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State shutdown may not be over just yet

The Minnesota legislature
passed, and Governor Tim
Pawlenty, signed a short-term
“lights on” funding bill early
Saturday, which allowed all
state employees to return to
work for their next regular shift.
The agreement ends what
amounted to the first ever lockout of thousands of state
employees whose jobs were
unfunded because the legislaPublished by and for Duluth AFL-CIO Central Labor Body Affiliated Unions
VOL. 111 ture and the governor couldn't
WEDNESDAY
get their work done.
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The bill only provides funding for services in the Health
and Human Services omnibus
bill, Transportation omnibus bill
and Education omnibus bill
until Thursday, July 14, 2005.
By the time you get this issue in
the mail, nearly 9,000 state
employees, nearly all members
of AFSCME or MAPE, could

An Injury To One Is An Injury To All!

be out of jobs again.
The agreement did contain
an outline for a budget for the
next two years. Lawmakers
must agree on the details of the
budget by Wednesday night.
The legislators apparently
resolved their differences on
several controversial proposals.
Should the agreement hold, no
one now eligible for MinnesotaCare loses their benefits,
and the $5000 cap on outpatient
treatment is repealed. An additional 75 cents per pack of cigarettes will help pay the
MinnesotaCare costs, but that
could be the sticking point on a
permanent end to the first government shutdown in Minnesota
history. It appears Republicans
conceded their racino proposal
and the Democrats dropped
their demand for reduced corpo-

rate taxes. Pawlenty had also
sought to revoke the right to
strike from teachers.
State workers held press conferences and rallies around the
state during the nine days they
were off to tell politicians that
they were critical to the state
functioning for taxpayers.
In Duluth on Thursday they
asked lawmakers to support
stand-alone "lights on" legislation that was uncomplicated by
the controversial budget proposals.
"We're really tired of the
governor using our members as
hostages for his budget, actually
pawns for his casino money,
rather than raise taxes," said
Tim Musick, MAPE's northern
Minnesota regional director.
See Shutdown...page 4

AFL-CIO convention critical for labor's future

Painters & Allied Trades Local 106 retirees Bill Anderson and
Denny Setter donated their labor to Operation Homefront.
Tony Radzak, right, of Carpenter's Local 361 has been coordinating this effort, which is remodeling a family room for the
Ryan Kaspari family while he's on active duty in Iraq.

Building Trades support troops
through Operation Homefront
Everywhere you look you'll see signs telling you that people are
supporting our troops who are serving their country in wars in Iraq
and Afghanistan. Everyone supports our troops as well they should.
You won't be able to see members of Duluth Building & Construction Trades Council-affiliated unions who are huge supporters
of our troops, however. That's because they are in the basement of
house in West Duluth volunteering and working at supporting our
troops. Through Operation Homefront they are remodeling a family room for Ryan Kaspari, who is serving with the National Guard's
148th Fighter Wing in Iraq.
Members of Laborers 1091, Carpenters 361, Electricians 242,
and Painters 106 have volunteered as part of Operation
Homefront's Room Makeover so when Ryan comes home he'll
have a great place to relax for a well-deserved rest.
See Trades create...page 2

More than 900 rank-and-file
union members and leaders
from around the country, representing 13 million working men
and women, will take part in the
AFL-CIO's 50th anniversary
Convention on Chicago's Navy
Pier July 25-28.
Capping an eight-month
debate on the future of the union
movement, convention delegates will make critical decisions about how the union
movement will help more workers form unions and gain political strength for working families, as well as the structure and
governance of the AFL-CIO.
The convention will focus on
how to build good jobs and a
voice for working families
when working people are under
attack by giant corporations and
anti-worker elected leaders.
Underlying the entire agenda, however, will be the question of what will the AFL-CIO
look like when the convention
adjourns. Five major unions,
SEIU, UFCW, UNITE HERE!,
Laborers and Carpenters have
formed a slate of dissidents
unhappy with the direction the
federation has gone under
President John J. Sweeney. His
entire slate of officers is running

for re-election at the convention.
The dissidents, who control
about a third of federation members, have not offered up a candidate. Will they disaffiliate or
even show up in Chicago?
Much posturing has gone on
in the past year as the players
have jockeyed for position as
they offer their ideas on the
future of the labor movement.
Sweeney and his team have
conceded to some demands
from the "Change to Win" dissidents.
For example on July 7 for the
first time in the history of the
AFL-CIO, top union leaders
voted to support a proposal to
give the fed power to develop
and enforce contract standards
and to give unions who are part
of an industry-wide organizing
strategy protection against interference by other unions in those
organizing campaigns.
Building Power for Working
Families, a pre-Convention conference July 23-24, will address
diversity in the union movement, organizing, strengthening
state and local labor movements
and bringing justice to the global economy.
Whether the convention
builds power for working fami-

lies or results in a schism where
individual unions compete
against each other for members
and power as they watch weaker unions merge or die is the
essence of the convention.
(Related articles pages 4, 6)

Correction
In the last Labor World a
page 8 article "Carpenters cancel jurisdictional ties with
Ironworkers, Sheet Metal" contained inaccurate information.
Sheet Metal Workers Local
10 Business Representative
Dennis Marchetti said any suspended metal ceilings with
grills, diffusers, and slats for air
handling is Sheet Metal
Workers' work.
"We'll fight them (Carpenters) to the wall over that jurisdiction," Marchetti said.
When interviewed for that
article he had been led to
believe that the jurisdiction in
question was metal pans for
ceilings, not air handling equipment in ceilings.
We regret getting Marchetti's
butt chewed for him.

