SEIU, Teamsters pull out of AFL-CIO

(ISSN 0023-6667)

An Injury To One Is An Injury To All!

Published by and for Duluth AFL-CIO Central Labor Body Affiliated Unions

WEDNESDAY
JULY 27, 2005

VOL. 111
NO. 3

Members of the dissident Change to Win Coalition held a press
conference in Chicago Sunday. From left they are Farm
Workers President Arturo Rodriguez, UNITE-HERE Hospitality President John Wilhelm, SEIU President Andy Stern
(at microphone), Laborers President Terence O'Sullivan,
Change to Win Coalition Chair Anna Burger of SEIU,
UNITE-HERE General President Bruce Raynor and Teamsters President James Hoffa. (workdayminnesota.org photo)

Theurer says spirits improve in
Chicago, fears arise locally
Mary Theurer, the Duluth AFL-CIO Central Labor Body's delegate to the 50th AFL-CIO Convention in Chicago, said Tuesday
spirits were picking up after a rough Monday, when the Service
Employees and the Teamsters withdrew from the federation.
"And we don't have the UFCW or UNITE/HERE attending,
other than some of their members who represent other bodies,"
Theurer said from the floor Tuesday morning. "Spirits are improving and we have some important debates today."
On Tuesday's agenda were the Executive Council's recommendations on organizing and politics, the two issues, along with
finances of course, that have created the schism in the federation.
Theurer said later on Tuesday, as this issue went to press, an
explosive issue was also to be addressed: can unions that disaffiliate from the national AFL-CIO still be affiliated on the local level?
You would have to think AFL-CIO leadership would say "no" to
that, as they've tried to do with the Carpenters, who disaffiliated in
2001. They have been given an ultimatum to affiliate this week.
Many fear that the UFCW and UNITE/HERE may disaffiliate
also in spite of the fact that they need solidarity more than most
unions on the local level as they represent low-wage workers often
in consumer-supported businesses.
On Tuesday the Duluth CLB got a phone call from UNITE/
HERE's Chicago office asking how much was owed in per capita
tax. The caller would only say that the union was trying to find out
what is owed so they couldn't be accused of withholding money.
That sounds like an ominous request to clear the books and leave.
The Duluth CLB has one SEIU affiliate, Local 956 that represents 118 Duluth school employees. Teamsters Local 346 is not
affiliated with the Central Body. Carpenters Local 361 has 525
members and another 144 retirees that receive the Labor World.
Millwrights Local 1348 has 275 members that receive the Labor
World. UNITE HERE Local 99 has about 500 members and Local
150 has 465. Both are Central Body affiliates as is UFCW Local
1116, which has 1150 members affiliated.
The Central Body has 15,261 affiliated members as of July 1.
The Labor World has a mailing list of 16,500 as of this issue. Both
the CLB and the paper would be hurt by any further disaffiliations.
"We'll just have to wait and see how it all shakes out," said Central Body President Alan Netland. "Whatever happens we'll still be
here doing what we can to improve the lives of working families."
Craig Olson, President of the Duluth Building & Construction
Trades Council, which has 17 affiliates, said many of their members are worried about what will happen along jurisdictional lines
if the Carpenters are no longer members of the DBCTC.

By Mark Gruenberg
PAI Staff Writer
CHICAGO
(PAI)--As
expected and by unanimous
votes of their boards, the
Service Employees International Union and the International Brotherhood of Teamsters
left the AFL-CIO on July 25.
The disaffiliation by two of
the federation's largest unions,
who have 2.58 million members
combined, disappointed and
angered AFL-CIO President
John J. Sweeney, a former SEIU
President.
"Pulling out dishonors the
founders and members of my
union," he said in his keynote
address to the federation convention at Chicago's Navy Pier-an address given virtually at the
same moment as the withdrawal
votes.
"It is a grievous insult to all
the unions that helped us," he
added, referring to SEIU's past
struggles to win bargaining
rights, helped by other federation unions. The pullout also
insulted "the unions who came
here to discuss and debate difficult issues and make historic
changes" in the federation, said
Sweeney, now an Office and
Professional Employees member.
But Teamsters President
James Hoffa and SEIU
President Andrew Stern took a
sharply different view of why
their unions left the House of
Labor.
"It‚s a new era. This is not
the (19)30s any more. Companies, not countries, run the economy," Stern said to a packed
press conference in Chicago
after his board's vote. Reports

CAFTA vote
expected ASAP
If CAFTA isn't stopped, we
will be stuck with a job-killing
trade deal just like NAFTA.
President Bush is lobbying hard
for the House to pass CAFTA
this week, which would be a
huge victory for him.
But CAFTA--the Dominican
Republic-Central America Free
Trade Agreement--would extend NAFTA's disastrous job
loss, workers' rights abuses and
environmental damage throughout Central America says the
Economic Policy Institute
(http://www.epi.org).
Two Minnesota members of
the U.S. House of Representatives, Mark Kennedy, who
says he supports the bill but is
getting lobbied hard to oppose
it, and Gil Gutknecht, are
becoming important possible
swing votes for the legislation,
which could devastate the state's
highly unionized sugar industry.
You can call U.S. representatives and urge them to oppose
CAFTA at 1-800-718-1008.

said that Stern's biggest local,
SEIU 1199 Hospital and Health
Care Workers of New York, led
by the politically influential
Dennis Rivera, abstained from
the tally.
"The loose structure of the
AFL-CIO is not the way to go in
the 21st century. It (the labor
movement) is not about independence. It's about interdependence," he declared.
To further that goal, the
unions in the dissenting
"Change to Win" coalition --the
Teamsters, SEIU, the Laborers,
the Farm Workers,
UNITE
HERE and the non-AFL-CIO
Carpenters--met in Chicago to
start sketching out such joint
efforts.
"We're talking about hiring
permanent skilled staff to form a
core in organizing, then have
our unions work with those people to go out and organize,"
Hoffa said. Emphasizing organizing in "core industries" is the

top priority of the coalition,
including the two unions that
left.
In a separate interview with
Press Associates Union News
Service, Laborers President
Terry O‚Sullivan--whose union,
though part of the coalition, is
staying in the AFL-CIO for
now, said one advantage the
new group would provide is
more and better research, coordination and capital strategies to
support joint organizing campaigns.
"Bruce Raynor's got 80
strategic researchers and Andy's
got 200," O‚Sullivan said of the
presidents of UNITE HERE and
SEIU. "We have a handful in
the building trades. We've never
had national campaigns against
national contractors. Now we
can complement local and
regional organizing" by locals
and councils "with a national
campaign," he added.
See AFL-CIO...page 8

Central Body screenings for
fall elections begin Aug. 11
Fall 2005 signals a return to local elections in the political cycle.
City council and school board elections are as high up the political
ladder we'll go, thankfully some would say following another presidential debacle last year.
Filings in Duluth closed July 19. The date for the Primary
Election is Tuesday, September 13. The General Election is
Tuesday, November 8.
The Duluth AFL-CIO Central Labor Body will screen city
council candidates at its Thursday, August 11 meeting beginning at
6:00 p.m. in Wellstone Hall. Anyone can attend the screenings but
only Central Body delegates can attend and vote on possible
endorsements to be considered at the meeting following the screening.
School Board candidates will be screened at the Thursday
September 8 meeting. There will be no Primary Election in the
School Board races due to the small number of candidates.

