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AFL-CIO endorses Obama for President
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI)--As
expected--it just took time for
emotions to cool and to round
up the needed votes--the AFLCIO on the afternoon of June
26 announced it endorsed Sen.
Barack Obama (D-Ill.) for the
presidency.
Federation President John J.
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Al Franken, right, labor’s candidate to replace Norm Coleman for U.S. Senate, joined
Building Trades and other union members at a Hibbing Wal-Mart picket July 3rd. (See
story page 7.) Earlier in the day he was in Duluth with many union supporters at a press
conference on oil prices and energy policy. (Photo by Lisa Anderson).

Wal-Mart violated worker rights more
than 2 million times, Minnesota judge rules
By Barb Kucera, Editor,
www.workdayminnesota.org
HASTINGS, Minn. – WalMart, the world’s largest retailer, violated the law more than 2
million times over a six-year
period by denying workers
time for breaks and forcing
them to work “off the clock”
for no pay, a Minnesota judge
has ruled.
Dakota County District
Judge Robert King ordered the
company to pay $6.5 million in
back pay. In addition, WalMart faces fines as high as $2
billion for the wage-and-hour
violations.
King’s ruling culminated a
seven-year legal battle by four
former Wal-Mart workers who
filed a class-action lawsuit on
behalf of 56,000 current and
former employees who worked
at Minnesota Wal-Mart and
Sam’s Club stores between
Sept. 11, 1998, and Jan. 31,
2004.
“I was treated like so many
of my co-workers,” said Nancy
Braun of Rochester, Minn., one
of the four plaintiffs. “There
was just too much work to do
and never enough time to do it.
There just wasn’t enough time
in the day to take the breaks we
were entitled to.”
Judge King found that WalMart repeatedly and willfully
violated Minnesota labor laws
or its contract with its employ-

only reimburses these employees for compensation they
should have already received
from Wal-Mart. The next phase
of the trial will be to punish and
penalize Wal-Mart for willfully
violating the rights of these
56,000 people whose average
wage was under $10 an hour.”
In testimony that began last
September, attorneys presented
mountains of evidence – everything from payroll records, tax
records, and company reports
to memos and e-mails.
Wal-Mart, the world’s
largest employer, keeps voluminous records on all its stores
on a computer larger than the
one in the Pentagon. Attorneys
for the workers were able to
Possible punitive damages use the company’s own records
The judge ordered a second against it.
Nationwide impact
phase of the trial to begin Oct.
In a statement, Wal-Mart
20 to allow a jury to determine
the amount of punitive dam- executives said they are conages and the amount of statuto- sidering an appeal. “We
ry penalties to be imposed respectfully disagree with poragainst Wal-Mart. Minnesota’s tions of the decision,” spokeswage-and-hour laws allow for woman Daphne Moore told the
a penalty of up to $1,000 for Reuters news agency.
The company’s 2006
each violation. If the jury
awards the full $1,000 penalty Annual Report stated that Walfor each of the 2 million viola- Mart faced 57 wage-and-hour
tions, the award could be in lawsuits across the United
States, including the Minnesota
excess of $2 billion.
“This first award from case.
In December 2005, a
Judge King is just the beginning,” said William Sieben, California court ordered Walone of the attorneys represent- Mart to pay $172 million in
ing the workers. “This award
See Wal-Mart...page 7
ees on the issues of contractual
rest breaks, statutory meal
breaks, shaving time from paid
rest breaks and failure to maintain accurate records.
In the decision, the judge
found that Wal-Mart was aware
that employees were not
receiving breaks to which they
were entitled.
“In essence, they put their
heads in the sand,” King stated.
He found that Minnesota
law requires every employer to
provide its employees with a
sufficient time to eat a meal.
King stated, “No time to eat
a meal is not a sufficient time
to eat a meal.” King found that
Wal-Mart violated the meal
break law 73,864 times.

votes of members of the federation’s General Board representing unions with more than
two-thirds of the AFL-CIO’s
9.5 million members. He
polled board members by fax
and conference call.
“In so many ways--on jobs,
health care, gas prices and the
war in Iraq--our country is
headed in the wrong direction,”
Sweeney said. “Obama has
proven from his days as an
organizer, to his time in the
Senate and his historic run for
the presidency, that he’s leading the fight to turn around
America.”
Sweeney called Obama “a
champion for working families
who knows what it’s going to
take to create an economy that
works for everyone, not just
Big Oil, Big Pharma, insurance
companies, giant mortgage
lenders, speculators” and the
rich.
The endorsement was not
unanimous. The Machinists
voted “present” and IAM
President Thomas Buffenbarger and Transportation Communications Union/IAM President Robert Scardelletti still
have questions for Obama.
The Machinists and other
industrial unions have large
segments of blue-collar lowerincome male voters who
favored Sen. Hillary Clinton
(D-N.Y.) over Obama in the
Democratic primaries.
“Blue-collar Democrats are
born skeptics,” Buffenbarger
said. “Their skepticism grew
during this campaign. And to
turn skeptics into supporters
takes more than a perfunctory
knock on the door of the House
of Labor.”
Scardelletti and Buffenbarger said “now is not the right
time for an endorsement.
“We look forward to a productive conversation with
Obama about policies that can
resonate with blue-collar
Democrats,”
Buffenbarger
added. “As they demonstrated
in state after state, blue-collar
Democrats respond overwhelmingly to a candidate who

Senator Barack Obama has
earned the endorsement of
the AFL-CIO and Change to
Win labor federations.

