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Study: Prevailing wage laws
bring many economic pluses
Public construction projects can serve as economic
engines. But new research
from the Midwest Economic
Policy Institute found that prevailing wage laws play big
role in how strong those
engines run.
According to the study, the
prevailing wage law in
Minnesota boosts local hiring,
pay, and programs for apprentices and results in more efficient projects with fewer
errors.
“Ultimately, the prevailing
wage is the best deal for
Minnesota taxpayers,” study
authors Frank Manzo IV,
director of the institute, and
Kevin Duncan, an economist
at Colorado State University
in Pueblo wrote in the report
summary.
The study examined the
effect that prevailing wage
standards had on the costs of
public
construction
in
Minnesota by analyzing 640
subcontractor low bids in the
Minneapolis-St. Paul metropolitan area. It found that the
winning bids based on the

payment of prevailing wages
cost no more than bids than do
not. According to the report,
almost three-quarters of similar studies since 2000 have
found similar conclusions.
The main reason, the report
found, is that labor costs make
up such a small part of construction projects — around
23 percent.
Other assumed detractions
include claims that prevailing
wage requirements reduce the
number of competitive bids.
But according to the report
summary, a review of more
than 2,000 bids finds that prevailing wage standards do not
reduce the number of bidders
on public projects.
“This study brings important, new evidence that
Minnesota’s prevailing wage
law maintains wages and benefits for Minnesota's construction workers, reducing their
need for public safety programs and helping to keep
these working families in the
middle class, and it does this
See WAGE...page 4

City projects, such as the Superior Street reconstruction, operate under project labor
agreements; now, projects that receive DEDA money will as well.
After several years of navigation, the Duluth city council
adopted an ordinance that
requires projects that receive
money from the Duluth
Economic
Development
Authority sign onto project
labor agreements.
The fact that it passed 9-0
is a point of pride for Craig
Olson, president of the Duluth
Building and Construction
Trades Council.
Olson said it’s been 10
years since city projects have
operated under PLAs. “It’s
evolved through the years and
has needed some updates,” he

said. Those include jurisdictional language as well as language that includes Helmets to
Hardhats, a nonprofit program
that aims to get veterans into
union construction jobs.
The city delivers money to
DEDA through tax abatements
and subsidies, but DEDA did
not hold developers to PLA
requirements or even prevailing wage, Olson said.
“Developers were taking
advantage of members and
taxpayers by bringing in
nonunion contractors and
using taxpayer subsidies for
the projects,” Olson said. “It

was time to update it and fix
it.”
Some DEDA projects didn’t include PLAs, and if they
had prevailing wage provisions, they often weren’t
enforced, Olson said. “We
knew there was cheating
going on; this was confirmed
by Building Trades business
agents who were visiting job
sites on the weekends.” They
often found workers brought
in from elsewhere and working all hours, he said.
Olson said it took about
three years to navigate the
See PLA...page 4

Report from MNA finds short staffing incidents continuing to increase
A patient hits the call light
to summon a nurse to the
room, then waits for what
seems like an endless time for
a response. Another patient is
discharged without complete
instructions, leading to a
slower recovery time or even
readmission.

Incidents like these that
result from short staffing have
been tracked by RN members
of the Minnesota Nurses
Association for more than 20
years. The latest assessment
of these forms finds that
nurse-reported examples of
short staffing continue to
increase, increasing by 11 percent between 2015 and 2017.
That’s all according to a
new report from the MNA.
The report examines more
than 3,000 reports — called
Concern for Safe Staffing
reports, or CFSS — filed by
RNs in 2017 and calls short
staffing an “epidemic with no
end.”
“When hospitals seek to
increase their bottom line,
patients suffer the consequences,”
said
Carrie

Mortrud, a registered nurse
and co-author of the report.
“Inadequate nurse staffing
increases patient risk of harm;
longer hospital stays; medication errors; injuries; increased
durations and types of infections; and even death.”
RNs can file the CFSS
reports when they short
staffing caused a patient’s suffering. These reports then go
to the MNA, the facility and
state officials.
“Short staffing is a common
practice
across
Minnesota hospitals, and the
effects explained in this report
show this is an epidemic with
no foreseeable end,” said
Jackie Russell, registered
nurse, attorney, and co-author
of the report. According to the
report, short staffing is

defined as when a facility
doesn’t have enough nursing
staff scheduled or available to
care for patients at one time
on a specific hospital unit,
such that patient safety and
quality of care are endangered.
Reports that have gone up
include nurses unable to take
an assignment because of
patient safety, and unqualified
staff forced to take on work in
a hospital area where they
were unfamiliar. Reports that
have gone down include
patient falls or imminent
patient risk and patients leaving against medical advice
without being seen due to
short staffing.
According to the report,
more than 2,300 short staffing
incidents were made aware to

management, but were not
addressed. This is up 1.58 percent compared to 2016.
“Nurses’ demands consistently fall on deaf ears,”
Mortrud said. “Over the past
four years, management and
administration’s pure disregard for help when a shift is
short staffed has been the
most frequently reported
problem. Those responsible
for staffing decisions have
shown they are not reasonable, responsible or concerned
by bedside nurses’ reports.”
Inadequate staffing leads
to poorer patients outcomes,
which over time can drive up
healthcare costs. According to
a report published in the New
England Journal of Medicine,
See MNA...page 4

