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Central Labor Body endorses
in state house, county races
Delegates to the Duluth
Central Labor Body began the
endorsing season with some
easy choices at the June 14
meeting.
After the screenings, four
candidates ended up with
endorsements: State representatives Mary Murphy (DFL-3B),
Jennifer Schultz (DFL-7A) and
Liz Olson (DFL-7B), and Frank
Jewell, who holds Duluth’s
District 1 seat on the St. Louis
County Board.
Jewell faces a endorsement
challenge from Jim Booth, an
independent insurance agent in
Duluth, who also came to the
Central Labor Body screening.
He ran against Jewell for the
same seat in 2014.

Booth said his top priority
would be “mining, rail and
trades,” as well as getting a handle on the opioid epidemic in
the county and focusing on
mental health.
Jewell had been a member
of AFSCME for about 20 years
and said his greatest priority as
county commissioner is to have
a well-run county in the face of
unfunded state mandates. He
touted the half-cent sales tax
increase for roads and bridges,
as well as the fact that the county hired a new labor negotiator.
“Our contract renewals this
time around were agreed on
before the end of the contracts,
it used to be when they
See CLB...page 9

Teamsters at UPS vote to strike
By Mark Gruenberg
PAI Staff Writer
WASHINGTON (PAI) —
By overwhelming margins,
Teamsters members at United
Parcel Service and UPS
Freight voted on June 5 to
authorize a strike. The UPS
strike vote was 93 percent and
the UPS Freight strike vote
was 91 percent.
If the unionists are forced
to walk when their current
contract expires on July 31, it
would be the largest privatesector strike in years. The firm
employs some 260,000 union
members. The last time they

had to strike was in 1997.
“UPS made $5 billion dollars last year, and are on track
to make $6 billion in 2018,”
says Zak Radzak, president of
Teamsters General Local 346,
which represents UPS driver
sin northern Minnesota. “It
would be a shame for the
company to force the employees out on strike that made the
shareholders this kind of
money.”
Denis Taylor, co-chair of
the union’s bargaining committee and head of the
Teamsters Package Division,
said the strike authorization
vote gives bargainers leverage
in the talks.
He previously noted negotiations had been going for
eight weeks before the company offered economic proposals – wages and benefits –
to the union. And they were
inadequate.
“As we anticipated, the
company’s initial economic
proposals do not address our
members’ needs as written,”
See UPS...page 4

Members of the Building Trades picketed Asphalt of Duluth at work being done on a parking lot for Essentia at East Third Street and North Fifth Avenue. Word is Asphalt of
Duluth will likely be doing other work for Essentia on nights and weekends. From left:
Chris Thacker and Derek Pederson with Laborers Local 1091, Eric Gulland with
Operating Engineers Local 49, and Kyle Bukovich with IBEW Local 242.

Janus decision hangs over unions
As this issue of Labor World
went to press, the U.S. Supreme
Court had not yet released its
decision on Janus v. AFSCME
Council 31. It had added
Thursday, June 21 to its calendar for releasing decisions, so at
this point it’s possible you
already know the outcome.
At issue is whether requiring fair share payments for public employees could be considered a violation of the First
Amendment. Upholding that
complaint would open the door
to what would essentially be
“right-to-work” (for less) for
public employees.
The decision comes as a
wave of collective action
among public sector unions has
continued to sweep the country.
As striking teachers march and
secure raises even in anti-labor
states, working people from all
backgrounds are embracing the
power of solidarity. According
to a poll from Gallup, unions’
approval rating is higher than
60 percent, while dissatisfaction with corporations has risen
to similarly high levels.
Young people, who are disproportionately impacted by
corporate-driven policy decisions, have been leading the
most recent surge in unionization. Of the 262,000 new union
members last year, more than

For updates, follow the
Labor World on twitter at
twitter.com/laborworldorg
three-quarters were under the
age of 35.
This trend has continued
steadily into 2018. Last month,
nearly 15,000 workers organized unions in a single week,
ranging from nurses and flight
attendants to Harvard graduate

workers.
“From the boardroom to the
steps of the Supreme Court, a
dark web of corporate interests
is trying to stop us with everything it has,” writes AFL-CIO
President Richard Trumka.
“But no matter what any CEO
or lobbyist does, we’re standing
up for the freedom to join
together in a union.”

See JANUS...page 17
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IBEW Local 31 awards John W. Johnson memorial scholarships to students
The
International
Brotherhood of Electrical
Workers Local 31 has named
several children of members
as winners of the union’s John
W. Johnson Scholarships for
2017.
Sara Dingmann is the
daughter of James Dingmann,
a nine-year member who is
employed at Minnesota
Power’s Boswell Energy
Center. Sara is a 2018 graduate of Grand Rapids High
School and has been accepted
to the University of Minnesota
Duluth where she will study
biochemistry.
Dustin Campbell is the son
of Brian Campbell, who has
been an IBEW member since
1999 and works at Minnesota
Power. Dustin is a 2018 grad-

uate of Grand Rapids High
School and has been accepted
at Minnesota State Wadena’s
electrical lineman program.
Izabella Bishop is the
daughter of Christopher
Bishop, a member for 21 years
who is employed at Minnesota
Power’s Boswell Energy
Center. She is a 2018 graduate
of Hill City High School in
Hill City. She has been accepted to the College of St.
Scholastica, where she will
study elementary education.
Jeffrey Lindgren is the son
of John Lindgren, an 18-year
member who is employed at
Minnesota Power’s Boswell
Energy Center, Unit 4. John is
graduated from William
Kelley High School in Silver
Bay. He is attending Lake

Dingmann
Superior College and studying
computer and web programming.
Established in 1988,
more than 120 students have
been awarded scholarships
named for the former
Business Manager of IBEW
Local 31, who was a 6th

Campbell
Bishop
District IBEW International enroll in a higher education
Vice President.
institution or can already be a
The $1,500 scholarships higher education student.
are not renewable, and the
IBEW Local 31 represents
winners are chosen by lot 900 active members employed
from applicants who must in 20 bargaining units in
meet a minimal qualification northwest Wisconsin and the
requirement to be considered. central and northern regions of
Applicants must be ready to Minnesota.

Get involved with planning Go online and follow the Labor World on Twitter
The Labor World is tweet- including the Labor World’s, photos from pickets, shared
As part of its social media and get updates delivered auto- breaking news and retweeted
this year’s Labor Day Picnic ing!
efforts, the Labor World can matically.
information from other unions
Planning is underway for the 2018 Labor Day Picnic to be held
Monday, September 3, at Bayfront Festival Park in Duluth — and
there’s plenty of room for you and your union to get involved.
This picnic is the one event each year that brings together
Duluth Central Body union members and their families for music,
food, family fun and solidarity. This event has been one of the common threads in our 100-plus-year local labor history, and thousands
of people attend.
Of course, with the food, beverages and entertainment provided
free of charge, the popular end-of-summer picnic requires substantial donations in terms of funds and volunteers. Volunteers are
always needed, so contact the Duluth Labor Day Picnic Planning
Committee at 218-726-4775 for more information or if you want to
help out. Donations could be sent ℅ the Duluth Central Labor Body
Picnic Fund, 2002 London Rd., Room 110, Duluth MN 55812.
Thanks for all your support!

With Best Wishes
on our Labor World’s
122nd Anniversary!
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“Thank You” to our members, sponsors and
volunteers who helped with our 26th Letter
Carriers’ Food Drive May 12th! 173,000+
pounds of food went to area food shelves!

National Association of Letter Carriers

NALC Zenith Branch 114 Merged
Duluth, Two Harbors & Silver Bay
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now be found on Twitter with
the handle @laborworldorg.
There’s a big opportunity
for the Labor World to share
information about day-to-day
actions, triumphs and progress
of labor and labor’s allies on
social media in a way a
bimonthly newspaper can’t.
As the account’s following
grows, we’ll be exploring different ways to share that information.
Because it’s a public
account, you can check in on
the Labor World on Twitter
without creating an account of
your own. But if you do create
an account, you can then
assemble your own newsfeed
by following other accounts,

Social media makes it easy
to share information and learn
more about communities,
organizations and movements
you might not otherwise be a
part of.
By following the Labor
World on Twitter, you can get
up-to-the-minute
updates
about organized labor actions
in the Twin Ports, around the
state and around the world. So
far the account has tweeted

and organizations around the
country in an effort to keep the
labor movement more connected — especially in the
coming months.
In addition, feel free to tag
the Labor World on Twitter if
something’s going on you’d
like us to hear about. You can
also call the office at 218-7284469
or
email
laborworld@qwestoffice.net.

I learned a lot about advocating for
people by working for my union.
To think that the Labor World has been
doing that for us since 1896 speaks to
the power of labor in our region.

Ironworker Retirees
Monthly Breakfast
Senator Erik
Thursday, June 21
9:00 a.m.
Duluth’s 7th Senate District
Bridgeman’s
Labor & DFL Endorsed

Simonson

IBEW 31 &242
Retirees’
Luncheon
Tues., June 26
1:00 p.m.

Donʼt know where to turn?

Dial 2-1-1 or 1-800-543-7709 or visit
www.211unitedway.org
Get connected to resources in Minnesota and Wisconsin

Dreamland Supper
Club, 4368 Cty Rd E
South Range, WI

For services provided by the Community Services Program
sponsored by the Duluth AFL-CIO Central Labor Body and
the Head of the Lakes United Way...Call 218-726-4775

Members & Their
Guests Welcome!

