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Unemployment really 15.8%
by Katherine Blauvelt, Minnesota Budget Bites
On May 28 Minnesota Public Radio highlighted a measure of
unemployment (Bureau of Labor Statistics U-6) that gives a
more comprehensive picture of unemployment than the more
widely reported unemployment rate. It also reveals a bleaker
employment outlook for workers. The official measure of
national unemployment (Bureau of Labor Statistics U-3) stands
at 8.9% as of April 2009 (in Minnesota, its 8.1%). The trouble
with the official U-3 unemployment statistic is that it only counts
unemployed people who are looking for a job. That leaves out at
least two important groups of people. Those who are:
• Underemployed, want to work full-time, but can only find a
part-time job. Although many people working part-time do so
voluntarily, the underemployed are those working part-time
involuntarily they could and want to be contributing more. That
translates into millions of people whose labor is underutilized.
• Marginally attached workers people who are no longer
looking for work. These could be people who couldn’t find work
and gave up looking, or people who have a barrier (like child
care or transportation) that prevents them from getting work.
The U-6 unemployment measure counts the unemployed,
underemployed and marginally attached workers. This more
comprehensive measure puts national unemployment at 15.8%
See Unemployment 15.8%...page 5

ST. PAUL — Now it’s the
Minnesota Supreme Court’s
turn in the state’s 7-month old
U.S. Senate election debacle.
Oral arguments started before
the court last Monday, but
when the court will rule on
Republican Norm Coleman’s
appeal to set aside a threejudge panel’s unanimous determination that DFLer and AFLCIO-endorsed Al Franken won
the 2008 U.S. Senate race by
312 votes is unclear. It could
take months yet.
If the high court denies the
appeal, the spotlight will be on
Governor Tim Pawlenty. Will
he perform his statutory duty to
sign an election certificate so
that Al Franken finally can take
his seat in the U.S. Senate and
Minnesota can be represented
by two senators like all the
other states? Or will Pawlenty
permit partisan politics to interfere and try to delay or block
allowing Franken to become
the pivotal 60th Democrat vote
in the U.S. Senate? Will
appeals continue to the U.S.
Supreme Court?
Minnesota labor organizations are mobilizing a campaign to marshall public opinion to persuade Pawlenty to
“Seat our Senator” following
the Supreme Court ruling,
which is expected to favor
Franken. Working America, the

Lay-offs hit small USW Local 1028 hard
USW 1028 may be
forced to withdraw
from Duluth Central
Labor Body, NEALC
When United Steel Workers
Local 1028 President Bruce
Lotti got the notice of more
lay-offs at ME Global, the
Gary/New Duluth foundry, he
knew his local union was in
trouble. It was worse than he
expected.
On Tuesday, May 26, 39
USW 1028 members were laid
off at the foundry, joining four
others who had been laid off
earlier. The layoffs are 40 percent of the entire unionized
workforce of 103 at the facility.
Those laid-off comprise over

25 percent of the union’s entire
membership.
The lay-offs decimated the
small local’s finances to the
point that the union is anticipating having to withdraw it’s
affiliation with the Duluth
AFL-CIO Central Labor Body
and the North East Area Labor
Council.
“We’re having to look hard
at where we’re at with our
finances and budget,” said
Lotti. “This bad economy is
still piling up victims.”
Lotti said the foundry,
which supplies metal castings
to the mining industry, is
always affected by what happens in that industry.
“We tend to get hit later
when things go to hell and get
back on our feet a little later
when things pick up again,”
Lotti said.
Drew Digby, a labor analyst
for the Minnesota Department
of Employment and Economic
Development, has stated that
mining employment is down
almost 20 percent from last
year and things haven’t bottomed out yet.
Lotti said rumors from his
Steelworker brothers involved
in mining on the Iron Range
are that it may be 2010 or 2011

before things pick up again. He
said it wasn’t too long ago that
the foundry was going great
guns around the clock, but
recently workers had been
reduced to 32 hours a week.
The layoffs will put workers
who remain on the job back to
a 40-hour week.
USW 1028 had asked ME
Global to use voluntary layoffs
but they came on a straight,
general seniority basis.
“We’re still working on
attaining voluntary layoffs,”
said Lotti. “That way younger
members and their families
would have their health care
coverage protected.” He said
some older workers at the plant
could possibly take a layoff to
retirement to help struggling
younger families.
Lotti said as always he
hopes the layoffs will be temporary, but he was told by plant
manager Bill Grau that the
plant will probably run at about
50 percent capacity, 60 to 70
tons a day, through the end of
the year at least.
USW Local 1028 represents
workers at ME Global, Lerch
Bros. (Allouez), Duluth Steel
Fabricators, Cutler-Magner
Salt, and Township of Duluth
Police.

AFL-CIO, and Minnesota
labor federations and unions
have endorsed the campaign,
www.SeatOurSenator.com.
“As the weeks pass by,
keeping Minnesota’s Senate
seat empty for as long as possible has become a key
Republican strategy to oppose
and weaken President Obama’s
agenda to support working
families,” said President Bill
McCarthy of the Minneapolis
Regional Labor Federation.
“Former
Senator
Norm
Coleman has pursued what
likely will become an unsuccessful effort to exhaust all
legal challenges to the results
of the agonizingly close
November election.”
That’s after Coleman told
Franken on Nov. 5 that he
should concede the race. But
the extremely close margin
triggered an automatic hand
recount of every one of the 3
million ballots cast, which
were then counted precinct-by-

precinct by local election officials, campaign staffers and
volunteers.
To date estimates have the
two campaigns spending about
$50 million on the race and the
state and nation are still lacking
a full complement of U.S.
Senators.
Here are action steps outlined by SeatOurSenator:
• Visit
www.SeatOur
Senator.com and sign an online
petition urging the Governor to
sign the election certificate;
• You can also urge Gov.
Pawlenty to sign the election
certificate as soon as the court
makes its ruling by signing an
online petition at http://www.
unionvoice.org/ct/f7xcWYd1lc
Z0.
• Call the Governor’s office
and urge him to sign the election certificate: 651-296-3391
or 800-657-3717;
• Attend a rally at the State
Capitol planned for 12 noon
the day after the Supreme

