demand vehicles, not keep them closed and
offer the workers GM jobs
elsewhere.
The firm offers “cuts in
benefits, retirement security in
jeopardy, job loss, wage loss,
more and more temporary
workers, shipping our jobs to

Mexico and China. And outsourcing our good General
Motors jobs to other companies paying lower wages in the
United States,” Jones said.
“So, what I want to say
today and what I want GM’s
leadership to hear is: With this
year’s negotiations, we will
halt that race to the bottom,”
Jones said. He repeated those
lines to FiatChrysler and Ford
execs, just changing firms.
“We
will
protect
this
See UAW, page 7

House axes ACA’s ‘Cadillac tax’
WASHINGTON (PAI)—
Union leaders lauded the
bipartisan and overwhelming
U.S. House vote to permanently repeal the so-called
“Cadillac tax” on high-cost
high-value health insurance
plans.
Last week’s 419-6 vote on
the repeal (HR748) sent the
measure to the GOP-run
Senate.
“The Teamsters are pleased
that
Democrats
and
Republicans came together last
night to back legislation that
would eliminate this harmful
tax on quality health care
plans,” said Teamster President
James Hoffa. “This surcharge
would only hurt working men
and women who would see
their premiums rise if nothing
is done.”
The 40% tax on value of an
individual’s or family’s health
care plan, above minimums of
$10,200 for an individual and
$27,500 for a family, had been
delayed for three years. Unions
and hundreds of other groups
said it would hit their members
especially hard.
The tax, part of the
Affordable Care Act, was supposed to prompt market-driven
decisions by consumers on
health care, but economic analysts pointed out it would lead
to declines in coverage instead.
“This tax, contrary to the
popular notion that it would
impact only high-value plans,
will eventually impact all 181
million Americans who rely on
their
employer-sponsored
insurance for themselves and
their families,” said Laborers
President Terry O’Sullivan.
“In a time when so many
Americans are feeling the
pinch of rising healthcare
costs, the so-called Cadillac
Tax, as it is commonly known,
is a gut punch directed squarely at the middle class and
working families,” added
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Machinists
Union
International President Robert
Martinez Jr. “Despite several
delays in its implementation,
millions of Americans are
already feeling the impact of
the 40 percent health benefits
tax. They feel its impact at the
doctor’s office and at the bargaining table as employers
increase deductibles, reduce
benefits, and drop plan options
to prepare for the tax’s looming threat. In order to halt its
harmful repercussions on
American workers, the tax
must not simply be further
delayed, but swiftly repealed.”
The
nonpartisan
Congressional Budget Office
reported the tax would have an
uneven impact if it took effect:
Workers with identical health
plans would escape the tax if
they live in low-cost areas –
CBO used Huntington, W. Va.,
as an example – but not in
high-cost ones, such as San
Francisco.
“Although the excise tax is
often referred to as a tax on
overgenerous health benefits, it
is likely to be a tax based on
factors other than benefit richness and beyond the control of
plan members,” CBO said.
“Instead, factors such as age,
gender, geography, industry,
and plan size have much
greater effects on the cost of a
plan than any perceived generosity in the plan’s benefit
structure.”
Republicans always voiced
a “repeal and replace” mantra
when it comes to the ACA, but
never offered a replacement,
and never wanted to. They
wanted to throw workers, families and consumers back on
the mercy, or lack of it, of the
health insurers. The one Senate
repeal attempt lost, 50-49,
when the late Sen. John
McCain, R-Ariz., suffering
from incurable brain cancer,
flew back to D.C. to vote no.

In 1995, the legislature enacted a presumption
that Minnesota workers retire at age 67 for purposes
of receiving permanent total disability benefits. The
presumption was rebuttable,
but has proven to be an extra
roadblock to receiving any benefit past age 67 for
permanent total disability.
But, the world has changed since 1995. People
live longer, work longer, and
frequently have modest
retirement savings and no
pension. This has resulted in lots of litigation
attacking the retirement presumption - especially
workers injured late in life with minimal financial
resources. Often these
workers had planned to work
long past 67.
Last year the Legislature addressed the problem.
Permanently and totally disabled workers are now
eligible to receive benefits to age 72 or 5 years after
the date of injury. But, the change will only apply to
workers injured on or after October 1, 2018.
Workers injured from October 1, 1995, through September 30, 2018 will
still have to fight the presumption - often in court.
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