Executive orders make AFGE’s work difficult
By Mark Gruenberg
PAI Staff Writer
PHILADELPHIA (PAI)-Is your boss a bully?
That occurs often in private companies, less so in
governments – and when the
union is there, it can defend
you against such oppression.
Maybe not any more at the
Social
Security
Administration, says Berri
Sue Bryant, president of
Government
Employees
(AFGE) Local 2908 in
Philadelphia, who represents
the workers there.
“Our workers have been
serving the public for a very
long time,” she said in a telephone press conference.
“They’ve been doing everything they can to serve the
public.”
“But now all the problems
they’ve had from supervisors
who are bullies will not be kept
in check,” thanks to GOP
President Donald Trump’s latest edicts governing the nation’s
two million federal workers.
“And that hurts the public.”
Meanwhile, Trump’s order
says, bosses can threaten workers with firing within 30 days.
“And they” – Trump’s
political appointees – “are
changing standards and making people fail after they’ve
been there 28 years or so,”
adds John Kostelnik, president of Local 3569, which
represents Bureau of Prisons

workers at the federal penitentiary in Victorville, Calif.
“Who do you turn to?” he
asks. “Somebody’s gotta be
there for you.”
That “somebody” is the
union – AFGE, the Treasury
Employees, the National
Federation
of
Federal
Employees/IAM and other
unions. But Trump’s orders
make even that routine task
difficult, the local leaders and
AFGE President J. David Cox
said in a June 12 telephone
press conference.
Trump’s three executive
orders took effect July 1. One
lets bosses bully workers and
threaten them with firing
within 30 days. Another says
union reps can, despite federal
law, only defend workers on
their own time and their own
dime. The impact is already
felt, by workers and people
they serve.
Trump also ordered federal
worker unions to leave their
tiny offices in federal buildings
by the end of this month,
barred them from using
phones, computers and fax
machines, and won’t even let
local union leaders take their
own files with them without
having the files inspected, first.
“This forces us to choose
between feeding our families”
when they’re off work “and
standing up to corruption” at
the Department of Veterans
Affairs,
adds
Kathleen

Pachomski, whose Local
3930 represents VA hospital
workers in Memphis, Tenn.
“The VA changed standards overnight for seven” job
classifications, she said.
Workers went immediately
from being classified as “fully
successful to being threatened
with removal. No wonder
we’ve got 50,000 vacancies”
at the VA.
As a result, AFGE and a
coalition of other unions have
taken Trump to federal court
in D.C., arguing his executive
orders are both unconstitutional – by trampling on the
Bill of Rights – and illegal, by
violating the 1978 civil service reform act. Supporters are
asked to wear red on
Wednesday, July 25, as union
lawyers make their case.
Some 45 Democratic senators became the latest batch of
lawmakers to urge Trump to
rescind his edicts. And Rep.
Elijah
Cummings
of
Maryland, top Democrat on
the House committee that
handles federal workers legislation, told the conference call
the “Republicans are looking
for every way they possibly
can to discipline people and
dismiss people.”
“The executive orders are
extremely right-wing and do
not represent all Republicans
today,” added Cummings,
who has filed a friend-of-thecourt brief on the unions’ side.

AFSCME worker killed on
the job at Stillwater facility
Officer Joseph Gomm was
killed on the job July 18 at the
Minnesota
Correctional
Facility
in
Stillwater.
According to preliminary findings from the Minnesota
Bureau
of
Criminal
Apprehension, cause of death
was homicide from blunt force
trauma.
Gomm was an AFSCME
member and was reportedly
attacked while working in the
industry building, where
inmates
complete
work
assignments. He was the first
corrections officer to be killed
on the job in the state.
Current
and
former
employees as well as union
officials have spoken out
about staffing levels at the
prison. KSTP reported that a
corrections officer who had
the same assignment as Gomm
until last year, Dave Coleman,
had complained about the
safety of the staff multiple

times before quitting.
According to the report,
Coleman said inmates had
access to tools that could be
used in escape attempts or that
could put staff members in
danger. He also raised concerns about staffing levels,
saying that at times he had to
oversee up to 50 inmates on
his own.
The suspect in the attack is
serving a 29-year sentence for
murder and has been moved to
the prison in Oak Park
Heights.
Memorial services for
Gomm
will
be
held
Wednesday, July 25, and
Thursday, July 26, at Northern
Heights Lutheran Church in
Arden Hills (1700 Hwy 96
West, Arden Hills). The
Minnesota Law Enforcement
Memorial
Association
announced that it will provide
full honors for Gomm at the
funeral.

Wanted: Books for Justice Library
Knowledge is power, and
the Labor Temple is getting
some together.
We’re collecting books to
build a Justice Library. Let us
know if you’re interested in
donating fiction, nonfiction or
children’s books that address
labor and justice issues, or if

you have any titles to suggest.
Contact AFL-CIO Community
Services
Partner
Rachel
Loeffler-Kemp at 218-7264775. As we assemble the
library we’ll have more details
about how to borrow items and
whether there are specific needs
we’re looking for.

PLEASE MENTION THIS LABOR WORLD AD

Mayor joins national effort to recognize municipal unions
Duluth Mayor Emily
Larson has joined more than
40 mayors from around the
country in signing a pledge
committing to defending the
rights of working families and
municipal workers in the
wake of the Supreme Court’s
Janus vs. AFSCME Council
31 decision. The court’s decision strikes a blow against
“fair share” fees that unions
receive from employees who
elect not to join the union but
nonetheless benefit from the
collective bargaining of union
members.
By
targeting
unions’ resources, the decision puts all workers at risk by

weakening their bargaining
position and ability to collectively negotiate.
The pledge identifies several ways cities can level the
playing field for unions and
mitigate the damage done by
the Supreme Court’s harmful
decision.
“As Mayors we know that
efficient delivery of city services goes hand in hand with
standing up for the rights of
municipal workers, including
the right to join a union,” says
the pledge. “Effective unions
are not only vital to the quality of life of municipal
employees, they are the back-

Sheet Metal Workers’ Local 10

bone of the middle class and
essential voices for fairness in
our cities.”
The pledge also recognizes
the role unions have played in
the movement for economic
justice and civil rights. “The
accomplishments of the labor
movement include many policies that Americans rely on:
The 40 hour work week, child
labor laws, the minimum
wage, workplace safety laws,
social security, unemployment
insurance and more.”

IBEW 31 & 242
Retirees’
Luncheon

Retirees’ Luncheon

Tues., July 31

Tuesday, August 7, 1:00 p.m.
Lincoln Park Cafe
(used to be Randy’s)

Lucky 13 Pub
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DIVORCE • PATERNITY
CUSTODY/PARENTING TIME
GRANDPARENTING RIGHTS
STEP PARENT ADOPTIONS
FELONIES • DUI/DWI
MISDEMEANORS • OFPS/HROS

1:00 p.m.
1600 Miller Trunk
Members & Their
Guests Welcome!
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After Helsinki, some questions:
What happened, and what’s next?