Assisted Living decision due

As this issue goes off to press late Tuesday afternoon, St.
Louis County’s Board of Commissioners was still debating the
fate of the county’s Assisted Living Program. Efforts to amend
Chris Dahlberg’s resolution to kill the program by Peg Sweeney
and Steve O’Neil were finding little traction with colleagues.
Commissioners were due to vote on the resolution to end the
program that had been passed by their committee of the whole
on a 5-2 vote on May 12 with Sweeney and O’Neil voting to
keep it. If the board votes to end the program, as appears likely,
it could come as soon as July 1 or by December 31.
The program was the first of its kind in the nation and has
received national and local awards. The 30-year old program
cares for some of the county’s most vulnerable residents, allowing them to stay in their apartments at Mid-Towne II and King
manors in Duluth.
The 50 to 60 people in the program receive care 24-7 from 16
workers, two of them LPNs, affiliated with AFSCME Local 66.
Those workers fear the private sector will cherry pick only the
most stable residents, forcing many others to have to go to nursing homes. The residents have mental and medical issues that
make it impossible for them to care for themselves, yet they are
able to live in their apartments.

Wealthy win, workers lose
"This session Gov. Pawlenty protected the wealthy and punished working families," says Eliot Seide, director of AFSCME
Council 5, Minnesota's largest union of public employees. "He
chose stubbornness over compromise and presidential ambition
over the people of Minnesota. He could have saved vital public
services by making taxes fair. Instead he chose to balance the
budget on his own with cuts alone."
AFSCME Council 5 estimates at least 3400 public sector jobs
could be lost as a result of Gov. Pawlenty's $2.7 billion of budget cuts. That includes 1,100 state jobs, 1,000 MnSCU jobs, and
at least 1,300 city, county and school district jobs.
The winners: § Wealthy Minnesotans who won't have to pay
their fair share of income taxes; § Credit card companies that
won't have to pay for charging excessive interest;
The losers: § Caregivers at hospitals and nursing homes that
will be forced to close because of Gov. Pawlenty's $381 million
cut to Medical Assistance for the poor, elderly and disabled; §
Homeowners who will have to pay higher property taxes to keep
police on the street, potholes patched and libraries open due to
Gov. Pawlenty's $450 million cut to Local Government Aid;
§ Parents who will struggle to afford college for their daughters
and sons because of Gov. Pawlenty's $190 million cut to higher
education.

Midwest Labor Press Assn. to meet here
The Midwest Labor Press
Association has chosen Duluth
as the site for its annual conference this year. The event runs
the entire week of Monday,
June 22 at the Radisson
Harborview Hotel.
MLPA publications serve
over one million working families in Wisconsin, Minnesota,
Iowa, Illinois, Michigan, Ohio,
Indiana, and Kentucky through
many different unions like the
UAW, IBEW, OPEIU, and
CWA. MLPA is affiliated with
the International Labor Communications
Association
(ILCA) and represents local,
state, regional, district, national
and international labor publica-

tions in those eight states.
The conference offers
informative and informal classes for newsletter editors, photographers, and writers.
Planned classes and workshops include: photography;
computer software and operating systems; web communications; writing and editing;
using photographs or graphics
(to participate bring your laptop); Photoshop and other picture enhancing technology; a
publications’ critique (bring
copies of your publication);
and a slideshow preparation
workshop for the Annual Debs
Award Banquet.
Cost of the conference is

I.U.O.E. Local 70

$195 for members, $245 for
non-members, $100 for retired
members. A group rate for
rooms has been secured at $84
per night but you must ask for
the MLPA rate.
Barb Kucera, editor of the
University of Minnesota Labor
Education Service website,
www.workdayminnesota.org,
and the MLPA Vice President
for Minnesota, will serve as
host of the conference.
If you have any questions
about the MLPA or becoming a
member
contact
MLPA
President Paul Beimborn at
920-660-2294,
or email
paul@local310.org.

NEALC meets
in Eveleth

Monthly Arrowhead Regional Meeting
Tuesday, June 9, 2009, 5:00 P.M.
Duluth Labor Center, Hall B

The next meeting of the
North East Area Labor Council
will be held Thursday, June 18
beginning at 5:30 p.m. at the
United Steel Workers hall in
Eveleth, 415 Jones St. Any
AFL-CIO-affiliated
union
members are invited to attend.
The July meeting will be
held at the Duluth Labor
Temple in the early evening of
Thursday, July 9.

NOTICE OF JOB VACANCY

Rail Ret meet

DADS Golf has openings
There are still openings for the Duluth Building & Construction Trades Council’s Dollars Against Diabetes (DADS) Golf
Outing on Saturday, June 13 at Lester Park Golf Course in
Duluth. This year a 9:00 a.m. shotgun start will allow for more
socializing with a bar-b-que and awards ceremony after golf.
The 19th annual event raises funds for diabetes research and
the United Way of Greater Duluth. Since 1986, Building Trades
Councils across the U.S. have raised over $40 million to fight
diabetes, starting with building a research facility at the University of Miami (Florida). Locally about $9,000 is raised every
year, but this year finds fewer participants registering in Duluth.
Cost of the tournament remains $100 per individual, $400
per team. Golf carts, greens fees and the bar-b-que are included
in the entry fee. Hole sponsorships at $100 each are available.
If you are unable to attend the June 13 event a donation for
the cause would be greatly appreciated. Donating door prizes
for contestants is another fine way to be involved. Make checks
payable to Duluth Building and Construction Trades, DADS
Day Event, and mail them to DADS Day Event, Duluth
Building & Construction Trades Council, 2002 London Road,
Room 106, Duluth, MN 55812
For more info contact Dana Marciniak at 218-724-6466.