424 West Superior St.
Suite 402
Duluth, MN 55802

Rachel Loeffler-Kemp, Director

AFL-CIO
Community Services
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No matter the
Janus outcome,
labor will fight

AFL-CIO
Community Services

By Catherine Conlan
Summer doesn’t seem so
lazy with all that’s been going
on at the end of June. As I’m
putting this paper together,
people keep coming by to ask
about the protests and marches
planned for Trump’s visit. All I
know is that I requested a
media pass for the Labor World
to attend, and was denied. I’m
planning on hitting those
protests and marches, and then
we’ll see if I can get into the
rally on a general admission
ticket.
Having covered a press conference called by Vladimir
Putin during my time working
in Russia, I feel like my credentials are pretty good for
covering a Trump rally. But I
guess his organization has
other thoughts about that.
It’s hard not to feel discouraged these days, even with the
shine of a Northland summer
outside the window. After listening to recordings of children
separated at the border from
their families because of

News From Your Partnership Program
Rachel Loeffler-Kemp , Director

Join us for Day of Caring!

Trump’s new enforcement policy is keeping me awake at
night, and waiting for Janus is
an exercise in frustration and
dread.
The way news is breaking,
many of us are feeling overwhelmed. And no matter the
outcome of Janus, its premise
will continue to damage; it
sows division by design. It
attacks the very core of unions
— the idea that shared goals
and collective work can and
should help everyone involved.
Unions’ success depends on
the fact that everyone is invested and can play a role in some
way. Cases like Janus hamLabor World next issues: string solidarity and make a
July 11, 25; Aug. 8, 29; mockery of union ideals.
Sept. 12, 26; Oct. 10, 31; Fortunately, the movement is
Nov. 14, 28;
Dec. 19. stronger than those who wish
to opt out of the work but still
want to reap the benefits.
LABOR WORLD
(ISSN#0023-6667) is published
Struggle is an inherent part
semi-monthly except one issue in
of what unions do, and we
April, June, December (21 issues).
The known office of publication is know that an injury to one is an
injury to all. When legislators
Labor World, 2002 London Road,
won’t give union busters the
Room 110, Duluth, MN 55812.
Periodicals postage is paid at
results they want, they resort to
Duluth MN 55806.
courts. When the courts don’t,
POSTMASTER:
they try to write new laws
Send address changes to:
again. But looking for loopLabor World, 2002 London Rd.,
Room 110, Duluth, MN 55812 holes only highlights the weakness of their arguments and
S-70
7
futility of their actions.
(218) 728-4469
We’re used to organizing
FAX: (218) 724-1413
instead of mourning. That’s the
laborworld@qwestoffice.net
rallying cry that keeps us movwww.laborworld.org
ing.
~ ESTABLISHED 1896 ~
“Ten thousand times has the
Owned by Unions affiliated with the
Duluth AFL-CIO Central Labor Body labor movement stumbled and
Subscriptions: $25 Annually
bruised itself,” Eugene Debs
Catherine Conlan Editor/Manager said (and he’s more right than
Deborah Skoglund Bookkeeper he might have thought, labor
sometimes does bruise itself).
Board of Directors
Pres/Treas Al LaFrenier, Workers “We have been enjoined by the
courts, assaulted by thugs,
United; VP Stacy Spexet, USW

~NOTICE~

TWIN

CITIES

DULUTH

9460; Sec Kathleen Adee,
Education MN; Mikael Sundin,
Painters & Allied Trades 106;
Dan O’Neill, Plumbers &
Steamfitters 11;
Dan Leslie, IBEW 31;
Steve Risacher, Carpenters 361;
Tom Cvar, UFCW 1189
Scott Dulas, NALC 114

The non-profit Labor World, Inc. is the
official publication of the Duluth AFLCIO Central Labor Body. It is an educational, advocacy newspaper for workers
and unions. The views and opinions submitted and expressed in the Labor World
do not necessarily reflect the views of the
paper, its Board of Directors or staff, the
Duluth AFL-CIO Central Labor Body, its
affiliated unions, their officers, or staff.
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charged by the militia, traduced
by the press, frowned upon in
public opinion, and deceived
by politicians. But notwithstanding all this and all these,
labor is today the most vital
and potential power this planet
has ever known, and its historic
mission is as certain of ultimate
realization as is the setting of
the sun.”
It’s that power we draw on
now. Winning a court case or a
legislative battle always helps,
of course. No one likes to lose.
But the victories that build and
sustain a movement are found
elsewhere: the call center, the
shop floor, the job site, the
break room. And they’re forged
between individuals, not
groups of lobbyists or parties.
It’s the connections we
make among crafts, departments, seniority levels and
unorganized workers that
strengthen the movement,
improve people’s lives and sustain us through dark times.
We know working toward
justice isn’t easy or simple. It
takes a lot of effort and it’s easy
to get burned out. But the victories that build long-term success, the ones that give us heart
and hope and strength and that
bring others along, are the
fights we must now prepare for.
We’ve done it before, and we’ll
do it again, together.

Fair
Use Notice
The Labor World may contain
copyrighted material the use of which
has not always been specifically
authorized by the copyright owner.
We make such material available in
our efforts to advance understanding
of labor, economic, political, human
rights, democracy, social justice, and
environmental issues. We believe this
constitutes a 'fair use' of any such
copyrighted material as provided for
in Section 107, US Copyright Law.
In accordance with Title 17
U.S.C. Section 107, the material in
this paper and on the website is distributed without profit to those who
have expressed an interest in receiving the included information for educational purposes.

Join us for Head of the Lakes United Way's 23rd Annual Day
of Caring on Wednesday, June 20, 2018! Day of Caring is a community-wide event where hundreds of volunteers lend their skills
to complete much needed projects at local non-profit agencies.
Volunteering is a direct, hands-on effort to help advance the missions of these local organizations.
Not only does Day of Caring provide non-profits with valuable
resources, it also provides an opportunity to educate volunteers
about the important work they do in our community. Recruit your
co-workers, friends and family to lend a hand AND have some
fun!
On June 20, 2018, the AFL-CIO Community Service committee will be harvesting and cutting up rhubarb for the annual
CHUM Rhubarb Festival. Speaking of that, CHUM’s Rhubarb
Festival is on Saturday, June 23, 2018. Volunteers are needed to
staff the AFL-CIO Community Service’s bratwurst stand. Last
year we helped serve over 1,500 rhubarb brats!
Since 1957, the Duluth AFL-CIO and United Way have jointly
committed resources and support to serve local health and human
service programs that create real and lasting change for working
families in our community. For more information on the community services partnership and opportunities for involvement, please
contact Rachel Loeffler-Kemp at 218-726-4775 or via email at
rloeffler-kemp@hlunitedway.org.

Golf fundraiser a success

Despite the cool and rainy
weather, the Building Trades’
28th Annual Golf Fundraiser on
June 9 was a success. The final
total on how much the golf
event raised isn’t in yet, but the
funds will go twoard local
Community Services/United
Way programs that the council
supports.
The winning team was
Chuck Aspoas, Derek Midbroad
and Scott and Vicki Luostari.
Thanks to all who attended,
donated and helped make the
event a success!

We are very excited that the Labor World is on
Twitter — follow it for up-to-date news and photos!
www.twitter.com/laborworldorg
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UPS...from page 1
said Taylor. “Our mission continues to be protecting the
livelihoods of all our UPS
members and their families.
Make no mistake, there is
plenty of work to do but the
committee remains focused on
getting the job done.”
“Our membership in the
area, and across the country, is
strong and we know they will
not allow givebacks to the
company,” Radzak
said.
“Having UPS strike would
have major impacts on everyone across the county. We
hope the company that makes
billions off the backs of their
employees will address the
economic proposals that their
employees gave the Teamsters
to negotiates for them.”
Comments from rank-and-

file members on the union’s
special website, www.upsrising.com, gave more details
about wages and working conditions at UPS and UPS
Freight, though some members complained the union
was slow in giving them bargaining position details.
“Working as a loader/package handler is very physically
challenging at times,” David
Woods posted on May 29.
“$10.35/hr part-time and
bringing home less than $175
a week for 25 hrs was not
proving beneficial for me.”
But Woods also pointed
out “striking is not good for
neither of the parties involved,
whether it be customers,
employees, employers, shareholders, community partners,
etc. From my end, I don’t earn
money to help with my daily

living. Every lil bit helps, but
the physical strain and monetary reward gained seems like
throwing 8 ozs of water on a
burning sky rise.”
Jeff Basham told bargainers their solution to the contract article on overtime was
“weak.” He added: “We
should not have to work over
9.5 (hours), period. Any time
we are FORCED to work over
9.5 we should be paid at the
violation rate. From minute
one. In addition all hrs worked
beyond 40 should be treated
as regular hrs worked and
pension and health and welfare money should be paid at
the normal rate. That would
create more jobs as the company would not be getting a
discounted rate, thus encouraging them to work us more.”
Brian Obery disagreed

with the union’s push to convert more part-time jobs to
full-time, something the
Teamsters also achieved in
their prior UPS and UPS
Freight pacts. He’s been a
part-time air driver for 23
years and likes it. The union’s
proposal, Obery stated, “could
basically eliminate my job.”
“There are union employees that do not want to work
full time. In fact this had been
a great resource for people
who are looking for a parttime job that pays well and has
benefits. People who have
businesses, go to school,
spouses that can't work full
time, people with disabilities
etc.,” he explained. Going for
full-time jobs, Obery said,
means the Teamsters “are not
properly representing the parttime work force.”

“If any driver is forced to
work on their sixth day, the
company should pay double
time instead of time & a half.
Being the company is turning
record profits every year, they
can more than afford to pay
their employees fair wage for
losing time with their family,”
added Luke Schmitz.
David Spencer said the
“UPS Freight contract should
have 30-and-out at any age.
One should not be punished
because he or she started
before the age of 25. I have 29
years in and will have 30 at
the age of 50. If I choose to
work longer, that should be up
to me, I should have the right
to get out at 30 years like
everybody else or any time
after that as one chooses.”
Labor World added to this
PAI report.

