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Republicans shoot down another job’s bill
GOP: It’s okay to
give tax breaks for
shifting jobs overseas
but not for bringing
them back home
WASHINGTON (PAI)-Once again, a planned Senate
Republican filibuster brought
down a jobs bill, the Bring The
VOL. 119 Jobs Home Act. The 56-42 vote
NO. 3 on July 19 to open debate, and
then later vote on the measure,
was not enough to cross the 60vote threshold lawmakers
needed to halt the scheduled
Republican talkathon against
it. So the bill died.
The bill would have banned
firms from deducting from
their taxes the expenses of
shifting U.S. jobs overseas,
while giving firms that bring
outsourced jobs back here an
additional 20% tax credit for
doing so.
The AFL-CIO pushed Sen.
Debbie Stabenow’s (D-Mich)
bill and asked members to call
and e-mail senators for it.
“Too many of our tax and
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trade policies continue to
reward multi-national companies who offshore jobs,” federation Legislative Director Bill
Samuel wrote senators. “Every
other major industrial country
has a strategic plan to create
and keep good jobs. It’s time
for the U.S. to implement a real
plan…to put our people back to
work and end the tax breaks
and flawed policies that
encourage
rampant
offshoring.”
“In the last decade, companies shipped 2.4 million jobs
overseas,” Stabenow said. “To
add insult to injury, American
taxpayers were asked to help
foot the bill...Just imagine if
you are one of those workers in
Michigan or Virginia or Ohio
or Wisconsin or anywhere who
maybe was forced to train your
overseas replacement before
you were laid off…an American worker is asked to subsidize the moving expenses and
costs so their own job can be
shipped overseas.”
“We need our tax code to
encourage job creation in the

United States and stop rewarding companies for shipping
jobs overseas,” said Minnesota
Senator Al Franken, one of six
cosponsors. “I’ve heard from
people all over Minnesota who
support this bill because their
families have been hurt when
jobs were shipped overseas.
Today we had the opportunity
to end a tax break that supports
the outsourcing of jobs by
passing legislation to bring
jobs back home and keep them
here—something we desperately need to do to get our
economy back on track. People
in Minnesota and across the
country are looking for leadership that creates jobs and I am
incredibly disappointed that
this bill was blocked.” He said
the bill would have encouraged
a trend that in the last few years
has seen manufacturers like
Ford and Caterpillar bring jobs
back to the United States from
Japan, Mexico, and China.
“This is about making sure
we see the words ‘Made in
America’ again,” said Sen.
Barbara Boxer (D-Cal).

Operating Engineers #49 endorse Cravaack

UAW Local 241 members Cody Fredenburg, Van Hey, and
Ty Johnson expected to be back to work this week, but the
~This release of July 12 is
Duluth Automobile Dealers Association brought the same
demands to the mediated July 13 contract negotiations that from Operating Engineers
Local 49’s website, www.
forced their strike June 15 .
local49.org/news/ show/261
Earlier this week members
of
the
International Union of
A mediated contract negotiation’s meeting July 13 between
United Auto Workers Local 241 and the Duluth Automobile Operating Engineers Local 49
Dealers Association (DADA) did not resolve their differences. gathered in Duluth to screen
Union members continue to picket Kolar (Toyota/Hyundai/ candidates for Congress in
Scion and Chevrolet/Buick/GMC), Krenzen Honda/Nissan/ Minnesota’s 8th Congressional
Lincoln, and Duluth Chrysler/Doge/Jeep/Ram facilities during District. This screening was
hours that service facilities would be open Monday through open to all Local 49 members
that lived in the 8th District,
Saturday.
“We couldn’t come together on a decent proposal,” said and was widely advertised on
UAW 241 president Del Soiney, a mechanic at Duluth Chrysler. our website and distributed via
email. Members in attendance
“Our voters voted on it July 14 and rejected it two to one.”
Soiney said dealers did include some language that the union represented all corners of the
8th District.
has been trying to get back into their contract.
After hearing from all 3
“But they made the language so obscure it could be interpretcandidates
running in the
ed any way you wanted to read it,” Soiney said.
Democratic
Primary, and
No negotiations have been scheduled.
Congressman
Cravaack, we
“We let the mediator know we’ll meet any time,” Soiney said.
had what turned out to be a
“The dealers are saying we won’t talk, but that’s not true.”
UAW members had rejected DADA’s final offer in May on a very difficult conversation
about who we should stand
38 to 3 vote for the contract that expired April 31.
Dealers want to pass 100% of any health care increases on to with in this election. The conthe workers, and want to speed up repair times for technicians. versation centered around jobs,
The union has filed Unfair Labor Practice charges with the our union, and the ability of our
NLRB over fraudulent docu- members to earn a good living.
ments submitted by DADA These are the core issues that
into the negotiations, as part of bind us together as a group, and
the failure to bargain in good we decided that this should
drive our endorsement.
faith.
The members held a secret
If you can help the UAW
with picket duty contact Jay ballot vote the night of screening, and the strong majority
Jakubek at 393-0182.
voted to endorse Congressman
(See a photo on page 7 and Chip Cravaack.
a story on page 8 about striking
Ultimately the membership
UAW 241 members who volun- decided we needed to take our
teered to help a deployed partisan hats off, keep political
Veteran’s family with flood party affiliation out of it, and
relief problems this week.)
make an evidence-based deci-

No deal yet for UAW, dealers

sion.
When we took a look at
Congressman Cravaack’s term
in office, it became clear that
he has done a good job of staying away from partisan
Washington politics, and really
focusing on bread and butter
issues that are important to
construction workers in his district. He is not afraid to stand
up to his party when he disagrees with their direction, and
his votes reflect that.
There have been 7 attempts
in this Congress to repeal critical local contractor and worker
protections in the Davis-Bacon
act. All 7 times Congressman
Cravaack stood with local
workers and local contractors
and voted against his party line.
Just recently, there have been
several attempts to eliminate to
ability of the government to
use Project Labor Agreements
on federal projects which save
the taxpayers money and
ensure quality construction.
Congressman Cravaack voted
against the party line, and with
the local construction workers
and contractors that benefit
from Project Labor Agreements.
Congressman Cravaack has
an outstanding record on construction job creation - that is
the 49ers number one issue.
Congressman Cravaack strongly supports the Keystone
Pipeline, mining projects like
Polymet, the recently passed

St. Croix River Bridge, dredging and maintaining the port of
Duluth, and most importantly
the recently signed into law
Federal Infrastructure Bill.
Thousands of construction jobs
in Minnesota are or were at
stake with these projects and
Congressman Cravaack fought
hard for those jobs.
“The members of Local 49
have spoken, and we are
pleased to endorse Congressman Cravaack in the 8th
District,” said Jason George,
IUOE 49 Political Director.
“Local 49 is always ready to
work with candidates of any
party that are willing to support
our jobs and our union.
Congressman Cravaack has
fought hard for construction
workers in the 8th district, and
we are going to stand with him
this November.”
(See related content pages 2, 3.)