Northland Poster going down

After 30 years Minneapolis-based Northland Poster Collective is going out of business with a sale through the end of June.
Northland has earned national renown for its creative work in
Dick Lally, Business Manager (651) 646-4566
posters, T-shirts, buttons and other materials for organizing, educating and celebrating the history and struggles of working people and organized labor. The AFL-CIO in Washington, D.C. once
MINNESOTA NURSES ASSOCIATION
hosted an exhibit of Northland’s posters.
1625 Energy Park Drive
“After three decades of working to undermine Wall Street, it
St. Paul, Minnesota 55108
finally fell on us,” said founder Ricardo Levins Morales.
The worker-run, Minnesota Newspaper Guild/Typographical
(651) 646-4807 / 1-800-536-4662
Union-affiliated firm’s inventory will be put on sale at
E-Mail: mnnurses@mnnurses.org
www.northlandposter.com and at 1613 East Lake Street.
Storefront hours are 9 a.m. to 8 p.m. weekdays.
For more information call 800-627-3082.
The
National
Association
of
POSITION: Director of Organizing & Field Operations
Retired
&
Veteran
Railway
DATE:
June 1, 2009
Employees Unit #92 will meet
DEPARTMENT:
Administration
Thursday, June 11, 1:00 p.m.,
ACCOUNTABLE TO: James Bialke, Executive Director at the West Duluth American
Not sure where to turn? Dial United Way’s 2-1-1 to
AVAILABLE:
Immediately
Legion.
get connected to resources throughout Minnesota.
Minnesota Nurses Association, the largest Professional Nurses
Cathy Hanson will speak on For personal services provided by the Community Services
union in the Midwest, is seeking a Director of Organizing and
the Texas-based Consolidated
Field Operations. This position is responsible for the manage- Association
of
Railroad Program sponsored by the Duluth AFL-CIO Central Labor
ment, support and development of an external organizing proEmployees (CARE) various Body and the United Way of Greater Duluth Call 728-1779
gram in order to promote and achieve the goals and priorities of health plans and coverages.
Community Services Program
the Minnesota Nurses Association (MNA), in accordance with
The meeting is open to all
Duluth Labor Temple
the directives of the leadership of the MNA. The successful can- rail retirees, spouses, widows,
2002 London Road, Room 94
didate will also work with the Executive Director and manageemployees, and friends.
Yvonne Harvey, Director
ment team to plan, implement and evaluate the initiatives of
MNA. The responsibilities of the position include, creating and
executing an organizing plan, developing organizing capacity
through leadership development for Association members and
staff, supervising and assigning, budget and work plan development, coalition and alliance activities, strategic plan development and program implementation. The position may include
long and irregular hours, including weekends and evenings.
Travel is required including overnight stays.
QUALIFICATIONS:
Education: BA/BS Degree is required; advanced degree
preferred. Registered Nurse is preferred.
St. Paul T.V.I. Graduate-1978
Experience: Five years of union organizing experience, is required, including at least two years in a lead or director role and
SMW #10 Member in good standing-Since 1978
managing a major campaign. Two years of management experiUnion Trained Apprentice (1978-1981)
ence, including managing a variety of staff and program activity,
Instructor Metro Area J.A.T.C. (2000-2003)
setting budgets and strategic planning, is required.
ITI Unionism & Labor Class-2000
Demonstrated knowledge of, and experience in, the health care
Health Fund Trustee-Since 2001
industry, including provider, finance and political, is preferred.
Paid for by Luigi Andretta
Excellent written and verbal communication skills and the
SMW #10 Executive Board member-Since 2002
on his own behalf
ability to lead and motivate others are essential.
U of M Labor & Unionism-2003
Excellent analytical and problem-solving skills are necessary
St. Paul Building Trades and Trades & Labor Assembly Delegate-Since 2003
SALARY: Negotiable based on experience and education
CONTACT: James Bialke, Executive Director. Send letter of
EXPERIENCED • LOYAL • STRONG WORK ETHIC
application and resume by mail or email to
I will work hard for the Union. The Union is The Membership.
James.Bialke@mnnurses.org.

Need Help? Dial 2-1-1

ATTENTION: SMW#10 Members

Please Vote June 2009 for Metro Business Representative

Elect Luigi Andretta
Business Representative
Sheet Metal Workers Local 10
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Judge Sotomayor great choice
By AFL-CIO President John Sweeney
After so many years as an
observer of the human condition you don’t get taken in easily by the ebb and flow of dog
and pony shows. Oh, don’t get
me wrong, it’s fun to be an
advocate and ride your white
horse rather than being a disinterested, neutral third party
supposedly searching for truth.
I find myself enjoying
watching the political backlashes to new movements but
I’d still like to win one every
once in a while.
Remember HilliaryCare in
1993 when even Democrats
that love rich folks thought we
should do something about the
nation’s abysmal health care
system? All it took was a few
“Harry and Louise” TV spots
that were more effective than
Thelma and Louise to end that
bad idea that’d have us waiting
in line to be saved by the
American Medical Association. All of sudden Democrats
emerged from everywhere with
better ideas for health care. We
still got nothing 16 years later.
Nice try if that’s what it was.

