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An Injury to One is an Injury to All!

123 Years of Labor World Thanks To You! 1896~2019
DLI’s Leppink visits
Central
Labor
Body
After working local, federal
“It’s a strong wage theft
and international positions,
Minnesota’s
Labor
and
Industry Commissioner Nancy
Leppink is ready to tackle one
of the biggest issues facing
Minnesota workers: wage
theft.
That was her message to
Duluth Central Labor Body
delegates as she visited with
them at last week’s meeting.
Leppink was appointed by
Gov. Walz to oversee the
department, which is tasked
with enforcing certain employment laws in the state. She has
a strong background working
at the state and federal level,
and in international organizations, focusing on workers
issues.
Leppink praised legislators’
work on the wage theft bill (see
below), which resulted in more
than $3 million in new funding
over the next to years for the
department to focus on
enforcement of wage and hour
laws.

bill,” Leppink said. It adds key
enforcement authority and
increases the rights and protections for employees, which are
critical to ensuring employees
are being treated fairly, she
said.
In addition, wage theft is
now a criminal offense in the
state, and carries more significant penalties. The bill also
helps the department and the
attorney general’s office work
more closely and develop strategies together, Leppink said.
Strategy will be one of her
big focuses in her new role,
Leppink told the body. She is
eager to take a data-driven
approach to getting ahead of
and preventing wage theft,
rather than simply being a
department that reacts to it.
Leppink said there are a lot
of incentives for noncompliance when it comes to wages
and hours, and in the past 10
years of her career, she’s been
studying the issue to determine

CLB
endorses
Larson

Nancy Leppink, the new commissioner of the state department of labor and industry, addressed the Duluth Central
Labor Body earlier this month to talk about the work she
and the department do to protect workers.
the best ways to be proactive
about wage theft. “We need to
better understand how businesses and industries are
organized around this issue,”
she said.
Leppink’s last posting was

Wage-theft law takes aim at employer abuses
ST. PAUL — The Jobs,
Economic Development, and
Energy omnibus budget bill
will include provisions to make
wage theft a felony, penalizing
employers who retaliate
against employees who report
it.
The bill also provides funding and investigative power so
that Attorney General Keith
Ellison and the Department of
Labor can enforce the new
law.

The new wage theft provisions are a resounding victory
for the worker advocacy
organizations who led the fight
to hold employers accountable.
“Our wage theft provisions
are some of the strongest in the
nation,
ensuring
that
Minnesotans are given an
hour’s pay for an hour’s
work,” said Rep. Mike Sundin
(DFL-Cloquet), chair of the
House Labor Committee and
member of the Jobs and
Economic
Development
Divison.
“With 39,000 Minnesotans
impacted by wage theft in
some form every year, we
made sure that employers that
use wage theft as a business
strategy are no longer getting a
free pass in Minnesota,”
Sundin said.
“With
the
agreement
reached this week, Minnesota
law will finally say that theft is
theft, no matter who you are,”

added the Minnesota Coalition
to End Wage Theft in a statement.
“Systemic imbalances of
power in the workplace lead
to the fact that women, people
of color, and immigrants are
disproportionately impacted
by wage theft. Minnesota lawmakers are now addressing
the wage theft crisis by passing one of the strongest laws
in the nation,” the statement
said.
“It gives us hope because
we’re being taken seriously,”
said Nely Bautista, a wage
theft victim and member of
Centro de Trabajadores Unidos
en la Lucha, a labor advocacy
group in Minneapolis.
“This change comes from
us, the workers. I’m happy
because this is going to benefit
a lot of people. We are going to
be able to work more confidently with the knowledge that
the law protects us,” Buatista
said.

Switzerland, but she’s looking
forward to doing the work
here. “I’m very excited to be
back in Minnesota,” she said.
“I can’t imagine a better place
to have an impact, and partner
with all of you.”

Delegates to the Central
Labor Body made a quick and
easy decision to endorse
Mayor Emily Larson in her bid
for reelection. Larson was the
only candidate who appeared
for screening.
Touting what she described
as a “symbiotic relationship”
with Labor, Larson highlighted
Medical District development,
staffing levels in health care
environments and Project
Labor Agreements as some of
her important work.
“This partnership has meant
a lot to me, and I hope we can
continue to work together,”
Larson said.
Duluth DFL Convention
Organized Labor was in full
force at the Duluth DFL
Convention last weekend, hoping to get Labor’s candidates a
party endorsement, even
See ENDORSE...page 4

What’s inside this issue?
Register for union leadership training...page 2
Thoughts from past Labor Worlds...page 3
Airline food workers at MSP vote to strike...page 4
What went wrong in UAW election at VW?...page 5
Workers claim abuses at Digi-Key project...page 6
Mother, daughter work as 49ers...page 7
MLB players get stiffed — and it affects you!...page 8
Don’t work for billionaires after graduation...page 10
Work climate discourages teachers...page 11
Scabby the Rat greets Walker...page 13
Thanks to all for food drive help...page 13
AFSCME fights back at AMRTC...page 14
Guild pressure helps halt Gannett takeover...page 14
Pro-USPS measures get Capitol Hill support...page 15
Insulators lead on mesothelioma research...page 16
Changes in USW leadership...page 16
New law could support organizing...page 17
U.S. workers lag in paid vacation — again...page 19
Anti-racism work could serve as model...page 20

Register now
for union
leadership
program
Now in its tenth year, the
Minnesota Union Leadership
Program (MULP) helps
unions develop and strengthen
leaders, equipping participants with the knowledge and
skills to address the challenges facing the labor movement
The 2019-2020 brochure
and registration forms are
now available for the next
cohort. Sessions 1&2 will be
held on October 23-25 at
Ruttgers's Bay Lake Lodge
near Brainerd. The registration dedline is July 12, 2019.
Through six in-depth sessions scheduled over nine
months, participants study the
labor movement (past, present, and future) while engaging in critical thinking about
how workers succeed in
building a more just and equitable society.
Emerging and established
union leaders build relationships and network with their
fellow class members and
others from the labor movement, learning from each
other's experiences and
knowledge.
The Labor Education
Service at the University of
Minnesota coordinates and
leads
the
training.
Experienced and knowledgeable speakers from throughout
the labor movement and its
allied community are included
as presenters and panel members.
Visit
https://
carlsonschool.umn.edu/
faculty-research/laboreducation-service for more
information about the program.

AFL-CIO
Community Services

News From Your Partnership Program
Rachel Loeffler-Kemp , Director

ANNIVERSARY!

Join us for a Day of Caring!

The Labor World...
Covering
Teachers’ Issues
in Duluth
since 1942!

Join us for Head of the
Lakes United Way's 24th
Annual Day of Caring on
Wednesday, June 19, 2019!
Day of Caring is a communitywide event where hundreds of
volunteers lend their skills to
complete much needed projects at local non-profit agencies. Volunteering is a direct,
hands-on effort to help
advance the missions of these
local organizations.
Not only does Day of
Caring provide non-profits
with valuable resources, it also
provides an opportunity to
educate volunteers about the
important work they do in our
community.
Recruit your co-workers,

friends and family to lend a
hand AND have some fun! If
you are interested in creating a
team
visit
www.hlunitedway.org.
Since 1957, the Duluth
AFL-CIO and United Way
have
jointly
committed
resources and support to serve
local health and human service
programs that create real and
lasting change for working
families in our community.
For more information on
the community services partnership and opportunities for
involvement, please contact
Rachel Loeffler-Kemp at 218726-4775 or via email at
r l o e f f l e r - k e m p
@hlunitedway.org.

WHAT A
HISTORY!
Proud to be a member of
the Labor World Board of
Directors

Rep. Mike

SUNDIN
Minnesota House District 11A

Tues., June 25

Sheet Metal Workers’ Local 10

3301 Belknap St.
Superior, WI
Members & Their
Guests Welcome!
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for working families
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Retirees’ Luncheon

Tuesday, July 2, 1:00 p.m.
Thirsty Pagan, 1615 Winter
Superior, WI

Buy union! Buy local!
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Can we survive without empathy?

Sabrie Akin:
‘Study up’
By Catherine Conlan
I’ve been spending some
time going through online
Labor World archives and getting lost in the pages of history, and it’s been fascinating to
see the issues that crop up
again and again for Labor over
the years.
The ones from 100 years
ago and more are some of the
most fun, as the snarky tone
newspapers used in those days
is instantly recognizable, if a
little more roundabout. A few
choice finds:
From June 6, 1896, the first
issue: “A man should join a
labor organization for the good
he can do others, more than for
the benefits he, himself, may
derive. That is the true spirit of
Brotherhood and a spirit which
makes an organization of men
an influence for good.”
This one from 1898 caught
my eye, because I grew up in
Omaha. Nudity in danger? Oh
no! “Nudity is in danger at the
Omaha
exposition.
A
Salvationist lassie noticing
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there a group of cupids and
other nude characters in art,
armed herself with an axe and
smashed one of the pieces of
statuary. It would be interesting to know if she also kills her
children, who undoubtedly
enter this world in a nude
state.”
July 3, 1909: “The Labor
World is in receipt of a letter
from an individual who signs
himself ‘Duluth Unionist’
without giving his true name.
The communication contains
certain criticisms of men and
measures connected with the
municipal affairs of the city
that may or may not be meritorious. It Is the invariable
rule of every well regulated
newspaper office that it must
know the actual name of every
person who desires it to publish some article, although the
name need not appear in print
if the writer does not desire it
to do so.
“One of the reasons for this
regulation is that statements
made by its correspondent
may be refuted, in which case
it would be necessary for the
newspaper to call upon the citizen to furnish proof for his
statements. We don't like
anonymous communications,
any way.”
July 12, 1919: “‘Autoists
take places of drunks in the
police court,’ says a news item
in a local paper. We have got to
have some excitement in life
and of course court officials
must be kept busy. What good
are police if they don't arrest
somebody?”
Newspaper wars are always
a hoot. June 11, 1921: “Claude
M. Atkinson, editor of the
The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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Hibbing Daily News, his Issue
of June 4, charges The Labor
World with an attempt to misrepresent and becloud the
issue between the striking
printers on the range and their
employers. In so doing, Mr.
Atkinson himself seriously
misrepresents the facts as they
exist and lets his imagination
soar to dizzy heights.
“We are herewith publishing Mr. Atkinson's editorial
and also the demands, of the
range printers issued in April.
...Conditions in the printers’
document are now in force in
eleven of the eighteen shops
that are working on the range.
A comparison of the printers’
actual demands with Mr.
Atkinson's editorial show
plainly where the range editor
is in error.”
And my favorite, from
Akin on June 19, 1897. She’s
talking about the definition of
socialism — see? Relevant
today! — but it really applies
to everything: “There is a horrible confusion of mind
among the people of this
country on this question. Men
should know what they are
talking about, or keep their
mouths shut. Study up.” Bring
the day.
Many thanks to the unions
and supporters who have kept
this newspaper going for 123
years. Here’s to many more!