Pour it on, Labor World! Congratulations

Labor World

From the Officers and Membership of

Cement Masons
Plasterers & Shophands
Local 633

Duluth Building &
Construction Trades Council
Affiliates
Boilermakers Lodge 647
218-326-2522

Craig Olson
President
(218) 724-6466

Millwrights & Machinery
Erectors Local 1348
218-741-6314

Bricklayers & Allied Craftworkers
Operating Engineers
Local 1, 218-724-8374
Local 49, 218-724-3840
Carpenters Local 361
Painters & Allied Trades
218-724-3297
Local 106, 218-724-6466
Cement Masons, Plasterers &
Plumbers & Steamfitters
Shophands Local 633
Local 11, 218-727-2199
218-724-2323
IBEW (Electrical Workers)
Local 242, 218-728-6895

Roofers, Waterproofers
Local 96, 218-644-1096

Elevator Constructors
Local 9, 651-287-0817

Sheet Metal Workers
Local 10, 218-724-6873

Insulators Local 49
218-724-3223

Sprinkler Fitters Local 669
507-493-5671

Iron Workers Local 512
218-724-5073

Teamsters Local 346
218-628-1034

Laborers Local 1091 Ca l l u s , we’l l d i re c t yo u t o c o n t ra c t o r s
218-728-5151
u s i n g o u r s k i l l e d , p ro d u c t i ve m e m b e r s !
PAGE 4

Minnesota
North Dakota
Northwest Wisconsin
1-218-724-2323

America’s Oldest Building Trades Union • Est. 1864

The Labor World...122 Years
of Working for
our Labor
Movement!

Bricklayers
and Allied
Craftworkers
Local 1
Minnesota/
North Dakota

2002 London Road, (218) 724-8374
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includes workers comp law improvements
Congratulations, Labor World, Session
While the legislative session butions, establish new state fund- can be difficult, Falsani said.
with what felt like a lot of ing, reduce COLAs and reduce The length of the differential
on your 122nd Anniversary! ended
work undone, there were still the assumed rate of return from 8 has been a bone of contention
It should be the aim of every union member,
as well as every sympathizer with our great
cause, to be helpful in every way, to extend
the beneficent influence of the labor press.

some bright spots for workers,
including the pension reform
package and workers compensation changes.
The pension reform package ended up eliminating more
~Samuel Gompers, Founding President, than $3 billion in unfunded liaAmerican Federation of Labor bilities, while contributing millions to pension plans in the
coming years. The package
affects hundreds of thousands
of public employees and
In 1933, we were
retirees, including teachers,
the second
state workers and police officers.
News Guild
The bill had passed the senever chartered.
ate several months ago, but
House Speaker Kurt Daudt
waited to until the final minutes
Representing Labor World’s editor since 1989 of the legislative session to take
it up.
The packages includes shared
1-612-789-0044
sacrifice and responsibilities for
newspaperguild@mnguild.org the state, employers, employees
and retirees. It will increase
www.mnguild.org
employer and employee contri-

W E ’ RE P ROUD TO HAVE SUCH
OF S UPPORTING A N EWSPAPER

PEOPLE

BEFORE

percent to 7.5 percent.
Changes in the workers compensation system got less fanfare but are just as important.
“This year, Minnesota workers
fared well for a change,” said
Robert Falsani of Falsani of
Falsani, Balmer, Peterson &
Balmer. There are four main
changes to be aware of.
Temporary Partial Cap
The amount of time a worker receives a wage differential
after being displaced or demoted due to work injury has gone
up from 225 weeks to 225
weeks, although it’s not retroactive and applies to injuries on or
after October 1, 2018. “This
comes up often and should help
to bridge the difficult time
when a career is lost by work
injury,” Falsani says.
When a high-wage earner
with a physical job goes out on
workers comp, the financial hit

A L ONG T RADITION
THAT A DVOCATES FOR

PROFITS!

nd
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“Ten thousand times has the labor movement stumbled and fallen
and bruised itself, and risen again; been seized by the throat and choked
into insensibility; enjoined by the courts, assaulted by thugs, charged by
the militia, shot down by regulars, traduced by the Press, frowned upon
by public opinion, deceived by politicians, threatened by priests, repudiated by renegades, preyed upon by grafters, infested by spies, deserted by
cowards, betrayed by traitors, bled by leeches, and sold out by leaders,
but, notwithstanding all this, and all these, it is today the most vital and
potential power this planet has ever known, and its historic mission of
emancipating the workers of the world from the thralldom of the ages is
as certain of ultimate realization as the setting of the sun.”
~ Eugene V. Debs (1855-1926), American Labor Leader

DULUTH AFL - CIO CENTRAL LABOR BODY
Representing 56 affiliated unions with 14,500 members
An affiliate of the North East Area Labor Council
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for some time, he said, and the
gain should be seen as a strong
positive change for employees.
“It doesn’t solve the problem;
while retraining is the law, it’s
such a cumbersome process to
get a plan approved,” he said,
and having 50 more weeks to
get your life back together can
help.
Permanent Total Disability
Presumption
Currently, if a person is found
to be permanently totally disabled, benefits are cut off at 67.
That age has now been raised
until 72. When a person is on
permanent total disability, they
lose more than the ability to
work. “A lot of times, you have
fewer resources — your pension
is lower, Social Security is lower,
401(k) is lower,” Falsani said. As
a result, most permanent disability cases were paid out until the
worker died. Delaying the presumption of retirement to 72
reflects the reality that people are
living and working longer, he
said. This change will be much
more visible over time, as it
applies to injuries on or after
October 1, 2018.
Permanent Partial Dollar
Limits
In cases of permanent partial
disability, employees will now
be paid more. When permanent
partial guidelines were set up in
the 1980s and 1990s, they tended to be arbitrary, Falsani said.
“Through the years, those permanency schedules have
changed, and some things that
are serious are poorly rated,
while some things that were
well rated aren’t serious.” Now
that the dollar amount has been
increased for permanent partial,
rated injuries will be compensated at a higher rate. “That has
not been addressed for awhile,”
he said.
Presumption
of WorkRelated PTSD
Until 2013, mental-stress
related mental problems were
not compensable in Minnesota,
Falsani said. For example, if a
truck driver were to hit a child
and suffered from depression
afterward, that was not compensable. In 2013, the state
added a presumption for PTSD
for police officers; now, the
statute expands categories to
include EMTs, public safety
dispatchers, people who work
in corrections, licensed nurses
providing emergency services,
sheriffs and deputies, and state
patrol. This applies to injuries
on or after January 1, 2019.
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NALC food drive has another successful year

8 hours for work...
8 hours for rest...
8 hours for what we will!

The nation’s largest single-day food drive, the
National Association Letter
Carriers’ (NALC) Stamp Out
Hunger Food Drive, has
released results for this area.
Local Letter Carriers helped
collect more than 120,000
pounds of food throughout
northeastern Minnesota and
Superior on May 12. Scores
of community volunteers
helped as well.
The Stamp Out Hunger
Food Drive is a vital part of
year-round service for families,
say leaders of local food
shelves.
By May, donations that
shelves received over the holidays have largely run out just as
demand increases when children are home from school.
For example, this year, the
drive collected enough food for
the Two Harbors Food Shelf for
it to manage its needs for the

That was a battle cry of workers trying to
organize when the Labor World was
founded in 1896. Workers still get the
short end of the stick and the corporate
media still ignore their
plight. Little has changed
as big money still calls
the shots. There’s a reason
the Labor World has
survived. We need it.

Wishing many more Anniversaries!

next six months, says director
Michelle Miller.
The Letter Carriers Stamp
Out Hunger local leaders are
important to the success of the
drive. They work countless
hours with other community
agencies, such as Head of the
Lakes United Way, who helps
get the word out, United Food
and Commercial Workers
union, AFL-CIO, Super One for
their support of the drive with a
$12,000 cash contribution as
well as food for the drive, and
many more.
CHUM and other agencies
provide volunteers who pick up
and sort the foods. This same
activity goes on at other local
post offices and drop off sites as
well.
Thanks
to
everyone
involved who helped collect
and sort food, transport it, and
support volunteers with donations and other services.

Regional NALC Food
Drive Totals
Duluth
Superior
Cloquet
Two Harbors
Silver Bay
Proctor
Hermantown
Iron Range totals
Hibbing
Nashwauk
Aurora
Virginia
Ely
Babbitt
Chisholm

73,043
18,318
10,000
4,147
1,234
5,200
5,110

5,549
1,048
1,977
6,200
1,500
1,000
2,200

Total with monetary donations:
173,933

Thanks, Labor World

For 122 years of helping us communicate on our issues

Remember to do it electrically
with a Union, Trained,
Licensed Electrician, and use
our Signatory Contractors!
Electrical Contractors: Twin Ports area
Beacon Electric
(218) 591-7163
Belknap Electric
(715) 394-7769
Benson Electric
(715) 394-5547
Bergstrom Electric
(715) 392-2427
Duluth Electrical Contracting
(218) 390-2819
Electric Systems of Duluth
(218) 722-0764

Holden Electric
(218) 834-9226
Hunt Electric
(218) 628-3323
Knight Electric
(218) 269-5600
Northern States Electric
(218) 652-4227
Nylund Electric
(218) 624-5706

Park Electric
(218) 721-3500
Parson Electric
(218) 727-2690
Service Electric
(715) 392-8771
Stack Brothers Electric
(715) 398-2964
TM Automation
(715) 244-3727

Electrical Contractors: Brainerd area
Holden Electric (218) 829-4759

Formerly

218-729-7733
www.centricity.org
in

Limited Energy Contracts
DEC-Com (218) 213-5785
Holden Electric (218) 825-0549
North Star Cabling (218) 591-0705

Dell-Com (218) 623-2666
Hunt Electric (218) 628-3323
Parsons Technologies (218) 723-1413

Other Contracts
Benson Manufacturing (715) 394-5547
Business Music, Inc. (218) 525-5991

Benson Marine (715) 394-5547
KBJR TV-6 (218) 733-0303

Check out the Labor World on Twitter for up-to-the-minute updates on news!
www.twitter.com/laborworldorg
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Part of the reason Labor is so strong
here is that you have been supporting
your Labor World since 1896.