~NOTICE~
Next issues of Labor World:
June 24 (113th Anniversary);
July 8, 22;
Aug. 5, 19;
Sept. 2, 16;
Oct. 7, 28;
Nov. 11, 24;
Dec. 16.
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In 1994 we got the big
Republican backlash and Newt
Gingrich’s Contract on America. Take that Clintonians.
Republicans are much better at the game than Democrats.
Each Democrat want to be perceived as being the smartest
one in the bunch. Republicans
want to control national policy
and only need a mouthpiece, a
Reagan or George W. Bush.
So we ended up ruining
government by refusing to create revenue with taxes, which
we gave back to the wealthy.
After eight years of that we
should be looking at a good
pro-tax backlash shouldn’t we?
Our Governor Pawlenty just
keeps Old Man Rivering along
with that policy. As the
Bedouin say, “The dog barks
but the caravan passes.” We’re
the dogs, by the way.
There are folks out there
jumping up and down to draw
attention to TPaw’s intransigence, but you only can fit so
many people on a trampoline.
Probably about 16 will jump
for governor on the DFL ticket
for next year’s race. We need
good old raw, whole cow’s
milk to win the governor’s
mansion for the first time in
almost 20 years, but will try to
get voters to select skim milk,
soy milk, or my favorite,
almond milk. It don’t work.
We do have a national backlash organization of rich folks
called Wealth for the Common
Good that has started a petition
drive in support of progressive
tax changes. I signed their
petition and didn’t have to send
in a donation. It reads: "I supThe non-profit Labor World, Inc.
is the official publication of the
Duluth AFL-CIO Central Labor
Body. It is an educational, advocacy newspaper for workers and
unions. The views and opinions
submitted and expressed in the
Labor World do not necessarily
reflect the views of the paper, its
Board of Directors or staff, the
Duluth AFL-CIO Central Labor
Body, its affiliated unions, their
officers, or staff.
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port Obama's proposal to raise
income taxes on households
with earnings over $235,000."
I feel empowered.
All in favor say “Aye!” but
do you think we’ll fill the cookie jar to fund government again
with a petition? We would if
we could run a backlash.
Without taxes you can’t
have a civilized society. Without tax fairness we continue to
take more from those who can
least afford to give. Without
tax fairness we squash the
sense of hope that is the
essence of the American
Dream. We have been experiencing that torpor for far too
long. It should never be a bad
time to be young in America,
but it is now and has been for
too long. We can change that
with tax fairness that will fuel
the prospects for hope!!!!
Thank you for listening.
Backlashing is very cleansing,
plus, I feel like I pay enough
taxes, don’t you? Next issue
we’ll discuss baseball: taking
two strikes and hitting to right.

America’s workers applaud the nomination of Judge Sonia
Sotomayor to the United States Supreme Court. She is a brilliant
jurist and in her distinguished career has worked at almost every
level of our judicial system - as a prosecutor, litigator, trial court
and appellate judge – and would bring more federal judicial
experience to the Supreme Court than any justice in 100 years.
Judge Sotomayor will also bring to the Supreme Court a
direct and personal understanding of the struggles America’s
workers endure every day. She grew up in public housing in the
Bronx, the daughter of a factory worker, and understands the real
world consequences of the decisions she makes from the bench.
Judge Sotomayor’s record reflects an understanding of the
law’s impact on working families and has consistently interpreted our labor laws in the manner in which they were intended. In
the baseball strike of 1995, she recognized that the owners had
forced the strike by engaging in unlawful conduct, and issued an
injunction which reversed the unlawful acts. She has enforced
the rights of all workers to be free of all types of discrimination
at work, to be paid the correct wages and to receive health benefits to which they are entitled. She has recognized that persecution for union activity can be a basis for granting asylum in
this country.
Judge Sotomayor is a bipartisan choice – she was initially
appointed to the bench by President George H.W. Bush and has
previously been confirmed by the Senate – we urge the Senate to
swiftly confirm her to the Supreme Court.

Don’t kick my 401(k)...

Editor:
Would you mind explaining that political cartoon in the May
30th edition of Labor World? You know, the one that depicts
401(k)s in the toilet with the caption "Just another corporate
scam". I thank the Lord for my 401(k)! More than an IRA, it
encouraged me to start saving for retirement long enough ago
that it now amounts to a fairly nice sum. Not as nice a sum as it
was back in the summer of '07, but more than I would have had
if it WASN’T for a 401(k) plan. Plus part of my loss is my fault
for having too much at risk when I'm this close to retirement. I
should have known better. And it sure will be a nice supplement
to my union-negotiated defined benefit retirement!
Now, I assume your beef with 401(k)s stems from the corporate world's idea that defined contribution retirement plans are
the way to go. I won't argue with you there! My union is struggling with that in negotiations right now.
So slam defined contribution plans, not 401(k)s in general.
I'd sure hate to see some young kid not start a 401(k) because he
This Day In History sees that cartoon (not that one cartoon would be that big of an
influence). I've already heard a couple of my union brothers say
from
www.workdayminnesota.org they don't want anything to do with that 401(k) program because
it's just a company scam. That's too bad, but it's their decision.
June 3, 1900 - The
You can say "Put your retirement savings in an IRA", but you
International Ladies’
know as well as I do that the IRA limit is $5000, vs. the 401(k)
Garment Workers Union was limit of $16,500. Actually it's $22,000 for me 'cause I'm over age
founded when delegates met, 50, but who has that kind of dough? Unless you have your wife
selected the union’s name,
slaving away - -mine was a stay-at-home mom and now can
picked out a union label and babysit the grandkids in between doing volunteer work.
elected officers.
So anyway, Larry, don't kick my three-legged stool (defined
June 3, 1918 - A federal
benefit retirement, 401(k) and social security), it's wobbly
law regarding child labor,
enough as it is!
enacted two years earlier,
Joel Adamson, IBEW Local 31
was declared unconstitutional. A new law was enacted
on February 24, 1919, but it,
too, was declared unconstitu"With 15,000 physicians supporting the concept of
tional. Finally, in the 1930s,
child labor provisions were
single payer, with single payer being the only system that
enacted as part of sweeping
can provide comprehensive health care to every man,
labor law reforms, but child
woman and child, single payer should obviously be on
labor remains a problem in
the table," Senator Bernie Sanders (I-Vermont) told Ed
the U.S., especially in the
retail and fast food industries Schultz on MSNBC
and farming. For more on
http://aiss.enews.senate.gov/t/59009/2810959/1847/0
child labor and the courts, go
A PBS Bill Moyers transcript and video are at
to http://www.ourdocuments.
http://aiss.enews.senate.gov/t/59009/2810959/1848/0
gov/doc.php?doc=59