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

By Sam Pizzigati
As anyone who keeps a
household budget can attest,
the unexpected happens all the
time. A refrigerator evaporator
fan motor fails. Some part on
your car you never realized
existed breaks down. A loved
one passes away and you have
to — you want to — be at the
funeral 1,000 miles away.
“Unexpected” expenses
like these will, sooner or later,
hit all of us. But not all of us,
says new research out of the
Federal Reserve, can afford
them.
In fact, nearly 40 percent of
Americans “would have difficulty handling an emergency
expense as small as $400,” the
Fed says.
A fifth of American adults,
it adds, had major unexpected
medical bills last year. An
even larger share “skipped
necessary medical care in
2018 because they were
unable to afford the cost.”
Meanwhile, 17 percent of
American adults can’t afford
to pay all their monthly bills,
even if they don’t experience
an unexpected expense.
What these stats like these
mean in human terms? If you
live in a place like Northern
California’s Bay Area, you
need only look around to see.
San Francisco, recent
research shows, now has more
billionaires per capita than any
other city in the world. By one
reckoning, San Francisco also
has the highest cost of living in
the world, as all those billionaires — and the rest of the
city’s ultra rich — bid up
prices on local real estate.
But the Bay Area squeeze
goes beyond the confines of
San
Francisco.
Nearby
Oakland and Berkeley are facing enormous affordable housing shortages as well. The Bay
Area as a whole now has more
than 30,000 people experiencing homeless.
Two-thirds of these people
haven’t been able to find temporary sheltering services.
They’ve been living and sleeping outdoors, many in lines of
RVs parked along public
rights-of-way like the water-

front in Berkeley. And that’s
infuriated nearby residents
who paid big bucks for their
residences.
Berkeley city council
member Kate Harrison has felt
the fury first-hand — from
constituents who wanted the
RVs of homeless people
banned from the waterfront.
“I paid a million dollars for
my place,” one constituent
told her, “and they have a better view.”
Local officials in Bay Area
cities don’t know quite what to
do. On one side, they have
people without shelter who
have real and unmet human
needs. On the other, they have
angry affluent constituents
who want for little but have a
big megaphone.
The more people spend on
housing, Berkeley councilperson Harrison has come to
understand,
the
more
“aggrieved” they feel. “Only
the 1 percent here,” she adds,
“feel economically secure.”
In other words, inequality
has local officials coming and
going. The ranks of the homeless are growing because
almost all the gains from
America’s growing economy,
as the Economic Policy
Institute’s Elise Gould testified to Congress this past
March, are “going to households at the top.”
Empathy for the plight of
the homeless, meanwhile, is
withering away — particularly
among society’s most fortunate, as the social distance
between the top and the rest of
society widens. The rich have
climbed so far up the income
ladder that they can’t see the
humanity on the faces of people stuck on the lower rungs.
One telling sign of our
unequal times: In wealthy Bay
Area neighborhoods, the
Washington Post reports,
GoFundMe campaigns have
emerged “to finance lawsuits
against affordable housing
proposals.”
Can a society survive without empathy? In a deeply
unequal America, many of our
deepest pockets are keen to
find out.

Notice
The Labor World Board will consider bids for a 2002 GMC
Sierra 1500 4x4 with more than 180,000 miles on it. It currently is not in running condition and needs a new gas tank,
brake job and body work. Please submit a sealed bid to the
Labor World office by July 5, 2019, at 5 p.m. The Board
reserves the right to turn down any and all bids.
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Airline food workers at MSP vote to strike
By Filiberto Nolasco
Gomez, Workday Minnesota
MSP INTERNATIONAL
AIRPORT — On June 13, airline food workers who prepare,
pack and deliver food and beverages served onboard Delta
Air Lines flights departing
from Minneapolis-St. Paul
International Airport (MSP)
voted 99.7% tgo strike when
released by the National
Mediation Board. Food workers are represented by UNITE
HERE Local 17.
Christa Mello, President of
UNITE HERE Local 17, stated, “That workers voted 99.7%
yes to strike when released
should send a strong message
to Delta Air Lines. MSP is one
of their hubs but some food
workers serving them here
earn even less than the City of
Minneapolis minimum wage.
This has reached a crisis level
at MSP—airline catering
workers in the Twin Cities
need meaningful changes, and
they need them right now.”
The strike vote at MSP was
part of the largest such vote
ever to occur in the U.S. airline
catering industry, with thousands of workers voting in 21
cities across the country.
Negotiations are ongoing but
have failed to secure offers to
improve wages and health care
benefits for airline catering
workers in the Twin Cities and
elsewhere. Meanwhile, the three

largest airlines in the country,
American, Delta, and United,
earned $50 Billion in combined
profits over the past five years
alone. The profits are on the
backs of a variety of employees
including food workers. The
majority of food workers still
earn less than $15 per hour
including some with 30, 40 and
even 50 years of service.
“I voted yes because I make
only $11.15. I can’t afford an
apartment of my own, so I live
with coworkers. I also can’t
afford any health insurance.
It’s not right, and we’re determined to see a change,” said
Nurto Ali, a sanitation employee in the MSP kitchen.
Healthcare is another topic
that is agitating workers. With
poverty wages and family
health insurance premiums
over $500 per month, many
airline catering workers face
impossible choices between
their health and their bills.
Nationally, only 34% of
workers at the two largest airline catering subcontractors
were covered by employerprovided health insurance in
2018. Only 7% had a child or
family member covered by
employer-provided
health
insurance. The situation in
Minneapolis reflects these
national trends.
Jemal Dube is a flight dispatcher at the MSP kitchen.
“I’ve worked serving the air-

ENDORSE...from page 1
though the races are nonpartisan. For city council, in the
Third District, Labor endorsed
Theresa O’Halloran-Johnson.
In the At-Large race, it voted to
endorse current city councilors
Noah Hobbs and Arik Forsman.
In the First and Fifth District
races, the body ultimately
decided to take no action.
The DFL made endorsements for School Board
(which the Central Labor
Body hasn’t held), mayor and
city council. The DFL
endorsed Mayor Emily Larson
in her reelection bid, current
District 1 City Councilor Gary
Anderson, Janet Kennedy for
District 5 and Mike Mayou for
one of the at-large seats.
Hobbs and Forsman withdrew
their names for consideration
after the first ballot.
In District 3, the body voted
for no endorsement after three
rounds of balloting between
O’Halloran-Johnson,
Roz
Randorf and Ryan Glenn.
There will be a city primary
PAGE 4

election on August 13, as well
as a special election to fill the
5th District on the St. Louis
County Board to replace nowU.S. Rep. Pete Stauber.
Pre-registration for these
elections is open through July
23, and early absentee balloting opens on June 28.

lines here for 12 years. I’m out
on the tarmac in cold
Minnesota winters and hot
summers. I work overtime
making sure your flight has
what it needs before takeoff,”
Dube said. “Delta depends on
my work, but even after I pay
over $350 a month to cover
just me and my kids on healthcare, I still get medical bills
constantly. I voted yes to strike
when released because one job
should be enough for all workers in the airline industry.”
The workers are members
of UNITE HERE Local 17 and
employed by LSG Sky Chefs,
the largest airline catering subcontractor in the United States.
They will participate in their
first public informational picket line post-vote on June 20 at
MSP.

Saluting

The Labor World
Carpenters Local 361 and the many other
unions in northern Minnesota and
Wisconsin are fortunate to have such a
strong voice on Labor’s issues.

Carpenters Local 361
5238 Miller Trunk Highway
Hermantown, MN 55811
1-218-724-3297

Painters and
Allied Trades
HAPPY ANNIVERSARY
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Lessons for organizing: Why the UAW lost again in Chattanooga
By Chris Brooks
LaborNotes.org
The UAW’s continued losses in the South are not a reflection on the workers who live
there. Those losses are the
result of highly sophisticated
and intense anti-union campaigns by employers, business
groups, and politicians. They
are also the result of the unsophisticated, shallow organizing
approach of the UAW. Photo:
Chris Brooks
It was a bad sign. On the
day voting began at the
Volkswagen
plant
in
Chattanooga, Tennessee, the
shift change suddenly turned
blue.
Throngs of workers were
passing through the factory
turnstiles in both directions, as
the day shift ended and the
night shift began. On the preceding days, handfuls of union
supporters in bright green
shirts were there to hand out
flyers and banter with their coworkers.
But lastWednesday, instead
of bustling union activists, a
sea of workers passed quietly
through the turnstiles wearing
the blue anti-union “One Team:
I Am Volkswagen” shirts provided by the company.
Only a few workers were
wearing the United Auto
Workers shirts. Union supporters were visibly outnumbered
by as much as 20 to 1.
This scene was a warning of
what was to come. On Friday
night, the votes were counted
and the union lost in another
heartbreaking close vote, 776
yes to 833 no. Ninety-three
percent of eligible workers cast
ballots.
What went wrong? Most
obviously, the 1,700 hourly
production workers voting
were subject to a brutal
employer campaign quite
unlike VW’s studied neutral
posture in the 2014 drive,
which the union lost narrowly.
This
time,
although
Volkswagen continued to claim
neutrality, supervisors inside
the plant were hell-bent on
scaring and cajoling workers
into voting no.
Meanwhile outside the
plant, workers faced a rerun of
the 2014 barrage of pressure.
Business-backed
astroturf
groups flooded the airwaves
and television with ads attacking the UAW. The state’s politicians threatened to withdraw
support for state incentives tied
to an upcoming plant expansion and production of a new