Duluth City Council
Terms expiring for the Duluth City Council include two AtLarge positions (precincts 1-36), the Second District (precincts 813) seat, and the Fourth District (precincts 23-29). There will be no
Primary in the At-Large races as two of the four will be elected in
the General Election November 8. Both district races have three
candidates and so they will require Primaries to cut the field to two
candidates for the General Election.
Filing for the two At-Large seats were: Tim Bearheart, Bob
Hansen, Roger J. Reinert (incumbent), and Jim Stauber (incumbent).
Second District filers included: Greg Gilbert (incumbent),
Carinda Horton, and Andrew "Drew" Sandquist
Fourth District candidates will be: Neill Atkins (incumbent),
Jon Donahue, and Garry Krause
You can find out more about local elections at the city clerk's site
at: http://www.ci.duluth.mn.us/city/clerk/voting/elecfilg.htm.

Duluth School Board
Terms expiring for the Duluth School Board include two AtLarge seats (Precincts 1-32, 34-36, and Townships of Gnesen,
Lakewood, Normanna, North Star and Rice Lake), the First District
(Precincts 1, 4-7,10 and Townships of Gnesen, Lakewood,
Normanna, North Star and Rice Lake) and the Fourth District
(Precincts 23, 28-32, 34-36)
Filing for the two At-Large seats were: Mary Cameron (incumbent), Bryan Jensen, Nancy Nilsen, and Judy Seliga-Punyko
Incumbent Ann Wasson was the only one to file in the First
District so she will run unopposed barring a write-in campaign.
Fourth District candidates will be: Laura Condon and Bevan
Schraw (incumbent). Condon is currently an At-Large member of
the School Board.
You can find out more at the following website:
http://www.duluth.k12.mn.us/KK_Pages/Hot_topis/Election1.html

New Labor Day tradition begins at Bayfront
After a walk-through of
Bayfront Festival Park last week
with Julene Boe of the City of
Duluth's Park Department, Alan
Netland and Yvonne Harvey are
certain it's the best new home
possible for the Duluth AFLCIO's Annual Labor Day Picnic.
"It's perfect," said CLB President Netland. "It's got everything we need right down to indoor, accessible bathrooms to
lots of electrical outlets."
Picnic Chair Harvey said the
area is huge but can be intimate.
"We'll have the opportunity
to have a lot of things going on
at once and have room to grow,"
she said. "We'd like to involve
more of our coalition partners in
the picnic so they can show our
members what they're all
about."
Mayor Herb Bergson had
suggested last year that the picnic, which will be celebrated for
the 117 year as far as can be ascertained, would have a better

venue and chance to expand if it
moved from Park Point to
Bayfront. The picnic had been
held at Fairmont Park since the
1880s. The last year it was held
there was 2000 as it moved to
Park Point in 2001 to alleviate
parking and mobility issues for
seniors. Those concerns will be
able to be handled even better at
Bayfront.
Harvey said the all-volunteer
effort is taking shape as the logistics of the new location are
factored-in. The biggest problem, as it is every year, is finding enough volunteers and raising enough money to provide
free food and refreshments to
crowds that now may exceed
the numbers in the recent past.
"We need some new young
blood to come forward and get
involved," Harvey said. "We
welcome new ideas and new energy."
One of the things that is being worked on for Bayfront is

MAPA @ Huskies Th., 8/14
The Minnesota Alliance for Progressive Action will hold their
3rd Annual Duluth Huskies baseball game and tailgate party on
Thursday, August 4 at Wade Stadium. The event is a celebration of
victories, networking to strengthen progressives, and fundraising
for the crucial work of the future.
For information (www.mapa-mn.org) or to purchase tickets call
MAPA Board Member Rosie Loeffler-Kemp at 722-8557.

expanding the opportunity for
more music. Members of Musicians Local 18 have played oldtime favorites for free for years.
Feelers are going out in the
community to entice some other
local performers as well.
Volunteers, especially those
with pick-up trucks, are needed
to help with any number of tasks
in making the picnic work for
thousands. If you can help in
any way call Yvonne Harvey at
728-1779.
Last year donations to the
picnic fell short by $2,000 and
Netland said the Central Body
can not pick up the tab. This
year donations are down $2,000
from last year. Try saying
"What? No Beer?"
Donations should be sent to
Central Body/Labor Day Picnic,
Room 110, 2002 London Rd.,
Duluth, MN 55812. Any size
donation is welcome.

Who dat union?
The hardcopy publication
"Organizations Affiliated with
the AFL-CIO" is no longer published in that format. It is now
available electronically through
the federation's website at www.
aflcio.org/aboutunions/unions.

Mesothelioma
Sheet Metal Workers’ Local 10 support group
The mesothelioma support
Retirees’ Luncheon
group will hold a meeting Tues-

Tues., Aug. 2, 1:00pm, Sunset Bar/Grill

Come ‘n’
Get It!
Hermantown
Federal
Credit Union's

Member
Appreciation Days
Labor Temple Branch Office
Weds. Aug. 3, 11 a.m.- 2 p.m.
Join us for an old fashioned
back yard bar-b-que! Let us
thank you for being a member!

Main Office
4477 LaVaque Road
729-7733
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day, August 2nd at 5:30 p.m. at
the Incline Station, 601 W. Superior St, Duluth.
Meetings are open to anyone
interested in learning about the
asbestos-related disease.
For more information contact Floyd Paaso at 525-2208 or
visit www.marf.org.

Next on Minnesota At Work

The UM-Labor Education Service's “Minnesota At Work” is seen
on 19 stations including: Duluth, Channel 20-Th/9:30pm,
F/12:30am, Sat/5:30pm; Proctor, Ch7-M/9:30a.m., 3:30pm Hermantown, HTV7-M/9pm, Th/10am, Sat/5pm; Cloquet, Ch7Tu/6pm, Th/ varies, Sat/7pm; Hibbing, Ch12-Tu/5pm, W/3pm,
altM/5:15pm; Iron Range Ch13-Sa/7pm, most Su/8pm; St. Cloud,
Ch12-M/9 pm; The following listings are for Duluth:
July 28, Aug. 4--Labor News-Summer 2005--This magazine-format includes segments on the recent state government shut-down; a
delegation of British Members of Parliament investigating the antiunion practices of the British–owned First Student bus company; presentations by two Iraqi labor leaders on current conditions in their
country; and the live broadcast of Air America’s Ed Schultz radio
show from St. Paul's Carpenters Hall.
Aug. 11--From Field to Factory: Sugar Beets, Trade and the Future of the Red River Valley/CAFTA's Impact--LES documents the
harvesting and processing of sugar beets in the Red River Valley
along the Minnesota/North Dakota border, highlighting the central
importance of this industry to the region. The second segment examines the potentially devastating impact of the proposed Central American Trade Agreement to this industry and the area's economy.