“Quote, Unquote”

PAGE 3

$100 Rebate Offer!
On New, Residential Electrical Service Upgrades,
Including Dual Fuel and Off Peak Upgrades
This Residential Rebate Program is brought to you by the
International Brotherhood of Electrical Workers (IBEW) Local 242,
in conjunction with their signatory contractors listed below.
IBEW Contractors are the most highly skilled companies working in
the electrical industry because they employ the most highly skilled,
trained workers. IBEW members have gone through 5-year
Apprenticeships, learn on the job from fellow union members who are
Master Electricians licensed by the State of Minnesota, and because
they attend trainings every year, including 16 hours of code classes,
to keep up with changes in the electrical industry.

Call one of these contractors today to find out how to save money by upgrading
your electrical service, and get a great rebate for making your home more efficient!
TWIN PORTS REGION
APi Electric...218-628-3323
Absolute Electrical...218-522-0101
Agate Electric...218-834-9226
Bachand Electric...715-392-5580
Beacon Electric...218-591-7163
Belknap Electric...715-394-7769
Benson Electric...715-394-5547
Bergstrom Electric...715-392-2427
Dave Twining Electric...218-721-3833
Duluth Electrical Contracting...218-390-2819
Electric Builders...218-722-1073
Electric Systems of Duluth...218-722-0764
Energy & Air Systems...715-392-9115
Gilbert Electric...218-729-7874
Lake City Electric...715-394-3873
Laveau Electric...218-384-4001
MK Electric...218-624-0836
Northern States Electric...218-652-4227
Nylund Electric...218-624-5706

Ask
your union
contractor
about the

PLUS 5

PROGRAM
A 5-year
warranty
on all
residential
work!

Park Electric...218-721-3500
Pine Lake Electric...800-997-5751
Polyphase Electric...218-723-1413
Service Electric...715-392-8771
TM Automation...715-244-3727
Yax Electrical...218-724-8450

BRAINERD AREA
APi of Brainerd...218-829-5859
Electrical Systems of Brainerd...218-825-0549
Hoffmann Electric...218-829-9533
Holden Electric...218-829-4759

Don’t Delay, Call Today! This offer expires September 30, 2009
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Building Trades’ Ayers says EFCA could open residential organizing
By Mark Gruenberg
PAI Staff Writer
Passage of the Employee
Free Choice Act could open up
residential construction worker
organizing to the nation’s
building trades unions, the
head of the AFL-CIO Building
and Construction Trades
Department says.
The election of Barack
Obama and pro-worker majorities in Congress means “We are
finally at the point…where we
do not have to fight the battles
of the past,” BCTD President
Mark Ayers told his 3,000-person legislative conference in
his May 18 keynote address.
“But it doesn’t stop there,”

he said, referring to campaigns
against GOP administrations
that wanted to destroy the
Davis-Bacon prevailing wage
law and other worker protections. “This president, our
president, is backing the
Employee Free Choice Act.”
That legislation “will do
more to strengthen the right to
organize than any law since the
original 1935 National Labor
Relations Act,” Ayers added.
“In our case, it would help
us organizing in construction
markets that have eluded us far
too long now. That’s why we
all share an enormous stake in
seeing this legislation become
law,” he declared.
EFCA was item #1 in the

Unemployment 15.8%...from page 1
significantly higher than the official unemployment rate.
Unfortunately, the state of Minnesota does not measure the
more comprehensive U-6 statistic at the state level. MPR reported that the Governor vetoed a measure that would have allowed
the state to collect this more comprehensive employment information, saying it duplicates data already supplied by the federal
government.
Minnesota has historically had a much different employment
trend than the U.S., and it’s a shame we won’t track the more
comprehensive story of unemployment here. Meanwhile, if you
want to know the real national picture of unemployment and lost
economic potential, look at the U-6 statistic.
This Friday the federal government will report on unemployment, employment, and wages for May 2009 – month 17 of the
deepest and longest recession since the Great Depression.

Support your local pharmacy
Tell your union, health fund, and employer
you want local pharmacy services

It’s Better...Keep It Local!
Your Local
vs
White Drug Pharmacy
3Personal service
3Consulting at the pharmacy
3Questions answered reliably,
accurately
315 minute service on
new prescriptions
3Ready RefillTM (Automated
Refills) authorizations
3Free in town prescription
delivery
3We contact doctors for refills
3Monthly health screenings
3Free blood pressure checks

Mail Order
Pharmacies

Service only by phone/computer
No personal contact. How do
you get questions answered?
Allegations of re-dispensing
product that has been returned
No ability to customize orders
Two week delivery, often LATE
Do you want your meds sitting in
a 110 degree mailbox?
Some require you to get your
own refill authorizations
Why trust your health & safety to
a nameless, faceless person?

Your local White Drug Pharmacy is more reliable
than mail order. We are always available to answer
your questions face to face with a local pharmacist.