CONGRATULATIONS!
That tradition brings
power to our working
families!
St. Louis County
Commissioner

Frank JEWELL
District 1

18132

Frank Jewell for County Commissioner,
Bill Burns, Treasurer

When you look close, your
union benefits are clear
It’s nearly year-end – use your union eye care benefits
We bill for your union benefits
Eye exams for you and your family
Glasses, safety glasses, contacts
mnpower.com/safety
mnpowe
r.com/ssafety

swlp.com/safety
swlp.com/
/safe
f ty

Be — and be seen

Brand names: Oakley, Wiley X, and more!

Aurora | Cloquet | Duluth Kenwood | Grand Rapids | Hinckley | Moose Lake | Superior | Two Harbors | West Duluth

Tell ‘em you saw it in the

LABOR WORLD
LABOR WORLD NEWS, WEDNESDAY, JUNE 20, 2018

visionprooptical.com

Check out the Labor World on Twitter for up-to-the-minute updates on news!
www.twitter.com/laborworldorg
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Proudly building the Northland!
LABORERS LOCAL 1091 – DULUTH, MN
Has served the Twin Ports Region for 8 1 Y E A R S !

Laborers International Union of North America Local 1091 has a strong
history of representing its members and working with Union Contractors
to build and maintain the infrastructure of the Northland for 81 Years!
Chartered June 5, 1937: International Hod Carriers’ Building and Common Laborers Union

Special meeting notice for ALL LiUNA Local 1091 members: JOIN US!
June 28, 2018, 5:30 p.m. for a TOWN HALL UNION MEETING STEAK FRY
Duluth Labor Temple, 2002 London Road. Regular union meeting starts at 7 p.m.

Paid for by Minnesota LECET: www.mnlecet.org and Laborers Local 1091: www.liunalocal1091.org

Thanks, Labor World for 122 Years of Service!
From Lutsen to International Falls to Park Rapids to Little Falls to Kettle River to the Twin Ports...
...Our 868 active and 544 retired members from 20 bargaining units would like to say how proud we are of being
able to help carry on such a fine tradition as the one the Labor World has established in Wisconsin and Minnesota.

Our History ~~ Our Heritage ~~ Our Voice

I B E WRepresenting
LOWorkers
C AAt:L 3 1

Arrowhead Electric Cooperative
Lutsen, MN

Lake Country Power
Grand Rapids, Kettle River & Virginia

Bayfield Electric Co-op
Iron River, Wl

Mille Lacs Energy Cooperative
(Inside Unit and Outside Unit)
Aitkin, MN

City of Brainerd - Administrative Support
Brainerd, MN

Minnesota Energy Resources
Cloquet, MN

City of Brainerd - Water & Light Dept.
Brainerd, MN

Minnesota Power/ARR
Duluth, MN

City of Moose - Lake Water & Light
Moose Lake, MN
City of Staples - Water & Light Commission
Staples, MN

Cooperative Light & Power of Lake County
Two Harbors, MN

City of Two Harbors - Water & Light Dept.
Two Harbors, MN

Crow Wing Cooperative Power & Light
Brainerd, MN

City of Wadena - Electric Water Dept.
Wadena, MN

Itasca Mantrap Cooperative Electric Assn.
Park Rapids, MN

PAGE 8

Public Utility Commission of Proctor
Proctor, MN
Superior Water, Light & Power
Superior, WI
Todd-Wadena Electric Co-op
Wadena, MN
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CLB...from page 1
expired,” he said.
Delegates later endorsed
Jewell at the Central Labor
Body meeting.
Murphy spoke briefly about
her history with labor and asked
for the endorsement. She’s a
retired member of the Duluth
Federation of Teachers. “I am
labor,” she said to the delegates.

“I was a labor child, I’ve been
labor all my life, and I want to
die labor — but I’m not planning on it for years to come,”
she said to laughter.
She talked about the pension
reform bill that passed in the
final minutes of the legislative
session and was signed into law
by DFL Governor Mark
Dayton. “I want to continue our
work,” she said.

Schultz and Olson were
both unable to attend the meeting, but filled out the questionnaires and requested consideration for endorsement by the
body. Schulz is facing a challenge from Republican Dana
Krivogorsky, who had an
unsuccessful campaign for an
at-large Duluth School Board
seat in 2017, while Republican
Caroline Burley is running

against Olson.
Schultz is a member of the
University
Education
Association at the University of
Minnesota Duluth. Olson has
been a longtime supporter of
issues workign families face.
All four endorsed candidates received unanimous support.
Screenings are open to all

affiliated union members but
endorsements are discussed,
and voted on, by affiliated local
union delegates only at the
Central Body meeting that follows. Candidates are asked to
fill out forms with labor issues
and questions to be answered. It
takes a two-thirds majority of
voting delegates to get
endorsed by a central body.

T h a n k s , L a b o r Wo rl d . . .

For keeping working folks informed for 122 years!
We are proud
to be
celebrating
the 81st
Anniversary
of Laborers
Local 1091
this June!
from the Members, Officers and Staff of

Operating Engineers
Local 49

From the Officers and Members of

LABORERS LOCAL 1091

Pulling Our Weight

Duluth, MN / Superior, WI / And Surrounding Counties

In Minnesota, North & South Dakota

Congratulations, Labor World
for 122 years of publication, and for
doing such a good job of serving
working people in our region.

www.local49.org

Happy
Anniversary
Labor World!
And Have a Safe, Happy
Fourth of July Everyone!

Twin Ports • Iron Range

Wilson-McShane
Corporation

General Contractors and Equipment Rental Specialists

Plan Administrators for Taft-Hartley Trust Funds

Over 100 Years of Service V1916 - 2018

INJURED at Work?

Since our first client in 1969 our goal is to provide high
quality service to each and every individual we serve.

STOCKMAN

LOST WAGES?
LAW OFFICE
MEDICAL BILLS?
Office 218.576.8599
PERMANENCY?
Anytime 218.393.5239
QRC?
RETURN TO WORK? stockmaninjurylaw@gmail.com
www.stockmaninjurylaw.com
ALL QUESTIONS?
Louis A. Stockman

Free Consultation. No Recovery, No Fee
LABOR WORLD NEWS, WEDNESDAY, JUNE 20, 2018

Attorney

Locations:
• Bloomington, MN
• Des Moines, IA
• Las Vegas, NV
• Omaha, NE

•
•
•
•

Duluth, MN
Kansas City, MO
Kansas City, KS
Oak Brook, IL

www.wilson-mcshane.com
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Second federal union, treasury employees, sues Trump over exec orders
ALEXANDRIA,
Va.
(PAI)—A second top federal
workers union, the Treasury
Employees (NTEU), sued
GOP President Donald Trump
over his executive orders
stripping the nation’s two million feds of most of their
rights and employment protections.
And NTEU is taking on two
of Trump’s orders – and in a
different federal court – not just
the one the Government
Employees (AFGE) chose days
before.
“NTEU believes the president exceeded his authority in
several provisions of his
executive orders,” NTEU
National President Tony
Reardon after his union went
to U.S. District Court in
Alexandria, Va., late in the
afternoon of June 1. “The
president cannot unilaterally
change federal law.”
NTEU’s suit, like AFGE’s,
challenges the Trump order that
mandates federal employee
shop stewards handle bargaining, grievances and other issues
with management on their own
time and on their own dime,
rather than being paid for official time.
The Treasury Employees

Labor World
Labor’s Paper
Since 1896

International
Association of

Heat & Frost
Insulators &
Allied
Workers

also challenge a second Trump
order: The one that says bosses
can give underperforming
workers only 30 days, not 60, to
shape up – and then fire them.
That, 30-day time frame, too,
violates federal law, Reardon
says.
Federal civil service law
specifically orders pay for shop
stewards at their going salary
rates when they must conduct
that business. The State, County
and Municipal Employees
(AFSCME) joined AFGE’s suit
against that order, filed in U.S.
District Court in D.C., on May
31.
“By instructing a federal
agency to bargain in bad faith
with its own workers, Trump
not only disrespected the people who take pride in keeping
our country safe and healthy,
he also instructed his government to break the law and violated his own constitutionally
mandated duty of care,”
AFSCME President Lee
Saunders said.
Right-wing
anti-worker
congressional
Republicans
have been trying to repeal the
official time provisions of federal law for years, so far unsuccessfully.
“Official time ensures frontline employees have a safe
place to go to report on the job
harassment, discrimination,
unfair retaliation and if they
seek to disclose waste, fraud
and abuse that is occurring
internally at agencies,” Reardon
said.
“It provides a check and

balance on agency leadership,
allowing frontline workers to
have the ability to seek
accountability from agencies,
and ensuring they operate in a
legal, transparent and fair manner on behalf of the public in
implementing and administering federal laws and programs.”
Part of that “check and balance,” which Trump’s order
also would ban, bars workers
from taking their concerns to
Congress. Letting workers contact Congress is part of civil
service law, also, Reardon
noted.
And the shop stewards also
use official time to solve problems ranging from agency discrimination against workers
by race, age and/or disability
to getting needed time off for
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customs and border patrol officers to ensuring promotions
are based on merit, not
favoritism.
Trump’s order would open
the door to all those prohibited
practices, NTEU said.
“The executive order
relating to the use of official
time by a labor organization
attempts to paint a picture,
through rhetoric and misleading characterizations,
that such time is not used for
furthering the effective
operations of a federal
agency. In fact, the Civil
Service Reform Act expressly provides an union and an
agency should negotiate for
official time that is ‘reasonable, necessary and in the
public interest,’” NTEU
said.
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CONGRATULATIONS ON 122 YEARS
LABOR WORLD NEWSPAPER
ROOFERS & WATERPROOFERS
LOCAL 96

Local 49
Chartered 1937
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www.RoofersLocal96.com