Flaws in Bush's education laws jeopardize higher standards
By Mark Gruenberg
PAI Staff Writer
WASHINGTON--Rampant,
deep flaws in GOP President
George W. Bush’s 4-year-old
“No Child Left Behind” education act jeopardize the national
movement for higher standards
for public schools, American
Federation
of
Teachers
President Ed McElroy says.
In remarks July 7 to AFT’s
Quest conference and in a press
briefing McElroy said the law is
so unbending parents, students
and teachers have all become
leery of its laudable goal.
“The entire standards move-

ment is in jeopardy,” he warned.
“We embraced it. It was what
(the late AFT President) Al
Shanker stood up for and stood
up for first, though he’ll never
get the credit. But when you put
in a law that is supposed to” set
standards and provide money to
meet them “and it has basic
flaws, then people start running
away” from standard-setting, he
added. McElroy singled out
problems with the NCLB:
• An overemphasis on “testing, not standards, that is driving the system.”
“Important parts of the curriculum are getting driven out in
the name of ‘reform,’” he told

the delegates, whose union
added 38,788 members last
year. AFT now has 1.361 million members. Many teachers,
McElroy added, resent the fact
that an overemphasis on literacy
and math “has in many places
derailed reforms that were producing positive results” even in
poor-performing schools.
• “The central provision of
NCLB, the adequate yearly
progress measure, doesn’t really
measure progress. It doesn’t
even measure the same students
over time, like from one grade
to the next or from the beginning of the school year to the
end,” he told delegates.

NCLB’s tests “compare this
year’s third graders to next
year’s third graders.”
• The tests flunk schools
“that have made commendable
progress.” But those students
started so far behind that there
was no way they could make the
NCLB’s goals in the time
allowed--thus putting them in
jeopardy of losing federal funds
for needy students. Conversely
some schools that initially
passed “were deemed successful” even though their students,
who started with advantages,
“have since gone downward.”
See Laws jeopardize...page 7

Such pretty petunias but see
page 8 to find out why this
picture troubled workers at
the public library.

Organizers' Roundtable hosts Charles Morris
The name Charles Morris
may not ring a bell but what he
has to say needs to be heard by
everyone interested in union organizing. A labor law attorney
and author of "The Blue Eagle
at Work: Reclaiming Democratic Rights in the American
Workplace," Professor Morris
will be the guest of the Minnesota AFL-CIO's Organizers
Roundtable meeting Wednesday
July 27 in Minneapolis.
In his book that was reviewed by Tom Beer in the
April 6, 2005 Labor World
(page 7, visit www.laborworld.org go to "issues"), Morris explains a long-forgotten

feature of the National Labor
Relations Act.
Morris says that in privatesector nonunion workplaces, the
NLRAct guarantees that employees have a viable right to
engage in collective bargaining
through minority unions on a
members-only basis. What has
been accepted as fact is that a
majority of employees in an employers bargaining unit must
seek collective bargaining to allow it to occur.
The meeting begins at 12:30
on Wednesday, July 27 at the
Operating Engineers Local 49
hall, 2829 Anthony Lane South,
MPLS, phone is 612-788-9441.

Local chapter of national
Vietnam Vets group chartered
A new chapter of the Vietnam Veterans of America (VVA) has
started in Duluth to serve this region. VVA is the nation's only Congressionally-chartered veterans' service organization dedicated to
the needs of all Vietnam-era veterans and their families.
Scott Cameron (525-6799 or 393-9825) and Gary Tonkin (7286087) decided to try to charter a local VVA affiliate out of the last
election. Cameron said his group wants to help ensure that the increasing number of veterans returning from Afghanistan and Iraq
don't face the same problems that he and other veterans did in coming home from Vietnam.
"Never again will one generation of veterans abandon another is
our founding principle," said Cameron. "We have full-time lobbyists in Washington DC working to make sure that doesn't happen."
An informational meeting about the VVA chapter will be held
Weds., July 20 at 5:30 p.m. in the Ruth Maney Room in the Depot.
Find out more at www.vva.org or by calling 1-800-VVA-1316.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting

Tuesday, August 9, 2005, 5:00 P.M.
Duluth Labor Center, Hall B
Dick Lally, Business Manager (651) 646-4566

Sheet Metal Workers
Northern Area

~PICNIC~
Games Prizes
Pop Beer

Saturday

A light lunch is served until
1:00, Morris will speak until
1:45, organizing reports go to
2:30, when the meeting adjourns promptly.
RSVP ASAP to Organizing
Director Tim Geelan at 1-800652-900, tgeelan@mnaflcio.org

MN
At Work
The UM-Labor Education
Service's working people's program on cable access TV including Duluth, Channel 20, Proctor, Ch7, Hermantown, HTV7,
Cloquet, Ch7, Hibbing, Ch12,
Iron Range Ch13, St. Cloud,
Ch12. Check your local listings
for dates and times:
July 14--Workers' Rights
Are Human Rights--Cornell's
Lance Compa explains how
U.S. business anti-union practices violate American laws and
international standards. He advocates changing the frame of debate in this country from narrow
questions of employer/employee
relations to globally recognized
human rights as an important
step in the fight to gain economic freedoms for U.S. workers.
July 21, 30--Labor NewsSummer 2005--This magazineformat includes segments on the
recent state government shutdown; a delegation of British
Members of Parliament investigating the anti-union practices of
the British–owned First Student
bus company; presentations by
two Iraqi labor leaders on current
conditions in their country; and
the live broadcast of Air America’s Ed Schultz radio show from
St. Paul's Carpenters Hall.

Lakeview Apartments
of Two Harbors
319 8th Street
Taking applications on one, 1bedroom unit ($375) & one
kitchenette ($325), includes
heat and off-street parking!
Call 834-2610 or 834-5284

IBEW 31/242
Retirees’
Luncheon

Tues., July 26
1:00 p.m.

July 16, Noon Perkins , London Rd.
Pike Lake
Auto Club, Duluth

Teacher of Year to discuss
education at "Day at College"
Proctor High School science teacher Glen Sorenson, Minnesota's 2005 Teacher of the Year, will discuss public education as
part of "A Day at College" for senior citizens at The College of St.
Scholastica on Tuesday, Aug. 23.
A Day at College runs from 9:30 a.m. to 1:30 p.m. Each of the
three sessions is 30 minutes of lecture followed by 10 minutes of
question and answer. No degrees or formal education are required.
Session 1- "Learning and Living in America: What Are We Doing Right?" Sorenson, who has taught in England and the Czech
Republic, discusses our educational system and compares it to
systems in other countries.
Session 2 - "Do Folk Tales Still Matter?" Children's author Lisa
Lunge-Larsen, a native of Norway, shares her passion for storytelling, explaining the continuing relevance of folk tales.
Session 3 - "Folk Songs from Norway." Singer/songwriters Arna Rennan and Brian Dack perform Norwegian folk music with
guitar, vocals, accordion and Norwegian folk instruments.
A fee of $15 includes all sessions and lunch. Free and open
parking is available in all campus lots. A DTA bus stop is located
in front of the Tower Hall.
Registration deadline is Aug. 15. To register, call Emeritus College: (218) 723-5940 or (800) 447-5444 ext. 5940.