IUOE #49 Political
Director Jason George

Central Body to discuss 8CD House race
When Duluth AFL-CIO
Central Labor Body president
Dan O’Neill told delegates at
their July 12 meeting that
Operating Engineers Local 49
had endorsed Republican
Congressman Chip Cravaack
for re-election it caused quite
an incredulous stir and led to
much discussion.
Labor has been all over the
map in endorsing the three
Democrats who will compete
in the August 14 Primary
Election for the right to face
Cravaack Nov. 6. Jeff
Anderson, Tarryl Clark, and
Rick Nolan all have received
endorsements from labor
unions and individual labor
leaders. That wide ranging support was enough to keep the
AFL-CIO from considering
getting involved in the race
until after a Democrat came out
of the primary.

But the Operating Engineers endorsing Republican
Cravaack was too much for
Duluth Central Body delegates
July 12. O’Neill’s announcement started a discussion that
could have gone on all night.
O’Neill suggested that it
would only be fair to all affiliated unions if there was some
advance notice that such a discussion was going to take
place. Delegates agreed and
voted to address the race before
the primary election and will
do that at their Thursday,
August 9 meeting, 7:00 p.m.,
Wellstone Hall, Duluth Labor
Temple, 2002 London Road.
The Central Body could go
as far as to make a recommendation for endorsement in the
U.S. House of Representative’s
8th Congressional District at
that meeting. But it takes a
two-thirds vote of delegates

present to make an endorsement and for any candidate to
meet that number is unlikely.
Also clouding the picture is
the fact that the Central Body
meeting will be held just five
days before voting starts in the
primary.
One thing is for certain, the
impromptu 8CD discussion of
July 12, will bring out a lot
more delegates August 9 to
make a pitch for their candidates.
“We always urge our affiliates to make sure their Central
Body delegates show up for
our meetings,” said O’Neill.
“Well, we’re finding out that
tea party unionists are attending their meetings. It’s a full
blown strategy on their part so
we all better start showing up.”

Major announcement on
Boat Insurance
Crystal Sugar lockout today makes
it more fun!

AFL-CIO President Richard L. Trumka will be in St. Paul,
today with members of the Bakery, Confectionary, Tobacco, &
Grain Millers Union (BCTGM) who have been locked out of
their jobs at American Crystal Sugar. There will be “a major
national announcement regarding the lockout on behalf of the 12
million member labor federation” as stated in a Tuesday press
release.
Since August 1, 1300 workers in Minnesota, North Dakota,
and Iowa have been locked out of their jobs at American Crystal
Sugar Company at processing plants in East Grand Forks,
Crookston, and Moorhead, Minn., Hillsboro and Drayton, N.D.,
and packaging and transportation sites in Chaska, Minn. and
Mason City, Iowa. Workers at those facilities are represented by
five different BCTGM local unions.
Just over a week ago BCTGM Local 369G and the Southern
Minnesota Beet Sugar Cooperative came to an agreement on a
new five-year contract that union members overwhelmingly ratified. They were not one of the five locked out American Crystal
Sugar-affiliated unions.
Here is part of what leaders of locked-out Crystal Sugar
workers said about that agreement:
We note that the union’s lead negotiator on the agreement
was BCTGM Vice-President Steve Bertelli, who is also our lead
negotiator in contract talks with American Crystal Sugar. We
applaud Steve and Southern Minnesota’s negotiators for getting
to “YES,” before the former contract’s expiration date and crafting an agreement that includes mutual gains for both management and labor.
That is the way negotiations are supposed to work....
...This is no time to gamble on whether a new crowd of inexperienced “replacement workers” can make saleable products
and profits any better than the last bunch. Let’s get back to the
table and get to YES before the sugar beets start rolling into the
factories.

Wade Smith
(218) 724-4507

IBEW 31 & 242
Retirees’
Luncheon
Tues., July 31
1:00 p.m.

Max’s Marina

Formerly Blue Max
on Lavaque Road

Proud to use
Union Labor

Retirees’ Luncheon

Sunrise Memorial
Cemetery
Funeral Home
& Cremation

Tuesday, Aug. 7, 1:00 p.m.
Chester Creek Cafe

4798 Miller Trunk Hwy.
Hermantown, MN 55811

Sheet Metal Workers’ Local 10

1902 E. 8 St., Duluth
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Free Graves for Veterans

Your Labor Day Picnic is in
need of donations, volunteers
Financial donations to the Duluth AFL-CIO Central Labor
Body’s Labor Day Picnic started out good, but have nearly
dried up recently. It takes nearly $10,000 to pull the event off
each year, but donations are just over $5,000 with only about a
month to go. The picnic is financed solely through donations so
it’s time for unions and individuals who believe in it to pony up
for Duluth Labor’s 121st Labor Day Picnic.
“We’re always hunting for financial donations and volunteers,” said Picnic Co-Chair Terri Newman. “This year seems to
be worse than most.” Donations can be made out to Duluth
Labor Day Picnic, and mailed to same, Room 110, 2002
London Road, Duluth, MN 55812.
Community Service Program Liaison Lynette Swanberg
said volunteers are also desperately needed to work the children’s area or that may have to be shut down this year.
“Efforts to make the picnic more family friendly have really
improved over recent years but they’re in jeopardy now because
of a lack of volunteers,” Swanberg said.
Newman said the core group of picnic volunteers that work
every Labor Day, need help.
“Those folks need other volunteers to step up just so they
can even get a break during the day,” said Newman. “Plus the
more volunteers we have, the faster we can keep all the lines
moving and everyone is happier.”
There will be a Labor Day Picnic Committee meeting on
Thursday, August 9 at 6:00 p.m. in Wellstone Hall of the Duluth
Labor Temple prior to the Central Body meeting.
“We look forward to seeing new faces showing up and that
meeting will be getting us close to finalizing what we can and
cannot do this year,” Newman said. “Everybody is welcome.”