Peter Norgren wins scholarship
Peter Norgren plans to own his own plumbing business someday. First he has to become a plumber and he's on his way in that
regard with the help of a $1,000 Donald Pilla Memorial Award
scholarship from the Minnesota AFL-CIO.
His dad, Chris Norgren, a member of IBEW Local 31 and a
journeyman lineman with Minnesota Power, said Peter "was really
tickled to get it and really appreciates it." Peter will attend Wadena
Technical College in the fall.
The Norgrens live in Sandstone and it isn't too often that scholarship winners are from this region. Winners are picked by lot and
with a heavy Metro population base, it's nice to see local winners.
All recipients demonstrated academic excellence and understanding of the value of union membership. The Minnesota AFLCIO and Union Plus scholarships are open to union members and
their families. All winners plan to attend a college, university, technical or community college in the fall. The application process for
the state scholarships begins in December. You can call the AFLCIO at 1-800-652-9004 or visit www.mnaflcio.org about that time
and information will be available to help others with their dreams.
Peter was only eight years old when he started his own firewood
business with a local gas station. He started making bundles of
wood and eventually it progressed into thousands and thousands of
bundles. That plumbing business isn't too far down the pipe.

I.U.O.E. Local 70
Monthly Arrowhead Regional Meeting

See what you find at

Tuesday, August 9, 2005, 5:00 P.M.
Duluth Labor Center, Hall B

www.laborworld.org

Dick Lally, Business Manager (651) 646-4566

Lakeview Apartments
of Two Harbors
319 8th Street

Host a free Stampin' Up!® workshop for a fun, exciting evening
learning The Art of Rubber Stampin'! Earn free stamp sets of
your choice, just for having a workshop totaling $150 or more.

Taking applications on one, 1bedroom unit ($375) & one
kitchenette ($325), includes
heat and off-street parking!
Call 834-2610 or 834-5284

Want a fun, girls' night out?

Regina Westerlund
Independent Demonstrator

% Cell 349-1542
hillcrest2140@charter.net

Home 786-9079

Branch Office
2002 London Road
728-3850
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Sign up now for Labor class
There are quite a few things I
don't like about the Change to
Win coalition's complaints and
ideas. I don't know how any
union can complain that the
AFL-CIO doesn't do enough
about organizing. The only time
the fed gets involved in organizing is if they are asked to help.
Otherwise most unions don't
want anyone butting in on their
work until it is time for a public
campaign.
CTW also seems to be even
more top-down than the AFLCIO and international unions
and that's no good. They want to
merge unions and assign specific industries to specific unions.
But workers should be able to
decide who they want to represent them. CTW wants to get involved in approving local contracts which is really bad.
It bothers me that CTW
would rather boycott the convention than go and try to get
their ideas accepted. It's not like
everyone is happy with AFLCIO leadership.
AFL-CIO President John
Sweeney is 71, Sec-Treasurer
Richard Trumka is 56, Executive VP Linda Chavez Thompson is 60. They came to power
together in 1995 under what was

~NOTICE~
Next issues of Labor World
are Aug. 10 & 31; Sept.
14 & 28; Oct. 12 & 26;
Nov. 9 & 22; Dec. 7 & 21.

LABOR WORLD
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2002 London Road, Room 110
Duluth, MN 55812
(218) 728-4469
FAX: (218) 724-1413
laborworld@qwest.net
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Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body
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Painters 106; V.P. Paul Iverson,
BMWE 1710; Sec. Al LaFrenier,
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Walters, Plumbers & Steamfitters
11; Tom Selinski, IBEW 242;
Laurie Johnson, AFSCME Co 5;
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Mike Kuitu, Operating Engineers
49; Marlys Wisch; CWA 7214

UMD's class on labor history taught by Erik Peterson, "American Working Class History and Culture: The Struggle for Control," will be offered Wednesdays from 6:00 to 9:30 p.m. beginning
Sept. 8 and ending Dec. 14.
The class is held at night to allow full-time workers to attend.
A mix of community members and students make for lively dialogue, one of the important ingredients of the class said Peterson.
The class can be taken for college credit or continuing education. Cost is $400, with many unions picking up the tab for members who seek help with their tuition. The Duluth Central Labor
Body has also authorized a scholarship.
You can find out more at www.d.umn.edu/~epeters5/Cst1201

called the "New Voice" ticket
that unseated Tom Donahue,
who had been Lane Kirkland's
understudy, and his running
mate Barbara Easterling.
It was thought at the time
that Sweeney, who lacks the dynamic personality or speaking
ability needed for labor's public
appearances, was going to be an
interim president and clear the
way for Trumka, but funny
things happen when you sit in
the seat of power.
New Voice was well organized in defeating Donahue,
who was charged with being too
top-down, ignoring the rankand-file, and too Washington
DC-based. Oh my. Sweeney
said it resulted in workers suffering and their voice falling
silent as Donahue talked of
building bridges. To which
Sweeney replied: "I believe in
building bridges. When the
shelling stops, let's put up steel
and pour concrete, but I also believe in blocking bridges when
communities and corporations
don't listen. Next time I'm in
jail, Tom, come visit me."
It was a voice of radical activism that had been missing in
the AFL-CIO. He got elected
and went to Washington DC.
Even Paul Wellstone was
criticized for becoming "part of
the system" once he got trapped
in the DC Beltway. Hard to
blame Sweeney. But if, at 71, he
had decided to get out of the
way to keep the labor movement strong it would have
served us much better than the
present scenario. Trumka could
have stepped up and maybe
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things would have been different. The Teamsters would have
probably still left because Hoffa
and Trumka apparently hate
each other. And that's what most
of this is about. Personal egos.
It's gotten nasty too. Chavez
Thompson compared the dissident unions to Wal-Mart, the
National Right to Work Foundation – some of labor's biggest
enemies – calling the CTW
"forces trying to tear us apart."
So much for civil discourse.
There is the difference of
opinion on whether organizing
leads to political wins or if political wins lead to organizing
wins. But come on, boys, we're
splitting hairs with that chicken
or egg crap.
Some people still think
George W. Bush, his spooks and
corporate allies stole the last
election. This fall a new book by
Steve Freeman and Joel Bleifuss (editor of In These Times),
Was the 2004 Presidential Election Stolen?, will be released.
If John Kerry had won that
election the AFL-CIO would
not be in the pickle it is. We'd all
still be pretty smug about the
election labor had delivered for
the people of America. CAFTA
would be dead, organizing
workers would be easier, and
John Sweeney might be readying for retirement instead of an
internal labor fight.
It's not the end of organized
labor as the media is portraying
it, and I'm not at all worried
about the effect on the Democratic Party, but we've made our
enemies so much stronger. They
don't need our help.