Trades create makeover...from page 1
Charity Kaspari, Ryan's wife, won the Room Makeover contest
when her letter was selected from the group of contestants. The
winner was announced June 25 during Military Appreciation Day
at Younker's.
Once Ryan knew he was going to be sent to Iraq the family decided to move from the country into town to make it easier on Charity and their two children, who are
Here's how Charity
one and four, because they knew
their lives would be radically Kaspari ended her Room
changed. Ryan didn't even have a Makeover contest letter:
chance to move into their new home
"He certainly deserves
before he was deployed, but he being able to take a deep
knows about Room Makeover.
breath and relax just a bit
"It's really hard because we're not knowing that his family is
supposed to see the room until it's safe and comfortable here
done and we don't know when at home."
Ryan's coming home," said Charity.
Tony Radzak, field agent for the Lake & Plains Regional Council of Carpenters, has been coordinating the Building Trades work.
"I'm not going to spoil anything for the Kasparis but with all the donated equipment and labor it will be a special room for the family,"
he said.
On Monday a salesperson from a local supply store was taking
measurements for materials and was surprised to find out that the
two guys painting were retirees.
"What are you guys doing here," he asked with a laugh.
"Whispering" Bill Anderson and Denny Setter couldn't imagine
why anyone would ask them that question. They're both Vietnamera military veterans and come from the Building Trades great tradition of community service.
"How could we not be here if we support our troops," asked Setter.

Labor Temple Association
Quarterly Shareholders Meeting
A Quarterly Shareholders Meeting for the Duluth Labor Temple
Association will be held Tuesday, July 19 at 2:00 p.m. in Wellstone
Hall. The meeting is open only to LTA stockholders.

Jim Guyer Bar-B-Que
(Chicken & pork)
GOLF TOURNAMENT
(Contact Dick Barlage, 218-879-8914)

JUST COME & ENJOY!
All active & retired members
and their families are invited.
~Dennis J. Marchetti, Business Representative
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Bargaining rights can't be
violated by council task force
The closer we get to the AFL
-CIO convention, two weeks
from now in Chicago, like Mary
Theurer (see page 4) the more
worried I get about the outcome.
If we could afford it and I had
juggled the calendar I'd be going
to cover it. Wish I was now.
I really like Chicago, used to
sail in there on the Charles M.
White everyday for awhile (yes,
every day) 35 years ago, but
that's a whole 'nother story.
In 1995 I got to go to Manhattan for the AFL-CIO convention, which was about the first
one in history with a contested
election. John Sweeney beat
Tom Donahue and 10 years later Sweeney and the labor movement are in trouble.
No matter what happens in
Chicago we'll move on as best
we can. Mr. Aunan, my 9th
grade English teacher made us
interpret, "One shouldn't lament
profusely over in the inadvertent
overturn of a vessel containing
lacteal fluid." While possibly
one third of the members of the
AFL-CIO disaffiliating is more
than spilled milk, whatever we
end up with is what we have and
what we go on with. Like any
team you can't worry about who
didn't show up for the game,

~NOTICE~
Next issues of Labor World
are July 27; Aug. 10, 31;
Sept. 14, 28; Oct. 12, 26;
Nov. 9, 22; Dec. 7, 21.
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you play it with the players that
did show.
We've been trying to create a
Northeast Area Labor Council
under the AFL-CIO's New Alliance strategy for over a year
now I guess. Unlike the AFLCIO and the unions that operate
out of Washington DC, etc.,
those of us that have attended
NEALC meetings agree on
what we'd like to see happen in
this region to improve the lives
of working families. We just
can't agree on how to fund it.
Now we don't know who's going to be around to even be part
of the NEALC because of the
problems in the AFL-CIO.
There are 36,800 AFL-CIOaffiliated union members in the
seven counties (Carlton, Cook,
Pine, Lake, Itasca, Koochiching
& St. Louis) in the NEALC. But
7,000 of them may no longer be
in the federation come August.
Our biggest problem has been
deciding on a budget and it's really hard to create one when you
don't know what your revenue
stream will be.
All this is similar to the shutdown of Minnesota state government for the first time in history. Those on the top with our
money can't decide how they
want to spend it. Those in power are just sure they don't want
any of it to come back to us.
Then they want to tell us what
we need to do and we have to

If you get a chance please
patronize firms that advertise in the Labor World. Let
them know you saw their
ad. If you have any ideas
on possible advertisers call
us at 728-4469. Thanks!
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figure out how to finance it. If
you can help me put a positive
spin on that scenario please call.
Todd Anderson, AFL-CIO
Midwest Regional Director, is
working on crafting a budget for
the NEALC. He likes what our
drafting committee has done so
far in terms of a game plan for
the future. We've gotten stuck
on how to fund an NEALC staff
position so we'd have someone
full time to coordinate activities
in the region for affiliates.
It's all going to have to get
heavy-handed before it's over I
think. There's a fear of a loss of
identity and revenue stream
among central body members
on the Iron Range and Carlton
County when an NEALC is created. But like in Chicago and in
Manhattan in '95 something is
going to happen and we'd all be
able to live with the outcome
better if we were players in the
game. It beats the hell out of
reading the sport page to find
out what happened to the team
you were interested in.