electric vehicle.
As terrible as these attacks
on workers were, they were
also predictable. Why didn’t
the union have a plan to defeat
them?
Based on conversations
with dozens of pro-union
workers, it’s clear that the
union did not organize a highparticipation, in-plant campaign capable of withstanding
a strong boss fight.
While the union spent tens
of thousands of dollars on radio
and television ads, it also had
no substantive campaign to
bring community pressure on
the company. Nor did it attempt
to organize and leverage the
much smaller number of workers at Volkswagen’s nearby
parts suppliers, where a wellplaced job action could bring
the whole VW plant to a halt.
And while the boss’s antiunion tactics were run-of-themill, workers weren’t warned.
Inoculation about what to
expect, including a sudden
“Mr. Nice Guy” act from the
company, should be standard in
any union drive.
Cablevision
techs
in
Brooklyn, New York, faced a
union-busting firm when they
were organizing to join the
Communications Workers in
2013.
To show each other they
weren’t backing down, workers wore red “CWA Solidarity”
wristbands to work. From the
beginning the organizing committee set the expectation that
everyone who supported the
union would wear the wristband—no anonymity.
Committee members told
their co-workers, “If you’re not
going to wear this band, I don’t
even want you to sign a card.
What you’re really saying is
you want me to fight your battles for you.”
In the captive-audience
meetings, they talked back to
management. If someone took
off the wristband, co-workers
would confront them right
away and get it back on, so
they kept their majority visible
and strong.
The company tried to scare
them quiet by firing an outspoken union activist, Jerome
Thompson, for a bogus reason.
That backfired. Two hundred
workers put on a sticker that
said “Jerome” and 40 stewards
packed the vice president's
office. Thompson was rehired
with back pay the next day.
When Connecticut hotel
workers at the Sheraton organ-
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Part 1 of 2
ized to join UNITE HERE
Local 217, their employer too
hired a union-buster. Workers
spent hours every day in antiunion meetings, for weeks.
They also got big raises, and all
of a sudden the boss was surveying them about what could
be improved.
It was crucial that organizers had warned workers what
to expect, including what other
local hotels had done in past
union drives, and workers got
the word out to their co-workers. They even distributed a
booklet: “10 most-used tricks

by the company, and the truth
behind them.”
“After some of these antiunion meetings, workers would
refer to things as trick #2, or
trick #4,” one worker said.
“One of the games we would
play in the cafeteria was a
‘bingo’ with the talking
points.”
When retail workers were
organizing at IKEA, the company tried to stave off the union
drive and get some good publicity by announcing raises.
Workers didn’t miss a beat.
The organizing committee
started a petition calling on
IKEA not to cut hours to pay
for the raises. Eight thousand
workers signed it, and the press
took note.

GOOD CHOW
STARTS NOW

The next time that IKEA
met with its European unions,
the company faced questions
about cutting hours—one of
the U.S. workers’ top issues.
Volkswagen made a U-turn
on unionization in 2015 after a
costly scandal.
It came out that the company had installed software on 11
million “clean diesel” vehicles,
allowing them to pass emissions tests despite pumping out
toxic gas up to 40 times beyond
the legal limit.
Multiple company executives have since been tried
criminally, and the company
paid a cumulative $30 billion
in fees after various countries
brought legal action against it.
Read part 2 in the next issue.

205 W. SUPERIOR ST.
LYRICKITCHENBAR.COM
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Unions, workers claim workplace abuses at Digi-Key expansion project
By Filiberto Nolasco Gomez
Workday Minnesota
THIEF RIVER FALLS —
Construction unions and
nonunion immigrant workers
asserted their collective power
Wednesday morning in Thief
River Falls to protest wage
theft, exploitation, and labor
trafficking. They are accusing
General Contractor McShane
Construction of not protecting
concrete workers employed by
subcontractors on the publiclysupported Digi-Key Expansion
Project.
According to a statement
from Digi-Key, the expansion
project will be a “four-story
product distribution center will
provide an additional 2.2 million square feet of usable space
to the company's existing Thief
River Falls facilities, and will
occupy an overall footprint of 1
million square feet. The initial
investment is projected at more
than $300 million.”
The project received $44
million in state subsidies,
expecting to create high-quality jobs for area workers.
Workers claim they are
owed thousands of dollars in
back wages as well as suffering
verbal abuse, discrimination,
and in one case, failure to provide medical care following an
injury.
Millennium
Construction, the subcontractor in question, is the subject of
an investigation by the
Minnesota Department of
Labor and Industry.
In a statement, the construction unions explained the reason for the action.
“LIUNA Minnesota &
North
Dakota,
Cement
Finishers Local 633, and the
Northwest Minnesota Building
Trades will not stand by and
allow fellow construction
workers to be exploited, especially on a construction project
supported by Minnesotans’
hard-earned tax dollars. We
believe that McShane has the
means to either compel
Millennium Concrete to remedy these problems or to use
retainage from your contract
with Millenium to directly pay
back wages owed to the company’s employees.”
Supported by unions the
immigrant workers demanded
that McShane take the following steps to resolve outstanding
issues and prevent future abuses:
•
Closely
monitor
Millennium Concrete’s work
going forward to ensure that all
workers are paid for all hours
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worked at applicable prevailing wage rates.
• Require Millennium
Concrete to file a plan within
two weeks for timely payment
of back wages based on
employees’ estimates of hours
worked as concrete laborers or
concrete finishers, as verified
by industry experts identified
by unions that represent laborers, cement finishers, carpenters, and ironworkers.
• Require Millennium
Concrete to immediately pay
back wages to employee Jairo
Cruz for hours lost due to a
workplace injury, and pay
wages going forward until his
Workers Compensation case is
resolved, based on average
hours for Millennium employees on the project.
• Withhold funds sufficient
to cover 100% of potential
claims for back wages until all
such claims have been paid.
• Provide job site access to
organizations that represent
construction workers -- including but not limited to unions
that represent laborers, cement
finishers, carpenters, and iron
workers, as well as immigrants’ rights organizations
such as the Centro de
Trabajadores Unidos en Lucha
(CTUL) -- in order to verify
compliance with applicable
law and regulation.
In a statement, Digit-Key
responded to the complaints.
“Digi-Key was very recently
made aware of allegations
involving a subcontractor
working on the Digi-Key
expansion project. We are
working with our general contractor to understand the issue
and will continue to monitor
the situation.” Furthermore
stating, “We will continue to
monitor the process with
McShane and their subcontractors. We would not condone
the activities suggested in the
allegations
and
expect
McShane and their subcontractors to resolve any issues in
question fairly.”
Problems have dogged construction of the 2.2 millionsquare-foot facility under the
management of General
Contractor
McShane
Construction Company.
In mid-November, the project saw the tragic death of an
Iron Worker due to injuries
sustained on the job. Injuries
continue to plague the worksite.
Immigrant workers accuse
subcontractor
Millennium
Concrete of underpaying them

and mistreating them over the
past year. Among other things,
they are demanding payment
of back wages and better treatment. Workers reported their
experiences on condition of

anonymity for fear of retaliation:
Latino
Millennium
Concrete workers say that
they’ve been paid less and
treated differently than other

employees doing similar work
for the same employer.
Neither
Millennium
Concrete
nor
McShane
Construction responded for
comment.

Thanks, Labor World,
for 123 Years of Support!
From your Friends at the

Northern Wisconsin Building
& Construction Trades Council
President Kyle Bukovich (218) 591-0157
Vice President Casey Aronson
Boilermakers Lodge 107
(262) 754-3167
Bricklayers Local 2
(715) 579-9602
Carpenters Local 361
(218) 724-3297
Cement Masons, Plasterers &
Shophands Local 633-- (218) 724-2323
Electrical Workers Local 14
(715) 878-4068
Electrical Workers Local 242
(218) 728-6895
Elevator Constructors Local 9
(651) 287-0817
Insulators Local 49~(218) 724-3223

Secretary-Treasurer Derek Pederson
Iron Workers Local 512~(218) 724-5073
Laborers Local 1091~(218) 728-5151
Millwrights & Machinery Erectors
Local 1348--(218) 741-6314
Operating Engineers Local 139
(715) 838-0139
Painters & Allied Trades Local 106
(218) 724-6466
Plumbers & Steamfitters Local 11
(218) 727-2199
Roofers, Waterproofers Local 96
(218) 644-1096
Sheet Metal Workers Local 10
(218) 724-6873
Teamsters Local 346~(218) 628-1034

Thanks, St. Louis County, for a PLA on your
upcoming Lester River Bridge project!

The Twin Ports Construction Liaison Committee
We meet regularly to ensure that customers who use our
services are getting the best bang for their construction dollar.
A Project Labor Agreement is a great way to accomplish that!

• Amendola Builders

• Associated General Contractors of MN
• A.W. Kuettel
• Belknap Electric
• Bricklayers #1
• Carpenters #361
• Cement Masons #633
• Duluth Builders Exchange • Four Star • Holden Electric • Hunt Electric • IBEW #242
• Insulators #49
• Iron Workers #512
• Jamar
• J.R. Jensen
• Johnson-Wilson
• Kraus-Anderson
• Laborers #1091
• Lakehead Constructors
• Minnesota LECET
• NECA Twin Ports Arrowhead Chapter
• Northern Mechanical/Plumbing Contractors
• Northland Constructors
• Operating Engineers #49
• Operating Engineers #139
• Oscar J. Boldt
• Painters #106
• Parsons Electric
• Plumbers & Steamfitters #11
• Ray Riihiluoma
• Sheet Metal Workers #10
• Swanson & Youngdale
• Veit Disposal

If you have a project in mind, no matter how big
or small, we will take the stress out of it for you!
Call TPCLC, 218-728-6895, you’ll be glad you did!
LABOR WORLD NEWS, WEDNESDAY, JUNE 19, 2019

Mother-daughter 49er duo work together

Criminal Defense & Family Law
Serious Personal Injury
Workers’ Compensation
Social Security Disability

www.northlandlawyers.com
800-535-1665 • 218-727-5384
Free Consultation • No Recovery, No Fee

By Vince Muzik
Fair Contracting Foundation
When work on the I-35W
Downtown to Crosstown project resumes in earnest this
spring, Kim and Brittney Bray
will be hard at work once again.
Amidst the mountains of concrete piled high in the southbound lanes and the heavy
equipment, the mother/daughter
duo will be working as operating engineers and members of
IUOE Local 49.
Their family legacy in the
trades began with Kim’s brother
who worked as a piledriver.
“My brother told me they needed women and I was interested
in joining the union. I went in
and applied and got the job,”
Kim said, now an 11-year veteran who started as a roller operator. The long hours and hard
work don’t faze her. Her days as

Congratulations,

on 123 years of
educating,
agitating,
and organizing
your readers.
Write On!
An Anniversary Salute! from the more than 300,000 members
in more than 1,000 unions affiliated with the Minnesota AFL-CIO.
Bill McCarthy, President

Brad Lehto, Secretary-Treasuer
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a working mother prepared her
for life in the 49ers. “When I
had kids when they were little I
picked them up from day care
and then I had to go back to
work again. I’m used to working a lot.”
Her daughter Brittney graduated from Hamline with degrees
in environmental studies and
business. Soon thereafter she
found herself at a dead end. “At
the time (right out of college) I
was working a call center job
that I had worked at in college
and I was pretty much miserable, sitting inside the office
during the summer. Working at
an office job stuck in a chair all
day pretty much wasn’t my
thing,” she explained. Like her
mom, she heard the 49ers were
looking for women so she
applied. She made it into the
apprentice program and eventually became a journeyworker.