For a listing of locations visit www.thriftywhite.com

Pinetree Plaza

Inside Super One Foods
Cloquet, MN

218-879-6768 • 1-800-967-3421
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briefing booklet BCTD distributed to delegates. All headed
to Congress to lobby during the
rest of their May 17-20 confab.
In an interview after his
speech, Ayers said specifically
that passage of the law would
help building trades unions
organize residential construction workers.
“God only
knows they need it,” he said of
those workers, many of them
exploited immigrants.
“Historically, our hands
have been tied” in organizing
home construction workers,
Ayers elaborated. “By the time
we get to a job site, get the
(union election authorization)
cards signed, and get the election date set, the job is done
and the workers dispersed.”
A key section of the
Employee Free Choice Act,
and the section that has drawn
the most business opposition,
would shorten those steps, by
mandating that when the union
gets a verified majority of
workers at a site to sign the
cards, the workers -- not the
bosses -- may choose either to
hold a National Labor
Relations Board-run election or
to demand and get automatic
recognition of the union as
their bargaining agent.
Bosses, including antiunion construction companies,
fear that provision, Ayers told
his delegates. “From the ABC
(Associated Builders and
Contractors) and the Chamber
of Commerce on down, every
anti-union corporate interest in
America made it plain their #1
legislative priority is to stop
EFCA,” he said.
Ayers said he heard AFLCIO-wide estimates of organizing 1 million new workers
nationwide in the first year
after it’s approved.
Unions

now have 16.1 million workers
nationwide, or one of every
eight, federal figures show.
Construction unions have
15.6% of all construction
workers. Separate figures for
residential were not included.
Among other points, Ayers
said construction unions would
accomplish more if they were
all united under one roof. The
Carpenters (Change To Win),
and the Operating Engineers
(AFL-CIO) are not in the
BCTD.
Other speakers at the conference
included
Labor
Secretary Hilda Solis, House
Speaker Nancy Pelosi, DCalif., and Rep. Frank
LoBiondo, R-N.J., co-chair of
the small House GOP Labor
Caucus. Solis touted the construction jobs already created
by the stimulus law in 3,000
projects in every state and territory.
She also promised
“strong enforcement” of Davis-

Bacon prevailing wage laws.
“There’s a new sheriff in
town,” Solis said.
All three backed the EFCA,
but neither lawmaker said
when it would get a House
vote. And Solis implied it hasn’t come up yet before Obama,
who also backs it.
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218-722-0764
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When you need Any Type of Glass Work call this
area’s only UNION, AUTO GL ASS C OMPANY!
We’ll handle your insurance claim and do the
repair at your site or in our service centers.
But auto glass repair/replacement is only part of
what we do. Residential and commercial glass work
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RESIDENTIAL ~~Thermopane Replacement~

Nate Kiminski
Painters & Allied
Trades Local 106

SGI
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Kesti, Mehrman are Trades scholars
Winners of the Duluth
Build-ing and Construction
Trades
Council’s
2009
Scholarships are Laura Kesti
and Kristina Mehrman.
Laura Kesti is the daughter
of Scott Kesti, a member of
IBEW (Electrical) Local 242.
Laura is planning to attend
the University of Minnesota,
Duluth to study biology with a
goal of becoming an Optometrist. Ranking in the top 15% of
her Hermantown High School
class, Laura was a two sport
athlete, band, student council
and National Honor Society
member.
Kristina Mehrman’s father
is Robert Mehrman, a member
of Plumbers and Steamfitters
Local 11. She also plans on
attending UMD to concentrate
on medical field studies.
Kristina graduated from
Duluth East High School rank-

ing at the top of her class with
a 4.00 GPA. In high school,
she was a member of the soccer
and alpine ski teams.
The one-time $2,500 scholarships were established in
1999 from the sale of
Shoreview House of Hope, a
non-profit temporary housing
facility for cancer patients and
their families that DBCTC
unions created.
The scholarships are awarded to the children of any of the
15 unions affiliated with the
council. Students must be planning careers in the medical
field. Competition is based
upon grade point averages,
overall scholastic experience
and a 100-word essay describing what being in a union family has meant to the student.
The scholarships are administered by the Duluth Superior
Area Community Foundation.

They process the applications
and select the winners. High
school guidance counselors
have applications, which have
a Jan. 15 deadline.
Contact DSACF’s David
Hammer at 726-0232, dhammer @dsacommunityfoundation. com for information.
DBCTC unions are: Boilermakers 647, Bricklayers 1,
Cement Masons 633, Elevator
Constructors 9, IBEW 242,
Iron Workers 512, Laborers
1091, Operating Engineers 49,
Painters 106, Plumbers/Fitters
11, Roofers 96, Sheet Metal
Workers 10, Sprinkler Fitters
669 and Teamsters 346.
Tax deductible donations to
the scholarship fund can be
sent to: Duluth Building &
Construction Trades Scholarship Fund, Room 106, 2002
London Road, Duluth, MN
55812.

T. E. A. M. is a confidential counseling resource that has specialized in
meeting the needs of union members and their families since 1987. Our
purpose is to assist you in improving the quality of your life both on and
off the job.
 Elder Care
 W orkplace Concerns  Financial
 Relationship Issues

 Legal

 Chemical Abuse

 Child Care

 Parenting

 Personal
Development
You can reach T.E.A.M. 24 hours a day at:
651.642.0182
www.team.mn.com
800.634.7710

Laura Kesti

Kristina Mehrman

Minimum wage hikes great
way to stimulate economy
Just as the country is looking for more economic stimulus, an
issue brief released May 29 by the Economic Policy Institute
announced the first measurement of economic stimulus caused
by raising the minimum wage.
In A Stealthy Stimulus: How boosting the minimum wage is
helping to support the economy (http://www.epi.org/page/-/
IssueBrief255_Final.pdf), analyst Kai Filion measures the
increases in spending, and hence the economic stimulus, that followed minimum wage increases in July 2007 and July 2008. It
also projects increased stimulus that will occur with the scheduled minimum wage boost in July 2009, as well as possible raises through 2011.
“When you put money directly in the pockets of low wage
workers, it quickly gets translated into goods and services and
that creates jobs when we need them most,” said Filion.
In 2007, Congress enacted a minimum wage increase to take
place over three years. When the minimum wage increased in
July 2007 it benefited over 700,000 families and added $1.7 billion in additional spending over the following year.
The July 2008 increase benefited over 1.3 million families
and added $3.1 billion in additional spending over the following
year. Next month is the third scheduled increase and is estimated to benefit 2.3 million families and is expected to add $5.5 billion over the next year.
If there are further increases
in the minimum wage, as the
president promised during his
campaign, it is expected to go
up to $9.50 by 2011 in two
steps. The first step in 2010
would benefit about 5.1 million
families and add $18 billion to
the economy by the second step
in 2011, which would benefit
almost 10 million families and
add $42 billion in spending over
the following year.