Trump’s executive order
allowing the quick evaluations
and firings also breaks federal
law, Reardon says. The law
“requires a reasonable period
for an employee to improve,
and the length of that period is
tied to the type of job and the
nature of the alleged poor performance involved,” NTEU
explains.
While AFGE has yet to join
the Treasury Employees’ lawsuit against Trump’s 30-daysor-be-fired order, it’s posted a
long analysis of that dictate –
and the other two – on its website.
“The administration is trying to undermine our democracy and usher in the spoils system, in which those who agree
with the administration are
rewarded and those who
oppose are pushed out,” AFGE
said.
“The order on removal procedure
and
merit
principles…targets employees’
rights to protection against
retaliation, discrimination, and
unfair termination, suspension,
and performance evaluation.
This essentially gives managers
a license to discriminate and
retaliate.”
Trump removes mandates
for using the same standards –
“comparators” -- for the same
discipline of all agency workers,
the
union
says.
Comparators “are necessary to
make sure firings aren’t discriminatory or politically motivated.”
Trump would also bar
unions from filing grievances
over unfair performance evaluations and denial of raises,
bonuses or incentive pay.
“This means if your boss
doesn’t like you for any reason, you may not get a pay
raise regardless of your performance – and you can’t do
anything about it,” the union
says.
And the 30-day notice, in
practical terms, “allows your
boss to terminate you any time
he/she wants.”
Meanwhile, the charges of
misconduct – even if they’re
lies – “stay in your personnel
record forever.”
“The idea these executive
orders will make the workforce
more efficient, cost-effective to
taxpayers and improve the
morale of federal employees is
absurd,” President Reardon
said.
“Any organization’s success
is dependent on a workplace
where employees feel valued
and respected, and the president’s orders show that in his
administration federal workers
are neither,” Reardon said.
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CONGRATULATIONS
The
122nd
Anniversary
Edition
TheLabor
Labor World’s
World 118th
anniversary
edition

From the Blue Cross and Blue Shield of
Minnesota Organized Labor Department
(651) 662-2528
Blue Cross® and Blue Shield® of Minnesota and Blue Plus® are nonprofit independent licensees of the Blue Cross and Blue Shield Association.

Great Rates to Get you
Out on the Water!

Happy 122nd Anniversary...
to our voice for working men and women in
northern Minnesota and northern Wisconsin

SHEET METAL WORKERS
Local 10
PICNIC INVITATION:
Active & Retired Members
Call the Loan Department Today!
(218) 279-3200
Or Visit us online at NCCYou.com

Congratulations
LABOR WORLD

Our Annual Picnic will be Sat.,
August 18, Noon to 4 at our
Training Center, 6278 Industrial
Road • Bring the family and some lawn chairs!

122

Thank you for keeping us
so well informed
for 122
118 years.
The 20,000 members of the
Minnesota Nurses Association

www.twitter.com/laborworldorg
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CEO pay, income inequality continue to rise
Average CEO pay for major
U.S. companies has risen more
than 6%, as income inequality
and outsourcing of goodpaying American jobs have
increased. According to the
new AFL-CIO Executive
Paywatch, the average CEO of
an S&P 500 Index company
made $13.94 million in
2017—361 times more money
than the average rank-and-file
worker.
The Executive Paywatch
website, the most comprehensive searchable online database
tracking CEO pay, showed that
in 2017, the average production
and nonsupervisory worker
earned some $38,613 per year.
When adjusted for inflation, the
average wage has remained
stagnant for more than 50
years.
“This year’s report provides
further proof of America’s
income inequality crisis,” said
AFL-CIO Secretary-Treasurer
Liz Shuler. “Our economy
works best when consumers
have money to spend. That

means raising wages for workers and reining in out-of-control executive pay.”
For the first time, companies must disclose the ratio of
their own CEO’s pay to the pay
of the company’s median
employee. The AFL-CIO’s
newly updated Executive
Paywatch
website
now
includes company-specific pay
ratio data and median worker
pay, in addition to CEO pay
levels.
Pay ratio disclosure provides important information
about companies’ compensation strategies and allows
shareholders to determine
whether CEO pay is out of balance in comparison to what a
company pays its workers.
Mondelēz
International
continues to represent one of
the most egregious examples of
CEO-to-worker pay inequality.
The company, which makes
Nabisco products, including
Oreos, Chips Ahoy and Ritz
Crackers, is leading the race to
the bottom and continuing to

embrace inequality.
In its SEC disclosure,
Mondelēz lists former CEO
Irene Rosenfeld who received
$17.3 million in 2017, 403
times its median employee's
pay. Mondelēz also had a new
CEO start in 2017.
Dirk Van de Put made more
than $42.4 million in total compensation in 2017—more than
989 times the company’s median employee pay. After worker
activism put pressure on
Mondelēz shareholders recently, a majority of them voted
against the company’s advisory
vote on executive compensation.
The toy-maker Mattel had
the highest pay ratio of any
S&P 500 company. Mattel’s
median employee is a manufacturing worker in Malaysia
who made $6,271, resulting in
a CEO-to-employee pay ratio
of 4,987:1. Warren Buffett’s
company Berkshire Hathaway
Inc. had the lowest pay ratio of
all S&P 500 companies, just
2:1.

Congratulations on your 122nd
Anniversary, Labor World

2520 Pilot Knob Road, Suite 325
Mendota Heights, MN 55120
651-256-1900

Congratulations,
Labor World!

And to our brothers and sisters...
Have a safe and enjoyable summer!

Proud to be a Union Contractor!

LAKEHEAD Painting Co.
“Serving the Upper Midwest Since 1965”
Free Estimates Superior, Wis. (715) 394-5799

It was a bold venture for a 29-year old
woman, Sabrie Akin, to found the Labor
World Newspaper in Duluth in 1896.
A tip of the cap to this area’s working men
and women that it is still in existence today.

Andrew, Bransky & Poole, P.A.
Tim Andrew ~ Aaron Bransky
Jane C. Poole
Representing Unions and their Members
302 W. Superior St.
Duluth, MN 55802

Suite 300

218-722-1764

Furthering Our Cause Since 1896

Keep up the good work!

Keep up the Great Work on behalf
of Working Men and Women

from the Members & Officers of

Greater Northland Area Local 142
AMERICAN POSTAL WORKERS UNION
PAGE 12

IRON WORKERS Local 512
www.ironworkers512.com
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Amazon workers protest warehouse conditions
By Michael Moore,
Editor, St. Paul Union
Advocate
EAGAN, Minn. (PAI)-East African women who load
delivery vans for Amazon
delivered a message of their
own to the world’s largest
Internet retailer.
Backed by community
and labor allies outside
Amazon’s Eagan, Minn.,
facility, workers spoke publicly on June 5 about the
increasingly dangerous working conditions inside the
warehouse, and of management’s refusal to accommodate workers who fast during
Ramadan.
“They told us if you’re not
able to do the job, then quit,”
Amazon worker Nimo Hirad
said.
Staffing in Hirad’s department dipped from about 50 to

20 workers a few months ago,
she said, after management
stopped assigning two workers to load each van. The move
dramatically increased the
pace of work inside the facility, which lacks air conditioning.
“We still do the same job,”
Hirad said. “It’s just twice as
hard as it used to be.”
Workers’
frustrations
reached a tipping point as the
weather grew hotter and their
Muslim
religious
fast
approached.
Hirad and co-worker Deqa
Mohamed said they asked
managers for accommodations
– like a return to two-person
crews – that would allow
workers who fast to do so
safely on the job, but management refused.
Workers turned to the
Awood
Center,
a

Minneapolis-based worker
center for East African people,
for support. The worker center
helped stage the public event
and reached out to prominent
public officials, including
state Rep. Ilhan Omar, who
offered her support for workers.
“We have rights to bring
our concerns up, and we are
not afraid,” Hirad said. “We
just want someone to address
our concerns.”
A manager at the Eagan
facility met with demonstrators and received a list of
demands – including air conditioning and two-person
loading crews – signed by
workers and supporters.
Amazon is one of
Minnesota’s largest employers
of East African workers,
according to the Awood
Center.

HAPPY 122nd ANNIVERSARY,
LABOR WORLD!

S HAPPY S

ANNIVERSARY!
The Labor World...
Covering
Teachers’ Issues
in Duluth
since 1942!

Carpenter’s Local 361 and the many other unions
in northern Minnesota and Wisconsin are fortunate
to have such a strong voice on Labor’s issues.

Duluth
Federation of Teachers
Local 692

Carpenters Local 361
5238 Miller Trunk Highway
Hermantown, MN 55811
1-218-724-3297
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Duluth city council passes ‘compromise’ ESST ordinance with 1/30 ratio
Employers doing business
in Duluth will soon be
required to provide employees
with paid time off if they are
sick or have a family emergency after the Duluth City
Council approved an earned
sick and safe time ordinance
at the end of May.
The proposed ordinance

had faced months of discussion and amendments, and the
final result is watered down
quite a bit from a laborbacked proposal recommended by a task force that would
have made it easier to earn
time more quickly.
Under the ordinance,
employees would earn at least

Thanks for advocating
for working families
since 1896 –

WHAT A
HISTORY!
Proud to be a member of
the Labor World Board of
Directors

Rep. Mike

SUNDIN
Minnesota House District 11A

one hour of paid time off for
every 50 hours worked, could
bank up to 40 hours in a year
and carry a balance into the
next year. The task force’s recommendation was one hour
off for every 30 hours worked.
The ordinance will take effect
January 1, 2020.
“I’m hopeful this is a starting place,” said Adeline
Wright, who runs a hair salon
in Duluth and favored a robust
ordinance. “I’m hopeful the
state will eventually take
action and take the stress off
our local shoulders. The ordinance passing tonight is a
compromise, and not the
result of favorable compromise made as equals.”
“It’s been a long process,”
acknowledged
Second
District City Councilor Joel
Sipress. “We can all agree that
we have a lot of work to do in
this country when it comes to

leave policies and workers
benefits. We shouldn’t be
tying health care to our jobs or
our employment, and we
shouldn’t be tying family and
medical leave to employers.”
“All working people
deserve the dignity of earned
sick time,” said Third District
Councilor Em Westerlund.
“It’s not a giveaway or a freebie. I don’t believe there
should be a hierarchy of jobs
that are worthy of paid sick
time, and those that are not.”
Fosle said voting on a city
ordinance was “almost like a
contract negotiation that the
city is putting on businesses
and forcing mandated sick
time off...Nothing I say
tonight is going to change
anybody’s mind.”
City Council President
Elissa Hansen, who then also
announced she was stepping
down from her position as

president on June 11 and her
position as at-large city councilor on July 17 because of a
position she’s taken with
Norspan Group, encouraged
councilors to watch developments around the nation that
could help Duluth be flexible
and responsive to changes in
the kinds of policies cities
establish.