will fight to improve their
lives. And they are just not
there yet. Nor are we.”
Even without IAM, major
hurdles to the Obama endorsement were overcome within the
prior week when AFSCME, the
AFL-CIO’s largest union with
1.4 million members, endorsed
Obama, followed by the
700,000-member Communications Workers on June 24.
AFSCME previously backed
Clinton and CWA was neutral.
IBEW, the Bakery and Tobacco
Workers and Grain Millers
(BCTG&M) and the California
Nurses Association also issued
separate Obama endorsements.
Both the AFL-CIO and the
6-million-member Change to
Win back the Illinoisan, the
presumed Democratic nominee, against presumed GOP
nominee Sen. John McCain (RAriz.).
The unaffiliated
National Education Association, the nation’s largest individual union, with 3 million
members, is expected to
endorse Obama at its convention over the Independence
Day weekend in Washington.
The AFL-CIO endorsement
is significant because it lets
member unions--who split their
endorsements between Obama,
Clinton and former Sen. John
Edwards (D-N.C.) before
switching to Obama--mobilize
their get-out-the-vote and voter
information campaigns for
Obama. And the AFL-CIO
endorsement paves the way for
the federations and NEA to
coordinate their efforts.
The AFL-CIO said its toptier states this year will be
Minnesota, Michigan, Ohio,
Pennsylvania and Wisconsin.
But its drive will also cover 60
U.S. House races, “every
viable Senate race” and 510
races overall in 24 states. The
federation aims to put 250,000
volunteers in the field, make
300,000 home visits even
before Labor Day, make over
300,000 phone calls and distribute more than 2 million
fliers. It already distributed 1.5
million worksite fliers and
500,000 mailers criticizing
McCain’s economic record.
It launched a new website,
www.meetObama08.com., to
See Obama...page 7

Biwabik workers voting on IUOE 49 July 16
Twenty-five workers employed by Dyno Nobel in Biwabik, formerly Minnesota Explosives, will vote July 16 on
being represented by the International Union of Operating
Engineers Local 49 for the purpose of collective bargaining. It
will be an NLRB election.
“We got a call in March
from them and we’ve had good
support,” said J. Dale Long,
IUOE 49 Organizer. “We feel
we have a majority in spite of
the company’s union buster.”
The long time Iron Range
firm does drilling and blasting
in iron ore mines. In 2006
when Dyno Nobel assumed
100 percent ownership of their
joint venture partner Minnesota
Explosives, it kept the managers but the work environment got worse for workers.

Long said rather than deal
with issues employees brought
up, Dyno Nobel hired John W.
Polley of the Faegre & Benson
law firm of Minneapolis.
“Mr. Polley has a record of
busting union organizing from
Minneapolis to Chicago and
around the country with little
regard to the well being of the
workers of the companies that
have hired him,” Long said. He
gave as examples Polley’s
work against a dozen unions.
Long said workers have
stated that under new ownership they must have a bargaining agreement so they know
exactly what their wages,
healthcare, pensions, and
working conditions will be.
“The employees of Dyno
Nobel are professionals dealing with the hazards of explo-

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting
Tuesday, August 12, 2008, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566
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sives every day with a safety
record second to none,” Long
said. “They take their jobs seriously with many years of not
having a lost time accident.”
He said all are Iron Range residents, who add much to their
economies and communities.
Dyno Nobel started about
170 years ago off the company
created by Alfred Nobel, inventor of dynamite. A worldwide
leader in explosives, it was purchased in 2005 by Orica and
Macquaire Bank and is traded
on Australian’s stock exchange. Its assets were listed as
$685 million in 2005, but it has
since been making acquisitions
and expansions worldwide.
“The money Dyno Nobel is
spending on an attorney with a
portfolio like John W. Polley
could be better spent on the
welfare of their great Iron
Range employees,” said Long.
No actions are planned for
the organizing effort but Long
said he hopes anyone who
knows Dyno Nobel employees
would give them a boost to
counter the company and
Polley’s anti-union campaign.
“Just let them know that
voting yes will give them a seat
at the table to get things in writing and improve their work
lives,” said Long. “They’re not
hearing that from Polley.”

The IBEW Locals 31 and 242 Retirees Club held a potluck
in Wellstone Hall June 24 as their monthly get-together. If
you are a retiree of either local union you and your guest are
invited to attend the luncheons, which are held at a different location the last Tuesday of each month at 1:00 p.m. The
locations are listed in each Labor World prior to the lunch.
For more information contact President Harvey Johnson at
525-6932. Come and join the fun, just for the memories!

We Install Peace of Mind!
Ask about our Discount for
Union Households!

(218) 624-5650
Affiliated with IBEW Local 242

~~ATTENTION: ~~
IRON RANGE RESIDENTS & CONTRACTORS
If you live in the Virginia, Hibbing, Bovey, Calumet,
or Grand Rapids areas and need concrete or concrete
products, please use these unionized firms:
Hawkinson Ready Mix...218-326-6681
3000 Rangeline Rd., Grand Rapids, MN 55744

Schwartz Redi-Mix...218-245-2165
34882 Scenic Hwy., Bovey, MN 55709

Seppi Brothers...218-741-7007
718-4th Street North, Virginia, MN 55792

All three have been very supportive of working
families, and deserve your support in return.
~~OUR MEMBERS THANK YOU!~~
Building
& General
Laborers
Local
1097

Cement
Mason,
Plasterers &
Shophands
Local 633

~Dennis J. Marchetti, Business Representative
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Thanks to DADS contributors
DADS Golf Outing participants, sponsors, contributors:
On behalf of the officers and affiliated local unions of the
Duluth Building and Construction Trades Council, “thank you”
for your support and participation in our 18th Annual Dollars
Against Diabetes Golf Outing held June 14, 2008 at Lester Park
Golf Course. With your generous support, our organization was
able to raise over $10,000, money that will help those in need.
Thanks once again for all your help.
Sincerely,
Jerry Alander, Event Chairman

Aren’t you glad the media is
so worried about what middleaged, white, working, middleclassed voters are thinking
about the fall elections, especially the presidential? They’ve
never cared about you and your
issues in the past and they don’t
this year either, but they’re
excited that you’re scared to
death of a black man. You were
so scared, at least that’s what
they said they found out, that
you actually favored a woman,
a woman, as your Democratic
presidential candidate! Oh, this
country is going to hell. Didn’t
we learn anything when Walter
Mondale picked Rep. Geraldine Ferraro for his vice presidential mate? Even some of his
friends couldn’t vote for him,
and, of course, not her, in 1984.
That was only 24 years ago. No
one needs to feel bad about
their racism or sexism yet do
they?
No, the media doesn’t care
about two Bush recessions
killing your finances, about
productivity rising and wages
falling against the cost of living, of health care that is so
expensive for those that have it
they can’t afford to use it. The
media is too busy watching