LOOK UP AND LIVE.
S

tay clear of power lines on the work site when using cranes, booms,
buckets, ladders, loaders or any tall equipment. The first rule is to
keep looking up. Equipment needs to have ample room in every direction
to avoid the risk of contact with power lines. Plan ahead when operating
tall equipment and have a spotter on the ground to watch for potential
hazards.
Electric energy is a powerful tool, but if your equipment comes in
contact with a power line you could receive an injurious or fatal shock.
Call Minnesota Power if you have any questions regarding power lines
on the job. We are more than willing to assist at any job site to ensure
the safety of everyone.
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Gopher State One Call

Damage Prevention Center
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Insurance profits soar with near-monopoly
by Mike Hall
AFL-CIO Blog

ers have involved health insurers, and a small number of
companies now dominate local
markets but haven’t delivered
on promises of increased efficiency. According to the
American Medical Assn., 94
percent of insurance markets in
the U.S. are now highly concentrated, and insurers are
thriving in the anti-competitive
marketplace, raking in enormous profits and paying out
huge CEO salaries.
Mergers and consolidations
have created a marketplace
where a small number of larger
companies use their power to
raise premiums—an average of
87 percent over the past six
years—restrict and reduce benefit packages and control and
cut provider payments.
In a letter to the Department
of Justice’s Anti-Trust Division, Richard Kirsch, HCAN
national campaign manager,
and David Balto, former policy
director of the Federal Trade
Commission and now senior

fellow at the Center for
American Progress, write:
...the private insurance
Profits at 10 of the country’s
companies have secured
largest publicly traded health
monopolies or tight oligopolies
insurance companies rose 428
and exercised that power to put
percent from 2000 to 2007,
profits ahead of patients….
while consumers paid more for
There were no actions taken
less coverage. One of the major
against anticompetitive conreasons, according to a new
duct by health insurers in the
study, is the growing lack of
last administration, in spite of
competition in the private
the fact that cases by state
health insurance industry that
attorneys general have secured
has led to near monopoly conmassive fines against these
ditions in many markets.
insurers. A lack of antitrust
Sen. Charles Schumer (Denforcement has enabled insurN.Y.) says the report from
ers to acquire dominant posiHealth Care for America Now!
tions in almost every metropol(HCAN) is the starkest eviitan market.
dence yet that the private health
They ask for an investigacare insurance market is in bad
tion of the already consummatneed of some healthy competied mergers and urge the Justice
tion. A public health insurance
Department to conduct investiplan option is critical to ensure
gations of “anticompetitive
the greatest amount of choice
conduct by dominant insurance
possible for consumers.
companies and challenge that
According to HCAN’s “Preconduct where appropriate.”
miums Soaring in ConsoliMany dominant insurers
dated
Health
Insurance
limit the ability of providers to
Market“: In the past 13 years,
choose rival insurers or inform
more than 400 corporate mergpatients about more efficient
and comprehensive coverage.
The DOJ should investigate
tools used to stifle competition
such as physician gag clauses,
most favored nations provisions, all-products clauses, and
silent networks, which prevent
providers and consumers from
having the full range of competitive alternatives.
Take the 2009 Health Care
for America Survey at www.
aflcio.org/issues/healthcare/sur
A Citizen’s Federation Pancakes for Health Care fundrais- vey/index.cfm?source=hc_surer Saturday found city council candidate Kerry Gauthier, vey_aflblog.
AFSCME Co. 5 rep Marsh Stenersen, and CF’s Buddy
Robinson talking single-payer health care and more.
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AUTOMOTIVE