AFL-CIO has Meet Mitt site

The AFL-CIO launched a new website on presumed
Republican presidential nominee Mitt Romney on July 18-http://www.aflcio.org/meetromney (Meet Mr. 1%).
The site responds to what labor leaders have heard at hundreds of events across the country calling for Washington to
Bring Jobs Home: working people want a leader focused on creating jobs for everyone, not just lining his or her pockets. Meet
Mr. 1% offers facts about how Romney does, or doesn’t, match
up to people’s aspirations.
The website offers details about how Massachusetts suffered
during Romney’s single term as Governor there as well as information on what is currently known about his still mysterious
record at Bain Capital. It also illustrates the significant costs to
working people—and vast benefits to the 1%-- of the Romney
economic agenda.

Labor leader on stadium board

Minneapolis Regional Labor Federation president Bill
McCarthy is one of five appointed members of the Minnesota
Sports Facilities Authority that will guide development of the
new Minnesota Vikings football stadium. He was one of two
members appointed by Minneapolis Mayor R.T. Rybak, and was
elected as the Authority’s vice chair.
“Building the new Vikings football stadium will create thousands of construction jobs and help support thousands more jobs
on an on-going basis,” McCarthy said. “As a member of the new
Sports Facilities Authority, I will be an advocate for the interests
of Minneapolis and for workers as the Authority shapes the
development of the new ‘People’s Stadium.’ We’re entrusted to
give Minnesota a new world-class sports facility we all can take
pride in, a facility we as the Authority will be working to deliver on-time and on-budget.”

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, Aug. 14, 2012, 5:00 P.M.
Duluth Labor Center, Hall B
Dave Monsour, Business Manager, (651) 646-4566
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You can’t endorse Cravaack
based on the evidence
It’s late July and we’re really dry. Again. It’s hard to
believe after our century flood
a month ago. These should be
the idyllic days of summer we
long for in our long winters but
it seems the weather isn’t fun
anymore. Have any ideas why?
As a kid I remember feeling
bad when August’s dog days
would come around and jumping into Twin Ponds wasn’t
such a good idea anymore. By
then we usually had had a great
summer. Getting wet in a thunderstorm was fun. Don’t ever
remember oppressive heat.
We just came through a
winter without snow until the
very end. Before the snow fell
we were facing grassfire dangers months before we should
have and we got some.
The snow came almost violently late but we relished it.
Then the drought hit us hard
and we feared it. Then the
flood destroyed many people’s
dreams. Now we see people

mowing their lawns in clouds
of dust.
We’re watering our cut
worm infested gardens more
than ever at home. Makes a guy
nervous with a 38 foot deep
well. The lawn never has gotten water. It’ll have to survive
on its own so it has to wave at
me to get mowed. The mower
deck is set at its highest level or
one notch down. It’s really a
pasture so I’ve tried to make
Creeping Charlie a friend
because I’m not going to do
what would need to be done to
eradicate him or the other wild
flowers, yes, even dandelions.
Weather’s making me nerv2012 Labor World Issues ous. Never did before. I’d go
Aug. 8, 29 (Labor Day issue); out running in a snowstorm on
Sept. 12, 26;
Oct. 10 31; the deserted roads, laughing as
I fell. Snow storms seem rather
Nov. 14, 28;
Dec. 19. benign compared to what we
are getting in what were once
LABOR WORLD
the idyllic summer months of
(ISSN#0023-6667) is published
semi-monthly except one issue in “the air conditioned city.”
December (23 issues).
In a March 7 Ditch I used
The known office of publication is
the
phrase “mud is better than
Labor World, 2002 London Road,
dust.” Now some folks are still
Room 110, Duluth, MN 55812.
Periodicals postage is paid at
digging out of the mud, others
Duluth MN 55806.
are worried about the dust. The
POSTMASTER:
world is going to the extremes
Send address changes to:
it seems. Where is that middle
Labor World, 2002 London Rd., ground of Aristotle’s Golden
Room 110, Duluth, MN 55812
Mean? I’d like to see it in the
6
7
weather and in how we treat
each other. It’s become so
(218) 728-4469
FAX: (218) 724-1413
“Easy To Be Hard” as the song
laborworld@qwestoffice.net
from Hair stated in 1979.
www.laborworld.org
In our politics, work, and
~ ESTABLISHED 1896 ~
recreating
it’s amazing how
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body quickly we turn on each other
now. We don’t even abide a difSubscriptions: $22 Annually
Larry Sillanpa, Editor/Manager ference of opinion and we
Deborah Skoglund, Bookkeeper seem to be getting worse.
Video games and movies
Board of Directors
are fantastically violent. We
Pres./Treas. Mikael Sundin,
Painters & Allied Trades 106; don’t think we need to live with
our feet on the ground. We fly
V.P. Paul Iversen, BMWED
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1710; Sec. Jayme McKenna,
AFSCME 66; Al LaFrenier,
Workers’ United Midwest Bd;
Mike Kuitu, Operating
Engineers 49; Dan O’Neill,
Plumbers & Steamfitters 11;
Steve Risacher, Carpenters
361; Dan Leslie, IBEW 31;
Stacy Spexet, USW 9460

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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through the air blowing people
up, destroying everything that
stands in our way. Then we go
see if there’s anything to eat in
the ’frig.
And joining the military is
one of the best options for high
school grads. And they get sent
to war zones and come home
more scarred than any generation of Veterans in our history.
And they struggle with reality.
And they struggle with reality
if they’ve not gone to war. And
they struggle with reality if
they’re incredibly bright in the
tough field of science in
Aurora, Colorado.
We miss the idyllic days of
summer without a care in the
world other than school is starting again so soon with fall
dropping in upon us.
Where does the summer go
when it dries up and gets
washed in the lake?

This Day In History
www.workdayminnesota.org
July 23, 1846 - Protesting
slavery and the U.S. involvement in the Mexican War,
Henry David Thoreau refused
to pay his $1 poll tax and
was put in jail by the
Concord, Massachusetts,
town constable. The experience moved him to write
Civil Disobedience.
July 25, 1890 - New York
garment workers won the
right to unionize after a 7month strike. They secured
agreements for a closed shop
and the firing of all scabs.
July 26, 1894 - President
Grover Cleveland appointed
a United States Strike
Committee to inquire into
the causes of the Pullman
strike and the subsequent
walkout by the American
Railway Union. Four months
later, the commission issued
its report, absolving the strikers and blaming Pullman and
the railroads for the conflict.