Questions persist on refunds
Editor,

how us WASPs feel about
Barack Obama, the most exciting presidential candidate since
JFK.
I can’t wait to vote for him.
I may vote absentee just
because I can’t wait. There
must be a felony in that statement somewhere that would
allow the GOP Voting Police to
take away my franchise.
What if the Republican candidate were black and the
Democrat white. Say, Colin
Powell running against (pick
any white guy you want).
“That’d never happen” you say.
“Republicans are too smart to
run a black man, or a woman
for president.” How do you
spell Condoleezza Rice and
what is her sexual preference
since that’s so important to us
all? She’s too smart. They like
puppets. Powell’s fed up.
I should be able to rest my
Next issues of Labor World case right here. I’m sorry but
are: July 23; Aug. 6, 27;
I’ve become really disilluSept. 17; Oct. 1, 15, 29;
sioned about the prospects for
our future with rich, white guys
LABOR WORLD
calling the shots.
(ISSN#0023-6667) is published
semi-monthly except one issue in
If you’re old enough you
December (23 issues).
can remember when ProtesThe known office of publication is
Labor World, 2002 London Road, tants heard preaching from the
pulpit about the perils of voting
Room 110, Duluth, MN 55812.
for a Roman Catholic for presPeriodicals postage is paid at
Duluth MN 55806.
ident because JFK would take
POSTMASTER:
his orders from the Vatican.
Send address changes to:
Not too long ago the idea of
Labor World, 2002 London Rd., Jewish politicians scared the
Room 110, Duluth, MN 55812 be-jesus out of some of you.
6
7
We’d welcome those proud
members of our fraternity now
(218) 728-4469
with what we’re up against
FAX: (218) 724-1413
laborworld@qwestoffice.net
wouldn’t we? Hopefully this
www.laborworld.org
election will put us over the

~NOTICE~

hump of our fear of blacks and
women as leaders. We could
join the majority of rest of the
world, and realize we’re in the
minority. We’ve had eight
years of white, Republican,
male leadership to understand
where that takes us. History
shows unemployment and
deficits rise under the GOP, and
recessions wipe out surpluses
and gains for the middle class
as old money wins again.
My uncle Martin, who
farmed all his life, told me he
knew he’d never have enough
money to be a good Republican
so why bother? Some of you
should heed that advice.
As a union member all I
need to know about John
McCain is that he’s strongly
opposed to, and voted to block,
the Employee Free Choice Act,
but voted for a national right to
work law aimed at eliminating
unions. Well, that and he thinks
having our troops involved in
an Iraq war for 100 more years
is okay. Well, that and tax cuts
for the rich while giving tax
subsidies to the rich. Well, that
and, ...
It’s troubling and unbelievable how many times I’ve
heard from local folk, voters
who think they’ll swing the
election from northern Minnesota, that they and their friends
will never vote for a black man
for president.
One guy, he was white, said,
“I was brought up racist, that’s
just who I am.”
My question to him was
whether he had ever actually
received an education of any
kind, and if he had, I hoped that
maybe it would show through
and get beyond his skin.
Course, then again I’m so liberal I would have voted for that
woman, old what’s her name.
You’re probably not surprised.

As I visit with people throughout the district, I continue to get
many questions about the economic stimulus checks - the federal program designed to help our lagging economy. By offering
every taxpayer a one-time cash payment, the hope is that the
money will be spent on durable goods and services, bumping up
the bottom line of businesses across the nation. Most people
have already received their checks, but it sounds as though many
are still waiting, and others have questions. While this federal
program is outside of the state legislature's jurisdiction, I thought
it might be helpful to give a quick update on the status of this
program.
Beginning last March, 130 million Americans households
received a letter from the IRS giving them the general information about the economic stimulus payments. For the average taxpayer, the check would be for $600; $1200 for married couples
filing jointly. An additional $300 was added for every dependent.
The money is not taxable, and it won’t reduce 2007 or 2008
refunds or increase the amount owed when filing the 2008
return. In order to receive this check, all the taxpayer needed to
do was file a 2007 federal tax return.
For the people who do not need to file a tax return, but
received at least $3,000 from Social Security benefits, veterans
benefits, certain railroad retirement benefits and/or earned
income in 2007, a simplified version of a 1040 tax form must be
submitted to the IRS in order to receive the stimulus check.
There is an online calculator at the IRS web site to help estimate
the payment.
The checks began to go out in May, the order based on the last
two digits of the social security number. If for some reason you
have not received your check, or have questions about the
amount you did receive, you can go to the IRS Web site,
www.irs.gov, where there is a page devoted to news about the
stimulus payments. You can also call the IRS at 1-866-234-2942,
or visit an IRS Taxpayer Assistance Center (TAC). To find out
the location of the closest site near you call 1-800-829-1040. You
have until October 15, 2008, to file for your payment.
As always, please feel free to contact me if you have more
questions. I can be reached at 651-296-0172, or 218-254-1936,
or 218-254-1936.
Rep. Tony Sertich, Chisholm

Union Industries Show over?

The AFL-CIO’s Union Industries Show (UIS), may have
ended its 70-year run with its May 16-18 Detroit engagement.
“The 2009 show has been postponed, and I sincerely doubt
that it will come back,” Charlie Mercer, president of the AFLCIO Union Label and Service Trades Dept. told Marty Mulcahy,
Editor of The Building Tradesman for the May 30 issue. “We
~ ESTABLISHED 1896 ~
Owned by Unions affiliated with the
have fewer exhibitors. So much of our work has gone offshore,
This Day In History
Duluth AFL-CIO Central Labor Body
and there have been so many mergers among unions. That has
Subscriptions: $22 Annually
www.workdayminnesota.org
reduced the number of booths. Ending the show isn’t definite,
Larry Sillanpa, Editor/Manager
but it seems as if our board is going to look at better ways to proMarch
9,
1952
Deborah Skoglund, Bookkeeper
mote unions products.”
The first U.S. law with basic
Board of Directors
The shows spotlighted the quality goods and services made in
safety standards to prevent
President/Treas. Mikael Sundin,
the USA by union workers. Attendees always left with armloads
mine disasters was enacted.
Painters & Allied Trades 106;
of free products. Booths would demonstrate union crafts from
V.P. Paul Iversen, BMWED 1710;
bricklaying to glass blowing.
Sec. Marlys Wisch, CWA 7214;
Mulcahy wrote that when the show was in Detroit in 1995
Tom Selinski, IBEW 242; Mike
"Politics
didn’t
lead
me
to
working
folks;
about
300,000 people attended. Mercer said about 50,000 visiKuitu, Operating Engineers 49;
tors attended the 125 booths this year.
working folks led me to politics."
Al LaFrenier, UNITE HERE!;
UIS visited Minneapolis in 1953, then 1973, 1991 and 2002,
~Senator Barack Obama at the AFL-CIO Building &
Shane Sweeney, BCTWGM 167G;
Construction Trades Department Conference April 15, 2008. when 300 exhibitors were in attendance at the convention center.
Larry Anderson, Laborers 1091;
For more information visit www.unionlabel.org.
For more visit www.meetObama08.com.
Susan Jussila, MN Nurses Assn.