GROUP

733-0100
www.kolarnet.com

When Others Won’t...KOLAR Will

Here come the big lies
by Mike Hall, AFL-CIO Blog

We noted a few days ago how the private insurance industry
was set to unleash its attack dogs on health care reform to try to
kill a public health insurance option as part of President Obama’s
health care reform initiative. Those dogs have started to bark.
May 27, the fake group, Americans for Prosperity (AFP)
launched a $1.7 million TV ad campaign claiming we may all
die if Obama’s health care reform proposals are enacted. The ads
don’t even skirt the neighborhood of the truth, but then, as
Robert Borosage wrote last week, the health care industry has a
long history of “trying to scare the hell out of Americans” when
it comes to health care reform.
The ads conjure up the boogeyman of a “government-run”
health care system where patients will die as their cancerous
tumors grow to fatal stages while they wait months to receive
care. Scary stuff. Phony, but meant to scare us all.
A public health plan option has won the endorsement of
major health care groups and many senators and representatives
and is a key component of the AFL-CIO’s health care reform
principles. It would provide workers who have private insurance
and those without insurance a choice in coverage: Stay with their
private plan or choose the public plan option. It would also—
which scares the hay out of the private insurance industry—provide some competition for an industry that has secured a nearmonopoly of the market and recorded record profits, while we
are paying more for less care.
The Wall Street Journal reports that Conservatives for
Patients’ Rights, is buying air time for a 30-minute Sunday
morning infomercial featuring
“horror stories” about the
Canadian and British health
care systems and warning the
U.S. government is about to
take over health care here. Like
AFP’s campaign, that message
Purchase
One Pair of
doesn’t even have a nodding
acquaintance with the truth. Vision Pro Glasses
and Get the
But a key Republican strategist
Second Pair
says the truth doesn’t matter
*
when it comes to fighting
health care reform. BTW, most
Republican lawmakers have
decried a public plan option
Sale Includes:
6LQJOH9LVLRQ%LIRFDOV
with strikingly similar, and just
7ULIRFDOV5[6XQJODVVHV
as phony, arguments...conservProgressive No-Line
&RPSXWHU*ODVVHV
ative pollster Frank Luntz
admitted he would continue
raising the false specter of a
”Washington takeover” of
health care—whether or not
that was Obama’s actual proOPTICAL
posal. “I’m not a policy person. I’m a language person,”
'XOXWK6XSHULRU$XURUD7ZR+DUERUV
Luntz said.
*UDQG5DSLGV&ORTXHW0RRVH/DNH
The truth may set you free,
purchase of glasses. Up to a $258.95 value. Must be of
but a big lie just might protect *With
equal or lesser value: select from special collection of frames
plastic lenses. Cannot be combined with any other offer
Big
Health
Insurance and
or prior purchase. See store for details.
Companies’ big profits.
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Bronfenbrenner Report: Employers’ anti-union tactics are escalating
By Mark Gruenberg
PAI Staff Writer
LANCASTER, Cal- Angel
Warner and her 600 co-workers
at a Rite-Aid warehouse here
have been through hell -- and
it’s not just because they broil
in the summer in the un-airconditioned facility or freeze in
the winter. It’s because they
tried to organize. They succeeded, but at a huge cost.
“We were all living paycheck to paycheck” after new
managers came in and working
conditions crashed, she told a
D.C. press conference May 20.
Wages were frozen, health care
premiums were increased -and workers had a choice of
either cutting corners and toiling in unsafe conditions, or not
cutting corners, failing to make
quotas, and being fired.
“So you walk a fine line
between taking a trip to the
hospital or a trip to the unemployment line,” she says.
When they organized with
the International Longshore
and Warehouse Union in a
campaign that began more than
two years ago, things got
worse. Rite-Aid “threatened to
fire people, and close the building, and they followed through
on their threats.” Pausing to
get control of her voice, Warner
added: “I have friends who lost
their jobs, their credit is in the
dirt, and they’re terrified.”
Warner was illegally fired.
ILWU won the Rite-Aid
election after getting cards
from 70% of workers, but by
only a few votes. After a year
of negotiating and 30 bargaining sessions, “The only thing
we’ve agreed upon is where to
hang the union bulletin board,”
Warner says.
Warner’s riveting story is
common, says a new report on
company tactics during union
organizing campaigns and in
bargaining contracts
No Holds Barred: The

Intensification Of Employer
Opposition To Organizing, by
Cornell
Professor
Kate
Bronfenbrenner, covers the
most recent five years of data
(1998-2003) from organizing
drives in National Labor Relations Board elections, which
were followed to their conclusions, years afterwards. It
found firms took harder lines
than ever before.
Bronfenbrenner, working
with a sample of 1,004 cases
and 562 in-depth interviews
with organizers, found overwhelming majorities of companies using extreme tactics,
legal and illegal, to thwart
workers. Specifically:
* Employers illegally
threatened to close the plant in
57% of organizing drives, illegally fired workers in 34%, and
threatened to cut wages and
benefits in 47% of drives. In
two-thirds of all drives, workers were forced to attend oneon-one anti-union sessions
with their supervisors. Those
sessions are legal, but the interrogation in them about union
support (in 63%) and threats
(in 54%) are not.
* The number of organizing
drives where unions were
forced to file multiple charges
of labor law-breaking doubled,
to 40%. But Bronfenbrenner
says that actually understates
company labor law-breaking.
Charges were not filed in
most organizing drives, her
study found, for three reasons:
They were dropped as part of
contract settlements, they could
delay recognition of the union
if it won the vote, or open
workers to more retaliation.
* Companies used to combine sticks -- labor law-breaking such as firings and threats
to close -- with carrots: Raises
to favored workers, promises
of change if the workers voted
against the union, and so on.
Not any more. Emboldened by

Father’s First Summer Day...

the political climate, by their
own increasing ability to pick
up and move to avoid unions,
and by the weakness of labor
law penalties, companies rarely
bother with carrots.
* 23% of labor-law breaking charges and 24% of serious
charges -- illegal firings, spying, interrogation -- were filed
before elections, and one-sixth
of the charges were sent in at

least a month before the union
petitioned for the election.
“Our research showed the
NLRB has failed workers, and
they no longer trust it,”
Bronfenbrenner said. The law
is tilted and penalties are weak.
That’s why Congress must
pass the Employee Free Choice
Act, Warner said. Its majority
sign-up provision would cut off
much of the pressure workers

now face, speakers said.
The act faces a GOPplanned filibuster. It needs 60
votes and has more than 50, but
one of seven uncertain Democrats is Warner’s California
senator, Dianne Feinstein.
Warner told the workers’ story
to the senator’s staff, and got a
brush-off. “The response is
‘Now is not the time,’” Warner
reported.

Injured on the job?

We can help.
Receiving fair compensation for on-the-job injuries isn’t simple.
You may run into red tape and your employer’s Workers’
Compensation insurer may try to cut or reduce your benefits.
That’s where we come in. We’ve helped thousands of workers
successfully negotiate the complexities of the system and emerge
with benefits which reflect fair compensation for their hurt.
If you’ve suffered a work related injury, call us. We have the
experience to show you the way.
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Father’s Day and the 1st day of summer are both
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