Editor:
On July 13 I was returning from Two Harbors after coffee
with friends. Some days I listen to hate radio – WDSM – and on
that Friday the 13th, I did. Some woman from the Republican
party headquarters called in and she was ecstatic about
Operating Engineers Local 49 having endorsed Chip Cravaack.
The more she and hate radio host Brad Bennett railed about the
“enlightened” membership of the Operating Engineers, the more
irate I became.
I went straight down to the Labor Center and the Operating
Engineers office to ask how that endorsement came about. The
business rep wasn’t in so I left a message with the secretary to
have him call. After two more messages and one to the Business
Manager in the Twin Cities, still no return calls.
The next day, a press release in the local daily paper from
Local 49 said “ultimately the membership decided we needed to
take our partisan hats off, keep political party affiliation out of it,
and make an evidence based decision.” Really? “An evidence
based decision” endorsing Cravaack?
The press release stated that Local 49 represents 13,000
members, but I found out from a source (who shall be unnamed)
that 16 members attended that meeting, that the leadership of
Local 49 took over the meeting and managed to convince 8 others to endorse Cravaack; 10 for and 6 opposed. Yet their press
release says they represent 13,000 members. I wanted to ask the
leadership of Local 49 to respond to this information but they
haven’t returned my calls.
The Business Manager of Operating Engineers Local 139 in
Wisconsin wrote a letter to all their members asking them to vote
for Republican Scott Walker in the last governor’s election.
Walker won and we have all witnessed his “Labor agenda” in
Wisconsin. In Minnesota, Governor Dayton won by only 8,000
votes. Had Emmer won, voter ID, Right To Work and freeload,
and other legislation against public workers, public education,
and state prevailing wage laws would be our new history in this
state.
In the last national election of 2010, Local 49 endorsed
Congressman Jim Oberstar. Many Operating Engineers were
employed on state and federal projects secured by Oberstar.
Cravaack ran a campaign philosophy 180 degrees opposite to
Oberstar’s, a genuine 100% T-bag philosophy – cut, cut, cut federal spending and cut, cut, cut all taxes. Now, it seems, the leadership of Local 49 has bought into that philosophy.
Craig Olson, President of the Duluth Building &
Construction Trades Council told me that he received a call from
a Chip Gardner (who had been an aide to Congressman Oberstar
in Washington.) who is now working for the National Building
& Construction Trades in Washington DC. Gardner asked Craig
to call Congressman Cravaack and thank him for some vote.
Craig said Gardner also called Iron Range Building Trades
President John Grahek and asked the same. Both presidents
asked Gardner (nicely) if he was nuts and to go to hell.
Think what a Republican T-bag House and Senate with a vulture capitalist in the White House would mean for working people in this country. I hope between now and No. 7th, that you
tell everyone who asks you to vote for Cravaack, Romney and
the rest of the T-bag party – and Cravaack himself If you have
the opportunity – the same thing Olson and Grahek told the
National Building Trades– “Go To Hell,” but nicely.
George A. Sundstrom
A Retired Union Sheet Metal Worker

“Quote, Unquote”
"The trouble is, supporters of the Tea Party are –
whether they’re aware of it or not – snorting Koch."
~Jesse Ventura, Reform Party Governor of Minnesota 19992003, in his new book, “DemoCRIPS and ReBLOODlicans: No
More Gangs in Government” on how right wing billionaires
Charles & David Koch took over the tea party agenda with their
money. Give Ventura credit for hating our two party system.
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Public sector job cuts equal 2.3M lost jobs
(PAI)--Budget-slashing and
job-cutting by state and local
governments since the start of
the Great Recession have
directly cost 627,000 workers
their jobs and directly and indirectly cost the economy 2.3
million jobs, the Economic
Policy Institute calculates. Had
those jobs all been saved or
restored to the U.S. since the
recession, which is also known
as the Bush Crash, ended, the
U.S. jobless rate would be as
low as 6.7%, not its present
8.2%, the think tank adds.
EPI released its data the
week before several former
political and business leaders,
guided by former New York
Lieut. Gov. Richard Ravitch,
said the fiscal travails of six big
states – including New York,
California and Illinois –
demand more sharp cuts in
state spending, particularly on
state and local workers’ pay
and pensions.
EPI says the multiplier
effects of the state and local job
cuts during the current recovery – cuts that did not occur
during or after prior slumps -“represent a serious drag that
was not weighing on earlier
recoveries.”
EPI analysts Heidi Shierholz and Josh Bivens calculated that in addition to the actual
workers whom state and local
governments fired, they also
did not hire 505,000 more

workers since the 2009 end of
the slump, just to keep up with
population growth.
The fired and un-hired state
and local workers also meant
reduced state and local demand
for private-sector goods and
services, as well as reduced
consumer demand, they pointed out. That costs jobs, too.
“Firefighters need trucks
and hoses, police officers need
cars and radios, and teachers
need books and desks,” Bivens
and Shierholz said. “When
public-sector jobs are lost, it
stands to reason that the inputs
into these jobs will fall as well,
and indeed research shows that
for every public-sector job lost,
roughly 0.43 supplier jobs are
lost.”
Not only that, but every dollar cut in public workers’ pay
and supplies takes another 24
cents out of worker buying
power in the private economy,
they calculated.
“Teachers and firefighters
stop going to restaurants and
buying cars if they’re laid off,
which reduces demand for
waitstaff and autoworkers and
so on. Add the influences
together -- supplier jobs and
jobs supported by this multiplier impact -- and roughly 0.67
private sector jobs are lost for
every public sector job cut.”
That’s two private sector
jobs lost for every three public
workers cut. The lost public

jobs are added to the un-hire
public workers, the lost private
jobs and another 425,000 private jobs lost because recipients of state spending, such as
on Medicaid or unemployment
insurance, lack cash. The
grand total job loss is 2.3 million.
But politicians are not paying attention. Even Ravitch
admitted the federal government – as well as Democratic
President Barack Obama and
presumed GOP nominee Mitt
Romney – are ignoring states’
fiscal ills and their impact,
though his solution, more cuts,
was drastically different than
what EPI recommends.
And EPI points out public
sector job cuts are politically
motivated, orchestrated by the
Republicans and disproportionately hurting women and
minorities.
“It’s obviously nuts to
maintain, as some do, that the
government doesn’t create
jobs. It creates millions of
them, and we very much need
them if we’re going to educate
kids, drink water, put out fires,
have public safety, etc..” adds
former White House advisor
Jared Bernstein, who was EPI’s
chief before joining the administration. “But public sector
jobs also create private sector
jobs upstream and downstream. It’s all connected,

MESOTHELIOMA and LUNG CANCER
Why choose Cascino Vaughan to handle your
Asbestos Claim?
The lawyers on our letterhead have over 75 years of combined
asbestos experience.
- ʹͲͳͲǡ ǯ 
settled in excess of $1.9 Million.
- In August of 2010 we settled a case for a Sheboygan bricklayer
for more than $750,000.
- In May of 2010 a jury awarded a verdict $1.45 Million for one of
our Milwaukee clients.