They both enjoy the benefits
of the work they do, but when
they work they REALLY work.
Working on the I-35W project
involves long hours. During the
summer, it’s meant 12-hour
days, from 7 a.m. to 7 p.m. and
maybe longer, working six days
a week, sometimes seven. The
project involves lots of people
from several different crews
because the work is so varied.
New bridges, walls for the sides
of the highway, underground
roads, utilities like water, sewer
and electrical work -- lots of
construction you don’t see when
you’re driving by. “We often
work on top of each other with
the different crews,” Brittney
said. “You get used to the long
hours. It can catch up on you as
far as getting things done
around the house and having a
life. But the paychecks are good
and the benefits are nice.”

SEIU becomes first national
union to support Green New Deal
Minneapolis—Members of
SEIU’s International Executive
Board passed a resolution in support of the Green New Deal at
the union’s board meeting in
Minneapolis earlier this month.
SEIU is the first national union to
declare its support for the measure that aims to address climate
change while creating high-quality union jobs.
“We’ve been inspired by the
fearlessness and courage of the
climate change activists whose
direct action and bold demands
for change have put this issue
front and center in the national
conversation,” said Mary Kay
Henry,
the
International
President of SEIU. “The Green
New Deal makes unions central
to accomplishing the ambitious
goal of an environmentally
responsible and economically
just society.”

The resolution supports the
Green New Deal’s goal of connecting policies to combat climate change with those that
raise standards for all working
people. This is crucially important for communities of color,
who are most impacted, so that
no working people, families, or
communities are left behind.
SEIU members support immediate, bold action on climate
change that holds corporations
accountable for rampant pollution and creates good union
jobs in a just transition.
“Losing everything I’ve
ever known in a matter of one
day due to climate change has
motivated me to support the
Green
New
Deal,” said
Charissa Fitzgerald, a certified
nursing assistant at Enloe
Medical Center and SEIUUnited Healthcare Workers.

O

ur members appreciate receiving the
Labor World in the mail at home.
It was founded in 1896 because labor’s
voice wasn’t being heard. We’ve been heard
ever since. Keep up the good work!

USW Local 1028
Affiliated with:
ME Electmetal
Lerch Bros. (Allouez)
Duluth Steel Fabricators
North American Salt
Township of Duluth Police
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Major league baseball players are getting stiffed — and that affects the rest of us
By Brian Wakamo
Major League Baseball has
a problem on its hands: Teams
are making record revenues
thanks to massive regional
cable deals. But more than
ever, those teams aren’t signing
players. They’re becoming
cheapskates.
Take, for example, Craig
Kimbrel and Dallas Keuchel.
Kimbrel is one of the greatest relief pitchers of all time —
he’s the youngest player to
reach 300 saves in MLB history — and as of today, he
remains unsigned. Keuchel
won the Cy Young award given
to the best pitcher in the league
in 2015, and won a World
Series with the Houston Astros.
But he too remains unsigned.
Even players like Bryce
Harper and Manny Machado,
the marquee free agents of this
past year, got slightly shafted
out of deals that would’ve truly
paid them what they’re worth.
MLB teams waited and put

off signing them to drive their
price down — which might
seem absurd, seeing as those
two ultimately signed deals
paying them $300 million or
more. But their value to their
teams is so high that they
could’ve been paid more.
The MLB also has a problem with their young talent.
Teams wait to bring players
up to the majors because of a
“service time” rule. That rule
says that if a league player is on
a major league roster for 172
days out of the 187-day MLB
regular season, he’s “earned” a
year of service time. But that’s
being manipulated to keep
young players on cheaper contracts for longer periods of time.
Basically, teams won’t call
up talented and valuable
youngsters to the majors until
enough days have passed that
they can’t earn a year of service
time. Therefore, that young
player is forced to stay on a
team for an extra year on a

‘Why should we care about the
paychecks of millionaire athletes?
Becuase they’re a highly public example
of what many much lower-wage workers
experience in their own lives.’
smaller contract. Past MVP
Kris Bryant is an outspoken
victim of this manipulation.
Vlad Guerrero Jr., the
extremely talented son of famed
slugger and bad ball hitter
Vladimir Guerrero, is another,
while Harper had a similar situation occur when he was still on
the Washington Nationals.
What all of this does is
deprive the fans of seeing their
teams at their best.
Harper and Machado being
signed late means they enjoyed
less time acclimating to their
new teams. Keuchel and
Kimbrel remaining unsigned
means that teams are actively

W E ’ RE P ROUD TO HAVE SUCH
OF S UPPORTING A N EWSPAPER

PEOPLE

BEFORE

worse because they don’t have
those players. Postponing
someone like Guerrero Jr. from
playing prevents fans from seeing him make extraordinary
plays, and from making an
impact for their teams.
It also hurts the players
themselves. They’re not getting
the full benefits of their work
because of the billionaires who
own these teams seemingly
colluding to prevent paying
these players and to keep them
tied down for longer.
Why should we care about
the paychecks of millionaire
athletes? Because they’re a
highly public example of what

A L ONG T RADITION
THAT A DVOCATES FOR

many much lower-wage workers experience in their own
lives.
In the broader economy, the
rise of contract employment
has allowed employers to avoid
paying benefits and suppress
wages. Other employers will
manipulate part-time vs. fulltime classifications for the
exact same reason.
These baseball teams are
acting like modern-day corporations, in other words.
But professional baseball
players have a resource many
other workers no longer enjoy:
a powerful union. That union
should step up to protect their
players — and to show workers
at all levels that they can do the
same.
What can the fans do? Let
your team know they need to
splash the cash and build their
best teams. And don’t forget: If
corporations treat millionaire
assets this way, imagine how
they’ll treat you.
Brian Wakamo is a
research assistant on the
Global Economy Project at
the Institute for Policy
Studies. Distributed by

PROFITS!
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Labor World
Labor’s Paper
Since 1896

International
Association of
“Ten thousand times has the labor movement stumbled and fallen
and bruised itself, and risen again; been seized by the throat and choked
into insensibility; enjoined by the courts, assaulted by thugs, charged by
the militia, shot down by regulars, traduced by the Press, frowned upon
by public opinion, deceived by politicians, threatened by priests, repudiated by renegades, preyed upon by grafters, infested by spies, deserted by
cowards, betrayed by traitors, bled by leeches, and sold out by leaders,
but, notwithstanding all this, and all these, it is today the most vital and
potential power this planet has ever known, and its historic mission of
emancipating the workers of the world from the thralldom of the ages is
as certain of ultimate realization as the setting of the sun.”
~ Eugene V. Debs (1855-1926), American Labor Leader

DULUTH AFL - CIO CENTRAL LABOR BODY
Representing 56 affiliated unions with 14,500 members
An affiliate of the North East Area Labor Council
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Heat & Frost
Insulators &
Allied
Workers

Local 49
Chartered 1937
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T h a n k s , L a b o r Wo rl d . . .

For keeping working folks informed for 123 years!
We are proud
to be
celebrating
the 82nd
Anniversary
of Laborers
Local 1091
this June!

New garden takes shape
From the Officers and Members of

LABORERS LOCAL 1091

Duluth, MN / Superior, WI / And Surrounding Counties

Members of the Northern Wisconsin Building Trades,
Superior Federation of Labor and Carpenters Local 361
help build a fence at the Superior Community Garden
Association’s first community garden. The garden, in the
2300 block of Oakes Avenue in Superior, will feature a
demonstration garden and rental plots.

Laborers Local 1091
congratulates

Northwoods Sod (landscape)
for signing a statewide Union contract.
“We’re pleased to add this new contractor to our list of
more than 900 Signatory Union
Contractor partnerships.”
— Dan Olson, Business Manager
Local 1091

Congratulations, Labor World!
On 123
years of
advocating
for the
working
families
of our
region.
LABOR WORLD NEWS, WEDNESDAY, JUNE 19, 2019
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Hey, business school students: Don’t work for billionaires after graduation
By Chuck Collins
Congratulations, graduates,
on your hard work over the last
several years. By now, though,
you’re surely feeling pressure
about your next steps.
You may have debt, parents
that made big sacrifices, or welloff families that expect you to
live like them. You may feel pressure to take a job that promises
status or mobility — and not to
mention a paycheck. Harvard
Business school grads, for
instance, are now landing jobs
with starting pay of over
$160,000.
Even so, you’ll no doubt
weigh ethical considerations as
you make career choices. You
may not want to work for a gun
manufacturer or Big Pharma opioid peddler, for example. Allow
me to make one more suggestion:
Don’t work for billionaires.
We’re living in a period of
extreme wealth inequality. The
richest 400 billionaires have nearly as much wealth as the bottom
two-thirds of U.S. households
combined. The lawyer and journalist Steven Brill, in his book
“Tailspin,” argues that wealthy
elites have become a “protected
class” by deploying the best and
the brightest — people like you
— to defend and multiply their
assets and privileges.
So here’s a simple rule: Don’t
help them.