By Garry Krause
City employee and retiree healthcare costs are an important issue facing Duluth. Collective bargaining processes create legally
binding contracts between two parties. In this case, the agreement
is between city management, and the employee's representatives
(unions). One party cannot make independent contract changes.
Arbitrary alterations damage good faith bargaining, create fractures
in existing working relationships, and ultimately violate American
labor law.
Solving Duluth’s healthcare issue is a task charged to city management (mayor’s office), and employee representatives. The two
parties have to work together to come to an agreeable solution.
There are many other communities facing Duluth’s healthcare
funding challenge. It is completely appropriate (and easy) for city
administration to make phone calls to other similarly troubled communities. Information sharing between city governments is a powerful tool. Government officials are much more likely to share potential solutions with one another than with private entities. Independent research never acquires all of the facts.
While Duluth's healthcare cost issue is charged to the city’s
management and employee representatives, American labor law
sets the rules. Duluth’s healthcare issue is not something to be
politicized. Politicizing this issue risks not bargaining in good
faith. As a community, we do not need to chance creating an adversarial environment, and potentially losing a workable solution to
this challenge.
In an election year, I believe the city council has waded into a
dangerous part of this debate. The council has brought forward a
resolution establishing a highly visible taskforce on retiree healthcare. One councilor has even suggested asking specific individuals
to be on the taskforce. Councilor establishment and recruitment of
taskforce members politicizes any issue. You often get the results
you seek, when you handpick participants.
At first blush, the concept of a council driven healthcare taskforce may sound good. However, I believe the council has overstepped the boundaries of fair labor-management negotiations. The
recent politically motivated action risks creating highly visible
pressure on the negotiating parties. I hope this activity does not ultimately create a bargaining impasse.
At the moment, the taskforce resolution has been tabled, but it
may soon return. It is management’s role to negotiate and work towards a mutually agreeable solution to this pressing issue. It is administration’s job to welcome offered potential solutions to our
healthcare crises. The city council is tasked with policy issues, not
city management. It is time to leave politics at the council chamber doors. As a community, we do not need to create unintended
bargaining impasses. If citizens have helpful suggestions, quietly
offer them to the representative parties. Let the respective groups
do their jobs, and let the councilors focus on what they are really
supposed to be doing.
(Garry Krause, a member of IBEW Local 242, is a candidate in
this fall's Duluth City Council, 4th District race.)

Bush SS plan hits survivors

The Southern Tenant Farmers'
Union was organized in
Tyronza, Arkansas.

President Bush's proposed changes in Social Security would
slash benefits for surviving family members of workers who die before retirement, a new study by the Economic Policy Institute (EPI)
revealed. Bush's plan recommends a 9.4 percent cut, or $3,009 less
in annual benefits, for the family of a typical worker who is now
age 25 but who dies at age 45. Because the benefits are based on
the workers' average annual earnings, the families of African American workers--whose wages are generally less than the average-would lose the most, the study found. (Visit http://www.epinet.org)
A related study showed more workers may have to rely on Social Security for a greater part of their retirement because fewer will
have pensions. Of the Fortune 1000 companies that sponsored defined-benefit pension plans, 11 percent froze or terminated their
plans in 2004, a new survey by the consulting firm Watson Wyatt
showed, compared with 7 percent that dropped plans in 2003.

July 13, 1995

“Quote, Unquote”

This Day In History
from
www.workdayminnesota.org

July 13, 1934

Newspaper workers began a
strike against The Detroit
News and Detroit Free Press,
owned by media giants
Gannett and Knight-Ridder.
Hundreds of workers were
eventually locked out in the
protracted struggle.

"...my major emphasis will be on economic issues and
addressing what I consider to be the collapse of the middle
class: the fact that despite the huge increases in productivity and technology, the average American worker is worse
off today than he or she was 30 years ago."

~Rep. Bernie Sanders (I-Vt.) in the June 20, 2005 In These
Times on his 2006 U.S. Senate bid
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Good reasons for regulation
The trouble with deregulation is that it
By
always takes some disaster like Enron before we realize there was a reason for the Molly
Ivins
regulation to begin with.
We are about to repeat one of the huge
mistakes of the 1920s and '30s because we have forgotten why PUHCA (pronounced Pooka) was instituted in the first place. PUHCA is the Public Utility
Holding Company Act, passed in 1935, which prevents concentration of ownership of power plants. Both the House and Senate versions of the energy bill contain a repeal of PUHCA.
As Kelpie Wilson pointed out in article for Truthout, "For 50
years we have had reliable, cheap electric power that has allowed
strong economic growth, and no PUHCA-regulated energy holding
company has ever gone broke."
PUHCA was partially repealed in the '90s, and even that much
deregulation was part of what led to Enron, Westar and other slight
mishaps.
PUHCA puts utilities under strict regulation by both state and
federal governments. It restricts ownership of utilities to public or
private companies that are in the business of producing power.
The most likely candidates to take over power companies are the
big oil companies, now awash in cash. There goes the electrical
grid: Why fix it when you can charge more for doing nothing?
Lynn Hargis, an attorney who spent 10 years at the Federal Energy Regulatory Commission and is now with Public Citizen, says
repeal means a repeat of the same dreary mistakes. In the 1920s,
three huge companies owned half of the nation's power plants and
built them into speculative power-holding companies that used the
reliable money from utilities for flights of fancy in the stock market.
When you are paying your
INTERSTATE electric
bill to ExxonMobil,
Halliburton or some Chinese
firm, you will see why this is a
monumentally
bad
idea.
(Speaking of the veep's former
home company, according to
HalliburtonWatch.org, the company is employing its workers
in Iraq through its subsidiary in
the Cayman Islands. This
means Halliburton won't have
2700 W. Michigan St.
to pay unemployment benefits
GAS - DIESEL
for the workers when they return home.)
GROCERIES

SPUR

OPEN 24 HOURS
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Central Body's Theurer nervous about Chicago
Mary Theurer, field staff for
AFSCME Council 5 in Duluth,
is going to the AFL-CIO's 50th
Anniversary convention in
Chicago in two weeks worried
about the future of the labor
movement. She will be the Duluth AFL-CIO Central Labor
Body's only delegate, casting its
one vote. Some individuals at
the convention will cast one
vote but it will be for each member in the international union
and amount to millions in some
cases.
"I hope a vibrant, united
AFL-CIO will come out of the
convention and I'll be talking
and communicating with everyone I can to try to make that
happen," Theurer said, "but I