“Quote, Unquote”
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Judge approves rules that fight misclassification of independent contractors
By

Michael Kuchta, that tough, rigorous standards deprives workers of unemploy- ent contractors to provide busi- wrote, requires the department

Communications Coordinator
North Central States Regional
Council of Carpenters
An administrative law judge
has given Minnesota the green
light to pursue its crackdown
on the fraudulent misclassification of workers in the construction industry. Judge Bruce H.
Johnson said the Department of
Labor and Industry can implement new rules to determine
which workers are genuinely
1099 “independent contractors,” and which are actually
W-2 payroll employees.
The decision “reconfirmed

for independent contractors are
necessary to combat the rampant fraud that’s going on in the
construction industry,” said
Kyle Makarios, political director for the NCSRCC.
Misclassification is no
small issue: About 1 in 7
Minnesota employers misclassifies workers, according to a
2007 investigation by the
Legislative Auditor. In many
sectors of construction, the rate
of misclassification is even
higher – about 1 in 3.
Misclassification deprives
the state of tax revenue;

ment insurance, workers’ compensation coverage and other
legal protections; and lets
unscrupulous employers dodge
legal and payroll responsibilities, according to the Legislative Auditor. That cuts their
costs by an estimated 26%,
which gives them an unfair
advantage over competitors.
The new rules enforce a
new law that takes effect Jan. 1,
2009. Rep. Michael V. Nelson,
a member of Carpenters Local
851, was chief author.
The rules require applicants
who want to work as independ-

Working women feeling squeezed by jobs
(PAI)--Working women feel
squeezed financially and personally, saying they could use a
10% raise and more time with
their families, the AFL-CIO’s
latest Ask A Working Woman
survey says.
The money situation for
working women is so bad that
72% said that given the choice
of a job with more pay or one
“that was more fun,” they’d
choose the higher-paying job.
The online survey of more
than 12,000 working women
showed they face huge problems due to the tough times
under President George W.
Bush, who refuses to admit the
U.S. is in his second recession.
“Working women want to
spend more time with their
families, but they can’t afford
to,” says Karen Nussbaum,
director of Working America,
the federation’s 2-millionmember affiliate for people
who cannot join unions but

want to be part of the labor
movement. Working America
sponsored the survey this year.
“Working women say they
want more cash in their wallets,
even more than other benefits,
like health care. Unemployment is up, the credit crunch is
squeezing people, and gas
prices are hitting record highs,”
she added.
Other findings included:
• Half of working women
say they’re so financially
strapped that if they had more
time, they’d find a second job.
That’s more than those who
said they’d spend more time
with their families (43%),
friends (24%), exercise, sleep,
take classes or volunteer.
• While working women
want the time for a second job,
they don’t have it. “After work
and family responsibilities,
nearly half have either no time
or less than an hour a day,” the
survey says. As a result, work-

ing women’s most-frequent
conversation partners are coworkers (42%), then spouses
(35%), then their kids (22%).
• With an average working
woman still making only 79
cents for every dollar an average working man makes, and
with rising prices for basic
needs--such as food, rent and
gasoline for the car to get to
work--working women have
replaced health care as their top
demand, with a raise.
More than half (53%) of all
working women surveyed put
the 10% raise at the top of their
priority list. Affordable highquality health care ran far
behind in second (20%) and
pensions and affordable quality
child care (tied at 8%) and paid
sick leave trailed.
“Two-thirds (66%) expected to have less debt, while 59%
expected to be making more
money and 42% expected to be
in a better job,” the survey said.

A credit union for East Duluth
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to “do more than rubber stamp
a sworn statement.” Without
rigorous documentation that
the applicant meets the nine
requirements in state statute, he
said, “unsophisticated workers
could just be pressured into
signing a sworn statement, thus
perpetuating” misclassification
Further, Johnson cited an
argument by Makarios that,
absent proper documentation,
rules “would simply exacerbate
the problems under the current
system in that exemption certificates would be used to legitimize the misclassification.”
Johnson‘s ruling, dated June
26, was made public July 2. It
means DOLI is free to begin
taking applications for independent contractor certification, which it plans to do beginning Sept. 1. The application
fee is $150; the state certification is good for 2 years. The
department will list all certified
independent contractors on its
website.
Although misclassification
of independent contractors
occurs in many sectors of the
economy, the new state law
applies only to the construction
industry. It does not affect
home repairs for individual
homeowners.

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
3Personal service

By popular demand

KOLAR

ness forms, tax records, and
other documentation that
proves they meet the nine
requirements in state law
including: independent contractors must be in business for
themselves; must control how,
when and where they do their
job; and must incur their own
expenses. If individuals meet
those requirements, the DOLI
will provide them an “independent contractor exemption
certificate.” If they don’t meet
all nine requirements, they
must be paid as employees.
Beginning Jan. 1, no construction contractor can hire an
“independent
contractor”
unless the contractor verifies
that the individual has received
state certification.
Contractors and individuals
who violate the law face fines
of up to $5,000 and can be
reported to tax, unemployment
and workers comp authorities
for further investigation.
In his ruling, Judge Johnson
rejected arguments by the
Builders
Association
of
Minnesota and other opponents
that the rules require too much
documentation and force applicants to reveal too much financial information.
The legislation, Johnson

3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings
3Free blood pressure checks