Go see the
next great
labor movie
By Catherine Conlan
“If you ever need a column
idea,” my sister told me last
week, “go see ‘Sorry to Bother
You.’”
The movie had already been
on my radar. My first job was
working as an “operator standing by,” answering the 1-800
numbers people called to get
Ronco Food Dehydrators,
Sweatin’ to the Oldies and
Playboy magazine subscriptions (lots of prank calls on that
one).
What she didn’t tell me was
that there’s enough in the
movie for three or four
columns.
It starts out innocuously
enough. Set in an alternate universe uncomfortably close to
our own, the movie opens with
down-on-his luck Cassius
Green interviewing for a cogin-the-machine telemarketing
job. It’s a grind, and he doesn’t
get many sales. But after being
encouraged to use his “white
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voice” to sell to the people he’s
calling, Cassius hits telemarketing success and ultimately
becomes a Power Caller.
The Power Caller designation is a coveted one: PCs are
given all sorts of perks, but
that’s where things turn dark.
It’s difficult to provide details
without giving away spoilers,
but suffice it to say that the
movie deftly examines choices
people are forced to make
every day as they sell their time
and efforts to meet their basic
needs, while reminding viewers what it really is they’re selling. It’s not a polemic against
success, or hard work — but it
does ask viewers ensure that
the choices they make are fully
informed.
The cynicism is breathtaking, but director Boots Riley
saves the movie by pairing that
cynicism with paths for selfreflection. He doesn’t shy
away from the hard work
organizing is, or the agonizing
choices capitalism forces people to make. And watching a
movie that examines labor
issues dig into the thought
process of a man who crosses a
picket line of his friends, even
though he knows what that
makes him, is compelling.
The story also unflinchingly
examines racial issues, from
the “white voice” recommendation to the way the white
owner of the telemarketing
company demands Cassius
perform a rap at a lavish party
of Power Callers.
Cassius insists he can’t rap
and painfully stumbles through
some weak rhymes, until, fed
up, he simply repeats the nThe non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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word, much to the delight of
the white crowd. It’s a devastating illustration of how the
dominant culture validates
only certain kinds of entertainment from oppressed populations to consume.
In politics, the conflict
between movements based on
economic justice and those
based on social justice can
sometimes find themselves at
odds, but “Sorry to Bother
You” makes it easy to see the
common ground between the
two, and how they are really
inseparable.
The film itself is a visual
delight, full of blatant symbolism and subtle asides that will
take another watching to fully
enjoy. The music is infectious
even as it sends a message;
Riley is also the founder of The
Coup, a political hip-hop group
that provides the soundtrack
for the movie.
And for a cutting-edge,
alternate-universe
sci-fi
Marxism story, even the smallest details ring true. At one
point, an unctuous HR leader
talks about synergy at the telemarketing firm and praises
employees’ passion, saying
that’s why she likes to call
everyone “team members.”
“Does that mean we get
paid more?” Cassius asks. The
answer, of course, is “No.”
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By Will Durst
It was quite a shock to see the President of the United States
bend the knee to Vladimir Putin and act as obsequiously as a
Little Leaguer standing next to Aaron Judge. Of course, when
Donald Trump spoke while Vladimir Putin drank a glass of
water, we all applauded.
In their joint press conference in Helsinki, Finland, Donald
Trump made Neville Chamberlain look like a historical badass.
He’s given slobbering lapdogs a bad name. Probably compelled
Ronald Reagan to spin in his grave so fast you could light up
the entire Eastern Seaboard.
Former Secretary of Defense Leon Panetta wondered aloud
what exactly does Putin have on Trump? Do Russian banks
own him? Might there be a video with a live boy or dead goat?
Maybe it’s his family. Did Eric break a Russian mobster’s
Tiffany Egg? Is he the Manchurian President? Perhaps has one
of those explosive implants under his skin like in a James Bond
movie? Maybe his hairpiece is a sentient being designed by
Soviet army scientists that has surreptitiously controlled him for
decades.
Could it be a Montague/ Capulet sort of thing? One theory
is he admires the former KGB agent for iron ruling his country
for 18 years and wants to grow up to be just like him. More
importantly, joining Putin as one of the richest humans on the
face of the planet. That would wipe the smirk off Bill Gates’
face.
Supporters argue he’s playing a long- term game and is a stable genius chess master thinking six moves ahead. Or maybe he
gets points for every Russian President suck- up and after accumulating enough he gets to invade one of those little aggressive
nations like Montenegro or Albania.
After walking back his walk back and unsaying what he said
he didn’t say, Trump charged anybody who criticized his groveling as wanting to go to war with Russia. Who knew he was a
proponent of Make Love Not War? Besides Michael Cohen,
that is.
It’s not right for Americans to have to worry our president is
so deep in the pocket of Putin, he’ll be combing lint out of his
hair until the midterms. And with a second summit announced
for Washington DC this fall, our only solace is that he is unable
to pass on too many critical secrets due to the fact he doesn’t
know anything.