Millions of low-wage workers
running fast-food registers or
stocking retail shelves have no
choice about whether to work for
billionaires. You do. So skip the
high-end financial services companies, the hedge funds and the
private equity funds. Don’t take
any job in the wealth defense
industry — those lawyers,
accountants, lobbyists and others
who get up every morning to help
billionaires and corporations hide
an estimated $8 trillion in trusts,
shell corporations and offshore
tax havens.
Skip any job that legitimates
extreme wealth, like mega-philanthropies that put billionaires’
names on fancy buildings. These
may do some good, but they put a
gloss of virtue on questionably
attained treasure.
What’s more, for every dollar
a billionaire gives to charity, U.S.
taxpayers chip in 37 to 57 cents in
lost tax revenue. Even the best
philanthropy is no substitute for
an adequately funded public sector and a progressive tax system.
I’m not suggesting you
become a monk. You can still
make a good living without sacrificing the rest of society. There’s
beautiful work to be done defending workers, protecting the commonwealth, and regenerating the
earth.
You could work for a trade
union or worker center. Help

them research the corporations
they’re bargaining with, negotiate
fair contracts, and fight wage
theft. Figure out ways to boost
their earnings and savings.
Work for local governments
or regulatory agencies to manage,
defend and enlarge the public
commons. Work in public
schools and community colleges
that need your innovative ideas to
serve our children. Work for a
community development corporation laboring to get control over
land, housing, and employment
opportunities for neighborhood
residents. Bring your passion,
education and social networks to
the fight for an economy that
works for everyone. Work on
campaigns to expand green jobs,
eliminate student debt, tax the
wealthy, rein in CEO pay, protect
workers, and reform our education funding system.
Or put that business training
to work helping the next generation of employee owners expand
their stake in enterprises, stabilizing jobs and spreading wealth
ownership more broadly.
Finally, be mindful of the
lifestyle choices you make in the
years ahead.
After spending two years in
the wood-paneled paradise of
elite business schools, it’ll be
tempting to lock yourself into an
expensive lifestyle. But then
you’ll have no other choice than

to work for the mercenary class.
When you serve non-billionaires, you may have banging heat
pipes and drafty rooms — and
you may even have to take out
your own trash. That’s fine —
keeping your lifestyle right-sized
lets you make career choices now
and throughout your lifetime that
reflect your values.
The rewards will be enormous. You won’t wake up 10

years from now in the office of
some hedge fund that’s been
sucking out your soul, like some
bad version of “The Hangover.”
Chuck Collins directs the
Program on Inequality and the
Common Good at the Institute
for Policy Studies, where he also
co-edits Inequality.org. He is coauthor, with Bill Gates Sr., of
“Wealth
and
Our
Commonwealth.”

With Best Wishes
on our Labor World’s
123rd Anniversary!
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“Thank You” to our members, sponsors and
volunteers who helped with our 27th Letter
Carriers’ Food Drive May 11! Thousands of
pounds of food went to area food shelves!

National Association of Letter Carriers

Congratulations, Labor World!

NALC Zenith Branch 114 Merged

United Transportation Union ~ Progress Through Unity

HAPPY 123rd
ANNIVERSARY,
LABOR WORLD

UTU 832/CPR b UTU 1175/BNSF b UTU 1067/DW&P-CN b UTU 1292/DM&IR-CN

123 YEARS
CONGRATULATIONS ON 122
LABOR WORLD NEWSPAPER
ROOFERS & WATERPROOFERS
LOCAL 96
www.RoofersLocal96.com

Duluth, Two Harbors & Silver Bay

TEAMSTERS
LOCAL 346
Minnesota/Wisconsin
Roderick Alstead
Secretary-Treasurer

Zak Radzak

Les Kundo

President

Vice President

Jeff Oveson

Chad Ward

Recording Secretary

Business Agent

Gary Bauers
Trustee
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Doug Dunsmoor Jon Ellegard
Trustee

Trustee
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Work climate contributes to teacher shortage

•
•
•
•
•

APPRENTICESHIP
CONSTRUCTION CODES AND LICENSING
L ABOR STANDARDS
OCCUPATIONAL
T
SAFET Y AND HEALTH
WORKERS’ COMPENSA
ATION
T

1-800-342-5354 • DLI.MN.GOV

EPI.org
A new report from EPI
Economist Emma García and
Research Associate Elaine
Weiss explores an often-overlooked factor in the teacher
shortage: teachers’ working
environment. The authors find
the challenging “school climate” many teachers experience affects their satisfaction,
morale, and plans to stay in the
profession.
Using data from the U.S.
Department of Education’s
National Teacher and Principal
Survey, the authors reveal that
the relationships between
teachers and their administrators are often negative.
Fully half of teachers
reported not feeling a great
deal of support or encouragement. 6 out of 10 reported not

feeling a lot of cooperative
effort among staff members.
And 71.3 percent of teachers
reported not having much control or influence on selecting
the content, topics, and skills
they will be teaching in their
classrooms.
Over one in four teachers,
28.8 percent, also reported that
poverty was a “serious problem” challenging their ability to
teach and their students’ learning. In addition, 27.3 percent
and 21.5 percent, respectively,
reported that students’ unpreparedness to learn and parents’
struggles to be involved were
serious problems.
Less common but very
troubling, in the 2015–2016
school year, 21.8 percent of
teachers had been threatened
by students and one in eight

(12.4 percent) had been physically attacked.
“It’s important to keep in
mind that our findings are
reflective of larger societal
issues. Schools’ climates are
shaped by rising poverty,
ongoing racial and economic
segregation of schools, and
insufficient public investments,” said García. “Because
these larger societal forces
contribute to deteriorating
working environments in
schools, they can’t be blamed
on students or parents. Rather,
improving the funding and
resources to counter them
should be made a priority.”
“The teacher shortage is a
growing national crisis that
needs to be addressed in a
comprehensive manner,” said
Weiss.

Happy 123rd Anniversary Labor World
Twin Ports-Arrowhead Chapter of the
N ATIONAL E LECTRICAL
C ONTRACTORS A SSOCIATION
Agate Electric
Two Harbors, MN

Amptek Inc.
Aurora, MN

Belknap Electric
Superior, WI

Benson Electric
Superior, WI

Bergstrom Electric
Superior, WI

BZ Electric Inc.
Cotton, MN

Duluth Electrical
Contracting

North Country
Electrical Services

Electric Systems

Nylund Electric

Duluth, MN
Duluth, MN

Hart Electric
Hibbing, MN

Holden Electric
Brainerd, MN

IRC Electrical
Contractors
Hibbing, MN

Kantor Electric

International Falls, MN

Laporte, MN
Duluth, MN

Parsons Electric
Duluth, MN

Service Electric
Superior, WI

Town & Country
Electric
Virginia, MN

Uhl Co.

Duluth, MN

Happy 123rd Anniversary...
to our voice for working men and women in
northern Minnesota and northern Wisconsin

SHEET METAL WORKERS
Local 10
PICNIC INVITATION:
Active & Retired Members
Our Annual Picnic will be Sat.,
August 24, Noon to 4 at our
Training Center, 6278 Industrial
Road • Bring the family and some lawn chairs!
LABOR WORLD NEWS, WEDNESDAY, JUNE 19, 2019
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WE ARE UNITED IN THE FIGHT TO END CANCER.

Labor Against Cancer is a movement to end the devastation of cancer,
led by the passionate members of the United Food and Commercial
Workers. Labor Against Cancer will raise much-needed funds to
advance research and patient support in partnership with The
Leukemia & Lymphoma Society (LLS) while raising awareness of the
important role that union members play each and every day.

THANK YOU TO OUR SPONSORS

PARTNER LEVEL ($10,000)
USW Local 9460

SILVER LEVEL ($1,000)

GOLD LEVEL ($2,500)
Intercontinental Real Estate Corporation

St. Paul Regional Labor Federation
(& Union Advocate)

Kutak Rock Attorneys at Law

BRONZE LEVEL ($500)
Lee Jost and Associates
UFCW Local 655
UFCW Local 1500
UFCW Local 1000
Minnesota AFL-CIO
American Income Life
TEAM
FRIEND LEVEL ($250):
LIUNA Minnesota
IAM District 77
Legacy Professionals
Whole Foods Co-op
In memory of Paul D. Gleb, Jr.

Jerry’s Enterprises (Cub, Jerry’s, County Market)
Union House
RBC Globel Asset Management
Labor World
Andrew, Bransky & Poole, PA
Segal Consulting
Jennifer Christensen, President UFCW 1189
Industrial Weldors and Machinists
Long Cheng Meat Market
Mike and Cheryl Dreyer
Nashwauk Market

Race starts and ends at UFCW 1189
266 Hardman Ave N., South St. Paul, MN 55075
Sign up links available at www.AndersonRaces.com, https://register.chronotrack.com/r/48176 and
www.Facebook.com/LaborAgainstCancer. Proceeds raised from individual participants in the race will go toward LLS.
PAGE 12
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Scabby the Rat greets Walker at fundraiser
BURLINGTON,
Vt.
(PAI)—In a protest that got
wide viewing on social media,
Vermont workers and progressives – complete with The Rat
– “greeted” infamous former
Wisconsin GOP Gov. Scott
Walker when the union-busting ex-Badger State chief
executive spoke in Burlington
on May 30.
Walker went to the city’s
Hilton Hotel to keynote a
Republican fundraiser inside.
Outside was the huge protest,
featuring The Rat, symbol of a
scab. There’s no indication
from news reports whether
Walker encountered the protesters, crossed their line – or
ducked in a back door, as his
also-ousted Illinois anti-worker GOP colleague, Bruce
Rauner, did in Chicago.
The “greeters” outside the
Burlington Hilton included
members of Steelworkers
Local 4, a Laborers local, the
state AFL-CIO and state
regional federations, nine
AFSCME
locals,
three
National
Education

Association
locals,
two
Vermont State Employee
Association locals, AFTVermont, a Bricklayers local,
IBEW Local 300 and women’s
rights, civil rights and LBGTQ
rights groups.
And Sen. Bernie Sanders,
Ind-Vt., who’s making his second run for the Democratic
nomination for president,
urged his supporters in the
state – he’s the wildly popular
former Mayor of Burlington –
to join the protest, too.
Walker was a favorite
Sanders target when the senator ran in 2016. “In other
words,” Sanders said then,
“you can get a pretty good idea
of what I’ll do as president by
looking at Scott Walker and
thinking I’ll do exactly the
opposite.”
Walker became nationally
infamous for jamming rabidly
anti-public worker union Act
10 through the gerrymandered
Wisconsin legislature in 2011.
It stripped the state’s public
worker unions – except those
few that backed his bid the

year before – of collective bargaining rights, union dues and
other authority. Later, he got
GOP lawmakers to make
Wisconsin a so-called right-towork state.
Walker also forced local
unions to stand for recertification, by absolute majority
votes, yearly. The result was a
large drop in union membership and receipts, and in the
Wisconsin economy, too.
“Walker believes workers
should have NO collective bargaining rights, that our education system should be privatized, that women should not
control their own bodies, and
that the wealthiest 1% should
receive massive tax cuts, at the
price of decimating our social
services.”
Vermont Building Trades
and IBEW Local 300 President
Tim LaBombard pointed out
the linkage, especially since
Vermont GOP Gov. Phil Scott
welcomed
Walker
to
Burlington, the state’s largest
city. Signs at the protest linked
the two.