CASCINO VAUGHAN
LAW OFFICES
1110 Old World Third Street Suite 405
Milwaukee Wisconsin 53203

(414)226--0241
or
Michael P. Cascino, Esq.
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(800)783--0081

Allen D. Vaughan, Esq.

AFT launches campaign
against high stakes testing
DETROIT (PAI)--The American Federation of Teachers will
launch an all-out drive against school systems’ overdependence
on high-stakes testing as a measure of student progress, kicking
off the campaign at the union’s convention in Detroit in July.
The anti-testing drive comes after AFT’s on-line petition
against the practice gained more than 10,000 signatures, many
from parents, in just two weeks in July.
“Parents and teachers agree it’s time to put teaching ahead of
testing so we can provide all children the rich, meaningful public education they deserve,” AFT President Randi Weingarten
said. “The balance is way off -- and as a result, test-driven education policies continue to force educators to sacrifice the time
they need to help students learn to critically analyze content and,
instead, focus on teaching to the test. “We are depriving our children of the learning experiences they need in order to succeed in
a 21st -century knowledge economy,” she added.
The 1.5-million-member union’s Executive Council
approved the campaign to kill “teach to the test” in May. Both
the AFT and the 3-million-member National Education
Association (NEA), the nation’s other teachers union, strongly
oppose over-reliance on testing as the sole measure of student
progress – and school quality – under the 2001 No Child Left
Behind (NCLB) law.
That law, pushed through Congress with Democratic cooperation by former GOP President George W. Bush, set enormously high standards for test passage rates for public schools – without the money to help teachers help kids achieve those results.
Unions maintain that NCLB was deliberately designed by
Bush and other Right Wingers to have public schools fail, so that
taxpayer dollars could be yanked from them – and their teachers
-- and given to private, usually religious, schools.
This year Minnesota was one of a number of states granted
waivers by the U.S. Department of Education that frees them
from NCLB, which dictated student results in math and reading
tests that educators say are unattainable. “Under (NCLB) teachers have been forced to teach to tests, which do not accurately
measure either individual student or school progress,” said
Minnesota Gov. Mark Dayton, who started his work life teaching in poor areas of New York City. “Students spend too many
hours preparing for, practicing and taking the tests.”
“I'm proud my 7th-graders read over 1,200 books this past
school year,” Saranac Lake, N.Y. teacher Don Carlisto said. “We
are sacrificing time that could be spent on learning and promoting reading to focus on tests that too often are unreliable indicators of student performance, of poor quality and full of errors.”
At its convention, in early July in D.C., the NEA also opposed
the high-stakes tests. It wants administrators, politicians and test
developers to improve “public school accountability systems...
based on fair testing standards promulgated by experts.” States
and school districts, NEA adds, should “develop systems” to
evaluate schools and students “based on multiple forms of evidence of student learning that do not require extensive standardized testing (and) are used to support all students and improve
schools, and not for purposes for which they have not been validated.”
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Pine County deputies go IBT

Pine City, MN- On May 30th Pine County Deputies voted 16
to 6 to elect Teamsters Local 320 to become their exclusive bargaining representative. Thirty-five Pine County employees will
be covered under Teamster representation.
Incoming Teamsters Local 320 Secretary-Treasurer, Brian
Aides, spearheaded the organizing drive and is happy to welcome the new edition to the International Brotherhood of
Teamsters.
“Our Union is pleased to have the Sheriff’s Deputies of Pine
County choose Teamsters”, says Aides, adding that, “these brave
law enforcement officers will now be part of the powerful
Minnesota Teamsters Law Enforcement League (MNTLEL).”
MNTLEL is a fraternal, non-partisan division of Teamsters
Local 320. MNTLEL advises the Local on legislative, training
and representational issues affecting law enforcement officers.
MNTLEL provides a national legal defense fund and a critical
incident hotline for its law enforcement members. For more
information on MNTLEL visit www.teamsterslocal320.
org/MNTLEL
Pine County Deputy, Chad Wiener, is one of the deputies who
was critical in pushing for the Teamster organization at his workplace.
“I had been a Teamsters Local 320 member at another department,” says Wiener. “In my experience Local 320 had always
been proficient and resourceful during negotiations with
employers.”
Deputy Wiener subscribes that the three major issues that
brought Teamsters victory on May 30th were: Local 320’s negotiating experience, participation in MNTLEL, and the opportunity for deputies to opt into the Teamsters self-insured, health
plan.
“I had always been in favor of Pine County Deputies becoming Teamsters, but it wasn’t until Brian Aides came up to Pine
City and gave us a presentation on negotiations, MNTLEL, and
the health plan that my co-workers and I overwhelmingly
agreed,” Wiener said.
The Minnesota Teamsters Public and Law Enforcement
Employees' Union Local 320 is based in Minneapolis. Local 320
serves the needs and shares the values of more than 11,000 state,
county, and municipal employees in the state of Minnesota.

Sartell fire and death spurs safety talks
PITTSBURGH(PAI)--Until
Memorial Day, Jon Maus’
claim to fame was as a member
of Steelworkers Local 274 and
a loyal worker at the Verso
Paper mill in Sartell, Minn.
Now, he’s much more.
You see, Maus, 50, of New
Albany, Minn., died in a 2-day
explosion and fire on May 2829 at the mill. He left a widow
and four children. Four other
workers were injured. All five
were USW Local 274 members
Remembering Maus and
discussing the blast put job
safety and health atop the agenda of the union’s Paperworkers
bargaining conference in July.
“The investigation’s still
going on,” says local 274
President Lyle Fleck. “They
think it was the generators and
the air compressors” that
caused the fatal fire.
Some 4,000 tightly wound
huge rolls of paper burned, and
the fire emitted toxins and
other chemicals. News reports
said it also put the future of the
century-old
mill,
which
employs 250 workers --- even
after laying off 175 last
November -- in question, a
common occurrence in the
paper industry. Verso is Sartell’s second-largest employer.
“Safety has always been
pretty good at Sartell,” where a
joint USW-management com-