This Day In History
www.workdayminnesota.org
July 25, 1890 New York garment workers won the right to
unionize after a seven-month strike. They secured agreements for a closed shop and the firing of all scabs.
July 26, 1894 President Grover Cleveland appointed a
United States Strike Committee to inquire into the causes of
the Pullman strike and the subsequent walkout by the
American Railway Union. Four months later, the commission
issued its report, absolving the strikers and blaming Pullman
and the railroads for the conflict. The commission found
George Pullman's paternalism partly to blame and described
the operations of his company town to be "un-American." In
1898, the Illinois Supreme Court forced the Pullman
Company to divest ownership in the town, which was
annexed to Chicago.Much of it is now designated as an historic district.
July 27, 1918 United Mine Workers organizer Ginger
Goodwin was shot by a hired private policeman outside
Cumberland, British Columbia. He played an important role
in the big coal strike that began in 1912 on Vancouver Island.
After the strike ended, he traveled around the region giving
fiery speeches to groups of workers. He spoke out against
World War I and the poor working conditions for many
Canadians, and advocated the overthrow of capitalism.
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middle class, and it does this
without a detectable impact on
public construction costs,”
said University of Minnesota
labor economist Dr. Aaron
Sojourner. Soujourner, a former economic adviser for the
Trump and Obama administrations, performed a peer
review of the research.
Prevailing wage requirements set a local minimum
wage on construction projects
for different skilled trades.
The prevailing wage is calculated using the rate skilled
trades workers are paid for
comparable work.
In Minnesota, the rate is set
by the Department of Labor
and Industry, and is pegged on
wages for similar work in the
county where the project will
be. Wisconsin repealed its prevailing wage law in 2017, and
Republicans routinely target
prevailing wage laws despite
the economic boon they provide to both businesses and
workers.
“Prevailing wage means
more local workers with higher incomes and health insurance, and fewer on food
stamps,” Duncan said. “Taken
together with higher rates of
local hiring, this important difference ultimately ripples
throughout all sectors of
Minnesota’s economy, producing almost a billion dollars
in additional growth each year
and 7,200 jobs.”
According to the report,
past research from Brevard
College, the University of
Illinois
and
UrbanaChampaign, the University of
Minnesota
and
Indiana
University at South Bend
found that prevailing wage
law raises construction worker
income in Minnesota by
between $193 million and
$901 million, boosting tax
revenue by between $38 million and $178 million.
For individual workers, the
results are hard to beat: the
average real wage and salary

income for construction workers was almost $49,600 in
states with strong or average
prevailing wage laws, about
$8,600 more than workers in
states with weak or no laws,
the study found. In addition,
more than 75 percent of construction
workers
in
Minnesota were covered by a
private health insurance plan
while in neighboring states
without effective prevailing
wage laws, only 70 percent
did. They were also more likely to have a pension plan.
The study also found that
prevailing wage laws were
correlated to education levels.
In states with strong or average prevailing wage laws,
construction workers were
more likely to have at least
some college-level instruction, including apprenticeship
training, than in states with
weak or no laws.
“Prevailing wage promotes
a skilled, middle-class construction workforce that completes high-quality public construction projects on time and
on budget,” the report found.
“Ultimately, the prevailing
wage is the best deal for
Minnesota taxpayers.”
The Labor World will be
examining other findings
from the study in future
issues.

Sidewalk removal and utility upgrades continue along the Superior Street project.
When I took office I said. “They might not have
...from page 1 ments.
promised to use every tool I had the connections to the
language through the approval could to help grow our econo- trades in the past, and this lanprocess, as it faced pushback my and create good, local jobs. guage helps.”
from developers and other Private projects sometimes
Under a PLA, developers
opponents. Olson said it came require public dollars; that’s a agree to pay everyone on the
to a head when the BlueStone good thing. Because it means construction project wages
Lofts project, which was is we can insert public values into and benefits that are consisunder a TIF for 25 years in private projects. Moving for- tent with labor agreements in
lieu of property taxes, brought ward, our values are about the area and to fill job openin several nonunion crafts.
wages, job creation and widen- ings through locals. Unions on
“It took a long time, with ing a pipeline of workers that the projects then agree to not
involvement from the city attor- include women and people of boycott or picket for any reaney and our attorneys,” Olson color. We can have policies that son.
said, adding that Mayor Emily are good for development AND
Olson said the agreement
Larson has played a big role in good for people.”
is a win for everyone. “It’s a
getting the language through.
PLAs include language commitment to the citizens of
“We are at a time of incredi- that help prioritize people who Duluth, to the contractors and
ble growth and construction in have traditionally faced barri- partners, that when they’re
Duluth,” Larson said. “Now is ers to the trades. “We worked using taxpayer money, they’re
the time to ensure our local with Mayor Larson to be more going to play by the rules to
community benefits from those inclusive and get them on city give the community a fighting
internal and external invest- construction projects,” Olson chance,” he said.

PLA

• Instances in which inexMNA, from page 1 perienced
registered nurses are
a patient’s risk of death
increases 2 percent each time
they are exposed to a shortstaffed shift. Eight shifts over
four days would increase the
risk of death by 16 percent,
for example.
The report finds that some
things have improved, as well.
For example:
• Extreme overtime incidents dropped more than 80
percent. Extreme overtime is
defined as working more than
16 consecutive hours in a 24hour period or multiple,
unplanned consecutive 12- to
16-hour days.

INJURED at Work?

removed from their orientation
prematurely because of short
staffing dropped 77 percent.
• Management working a
shift because it was short
staffed decreased by 50 percent.
• Incidents of nurses
refusing an assignment
because it was unsafe went up
about 50 percent. According
to the report, refusing an
assignment improves care as
nurses advocate for better
patient conditions. “It is a
nurse’s professional, moral,
and ethical responsibility to
refuse assignments that place

STOCKMAN

Lost Wages?
LAW OFFICE
Medical Bills?
Office 218.576.8599
Permanency? Anytime 218.393.5239
QRC? stockmaninjurylaw@gmail.com
Return to Work?
www.stockmaninjurylaw.com Louis A. Stockman
Attorney
All Questions?

Free Consultation • No Recovery, No Fee
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patients at risk because it is
unsafe,” the report said.
The report also addressed
some changes to the CFSS the
union may consider. One
includes the 1:1 “sitter” recommendation, when it’s
unsafe for a patient to be left
alone; having a sitter is a preferred best practice compared
to sedating the patient or tying
them to the bed, the report
said. While the 1:1 sitter ful-

fillment is not currently
tracked on the CFSS form, the
union found that nurses may
comment that the nursing
administrator does not fulfill
the order, which should be
reported.
The union is also considering tracking instances when
the unit charge nurse is
assigned to primary patient
care, drawing them away
from their essential role.