Thanks to volunteers

The AFL-CIO Community Services committee helped
coordinated the Bernie’s Volunteer BBQ which provided
lunch for the food drive volunteers at the main post office
in Duluth, the Mt. Royal post office and the Superior
post office. The BBQ was sponsored by SiebenCarey law
firm again this year. During the food drive, local Letter
Carriers helped collect more than 120,000 pounds of
food throughout northeastern Minnesota and Superior
last month, and scores of community volunteers helped
as well.
The Stamp Out Hunger Food Drive is an important
part of year-round service for families, say leaders of
local food shelves. During summer months, demand
increases especially among families because children are
home from school.
It’s never too late to donate food or cash to your local
food shelf to help out others in the community. Thanks to
all who participated!

Thanks, Labor World for 123 Years of Service!
From Lutsen to International Falls to Park Rapids to Little Falls to Kettle River to the Twin Ports...
...Our hundreds of active and retired members from 18 bargaining units would like to say how proud we are of being
able to help carry on such a fine tradition as the one the Labor World has established in Wisconsin and Minnesota.

Our History ~~ Our Heritage ~~ Our Voice

I B E WRepresenting
LOWorkers
C AAt:L 3 1

Arrowhead Electric Cooperative
Lutsen, MN

Itasca Mantrap Cooperative Electric Assn.
Park Rapids, MN
Lake Country Power
Grand Rapids, Kettle River & Virginia

Bayfield Electric Co-op
Iron River, Wl
City of Brainerd - Administrative Support
Brainerd, MN

Mille Lacs Energy Cooperative
(Inside Unit and Outside Unit)
Aitkin, MN

City of Brainerd - Water & Light Dept.
Brainerd, MN
City of Hill City - Police Department
Hill City, MN
City of Moose Lake - Water & Light
Moose Lake, MN
City of Staples - Water & Light Commission
Staples, MN

Minnesota Energy Resources
Cloquet, MN
Minnesota Power/ARR
Duluth, MN
City of Wadena - Electric Water Dept.
Wadena, MN
Cooperative Light & Power of Lake County
Two Harbors, MN

City of Two Harbors - Water & Light Dept.
Two Harbors, MN
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Crow Wing Cooperative Power & Light
Brainerd, MN

Public Utility Commission of Proctor
Proctor, MN
Superior Water, Light & Power
Superior, WI
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AFSCME members fight back at AMRTC
By Emily Weber
AFSCME 5
Earlier this month, members of AFSCME Local 1307
joined with members of MNA
and MAPE at the Anoka Metro
Regional Treatment Center
(AMRTC) for an informational
picket. Workers at AMRTC
stood together to protest unsafe
working conditions at the facility and to hold management
accountable to protecting
workers on the job.
“We have a lot of dedicated
health workers here who are
committed to doing a great job
serving our patients, said
Lance Lemieux, the outgoing
president of AFSCME Local
1307. “But we want to make
sure we have the tools to do it,
and that we’re safe in doing it.”
Worker safety has been a
problem for years. Security is
necessary because AMRTC
treats a diverse group of
patients – including some who
are inmates from correctional
facilities across the state.
Though most patients at
AMRTC, even those from correctional facilities, are not a
threat to staff, a few do pose a
threat based on clear patterns
of aggression. AMRTC’s
administration has historically
refused to address and mitigate
the clear and obvious threats to
staff.

This problem came to a
head when the Anoka Police
Department ended its agreement with AMRTC to provide
security for the facility. After
the agreement with Anoka
Police ended, AMRTC did not
replace the armed guards on
site. Instead, management left
staff to call the front desk in
emergency situations. When
situations can escalate to violence in moments, making a
phone call to someone located
in another part of the facility is
logistically impossible for
most employees.
“Safety here at Anoka is a
huge issue,” Lemieux said.
“Our clientele has changed
drastically – we have corrections clients due to overcrowding at St. Peter (Minnesota
Security Hospital) and things
like that. We have clients that
we’re not necessarily trained to
handle… this place was not
designed for that.”
According to an interview
between DHS officials and
FOX9 News, there have been
28 staff injuries due to
patient aggression since
AMRTC stopped providing
security in the facility. A violent attack last month was the
final straw for AMRTC
workers. In early May, a
patient assaulted a nurse
while she was providing him

care. She was rendered
unconscious and spent over a
week in the hospital recovering.
Despite escalating violence
at AMRTC, management has
refused to even draft a plan to
address the problem. AMRTC
has repeatedly dismissed substantiated concerns from staff
– even while injury rates
increased.
Management’s
refusal to engage with staff
about their safety concerns left
them with no other option but a
public action.
So on May 29, workers
from three unions joined
together to picket outside
AMRTC to raise awareness
about the dangerous working
conditions inside the facility.
Amid honks of support from
passing traffic, workers chanted, “Safety now, security
always.” Several elected officials from the Anoka area –
from both sides of the partisan
aisle – visited the picket to
learn more and show their support for workers.
“We’re taking care of people that really need to be taken
care of, right? But let’s get
some safety in place,” said
Sen. John Hoffman, a former
AFSCME member and State
Senator who represents nearby
Champlin. “Good intentions
aside, let’s see some action.”

Union pressure helps halt Gannett takeover
WASHINGTON (PAI)—
Union and political pressure
appears to have halted, for now,
the planned hostile takeover of
the large nationwide – and often
unionized – Gannett newspaper
chain by the Alden Global
Capital hedge fund, a monster
known for buying, stripping,
smashing and then selling local
papers around the country,
strictly to line the pockets of its
corporate chieftains.
The pressure came from the
News Guild, which represents
workers at many Gannett
papers, and also at some papers
Alden already owns. And it
came from 21 Senate
Democrats concerned about
the fate of local journalism.
Alden had attempted to hide its
intentions by rebranding itself
as Media News Group before
the Gannett takeover attempt.
But the takeover failed. The
pressure first forced Alden to cut
the number of its Gannett board
seat challengers from six to three
– and then Gannett shareholders
voted those three down at the
May 16 stockholders’ meeting.
“This is not just a victory
PAGE 14

for Gannett,” said Bernie
Lunzer, News Guild president.
“It is a victory for workers at
Gannett papers and for the
readers they serve.”
Lunzer, who days earlier won
a new term in office by popular
vote, spoke at the Gannett shareholders meeting against Alden’s
smash-and-grab. Though the
Guild, a CWA sector, often has
differences with Gannett’s
board, he said the union opposed
the Alden nominees to board
seats “because of the need for
“sustainable journalism, which
Alden undermines at every
turn.”
The Teamsters and the journalists’ union of the United
Kingdom, where Gannett is the
second-largest
newspaper
chain, supported Lunzer’s
stand. Gannett is the largest
U.S. newspaper chain, and it
includes its flagship national
paper, USA Today.
Before the meeting, the
Guild and the Teamsters laid out
the stakes in a letter to Gannett
shareholders. The Guild represents workers at some Gannett
papers and workers at two of

them – The Detroit Free Press
and The Denver Post – rallied
on World Newspaper Day, May
3, against Alden’s takeover bid,
as part of the union’s
#SaveLocalNews campaign.

Thank You
Labor World
for being there
for workers...

Congratulations
Labor World
From the Officers and Membership of

Cement Masons
Plasterers & Shophands
Local 633
Minnesota
North Dakota
Northwest Wisconsin
1-218-724-2323

America’s Oldest Building Trades Union • Est. 1864

Congratulations, Labor World
Keep up the great journalism

Local 9460 Health Care Workers

Happy 123 rd
Anniversary,
Labor World
Representing Railway Labor and
their families for injuries on and
off the job for over 75 years!

Since 1896!

AFSCME

Local 3801
UMD Clerical &
Technical Employees

HUNEGS, LENEAVE & KVAS
Attorneys at Law

1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511

1-800-328-4340
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Letter Carriers: Pro-USPS measures gain majority support on Capitol Hill
WASHINGTON (PAI)—
Three non-binding pro-worker, pro-Postal Service measures, one endorsing continued
6-day delivery and two others

e appreciate area
workers, your
commitment to this
region and share your
dedication to quality!

W

䡲 Quality 4-Color Printing
䡲 In-House Creative Design
䡲 Computer Forms & Checks
䡲 Union Contracts
䡲 Letterheads & Envelopes
䡲 Color & High Speed Copies
䡲 Gathering & Stitching
䡲 Laminating
114 West Superior St. • Duluth, MN 55802
218-722-4421 • Fax 218-722-3211

banning USPS privatization,
have gained majority – and
bipartisan – support on Capitol
Hill, the Letter Carriers joyfully announced on June 5.
HRes 33, by Rep. Stephen
Lynch, D-Mass., an Iron
Worker, bans privatization. It
now has 251 sponsors in the
435-member Democratic-run
House. That’s more than the

number of Dems there. SRes
99, by Sen. Gary Peters, DMich., also bans privatization
and now has 52 senators backing it, though Democrats and
independents control only 47
of the 100 U.S. Senate seats.
The third measure, HRes
54, by Reps. Gerry Connolly,
D-Va., and Sam Graves, RMo., to keep 6-day delivery,

8 hours for work...
8 hours for rest...
8 hours for what we will!
That was a battle cry of workers trying to
organize when the Labor World was
founded in 1896. Workers still get the
short end of the stick and the corporate
media still ignore their
plight. Little has changed
as big money still calls
the shots. There’s a reason
the Labor World has
survived. We need it.