mittee keeps an eye on job conditions, Fleck says. But that’s
not necessarily the case in the
entire paper industry, the 500
Paper Sector conference delegates noted. They represented
100,000 workers, members of
the old Paperworkers.
“Despite the fact that the
industry has invested millions
in programs that seem to
reduce the number of injuries
reported, the overall rate of
fatalities and life-altering
injuries appears to remain
unchanged over decades,” said
USW VP and sector president
Jon Geenen. “That is why we
must focus on strengthening
these efforts by engagement
and innovation at all levels in
every company.”
Though the union criticized
the paper firms on safety, it

works with them in other areas,
Geenen said. The industry
appreciates that, he added.
“I’m incredibly proud that
since the last conference our
locals have been very disciplined in bargaining. We’re
definitely making progress in
creating a better workplace and
industry,” Geenen explained.
Besides health and safety,
the paper bargaining conference delegates also discussed
further development of “a disciplined collective bargaining
agenda and policy,” increasing
their sector’s activity in global
worker networks, increasing
council-based organizing to
bring “free riders” into the
union, and “developing and
strengthening our voice in both
the political and legislative arenas,” the union said.

Tentative pact after 26 years
(PAI)--After a probable world record for management stubbornness, the Dayton (Ohio) Newspaper Guild reached a tentative agreement with the Cox Media Group for a contract covering the workers at the Dayton Daily News. It only took 26 years.
President Lou Grieco, TNG-CWA Local 34157, announced
the agreement July 19. He said the long struggle forced the local
“to become a new type of union.” Mobilizing to stay strong led
the local to increase its density among the paper’s workers in the
open shop. Now, a large majority are Guild members.
Rank-and-file solidarity and community outreach changed
management’s mind in the last two months leading to the pact
after members voted down last year’s offer 61-3.
Dayton managers thought they could outsource advertising
jobs to the Philippines. But when the local alerted advertisers
about that, it got community support for a potential boycott.
The union had been working under the old contract.
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Building Trades unions are picketing the O’Reilly Auto Parts store being built on Hwy. 61
in Two Harbors by a non-union contractor from Arkansas. One of the workers was a union
Boilermaker who left the job after the pickets went up July 16. “He said he had no idea
about the pickets, shook my hand, and went home to Arkansas,” said Ironworkers 512
Marketing Development/Organizer Norm Voorhees. “That makes your day on a picket.”
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Local-led delegation searches for roots of violence, injustice in Colombia
By Lyn Clark Pegg
and Amy Price
February 7 was a typical hot
and steamy day in Buenaventura, the main port city of
Colombia, infamous for its
deadly drug-related violence.
We were in Colombia with
Witness for Peace, a human
rights organization that travels
to Latin America and the
Caribbean to document the
impact of U.S. policies and
corporate practices.
We met with the Crucado
community, Afro-Colombians
whose land is threatened by a
Filipino company seeking to
expand the harbor. This megaport expansion project, Aguadulce, is intended to support
increased imports and exports
under a Free Trade Agreement
(FTA) with the United States.
During an April summit in
Cartagena (overshadowed in
America by the Secret Service
“sex scandal”), President
Obama confirmed his support
for the FTA, which will allow
transnational corporations to
access
Colombia’s
vast
reserves of oil, coal, and minerals, at the expense of small producers and organized labor.
A portion of the land collectively owned by the Crucado
community has yet to be
returned to them, despite their
ancestral rights to it under
Colombian law. In the early
1990s, the constitution was
revised to specifically include
ancestral land rights for AfroColombian and indigenous
people. But those lands are
coveted by companies pressuring the Colombian government
to grant permits to extract
resources and palm oil, fruit,
timber, and sugar.
Campesinos, or peasants,
who have inherited their land
may have difficulty proving
they own it if they don’t possess the title. The Crucado
community recently requested
a halt to the Aguadulce project
until their land titling process
could be evaluated. The request
was ignored.
According to the Consultancy for Human Rights, over
five million people throughout
Colombia, more than 10 percent of the population, have
been similarly displaced and
most have not been able to
return to their homes.
The Colombian government
has been unable to provide
housing, healthcare, education,
and safety for the displaced,
whose numbers now exceed
that of refugees in the Sudan.
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According to Justicia y Paz
(Justice and Peace), a non-governmental organization, Aguadulce utilizes puppet leaders
and superficial meetings in
which the community has no
real representation. By providing jobs to some, the employed
are pitted against the unemployed, dividing the community. Such tactics allow companies to appear to be complying
with Colombian law. If these
measures fail, the community
may find itself under siege by
illegally armed guerilla and
paramilitary groups.
After leaving the Crucado,
we took a white-knuckle boat
ride through the jungle to the
muddy banks of the Nonam
village on the Río Calima. This
indigenous community recently returned to their land after 11
months of displacement.
Two years ago, the village
across the river was massacred
in a paramilitary operation. The
Nonam people, fearing for their
lives, fled to Buenaventura
where they found refuge in a
building with one large room,
on stilts over a wetland. One
hundred people lived there for
about a year in deplorable conditions. Overcrowding, malnutrition, and improper access to
healthcare resulted in an outbreak of tuberculosis and
meningitis, killing two infants.
Groups like the Crucado
and Nonam are caught in the
crossfire of a civil war that has
raged in Colombia since the
1950s, when small farmers led
a movement for land reform.
Their efforts were unsuccessful
and some formed armed guerrilla forces. In response,
wealthy landowners formed
their own armed groups, now
known as paramilitaries.
The Colombian government
has focused on defeating
guerilla groups by driving them
from urban areas into the
Andean Mountains. Though
now officially “demobilized,”
paramilitaries continue to terrorize the poor, assassinate
labor organizers, and protect
the economic interests of corporations.
In 2000, the US government
implemented Plan Colombia,
an aid package now totaling
over $7 billion, predominantly
to militarize the Colombian
government against the drug
trade. Already fighting over
land and resources, drug trafficking has added to the violence in recent decades, as
armed groups control the rivers
that transport cocaine to the