Mail Order
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Service only by phone/computer
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product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com
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We can restore the vision of dignity for all by ending poverty in Minnesota
By Senator John Marty
ST. PAUL - Political expectations have slipped in recent
decades; people accept things
that were once considered
unacceptable. Even after last
year’s tragic bridge collapse in
Minneapolis, there seemed to
be only a temporary burst of
public outrage over bridges
that are so structurally deficient
that they are too weak to repair
– bridges that could not withstand the stress of bolting on
reinforcement plates.
One important area where
our society has lowered expectations relates to our acceptance of poverty among working families. It was always part
of the American Dream that
life would be better for the next
generation than for the previ-

ous one. “Better off” might be
measured in ways other than
financial, but few parents in the
last couple of generations
would have expected that their
children would not make
enough to pay for food, housing, medical care and other
necessities no matter how hard
they worked.
Yet today, we have many
families with full-time workers
who are paid too little to make
ends meet. At the end of 2007,
about half of all job openings in
Minnesota were for jobs that
paid less than $11 per hour.
Economic analysis by the
Jobs Now Coalition estimates
that for the average family of
four, with both parents working, each worker must earn at
least $12.24 per hour in order

to meet basic needs, which they
define as “a ‘no frills’ standard
of living: no money for debt
payments,
entertainment,
restaurant meals, vacation, and
nothing is set aside for emergencies, retirement or children’s college education.”
That means more than half
of all job openings are for jobs
that pay too little for workers to
make ends meet, even if both
parents are working full time!
Remember when one worker could support an entire family on the wages earned as a
janitor or a retail clerk or a milk
truck driver?
The situation is getting
worse. According to the state
demographer, “The number of
Minnesotans in extreme poverty, below 50% of the poverty

Official poverty measure undercounts poor
By Jared Bernstein
Economic Policy Institute
In a few weeks, the U.S.
Census Bureau will report on
the 2007 poverty rate in
America. Most likely, poverty
as officially measured will
have fallen slightly. But whatever the outcome, one thing is
for sure: the official measure
will represent a significant
undercount of the nation’s
poor. A more accurate measure

would reveal that millions
more persons face material
deprivation.
The chart shows the official
measure alongside a more
accurate, alternative poverty
measure taken from recent
research that incorporates the
recommendations of the
National Academy of Sciences.
This alternative measure provides a much more detailed
accounting of who is poor.
In both
2000 and
2006, the
alternative
measure is
higher than
the official
measure. In
2 0 0 6 ,
12.3% of
the population—36.5
million
people—
were offi-

cially poor. But under the more
comprehensive, alternative
measure, 17.7% were poor—
16 million more poor persons
than under the official measure.
The trend in both measures
is also revealing. Despite the
fact that this was a productivity-rich recovery, the growth of
income inequality over these
years meant that income gains
from the economy’s expansion
failed to reach the lowest
income families, and poverty
rose under both measures. This
lack of progress against the
scourge of poverty amidst
plenty stands as a stark
reminder of the costs of
inequality.
The official poverty measure can be found at
h t t p : / / w w w. c e n s u s . g o v /
hhes/www/poverty/histpov/hst
pov2.html.
Copyright © 2008 by The
Economic Policy Institute. All
rights reserved. www.epi.org

Now Serving the Iron Range!
When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
are a large part of our expanding business.

line, grew from about 154,000
in 2000 to about 194,000 in
2005.” One in 27 Minnesotans
lives in extreme poverty.
Yet despite political promises, some politicians are making
the situation worse. This year’s
budget made significant cuts in
health and human services that
help poor, sick and disabled
people. It cannot be argued that
the state is working to ensure
that private sector employers
pay better wages and provide
health benefits to make up for
these cuts. If anything, the
administration is encouraging
the opposite. Last year, when
contracting with a private firm
to provide food service at the
state capitol, the Pawlenty
administration selected a company that planned to fire long
term employees and replace
them with new employees at
lower wages and without benefits. The situation is bad and
getting worse. Many people are
working very hard, but they
simply cannot make ends meet
for their families.
Think how low our expectations have slipped in recent
years. We have working people
who, at the end of the work
day, spend the night on cots in
church basements because they
cannot afford housing. We
have families with two working parents who do not have
health insurance because they
cannot afford the premiums
and co-pays.
One mother in northern
Minnesota, who has adopted

several children with special
needs, told me that as they
grow up, she hopes to help
them learn to be content to be
poor because, given her experience, she believes that they will
never have the capacity to earn
enough to escape poverty!
This is not the American
Dream. These are not Minnesota values. It is not acceptable
to deny our neighbors the basic
necessities of life. We must not
allow this to be acceptable politics in Minnesota.
Two years ago, the legislature created a Commission to
End Poverty by 2020, in
response to actions taken by
people in the faith community.
Religious leaders from a wide
range of denominations signed
a commitment to end poverty,
and pushed for creation of the
commission.
It’s time to restore a vision
of dignity for all. It's time to
change public and private sector policies to bring an end to
poverty in Minnesota.
Marty co-chairs the Legislative Commission to End Poverty
by 2020, mnwithoutpoverty.org

Summer

SAVINGS!

INTERSTATE

SPUR

Purchase One Pair of Vision Pro Glasses
and Get the Second Pair FREE!*

UP TO A

$258.95 VALUE!
Sale Includes:
Single Vision • Bifocals • Trifocals
Rx Sunglasses • Progressive No-Line
and Computer Glasses!

2700 W. Michigan St.

GAS - DIESEL
GROCERIES

You’ll really like
our car wash!

OPTICAL
DULUTH • SUPERIOR • MOOSE LAKE
GRAND RAPIDS • CLOQUET • AURORA
*Must be of equal or lesser value: select from
special collection of frames and plastic lenses. Up
to a $258.95 value. See store for details.

Nate Kiminski
Painters & Allied
Trades Local 106

RESIDENTIAL ~~Thermopane Replacement~
Storm Sash/ Screen Repair ~Patio Doors ~Glass Tub
Enclosures/Shower Doors ~Tables/Desktops ~Glass
Beveling ~Mirrors ~Entrance Doors ~Vinyl Replacement
Windows~H-Windows ~Glass Handrails/Replacement SUPERIOR GLASS INC.