Wishing many more Anniversaries!
Unions have improved the work lives of all Americans

also has 251 backers, NALC
said.
And though the union did
not say so, 6-day delivery has
an even more powerful advocate:
The
House
Appropriations subcommittee
which helps dole out federal
funds to provide free mail for
the blind. The panel’s general
government money bill,
approved June 3, uses that
money to also order USPS to
keep 6-day delivery (see separate story).
“Thanks to the hard work
of Letter Carriers nationwide
who made this possible,”
NALC tweeted after Connolly,
Graves and Lynch reported
their House measures’ results.
The Postal Workers, the Rural
Letter Carriers and the Mail
Handlers, a Laborers sector are
also campaigning for all three
resolutions. But don’t stop
there, the Letter Carriers
added.
“The NALC encourages all
Letter Carriers to check on the
NALC Member App and on
nalc.org to see whether their
representative is already a cosponsor of HRes33, HRes54,”
two companion measures to
them, “and also whether their
senators are co-sponsors of
SRes99, before reaching out

and asking for their support.
Thank you!”
The GOP Trump administration, led by ideologues in
the Office of Management and
Budget adamantly pushes privatization. Corporate interests
who want to get their hands on
the USPS’s revenues and kill a
competitor – without providing nationwide service – egg it
on.
Congress doesn’t. When
Lynch introduced a similar privatization ban resolution late
in the GOP-run 115th
Congress, he quickly picked
up 209 backers, including 40
Republicans.
The resolution, Lynch said
then, “reflects strong opposition by both Democrats and
Republicans to misguided
efforts by the Trump administration to privatize an agency
that Americans consistently
rank as their most trusted government institution.”
“For over 240 years, the
Postal Service and its dedicated workforce have performed
the essential government function of “providing postal services to bind the Nation together through the personal, educational, literary, and business
correspondence of the people,” he said.

rd
Congratulations, Labor World, on 123 years of Congratulations on your 123 Anniversary!
being the voice for our Unions and Members

From your friends in the 18 affiliates of the

Iron Range Building & Trades Council
Call us, we’ll direct you to high quality
contractors who use skilled, area workers
President Mike Syversrud, 1-218-741-2482
Recording Secretary Dan Hendrickson
Financial-Secretary Doug Christy, 107 S. 15th Ave. W., Virginia, MN. 55792

Congratulations on your 123rd
Anniversary, Labor World

United Steelworkers District 11
3433 Broadway Street NE, Suite 315
Minneapolis, MN 55413

I learned a lot about advocating for
people by working for my union.
To think that the Labor World has been
doing that for us since 1896 speaks to
the power of labor in our region.

Senator Erik

2520 Pilot Knob Road, Suite 325
Mendota Heights, MN 55120
651-256-1900
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Simonson
Duluth’s 7th Senate District
Labor & DFL Endorsed
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Insulators union announces sponsorship of mesothelioma research
The Heat and Frost
Insulators and Allied Workers
recently announced the union
will sponsor a new medical
study that will hopefully lead
to methods that detect
mesothelioma much earlier
than is currently possible. The
union will use the Insulators’
Tissue
Bank
Asbestos
Research Charitable Trust to
fund the study, which is
expected to take three years.
“For generations now, far
too many of our Brothers and
Sisters, and family members,
have been exposed to asbestos,
often leading to a number of
terrible asbestos-related diseases,” said James McCourt,
general president of the union.
“It is why we strive to be at the
forefront of medical research
on the subject, including ways
to identify mesothelioma earlier, so more treatment options
are available.”
The union will work with
Owlstone Medical to identify
and verify breath-based biomarkers that can provide early
detection
of
malignant
mesothelioma.
Owlstone’s
technology will be applied to
chemicals found on the breath
of people with documented
historical exposure to asbestos
and radiologically and histo-

Gerard, other execs
retire from USW
The United Steelworkers
Union announced changes in
its leadership as a result of a
series of retirements, including
USW International President
Leo W. Gerard, SecretaryTreasurer Stan Johnson and
Vice Presidents Carol Landry
and Jon Geenen. Gerard will be
replaced by USW International
Vice President Tom Conway.
Gerard served the USW for
more than 50 years. He began
his career at age 18 in the mining industry in northern
Ontario, and has since held a
series of positions in the union,
guiding it to what it is today.
Gerard worked as union
staff and ultimately became a
District Director, the National
Director of Canada, SecretaryTreasurer and finally in 2001
the USW’s International
President.
During his time with the
union, Gerard has been a constant, strong and credible voice
for the USW. He has testified
on innumerable occasions on
behalf of the union’s membership and their jobs, families
and communities.
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logically confirmed mesothelioma. The project will be
divided into two phases and is
expected to run for three years.
The first phase, approved earlier this year, will focus on identifying volatile organic compounds (VOCs) found in the
breath of individuals diagnosed
with malignant mesothelioma.
The second phase will be a
blind study to verify the sensitivity, specificity and positive
and negative predictive values
of selected VOC biomarkers
identified in the first phase.
Malignant mesothelioma is
a rare, aggressive and treatment-resistant disease caused
almost exclusively by exposure
to asbestos and asbestiform
fibers. Early detection of the

disease is highly challenging,
as a long latency period of 40
to 50 years between first
asbestos exposure and disease
onset is typical, and symptoms,
when present, may be non-specific. As a result, patient prognosis is poor, with a median
survival of nine to 12 months
from diagnosis.
Although the disease is not
common (3,200 new cases per
year in the USA), the at-risk
population is substantial, with
more than 100 million people
in the U.S. alone having been
exposed to asbestos fibers and
an additional 1.3 million workers in the construction and general industry alone exposed to
asbestos on the job each year.
The identification of indi-

Congratulations,
Labor World!

And to our brothers and sisters...
Have a safe and enjoyable summer!

viduals among this population
who are either predisposed to
developing
malignant
mesothelioma, or who already
have early disease stage, would
likely dramatically improve
prognosis by limiting disease
progression through earlier

therapeutic
interventions.
Unfortunately, due to the perceived rarity of malignant
mesothelioma, little research
has been conducted to date on
either the early identification or
treatment of individuals with
disease.

Congratulations, Labor World,
on your 123rd Anniversary!
It should be the aim of every union member,
as well as every sympathizer with our great
cause, to be helpful in every way, to extend
the beneficent influence of the labor press.
~Samuel Gompers, Founding President,
American Federation of Labor

In 1933, we were
the second
News Guild
ever chartered.

Proud to be a Union Contractor!

Representing Labor World’s editor since 1989

LAKEHEAD Painting Co.

1-612-789-0044
newspaperguild@mnguild.org
www.mnguild.org

“Serving the Upper Midwest Since 1965”
Free Estimates Superior, Wis. (715) 394-5799

Hap py A n n iv e r s a r y
L ABOR WORLD!

Northern Minnesota is one of the strongest
union regions in the United States. Having
our own newspaper is one good reason for that.

Nor th East Area
Labor Council

Representing Unions and their Members in
Cook, Lake, Koochiching, Itasca, St. Louis, Carlton, & Pine counties
We appreciate the work of our affiliates in the Koochiching (President
Joe Schwartz), Iron Range (President Tom Cvar), Carlton County
(President Tamara Jones), and Duluth NEALC FIELD COORDINATOR
KATIE HUMPHREY – Duluth, MN
(President Beth McCuskey)
218-370-0187
katie@nealc.org
Labor Assemblies.
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New law could help support organizing

It was a bold venture for a 29-year old
woman, Sabrie Akin, to found the Labor
World Newspaper in Duluth in 1896.
A tip of the cap to this area’s working men
and women that it is still in existence today.

Andrew, Bransky & Poole, P.A.
Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

By Alan Barber and Liz
Watson
Inequality.org
Recently introduced legislation aims to protect workers
against such intimidation tactics and strengthen their bargaining power. The Protecting
the Right to Organize (PRO)
Act would force employers to
the bargaining table if the
union has the support of a
majority of employees and the
employer interferes with the
union election. If the National
Labor
Relations
Board
believes a worker has been illegally terminated for engaging
in union activity, the PRO Act
would require the company to
reinstate the worker while the
case is pending.
Under current law, bargain-

Pour it on, Labor World!

Duluth Building &
Construction Trades Council
Affiliates
Boilermakers Lodge 647
218-326-2522

Craig Olson
President
(218) 724-6466

Millwrights & Machinery
Erectors Local 1348
218-741-6314

Bricklayers & Allied Craftworkers
Operating Engineers
Local 1, 218-724-8374
Local 49, 218-724-3840
Carpenters Local 361
Painters & Allied Trades
218-724-3297
Local 106, 218-724-6466
Cement Masons, Plasterers &
Plumbers & Steamfitters
Shophands Local 633
Local 11, 218-727-2199
218-724-2323
IBEW (Electrical Workers)
Local 242, 218-728-6895

Roofers, Waterproofers
Local 96, 218-644-1096

Elevator Constructors
Local 9, 651-287-0817

Sheet Metal Workers
Local 10, 218-724-6873

Insulators Local 49
218-724-3223

Sprinkler Fitters Local 669
507-493-5671

Iron Workers Local 512
218-724-5073

Teamsters Local 346
218-628-1034

Laborers Local 1091 Ca l l u s , we’l l d i re c t yo u t o c o n t ra c t o r s
218-728-5151
u s i n g o u r s k i l l e d , p ro d u c t i ve m e m b e r s !
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ing for a first contract can drag
on for years. To address this,
the Act establishes a process
for mediation and if necessary,
binding arbitration, to reach a
first contract.
The PRO Act would also
prohibit employers from permanently replacing employees
who strike, give stronger protections to contract workers,
and provide compensatory
damages for employees while
penalizing employers that illegally fire or retaliate against
workers. Among other protections, the Act would also ban
captive audience meetings.
House Education and Labor
Committee Chairman Bobby
Scott (D-VA) introduced the
legislation, which now has 141
co-sponsors,
including
Congressional
Progressive
Caucus
Co-Chairs
Rep.
Pramila Jayapal (D-WA) and
Rep. Mark Pocan (D-WI).
Advocates of the bill can
point to hard data showing that
when working people can
organize and bargain for a fair
paycheck, they do better, their
families do better, and their
communities do better. From
the late 1940s through the late
1970s, when about a third of
the workforce was unionized,

productivity rose steadily, and
working people experienced
significant wage growth.
Over the past 40 years, as
union density has declined,
wage growth has stalled,
despite rising productivity.
Wealth has become increasingly concentrated in the top 1
percent of U.S. households.
But for workers in unions,
the union advantage remains as
strong as ever. The typical private sector union worker earns
$989 a week compared to $848
for his or her non-union counterparts. Women in unions typically earn 25 percent more than
those who are not union members. Black union workers, on
average, earn 21 percent more
than non-union black workers.
Latinx union workers earn 37
percent more than their nonunion counterparts.
The PRO Act would provide long overdue strengthened protections for people
organizing to form a union and
for people who are already
members
of
a
union.
Increasing unionization rates
would build bargaining power
for workers, allowing more
people to negotiate for the
wages, benefits, and workplaces they deserve.