Shutdown unnecessary, but,
employees notwithstanding,
benefits to Minnesota worth it
Editor:
The 2005 legislative session was long, contentious and controversial, but the hard-fought victories for northeastern Minnesota
and all of the state's working people and school children were worth
the prolonged battle at the State Capitol. With the special session
of the State Legislature finally adjourned and the state's first government shutdown settled, we believe the long-term effects of the
special session will be generally good for the region.
While it wasn't always pretty, and there were many frustrating
moments, the extra work we did in the special session led to wins
for this region, for our schools and for working people that we
wouldn't have gotten otherwise.
We started the regular session in January saying we needed to
compromise to get things done. Sadly, compromise wasn't
achieved until July and it took an extra two months of special session and the state's first government shutdown to get the governor
and the House Republicans to agree to any compromise, but most
of the end product will have been worth it.
Among the biggest accomplishments of the session were:
• More than 10,000 people will be working as a result of passage
of the bonding bill.
• More than $3 million for sanitary sewer projects in Aurora and
in the central Iron Range district.
• State funds totaling $2 million for the Laurentian Energy Authority.
• Keeping health care coverage for 47,000 working, premiumpaying Minnesotans that would have been lost under the governor's original budget plan.
• Securing nearly $14 million for Head Start, Adult Basic Education and coordination of early learning programs.
• Approval of a $1 increase in the state's minimum wage this
year, bringing the rate from $5.15 to $6.15 an hour, affecting more
than 120,000 working Minnesotans. (Rep. Rukavina was the chief
author of this bill.)
• An 8 percent increase in the education funding formula, which
is the largest in the past 15 years, bringing an additional $525 million to Minnesota schools and giving an average $500 per pupil to
northeastern Minnesota schools.
• The taconite offset was eliminated for seven Iron Range cities,
providing about $6 million in property tax relief as well as local
government aid funding increases for small cities and $45 million
in aid increases for cities in general.
• $15 million in IRRRB bonding for school repairs.
• Infrastructure money for Iron Range cities.
We would've preferred to get the Legislature's work done in the
regular session and avoided the government shutdown, but the extra time we spent in negotiations allowed for a compromise that
means good things for millions of Minnesotans.
There is still important work to be done in future legislative sessions and it is important that the lessons learned from this session
carry over to the next session so our work can be done in a timely
fashion.
The big disappointment of the session was the governor's insistence to once again use the property tax and a cigarette tax to fund
his budget. Regressive taxation is not the right way to fund government services, but protecting his rich friends and wealthy campaign contributors was obviously more important to the governor
than doing the right thing.
And we agree that state employees deserve an apology, as their
lives were negatively impacted by this session. The shutdown was
the first in the 148 years of Minnesota statehood. The shutdown
never should have happened as the final results could have been
achieved without the shutdown and the state employees must have
felt like pawns in the process.
For more information, we hope residents of our region will take
the time to call, write or email. It is an honor to serve northeastern
Minnesota at the State Capitol.
Sen. David Tomassoni, Rep. Tom Rukavina, Rep. Tony Sertich

This Day In History
from www.workdayminnesota.org

July 27, 1918
United Mine Workers organizer Ginger Goodwin was shot
by a hired private policeman outside Cumberland,
British Columbia.
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Ivins supports Stern, Change to Win, because AFL-CIO too much about turf
By
Molly Ivins
AUSTIN, Texas
--Solidarity Forev...
ooops, make that,
Solidarity Later.
Organized labor
is weak, but unorganized labor
is a hell of a lot weaker. That's
what's splitting the AFL-CIO.
You may think this is none of
your beeswax, but if you work
in this country, you owe labor,
big time. And I'm talking to you,
white-collar worker.
This is not about the old stuff
-- 40-hour workweek, unemployment insurance, health benefits, safety regs, etc. This is
about right now, today. The
money that controls this administration is out to screw you -it's your pension on the line,
your salary on the line and your
job on the line. If your company
can replace you cheaper, you are

gone, buddy. And this administration is pushing jobs overseas
just as fast as it can.
The split is not a case of
good guys versus bad guys -- it's
good guys versus (we hope)
some better guys.
John Sweeney, current head
of the AFL-CIO, is not only one
of the world's nicest people, he's
also pretty damn tough. Sweeney and his team have been
fighting like pit bulls, but the
deck is increasingly stacked
against them. (How's that for
mixing metaphors?) Since the
Republicans have taken over the
executive branch, myriad executive orders, administrative
changes and the stacking the
National Labor Relations Board
have quietly been implemented.
The result is that organized labor is now hemorrhaging.
The larger result can be seen
in the whole picture of stagnant

Just say "No!" to Gallo
A new "No Gallo!" boycott has begun against Gallo of Sonoma,
part of America’s wealthiest wine-making family. The Gallos pay
all their vineyard workers low wages and deny the great majority of
them all benefits and job protections.
The Gallos were found guilty last year
by the state of California of illegally trying to get rid of their workers’ union, the
Cesar Chavez-founded United Farm
Workers.
Now the UFW invites people of good
will to join their second boycott of Gallo
wine in 32 years. Hundreds of farm workers and supporters kicked off the new
boycott of Gallo wine June 14 on the
steps of San Francisco City Hall. More than 1,000 marched Sunday
through the streets of San Francisco.
The Gallos say they have no responsibility for the miserable
conditions endured by their vineyard employees because they are
"temporary workers" supplied by farm labor contractors. Through
this boycott, people of goodwill can say, "No Gallo!"
You can sign a petition informing the Gallos of your decision to
join the boycott, and pass it on to your friends, by visiting either
http://www.gallounfair.com/ or http://www.ufw.org

wages, frozen minimum wage,
corporate gains against labor on
every front. It won't stop -- the
Bush administration is in a war
to the death against labor. They
even intervened to block a California law that says employers
cannot use taxpayer money to
run anti-union campaigns in the
workplace. How do you like
them apples, middle-class taxpayer?
Two things to remember
when discussing union politics - you can't avoid initials, and
these are some tough SOBs.
To oversimplify, Sweeney
pretty much bet his wad on the
Democrats on the theory that labor will never come back unless
it gets a level playing field. Setting aside the spinelessness and
incompetence of the Democratic Party (I think Democrats who
voted for the bankruptcy bill
alone should be run out of the
party), it sure looks like a losing
strategy. Labor skates with the
Change to Win Coalition cite
the old definition of insanity:
doing the same thing over and
over and expecting a different
result. To oversimplify again,
the CWC wants to move all the
artillery over to grass-roots organizing.
It may take some arrogance
to think your union would do
better outside the AFL-CIO, but
the CWC has some record on its
side. In this debate, you should
know that the word "arrogance"
is code for Andy Stern, head of
the SEIU, who is one impressive guy and also has the nerve
to think he knows how to organize better than the leadership of
the AFL-CIO. Stern is leading
the walkout faction.
Stern's claim to fame is that
SEIU has successfully orga-