Shutdown may not be over..from page 1
Because of contract language that dated back 30 years, workers
were able to be furloughed without pay or unemployment insurance for up to 14 days under a "limited interruption" clause. AFSCME Council 5 field rep John Westmoreland, said the language
was meant to cover staffing needs that could be based on the
weather such as at the zoo or parks.
"They never anticipated having to let go 9,000 workers at
once," he said of the shutdown.
For many of the workers it meant burning up vacation time but
1,000 others had already used their vacations this year. Many
workers still had to be available to go to work at all times. Those
who used vacation time would not see a check until the final budget was signed. By July 15 those laid-off would be eligible for unemployment insurance.
John McGovern, president of AFSCME Local 695 which represents MNDOT workers in northern Minnesota, said Pawlenty
will now probably use the shutdown and it's increased costs in millions to the state, in contract negotiations.
"He's stated he's proud of holding us to zero percent wage increases while increasing our share of health insurance," said McGovern. "Now he can add 'we don't have any money because we
spent it on stupidity.'"
Sharla Gardner, an AFSCME Local 66 member employed by
St. Louis County, said because technology was tied to the state her
printer didn't get fixed for three
days.
(Steve Katz of
www.workdayminnesota.org contributed to this report)

AFSCME Local 695's Al
Helgeson waves to traffic at a
MNDOT informational banner asking lawmakers to resolve differences so state
workers could go back to
their jobs. He carried a sign
expressing frustration with
contract negotiations.
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won't have a lot of power. I
hope everyone realizes that we
are not the enemy so it doesn't
turn horribly divisive."
That's her hope but in looking at the situation realistically
she doesn't see solidarity coming out of the convention.
"Will SEIU even show," she
wonders. Theurer thinks the
discourse about the future of
the AFL-CIO has been so acrimonious "that I don't know
how it can go back to where
people will rise above their differences. Are ego and power
trips driving the agendas that
will split the federation and result in a weakening of the labor
movement and working families."

Theurer said the dissident
unions, SEIU, UFCW, UNITE
HERE!, Laborers, and now the
Carpenters, have raised many
legitimate concerns about the
AFL-CIO and she hopes they
get properly addressed. She
doesn't think the issues carry
enough weight to divide the
house of labor but when pressed
she said she expects a split in the
AFL-CIO. SEIU and UFCW
leaders have been authorized by
their Executive Boards to withdraw. The Carpenters have been
ordered by Sweeney to either
fully affiliate or they're done.
"I keep thinking of Martin
Luther King's speech we read
on May Day," Theurer said. "He
said we need to rise above and
build alliances and coalitions to
carry on our good work. Our labor movement hasn't challenged
itself to do that. We have to go
beyond righteous anger and use
good thinking and strategy to
get beyond our base feelings.
Both sides need to push themselves to think differently to further our labor movement."

$$$
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you save money.

(218) 728-6803
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insurance discounts.
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Fisher bounces backpay check to NLRB, Caple
Bill Fisher, owner of the Spot
Restaurant in International
Falls, has outdone himself. His
ignorance of U.S. labor law apparently knows no bounds but
he has done something never
seen before by the National Labor Relations Board staff person
covering Fisher's case with
UNITE HERE! Local 99.
On June 17 Fisher signed an
NLRB settlement with Local 99
acknowledging that he had
committed 19 unfair labor practices after deciding he didn't
want a union anymore at the
restaurant he bought in January.
It had been a union establishment since 1939.

One of the transgressions he
said he'd correct was the illegal
firing of Heather Caple for
wearing a union button at work.
She was to receive a backpay
check of about $2,000. Fisher
sent a check to the NLRB that
was then given to Caple. The
check bounced.
"The NLRB agent said he'd
never seen that before," said Local 99 Secretary-Treasurer Todd
Erickson. "The guy's got money
so it's just a case of him making
a mockery of the process."
Fisher was to also stop harassing picketers who have continued to picket the establishment and devastate business.

Steve Gilbertson to lead 1116
The Executive Board of United Food & Commercial Workers
Local 1116 has appointed Steve Gilbertson to fill out the two and a
half years remaining in the open term for president. Lane Harstad,
who had occupied that position has accepted a job with the Federal
Mediation & Conciliation Service in the Twin Cities.
Gilbertson, 51, is a Minnesota
native who rose through the ranks
after being a Fur & Leather Workers Union shop floor worker in Red
Wing, Minnesota at S.B. Foot Tanning Company. His union merged
with others to form UFCW in 1979.
He has been a union representative for Local 1116 for five years
after having held similar positions
with UFCW Local 789 in St. Paul
and UFCW Local 335 in Red Wing.
A long time Wisconsin resident,
Gilbertson said he hopes to improve the retirement plans for the
5,000 members of the local.
"We have Taft-Hartley pension
Steve Gilbertson
and health and welfare plans that
we need to make sure are fiscally sound," he said. "But we also
need to move our members' families forward and we hope to do that
through education and participation." To that end he says he plans
to begin by having the Executive Board, which has representatives
from a number of sectors and geographical areas, more involved in
day to day operations.
One of the first problems he's had to face is the closing of the Jubilee supermarket in Superior, which will put almost 50 of his
members out of work.
"That closing is a direct result of the Wal-Mart Super Center
opening in Superior," Gilbertson said. "Wal-Mart's uncontrolled
growth with no accountability and few employee benefits is putting
good employers out of business. Almost all our members at Jubilee
had health and welfare coverage and pensions."

He's brought in muscle in the
form of an apparent co-owner,
his mother who Erickson says
must be in her upper 70s.
"She's tried to kick over the
picketers' water jugs, and tried
to take a camera away from our
lead steward," Erickson said.
He said Fisher's business is
way down during the one season when he should be making
his money.
"There is a rule of thumb that
you'd need 30 tables a night to
break even but he's barely getting that on the weekend and
maybe only 20 during the
week," said Erickson.
Feeling the crunch, last
Thursday Fisher said he'd like to
negotiate. Trouble is he wants
the pickets to come down first
and would like his current employees and scabs involved.
"We'll respect the law and
bargain in good faith," said Erickson. "We expect to get a contract in place that provides full
health benefits and a pension in
addition to a wage package
comparable to others in the
area."
Across the street from The
Spot is Hanson's Outpost, an establishment that has an agreement with Local 99.
"The owner's have the contract we'll try to settle with The
Spot," said Erickson. "They
were proud to be the first bar in
the Falls to offer their employees full health care and a pension."
While the picketline is holding up Erickson said the workers could use help maintaining
it. If you can "Adopt a Day" on
the line or help in anyway call
the union at 218-728-6861.
Pickets are Mon-Sat, 6-8 p.m.
You can also help the workers by calling Fisher at 1-218288-2440 and asking him to
sign a fair contract with UNITE
HERE! Local 99.
The Spot is on Highway 53
at 18th Street in International
Falls. Stop at Hanson's though.
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Bill Fisher's marquee in International Falls has picket specials
and now his countdown number in days to a union decertification vote in the lower left corner as seen on the right.