CFSS Options
Only 14 states have laws or regulations regarding nursing
staff levels. The options found on the CFSS form are:
Delays in treatment/cares or incomplete assessments,
delays in medications, inability to answer call lights, patient
fall or safety at risk/compromised, incomplete discharge teaching or rushed teaching, patient left against medical advice
(AMA) or without being seen, inappropriate or no response
from management, extreme overtime (more than 16 hours in a
row in a 24-hour period or consecutive double shifts), unit was
short-staffed or below the staffing target by 25 percent or
more, pulled a new nurse off orientation early to fill the short
staffing need, sent staff untrained to either the unit/patients or
equipment to fill the staffing need, sent the wrong skill level of
staff, management worked the shift, closed unit to admissions
or transfers, refused the unsafe assignment, advocated until the
right number of staff was provided, management staffed by
ratios versus patient acuity or nursing intensity.
LABOR WORLD NEWS, WEDNESDAY, JULY 25, 2018

New U.S.-flag maritime
legislation proposed
WASHINGTON (PAI)—A
bipartisan coalition of lawmakers in both houses of
Congress is pushing new U.S.flag maritime legislation to
take advantage of the new
U.S. oil export boom by
encouraging construction of
U.S.-made
U.S.-flagged
tankers to carry the petroleum.
And the measure, HR5893,
may also soon draw support
from the GOP Trump administration, Seafarers Log’s stories
imply. A companion bill,
S2916, was dropped in the
hopper, too.
The measure, introduced
on National Maritime Day by
Rep. John Garamendi, DCalif., ranking Democrat on
the House Coast Guard and
Maritime Subcommittee, drew
accolades from both parties
and from several unions: The
Seafarers, the Steelworkers,
the
Marine
Engineers
Beneficial Association and the
Masters, Mates & Pilots.
Some business groups also
back the legislation.
Panel chairman Duncan
Hunter, R-Calif., Rep. Donald
Norcross, D-N.J. – an
Electrical Worker – and Senate
Seapower
Subcommittee
Chairman Roger Wicker, RMiss., back the bills. The
measures would require U.S.built and U.S.-flagged ships
carry a specific percentage of
U.S. crude oil and liquefied
natural gas exports. No hearings have been scheduled yet
on the legislation.
If approved by Congress
and signed by Trump, the

measures would put U.S. shipyards, and their unionized
mariners, to work building an
estimated 50 such oil-LNG
carriers, sponsors said. They
said it would produce thousands of new maritime jobs,
but had no specific numbers.
The tankers would significantly expand the current
U.S.-flagged maritime fleet,
now crewed by Seafarers,
MEBA members and MM&P
officers. The fleet, which is
also vital for transporting bulk
munitions, tanks and other
military goods to war zones, is
now down to about 80 ships,
Hunter said.
Seafarers Vice President
Augie Tellez told the Maritime
Day press conference that past
political rhetoric in favor of
the U.S. merchant marine hasn’t been matched by political
performance.
Meanwhile,
U.S. competitors on the high
seas, notably China, build
ships apace.
“We languish on the vine,
operating with an international
fleet that’s been reduced to
nothing short of a disgrace,”
Tellez said. “And it gets even
worse: We now have senior
folks – civilian and in uniform
– questioning whether we”
civilian merchant mariners
“will go in harm’s way” to
ship goods, including oil and
LNG, to the military. The past
record of the merchant marine
disproves that, he said.
U.S. shipbuilding is “vital
to our national security,” said
Garamendi. “Congress has
neglected our maritime indus-

Hot days bring cool deals!

Discounts on Union-Made footwear!

Graduates of the pre-apprenticeship program had a ceremony and reception at the
Carpenters Training Center in Hermantown.

SOAR program offers new opportunities
The partnership between
the North Central States
Regional
Council
of
Carpenters and SOAR Career
Solutions continues to grow,
as 11 people recently graduated their 8-week pre-apprenticeship training program.
Participants put in 160
hours of hands-on training
that included learning about
tools and tool safety, jobsite
safety, framing, finish work,
forms and foundations and
other construction basics.
“I didn’t know much about
carpentry coming in,” says
Katie Mundell, from the
Virginia area. “But it’s a really
well-rounded program. The
instructors were great. I recommend it for anyone, even if
you don’t know whether
you’re interested in construction or not.”

The program is meant to
give people who haven’t traditionally been involved in
construction trades, such as
people of color and women,
an opportunity to explore the
possibilities and see construction as a viable career
option.
The program is held at the
Jerry Alander Carpenters
Training
Center
in
Hermantown, and those who
complete the program are eligible to join the carpenters
apprenticeship
program.
Many participants said that
was their next step.
Rustin Hartland of Duluth
said he went through the program as a kind of refresher
course and found the experience helpful.
“It’s a good opportunity to
move up in carpentry skills,

and I look forward to using
the skills I acquired here,”
Hartland said.
“Overall this experience
was the best,” added Frank
Moore, saying the hands-on
nature of the class made it
especially useful.
“The people were great
and took the time to teach not
only skills but about life and
struggles we might face,”
Moore said. “I’m ready to get
to it, I’m ready to get to
work.”
“It’s awesome to see people put in the hard work and
gain confidence,” said Emily
Edison, executive director of
SOAR.
This is the second year the
organization has worked with
the NCSRCC on the program,
and this year’s cohort is larger
than last year’s.

WASHINGTON (PAI)—
In a capital characterized by
bitterness, hate, disdain and
partisanship, Congress – both
parties – and anti-worker
GOP President Donald Trump
actually found something to
agree upon: Fire Fighters are
at higher cancer risk and it’s
time to record how big it is.
That led Congress to pass,
and Trump to sign, legislation
pushed by the Fire Fighters
and
the
Government
Employees to set up a national
cancer registry for firefighters.
“They know what we
know, that cancer is a scourge

of our industry and the leading
cause of line-of-duty deaths.
The cancer registry will give
us the data we need to fight
cancer head on and save fire
fighter lives,” said Fire
Fighters President Harold
Schaitberger during an earlier
ceremony in New Jersey,
called to help push the bill
through Capitol Hill.
“With President Trump’s
signature, the Centers for
Disease Control (CDC) is
now directed to undertake the
collection of detailed data on
the occurrence of cancer in
fire fighters,” IAFF said.

The law tells CDC to
spend $2 million to create the
registry, and to work with
state officials and fire fighter
groups to both get it up and
running and to collect the
data.
“The data will provide scientists with specialized information needed to research the
relationship between the disease and the job, which will
help strengthen our understanding of the link between
firefighting and cancer and
potentially lead to better prevention and safety protocols,”
the union added.