Happy Anniversary
Labor World!
United Steelworkers

Local 11-63
Our members appreciate
receiving a Labor Paper!

• Doctor On Site
• Convenient Parking
• Located in the Duluth Labor Temple
• European-Style Glasses
• Contact Lenses
2002 London Road • 218.728.2863
Monday - Friday
9 a.m. - 5:30 p.m.
Owners: Kim Bujold & Eric Saksa, O.D.
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Thanks, Labor World

For 123 years of helping us communicate on our issues.

Remember to do it electrically
with a Union, Trained,
Licensed Electrician, and use
our Signatory Contractors!

Furthering Our Cause Since 1896

Keep up the good work!

Electrical Contractors: Twin Ports area
Belknap Electric
(715) 394-7769
Benson Electric
(715) 394-5547
Bergstrom Electric
(715) 392-2427
BZ Electric
(218) 390-0366; (218) 428-7488
Duluth Electrical Contracting
(218) 390-2819

Electric Systems of Duluth
(218) 722-0764
Holden Electric
(218) 834-9226
Hunt Electric
(218) 628-3323
Knight Electric
(218) 269-5600
Lake Superior Energy Co.
(218) 590-9300
Northern States Electric
(218) 652-4227

Nylund Electric
(218) 624-5706
Parson Electric
(218) 727-2690
Service Electric
(715) 392-8771
Stack Brothers Electric
(715) 398-2964
TM Automation
(715) 244-3727

Electrical Contractors: Brainerd area
Holden Electric (218) 829-4759

Hunt Electric (218) 628-3323

Limited Energy Contracts
DEC-Com (218) 213-5785
Holden Electric (218) 825-0549
North Star Cabling (218) 591-0705

Dell-Com (218) 623-2666
Hunt Electric (218) 628-3323
Parsons Technologies (218) 723-1413

Other Contracts
Benson Manufacturing (715) 394-5547
Business Music, Inc. (218) 722-4466

Benson Marine (715) 394-5547
KBJR TV-6 (218) 733-0303

from the Members & Officers of

IRON WORKERS Local 512
www.ironworkers512.com

Solidarity!

Proudly Building the Northland!
LABORERS LOCAL 1091 – DULUTH, MN

Serving the Twin Ports Region for over 8 0 Y E A R S !
Laborers International Union of North America Local 1091 has a strong
history of representing its members and working with Union Contractors
to build and maintain the Northland’s most critical infrastructure for over 80 Years!
Chartered June 5, 1937: International Hod Carriers’ Building and Common Laborers Union

Special meeting notice for ALL LiUNA Local 1091 members: JOIN US!
June 20, 2019, 5:30 p.m. for a TOWN HALL UNION MEETING STEAK FRY
Duluth Labor Temple, 2002 London Road. Regular union meeting starts at 7 p.m.

Paid for by Minnesota LECET: www.mnlecet.org and Laborers Local 1091: www.liunalocal1091.org
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Happy
Anniversary
Labor World!
And Have a Safe, Happy
Fourth of July Everyone!

Wilson-McShane
Corporation
Plan Administrators for Taft-Hartley Trust Funds
Since our first client in 1969 our goal is to provide high
quality service to each and every individual we serve.

Locations:
• Bloomington, MN
• Des Moines, IA
• Las Vegas, NV
• Omaha, NE

•
•
•
•

Study: U.S. workers lag in paid vacation — again
Washington, DC — The
Center for Economic and
Policy Research (CEPR) first
published a study comparing
paid vacation time in the US to
other rich countries in 2007
and again in 2013. In a newly
revised report released this
month, No-Vacation Nation,
Revised reports that the
United States continues to be
the only advanced economy
that does not guarantee its
workers any paid vacation
time or holidays.
“If New York City passes
pending legislation, it will be
the first city or state in the

nation to mandate paid vacation,” said CEPR’s Adewale
Maye, who updated this
revised edition.
Also unchanged over the
span of revisions are the nearly
1-in-4 Americans that do not
receive any paid vacation and
paid holidays. Some employers voluntarily bestow paid
vacation and paid holiday benefits, but those benefits are
extremely unequal.
“In the U.S., paid vacation
and holiday benefits are based
on luck in the boss lottery, not
federal policy. Since we did
this study in 2007, there’s been

no progress on the national
front to catch up with other
rich countries. We can’t
depend on the largesse of
employers to do the right
thing,”
said
Eileen
Appelbaum, CEPR’s CoDirector.
Workers in the European
Union are legally guaranteed
at least 20 paid vacation days
per year, with some countries
mandating 25, or even, 30 or
more days. Although significantly lower than countries in
the EU, Canada and Japan
guarantee at least 10 days of
paid vacation per year.

123

Duluth, MN
Kansas City, MO
Kansas City, KS
Oak Brook, IL

www.wilson-mcshane.com

Congratula tions,
Labor World ,
on your 123 rd !
Carlton County
Central Labor Body
The Labor World...123 Years
of Working for
our Labor
Movement!

Keep up the Great Work on behalf
of Working Men and Women

Greater Northland Area Local 142
AMERICAN POSTAL WORKERS UNION
LABOR WORLD NEWS, WEDNESDAY, JUNE 19, 2019

Bricklayers
and Allied
Craftworkers
Local 1
Minnesota/
North Dakota

2002 London Road, (218) 724-8374
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Milwaukee’s anti-racism work can inspire bold ideas in other communities
By Jessicah Pierre
Otherwords.org
Racism is often viewed as
an action performed by individuals. But even if we got rid
of all America’s prejudiced
individuals, racism would still
exist in the systems they built.
Systemic racism, writer
Jenee
Desmond-Harris
explains, refers to how racial
disparities operate “in major
parts of U.S. society: the economy, politics, education, and
more.”
Racism, in other words,
isn’t just someone using a
racial slur. It’s also the poor
schooling in predominantly
black and brown neighborhoods, the racial wealth gap,
housing discrimination, mass
incarceration, police killings
of unarmed black and brown
people, higher infant mortality rates for people of color,
and unequal access to health
care.
As governments struggle to
address (or even acknowledge) these racial inequalities,
officials
in
Milwaukee,
Wisconsin decided to take a
unique approach by declaring
racism a public health crisis.
Milwaukee is one of the
most racially unequal cities in
the country, coming in at No.
2 last year on a list of “The
Worst Cities for Black
Americans” by 24/7 Wall
Street, a financial news site.
The
report
blamed
Milwaukee’s discriminatory
housing policies throughout
the 20th century for the city’s
current inequality.
Citing research by the
University of WisconsinMadison, it noted that “16 of
the 18 suburbs of Milwaukee

‘We have a moral imperative to put our
indifference aside in the face of injustice...and ensure every resident in every
neighborhood benefits.’
— Chris Abele, Milwaukee County Executive
County enacted restrictive
housing covenants in the
1940s, many of which
remained in effect into the
1960s and 1970s.” This segregation contributed to deep
income and wealth inequality
today.
Even now, the typical black
household in Milwaukee earns
less than half the typical white
household. And “while the
white poverty rate in
Milwaukee of 7.6 percent is
one of the lowest in the country,” the report notes, “the
black poverty rate of 36.4 percent is among the highest.”
When it comes to imprisonment, the story is the same.
Black people in Wisconsin are
locked up at nearly 11 times
the rate of whites, and more
than half of Milwaukee’s
black people in their 30s have
served time behind bars.
In the end, where does all
this lead? Across the state of
Wisconsin, it means black
people live about six years
fewer than white people, with
even greater disparities at the
local level.
By declaring such racism a
public
health
crisis,
Milwaukee County officials
are committing to put racial
equity at the core of all city
procedures, to advocate for
policies that improve health in

Looks like an “Atta Boy” is in order...

Congratulations, Labor World!
It’s all just
raw dirt,
steel, wood,
brick and
concrete
until it
gets shaped
by skilled
hands and
minds.

communities of color, and to
train their employees on how
racism impacts residents.
Finally, they hope to
encourage other local, state,

and national officials to recognize racism as a public health
issue. “We have a moral
imperative to put our indifference aside in the face of injustice,”
said
Milwaukee
County Executive Chris
Abele, and to “ensure every
resident in every neighborhood benefits.”
Abele couldn’t be more
right. Like the late great Rev.
Dr. Martin Luther King Jr.
said, “injustice anywhere is a
threat to justice everywhere.”

Black Americans deserve
an end to racial inequality, but
eradicating systemic racism
would strike at the heart of
inequalities that hold down
Americans of all colors. The
solutions can be complex, but
bold ideas like Milwaukee’s
are a great start.
Jessicah Pierre is the
inequality media specialist at
the Institute for Policy
Studies.

In 1995 the Minnesota State
Legislature capped temporary
partial benefits at 225 weeks.
This meant that a displaced
worker could receive two-thirds of
the difference between the
pre-injury wage and post-injury
wage for a period of 225 weeks.
After that, no differential would be
available even if the worker
continued to suffer a big gap
between pre- and post-injury
wages.
Last year State Legislators
reduced this hardship by lifting the
cap and expanding the differential to
275 weeks for injuries on and after
October 1, 2018. Unfortunately the
change did not apply to earlier
injuries.

LABORERS LOCAL 1097
IRON RANGE & NORTHERN MINNESOTA
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