nized the "unorganizable" -some of the poorest, most powerless people in our society, the
people who push mops, clean
toilets and never voted in their
lives. Credit is due to a superb
new generation of organizers.
(Obligatory disclosure: A few
years ago, I addressed an SEIU
convention, but had them donate my fee to charity. My most
vivid memory is how proud
they are of their children in military service.)
The CWC wants reorganization. They especially think the
smaller unions should be
merged because each has its
own administrative apparatus.
Their payrolls eat up dues that
should be going to organizing,
as do some useless central labor
councils. The CWC unions,
freed from AFL dues, can hire
more organizers and make
more progress.
On the other hand, the AFL
has AFSCME (government
workers, a fast-growing union)
and the Communications
Work-ers--strong power bases.
The AFL claims the CWC
unions are committing the unthinkable sin of poaching other

unions' workers (very unbrotherly -- in fact, cheating), and it's
true. And they are threatening to
keep doing it.
The AFL points out that at
least a few of the CWC unions
are fairly mobbed up, which has
the disadvantage of being probably true, but unprovable.
Unions figured out long ago
that Republicans are perfectly
happy to let the mob issue fester
in order to discredit labor--their
despicable efforts to undermine
reform in the Teamsters Union
will not be forgotten.
Both sides are slugging
hard in this fight but are still
talking and negotiating, too -they realize a split can only
weaken labor in the short run.
This is not so much a left-versus-right fight as it's old strategy
versus new -- restructuring labor
in ways that make more sense
for a de-industrializing economy. Pretty much everyone who
supports labor has friends on
both sides. I'm supporting Stern
and the CWC because the AFL
is way too much about protecting turf.
© 2005 CREATORS SYNDICATE, INC.,
www.creators.com

Don’t Dew the Do
(or any Bernick’s products)

When Bernick’s Pepsi moved into this area from St. Cloud,
they busted the Teamsters union. When they built their
first complex in Duluth, they built non-union. When the
Duluth Airport Authority contracted out the food and
beverage facilities to Pedro-Kerv, Inc. and Bernick’s Full
Line Vending they did not hire any former union workers.
UNITE HERE 99 has had an informational picket at the
airport because of the union-busting since Nov. 1, 2003.

Please Do Not Purchase
Bernick’s Pepsi-Cola products
Products include many soft drinks, flavored juices & teas,
waters, sports drinks, and mixers. Bernick's website at
www.bernicks.com/products has a complete listing of
products, or call UNITE HERE Local 99 at 218-728-6861.
Bernick's distributes in St. Louis, Carlton, & Douglas
counties, from Hinckley up the North Shore. Thank you!

UNITE HERE LOCAL 99
(Includes Hotel Employees Restaurant Employees)
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*

*Must be of equal or lesser value: select from
special collection of frames and plastic lenses.

DULUTH • SUPERIOR
GRAND RAPIDS • CLOQUET

We’ll bill for
your insurance
benefits
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Unionized, recycling pioneer Howard Waste going residential for trash service
Howard Waste, the only
unionized waste hauler in the
area, is expanding its 57-year
old commercial service to now
include residential hauling, recycling, bulk item disposal, yard
waste collection and even
Christmas Tree disposal.
Howard Waste has always
been locally owned and affiliated with Teamsters Local 346 as
the only local union hauler in
the Twin Ports.
"We've got 21 members there
now," said Teamster 346 Secretary-Treasurer Patrick Radzak,
"and they've been a good company forever. They've done a
good job of beating the 900
pound gorilla, Waste Manage-

ment, which is the Wal-Mart of
the garbage industry. Homeowners should appreciate that
and switch to locally-owned and
unionized Howard Waste."
Keith Howard is president of
the recycling company that was
started by his father, Donald, in
1948.
"He started with one truck
and picked up waste paper from
downtown businesses," said
Howard. "He hauled it to Zenith
Paper stock & Rag, which was
started here by the Segal family
in 1906. Dad bought their business in 1970."
Keith and his older brother,
Scott, carried on the family
business together until Scott re-

Say "no" to Wal-Mart for
your back to school supplies
Child labor violations. Sex discrimination. Low wages. Lousy
benefits. All from Wal-Mart--a company that rakes in $10 billion a
year in profits. Wal-Mart needs a real education in how a rich company should treat its workers. Working families are going to provide it by pledging to buy back-to-school supplies from other stores
this year. An internet campaign sponsored by the AFL-CIO is asking that you help send that message to Wal-Mart CEO Lee Scott at
http://www.unionvoice.org/ct/w7zdGGY1XPgO/
There are hundreds of reasons to pledge not to buy back-toschool supplies at Wal-Mart this year:
• The world's largest retailer is setting a standard of low wages,
poor benefits and worker abuse that working families cannot accept: the Wal-Marting of America's jobs.
• Wal-Mart has huge fines for child labor law violations, reportedly making kids younger than 18 work through meal breaks, work
very late and even work during school hours. Several states have
found Wal-Mart workers younger than 18 are operating dangerous
equipment, like chainsaws, and working in such dangerous areas as
around trash compactors. (The New York Times, 1/13/04; The Associated Press, 2/18/05; The Hartford Courant, 6/18/05)
• Wal-Mart pays poverty-level wages and fails to provide affordable company health insurance to more than 600,000 employees. Wal-Mart tops state lists of employers whose workers must rely on taxpayer-funded health insurance programs like Medicaid.
(Wal-Mart annual reports; Business Week, 10/2/03; state reports)
• Wal-Mart pays women nearly 40 cents less an hour than men.
Some 1.6 million women are eligible to join a class-action lawsuit
charging Wal-Mart with discrimination. (Richard Drogin, Ph.D.,
2/03; Los Angeles Times, 12/30/04)
• By demanding impossibly low prices, Wal-Mart forces its suppliers to produce goods in lowwage countries that don't protect workers. A worker in a
Honduran clothing factory
whose main customer is WalMart, for example, sews sleeves
onto 1,200 shirts a day for only
$35 a week. (Los Angeles
Times, 11/24/03)
• Wal-Mart can afford to do
better. Wal-Mart--America's
largest private employer--raked
in $10 billion in profits last
year. CEO Lee Scott landed almost $23 million in total compensation last year alone. WalMart has no excuse for its behavior.
Help educate Wal-Mart by
clicking on the link below to
send Scott your pledge not to
buy back-to-school supplies at
Wal-Mart: http://www.unionvoice. org/ct/w7zdGGY1XPgO/
PAGE 5

tired three years ago. The move
to becoming a residential hauler
is a huge financial commitment,
but Keith said it's worth it because his son, Jason is now
company vice president and the
third generation of the Howards
in the business.
The residential move required the purchase of one new
truck, three re-conditioned
trucks, carts for customers, three
more drivers and more clerical
help. "It's a very large investment and we'll just have to see
how participation is the areas
we'll start up in," Howard said.
In addition to quality curbside service, Howard Waste, in
conjunction with WLSSD, provides green waste/yard waste
services to private homes from
May 31 to October 31. This service offers homeowners a convenient way to dispose of grass,
leaves, tree limbs and other yard
waste.
From December 28 to Janu-