Out of 143 countries
surveyed in 2010 by
the International
Trade Union Confederation, Colombia
accounted for over
half the union activists
killed—49 out of 90.
Pacific coast.
The coca plant, from which
cocaine is derived, is native to
the Andean region and not easily eradicated. The US-led
“War on Drugs” includes aerial
fumigation of farmland and
forests with glyphosate, a
Monsanto herbicide.
Campesinos are the primary
victims of this policy. During
fumigation, crops and natural
foliage are killed, but the coca
often survives. Fish, animals,
and people are afflicted with
skin rashes and respiratory
problems. Food and water is
contaminated.
Indigenous
Colombians
have an ancestral right to the
coca leaves, which are used
medicinally or to alleviate
hunger. Most Latin American
governments, including Colombian President Juan Manuel Santos, support legalizing
coca—a proposal opposed by
the US.
In response to fumigation,
growers move further into the
forest. Narco-traffickers sometimes force farmers to grow
coca or tempt them with desperately needed cash.
Government programs that
pay farmers to replace their
coca plants with legal crops
have been tried only half-heartedly and tend to fail. Rice,
sugar, and bananas simply
don’t have the same market
value as cocaine.
In the mountains of southwest Colombia, we met with
La Ruta Pacífica de las Mujeres (The Women’s Peaceful
Path), a collaboration of 350
feminist organizations nationwide that train women in peace
activism and negotiations.
La Ruta offers workshops
on domestic violence and sexual assault, teaching women
how to protect themselves from
personal and systemic violence, such as forced prostitution and rape within the armed
groups, and a lack of redress by
law enforcement and the
courts.
As in all war zones, women
and children are disproportionately affected, not only by the
violence itself, but with men

displaced by combat, women
are forced to support their families on typically lower wages.
Colombia has the highest
incidence in the world of assassinating labor organizers,
resulting in a loss of leadership
and a traumatized workforce.
Out of 143 countries surveyed in 2010 by the
International Trade Union
Confederation,
Colombia
accounted for over half the
union activists killed—49 out
of 90. This makes Colombia
one of the most dangerous
places in the world to be
involved in union activity.
The killings are carried out
by paramilitaries at the behest
of transnational companies. In
the past ten years, Drummond
Mining, Coca-Cola, and
Chiquita have been found
guilty of contracting with them
for “security.” The killers are
rarely prosecuted.
In 2011, the US State
Department drew up a Labor
Action Plan to identify labor
rights that needed to be
improved before implementing
the FTA—specifically, the
rights to organize, to contract
directly with employers, and to
collectively bargain for fair
wages and benefits.
Though 500 death threats
have been reported in the last
year and seven union activists
have been assassinated just
since the beginning of 2012,
the US determined that sufficient progress has been made
on the Labor Action Plan to
proceed with the FTA.
Outside the capitol city of
Bogotá, high in the plateau
savanna, hundreds of greenhouses dot the landscape. 60%
of flowers imported to the U.S.
are produced here. 70% of the
employees are women who
work as long as 24 continuous
hours, especially during the
Valentine’s Day season.
They are hired under shortterm contracts, fired for workrelated illnesses or pregnancy,
and forced to increase output in
hot, unsafe conditions where
pesticides cause skin problems,
respiratory issues, and cancer,
according to La Corporación

Cactus, a labor rights organization established in 1995 by the
mayor of Bogotá to document
the conditions in commercial
greenhouses.
According
to
the
Colombian government and
tourism industry, cities are
safer, the economy is better,
and tourists can safely enjoy a
beautiful country with generous people who are eager to
share their culture. And all that
is true—for some.
Colombian cities are relatively safe for the middle and
upper classes and for tourists.
But those living in rural areas,
on the very land that economic
interests want to extract and
exploit, are most at risk.
Due to Colombia’s rugged
terrain, some Afro-Colombian
and indigenous groups have
been almost invisible until
now, when improved transportation and communication
have escalated invasion of their
land. However, those same
technological advances have
allowed them to form strong
activist coalitions and their
resistance is growing.
They
have
organized
Mingas, an indigenous word
for “coming together for a purpose,” in which tens of thousands have marched long distances to Bogotá in protest of
the violence and to demand
respect for their rights.
These are the human casualties of mono-crop agriculture,
industrial mining, the War on
Drugs, and land theft for economic gain. They aren’t going
to stop fighting; they have no
choice but to resist nonviolently. As U.S. citizens, we were
compelled by their stories to
support them in their struggle
for justice and to advocate for
changes in government policy
and corporate practices.
Lyn Clark Pegg is a retired
Duluth educator and psychologist, who has organized five
Witness for Peace delegations
to Colombia since 2007. Amy
Price of Portland, Oregon has
volunteered for immigrant and
refugee organizations and is a
member of the Northwest Fair
Trade Coalition.

Benefit for Witness for Peace
Fiesta en la Playa is a party being planned for Lafayette
Square Community Center on Park Point to benefit Witness for
Peace. It will be Wednesday, August 8 from 6:00 – 8:30 pm
Yessika Hoyos Morales and Juan Nicolás Escandón Henao,
lawyers from Bogotá, Colombia will address the work of trade
unions affected by human rights violations, and efforts to bring
peace to Colombia. Music will be performed by Leon
Rohrbaugh and friends, with food and refreshments provided by
local restaurants, and multicultural raffles adding to the party.
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Liaison Program News
from

Lynette Swanberg , Director

AFL-CIO Community Services and United Way Partnership
The Twin Ports Region Long Term Flood Relief Fund has
been established to help those affected by the June floods and
efforts are underway to raise $1 million by the end of the month.
These funds will help address the unmet needs of individuals
and families affected by the flood and who reside in the Greater
Duluth area (Duluth, Hermantown, Proctor), Carlton County,
Superior/Douglas County, Two Harbors Floodwood and Aitkin
areas. As of Friday, July 20, total contributions were $315,533.
This fund will help people with unmet needs after all other
means of support have been exhausted. For example, funds will
not become available until after FEMA has determined their
financial role in the disaster and affected households have
received or been denied assistance available through their insurance company, or State or Federal resources.
A regional committee representing the affected areas will be
formed to administer the funds. This group will establish unmet
needs which the fund can address and maximum amounts for
distribution based on available resources and general need.
Voluntary agencies and local long-term recovery groups will
identify and prioritize those unmet needs eligible for assistance.
Efforts to establish the committee and processes for distribution
are currently underway.
United Way is serving as the fiscal host for the fund and is not
retaining any portion of donations received. The staff and
administrative support is being provided in-kind by the United
Way, therefore, 100% of the contributions will go into the fund.
Please note that for credit card donations, the contribution less
the transaction fee charged by the credit card company will go
into the fund. Fees vary by type of card, but are most often in
the range of 2-5% per transaction.
Contributions can be made at www.2012floodrelief.org. If
you have questions or concerns you can call me at 218-726-4775
or email commservices@unitedwayduluth.org.