Duluth Red Wing Shoe Store Registry established to track cancer in firefighters
913 West
Central Entrance
Stone Ridge Mall
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NEA leader: ‘Refuse to be silent’
MINNEAPOLIS (PAI)—
Facing well-financed continual corporate and political
attacks on teachers and
democracy, the National
Education Association – or at
least its leaders – are sounding
ever more militant. That follows the lead of some of their
own state chapters, and of
their students.
“Refuse to be silent” in the
face of that onslaught, NEA
President Lily EskelsenGarcia told the 6,000 delegates to her union’s convention, which met in the Twin
Cities at the beginning of July
“Unite the masses” of
teachers, community groups
and the rest of the country
against the corporate antiteacher and anti-democracy
campaigns, and their political
enablers in the White House,
on Capitol Hill and in statehouses nationwide, urged
union Executive Director John
Stocks.
“Dig deep, keep fighting,
keep educating, keep organizing!”
They’ll need to do so.
NEA, the nation’s largest
union, met just after the
Supreme Court erected a
large financial threat: The
Janus v AFSCME District
Council 31 ruling.

By a 5-4 partisan vote, with
the white male GOP-named
justices in the majority, thecourt said every single state
and local government worker
in the U.S. – including all the
teachers and school staffers –
could be a “free rider” able to
use union services without
paying one red cent for them.
A comprehensive study,
before the ruling, by the
University of Illinois, calculated the nation’s teachers
unions — NEA and the
American Federation of
Teachers – would lose 88,000
members over time, as a
result.
That would drop union
density among teachers to just
over 70 percent. But the loss
of density, and the loss of revenue from “agency fees” nonunionists in union-represented
school districts now pay,
would weaken teachers’ bargaining power and cut teacher
pay by 5.4 percent, the study
adds.
The right wing immediately jumped into a multi-million-dollar campaign to get
teachers and other state and
local government workers to
dump their union cards –
while still taking the benefits.
“Billionaires, like Betsy
DeVos,” GOP President

Formerly
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Donald Trump’s viciously
anti-teacher
Education
Secretary “and the Koch
brothers have never been
more embedded in political
power. Billionaires are trumping the rights of working people to organize,” EskelsenGarcia said of the Janus ruling.
“Billionaires have placed
themselves over ordinary people and are determined to
escape blame from the escalating crises engulfing the
nation.”
“Billionaires believe that
they are our rulers. They
demand our silence. They
demand we pretend. Instead
of speaking out on racial
injustice, they demand that
we stand in silence and pretend that everything’s just
fine.”
The answer to Janus and to
the billionaires and corporate
class which funded it, both
NEA leaders said, is to follow
the lead of grass-roots organizing and education drives
which saw teachers and
staffers in the right-to-work
states of West Virginia,
Arizona, Kentucky, North
Carolina and Oklahoma – plus
Colorado — to win more
funding to fix decrepit
schools, replace outdated textbooks and win long-overdue
raises for teachers and support
staffers.
In all those states, teachers
officially lacked the right to
strike. They did anyway – led
by a 9-day successful, community-backed
statewide
strike in West Virginia.
In so many words, hit the
streets and keep doing so, said
Eskelsen-Garcia, an elementary school teacher from deepred right-to-work Utah: “We
have seen the people march
and speak up and refuse to be
silent and refuse to pretend.
We have seen the resistance
rise.”
The solution is also to
follow the lead of their own
students, mobilized after the
mass murder of 14 students
and three union (AFT)
teachers in Florida on
Valentine’s Day, EskelsenGarcia added.
Surviving students from
Marjory Stoneman Douglas
High School there have led a
mass movement of students
nationwide for gun control.
One of their spokesmen, senior David Hogg, also
addressed the convention,
emphasizing the same bottom-

Judge allows AFT to examine
documents from Project Veritas
DETROIT—A federal
judge has issued a crucial ruling allowing the American
Federation of Teachers to
gather information on conservative hit group Project
Veritas, as legal and financial
pressure on the embattled
outfit mounts.
Veritas, run by right-wing
activist James O’Keefe,
orchestrated an intrusion on
the union’s Michigan offices in
2017, dispatching a mole to
covertly access documents and
record private discussions.
The mole, Marisa Jorge,
adopted
a
pseudonym,
“Marissa Perez,” and pretended
to be a student at the University
of Michigan to gain access to
AFT Michigan’s offices as an
intern. She allegedly used that
access to steal documents and
spy on employees.
Last week, Judge Linda
Parker ruled that the AFT
could amend its legal complaint based on the publication
of Jorge’s doctored videos,
granting legal discovery and
paving the way for the union
to continue to hold Project
Veritas accountable to the law.
Project Veritas has a long
history of deploying lies,
deception and obfuscation to
avoid legal accountability for

its actions, including engineering procedural delays,
dodging warrants and refusing to participate in the discovery process.
“James O’Keefe and his
operative Melissa Jorge
deliberately set out to deceive
the public as part of a devious
attempt to attack teachers and
public education,” said AFT
Michigan President David
Hecker. “Their tactics were
illegal and fraudulent and
must be condemned and fully
investigated. With this ruling,
Judge Parker will allow us to
hold Project Veritas to the law
it would prefer to flagrantly
ignore.”
“The AFT and AFT
Michigan are committed to
holding Project Veritas
accountable for its unlawful
misrepresentations, infiltrations and splicing and dicing
of unlawfully obtained material to smear teachers and
public schools,” said AFT
President Randi Weingarten.
“We are pleased that a federal
judge has allowed us to pursue discovery, and we will
move forward in our efforts
to bring to light the deceptive,
unscrupulous distortion tactics Project Veritas is known
for.”