New Wisconsin chapter
champions union retirees
WARA, the Wisconsin Alliance for Retired Americans, may be
just what the retiree ordered: An alliance that wants the government
to have the power to negotiate prescription drug prices for Medicare
recipients.
An alliance to fight any form of privatizing Social Security.
An alliance against new tax breaks for the wealthiest at the expense of programs that help retirees and other older Americans.
Such an alliance was formed in Madison on March 14, with over
200 persons attending. A noted Milwaukee labor activist, Leon
Burzynski, was elected as WARA's first president at the founding
convention. A retired electrician, Burzynski has a long history of
activity in such causes as the Faith Community for Worker Justice.
Wisconsin became the 19th state to join the Alliance for Retired
Americans movement, spurred in large measure by a coalition of
AFL-CIO unions, senior groups and other community groups focused on economic and social justice -- and often dissatisfied with
such national groups as the AARP.
Right now, the powerful AARP is making the right moves in
protecting Social Security. But it also sold seniors out, many of
them say, on the Medicare prescription-drug bill, which would
probably not have passed except for AARP's capitulation. That bill
keeps going skyward in cost estimates and offers a confusing prescription-drug benefit with no teeth against pharmaceutical prices.
WARA costs $10 a year for individual membership, or $20 for a
group affiliation of 25 to 50 persons. Members are also eligible for
discounts on dental and vision care and prescription drugs.
WARA's director and principal organizer is Billy Feitlinger, who
can be contacted at (608) 241-1831, by mail at 509 Russell St.,
Madison, WI 53704 or bfeitlinger@hotmail.com.
The Minnesota AFL-CIO has a retirees group that you can reach
at 1-800-652-9004 or by emailing President Dan Mikel at
retirees@mnaflcio.org
~Milwaukee Labor Press
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MN trade unionists appeal for AFL-CIO unity
By Barb Kucera, editor,
www.workdayminnesota.org
Concerned that rancorous
debate among national unions
could irreparably harm the future of the labor movement,
Minnesota unionists are issuing
a call for unity.
The unusual effort was started by Jim Meyer, state political
coordinator for the Communications Workers of America.
About a month ago, he started
gathering signatures on a letter
citing concern "that our solidarity is in jeopardy." He plans to
send the letter to national union
leaders before they go to Chicago for a historic national AFLCIO convention. The convention will run from July 25-28.
"The goal is to make our
message heard from Minnesota
to those big boys out in Washington," Meyer said. "Let 'em
know how the people of Minnesota feel about what the heck
they're doing out there."
For the past several months,
national union leaders have
been engaged in public, often
heated debate about the future
of the labor movement.
Led by Service Employees
International Union President

Andy Stern, a group of unions is
questioning the AFL-CIO's
commitment to organizing and
whether it is the right organization to build organized labor.
They have threatened to leave
the AFL-CIO if their concerns
aren't addressed. In response,
scores of unions, affiliated organizations and individuals have
drafted proposals outlining their
vision.
The last week of July, union
leaders gather for the national
AFL-CIO convention in Chicago to consider perhaps the first
restructuring of the labor federation since the AFL and CIO
merged 50 years ago.
Many people in Minnesota
do not feel they have been consulted during this debate and
everyone he has contacted
agrees with the text of the letter,
Meyer said, although some declined to sign it for fear of possible retribution within their
unions.
"Most people think it (the
letter) is a good thing," he noted.
"It doesn't point a finger at either side."
Minnesota unions carried the
state for presidential candidate
John Kerry last year and elected

many labor-endorsed officials at
the state and local level, Meyer
said. That success could be
jeopardized if the labor movement fails to stay united.
"The other side doesn't have
to worry about splitting us –
we're doing it all on our own,"
he said. "We're going to lose the
2006 elections before 2006 even
gets here."
The short letter, addressed to
national AFL-CIO Executive
Board members, reads:
"Unions in Minnesota have a
long history of working very
well together. Labor 2004 and
the presidential election results
show just how well unions in
Minnesota work together, but
we are concerned that our solidarity is in jeopardy. We are asking that ALL unions consider
how labor will be hurt if we allow our differences to divide us.
At a time when labor has been
under relentless attack by President Bush, we need to be united,
not divided. We are hoping that
all issues can be resolved within
the AFL-CIO so we can carry on
the fight in a united front. Our
future is at stake!"
It's signed "Concerned Minnesota Union Leaders."
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Taft-Hartley Funds? It means making dollars
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better network discounts. It’s developing
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70 years serving Minnesotans. And it’s what
has helped Blue Cross and Blue Shield of
Minnesota earn the trust of over 90 percent
of Taft-Hartley Funds to deliver health plan
benefits for their union members.

© 2005 Blue Cross and Blue Shield of Minnesota

Carpenters join dissidents
The Carpenters union, which left the AFL-CIO four years ago
complaining it devoted too much money to D.C. staff and not
enough to organizing, has joined a five-union dissident coalition
that emphasizes organizing in core industries.
The June 27 announcement by Carpenters President Douglas
McCarron, who says his union now has 550,000 members, sharpens the differences between the “Change To Win” group of unions,
including the Laborers, SEIU, UNITE HERE and the Teamsters,
and the AFL-CIO leaders.
The Carpenters have been out of the federation but stayed in its
Building and Construction Trades Department. AFL-CIO President John Sweeney, who maintains UBC left because of jurisdictional disputes, previously gave UBC a get-all-the-way-in-or-out
deadline of July 28, last day of the AFL-CIO convention.
Before the announcement that UBC joined the five-union coalition, McCarron talked with coalition leaders about organizing and
related issues. Sweeney handled fitful negotiations with McCarron
about bringing UBC back to the AFL-CIO.
So far Meyer has gotten offi- lenged the AFL-CIO.
His deadline is July 13. He
cers from 41 local unions and
other labor organizations to sign then plans to mail, fax and ehis letter. "I expect to have 50 by mail the signed letter to the nathe time the CAFTA rally ends tional AFL-CIO Executive
in St. Cloud Tuesday," he said. Council.
To sign onto the letter or for
Meyer said he is in contact
with many other unions, starting more information, call or e-mail
with the SEIU, Teamsters and Meyer at 651-263-5875, jimother unions that have chal- bo@cwalocal7250.org

Work & Health

By Phillip L. Polakoff, M. D.