SGI

C OMMERCIAL ~~Store Front Design/Fabrication

4911 Matterhorn Drive, Duluth
823 Belknap, Superior

722-7400 F 394-5588
1-888-899-6369
Serving the area for over 60 years!
~Besam Entrance Doors ~Automated Door Systems

LABOR WORLD NEWS, WEDNESDAY, JULY 9, 2008

PAGE 5

Camera crew trails “contracted” Letter Carrier so USPS attacks union
By Don McIntosh
The Northwest Labor Press
BEAVERTON, Ore. (PAI)-Union leaders warned management this would happen. If
the U.S. Postal Service (USPS)
contracted out mail delivery in
places like Beaverton, Ore.,
there would be accountability
problems and breaches of mail
security, said National Association of Letter Carriers
(NALC) officers like L.C.
Hansen, president of Branch 82
in Portland.
And that’s what Hansen
found in June when she and a
hidden camera crew followed a
Beaverton postal service “contractor” for several days.
Under pressure from the
government, the Postal Service
Board of Governors, named by
anti-worker GOP President
George W. Bush, has pushed
USPS managers to privatize
new delivery routes in urban
areas, as well as continuing
them in rural areas.
Use of the “contractors” to
deliver the mail became a key
issue in bargaining between the
agency and the unions. There
were
widespread
union
protests, including one NALC
demonstration in high winds
and rain in front of USPS headquarters in D.C..
The unions also make the
point that the “contractors”
couldn’t be trusted with the
mail the way regular Letter
Carriers are trusted.
To prove the case, NALC’s

national office decided to hire a
film crew to document the
struggle against postal privatization. Their work will be
shown at NALC’s July 21-25
convention in Boston. Last
year, as part of a union contract
settlement, USPS declared a
moratorium on further subcontracting, but that expires July
31.
The camera crew first traveled to Miami in late May,
where they filmed one side of
postal privatization--worker
exploitation. They followed a
poorly paid Haitian-born legal
immigrant as he drove his
postal route, all over town.
Hansen said the Beaverton case
shows another side of privatization: Waste, inefficiency, and
possibly nepotism.
When she got her 4-year
contract last year, the
Beaverton contractor was the
girlfriend of a postal supervisor’s son. She is paid $24,380
a year for what Hansen estimates is just over an hour a day
of work.
In preparation for the film
crew’s arrival, Hansen read the
contract’s requirements and
drove out to look at the contractor’s sorting area in the
Beaverton post office, and the
route itself. The contract
requires delivery to 89 addresses in four “cluster boxes” at
Arbor Parc--a half-built condo
development on which construction had halted after the
real estate downturn hit. Arbor
Parc is surrounded on all sides

by routes delivered by union
letter carriers, and Hansen has
argued for over a year that it
would make a lot more sense
just to add Arbor Parc to those
routes.
Hansen spent several days
looking in on the contractor-whose name is being withheld
for privacy reasons--and asking
other USPS employees about
her work. Hansen discovered
some irregularities: A scanner
that’s supposed to be taken
along the route to time-certify
package deliveries was instead
left in the office; A shop steward told Hansen the contractor
scans deliveries before leaving
the office, violating USPS’
commitment to accurately
record time of delivery.
The contractor was supposed to pick up the mail at 10
a.m., but instead arrived at
10:45 a.m.-11:45 a.m. on the
days Hansen was waiting. A
male companion rode with her
while she did her deliveries,
and she would stay out what
seemed to Hansen like a long
time for such a short route. On
May 31, Hansen watched her
pull up at the post office, and
then drove to Arbor Parc,
expecting to watch how she did
her work. Hansen says she
waited two-and-a-half hours,
and the contractor didn’t show
up.
Letter carriers, including
contractors, are supposed
return to the post office at the
end of their routes to turn in the
key that opens their secure

mailboxes, but the Beaverton
contractor only infrequently
returned the key, Hansen
learned. That’s a serious violation of postal security.
On June 4, the camera crew
waited outside Beaverton’s
Evergreen post office for the
contractor to arrive. Unaware
she was being filmed, she
picked up the mail and drove
with her male companion to a
Shari’s
restaurant
in
Tanasbourne Mall. They ate
pancakes while the mail sat
undelivered in her Jeep outside.
Hansen and the camera
crew followed her to Arbor
Parc. Hansen, wearing a wire,
approached her as she placed
mail in a cluster box. “My idea
was to simply engage her about
when the mail came, as if I was
a resident,” Hansen said. The
contractor told Hansen she
picks up the mail between 10
a.m. and 10:30 a.m. and gets to
Arbor Parc between 11 a.m.
and 12 noon. The development
is a 5-minute drive from the
post office, and it’s her only
delivery.
Then Hansen identified herself as a union officer. “How’s
the contract going?” Hansen
asked her. “I think this is a
solid deal for me, and for the
post office,” the contractor
replied. Hansen asked her if
she’d be willing to be interviewed on film about her job.
When she said OK, Hansen
waved her arm, and a van-load
of people with cameras hopped
out.

LOOK UP AND LIVE.
tay clear of power lines on the work site when using cranes, booms,
buckets, ladders, loaders or any tall equipment. The first rule is to
keep looking up. Equipment needs to have ample room in every direction
to avoid the risk of contact with power lines. Plan ahead when operating
tall equipment and have a spotter on the ground to watch for potential
hazards.
Electric energy is a powerful tool, but if your equipment comes in
contact with a power line you could receive an injurious or fatal shock.
Call Minnesota Power if you have any questions regarding power lines
on the job. We are more than willing to assist at any job site to ensure
the safety of everyone.