Best wishes
on your
122nd
birthday,
Labor World!

David
Kirby
Duluth
School
Board

Looks like an “Atta Boy” is in order...

Congratulations, Labor World!

District 2

Paid for by David Kirby

It’s all just
raw dirt,
steel, wood,
brick and
concrete
until it
gets shaped
by skilled
hands and
minds.

Thank You
Labor World
for being there
for workers...

Since 1896!
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Firefighters union votes to forward censure resolution of chief, deputy chief
Members of the international Association of Fire
Fighters Local 101 voted
recently to forward a censure
resolution draft of Chief
Dennis Edwards and Deputy
Chief Shawn Krizaj to the
international for delegates to
consider at the union’s convention in Seattle in August.
“An IAFF censure resolution is formal way to express
severe disapproval,” the
union’s executive board said
in a statement. The statements adds that members
believed Edwards and Krizaj
have operated the department

in violation of the Fair Labor
Standards Act, the Minnesota
Public Employment Labor
Relations Act, the Local 101
collective bargaining agreement, and city policy.
“In addition, it is our
belief that the fire administration is attempting to
change the terms and conditions of employment without negotiating and, in addition, force the assistant
chiefs and fire marshal out
of Local 101 and into a
supervisory association,”
the statement said.
The city has responded to

the censure vote by saying it’s
in response to its efforts to
classify four positions within
the union as supervisors, says
Pete Johnson, president of
IAFF Local 101.
The city had applied to the
Minnesota
Bureau
of
Mediation Services to determine whether assistant chiefs
should
be
supervisory
employees. The BMS hearing
is scheduled for August 21.
According to the statement, Local 101 made the
decision to bring the censure
resolution draft forward at the
June meeting because mem-

bers felt they had no other
choice.
“Despite many conversations between a variety of
past/present Local 101 executive board members and the
chiefs, mayor, and CAO,
nothing is changing,” the
statement said. “If conditions
improve, we reserve the right
to pull the resolution from
consideration.”
“What we want is for the
chiefs to focus on the things
that will help us do our jobs,
to respect labor laws, and to
demonstrate integrity,” the
statement said.

Unions have improved the work lives of all Americans.

HAPPY 122nd
ANNIVERSARY,
LABOR WORLD

Congratulations, Labor World, on 122 years of
being the voice for our Unions and Members
From your friends in the 18 affiliates of the

Iron Range Building & Trades Council
Call us, we’ll direct you to high quality
contractors who use skilled, area workers
President Mike Syversrud, 1-218-741-2482
Recording Secretary Dan Hendrickson
Financial-Secretary Doug Christy, 107 S. 15th Ave. W., Virginia, MN. 55792

While the review of supervisory positions is certainly an
issue, Johnson said there are
numerous concerns the that
prompted the union to issue
the censure.
“The totality of the Chiefs’
actions have caused significant issues in our department
and have damaged trust and
morale,” Johnson said. “We
feel we have exhausted every
other option at this point.”
Johnson attended the most
recent Duluth Central Labor
Body meeting to inform
members of the action as
well.

TEAMSTERS
LOCAL 346
Minnesota/Wisconsin
Roderick Alstead
Secretary-Treasurer

We are stronger
together!

Zak Radzak

Les Kundo

President

Vice President

Jeff Oveson

Chad Ward

Recording Secretary

Business Agent

Gary Bauers
Trustee

Doug Dunsmoor Jon Ellegard
Trustee

Trustee

Congratulations on your 122nd Anniversary!

Education Minnesota’s 86,000 members
are proud to educate the next generation of
Minnesota’s citzens, workers and leaders.
United Steelworkers District 11
3433 Broadway Street NE, Suite 315
Minneapolis, MN 55413

www.educationminnesota.org
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A little bird told you:
Labor World is on Twitter!
www.twitter.com/laborworldorg
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Don’t hold your breath for trickle-down raises after last year’s tax cut
By Leo Gerard
President, United Steelworkers
When Republicans in
Congress passed a big, fat tax
break bill in December, they
insisted it meant American
workers would be singing
“Happy Days Are Here Again”
all the way to the bank.
The payoff from the tax cut
would be raises totaling $4,000
to $9,000, the President’s
Council of Economic Advisers
assured workers.
But something bad happened to workers on their way
to the repository. They never
got that money.
In fact, their real wages
declined because of higher inflation. At the same time, the amount
workers had to pay in interest on
loans for cars and credit cards
increased. And, to top it off,
Republicans threatened to make
workers pay for the tax break with
cuts to Social Security, Medicare
and Medicaid.
So now, workers across
America
are
wondering,
“Where’s that raise?”
It’s nowhere to be found.
The U.S. Bureau of Labor
Statistics reported this week that
wages for production and nonsupervisory workers decreased
by 0.1 percent from May 2017
to May 2018 when inflation is
factored in. The compensation
for all workers together, includ-

ing supervisors, rose an underwhelming 0.1 percent from
April 2018 to May 2018.
That’s not what congressional Republicans promised workers. They said corporations,
which got the biggest, fattest tax
cuts of all, would use that extra
money to increase wages.
Some workers got one-time
bonuses and an even smaller
number received raises. But not
many. The group Americans for
Tax Fairness estimates it’s 4.3
percent of all U.S. workers.
Most of the money went to
stock buybacks, which enrich
corporate executives and
wealthy stockholders because
they have the effect of raising
stock values. Corporations set
an all-time record for buybacks
in the first quarter of this year.
They bought $178 billion of
their own shares, up by more
than 42 percent from the first
quarter in 2017.
The New York Times story
about this record breaker
describes the phenomena this
way: “Companies buy back
their shares when they believe
they have nothing better to do
with their money than to return
capital to shareholders.”
So despite promises from
the GOP and the President’s
Council of Economic Advisers,
corporations believed further
enriching their own executives

For those in the middle-income quintile
earning between $49,000 and $86,000 a
year, the average tax cut is $900. That’s $17
a week — the cost of a large pizza and a
Coke. Hardly earth-shattering.
and shareholders was a much
better way to use the money
than increasing workers’ wages
-- wages that have been stagnant for decades.
From 1945 until 1982,
worker pay rose in tandem with
productivity. At that time, buybacks were rare, primarily
because they were deemed a
forbidden manipulation of
stock prices. In 1981, S&P 500
companies spent about 2 percent of profits on buybacks.
But after 1982, when the
Reagan administration legalized
stock buybacks, the connection
between wages and productivity
ended as corporate executives
focused all of their efforts on
increasing share value.
Last year, the S&P 500 companies spent 50 percent of profits on buybacks and 41 percent
on dividends to stockholders.
That left a pittance—9 percent.
Corporations socked away
some or all of that in overseas
tax havens. Their workers,

whose labor produced that profit, got virtually nothing.
CEOs’ self-centered focus
on stock buybacks is a big part
of the reason Republicans’
promised raise is illusory. But
it’s not just the raise. The tax
cut itself is a sham.
Workers can be excused for
not noticing that big, fat tax cut
in their paychecks. Those who
earn less than $25,000 a year,
that is those in the lowest fifth of
income brackets, will get a tax
cut this year totaling $60. That’s
just about a dollar a week.
For those in the middleincome
quintile
earning
between $49,000 and $86,000 a
year, the average tax cut is
$900. That’s $17 a week -- the
cost of a large pizza and a Coke.
Hardly earth-shattering.
By contrast, the top 1 percent
of taxpayers, those with incomes
above $733,000 a year, will get a
tax cut averaging $51,000.
That’s $980 a week. So every
week this year, Uncle Sam will

Hap py A n n iv e r s a r y
L ABOR WORLD!
Northern Minnesota is one of the strongest
union regions in the United States. Having
our own newspaper is one good reason for that.