ary 10, Howard Waste will offer
free Christmas Tree disposal at
no additional charge for customers.
With on-going commitment
to the convenience of its customers, Howard Waste also offers electronics recycling, and
small and large appliance pick
up.
Because the owners and employees of Howard Waste live in
the area, they know the importance of giving back to the community. Committed to the community it services, Howard
Waste returns a percentage of
profits to community clubs and
neighborhood organizations
through the city’s Parks and
Recreation program.
Recycling and garbage service will begin August 1 in the
following neighborhoods: East
of 21st Avenue East: Chester
Park,
Congdon,
Endion,
Hunter’s Park, Kenwood, Lakeside, Lester Park, and Wood-

land. Service will be expanding
to other areas of Duluth soon.
"We pride ourselves on providing dependable, quality service to commercial and now residential customers,” he said.
“We strive to be a good neighbor by knowing and supporting
our customers, and being watchful for problems on our routes.”
You can call Keith Howard
at 628-2388 to find out how to
sign up for all your waste and
recycling needs by a locallyowned, unionized company.

smooth sale-ing

Help with your real estate needs

Helena M. Seabrook
REALTOR®

1.218.728.7752 Direct
1.218.343.7638 Cell
helenaseabrook@edinarealty

[ repetitive injury ]

Week after week you go to work. Doing the
same task. Over and over. Then one day you
notice that your back or neck hurts. Statistics
show that in Minnesota more than 8,000
workers are injured on the job each year due
to repeated activity. And that’s only the ones
we hear about. If you’re injured on the job you
need proven statistics working for you. We
have over 40 years of trial experience and a

1 3 0 W. S u p e r i o r S t .
Duluth, MN 55802

team approach to personal injury cases. Fact

218-727-5384
800-535-1665

is, OUR SUCCESS IS NO ACCIDENT.

c u z z o . c o m
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DuPont Teflon may contain carcinogen
WASHINGTON (PAI)--A
draft report from an Environmental Protection Agency science advisory committee says
that a key ingredient that
DuPont uses to make teflon,
perfluorooctanote, is “a likely
carcinogen” for humans.
The report, released in various news reports in July but not
adopted by the agency yet, escalated DuPont’s problems with

"ICE" your cell
phone for help
An internet campaign encouraging people to enter an
emergency contact number in
their mobile phone's memory
under the heading ICE (In Case
of Emergency) has rapidly
spread as a consequence of the
terrorist attacks in London. ICE
allows rescue workers to contact
a designated relative/ next-ofkin in an emergency situation.
Simply select your person to
contact in case of emergency,
enter them under the word 'ICE'
and the telephone number of the
person you wish to be contacted. For more than one contact
name ICE1, ICE2, ICE3, etc.

the material, also known as
PFOA or C8. The problems led
to a steep drop in the company’s
stock price, says a Steel Workerled coalition campaigning
against the chemical.
PFOA is used at DuPont’s
Parkersburg, W. Va., to make
teflon, the coating for pots and
pans and for other consumer
goods. It has also started showing up in streams at another
DuPont plant in Fayetteville,
N.C., the USW reported in May.
Before the EPA report, a federal grand jury subpoena for
DuPont documents about PFOA
led to an 11 percent drop in the
firm’s stock price, reports the
coalition, the DuPont Shareholders for Fair Value. In midJuly, the coalition virtually doubled the number of DuPont
shares its members control.
Before that, the coalition, including USW--which represents
1,800 DuPont workers, all former PACE members--controlled
438,000 shares. But the unioncontrolled Amalgamated Bank
joined DSFV in July, bringing in
another 410,426 shares to the
fight over PFOA.
“When the market reacts to
bad news regarding chemicals

used by a company, Wall Street
is losing confidence. DuPont’s
management should restore investor trust by publishing a better analysis of potential liabilities and market risks from
PFOA,” said DSFV attorney
Sanford Lewis. Earlier this
year, DuPont paid a $108 million settlement to Parkersburg
residents for failing to disclose
PFOA contamination of ground
water.
The EPA science board’s report goes beyond contamination. It “found more serious
health risk issues than previously acknowledged by the EPA
draft or by DuPont,” DSFV
said.
“The science advisory
board’s draft said that the
weight of the evidence of carcinogenicity of PFOA was
stronger than proposed in the
draft EPA document” on the
substance. The advisory board
“suggested that PFOA is a likely carcinogen in humans. In addition, the board noted that immunotoxicity (harm to immune
systems) has been reported and
that effects on nervous system
structure and function warrant
attention,” it added.

Expertise
What does health plan expertise mean for
Taft-Hartley Funds? It means making dollars
work harder for Fund members. It’s negotiating
better network discounts. It’s developing
innovative health management programs to
improve member health and lower claims
costs. It’s understanding and meeting member
needs. It’s having a track record of more than
70 years serving Minnesotans. And it’s what
has helped Blue Cross and Blue Shield of
Minnesota earn the trust of over 90 percent
of Taft-Hartley Funds to deliver health plan
benefits for their union members.

Work & Health

By Phillip L. Polakoff, M. D.

People are living productively with cancer
More than a dozen years ago, one of these Work & Health
columns opened with the following paragraph:
“Despite evidence to the contrary....a new national poll indicates
that many in the workplace still assume that someone with cancer
will no longer be productive, and the result may be a change in job
responsibilities or a loss of a deserved raise or promotion.”
Sad to say, this sorrowful aspect of cancer--fed by myths that
have grown up around the disease--is still with us, and adding to its
emotional pain. It is crucial that all of us--doctors, medical scientists, employers, unions, people in media, patients and their families and friends--join in erasing these negative myths.
Cancer stigmas continue to significantly affect the physical and
emotional well-being of patients, despite the many advances made
in medical technology. Stigma--a mistakenly perceived mark of a
character flaw or reproach--inhibits early cancer detection and
treatment. Such false images also decrease funding for research and
patient resources.
We also pay a high cultural price for the unwarranted stigma of
cancer. In the African-American community, it has been reported
that men experience a 40 percent higher occurrence of lung cancer
and a 50 percent higher death rate than do Caucasian men. Not all
of this can be attributed to cultural factors. There are economic, social and environmental factors at work as well. But a diagnosis of
cancer that a man perceives as a negative reflection on his manhood--as has been reported--is a barrier to early detection and treatment. African-American women, on the other hand, are concerned
that their husbands’ feelings for them will change if they undergo
cancer surgery.
Returning to the wider view of the American workforce--as we
started out in this column--the idea is flawed that a worker diagnosed with cancer may not be up to his or her former job.
Times change. A dozen years ago, two-thirds of the supervisors
in a survey were concerned that a worker with cancer could no
longer perform adequately. Forty-five percent worried that the employee might no longer take the job seriously enough. Half were
concerned that the employee would eventually quit.
Even co-workers also had negative attitudes, although by much
smaller margins. Twenty-five percent, for example, believed they
would have to work harder to pick up the slack of a cancer-diagnosed fellow worker.
These old attitudes fail to take into account how much cancer
detection and treatment have changed. Patients who might have
been incapacitated for a week after a course of chemotherapy, for
example, now might get their treatment and go right back to work.
There is no denying side effects occur, especially the two most
distressing immediate physical
effects, nausea and vomiting.
Nor is the need to eliminate the INTERSTATE
stigma of cancer intended to
make light of this terrible disease.
But along with these realities, we
also need to add the updated realities of medical progress on the
cancer front. It is no longer a sin
to have cancer. We no longer need
to mention the word in hushed
tones. More and more people are
living productively with cancer.
2700 W. Michigan St.
Questions or suggestions? Write

SPUR

Dr. Phillip L. Polakoff
171 Alvarado Road
Berkeley, Calif., 94705.