up organizing themes – and
sounding the call against
Trump and other politicians
who would turn schools into
armed camps.
“We have been speaking
up, mobilizing, and standing
strong because our friends
and family mean the world to
us. We are young and that
means we don’t have to
accept the status quo. And we
never will. We intend to close
the gap between the world as
it is and what it should be,”
Hogg said.
“Arm educators? Yes,
with books, papers, pencils,
computers, and the supplies
and resources they need to
help all students succeed,”
Hogg said. “We want our
schools to be places for
learning…where hands are
raised for discussions and
debates, not to show SWAT
teams that we’re unarmed.”
Stocks, the union’s executive director, warned, however, that unions need allies and
they’re in a long fight, and not
just with Trump.
“We need to build a longterm, large-scale coalition” to

fight the corporate class which
wants to privatize the schools,
break unions and control the
country, he said.
But the union has millions
of allies outside its halls, he
noted.
“More and more people
want to stand for something,
they want to be active,”
Stocks said. “They want to
associate themselves with a
cause and an organization that
is not only good but that is
powerful and has the infrastructure to make a real difference.” That’s why delegates
must help “unite the masses.”’
“We can’t be in a movement by ourselves and for ourselves,” Stocks said.
“What the Red For Ed
movement” – the T-shirts the
striking states’ teachers wore –
“has shown us is that when
members and non-members,
parents, community, and students stand together, we are a
formidable force and together
we can fight and win,” Stocks
said.
“We need to proudly share
our values.”
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NFLPA files grievance over league’s new anthem policy
By Al Neal
Sports editor, People’s
World and Press Associates
WASHINGTON (PAI)—
In a move to push pro football
owners to the bargaining table,
the NFL Players Association
formally filed a non-injury
grievance challenging the
validity of the NFL’s new
national anthem policy — the
one that would effectively ban
kneeling in protest — on multiple grounds.
And as a result, the owners
called the NFLPA to initiate
talks about the ban, the
union’s statement said.
The owners decided earlier
this year to quell the ongoing
controversy over players
kneeling during playing of the
anthem. The kneeling, started
by former San Francisco 49ers
quarterback
Colin
Kaepernick, was designed to
draw attention to – and open
discussion about – police

killings of unarmed young
African-American
men.
League rosters are almost
three-quarters
AfricanAmerican.
But almost all the owners
are white, and so is GOP
President Donald Trump, who
reacted with outrage, declaring owners should fire players
who kneel. Tens of thousands
of white fans were angry. The
49ers released Kaepernick,
despite decent statistics, and
he hasn’t caught on with
another team.
The grievance, however, is
over the league’s whole policy, which orders players either
to stay in their locker rooms
while the anthem plays, or, if
they come onto the field,
stand. Its policy is widely
viewed as knuckling under to
Trump.
“Our union filed its noninjury grievance today on
behalf of all players challeng-

ing the NFL’s recently
imposed anthem policy. The
union’s claim is that this new
policy, imposed by the NFL’s
governing body without consultation with the NFLPA, is
inconsistent with the collective bargaining agreement and
infringes on player rights,” the
NFLPA said.
“In advance of our filing
today, we proposed to the
NFL to begin confidential discussions with the NFLPA
Executive Committee to find a
solution to this issue instead of
immediately proceeding with
litigation. The NFL has agreed
to proceed with those discussions and we look forward to
starting them soon.”
With the league changing
the policy without first negotiating with the union, it will
need to rely on the broad powers given to Commissioner
Roger Goodell, through its
personal conduct policy. That

Study examines effect of immigrant workforce
Workday Minnesota
A new report from the nonprofit think tank Urban
Institute has new data on the
size and key characteristics of
the U.S. immigrant workforce
in 100 metro areas. The report
explains that immigrants
make up one out of six workers in the United States. In
communities across the country, many employers are having trouble finding enough
skilled workers, but they may
be overlooking an untapped
resource.
Immigrant workers are an
often invisible but vital and
ubiquitous part of local
economies. Senior Researcher
Associate Hamutal Bernstein
explains, “Immigrants are
here and filling jobs that we
need filling in this economy.”
The current political climate has resulted in greater
antagonism towards immigrants. President Trump continues demonizing immigrants
lamenting this week that
immigration is “changing the
culture” of Europe. Trump
also continues to insist on a
border wall as a House spending bill was introduced on the
18th that would provide $5
billion. However, the report
highlights that local municipalities are finding ways to
support immigrant worker.
A significant share of
immigrant workers are in lowskilled jobs that do not typically require a college degree.

However, with the right access
to education and training,
many have the ability to meet
these labor force needs.
Bernstein explains, “workforce and training is another
strategy that can be used to
support immigrant communities during this fairly challenging moment.”
Their report explains that
middle-skill jobs should be
the focus of attention. While
these positions don’t require a
four year degree, they do
require training and credentialing beyond high school.
Training and credentialing
often become barriers for nonEnglish speaking immigrant
workers. Overcoming this language barrier to education
would lead to higher wages
and a more skilled workforce,
making the U.S. more economically competitive and
leading to increased employment stability for immigrant
laborers.
The report focuses on
immigrants
currently
employed in low and middleskilled occupations who are
authorized to work in the U.S.
Many of the issues discussed
in this report also apply to
undocumented workers. For
the Minneapolis-St. PaulBloomington metro area, the
report shows that:
• 12 percent of workers
are immigrants.
• 69 percent of immigrant
workers are in low or middle-
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skilled jobs.
• Of this group, 26 percent
have less than a high school
education and 17 percent have
a college or advanced degree.
52 percent have limited
English proficiency.
Bernstein explains that
having limited English should
not be a limitation to work, but
it does make it easier for
immigrant workers to be
exploited and be denied promotions on the job. Therefore,
Bernstein
argues
that,
“English training is front and
center.”
One of the most exciting
innovations she saw on her
tour was, “when employers
invest in their workers by partnering with training providers,
whether that's a local community college or private
provider.” Having training on
site gets around a lot of logistical challenges and shows
workers that the employer is
invested in their success.
When the employers realize
the payoff for them (employers), it can be really powerful.”
Bernstein collected stories
through site visits. She noted
that immigrant workers often
work multiple jobs in high
costs areas, struggling to make
ends meet. “Someone who is
working multiple jobs doesn’t
have the time to invest in technical training,” Bernstein said.
“These workers merit investment.”