S

DIAL

®

811Gopher State One Call

Damage Prevention Center

an

company
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“At that point, there was
like that moment where you
know you’ve been filmed,”
Hansen recalls. “She wasn’t
happy about it.” The contractor left, saying she was going to
tell her supervisor about what
had happened.
Cameras in tow, Hansen
knocked on doors and spoke to
Arbor Parc residents. Several
told her they thought they
weren’t getting their mail every
day, and that it didn’t come at
the same time. They hadn’t
been notified they’d have contracted-out mail delivery service when they bought the condos.
The Postal Service retaliated--against Hansen, the union
president.
The next day, when she
arrived at the main Portland
post office to meet the postmaster, Hansen discovered her
electronic access had been cancelled without notice. She
waved her postal ID through
the card scanner, but the door
wouldn’t unlock. For 45 minutes, she tried without success
to get a USPS manager to reactivate it.
On mid-morning June 6-two days after the on-camera
interview of the “contractor,”
two armed postal inspectors
showed up unannounced at the
union hall, instructed to seize
Hansen’s postal identification.
As a union officer, Hansen has
a contractual right to access
post offices for representational
activity. She was floored, and
demanded an explanation from
management.
Postal Service human
resources manager Corrinne
Loprinzi told Hansen the badge
was taken because Hansen is
no longer a USPS employee.
Hansen, who’d been on leave
the previous six years to work
full-time at the union, had
decided to formally retire at the
beginning of May after 34
years at USPS, though she
plans to serve out the remainder of her term as union president. But she knows of three
other union officials who had
done the same thing and USPS
extended them the professional
courtesy of keeping their postal
ID to allow them to access post
offices on union business.
It looked like retaliation and
the NALC stepped in and
threatened to fight the case.
Management relented. Hansen
got her ID back. Meanwhile,
she composed a letter to management detailing her findings
about the contractor. And the
union’s larger battle against
privatization continues.
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Taxpayer dollars are subsidizing sweatshops
U.S. states, cities, and counties are inadvertently using
millions of taxpayer dollars to
purchase goods from companies engaged in serious human
rights and labor violations,
according to a first-of-its-kind
report released July 1 by
SweatFree Communities.
Subsidizing Sweatshops:
How Our Tax Dollars Fund the
Race to the Bottom, and What
Cities and States Can Do
includes in-depth case studies
of 12 factories in 9 countries
that produce public employee
uniforms for 9 major brands.
Elected officials, religious
leaders, human rights groups,
students and labor unions participated in rallies, press conferences, and other events July
1 to announce the study.
“We are calling on public
entities to join the Sweatfree
Consortium, a collaborative
effort of states, local governments, labor rights experts, and
human rights advocates to end
tax dollar support for sweatshops,” said Bjorn Claeson,
Executive Director of SweatFree Communities and a report
author. “We can use our collective purchasing power to
improve working conditions
instead of furthering the race to
the bottom.”
“Governments have an obligation to conduct business in
an open and ethical way,”
Governor John E. Baldacci of
Maine said. “By working cooperatively with other states and
localities, we can more effec-

tively monitor supplier behavior and enforce standards for
the way workers are treated in
other countries.”
The Sweatfree Consortium
will help states, cities, counties,
local government agencies, and
school districts to enforce their
commitments to end public
purchasing from sweatshops
by investigating factories and
creating a market for change.
“Subsidizing Sweatshops”
reveals widespread human
rights and labor violations in
the uniform industry: child
labor; illegally low poverty
wages; forced and unpaid overtime; verbal, physical, and sexual abuse; pregnancy testing,
excessively long hours causing
physical ailments; disregard for
freedom of speech or association; and elaborate schemes to
deceive corporate auditors.
Workers at a WilliamsonDickie Manufacturing Co.
(Dickies) supplier factory in
Karachi, Pakistan, described to
researchers the excessive
working hours to which they
are subjected: “12 to 13 hours a
day, 30 days per month,”
according to Fazad.
“If we refuse shifts, are
absent, or make a mistake then
our supervisors and other midlevel management beat and
slap us,” said Bithi, a 22-yearold sewing operator who has
worked four years at a
Bangladesh factory producing
undergarments for Bob Barker
Co., a major supplier for U.S.
state and county correctional

institutions.
“In a globalized apparel
industry where these violations
are
widespread...gathering
information about problems is
an important first step in our
effort to ensure full respect for
the rights of the workers that
our policies are designed to
help,” wrote Betty Lamoreau,
Director of Division of Purchases for the State of Maine,
in letters to Cintas Corp.,
Blauer Manufacturing Co., and
Bob Barker Co., three of the
companies named in the report.
“We also expect you will
take all appropriate steps to
work with your suppliers to
ensure that any labor rights and
human rights violations are
corrected and conditions for
workers are improved,” wrote
Wisconsin Secretary of Administration Michael L. Morgan in
letters to Williamson-Dickie
Manufacturing
Co.,
Fechheimer Brothers Co.,
Blauer, and Bob Barker. The
other companies named in the
report are Lion Apparel,
Propper International, Rocky
Brands, and Eagle Industries.
“Subsidizing Sweatshops”
recognizes the cities, states,
counties, and school districts
that have pursued sweatfree
purchasing policies and are
working proactively to establish the Sweatfree Consortium.
“Subsidizing Sweatshops”
is available at: http://www.
sweatfree.org/subsidizing

Choose your
baggage wisely.

$7.50

$153

average
court fee

average medical
appointment fee

30 minutes of physical activity daily is just one of the ways

you can reduce your risk of costly health problems. When it comes
to the cost of health care, your choices make a difference.
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Trades picket Wal-Mart
The Hibbing Super Wal-Mart will begin a $1.8 million
remodel July 21, and Building Trades, other unions, community
members, and U.S. Senate candidate Al Franken started picketing the project July 3.
Wal-Mart, the world’s largest retailer who labor sees as a bad
neighbor, has brought in a non-union general contractor from
South Dakota to run the Hibbing project. That contractor in turn
has brought in non-union contractors from as far as Wal-Mart’s
home state of Arkansas to perform work. A very small part of the
project will have union sub-contractors. Efforts to get local,
unionized sub-contractors on the project were rebuffed by WalMart.
“It’s very frustrating,” said Gordy Smith, an organizer for the
Painters & Allied Trades. “You can’t allow these companies to
keep undermining the standards of all workers. Pretty soon
they’ll have everybody working for nothing.”
Franken said with Wal-Mart’s history, the least they could do
would be to build with local, unionized workers.
The Hibbing store is in a tax-free zone at highways 169 and
73. When it became a super store a few years ago, a long time
locally, owned, unionized supermarket, Ogle’s, closed within
weeks. That scene has played out nationally scores of times.

Wal-Mart violated worker
rights 2 million times...from page 1
damages for failing to provide meal breaks to nearly 116,000
hourly workers. Last year in Philadelphia, workers won $78 million in a lawsuit against Wal-Mart over similar violations.
“This case stands for the proposition that the largest and most
profitable retailer in the world has to follow the same laws and
honor its contracts just the same as any other business in
America,” said Sieben.