GAS - DIESEL
GROCERIES

© 2005 by Dr. Phillip L. Polakoff and

OPEN 24 HOURS

medical writer Jack Tucker/PAI

Need Help?
Concerned about personal relationships, emotional difficulties,
alcohol or drug abuse, or other problems? The Community
Services Program sponsored by the Duluth AFL-CIO Central
Labor Body and the United Way of Greater Duluth can help.
If you need someone to talk to Call 728-1779.

Community Services Program
© 2005 Blue Cross and Blue Shield of Minnesota

PAGE 6

Duluth Labor Temple
2002 London Road, Room 94
Yvonne Harvey, Director
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Local student project needs funding to preserve stories of WWII veterans
November 11, 2005 will
mark the 60th observance of
Veterans Day since World War
II ended. More than 36 million
lives were lost in that war, and
surviving WWII veterans are
dying at the rate of over 1,000
per day. Within 10 years you
will have a very difficult time
finding a living WWII vet.
Many of them are our parents
and grandparents.
Mike Martin, a member of
the Duluth Federation of Teachers at Central High School,
wants his students to connect
with some of the surviving veterans, and record their stories
for posterity. The "Stories of
Service" program will be part
of a national effort to remember
and record the service and sacrifice of what is called "America's
Greatest Generation."
"We want to give students a
chance to work on this multifaceted media project that will
put them in touch with seniors
who did so much for this country and the world," said Martin.
What the students will do, if
the project can get funding, is
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interview veterans and create 3
to 5 minute stories that will be
compiled on DVDs. The project
has worked well in other areas
of the country and can be seen at
www. stories-of-service.org.
"Wouldn't it be great if we
could get area World War II veterans' stories down and run a
continuous video of them at the
Veterans' Memorial Hall," asked
an obviously excited Martin. He
has been given the okay to develop a Service Learning Digital
Media Lab at Central and to develop a curriculum for the students. With little publicity he
has received many names of
veterans to contact for their stories. Like most creative educational endeavors it will all come
down to getting funding to make
it a reality.
Martin, who teaches history
and psychology but also works
in multi-media, says total cost
for basic equipment to complete
the project would be about
$10,000.
After making a presentation
to the Duluth AFL-CIO Central
Labor Body last week, delegates

authorized $500 in seed money
to the project. In discussing the
donation delegates said not only
is it a great way to remember
WWII veterans but students will
gain invaluable experience with
the technology and what they
learn from dealing with seniors,
many of whom came home to
become union members and
leaders in their unions.
Martin also made a presentation to the Veteran's Hall Executive Board at the St. Louis
County Historical Society but
says he doesn't want to ask any
veteran's organizations to help
fund the project.
"I believe that it is appropriate that other groups be the
funding stakeholders in this program," he said. "After all, it is
our veterans who have sacrificed so much already, and the
rest of us should consider ourselves privileged to help memorialize their stories in whatever
ways we can."
Martin says he has to have
funding in place by September
8, the start of the school year. He
is considering other sources for

KEEP THE
10-FOOT RULE
IN MIND
Booms, poles, ladders,
antennas and other equipment

need to clear power lines by at least 10 feet
in every direction.
If you’re operating a boom or crane, don’t rely on warning
devices or insulating boom guards to protect you from power
line contact. Designate a person who can direct your vehicle
away from overhead lines. Call Minnesota Power if clearance
from the line can’t be maintained.
If your vehicle should touch a power line and you cannot safely
drive away from the line, stay inside and wait for rescue workers.
Warn others to stay away from the vehicle. If you must get out
because of fire or other danger, jump out without touching
the vehicle and the ground at the same time. Shuffle away
with very small steps. And, don’t try to help others
out of the vehicle.
Electric energy is a powerful friend, but if your
equipment comes in contact with a power line,
follow these rules, or you could receive a harmful
or fatal shock.

A safety message from Minnesota Power.
®
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needed donations but would be
thrilled if it could be accomplished through unions.
Donations can be made out
to ISD 709 (put "Stories of Service" in the memo line) and mail
to ISD 709, Kathy Bartsias, 215
North 1st Avenue East, Duluth,
MN 55802.
You can reach Martin at 733-

2130, x220, 391-8231,
or
michael.martin@duluth.k12.
mn.us
You can access Duluth's Veterans' Memorial Hall at
www.vets-hall.org.
The national WWII memorial that opened in Washington
DC April 29, 2004 can be seen
at www.wwiimemorial.com.

August 15 deadline for unions,
officers LM-10, LM-30 reports
By Attorney Tim Andrew
It would be nice to think that the Department of Labor is interested in protecting the rights of working people. However, the Department appears focused on burdening labor unions with regulatory compliance and financial reporting so that unions are distracted
from their fight on behalf of working people.
Last year the Bush Administration’s Department of Labor required burdensome new financial reporting for labor unions on
their annual financial reports. Now, the Department of Labor is increasing the financial reporting obligations of union officers and
employees.
A 1959 Federal Law known as the Labor-Management Reporting and Disclosure Act (LMRDA) requires union officers and employees (except those performing exclusively clerical or custodial
duties) to report to the Department of Labor certain financial transactions.
For most of the 45 years the LMRDA has been in place, it has
been given little attention and raised few concerns. However, in
March of this year the Bush Administration’s Department of Labor
let it be known that it will begin enforcing the financial reporting
obligation of union officers and employees which, if violated, can
lead to criminal penalties.
A private sector union officer or employee must report annually
to the DOL interests they (which includes spouse and minor children) have in, or income over $25 that they receive from:
• Employers whose employees the union represents or seeks to
represent;
• A business which buys from, or sells or leases to, or otherwise
deals with, their union or any trusts in which their union is interested; or,
• Have received any payment of money or other thing of value
from an employer or a person who acts for an employer.
In late June 2005, the DOL published on its website “guidance”
that interpreted Section 202 of the LMRDA to cover very typical
situations that previously were not understood to require disclosure.
For instance, now a union officer or employee must disclose:
• The receipt of reimbursed expenses from a trust fund. This oftentimes occurs when a union officer or employee sits as a trustee
and attends an educational conference to learn about the many duties of a health and welfare or pension fund trustee.
• Salary received from an apprenticeship fund by union officers
or employees who teach apprentices their trade.
Although these are the most common situations, there are a
number of perfectly reasonable and legal circumstances in which a
trust fund reimburses the expenses of a trustee or pays a union officer a salary for performing a service.
These annual reports are done on what is known as a LM-30
Form. Once filed, they are posted and available for public inspection on the DOL’s website.
For any transaction that occurred in Calendar Year 2004, the reports are due no later than August 15, 2005. In future years, the reports are due 90 days after the end of the Calendar Year.
In addition, trust funds that have employees and have either reimbursed expenses or paid a salary to a union officer or employee
have an obligation to separately report the transaction to the Department of Labor on a form called a LM-10.
If you have further questions regarding these issues please give
our office a call.
(Tim Andrew practices labor law with Brown, Andrew & Signorelli, P.A., 306 West Superior Street, Suite 300, Duluth, MN
55802-5017, (218) 722-2360 x11; 722-6137-fax