UAW Local 241 president Del Soiney, Steve Hedlund, VP Jay Jakubek, David Friske, Vern
Stevens, and Zak Smith took time off their strike line to help Anene Jensen (kneeling) and
her family with flood relief. Second from right is retired Laborers Local 1091 member
Brian Ronstrom, who was the team leader as he’s been on two dozen such projects for the
United Way. At right is Aurora Jacobsen of Winona, who came to Duluth to volunteer
after seeing what floods did to Rushford, MN in 2007. (See story page 8.)

Global boycott of Hyatt Hotels launched
On Monday a far-reaching
global boycott of Hyatt hotels
was launched in response to the
hotel company’s extensive
abuse of their workers and low
wages.
The AFL-CIO, NFL Players
Association, UNITE HERE,
National Organization for
Women, Pride at Work, many
other organizations, as well as
workers,
students
and
renowned musicians combined

forces to support the boycott,
which will include a full week
of demonstrations in 20 cities.
Hyatt workers have taken
bold steps to end mistreatment,
speaking publicly about abuses, going on strike, and now
joining in a global boycott of
Hyatt.
The global boycott marks
the largest escalation to date in
an ongoing campaign for basic
workers rights. Hyatt has sin-

When You Plant a Tree, Consider Its Future

T

he size and location of trees can have a direct
impact on your family’s safety and the reliability of
your electric service. It’s important to avoid planting
trees that will grow into power lines.
We’d like to send you a handy 16-page booklet that
provides guidance for homeowners, businesses and
other landowners on selection and placement of trees.
To receive a free copy of The Right Tree brochure,
call toll-free 1-800-228-4966. Or, visit our Web site:
www.mnpower.com/treebook.

gled itself out as the worst
employer in the hotel industry
by abusing its housekeepers
and other hotel workers,
replacing longtime employees
with minimum wage temporary workers, and imposing
dangerous and health-threatening workloads on those who
remain.
Here are reasons to Boycott
Hyatt:
1. Hyatt’s subcontracting is
destroying good jobs and
exploiting immigrant workers.
2. Hyatt housekeepers suffer abuse and face dangerous
workloads
3. Hyatt has refused to
remain neutral as non-union
hotel workers organize.
4. Hyatt turned heat lamps
on striking workers during a
brutal heat wave.
For more about the boycott
and Hyatt abuses visit
www.HyattHurts.org., Twitter
@hyatthurtsus and Facebook at
www.facebook.com/hyatthurts

Treat Yourself

Brian Asmus
Minnesota Power System Forester
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Striking UAW members, Laborer’s Ronstrom, volunteer for flood relief
Members of United Auto
Workers Local 241 are having
a difficult time covering all the
dealer locations they are have
been picketing six days a week
since they went on strike June
15. It’s a small union and many
of their members are still working at dealerships that aren’t
part of the Duluth Auto Dealers
Association. UAW members
have been spending long, hot
days in blazing the sun.
Many of them were also on
the picketline when the June 20
rain and floods occurred. On
Monday United Auto Workers
Local 241 members volunteered to help a Duluth Heights
family that was victimized by
that flooding.
Water and sewage damage
did in the basement and foundation of Kyle and Anene
Jensen’s home. He is a 1st
Sergeant in the Army National
Guard currently in his fourth
deployment to Afghanistan as
part of the Joint Force OMLT
50 FWD. He won’t get home

This is where the bathtub
once was in the Jensen
home. When it was removed
the first evidence of a damaged
foundation
wall
appeared.

again until March after serving
another year teaching and
coaching the Afghan Army.
“After the rain sewage
smells made me concerned
about our health,” said Anene.
She and the two children, ages
4 and 6, moved in with in-laws
June 21 and haven’t been able
to back home since. An “uninhabitable” sign from the City
of Duluth is posted on the front
door.
Anene called the United
Way of Greater Duluth and
they sent retired Laborers
Local 1091 member Brian
Ronstrom to assess the damage. He has been involved in
flood relief from day one and
has assessed or worked on two
dozen homes. He had expected
to work on Duluth’s trail system but found plenty of help
there.
“No one was available to
help homeowners so that’s
where I ended up,” Ronstrom
said. “It’s really nice that these
UAW guys showed up.”
“After Brian was here
Wednesday, Nikki from United
Way called and said she had a
group of mechanics that were
volunteering and she was sending them up,” Anene Jensen
said. “We really need the help
and can’t thank them enough.”
“Brian has been unbelievable with how much volunteer
work he has done,” said
Lynette Swanberg, Community
Services Director for the AFLCIO/United Way of Greater
Duluth. “When I told him
about the UAW members
wanting to help some homeowner, Brian was excited about
working with the striking union
members.”
Anene Jensen said she has
tried to maintain as much normalcy in her childrens’ lives as

she can. It’s hard enough that
their Dad is away from home
for another year serving his
country. She has worked at
Woodland Hills for 16 years.
“My husband’s strong and
has the confidence in me to
take care of the home front,”
she said. “He knows I’ll do the
best I can.”
The family had homeowners insurance but it didn’t cover
floods or sewage backups.
“The sewage was coming
out of all the drains and had
filled the tub to an inch or two

of overflowing,” she said.
The
UAW
members,
Ronstrom and Aurora Jacobsen
of Winona, who came to
Duluth to volunteer, were taking out walls, plumbing fixtures, and furniture that was
filling the front yard.
“We’re going to need more
help and resources to solve
their problems,” said Ronstrom
as a ripped out wall revealed a
cracked foundation block wall.
It was another hot, muggy
day in Duluth Monday for the
striking UAW members. This

time they were making scores
of trips out the basement door
of the Jensen home, up a hill,
and around to the front of the
house with demolition.
“It’s nice to be able to help a
family out,” said UAW Local
241 president Del Soiney.
“Were got lucky at my house
during the flood.”
You can contact Lynette
Swanberg at 218.726.4775 or
commservices@unitedway
duluth.org if you need assistance with problems at your
home from the flooding.

It can be quite a task to put everything back together after an
accidental injury. The pain, both physical and ﬁnancial, of the hurt
can block your enjoyment of life. To whom do you turn for help
putting what's broken back together?
As one of Minnesota's busiest and most successful injury
law ﬁrms, we've helped thousands of accident victims get fair
compensation for their injuries, pain and suﬀering.
After their legal problems are resolved, they begin to build a
better tomorrow.
Call our Experienced Team for a FREE consultation!
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JIM BALMER
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ERIC BEYER

STEPHANIE BALMER

UAW Local 241’s Zak Smith hauls another load of debris
from the Jensen home Monday morning. A photo of all the
volunteers is on page 7.
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