“Always the bottom line”
The United Food & Commercial Workers, which has been
trying for years to organize Wal-Mart, lauded Judge King’s ruling. In a statement headlined “Wal-Mart – Always, Always the
Bottom Line,” UFCW Local 789 in St. Paul called on the state
Department of Labor & Industry “to levy to the fullest extent of
the law a penalty which would require Wal Mart to clean up its
act and observe all existing state and federal statutes.” WalMart’s violation of wage-and-hour laws is part of a pattern that
includes union-busting, employment discrimination and child
labor infractions, Local 879 said.
“While we are pleased that the judge ruled in favor of the
workers, we are sure Wal-Mart’s behavior will continue until the
workers have a voice at work,” the union said.
For more information visit www.wakeupwalmart.com and
http://walmartwatch.com.

Obama labor endorsed...from page 1

go with its “McCain exposed” website.
The federation estimated individual unions will spend
approximately $200 million on politics this year, besides its own
$54 million get-out-the-vote, voter registration, voter protection
and non-partisan information campaigns, presenting the positions of Obama and McCain on a wide range of labor issues. It
will emphasize four issues this fall: Universal, affordable, comprehensive health care with government as regulator and backup
provider, fair trade not free trade, retirement security, and the
Employee Free Choice Act.
“Leadership can re-engage disenfranchised Americans and
bring our country together,” the AFL-CIO board’s statement
said. “Obama has advocated a change of direction for our nation
that mirrors the priorities of the labor movement.”
The Employee Free Choice Act, which Obama--a former
organizer--strongly supports and McCain opposes, would help
level the playing field between workers and bosses in organizing
campaigns and in bargaining for initial contracts. It would do so
by writing “card-check recognition” into law. It would increase
fines and make it easier to get court orders for labor law-breaking, and outlaw “captive audience meetings.” The bill passed the
Democratic-run House but fell victim to a GOP Senate filibuster.
McCain supported the filibuster, while Obama opposed it.
The legislation mandates that if a newly certified union and
management cannot reach a contract within 90-120 days, the
contract would go to binding arbitration --ending bosses’ right to
indefinitely delay contracts, trying to outlast the workers.
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Marsh Stenersen files for Jaros’ 7B seat
On June 30 at Memorial
Park Duluth AFL-CIO Central
Labor Body delegate Marsh
Stenersen formally announced
his candidacy for the Minnesota House of Representatives
District 7B seat that opened up
with the retirement of Rep.
Mike Jaros last month.
Filings opened July 1 and
will close July 15.
Stenersen, a longtime labor
and DFL activist, is a union
representative for AFSCME
Council 5 out of their Duluth

real voice for the hard working
people of House District 7B.”
In response to a question, he
said if he were elected he
would retire from his
AFSCME job on his birthday
Jan. 3, 2009, and be ready to
serve his constituents fulltime
in St. Paul.
District 7B covers all of
western Duluth, Park Point,
and a small portion of east
Duluth.
City Council President Roger Reinert, Brandon Clokey,
and UMD student John Derbis
have also said they will run as
Sam Haddad, a Duluth AFL-CIO Central Labor Body dele- DFLers. Republican Alan Kehr
gate from Stagehands Local 32, will run against that body’s has thrown his hat in.
longtime endorsed candidate from St. Louis County Board of
Commissioners District 5, Peg Sweeney. Sweeney’s deceased
father, Morgan Blankush, was a longtime president of the
Central Body. Haddad ran unsuccessfully for Central Body president last December.
Haddad works fulltime for St. Louis County as a heavy
equipment operator and member of Teamsters Local 346.
District 5 covers Proctor, Hermantown, and townships north,
west, and south of Duluth.
office. It is his first run for
office but he has been involved
in politics and political campaigns since 1968. He said he
really became active in Duluth
politics in 2002, when he was a
co-founder of Progressive
Action, an organization dedicated to Sen. Paul Wellstone’s
agenda. Wellstone died Oct.
25, 2002.
“I will make only one promise,” Stenersen said at this
announcement. “I promise to
work as hard as I can to be a

Haddad to run v. Sweeney

Marsh Stenersen, a union rep for AFSCME Council 5 in
Duluth, announced at Memorial Park on June 30 that he
will run for retiring Rep. Mike Jaros’ state District 7B seat
this fall. Filings opened July 1 and close July 15.

Bloggers not liable
There’s some good news for communicators who have been
wanting to add blogs to their toolbox: Many union communicators want to embrace the new “Web 2.0” world of interactive
services, such as blogs and forums where users are invited to
post their own thoughts. However, some who have tried to go
this route have encountered resistance from their lawyers, who
fear that they or their union will be held liable for defamatory or
provocative material posted by users to their sites.
A pair of recent court decisions has begun to dispel those concerns. The first came in March, when a Federal appeals court
upheld the 2006 decision in Chicago Lawyers’ Committee for
Civil Rights Under Law, Inc. vs. Craigslist, which found the
popular online ad board was not liable for “roommates wanted”
ads posted there that included discriminatory requirements.
This decision was reinforced in June by a Federal court in
Virginia, which found that the site ConsumerAffairs.com was
not liable for disparaging comments posted to their site about
businesses. In both cases, the courts held that the liability for
users’ postings lies with the user who posted them, not with the
site on which they were posted.

USW launches interactive website
Not long ago, cutting-edge web 2.0 features like podcasts,
social networking, RSS feeds and blogs were just for fancy corporate advertising sites and big-name media. Now unions are
getting in the game, and the newest player on our team is the
Steelworkers, Head on over to www.usw.org and check it out!

Humpday’s Pizza-Special!

Recently, some construction trades unions and their members
have been forced to give up rights under the Minnesota workers
compensation system and adopt the Union Construction Workers
Compensation Program (UCWCP). The Program includes strict
limits on the rights of workers to choose doctors, rehabilitation
consultants, and to petition a judge to decide disputes.
HOWEVER, INJURED WORKERS STILL
HAVE THE RIGHT TO AN ATTORNEY.
If you have questions about your claim
under the UCWCP, call us. We'll listen.
Don’t let the UCWCP be
a barrier to fair benefits
for your injury.

Yeah, we deliver too!

Our 1-topping, 14” pizza for $4.59 (in-house w/beverage) special is so popular it wore Tuesday out last
year. We had to move it to Wednesday this year.
Of course, you can add toppings for a small fee.

2531 West
Superior St.

727-0020
Grill

727-9582
Bar

“You bet we’re a Union House”
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