lets Goodell ban “conduct
detrimental” to pro football,
including banning kneeling
during the anthem.
The NFLPA argues the
peaceful take-a-knee action
during the playing of the
national anthem does not
qualify as “conduct detrimental” to the integrity of or public confidence in the National
Football League.
And the union also contends kneeling during the
anthem does not qualify as
detrimental conduct, since the
NFL said before players had
the right to use their platform
to elevate issues important to
them. The new policy, the
union argues, could set a dangerous disciplinary precedent
that would allow teams to
penalize players for other
forms of peaceful demonstrations, including prayer.
Under Article 43 of the
NFLPA’s collective bargain-

ing agreement, teams have the
right to implement “reasonable club rules,” which typically include fines for various
violations, including missing
team meetings or workouts.
If the two sides can’t agree
within 10 days on how to
resolve the union’s grievance,
the NFLPA has the right to
take it to a panel of four, mutually selected, neutral arbitrators. Typically, hearings take
place within 30 days, but
class-action grievances can
take several months to
resolve.
In response, the league did
not address the grievance.
Instead, it touted joint work
with the NFLPA on a fund set
up to address issues the players care about.
The players’ union has not
ruled out a potential legal
challenge of the policy
through city and state courts
where statutes or legislation
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Workers target Amazon with Prime-time actions in several countries
The Retail, Wholesale and
Department Store Union
(RWDSU) and several community groups protested outside of Amazon’s Web
Services Summit at New York
City’s Javits Center last week,
just days after the Action
Center on Race and the
Economy and the Partnership
for Working Families released
a report examining how white
supremacists use Amazon to
sell their products.
Meanwhile, Amazon workers in Europe participated in a
work actions Prime Day, a day
when the website offers deals
for people who are Amazon
Prime subscribers. In Spain,
workers at Amazon fulfillment
centers went out on strike for
three days, while in Poland,
they worked to rule.
At the in New York,
activists paved the way for

The RWDSU displayed boxes with a sad version of the
Amazon logo during its protest. (Photo courtesy of RWDSU.)
Amazon Summit attendees spoke on the outrageous pracentering the conference with tice of white supremacists
the company’s own boxes using Amazon’s platform to
demarcating the hateful prod- sell hateful goods and
ucts that Amazon sells. Leaders Amazon’s complete and total

disregard for their use of their
platform to do so. The group
then delivered a letter to Jeff
Bezos calling on him to act.
“When a company knowingly allows hate groups to use
their platform to sell offensive
goods we cannot and we will
not stand for it,” said Stuart
Appelbaum, president of
RWDSU. “Jeff Bezos should be
ashamed of himself, he should
be horrified that he has given a
vehicle to white supremacists to
spread hate and he needs to
commit to stopping it now.”
In New York, activists and
labor leaders called out the company for allowing white
supremacists to use its platform
to spread their ideas. Among key
findings in the study, entitled
“Delivering
Hate:
How
Amazon’s Platforms Are Used to
Spread White Supremacy, AntiSemitism, and Islamophobia,

and How Amazon Can Stop It,”
the company allows the sale of
hate symbols and imagery,
including Confederate and antiBlack imagery, Nazi and fascist
imagery, and the newly adopted
imagery of the modern white
nationalist movement.
The study also found that
Amazon has inadequate policies that are poorly enforced.
“Amazon has a policy against
products that promote or glorify hatred, violence, racial,
sexual or religious intolerance
or promote organizations with
such views’ and reserves its
right to remove any listing it
deems inappropriate,” the
report said. “Either Amazon
does not find the materials
outlined in this report offensive or otherwise contrary to
its policies, or it does not consistently enforce its own policies.”

Machinists say Harley isn’t
playing straight with jobs
KANSAS CITY (PAI)—
Harley-Davidson, the iconic
and unionized U.S. motorcycle
manufacturer, is using the
Trump administration’s tariffs
on European goods – and
Europe’s retaliation against
motorcycles and other U.S.
products – as an excuse to
move jobs overseas, which it
had planned to do anyway,
Machinists national and local
leaders say.
Machinists President Bob
Martinez called the firm’s
announcement “the latest
slap in the face to loyal highly skilled workers” who
make Harleys in Kansas
City, Milwaukee and York,
Pa.
Machinists Local 176 business representative Bob Capra,
whose union represents 800
workers at the to-be-closed
K.C. plant, told National
Public Radio that Trump’s tariffs “were just an excuse,”
because “they (Harley) have
been going overseas for some
time.” Steelworkers Local 760
also represents some K.C.
Harley workers. It had no
comment.
Harley announced June 25
that Europe’s retaliatory tariffs
against the cycles made it
uneconomical to make them in
Kansas City and ship them to
London and Paris, capitals of
the two biggest Harley markets in Europe. Harley said,
instead, it would build a plant
in Thailand to ship the motorPAGE 8

cycles to Europe.
That statement contradicts
a letter Harley sent to the two
union presidents earlier this
year, with copies to local political leaders, saying it would
close the plant and shift its 800
jobs to the sister plant in York.
That
didn’t
blunt
Martinez’s basic point about
Harley sending good union
jobs to low-wage countries.
“Even before the EU’s
announcement, Harley made
the decision to close its plant
in Kansas City and has manufacturing facilities in India and
Brazil. It also announced a
future plant in Thailand. This
latest move is in keeping with
Harley’s past decisions to open
plants outside of North
America,” he said.
“Will Harley use any
excuse to ship jobs overseas?
Does Harley even understand
what ‘Made in America’
means?’”
In a press conference last
month, Democratic politicians
joined Harley workers in denouncing Trump. The Dems,
however, blamed the move on
the Trump-GOP corporate tax
cut.
“Workers across the nation
are paying the price for the
Republicans’ tax scam dishonesty. The GOP tax scam actually rewards companies for
shipping jobs overseas,”
House Democratic Leader
Nancy Pelosi of California
said then.

If you have an accepted
workers' comp injury, you may
have rights to seek ongoing
medical, rehabilitation,
retraining, permanent partial
disability (for damage to
a body part), temporary total
disability, or permanent total
disability.
Long standing injuries may
be the basis for current claims.

You could have claims that
you have not asserted for
overt or repetitive trauma
(hearing loss, lung disease or
Gillette injuries).
If you find yourself in this
situation, it would be wise to
learn more. It costs nothing
for us to evaluate your case
so you understand exactly
where you stand.
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