Call us for inexpensive ad rates at 218728-4469, laborworld@qwest.net
We mail 16,600 issues 24 times a year!
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Minnesota Senate stood firm on many key issues as special session ended
By Steve Share, Minneapolis Labor Review editor,
www.minneapolisunions.org
By the time the eight-week
special session of the Minnesota
state legislature finally adjourned July 13, many frustrated
voices — in letters to the editor,
on talk radio, and at union meetings — were ready to declare "a
pox on both your houses" to the
Republican-controlled House
and the DFL-controlled Senate.
State employees, in particular, were seething about the
eight-day government shutdown
that kicked-in July 1 when lawmakers couldn’t even agree to a
"lights on" bill.
The 2005 session — and the
special session in particular —
may be remembered for many
things, but voters should remember that it was the DFLers
in the Senate and the House who
supported efforts to keep state
government running. Notably,
the DFLers in the Senate used
their power as the majority to
block Republican Governor Tim
Pawlenty’s efforts to slash MinnesotaCare, a health insurance
program for low income workers and working families.
Credit is due to Senator Linda Berglin, DFL–Minneapolis,
who dug in her heels and refused to allow the program to be
gutted. That took legislative
skill — and courage.
Berglin waged a similar fight
two years ago, but without
equally steadfast resolve from
then Senate Majority leader

John Hottinger, DFL–St. Peter.
That year, as the session's end
neared, labor and its allies in the
Minnesota is Watching Coalition were organizing for a final
mass event to argue their case to
lawmakers. Suddenly, Hottinger
was on the news, announcing
that he was dropping the fight
and agreeing to many of the positions advocated by Governor
Pawlenty and the Republicancontrolled House.
"Two years ago, Senator
Hottinger rolled over and played
dead before they even started,"
said Louise Sundin, president of
Minneapolis Federation of
Teachers Local 59. "This year
(with Senator Dean Johnson as
Majority Leader), they were
holding firm for a lot of important things...We can't paint
everyone with the same brush.
Our friends were holding firm
for a reason."
Here are some of the highlights of the special session:
• The state will enact a 75cents-per pack tax on cigarettes
(dubbed a "health impact fee"
by "no new taxes" Pawlenty);
• Local municipalities will
receive $49 million in local government aid;
• No cuts to MinnesotaCare,
the state's health insurance program for low wage workers;
• A four percent increase,
$800 million in new money, for
schools;
• A stop-gap transportation
funding bill which includes $46
million for transit, preventing
deeper service cuts.

AFL-CIO loses two...from page 1
Dues were also a factor in the Teamster and SEIU pullouts.
Hoffa and Stern each said his union sends $10 million yearly in per
capita dues to the AFL-CIO. Each pledged to use the money for organizing, instead. Hoffa said IBT would probably split the money,
which he called "new money," 50-50 between organizing and paying for the Change to Win structure. Stern was not specific.
And Hoffa reiterated his previous proposal that the AFL-CIO rebate half of any union's dues to those unions that create and engage
in strategic organizing campaigns. The AFL-CIO Executive Council rejected that earlier this year. "They said 'no.' Their idea is to
keep throwing money at politicians. We say we have to grown and
we say now it's time to change," he declared.
Sweeney and his allies held a strong majority in the AFL-CIO
even before SEIU and the Teamsters withdrew. He viewed the situation differently.
In his opening speech, but before the dissenters' votes, Sweeney
called the pullout "a tragedy for
working people. Because it's at
I want to help
a time when our corporate and
you save money. conservative adversaries have
created the most powerful antiworker political machine in the
history of our country, a divided
(218) 728-6803
labor movement hurts the hopes
Call me today!
of working families."
You may qualify for
After the two voted to leave,
money-saving auto
he
added
the pullout "will injure
Jerome E Siljendahl Agency
insurance discounts.
2002 London Rd Ste 200
working
people, who deserve
(218) 728-6803 Bus
better. I have trust and confiDuluth, MN 55812
dence that the people in this
hall"--the remaining unions'
"will work harder to overcome
this obstacle."
© 2000 American Family Mutual Insurance Company and its Subsidiaries

$$$

Home Office - Madison, WI 53783 z www.amfam.com

Stadium proposals in limbo
The special session adjourned without taking any action on proposals for new stadiums for the Minnesota Twins,
the Minnesota Vikings, and the
University of Minnesota.
Hennepin County's proposed
Twins stadium may not survive

this inaction.
Performance pay for teachers
While the governor failed to
win plans to extend gambling in
the state, and also compromised
by increasing revenues through
a higher cigarette tax, he did win
one policy goal: the "Q-comp"
plan to enact merit pay for

teachers. Local 59 president
Sundin said she welcomes this
initiative as a way to treat teaching like other professions. "Our
younger members in particular
aren't particularly satisfied with
being stuck in a lock-step salary
grid," she said. "They want to be
able to earn more."

Insurance companies and big business claim we are caught in a lawsuit
gridlock - that our courts are clogged with ”frivolous lawsuits,” which
drive up insurance premiums. But that’s not true - look at the numbers!
They are spreading these myths to limit your right, regardless of income,
to fair compensation if you are injured due to another’s fault.

ATTACK ALERT:
Your constitutional rights are under attack right now in the Minnesota
and United States Legislatures. “Tort Reformers” want to limit
compensatory damages for victims of accidents and medical
malpractice. But in states where such “caps” are in place, there is no
evidence that caps reduce insurance premiums!
The truth is numbers don’t lie. Our fair legal
system is working fine for all of us.

We’re fighting for your constitutional
rights, and we need your help!
Call your legislators today!

Falsani, Balmer,
Peterson, Quinn & Beyer
ATTORNEYS AT LAW

NO RECOVERY
NO FEE

723-1990

1200 Alworth Building
(306 W. Superior St.) Duluth

NA -16942
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