Nor th East Area
Labor Council

Representing Unions and their Members in
Cook, Lake, Koochiching, Itasca, St. Louis, Carlton, & Pine counties
We appreciate the work of our affiliates in the Koochiching (President
Joe Schwartz), Iron Range (President Tom Cvar), Carlton County
(President Tamara Jones), and Duluth NEALC FIELD COORDINATOR
KATIE HUMPHREY – Duluth, MN
(President Beth McCuskey)
218-370-0187
katie@nealc.org
Labor Assemblies.
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hand the nation’s richest a tax
benefit that is $80 more than the
entire amount that the middleincome worker will get in a year.
While they’re searching,
workers will have to pay more
for cars and homes and credit
card debt. That’s because the
Federal Reserve increased the
cost of borrowing this week for
the second time this year and
promised two more hikes
before year’s end.
Fed officials said they did it
because the tax break and additional federal spending have
heated up the economy. It’s hot
for corporations, alright, but not
for workers.
And the real cost to workers
hasn’t yet hit. The GOP’s tax cut
will add $1 trillion to the national debt. Even before passing the
tax cut legislation, Republican
leaders like Speaker of the
House Paul Ryan began saying
that workers would have to pay
those costs in the form of cuts to
cherished safety net programs -that is, Social Security,
Medicare and Medicaid.
And they’re not kidding.
They already tried to slash
funding for food stamps, the
program that feeds the poor.
And
now,
incredibly,
Republicans are planning a second round of tax cuts. They say
they want to make that $17-aweek tax break for the middleclass permanent. As it is now,
that tax cut disappears in 2025,
while the massive break
Republicans gave corporations
is permanent. In addition,
Republicans want to slash the
capital gains tax. This, again, is
a tax cut for the rich.
Now, it’s not as if workers
haven’t benefited at all under
the current administration.
Jared Bernstein, a senior fellow
at the Center for Budget and
Policy Priorities and former
chief economic adviser to Vice
President Joe Biden, estimates
the real hourly pay of middleclass workers has risen 0.4 percent over the past 18 months of
Republican control of Congress
and the White House.
At that rate, Bernstein figures, it will take 28 years for a
worker to get that promised
$4,000 pay bump.
So before Republicans start
trying to reward rich people
again for being rich, they need
to answer one question:
Where’s that $4,000 pay raise
promised to the middle class?
Steelworkers President Leo
Gerard leads one of the nation’s
most politically active and progressive unions. He also is a
member of the AFL-CIO
Executive Committee and
chairs the labor federation’s
Public Policy Committee.
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Janus: Case likely to affect millions of workers across country...from page 1
In the weeks before the decision was handed down, the
AFL-CIO launched a major
national print and digital ad
campaign calling on workers to
join together in the face of continued corporate assaults on the
freedom to join together in
union. FreedomToJoin.org outlines efforts by wealthy corporate interests to take away the
freedoms of working people.
According to the EPI, the
decision is likely to have profound implications across the
country. Around 17.3 million
people work in state and local
government, about 6.8 million
of them are covered by union
contracts.
According to the EPI report:
■ A majority (58 percent) of
union workers (workers covered by a collective bargaining
contract) in state and local government are women.
■ African Americans,
Latinos, and Asian Americans
and Pacific Islanders make up
one-third of unionized state and
local government workers.
■ While teachers constitute
the single largest subgroup of
union workers in state and local
government, union workers
also include those serving the
public as administrators, social
workers, police officers, firefighters and other professionals.
■ On average, union workers in state and local government have substantially more
formal education than workers
in the private sector. Over 60
percent of state and local government union workers have a

four-year college degree or
more education, compared with
one-third in the private sector.
The EPI report also found
that state and local government
workers constitute the largest
subgroup (42.1 percent) of all
union members in the country.
Over a third (36.1 percent) of
state and local government
workers belong to a union,
compared with just 6.5 percent
of workers in the private sector
nationally.
This isn’t the first time arguments about so-called fair-share
payments or agency fees have
been heard by the Supreme
Court. In 2016, a 4-4 split
upheld the precedent that collecting these fees is constitutional.
In Janus, the argument was
these fees infringe on a person’s
First Amendment rights, claiming that collective bargaining is
inherently political speech, with
which the individual —
whether a member of the union
or not — might not agree.
Theoretically, this finding
opens the door to a similar argument against fair share payments in private-sector unions.
But Benjamin Sachs, the
Kestnbaum Professor of Labor
and Industry at Harvard Law
School and a leading expert in
the field of labor law and labor
relations, wrote in the journal
On Labor (onlabor.org) that the
decision wouldn’t necessarily
apply to private-sector unions.
State action doctrine limits constitutional restrictions to state
actors, he wrote.
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Rep. Rob Ecklund
Minnesota House District 3A

I’m a proud Union Man
from International Falls
proudly representing
workers in St. Paul!

“In order for the Court to
extend a First Amendment
prohibition on agency fees to
private sector employers, it
would have to completely
overturn decades of state
action doctrine. It would
have to conclude that there is
state action simply because
the law permits (not mandates) two private parties to
enter into a contract. And, to
be clear, this is what the
NLRA does: no employer is
ever required to enter into an
agency fee clause (or any
other clause); in fact, the
statute is explicit that it ‘does
not compel either party to
agree to a proposal or require
the making of a concession.’”
It’s much more likely,
Sachs writes, that forces
opposed to organized labor
will use legislative efforts to
enact right-to-work regulations, rather than relying on
this court decision.
Wisconsin provides an
important example of this
impact, write Celine McNicholas

Congratulations, Labor World!

and Heidi Shierholz of EPI.
Lawmakers there passed $2 billion worth of tax cuts in
2011–2014, paid for by the layoffs and wage and benefit cuts of
public employees. Far from ben-

efiting the average taxpayer,
fully half of the tax cuts went to
the richest 20 percent of the
state’s population.
Follow twitter.com/laborworldorg for updates.

O

ur members appreciate receiving the
Labor World in the mail at home.
It was founded in 1896 because labor’s
voice wasn’t being heard. We’ve been heard
ever since. Keep up the good work!

USW Local 1028
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ME Electmetal
Lerch Bros. (Allouez)
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North American Salt
Township of Duluth Police

Many things have come and gone
in the last 121 years. Thankfully
the Labor World isnʼt one of them.
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President Warren Bender
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Candidates crowd field after DFL convention; all sides prepare for primaries
It’s been several weeks
since the DFL convention in
Rochester, and it’s still a talker.
Many delegates left the
Rochester Convention Center
feeling that the party was at
least generally united behind
endorsed candidates, and that
candidates who were going on
to a primary were all accounted
for.
And then the filings began.
The result is likely to be a
long, hot summer full of
infighting in the party and some
serious questions for organized
labor.
On August 14, DFL voters
will have three options for governor, five for attorney general
and five for the Eighth District
congressional seat. And that
certainly wasn’t what delegates
were expecting after the fireworks in Rochester.
On the first day of the con-

vention, things went smoothly.
After practicing with the electronic voting devices that were
meant to make the endorsement
process more efficient, delegates endorsed U.S. Senators
Amy Klobuchar and Tina
Smith in their respective races.
After being picked by Governor
Mark Dayton to replace Senator
Al Franken after his resignation, whoever wins Smith’s seat
would have another two-year
term to “reset” the staggered
six-year terms.
Richard Painter, Smith’s
DFL challenger, got a sizable
reaction from the crowd after
he addressed the delegates, but
Smith handily nabbed the
endorsement. Painter is a
recently former Republican
who served President George
W. Bush’s chief ethics counsel.
Republicans endorsed state
Rep. Jim Newberger to oppose

Congratulations, Labor World
Keep up the great journalism

Local 9460 Health Care Workers

Klobuchar and state Sen. Karin
Housley to run for Smith’s seat.
The
convention
also
endorsed Steve Simon’s run for
a second term as secretary of
state.
On Saturday, delegates
endorsed Matt Pelikan for attorney general after incumbent
Lori Swanson dropped out after
not getting enough votes on the
first ballot. She then left the hall
and some confusion behind her.
It took six ballots, but the
DFL then endorsed Erin
Murphy for governor, who
picked running mate state
Representative Erin Maye
Quade. Murphy, a nurse, has
also been endorsed by the
Minnesota Nurses Association
and AFSCME Council 5.
Despite the pleas of party chair
Ken Martin to unite behind an
endorsed candidate and forego
any primary fight, candidate
Tim Walz had made it clear that
he and his running mate, Peggy
Flanagan, were aiming for an
August primary whether they
got the endorsement or not.
Rebecca Otto and her running
mate, Zarina Baber, have left
the race.
Stakes are high: Republicans
are hoping to hold majorities in
the state house and senate and
claim the governorship, putting
the entire state government
under their control for the first
time in about 60 years.
Republicans are facing a
primary for their gubernatorial
candidate as well. Jeff Johnson,

Thanks, Labor World,
for 122 Years of Support!

a Hennepin county commissioner, got the endorsement,
while former Governor Tim
Pawlenty had already expressed
his plans to go straight to the
primary without even trying for
the endorsement.
On Sunday, the DFL convention endorsed Julie Blaha
for state auditor, and after going
through resolutions, many delegates went home feeling their
work was done.
But over the next two days,
candidates and teams came out
of the woodwork ahead of the
filing deadline. District 5
Congressman Keith Ellison
declared his candidacy for
attorney general, prompting
state Representative Ilhan
Omar to file to replace him.
Tom Foley, Debra Hilstrom and
Mike Rothman also filed as
DFLers for the attorney general
seat. And Swanson filed to run
for governor with retiring
District 8 Congressman Rick
Nolan as her lieutenant governor candidate, surprising many.
When the dust had settled,
DFLers found they were faced
with a three-way race for governor, setting up what will likely be a summer full of jockeying for resources and votes in a
race with a lot of moving parts.
Primary races in the Fifth and
Eighth districts could boost
turnout in rural areas, while the
endorsed gubernatorial ticket
has two candidates from the
metro area.
Many individual unions

have endorsed candidates in the
major races, although it remains
to be seen what role those
endorsements
will
play
throughout the summer.
Walz, Flanagan visit
Labor Temple
Walz and Flanagan visited
the Labor Temple and met with
union members, highlighting
their message of unity as they
face a crowded DFL primary
ballot. They spoke in favor of a
Line 3 project that has established processes for safe construction, meaningful consultation with tribes and strong
environmental impact statements. “‘Labor vs. environment’ is a false choice,”
Flanagan said.
The Walz-Flanagan ticket’s
union endorsements include the
International
Union
of
Operating Engineers Local 49,
Laborers International Union of
North America Minnesota &
North Dakota, SMART Sheet
Metal Workers Local 10, North
Central States Regional Council
of Carpenters, Minnesota State
Council
of
Machinists,
Teamsters Joint Council 32,
IBEW Minnesota State Council,
MAPE, USW District 11,
Minnesota
Pipe
Trades,
Ironworkers Local 512 and
IUPAT – District Council 82, as
well as Education Minnesota.
Walz and Flanagan positioned themselves as a team
that could find common ground
among an increasingly divided
electorate.
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Trumka: ‘We will fight hard’
for election wins in midterms