Sound-alike medical
terms can confuse
Some medical terms sound so much alike they can be puzzling.
Take the word “coronary,” for example, and add on some other
words like “artery disease” or “heart disease.” Do you know the
difference between these two coronary diseases?
In a non-medical sense, the word coronary by itself simply
means like a crown. From it we get the word coronation--the act
or ceremony of crowning a sovereign ruler.
Sometimes coronary is confused with the word for heart. You
may have heard the expression that somebody “had a coronary.”
What they mean was that somebody “had a heart attack.”
Coronary artery disease refers to conditions that cause a narrowing of the coronary arteries so blood flow to the heart muscle is
reduced. The insufficient flow of blood through the diseased coronary arteries, in turn, then causes coronary heart disease.
The coronary arteries that supply the blood flow to the heart
muscle rise from the “aorta”--the main trunk of the arterial system.
They arch down from the top of the heart and branch out to the
heart muscle.
Another coronary artery disease term is coronary thrombosis.
The name refers to the formation of a clot in a branch of either of
the coronary arteries, resulting in the obstruction of the artery.
Coronary thrombosis is also known as coronary occlusion.
Here are some other short definitions of other medical terms that
may help clear up frequently asked questions:
“Artery” is any one of a series of blood vessels that carry blood
from the heart to the various parts of the body. Arteries have thick,
elastic walls that can expand as blood flows through them.
“Vein” is any one of a series of blood vessels of the vascular system that carries blood from parts of the body back to the heart.
“Vascular” refers to vessels or ducts that convey fluids such as
blood. Attach “cardio-” (from cardiac, pertaining to the heart) and
we have “cardiovascular”--a word describing the whole circulatory
system of the heart and blood vessels.
Another term that combines a few letters from cardiac to form
another condition is “myocardial infarction.” This is the death of,
or damage to, part of the heart muscle due to an insufficient supply
of blood. This is the medical name for “heart attack.”
A related word to these heart conditions that is sometimes misunderstood is “risk.” Risk is a factor, element or course of events or
developments involving a certain danger or hazard. When referring to the heart and blood vessels, a risk factor is associated with
an increased chance of developing cardiovascular disease, including heart attack and stroke.
If you have questions or suggestions for articles, write Dr. Phillip L.
Polakoff at 171 Alvarado Road, Berkeley, Calif., 94705.
(Copyright 2005 by Dr. Phillip L. Polakoff and medical writer Jack Tucker/PAI)
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Setting the record straight about Minnesota school finances
A Minnesota organization
that includes teachers, students,
parents and others is concerned
with student achievement and
diminishing funding for education in the state. The Alliance
for Student Achievement published the following (edited)
piece to set the record straight
about school finances. You can
view the document at http://
rocori.k12.mn.us/Alliance
forStudentAchieve3.htm.
Claim: Minnesota is the
third highest taxed state.
Response: Minnesota ranks
24th in total state and local government revenue as a percentage
of personal income. Minnesota
state taxes per capita are the
third highest in the nation, but
Minnesota local taxes per capita
are 32nd highest (source: 2002
Census Bureau data). State
taxes in Minnesota are high because taxes collected at the state
level are used to hold down local property taxes. It is misleading to cite state tax ranking
without citing the local taxes.
Claim: Over the last biennium, the state has added over

$1 billion to E-12 funding.
E-12 funding has increased by
over 72% since 1998.
Response: Recent increases
in state funding are largely due
to the state takeover of general
education. This represented a
change in how we pay for public schools, but did not represent
new dollars for education.
Claim: State funding for
schools keeps going up and up
every year. Gov. Pawlenty
has been generous to schools.
Response: Since FY 2003,
state aid to Minnesota school
districts has fallen in real (inflation adjusted) dollars per pupil.
Claim: Even though state
funding has declined in inflation adjusted dollars, total
school district revenue has increased due to massive increases in referendum levies.
Response: While there have
been large increases in referendum levies, they have not been
sufficient to offset losses in state
aid. Consequently, total school
district revenues have declined
in real dollars per pupil.
Claim: During the 1990s,
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public school costs grew by
more than 5% per year.
Response: Growth in public
school costs during the 1990s
was due to (1) increasing enrollment, (2) inflation, (3) efforts to
reduce class size, (4) increases
in the number of special need
students, and (5) increases in the
number and cost of special education and other mandates.
Claim: Some school districts—such as Minneapolis
and Saint Paul—get dramatically more funding than other
school districts.
Response: Some school districts—such as Minneapolis and
Saint Paul—have much higher
costs because they must serve a
more disadvantaged population.
Claim: Public schools
should act like businesses.
Response: While public
schools must strive to be efficient, the primary mission of
public schools—to provide a
quality education to all students—may not be consistent
with a business model. Public
schools should seek ways to
provide services as efficiently as

possible. However, school districts cannot pursue this goal in
the same way as a business.
The primary goal of a business
is to maximize profit. The primary goal of a school district is
to provide a quality education to
all students.
Claim: Public schools are
unaccountable.
Response: Minnesota school
districts are providing above average outcomes at an average
cost. Local school board members are accountable to the voters who elect them. How have
Minnesota school districts performed? The level current
spending per pupil in Minnesota
is near the national average
based on the most current data
from the U.S. Census Bureau
(2002 Census of Governments).
However, Minnesota standardized test scores are consistently
above the national average.
Claim: Minnesota has the
largest achievement gap between minority and white students in the nation. Thus,
putting more money into Minnesota schools is like throwing
good money after bad.
Response: The achievement
gap in Minnesota has more to do
with the high performance of
Caucasian student than the low
performance of minority students. Furthermore, Minnesota
has not been “putting more
money into schools.” In fact,
we have been cutting key intervention strategies that support
at-risk learners—spending that
is particularly beneficial to the
minority community.
Claim: State general fund
expenditures have doubled
over the last decade.
Response: State general fund
spending has come no where
near doubling. In fact, after adjusting for inflation and population growth, Minnesota general
fund spending has increased at
an annual average rate of only
1.3% over the last ten years.
Claim: Minnesota public
school current spending per
pupil is above the national average.
Response: Minnesota public
school current spending per
pupil is now slightly below the
national average. Furthermore,
Minnesota current spending as a
percent of personal income is
well below the national average.
Claim: The Governor’s
proposed budget for FY 200607 is increasing aid for Minnesota public schools.
Response: The increase in
state aid for school districts is
insufficient to keep pace with
inflation. In real (i.e., inflation
adjusted) dollars per pupil, state
aid is declining by over three
percent under the Governor’s
budget.

Spellings: NCLB
may expand
Education Secretary Margaret Spellings has suggested
that the No Child Left Behind
law may expand to other subjects beyond reading, math and
science. It may take Congress to
pass any changes, however.
"I am a strong believer in this
'what gets measured gets done'
kind of notion," she told American Federation of Teachers convention delegates.

Laws jeopardize
education standards...from page 1
Both AFT and the nation’s
other teachers union, the 2.7million-member National Education Association, disagreed
with many aspects of Bush’s education law. NEA faults Bush
and Congress for failing to fund
the law’s dictates that it laid on
school districts. Nine NEA affiliates and their local school
boards sued the Bush Education
Department in federal court in
Michigan earlier this year for
failure to follow its own law’s
spending standards.
McElroy said that at least
new Education Secretary Margaret Spellings, a former Bush
White House aide and education official in Texas, listens to
complaints about NCLB and
considers suggestions.
“I think she’s an honest broker and knows the business of
education,” McElroy said. He
said her predecessor, Rodney
Paige, generally ignored NCLB
complaints from teachers and
their unions. Paige once called
NEA “a terrorist organization.”
“We do not want to scrap
this law. We want to make it
better,” McElroy said.
On other issues, McElroy
commented that:
* Teacher pay is too low, but
he told delegates that so-called
merit pay systems, as constructed so far, have been abused and
used for favoritism. “AFT affiliates have tried to implement
additional pay options such as
pay for additional roles, for national certification, for teaching
in hard-to-staff schools” and for
outstanding classroom skills.
But such systems also need
“credible, agreed-upon standards and measures of professional practice.”
* Teachers’ pensions are
threatened by state budget
crunches, and by declining state
tax revenues, since most state
tax systems are linked to the
federal system, where Bush has
cut taxes for the rich. McElroy
also criticized a general attitude,
without naming its Right Wing
authors, that “whatever is public
is bad, whatever is private is
good.” That contributes to underfunding of schools, he said.
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Everyone likes clean windows, but July 6 after workers at
the Duluth Public Library got
over the initial shock of having
someone at their second story
windows (actually third story
from Michigan Street) they

The worker holding the ladder
said the height wasn't that big
a deal because the ladder wasn't fully extended.

Everyone likes clean windows but are you nuts?
couldn't believe how the job was
being done. It looked scarier
than the Mighty Thomas Show
rides going on at the DECC.
Workers, mostly teenagers at
that, from General Cleaning
were on seemingly vertical extension ladders with one worker
on the ground who was supposedly going to keep the ladder
from tipping over. There were
no harnesses or other safety
equipment except for orange
cones at the base of the ladder.
"It was unbelievable," said
AFSCME Local 66 steward
Nancy Thompson, a library
technician. "No one holding
them on the ground could have
kept those ladders from tipping
over. The workers and pedestrians who were walking beneath
them could have gotten killed."
A rule of thumb for ladders is
that the distance from the wall
should be about one-fourth of
the working length of the ladder.
The workers were close to that
ratio but the wall was a long
way from the ground.
Making the job even more
unsafe was the fact that the library windows aren't flat to the
wall, but come out at an angle
over the worker's head. That
made him have to lean back to
reach the top.
Thompson said she was so
concerned she called City of
Duluth safety and OSHA. Based
on her telephone call Chris
Foss-Tietz, Loss/Control Officer for Duluth, who was out of
town, told Thompson to get
them to stop working. Thompson and her boss got the workers
to take down the ladders.
"They stood around and

talked on cell phones and were
going to go back up but maintenance got them down," Thompson, who was hobbling around
on the street with a boot over a
broken toe, said.
The windows had not been
cleaned for six years as far as
anyone could remember. Gener-

al Cleaning had done the job under similar circumstances.
"Chris's first questions were
can you get them down now,"
said Thompson. "What we
wanted to know from Property
Management was who cleans
windows and whether it was
bargaining unit work."

Another thing that bugged
the librarians was that the crew
working the east side of the library stuck their ladder in the
flower garden. Plus the workers
left streaks on the windows.
"This is what happens when
work gets contracted out," said
Thompson. "Everything kind of
blew up over our issues, but we
absolutely did the right thing."

Since 1858,
the Minnesota
Constitution has
provided that “Every
person is entitled to a certain
remedy in the laws for all injuries
or wrongs which he may receive to
his person, property or character . . . “
Since then, Minnesota courts have been
open to all injured people, regardless of
income, seeking just compensation.

ATTACK ALERT:
Today, big business and insurance companies, under the guise of “Tort
Reform,” want to close those courtroom doors, They are at work in the
Minnesota State Legislature and the U.S. Congress to limit jury awards
for severely injured victims of accidents and medical malpractice.
But remember: every day, each of us is one drunk driver,
one defective product, or one medical mistake away
from catastrophic, life-changing accident or injury.

*

The angle of the window required the worker to reach
back and overhead off his
precarious perch.

*Must be of equal or lesser value: select from
special collection of frames and plastic lenses.
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