By Mark Gruenberg
PAI Staff Writer
DETROIT (PAI)—
Predicting political gains for
workers this November, AFLCIO
President
Richard
Trumka told the Auto Workers
convention that they’ll lead to
subsequent gains for workers
– gains that replace broken
promises from GOP President
Donald Trump.
Therefore, “let’s fight for
those who fight for us, since
the corporate right-wing is
going all out for our blood,”
Trumka declared.
Trumka’s stem-winding
address to the UAW’s delegates
in Detroit on June 13 capped a
trio of speakers to the convention. Earlier two were NAACP
President and CEO Derrick
Johnson
and
Teamsters
President Jim Hoffa, a fellow
Detroiter, spoke. The Rev.
William Barber, co-chair of the
New Poor People’s Campaign,
spoke on June 14.
“After the election, we’ll
use our wins to win more
organizing fights and a better
America,” Trumka declared,
without specifying how labor
will achieve that goal.
“That’s what Trump promised us – a better America. But
that’s not what he delivered. He
delivered budget-busting tax
cuts, new efforts to dynamite
the Affordable Care Act” and
anti-worker actions from his
Labor Department, from the
Trump-named National Labor
Relations Board majority, from
the GOP-run Congress and
from his own executive orders.
“And we’re still staring
down the barrel of a wholly
unfair tax on health care
plans,” Trumka said, referring
to the ACA’s tax – currently
suspended – on people who do
not have health care coverage.
Most importantly, Trumka
said the U.S. Supreme Court “is
likely to side, any day now,
with (Mark) Janus” in a case
that will make every single
state and local government
worker nationwide a potential
free rider, able to use union
services and enjoy a contract’s
benefits without paying one red
cent for them.
Trumka reminded the
crowd Trump named a key
U.S. Supreme Court justice,
Neil Gorsuch, whose vote
means a win for the anti-union
anti-worker forces backing
Janus. “That whole case is
nothing but a dark web of cor-

porate interests using it to
attack the political power of
unions.” That won’t stop
organized labor. Nor will anything else, Trumka vowed.
“We don’t fear right-towork, the Janus case or the
special interests – because our
solidarity is bigger than any
judge, any politician or any
corporation. When they attack
our ability, we will fight back.
We will fight hard and I promise you we will win.”
But Trumka again warned
Democrats not to take organized labor for granted. Instead,
he reiterated labor rolled out
its independent pro-worker
agenda and challenged politicians of both parties to back it:
“We want to work for more
Republicans who work for
working people, and fewer
Democrats who take our dollars and work for the corporate
agenda.”
“We don’t work for any
party, but for working people…We will work for politicians who say the word ‘union,’
and not just on Labor Day,”
Trumka said.
Those politicians must
“write new economic rules so
working folks can choose
unions without being terrorized or terrified,” Trumka said.
But pols must also work for
new economic rules that lift up
workers worldwide, notably in
Mexico, to end the race to the
bottom and the trend of U.S.
corporations to transfer factories and jobs to low-wage,
high-exploitation nations.
It won’t be easy to elect proworker candidates, the AFLCIO leader warned. “Rich and
ruthless” right-wingers plan to
throw millions of dollars into
the fall campaign, with nine-
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figure spending from the
extremist Koch brothers alone.
The right-wing and their business allies “want to leave us
begging for scraps,” Trumka
warned. “Well, guess what?
Their time is up!”
Trumka, however, did not
get into details of labor’s political plans. Those may be
hashed out at the federation’s
Executive Council meeting in
D.C., July 24-26.
Retiring UAW President
Dennis Williams, immediately
following Trumka to the podium for a valedictory address,
also took potshots at Trump
and other political foes of
workers. “When you have a
president of the United States
who says he’s on our side and
guts our rights under the

We must tell Labor’s story.

National Labor Relations Act,
we’ve gotta call him out and
say ‘b---s---,’” said Williams,
who started his UAW career
with the union local in Rock
Island, Ill.
Hoffa hit some of the same
themes, but had a different
solution. “They pass right-to-

work, and paycheck deception
and they repeal the prevailing
wage, and the Janus case is
coming down the pike,” he
said. “They know we’re a
threat…But we’re ready for
them – and organizing is the
key to everything we’re doing.
That has to be our future.”

Happy 122 nd
Anniversary,
Labor World
Representing Railway Labor and
their families for injuries on and
off the job for over 75 years!

It’s part of our heritage. It will
guide us into the future.
Mary Murphy
State Representative
District 3B
AFL-CIO & DFL Endorsed

REMEMBER
Paid for by the Mary Murphy Volunteer Committee, 5180 Arrowhead Rd. Hermantown, MN 55811

LABOR WORLD NEWS, WEDNESDAY, JUNE 20, 2018

HUNEGS, LENEAVE & KVAS
Attorneys at Law

1000 Twelve Oaks Center Drive, Suite 101
Wayzata, MN 55391-4704

612-339-4511

1-800-328-4340
PAGE 19

Study: Gig work can’t compare to employment
We hear a lot about the gig
economy — the idea that people will increasingly support
themselves by working on
projects rather than in careers,
unfettered by location, regular
schedules or employment protections. Ride-sharing services
like Uber and Lyft are some of
the most well-known examples of gigs in this new vision
of work, but are they really a
viable replacement for fulltime employment?
Determining the actual pay
of gig economy positions can
be difficult, especially when,
as with driving for Uber, hours
and pay vary and are difficult
to forecast. In a new paper, EPI
Distinguished
Fellow
Lawrence Mishel has used
newly available administrative
data to calculate the hourly pay
earned by Uber drivers, as well
as the scale of Uber relative to
the overall economy. Mishel’s
estimates show that driving for
Uber is very low paying, and
that the scale of Uber’s driving
— measured by either work
hours or compensation —
amounts to a very small share
of the economy’s total work
hours or compensation, less
than 0.1 percent.
“The low pay and small
economic weight of Uber and
the gig economy overall, coupled with the fact that Uber
drivers and other gig workers
are mostly working on a parttime basis as a way to earn
supplementary income, argue
for a change in perspective,”
said Mishel. “There is a lot of
hype around Uber and the gig
economy. But in any conference on the future of work,
Uber and the gig economy
deserve at most a workshop,
not a plenary.”
Mishel calculates that, after
accounting for Uber’s commissions, fees and vehicle
expenses, and taking into
account the cost of a modest
package of health insurance
and other benefits equivalent
to those earned by W-2 workers, Uber drivers earn the
equivalent of $9.21 in hourly
wages. This is less than what
is earned by 90 percent of all
other wage and salary earners,
and below the minimum wage
in 13 of the 20 major urban
markets where Uber operates.
Mishel estimates Uber drivers’ overall hourly compensation — comparable to the total
wages and benefits earned by
regular W-2 workers — to be
$11.77. Such low hourly compensation is substantially less
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than the $32.06 average hourly
compensation of private-sector
workers, and less than the
$14.99 hourly compensation
of workers in the lowest-paid
major occupation of service
occupation workers.
Mishel uses Uber’s administrative data on fares generated per hour worked to calculate the Uber driver “wage” —
comparable to the wages
reported for W-2 employees
— by deducting Uber’s fees,
such as booking fees and commissions, vehicle expenses,
the taxes paid by selfemployed drivers, and the cost
of a modest benefits package.
Uber drivers generate passenger fares of $24.77 each
hour, but Uber receives $8.33
an hour in commissions and
fees, about a third of passenger
fares. Vehicle expenses, after
taking into account their tax
deductibility, cost drivers
$4.78 each hour. This leaves
drivers with a compensation
of $11.77, on which they must
pay $0.90 for the extra Social
Security and Medicare taxes
paid by the self-employed.
The maximum drivers can
direct towards their own living
expenses, therefore, is $10.87
— but only if they do not
secure any health and retirement plans for themselves, or
replace the unemployment
insurance and workers compensation they would enjoy as
payroll employees.
If drivers provide themselves a very basic benefits
package then their income,
equivalent to the wages earned
by regular employees, is just
$9.21.
Some of the key findings
from the report incude:
■ About a third of what
passengers pay goes to Uber in
the form of fees (commissions
and the booking fee per trip).
■ Uber driver compensation — the income drivers get
after deducting Uber fees and
driver vehicle expenses from
passenger fares — averages
$11.77 an hour. This average
Uber driver hourly compensation is substantially less than
the $32.06 average hourly
compensation of private-sector workers and less than the
$14.99 average hourly compensation of workers in the
lowest-paid major occupation
(service occupation workers).
■ Uber driver “discretionary compensation” — the
income drivers get after
deducting Uber fees and vehicle expenses and the mandato-

ry extra Social Security and
Medicare taxes that selfemployed drivers must pay —
averages $10.87 an hour.
Discretionary compensation,
as developed by the analysis,
measures the maximum
income available to a driver
for consumption by assuming
that drivers do not provide
themselves the equivalent of
the health and retirement benefits or social insurance programs (workers’ compensation or unemployment insurance) that regular employees
(“W-2 employees”) receive.
■ The Uber driver “wage”
— comparable to the wages
(reported for employees on
federal tax Form W-2) earned
by regular W-2 employees —
averages $9.21 an hour. (We
calculate this W-2 equivalent
wage by deducting the following in order, from passenger
payments: all Uber fees, such
as booking fees and commissions; vehicle expenses; and
the cost of a modest benefits
package, including mandatory
employer-side payroll taxes.
The estimate also takes into
account expense and benefit
interactions with the federal
tax code).
■ The Uber driver W-2
equivalent hourly wage is
roughly at the 10th percentile
of all wage and salary workers’ wages, meaning Uber
drivers earn less than what 90
percent of workers earn. The
Uber driver W-2 equivalent
hourly wage falls below the
mandated minimum wage in
the majority of major Uber
urban markets (13 of 20 major
markets, which include 18
cities, a county, and a state).
The Uber driver “no benefits” hourly wage or discretionary compensation — the
hourly compensation adjusted
for an assumption that Uber
drivers pay the extra payroll
taxes that the self-employed
must pay but do not provide a
standard benefits package for
themselves — falls below the
mandated minimum wage in
nine of 20 major markets,
including the three largest
(Chicago, Los Angeles, and
New York).
There are about 833,000
Uber driver participants in a
year. If one weights participants by their weeks worked
and their weekly hours, then
Uber drivers amount to 90,521
full-time, full-year equivalent
(FTE) workers and account
for just 0.07 percent of national FTE employment.
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